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New Data
Discredits
Guidelines
WASHINGTON, DC— The credibility of

President Carter's voluntary wage - price
guidelines was eroding rapidly last week as
government statistics revealed that the
program was totally ineffective.

Prices increased in February at an an-
nual rate of over 15%, the highest in four
years. Profits, it was revealed, had surged
by 26% in 1978, and were up 9.6% for the
fourth quarter of 1978, compared to a simi-
lar period the year before.

Returning from the middle east, Presi-
dent Carter was reportedly huddled with
advisors in an effort to cook up a new
program, stopping short of mandatory
wage-price controls. But the alternatives
were few and far between. Tighter budget
cuts are likely to alienate voter support
that Carter needs for 1980, and further
tightening of interest rates would bring on
a too-sharp recession, advisors feared.
-How long will labor be willing to dem-

onstrate restraint while prices are rising
at a rate several points higher than the
one at which we are asking labor to settle
and while every indication is that profit re-
ports are going to be exeremely high in
the months ahead?" asked Albert Kahn,
chairman of the Council on Wage Price
Stability.
More and more, Kahn added, the Carter

Administration's voluntary 7% guideline
"looks for the moment like a decline in
real income."
In this environment, attention has settled

on the negotiations between the Teamsters
and the trucking industry for a new con-
tract covering 300,000 over-the-road driv-
ers. The negotiations are widely viewed as
the first real test of the Carter Administra-
tion's ability to hold labor within the 7c7(
guideline figure. an effort dealt a body
blow by the recent inflation statistics.
As this issue of The Dispatcher went to

press, talks, broken off after Teamsters
and their employers had rejected one
another's offers, had resumed in the pres-
ence of Wayne Horvitz, director of the
Federal Mediation and Conciliation Serv-
ice.

Dock Caucus Set
Following the ILWU 23rd Biennial Con-

vention, the Longshore Division Caucus
will convene on Monday, April 30, at the
Islandia Hyatt House, 1441 Quivira Road,
San Diego.
In those cases where a Local's caucus

delegates differ from its convention dele-
gates, credentials should be sent to the
Coast Committee before April 9, 1979,
otherwise convention credentials will serve
for the caucus.
"Inasmuch as this is not a contract cau-

cus, it provides us with an opportunity to
review the work of the division for the last
two years. Resolutions from the locals
should be directed accordingly," the Coast
Committee said in a letter to all dock
locals.
Resolutions adopted at local member-

ship meetings should be submitted in trip-
licate to this office before April 9. The
rules adopted by the December, 1974 Cau-
cus provide that resolutions may be sub-
mitted by the delegates up to 5:30 p.m. on
the second day of the Caucus. No resolu-
tions submitted after that deadline will be
accepted for consideration except by
unanimous vote of the delegates present.
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Warehouse

.4100

Delegats Seta Str
Bargaining Progra

"Warehouse Year-1979" got off the ground
March 10 when over 550 delegates from ILWU
Local 6 and Local 17—some of whom are pic-
tured here—got together to work out a solid
set of demands for this year's Northern Cali-
fornia master warehouse negotiations.

The current three-year ILWU - Teamster
agreement with area warehouse employer as-
sociations expires June 1, and negotiations will
begin next month, under the auspices of the
ILWU-IBT Northern California Warehouse
Council.

ILWU warehouse demands will include a
large wage increase, a cost of living allowance
with no "cap," improved hospital, medical and
dental coverage, expanded pension benefits
and provisions to protect employees at run-
away shops.
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Short
Stuff

Where the Bombs Begin
The Lawrence Livermore Lab, 40

miles east of San Francisco, will be the
focus of a mass march, rally, teach-in
and conversion fair on May 5-6. The
Livermore Lab is one of only two
places where all U.S. nuclear weapons
are designed. The bombs dropped on
Hiroshima, the neutron bomb, and the
Poseidon missile all find their source
here or at the Los Alamos, New Mexico
lab.
The UC Nuclear Weapons Labs Con-

version Project seeks to turn the cur-
rent military spending trend around.
Due to be completed in mid-April, a
Conversion Feasibility Study prepared
by the Project calls for transfer of the
lab's work away from weapons design
to alternative energy development while
maintaining continued employment for
all lab workers.
The Project is also calling for an in-

dependent review of the health and
safety hazards at the lab.

Columbia Univ. Won't
Invest in Apartheid
Columbia University has divested it-

self of $2.7 million worth of holdings in
three banks that refused to conform
with its investment policies toward
South Africa.
The university said it took the action

after two of the banks—Detroit Bank
Corp. and Manufacturers National Bank
of Detroit—refused to say whether they
maintain credit relations with the gov-
ernment of South Africa or would ex-
tend credit to the government in the
future.
Stock in the Rainier Bancorporation

of Seattle was liquidated by the univer-
sity's trustees after they were informed
that the bank does not intend to stop
extending credit to South Africa.

Burp!
The natural gas industry is a bit

embarrassed these days about news
reports of a glut in the natural gas
market. And well it might be. Having
ramrodded a deregulation bill through
Congress, insisting that without the
legislation the country would face se-
vere shortages, the industry is now
forced to acknowledge the obvious sur-
plus of natural gas nationwide.
The industry is trying to get around

the "glut" by renaming it. Bud Law-
rence, president of the American Gas
Association says, for example, "I pre-
fer to call it a gas bubble." And in
Houston, one of the nation's. leading
natural gas analysts is trying even
harder. "What we have," he says, "is
an overdeliverability situation."

—Dollars and Sense

Business Takes the Rap
Secretary of Labor Ray Marshall

says that it's up to business now to
assure the success of President Car-
ter's program to control inflation.
"So far, the federal government has

set an honest example of self-restraint;
labor unions have practiced restraint,"
Marshall told the San Francisco Com-
monwealth Club.
"But this fragile compact of trust

will collapse if business continues to
pass on double-digit price increases in
a drive for record profits," he added.

Gas Shortage Coming
Longshoremen and clerks should be

ready for the "coming gas shortage—
real or phony," warns The RECAP, of-
ficial bulletin of Local 40.
"Politicians and press are stepping

up their predictions of $1-a-gallon gas
by 1980. and shortages this summer and
Fall. If the gas lines get long again or
the gas just isn't there, the people in
this industry will be in for a real prob-
lem."
The local plans to get the Governor

and others to recognize the needs of
ILWU members, in the hope priority
will be given "because of the econom-
ically vital industry we work in." the
bulletin said.

'Mind Control' on the Job
WASHINGTON, DC — The House Sub-

committee on Labor-Management Rela-
tions is beginning to look into the phenom-
enon of "mind control" in the workplace.
With an eye toward future hearings, the
subcommittee is gathering materials con-
cerning the substantial growth of psycho-
logical and sociological techniques used by
management to intimidate, control and
manipulate workers.
The subcommittee will study the use of

polygraphs (lie-detectors) and wire-tap-
ping; application forms and psychological
tests that probe workers' private lives and
personalities; and the use of consulting
firms to keep unions out.
These practices have already received

legislative attention—the Senate Judiciary
Committee held hearings last year on a
bill sponsored by Birch Bayh (D- Indiana)
that would make it a misdemeanor for
any employer to coerce an employee or
job seeker to take a polygraph test. The
bill proposes to give the federal courts the
power to issue injunctions against poly-
graph use, and to allow unions to bring
suit with an employee's consent. A House
Judiciary Subcommittee is presently con-
sidering a similar bill.

NEW DATA NEEDED

The extent to which lie-detector tests
are used by employers is not known —
estimates of 200,000 per year are quoted,
but these figures are at least five years
old. It is known that polygraphs are most
often used where management is worried
about employee loyalty and theft — in the
retail industry and in government security
organizations.
Conventional polygraphs have been joined

recently by another type of lie-detecting
device, the Psychological Stress Evalua-
tion test, or PSE, PSEs are used much
like regular lie-detectors and in similar
industries, but they have one alarming
difference. Unlike the polygraph, which
requires the cooperation of the subject, a
PSE machine doesn't have to be attached

to the interviewee, so it can be used with-

out his or her knowledge. These tests are
supposed to measure the "stress" in a

person's voice; the tester asks a series

of questions (for example, "Have you stol-

en anything in the past ten years?"), and

the machine supposedly evaluates the level

of "stress" (innocence or guilt) in the sub-
ject's response. Although professional poly-

ft

nvestigated

AEU)
qtrr

union cartoons

Smile! You're on Candid Camera! "
graph operators and the CIA report that
such tests are less than 35% effective,
PSEs are becoming more widely used.
There has also been some attention de-

voted to the growing use of personality
tests to discover and weed out employees
with potential personal and family prob-
lems, undesirable personal characteristics
like aggressiveness or inquisitiveness, and
union sympathies. Most often used are
standard personality tests such as the
Minnesota Multi-Phasic Inventory Test
(MMPI) which have long been used by
psychologists to test basic personality
traits. MMPIs are written tests involving
a long series of multiple choice questions
that supposedly help industry evaluate job
performance and place applicants in suit-
able positions.

KEEPING UNIONS OUT

Another major concern is the rapidly
expanding and highly profitable business
of management consultants, who have be-
come a significant force in defeating un-
ion organizational drives. Hired by firms
facing unionization, these consultants ad-
vise management on how best to prevent

a pro-union vote. Or, if the threat of un-
ionization isn't immediate, the consultant
firms also conduct seminars for manage-
ment and personnel specialists which de-
scribe a variety of tactics to de-certify or
exclude unions.
According to one Congressional staffer

researching this area, the techniques rec-
ommended to management are "those de-
veloped by Madison Avenue — they're sub-
tle, sophisticated selling ploys designed
to convince workers that unionization isn't
desirable." These management consultants
are often law firms as well, who advise
managers how they can legally get around
labor relations, pension and equal oppor-
tunity laws.
Within organized labor, there is a grow-

ing alarm over these practices, especially
the union-busting management consultants.
Some AFL-CIO organizations are setting up
investigative committees, and union pub-
lications monitor developments and sug-
gest responses to workers. The Retail
Clerks have made the use of lie detectors
an issue in collective bargaining.

