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AFL-CIO Says:

Guidelines
'Unfair,
Inequitable'
WASHINGTON, DC — Members of AFLCIO-affiliated unions should not be bound
by President Carter's anti-inflation program when they bargain for new contracts
next year, but must "determine for themselves" what they need to provide their
families with the necessities of life, says
AFL-CIO President George Meany.
Meany and the AFL-CIO Executive
Council rejected the President's program
October 31, charging that it is "unfair"
and "inequitable" and is likely to produce another recession.
NO PROFIT CONTROLS
"An anti-inflation program that fails to
deal with profits cannot be called equitable," said the council. "There is no provision whatsoever for the control of profits
or interest rates. Dividends, capital gains,
unearned income from tax shelters all
are completely free to climb without
limit.
"Time and again we have pointed out
that the American workers and particularly those living on fixed income retirement
benefits are the chief victims of inflation,"
said the council. But Carter's program
"does not protect consumers from runaway price increases for the four necessities of life — food, energy, housing and
medical care — the areas where inflation
hits hardest."
The program's voluntary price guidelines, which limit price boosts to half a
percentage point below the average increases of 1976-1977, rewards those who
raised prices most in the past two years,
the Council charged.
—Continued on Page 3

LOS ANGELES—ILWU locals are urged
by the International Executive Board "to
pursue aggressively in bargaining the just
demands adopted by our members," without regard to President Carter's recently
proclaimed wage-price guidelines.
The board, meeting here November 14-

15, expressed full support for a statement
issued earlier by the International titled
officers — which dubbed the President's
program "a political con job"—and pledged
to "vigorously support our local unions in
their on-going struggle to win at the bargaining table the wages and fringe bene111

Flanked by Secretary-Treasurer Curt McClain, President Jim Herman and
VP Rudy Rubio, AFL-C10 rep. Dave Sickler describes issues in Coors Beer
boycott. At right, board members Keith Eickman, Local 6; Willie Zenn, Local
10; Bill Ward, Local 40; George Ginnis, Local 23. Below, John Uyetake and
Tai Sung Yang, Local 142, Bernabe Quitevis and Jimmy Ota, Local 142 observers; Max Aragon, Local 26; and Bill Kemp, Canadian Area. Not shown
are VP George Martin, Frank Billeci, Local 34; Reno Colotario, Local 142;
L L Loveridge, Local 13; and Dick Moork, Local 19.

fits that our members need to survive in
this society."
The board members also expressed full
support for Canadian longshoremen who
are currently negotiating a new contract,
the first time in three years they have
done so out from under the shadow of
Premier Trudeau's Anti-Inflation Board.
"Now the restrictive and unfair wraps are
off and our members in Canada have an
opportunity to forge ahead," delegates
said. (For full text of all resolutions, see
page 8.)
Hawaiian sugar workers, members of
Local 142, with a contract expiring January 31, 1979, also won a pledge of continued assistance. "While the work we
have done (to support sugar prices) in the
legislative arena will continue, it's time
for us to settle accounts at the bargaining table," the board said.
A final resolution denounced the history
of US intervention in Nicaragua and demanded a total hands-off policy during the
current turmoil in that nation.
AFL-CIO Representative A. David Sickler, coordinator of the Coors Beer Boycott,
described the issues in the long strike
against the right-wing company. "Coors
has a 20-year anti-union track record,"
Stickler said. "Wages are $1.35 under
scale, 12 hours a day, 7 days a week.
Benefits are one-half of what they should
be." The strike remains sound, he said,
and "the coalition of groups supporting the
boycott is great." Coors sales have declined dramatically, he said.
Board delegates pledged continued support to the boycott. Continued assistance
was also pledged to the J. P. Stevens Boycott after an appearance by Southern California Coordinator Mike Winfield.
The board also donated $1,000 to Seafood
Processors Local 42, Coos Bay, locked in
a strike for the last four weeks against
Peterson Seafood.

SF 5tOody
SAN FRANCISCO — The first group
of San Francisco longshoremen selected
for training for steady skilled jobs began a four-week course of instruction,
November 5.
The program, which will double the
number of Local 10 men available for
steady skilled work, was negotiated as
part of the ILWU-PMA July 1, 1978
Memorandum of Understanding as a
means of resolving a number of longstanding grievances regarding discriminatory employment and utilization of
steady men.
A total of 80 men, selected on the
basis of seniority will be trained by
January 1, 1979. Another group will be
trained next year so that by July 1,
1979 there will be two steady men for
each existing job, alternating on a
monthly,basis.
The first group consists of 30 men,
with additional trainees to begin instruction soon. The men are paid at a
straight-time rate while undergoing
training,
The course consists of 16 hours of
Classroom work as well as instruction
and practice in the safe operation of
cranes, semi-tractors, strads and heavy
forklift equipment with container-handling attachments. The program is conducted by the PMA Training Department, with Local 10 men serving as
instructors.

Top photos, left, show group of Local 10 trainees at Pier 90; at right, Lawrence Robinson gets some tins on
backing up a semi from instructor Buck Lawrence; working out on heavy equipment in lower photos are, horn
left, Al Barrer* and instructor Stan Newman; at right, Robert Berry.
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A Tax Relief Bill for Millionaires
'But One Life to Give . . .
It turns out that the national security
of this country depends on endangering
the lives of 30,000 chemical workers.
According to Energy Secretary James
Schlesinger, the cost of meeting the Occupational Safety and Health Administration's proposed exposure limit for
beryllium—a cancer-causing agent critical in the aerospace and nuclear industries — would drive the only two nonCommunist producers of the metal out
of business and cut off the US supply.
"The loss of beryllium production
capability," Schlesinger wrote, "would
seriously impact our ability to develop
and produce weapons for the nuclear
stockpile and, consequently, adversely
f feet our national security," says
Schlesinger.

Muhammed Ali on Soviets
"I was surprised to find that the Russian people are just like us—they're going to work, feeding their children, getting on buses and trying to pay bills
and living like everyone else. . . The
Russians don't want a war with anybody. They lost millions of people when
they had to fight with Germany and
their people are trying to build the
country up. . . . Don't worry about the
Russians starting any war. Somebody's
got to mess with them first!" Comments by heavyweight champion Muhammed Ali on his recent trip to the
USSR.

Bufano Museum Opens
"These hands were borrowed from
the human race. The talent that is in
them belongs to the people," said the
late Beniamino Bufano in 1967, the day
he unveiled his mosaics at the newlyconstructed ILWU Local 6 Hall in Oakland.
Today, these words echo in the renovated victorian at 2222 Sacramento
Street, which the artist's son, Erskine
Bufano, has converted into a monument
to his father's art. The museum, which
houses a large rotating exhibit of Bufano's prized sculptures, will be open to
the public until December 15, and reopen on January 1, 1979. Bufano was a
close friend of the ILWU. Aside from
the Local 6 mosaics, his "St. Francis"
statue graces ILWU Local 10's head- ,
quarters in San Francisco.

Points for 949ers
The Forty-Niners may not be winning
many football games this season but
they won a host of union friends when
they punted Coors beer right out of the
ballpark.
Forty -Niners management has assured Labor Council Secretary-Treasurer John F. Crowley that the sale of
Coors would be discontinued and that
stock on hand would be removed from
the premises.
Coors is the target of a long-standing
AFL-CIO boycott as a result of its refusal to bargain in good faith.

Only the Best
The sky's the limit when an employer
is trying to break a union.
An Oregonian feature revealed recently that 320 scabs at Georgia-Pacific's St. Helens, Oregon, plant dine regularly inside the plant on such gourmet
items as Australian lobster tails, charcoal broiled steaks, and shrimp creole.
"Some people might feel we're extravagant . .
a G-P spokesman was
quoted as saying, "but we think these
people (the scabs) deserve to be fed
the best . .

King Kahn Kollects
Some government officials note with
amusement that Alfred Kahn's switch
in jobs, from chairman of the Civil
Aeronautics Board to chief inflation
fighter, earned him a pay boost from
$52,000 to $57,000 a year—a raise of
'2..5'; that exceeds the administration's
7r,0 wage-increase guideline.

WASHINGTON, DC — The tax cut bill
passed last month by the "corporate congress" was not merely pro-business, it
was blatantly pro-rich, All American taxpayers with incomes under $20,000 a year,
and most with incomes below $50,000, will
end up paying higher taxes in 1979.
The bill provides a $12.7 billion cut in
personal income taxes, which sounds good
until you examine how that money is distributed. The vast majority of the benefits
of the new tax bill will go to corporations
and people in the upper income brackets.
Fifty percent of American taxpayers
making under $50,000 a year will get 21%
of the total tax cuts for individuals. The
other half of Americans those earning
$15,000 and up—will get 78% of the cuts.
What does this mean for an average
family of four? With an annual income of
$8,000, a family will receive a tax cut
of $36. With an income of $25,000, it will
get a $249 tax cut. If the family makes
$50,000, its tax cut will be $627. An income
of $80,000 will bring a $1,002 tax break.
The atrocious inequity of the tax bill is
most evident when you look at how it will
affect the very poor and the very rich.
Taxpayers earning $5,000 or less a year
get an average net cut of $38, while taxpayers with an income of $200,000 or more
get an average net cut of $13,691.
CAPITAL GAINS BREAK
This is not the worst of it. The capital
gains portion of the bill has been called
the "millionaires' relief act." It provides
a $2.2 billion capital gains tax cut, which
will go to the 2% of American taxpayers
who make over $50,000 a year.
Capital gains — the profits made from
selling stocks and bonds, real estate and
any other "capital assets"—might possibly benefit a worker if he sells his home.
But for the rich, living off their stocks
and bonds and real estate deals, capital
gains tax breaks will provide a windfall.
Congress didn't forget the corporations
when it was handing out tax cuts. Business
tax cuts under the bill amount to $3.7 billion, most of it in investment tax credit
that go to a tiny handful of the largest corporations. The increased tax credit could
allow corporations like Exxon with large

capital expenses to write off 90% of their
taxes.
The excuse for all this tax relief for the
corporations is that their profits are inadequate and thus they can't afford to invest in new plants and equipment. The
fact is corporate profits are at record
heights, while new investment lags. Business Week reports that corporations are

literally floating in a sea of cash. Business
now has $80 billion more than enough to
finance the industrial expansion our economy needs.
On October 15, the day congress adjourned, Senator George McGovern said
that he could not remember a congress
that "has done less for the working person in this country."

