
ILWWPMA Pacific Coast
Longshore & Clerks Agreement

MEMORANDUM OF UNDERSTANDING
between

PACIFIC MARITIME ASSOCIATION
(For the Employers)

and

INTERNATIONAL LONGSHOREMEN'S
AND WAREHOUSEMEN'S UNION
(For and on behalf of itself and each of its

longshore locals and clerks locals in
California, Oregon and Washington)

This Memorandum of Understanding provides the
terms and conditions for a new collective bargaining
agreement, herein "Agreement," between the parties,
effective July 1, 1978. Except where specifically noted,
all terms and conditions will become effective July 1,
1978. The 1975-1978 Pacific Coast Longshore and Clerks'
Agreement will be re-executed and is amended by the
terms and conditions contained herein.

I. Wages
The basic straight time hourly rate for longshoremen

paid on a six (6) hour straight time basis shall be in-
creased as follows:

From Increase To
Effective July 1, 1978: $ 8.37 $ .85 $ 9.22
Effective June 30, 1979: 9.22 .85 10.07
Effective June 28, 1980: 10.07 .85 10.92
Comparable adjustments in accordance with the above

longshoremen increases will be made for longshoremen
paid on an eight (8) hour straight time basis, clerks,
Clerk Supervisors, Chief Supervisors and Supercargoes.
(See Attachment A, page 4)

II. Pay Guarantee Plan
A. Financing
For each year of the Agreement the Employers will

have a contingent liability for the Pay Guarantee Plan
of the following maximum amounts:

First year (7/1/78 to 7/1/79) $11,421,020
Second year (7/1/79 to 7/1/80) $ 8,727,004
Third year (7/1/80 to 7/1/81) $ 8,727,004

In the first year $4,812,002 will be made available in
the first quarter and $2,203,006 will be made available
in each of the second, third and fourth quarters; in
the second year $2,181,751 will be made available each
quarter; in the third year $2,181,751 will be made avail-
able each quarter.
One-thirteenth (1/13) of each quarter's amount will

be contingent liabilities and will be available at the end
of each payroll week to meet the Plan's layout require-
ments for that week.
All present weekly benefits, payment procedures, plan

provisions and rules shall continue in effect except as
changed by the foregoing contingent liability financial
commitments and except as required by the changes in
B. below.
B. Administration and Rules
The Pay Guarantee Plan or Rules thereof shall be

amended as follows:
1. The weekly PGP benefit payment for ,Class "B"

men as provided in Section 20.2 shall be increased from
18 to 24 hours. The additional 6 hours supplement for
Class "B" men provided in Section 20.3232 shall be
retained,_
2. Amend Section 20.851 as follows: "20.851 Vacation

weeks to which a man is entitled, for PGP purposes,
shall be taken in 5-day units of Monday through Fri-
day."

Ill. Steady Men
A. Equalization
1. Los Angeles
a. Equalization of work opportunity between steady

crane operators and hall crane operators shall continue
under the existing equalization formula.
b. Under the provisions of Sections 9.4 and 9.41 crane

operator training will first be given by the PMA Train-
ing Department to 50 men under the Bates Case settle-
ment. Upon satisfactory completion of training and
certification, this group of 50 men shall be added to the
primary list of Crane Operators at the dispatch hall.
Inunediately thereafter crane operator training will be
given to an additional 50 men. Trainees shall be se-
lected by the joint committee on the basis of industry
seniority and in accordance with guidelines developed
by the JPLRC as provided in Section 9.2 and as re-
quired by the Bates Case settlement. However, trainees
shall not be over 58 years of age and shall be required
to pass a physical examination. After training, the
second group of 50 men are to be certified and placed
on the secondary list of certified Crane Operators. Any
subsequent transfer of men from the secondary list to
the primary list of certified Crane Operators shall be
as determined by the JPLRC under a procedure de-
signed to maintain the hall crane list at levels under
the equalization formula which will not reduce the
ceiling on steady crane hours below 176 hours.
c. Future selection of steady crane operators shall

be from the list of certified crane operators in accord-
ance with Decision C, Items 1 and 2, of the Kagel De-
cision of May 13, 1974.
d. In the acceptance of assignments from dispatching

halls, steady crane operators shall be limited to work-
ing no more than a total of six (6) work shifts in any
calendar month.
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2. Seattle
a. Equalization of work opportunity between steady

crane operators and hall crane operators shall continue
under the existing equalization formula.
b. In the acceptance of assignments from dispatching

halls, steady crane operators shall be limited to work-
ing no more than a total of six (6) work shifts in any
calendar month.