—Dollars & Sense

Union Pushes JP Stevens Quarantine
GREENVILLE, S.C. — Textile unionists

fighting to sew the union label on the giant
J. P. Stevens & Company textile opera-
tion have announced plans to intensify
their campaign of "corporate isolation"
against Stevens by stepping up pressure

on its financial allies and on major Stevens
stockholders.
James D. Finley, chairman of the textile

company, assailed the union campaign as
jeopardizing "shareholder democracy" and
said that the union's current leading tar-
get, E. Virgil Conway, a Stevens director
who is also chairman of the Seamen's
Bank for Savings in New York, would

Union Forces
Withdrawal of
Dishonest Film
Pressure by the Amalgamated Clothing

and Textile Workers has forced the North
Carolina Department of Labor to abandon
plans to use an "educational' slide show
which minimizes and distorts the cotton
dust problem.
The slide show, apparently developed by

the textile industry and offered to North
Carolina for use in educating textile work-
ers about the new coton dust standard, was
reviewed by ACTWU's safety staff as a
result of North Carolina state officials of-
fer to conduct classes for union members.
Finding the slide show "so replete with

errors and distortions that it [could] serve
only to defeat the purpose" of the training
and educational sections of the Occupa-
tional Safety and Health Act, ACTWU
OSH Dir. Georage Perkel wrote to state
officials opposing any use of the slide show.
"After our complaint," said Perkel, "the

stand firm in his vow not to resign from
the Stevens board.
At a news conference after a recent

Stevens shareholders' meeting here, Ray
Rogers, director of the union's campaign,
said the union would intensify its efforts
against Mr. Conway.

EARLIER DEFECTION

Last September, after the union an-
nounced that labor and its allies would
nominate two outsiders to run against the
board's slate of directors at the New York
Life Insurance Company unless it severed
its board ties with Stevens, R. Manning
Brown Jr., chairman of the insurance com-
pany, left the Stevens board and Mr. Fin-
ley was forced off the insurance company's
board.
Mr. Finley was also denied renomination

to the board of the Manufacuturers Han-
over Trust Company, the nation's fourth-
largest bank. It was noted that the bank
held more than $1 billion in union pension
funds, although none belonged to the Amal-
gamated Clothing and Textile Workers
Union.
Shortly thereafter, David W. Mitchell,

board chairman of Avon Products, who
was also forced off the Manufacturers
Hanover board in the same push that
dumped Mr. Finley, resigned as a Stevens
director to stave off a boycott by unionists
and allies.
"It is simply an intense, high-level cam-

paign of exposure," Mr. Rogers said. "We
want everyone to know about these corpor-
ate links. Stevens cannot exist in a vac-
uum."
At the news conference t oda y, Mr.

Rogers said that the union was now plan-
ning to broaden its campaign to include
institutions that hold substantial amounts
of Stevens stock and are vulnerable to
union pressure. "The major stockholders

will be confronted as the directors were
confronted," Mr. Rogers said.

A major target under consideration —
Mr. Rogers stopped short of saying that
the decision to attack had already been
made — is New York's Morgan Guaranty
Trust.
Mr.Rogers and others turned aside ques-

tions about how much union pension money
or other deposits vulnerable to union lever-
age Morgan Guaranty held, but one union
official said privately, "Look, they're
bound to have a lot."
Mr. Rogers said that Morgan Guaranty

held varying amounts of Stevens stock
from 650,000 to a million shares out at
about 12 million outstanding.
In addition to stepping up its campaign

against Mr. Conway of Seamen's Bank,
Mr. Rogers said that another S t evens
board member, Sidney J. Weinberg, a part-
ner in Goldman Sachs & Company, invest-
ment bankers of New York, was also under
serious consideration as a major target for
union pressure to break ties with Stevens.
Mr. Finley reported to shareholders that

Stevens had record sales in 1978 of $1.65
billion, up 7 percent from 1977, generating
net income of $36.4 million, up 3 percent.
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Years of Struggle and Solidarity Pay Off at Nestle
SALINAS—Workers at the Nestle choco-

late plant overwhelmingly ratified an ex-
cellent three-year contract March 9, mark-
ing an end to a long period of division and
uncertainty in this ILWU Local 6 house.
The new settlement is the largest eco-

nomic package ever negotiated at Nestle,
which assures the Salinas plant its posi-
tion as a pacesetter. After what Nestle
workers have been through in recent
years, it's a well-deserved victory.
Nine years ago, the 150 employees at

Nestle voted by the narrowest of margins
to join the ILWU. They rejected their first
contract by only two votes, but decided by
the same margin not to go out on strike.
The mediocre first contract they finally
received reflected this lack of unity.

CAUGHT BY CONTROLS
Negotiations in 1973 produced little prog-

ress, as they were restricted by President
Nixon's wage-price controls and a hardline
company policy.
By 1976, Nestle workers were angry at

the treatment they received in the previ-
ous negotiations and frustrated at their in-
ability to catch up with the rising cost of
living. They hung together through a three-
month strike, but in the end returned to
work for what the employers offered in the
first place. The world's largest food pro-
ducer with plants throughout the world,
simply waited them out.

Local 26 Joins
Unity Move in
Food and Drug
SAN DIEGO — The Southern California

Food and Drug Council, made up of Team-
sters, Butchers, Retail Clerks, Operating
Engineers, Culinary Workers, Bakers and
ILWU Local 26 warehousemen, set up the
machinery January 24 to ensure greater
unity in the future.
Council members pie dged to support

each other in case of strikes, boycotts and
other economic actions against employers
within the industry. They also formed a
special committee to help develop this
new level of solidarity. Local 26 President
Joe Ibarra was elected to this committee,
along with representatives of other unions.
The Southern California Council, founded

35 years ago, could prove invaluable dur-
ing this year of tough negotiations. A large
portion of the Local 26 members soon will
be bargaining with Thrifty Drug Company
covering members in Los Angeles and the
Anaheim warehouses, along with Los An-
geles Drug Company office workers, who
recently joined ILWU.

Nevertheless, this tremendous show of
solidarity was the turning point at Nestle.
The corporation suffered 13 strikes in 15
negotiations that year and began to realize
the real price of their tight-fisted stand at
the bargaining table. As for the employees,
"while there was some feeling of having
lost," said Chief Steward Frank Milano,
"we really came to understand the value
of the union better because of the strike."

SOLID VOTE
A trace of the old division remained,

however, and surfaced last month in the
form of a decertification petition. But the

New Contract at Sex Bias Beat at Pine Plantation
St. Regis Paper

move was dumped by a resounding 99-16
vote, which prompted union negotiators to
push for a rapid settlement. The suc-
cessful negotiations which followed not only
resolved many of the problems left over
from the 1976 strike, but provided striking
economic gains.
Wages were boosted 50c - 42c - 39, with

additional increases in the second and
third years if President Carter's controls
are removed. Health and welfare was im-
proved, with a pioneering vision care pro-
gram added. And vacation, pensions, shift
differentials, holidays, sick leave, over-

Local 6 negotiating committee at Nestle chocolate plant, from left, Larry
Kolmann, BA Bill Raasch, Agnes Bressler, George Taylor, Frank Milano. Not
shown is BA Al Lannon.

Longview Unions
LONGVIEW — Local unions in this area

including ILWU Local 21, have joined
forces in a fight-back effort aimed at halt-
ing employer take-aways, decertification,
and other attempts to undermine the trade
union movement.
Participants, in addition to ILWU, in

dude the AWPPW, the Teamsters and 21
AFL-CIO affiliates, including the Interna-
tional Woodworkers of America. President
Dayle Hill is Local 21's representative on
the loosely structured coalition, which has
held luncheon meetings and issued a bul-
letin "Union News and Views," over the
TWA imprint.

NATIONWIDE ATTACK
Lost representation elections and decer-

tifications apparently sparked the get-to-
gethers. But "Union News and Views"
makes clear that the local anti-union
moves are tied in with a nation-wide at-
tack on the labor movement. The bulletin,

time pay and funeral leave were substan-
tially improved.
Employers had tried to finagle a few

takeaways, such as contract language
barring sit-down strikes, walkouts or boy-
cotting, and proposals to wipe out "past
practices and prevailing working condi-
tions." But such amendments were with-
drawn when it came time to settle.

SUPPORT PLEDGED
Pledges of support had come from other

Nestle unions in the United States and
Europe. Teamsters at Nestle's Ripon, Cali-
fornia coffee plant had also pledged assist-
anceas did the ILWU International.
The negotiating committee consisted of

Milano, Garry Kolmann, Agnes Bressler,
George Taylor, Business Agent Bill
Raasch and San Francisco BA Al Lannon,
assigned by Local 6 President Keith Eick-
man and Secretary-Treasurer LeRoy King
to assist. Other help was received from
International Secretary-Treasurer Curtis
McClain and Research Director Barry
Silverman.
"The union victory and this contract

shows that Local 6 is in this area to stay,"
said Raasch. "We're looking forward now
to the Schilling negotiations and to renew-
ed organizing drives in the Salinas and
Santa Cruz areas."
A smiling chief steward Frank Milano

summed up: "We stabbed 'em in the ass!"