Gas De-regulation Ruins Energy Bill
WASHINGTON, DC — The new energy
package passed by Congress this month
will force consumers to pay higher energy
costs, fails to establish a coherent transition to safe, economical, renewable energy,
and proves that a handful of powerful energy companies still exercise almost total
control over the formation of national
energy policy.
The key element in the energy package
is the natural gas pricing section, which
calls for deregulation of newly discovered
gas by 1985. It allows energy conglomerates to raise prices every year for the
next six years, forcing consumers to hand
over as much as $50 billion. Controls will
be completely removed on January 1, 1985.
By then, prices will have increased to at
least 353% of the 1977 rate and 1608% of
the 1970 rate, according to Department of
Energy statistics.
A SUDDEN GLUT
The administration, in fighting for pas-

sage of its de-regulation program, argued
vigorously that without higher natural gas
prices, the country would soon run out of
gas. Yet within a couple of weeks after
the deregulation bill was passed, industry
and administration officials admitted that
there was "a gas glut now that could run
on for three or four years," in the words
of a top Energy Department policymaker
quoted by the Washington Post.
The real accomplishment in passage of
deregulation lies in the success of the oil
companies in finally removing the modest
controls on natural gas prices imposed by
the Natural Gas Act of 1938. In achieving
their 40-year goal, the handful of powerful energy conglomerates have realized
what amounts to total control over national
energy policy.
Besides the deregulation of gas, the energy package includes:
•Tax credits for installing insulation
and solar energy devices.

Energy Policies for the Rest of Us
Following are the major principles endorsed by the Citzen/Labor
Energy Coalition with which the ILWU, along with Machinists, Auto
Workers and other unions, is affiliated.
• Energy Prices must be just, reasonable and affordable for consumers. The amount of energy necessary to sustain life is a basic
human right. That basic amount of energy must be available to residential consumers at rates they can afford.
• Energy policies must preserve and create jobs. Emergency
alternative energy technologies as well as conservation efforts can
provides hundreds of thousands of new jobs without deterring growth.
• Concentrated economic power in the energy industry must be
broken. The energy corporation control their rates of production as
well as the development of essential cost data and other information.
The result is that in spit of regulaton, price increases are manipulated
by the large energy corporations. Higher prices, excess profits and
artificial shortages have resulted in unabating inflation and chronic
unemployment.
• Energy Must be Safe. From extraction through use, state and
federal governments and the energy industry must provide for the
health of workers in the industry, as well as for the health of the general public. Development, processing and use should impose minimal
environmental destruction.

•A $200 "gas guzzler" tax on any 1980
car that fails to get 15 miles per gallon.
•$800 million to help coal-burning
plants control pollution.
•Efficiency standards for new appliances.
•And very loose requirements for utilities and large industries to switch to coal
rather than oil or gas.
"The bill provides a number of benefits
to consumers," says Barbara Shailor,
Washington representative of the CitizenLabor Energy Coalition (with which the
ILWU, along with several other unions,
is affiliated), "but the natural gas portion
wipes out anything good in the package.
It's disastrous. And at a time when the
president is talking about fighting inflatio, it's hypocritical."
The inflationary impact of natural gas
deregulation was overlooked by the Council on Wage-Price Stability. When Washington Post reporters called the council,
they were told that "we haven't done anything with natural gas. It's a very complicated thing."
The pronpects for next year's energy legislation are dismal, too, because the Carter
administration appears determined to push
up the price of oil despite the fact that
Congress eliminated that portion of the
original bill, and despite the damage such
a price raise would cause to Carter's crusade against inflation.
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Local13 Welcomes New Members at Cal Fumigation

WILMINGTON—Newly organized members of ILWU Local 13 at California Cotton Fumigation Company have approved
their first union contract, a solid agreement providing wage parity with longshore
and a full range of other benefits.
The ten employees here will constitute
a separate unit of Local 13. The Local is
now in the process of revising its constitution to permit similar organizing of nonlongshore groups, according to President
Lou Loveridge.
Workers at California Fumigation, located at Berth 155-A, perform a wide variety
of fumigation services — handling cotton,
vegetables and all other types of cargo.
The company, formed in the early 1900's,
is planning to expand its capacity, hopefully providing another 20-40 jobs for Local
13 members.
Before coming into Local 13, workers at
California Fumigation were paid at a base
rate of approximately $7 per hour. Under
the new agreement, wages go up to $9.22
per hour effective October 1, 1978, and to
$10.07 on July 1, 1979. The agreement also
provides an additional 50o for foremen,
75o for state-licensed fumigators and 40o
for heavy equipment, forklift jitney, and
squeeze lift operators.
FRINGES
It also provides full health and welfare,
life insurance, dental and prescription drug
coverage through the Local 26 Warehousemen's Welfare Fund, plus pension contributions of 25o per hour, increasing to 30o
on March 1, 1980.
Other gains include 13 paid holidays,
plus two floaters, and contract language
guaranteeing union security, a steward
system and other standard language.

Local 43 Softens
A Hard Blow

Photo at left shows Local 13 President Lou Loveridge and California Fumigation President Tom Jacobson signing
first agreement; looking on are LA Harbor Director of Director of Operations Ron Kennedy; Harbor Commission
President Nate Di Biasi (also a member of Local 13); Local 13 Secretary-Treasurer Raul Olvera; and ILWU organizer F. W. Nagel. At right, California Fumigation workers get ready to celebrate the occasion. —Phil Douglas photo

AFL-CIO Hits Wage-Price Guidelines

Continued from Page 1—
Another serious problem is that the 135- more fairly with wage and fringe benefit
While there is no way for the public to member staff of the Council on Wage and adjustments" while the Nixon Pay Board
know if a firm's a v e ra g e increase in Price Stability is not large enough to set the low-wage exemption at $3.50 per
prices and executive salaries are in com- carry out even minimal monitoring and hour, "today that figure, based on the
pliance, the inflexible 7% wage guideline cannot give firms and workers due process same budget, would be $5.50 and not the
"will be eagerly enforced by every public or a fair hearing, the executive council $4 set in the president's program."
and private employer in the land and by said. During the controls period of World
The AFL - CIO favors reduced governthe Internal Revenue Service and by War II, 63,000 government employees mon- ment spending, but believes that governthreats of black-listing and official denun- itored that program, and in 1971, 900 peo- ment deficits are still needed to bring the
ciations."
ple, along with 2,800 IRS agents, enforced economy out of the last recession. "The
Nixon's controls.
FRINGE COSTS
government needs to exercise care that
In fact, the Carter program makes Nixon any 1980 budget-tightening will not hamper
The council condemned the inclusion of
fringe benefit costs in the wage control look good. "In spite of all its shortcom- further moves toward recovery," the counfigure, pointing out that "government- ings, the 1971 Nixon control program dealt cil warned.
mandated costs for pensions will reduce
the wage portion of the package far below the figure needed to catch up to livingcost increases alone."
President Carter's voluntary wage-bene- Fitzsimmons said. "He didn't get it from
The AFL-CIO also has no confidence in
fit
guideline of 7% is unacceptable to the our union that I know of, especially from
Carter's promise to ask Congress for a
tax rebate for workers who live with the International Brotherhood of Teamsters, me. If he said we endorse his program,
guideline in the event that inflation in- the nation's largest union, Frank E. Fitz- then he is wrong."
creases by more than 7%. "The so-called simmons, the union's president, said last
The union leader, in a radio broadcast
'Real Wage Insurance' is vague, details week.
sponsored by his union, rejected the 7%
While the teamsters are not the first maare non-existent and the legislative role is
figure, and then repeated his rejection in
so unpredictable that we cannot honestly jor union to bargain under the voluntary comments to reporters and
in a speech
tell our members that they would have the guidelines, their master freight agreement
industrial
an
before
relations
group.
protection the president promised," said covering 450,000 workers expires March 31.
Fitzsimmons
also
indicated
that
he might
Their
current
negotiations
set
of
are
council.
conthe
The council added that Carter's wage sidered a key test of the guideline pro- be able to work within some guideline program, but cannot accept a 7% guideline.
insurance plan is a "singularly powerful gram.
Administration officials, including the Particularly, the union leader complained
control mechanism, since every single tax
return would be scrutinized by the Internal President, have been saying that they are that while price guidelines were flexible,
Revenue Service, while only a handful of encouraged by the Teamsters' reaction to "the wage and fringe benefit standaid of
7% appears to be fairly rigid — in fact,
companies will be monitored for price the wage control program.
compliance."
On November 5, Alfred Kahn, the Presi- etched in granite."
In its October 31 statement the AFL-CIO dent's chief inflation fighter, said he had
He said the Teamsters wanted such
came out in favor of mandatory wage and a "high degree of confidence" that the fringe benefits as health and welfare and
price controls. "Since we believe the ad- Teamsters would settle for about 7%. On pension cost increases excluded from the
ministration is already headed in the di- November 9, President Carter said that he guidelines. That would mean that the
rection of overall controls in piecemeal had "gotten fairly substantial encourage- extra contributions that Teamster employand ill-designed stages, America might as ment" from the United Auto Workers and ers make to these funds would not be
well do it right and do it now," said the Teamsters.
counted against any wage gains that the
Meany.
"I don't know who he got it from," union is seeking.

