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Ranks Will Vote

Big New Coast Dock Pact
Hard Cash
Straight - time base rate -up by 85c in each
year of three-year pact ... skill rates increased by
up to 25c. PGP funding strengthened to avoid
shortfalls . . guarantee increased to level of 24
hours per week for "B" men.

Pensions
Benefits for new and present pensioners increased substantially . . early retirement facilitated. . . single normal retirement age set at age
62 .. survivor benefits improved . . Social Security Supplement.

Caucus
Approves
Dock Pact
SAN FRANCISCO — New three year
longshore and clerks agreements—featuring unprecedented economic gains and
major breakthroughs on job security—have
been sent out to the membership after a
seven-day longshore caucus overwhelmingly recommended a yes vote.
The caucus, which convened Monday,
July 10 and adjourned Sunday afternoon,
July 16, recommended ratification by a
2-1 margin.
The new agreement "is a strong, wellbalanced package which speaks to a wide
diversity of needs and interests within the
longshore division," said International
President Jim Herman in a report prepared for this issue of The Dispatcher. "It
contains solid economic gains, and breaks
new ground on some of the thorny issues
relating to job security and jurisdiction
which have troubled our union for years."
VOTING SCHEDULE
For a summary of the agreement, see
pages 4-5 of this issue. The exact text of
the Memorandum of Understanding has
been delivered to the longshore and clerk
locals, and also mailed to each member's
home.
Voting will take place in all locals July
21-26. Ballots are to be counted not before
July 27 with results to be sent to the International by 5 p.m. July 28. Results will be
announced in the next issue of The Dispatcher.

Welfare and Other Fringes
Big improvement in dental coverage will decrease out-of-pocket expense . . . new hearing
care benefit... major medical benefit for insured
plan participants in choice ports
life insurance
improved... two new holidays... six weeks vacation after 25 years. . . vacation qualifying hours
modified.
Signing the tentative agreement —
PMA President Ed Flynn and ILWU
International President Jim Herman.

Contract Language
Breakthrough in union's efforts to relieve
long-standing grievances on employment, utilization of steady men ... jurisdiction over new operations solidified . . voluntary travel program.
help on dispatch hall costs.

Summary on Pages 4-5

ILWU Fishermen
Win Their Strike
SAN DIEGO — After five weeks on the
bricks, 250 members of ILWU Fishermen
and Allied Workers' Local 33 have ratified
an excellent package which will raise their
take from the present level of $100 per ton
to $130 by January 1, 1979.
The increase is in two stages—$20 per
ton immediately, another $10 on the first
of the new year.
The strike affected 30 local boats which
fish for mackerel, anchovies, local bluefin
and bonita. The Local 33 tuna fleet was
not involved.
Local 33 BA Frank Burcina emphasized
that assistance rendered by longshore
Local 13 in making extra work available
was of tremendous importance in winning the strike and we are extremely
grateful."
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A Solid Longshore Pact

Getting from Here
to There
The cost of owning and operating ears
and trucks in the United States has
soared 84% since 1972—nearly twice the
rate of inflation during the last five
years—a survey showed recently.
American motorists spent a record
$376 billion last year to purchase, insure and operate new vehicles and keep
older ones rolling. That was $51 billion
more than automotive expenditures in
1976 and $189 billion more than in 1972,
prior to the Arab oil embargo.
The car rental and leasing firm said
operating costs amounted to an average
$2,615 per vehicle in 1977, $249 or 10.5%
more than the 1976 figure. That amounted to 27.1 cents per mile, compared
with 25.2 cents per mile in 1976 and
14.1 cents per mile in 1972.

Steve Adore Returns
Steve Adore has joined the staff of
the Local 40 RECAP as an "occasional
columnist." He will specialize in "pertinent and/or impertinent remarks on
doings in the world of labor."
His first contribution, appearing in
the June 30 issue, notes that "When
most people talk about labor, they
mean work. But when the press and
politicians shout about it, they mean
organized labor.
"For more than a century . . . the
cops—those 'impartial' enforcers of the
law—have been used to beat up union
men and women. That's what July 5
was all about. But you can search the
labor records high anti low and you'll
never find a single instance of a cop
beating hell out of an employer."
A sketch of Adore, wearing his
Bridges' stetson, pencil behind his ear,
drawn by Local 8's famed cartoonist
Bob Nixon, topped the column.

Inflation's Real Victims
Economist Gar Alperovitz claims to
have discovered something about inflation so obvious and fundamental that it
has escaped the government's attention.
It is that for most people inflation is
worse than the government thinks. The
prices of necessities—what 80% of the
people spend 70% of their money on—
are climbing faster than prices overall.
The prices of food, fuel, medical care
and housing in 1978, he says, are climbing at a rate of nearly 13%, almost
twice what the government says will be
the general inflation rate this year.
Alperovitz is co-director of the National Center for Economic Alternatives, a
Washington "think tank" established by
30 foundations and philanthropists to
find alternatives to the conventional
wisdoms.

Asbestos Pamphlet
Dying for Work is an excellent new
pamphlet containing a great deal of
information on the dangers to which
workers who handle asbestos are exposed. It also contains an important
analysis of the multinational asbestos
industry. It is available from the North
American Congress on Latin America,
P.O. Box 57, Cathedral Station, New
York, NY 10025. Single copies cost $2,
with 20% discounts for more than ten
or more copies. Please include 40ce for
postage.

More Women in Unions
Union membership among women
workers in California increased by 11%
from 1975 to 1977, the state department of industrial relations said at the
weekend.
Male labor union membership for the
same period was down 1.5%.
In July 1977, at the end of the period,
women accounted for 26% of the total
number of union members in California
—the highest percentage ever reported.

I urge the members of the ILWU Longshore Division to ratify the new three-year agreement, as recommended by the
caucus. It is a strong, well-balanced package which speaks to
a wide diversity of needs and interests within the Longshore
Division. It contains solid economic gains, and breaks new
ground on some of the thorny issues relating to job security and
jurisdiction which have troubled our union for years.
We began these negotiations in May with two overall objectives. We wanted to win an economic package that would further improve the standard of living of our active and retired
members, and provide protection against inflation. Second, it
was absolutely essential to get a handle on some of the issues
raised by mechanization.
The committee achieved both of these goals. I can't see any
argument at all on the economic
package. The wage increase is
the largest ever negotiated in
this industry. We have strengthened and improved PGP, and
developed a new travel program.
The pension increases provide a
new level of security for our
present and future retirees. We
have made earlier retirement accessible to a larger group of currently active members. We have
improved and insulated an already first-rate health and welfare program to protect the membership and their families
against the erosion of benefits by inflation. In a day and age
when bargaining is more and more characterized by strong and
often successful employer efforts to take away many gains previously enjoyed, it is important to note that we won all of these
benefits without making a single concession to any employer
demands on productivity and methods of work.
PROBLEMS OF CONTAINERIZATION
In the 1960s we gave ground on the introduction and use of
new cargo - handling technology, with the understanding that
whatever work remained on the docks would be ours. Increased
containerization and the implementation of these agreements,
however, created some extremely serious problems for us, particularly around the issues of job security and jurisdiction.
The negotiating committee put an enormous amount of time
and energy into resolving these issues — particularly the problem of the abuse of the steady man provisions in the contract,
and the erosion of ILWU jurisdiction. The caucus had demanded that steady men be totally eliminated and the committee
fought hard for this demand. After several weeks of intense
bargaining, the committee determined that it couldn't make the
demand stick, at least without one hell of a brawl, coastwise.

