Big Fish Contract
See page 3
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ILWU Stand on China
"The ILWU reaffirms its stand in favor
of elimination of restrictions on free trade
between the United States and the Peoples'
Republic of China. The union also reiterates its opposition to the two-China policy
. . We call for full diplomatic recognition by the US of the Peoples' Republic
ic long overdue to recof China. The t
ognize political realities."
—Statement of Policy, ILWU
Twenty-First Biennial Convention, 1975

Dispatcher Schedule
In accordance with policies established
in the ILWU Constitution, this will be the
last issue of The Dispatcher for 1978. The
next issue will appear January 12, deadline is January 8.

December 15, 1978

ILWU Offers Aid

Minimal
Changes in
Guidelines
WASHINGTON, DC—The Carter administration last week unveiled changes in its
wage-price standards designed to encourage compliance with the anti-inflation program, but "which in fact do next to nothing
to erase the inequities in the original
program," said ILWU President Jim
Herman.
As expected. the changes include two
major modifications and a number of
minor ones that don't alter the basic thrust
of the President's program. "We're still
talking about the same program," says
anti-inflation chief Albert Kahn.
One of the significant revisions tightens
the profit margin under the price standard by placing a ceiling on the actual
profit increase in dollars a company can
experience and still be in compliance.
FRINGE CHANGES
The other major change eases the wage
standard marginally by counting only part
of the cost of maintaining health benefits
as part of the existing limit of '7% on increases, while discounting entirely the cost
of maintaining — not improving — pension
benefits.
Nothing the government has announced
changes the basic price standard which
calls on companies to keep their price increases in the year ahead at least .5% below the average annual price increase in
1976 and 1987. The basic pay guideline remains 7%. But Mr. Kahn conceded that
the liberalized treatment of fringe benefits
means that wage and benefit increases
could average "as high as 7.2%" under
the program.
MAINTENANCE COSTS
The initial standards counted all increases for fringe benefits against the
overall 7% ceiling, whether or not these
increases produced an improvement in
those benefits.
The revised standards still require charging an increase due to an expansion of
benefits against the 7% ceiling, but they
have been liberalized to permit:
• The counting of only the first 7% of
health care cost increases not attributable
to broader benefits, with amounts of such
increases above that level not chargeable
against the 7%.
• No charging of pension program cost
increases due to legal requirements, such
as the additional funding burden imposed
by federal pension legislation, or to actual
requirements, against the 7%.
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Oil Workers,
Temos Get
First Crack

HONOLULU—Negotiations for a new agreement between ILWU Local 142 and the Hawaiian Sugar industry
began December 6. Higher wages—to protect living stand,ards—top the list of ILWU proposals.
After a two hour session at the Hawaii Employers
Council to explain Union proposals, talks were recessed
until early January, while employers prepare a response.
The current agreement expires January 31, 1979.
Just before negotiations began, ILWU International
President James Herman told reporters that the Union is
"optimistic" that an agreement can be reached.
A WARNING
ILWU Hawaii Regional Director Tommy Trask, who will
head the Union's negotiating team, added that "ILWU is
committed to the collective bargaining process. Unless
the industry ducks behind guidelines or some other fraudulent criteria, we ought to be able to work things out."
Meanwhile, as they always do, Union members on the
plantations are mobilizing and collecting medical plan
payments three months in advance, "just in case."
"The newspapers are off-target when they say we are
talking tough," Herman said.
RESPONSIBLE TO MEMBERS
"We are simply being responsible to our members
when we say that we refuse and won't be bound by any
wage-price guidelines which would prevent us from meeting the special problems of sugar workers.
"We know the industry has problems, and we have
been helping on those at the workplace and in Congress.
It is our members who are the real victims of the industry's
problems of low prices for sugar and inflated prices for
everything else."
"As to guidelines," Herman said, "we just can't go
along with President Carter when he tries to make the workers the scapegoat for inflation, because they are really its
—Continued on Page 5

DENVER — "I'm not going to hang
my people on a clothesline to dry and
wither. There may be a confrontation,"
says Al Grospiron, President of the Oil
Chemical and Atomic Workers (OCAW)
who is leading his union in the first major
set of negotiations since President Carter
announced his "voluntary" 7% wage guideline.
"I'm going to negotiate (the memberships) program," he adds. "I have no responsibility to negotiate a voluntary program of Mr. Carter. We're not going in
there from a give-up position." OCAW
contracts covering 60,000 refinery workers expire January 7, 1979.
ILWU SUPPORT
In a letter to Grospiron, ILWU President Jim Herman wrote December 13,
"on behalf of my fellow titled officers and
our entire membership, we pledge to you
any support we can muster to assist the
Oil, Chemical and Atomic Workers in negotiating a settlement that is consistent
with the needs and interests of your members." Herman pointed out that the ILWU
had already taken a strong position in opposition to "the guidelines approach to inflation."
OCAW members have improved their
position considerably since 1966 when the
base rate in the industry was only $3,02
per hour. Today the straight-time hourly
is $8.02. "Our wages are good, no question. But we want them to stay good,"
Grospiron said.
The OCAW membership has already
adopted by a 94% vote a bargaining program which calls for a two year contract
with substantial wage increases and other
improvements, particularly in the health
and welfare area.
"INSUFFICIENT"
Also under the gun are 450.000 over the
road drivers, members of the Teamsters
union, whose contract expires March 31.
IBT President Frank Fitzsimmons kicked
off talks for a master agreement this
week, having previously stated that his
union would not be bound by the 7% guideline.
Formal opening of the trucking industry
talks took place as President Carter announced some modest reviews in the controls program (see story, this page.)
But Fitzsimmons said that such changes
were "insufficient" and renewed his promise to fight for 'wage and benefit advances
that would keep our members in the mainstream of American life."
The initial negotiating session lasted two
hours, permitting each side to put forth
formal proposals. Full scale bargaining
will begin January 23. No monetary demands were submitted, pending further
evaluation of the revision in the guidelines.
Current plans by the Carter administration to "de-regulate" the trucking industry will also have a significant impact on
negotiations. "Policy changes of this scope
can lead to substantial loss of business and
erosion of jobs in the industry," according
to one employer spokesman.

Holiday Greetings from ILWU Officers and Staff
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'Right-to-Work' a Threat in New Mexico
"We Ain't that Dumb!"
Rollie Fahrenbruch, Secretary-Treasurer of a Denver local of the Oil, Chemical and Atomic Workers, had these
comments on the President's promise
of tax rebates to workers who obey the
7% guidelines and lose ground due to
stepped-up inflation:
"Who the hell is he trying to fool?
Who is going to pay that rebate? Nobody but the taxpayer. They take it
out of one pocket and put it in another.
You tell them in Washington that we
ain't that dumb out here!"

Nazi Playthings
The Mattel Toy Company is angering
consumers in West Germany by distributing swastika-decorated toys. But
the US toy manufacturer says it's going
ahead with its plans to market the controversial models, despite requests by
the American Jewish Congress to halt
production of "Stuka" dive-bombers
and other toys decorated with the Nazi
symbol. Catholic and Protestant leaders
in Germany have also protested the distribution of the toys.

Labor Studies in SF
American labor history, grievance
handling and arbitration, and the role of
women in the labor force are just a
few of the 13 classes in labor education
being offered by City College of San
Francisco, free of charge.
The classes, beginning February 5,
meet one night a week and may be
taken for college credit. Other offerings
are Labor and Politics, Labor Law, Labor Relations and Collective Bargaining,
Economics of Labor, and Safety in the
Work Place.
All instructors are from the ranks of
labor. The deadline to enroll is January
3. For more information call the CCSF
Labor Studies Program at 239-3090.

No Rags to Riches
It's time to do away with the Horatio
Alger myth, concludes a new study
called -Inheritance and the Inequality
of Material Wealth," by John Brittain.
Gifts and bequests, he reports, account
for at least half the net worth of very
wealthy men and most of the net worth
of equally wealthy women.
Not only are most of the rich not selfmade, concludes Brittain, but "these
transfers do not offer incentives to productivity. This suggests that more effective estate and gift taxation would
reduce inequality with minimal effects
on productivity."

Baby Benefit
When a baby is born in Sweden,
either the mother or the father gets nine
months' childbirth leave, at 90% of
wages. And if they choose, the parents
can split the leave. In such cases, it is
increased to 12 months. By last year,
10% of fathers used this optional leave,
up fivefold from 1974.

Sign Along with Ma Bell'
America's residential telephone
charges are more than $3 billion a year
too high, says a consumer law advocate,
and push-button dialing is responsible
for $120 million of it.
He said the "Touch Tone" button dialing system has been heavily promoted
by telephone companies "although for
most people the only real advantages
. . . are a slight increase in dialing
speed and the ability to play "Mary Had
a Little Lamb" on the telephone.