Teamos Won't Buy Carter Guidelines

LONGVIEW—The ply panel plant, work
place for members of Local 43, shut down
for good October 13.
Management considered it a marginal
operation. The fact that it meant rent,
house payments, food and clothing for 16
employees and their families did not count.
Two of the 16 are of retirement age,
CRDC delegate Ed Mapes reports. Two
others were off on disability. Four or five
are young enough to be considered for
employment elsewhere—if they can find
it, with winter heading down the Columbia. But the other seven are too old to
stand much of a chance in the job market.
STALLED ON PACT
"We suspected earlier in the year, when
the employers kept stalling on signing the
new contract we negotiated, that something was up," Mapes said. The local did
what it could to soften the feared blow.
"We negotiated a settlement for getting all
back vacation time, plus health and welfare to the end of the year, the 10% pay
increase retroactive to April, and a week's
termination pay—although they didn't want
to call it that."
The local is being held together, in the
hope some other firm may come along and
take over before the plant is dismantled,
and Mapes will continue as a delegate to
the District Council. The Council at a
meeting in Portland, November 12, voted
to suspend the local's per capita tax. (See Local 6 Grievances
separate story.)
There also will be unemployment comp.
And after that? For men too young to reBack in February, 1978, Mike Blasquez
tire, who may have heard the whistle at
the work place for the last time, Christ- and three other members of ILWU Waremas, 1978 will be a bleak and bitter house Local 6 at the J. I. Case warehouse
in San Leandro were fired for refusing
season.
overtime. Blasquez claimed that he had
previous plans—citing contract language
permitting refusal of overtime with "good
and sufficient reason involving a conflicting obligation." As a matter of fact, he
had promised to help his 78-year old grandwith some plumbing. But he comfather
POMEROY, Wash.—Eight grain elevator
workers at Western Grain Exchanges Cen- pany called it a concerted refusal to work.
The grievance finally landed on the desk
tral Ferry operation on the Snake River
of arbitrator Adolph Koeven who, last
have joined the ILWU.
The Northwest regional office had filed month, upheld Blasquez' claim. The comfor an election but as a result of a con- pany was ordered to reinstate him with
sent stipulation worked out by the ILWU full back pay, seniority and benefits, and
regional office and the NLRB, the com- to reimburse him for expenses incurred in
pany agreed to waive an election and rec- keeping his health and welfare and other
fringes current. The total award comes to
ognize ILWU as bargaining agent.
Negotiations for a first contract are next something over $10,000.
on the agenda.
Two of the other members fired at the

11,0000-46

other each week, as a way of evenly distributing some of the tougher jobs—like
pulling /
1
2 gallon bottles—and they objected
strenuously to the idea of being stuck on
one line for an indefinite period.
The problem arose just at a bad time—
just as newly elected chief steward, James
Hamilton, was taking on his responsibilities. But with the cooperation of the membership, outgoing steward Alice Callahan,
and BA Al Lannon, the beef was worked
out on the job. The company agreed to a
compromise trial program under which
same time were reinstated immediately, teams of workers would shift from line to
while the case of the fourth man, John line on the same weekly basis as always.
Goodenough, is pending. The arbitration While the membership agreed that such
was handled by BA Leon Harris.
teams could continue to work together, the
A "TEAM APPROACH"
principle of sharing heavy work was mainLocal 6 members at Heublein, Menlo tained.
IS MINUTES PAY
Park, worked together recently to show
how the contract can be used to protect
Here's a final entry, in the chicken-bleep
working conditions when an employer de- department. When a warehouse leased by
cides to make things more "efficient."
Schilling in Salinas caught fire one reSometime early in the summer, Heublein cent morning, everyone going to work at
brought in a team of "experts" to find the main plant—Local 6 hourly workers, ofways to smooth out the operation and per- fice staff and management—was backed
haps in passing, make a little more money. up on the same freeway exit with no way
Disregarding practices worked out over out. Fire crews blocked off the approaches
many years the experts instituted a "team to the plant. Everyone was a little late.
approach" whereby a given group of workWhen word got out that only manageers and a supervisor were to be perma- ment personnel would be paid for that
nently assigned to a specific production time, while hourly-paid workers would be
docked, steward Carlos Santos said that
For many years, however, Heublein would never do, and the company soon
workers have rotated from one line to an- agreed to pay up.

your contract at work

Right to Refuse Overtime Protected

Snake River Grain
Men Join ILWU
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In this Dispatcher feature, ILWU
attorneys Norman Leonard and Richard L. Patsey will occasionally contribute articles of legal interest to
the rank and file. An important word
of caution — these articles will deal
with legal problems in general terms.
They are not, and are not to be taken
to be, advice on any specific subject
for any specific person in any specific situation.
In all cases in which a person has
a legal problem it should be taken
to an attorney for assistance. This Some 200 members of AWPPW Local 13 sloshed through the streets of Toledo, Oregon, October 31 to protest
is particularly true for persons out- Georgia-Pacific's failure to negotiate in good faith for an end to their 4-month old strike, part of the union's
side the State of California. Messrs. Alaska-to-California beef with the big paper companies. Marching through the first winter rainstorm, they were
Leonard and Patsey are licensed only joined by a substantial number of members of ILWU Local 53, Newport.
—photos courtesy Lincoln County Leader
in California.

Getting Help: II
This is the second of two articles
on how to make use of various forms
of public assistance. The first article,
published in the November 3 issue,
dealt with food stamps.
General assistance is a state program administered by the counties. Each county'
makes its own rules as to how to administer the program.
A person is eligible for general assistance only if he or she is unemployed, is
not eligible to receive other types of public assistance (such as social security or
disability insurance), has minimal cash on
hand, etc. Once again, the details of the
eligibility rules may be obtained from the
appropriate county offices.
STRIKERS ELIGIBLE?
Persons on strike may be eligible for
general assistance depending upon the
county in which they reside. In San Francisco and Alameda counties in California,
for example, strikers are eligible to receive general assistance if they meet the
other requirements for eligibility. However,
because each county has its own unique
guidelines determining eligibility individual
workers and locals who wish to know
about general assistance eligibility for
persons on strike or locked out should contact their local social services department
and inquire as to that county's eligibility
requirements in said situations.
Once eligible for general assistance, a
person is automatically eligible for food
stamps and, in California, MediCal. The
requirement (discussed above) that such a
person, if able bodied, registers for and
accepts suitable employment also applies
to the general assistance program.
DEPENDENT CHILDREN
AFDC is another state program administered by the counties. Under this program it is possible that a household which
is not eligible for general assistance may
be eligible for AFDC because the requirements are somewhat different. As its name
implies, the household must have dependent children to qualify.
To qualify for AFDC the child or children must be under 18 or, if between 18
and 21, must be attending school or a training program and must be in need because
they have been deprived of parental support or care due to the death or incapacity
of a parent, the continued absence of a
parent from the home, or the unemployment of a parent.
In addition to these requirements a family must meet certain income and resource limitations, generally similar to
those described for the food stamp program. For the particular income and resources requirements contact should be
made with the local social services department to determine the precise rules in any
given situation. Households with members
on strike or locked out are probably eligible for AFDC but again contact should be
made with the local office about any regulations which may involve the eligibility of
households in which there are strikers or
locked out workers.
If eligible under the AFDC program, the
household will automatically receive food
stamps and, in California, MediCal. As in
the other programs able bodied household
members will again be required to register
NL
and accept suitable employment.

,

AFL-CIO May
Boycott Chile

from the labor movement

WASHINGTON, DC — The AFL-CIO Executive Council has threatened to mount
an international boycott of goods to and
from Chile unless Chilean President Augusto Pinochet restores trade union rights,
says AFL-CIO President George Meany.
"Time is of the essence," says Meany,
The United Steelworkers and the nation's pany to consider closer moves before longwho imposed a November 26 deadline for
10 leading steelmakers have agreed to al- er-distance transfers are considered.
low the companies to offer certain laid-off
In the case of long-distance moves, work- compliance. "In absence of a satisfactory
workers transfers to new jobs instead of ers will receive 95-100% of their former response from President Pinochet by that
early retirement pensions.
pay, relocation allowances, plus a com- date, the AFL-CIO will be prepared to coThe union and the industry have been pany-paid scouting trip to look over a new operate fully with our trade union brothers
in Latin America and the Caribbean in
working out details of the complex trans- city.
mounting an effective international action
year
and
will
resolve
disputes
a half.
fer plan over the past
A special arbitrator
against
the Chilean government's contask
security
plan
if
the
joint
over
the
job
The plan is based on a "rule of 65" outof its workers."
repression
tinued
lined in the union's April 1977 contract force that drew it up is unable to do so.
condemns the Pinochet
AFL-CIO
The
with the steel firms.
regime's practice of arbitrarily replacing
Negotiators for the two sides agreed on Printers, Mailers Merge
elected union leaders with leaders desiga pension option to be given employees
The membership of the International Ty- nated by the regime, and demands the refaced with plant closings if their age and pographical Union and the International sumption of free collective bargainhig,free
years of service added up to 65.
Mailers' Union ratified merger in simul- election of labor officials, and the return
Under the 1977 rule - of -65 provisions, taneous referendums October 18, accord- of the right to strike.
workers affected by plant shutdowns were ing to unofficial returns.
The council's ultimatum arose from the
to receive early retirement pensions, plus
The M1 tally was running nearly 90% findings of an AFL-CIO delegation to Chile
a monthly supplement, when other suitable in favor and the IMU nearly 60% for the last May, led by Thomas Gleason, presilong-term employment could not be found merger. Conventions of each union en- dent of the International Longshoremen's
for them. The stickler has been over the dorsed the merger earlier this year.
Association, and Sol Chaikin, president of
meaning of "suitable" employment.
The unaffiliated IMU was founded in the International Ladies' Garment WorkThe new transfer plan requires a coin- 1944.
ers Union.

