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Latin Labor
To Boycott
Chile Cargo

Sugar Team
Ready to
Negotiate

LIMA, Peru — Because of its refusal to
restore trade union rights, the Chilean
government is faced with a total land, sea
and air boycott by the Inter-American Regional Organization of Workers (ORIT), a
coalition composed of Latin American and
Caribbean unions, plus the AFL-CIO.
The ILWU has long been on record in
support of such a boycott.
"The conscience of all freedom-loving
people throughout the free world has been
violated," says the group, "by murder,
imprisonment without due process, and
torture of workers and their trade union
leaders in these Latin American countries."
GLEASON MISSION
The boycott could go into effect by January 1, said Thomas Gleason, president of
the International Longshoremen's Association and a member of the AFL-CIO Executive Council.
Last May, Gleason and fellow executive
council member Sol Chaikin, president of
the International Ladies' Garment Workers Union, flew to Santiago to meet with
Chilean President Augusto Pinochet and
his labor advisors, as well as with union
officials.
Gleason and Chaikin condemned the
Pinochet regime's practice of arbitrarily
replacing elected union leaders with regime loyalists. They demanded the resumption of free collective bargaining, free election of labor officials, and the return of
the rights to strike and public assembly.
The Pinochet government has not responded.
AFL-CIO support of the boycott marks
a significant policy change for the American labor movement, which refused in
1974 to join in international trade union
action against the repressive Pinochet
regime. Pinochet toppled the socialist government of Chilean President Salvador
Allende in a bloody coup in 1973.

HONOLULU — Negotiations for a new
contract for 8,000 sugar workers, members of ILWU Local 142, are beginning
early this month.
The current contract will expire on January 31, 1979.
Union demands submitted to the employer last month, cover workers in the industry's production, clerical and Hawaiian
Sugar Producers' Association divisions.
The I4-member ILWU sub-committee,
which is representative of all Local 142
sugar units, will attend the initial sessions.

Why You Should Boycott Coors
Joe and Bill Coors don't like unions, they don't like
uppity women or minority group members . . . and that's
only the beginning of a long hit list.
Since April, 1975, the Coors brothers have been locked
in a fight to the death with a small group of striking brewery
workers. Money and benefits aren't the problem—in Colorado, with its 10% unemployment, the going rate of $7.34
per hour at Coors looks good. What's at stake is the right
of workers inside the Coors' empire to have some small
degree of control over their own lives.
These strikers, backed by the entire labor movement,
are asking you not to drink Coors. For a look at the reasons
why, please turn to pages 4-5.

Big Negotiations Test 'Guidelines'
The administration doesn't appear ready
WASHINGTON, DC—President Carter's
bend either. In fact, chief inflation fightto
to
off
gotten
has
program
anti-inflation
such a fumbling start in its first five weeks er Alfred Kahn said that the administrathat pressures created by inept bureau- tion might be willing to accept "highly
crats, perplexed businessmen and angry painful and undesirable" strikes next year
workers will almost certainly do it in next before relenting on the 7% guideline.
MAYBE MORE STRIKES
year.
Almost four million workers will be bar"I think we ought to be prepared to engaining for new contracts in 1979. And two dure more strikes than usual," reiterated
union presidents currently negotiating labor Robert Russell, deputy director of the
agreements—A. F. Grospiron of the 60,000- Council on Wage and Price Stability
member Oil, Chemical and Atomic Work- (CWPS). "Our program would be a sham
ers Union and William Winpisinger of the if we allowed companies to settle outside
International Association of Machinists — the guidelines because of the mere threat
have already declared that they won't con- of a strike."
sider themselves bound by Carter's 7%
The survival of the anti-inflation program
wage guideline.
is doubtful not only because labor leaders
NEGOTIATE AS USUAL
are threatening to defy it, but because
"My position is that guidelines, volun- businessmen are confused by it, and most
tary or mandatory, are not going to work," significantly, because the Carter Adminissays Grospiron. "I presume we still have tration is overwhelmed by it. The adminisfree collective bargaining, and I intend to tration has been unequal, at least so far,
to the huge task of organizing, explaining
negotiate, as usual, with the industry."
The oil workers' demands add up to well and running the program.
Kahn assigned day-to-day management of
over the 7% pay-benefit limit requested by
the president, and officials of the major oil the wage and price standards to CiVPS
companies involved Shell, Texaco, Stand- director Barry Bosworth, an academic
ard of California, Gulf, Atlantic Richfield, economist generally regarded as a weak
and Mobil — say they are determined to manager.
"Barry doesn't have much interest or
honor the 7% standard.

inclination" for organizational work, a
council staffer told a Wall Street Journal
reporter. "Nor does he have a hell of a lot
of experience in it." After five weeks and
an influx of almost a hundred new employees, "nobody's said what's going to be done
or who's going to do it," said another frustrated staffer.
The staffer complains that some council
officials are spending their time writing
"position papers" on such pressing issues
as whether the council should have a librarian to handle confidential documents.
UNSOLVED PROBLEMS
The Journal adds that senior administration officials haven't yet resolved a
more important problem: whether it wants
simple, voluntary guidelines or a more
complex system that resembles mandatory controls.
The administration insists it has chosen
the former, and Bosworth, for one, "can't
understand why businessmen don't see the
program as he does—just a simple, voluntary program," says an aide.
All a company need do, according to the
administration, is hold its average annual
wage and fringe benefit increases to 7%
and keep its average price increases 0.5%
—cox/unwed on Pau 8

John Lee of Kau Sugar Unit 1102 is committee chairman, Kenji Tanigawa of Olokele Unit 3105 and Tony Bise of Oahu
Sugar Unit 4103 are vice-chairman, and
William Kennison of Wailuku Sugar Unit
2102 is secretary.
They were elected at the sugar caucus
held on September 7-8. The sub-committee
met on September 14-15-16, as a follow-up
to the caucus, to formulate the union's
demands.
Regional Director Tommy Trask will
serve as the union's chief spokesman. International President James Herman will
be on hand for the opening session and
will be a part of the ILWU committee.
40-CENTS INCREASE
The expiring 15-month agreement was
reached following the shortest sugar strike
in ILWU history, lasting from November
2-19, 1977. It boosted wages 40 across
the board — 30 November 19, 1977 and
lk on July 1, 1978.
Improvements to the pension plan, which
expires on January 31, 1980, were also negotiated, increasing the minimum benefits to $8.50 per year of service up to 15
years, and $4.25 for each year thereafter.
The minimum labor grade I pay under
the sugar contract now is $4.59. The maximum is $6.725 for those in labor grade
11.
A rank and file mobilization program is
presently being pushed in the sugar grouping units.
PROVOCATION
As sugar workers prepare for contract
negotiations, Al Fraga, who will be the
industry spokesman, set the stage with
a speech which the Honolulu Advertiser
reported under the headline "Don't bite
off the hand that's feeding you, sugar
warns ILWU."
"It's disgusting that the employers would
sound off like this after all we've done to
try to save the sugar industry," was the
comment of ILWU regional director Tommy Trask.
"We always consider the industry's problems," Trask said. "We went all out for
Congressional and presidential help, but
when we ask them to meet with us and
consider the workers' problems they start
making public statements like this."
Trask said, "We don't intend to bite
any genuinely friendly hand, but we aren't
going to let our employers hold us down
while our living standards are nibbled to
death by inflation. Our members have a
lot of catching up to do. We don't intend
to be held down by industry propaganda
or by the Carter administration's wageprice guidelines."
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Short
Stuff
Landslide for Peace
On November 7, San Francisco voters, by a margin of 107,556 to 69,538
(61% to 39%) sent this message to
Washington, D.C.:
"The people of the City and County
of San Francisco demand that the federal government cease spending our tax
money for wasteful military purposes
and instead use it to provide the jobs
and services that our people so desperately need, thereby creating jobs
with peace by cutting the military
budget."
The landslide victory shows the power
of a united labor movement when joined
with its natural allies. The Labor Council, the Building Trades Council, the
ILWU and several Teamster locals endorsed this proposition.

$7,000 for a Life
Can you imagine a person convicted
of murder or manslaughter complaining
about getting a $7,000 fine and no jail
sentence? Bethlehem Steel is doing just
that. A worker died from heat stroke at
Bethlehem's Sparrow Point, Maryland
plant last summer, and state regulators
have proposed a $7,000 fine. The company "should have been on the lookout," the state says, because six other
workers had suffered heat exhaustion
in the week before the death. Bethlehem has no comment, but is contesting
the fine.

Bionic Senator
When the 96th Congress convenes in
January, the Senate will have its first
$6 million man — ultra right-wing Republican Jesse Helms of North Carolina, who spent well in excess of that
amount in his bid for a second term.
Most of Helms' funds were raised by
the professional right-wing mail solicitation machine of Richard Viguerie.
With Helms garnering approximately
600,000 votes, figures would indicate that
he spent between $10 and $11 per vote.

The Real Problems
Are people really upset over inflation?
Not according to White Howe mail for
the week preceding Carter's speech. Letters on inflation rated seventh —
outstripped by mail on such topics as
private-school tax status, treatment of
Jehovah's Witnesses in Argentina and
aid to Nicaragua.

Fees, Please
The patient who isn't covered by a
prepaid medical insurance plan, and
even some who are, had better take the
checkbook along when next seeing the
doctor. More and more physicians are
demanding payment at the time of the
visit instead of billing the patient later,
Medical Economics magazine says.
Nearly half the doctors replying to a
national survey want on-the-spot payments. For many persons, that could
mean long delays in needed health
care for themselves or their children
until they save up the money—or not
seeing a needed doctor at all. Clearly,
the prescription for these and other
health care problems is national health
—UAW Solidarity
insurance.