Fight 'Takeaways' Good Severance Pact
quoted in ILWU Local 40's RECAP, pub-
lished in Portland, says in part:

"We are aware of a move by the com-
bined forces of anti-labor groups, such
as the 'right to work' committees, John
Birchers, merchant associations, Cham-
bers of Com merc e and many more to
break or weaken unions . . .

Most recent of the attacks on labor la
cally, the bulletin charges, is "the decer-
tification of Weyerhaeuser Credit Union
Employees from Office Employees Local
11. The list is too lengthy to print. Who
is next? Aluminum Workers, AWPPW,
Longshore, Plywood Workers, IWA or one
of the Building Trades Unions? We know
a list exists, but we are not sure who is
marked to be next.

"What can we do to combat this move?
Help all our brothers and sisters in all
unions. Talk union, act union, buy union!"

your contract at work

UNION CITY—A two-year contract cov-
ering 240 Local 6 members at St. Regis
Paper Co. was ratified 105-18 on March 17.
The pact provides a 50c wage increase

retroactive to March 1, with 46c in the
second year. A contingency plan could
mise that figure an additional two cents.
A rotating shift premium of 25c an hour

was also won for employees on a rotating
work schedule.
Four weeks' vacation was moved up to

being earned after 12 years of service and
pensions boosted in each of the two years.
Language improvements sweetened the

agreement which was negotiated by Busi-
ness Agent Leon Harris, with chief stew-
ard Rorie Isquirdo, Eugene Scott and Rob-
ert K. Johnson, Local 6 Secretary-Treas-
urer LeRoy King and BA Al Lannon also
assisted.

Copper Cargo in San Diego
SAN DIEGO—Arizona's thriving copper

industry is providing more work in this
port.
ILWU longshoremen f r o m- Local 29

loaded 18,400 tons of copper concentrate
from Arizona this month aboard the Japan-
bound freighter Santa Monica. It was the
first of many copper shipments out of that
port, according to Karl Bergman, president
of Amax Copper, Inc. The company has
scheduled a freighter to pick up a load
every other month for the next three years.

MOLOKAI—Women's liberation is work-
ing at ILWU Local 142 pineapple workers'
unit 2302, Del Monte, Molokai with firm
support from the union.
A number of women non-regular em-

ployees came to the unit officers last fall
when the company granted regular status
to male non-regular employees who had
less seniority than female non-regulars.
Unit Chairman Regino "Gaga" Colotario

charged the company with violating sec-
tions of the agreement which prohibit sex
discrimination, favoritism or partiality.
In a November meeting with manage-

ment, the union accused the company of
violating the Federal Equal Employment
Opportunity Act and said the union had

grounds to file a formal complaint with
the Commission. The company indicated
that wouldn't be necessary because it in-
tended to correct its error.
Present at the meeting were acting busi-

ness agent Norman Muranaka, the unit
2302 officers, and stewards Tillie Tachi-
bana, Stella Iaea, Henrietta Mokiao, and
Modesta Domingo.
On December 21, the company posted

job openings for 15 regular plantation la-
borers and more than 40 employees ap-
plied. The company picked 20 of them on
a seniority basis, prior to a final selec-
tion subject to physical examinations. Of
the 15 who were finally selected, 13 are
women.

Solidarity Pays Off in Local 10 Beef
SAN FRANCISCO — On Friday, March

9, longshore Local 10 officers received a
tip that Fore Terminals was working a
ship at their plant without longshoremen
in violation of the agreement. The officers
immediately established a picket line at
the gate and informed ILWU warehouse
Local 6 that they had a dispute with their
employer. Local 6 then pulled their men
out and shut down the plant.
The following Monday the officers were

on the picket line early to stop the line
drivers from entering the plant. The
Teamsters honored the picket line. The
line was reinforced by volunteers from the
hall.

On Tuesday Local 10 contacted the Mas-
ters, Mates & Pilots Union and they
agreed to honor a water picket if they
brought a ship in to Fore Terminals. The
pickets also stopped 40 truck loads of
tallow from being loaded by Fore Termi-
nals at the Japanese Yard, 7th Street,
Oakland. At this point Fore Terminals
agreed to live up to the agreement and
signed a memorandum.
Local 10 officers wish to express their

thanks and appreciation to all the brothers
who volunteered to man the picket line, to
Local 6 for its support, the Masters, Mates
and Pilots, and the Local 70 Teamsters
who refused to cross our picket line.

At Local 6 Drug House
MILLBRAE — Local 6 has negotiated a

program to cushion the shock on its seven
members at CIBA-GEIGY Pharmaceuti-
cals of the company's planned re-location
to Los Angeles.
The agreement provides for two weeks

of severance pay for each year of service
—with a minimum of two weeks and a
maximum of 52 weeks—cash-out of unused
vacation, four months of hospital-medical
coverage, one month of life insurance, as-
sistance in finding other work, full mainte-
nance of full pension rights and vesting of
all employees in the companies Investment
Savings Plan.
The agreement also provides that one

employee who needs only two more months
an the job after the company's planned
closing date of May 31 to qualify for early
retirement, will be kept employed at no
reduction in pay until he qualifies.
The agreement was negotiated by stew-

and Jim Nixon and Business Agent Joe
Figueiredo.

AID TO CHILE—A delegation from
the Chilean Labor Federation in exile
met with members of the ILWU
Northern California District Council
in San Francisco last week to solicit
support for the Chilean labor move-
ment, which has been the obect of se-
vere repression by the military jaunta.
Above, Federation President Luis
Meneses Aranda and Secretary _Mario
Navarro Castro.

Dried Fruit Workers'
Bargaining Preparations
SAN JOSE—All ILWU Local 6 mem-

bers employed in the dried fruit indus-
try are asked to help prepare for the
upcoming contract negotiations by at-
tending the rap sessions and ratifica-
tion meetings scheduled for the first
weeks of April.
Two informal rap sessions on con-

tract demands will be held Tuesday,
April 3 at 1 and 5 p.m, in the union
hall at 580 Lorraine Avenue. The fol-
lowing Tuesday, April 10, meetings will
be held at 12 and 7 p.m. to ratify the
demands.
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legal
briefs

In this Dispatcher feature, ILWU
attorneys Norman Leonard and Rich-
ard L. Patsey will occasionally con-
tribute articles of legal interest to
the rank and file. An important word
of caution — these articles will deal
with legal problems in general terms.
They are not, and are not to be taken
to be, advice on any specific subject
for any specific person in any spe-
cific situation.
In all cases in which a person has

a legal problem it should be taken
to an attorney for assistance. This
is particularly true for persons out-
side the State of California. Messrs.
Leonard and Patsey are licensed only
in California.

Longshore Comp
Some weeks ago the Dispatcher reported

that ILWU counsel had filed a "friend of
the court" brief in the United States Su-
preme Court in a case involving the scope
and extent of the coverage under the Long-
shoremen's and Harborworker's Compen-
sation Act. While there has been no de-
cision in that case as of this writing, we
are pleased to report that in another case,
involving a different aspect of the statute,
the Supreme Court has continued its past
liberal approach to the Act.
The recent case presented the question

of whether the law imposed maximum lim-
itations on the death benefits which could
be paid to the surviving widow or children
of an employee killed in the course of em-
ployment covered by the Act. The insur-
ance carrier and (surprisingly) the Direc-
tor of the Office of Workers' Compensation
Programs of the Department of Labor
argued that because there was a maximum
on the amount payable in the case of
weekly disability be (currently
$396.50), there should be a similar limita-
tion on the amount payable as a death
benefit.
Their argument was long, involved and

complicated and consisted of a -tortuous"
(to use the Court's word) attempt to run
together totally separate and disparate
sections of the law. The Supreme Court
cut through all of this, citing the legisla-
tive history of the law, which demon-
strated that Congress had deliberately in-
tended that no maximum be imposed on
death benefits.

UNITY PAYS OFF
Members of the ILWU will be pleased to

know that in reaching its determination in
favor of the widow and surviving children,
the Supreme Court cited with approval and
relied in part upon the testimony of our
Washington representative who appeared
as a witness for the Legislative Commit-
tee, along with Teddy Gleason of the ILA,
and representatives of the Teamsters and
of the AFL-CIO. This kind of unity pays
off.
This decision of the Supreme Court

should augur well for the outcome of the
pending case in which, it should be noted,
the ILA also filed a "friend of the court"
brief. As soon as that decision has been
reached, we will prepare an article on it.

NL

Strikers May Collect
Jobless Insurance
WASHINGTON — The Supreme Court,

finally resolving a long-running dispute
over whether strikers should be able to
collect unemployment benefits, ruled that
federal law leaves it up to individual
states.
The court voted six to three to uphold

a New York state law that includes strik-
ers among those eligible for jobless pay.
In a series of cases over the past several
years, the court has said that states
weren't required to pay unemployment
compensation or welfare benefits to strik-
ers, but it hadn't previously given full
consideration to whether states could pay
such benefitsji they wanted to.
The case arose when the AT&T units

protested $49 million in jobless pay given
to New York phone workers who struck
for seven months in 1971 and 1972.

Shipyard Strike Hits 2-Month Mark,
Employers Hiring Permanent Scabs
NEWPORT NEWS, Va — The Steel

Workers strike against the Newport News
shipyard enters its eighth week amid
growing prospects that it may drag on for
several months. As new legal complexi-
ties threaten to delay progress in the
courts, the company has begun to hire
scabs on a "permanent" basis.
The strike stems primarily from the

company's refusal to bargain with the
United Steelworkers of America following
a representation election a year ago in
which the union was elected bargaining
agent for the yard's 15,000 production and
maintenance workers.