3. San Francisco
New Equalization System of Work Opportunity for

9.43 and Crane Operators.

a. Number of Trainees. Under the provisions of Sec-
tions 9.4 and 9.41 80 men shall initially be trained as
"special equipment operators" by the PMA Training
Department, with such training to be completed by
January 1, 1979. By July 1, 1979, men will be likewise
trained in number, which added to the prior 80, shall
equate to 100% of the number of steady skilled men on
the active rosters in the port. The number of men in the
hall shall be subject to review on a quarterly basis so
that the 1 hall-for-1 steady ratio is maintained.

b. Selection of Trainees. Trainees shall be selected
by the joint committee on the basis of industry seniority
and in accordance with guidelines developed by the
JPLRC as provided in Section 9.2. However, trainees
shall not be over 58 years of age, shall be required to
pass a physical examination, and shall first be selected
from those skilled men presently eligible for dispatch
in a skilled category. (An exception to the 58 years of
age or under requirement shall apply to men over age
58 who are presently eligible for dispatch in a skilled
category.)

c. Certification. Upon successful completion of the
training program, trainees shall be jointly certified as
"special equipment operators" by the JPLRC. All pres-
ent steady men shall also be certified as "special equip-
ment operators."
d. Employer Assignment. After training and certifi-

cation, Employers shall then designate men to work
steady for each company.
e. Equalization. Men shall alternately work on a

steady basis for 2 months and 1 month out of the dis-
patch hall starting January 1, 1979. Men shall alter-
nately work on a steady basis for 1 month and 1 month
out of the dispatch hall starting July 1, 1979. A stag-
gered formula shall be worked out between each em-
ployer and his designated men.

f. Dispatch of Hall "Special Equipment Operators."
Men working out of the dispatch hall shall be dis-
patched from a "special equipment operator" board
and must accept dispatch to operate special equipment
for which they have been trained. Subsequent sequence
of dispatch shall be determined by the JPLRC. If in any
month an employer's designated man or men are not
available, the steady man or men shall be redispatched
from the hall and remain on a steady basis until any
one of that employer's designated men is provided.
g. Implementation. The first group of men will be

certified and phased into the system by January 1, 1979.
The second group of men will be certified and phased
into the system by July 1, 1979.

Details of implementation, other than the basic guide-
lines contained herein, shall be developed by the
JPLRC. Any disagreements between the parties at the
JPLRC level shall be referred directly to the Joint
Coast Labor Relations Committee for resolution.
h. Equalization Formula. The current equalization

system will continue until this new equalization system
commences starting January 1, 1979. Equalization shall
be subject to review at any time by the local parties.
Any disagreements between the parties at the JPLRC
level shall be referred directly to the Joint Coast Labor
Relations Committee for resolution.

IV. Jurisdiction
Revise Section 1 of the Longshore Contract Document

to read as follows:

"Section 1
Scope of this Contract Document

and Assignment of Work to
Longshoremen

"This Contract Document, as supplemented by agree-
ments (Port Supplements and Working Rules) for the
various port areas covered hereby, shall apply to all
employees who are employed by the members of the
Association to perform work covered herein. It is the
intent of this Contract Document to preserve the exist-
ing work of such employees.
"1.1 All movement of cargo on vessels or loading to

and discharging from vessels of any type and on docks
or to and from railroad cars and barges at docks is
covered by this Contract Document and all labor in-

volved therein is assigned to longshoremen as set forth
in this Section 1.
"1.11 This Contract Document covers the movement

of outbound cargo only from the time it enters a dock
and comes under the control of any terminal, stevedore,
agent or vessel operator covered by this Contract Docu-
ment and covers movement of inbound cargo only so
long as it is at a dock and under the control of any
vessel operator, agent, stevedore, or terminal covered
by this Contract Document.