BOYCOTT
J P STEVENS
PRODUCTS

ALBUQUERQUE — Like an overweight
boxer who's passed his prime and queer
from too many poundings, the National
Right-to-Work Committee (NRWC) doesn't
know when to quit.
Only three states have passed right-towork laws since big business and industry
organized the committee in 1955. Despite
this dismal record, the committee is preparing for a rematch early next year in
New Mexico, where a right-to-work bill
failed earlier this year.
Idaho and Missouri also rejected rightto-work measures in 1978. And Missouri's
victory serves as a particularly helpful
lesson to New Mexicans. To their credit,
Missouri voters saw through a $2 million
advertising campaign financed by various
anti-labor groups, which tried to pass off
the right-to-work amendment as a full-employment plan.
A list-minute coalition of blacks, feminists, environme.ntalists, farmers, and religious, community and labor organizations
in Missouri defeated the measure by a 3-2
margin.
New Mexico is not as industrialized as
Missouri—only 12% of its population is
unionized and only 4% of that total actually has a union shop. However, a similar
coalition of labor and community groups
in New Mexico is now trying to make people aware of the latest batch of lies spread
by the NRWC.
PROTEST MARCH SETS
Last fall, Rep. Judith Pratt helped organize a labor fair as one way to inform
voters. Coming up is a protest march to
••• e•-•
the state capital in Santa Fe on January
4""".--- • •••—".-'
16, the day a right-to-work (for less) bill
6.7.000P
will be introduced into the state legislature.
"It will require a real educational effort," said Pratt. "Most people don't know A comment on "right-to-work" published in The Dispatcher in 1958, when
Californians overwhelmingly dumped the proposal at the polls.
what right-to-work is."
Part of the reason for this ignorance is
nation.
the fact that the NRWC spent more than trated on stopping .the repeal of Section in per capita income in the
14(
b)
of
the
Taft-Hartley
act,
which
alRight-to-work states like Texas, Arizona,
$200,000 on a media blitz in their previous
lows states to enact right-to-work laws.
Utah and Nevada pose a constant threat to
attempt to enact a right-to-work bill that
The effect of such laws is that unions workers in non-right-to-work states by ofnarrowly passed in the New Mexico Senare
weakened, said Pratt. "They have no fering companies the lure of a non-union,
ate, but was killed in the House.
all low-wage area in which to operate. In fact,
Nevertheless, the NRWC did score two ability to work to get higher wages and
of since the passage of Taft-Hartley and the
to
keep
the
standard
needed
things
the
victories in 1978. It played a key role in
of lowering right to work laws, there has been a huge
has
the
effect
This
living
up.
legislation
in
Louright-to-work
restoring
not as much money
migration of big businesses from the inisiana last July. and also helped defeat a the tax base so there's
so
on."
and
education
care,
for
health
and unionized northeastern
dustrialized
from
law
drive to remove a right-to-work
states to the south and southwest. The
the books in Arkansas.
energy industry, for example, sees rightAlthough it's seldom a winner, the
How to Help Beat RTW
to-work in New Mexico as a guarantee of
NRWC has muscle enough to be taken
Those interested in helping
cheap,
unorganized labor in the expandseriously. The committee maintains a staff
New Mexico workers defeat Righting coal and uranium fields.
of 85 employees and an ever-increasing
to-Work legislation should contact
GROWTH NECESSARY
budget which reached $5 million in 1977.
Rep. Judith Pratt, Labor Educa"All these big industries are moving into
The money comes from its more than
tion Clearinghouse of New Mexthe state and we want them here," said
700.000 contributing members, most of
ico, 5102 Grand NE, Albuquerque,
Pratt. "It's good to see all this growth, but
which .are extremist right-wing organizaNew Mexico 87103,or phone (505)
we don't want our working people taken
tions, such as the National Association of
255-2616. Remember, the bill is
advantage of."
Manufacturers and the John Birch Society.
expected to come before the legPublic employees are perhaps the most
The NRWC's main method of propaislature January 24.
abused workers in New Mexico, and are
ganda is direct mail, which flows in such
potentially the most powerful. They work
volumes that the committee has its own
Most of the 20 right-to-work states are in in open shops under right-to-work condipostal zip code. The NRWC publishes an
eight-page newsletter, and last year it the south and southwest, and they make tions, without binding arbitration and withstarted the "Right-To-Work Digest," cir- up the bulk of the poorest states in the out collective bargaining. They comprise
culating to more than 7,000 state legisla- country. Business Week magazine reports over one-fifth of the total civilian labor
tors as well as Congressmen, governors, that in 1970 wages in these states were force, and are the largest-growing group in
20% below the national average.
New Mexico. They include workers from
local officials and party chairmen.
In addition, the corporate tax rate in almost every trade and profession, includWorking in tandem with the committee
is the National Right-to-Work Legal De- right-to-work states is consistently lower, ing police, firemen, teachers, maintenance
fense Foundation, Inc., a tax-exempt arm providing the lowest workers compensa- and social workers.
Reed Larson, president of the NRWC,
of the committee that specializes in litiga- tion and unemployment benefits, and the
tion, as opposed to publicity and lobbying. poorest public health and educational sys- doesn't fear this group of workers. With
The committee's efforts also are concen- tems. Currently, New Mexico ranks 43rd his New Mexico group numbering 15,000,
he is optimistic that the state will pass a
right-to-work bill next year "if we make
an early effort, get the public interest and
make it a campaign issue."
Larson's suggestion that Governor Jerry
In accordance with action taken by the international Executive Board,
Apodaca might propose right-to-work legismeeting in Los Angeles, November 14-15, the ILWU International Officers
lation is nothing more than an old slughave issued the following statement opposing the efforts to pass "right-towild swing. Insiders say the governor
ger's
elsewhere.
work" legislation in New Mexico and
opposes
right-to-work, and there is slight
"Right to work" laws are a menace to working people and to their unions. When
chance
he
will include it in his call for
depressing
dramatically
have
the
result
of
they are permitted to take effect they
legislature.
the
1979
workers' living standards. Although the voters of Missouri recently demonstrated their
good sense in soundly defeating such a proposal at the polls, the threat that other states
will pass similar legislation remains strong.
Employers in several states are currently launching new "right to work" drives.
The first test will come in New Mexico where the state legislature will consider a "rightto-work" bill when it convenes January 20.
Published bi-waekly at 1188 Franklin St., San FranPassage of such legislation will have a devastating effect on the living standards
cisco, Calif. 94109. Second class postage paid at San
Francisco. Subscription $2.50 per year.
of the people of New Mexico and will also harm the interests of working people in
IM HERMAN
CURT McCLA IN
surrounding states. Passage of such a law will increase the temptations for employers
Presider*
Socrotary-Tromutor
in unionized areas to join the runaway trend, and will encourage right-to-work forces
RUDY Rue*
GEORGE MARTIN
Vico Prookiont
Vico prooidoof
in other states.
AWN/taro iv Oro President
Director of Organisation
The ILWU will do everything possible to assist the labor movement and its allies
DANIEL *EAGLE
Edikir
in New Mexico and elsewhere to defeat this "right-to-work" drive. The International
SARRY SILVERMolit4
Executive Board urges all individual members, locals, pension clubs, auxiliaries and
Romorch Moder
district councils to join in this effort.

New Drive for RTW Hit
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Plans Proceed
For Boycott at
Chile, Nicaragua
WASHINGTON, DC—Labor leaders from
North and South America will meet at
AFL-CIO headquarters January 8 to draw
up final plans for a trade boycott against
Chile and Nicaragua.
The Inter - American Organization of
Workers (ORIT), of which the AFL-CIO is
a members, voted last month to lead a boycott of these nations because of "systematic, repeated violations of trade union
rights and human rights."
The AFL-CIO's primary boycott weapon
would be for dockworkers to refuse to load
or unload ships carrying goods to or from
those countries Thomas W. Gleason, president of the International Longshoremen's
Association, supports the boycott. The
ILWU has long been on record in favor of
such action.
The ORIT has also called for a boycott of
Cuba. But an American union boycott
would have scant impact on Cuba, which
is still the subject of a government-sanctioned trade embargo. But Chile and Nicaragua have substantial trade with the
United States.

Urge Pardon for
Last Member of
Wilmington 10
SAN FRANCISCO — ILWU SecretaryTreasurer Curtis McClain sent letters of
protest last week to President Carter and
to North Carolina Governor James Hunt,
urging the pardon and release from prison
of the Reverend Ben Chavis, the last Wilmington 10 defendant still in custody.
"Our review of the facts in the case,"
said McClain, "convinces us that Reverend Chavis is the victim of a gross miscarriage of justice, falsely convicted of
a crime he did not commit."
Chavis was a civil rights activist charged
with the fire-bombing of a Wilmington, NC
grocery store in 1971 during a time of
racial disorder. Last month the Justice
Department asked a federal judge to overturn the conviction, which the Department
said was based on inflammatory and irrelevant testimony by non-witnesses and
the subsequently recanted testimony by
one eyewitness.
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ILWU Fish Processors, Local 42, shown above cleaning bottom fish, have just ratified a solid contract after winning
a one-month strike against Peterson Seafoods,

Big Win for ILWU Oregon Fish Workers
EMPIRE, Ore, — A contract victory with tremendous potential for future organizing in fish was chalked up November 30
when Local 42 reached agreement with Peterson's Seafood, ending an 8-weeks' strike.
The new agreement is retroactive to August 1, 1978, and will
run until August 1, 1979. It provides for a 25-30% increase in
wages, higher in some instances where the scale was unbelievably low, reports Joe Jakovac, president of Local 12, who served
as chairman of the fish workers' negotiating committee.
The contract also establishes a model hospital and medical
plan, and provides for improved vacation schedules.
The old contract expired last August. The fish workers hit
the bricks October 7 when it became apparent negotiations were
deadlocked. They returned to work December 1, after ratifying

the new agreement by an overwhelming majority vote.
"They ran their strike in a dignified manner, and came out
of it with a good, strong union, something they did not have
before," Jakovac said.
The local presently has 60 members, but Jakovac expects in
the next two years "there will be 300 workers in the plant," due
to expansion and operation on a year-round basis. "You can
process bottom fish any time of the year."
"This organizing potential is enhanced by the fact we won a
good contract, better than any in existence in the OregonNorthern California area."
Aiding Jakovac in negotiations were Beverly Sandine and
Marcella Long, both of Local 52; Larry Wingert and John
Jaehing, also of Local 12.