Women's Wages
The gap between male and female
earnings still remains wide, the Bureau
of Labor Statistics reports.
Women with runtime jobs earn about
$5,000 less than male workers, the government says. The median income of
women is only $7,531 compared to some
$12,770 for men.
Among college graduates, the disparity was even greater. Male college
graduates earn $17.891 on the average,
about $7,000 more than women with
college degrees.

December 1, 1978

More Guns, Less Butter
Excessive military spending—more than $2 trillion since 1945
— has "fundamentally distorted the US economy, wasted the
hard-earned tax dollars of American workers and helped bring
us to the edge of disaster." This statement is as true today as
it was in April, 1977, when it was unanimously adopted by delegates to the ILWU's 22nd Biennial Convention. The urgency of
acting decisively to halt the dangerous escalation of the arms
race grows greater every day.
Last week, the President announced that he would ask Congress to increase next year's military budget by better than
10%. At the same time, the administration decreed a cut of
about $15 billion in a broad range of social programs, including
Social Security disability insurance, Medicare and Medicaid,
environmental projects and public service jobs. Further cuts
in such programs are expected.
PROFIT FOR CONTRACTORS
This reversal in priorities demonstrates the enormous muscle
and insatiable appetite of the
handful of big defense contractors who will benefit most from
increased military spending. It
also reflects the die-hard ambitions of the Pentagon brass
which, having learned little from
the events of the past ten years,
continues to dream imperial
dreams.
The projected increase in the
military budget also betrays the emptiness and hypocrisy of
President Carter's anti-inflation program. He can't whip inflation while stoking up one of its most basic causes.
FUELING THE FIRES OF INFLATION
Excessive military spending causes inflation. It adds to the
demand for goods and services without expanding their supply
— the home market for sophisticated missile systems being
rather sharply limited. The military - industrial complex consumes a disproportionate share of the nation's resources and
investment capital, thus further limiting our capacity to produce necessary consumer goods and fueling the fires of inflation. "We paralyze the country as a whole by diverting the
lion's share of our resources into the military sphere," according to Columbia University professor Seymour Melman.
Rather than take on the entrenched power of the corporatemilitary establishment, President Carter has taken the more
politically expedient path of putting the monkey on the back
of American workers in his call for national austerity. The pol-

icy reflects poorly on the administration's credibility.
Arguments that the military budget increase is necessary for
national security or that cuts in the military budget would
eliminate thousands of jobs, are merely a cover for corporate
and military ambitions. From a security point of view, "both
the US and the USSR are able to obliterate one another 20 or
30 times. To think that spending a few billion dollars more on
one more weapons system would in some way give the edge
back to the US is lunacy," the ILWU Convention delegates said
last year. Instead, this policy pushes us another step closer to
nuclear annihilation.
CONVERSION
The jobs question deserves more serious attention. Current
defense expenditures are directly responsible for anywhere
from 900,000 to 1.5 million jobs in the private sector. Defenserelated employment is crucial in certain areas, Boston, Seattle
and Los Angeles, for example.
But such military spending, concentrated as it is in capitalintensive, high-technology industries, produces far fewer jobs
than would the same amount of
federal money spent for schools,
medical care, transportation,
housing and similar programs.
Unions like the United Auto
Workers and the Machinists —
with many members in defenserelated fields — understand this,
and support cutbacks in the military budget as long as practical
steps to assist displaced workers
are taken.
We share their concern, and believe that with the assistance
from the federal government, the transition from a military to a
civilian- oriented economy could be made without much difficulty. Aside from the obvious benefits to the economy such
conversion would free capital, labor and other resources to address some of the most pressing needs of the country. Certainly the scientists who have put so much energy into figuring out
ways to defoliate jungle terrain can more usefully direct their
attention to turning the tables on rats in our inner cities.
CAMPAIGN PROMISES BROKEN
In 1976, when Carter was running for President, he promised
to cut military spending by as much as 5L He pointed out that
money spent for defense is not spent on health, education and
other services, and also that money spent on such civilian
projects is far more productive of jobs than military spending.
We agreed with President Carter at the time. We disagree
vehemently with his current policies and intend to oppose them
with every means at our disposal.

Carter Declares War on the Poor
(The following comments on President Carter's anti-inflation program
were written by George Hardy, President of the Service Employees International Union.)
No one can agree on what keeps causing
inflation in the United States, but President
Carter and his advisors think they have
found a sure-fire way to stop it—low wages
and high unemployment. That was the
message the President gave the American
worker last month when he announced his
voluntary wage-price program, and then
two days later took action to slow down
the economy by raising interest rates.
GUARANTEED RESULTS
These two moves guarantee American
workers low wages and more unemployment, but no one is certain if inflation will
slow down.
The AFL-CIO Executive Council met two
weeks ago to examine President Carter's

anti-inflation program, and we found it
unacceptable.
For one thing it's voluntary. Wage increases are supposed to be no more than
7%—including all fringe benefit improvements. With the rising cost of most union
health plans and pension plans, that means
that perhaps 4% will be left over for
wages. Yet prices are now rising, and have
been rising, at 8 or 9% a year.
President Carter set no such guideline
for price increases; he merely asked corporations not to raise their prices as much
as they have in the past.
PROFITS RUN FREE
There are no controls on profits, interest
rates, or dividends. Yet profits are increasing 12% a year, and interest rates are at
record levels.
Every employer in the country will be
an enthusiastic enforcer of the wage guideline. But who will monitor big business?

ILWU Mourns Moscone, Milk
(The following statement was issued November 27 by International
President Jim Herman on behalf of the titled officers of the ILWU.)
The killing of San Francisco Mayor George Moscone and Supervisor Harvey
Milk leaves all of us shocked, bewildered and saddened beyond words. We are
stunned by this unconscionable incident of terror and violence.
Many of our members and officials had worked closely with George Moscone
for many years. We cared for him as a good friend. We respected him as a
political and civic leader of integrity, conviction and compassion. Throughout his
career as a supervisor, State legislator and mayor, he was always a strong voice
on the side of working people.
We join the citizens of San Francisco and the rest of the labor movement in
extending our deepest and most heartfelt sympathy to Mrs. Gina Moscone and
to their four children—Jennifer, Rebecca, Christopher and Jonathan. We assure
them of our desire to do everything humanly possible to support and assist them
in this harrowing time.
We had also, in a short time, developed a profound respect for Harvey Milk.
As an ardent defender of civil liberties, he was a voice of clarity and reason
against waves of reaction and hysteria. As a supervisor, we came to count on
his understanding and support for labor's social concerns. We extend our deepest
sympathy to his family and friends.
We are determined that this city will not fall before the forces of despair,
violence and hysteria. We must emerge from this period of shock and mourning
ready to continue our efforts to build the kind of community for which these two
public servants worked With such diligence.

The answer—about 100 staff people working for the Council on Wage and Price Stability in Washington. One hundred people
to keep track of the prices of every big
corporation in America.
A RECESSION BY SPRING
Carter's other decision, to try to stabilize
the dollar by tightening credit promises
Americans a recession next spring. And
the first people to be laid off are the same
people who are hurt most by inflation, the
poor, low-skilled workers, young workers
and minorities.
Why should we ask those least able to
do so, to shoulder the entire fight against
inflation?
It would be better to have a full program
of mandatory controls, applied fairly to
everyone and strictly enforced, than the
hit-and-miss program Carter proposes.
Inflation is our nation's number one
problem. It hurts workers and the elderly, the poor and those on fixed incomes.
It doesn't hurt the wealthy or big business.
But everyone should be asked to join in
on the fight against inflation, not just the
poor, not just workers.
Causing a recession may be an easy
way to slow inflation. Republicans have
been advocating this course for years. But
for a Democratic president to advocate
this course of action is outrageous.
If President Carter cannot do better than
he has so far, perhaps it is time to let
someone else give the American people
the leadership we need.
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Coast Longshore
Arbitrators'
Conference Held
SAN FRANCISCO
ILWU representatives and PMA officials met with arbitrators Thursday, November 30, to review
changes made in the coast longshore agreement by the July 1, 1978 Memorandum of
Understanding, and to answer any questions which the arbitrators or the parties
to the agreement wished to discuss on
procedures or problems with the grievance machinery.
Attending for the ILWU were International President Jim Herman and VicePresident Rudy Rubio; Coast Committeemen Dick Wise and Bill Ward; Tony Silva
and Pete Fuller, Local 54; Dick Moork and
Sam Rosenberg, Local 19; Walt Butler,
Jerry Bitz, Local 8; Bob Vaux, Local 52;
Carl Clay, Local 63; Larry Clark, Local 40;
Frank Billeci, Local 34.
Also, Abram Rodriguez, Local 29; Lou
Loveridge, Local 13; Herb Mills, Local 10;
Eddie Holland, Local 18; Jim Norton, Local 23; Don Minikin, Local 98; Jim North,
Local 94; Bill Fisher, Local 92.
Also on hand were members of the longshore safety committee, Pat Leonard, Local 13; Don Ronne, Local 8; Lou Brock,
Local 12; Howard Fry, Loc al 47; and
George Kaye, Local 10.

Ban South Africa
World Cup Golf,
Local 142 Asks
HAWAII—In protest against the racist,
anti-labor policies of South Africa's apartheid government, the ILWU has asked the
governor of Hawaii, the mayor of the
island of Kauai and the Kauai County
Council to bar the South African team
from the World Cup Golf Tournament being held this week at the Princeville-atHanalei resort on Kauai.
"It is shameful for Hawaii, where interracial respect is essential to everyone's
welfare, to welcome a team from a country which systematically discriminates
against people of color," said Tommy
Trask, the ILWU Hawaii regional director,
and Newton Miyagi, secretary-treasurer of
ILWU Local 142 in Hawaii, in their November 16 letter of protest.
KAUAI COUNCIL AGREES
Five days later, on November 21, the
Kauai County Council passed a resolution
asking for the exclusion of the South African players, saying that the country's
apartheid policy violates basic human
rights and is "incompatible with and an
insult to the 'Aloha Spirit.'"
"Hawaii should not be a weak link in the
world-wide opposition to South African participation in international sports competition," said Trask and Miyagi.
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ILWU Boycotts
Guidelines
'Road Show'

ILWU delegates met with International officers and coast committee members Wednesday, November 29 to prepare for longshore arbitrator's conference the following day. See story at left.