We went back to the bargaining table, fighting for concrete
alternatives.
The language we finally won incorporates the concept of selection by seniority, a fair distribution of work opportunity, and
access to skill training. It is inconceivable for any member to
ever again be promoted. trained or certified without meeting
rigid seniority requirements.
GETTING A HANDLE ON 9.43
This marks the first time since 9.43 was negotiated that we
have been able to get a firm grip on this emotional, divisive
problem. Despite the fact that we have not won our maximum
demand, we gained important changes in the system of employing steady men, changes which correct the most serious
employer abuses. It's a major gain any way you cut it. The
coast committee will do everything possible to assist the locals
in policing and enforcing these changes.
The same thing can be said
about gains we made on jurisdiction. While we could not regain work lost over the years,
the language in the new agreement will plug the leaks through
which a considerable amount of
work has escaped our jurisdiction. We also succeeded in recapturing some work and established a firm framework for
moving ahead on the broad issue
of jurisdiction.
The elected negotiating committee gave 100%, and played a determining role in all aspects
of bargaining. Committee members did an outstanding job of
bringing to bear on negotiations the specific perspectives of
their locals and areas—of large ports and small ports, of ports
with plenty of work and ports where there is not enough. And,
for the most part, the committee members also understood
their obligation to the whole coast, developing a balanced program to deal with problems of the widest possible cross section
of the membership.
The committee was working with 128 separate demands developed by the caucus, and had to make some hard choices. It
can always be said that we should have made different decisions, or that we should have held out for more here or there.
No worker ever really gets his due, nor does any one contract
ever provide the last word in what can be accomplished. We
are involved in a long-term struggle to protect what we have
won, to counter new employer offensives, and to steadily improve our way of life. Looked at in this perspective, I am satisfied that we have concluded a solid agreement, one that lays a
groundwork for future gains, and one that is well within the
ILWU tradition of aggressive and creative collective bargaining.

Working Women's History Rediscovered
ANN ARBOR — Throughout the labor
meivement, women have been active on the
assembly line, the picket line, the bargaining table.
Where are they in the history books?
University of Michigan researchers are
rewriting a phase of American history as
they document the role of "The Twentieth
Century Trade Union Woman: Vehicle for
Social Change."
They have tape recorded interviews with
more than 60 woman activists, many now
in their 70s and 80s, who rallied for improved working and social conditions in
the nation's industries.
Ranging from garment makers and domestic workers to coal miners' daughters,
they became strike leaders, union organizers and contract negotiators. "They suffered their share of black listings and imprisonment," remarks project director
Joyce L. Kornbluh. "Yet their stories reveal an enormous sense of commitment;
of friends working t owar ds a common
goal."
MIGHT HAVE BEEN LOST
The stories might have been lost to history without the efforts of Kornbluh and
her associates in the Program on Women
and Work at the Institute of Labor and
Industrial Relations (ILIR), a joint unit
of the U-M and Wayne State University.
Under a grant from the Rockefeller
Foundation, U-M researchers began three
years ago to collect "oral histories" of the
early trade union women. Through letters
and advertisements, the project received
some 450 suggested names and has concentrated on those who were active befoie
World War II.
"Already the participants represent close
to 25 different unions and come from every
region including Alaska, Puerto Rico and
Hawaii," Kornbluh says. "Now, with renewed funding from the Rockefeller Foundation, we can include more trade union
leaders of differing ethnic and minority
backgrounds.
"We also hope to include women in traditionally male occupations who have been
active in promoting equal employment

rights, and women who have been involved
in more recent movements on behalf of
office workers, domestic employees and
other formerly neglected fields."
During the past two years, Project Co-ordinator Lydia Kleiner developed a network of interviewers and a strong collaborative effort with other universities, unions and historical societies.
Eileen Haggerty is heading the second
phase, which will include the development
of a primer and presentation of a workshop, "Working Women-roots" to train
other women in the methods of oral history. The projec t will also produce a
sourcebook listing the existing oral histories of trade union women available
through libraries, union archives and private individuals.
"We recently signed a contract with
Microfilm Corporation of America to film
the interviews, so it will be even easier to
share copies of the transcripts throughout
the c o untry. The originals," Haggerty
adds, "will be stored with the Bentley
Historical Library at the U-M."
The average taped interview is four to
six hours long, and replete with human
interest. Pauline Newman, nearly 90, describes the Triangle Shirtwaist fire of

1911 when 146 women died leaping from a
supposedly modern, fireproof factory building. Minnie Lunsford speaks of conditions
in her Tennessee mining community,
where she participated in picket lines even
in her 70s,
Ah Quan McElrath, a veteran member
of ILWU Local 142, recalls how she set up
an entire social services system for the
families of striking pineapple cannery
workers in Hawai during the 1940's. Geraldine Roberts, an Ohio cleaning woman,
describes her gradual commitment to the
civil rights movement as she founded the
Domestic Workers of America.
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Local142 Wins
Big Settlement
At Granny Goose
HONOLULU — ILWU Local 142 production and maintenance workers at Granny
Goose Foods ratified a new three-year
agreement, which gives them gains for
which Frito Lay workers had to strike last
year.
Granny Goose is a Del Monte subsidiary.
The settlement, reached without a strike,
was effective April 1, 1978. It includes:
• Wage increases ranging from $1.00
to $1.80. They will bring the lowest starting
rate to $4.40, top rate to $8.27.
• Sick leave waiting period is reduced
from two days to one.
• Medical plan coverage of major expense increased to $250,000.
• Drug & Vision care for employees and
dependents, at company expense.
• Dental plan coverage increased from
$300 to $600.
* Employees can participate in Del
Monte savings and investment plan.
* Letters of reprimand will be voided
after one year.
• Paid funeral leave of one day if grandparent dies. (Agreement allows three
days if spouse, child or parent dies.)
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LA Alcoholism
Seminars Set

Workers at Marcel Schurman, an East Bay distributor of greeting cards and
stationery, celebrate their first Local 6 contract. Seated at table are Steward
Willie Macarag, Business Agent Abba Ramos and Steward Isabelle Liwanag.

New Local 6 House

'No Doubt That We Needed a Union'

LOS ANGELES — Twelve one-day seminars are being presented in the Los Angeles area for union members interested in
learning how to make proper referrals for
workers and their families who have problems with alcohol, drugs, and other addictions.
The program, known as the California
Labor Management Plan, has been working with the State of California during the
past four years. It has arranged to cover
all costs, including luncheon, for these
seminars.
Although Governor Brown had raised the
state alcoholism budget from $15 million
to $40 million in 1977, the problem at the
work place has not been given enough attention, said Machinist district director
Bill Combs, who is co-ordinating the program.
These seminars will provide an unusual
learning experience in problems encountered on a day-to-day basis, and with this
knowledge, you will be better able to perform your job, he pointed out.
"We have been fortunate in obtaining
consultants who have a national reputation
for their expertise in both treatment and
the instruction of others in identification of
their problems," Combs said.
"Normally, these programs have been
too expensive for our union members to
attend, but due to the excellent cooperation of Caremanor and the California Labor Management Plan, we have been able
to develop these seminars for presentation
to you.
"They are now being scheduled on Saturdays, so that our members can attend without loss of time from work, he added.
Assisting in arrangements for these occupational alcoholism seminars are Doug
Maguire, and John Sweeny of the JAM, and
Paul Perlin, Secretary-Treasurer, ILWU,
Southern California District Council.
Trade unionists who would like to schedule a training seminar for their local may
call (213) 322-2675 or, in Northern California (415) 342-3541.