Local 6 Strikes
Merchants' Ice

gr-Xri

Local 6 Wins
Printing Ink Pact
SAN LEANDRO, Ca.—ILWU Warehouse
Local 6 and US Printing Ink ratified a
three-year contract last week, calling for
a $1.60 hourly increase over the term of
the agreement. Health and Welfare and
pensions will follow the area contract and will include whatever fringe improvements are negotiated in the area
agreement next year.
The settlement also includes a cash payment of $130 to each of the 14 employees,
13 paid holidays, 7 days of sick leave and
cash payment for unused sick leave, extended vacations for senior employees and
a number of other improvements.
Business Agent Pat Heide negotiated the
contract along with committee members
Daniel Schobe and Bruce Parker,

ILWU Testifies ;for
Reduced Military $
LOS ANGELES — "The war economy
is costing us jobs, feeding inflation and
taking away from our national security,"
said Luisa Gratz, president and legislative representative of the ILWU Southern
California District Council, in testimony
before a Senate Committee on Defense
Dependency and Economic Conversion,
November 29.
Gratz said that the US has the ability
to destroy the world 40 times over, so
continued war production is meaningless
in contrast to the need for peacetime
production and jobs. She cited the $1 billion spent for the B-1 bomber, which she
said will generate only 55,000 jobs, whereas the same amount spent for mass transit would create 85,000 jobs.

An employer sneak play, doing members of San Francisco warehouse Local 6
out of as much as 30 years seniority, caused this mass picket line last week.
See story at right.

your contract at work

Right to Respect Picket Lines Upheld

SAN FRANCISCO — Some 250 years'
worth of seniority at Merchants Ice and
Cold Storage was summarily dumped here
on December 1 when 24 Local 6 members, some with seniority going back to
1941, were notified at 1 p.m. that at 4:30
they were out of a job as the company
was no longer in business.
When Assistant Steward Lancaster Parker called the union office, Business Agents
Al Lannon and Don Ruth immediately
went to the plant and called a stopwork
meeting, resulting in an unfair labor practice strike which went into full swing on
Monday, December 4, and which continues
at The Dispatcher deadline.
The story begins some time back when
Merchants Ice went into receivership due
to financial problems. Local 6 office and
warehouse members continued to work,
uncertain of what the next day might
bring.
In October, Merchants was to be sold,
but needed court approval. Business Agent
Henry McKnight coordinated a campaign
which resulted in Judge Ira Brown refusing to okay the sale. A reprieve had been
secured, and union members continued
loading and unloading frozen meat and
other perishables in and out of sub-freezing lockers.

PORTLAND — Three members of the the Pacific Coast Longshore and Clerks'
Local 1 Association of Western Pulp and Contract Document.
Paperworkers showed up at Terminal 2,
Participating in the LRC meeting and
December 11 and picketed 9 containers, the arbitration for Local 40 were Larry
stacked up at Berth 206. They said the Clark, secretary/BA; Bill McCormack and
SNEAK PLAY
containers had been stuffed with paper Duane Clark; for Local 8, Henry Lunde,
On November 29, company attorneys,
products by strikebreakers at the Boise- Jerry Bitz, Al Overby, and Business Agent
without
notice to the union or the emCascade plant in St. Helens.
Walt Butler.
ployees,
went to court and convinced
NO MOVEMENT
Judge Francis Mayer to approve the sale,
The local struck the plant July 19. Longwith specific instructions that the "Reshore Local 8 and Clerks Local 40 respectceiver
shall remove his employees from
ed the picket line and refused to move the
the premises."
containers to LASH barges. They were
New owner Ron Dreisbach arrived the
destined to be transshipped to the LASH
morning of December 4, but found some
vessel Austral Rainbow, due to arrive in
150 Local 6 members — Merchants Ice emAstoria during the week of December 11.
ployees
assisted by the Hiring Hall and
A labor relations meeting between the
other
concerned
members — standing in
PMA and Locals 8 and 40 was called,
front of the gates with picket signs. But
where a formal disagreement was reached.
Driesbach told Local 6 executive officers
PMA then moved the dispute to the next
Keith Eickman and LeRoy King, the West
step of the grievance machinery, and an
Bay
business agents, and stewards Parker
arbitration by Oregon area arbitrator
and Davis Jones, that he intended to open
Roger Fielding was held.
with a contract from another union.
UNION SUSTAINED
At The Dispatcher deadline the strike
Captain Fielding found with the union's Striking pulp and paper workers threw
contention that the containers, stuffed by a picket line around scab cargo from continues Local 6 has filed unfair labor
strikebreakers was an extension of the the Boise-Cascade plant in St. Helens practices before the National Labor
Boise-Cascade facility in St. Helens, and at Portland's Terminal 2. Local 8 BA Relations Board. The company has gotten
a temporary restraining order from Judge
as a consequence the picket line was legiti- Walt Butler at right.
Mayer and talks continue.
mate and conformed to the provisions of
—photo by Lois Stranahan
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In this Dispatcher feature, 1LWU
attorneys Norman Leonard and Richard L. Patsey will occasionally contribute articles of legal interest to
the rank and file. An important word
of caution — these articles will deal
with legal problems in general terms.
They are not, and are not to be taken
to be, advice on any specific subject
for any specific person in any specific situation.
In all cases in which a person has
a legal problem it should be taken
to an attorney for assistance. This
is particularly true for persons outside the State of California. Messrs.
Leonard and Patsey are licensed only
in California.

Bakke Fallout
It has been announced that the Supreme
Court will consider a case in which a white
employee is challenging an affirmative action program instituted by Kaiser Aluminum Company and the United Steelworkers Union on the ground that such a program, designed to overcome the effects of
past discrimination against minorities and
women, discriminates against him.
BACKGROUND
The difficulty posed is seen in a review of
the recent decision in the so-called Bakke
case, which dealt with this problem, not
in the field of employment, but of education. In that case (Regents of University
of California v. Bakke), the Supreme Court
announced its decision on June 8, 1978. The
facts were that in 1970, after the University of California Medical School at Davis
had been in existence for two years, it
was clear that there were very few, if any,
minority students in attendance. In order
to remedy this situation, the school set up
a special admissions program to recruit
minority students.
This program provided, in essence, that
of the 100 slots open to applicants each
year, 16 were to be reserved for "disadvantaged" persons, which, it turned out,
meant non-whites. Bakke did not qualify
for one of the remaining 84 slots, but some
of those admitted under the special program had lower overall scores than he did.
He, therefore, brought suit to compel the
University to admit him to the Medical
School, claiming that its failure to do so
was an act of racial discrimination.
Without reviewing the history of the case
in the lower courts, it is enough to note
here that the United States Supreme Court,
although ordering Bakke's admission, nonetheless held that, in certain situations,
"race" could be taken into account as a
factor in such admissions programs. The
extent of the difficulty of the issue is seen
in the fact that four members of the court
plus one (Powell) voted to admit Bakke
and that four other members of the court
plus one (also Powell) voted that "race"
could be taken into account. The difficulty
is further evidenced by the fact that six
separate and distinct opinions on various
phases of the case were written. Obviously, the last word in this area is yet to be
said.
ATTACK ON EQUALITY
The Bakke decision has, as the Steelworkers case evidences, encouraged a
new attack on the fight for racial equality:
under the name of "reverse discrimination," white workers have attacked affirmative action programs which seek to
train and upgrade women and minorities
on the ground that such activity discriminates against whites. Up until last week,
these cases were in the lower courts and
decisions went in various directions. With
the Supreme Court agreeing to review the
Steelworkers case, we may shortly have
some definitive statement concerning these
problems in the area of employment.
But whatever the outcome of these cases,
it is not the policy of this Union to divide
worker against worker, white against black
or brown, men against women. In this
Union we have brothers and sisters of all
races and creeds. Our basic longshore and
clerks contract (and all of our other
contracts) prohibit job discrimination on
account of race, sex, creed, politics, etc.
NL
We intend to keep it that way.
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Striking members of the Association of Western Pulp and Paper Workers hand out leaflets in front of employer
,-ssociation headquarters, protesting collusion between government wage-price guideline-setters and the powerful
pulp and paper companies against which they have been on strike since July.