Transfers for Laid-off Steelworkers

BY GUS LUMPE
Editor, "Missouri Teamster"

With the eyes of milions of concerned Americans upon them,
Missouri voters on November 7 rejected the gospel of greed and
selfishness and by a 3 to 2 margin defeated the so-called "rightto-work" amendment.
With about 2% of the vote still to be counted, Constitutional
Amendment 23 was losing, 929,705 against to 628,041 for.
The overwhelming victory over big business and its reactionary right-wing fronts is a tribute not only to all trade unionists
in Missouri but to their many friends
in the other progressive movements
who came to organized labor's assistance in its struggle to ward off the
right-wing attack.
LOTS OF HELP
Campaign workers by the thousands
spread the truth about the fraudulently - named compulsory open shop
amendment. They came not only from
the state's unions but from the women's movement, environmental and
consumer organizations, the civil
rights movement and from churches
and college campuses.
These personal efforts and the generous fin a nc ia 1 contributions from
thousands of other individuals and organizations, in and out of Missouri,
turned what many political observers
saw as certain victory for the right-wingers into a smashing
defeat.
ALL AREAS VOTE "NO"
As expected by everyone, the amendment took a drubbing in
the metropolitan areas of the state.
Voters in the city of St. Louis voted Amendment 23 down by
a margin of about 80% to 20%. In St. Louis County, the biggest
voting jurisdiction in the state, the amendment lost by a margin of about 59% to 41%. The voters in St. Charles County and
Jefferson County, the other two large counties in the St. Louis
area, turned down the amendment by margins of about 68% to
32% and 81% to 19% respectively, and in Kansas City and Jack-

son County the margin of defeat was 63% to 37%.
If there was a surprise about the outcome of the balloting on
the amendment it was on the part of Rep. Paul Dietrich and
the other masterminds of the "right-to-work" proponents who
counted on a landslide vote for the amendment in rural areas.
Not only did the areas of the state outside the metropolitan
St. Louis and Kansas City areas not carry the amendment overwhelmingly — they did not carry it at all. The over-all margin
of victory for labor in Jackson County, St. Louis County. St.
Charles County, Jefferson County and the city of St. Louis was
about 65% against the amendment and
35% for it. In the remainder of the
state, Amendment 23 went down to defeat by a margin of about 54% to 46%.
The disclosure that Union Electric
Co., the giant electric utility monopoly
in Eastern Missouri, had contributed
$50,000 to the effort to promote "rightto-work" undoubtedly helped the cause
of the opponents of Amendment 23.
The over -confidence of the proponents of the so-called "right-to-work"
amendment clearly was a factor in the
large margin of victory. It spurred
organized labor and its friends to a
max i mum effort in its areas of
strength to overcome the strength the
right-wingers claimed in outstate Missouri.
LOOKING AHEAD
The intelligence of Missouri voters was another important
factor. After being thoroughly exposed to the issue, the vast
majority of voters recognized the proposition for what it was:
an attempt to weaken unions and not, as "right-to-work" proponents claimed, something working people wanted or needed.
There was high hope in the "show-me state" that the strong
cooperation between the AFL-CIO, the United Auto Workers and
the Teamsters, and the coalitions formed between the labor
movement in this state and other progressive forces, will continue so that the many other things that need doing in Missouri,
including ratification of the Equal Rights Amendment and passage of a state minimum wage law, get done.
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Canada Medical
Plan Provides
Peace of Mind
WASHINGTON, DC — Fear.
That, according to Senator Edward M.
Kennedy (D-Mass.), is what characterizes
health care in the United States.
Fear of illness. Fear of doctors' bills and
hospital expenses. Fear of collection agencies. Fear of health insurance cancellation.
Fear of being unable to care for loved
ones. Fear of another illness. Fear of being wiped out financially.
COMPARE US AND CANADA
In launching the campaign to pass a
national health insurance bill in the next
Cogress. Kennedy invited a dozen families — half from the US and half from
Canada — to compare their experiences
before his Senate health subcommittee.
For the Americans, the need for medical care brought "fear." For the Canadians, under their national health system,
health care financed by taxes provided
"peace of mind."
For example, Mrs. Daniel Corbett of
Newton, Mass., testified that she has four
children and her husband earns $21,300
a year. She said one of her boys was born
with a spinal defect and remained in the
hospital six weeks. He requires monthly
therapy, special clothes and braces.
Mrs. Corbett said that, despite high-option insurance coverage, many medical
needs are not covered and she still owes
$2,000 and faces collection agency demands.
"THOUGHT I'D BE WIPED OUT"
Kennedy asked what effect the experience had on her. Mrs. Corbett said that,
when one of her children had convulsions
and the doctor told her to put him into a
hospital immediately, "I cried because I
thought we would be wiped out for the
rest of our lives."
Not far north, Mrs. Richard Polewzuck
of Montreal, Quebec, had two children who
were born with spinal defects similar to
that of Mrs. Corbett's son. One child survived and received operations, 24- hour
nursing, private room and therapy. The
medical bills came to about ;50,000, totally paid by the government.
Asked by Kennedy how she felt about
the contrast between herself and the bill
collectors confronting Mrs. Corbett, Mrs.
Polewzuck said simply that she "took the
health care for granted."
Kennedy said American health care is
"wildly out of control," serving individuals
at the cost of their self-respect and dignity. It is a system, he said, where people
live with a "sense of fear" that a child
might become sick and they may become
unable to pay the bills.

More Trade with
China Planned
In Coming Years
China will likely become a "regular and
significant purchaser" of American grain
and cotton in the next few years, US Agriculture Secretary Bob Bergland said
last week.
Bergland said at a Hong Kong press conference following his 10-day trip to China,
that he is certain there will be "noticeable
expansion of agricultural trade between
the two countries."
The Bergland delegation was the highest ranking US agricultural group to visit
China since the Communist takeover in
1949 and was part of a growing number of
US attempts to open trade with the Asian
giant despite the absence of diplomatic relations between Washington and Peking.
MINES, DAMS, HOTELS
In recent weeks, US officials and businessmen have disclosed plans to help
China develop coal mines and build dams,
construct a chain of tourist hotels and
offer loans to Peking for trade and development.
China has purchased 4.35 million tons
of wheat and corn and 305,333 bales of cotton from the United States for shipment
during the current marketing year.
Bergland said he does not know whether
increased purchases from the United States
will be at the expense of China's traditional suppliers, Canada and Australia.

Stop-OSHA
Campaign Grows

RID

I 1 III
HUMAN SACRIFICE-

SAN FRANCISCO—It was a first to the (Women Organized for Employment), Clifbest of anyone's knowledge, an unprece- ford Baxley (PROBE, Redwood City), Eric
dented hearing where government, politi- Craven (Secretary to the Airport Commiscal, corporate, union and community lead- sion), Stephen Dias (California Associaers testified to a citizen's panel on how tion for the Physically Handicapped),
to attain full employment in the wake of Aileen Hernandez (Black Women Organized for Action), Oliver Jones (NAACP),
Proposition 13 budget cuts.
The Northern California Coalition for Donneter Lane (San Francisco Council of
Full Employment on October 20 heard four Churches), Al Lannon (ILWU Local 6),
and a half hours of testimony which, ac- Pat Mason (California Labor Federation,
cording to ILWU Local 6 Business Agent AFL-CIO), Father Donald McKinnon
Al Lannon, a Coalition Steering Commit- (Catholic Commission on Social Justice),
tee member and panelist, "gives us the Gus Newport (Berkeley Citizens Action),
raw materials with which to fashion a Guy Phillips (Public Interest Economics
workable full employment program for West), Carl Pope (Sierra Club), Tish SomCalifornia and probably the nation. With mers (California Commission on Aging)
the program the Coalition can develop, the and Ellen Widess (Friends of the Earth).
now-empty promise of Humphrey-Hawkins The Coalition was developed by the Nacan be brought to life and implemented." tional Council of Churches and co-chaired
nationally by Coretta Scott King and
MANY MESSAGES
Amalgamated Clothing Workers President
Messages and statements came from Murray Finlay.
Senators Alan Cranston and S. I. HayaTestimony addressed a multitude of fullkawa, Congressmen Gus Hawkins, John employment issues including shortening
Burton, Ron Dellums and Fortney Stark, the work week, opposing runaway shops,
along with State Senator Milton Marks and restructuring taxes, redirecting military
Assemblymen Art Agnos and Tom Bates; spending to peacetime uses, non-monopoMargaret McCormick appeared for Lt. listic development of new industries like
Governor Mervyn Dymally, and Governor solar energy and energy conservation, use
Brown sent greetings, as did San Fran- of pension funds for job-producing local
cisco Mayor George Moscone and Oakland investments, development of communityMayor Lionel Wilson.
owned projects meeting community needs,
Wrapping it up were spokesmen from establishing farm land cooperatives.
the United Auto Workers, facing a runSpeaking to that issue was Congressman
away G.M. shop, Dolores Huerta of the Ron Delhuns' aide, Nancy Snow: "PropoUnited Farm Workers on the loss of jobs sition 13 provides an opportunity for proto mechanization, and Vince Courtney, Ex- gressives to surface and take up the gauntecutive Secretary of Service Employees let thrown down by the right. Let us
Local 400, badly hurt by Proposition 13 debate the values and priorities for the
cutbacks.
nation. Instead of cutting budgets, let us
The panelists for these "Day of Account- develop alternative programs and poliwere: Myan Baker cies."
ability" he

New Arbitrators Must Get Down to Earth
DETROIT — If arbitration is to remain
a useful tool in settling industrial disputes,
trade unionists must play a much more
active role in the selection and training of
a new generation of arbitrators, ILWU Research Director Barry Silverman told the
Society of Professionals in Dispute Mediation, October 31. .
Professional arbitrators too frequently
have no experience in bargaining and no
practical experience "either tending a machine or meeting a payroll." Long delays,
outrageous fees and legalistic procedures have also combined to make the
process more and more remote from the
average worker.
"The new arbitrators ought to be people who have some substantial experience
as workers. And they ought to have had
some experience in labor relations from
one side of the bargaining table or the
other. Stewards, foremen, business agents
and personnel managers would all be potential arbitrators. They understand the
give and take of negotiajons, the frailties
of contract language and the realities of
life on the job."