OAKLAND—The nearly thirty new mem- had only two dissenting votes. There was
bers of ILWU warehouse Local 6 employed no doubt that we needed a union," accordat Marcel Schurman Co.—a greeting card ing to Wilfredo Macarag, also a steward.
distributor — are extremely pleased with
The new three-year agreement provides
their first union contract, signed May 1.
a substantial wage increase, a cost of livThey joined the union last spring, ac- ing clause and improvements in holidays,
cording to steward Isabelle Liwanag, vacations, the company's medical plan,
largely because they were fed up with and other fringe benefits. Solid basic conextremely low wages and the employer's tract language provides for a union shop,
favoritism. "You came in at $2.50, went a grievance procedure and similar beneup to $2.75 in six months and from then fits.
on it was totally up to the employer," she
Business Agent Abba Ramos worked
PORTLAND—June 21 was a long day for
says.
with
the two stewards in negotiating the
Walt Butler, Business Agent of Local 8,
"Everyone
was
very
agreement.
enthusiastic.
We
and for two members of the local's LRC,
Henry Lunde and Jerry Bitz. But when
it was over, the trio slept soundly.
Butler was called to the old coal loadout at Terminal 4, in use for 27 years.
The cement on the structure was starting
to deteriorate and falling from the reinforcing iron.
"I closed the job down until it could be
inspected by the Port Engineer. My question to him was: At what point in the
deterioration could the coal pit collapse
with a rail car on top, and the 'shaker'
shaking ore out of the car?
CAN'T GUARANTEE SAFETY
"He found the reinforcing rod had developed moisture, causing rust, and the
consequent weakening of the rod, and said
he could not guarantee the safety of the
AIEA, HI—Some 57 members of ILWU
operation."
Local 142 employed at the C&H sugar reThe stevedore company wanted to take it
finery here have ratified a one-year conto arbitration. "Well, what happened," said
Butler, "was we had a Joint LRC meet- ALASKA COUNCIL—Swearing in officers of the newly formed ILWU Alaska tract which assures them of wage parity
ing, with Lunde, Bitz and myself from Lo- Council, with back to camera, is International Vice-President George Martin. with the company's California refinery.
cal 8 and representatives of PMA and Council officers include, from left, Trustee Carl Anselm, Local 83; President
The agreement provides a 10.5% acrossBrady Hamilton.
Larry Cotter, Local 41; Secretary-Treasurer Mary Smith, Local 61; Vice- the-board wage increase, classification ad"After discussing the situation with the President Mike Ellers, Local 16; and Trustee James McSwain, Local 60. justments and a basic pension benefit of
Port Engineer, Brady withdrew from hav- Another at-large trustee remains to be elected. Also attending the council's $8.50 per month per year of service.
ing the arbitration and sent the men home. first meeting June 15 was Northwest Regional Director G. Johnny Parks.
Eighteen cars of ore were left standItalian Dockers
ing on the dock when the ship sailed, but
Boycott Chile Ships
life to a longshoreman is more important
than loss of work.
ROME—Italian dockworkers announced
It may be some time before the structure
an indefinite boycott of ships flying the
can be repaired.
Chilean flag, June 22, as a protest against
what they called the "fascist regime" in
Santiago.

Local 8 Vigilant
At Coal Loadout

Local 142 Members
OK 1-Year C&H Pact

your contract at work

Bright Future Set for
inland Terminal

PASCO, Wa.—This port, according to a
front-page article in The Daily Shipping
News, is due this year to become a "major
container consolidation point for Pacific
Rim points."
The shipping sheet quoted predictions
made by Seattle Freight Consultant Fred
H. Tolan at the annual meeting of the
Portland Freight Traffic Assn.
Tolan listed one-factor through rates involving trucking in Washington, Oregon
and Idaho to Pasco, plus container transfer charges at Pasco, with barging on the
Columbia River to and from the export
container docks, which he said would
"dramatically reprice transportation from
Eastern Washington, Eastern Oregon and
Northern Idaho.
"This takes advantage of dramatic
changes in barge certification and steam/
2
ship operations plus the fact there is $11
million worth of container facilities in
Pasco that never existed there before."
This port, located on the upper Columbia, Tolan predicted, will develop "into a
full port status, the same as Portland,
Seattle, San Francisco, Stockton and
Oakland."

'It Pays to See the Union'
HONOLULU—Local 142 sugar workers
Zacarias Bermudez, Pepito Arquitola and
Felimon Ayap have learned that it pays to
see the Union when you think you aren't
being treated right on the job.
Their jobs as cleaning plant utility men,
grade 4, were eliminated after the 1977
off-season, but they were selected for three
newly created grade 5 factory shop utilityman jobs in the cleaning plant.
They started as Learner A, with pay
one grade below the full job rate until
theY are fully qualified. Since they were
familiar with the job it wasn't long before
they were fully qualified. They then asked
the supervisor why they weren't getting
the grade 5 rate, but he told them they
were getting the full rate already, and
nothing was done.
Finally, a year later, they asked their
stewards, Remigio Desamito and Amadeo
Bermudez, about their problem. Unit
chairman Alfredo Alipio and the stewards
checked the brothers' pay vouchers and
found they were indeed still getting grade
four pay! The company admitted it was
wrong and agreed to give the brothers the

grade five rate, retroactive to the time
in 1977 when they were fully qualified.
This goes to show that the union is
dependable and there is help whenever you
need help. So don't hold back, see your
your union steward or officer whenever
you have a problem pertaining to the job
or otherwise.

Save a Lightship
PORTLAND—Captain G. W. Speidel of
Masters, Mates & Pilots Local 17 is asking
union locals to help obtain the historic
lightship Swiftsure as a memorial to the
role of organized labor in the growth of
Portland as a major world shipping center.
He suggests the craft, built by union labor in 1929, be located at the Portland
seawall as a floating maritime museum.
The idea has been endorsed by the Multnomah Labor Council.

Berth Agents' Pact

" Forget about your raise and I'll arrange
permission to call the plant super 'Charlie' .."

PORTLAND—The ILWU Berth Agents,
a unit of Local 40, have just inked a 3year contract with the employers, effective July 1.
It features a 65-cent hourly wage increase during the first year of the agreement, with a 75-cent hourly increase for
each of the next two years, plus substantial gains in health and welfare, Local 40
President Phil Pitzer reports.
Deena Notbiult served as chairperson
of the negotiating committee. Others were
Kim Stone and Pitzer.
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from the labor movemeq
Marriott Chain Moves to Bust
Unions in Major Chicago Hotels
CHICAGO — "We have rather boldly
opened a new hotel on North Michigan
Avenue without capitulating to the unions,"
boasts Thomas Burke, vice-president for
public affairs at Marriott Corp. -It's quite
a milestone."
But the unions are fighting back—in a
struggle that is becoming an extremely
serious one for both the unions and Marriott, which on May 15 opened what is now
the only nonunion hotel in downtown Chicago.
The dispute has already cost the company both prestige and money. Each day
since the $60 million, 45-story hotel and
shopping complex opened along Chicago's
"magnificent mile," members of local 399
of the International Union of Operating
Engineers have picketed the 1,200-room
facility, protesting alleged unfair labor
practices.
The Chicago chapter of the National Association for the Advancement of Colored
People, Chicago Mayor Michael A. Bilandic, and Illinois Governor James R.
Thompson all are staying away from the
hotel to avoid crossing the picket line. The
hotel concedes that the first week of picketing alone cost $19,000 in canceled room
bookings and other expenses.
Nominally, the issue is Marriott's method of interviewing prospective employees.
The union charges that the company questioned applicants for 1,000 initial openings
about their union leanings and previous
union affiliations, a practice prohibited
by federal law. Burke denies this and says
the company has concluded from previous
work records that 40% of the people Marriott did hire once belonged to unions. In
May, the Chicago office of the National
Labor Relations Board (NLRB) notified
both sides that it had "found merit" in
the union's charges.
More at the heart of things however,
is whether unions can maintain their
strength at Chicago's downtown hotels.
Since the 1930's, all 38 major hotels in
the 6 sq. mi. of downtown — including
the Ritz-Carlton, which opened just 30
months ago — have been organized.
Over the years, many simply have accepted unions in order to avoid nasty
organizing battles in the heavily unionized
city. "There's no way we're going to do
that," declares Burke. Marriott hopes to
avoid the work - rule limitations a union
contract would bring. This would give the
hotel — the third largest in the downtown
area — a significant competitive edge.
Over the years, Marriott has kept un-

Retail Clerks' Beef
PORTLAND—Some 4,500 grocery clerks
were on strike or locked out, at this
writing, in a five-county area, including
Multnomah County.
The beef began July 1 when Retail
Clerks Local 1092 picketed ten Tradewell
and Prairie Market stores, protesting a
"take away" contract offer. Food Employers, Inc., management's negotiating
group, promptly locked out clerks in five
other chains and some independent markets.
The Meat Cutters, Teamsters, Bakers
and other unions having service employees
in the stores are observing the picket
lines, Business Agent Lon Imel told The
Dispatcher.
Secretary - Treasurer Mike Swope said
management's wage offer amounted to a
pay cut in terms of inflation, and a very
severe cut for apprenticeship workers.
The stores also proposed to knock out
medical benefits for retired members "and
to force people to work" on the seven
paid holidays for less money than the rate
for Sunday pay.
"They also refused to recognize seniority
as it pertains to layoffs. The whole contract offer was 'take away'," Swope said.
Chains involved, in addition to T and P,
are Fred Meyer, Albertson's, Safeway,
Thriftway, and Kienow's.