NY Newspapers
Back on Stands
'Collusion' Suspected

Paper Strikers Pose Legal
AttackonCarterGuideline
PORTLAND—To 14,000 pulp and paper
workers who have been on the bricks for
the last six months, President Carter's
anti-inflation program appears to be just
another strikebreaking weapon in the industry's arsenal.
The Association of Western Pulp and
Paper Workers (AWPPW) has filed a suit
in federal district court, disputing the
President's constitutional and statutory authority to use government sanctions to enforce his "voluntary" wage-price guidelines.
A federal magistrate in Portland scheduled a hearing for December 14, on whether to issue an injunction to restrain what
the union calls the "mandatory" aspects
of the program. The AWPPW argues that
only Congress can authorize mandatory
wage and price controls, and that Congress
specifically withheld that authority.
COLLUSION SUSPECTED
Suspecting collusion between government
inflation fighters and the paper industry,
the union says it has evidence that officials of the Council on Wage and Price
Stability, which oversees the guidelines,
met with industry representatives last
month before officially informing 13 firms
that they would be in violation of the 7%
wage guideline if they agreed to the union's demands.

And at least one of the companies, says
union lawyer Ronald Rosenberg, has informed its striking employees that signing
a contract with them that exceeds the
wage standard would subject the company
to "severe penalties," presumably the loss
of federal contracts. Some of the West
Coast pulp and paper companies involved
are Weyerhaeuser, Crown-Zellerbach,
Boise Cascade and Georgia-Pacific.
What's most disturbing to the union is
that 25% of the plants in the industry and
either the AWPPW or the United Paperworkers International have already signed
agreements, some of which are now considered to be in violation.
AWPPW Executive Vice-President Bob
Rogers says this attempt to force inferior
contracts on his workers would be the same
as if the United Auto Workers just reached
a settlement with General Motors, and
then the President instituted regulations
which would prevent workers at Ford and
Chrysler plants from receiving the same
level of wages and benefits.
The Council on Wage and Price Stability
told pulp and paper companies that its employees don't qualify for an exception to
the wage standard for workers whose
wages rise "in tandem" with those of other
workers whose contracts were signed before the guidelines were announced.

NEW YORK—The New York Times and
the Daily News resumed publication on
November 6 after resolving contract disputes with Pressmen's Local 2 and other
striking newspaper unions that had shut
down publication of the two major dailies
for 88 days.
The Pressmen struck New York City's
three major newspapers on August 9 after
the publishers unilaterally posted new
pressroom work rules in an effort to reduce manning costs. The New York Post
resumed publication on October 5 after
promising its unions it would abide by
whatever terms the Times and News
accepted.
Under the Pressmen's six-year settlement, the jobs of the 1,500 regular pressmen at all three newspapers are guaranteed through March 1984, while the publishers are entitled to reduce manning
levels through attrition and to reduce overtime work.
Three-year contracts with the Newspaper Guild, Paperhandlers, Machinists, Typographers, and Stereotypers provide
weekly pay increases of $23 in the first
and second years and $22 in the third.
Pressmen also receive $68 over three years
and may reopen negotiations on wages in
April 1981.

J. P. Stevens
Guilty Again

WASHINGTON, DC—The National Labor
Relations Board upheld a ruling last week
that JP Stevens was guilty of bad-faith
bargaining wtih unionized employees at
the textile firm's Roanoke Rapids, NC
plants.
The decision marked the 16th case in
which the board has found Stevens guilty
of labor law violations in its bitter 13-year
fight to prevent the Amalgamated Clothing
and Textile Workers Union from organizing
the company's plants. In the 15 previous
cases, all but one of the board's decisions
were subsequently upheld by federal apmala's low labor costs. Albizurez himself
peals courts.
is a former worker at Max Factor which
Stevens is the nation's second largest
may be of interest to members of ILWU
textile company, with about 30 plants that
Local 26 employed at the companies LAemploy 45,000 people.
area plant. Wages were around $2 per
The New York-based company quickly
day he recalls.
, moved to appeal yesterday's decision in a
federal appeals court in Richmond, Va.
The board's decision is the latest chapter in an organizing dispute dating back to
1965 at Roanoke Rapids, where Stevens
employs 3000 workers at seven plants.

Repression Wave in Guatemala
Hits Unions, Benefits Multinationals
SAN FRANCISCO—A leading Guatemalan trade unionist stopped by ILWU International headquarters last week, with a
disturbing report of stepped up repression
of workers in that Central American haven for US multinationals.
According to Miguel Angel Albizurez, a
member of the Committee for Trade Union
Unity, Guatemalan workers enjoyed a
brief decade of democratic government
after World War II. This came to an end
with a US sponsored military coup in 1954
after the government tangled wtih United
Fruit.
HIT LIST
Since that time, the Guatemalan labor
movement has been considerably weakened by legislation—strikes require government permission and industrial unions
are forbidden—and by recently stepped-up
terrorism by free-lance squads of off-duty
cops and military officers. Albizurez himself is high on the hit list of one of these
groups.
Many American companies enjoy Guate-

Proposed Merger

ILWU International Secretary-Treasurer Curtis McClain held discussions
last week with Miguel Angel Albizurez, leading Guatamalan trade
unionist.

International executive boards of the
Retail Clerks and the Meat Cutters haw,
directed their merger committees to "proceed as rapidly as practical" toward
merger.
The two unions said they are in agreement "on all major principles" and have
"substantially completed merger documents." Clerks' President William H.
Wynn would head the new 1.2 million member union, the parties said,
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MU Sugar Workers Aim to Protect
Standards Won in 30 Years of Struggle
Today, ILWU sugar workers and their
families live pretty much like other workers.
They own homes, cars and refrigerators. They go on vacations. They can see
a doctor if necessary. They can look forward to a secure retirement. If they have
problems with the boss, they have some
recourse other than going one-on-one with
the company. They are respected members of the community.
It wasn't always so. Until they got organized, just after World War II, Hawaii
sugar workers were at the bottom of the
heap. They worked for pitifully low wages
and lived in company shacks with no conveniences. Kids left school at 14 or 16
to join their parents in the cane fields.
Poor as they were, some workers felt they
had to safeguard their own jobs with an
occasional gift — a chicken, a bottle of
scotch—to the foreman.
Major political influence was wielded by
the plantation companies without regard
for the wishes or needs of working people.
Political decisions were made almost exclusively by the "Big 5" sugar agencies—
Amfac, Alexander and Baldwin, C. Brewer,
Castle and Cooke and Theo H. Davies. The
Big 5 also had a hammerlock on the Islands' economic and cultural life. They controlled the governor, the legislature, the
courts and the cops.
CHEAP LABOR
Cheap labor was the basis of their big
profits and supported the elegant life-style
of this small ruling clique. They dominated
and exploited the native Hawaiian work
force. In the late 19th century they began
bringing in contract laborers from all over
the world — chiefly Japan, China, the
Philippines, Portugal, Puerto Rico, and
Samoa — and kept them busy fighting
one another.
Workers who were not properly subservient were fired or blacklisted. Strikers were driven from their homes, arrested and even killed.
In 1945, the base rate in sugar was 19,z
per hour, and skilled carpenters were making as little as 50. They had no job security. Inadequate medical protection was
provided at the option of individual companies. Most workers had no pensions —
a few could look forward to benefits of $15$20 per month. Paid vacations, holidays,
overtime pay and seniority—benefits most
working people take for granted today —
were pipe dreams then.
A BETTER PLACE
But over the next 30 years, finally united in a strong inter-racial and democratic
union, these same sugar workers changed
the nature of the state's main industry and
changed Hawaii into a better place for everyone who works for a living. They waged
a number of statewide strikes-79 days in
1946, 176 days in 1958, a month in 1969,
a month and a half in 1974 and two
weeks in 1977. They turned back employer
efforts to split the union and discredit
ILWU leadership. Together with workers
in pineapple, tourism, and others who came
together in ILWU Local 142, they became
the major political force for progress on
the Islands.
By November, 1977, when a 15-month
agrement settled a short strike, ILWU
Local 142 members had won a range of
benefits unmatched among agricuttural
workers. For example:
• Wages: Sugar workers are divided
into eleven separate labor grades. Field
workers in grade 1 are paid $4.59 per
hour; lift drivers, lab analysts and irri2; skilled
/
gators in grade 5 are paid $5.201
maintenance men in grade 11 are paid
2.
/
$6.721
• Pensions: The current plan, which expires January 31, 1980, provides minimum
benefits of $8.50 per month per year of
service up to 35 years and an additional
$4.25 for each year thereafter.
• Holidays and Vacations: nine paid
holidays, vacations of from 2-4 weeks.
• Sick pay: 12 to 54 days per year at
2/3 pay, plus 25 weeks at 55%.
*Health and welfare: Complete pre-paid
medical care including hospitalization and
drugs for regular workers and their family members, pensioners and spouses, with
small monthly dues.
• Job Security: Language under several
sections of the current agreement provides