ILWU Wins Grant to Establish
Union-wide Job Safety Program
SAN FRANCISCO — The ILWU has been
awarded a grant from the Occupational
Safety and Health Administration (OSHA)
of the US Department of Labor to design
and plan a union-wide occupational safety
and health program.
The planning grant of $50,000 is effective
for one year, at the end of which the union
can then seek additional financial assistance from OSHA to initiate and facilitate
the implementation of the program that is
designed under the terms of the grant.
During the planning phase, the union will
be looking into the safety and health problems that exist throughout its jurisdiction.
Data relating to on-the-job hazards and
accidents, and to the health of ILWU members, will be collected and analyzed. There
will be a careful analysis of exposure to
various disease-causing agents. Existing
health and safety mechanisms within the
union will also be surveyed, with particular emphasis on collective bargaining
agreements and the experiences of the
health and safety committees that are
already in operation.
As the health and safety hazards of work
are identified and understood, a practical
and effective progr a m to eliminate or
sharply reduce our members' exposure to
such risks will be designed.
WHOLE UNION INCLUDED
The longshore industry will be first on
the agenda. "It has long been apparent
that the traditional methods of combatting
health and safety problems on the job are
not sufficiently effective considering the
terrible rate of injuries and tragic loss of
life and limb which is suffered by the
people we represent in the longshore industry," the union said in its proposal.
The sugar and pineapple industries in
Hawaii will be of major interest. Members
there are exposed to a wide variety of
chemicals, pesticides, fertilizers and dust.
Work under the planning grant may also
encompass the h az ar ds confronted by
members in the numerous chemical industry plants under ILWU contract, in rice
and flour mills and elevators, and in Alaskan fishing industry cold storage plants.

In short, the whole union will be involved
to one degree or another as the year of the
planning grant unfolds.
A number of university-based occupational safety and health programs, notably
the University of California, Berkeley, the
University of Oregon, and the University
of Hawaii, have indicated their willingness
to assist as needed. So too has the Pacific
Northwest Labor College in Portland.
EXPERIENCED STAFF
Russell Bargmann has been retained under the terms of the grant as an occupational safety and health planner. Experienced in this area, Bargmann, 25, worked
most recently as a safety and health expert for the International Brotherhood of
Painters and Allied Trades, and before
then served as an intern under George
Taylor, Director of the Occupational Safety and Health Department of the AFL-CIO
in Washington, DC.
Bargmann holds a bachelor's degree in
economics from the University of California, Davis, and a master's degree in labor
and industrial relations from Michigan
State University.
Work on the grant will proceed under
the guidance of the four titled officers.
Bargman will work under the direction of
Vice-President Rudy Rubio and the administrative supervision of Research Director
Barry Silverman.

Local 57 Organizing
FRESNO — Cotton Compress Local 57
has organized two new plants in recent
weeks. Now in the fold are employees at
Calcot's Hanford plant, and at San Joaquin
Compress facility in Fresno.
There are presently some 30 employees
at each plant — however, employment in
this industry is seasonal and will expand
considerably in the spring and summer.
The organizing was coordinated by Local
57 BA Ernest Clark, with the assistance
of International Vice - President George
Martin and Local 6 Secretary-Treasurer
LeRoy King.

SAN FRANCISCO—The ILWU boycotted
a December 1 meeting in San Francisco
held by the President's Council on Wage
and Price Stability.
The Administration's road - show has
been to other cities. Reports from trade
unionists who have attended similar meetings elsewhere suggest that th so-called
briefing is little more than a public relations gimmick calculated to help sell the
President's program to fight inflation," the
International officers said in a press release issued the same day.
-The ILWU has a profound concern for
the extraordinary rates of inflation that
plague our economy, and that undermine
the standards of living of American workers. The Union does not believe, however,
that the President's approach to the problem is sound."

Local 21 Wins
Longview Pact
LONGVIEW — Local 21's labor relations
committee has negotiated a new working
agreement with the Port of Longview,
which provides for an additional watchman for the Long-Bell Owen area; paid
holidays for watchmen; mechanics' wages
at the gear locker rate plus 55o additional
for head mechanic; operation of disposal
trucks by utility men; two additional tieup men on 1" steel lines; one additional
ktgo man for 1" steel lines; and pay for
warehousemen at the gang boss skill rate.
It specifies that crane operators out of
the hall are to be used for receiving piling,
and that lift drivers are to have only two
skill rates—a 40o rate for machines up to
25 tons and a 95o rate for machines over
that tonnage.
The document was ratified at the local's
November stopwork meeting. Longview's
LRC members Clen Osborne, Ron Dalgarno and Carl Nys were the negotiators.

Longview Crane Loan
Longview port commissioners have approved an agreement to provide as much
as $3 million for the purchase of a container crane. The agreement was signed
with Rainier Bank.
The crane, which could be operational
during the first half of 1980, and related
equipment, will cost between $1.7 and
$2.75 million, port officials said. Bids are
expected to be open January 9.

New Local 6 Members
SOUTH SAN FRANCISCO — Employees
of Peter de Laet, Inc., a small electrical
equipment warehouse recently voted to
join ILWU Local 6. Organizing was handled
by BA Joe Figuieredo and the Northern
California Regional staff.

BC Federation Retains Militant Program
VANCOUVER, BC — This year's 23rd
annual convention of the 250,000-member
BC Federation of Labor was marked by
both unity and division, unity in the face
of employer and government attacks on
the rights of labor, and division over forms
of struggle and policy.
For several years, Federation leaders
have been attacked from within for being
too militant and for publicly criticizing
strike-breaking legislation. At last month's
convention, the slate opposed to the current administration gained a small majority of seats. Moreover, the slate won
two key full-time positions, with Jim Kinnaird elected as president and Dave MacIntyre as secretary-treasurer.
However, Don Garcia of the Canadian
Area ILWU, a strong supporter of the administration and a militant labor movement, moved up from 5th vice president
to 2nd vice president. Jack Nichol, president of the United Fishermen and Allied
Workers, topped the poll for the 16-member executive Council.
The militant policies proposed by the
out-going executives, however, were overwhelmingly endorsed by the 1,100 delegates who voted.
In its first statement, the new council

vowed that the Federation will remain "a
militant working-class organization, and
cited unemployment and inflation as the
most serious problems facing Canadian
workers.
The economy of the province, delegates
pointed out, the real rate of unemployment, counting "hidden" unemployment,
is about 13%.
AGGRESSIVE EMPLOYERS
They noted that the labor movement in
British Columbia is facing "an increasingly aggressive campaign by right-wing employers and politicians" aimed at "weakening the trade union movement and undermining the wages and conditions of
BC workers."
This campaign, says the council, has
taken the form of an increased number
of lockouts, attacks on existing provisions
of collective agreements, further erosion
of trade union rights by the provincial Social Credit government, new attacks on
public sector workers by the federal government and the threat of "right to work"
legislation.
The incoming council promised "to call
a special emergency convention of the provincial government attempts to enact socalled right to work legislation." This

ILWU Canadian Area delegates to the recent BC Labor Federation Convention
were Dan Cole, Bert Johnson, Don Lanoville, Dave Lomas, D .O'Donnell, R
Doran, Harvey Elder, Bob Peebles, Frans Vandenbrink, D. Gunther, Bob Pickering, Doug Sigurdson, Craig Pritchett, Garvin Smith and Marion Chorney.
Don Garcia was present as a federation officer and Frank Kennedy, Canadian
area secretary-treasurer, represented the Vancouver Labor Council.
—Sean Gtiffen photo

emergency convention would "map out
a full strategy for combatting such legislation, including, if necessary, general work
stoppages."
The convention also condemned the fed-

2 billion
/
eral government's proposed $11
cut in unemployment insurance, which
would deny aid to tens of thousands f
unemployed Canadians. The council asked
—Continued on Page 8
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from the labor movement