ions at bay. Only one of its 51 hotels —
the Essex House in New York City — is
organized, and that contract was in place
when Marriott bought the hotel 10 years
ago. Of some 820 other Marriott properties, including restaurants, airline foodservice operations, and amusement parks,
only two flight services have union contracts, both inherited in acquisitions.
Union officials confirm that Marriott
achieves this by keeping its wages and
benefits at or above union scale, although
they claim Marriott's workers lack job
security protection. At the new Chicago
hotel, for instance, bartenders earn at
least the union scale of $32.40 per eighthour shift, while waiters get at least $16.40
plus tips.
Marriott charges that the current picketing is a prelude to organizing drives by
Chicago hotel unions. It contends that if
the Operating Engineers can organize the
10 workers who maintain the hotel's boilers and air conditioning, the hotel would
be more vulnerable to attempts by the
Hotel & Restaurant Employees SE Bartenders International Union or organize
most of its remaining employees.
At a cost of $3,500 a week, the company
is renting its own trucks to bring in supplies because union drivers for its regular
suppliers will not cross the picket line.
But Burke says cancellations have stopped,
and the hotel expects to reach a goal of
an average annual occupancy rate of 70%
— equal to that of its largest Chicago
competitors — after six months.
Local 399 denies that it is "fronting" for
other unions, and says that it has not
even tried to sign up the hotel's engineers. It has rejected as too narrow a
settlement proposed by the NLRB in which
Marriott, without admitting any guilt,
would agree not to interrogate employees
about their union feelings.
Meanwhile, the Hotel & Restaurant Employees have started an organizing drive
at Marriott. One union official says that
the Chicago local has begun signing up
the hotel staff. "It's slow," he says, "but
we're making some progress."

AFL-CIO Appeals for
Return of Chile Union Right
SANTIAGO, CHILE—An AFL-CIO delegation has appealed directly to Chile's
military government to remove its restrictions from that country's labor movement.
During an hour and 45-minute meeting
with Chilean President Augusto Pinochet
and three members of his Cabinet, the
delegation called for free trade union elections, the right to strike for all Chilean
workers, the right to public assembly, and
the right to bargain collectively.
Headed by AFL-CIO Vice President
Thomas W. Gleason, the delegation also
demanded a halt to the Pinochet regime's
practice of sacking representative trade
union leaders and replacing them with
government agents. With Gleason were
AFL-CIO Vice President Sol C. Chaikin;
Executive Director William C. Doherty,
Jr., of the American Institute for Free
Labor Development; Andrew C. McLellan,
Inter-American Representative of the AFLCIO, and Jesse A. Friedman, regional director of the American Institute for Free
Labor Development.

Summary of ILA
The following summary of the Memorandum of Understanding is for the general information of ILWU members.
Longshore division members are strongly urged to read the
official Memorandum,included as a supplement to this issue
of The Dispatcher, before voting on ratification. The coast
caucus has recommended a "Yes" vote.

Wages
An effort to improve the standard of
living of ILWU longshore division members—and to protect such improvement
against erosion caused by chronic inflation—lies behind the largest wage increase
ever negotiated in this industry.
The new three-year longshor e and
clerks' contrac t increases the straight
time base rate by 85¢ per hour in each
year, for a total increase of $2.55. Effective July 1, 1978, the base rate goes to
$9.22; on July 1, 1979 it goes to $10.07; on
July 1, 1980, to $10.92. Clerks and CFS
employees will receive comparable adjustments.
Additional skill rates increases of up to
25¢ per hour go into effect on July 1, 1978.
One-half or more of all hours worked are
at skill rates to which these increases
apply.

Pay Guarantee Plan
Since 1972, the Pay Guarantee Plan
PGPi has been the cornerstone of the
1LWU's job security program, insuring
the workforce against loss of earnings due
to reduced work opportunity. Under the
new agreement, PGP funding is strengthened and benefits are increased considerably for "B" men.
Funding is front-loaded in the first year
to insure against shortfalls. The employers' maximum liability is increased to
$11,421,020 for the first year of the contract; and set at $8,727,004 in the second
and third years.
The guarantee for -B" men is increased
from 18 hours to 24 hours, and up to 30
hours if funds are available. All other current rules and procedures remain in effect.
-A" men will continue to be guaranteed
36 hours' work or pay per week. Based on
new wage rates, the PGP will provide, in
the first year, $331.92 per week for "A"
men and $221.29 for "B" men.

Voluntary Travel
ILWU longshore division members want
to work. Over the years, many of them in
low and limited work opportunity ports
have traveled to other ports on their own

time and at their own expense to pick up
work.
The new agreement provides that registered men in a new category of -limited
work opportunity" ports who voluntarily
travel to work within certain designated
areas will be paid for traveling in accordance with currently existing arrangements.
The agreement gives such men preference over casuals, unauthorized visitors or
other registered men who travel on a voluntary oasis. A practical dispatch method
will be determined at the local or area
level.

Pensions
The new contract raises benefits for new
and present pensioners significantly and
facilitates earlier retirement for men who
are able to leave the industry. Present
pensioners will also benefit from health
and welfare improvements, listed separately.
• For all men retiring on and after
July 1, 1978, the rate of pension accrual is
increased from $18 per month per qualifying year to $20, to $21 a year later, and to
$22 effective July 1, 1980. This will bring
the maximum pension benefit for men retiring at age 62 with 25 years on or after
July 1, 1978 up to $550 per month as of
July 1, 1980.
• Benefits for present pensioners will
also be increased, effective July 1, 1978, by
$2 per month per qualifying year to a maximum of $50 for men with 25 years. Widows
will receive one-half of this increase.
•The settlement establishes a single
normal retirement age of 62 for all participants. The effect of this is to permit
men with less than 25 years of service to
retire at 62 with no reduction in their accrued pension benefit.
• In order to assist men who are able
to and want to retire early, the early retirement actuarial benefit reduction factor for men age 55 or over, with 13 or
more years, is liberalized substantially to
a 5% reduction for each year by which a
man's age at retirement is less than 62.
This increases benefits for early retirees
by a significant amount. For example. a
man who retires at age 55 with 25 years
as of July 1, 1978 would have received
$500 minus $232.50, or a pension of $267.50

NMU Settles Pact
NEW YORK — The National Maritime
Union has ratified new three-year agreements providing annual wage increases of
7.5% for some 30,00 crew members aboard
deep sea tanker and dry cargo vessels operating primarily from Atlantic and Gulf
ports.
The agreements, negotiated with the
Maritime Ser vices Committee and the
Tankers Services Committee, will take
effect on June 16. The initial increase will
raise the average monthly rate for ablebodied seamen from $804.45 to $864.78.

Flanked by members of the longshore negotiating committee, ILWU President J
Flynn sign agreement, pending a ratification vote by ILWU members.
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WU PMA Dock Agreement
under the old reduction formula. Under the
new, more liberal arrangement, the same
man will get $500 minus $175, or $325
monthly.
• The settlement eliminates the complicated pre-retirement survivors benefit
under the old agreement whereby a participant who chose such coverage in effect
paid for it himself by receiving reduced
benefits at normal retirement. Now the
benefit applies automatically to all plan
participants, and there will be no reduction In normal retirement benefits to pay
for such coverage.
• Surviving spouses of participants who
qualify for early retirement but who continue to work shall receive, in the event
of the man's death prior to normal retirement, a benefit equal to one-half the pension benefit the participant himself would
have received had he retired immediately
prior to his death. Existing surtivors benefits for participants 59 years of age or
older, with 25 qualifying years, continue.

OM*.