Dock Safety Code
Agreement Near
SAN FRANCISCO — The members of
the coastwise committee appointed by the
longshore caucus to negotiate improvements in the Pacific Coast Marine Safety
Code, have returned home convinced that
they are close to an agreement.
They report that they have negotiated
"an improved safety code, with new rules
agreed to that cover many of the changes
that have taken place in the industry."
OUTSTANDING ITEMS
In a letter to all longshore and clerk
locals, the committee says that it has
reached agreement with PMA on several
hundred rules — the main body of the
Safety Code. Outstanding items have been
turned over to the Coast Committee and
the International Officers which will meet
this week with PMA officials.
So it may still be some time before a new
safety code is in place. In the meantime,
Honolulu TV reporter interviews ILWU International President Jim Herman reports the committee, "we still have an
just prior to beginning of sugar negotiations at Hawaii Employers' Council effective code and we have section 11.41
headquarters. At left, Regional Director Tommy Trask who serves as negotiat- of the master contract. It is extremely
ing spokesman; committee chairman John Lee; secretary William Kennison. important to observe the code in order
to minimize injuries to our brothers.
strong job security protection. Workers are and from a coalition of other unions, Local Where no enforcement is taking place,
first of all protected by seniority in lay- 142 has also worked hard in Congress for we are needlessly endangering the health
offs and reassignment. They must receive the passage of legislation to protect the and safety of our members."
90 days notice or pay if laid off be- huge sugar market from wholesale dumpCommittee members include Lou Brock,
cause of technological or operational ing of imports from countries where wages Local 12, Coos Bay (chairman); George
changes. If laid off because of reductions are a mere portion of what they are in Kaye, Local 10, San Francisco; Pat
in the work force, they must get first crack Hawaii.
Leonard, Local 13, Wilmington; Don Ronat any vacancies which occur, industryne, Local 8. Portland; and Howard Fry,
MUCH TO BE DONE
wide. They are entitled to eight days sevLocal 47, Olympia.
erance pay per year of service if they
When prices hit a low point of 9 per
don't go to work elsewhere in the indus- pound in 1976 the union negotiated a short
try. There is a voluntary unreduced early term agreement with no wage increase
retirement option, plus a bridge benefit to —while protecting existing benefits—and
age 62, in the event of reduction in the then played a vital role in winning fedwork force. Sugar workers are also pro- eral price supports for the industry
CROCKETT, Ca.—The California and Hatected against contracting-out of work op- which guaranteed profitable operations in waiian Sugar Company was cited on Deportunity.
1977 and 1978. And today, as legislative cember 4 for 59 violations of safety and
efforts to protect the industry continue, health law by the State Division of OccuSURVIVAL
even employer offi- pational Safety and Health (DOSH).
Local 142 members have fought hard sugar specialists and
the
industry's fortunes
that
agree
cials
Michael Schneider, deputy chief of
condithe
for
deal
a
great
and sacrificed
wil
improve.
soon
DOSH, said that a "wall-to-wall" inspections they most value today, and they also
wish to see the Hawaii sugar industry sur"While our members take considerable tion by his safety engineering staff at the
vive. They recognize that the sugar indus- pride in the agreements they have been C & H sugar refinery at Crockett, disclosed
try generates directly or indirectly, nearly able to win over the years, there is still 244 specific instances of safety and health
30,000 jobs on the Islands. They recognize much that needs to be done to secure and law violations, indicating the injury-accithat the collapse of the industry—a contin- improve the living and working conditions dent there last October 18, in which an emuing threat ever since 1975 when the world of Hawaii sugar workers," the ILWU In- ployee was gravely injured, might have
market price of sugar dropped dramatical- ternational Executive Board said last been avoided. (See The Dispatcher, Noly—would mean economic disaster for the month. "Negotiations to renew our sugar vember 3.)
entire state.
Schneider said that the maximum civil
agreements will be complicated by the
So, as early as the 1950s Local 142 uncertain fate of supportive legislation, and penalty that can be assessed against C &
cooperated in a series of moves making the Carter administration will join nego H for all 59 violations is $3,960, out of
Hawaii's sugar plantations the most effi- tiations as a silent partner on the indus- which $1,300 is specifically levied for six
serious violatbns, two of which relate
try's side of the bargaining table.
cient in the world.
to the injury-accident.
Indeed, in recent years the tremendous
"While the work we have done in the
"This is the unfortunate case of a comprofits produced on the plantations have legislative arena will continue, it's time for
with an excellent safety program on
pany
permitted the Big 5 to branch out and us to settle accounts at the bargaining
workbecome multinational corporations—often table. The International Executive Board paper, but which allowed hazards to
readily
were
they
although
persist
to
ers
exhibiting a rather cavalier attitude to- pledges its support, and that of the entire
ward the fate of the sugar workers who membership of the ILWU, to the struggle apparent and should have been corrected
by an effective on-going safety and health
made it all possible.
of our ILWU sugar workers to win for
according to Schneider.
program,"
But the ILWU has continued to work in themselves a contract that provides the
said that two of the six serious
Schneider
land
working
and
sugar
protect
the state legislature to
wages, benefits, job security
directly related to the
violations
safety
and keep agriculture strong.
conditions that they find to be impert include:
injury-acciden
With assistance from the International ative."
• Not providing a safe work platform
and fixed ladder where the accident occurred;
• not guarding head pulleys on a belt
conveyor so that a worker would not be
caught on a nip point between the pulley
Continued from Page 1—
and the belt (three instances).
first victims. We see no convincing effort
Nearly all of the violations occurred in
to restrain prices or profits.
the refinery section of the plant. Only a
few minor problems were found in the
CARTER FUELS INFLATION
warehouse, where ILWU Local 6 has jurisis
"One of the main causes of inflation
diction.
military spending, yet Carter wants to increase it by 10%, contrary to his campaign
Reminder on Chemicals
commitments. He also kicked the lid off
New and hazardous chemicals are arrivnatural gas prices, which will be disasing on the docks every day. Our members
trous for poor people and workers. Meanwill have to watch the game by reading
while he proposes a $15 billion cut in social
the labels and checking for leaks from the
programs including social security, medicontainers. Also check pallet boards for
care and medicaid.
spilled or overflowing chemicals before
"Northern California supermarkets are
If there is any spillage, make
shipment.
putting up posters blaming distributors for
sure management has the correct protecan incredible jump in prices in staple
tive gear ( respirator, goggles, rubber
groceries in anticipation of mandatory
or correct clothing as most labels
gloves,
the
see,
can
we
far
as
As
price controls.
Carter guidelines are not intended to be Local 142 members oerform virtually state the proper procedure for cleaning up
more than cosmetic except for wages. We every task in the industry. Above, lab any spillage. If in doubt, call your liu,i—Local 10 Bulictiq
ness Agent.
technician tests purity of product.
won't sit still for that."

C&H Cited for
Safety Violations

Optimism on Sugar Talks
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Labor Took Lumps in 95th Congress
New Group Doesn't Look Any Better
By PAT TOBIN
ILWU Washington Representative

NEW WATCHMEN—The unusual thing about this photo of newly sworn-in
members of ILWU watchmen's Local 75, San Francisco, is the presence of
Loretta Thurling, front row, center; the first woman to be fully registered
in the industry in California. Ms. Thurling came on the job as a casual last
May after her husband, Joe McKethmar, passed away in December, 1977.
Also in front row are Leonard Resta and Joe Toth; in back row are Samuel P.
Napier, Frank Defanti and John Day.

Local 40 Secretary Larry Clark presided at annual pensioners dinner
—photo by Lois Stranahan

Local 40 Vets Share Some Laughs
PORTLAND — "O'Malley was a character who loved poker. Well, one day while
working on a ship in Astoria—counting the
fish that went aboard—he asked four longshoremen to take over the count while he
went for coffee. Each of them came up
with a different figure, of course. So the
supercargo went looking for O'Malley and
found him in the coffee shack — as he
thought—playing poker. Asked to explain
himself, O'Malley said, 'Well, as I was
passing that table they dealt me a hand,
and I picked it up only to see what kind
of cards I would have held if I had been
playing.' The Executive Board must have
been sympathetic; they only fined him
$25."
This was just one of the many yarns
spun December 10 at the 22nd Annual Pensioners Banquet sponsored by ILWU Local 40. More than 60 retirees, wives and
widows attended the dinner. And afterwards, Local 40 Secretary-BA Larry Clark,
who was Master of Ceremonies, moved
among the old-timers with a microphone,
asking each one to recall a humorous incident from his years on the waterfront.
A LOOK AT '78
Clark also recapitulated the triumphs of
the year, beginning with the negotiation of
a "fine new coastwise contract" with gains
for active members and pension increases.
The MC read a telegram of greeting and
best wishes from the International Officers,
and introduced a number of special guests.
They included Fred Brown, president of
the Columbia River Pensioners Memorial
Assn. and Mrs. Brown; Ernest Baker, secretary of the CRPMA; Mabel Sickinger,
widow of Mike Sickinger; Art Ronne, area
director of the ILWU-PMA Benefit Fund;
Dorothy Petrina, office secretary, and

Dispatcher correspondent Kathleen Ruuttila.
But the Local 40 retired men were the
stars of the show.
"I'll never forget the day we unloaded
a shipment of clocks," said another old
timer. "A longshoreman decided he needed one, so he put it in his lunch pail. But
his brother managed to set the alarm without his noticing, and it went off as he was
walking down the gangplank. He didn't
know what to do so he kept on walking.
The guard was laughing so hard, he forgot
to stop him."