"1.2 Dock work provisions.
"1.21 When an employer chooses to perform the fol-

lowing dock work, such work is covered by this Con-
tract Document and all labor involved therein is as-
signed to longshoremen:

(a) High piling cargo and breaking down high piles
of cargo,

(b) Sorting of cargo,
(c) Movement of cargo on the dock or to another

dock,
(d) The removing of cargo from cargo boards,
(e) Building any loads of cargo on the dock,
(f) Multiple handling of cargo.

"1.211 Carriage of cargo between docks by barge or

rail or by trucks on public roads may be assigned to
longshoremen.
"1.212 When the following dock work is performed,

such work is covered by this Contract Document and all
labor involved therein is assigned to longshoremen:

Consolidating containers or chassis on the dock for
storage or delivery purposes.
"1.22 Cargo received on pallet, lift or cargo boards, or

as unitized or packaged loads shall not be rehandled
before moving to ships' tackle unless so directed by the
employer.
"1.23 Any load of cargo discharged from a vessel

may be dock stored just as it left the hatch.
"1.24 Any load of cargo discharged from a vessel

may, in whole or part, be rearranged if necessary for
dock storage. Such cargo shall not be considered high
piled unless stored more than two loads high.
"1.241 Newsprint in rolls shall not be considered high

piled unless stored more than two high, except that half
size rolls (36-inches or less in height) shall not be con-
sidered high piled unless stored more than four high.
"1.25 Cargo may be removed by the consignee or

his agent, without additional handling by longshoremen
except for breaking down high piles and any other work
as the employer may choose to have done under 1.21.
"1.26 If jurisdictional difficulties arise in connection

with the performance of dock work, whatever jurisdic-
tional agreements are reached shall not result in mul-
tiple handling.
"1.27 Provisions relating to sorting or subsorting

cargo to marks shall not prohibit a drayman from tak-
ing or rearranging such already sorted cargo for the
purpose of properly loading his truck.
"1.28 Masonite, hardboard and similar commodities

are not high piled if the commodity is dock stored for
delivery to a truck in piles not to exceed approximately
six (6) feet in height.
"1.3 Any class of seamen in the employ of a vessel

operator may do the work herein Resigned to long-
shoremen that such seamen in their class now do, or
may do, by practice arrived at by mutual consent of the
parties or the Joint Coast Labor Relations Committee.
"1.4 The Union may at any time, in general or

limited terms, waive in writing the right of longshore-
men to do any portion of the work herein assigned to
longshoremen or so accept an interpretation of such
assignment, and to the extent and for the time that
such waiver or interpretation is accepted by the Asso-
ciation in writing the employer may assign or permit
assignment of excepted work to any other class of
workers consistent with such waiver or interpretation.
Among the waivers and interpretations that have been
made and accepted are: (See Appendix I, Memoran-

• dum of Undertstanding between ILWU and IBT.)
"1.41 The Employers have the right to have trucks

come under the hook to move heavy lifts, dunnage,
lining material, long steel, booms, and ship-repair
parts directly from truck to ship and/or ship to truck.
"1.42 Longshoremen will load or discharge trucks

operating in direct transfer to or from the ship and
otherwise will work on trucks when directed to do so
by the employer.
"1.43 Teamsters may unload their trucks by unit

lifts (excluding containers) or piece by piece, to the
area designated by the employer at which point the
trucking or drayage company or shipper releases con-
trol of the cargo. (See Section 1.8.)
"1.44 Teamsters may load their trucks piece by