COMPLICATIONS

The latest complication arose March 2,
when a federal appeals court ordered the
National Labor Relations Board (NLRB)
to hold hearings on two specific company
charges of alleged voting irregularities.
The NLRB will determine whether a

large number of blank ballots were left
at one voting booth and whether workers
operated a "chain voting" system, in
which voters entered polling places with
premarked ballots and left with blanks to
be premarked later by other voters.
The court also ruled that the NLRB must

give the ousted union, the Peninsula Ship-
builders Association, full status as a party
to the hearings, with the right to present
and cross-examine witnesses and appeal
whatever decision the board makes.
The NLRB indicated it may appeal this

part of the decision, and postpone the hear-
ings.
Meanwhile, as a result of the court rul-

ing, the company contends the strike can
no longer be considered a response to an
unfair labor practice and therefore the
management is free to permanently re-

COLA Benefits
Cost-of-living clauses and deferred raises

will boost 6.5 million workers' pay in 1979.
According to Bureau of Labor Statistics

data, 4.1 million workers will get raises
this year under cost-of-living adjustment.
or COLA, clauses. The Labor Department
unit's figures, reported by bureau econo-
mist Beth Levin in the monthly Labor Re-
view, also indicate that 5.2 million workers
will get wage increases averaging 5.1%
this year under major labor agreements
settled in previous years. Because some
workers will get both COLA increases and
deferred raises, a total of 6.5 million will
benefit.
The figures indicate paper-industry work-

ers will get the largest percentage gains in
deferred increases-9.7%. The bureau says
workers covered by COLA reviews will
drop to about 5.6 million this year from a
high of 6 million in 1977. But, given the
8.2% inflation rate in the 12 months ended
Sept. 31, Levin says, COLA clauses prob-
ably will sharply increase 1979's wages.

place the strikers.
The company, a unit of the giant con-

glomerate Tenneco, has been running em-
ployment ads in local newspapers and
over the radio. The employers claim that
up to two-thirds of the 15,000 workers are
crossing picket lines to work in the yard,
and they expect that proportion to increase
as soon as they process the 1,000 or so
applications they say they have received.

INFLATED FIGURES
Union officials contend the company's

figures are wildly inflated, and the ads
are designed to frighten strikers into re-
turning. The union insists the company is
prohibited by law from permanently re-
placing striking workers.
However, an official of the shipyards

said the new employees would remain on
the payroll after the strike is over, and
that strikers will be recalled only if they
"make an unconditional offer to return to
work and if conditions permit." The
spokesman refused to elaborate.

Union Solidarity
At Weyerhaeuser
PORTLAND—An estimated 10,000 mem-

bers of the International Woodworkers of
America were refusing to cross informa-
tional picket lines as we went to press at
Weyerhaeuser operations in Oregon and
Washington in a massive show of support
for the unaffiliated Association of Western
Pulp and Paper Workers which struck the
giant company's pulp and paper opera-
tions in the two states three months ago.
Weyerhaeuser's I W A employees have

watched their employer bad-faith bargain-
ing tactics with the AWPPW since the
strike began. The AWPPW turned down
a takeaway offer March 5. On March 14
a meeting of the IWA Weyerhaeuser lo-
cals was held in Portland. "All of our
locals were represented," according to
IWA regional president Vernon Russell.
They made it clear that they intend to
fully support the struggle being waged by
their 2,400 fellow workers against a com-
mon employer. . . . Their fight is our
fight."
"Many of our people," Russell said,

"regard the company's recalcitrance as
the opening shot in our own negotiations
slated to open soon after the first of the
year, and a lot of them want to return
that shot. I hope Weyerhaeuser is not join-
ing the national trend toward union bust-
ing." He speculated that if the dispute
lasts much longer it might spread to Can-
ada where most of the Weyerhaeuser stuff
is also under IWA jurisdiction.
In the meantime members of AWPPW

Local 1000 on strike against Menasha Pa-
per in North Bend, Oregon, since July 15
were slated to return to work March 21
after ratifying a three year contract.

AFL-CIO Asks
Full Debate on
SALT Agreement
BAL HARBOUR, Fla. — The AFL-CIO

Executive Council has called for a full-
scale national debate on the second Stra-
tegic Arms Limitation Treaty (SALT) and
full access to all pertinent information by
all sides to the debate.
"The American people must be per-

mitted to make an informed judgment on
the treaty based on the facts, not rheto-
ric," the council said. It called on the
nation's broadcast media to provide gavel-
to-gavel coverage of the upcoming Senate
debate so that the American people "will
hear all points of view."
AFL-CIO President George Meany told

reporters that while the President and
other Administration members and vari-
ous proponents and opponents of the treaty
are making speeches about SALT, no spe-
cific information has been presented to
the public as to what's in the treaty. There
should be more information available, he
stressed. He noted that the AFL-CIO has
taken no formal position on the treaty,
but needs information so that it can pre-
sent its views to Congress.
The council statement said that SALT is

"unquestionably the most important for-
eign policy and security issue to be de-
bated in many years" and that this re-
quires "frank, complete, factual informa-
tion about the treaty, its provisions, its
immediate and future impact on the na-
tion's security and the relationship of the
treaty to relations with all nations of the
world."

Labor Seeks
Court Ruling
On Pay Guide
WASHINGTON — True to its word, the

nation's largest labor organization filed
suit March 13 against the Carter Adminis-
tration's controversial plan to enforce its
"voluntary" wage-price standards.
The AFL-CIO is asking a federal court

to bar the administration from withhold-
ing contracts from companies violating the
anti-inflation guidelines.
AFL-CIO President George Meany had

threatened earlier to challenge President
Carter's authority to use the federal goy-
ernrnent's purchasing power to ensure
compliance with the 7% wage ceiling. He
argued that Carter's plan makes the guide-
lines mandatory, and only Congress can
impose mandatory wage-price controls.
"Administration officials respond that

the program is legal.
"It is obvious that the denial of con-

tracts is an enforcement weapon primarily
for wage controls since the price guidelines
are for all practical purposes non-exis-
tent," said Meany.
He said the increases in the recent

wholesale and retail price indexes showed
that "the Administration's anti-inflation
program is not working, at least as far as
prices and profits are concerned."

PROFIT INFLATION
Meany noted that corporate profits rose

a reported 35% in the last quarter and
asserted that "today's inflationary cycle
is a price- and profit-push inflation." He
called again for Congress to enact manda-
tory controls "on the price of everything
and the income of everybody."
A favorable and speedy decision on the

lawsuit would pave the way for such Con-
gressional action, Meany added.
Meanwhile, the AFL-CIO will soon put

into effect its "price watch," with volun-
teers monitoring retail prices, doctor's
fees and other prices to see if the price
guidelines were being followed, said
Meany. He further suggested that local
unions might boycott businesses that vio-
late the price standard.

What Price Pollution?
The cost of cleaning up air and water

pollution may add ever-so-slightly to the
inflation rate, but it also helps reduce
unemployment, says a new report made
for the Environmental Protection
Agency and the President's Council on
Environmental Quality.
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International President Jim Herman pledges all-out support from rest of ILWU during coming ILWU-IBT Northern
California warehouse negotiations.

War

OAKLAND—In what has become a tra-
ditional exercise in ILWU rank and file
democracy, over 550 delegates elected
from Northern California master contract
warehouses engaged in a spirited exchange
of ideas at the 34th Annual Constitutional
and Contract Convention March 10 and
came away united behind a strong set of
contract demands.
The current Northern California master

warehouse agreement expires June 1. Ne-
gotiations for a new contract will be con-
ducted by the Northern California Ware-
house Council, representing area ILWU
and Teamster warehouse locals.
The delegates, representing members of

warehouse Local 6 from all over the Bay
Area, as well as from Local 17, Sacra-
mento, voted to demand a hefty wage in-
crease, greater job security and improved
health, welfare and pension benefits in
their next master agreement.
These demands evolved out of a solid

day of serious effort on the part of dele-
gates and union officers. They began
work at 8:30 sharp in Goodman's Hall in
Jack London Square following an invoca-
tion by Reverend Joseph Myler of the Whit-
tington Temple Church of God in Christ
and a welcome by Oakland Mayor Lionel
Wilson.

SOBERING REPORT
Local 6 President Keith Eickman open-

ed the session with a sobering officers'
report. He characterized the general con-
dition of the Union as "stable," but added
that "organizing remains a priority issue
of the Union because so many plants are
going out of business, going bankrupt or
moving their operation to other parts of
California or the United States."
Seventeen companies have left Local 6

jurisdiction in the past year, reported
Eickman, but "membership in the Union
has basically stayed stationary" because
"a number of plants have increased their
number of employees." Winning elections
in four new houses also helped soften the
blow, he said.
Much of the work of the Union since

last year's convention has been to set up

Local 33 Moves to
Protect Fishermen
SAN PEDRO — Trouble is still brewing

off Costa Rica, says John Royal, secretary
of ILWU Fishermen's Local 33.
The Costa Rican government has not

seized a US vessel since it nabbed the
"White Star" February 24, said Royal, but
it has reportedly harassed some US tuna
fishermen.

HOPE FOR PROGRESS
He hopes progress can also be made

May 3 and 4, when he's in Mexico City for
the annual review of the US-Mexican
Fisheries Treaty. Costa Rican representa-
tives may be present, he said, and they
may be persuaded to start honoring the
12 to 200-mile fishing limit.
Costa Rica has recently seized boats as

far as 190 miles off shore, said Royal, and
levied fines up to 000,000.