Silverman emphasized the need to
"break the monopoly that white males
seem to have on arbitration cases. If workers are going to identify with the process,
the population of arbitrators must in a
general sense reflect the population of
workers. The field has to be opened to
women, blacks, Latinos, Orientals and
other ethnic minorities, and to capable
people in their 30's and 40's.
"If voluntary arbitration as an alternative to job action is to survive and continue to grow," Silverman concluded, "the
process itself must be perceived by workers and the unions that represent them
as being fair. Workers must be assured
and feel confident that they will receive a
full and complete hearing on disputes that
arise at work. They must be confident that
they will have ample opportunity to express themselves on the disputes as they
see them and in language that they understand. They must be convinced that they
will receive a fair decision based on the
facts at hand and reasonable standards of
equity and justice—a decision that is consistent with the practicalities of work and
labor relations."

In the hope and promise of the early
months of the Carter administration, the
appointment of noted industrial hygienist
Dr. Eula Bingham to head the Labor Department's Occupational Safety and Health
Administration was heralded as a move
that would bring professionalism, zeal, and
official White House backing to efforts to
stem the alarming tide of job-related death
and suffering. Prior to this, in the years
since OSHA's enactment in 1970, the NixonFord subservience to business interests
sabotaged the agency, keeping a relatively
weak and ineffective force.
During the past few months, however,
major strides toward protecting American
workers have been thwarted by the Supreme Court decision requiring search
warrants for OSHA inspections, by Senate
debate of a measure exempting two million small businesses, employing 10 million
workers, from OSHA regulations, and by
mounting pressure from President Carter's
economic advisors to hold the line on new
standards and regulations, weighing the
"cost" to industry and the inflationary
potential of the measures, against the
"benefits" to workers.
On top of this, the "Stop OSHA" movement has become a favorite right-win
cause, benefiting from radical right propaganda, political savvy, and fund raising
ability as it promises to keep more of the
profits in the company's and stockholder's
hands by skimping on health and safety
measures.
WARRANTS NEEDED
The full impact of the Supreme Court's
decision, which held that OSHA inspections without a warrant violated the Fourth
Amendment's ban on unreasonable search
and seizure, has yet to emerge. However,
Dr. Bingham has cautioned that delaying
an inspection while a warrant is obtained
from a U.S. District Court can have dire
consequences, especially when there is imminent danger. such as leaking gas.
"While we are out getting a warrant the
whole place could blow," Dr. Bingham told
a Washington press conference after the
Court announced its ruling in the Barlow
case, in which a Pocatello, Idaho plumbing and electrical subcontractor who is a
member of the John Birch Society, was
supported in his court fight against OSHA
by the Birchers and the US Chamber of
Commerce.
Other anti-OSHA moves do not pretend
to hide behind lofty ideals or "constitutional guarantees" — they are decisions
blatantly based on dollars and cents, and
protecting the worker is regarded as less
important than protecting the employer's
profits.
Thus, in the name of enhancing the ability of small businesses to compete in the
economic marketplace, the Senate last
month came within one vote of risking the
health and safety of anyone who works in
an establishment with ten or fewer fulltime employees.
The heaviest recent confrontation yet on
the "human cost vs. economic cost" question occurred this spring, right in the Oval
Office, in a head-on clash between Secretary of Labor F. Ray Marshall and OSHA's
Dr. Bingham, on one side, staunchly supporting rigid engineering controls to minimize the effects of cotton dust on textile
workers, and President Carter's chief
economist Charles Schultze and Presidential advisor Stuart Eizenstat on the other
side, supporting less stringent, less effective — and less costly — measures against
brown lung.
Although labor won a partial victory in
that instance — engineering controls won,
but employers were given more time in
which to install them — labor can expect
stepped-up efforts by Federal agencies, including OSHA, to follow President Carter's
dictum to "minimize" the cost consequences of rules and regulations. This restraint seems to say that "workers should
be sacrificed for a symbolic attack on inflation," as one of Dr. Bingham's top aides
puts it.

7711111SPATCHEIt

Page 6

November 17, 1978

BC Newspaper Workers Strike
Against Revival of Sweat Shop
VANCOUVER, BC-The staff of Pacific
Press, which publishes both of Vancouver's daily newspapers, the Province and
the Sun, have been in a strike - lockout
situation since November 1. The two papers are owned by Canada's largest newspaper chains, the Province by Southam
Press and the Sun by FP Publications.
Both papers are published by Pacific
Press which is controlled by the two
chains.
The strikers include over 1400 printers,
pressmen, drivers, mailers and reporters,
represented by the International Typographical Union, Printing Pressmen's Union, Graphic Arts International Union,
Vancouver Mailers Union and the Newspaper Guild. They are represented by a
joint bargaining council.
The contracts expired on October 31 and
the position of the union is, "no contract,
LOCAL 19 SCHOLARS-Recent recipients of $500 scholarships awarded no work."
jointly by ILWU Local 19 and Seattle Stevedore Co. are, from left, Laura
SWEAT SHOP THREAT
Henum, daughter of Mr. and Mrs. L. R. Henum; Desiree Armour, daughter
Main issues in the strike-lockout are
of Mr. and Mrs. William Armour; and Felbert Barnett, Jr., son of Mr. and company demands that drastic cuts be
Mrs. Felbert Barnett, Sr.
made in the number of pressmen and
mailers while the work load is being increased, and that many key jobs be removed from the jurisdiction of the Guild.
The company, said Gary Dunster. wants
"to increase the work load over a period
and accustom the workers to sweat shop
LONGVIEW - Don Nys, a retired mem- of the tanks used for whale oil. After conditions."
ber of Local 21, is compiling a history of other adventures, rivaling those lived
The unions charge that these demands
early-day longshoremen in the Longview- through by Jack London's hero on the Sea would gut the contract and reduce the size
Rainier area.
Wolf, Larson landed in Aberdeen in 1937, of the unions as well as enable the comThe project began when Secretary Ralph and retired from the Rainier waterfront pany to build a large non-union force for
Rider asked the pensioners club for some in 1954.
strike-breaking purposes.
material on the retired group for the un"Our conclusion is that it wants a poThe six others mentioned in Nys' typeion's bulletin, Local 21 Reports, and found scripts and Kay Green's story in the Long- tential scab force which could be transthat none was available.
view paper are Ray Williams, Lloyd Kel- ferred behind newspaper picket lines in
Nys volunteered to interview some of lar, Jim Vaver, Harry Uri, Hans Hovland other cities," said Phil Needham, Guild
the old-timers. The result, as evidenced and Earl Carpenter.
president.
by a feature story in the September 30
They charge that newspaper companies
Nys' own story, part of which is told
issue of the Longview Daily News, based in The News, is interesting also. Like are on a union-busting drive, here and in
on excerpts from seven taped interviews, Larson and several of the others he was other Canadian and American cities, and
is remarkable. Like stepping through a a member of Local 45, which merged with that the strike in Vancouver was delibwindow into another world.
Local 21 in 1960. Talented in "English" erately provoked by presenting the union
A QUESTION OF SURVIVAL
as composition was then called, Nys won with impossible demands.
The conditions of that world, as described a college scholarship in 1932, but was unNEW PAPER
by one of the old-timers, Martin Larsen, able to attend because it was a depression
But Vancouver is not without a paper
were so harsh and rugged that one won- year. instead, he went to work in a Wauna because of the strike-lockout.
ders how Larson, now 89, survived.
sawmill for 50 cents an hour. His daughter
The five unions have joined together to
A native of Sweden, he was shanghaied and his three sons - the sons, with the publish the Vancouver Express three times
at 16 on a whaler to Alaska, from a San help of work on the waterfront during va- a week. It includes both local and world
Francisco bar. With others he refused to cations - made it through college. One news, ads and other regular newspaper
work under the intolerable conditions of the sons, Carl Nys, returned to the wa- features. Starting out as an I8-page paper,
aboard ship and was imprisoned in one terfront after a year's teaching.
it now has 38 pages.
Even though the Employer's Council of
BC and the Vancouver Board of Trade
have warned business not to advertise in
VANCOUVER, BC-Although the Hazel- members in the north country recall Local
mere Golf Course in British Columbia is 500's Ninth Annual Area Golf Tournament Chrest Re-Elected
now blanketed with snow, many ILWU held there last summer and look forward
to competing again next year.
"It was a day out for about 100 people.
Nearly every local was represented," said
Norm Wealick, Secretary-Treasurer of Local 500. "And we expect next year's tourPORTLAND - Ballot measure 6-"taxSAN FRANCISCO - Harry Bristow is nament to be even bigger."
relief-for-the-rich"-was clobbered NovemAlso planned for next season is a golf- ber 7, as was
a retired bridge builder, fight manager,
Ballot measure 11, the altercandy maker, baseball scout and member ing excursion to Spain and a tournament native tax relief proposal drafted by a
of ILWU Shipping Clerks Local 34 with Local 142 in Hawaii, said Wealick.
specific session of the Legislature.
Wealick, Russ Van Tassell and Norm
in Stockton. At 73, he remains a marvelous
The ILWU recommended a NO vote on
Delaire organized last summer's event, 6, as did the State
storyteller.
AFL-CIO. The measure
He'll tell you how he discovered boxer which included a smorgasbord dinner would have given a huge tax break to big
Tuzo Porteguese and managed him in where the awards donated by various business, including a windfall of $1.4 milMinoa years before the welterweight won companies were presented. Here are the lion to the strike-breaking Georgia-Pacific
the title from Kid Gavilan in Madison results:
Co.
Harry Bridges International Team TroSquare Garden. He'll also tell you how he
Ballot measure 5 (Denturism), the only
ran the best candy factory in San Fran- phy: 1st - Local 500, Vancouver, George other measure on which the Council took
cisco in 1939. How he scouted for the Jack, John Mooney, D. MacLean, K. Schei- a position-recommending a YES votePhillies a year later in Nicaragua. And bier; 2nd - Local 19, Seattle; 3rd - Local carried by a 4 to 1 margin.
how he traveled with the Red Sox in the 504, Victoria.
Oregon's four incumbent Congressmen,
Finning Tractor & Equipment - Low Al Ullman, Bob Duncan,
1946 World Series as a batting coach. "I
Jim Weaver and
Gross Trophy: 1st-Local 504, Keith Row- Les Aucoin, all Democrats
made a science of hitting."
and all laborlands; 2nd-Local 500, Norm Delaire.
endorsed, were returned to office, as was
A BET ON JOE LOUIS
Neptune Bulksite Terminals - Low Net Oregon's Senior Senator, Mark Hatfield, a
But Bristow's favorite story is about his Trophy: 1st-Local 502, New Westminster, Republican. In the Hatfield
Vern Cook
days building the Golden Gate Bridge and Bob Hansen; 2nd-Local 500, George Jack. race, CRDC like the rest of
labor took a
how he won $135,000 betting on the first
Low Calloway Trophy: 1st-Local 500, J. leave-it-up-to-the-individual voter stance.
Joe Louis-Max-Schmelling fight.
Urquhart; 2nd-Local 500, N. Wealick.
Oregon's Democratic governor, Bob
"Sportswriter Damon Runyon returned
Pacific Coast Terminal-Senior Trophy: Straub, was defeated by State Senator Vica favor with the tip 'bet everything you 1st-Local 500, K. Scheibler; 2nd-Local tor Atiyeh, a member of the Legislature
have on Louis to lose.' The odds were 8-1 500, P. Krahn.
for 20 years and the first person of Arab
Visitor Low Net: lst-Seaboard Termi- ancestry to be elected governor of a US
on Louis. So I mortgaged my flat and
car on the promise that Runyon knew nals, J. Milligan; 2nd-Empire Shipping state.
what he was talking about. I bet every- Ltd., F. Sallie; 3rd-Western Stev. Co., G.
Thirteen of 14 candidates for election or
one on the bridge," ,says Bristow. "The Davidson.
re-election to the State Senate, recomday before the fight I had 30 cents left.
K.P.'s: 1st-Local 500, Dick Poole, Norm mended by CRDC, came off winners, the
Well. Schmelling won and when I went Blue, B. Valentine.
exception being Blaine Whipple.
to the bridge the next morning, the entire
Long Drive: 1st-Local 508, Chemainus,
Thirty-four of 43 legislative candidates
workforce - some 3-400 men - lined up Dale Smith; 2nd--Local 8, Portland, Gerry backed by CRDC won, including Jim
and saluted me like Allah."
Kralicek.
Chrest of Local 40.