WASHINGTON, DC—The last session of
Congress, with a heavy liberal-democratic
majority, proved among the most disappointing in memory. Good intentions aside,
extremely high-powered, sophisticated and
expensive lobbying by big business mocked
the optimism we felt two years ago.
The details of the defeats suffered in
Congress in the last two years have been
detailed in these pages. But a list of business victories is still impressive: they filibustered our labor law reform bill into the
ground; they de-regulated natural gas;
they passed an obscene "tax reform bill'
which will almost exclusively benefit business and the upper middle class; they
dumped situs picketing and cargo preference; they passed an outrageous military
budget.
The Ninety-Sixth Congress looks even
worse, with business interests having the
most to gain from the fact that only one
out of every three eligible Americans
voted — the lowest turn-out since World
War II. The only exceptions were in local
contests—the labor movement brought out
the troops to defeat a right-to-work proposal in Missouri and Philadelphians retired Frank Rizzo with an 80% turnout.
THE BEST MONEY CAN BUY
The big campaign spenders were elected
to the US Senate in an overwhelming majority of states. Among the Senate millionaires is Jesse Helms (R-NC), arch-prince
of the new right, outspoken in opposition
to labor, abortion, the Equal Rights
Amendment, and the Panama Canal
Treaty. Helms' main campaign themes
were to attack his opponent as the choice
of the "big labor bosses," to call for
stronger measures against the Soviets, and
to attack federal interference and government spending.
Helms received 600,000 votes in North
Carolina while his Democratic opponent,
John Ingram, received 505,000. Helms
paid close to $11 for each vote, and a
whopping total of $6.7 million in campaigning for re-election. In contrast, Ingram
spent little more than $300,000, an average
of only 61:k per vote.
Extraordinary campaign expenditures
of this kind could lead to legislation which
would prohibit private campaign contributions and restrict national candidates to
funds only from the US Treasury. Obviously, not everyone feels that this is the solution to campaign funding in US elections.
Meanwhile, when the 96th Congress convenes in January, there will be at least
20 million-dollar Congressional members
welcomed to Washington.
NO MAJOR CHANGES
The AFL-CIO, UAW, and the Teamsters
indicate that the recent elections resulted
in no significant changes on labor issues.
Low voter turn-out did not help labor's position in the upcoming 96th Congress. The
vote of the small "liberal" majority on
many labor-supporting issues will be even
less predictable than in the 95th Congress.
In the House, Republicans picked up 12
seats. The Democratic majority now holds

Depressed? It's That Time of Year
Nobody likes to admit it, )ut the holiday season is often a bummer. Oakland
psychologist Dr. Michael Lerner points
out that many working people feel
"down, frustrated and depressed this
time of year."
Lerner, director of the Institute for
Labor and Mental Health, points out
that most workers "have the same problems and heartaches around Christmas
and New Year's as during the rest of
the year, but now television and the
newspapers tell them they should be
happy and that there's something wrong
with them if they're not.
'In addition, working people of moderate means get pressured to spend
more than they have. They get in debt
over their heads. They work overtime,
knock themselves out, and then feel exhausted and unappreciated if everyone
around them isn't super-happy."
Lerner points out that this strain to
keep up an image produces profound
emotional stress. "Working people are

made to feel they have failed if their
incomes don't allow them to buy all the
expensive gifts they see advertised, or
if they don't get invited to lots of expensive parties. In short, they are made
to feel it's their own fault if they're
not rich."
TALK ABOUT IT
To counteract this yearly anxiety attack, Lerner suggests that those feeling the strain should talk about it with
friends, neighbors and family. "They'll
find they're not alone."
Dr. Lerner also suggests that people
of moderate means have their families
make their own gifts, and that neighborhood parents might work with community organizations and the schools to
make Christmas a little less competitive.
Finally, "if your kids tell you that
they didn't get what they wanted, don't
take it personally. TV has created such
high expectations that almost anything
in the real world would be inadequate."

276 seats to 159 GOP seats. Senate elections indicate that labor and "liberals"
suffered a loss. The Republicans gained 3
seats in the Senate. The right-wing and
conservative political organizations concentrated on defeating six "liberal" Democrats with good labor-voting records; they
succeeded in beating five of them: Haskell,
Clark, McIntyre, Anderson, and Hathaway.
The 96th Congress will seat 20 new Senators, which could mean a shift in US foreign policy. It is imperative that President
Carter begin to vigorously organize support for the SALT II agreements. Without
the kind of effort put forward by the administration to secure the Panama Canal
Treaty, the going will be difficult for SALT
II agreements in the Senate. At some point
in the new session, key role call votes will
establish the direction of this new Congress.
PERSPECTIVES FOR NEW SESSION
Labor Reform will be re-introduced in
the 96th Congress, and will receive the
support of a large labor-citizen's coalition.
The Sugar Stabilization Act, which will
include the International Sugar Agreement,
will again be introduced. Efforts are being
made at present to obtain support from
the Carter administration.
Senator Edward M. Kennedy (D-Mass)
will introduce a new comprehensive health
security bill that is agreeable to the entire
labor movement and a broad people's coalition. He is presently holding hearings
around the country on this issue.
Efforts will be made to cut back wasteful military spending in the form of a
transfer amendment and in direct cuts of
the military budget. President Carter will
need support for the SALT II agreements,
which could face strong opposition in the
Senate.
Legislation will be introduced to strengthen the watered-down Humphrey-Hawkins
Law. This and other actions will include
specific aid to the unemployed.
The Longshore a n d Harborworker's
Compensation Act of 1972 will again come
under attack from the employer's attorneys and lobbyists. Legislation will be introduced to set federal standards to improve state workers' unemployment and
state compensation insurance.
Legislation will be introduced to weaken
OSHA and safety regulations on the job.
A bill will be re-introduced which will
give aid to workers displaced by imports.
A bill was passed by both Houses last session, but the conference report got lost in
the shuffle during the marathon session.
It is anticipated that Senator Edward
Kennedy, who will be the new chairman of
the Senate Judiciary Committee, will introduce a grandson of S-1. Similar legislation
in the 95th Congress was stalled in the
House Judiciary Committee.

Ore. Pensioners Unite
PORTLAND — A drive to organize the
senior citizens of Oregon under one banner
is under way, according to Ernest E.
Baker, Secretary of the Columbia River
Pensioners Memorial Association, who reports that a convention to found such a
coalition will be held at the Blank Angus
Restaurant in Salem, January 27, starting
at 10 a.m.
Baker attended a preliminary meeting
at the State Capital in October, where he
proposed that James Carbray, head of the
National Council of Senior Citizens be invited to speak. The suggestion was
adopted.
A proposal that the Oregon group affiliate with the NCSC will be before the convention.
The Oregon group will be an advocacy
group. Objectives listed in announcements
which have been mailed out include:
•Enactment of a national health care
plan for all Americans.
•Housing geared to the special needs of
Seniors.
•Scrutiny of legislation introduced in
Salem and in Washington, DC, for evaluation of its effect upon older Americans.
•The alerting of member groups, when
action is called for.
The CRPMA will elect delegates to attend the convention at its January meeting, Baker indicated. It will be held in the
Longshore Hall at 1 p.m., January 10.
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A Rank and File Welcome for
First Soviet Trade Union Guests
SAN FRANCISCO—They got to see Disneyland, the Golden Gate Bridge and the
wine country. They did all the things that
normal tourists do. They even had lunch
with the new Mayor of San Francisco.
But judging by the expressions on their
faces, the most exciting thing that happened to three Soviet trade unionists in ten
exhausting days in California earlier this
month was the chance to go down to the
waterfront early in the morning of December 5 and shoot the breeze with a bunch
of longshoremen on their coffee break.
Members of the first official delegation
of Soviet trade unionists to visit this country since 1945 included Alexandra Reksha,
Secretary of the Odessa Regional Council
of Trade Unions; Pavel Chigrin, chief
steward at a Moscow trucking plant; and
interpreter Igor Yourgens, deputy secretary of the international section of the AllUnion Central Council of Trade Unions.
DISPATCH SYSTEM
Their introduction to the San Francisco
waterfront began with an explanation of
the operations of the Local 10 hiring hall
by dispatchers Joe Mosley and Danny Castrill° with the help of Russian-speaking
pensioner Mike Samaduroff. Taken in tow
by Local 10 Secretary-Treasurer Herb Mills
and BA Bill Watkins, the Soviets arrived at
Pier 9 just in time for coffee break and a
chance for some informal talks with Local
10 members working there, with the help of
bilingual Local 10 member Pete Dorskoff.