Teams Wrap Up Grocery Strike,
Praise 'Tremendous'ILWU Support
Chuck Mack, the secretary-treasurer of
SAN FRANCISCO — The 19-week old
Teamster strike against four Northern Cal- Teamster Local 70, who attended the Washfornia supermarket chains ended late ington, DC conference, thanked ILWU oflast month, and most of the 3,500 drivers ficers and members for their help, which
and warehousemen returned to work after he said was more than other unions were
able to give.
the Thanksgiving weekend.
"The support from the ILWU has been
More than 350 members of ILWU Locals
6 and 17 who respected the picket lines at tremendous," said Mack at the October
Safeway warehouses in the Bay Area and meeting of the Local 6 Executive Board.
Sacramento are also returning to work, "We've stood together for many years
with the warm appreciation of Teamster and I hope that support can be continued."
efficials and members.
Thanks also came to the ILWU from
Under the terms of the settlement, the Teamster Local 853, which praised Local
markets released the scabs and reinstated 6 and Local 17's "tremendous and unselall but 77 Teamsters who were accused fish support. . . . The ILWU's ideals and
of "gross misconduct" during the strike. principes shown to us and the employers
Amnesty for strikers was a key issue, during this difficult period served as an
and arbitrators Sam Kagel and Frank inspiration to our members. The bond beWalsh will conduct hearings for each of tween the local Teamster unions and the
ILWU is strengthened even further, and
the accused Teamsters.
our support and help will always be there
ISSUE
MAIN
at your request."
and
strike
The settlement ended the
lockout which began July 18, when 1,100
members of Teamster Local 315 struck the AWPPW Charges:
Safeway distribution center in Richmond.
The immediate cause of the strike was
the refusal of Safeway management to negotiate on the speed-up MTM (MotionTime-Measurement) program imposed on
warehousemen.
The strike then spread to Lucky, Alpha
Beta and Ralph's chains, and to seven
other Teamster locals. In addition to the
PORTLAND — The Association of Westunion members, the strike idled 21,000 su- ern Pulp and Paper Workers (AWPPW)
permarket employees.
has charged the federal government and
The MTM issue remains unsettled and the paper industry with collusion in strikewill be resolved by arbitrator Kagel. He breaking and intruding on the collective
will also work out the specifics of new bargaining process.
grievance procedures, job transfer rights,
The embattled union has 15,000 workers
cost-of-living allowances, holiday changes, on the bricks in one of the longest and
and
the starting date of wage increases,
bitterest strikes ever to hit the Pacific
a night differential provision.
Coast.
The groundwork for the settlement was
A BIG OAR
laid last month when Teamster President
has "stuck its
government
federal
The
leaders
strike
Frank Fitzsimmons invited
oar" into the AWPPW's bargaining
and management representatives to meet big
AWPPW describes
with International Officers in Washington, process is the way the
after Carter's Council of
what
happened
15
to
agreed
eventually
parties
The
DC.
Wage & Price Stability informed 13 paper
separate three-year contracts.
firms they would be in violation of the
"TREMENDOUS SUPPORT"
7% wage guidelines if they agreed to the
Throughout the strike, ILWU Warehouse union's wage demands, which some comLocals 6 and 17 honored Teamster picket panies have already accepted.
lines, urged all members to volunteer as
"Since the so-called guidelines cannot
pickets on their days off, and supported work to control prices and profits, they
a boycott of the four stores. Local 6 also can only be aimed at holding down the
provided aid for employees who respected working man's wages, giving way to largthe picket lines and lost work.
er profits," AWPPW Secretary-Treasurer
Gene Hain said.
(Boise-Cascade recently upped the price
of newsprint by 8% although the guideline
is for 5.5%.)
The union has evidence that certain industry representatives met with COWPS
officials a week prior to release of the
The following resolution comletter.
mending all ILWU members employed at Safeway facilities in the
. . . "The likelihood of cooperation, if
San Francisco Bay Area and Sacnot outright collusion, between COWPS
ramento was passed unanimously,
and the companies seems considerable,"
November 30, by the Local 6 ExAWPPW President Farris Bryson said,
ecutive Board.
"and makes it appear the government has
provided a shield behind which the comWhereas: The Local 6 and Local 17
panies can hide."
members employed by Safeway are
hereby commended by this body for
And hiding they are. At this writing all
their courageous stand in support of
talks have been broken off, except those
the IBT strike against Safeway Stores
with Weyerhaeuser, whose employees have
for over three months,
not yet hit the bricks. Plants covered by
these talks are at Springfield, Ore., and
Whereas: Their sacrifices and dediat Longview, Cosmopolis and Everett,
cation in support of fellow unionists took
Wash.
place under the most trying conditions
where other organizations did not conThe strike in some areas is now moving
tinue their support, and
into its sixth month.
Whereas: Their stand during this difOTHER GIMMICKS
ficult period should be a lesson of unity
The lid has also come off some of the
for all ILWU 6 members and in fact a
gimmicks of the paper tycoons in their atlesson in Brotherhood for all organized
tempt to starve out their workers. They
labor.
have a "secret" fund to aid trade group
Therefore be it resolved: That a copy
members in the union-busting effort.
of this resolution be sent to all Safeway
The 23-member Pacific Coast Association
members of Local 6 and Local 17 from
Pulp & Paper Manufacturers, which reof
the President, Secretary-Treasurer, Ofadministers the fund, feels it is
portedly
ficers and General Executive Board and
business." But to Farris Bry"nobody's
forwarded to The Dispatcher and Local
son, AWPPW president, it "smacks of
6 Bulletin.
anti-trust."

US Conspires
With Bosses to
Bust Paper Strike

'Lesson in Unity,
Brotherhood'

GOLDEN, Colo — On one side you have
the management of the Adolph Coors Company, demanding virtual elimination of
seniority and the union shop and, in general, maintenance of an atmosphere as
close as possible to a prison farm in its
main plant here.
The employer generously concedes, however, that all employees "have the constitutional right not to work for Coors."
On the other side, we have Brewery
Workers Local 366, an independent union
directly affiliated with the AFL-CIO fighting for survival.
These, very simply, are the issues in the
strike-lockout of over 1400 Coors employees
which began April 5, 1977. The issues are
not economic, but have to do with important questions of human dignity and constitutional rights.
Coors management has been steadily
banging away at Local 366 for at least the
last 20 years. The current employer demand for a return to the open shop is
simply the last nail in the coffin. The company has defeated every other union which
has tried to establish and maintain a toehold in its $1.1 billion empire and sees no
reason why Local 366 should be an exception.
A SYMBOL FOR EMPLOYERS
"Coors has an impact on labor relations
in the Rocky Mountain area that is far out
of proportion to the number of people they
employ," says the company's hotshot Beverly Hills lawyer, Bud Lerten. "They have
become a symbol, a rallying cry for other
employers."
The Coors strike has also become a rallying cry for the labor movement. That's
why the AFL-CIO and all of the independent unions are backing up Local 366 with
a request that all trade unionists, family,
friends and supporters find another beer
to drink. That's a tall order—boycotts are
hard enough to enforce under the best of
circumstances, and Coors is a popular light
beer with a devoted following.
Still the boycott is working. Sales were
down by 5.3% at the end of 1977 and by a
whopping 18.5% for the first quarter of
1978. In California, which is responsible
for 45% of Coors total sales, business is
down by 15%.
To understand the issues around which
the company and the union have squared
off, you have to take a closer look at the
adversaries.
Coors is a family-owned operation, with
a long history of paternalistic labor relations. It has refused, until forced in recent
years, to hire any women at all and minority group members for anything more than
clean-up detail. It's the fifth largest brewer
in the country and in 1977 it was 321 on
Fortune's list of the 500 top US corporations. Under the command of Joe and Bill
Coors, grandsons of the founder, it's become a right-wing powerhouse, donating
hundreds of thousands of dollars on a regular basis to a whole laundry list of rightwing causes (see below).
"NO ROLE FOR UNIONS"
The Coors family has a simple labor relations philosophy, expressed by Joe Coors:
"I honestly see very little appropriate role
for unions in this day and age."
On the other side, Local 366 has known
a troubled history. It was organized in
1934 but for many years was kept in line
by employees who felt they had benefitted
from Coors' paternalism. Wages lagged
far behind levels achieved in other organized breweries, but the fact that Adolph
Coors knew everyone by their first name
apparently counted for something.
In 1950 a group of younger, militant
workers became active in the union and
slowly proceeded to make it into a real
trade union organization. They fought and
won a short strike in 1953, signed a contract without a strike in 1955 and appeared
to be well underway toward facing a
marked improvement in wages, fringes
and conditions at the brewery.
But things got really rough after 1957
when the union was forced into a disastrous 117-day strike over the issue of the
members' right to respect picket lines established by other unions. After 117 days
on the bricks, the men were forced to re-

turn to work under conditions laid down
by Coors—including the retention of scabs
hired during the strike and the elimination
of picket line language. Soon a f ter the
strike, the company also took away dues
check-off and sharply limited the right of
union officials to enter the plant.
For the next 20 years the company hammered away at the union, beating back
gains it had made and adding clause after
clause to a management rights' clause that
has become a monster. Coors has the right
to immediately discharge employees for
22 separate offenses—including "making
disparaging remarks about the employer"
and "conduct on company premises which
violates the common decency or morality
of the community." There are 19 other
reasons for progressive disciplinary measures leading up to discharge.
LIE DETECTOR TEST
During those years, the company also
imposed lie detector tests on all new hires
—asking questions as to their sexual and
political preferences—and in 1963 insisted
that lie-detector findings be binding in arbitration proceedings.
Even in these hard times, Local 366 tried
to keep it together. According to David
Sickler, formerly Local 366 business manager and currently an AFL-CIO staffer coordinating the boycott, the Local started
its own internal educational programs, and
developed strong relationships with other
unions. "We were able to build up some
credibility. We knew that we were eventually going to have to take the company on,
and that we'd need some help ourselves."
The current strike began because of the
continued company attempts to take away