Warehouse convention was efficiently
chaired by Local 6 President Keith
Eickman and Secretary-Treasurer Le-
Roy King.

an apparatus for the upcoming negotia-
tions, said Eickman. He cited the many
pre-Convention gatherings — house meet-
ings, area bull sessions, and a workshop
on the operation of the warehouse pension
plan—as examples.
"We have prepared ourselves as well as

we possibly can to be facing the issues
of 1979," concluded Eickman.
ILWU President James Herman a n d

Secretary-Treasurer Curtis McClain also
addressed the convention, pledging f u 11
support from the International.
Herman reminded delegates and officers

that they "must carefully assess the needs
of our members, their priorities for bar-
gaining, and their ability not just to mount
a strike, but to mount a winning strike.
Unless the employer is impressed by our
unity, success is remote, if not impossi-
ble."

SUCCESS OF ALLIANCE

McClain, who co-chairs the joint ILWU-
IBT Northern California Warehouse Coun-
cil with Teamster Local 853 Secretary-
Treasurer Al Costa, pointed out the ILWU
pay hikes have kept up well with inflation.
He credited the ILWU-Teamster alliance
with this success over the years.
Local 6 Secretary-Treasurer LeRoy King

delivered the financial report for 1978 and
proposed the 1979 budget, which the dele-
gates approved. The budget committee
recommended that there be no dues in-
crease at the present time, and that the
entire dues structure be examined after
the master negotiations are completed
When the time came to discuss contract

demands, the delegates took to the floor
mikes to debate a large number of pro-
posals. By the day's end, they had reached
a decision on nearly all of the contract
changes suggested by the officers and a
large number of resolutions submitted by
the membership.
There was relatively little debate over

the wage proposal, as the rank and file
representatives agreed to seek a 75c-65c
—554 annual wage increase over the life

of the three-year contract, plus a no-cap
cost-of-living allowance.
The delegates also shouted "Aye" to

proposals calling for improved hospital,
medical and dental coverage, and expand-
ed benefits for retirees, with particular
emphasis on obtaining prescription drug
coverage. New pension language would
allow any member to retire after 30 years'
service, regardless of age.

JOB SECURITY

To discourage companies from pulling
cut of a community and disrupting the
livelihood of its workers, the delegates de-
manded that new sections on job security
be added to the master agreement. These
provisions would make it more expensive
for a company to shut down its operations.
The delegates approved demands for
180 days' notice prior to closing, increased
severance pay, the right to transfer to
another facility, extended fringe benefit
coverage, and other such guarantees.
Also adopted were contract demands re-

garding sick leave, overtime, vacations,
grievance procedures, funeral leave, main-
tenance work and job injuries.

Still to be considered are the addenda
to the master agreement and general and
legislative resolutions. The General Execu-
tive Board, expanded to include the dele-
gates, will hold a special meeting later
in March to complete this unfinished busi-
ness.
ILWU demands will then be meshed with

those of the Teamsters and passed along
to the Warehouse Council. Negotiations
with the major employer associations will
begin in April.
Among the guests introduced from the

convention's head table was former Inter-
national Secretary-Treasurer Louis Gold-
blatt, Teamster Local 12 Business Agent
Oscar Rivera, Local 17 President Obie
Brandon and Secretary-Treasurer Lupe
Martinez, Local 26 President Joe Ibarra,
Local 10 President Larry Wing and Secre-
tary-Treasurer George Kaye, and Inter-
national Vice Presidents George Martin
and Rudy Rubio.

International Secretary-Treasurer
Curtis McClain, shown addressing
convention, will head up Northern
California Warehouse Council along
with Teamster Local 853 Secretary
Al Costa,

safety 
health 

OSHA in Court
On October 5, 1978, a three-judge panel

of the US Court of Appeals for the Fifth
Circuit struck down the Occupational Safe-
ty and Health Administration's (OSHA's)
standards for benzene, a clear, colorless
liquid that can cause leukemia and other
blood disorders.
The judges reasoned that since OSHA

didn't spell out the expected benefits of the
regulation, it was impossible to determine
if the benefits justified the cost of imple-
menting the standards. They concluded
that OSHA lacked sufficient evidence to
show that the standard was "reasonably
necessary" to protect workers as required
by the OSHA Act.
OSHA has appealed the decision to the

US Supreme Court, but meanwhile an esti-
mated 600,000 American workers, primari-
ly in the petrochemical and petroleum
refining industries, are vulnerable to the
deadly substance.
What does this decision mean for OSHA?

"It strikes a blow against the concept of
preventive health regulations," says
Grover Wrenn, OSHA Director for Health
Standards. "It tells OSHA to wait until
there are enough sick workers to justify
the costs of the standard. Unfortunately,
nowhere does the decision consider the
costs of failing to regulate — the social,
financial, and emotional burden of treat-
ing sick and dying workers."

NO JUSTIFICATION

In effect, the decision means that em-
ployee protection alone no longer justifies
regulatory action, as Congress determined
it should when it created OSHA.

This decision is clearly at odds with
opinions handed down by other courts. In
fact, the Fifth Circuit panel avoided any
attempt to reconcile its decisions with pre-
vious cases upholding OSHA standards for
asbestos, vinyl chloride and coke oven
emissions.
Other courts have recognized that

OSHA's actions include legislative-type de-
cisionmaking, and that when there is not
adequate data for such decisions, the
agency must use the best available infor-
mation. As the courts have noted, OSHA
frequently operates "on the frontiers of
scientific knowledge."
The Fifth Circuit panel used one of its

own previous decisions, involving the Con-
sumer Product Safety Act (the Aqua Slide
case), to develop its opinion on benzene.
The Aqua Slide case, according to the

judges, requires the regulatory agency to
assess the expected benefits of the stan-
dard in light of the burden it would im-
pose. Although the agency does not have
to conduct an elaborate cost-benefit analy-
sis, it does have to determine whether the
benefits expected from the standard bear
a reasonable relationship to the costs
imposed.

NEED EVIDENCE

Therefore, the court concluded that until
OSHA could provide substantial evidence
that the benefits from reduced exposure
bore a reasonable relationship to the costs
imposed, it couldn't show that the stan-
dard was reasonably necessary to safe-
guard workers. It said this even while
recognizing that there might not be avail-
able data on benefits.

One provision of the regulation requires
employers to assure that no liquid con-
taining benzene is exposed to an em-
ployee's skin. This, too, was set aside. The
jurists said OSHA had not proven that pro-
hibiting all skin contact would result in
"quantifiable gains of reduced leukemia
risk to justify the cost of the regulation."

The panel did affirm, however, that
OSHA has the authority to prohibit em-
ployers from removing warning labels
from benzene containers as they left the
workplace. The authority to prohibit an
"upstream" employer from withdrawing
protection to "downstream" employees
when he must protect his own employees
may be very important in future OSHA
health standards.
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Local 12 singer-songwriter Harry
Stamper.

—photo by Forrest Taylor II

Local 12 Singer
Stays Amateur
NORTH BEND—The working class has

had many gifted singers and songwriters
—Joe Hill, Woodie Guthrie, Pete Seeger.
A new composer in this tradition has sur-
faced on the Coos Bay waterfront, Harry
Stamper of Local 12.
Stamper has been singing and playing

guitar in coffee houses, at demonstra-
tions, and at union picnics for some time.
Friends have urged him to copyright his
lyrics, and he is thinking about it.
"But I don't want to get on a musical

treadmill," he says. "I'm a longshore-
man. I like being in a situation where
working class people contribute to solving
problems."

MUSIC MAJOR

Stamper majored in music at a two-

year college in Mann County, California,
and then transferred to Southern Oregon
State College in Ashland. He played in cof-
fee houses there and was "run out of
town" because the conservative citizens
didn't like his songs. "So I dropped out

and went back to San Francisco."
He got his -B" book in 1967 and his

"A" registry in 1970. He transferred from

San Francisco to Local 12 in 1972.
Stamper's songs reflect his empathy for

Oregon's south coast:
-Sitting in Coos Bay
Watching the sun play
Watching the logs float
Behind a tug boat . . .

Many have become theme songs for

causes in which his neighbors and union

brothers have participated. They also re-

veal a certain dislike for developers:
"How many times
Have you heard one say
If we diversify, then
We'll be okay,
Then suddenly it happens
Like it does everytime
You hand the man a dollar,
He gives you back a dime . . .

There is a melody in his strings, and
warmth and color in his voice. But it is

the lyrics which make Stamper an artist

who can be listened to for hours. The
words of the 33 year old musician show

a perception which usually comes only
with age:

"Heaven's just a toss of someone
else's coin,

And the journey is never really
very far,

It begins when you discover what
you might like to be,

And it ends when you find out
what you are . . .."

ILWU Legislator Heads
Oregon House Labor Body
SALEM — State Rep. Jim Chrest, (D)-

Portland, a member of Clerks Local 40,

has been appointed chairman of the House
Labor Committee by Speaker of the House

Hardy Myers.

Emil Peterson, 99
PORTLAND — March 14 was a big day

for Oregon's oldest pensioner, Emil Peter-
son.
He was frisky as a hunb and happy as

a lark. Friends were coming by to drive
him to the oldtimers' meeting; and he'd
had a busy and productive week, going
downtown by himself to the dentist, and
raking the yard in his Northeast Port-
land home and getting it ready for Spring.
At the Longshore Hall, he talked with

old workmates and union brothers, some
of whom he hadn't seen for months and
he was given a standing ovation.