piece from cargo boards or with unit lifts (excluding
containers) and build loads and otherwise handle carp,
on their trucks or tailgates and on loading platforms
and aprons. (See Section 1.8.)
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"1.45 The movement of cargo to or from a vessel on
an industrial dock shall be defined as work covered by
this Contract Document and is assigned to longshore-
men. Existing practices under which other workers per-
form such dock work at an existing facility may be
continued. An industrial dock is a dock at a facility
where materials are manufactured and/or processed
and from which they are shipped or at which materials
used in the manufacture or process are received, and
the dock operator has a proprietary interest in such
materials.
"1.46 Where a nonmember of the Association has

control over the cargo at its premises or on its vessel,
such nonmember's regular employees may perform
work assigned to longshoremen herein while such cargo
is out of the control of any member.
"1.5 All machinery, equipment and other tools now

or hereafter used in moving cargo and/or used in per-
forming other work described in Section 1.1 shall be
operated by longshoremen when used in an operation
or at a facility covered by this Contract Document and
the operation thereof is assigned to longshoremen and
is covered by this Contract Document.
(a) Procedures provided for resolving disputes as

set forth in Section 1.5 and subordinate subsections
shall be construed in connection with the agreement of
the Employers to provide skill training for longshoremen
so as to minimize the grounds for exceptions listed in
Sub-section 1.54. When trained skilled longshoremen,
certified as capable of performing work now assigned
by the Pacific Maritime Association member company
to non-longshoremen, are available, such longshoremen
will be assigned to such work, provided no union juris-
dictional work stoppages are caused and provided that
such trained skilled longshoremen may be assigned to
any skilled work they are capable of performing with-
out limitation by reason of claimed specialization.
(b) Where Pacific Maritime Association or its mem-

ber companies have existing bargaining relationships,
have granted recognition to, and have assigned work to
bona fide labor unions as a result of such relationships
and recognition; or where status quo exceptions relating
to other unions are now set forth in Section 1, Inter-
national Longshoremen's and Warehousemen's Union
will not make any jurisdictional claim or cause any
jurisdictional work stoppage dispute involving Pacific
Maritime Association or such member companies with
relation to such work assignments. However, if the
Union obtains the right to represent and bargain for
such workers and no jurisdictional work stoppage prob-
lems are created, the Association agrees that such
exceptions regarding assignment of work to longshore-
men will be eliminated.
"1.51 The individual employer shall not be deemed

to be in violation of the terms of the Contract Document
assigning work to longshoremen if he assigns work to
a non-longshoreman on the basis of a good-faith con-
tention that this is permitted under an exception pro-
vided for herein.
"1.52 Should there be any dispute as to the existence

or terms of any exception, or should there be no reason-
able way to perform the work without the use of non-
longshoremen, work shall continue as directed by the
employer while the dispute is resolved hereunder.

1.53 Any such dispute shall be immediately placed
before the Joint Coast Labor Relations Committee by
the party attacking any claimed exception or proposing
any change in an exception or any new exception. The
Joint Coast Labor Relations Committee decision shall
be promptly issued and shall be final unless and until
changed by the parties or that Committee. The Com-
mittee may act on the grounds set forth in 1.54 or on
any other grounds. Both parties agree that its position
on such a dispute shall in no case be supported by, or
give rise to threat, restraint or coercion.
"1.54 Any such dispute that is not so resolved by

the Committee within seven (7) days after being placed
before it, may be placed before the Coast Arbitrator on
motion of either party. The Arbitrator shall decide
whether an exception should be upheld and may do
so on the following grounds only:
(a) Nonlongshoremen were assigned the skilled or

unskilled labor in dispute under practices existing as of
January-August 10, 1959, arrived at by mutual consent
and as thereafter modified or defined by the parties or
the Joint Coast Labor Relations Committee; or
(b) Cranes are not available on a bare boat basis

and reasonable bona fide efforts to obtain them have
been made and there is no reasonable substitute crane
available.
"1.6 This Contract Document shall apply to the

cleaning of cargo holds, loading ship's stores, handling
lines on all vessels (including lines handling at indus-
trial docks) marking off lumber and logs, hauling ship,
lashing, etc. (See Addendum, In Lieu Of Time.) (See
Section 1.8.)
"1.7 This Contract Document shall apply to the

maintenance and repair of containers of any kind and
of chassis, and the movement incidental to such main-
tenance and repair. (See Section 1.8.)
"1.71 This Contract Document shall apply to the

maintenance and repair of all stevedore cargo handling
equipment. (See Section 1.8.)
"1.8 Any type of work assigned herein in Sections