They received a similarly warm welcome
in a brief stop at several other piers.
From the docks they were hustled up to
the St. Francis Hotel where they were
joined at an ILWU-hosted luncheon by
about 100 Bay Area trade union officials,
plus newly-elected mayor Dianne Feinstein who, as her first public act since
taking office, welcomed them to the city.
PEACE IS MAIN ISSUE
The visit of the Soviet delegates, said International President Jim Herman was a
"unique and historic occasion," since "it
has been US policy until recently to bar
the admission of Soviet trade union representatives. This is a policy we in the ILWU
consistently struggle to change, and we are
proud that long years of struggle have
borne fruit."
In his welcoming remarks, the ILWU
President focussed on the need for continued worker-to-worker contracts to assist in
reaching "the single most important goal
in the world today, peace among nations.
Workers all over the world are the most
enthusiastic proponents of peace, if for no
other reason than that they are the first
ones chosen to wage war. National boundaries and ideological differences should
not be used to keep us from promoting
those policies in which we share a common interest, peace being the most
obvious."
MORE CONTACTS
Speaking for the group, Ms. Reksha

Stocking Stutter
PORTLAND—Local 8 sent a Christmas
donation to the ILWU McNary elevator
workers, employees of the Pendleton Grain
Growers Association, who have been on
strike since mid-summer.
The elevator is near Hermiston on the
upper Columbia.

echoed these sentiments, recounted some
of the group's adventures in their whirlwind tour, and expressed a hope for continued contacts between US and Soviet
unionists. "We must pledge — especially
to our children — that they will enjoy
their lives. This can be possible if the
unions of the USSR and the US unite for
peace."
The delegates received a warm welcome
from other unions as well: they were taken
around a Los Angeles GM plant by the
United Auto Workers; the Oil, Chemical
and Atomic Workers showed them the Shell
refinery in Martinez; the San Francisco
Plumbers took them to their training
school; and the San Francisco Building
and Construction Trades Council walked

them through some of their sites; they met
with officials of the Teamsters. the Los
Angeles County Federation of Labor, the
Retail Clerks, Graphic Arts Union, the
California Department of Industrial Relations and the University of California Occupational Health and Safety Project.
HARBOR CRUISE
Nate DiBiasi, a member of ILWU longshore Local 13, who doubles as President
of the LA Harbor Commission, hosted
them on a tour of the harbor, accompanied
by other port officials and foremen's Local
94 Secretary-Treasurer Don Draskovich.
Arrangements for the delegation were
made by San Francisco ILWU legislative
coordinator Dave Jenkins, assisted by
Susie Trommald.

Heating Costs
Pose Danger to
Senior Citizens

Dockers, Widows
On Pension List
SAN FRANCISCO — Following is the
December, 1978 listing of dockworkers
retired under various ILWU-PMA plans:
Local 8, Portland: Steve Fitterer, Harold B. Utting; Local 10, San Francisco:
Jim Freeman, Clarence West; Local 12,
North Bend: George Hardcastle, Bruce
L. Simpson, Walter Woelfle; Local 13,
Wilmington: Elias S. Garcia, Charles F.
Keith, Arthur J. Marquez, William T.
Martin, Salvador Moreno; Loca I 19,
Seattle: Arnulf Andersen, Charles Hubbard.
Local 21, Longview: Fred G. Fujiura,
Estell K. Osborn; Local 23, Tacoma:
Sherman Jackson; Local 34, San Francisco: Warren Craighead, Grant Grundell; Local 50, Astoria: Frank B. Geisler; Local 63, Wilmington: Van Barbieri, Iram W. Short; Local 91, San Francisco: Charles Lamport; Local 92, Portland: James Bartolus, Julian Ross;
Local 94, Wilmington: Vincent J. Spagnol, Felix P. Vaquera; Local 98, Seattle:
Otis A. Reese.
*The widows are: Margaret Anderson,
(Willard, Local 94); Julie Barr, (Tilmer,
Local 10); Dorris E. Boardman, (William, Local 13); Lenora Bowen,(Harry,
Local 10); Ruby M. Bradford, (Dale,
Local 13); Cora Cavitt, (Alonzo, Local
10); Lottie Cole, (Alex, Local 10); Genevieve Cordova, (Manuel, Local 29);
Dorothy Dernbach,(Raymond, Local 8);
Zola M. Gilbreath, (Millard, Local 13);
Letitia Gunderson, (William, Local 50);
Mary Johnston, (Curtis, Local 13);
Margaret Ledet, (Charles, Local 10);
Violet Macartney, (Walter, Local 8);
Jennie Magallanez, (Nick, Local 13);
Juanita Martinez, (Nazario, Local 13);
Annie L. Perry, (Clifford, Local 13);
Helen C. Poncetta, (Linda, Local 34);
Lydia Raiha,(John F., Local 10); Laura
E. Robin, (Frank, Local 10);
Lorene N. Sams, (William, Local 10);
Nettie Schexnayder, (Harry, Local 10);
Margaret Schulz, (Charles, Local 34);
, Bonnie Smith, (Robert, Local 21); Mary
Surnmerfield, (Perry, Local 12); Altagracia Uribe, (Pedro M., Local 13).
*Names in brackets are those of
deceased husbands.

Soviet trade union delegates Igor Yourgens, Pavel Chigrin and Alexandra
Reksha visit with Local 10 members at pier 9.

WASHINGTON, DC—Record high energy
Local 34 committeemen are: trustees, bills could make this the coldest winter
In a run-off election held December 7, Lawrence L. Harris, Arthur H. Kinsey Jr. yet for customers who can't afford to heat
and James E. Paton; grievance, J. R. their homes.
Local 6 West Bay members re-elected in- "Bow
Tie" King, George Englefield,
Hardest hit by soaring home utility
cumbent Business Agents Henry McKnight,
George Lazorisak, John Longdon and Wil- costs are the nation's elderly, who have
Al Lannon and Don Ruth. For results in
liam Bacher Jr.; investigating, John Ghio, to make ends meet on low, fixed incomes.
other Local 6 races, see Dispatcher, DeEdmond Scola, Robert Slavik, Norman
200 DEATHS
cember 1.
Young and Michael Bartell; legislative, Joe
More than 200 deaths were directly
Marotto, Ron Maguire, James Eldridge, linked to utility shutoffs during the past
Local 17, Sacramento
James Fleming and Laurence Harris.
three winters, noted William Hutton, diILWU Warehouse Local 17 will hold a
Also selected are a 9-man executive com- rector of the labor-backed National Commail referendum election to select officers, mittee, a 3-man information and publicity il of Senior Citizens.
executive board members, trustees and committee, and convention and caucus
"And this is probably just the tip of the
delegates to the Northern California Dis- delegates, Frank Billeci, Richard Cavalli iceberg," he said. "Thousands of citizens,
trict Council, and delegates to the 1979 In- and Ron Maguire. Don Watson is the especially seniors and others on low, fixed
ternational Convention which will be held Northern California District Council, ILWU incomes, have had their lives disrupted
in San Diego, California.
delegate.
by these shutoffs."
Nominations for balloting committee will
Hutton serves on a coalition of unions,
Members on the balloting committee
be held at the membership meeting on who
tallied the votes were Joe Campion, citizens' groups, churches and public inJanuary 25, 1979 and at the regular memterest organizations which has launched
Tom Carson and Richard Geagan.
bership meeting on February 22, 1979.
a national campaign to prevent gas and
Three members in good standing shall be
electric utilities from shutting off heat to
Local 62 Ketchikan
elected from the floor of both meetings.
customers who can't meet the bills.
Longshore members of this local, in runNominations will take place at the regu"In past winters, people's health has
lar membership meeting on Thursday, Feb-- off voting December 2 and December 9, been impaired when faced with life and
ruary 22, 1979, at 7:30 p.m. at the Union elected Tam Murphy as president and death economic choices of whether to pay
Hall, 600 4th Street, Broderick, Ca., night Milan J. Browne, secretary.
the increasing utility bill or cut back on
shift employees will meet at 12 noon. All
food, medication and other necessities,"
candidates must be at the February meet- Local 75, San Francisco
Hutton noted.
ing or be represented by written proxy.
DEREGULATION HURTS
By amendment to the constitution and
"Some have frozen to death. The probNominations will be closed at the end by-laws ratified by the Local 75 rank and
of each meeting. A petition accompanied file in August, the term of office for elect- lem promises to be even worse this winby 25 signatures of members in good stand- ed local union officials has been extended ter with the ever-escalatiing costs of
ing, for the following offices, president, to two years. The next election will take elecrticity," be added, noting the reregulation of natural gas will have dire consevice-president, recording secretary, finan- place in December, 1979.
cial secretary and business agent, serquences for persons on low and fixed
geant-at-arms, dispatcher, assistant dis- Local 517, Vancouver
incomes.
Consumers paid a record $13.4 billion
patcher and the board of trustees petition
The membership has returned to office,
more for electricity and gas last year than
must be in at the end of each meeting in
F. D. Mahoney as president of this Vanthey paid the year before, one stuly shows.
February when nominated.
couver Harbor Employees' Association,
Prompt notice of changes of addresses
That increase is more than double the total
ILWU. Elected 1st vice president, J. Talrise in prices from 1948 to 1973.
should be sent to the union to insure ade- bot;
2nd vice president, G. S. L. Smith;
quate representation.
A few state public utility commissions—
financial secretary, L. Ellip; and recordnotably Wisconsin and Maryland—have aling secretary, E. Fowler.
Local 34, San Francisco
ready banned winter shutoffs for resiThe 3 trustees are: G. Hafft, J. Schafer dential customers, but most citizens are
Reelected for the year 1979 are the fol- and J. Wisley.
left at the mercy of utility companies molowing officials of Ship Clerks Local 34:
tivated by profit.
president/business agent, Frank Billeci;
vice-president/assistant BA, Richard A. Local 6, Pensioners' Club
The Local 6 Pensioners' Club recently
Cavalli and secretary-treasurer/San FranSeattle Pension Club
elected their new officers for 1979: presicisco dispatcher, Arthur C. Rosenbrock.
Officers elected for the coming year
San Francisco relief dispatcher is Don dent, Joseph Muzio; secretary Al QuittenPresident, Tom Richardson; Vice
are:
Davis, East Bay dispatcher is John Ro- ton; first vice president, Charles Kolb;
E. A. Douglas; Secretary-Treas
President,
second
Gardner;
vice
four
president, John
manowski and the East Bay relief dispatcher is Daniel R. Johnstone. John Lo- trustees — William Seeba, Walter Seeba, urer, Earl George; Recording Secretary,
pipero and George H. Siemon are the 2 Steve Bisig and William Bruggeman. Lew Rosco Craycraft.
sergeants-at-arms, LRC men are Jim San- Clayman and Steve Bisig were elected to
tana, James Fleming and James M. El- the executive board and George Jackson
DON'T DRINK COORS BEER
was voted in as sergeant-at-arms.
dridge.
1