Old Times on Columbia River Docks
'Like Stepping into Another World'

BC Golf Tourney Was Big Success

Harry Bristow
Remembers

Oregon Labor
Fares Well

the paper, many firms are ignoring the
demand.
Pacific Press told the unions when the
strike lock-out went into effect, "This is
the year we take you on," and boasted
that the company's extensive strike insurance would enable it to hold out for six
months and still recoup any losses because
of its monopoly position."
"We're up against a monopoly," Phil
Needham told the Vancouver and District
Labour Council on November 7. "What Pacific Press wants is a weakened, compliant union set-up subservient to management demands. As a monopoly they can
tell us, 'We can shut down for one, three
or six months, starve you out, and recover
everything we lose because we're the only
game in town.'"
INTIMIDATION FAILS
The company failed, however, to intimidate the unions and underestimated the
widespread public support received by the
unions and their newspaper.
Failing to break the determination of the
employees to protect their contract, the
company has now asked the Labour Relations Board to rule that the printing
pressmen's union failed to bargain in good
faith over the controversial manning
clause. At press time, the Board was holding informal hearings on the dispute.
"The workers at Pacific Press have our
full support," declared Bob Peebles, president of the Canadian Area ILWU."They're
up against a tough monopoly and need all
the help they can get."

Bad Legs No Excuse
PORTLAND-Local 8 retiree Harry Pilcher, 86, has trouble with his legs, but not
with his sense of union solidarity. When
he learned a collection was taken up at the
Old-timers' meeting (see Dispatcher October 20) to aid AWPPW strikers, he sent a
$25 donation to add to the money collected.
"I did not attend the meeting because I
have difficulty walking," he explained.

Dockers, Widows
On Pension List
Following is the November, 1978 listing of dockworkers retired under various ILWU-PMA plans:
Local 4, Vancouver: Landon Sexton;
Local 7, Bellingham: Earl Palmer;
Local 8, Portland: Harold Jones, George
Karl, Manson Raske, Leonard Scheckla, John Walsh, Jr.; Local 10, San Francisco: Fred Alameda, Thomas Ames,
Joseph Booth, Felton Cooks, Sam Dorsa, Oscar Fortson, Jack Kamohai, Jr.,
Oscar Rodrigues, Henry Wiley; Local
12, North Bend: Leslie Myers
Local 13, Wilmington: James Donatoni, James Hambly, James Keeney,
Anthony Rodin, Samuel Rye; Local 14,
Eureka: James Dobbs; Local 19, Seattle: Roy Gilman, Kenneth James, Joseph Kezele, James Meredith; Local 23,
Tacoma: Leroy Crow, Vernon Seitz;
Local 24, Aberdeen: Lawrence Goodin;
Local 29, San Diego: Bruce Bauer; Local 34, San Francisco: Jack Berghouse,
Nathan Freeman, Howard Hanson,
Harry Olivieri.
Local 47, Olympia: Carl Moon, Henry
Watson; Local 50, Astoria: Edward
Fuhrman; Local 63, Wilmington: Alan
Hardcastle, Bennie Kuhn; Local 98,
Seattle: Arthur Johnson.
*The widows are: Lillian Allen, (Edwin, Local 40); Alice Barchus, (Clyde,
Local 8); Isolina Bertani, (Albert, Local 10); Belle Davis, (Leslie, Local 52);
Florence Foundation, (Robert, Local
34); Ireane Harris, (Grover, Local 19);
Rose Johnson, (Otto, Local 8); Winnifred Kaptur, (Bolash, Local 8); Emily
La Conde, (Vincent, Local 34); Eileen
Lesick, (Emil, Local 13); Martha Lord,
(Clarence, Local 47).
Genevieve Miles, (Wilbur, Local 14);
Laura Park, (Walter, Local 40); Evelyn
Pickerell, (George, Local 10); Mabel
Sickinger, (Adolph, Local 8); Ruth
Steele, (Jack, Local 98); Pauline Sutlovich, (Mitchell, Local 10); May
Wright, (Clio, Local 34).
*Names in brackets are those of deceased husbands.
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Final Campaign
Wins Pregnancy
Disability Bill
WASHINGTON — A final push by trade
unionists and civil rights groups led to
last-minute passage of the pregnancy disability bill. The bill that was passed includes a weakening abortion amendment.
The bill, an amendment to Title VII of
the Civil Rights Act, states: discrimination in employment on the basis of pregnancy is descrimination on the basis of sex
—and therefore illegal.
Under the bill, which was passed by
Congress just before it adjourned on Oct.
15, pregnancy and pregnancy-related disabilities must be treated in the same way
as other disabilities for the purposes of
company sickness and accident insurance,
medical insurance, sick leave and seniority accrual.
The abortion amendment makes coverage of abortions voluntary—employers can
cover them or not.
TWO YEAR STRUGGLE
It took almost two full years from the
date of the Supreme Court decision denying pregnancy disability rights to change
the law to specifically outlaw pregnancy
discrimination.
A broad-based coalition of unions, civil
rights organizations, women's rights
groups and others worked for passage of
the bill. After early passage in the Senate
with overwhelming support, the bill became stalled in the House.
The House finally passed the bill with
a weakening abortion amendment attached. It was then held hostage for
months as a House-Senate conference committee tried to iron out the differences
between the two versions of the bill. The
Senate bill contained no exclusion of abortions.