RECEIVES OVATION

He had to be helped to his feet to ac-
knowledge the applause, but he walked
unassisted up to the rostrum and down-
stairs to the pot luck luncheon. To top
off the afternoon, he learned the Colum-
bia River Pensioners Memorial Associates
was throwing a party to celebrate his
100th birthday, July 19.
But the next morning, just four months

short of that birthday, Peterson was in
Bess Kaiser Hospital, where he died March
19.
Born in Halmar, Sweden in 1879, Peter-

son as a young man sailed on the North
Sea and the Baltic out of Copenhagen,
where he was a member of the Seamen's
Union. He jumped ship in Portland Har-
bor in 1902.
He longshored in Portland winters, fish-

ing in Alaska in the summers as a mem-
ber of the Alaska Fishermen's Union. In
1910, he joined the Longshoremen's Union,
which was ILA in those days. He was a
veteran of the '22, '34, '46 and '48 strikes,
retiring in 1952 at the age of 73.

After his retirement he often looked
around the snug, nicely furnished two-
story home he shared with his daughter,
Lucille Lindstrom, knowing, as he said
"that union wages and the pension enabled
me to have all this."
He never held, nor ran for union of-

fice, but he never missed a union meet-
ing nor came to one late. He was typical
of an era and a time, now past, and of
the many foreign born workers who came
ashore in West Coast ports to help form
the ribs and sinew of the ILWU.
Funeral services were held March 23 in

the Little Chapel of the Chimes. Survivors
include his daughter, Lucille Lindstrom,
a grandson. Dr. Larry Lindstrom, two
great grandchildren, and two nieces and
two nephews in Sweden.
Pallbearers included Emil Neilson, Tom

Jurich, John Roelandt, Charles Cuculich,
Toby Christiansen, Joe Schwab. Honorary
pallbearers were John Ronne, Joe Werner,
Gay Baughman and Merritt Eddy.

Local 10 member Hilton Cobb and
wife Marguerite head Bayview-Hunter
Point blood drive.

ILWU Couple Heads
Bayview Blood Drive
SAN FRANCISCO — Hilton Cobb, a 20-

year veteran of ILWU Local 10, is asking
union members to help kick off a mass
community blood drive sponsored by the
Bayview Hunters Point Blood Bank. Cobb
and his wife Marguerite are coordinating
the drive which is scheduled to begin April
1 and last through June at the Irwin Me-
morial Blood Bank, 270 Masonic Avenue.
Mrs. Cobb points out that donors are eli-
gible to receive additional blood for them-
selves, their friends or family, if ever the
need arises.

So. Africa Attempts to Buy Goodwill
Exposed as Major Scandal Erupts
JOHANNESBURG — Recent revelations

into South Africa's Information Ministry
scandal indicate an elite group of con-
spirators within the South African gov-
ernment spent $73.7 million between 1973
and 1978 to buy politicians and news outlets
in the United States and around the world.
South African and British reporters re-

port that the government's scheme to
promote its policy of apartheid included
attempts to buy into the Washington Star,
the Sacramento Union, and KBHK-Chan-
nzl 44 television station in San Francisco.
South African officials also sought to gain
influence with congressional representa-
tives and top aides to Governor Jerry
Brown.
Of 160 such clandestine operations, 56

still continue even though the three main
plotters have been forced to resign in light
of the "Muldergate" scandal. They are
Cornelius Mulder, minister of information;
General Hendrik Van den Bergh, head of
BOSS, the South African secret service;
and Eschel Rhoodie, Mulder's flamboyant
deputy who was not above spending some
of the secret funds on his own personal
pleasures.

NO HOLDS BARRED
The 44-year-old Rhoodie, in self-exile in

Europe, alleges that former South Africa
Prime Minister John Vorster, now head
of state, implicitly approved the "propa-
ganda war in which no rules or regula-
tions would count." The Rand Daily Mail
quoted Rhoodie as having told Vorster "we
must be able to bribe."
"If it was necessary for me to purchase

a sable coat or a mink coat for an editor's
wife, I should be able to do so," said
Rhoodie. "If it was necessary to send a
man on holiday to the Hawaiian Islands
with his mistress for a month. then I
should be able to do so."
A judicial commission appointed by the

South African government last year to
investigate the Information Ministry's sec-
ret projects reported $36.7 million went
to finance The Citizen, Johannesburg's
pro-apartheid newspaper. But the commis-
sion gave no details of where the remain-
ing $37 million went, saying that to do so
would harm national security and South
Africa's relations with other countries.
The Rand Daily Mail revealed the US

connection to the "Muldergate" scandal
last October when it reported that John
McGoff, a right-wing Michigan newspaper
publisher, received nearly $12 million
from Mulder's secret slush fund for use
in McGoff's unsuccessful bid to buy the
Washington Star in 1974.
McGoff strongly denied this charge, but

Internews an international news , service
based in Berkeley, California, reports that
the Justice Department is conducting a
preliminary investigation into McGoff's
alleged use of the South African money.
A new report by the Johannesburg Star

February 19 charges that McDuff also
used his secret South African money when
he purchased in December 1974 the Sac-

ramento Union, the second largest news-
paper in California's capital.
Don Hoenshell, the Union's vice-presi-

dent and editor, told Internews, "I don't
know whether this story is true or false,
but McGoff denies it out of hand. I'll go
with him."
The Union's news editor, Mort Saltzman,

says he has never been told to slant the
paper's news coverage, but acknowledged
that the editorial policy "tended to lean
tcward South Africa."
The significance of McGoff's half-owner-

ship of the Union is that it coincides with
reported plans by the South African De-
partment of Information to focus its prop-
aganda campaign on California.
"California was the object of very spe-

cial attention," according to Anthony
Sampson's three-part series on "Mulder-
gate" in the London Observer in January
and February.
"Rhoodie frequently flew there, and the

South African Information Office in Los
Angeles was very aggressive and uncon-
ventional in its methods . . . At one time,
it is thought, Rhoodie was actually able
tc capture a TV station in San Francisco,
until he was cheated by his American
front-man." (Direct foreign ownership of
a US TV station is illegal.)
Reinforcing Sampson's story, the Johan-

nesburg Star reported that Rhoodie "came
within a whisker of secretly buying a Cali-
fornia television station." KBHK Channel
44 LI the only Bay Area TV station that
has been up for sale in the past four
years, says Internews.
The station's vice president said "vari-

ous inquiries were made" when the station
was purchased by Field Enterprises from
Kaiser Broadcasting in 1976, and "there
could possibly have been some kind of
offer from a person with South African
backing."

'MIND BOGGLING'

"But Rhoodie had much more ambitious
schemes in California, which remain un-
disclosed," said Sampson. "'They were
mind-boggling,' one of his ex-colleagues
told me: `if they were revealed, they
would wreck South African-American rela-
tions.'"
That ominous statement was followed by

a front-page story in the Johannesburg
Star February 19 by Kevin Stocks, who
claimed that Rhoodie and his associates
tried to "reach and influence the men
around Brown - the men who would form
the nucleus of his administration if he
did become president. In addition, the De-
partment of Information was in a position
to supply, through third parties, some of
the financial backing Mn. Brown would
require for his presidential campaign."
Stocks said Brown was "not even aware

of South African plans for him."
Steve Duscha, Brown's press secretary,

and Dick Silberman, Brown's presidential
campaign finance chairman in 1976, denied
that the governor had received any con-

' tribution from South Africa.

local union 
elections

Local 63, Wilmington
Local 63, ILWU, Wilmington, California

will be conducting an election for the of-
fices of secretary-business agent, dispatch-
er, labor relations committee, two relief
dispatchers, board of trustees (1), promo-
tions committeemen (2), and two griev-
ance committeemen.
The union will also require seven mem-

bers for the Marine Clerks Memorial As-
sociation's board of directors. Election
will be via the mails, with the ballots
mailed no later than May 25, 1979.

Local 40 Berth Agents
Ken Parks was reelected chairman of

Local 40's Unit "A" (Berth Agents). Other
1979 officers include Klaus Siemieniec,
Vice-Chairman, and Sharon Farley, Secre-
tary. Parks and Siemieniec are the LRC
members, with Steve Starr as alternate.
Parks represents the berth agents on the
Local 40 executive board.

Local 94, Wilmington
The following officials were elected by

the membership on March 16, 1979: presi-
dent, Jim North; vice-president, Ed Mon-
dor; secretary-treasurer, Don Draskovich
and sergeant-at-arms, Gus Muehler. LRC
men are Walter Bertschinger, Ed Mondor
and Fred Van Mulligan.
Trustees are Elbert Kelley Sr., Tony

Viducich and Hilton Nelson. A 15-member
executive board was also voted in.

Local 40 Committees
Local 40 President Phil Pitzer has ap-

pointed four special committees for 1979.
They are publicity, J. K. Stranahan, chair-
man; organizing, Carl Sloan, chairman;
constitution, Les Thornton, chairman; and
sick committee, Jim Byrne, chairman.
Members of a fifth committee, balloting,

were elected at the November, 1978 mem-
bership meeting, with John Bornkarnp,
chairman,
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Climatic showdown scene between heroine of "Norma Rae" (Sally Field) and
the boss. See review below.

inspiring Film on Textile Workers
And Their Struggle for Union Rights

by Vince DiGirolarno
Hollywood producers don't often dirty

their hands making movies about the
working life. And when they do, their
typically slick style of storytelling doesn't
usually jive well with the subject. "Norma
Rae," the emotional story of a southern
gal's desperate struggle to organize her
hometown textile mill, is an example of
such a film. It's a bold but not altogether
convincing portrayal of contemporary un-
ionism.
To be fair, the film is thoroughly en-

tertaining and undeniably pro-union. Its
naive view of the labor movement is not
glaringly apparent until the end, and even
then the picture's attributes far outweigh
its shortcomings.
"Norma Rae" is an inspiring movie,

similar to "Rocky." A cynical, outspoken
working woman with a scarlet past, Norma
Rae (Sally Field) has all but resigned her-
self to a weary life in the mill. But when
she befriends Reuben (Ron Liebman), a
brash, likeable union organizer from New
York, she is encouraged to challenge the
system. Norma Rae "goes the distance,"
successfully organizing her co-workers.
This main tale is balanced wonderfully
with a mature, superbly underwritten love
story.