Health and Welfare
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Caucus delegates debated, then approved, new three-year West Coast longshore agreement.

bers one-half or less of actual dentists'
charges.
Effective January 1, 1979, the settlement
brings reimbursement up from one-half
to 80% of dental fees, and assures that
this 80% level of reimbursement will not
deteriorate because of inflation over the
term
of the new agreement.
are
not
taxed
Because PGP payments
From then on, reimbursement to our
for Social Security purposes, some retirees,
upon reaching the age of 65, have received members will be tied to the usual and
reduced Social Security benefits. The new customary fees that dentists charge rather
contract corrects this situation for future than the fixed table of allowances. Members will be reimbursed at the rate of 80%
retirees.
Retirees, age 59 or older, who come up of those usual and customary fees, and
short in their Social Security benefit will will continue to get back 80% of the
receive a lump sum payment equal in charges, even as those charges go up over
value to the reduction in monthly Social the term of the agreement.
Security payments caused solely by the
• In addition, Portland members will
fact that PGP benefits are not included be offered participation in the new Kaiser
in one's wage base for calculating the pri- dental plan in that city as an alternative
mary old age benefit.
to the insured dental plan.
• Effective July 1, 1978, a new hearing
care benefit, for active members, pensioners and dependents, will pay 90% of
The ILWLT longshore division has, in the expense incurred for a hearing examyears past, negotiated some of the best ination and the purchase of a hearing aid,
health and welfare coverage available— up to a maximum of $360. The allowance
including group service and insured hos- for contact lenses is increased up to $80,
pital-medical plans, dental care, vision and prescription drug coverage is excare, prescription drug coverage, life in- panded to cover all injectables.
surance and weekly indemnity benefits.
• The new agreement also provides, for
The settlement does two things: it updates the first time, a major medical benefit for
those parts of the benefit package which the insured plan participants in choice
have been hard hit by inflation, and it ports. This will substantially reduce their
provides certain new benefits to plug holes out-of-pocket costs for medical care. With
in the previous scope of benefits.
major medical coverage the plan, each
• A new approach to dental care bene- year, will pay for 80% of all medical exfits is a key part of the new welfare pack- penses after the participant has used up
age. Because dental benefits under the his benefits under the basic portion of the
old agreement were tied to a fixed and insured plan and paid $50 out-of-pocket
badly outdated table of allowances, reim- for medical care. This $50 deductible that
bursement to our members over the term each covered participant must pay is limof the previous agreement had declined to ited to $150 total per family, and the benethe point that by the end of the contract fit provides 80% reimbursement up to
term the plan was paying for most mem- $250,000 in medical expenses.
• Participants in the group service
plans in the choice ports are assured of
continued participation in those plans and
will receive the "HMO" mandated benefits
during the term of the new agreement.
These HMO benefits to be added include
coverage for alcoholism treatment and
psychiatric care, and increased maternity care benefits. The settlement also
provides that these new benefits will be
extended to the medical plans in the nonchoice ports as they are put into effect
in the Kaiser group service plan in Northern California. Treatment for alcoholism
will also be provided for insured plan
participants in the choice ports.
• For active "A" and "B" men covered by Life Insurance Program I, benefits are increased to $3,000, plus $3,000 for
accidental death and dismemberment;
Program II benefits, covering retirees, are
increased to $2,000, plus $2,000 for AD&D;
Program III benefits are increased to
$17,000, plus $17,000 AD&D. In an important improvement, the Program HI benefit which had previously been limited to
"A" registered men with five or more
qualifying years of service, will now be
available to both "A" and "B" registered
men. The five - year qualifying requireident Jim Herman and PMA President Ed ment is dropped.
• The present benefit providing one

Social Security
Supplement

uummirmir Iry

year of health and welfare coverage to
widows and dependent children of "A"
men who die is extended to two years.
• The new agreement will provide a
supplemental weekly benefit in addition
to benefits paid to California longshoremen under that state's disability insurance program.
The weekly supplement will equal the
amount of California SDI the longshoreman fails to receive solely because PGP
payments are not included as wages in
determining California SDI payments.
• Existing language is retained providing for periodic review and adjustment to reduce out - of - pocket costs for
benefits under the various welfare plans
in both choice and non-choice ports.

Holidays & Vacations
The new agreement provides two additional paid holidays—Christmas Eve Day,
effective this year, and New Year's Eve
Day, effective in the third year, December
31, 1980. This brings the number of paid
holidays to 11. Thanksgiving Day is established in the first year as a third no-work
holiday.
Vacation benefits are improved to provide a sixth week after 25 years. The
number of hours needed to qualify for
vacation and paid holidays is adjusted
downward for all ports where the average
hours fall below 1300. This assures vacation benefits to men in ports which suffer
a decline in work opportunity.

Steady Men
The new agreement marks the first
breakthrough in the ILWU's efforts to relieve a number of long-standing grievances
regarding the employment and utilization
of steady men. The program is tailored to
meet the specific and varying needs of
three major ports. In general, it establishes the principles of seniority, equitable
distribution of work, and access to training as guidelines for the use of steady
men.

--photo by Luis Carballar

• It is established that the first priority
in the selection of candidates for training
for steady skilled jobs will be seniority.
o In the Port of San Francisco, it is
established that 80 additional men will be
trained as special equipment operators by
January 1, 1979. Men so trained will work
alternately on a steady basis with present
steady men on the basis of two months
"on" and one month out of the hiring hall.
By July 1, 1979 an additional number of
men will be trained so that there will be
two steady men for each job, and these
two men shall alternate on a monthly
basis.
• In the Port of Los Angeles/Long
Beach, an additional 100 men will be
trained and added to the lists of certified
crane operators. The present equalization
formula between steady crane operators
and hall crane operators continues in
effect.
• No steady crane operator shall be
permitted to work more than a total of six
shifts out of any dispatch hall in any
month.

Jurisdiction
Section 1 of the longshore and clerks'
contract documents has been entirely revised to provide broader jurisdiction over
new operations, including maintenance
and repair of containers, chassis, and
stevedore handling equipment.
While this section does not return work
which has already slipped out of ILWU
jurisdiction, it marks a significant step in
the direction of stopping further erosion
of the longshore division's work.

Dispatch Hail Costs
To relieve locals of an increasingly
heavy financial burden, the negotiating
committee won agreement for PMA to
pick up 75% of the cost of running the dispatch halls. It is understood that this
agreement in no way changes the basic
principles and practices of joint control
and operation of the halls. Any local may
choose to maintain the present arrangement under which the costs are apportioned on a 50-50 basis.

Safety
The existing Pacific Coast Maritime
Safety Code will be re-written by a joint
committee within six months of the ratification of the agreement.

Grievance Procedure
In order to speed up the processing of
grievances at a coast level all referrals to
the coast arbitrator must be submitted
and heard no later than six months following the date of disagreement at the
Coast LCR level.

Union Security
California Governor Jerry Brown came
by to address longshore delegates.

A tight union security clause is included in the agreement for the first time,
providing for union membership for all
fully registered members of the workforce.
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One-Third of Long Beach Shipyard
Workers Have Developed Asbestosis
About one-third of the employees who
have worked at the Long Beach Naval
Shipyard for at least 17 years have contracted asbestosis, a lung-scarring disease
that is sometimes fatal, according to a
Navy study released last month.
"Some of these people will get worse and
some won't, and we have no way of knowing who will and who won't, said Dr. Jean
Felton, the medical director of the Long
Beach shipyard.
Felton, who directed the Navy study,
said all the people with abnormal X-rays
were asked to attend a briefing where they
were told there is no cure for asbestosis.
Asbestosis, a scarring of the lungs caused
by inhaling asbestos fibers, causes difficulty in breathing. It also can cause
cancer. Scientists believe it takes far less
asbestos to cause cancer than to cause

Paper Workers' Strike
FIRST AID—Lois Stranahan, shown above with instructor, a member of ILWU
Auxiliary 5, is the first woman in this area to complete the eight-hour course
in Cardio-Pulmonary Resuscitation. The course, sponsored by Local 8, was
tough, she said, but was worth it—the best eight hours I ever spent on anything!" What motivated her to go to the classes, she said, was the fact her
husband, J. K. Stranahan, a dispatcher at Local 40, suffered a heart attack
a year ago.
—photo by Jim Foster

Paul Conner Is
Seriously Hurt
PORT ANGELES—State Senator Paul
Conner, 53. a member of Local 27 for
more than 20 years suffered a critical head
injury June 26 when he was working on
the log ship Frontier.
According to a story in the Seattle
Times, Conner fell from a log 20 to 30
feet into the freighter's hold. He was
treated at Olympic Memorial Hospital
here, and then flown by Coast Guard
helicopter, accompanied by a Coast Guard
doctor and hospital nurse, to Virginia
Mason Hospital in Seattle, where he was
listed in critical condition,
Dispatcher Gerald Huff said Conner was
unconscious for a week, but rallied July 2,
recognized his wife, Thelma, and "was
able to eat his first meal." The couple has
five children.
Conner served ten sessions in the Legislature at Olympia and was Chairman of
the House Transportation Committee. Last
Fall he was elected to fill a vacancy in the
State Senate.
He was in the US Maritime Service during World War II, according to his foster
sister. Lorine Farrell of Portland.