Local 6, San Francisco

-4.

MTIDISPATCHER

Page 8

December 15, 1978

Fight to S
SAN FRANCISCO — In the last 30
years, Anton Refregier's mural in the
Rincon Annex Post Office has been
altered by censors, covered with sheets
by federal authorities, protected by
pickets and threatened with whitewash
by an act of Congress.
Miraculously, the controversial mural
which depicts the history of California
— including the 1934 San Francisco
Maritime Strike—has survived and is in
excellent condition. But its troubles
aren't over. The US Postal Service is
planning to close the building and sell
the valuable Mission Street property.
Emmy Lou Packard, a San Francisco
artist and a friend of Refregier, heads
a one - woman committee to save the
mural and the annex, aided by retired
ILWU activist Betty De Losada. She
persuaded the Landmarks Advisory
Board to take the first step toward dedaring the building a landmark. "But
even that doesn't guarantee it won't be
destroyed," said Packard.
WRITE A LETTER
She asks all ILWU members to write
personal notes to the Landmarks Board
and the City Planning Commission at
100 Larkin Street, San Francisco 94102,
stating why the annex and the mural
should be saved.
Somewhere in the maze of skyscrapers, argues Packard, there must be
pockets of light, air and open space.
ROMA, the urban design firm now
masterplanning the area agrees and
suggests the city preserve the lobby
area of the annex as a public museum
and convert the vast back area of the

k
annex into an open, landscaped plaza.
The planning commission will consider
the proposal in late January.
NO ROMANCE
Instead of promoting the glorious, romantic, folk-tale vision of California,
Refregier chose to paint a realistic picture of the hardships and struggles of
the people. He felt this approach was
more accurate, more interesting, more
dramatic.
As a result, the 27 panels that make
up the mural combine to tell a larger,
greater story. They portray the proud
coast Indians, the conquistadores,
monks, and goldminers. The mural goes
on to detail the experience of working
people, showing the building of missions, railroads, bridges and ships. The
paintings include the persecution of the
Chinese, and also the unity among
workers of different races.
The panel entitled "The Waterfront1934" shows the shape-up, and a union

rally of whitecapped longshoremen on
the bricks. The panel also depicts a
memorial service for the martyrs of
Bloody Thursday. In the corner a headline says, "Strike Won."
Controversy surrounded the mural
during the "red scare" of the late 40's
and early 50's. The labor-hating Hearst
press, superpatriots, and certain veteran organizations conducted a number
of drives to erase the mural. Attacks
centered on the incidents portrayed
and the alleged "subversiveness" of the
portrayal.
In 1947, even before it was completed, the mural was censored by the
Truman Administration, which forced
the artist to remove the face of Franklin Roosevelt. And after the mural was
unveiled, the strike panel was covered
up by federal order from April to August 1948.
"It was only an accident that the
murals weren't painted out then," said

The Facts Refute
Minimum Wage
Scare Stories

Carter May Cut
Minimum Wage
WASHINGTON, DC—The Carter Administration is considering asking Congress
to postpone the January 1980 increase in
the minimum wage or to let employers
pay less than the minimum wage to teenagers, Administration officials said today.
The officials acknowledged that any attempt by Mr. Carter to win such legislation would run into heavy opopsition from
organized labor. But, they said, the prospects for passage in 1979 would be improved by public support for President
Carter's campaign to check inflation.
The Council of Economic Advisers has
calculated that creating a "subminimum"
wage rate for teenagers might create up
to 250,000 extra jobs over several years.
However, Labor Secretary Ray Marshall,
who is very much opposed to this proposal,
has argued that the principal effect would
be to induce employers to replace adults
with teenagers.
The form such a proposal would probably take, officials said, would be to let
the minimum wage for adults rise in January 1980 to $3.10 an hour from $2.90 while
creating at that time a teenagers' "subminimum" at $2.90. Under 1977 legislation,
the minimum wage, now $2.65, is scheduled
to rise to $2.90 on Jan. 1, 1979; to $3.10 on
Jan. 1, 1980, and to $3.35 on Jan. 1, 1981.
(See related story, this page.)

ILWU Credit Unions
Invite You to Join
ILWU credit unions in Northern and
Southern California have moved into attractive new headquarters and invite
members to come by for a visit.
The Southern California Credit Union is
now located at 1134 North Avalon Boulevard, Wilmington. The San Francisco office is now located at 2300 Mason Street,
at the corner of Francisco at Fisherman's
Wharf.
All ILWU credit unions have federal insurance of $40,000 for each account. "There
ale a number of special certificate accounts which will meet or beat any interest you are earning elsewhere," says
Beb Sharp. manager of the northern Califw- aia Credit Union.
or further information call your nearILWL credit union.

Packard. "I just happened to read in
a gossip column that they were going
to be removed and we organized a
picket line of warehousemen and artists.
"THE BRIDGES SCHOOL"
In 1953, Rep. Herbert Scudder tried
to remove the mural through an act
of Congress. "It's the Harry Bridges
school of art," he complained. "It has
no place in California history and California art."
Rep. John Shelley came to the rescue
of the paintings, saying, "It's factual
history. You can't change it." Nevertheless, a total of 922 changes were
forced, says Packard.
"Some strangers may ask; why all
this concern about an artist and his
picture?" wrote Refregier in a 1971
letter to the ILWU. "I would say because you saw and recognized your
own story—your own struggle—on the
walls of the post office."

investment Can't Keep Up With Prices
Wholesale prices rose sharply again in
November, and businessmen expect that
their capital spending in the first half
of next year will grow no faster than inflation, the government reported this
month.
The Labor Department said its index
of producer prices for finished goods
climbed 0.8% last month, with the greatest increases in non-food items.
The index, which has risen 0.9% in
September and October, offers little hope
of a decline in the inflation rate.
The report on capital spending came
from the Commerce Department which
said its most recent survey of business

intentions indicates a 4.6% growth in spending for the first half of 1979. However, if
you discount increases due to an inflated
dollar, Commerce commented, what remains is "virtually no increase in real
spending" during that period.
Plant and equipment spending would
thus fall well short of administration hopes
that it will provide stimulus for the rest
of the economy.
The Commerce Department said its survey indicates that capital spending in the
manufacturing sector will rise 5.9% as
nondurable goods producers, led by paper
industry outlays, boost their expenditures
by 6.5%.

WASHINGTON, DC—Contrary to earlier
business forecasts, overall employment
has increased substantially since the new
minimum wage floor took effect last January.
Even more startling is the sharp hike in
teenage employment since the end of last
year — further evidence that the higher
minimum wage did not discourage employers from new hiring.
Labor Department figures show an expansion of total national employment by
2.2 million jobs since December. including
an increase in teenage employment of
337,000.
After losing a bitter campaign for a
youth sub-minimum wake and against an
increased federal wage floor at the end of
last year, fast food giants forecast that
hundreds of thousands of teenagers would
be thrown out of work.
By April they had changed their tune.
Kentucky Fried Chicken, McDonald's and
Hardees representatives announced they
had no intention of laying off their minimum wage workers.
The recent Labor Department statistics
also prove wrong the Congressional testimony presented by the U.S. Chamber of
Commerce last summer in opposition to
the new minimum wage increase.
FAKE STATISTICS
AFL-CIO President George Meany recognized that testimony as fraudulent even
then, noting the Chamber testimony contained statistics "plucked from thin air."
The testimony "deserves to be completely
ignored," he said.
In its estimate of job loss because of an
increased minimum. Meany said the
Chamber — "relied on the most extreme
study it could find — a study disputed by
other economists and belied by the repeated studies of the impact of minimum
wage increases conducted by the Department of Labor in both Republican and
Democratic administrations."
Time proved the Chamber wrong and
Meany correct. June 1978 marked the first
time the jobless rate fell below 6 percent
since October 1974, according to the Bureau of Labor Statistics.