REAL LIFE STORY

The movie is loosely based on the life
of areal woman — Crystal Lee Sutton —
who fought to organize workers at the
JP Stevents plants in Roanoke Rapids,
North Carolina. Two key episodes in the
film are based on actual events: Crystal
Lee's frank decision to tell her children
about her reputation and the illegitimacy
of one youngster, as well as her defiant,
climactic pro-union stance in front of co-
workers and management.
This showdown in the mill is the single

most powerful scene in the movies. Di-
rector Martin Ritt ("Hud," "The Long Hot
Summer") builds the suspense masterful-
ly and Sally Field's display of frightened
rage is awesome.
Another notable performance is turned

in by Jack Stryker, who played the cold-
hearted shop-foreman. (Stryker, incident-
ally, is better known around the coast
waterfront as Ted -Whitey" Kelm, for-
merly of Local 10, now a member of Local
13.)
Due to the simplistic script, however,

New Use for Yaquina Bay
NEWPORT—Longshoremen were taken

unawares recently when an unscheduled,
deep water vessel, the Lloyd Marselha, vis-
ited this job-short port.
A few days earlier the Cattleya had

crossed the bar to load logs. But the Mar-
selha was not after cargo. She was seeking
sanctuary from a storm at sea.
Both ships found what they were looking

for, but only because the Corps of Engi-
neers has been keeping the channel, harbor
and turnaround dredged.

the employers come off as brainless brutes,
capable of intimidating the workers but
continually confounded by the shrewd Jew-
ish organizer well-versed in labor law. The
fact is employers, armed with attorneys,
are quite capable of manipulating the law
to their own advantage.

WEAK ENDING
The film's major flaw is its weak end-

ing. The supposedly dramatic ballot-count-
ing scene, culminating in a union victory,
is somehow anti-climactic. Then some-
thing terribly wrong happens: Norma Rae
and Reuben bid each other a clumsy fare-
well and Rueben leaves town. This ending
implies that the struggle is over once the
workers vote union. There is absolutely
no indication that the fight may well have
just begun, as is often the case.
JP Stevens is notorious for ignoring rep-

resentation elections. In fact, to this day
— four years after Crystal Lee helped
organize the Stevens plants in her home-
town—the Amalgamated Clothing and Tex-
tile Workers Union has been unable to ne-
gotiate a contract.

Unfortunately, "Norma Rae" tends to
romanticize union work. Its too-happy
ending almost reduces the dynamic story
to a kind of fairy tale about giant slay-
ing.

There is a growing concern against un-
warranted abuse directed toward law-
abiding hunters by ill-informed persons
who would outlaw some hunting sports
(even fishing) in this land. It's a fact that
some of the anti-hunting sentiment has
been brought about by the wrongful acts
of irresponsible persons who hunt out-of-
season; exceed the lawful bag limit for
game; poach on closed lands; hunt with-
out a license and with illegal firearms.
If I might coin a word to describe these
wrongdoers, I'd dub them "slobhunters,"
in other words, "slobs who hunt" and
who give the conservation-minded, law-
abiding hunter of today a bad name.
Perhaps a lot of the "bad press" which

hunters have received could have been
avoided if their own ranks were rigidly
policed. For instance, what would you,
the reader, think about a hunting club
which put the following rules into effect:

I. The members will meet and hunt
twice a month and any member who does
not attend on such days, and at such
places as the Club designates, shall be
promptly fined.
2. Any member who shall fire at a deer

less than 40 yards distance and not kill
it when opportunity is fair, shall be fined.

3. Any member's gun that shall snap or
"hang up" from the want of proper care
and cleaning and the member who either
owns or carries such a gun shall be fined.

4. Any member who is found guilty of
unsportsmanlike conduct by the Club shall
be duly fined. The Club shall have the
right to determine when disputes arise
on sporting subjects connected with the
Ciub, how such disputes should be ad-
justed and the Club shall have the right
to determine exactly what is sportsman-
1;ke conduct — and what is not!
5. Members of the Club, on hunting

days, will not leave a hunting partner in
the woods, unless they know for sure he
is aware of their intent to return home,
or unless he is willing to be left alone.
6. The Secretary of the Club will record

the number of shots by each member, and
sporting occurrences worthy of note that
take place on hunting days. Designated
by the club as game are: Deer, bear,
cows, bulls, wild cats and turkeys.
7. The rules of the Club must be kept

very strict; no mercy, only cold justice
will be handed out and once it becomes
the painful duty to have a member strick-
en from the rolls, such cowards and liars
will never be considered for membership
again.

Organize!
Do you know some workers who don't make union wages?

Who have no fringe benefits? Who have no security on the job?
In other words, do you know workers who want to be or-

ganized into the ILWU? If so, please write or telephone infor-
mation to one of the following. An ILWU staff member will be
happy to help.
Northwest Regional Office

G. Johnny Parks,
Regional Director

405 N.W. 18th Ave.
Portland, Ore, 97209
Phone: (503) 223-1955

Seattle Area
John Bukoskey, Organizer
5501 - 4th Avenue, South,
Rm. 212

Seattle, Wash. 98108
Phone: (206) 7624640

Canadian Area Office
Craig Pritcheft,
Regional Director

2681 E. Hastings St.
Vancouver, B. C.
Phone: (04) 254-8141

Southern Calif. Regional Office
Donald Wright, Regional Director
562.5 South Figueroa St.
Los Angeles, Ca 90037

Phone: (213) 753-5594
Earlie Barnett, Int'l Rep.
Lorenzo Gonzalez, Organizer
F. W. Nagel, Jr., Organizer
Riley Moore, Organizer

Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Intel. Rep.
Phones: Crockett Area:
(415) 787-1711

Sacramento Area: (916) 371-5638

Hawaii Office
Thomas Trask
Regional Director

451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Rep.
John Arisumi, Intl Rep.

big shots &
little fishes

by Fred Goe z

19th century hunters stalking wild
game "by the light of the silvery
moon." Old-timers policed their
ranks.

Be it known that these rules were set
forth by the Camden Hunting Club of
Georgia in 1827, a group who agreed to
"voluntarily associate together on certain
days for the purpose of hunting." It was
the "first hunting club in America."
Later, other hunting clubs were formed

in Georgia and they sometimes got to-
gether for a mutual hunting date. One
such hunt, participated in by the Camden
group and the Agricultural and Sporting
Club of St. Simons, to commemorate
James Edward Oglethorpe (founder of the
colony of Georgia), was described in the
local newspaper thusly:
"They had previously agreed to hunt on

the morning of that day and to harvest
all kinds of game which was to be brought
in triumph to the place of rendezvous by
12 o'clock. The hunt commenced very
early in the morning, and the following
list of game brought in will attest to the
success of the members: 2 old bucks, 6
does, 2 wild turkeys, 2 rabbits, 1 wild
boar, 3 squirrels, 1 wild cat, 1 wild bull,
3 alligators, I terrapin, 1 owl, 5 gannets
and 55 cranes.
"This was a relatively small amount

considering the great quantity of game in
the neighborhood, the fine dogs which
(owned by the Club) were brought into
play and the hunter's great skill as marks-
men. At 3 p.m. they sat down to a sump-
tuous dinner, sufficient for a hundred
men."
A Current interesting experiment by bio-

logists is crossing of largemouth and
smallmouth bass. The largemouth is the
largest of the black bass species but,
ironically, by crossing the two species, the
hybrid result is proving to be larger than
the larger of the two which is, of course,
the largemouth. A sampling of one of the
ponds showed where, on the average, they
grew hybrids to the same size as the pure
largemouth but in the other the average
size of the hybrid was larger. What will
they call this hybrid: Why "meanmouth"
of course.
Your outdoor columnist would like to

trade one of the illustrated LIL' GUY fish-
ing lures for a clear snapshot of a fishing

'Lit Guy"

or hunting scene — and a few words as
to what the snapshot is about. Send it
to:
The offer is open to all members of the

ILWU, the members of the family and,
of course, retired members. Please men-
tion Local number.

Fred Goetz, Dept. TDLG
2833 S. E. 3rd Place
Portland, Or 97202

Ask NYC Investigation
SAN FRANCISCO — The Northern

California ILWU District Council sent
a message March 5 to New York City
District Attorney Eugene Gold, strong-
ly urging that he speed up t:-,e investi-
gation into the killing of Torn Henehan,
the young Workers League activist who
was murdered October 16, 1977.
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insecurity, Broad r
Union Support
Demonstrated
A recent study by the University of

Michigan Survey Research Center docu-
ments the fear and insecurity imposed on
workers in nearly a decade of high un-
employment and high inflation. These eco-
nomic pressures are creating profound
changes in how workers feel about their
jobs that could affect politics and collec-
tive bargaining attitudes for many years.
Fifty-seven percent of those interviewed

in the study, "The 1977 Quality of Employ-
ment Survey," said their take home pay
wasn't enough to meet normal monthly
family expenses.