Call
To the Eleventh Annual
Convention of the
ILWU Pacific Coast
Pensioners' Association
September 25-26-27
Shasta District Fairgrounds
Anderson, California
(near Redding)
All retired members of the ILWU are
invited to attend the Convention. Members of the Pacific Coast Pensioners
groups will be seated as fully accredited
delegates. Pensioners who are not members of the Pacific Coast Pensioners'
Association (PCPA) will be seated as
Fraternal Delegates.
As usual. this will be a "Hobo" type
convention, where all delegates will be
on their own as to arrangements for
their transportation. accommodations,
etc.
All resolutions to be considered by the
Convention shall be submitted to the
secretary by September 1.
Convention headquarters have been
set up at the California Motel, 4660
South Market Street (old Highway 99
South) in Redding. California.

BELLINGHAM—Some 850 members of
the Association of Western Pulp & Paper
Workers struck the Georgia-Pacific plant
here July 10. Their contract expired May
1, AWPPW President Farris Bryson, whose
office is in Portland, told The Dispatcher.
No new talks were scheduled at this writing, in spite of some newspaper stories
to the contrary.
Also on strike are over 200 AWPPW
members at the Georgia-Pacific Paper
Co. plant in West Tacoma. Their contract
was up June 1.
Bryson said contract talks were currently in progress or recessed with 22 bargaining agents covering several times that
number of plants in Washington, Oregon
and California. AWPPW has 22,000 members in the three states and Alaska.
Key issues are wages, length of agreement and the amount of the new pension
benefits.

Marine Engineers' Pact
Three-year agreements providing annual
wage increases of 7.5% have been negotiated by the National Marine Engineers
Beneficial Association with the Maritime
Service Committee, the Tankers Service
Committee. the American Maritime Association, and the Pacific Maritime Association,
The agreements, effective June 16, cover
between 7,000 and 8,000 crew members
aboard dry cargo vessels and deep sea
tankers operating out of Atlantic, Gulf, and
Pacific ports. Beginning in December 1979,
a cost-of-living clause will provide semiannual adjustments of two thirds of 1%
for each 1% increase in CPI.

ERA Supported
PORTLAND—Hundreds of supporters of
the Equal Rights Amendment gathered in
the new downtown waterfront park, July
8, to urge extension of the ratification
deadline for ERA.
More than 30 groups participated in the
demonstration, including the local chapter
of the National Organization of Women
(NOW), the Democratic Central Committee of Multnomah Co unty, and ILWU
Auxiliary 5.
The amendment, which was endorsed at
the Federated Auxiliaries Convention held
here in June, 1977, and at the Convention
of Northwest Auxiliaries last April in Seattle, pledges that -Equality of rights
under the law shall not be denied or
abridged by the US or by any state on
account of sex."
Three more states are needed to make
ERA part of the Constitution.

Local 29, San Diego
Newly-elected officers of longshore Local
29 are: president. Paul Torres; vice-president, Manuel Perez; secretary-dispatcher,
Samuel Vargas: assistant dispatcher, Edward Howell.
The three BA's are: Augustine Reyes,
David Peer and John Moreno. Trustees
are: Edward Howell, Charles Durta and
Edward Esquivel (also welfare officer).
The two sergeant-at-arms are Ray Munoz
and Joe Sotelo. Abram F. Rodriguez is
caucus delegate.
A 7-man executive board was also elected. Appointed as chairman of the political committee is Charlie Leyba Jr.

Organize!
Do you know some workers
who don't make union wages?
Who have no fringe benefits?
Who have no security on the
job?
In other words, do you know
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955
Seattle Area
John Bukoskey, Organizer
5501 - 4th Avenue, South,
Rm. 212
Seattle, Wash. 98108
Phone: (206) 762-8640
Canadian Area Office
Craig Prikhett,
Regional Director
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141
Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

workers who want to be organized into the ILWU? If so,
please write or telephone infc,rmation to one of the following. An ILWU staff member
will be happy to help.
Phone: (213) 753-5594
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
F. W. Nagel, Jr., Organizer
Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Intl. Rep.
Phones: Crockett Area:
(415) 787-1711
Sacramento Area: (916) 371.5638
Hawaii Office
Thomas Trask
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
John Arisumi, Intl Rep.

asbestosis.
The cancers almost never show up until
at least 20 to 30 years after exposure to
asbestos. There is no way to predict how
many current shipyard workers may develop cancer.
However, this April the Department of
Health, Education and Welfare warned
that nearly half of the 11 million Americans who had worked with asbestos during
the past 40 years may die of either cancer
or asbestosis. However, the vast majority
of those exposed are more likely to die of
cancer.
Although there had been spot checks indicating workers at the Navy's eight shipyards had asbestosis, the test at Long
Beach was the first to examine an entire
shipyard.
In another investigation of hazards to
shipyard workers, the Boston Globe reported in February that persons who
worked on the nation's first nuclear submarines at Portsmouth NH Naval Shipyard
have been dying of cancer at a rate more
than double the national average.
Dr. Thomas Najarian, a Boston physician, said he found a potential radiation
problem at the shipyard, but the Navy said
its radiation standards fall within limits
set by the federal government.
In Long Beach, the Navy tested 6640
current shipyard workers and found that
16% of them had chest X-rays indicating
the possibility of asbestosis.
More than 5300 of these workers, however, had been employed less than 12
years, and the percentage of abnormal
X-rays increased in proportion to length
of employment. For example, 239 of the
707 current employees who had worked
at the shipyard at least 17 years had abnormal X-rays, the study said.
Felton said Navy officials were reluctant
to say that the workers with abnormal
X-rays actually had asbestosis. The official report says the workers had "abnormal findings consistent with inhalation
of asbestos fiber."
It's a question of semantics, Felton said.
-In my mind it's asbestosis."
In the past, the Navy has used asbestos
mainly for insulation in ships, but has reduced its use to a minimum in new ships.
Most of the Navy's ships still have asbestos insulation, however, and part of that
has to be ripped out when ships are
brought in for overhaul. The ripping out
is a messy job that disperses asbestos
fibers.

US-Soviet Trade
Declines in 1977
MOSCOW—Soviet-American trade for the
first 11 months of 1977 totaled only $1.6 billion, down more than 28 percent from the
same period in 1976.
The United States Commercial Office in
Moscow reported that two-way trade between the two superpowers totaled $1,674
million between January and the end of November 1977, down 28.4 percent from the
1976 total of $2.33 billion in the same period.
American exports to the Soviet Union totaled $1.4 billion, off 32 percent from 1976's
$2.1 billion.
American agricultural exports at $934,1
million were down 32.5% from the 1976 figure of $1.3 billion.
The United States purchased $221.9 million worth of Soviet goods during the January-November period, posting a modest
8.8% increase over 1976 imports from the
USSR.