The Coors story is the classic American
dream — penniless immigrant boy comes
to the New World in search of freedom
and opportunity, moves to the wild west
where hard work, frugality and business
sense earn him and his heirs a fortune,
with social respectability and influence
in high places following soon after.
The story is common enough. Nor is it
unusual that the Coors family, on the way
up, engaged shamelessly in union-busting,
racial and sexual discrimination, and resistance to any sort of public accountability. Most big employers got rich doing
exactly that. Coors was, and remains, just
a little more up-front than most.
It started in 1867 when Adolph Coors
ducked service in the Kaiser's army and,
at age 21, stowed away on a ship bound
for the New World. For three years he
worked in an Illinois brewery, learning a
trade and saving his money. By 1872 he
was ready for the big time, persuading a
playboy by the name of Jacob Scheuler
to front enough capital for a new brewery
on the rough, tough, booming Colorado
mining frontier.
For better than a half-century — until
he jumped or fell from a sixth story window in 1929 — Adolph Coors and his company prospered. Prohibition hit hard —
Colorado went dry in 1916 — but the soundly-managed, internally - financed Coors
Brewing Company survived.
PATERNALISM
Adolph Coors II continued the family
traditions, taking the company through
the middle years of this century. He is
remembered today as "a grand gentleman" of the old school who earned a
comradely sort of respect from his workers.
For many years, Coors' labor policies
were dominated by the idea of paternalism
— a benevolent employer taking good care
of his workers. Even today, strikers will
tell you about a time when different shifts
would challenge each other to see how
many cases they could produce. Another
veteran, now on the bricks, recalls that
"when they said they needed a 10% increase in sales to survive we said OK,
and we worked the overtime. . . . Sure,
they paid, but I've worked 60 and 70 hour
weeks in this place ... I've gone 30 days
without a day off . . . A good, loyal employee is worth something.
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98% of the eligible work force turned out,
voting by a margin of better than 92% to
continue the union shop provision. But
within days after the strike began, Coors
renewed the open shop demand. "For 42
what little remained of its employees' company the sole right to schedule work, years we reluctantly granted the union
shop,- says Bill Coors. "But philosophicalrights. But behind these specific issues, determine layoff and recall procedures.
The second area is the company's de- ly we've always been opposed to it."
according to an analysis by Colorado University Professor Peter Michelson, "are mand that it have the unrestricted right to
STRIKE'S PROBLEMS
deeper issues not easily expressed in con- require lie detector tests and physical
From one perspective the strike is in
tract terms. Summing up, the workers har- searches of any employee at any time.
big trouble. After only two weeks on
The third problem is Coors' efforts to the bricks, strikers received letters from
bor a long-standing resentment of what
they regard as the contempt, paranoia and take away the union shop.
the company threatening permanent loss
authoritarianism to be found in Coors' attiUnder the Colorado "Labor Peace Act" of their jobs. Within a short period of time
tude toward its employees."
no union can negotiate a union shop pro- more than half the financially hard-pressed
There are three major areas of disagree- vision unless 75% of all employees in the membership returned to work. While the
ment between the union and the company. bargaining unit vote in favor of such a union maintained its picket line and filed
The first is Coors' demand for seniority provision. Coors forced an election during unfair labor practice charges, Coors reand work rule changes that would give the the 1976 Christmas Holiday season and placed the remaining strikers with eager
workers from the Denver area's chronicallv high unemployment pool. The company
has petitioned for a new union representation election and such a vote will take
place December 15.
With scabs voting, the outlook is a little
grim. But Sickler maintains that the union
has "a 50-50 chance" to carry it. "Many
of the people who went back in did so out
of sheer economic necessity, and are still
loyal to the union. Besides, even if the vote
goes against us, the pickets will continue
and the boycott will go on. All we lose
is the official NLRB sanction and that
hasn't meant a whole lot anyway."
From another point of view, this hardpressed little local has done a miraculous
job. "Twenty years ago we had nothing,
we were beat into the ground. Now we've
come back to life and taken on a huge
corporation. We've cut their profits and
we've focussed the attention of the whole
nation on Coors' unconstitutional and unethical practices. We've gotten tremendous
support from the labor movement, and we
expect to win."

Role for Unions

JUS1'MAKE SURE
if ISN'T COORcl
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"Old Adolph was damn good," one striker recently told a reporter. "He'd walk
through the plant and say hello to everybody by name. He'd even ask how the job
was going." It may have been paternalism, but most everyone agrees that the
old man had class.
A STRONG COMPANY
From a business point of view, Coors
was a tightly held family corporation, financed without any outside capital ever
since 1880 when Adolph I bought out Jake
Scheuler's interest in the brewery. A network of subsidiaries—including the world's
largest can plant — made it virtually independent of outside suppliers. Quality
control is high and although Coors is sold
in only 17 states, it ranks as the fifth
largest brewer in the country. A distinctice flavor made Coors, according to Washington Post reporter Stephen Isaacs, "a

mystique, an in-group symbol in America's youth culture."
Coors style was unique — dominated as
it was by the personalities of the founder
and his offspring. But over the years,
Coors' labor and other policies developed
pretty much along the lines laid down
by other, more established corporations.
Company policies were also deeply racist. Basically, Coors hired white men only.
The first woman was not hired for anything except office work until the company
had been in business for 102 years. A
small number of non-white men were historically confined to janitorial and similar
work. Only in May, 1977 did the company agree with the Equal Opportunity
Employment Commission to end such discriminatory hiring policies.
Coors didn't have much use for unions
either. In 1934 Coors recognized the ancestor of today's striking Local 366, but

In accordance with action taken by the International Executive
Board, meeting in Los Angeles November 14-15, the ILWU International officers have issued the following statement regarding this
union's support of the Coors Beer boycott.

The ILWU reaffirms its full support of the strike of AFL= Local 366 against the Adolph Coors Manufacturing
Company and its participation in the boycott of Coors Beer.
We strongly urge all members, locals, pension groups and
auxiliaries to do everything within their power to extend and
Intensify the boycott to assure its continued success.
The current strike, which began April 5, 1977, is a response to Coors' continued attempts, over the last 20 years,
to intimidate its employees and break their union. The company has systematically violated the constitutional and
human rights of its employees. It has refused to bargain in
good faith and has publicly stated its intention to impose
the open shop.
A victory by this company will set a precedent for other
employers, and lend credibility to Coors' long tradition of
union busting, racial and sexual discrimination, as well as
its role as a major fundraiser for right-wing causes.
It will be a long effort against a powerful adversary, but
we believe that if the united effort shown by the labor movement continues, the company will have no choice but to
resume negotiations for a decent contract.

"old-timers say it amounted to a company union," says Local 366 President
Jim Silverthorne. "Union officers tended
to men who had pronounced management sympathies, and during this period,
wages generally lagged behind those of
major breweries in other areas."
So it went for better than 20 years, with
few problems. In the 1950s, however, a
new younger membership turned Local
366 into a real union and began demanding some changes in all areas of the
agreement. The veil of genial paternalism
disappeared and Joe and Bill Coors, who
had taken over the company from their
father, took them on and beat them in a
117-day strike in 1957. Since 1960, 15 unions—including Teamsters, electrical workers and carpenters—have broken their pick
at various Coors facilities. Today, Local
366—which never really regained ground
lost in '57, is the last organized labor toehold in the Coors empire.
POLITICAL MUSCLE
Another distinctive Coors trademark is
the family's almost religious mania for a
return to a mythical golden age of free
enterprise, and morality, when a man
could run his business anyway he chose.
Sometimes it gets ludicrous — back in
the 1960s when postal zip codes were introduced, the company threatened disciplinary action against any employee who
put the hated numerals on official Coors
mail.
Sometimes it's more serious — in 1964,
Bill Coors ordered employees, at a mandatory meeting, to write their congressmen in opposition to a new civil rights
act which might result, he said, in "blacks
replacing whites if the act were passed."
Joe and Bill Coors gradually concluded
that they had to do more than bust unions, and by use of their vast financial
clout have become serious right-wing
heavyweights. Joe has personally been a
large contributor to the John Birch Society, and such right-wing outfits as the
Phyllis Schlafly anti-Equal Rights' Amendment campaign. The company contributes
regularly and heavily to tax exempt rightwing outfits like the Heritage Foundation,
the Committee for the Survival of a Free
Congress, the National Asociation of Manufacturers, the National Federation of Independent Businesses and the National
Right-to-Work Committee.

Big Increase in
Job Fatalities
WASHINGTON, DC — On-the-job deaths
jumped 21% in 1977, marking the first rise
in occupational fatalities in four years, the
government reported late last month.
The Bureau of Labor Statistics also said
ir an annual survey that the number of
injuries on the job last year rose 6% from
1976, while work-related illnesses declined
4%.
Overall, one out of every 11 workers on
the average experienced a job-related injury or illness in 1977, about the same as
in 1976, the bureau said.
It said there were 4,760 work-related fatalities last year at workplaces with 11 or
more employees. That compares with 3,940
deaths in 1976.
Previously, there had been a steady decline in work-related deaths since the survey began in 1973. There were 5,340 deaths
among employers with 11 or more employees that year.
The bureau's fatality figures do not
cover employers with 10 or fewer employees because the data is unreliable due
to a sharp reduction last year in the number of small employers surveyed.
On the average, however, there are 800
deaths each year at workplaces employing
10 or fewer people, the bureau said.
Other major findings in the 1977 survey
included:
•The number of work-related injuries
rose 300,000 from 1976 to 5.3 million, mainly because of an increase in the workforce. Injury rates declined slightly in the
mining, transportation and public utility
industries, but increased in construction,
services, wholesale and retail trade and
agriculture.
•About 35.2 million workdays were lost
due to job-related injuries, an 8% increase
from 1976.
•The number of recognized occupational illnesses declined by 6,000 from 1976,
to 162,000. Skin diseases or disorders accounted for 45 out of every 100 illnesses.
"UNACCEPTABLE"
Dr. Eula Bingham, head of the Occupational Safety and Health Administration,
said the latest survey shows that "on-thejob hazards continue to kill, maim and
make ill our nation's work force at an unacceptable rate."
Bingham complained about recent court
challenges filed by industry groups to stop
OSHA from implementing regulations
aimed at limiting worker exposure to
harmful substances such as lead, benzene
and cotton dust.
Business is too willing to spend its time
and resources fighting job safety and
health, she said. Instead, she said, business should join OSHA in "an all-out effort
to assure working men and women that
they no longer must trade their lives, limbs
or health for a paycheck."

Crackdown on Smoking
LONGVIEW — "No more idle threats"
warns the lastest issue of Local 21 Reports, published by this Columbia River
longshore local. "If you are still smoking
in the "no smoking areas in the grain
elevator — beware." And don't come looking to the Executive Board for sympathy
— you won't find it!
The membership is reminded that the
first offense will get you 15 days' suspension; 30 days for the second offense and
a minimum penalty of 60 days for the
third offense, with a discretionary maximum penalty.