SF Bay Ports
Must Develop
SAN FRANCISCO — Cargo handling
facilities in the San Francisco Bay area
will be hard pressed to cope with dry
cargo ocean freight volume projected for
the region by the end of the century, according to a survey by a joint planning
agency of Bay region port and terminal
interests.
The study indicates that oceanborne
world commerce for the Bay area will
increase five-fold between now and the
end of the century.
This will mean that cargo handled by
regional ports will range from 25 million
to 66 million short tons.
While capacity of the region's five ports
at full development will reach a probably
adequate 53.2 million tons by the end of
the century," it is clear that even with
maximum development of all feasible existing port areas the region will be hardpressed to maintain its viability as a shipping center almost immediately after the
turn of the century," the study states.
The study was issued by the Northern
California Ports & Terminals Bureau
(NORCAL) whose members include the
ports of Oakland, Redwood City, Richmond, San Francisco, the Benicia Port
Terminal Company and Encinal Terminals
of Alameda.

Aid to Hamish Mackay
PORTLAND — The Columbia River District Council has joined other groups and
individuals in requesting a waiver be
granted to Hamish Scott Mackay permitting the retired carpenter, who was deported to Canada some years ago, to visit
his stateside relatives at Christmas and
during family reunions.
Mackay has 29 grandchildren, 25 greatgrandchildren, two sons and a brother living in the Portland area. His case, which
was a cause celebre during the '50's, received wide support from labor, including
ILWU.
CRDC Secretary Everett Richardson
wrote Mackay that the council sympathized with his wish to be with family
members on this side of the line during
holidays, and felt that the present Administration "could hardly deny you a pass
. . without making a mockery of their
human rights campaign."
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Home Prices and Controls
The contents of most business magazines and papers continually express concern about inflation, but generally manages to circumvent the real truths. Our
politicians and legislators are afraid labor
will put the badmouth on them if they
mention wage controls and much more
afraid that big business will cut them off
at the pockets if they mention price controls or controls on profiteering.
The three basic roots of our nation are
infected with inflation, grain and land. The
latter of which has managed to evade control of any sort for many years. Staggering profits are being made from property
sales. These soaring profits are freezing
the younger generation out of the home
buying market and causing assessed valuations to rise very rapidly.
Homeowners will note that in most areas
the millage rates have increased only a
nominal amount. The property tax increases have been a direct result of
increased property values. When an average homeowner sells a home for $70,000
that he purchased four or five years previous for $35,000, he surely must realize
that profits such as these are beyond reason. Londlords, big money lenders and investors are taking 20-30% per year on their
investments and us drones are picking up
the tab. The price is high; inflation, and
all the ills that come with it.
So when we consider the situation serious enough for controls, let's not leave it
up to labor as Nixon did and strongly consider controls on prices and profiteering
as President Roosevelt did in the early
1940's.
Maybe government controls are not the
American way of life, but neither is being cooped up in rabbit hutch apartments
and not being able to own a piece of
America.
Richard H. Crampton
ILWU Local 8, Portland

Local 46, Port Hueneme
Local 46, ILWU, Port Hueneme, California, will hold its final election December
15, 1978, to fill the offices of president,
vice president, secretary-treasurer, recording secretary and 11 members of the executive board. Nominations will be made
December 1, 1978 at the ILWU Hiring Hall.
Polling will be between the hours of 7
a.m. to 7 p.m., at 200 West Main Street,
Port Hueneme. The run-off, if necessary,
will be held December 22.

SHEETS & PILLOWCASES
Beauti-B lend
Beauticale
Fine Arts
Peanuts (comic strip figures)
Tastemaker
Utica
Utica & Mohawk
Designer Labels:
Yves St. Laurent
Angelo Donghia

Rm. 212
Seattle, Wash. 98108
Phone: (206) 762-8640

Canadian Area Office
Craig Pritcheff,
Regional Director
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141
Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

TOWELS

CARPETS

Fine Arts
Tastemaker
Utica

Contender
Gulistan
Merryweather
Tastemaker
TABLE LINEN
Simtex
HOSIERY
Finesse
Hip-Lets
Spirit

BLANKETS
Forstmann
Utica

Union Leafletting Gets Court OK
WASHINGTON, DC—The Supreme Court
recently upheld the right of unions to distribute leaflets or newsletters on company
property so long as it does not interfere
with production.
In a case brought by a local of the
United Paperworkers International Union,
a Texas manufacturer had banned distribution of a union newsletter because it
included articles opposing an attempt to
write a "right-to-work" compulsory open
shop clause in a new state constitution

New England Fish Strike
NEWPORT—Some 70 employees of the
New England Fish Co. hit the bricks here
September 19 in an effort to get wage and
benefit parity with unionized plants in Seattle and Warrenton.
They rejected a Meat Cutters Union bid
to represent them, in a recent NLRB election and voted to bargain for themselves
as a group.
New England Fish last month in Seattle
signed a contract to sell at least $100 million worth of fish to Mitsubishi International Corp. in the next three years, according to a story in the Oregon Journal.

Local 49, Crescent City
Local 49, ILWU, Crescent City, California, will hold its final election December
13, 1978, to fill the offices of president,
1,ice president, secretary-treasurer, recording secretary and 2 members of the executive board. Nominations were made
November 8, 1978 at the monthly meeting.
Polling will be between the hours of 5
p.m. until 9 p.m., at the Longshore meeting hall, Sause Brothers Dock, Brookings,
Oregon.

Next Dispatcher
Deadline — November 24

Do you know some workers who don't make union wages?
Who have no fringe benefits? Who have no security on the job?
In other words, do you know workers who want to be organized into the ILWU? If so, please write or telephone information to one of the following. An ILWU staff member will be
happy to help.

Seattle Area
John Bukoskey, Organizer
5501 - 4th Avenue, South,

MiDISPATCHER

Don't Buy J.P.Stevens Products!

Organize!
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955
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Phone: (213) 753-5594
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
F. W. Nagel, Jr., Organizer
Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik,
Rep.
Phones: Crockett Area:
(415) 787-1711
Sacramento Area: (916) 371-5638
Hawaii Office
Thomas Trask
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
John Arisumi, Intl Rep.

and criticizing former President Nixon's
veto of a minimum wage bill.
The Supreme Court, by a 7-to-2 vote, rejected the employer's claim that the union
did not have the right over the employer's
objections to distribute -political" material that did not deal directly with employer-management relations.
At issue was the interpretation of the
section of the National Labor Relations
Act that protects the right of employees
to engage in -concerted activities for the
purpose of collective bargaining or other
mutual aid or protection."
Justice Lewis F. Powell, writing for the
majority, upheld the NLRB's finding that
the subject matter of the newsletters was
protected.
The NLRB had ruled that the subject of
union security was -central to the union
concept of strength through solidarity,"
and noted that the minimum wage -influences wage levels derived from collective
bargaining." A union's opposition of persons opposing minimum wage increases,
as well as opposition to compulsory open
shop movements, falls in the area of -mutual aid or protection" of employees, the
NLRB had found.

ILA Warns of
Waterfront Chaos
NEW YORK — Waterfront chaos will result if the National Labor Relations Board
is allowed to interfere in negotiated job
maintenance agreements, the New York
Shipping Association and International
Longshoremen's Association charged.
The two groups urged a federal appeals
court in Washington. DC to strike down a
recent NLRB ruling that invalidated the
50-mile rule contained in their contract.
If the NLRB is allowed to meddle in
such matters, the two groups told the
court, it will mean different rules for each
case that comes before the labor relations
agency—and a hodge-podge of rules nation-wide.
Under the contract provision struck
down by the NLRB. longshoremen had the
right to strip and stuff any container holding goods of more than one shipper, if that
container was going to or from points within 50 miles of the port.

Full-Time Lobbyist
Needed in Salem
PORTLAND—the ILWU Columbia River
District Council has thrown its suport behind "the concept of a full time lobbyist at
the 1979 Oregon Legislature."
The action was taken after Larry Clark,
Secretary-Business Agent of Local 40 and
State, Rep. Jim Chrest, also a member of
the clerks local, emphasized the need for
full time representation at Salem.
Clark recalled his local's unsuccessful
fight to get legislation spelling out the
rights of public employees to strike and
bargain through the '77 session; and said
ILWU "must unite with COPE, Teachers
and Nurses to ward off the ever present
danger of right-to-work, and to insure that
any property tax measure adopted--and
one will be coming up!"—is not weighted
in favor of Big Business.