Gas Inhalation Incident
WILMINGTON — Local 13 has asked
OSHA to help investigate a gas inhalation
incident that happened at pier 142 on the
night side of July 4. Any man involved
and treated for gas inhalation at San Pedro Peninsula Hospital is asked to cooperate with these people (OSHA) so they
can beter evaluate and determine what
happened.
The OSHA people would like to have access to the medical records involved relating to this incident. Members are asked to
call San Pedro Peninsula Hospital, 8323311, Medical Records and give them the
OK to release the information to Torn
Butler, State OSHA Division of Industrial
Safety.
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'Jobless Growth'
Foreseen for
Western Nations

Price of Basic
Necessities
Rises Fastest

PARIS—The United States and other
Western industrial countries may face a
period of "jobless growth" in the 1980's,
even if President Carter and other nations' leaders succeed in their declared
aim of expanding business investment and
ending the world recession.
This is the warning that as increasing
number of economists, officials and businessmen are giving Western governments
as they prepare for the Bonn economic
summit meeting, to be held this month.
It reflects fears that any upturn in business
spending, stimulated by the summit meeting, will merely accelerate the present
trend toward replacing human workers
with sophisticated new machinery instead
of creating additional jobs.
"The evidence that we have is suggesting increasingly that the employment-displacing effects of automation, anticipated
for the 1950's, are now beginning to arrive
on a serious scale in the 1970's," concludes
an unpublished report by the Organization for Economic Cooperation and Development, which monitors the economic
progress of Western nations.
THE DECADE AHEAD
This report, prepared by Christopher
Freedman, a British economist, warns
bluntly tha the 1980's are likely to see a
period of jobless growth or even of job
diminution across "the entire manufacturing sector of the industrial world," even
if ther is "growth of output and in capital
investment."
The explanation lies partly in rising wage
costs throughout the West but mainly in
the development of increasingly sophisticated and cheap automation techniques
based on the microchip—a tiny sliver that
acts as a "brain" for computers.
In Japan, for example, plans are already well advanced for a fully automated
machine-tool factory, where all workers
will be replaced by computerized "robots."
In Western Europe automobile manufacturers increasingly prefer to invest in such
robots for jobs like welding and painting
instead of taking on new workers when
demand picks up.
Over the last few months, alarm bells
have started ringing in several European
capitals as governments began to focus on
the job-destroying potential of automation
advances and the danger that reflationary
measures will just accelerate the adoption
of this technology.
OUTLOOK FOR FRANCE
For example, a recent ly published
French Government report warns that
automation is likely to cut employment in
French banking and insurance by 30% over
the next 10 years, a time when many traditional industries such as steel, shipbuilding
and textiles will also be shedding labor.
In West Germany, a similar study by
Siemens, the big Munich-based electronics
company, predicts that 40% of all present
manual office work will be done by machine in 1990.
In Britain, where the Government has
just ordered a major study of the effects
of automation on employment, Alex d'Agapeyeff, chairman of a company specializing in microcomputer technology,is forecasting that 1 million jobs will be lost in
manufacturing by 1981 as a result of automation and that 1.25 million more will be
lost in commerce. In addition, he says, 3
million people may face "significant
change" in the nature of their jobs.
A detailed analysis of the electronics industry, where most new jobs have been
created since World War II, also indicates
a declining employment trend. A recent
survey of the 40 largest companies shows
that all intend to continue investing heavily
if market conditions warrant but that none
contemplates any increase in its work
force.
As the OECD points out, history is full
of examples of industries that become big
investors but small employers of labor.
Farming is the best example, and the
production of electricity, gas and water
can also be cited.

The cost of four basic consumer necessities — food, energy, medical care, and
shelter — is rising at a rate far above the
overall inflation rate, a new study confirms.
Prices of these basic needs, the National
Center for Economic Alternatives reports,
rose at a compounded annual rate of 12.6%
in the three months ended on April 30.
During the same period, the general rate
of inflation, as measured by the federal
government's consumer price index, was
9.5%.
The four necessities account for nearly
70% of all consumption expenditures for
80% of the population, the Washington.
based center estimates.
Gar Alperovitz and Jeff Faux, co-directors of the center, said that food costs between February 1 and April 30 rose at a
projected annual rate of 18.7%; energy, at
a 7.8% annual rate; medical care, 8.4%,
and shelter, 11%. Non-necessities—defined
as all other goods and services combined
—rose over the same period at a 3.9%
annual rate.
Contrary to widespread opinion, Alperovitz and Faux observed, the primary
sources of inflation in the basic necessities
of life have been factors other than wage
increases.
In housing, for example, construction
labor costs have actually declined as a
proportion of new home prices — from
17.3% in 1970 to 16% in 1977 — while land
and monthly financing costs have jumped.
"Ironically, the latter is significantly related to the Federal Reserve Board's
strategy of raising interest rates in the
hope that this might slow general inflation," the center's report notes. "Lumber
and insulation shortages have also contributed to the housing price rise."
Recent food price rises have been due
to the reduced supply stage of the beef
cycle, bad weather, and the excessive
world feed grain demand, the report points
out.
In the energy area, the primary cause
of inflation has been the power of the international oil cartel to set import prices,
the study observes.
The last decade has seen prices pushed
upward by "extraordinary shocks" and
structural factors, Alperovitz and Faux
point out. In most areas, they said, wages
have then attempted to catch up with
prices. In recent years, they added, the
rate of wage increases under major labor
agreements has been "decelerating."
"Most experts agree that current inflation has little to do with excess demand,
and therefore should not prevent efforts
to achieve full employment."

Next Dispatcher
Deadline — July 21

Matson's new SS Maui steams past Diamond Head.
VI WW,
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a look at the US economy

Wall Street Sees Recession Threat by 1979
NEW YORK — A growing minority of
business economists — especially those
close to the financial and investment areas
—anticipate the beginning of a recession
sometime before the middle of next year.
Earlier this year, economists at the investment firm of Merrill Lynch figured
that it was a toss-up whether there would
be merely slower economic growth of an
actual recession within the next year, but
the firm said last week -a recession now
carries a higher possibility for somewhere
around the first quarter of 1979."
Sam I. Nakagama, chief economist for
Kidder, Peabody & Co., recently predicted

Float Judge
PORTLAND Local 8's efficient office
secretary Billie Becker and her husband
Mick were judges of the floats entered in
the Marine Day Festival, one of the gala
events scheduled in connection with the
Potrland Rose Festival. Reports indicate
she wore her "other hat" (a yachting cap)
with charm and grace.

New Pacific Service
PORTLAND—Arrival of the Ace America, June 13, at Terminal 2, inaugurated
regular steamship service every 60 days
by Ace Line ships between this port and
Australia-New Zealand.
The container-combination vessel flew
the flag of Singapore at her masthead.

SF Labor
Studies
SAN FRANCISCO — San Francisco
City Colleges' Labor Studies Program
is offering a broad range of classes
this fall.
Classes begin Wednesday, September
6, 1978. All persons eighteen years of
age and older are eligible for admission, tuition free.
Over two thousand trade unionists
have now participated in this unique
educational program. Here, the interested union officer, steward and member can receive instruction in a range
of classes designed to meet the needs
of organized labor. The program was
founded by trade unionists and continues to be closely guided by an advisory
committee of elected labor leadership
representing the range of San Francisco
labor.
Classes include labor history, grievance and arbitration procedures, health
and safety at the work place, collective
bargaining, women in the work force.
labor law and labor economics. These
courses can be taken for academic
credit leading to a Certificate in Labor
Studies and/or an Associate of Arts
Degree.
For further information, contact the
Labor Studies Program, San Francisco
Community College District, 33 Gough
Street, San Francisco, 94103, or call
(415) 230-3090.

"an inflationary recession to develop sometime between now and November." In
general, these economists anticipate higher
inflation creating a situation in which demand slacks off, bringing recession and
unemployment in its wake.
In a recent survey 36 leading Wall Street
economists said there was a 26% chance
of 26 chances in 100 of a serious recession
developing by the second quarter of 1979—
a comparable prediction was made shortly
before the 1974 recession.

'Temporary' Jobless Drop
WASHINGTON, DC—The unemployment
rate fell sharply in June to 5.7% of the
work force, its lowest level in nearly four
years, the Labor Department reported last
week.
But a top Administration economist said
that the decline was likely to end and a
new upswing in unemployment begin if, as
expected, the nation's economic growth
slowed.
The June rate was a substantial fourtenths of a percentage point below the May
figure of 6.1% and reflected, government
officials said, an increase in the nation's
production of goods and services in the
second quarter of 1978.

'Not Good News'
WASHINGTON, DC — The consumer
Price Index climbed by nine-tenths of 1%
in May as food and housing costs again
rose rapidly. The brisk rate of inflation,
the White House admitted, was "not good
news."