Significant majorities reported they had
neither time nor energy after work for
leisure time activities with their families.
Large numbers of people reported seri-

ous safety and health hazards on the job:
40% of the workers in the survey reported
serious air pollution; 30% named fire haz-
ards; and 29%, dangerous chemicals as
serious safety and health problems.

Seventy-six percent of the workers sur-
veyed felt that workers should have a
stronger say regarding health and safety
practices where they work.

NO REAL WAGE GAIN
Comparing the 1977 survey with earlier

surveys, most workers showed no real gain
in real wages. Even though dollar figures
had increased, inflation had erased most
wage gains. But many people reported that
they were placing a greater importance on
fringe benefits such as medical and dental
insurance and pensions. More than half the
workers interviewed wanted to see im-
provements in some of their fringe bene-
fits.

Fifteen percent of those surveyed thought
it likely they would lose their jobs in the
next year or two. But a majority (54%)
reported a shortage of available jobs in
their area. Only 28% thought they would
have no trouble finding another job. In
a similar survey in 1969, 40% thought it
would be easy to get another job.

UNION SUPPORT

The survey also showed that workers
depend heavily on their unions to help
solve work-related problems. And they
are basically satisfied with the services
they get from their union.
Substantial majorities of union members

said their union does a good job for them in
handling grievances (73.9%) winning wage
increases 74% )keeping members informed
about what's going on in the union (62.8%)
and giving union members a say in how
things are run (51.5%). Seventy-four per-
cent said they were either "somewhat
satisfied" or "very satisfied" with the
overall performance of their unions.

New Tacoma Crane
TACOMA—A new container crane built

in Tokyo was delivered recently by the
vessel Valkenier to the Port of Tacoma.

The newest of four container cranes, it

will be operational at Pier 7 by May, a

port spokesman said.

Pension Power Demo
ILWU pensioners in California are

urged to attend the Annual Statewide
Mass Rally for Seniors on May 17, 1979

at the State Capitol in Sacramento. Wil-
liam Hutton, Executive Director for the
National Seniors Council, Congressman

Ron Dellums and Harry Bridges, Vice-
President, California Congress of Sen-
iors, will be the main speakers.
This rally is co-sponsored by Califor-

nia Legislative Council for Older Ameri-
cans, the Congress of California Seniors

and the National Council of Senior Citi-
zens. Bring a Brown Bag Lunch.
Buses will leave at 8 a.m. from San

Francisco at Glide Senior Center, Tay-
lor & Ellis Streets; also from Aquatic
Park. East Bay Seniors will leave from

the Satellite Senior Center, 540 - 21st
Street near Telegraph in Oakland; also

from the Berkeley Senior Center, 1901
Hearst Street near Grove. Round trip
fare is $3.50.
Buses will depart from Sacramento at

3 p.m.
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--CLIP AND SAVE--.—

Following are the recommendations of the ILWU
East Bay Joint Legislative committee for municipal
elections to be held April

OAKLAND
City Council

District 1  Rev. Frank PINKARD
District 3   Elijah TURNER
District 4   Kaya APAYDIN
District 5    Wilson RILES, Jr.
District 7   Mary MEREDITH
At Large  John SUTTER

School Board Directors

Position 1  Barney E. HILBURN
Position 2   ..No Endorsement
Position 3  Dr. A. Edward BELL
Position 4   Susan DUNCAN

t— 
EMNII--

-1

BERKELEY
Mayor    Warren WIDENER

City Council

John DENTON
Shirley DEAN

Veronika FUKSON
Taylor CULVER
School Board

Jeanie RUCKER
Hynetha HEWITT
Anna DE LEON

Auditor  No Endorsement

RICHMOND
City Council

Nataniel BATES
Hyman WONG

Don WAGERMAN

---

AUTO DOCK—Recent photo shows 10,000 Toyotas discharged at Portland
Terminal 4 auto dock. Some 150,000 vehicles are imported annually through
the Port, helping Portland maintain its position as the third largest port overall
on the US West Coast. Tonnage volume was up 9% last year over the 1977
figure.

Vital Signs
a look at the US economy

15.5% Annual Inflation Rate

Consumer Prices Go Through Roof!
WASHINGTON, DC — Led by sharply

higher food, fuel and housing costs, con-
sumer prices increased 1.2% in February,
the worst one-month rise in inflation in
more than four years, the government has
announced.
The February figures showed inflation

increasing at an annual rate of 15.4%,
more than double the administration's goal
for 1979 of 7.4%.
Food prices increased 1.6%, led by a

4.9% rise in meat prices. Housing was
up 1.3%, due partly to a 3.1% rise in
mortgage interest costs.
"There is obviously nothing good that

can be said about figures at this level,"
admitted White House press secretary
Jody Powell.
Frank Fitzsimmons, president of the

Teamsters union, which is negotiating a
key contract with truckers, issued a re-
minder that the union's willingness to
comply with the 7% wage guideline de-
pends on the administration's success in
slowing the rapidly rising prices.

Alfred Kahn, the President's chief in-
flation adviser, said it is too early to con-
demn the President's program as a fail-
ure, although he acknowledged, "I surely
did not expect" inflation would be as bad
as it has become.
Kahn also declared the administration

will not resort to wage and price controls,
but he disclosed that soon it will announce
intensified monitoring of price increases
by business. He also said the President
will become more active in the program.
Kahn said he is convinced there is

"widespread non-compliance" by business
with the President's voluntary program,
especially by small businesses.
The 1.2% monthly increase was the high-

est since an identical rise in September
1974.
The Labor Department said its Con-

signer Price Index in February stood at

207.1% of the 1967 average of 100, mean-
ing that goods priced at $100 then had
risen to $207.10 last month.

It also said that the purchasing power
of the average worker's paycheck declined
0.8% during the month and was down
1.2% for the 12 month period ending in
February, with inflation chiefly to blame.

Profits Surge Again
WASHINGTON — After tax corporate

profits spurted a seasonally adjusted 9.6%
in the fourth quarter of 1978, the Com-
merce Department reported.
The surge in profits during the first

three months of the Carter administra-
tion's anti-inflation program could make
it more difficult for the White House to
sell its voluntary wage guidelines to labor.
"The very large increases in profits of

American corporations will strengthen the
widespread belief that many American
businesses aren't assuming their full re-
sponsibility to fight inflation," said Alfred
Kahn, director of the Council on Wage and
Price Stability.
"At a time when we are asking all seg-

ments of society to exercise restraint, and
have seen a real demonstration of re-
straint by labor, the large increase . .
puts business on trial in the eyes of the
American people."

After-tax corporate profits climbed to
an adjusted $130.7 billion annual rate in
the fourth quarter after slipping 1.1% to
a $119.2 billion pace in the third period
and soaring 18% to a $120.5 billion pace in
the second. Compared with a year earlier,
fourth quarter profits jumped 25.2%, the
largest year-to-year rise since the second
quarter of 1976 registered a 43% gain
from the year before.
The increase brought corporate profits

for all of 1978 to $118.2 billion, up 15.8%
from the $102.1 billion in 1977.

ILWU Endorses
Holsinger for
Rep. Ryan's Seat
SAN FRANCISCO — The San Francisco

Legislative Committee urges all ILWU
members in the 11th Congressional Dis-
trict to vote for Joe Holsinger in the spe-
cial election Tuesday, April 3. The ILWU
has almost 4,000 members in the 11th Dis-
trict, which covers most of east Palo Alto,
Woodside and Atherton. The members and
their families could be the decisive swing
vote, says the committee.
Committee chairmen Keith Eickman,

Local 6 President, and Willie Zenn, Local
10 Vice President, say the issues of infla-
tion and taxes loom large on the ILWU
agenda and Holsinger has a long history
of progressive, pro-labor political action.
Holsinger is also supported by the AFL-
CIO, the Teamsters, the building trades
and auto workrs.
An enormous amount of interest has been

focused on the election because the seat
was last held by Rep. Leo Ryan, who was
assassinated last year in Guyana. The
national and California Democratic party
is throwing all its resources behind Hol-
singer's candidacy.

REPUBLICAN MONEY
San Mateo County traditionally has been

a Republican stronghold. The national Re-
publican party has raised an estimated
$400,000 for its candidate—five times more
than the Democrats. The legislative com-
mittee invites ILWU members to volun-
teer to help HoLsinger's campaign. Those
interested can contact the Holsinger for
Congress headquarters at 344- 1773, 700
South Claremont Street in San Mateo.
Among those already active in the cam-

paign are Dave Jenkins, ILWU legislative
coordinator; Bob Edwards, president of
Ship scalers Local 2, and Local 6 Business
Agents Henry McKnight and Don Ruth.

Local 8 Helps
Maritime Museum
PORTLAND — A boarding party led by

Lloyd Knudsen, Secretary of the Metal
Trades Council, and Jim Collins, Earnings
Clerk of ILWU Local 8, visited the historic
lightship "Swiftsure" at Terminal 4 on
February 2.
The two men are part of a group from

business, labor, political and historical cir-
cles interested in developing a Northwest
Maritime Museum and Cultural Center in
Portland.
The Swiftsure, union-built in 1929, is

presently owned by Schnitzer Steel, which
ij considering donating the 133-foot vessel
to the project.
"It would be the 'centerpiece,' and we

would build around it to house exhibits,"
said Collins.
The center would feature murals depict-

ing the work of on-shore and off-shore
unions, including longshoremen, boiler
makers, machinists and sailors. There
would be displays of old-time cargo hooks
and other objects of historical interest.

Next Dispatcher
Deadline — March 30