Safety Suggestions
LONGVIEW—Winners in the Local 21
Safety Suggestion contest for the Quarter
were Mel Banister (first place), chain
saw safety; Herman Marthaller (2nd
place), need for wall around transformer
by shop at Continental Grain owing to
washing and steam cleaning in that area;
Dick McQuaid (3rd place), secure overhead lashings back when working Sause
Bros. barges since they occasionally hit
mast or load when top load is placed.
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the ILWU is

people
A Robust Frank Thompson
Pays a Call on Some Old Friends
Frank Thompson, who directed the big
1LWU organizing in Hawaii, returned last
month for a look at what's been achieved,
and to visit with old friends.
With him was his wife, Oda, who helped
him through a remarkable recovery from
a stroke which partially paralyzed him in
1970 and which caused him to retire as
secretary-treasurer of ILWU Local 17 in
Sacramento. One arm is still affected, but
Frank stood tall, and walked tirelessly
while here.
The Thompsons were greeted fondly by
old - timers — including some who had
fought Frank in the '40's. Carl Damaso
told him "Because of your work, our kids
can go to college instead of having to
drop out and get a job at 14 to help the
family pay the bills."
ILWU divisions on Oahu, Kauai, Maui
and Hawaii hosted the Thompsons at gettogethers and helped them get around
to see old-timers.
RAMROD
Frank Thompson was the ramrod of
the big ILWU organizing drive which
brought 30,000 sugar, pine, dock and railroad workers into the Union in Hawaii between 1944 and 1946.
Local workers had started the organizing drive. It was Thompson's job to see
that it was completed quickly and on a
sound basis, so that they could stand up
for their rights when the war was over.
He did that job with remarkable, singleminded devotion and a direct, hard-driving
style that left both workers and employers
gasping for breath.
Employers were temporarily restrained
by a wartime pledge of labor-management
cooperation for the war effort, based on
"no strikes and no union-busting." Once
the war ended, they planned to take the
workers on. Meanwhile, they tried to slow
things down.
Thompson was in a race against time,
and he refused to be slowed down by tender
treatment of fears, prejudice, misunderstandings or the rivalries of local leaders.
Thompson was 38 when he first came
to Hawaii as an International Representative, July 8, 1944, Jack Hall had been
named Regional Director, June 1. There
was only a little more than two years to
go until September 1, 1946, when 25,000
sugar workers on 33 plantations would
begin a 79 day, interracial strike, their
first successful challenge to the Big Five
corporations which controlled Hawaii.
RACIAL BALANCE
Fortunately for Island workers, the
ILWU had learned a lot in 10 turbulent
years on the mainland, and its International officers were determined to show
the Hawaiian members how to "do it
right" and avoid past mistakes.
Thompson's orders — from ILWU leaders
Harry Bridges, Lou Goldblatt and J. R.
"Bob" Robertson — were to (1) complete
organizing, (2) start consolidating small
groups before they become frozen into
"little kingdoms"; aim for one big local
union, (3) develop local leaders who can
run their own union, ILWU rank-and-file
style, (4) insist on balanced leadership,
not dominated by any racial group.
In some cases where members elected
officers from a single racial group. Thompson bluntly told them to hold another
election, "and this time elect one person
from each racial group, understand?"
He knew that was the only way the union could have the confidence of all ethnic
groups. He made some local leaders very
angry at the time. Today they understand
why he did it. Racial balance is necessary
to unite all groups. Without it, the union
will not be strong enough to help any racial
group.
A NEW STYLE
Frank Thompson had no time for the
trespass law or for the super-respectful
way local workers behaved around the
boss.
Ah Quon McElrath remembers being in
the union office in Hilo when Frank chewed
a plantation manager out over the phone.

FRANK THOMPSON
"All of us were petrified. We'd never
heard anyone talk to a haole boss like that.
It was Frank's way of showing us that
the bosses are no better than we are and
aren't entitled to polite treatment when
they try to push us around."
A six footer, with a booming voice,
Thompson told 'em off in such choice
cuss words that a manager once complimented him on having "the most colorful
vocabulary I've ever heard."
Rank didn't impress Frank. He was
from the old IWW tradition that says a
worker is just as good as the next man.
"I've been around," he liked to say. He
rode the rods as a kid, started logging in
1922 when he was 15, organized on the
job for IWW while he and his husky brother Claude "Bus" Thompson roamed all
over California looking for the perfect logging camp. ("We never found it.")
They collected food and supplies for
farmworkers strikes around Sacramento,
a risky business in the early '30's. Then
in '35, Lou Goldblatt asked Frank to organize rice mills and warehouses into what
became ILWU Local 17.

Labor Dep't Data
On This Year's
Wage Increases
WASHINGTON, DC — Major contracts
negotiated during the first nine months
of 1978 provided for an average first-year
wage increase of 7.7% a n d an average
over-term increase of 6.5%, the Bureau
of Labor Statistics (BLS) reported.
The pacts negotiated during this period
cover two million workers, about one-third
of them were in the construction industry.
Others included were in the transportation,
coal, and retail food industries.
HIGHLIGHTS
First year gains for all of 1977 averaged
7.8%, while the annual average increase
over the full term of the agreements was
5.8%. Here are other highlights of the BLS
report:
• In k e y contracts covering 5,000 or
more workers, the first-year pay increase
averaged 8.8%, compared with 9.6% in
1977. These settlements averaged a 6.5%
annual raise over the life of the contract,
compared with 6.2% last year.
• The average length of this year's contracts was 31.3 months, compared with 29
months when the same parties previously
negotiated. BLS noted that the size of firstyear wage increases tended to be larger in
longer contracts.
• Settlements in the construction industry provided pay increases averaging
6.5% in the first year and 6.1% a year over
the life of the contract, compared with
6.3% both in the first year and annually
over term in 1977.
• Wage boosts in the manufacuturing
sector averaged 8.1% in the first contract
year and 6.3% annually over the life of the
pact, compared with 8.4% and 5.5% respectively, in 1977.
• In non-manufacturing industries, firstyear pay hikes averaged 7.6% and 6.5%
annually over the life of the contract, compared with 7.4% and 6%, respectively, in
1977.
COST-OF-LIV I NG
The percent increases do n o t include
possible gains under cost-of-living escalator clauses, which now cover 50% of all
workers in major bargaining units, some
5.6 million people, BLS noted.
In the first nine months of the year,
such clauses were introduced in 13 settlements covering 30,500 workers and dropped
in 13 other pacts covering 229,800 workers.
The possibility of additional increases
under cost-of-living clauses, said BLS, influenced the size of the settlements
reached in the first nine months of this
year.

Organize!
Do you know some workers who don't make union wages?
Who have no fringe benefits? Who have no security on the job?
In other words, do you know workers who want to be organized into the ILWU? If so, please write or telephone information to one of the following. An ILWU staff member will be
happy to help.
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955
Seattle Area
John Bukoskey, Organizer
5501 - 4th Avenue, South,
Rm. 212
Seattle, Wash. 98108
Phone: (206) 7624640
Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141
Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

Phone: (213) 753-5594
Earlie Barnett, Int'l Rep.
Lorenzo Gonzalez, Organizer
F. W. Nagel, Jr., Organizer
Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Int'l Rep.
Karl Leipnik, Intl. Rep.
Phones: Crockett Area:
(415) 787-1711
Sacramento Area: (916) 371-5638
Hawaii Office
Thomas Trask
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
John Arisumi, Inn Rep. •

Widows' Pension
"What does the widow receive in the
form of a pension when death occurs to
the pensioner; how much, and for how
long?"
I would like to put the answer to this
question in my safe deposit box with the
rest of my papers so that the custodian of
my will can know what to expect.
Canice Lalor, Book 2763
ILWU Local 10 (Retired)
Under the Pacific Coast longshore
contract, widows receive a lifetime
monthly pension equal to 50% of
the pensioner's basic'monthly benefit
plus any increases that may be negotiated from time to time.

Court Bars RTW
Group from
Suing Unions
WASHINGTON (AP)—A federal appeals
court has set aside a lower court ruling
upholding the right of an anti-union group
to finance lawsuits against unions by their
members.
A three-judge panel here sent the case
back to district court Judge Charles
Richey for a decision on whether the National Right to Work Legal Defense Foundation is a "bona fide independent legal
aid organization."
At issue in the five-year-old case is the
Landrum-Griffin Act, which bars employers from interfering in the internal
affairs of unions—specifically a ban against
employers helping to finance suits against
unions by dissident members.
In 1973, 10 unions went to court to stop
the National Right to Work Committee and
its legal defense foundation from financing
such suits. The union contends that the
foundation actually is a conduit for "interested employers" to back suits brought
by an employee against the employee's
union.
The unions cited the Landrum-Griffin
Act, which makes it illegal for interested
employers or employer-groups "to directly
or indirectly finance, encourage or participate in, except as a party (to)" such suits.
Judge Richey ruled last year that the act
violates the First Amendment rights of
the foundation and its contributors, who
may be "interested employers."
The appeals court said, "Our review of
the legitimate litigation program of a bona
fide, independent legal aid organization,
even though the organization receives contributions from interested employers."
The court said an interested employer
may contribute as long as the legal aid
organization serves as a buffer "between
employers' money and employees' lawsuits." and as long as "legal aid activity
is not controlled by interested employers."

More Columbia Traffic
PASCO, WA — Container traffic on the
upper Columbia is on the increase, according to Ed Fedder of the Columbia Container Corp. (CBCC), container terminal
operator for the Port of Pasco.
In the month of July, Terminal 6 in
Portland moved 2150 containers, of which
1167 were handled by container barges of
the four towboat companies that presently
call upriver ports. No cargo moved until
July 10 because of the closure of ColumbiaSnake River dams. But in 16 working days,
CBCC handled 700 containers at the Port
of Pasco alone.
That's one-third of all the containers
handled during that period through Portland's T-6, according to a report in the
Daily Shipping News. The story quoted
Fedder as saying "the shipping industry
is becoming more aware of the savings
potential of containerized barge service."
Container handling facilities are already
in operation, not only at the Port of Pasco,
but at the Ports of Umatilla, Clarkston,
Wilma, and will soon be operable at the
Port of Lewiston, Ida.
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EXHIBIT—"Images of Work," an exhibition of photographs by Ken Light will
open at the Intersection gallery in San Francisco on December 3, 1978. Ken
light has exhibited his work at the Oakland Museum, the San Jose Museum of
Art, the Berkeley Art Center, the De Young Museum and elsewhere throughout California. He has completed a film, Working Steel, depicting a day in
the life of a foundry worker. The exhibition will run from December 3 - January 13. Gallery Hours are Monday through Friday 10 a.m. to 4 p.m. and Saturday and Sunday 8 to 10 p.m. Intersection is located at 756 Union Street,
between Powell and Mason.