Local 23, Tacoma
Local 23, ILWU, Tacoma. Washington.
will hold its primary election December I
and 2 and final election December 15 and
16, 1978, to fill the offices of vice-president.
secretary-treasurer. recording secretary
and 15 members of the executive board.
Polling will be between the hours of Ii
D.M. and 6 p.m. at 1710 Market St.. Tacoma, Washington.
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Canada Parliament Takes on Strikebreaker Role
VANCOUVER, BC — Twice within one
week Canada's parliament passed legislation forcing strikers back to work.
On 'October 24 parliament rushed through
legislation to end a strike of 375 marine
engineers that tied up 122 freighters on
the Great Lakes and the St. Lawrence
River. The strike by members of the Canadian Marine Officers Union had stopped
shipping for nine days.
The strike-breaking legislation provided
for compulsory arbitration through the appointment of an arbitrator who will bring
down his findings within 60 days. The right
to strike, however, is prohibited until
May 31, 1979, with a provision that it
may be extended to two years.
The strikers complied with the legislation and went back to work.
POSTAL WORKERS
The second piece of strike-breaking legislation was rushed through parliament
when Canada's 23,000 inside postal workers exercised their right to strike on October 16. They had been working without
a contract since June, 1977, and all their
efforts to reach a negotiated settlement
had proved fruitless. In the meantime
56,000 unsettled grievances had also piled
up adding further bitterness. Main issues
in the dispute are technological change
and the use of casual non-union labor by
the post office.
The legislation to force the postal workers back on the job provided for compulsory arbitration within 90 days by a judge
appointed as arbitrator. Heavy fines and
jail sentences were also included for the
union, its officers and members if they
failed to obey the legislation.
But the postal workers, their union and
its national leadership decided to defy the
strike ban and stay out on strike. They
stayed out for seven days after the legis-

Aid to Local 42 Strikers
NORTH BEND—Longshore Local 12 has
donated $3,000 to ILWU Seafood Processing & Allied Workers Local 42, which has
been on strike at Peterson's Seafoods since
October 7. (See The Dispatcher, October
20.)
Longshoremen also have been carrying
firewood to the picket line.

lation was passed and returned to work
only after the postmaster general threatened that any postal worker who was not
on the job by October 26 would be fired.
While the union was meeting to arrange
to end its strike, Canada's federal police,
the Royal Canadian Mounted Police
(RCMP) raided union offices across the
country and seized union documents. At

,

, y44

the same time the union's five top officers were arrested and charged with refusing to obey the federal strike-breaking
legislation. They face prison terms of up
to two years and heavy fines. Scores of
union leaders and shop stewards across
the country have also been charged.
"The government now deprives us of the
legal right to strike and to defend our-

Vital Signs
a look at the US economy

Experts Agree Recession Looms
WASHINGTON, DC—You can bet your
bottom dollar—for what it's worth—that
the US will be plunged into a recession
next year.
That's the consensus emerging among
analysts ranging from Nobel Prize-winning economist to President Carter's own
advisers. They predict that whether or
not the president's phase II voluntary
wage-price guidelines are followed, at least
a mild recession is inevitable.
Administration officials still are insisting publicly that the economy will grow at
a pace of "three percent or so." But privately they estimate a sluggish 1.8% pace
that implies at least a mild recession.
RECESSION INEVITABLE
"In my mind, I'm not convinced it is
possible to moderate inflation without a
recession," said Barry Bosworth, director
of the Council on Wage and Price Stability.
Carter's aides also concede that the inflation rate is likely to be 7% or more next
year, rather than the 6 to Si% they have
projected.
White House officials have stuck doggedly to the more optimistic forecasts, essentially for political reasons. To admit
their actual expectations would amount
to conceding defeat before the wage-price
program gets off the ground, and also
would have undermined support for Car-

ter's dollar-strengthening plan to borrow
billions in strong foreign currencies.
Nevertheless, Nobel Prize winning economist Arthur Okun said that the president's dramatic rescue of the dollar earlier
this month made recession a sure bet in
1979.
In pointing at an eventual recession, the
experts are simply mirroring the vital
signs of the economy. In general, they contend that economic growth cannot be sustained in the face of historically high interest rates and an increasingly tight
monetary policy.

How High Interest Rates
Will Produce Recession
This is what Eckstein's Data Resources
in Lexington. Mass., is telling its clients,
which include many of the largest companies in the United States as well as some
government agencies:
"Interest rates are at a point where
housing activity will drop for lack of
mortgage money and because of prohibitive rates. Consumer purchases of automobiles and other big-ticket tiems will be
hurt by toughter credit terms, including
shortend maturities. Business outlays for
plant and equipment will be held down by
weaker industrial markets and financial
uncertainties."

selves," said a bitter union president
Jean-Claude Parrot, "providing us neither
with the right to grieve nor appeal.
"I was astounded to see the RCMP, especially since it was the RCMP that illegally opened the mail."
(His reference was to the recent exposure of the widespread illegal practice of
the RCMP of opening mail. Although these
are criminal offenses, no RCMP have been
arrested or charged.)
"We will continue to have poor labor
relations," said Parrot, "we will continue
to have poor postal service and we will
continue to have postal deficits of more
than $500 million a year."
In British Columbia the postal workers
received the full support of the BC Federation of Labor. A special meeting of 200
top union leaders had drawn up a six
point plan to aid their striking brothers
and sisters.
ILWU SUPPORT
The Canadian Area ILWU also early
threw its support behind the postal workers. On October 20 the ILWU under the
signature of its treasurer Frank Kennedy,
wired the leader of the mail union:
"ILWU Canadian Area express our support to Canadian Union of Postal Workers
in the present endeavor to attain a collective agreement. Federal government
must immediately withdraw legislation
and appoint person qualified with authority to conclude a collective agreement acceptable to membership of CUPW.
The union has also been demanding and
the government has agreed that postal
services in Canada be turned over to an
independent crown corporation. Postal
workers would then come under the Canada Labor Code and would be covered by
legislation which does not apply as long
as they are public employees.

ILWU Locals Helped
Beat 'Right-to-Work'
PORTLAND—ILWU locals jubilant over
the resounding defeat of "right to work"
ill Missouri include Local 8, which sent a
$2 per member-assessment check to the
United Labor Committee fighting the
measure, and Local 40 which sent a $25
treasury donation to the same cause.

ull Text of Exec Board Statement.
The following statements of policy were
adopted unanimously by the International Executive Board, meeting in Los Angeles, November 14-15,

Wage-Price Controls
The members of the International Executive Board,
having considered the statement issued by the International Officers on President Carter's controls program (See Dispatcher, November 3), completely support and endorse that statement.
While we share with the President his concern about
inflation, we are convinced that the program which he
has developed will be ineffective in dealing with it. It is
political rather than economic in character, and is
predicated on the false assumption that workers are to
blame.
While we recognize the advantage that the controls
program offers to employers in negotiations, we urge
our local union negotiators to pursue aggressively in
bargaining the just demands adopted by our members,
and to do so without regard to the Presidential guidelines.
The International Executive Board will vigorously
support our local unions in their on-going struggle to
win at the bargaining table the wages and fringe benefits that our members need to survive in this society.

Sugar Negotiations
The International Union, working closely with Local
142 and supported by our mainland locals, has consistently supported the efforts of Hawaiian sugar producers to insulate and protect themselves from the
economic threat posed by cheaply produced foreign
sugar. Last year the ILWU played a pivotal role in
winning from Congress financial relief to the tune of
some $70 million in subsidies to the Hawaiian growers.
Our efforts to win similar legislative relief this year
failed, but a new push for sugar legislation will begin
as soon as Congress reconvenes in January. In the
meantime, President Carter has used his existing authority to prop up sugar prices and secure for now the

continued existence of the domestic sugar industry.
Local 142's sugar industry agreements expire January 31, 1979. While our members take considerable
pride in the agreements they have been able to win over
the years. there is still much that needs to be done to
secure and improve the living and working conditions
of Hawaii sugar workers. Negotiations to renew our
sugar agreements will be complicated by the uncertain
fate of supportive legislation, and the Carter administration will join negotiations as a silent partner on the
industry's side of the bargaining table.
While the work we have done in the legislative
arena will continue, it's time for us to settle accounts
at the bargaining table. The International Executive
Board pledges its support, and that of the entire membership of the ILWU, to the struggle of our ILWU sugar
workers to win for themselves a contract that provides
the wages, benefits, job security and working conditions that they find to be imperative.

Nicaragua

Ever since the US Marines placed them in power in
1933, the Somoza family has ruled Nicaragua like a
private estate and grown fabulously wealthy in the
process. The regime has won continued US support by
giving US-based multi-nationals such as United Brands,
Exxon, and Citibank the run of the country. Trade unions, of course, are kept on a short leash.
US economic aid to Nicaragua has either been siphoned off into the pockets of the ruling clique, or used
to subsidize corporate domination of the economy. On
a per capita basis, Nicaragua has been among the
largest recipients of US aid in Latin America, but by
such conventional measures as life expectancy, literacy and infant mortality, it remains one of the poorest
and least developed countries.
The armed forces, however, are well fed. Between
1950 and 1977, the regime received $31.5 million in military grants, credits and training. Nearly all the equipment in Somoza's arsenal is of US origin.
The ILWU Canadian Area longshore agreement exAs late as last summer, under pressure from a wellpires December 31, 1978. For the first time in over
financed Nicaraguan lobby, the Carter administration
three years, the Area will be negotiating a new contract
beat back attempts in Congress to cut off assistance to
free from the restraints imposed by Premier Pierre the
regime. Now, in the wake of this fall's insurrection
Trudeau's wage control program.
and the continuing unrest in business and labor circles,
Like all Canadian workers, ILWU members in Brit- the
regime hangs by a thread. The US, in hopes of reish Columbia were hard hit during the period in which ducing
its losses and forcing some cosmetic reform,
controls were in effect. Living standards were continucut off all assistance to Nicaragua, effective Septemally under attack. Collective bargaining was severely
ber 22.
restricted by the actions of the Anti-Inflation Board.
The ILWU believes that efforts by the US to control
Along with other Canadian unions, the ILWU in Canada
the
political and economic life of Nicaragua have been
played an outstanding role in exerting the political
pressure which ultimately forced Trudeau to dump the an utter disaster for the people of that country. We
support cut-off of US assistance to Nicaragua, particucontrols program.
The Canadian Area rank and file have come through larly military aid, and urge that it be made permanent.
this difficult period in solid shape. The Area's ability We also urge that all assistance previously contracted
to negotiate a series of one year contracts minimized for but not yet delivered should also be cancelled. There
should be absolutely no further US interference in the
the damage that was done.
Now the restrictive and unfair wraps are off, and domestic politics of Nicaragua.
We agree with the late Pedro Chamorro—the popuour members in Canada have an opportunity to forge
ahead. They will have the full and complete support lar liberal journalist gunned down last spring by Soof the entire ILWU in whatever action they may take moza's thugs—that the US should "leave us alone to
settle our own affairs."
to win the contract they need.

Canadian Longshore