What they're saying
about us

How Military Spending Costs Jobs
"The Empty Pork Barrel: Unemployment and the Military Budget," a
study by Marion Anderson, published by the Public Interest Group in Michigan, 490 Hollister Bldg., Lansing, Mich. 48933. $1.50.
Whenever the military budget goes up,
employment goes down in the 26 states
from Oregon to Maine, where 60% of the
US population lives.
To many Americans, that face will come
as a surprise. For years, economic interests have spread the myth that defense
spending creates lots of jobs.
Creates jobs, it does. But not nearly as
many as would be created if the tax dollars that go for military spending were instead spent in the civilian sector.
That's because production of military
goods is "capital intensive"—more is spent
on raw materials and high-cost tools than
on hiring workers. In the civilian sector,
it's just the opposite. For every billion
dollars spent in the military sector, only
45.000 industrial and 58,000 government
jobs are created. But put the billion dollars
into the civilian sector, and they create
59,000 industrial jobs and 88,000 state and
local government jobs. That's a net gain

of 44,000 jobs.
These facts emerge from the 1978 edition of a well-documented, easy-to-read
study, "The Empty Pork Barrel." They
help to underscore the ILWU's call for
large cuts in unnecessary military expenditures from the nation's budget. Such a
cut could create over hundreds of thousands jobs if the money were spent in
the civilian sector instead.
A Yale University survey of taxpayers
shows that consumers would spend their
tax savings from military-budget cuts on
housing, durable goods, services, and other
products, thus creating demand and jobs.
Of course, provisions need to be made
for workers temporarily displaced by military-spending cuts. The ILWU says that
hand in hand with the cuts should go provisions to protect such workers and to plan
for reconversion of defense industries to
civilian production.
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Longshore Local 13's annual Bloody Thursday Picnic is an occasion to memorialize the martyrs of 1934, and an opportunity for union members, family and
friends to enjoy each other's company. Kids get into the act, above, with a tug-of-war contest.

Local 13 Picnic
Draws 2,000
'Best We've Had'

Members and friends of ILWU cotton Compress Local 57 line up for chow.
—Photo by Henry McKnight

Second Successful Local 57 Bash
FRESNO Some 400-500 members and
friends enjoyed themselves at ILWU cotton
compress Local 57's second annual picnic.
held at Kearny Park, July 1.
The food—ribs and whatnot—was prepared singlehandedly by Lee Childress.
Children and adults alike enjoyed the good
eats, as well as so ft ball, horseshoes,
dominoes, badminton and other games.

Among the guests were International
Vice-President George Martin. and some
members of warehouse Local 6, including
LeRoy King, Henry McKnight, Felix and
Juan Rivera and their families.
The picnic committee, which got the
whole thing together, consisted of Alvin
Cordova. John Sandoval, Jr., Ruben Lascano, Floyd Taylor and Sam Sykes.

Speakers at Local 10 Memorial for Howard Sperry and Nick Bordoise, slain on
July 5, 1934, included Pension Club President Bob Rohatch, at mike, and
Local 10 President Larry Wing, behind him. Other speakers included ILWU
President Jim Herman, Germain Bulche, Elaine Yoneda.

SAN PEDRO—Some 2,000 members of
Southern California waterfront locals
turned up to enjoy themselves at longshore Local 13's annual Bloody Thursday
bash, held this year on Tuesday July 4 at
Peck Park. Hundreds of kids were there to
participate in the games and other amusements, organized and unorganized, which
created a highly successful affair.
Guest speaker was L.A. Mayor Tom
Bradley, with other guests representing
various area ILWU locals. Pensioners Al
Langley and Joe Beher, veterans of the
1934 strike, received service awards from
the local. Taps was played by Alex Duthie,
the color guard was supplied by Amvets
Post 33.
BELLY DANCER
The picnic was organized by a committee of representatives from the harbor
locals, auxiliaries and pension groups. "It
was one of the best picnics we've had.
Everyone enjoyed themselves," said Lou
Loveridge. president of Local 13. -We even
had a belly dancer!"
A number of striking unions which have
benefited from picked up work on the
waterfront extended went all out to show
their appreciation to the local.
The following organizations and individuals deserve thanks and appreciation:
Phil Ganams Market, Metropolitan Stevedoring Company, ILWU Memorial Association, Department of Parks and Recreation, Steelworkers Local 7100, Utility Work?,rs Local 246 and ILWU Local 46.
A special thanks also to the Honorable
Vincent Thomas for presenting the California State Assembly Resolution honoring those who died during the 1934 strike.

Local 13 President Lou Loveridge,
right, welcomes an honored guest, LA
Mayor Tom Bradley, to picnic.
—Local 13 photos by Phil Douglas

Bert and Pete Salas were part of the
entertainment at Local 13 blast.

A Well-Loved Local 8 Veteran Points Toward Tasks for the Present
PORTLAND—Veteran longshore leader
Everett Ede got out of a sick bed to keynote Portland's traditional rites for the
dead of Bloody July 5.
Ill for months with cancer of the bone
marrow, he was helped up the four steps
to the speakers' podium by his son, 011ie.
But his voice, as he addressed more than
1,000 ILWU members, their wives and
children at Kelley Point Park, was clear
and strong.
He was introduced to his union brothers
—to whom he needed no introduction— by
Local 8 President Don Ronne as "a man
I respect very much, who was on the
picket line in '34, '36, '46 and '48 and who
served as coordinator of all the strike
committees in '71."
"It's nothing new for me to lean on
podiums," said Ede, making light of the
fact he can no longer stand without support. "I always leaned on podiums!
SUPREME SACRIFICE
"Forty-four years is a long time, but as
I look around—I know most of you, and
you know me—it does not seem like such
a long time, after all, since that day when
five of our brothers made the supreme
sacrifice to build this organization . .
"But I do not want to dwell on '34, but
on our rights and responsibilities now and

in the future . . . some of our problems
are still here, and probably will be, as
long as tmde unions endeavor to get a fair
share of the wealth we produce. . . .
Ede then delivered a wide-ranging talk
touching on "unfinished business for you
young folks to take care of"—emphasizing

1934 Veteran Everett Ede talked about
tasks for today at Portland Local 8's
Bloody Thursday Memorial observance.

the need for labor law reform, stronger
occupational health and safety regulations
and labor unity.
Dean Lusk of Local 8 cast the traditional
wreath in memory of the dead into the
river from a waiting launch. Taps was
played by Victor Vance, also of Local 8.
FOOD, PRIZES
Then the fun part of the day began, as
ILWU families lined up for free hot dogs,
beer, coffee, pop and ice cream. Drawings were held for the dozens of prizes,
including ten-speed bikes, fishing tackles,
and trips to Hawaii. Reno and Kah-ne-ta.
the fabulous desert resort on the Warm
Springs Indian Reservation east of Mt.
Hood.
Clancy Langman won the trip-for-two to
Hawaii; Pete Flannery the trip-for-one to
the islands; Billy Rhymes the trip to Reno;
and Dick Celorie three days at Kah-ne-ta.
The plane trips were contributed by
Dick Kimball of Kimball Tours and Dick
Hall of Nets Tours. Shipping and stevedore companies, grain elevators, taverns,
bars, individuals and the Portland locals
threw money into the kitty to make the
picnic a success. Ackley said. He was unable to list all his committee helpers.
had so many!"

Local 8 Vice-President Bill Luke trucked
the prizes, tables and chairs to the park.
An auxiliary committee, headed by President Clara Fambro, ran the bingo game.
Jim Monahan was in charge of the kids'
games and races. Members of Locals 8 and
40 dispensed the free food and drink.

Local 1 Pensioners'
July 5 Potluck
RAYMOND, Wash.—The pensioners of
Local 1 Raymond, held their annual potluck dinner to commemorate Bloody Thursday, on July 5, 1978 at the Longshore Hall.
After a minute's silence in memory of
the brothers who lost their lives, Jack M.
Spurrell, a long time member and officer
of Local 1, gave a brief history of the '34
strike.
Even though, Local 1 is non-existent, the
pensioners and Auxiliary #12 are active
in the Willapa Harbor area, reports pensioners club president Norman Mattson.
The Longshore Hall is maintained and
operated by a building association for the
benefit of ILWU members in the area.
Other groups in the area also use the hall
for various functions.