Local 6 Election Results Listed
Official election results show the membership of this warehouse local have reelected Keith Eickman as president and
LeRoy King as secretary-treasurer. Results are: Eickman — 2,289 and King —
2,258.
West Bay Division: Run-off election
will be December 7, 1978, for business
agent candidates Henry McKnight, Al
Lannon, Don Ruth, Ben Madrid, Franklin Alexander and Warren Oliver. Joe
Figueiredo was elected BA in the primary
vote.
Board of trustees, George Booth, Rene
McClain, Richard Moore; District Council
delegates, Henry McKnight, Dick Moore
and George Booth; International Convention delegates, Joe Figueiredo, Victoria
Mercado, Rene McClain, Clint Thauberger,
Alpha Hunter and Bob Katz.

Health and Safety
Reference Guide
BERKELEY — The University of California's Labor Occupational Health Project has just produced a new "Workers
Guide to Documenting Health and Safety
Problems" which looks like a particularly
useful tool for local officials and safety
committee members.
This 68-page guidebook by Morris Davis,
is based on the experiences of union representatives and safety committees with
which the LOHP has worked. It is designed to aid in the problems workers
might encounter when developing and implementing effective health and safety
programs.
The guide provides several examples of
useful documenting procedures. It outlines
methods for identifying and evaluating
job-related health hazards, illnesses and
injuries; it discusses the function of health
and safety committee activities; and it
outlines the process for effectively involving federal and state authorities in jobrelated health and safety actions.
Several sample forms and suggested
documenting techniques have been included in the guidebook. An appendix follows
with the names and addresses of federal
and state OSHA offices which can provide
health and safety forms and procedural
information, and names and addresses of
organizations which carry additional
health and safety materials.
The book sells for $2 and may be obtained from LOHP, University of California, Berkeley, CA 94720. Discounts of 10%
for 25-50, 15% for 50-100, and 20% for 100
or more are available with bulk purchacem.

East Bay Division: Business agents Patrick Heide, Paul Martin, Roberto Flotte,
Leon Harris and Avelino "Abba" Ramos;
Board of Trustees, Joe Blasquez, Joe
Lindsay and Ed McFarland.
Northern California District Council delegates, Abba Ramos, Erben Dennis, Gerry
Butler and Dennis Sheldrick; Convention
delegates, Paul Martin, Joe Blasquez, Joe
Lindsay, Mary Alice Benjamin, Terry
Greene and Jose Corral.
South Bay Division: Business Agents,
Frank Magallanez and James P. Pinkham; Board of Trustees, Felix Rivera;
NCDC delegate, Juan Rivera; Convention
delegate, Juan Rivera.
North Bay: Business Agent, Ken Tacconi; Division Trustee, C. L. Duvall; NCDC
delegate, Dick Boyer Jr.; Division Officers
are H. Williams, chairman and Jerry Caswell, secretary.
Stockton Division: Nick Jones was reelected BA as well as Convention delegate. Elected for board of trustees is John
Davis. Davis is also NCDC delegate. Livermore Unit Officers are David Lee, chairman and Densil Snow, secretary.
Monterey County Division: Business
Agent, William Raasch; Convention delegate, Fernando Rivas.
Also elected was a local executive board.
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As promised: More data on steelhead fishing in the northwest:
After checking through past columns, various catch records over the years and
accounts of catches from readers, here's a rundown on probable steam productivity for
winter steelhead for Oregon and southwest Washington streams:
Oregon Coastal Rivers
River
Starts
Peak of Run
2nd half of November
Nehalem
Dec. 15 - Jan. 15
2nd half of November
Kilchis
Dec. 15 - Jan. 15
Trask
2nd half of November
Dec. 15 - Jan. 15
Wilson .
1st half of December
Dec. 25 - Jan. 31
2nd half of November
Nestucca
Dec. 15 - Jan. 20
Salmon
2nd half of November
Dec. 15 - Jan. 15
Siletz
2nd half of November
Dec. 15 - Jan. 15
.
Alsea ....... . . ..... • • 2nd half of November
Dec. 15 - Jan. 15
Siuslaw .
..... . . .
2nd half of November
Dec. 15 - Jan. 15
Millicoma
1st half of December
Dec. 15 - Jan. 15
Coos
1st half of December
Jan, 1 - Feb. 1
Coquille .
2nd half of November
Dec. 15 - Jan. 21
1st half of December
Sixes
Dec. 1 - Jan. 7
Chetco
2nd half of November
Dec. 1 - Jan. 7
1st half of December
Rogue
Dec. 15 - Jan. 22
Umpqua
2nd half of December
Dec. 21 - Jan. 21
Columbia and Tributaries
Columbia
2nd half of December
Dec. 15 - Jan. 15
Hood .. ..... . . .
2nd half of December
Jan. 1 - Feb. 15
Clackamas • • .... • .
. 2nd half of December
Jan. 15 - Feb. 15
Sandy
.. 1st half of December
Jan. 7 - Feb. 15
John Day
. 2nd half of September
Feb. 15 - Mar. 1
2nd half of November
Deschutes
Nov. 15 - Jan. 15
.. . 1st half of December
Umatilla
Feb. 7 - Mar. 17
2nd half of November
Snake
Feb. 15 - Mar. 15
Grande Ronde
2nd half of October
Dec. 7 - Jan. 7
(Some may consider the early steelhead runs not strictly winter fish but, nevertheless, they are available to the winter angler.)
Washington Streams
Best Month
Stream
Best Month
Stream
Bogachiel
. . March
N. Frk. Lewis . ........January
February
Naselle . .
.December
Coweeman
December
Cowlitz
December
Elokomin
March
Washougal . .
.. .February
Grays
Wind ...... .
March
Kalama
. . January
January
E. Frk. Lewis
It must be remembered that a variety rescent golf tees, strung in such a way
of factors govern the steelhead angler who as to move freely on the spinner's shaft.
may want to take advantage of these This combination knocked the steelies dead
charts, namely: The angling regulations —for a while, that is.
Like all other fads, this one soon died
as to open waters, the conditions of the
stream itself. Best time, regarding condi- out and was replaced by another innovation, is to hit the stream when it is clear- tion known as the "cherry bobber." This
ing and falling, or at a respectable height lure could be fished with either a spinner
and with good clarity during the better blade attached or on its own. It had a
buoyant body, made of wood at first, then
part of the run.
Most winter steelhead fishermen aren't plastic. It offered one big advantage over
finicky. They use bait or artificial lure; the aforementioned lures, mainly its buoywhatever the occasion demands. When ancy. This lure bounced rather than
streams are on the high side (choked with dragged the bottom of the river. It was
muddy waters) slim opportunity prevails more likely to be seen by virtue of its
for the steelhead angler. If the fish can't position above the river's bottom and also
was less likely to snag. Today there are
many varieties of this basic cherry bobber
lure which are buoyant and accordingly
effective.
Your outdoor columnist would like to
trade one of the illustrated "LIL' GUY"
fishing lures for a clear snapshot of a fishing or hunting scene—and a few words as

Local 2, San Francisco
Local 2, ILWU, San Francisco, California, will hold its final election on December 7 and December 8, 1978, to fill the offices of president, vice president, 5 members to the board of trustees, 9 executive board members, 3 sergeants-at-arms
and a convention/caucus delegate.
All members in good standing are eligible to vote.
Polling will be between the hours of
7 a.m. to 7 p.m. (both days) at 65 Lusk
Street, San Francisco, California.

Local 12, North Bend
Local 12,ILWU,North Bend,Oregon, will
hold its final election December 11 through
December 15, 1978 to fill the offices of
president, vice president, secretary-treasurer, 2 labor relations members (one alternate) a relief dispatcher and secretary,
plus 3 trustees. (Nominations and election
for executive board members will be January 4, 1978, 7:30 a.m., at the regular stopwork meeting at 2064 Sheridan Avenue,
North Bend.)
Nominations will be made November 3
through December 7, 1978. December 7 is
the deadline for filing petitions for office.
Polling will be between the hours of 6:30
a.m. and 6 p.m., at 2064 Sheridan Avenue.

Dispatcher columnist Goetz with
steelhead from Kalama River, a tributary of Columbia River.
see the lure or bait they can't be expected
to strike.
Clusters of salmon eggs, fresh or preserved, otherwise known as "goop," appears to be the most popular steelhead
getter. The popularity of artificial lures
fluctuate like any other craze. Way back
when—say about 25 or more years ago,
the steelhead were almost exclusively hitting either plain brass, nickel or copper
spinners, about the size of a 25-cent piece.
Sometime thereafter, red - feather treble
hooks were added and then, for some reason, known only to the fish, the red-feather
treble was rejected.
After the red-feather treble lost favor,
a new, so-called "killer" appeared on the
tackle dealer's shelves—a lure with a conventional spinner blade, scaled down to
about the size of a five-cent piece and
equipped with the top section of red fluo-

Lir Guy
to what the snapshot is about. The offer
is open to all members of the ILWU,
members of the family and, of course,
retired members. Send it to:
Fred Goetz
2833 S.E. 33rd Pl.
Portland, Oregon 97202
Please mention your Local number and
include some information as to what the
snapshot is about.

Carl Damaso Recovering
Local 142 president Carl Damaso underwent successful corrective surgery October 31 at Kaiser Hospital. He is now recovering at home.
At Damaso's request, vice president
Eddie Lapa, has assumed the responsibilities of the presidency while Damaso is
convalescing.

Next Dispatcher
Deadline — December 8

MDRWIENER
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Employers Now
Have Choice of
Anti-Union Ways

Confusion Reigns
In Preparations
For Bargaining

One of the newer entries in the management consultant field is offering employers
a choice of seminars. They can learn how
to keep unions out. Or they can take in
an alternate program of how to achieve
"workplace harmony" even if their workers are represented by a union.
THE JACK HALL MEMORIAL RENTAL HOUSING project is nearing compleEach seminar runs for two days, costs tion at Kealakehe, Kona. The 48 one, two, and three bedroom units in phase!
$425 a person, is sponsored by the Center will be ready for occupancy during the month of December. ILWU members
for Applied Management and features the from Kona area units such as Kona Surf, Islander Inn, Hotel King Kamehacenter's director, Scott Myers.
meha, Grayline, and Young Brothers have applied. So have members of HPA
Myers, who spent 12 years with the vo- Local 160 and former Kona Inn employees.
—Photo by Leonard Hoshijo
ciferously hostile-to-unions Texas Instruments Co. ,takes the position that a union
organizing campaign will be successful
only if a company has "inappropriate
management."
HARD LINE
a look at the US economy
His hard-line seminar promises to teach
participants such skills as how to "communicate your company's preference to
remain non-union," how to "be alert to
early symptoms of union activity" and,
presumably if all else fails, how to "avoid
(These reflections on the current economic situation are excerpted from
unnecessary certification" of a union as
the longshore Local 19 official bulletin, "The Hook," edited by Del Castle.)
bargaining agent for the workers.
The economy is so mixed up that nobody means less buying power and less spendIn the "harmony" seminar, Myers teams
up with Donald N. Scobel, an employee re- seems able to tell us what is coming. High ing. Less spending means less production
lations executive of the Eaton Corp. who prices, high interest, shaky dollar, uneme ans less jobs. More unemployment
has been a leading "improve-the-climate- ployment, etc. Many economists are pre- means more recession, and so on.
of-work" advocate.
dicting a recession. The high interest rates
This downward spiral needs to be
would seem to indicate that.
stopped. It can be stopped by unions willINCREASE LOYALTY
Others say we will not have a recession. ing to fight for higher living standards.
In that seminar, the descriptive brochure
But
nobody is saying we will have pros- This was proved in 1934 when our Union
increasing
indicates, the emphasis is on
worker loyalty to the company through perity. So if some are saying we will and broke the downward slide and got a sizable
such means as helping supervisors "make some are saying we won't, but nobody is wage increase for longshoremen when
saying prosperity, our instinct would tell everybody else was getting less and unevery employee a manager of his job."
us to look out. Uncertainty itself contrib- employment was the worst in the history
Both seminars, however, promise to utes to recession.
of the country. We found out then that
teach employers how to "avoid jelly bean
On top of that, the wage-price "volun- more purchasing power means prosperity.
management."
tary control" program will depress the
But we seem to ignore the Issons of hisThe "jelly bean theory" is credited to economy if enforced. Lower wage levels
ory.
Multinational corporations now conthe most prominent of the anti-union control
the
market so strictly that even a
with
L.
Hughes,
Dr.
Charles
sultants,
recession will not bring prices down.
whom Myers was once associated.
October
More of Same in
Right now, according to the papers, we
It likens giving concessions to unions to
WASHINGTON — Steep increases in the
giving jelly beans to a bear in Yellowstone cost of food and medical care led antother are paying double for the same things as
we paid in 1967. While the national average
Park. Eventually you will run out of jelly sharp rise in consumer prices in
October, in wages has fallen behind — longshore
beans and the bear, who has been led to the Labor
Department reports.
wages have kept up. No one can say our
expect a continuing supply of jelly beans,
The
department
said its consumer price Union doesn't do the best job possible for
is likely to start gnawing away on your
index for all urban consumers rose 0.8% our members.
arm or leg.
last month, before and after seasonal adBut you compare that with what Carjustment, and carried the index to 200.9% ter recommends, 7%, and you can see noof its 1967 average level.
body could keep even. We would soon fall
The net result was a 0.1% dip in the real behind. Our International has taken the
SEATTLE — Bill Laing, one of the long
time members of Local 19, died the night value of take-home pay, the fifth such de- correct position on wage-price controls. It
is a con job.
of November 27. He was earnings clerk cline in the last six months.
of the local for many, many years, keeping
gang earnings, sequence on the seniority
boards and various records on dispatching.
For many ye ars he organized and
Continued from Page .?—
would keep wages in the public sector becoached Little League baseball for sons
the Canadian Labor Congress (CLC) to low those in the private sector. The fedof longshoremen. He retired in 1974.
mount an offensive if the Ottawa govern- eration promised to assist any affiliated
"His loyalty and devotion to Local 19 ment doesn't scrap the proposed legisla- unions that strike against Bill C-26, should
and the cause of unionism was an inspira- tion.
it pass.
tion to all of us. May his kind go on forFULL EMPLOYMENT PROGRAM
POSTAL WORKERS PRAISED
ever,' says the Local 19 "Hook."
Stating that every citizen has the fundaThe executive council went on to praise
mental "right to a meaningful job and the "courage and determination" of the
the right to a fair share of the wealth of 23,000 Canadian postal workers who ensociety," the delegates adopted a six-point
week-long strike last October
We're celebrating this year the 330th program of full employment. The program gaged in a
in defiance of government strike-breaking
anniversary of the first two trade unions calls for:
legislation.
in the US. The honor belongs to the hoopo The guarantee of economic security
"We believe the members of the Caboth
shoemakers,
and
ers (barrel-makers)
and the right to a job for every Canadian. nadian Union of Postal Workers (CUPW)
organized in Boston in 1648, well over a
o An overhaul of the tax structure to
the
century before the American Revolution. compel corporations and the welathy to had no choice other than to make
decision they did to defy the legislation
pay more taxes with a proportionate re- and risk the consequences," said the counduction for lower income groups.
cil. "The trade union movement cannot
• Indexed pensions at livable levels for sit idly by while the rights of groups of
retired Canadian workers.
obliterated by politicians who
• The processing of raw resources in workers areinterests of our employers."
serve
the
Canada, the building of a steel mill for
Speaking at the convention, Jean Claude
BC, and a Canadian merchant marine,
the expansion of the shipbuilding industry Parrot, president of CUPW, criticized the
and construction of affordable socially CLC leadership for "joining with the representatives of employers and falsely atowned housing.
tacking
an affiliated union as being full
• Steps to regain control of key Canaradicals
and anarchists."
of
dian resources from foreign ownership, inParrot received a standing ovation from
cluding public ownership where necessary.
• Redirecting public spending to social- the delegates.
Dennis McDermott, president of the Caly useful programs such as housing, day
nadian Labor Congress, defended the accare centers and urban transit.
A $500,000 defense fund, based on a vol- tions of the CLC leadership before the
contribution of $2 per member, is convention, calling the postal workers'
untary
Carat
workers
1N—Elevator
SWORN
both
gill's grain elevator at Burbank re- being established to combat the proposed strike a "donkey dance." He was
jeered.
and
cheered
and
to
unemployment
insurance
cuts
in
obliof
cently took the ILWU oak
In the end, the convention established
gation From left, Bob Gilmore, Jim promote the Federation's job program
a
CUPW Defense Committee to develop
policy.
Mathews
Johnson, Paula Gauche,Tom
The convention also condemned Bill C- support for the postal workers from the
and Frank Shade. They were obligated
by ILWU organizer John J. Bukoskey. 26, now before the federal parliament which whole labor movement.

Continued from Page 1—
below average increases in 1976-1977. And
if a company can't do that, there are exceptions for special situations.
But businessmen complain that the standards, the exceptions and the council's 45page fact book are neither simple nor entirely voluntary. They confess they are confused about everything from how to treatemployees' bonuses and commission income to whether the standards apply to
certain agribusiness concerns.
The companies that take seriously Carter's threats to punish those who don't
comply with the standards are seeking help
from Washington law firms, some of which
are hiring additional lawyers to become
experts in interpreting the guidelines.
While business is preparing to make the
most of the president's program, labor is
making it clear that it cannot live with a
program that limits both wage and fringe
benefit increases to 7%, when benefits
alone often exceed the limit.
"If the only thing you did to our current
contract was cross out 1979 and write in
1982 as the expiration date," said a rubber
industry spokesman, "we'd break the
guidelines."
The United Rubber Workers begin bargaining in April. In May, the 145,000-member International Ladies' Garment Workers
begin contract talks, as do 185,000 electrical workers in June and July. Meat packers bargain in August, and auto workers
face General Motors, Ford and Chrysler in
September.
Some industries that feel particularly
vulnerable to government pressure expect
to see some of that pressure imposed on
the unions. Union reaction to federal pressure could be extreme. Frank Fitzsimmons, president of the International Brotherhood of Teamsters, says that he's been
threatened with direct intervention in the
bargaining for the National Master-Freight
Agreement, which expires March 31. The
government can sit and watch, he said,
but "the first time the government intervenes in our negotiations, then we will
negotiate from a strike position."

Vital Signs

Longshore View of the Economy

Bill Laing, Local 19

BOYCOTT
J P STEVENS
PRODUCTS

BC Labor Sets Militant Program

Happy Anniversary

In other actions, the convention:
• Called for the nationalization of the
US owned BC Telephone Company.
• Supported a boycott of Chilean goods
in Canada and demanded that the Canadian
government and businesses withdraw all
aid to Chile.
• decided to support and extend the
exchange of delegations of trade unionists
between Canada and socialist countries.
s Demanded a reduction in government
arms spending.
• Asked the Canadian Labor Congress
to uphold the decision made at the last
CLC convention for a 32-hour workweek.

Don Garcia, Local 500, was elevated
from fifth vice-president to second
vice-president of the British Columbia
Federation of Labor at recent conven—Sean Griffon photo
tion.