1.43, 1.44, 1.6, 1.7 and 1.71 to longshoremen that was
done by nonlongshore employees of an employer or by
subcontractor pursuant to a past practice that was fol-
lowed as of July 1, 1978, may continue to be done by
nonlongshore employees of that employer or by sub-

contractor at the option of said employer.
"1.81 An employer in a port covered by this Contract

Document who joins the Association subsequent to the
execution hereof and who is not a party to any con-
flicting longshore agreement becomes subject to this
Contract Document.
"1.9 Definitions.
"1.91 The term 'longshoreman' as used herein shall

mean any employee working under this Contract Docu-
ment. (See Addendum, No Discrimination.)
"1.92 The term 'dock' as used herein shall mean any

moorage—anchorage, pier, wharf, berth, terminal,
waterfront structure, dolphin, dock, etc.—at which
cargo is loaded to or discharged from ocean going
vessels or received or delivered by an employer cov-
ered by this Agreement. The term 'dock' does not in-
clude any facility at which vessels do not moor."

V. Pensions
A. For longshoremen retiring on and after July

1, 1978:
1. Effective July 1, 1978, for longshoremen retiring

on and after July 1, 1978, increase the pension formula
from $18.00 per month per qualifying year to $20.00
which will provide a maximum pension for a 25-year
longshoreman of $500 per month and a proportionate
benefit for those with less than 25 years.
2. Effective July 1, 1979, for longshoremen retiring

on and after July 1, 1978, increase the pension formula
from $20.00 per month per qualifying year to $21.00
which will provide a maximum pension for a 25-year
longshoreman of $525.00 per month and a proportionate
benefit for those with less than 25 years.
3. Effective July 1, 1980, for longshoremen retiring

on and after July 1, 1978, increase the pension formula
from $21.00 per month per qualifying year to $22.00
which will provide a maximum pension for a 25-year
longshoreman of $550 per month and a proportionate
benefit for those with less than 25 years.
B. For longshoremen retired prior to July 1,

1978:
1. Effective with the pension payment for the month

of July, 1978, increase the pension payable to long-
shoremen retired prior to July 1, 1978 by $2.00 per
month per qualifying year to a maximum of $50.00 for
a longshoreman who had accumulated 25 or more quali-
fying years at retirement and a proportionate benefit
for those with less than 25 years, with appropriate
adjustments for widows of all such longshoremen.
C. Effective July 1, 1978:
1. Early retirement actuarial reduction factors shall

be reduced to 5% for each year by which a participant's
age at retirement precedes his normal retirement age.
2. The normal retirement age for all benefits shall

be age 62.
3. For participants who qualify for early retirement

on or after age 55 with a minimum of 13 qualifying
years, there shall be a pre-retirement survivor's benefit
for the participant's spouse equal to one-half the amount
the participant would have received had he retired im-
mediately prior to his death. Existing survivors benefits
for participants age 59 or more with 25 or more qualify-
ing years continue.

VI. Welfare
A. The following provisions to become effec-

tive July 1, 1978:
1. Hospital-Medical-Surgical
a. Choice Port Service Plans: Provide Health Main-

tenance Organization Act (HMO) mandated benefits,
when, as and if available.
b. Non-Choice Port Insured Plan: Under the existing

principle of parity, provide HMO mandated benefits
comparable to Kaiser Foundation Health Plan—North-
ern California when, as and if available in Northern
California.
c. Choice Port Insured Plan: (1) Provide major med-

ical having 80%/20% co-insurance, $50.00 deductible per
person up to $150.00 maximum per family, $250,000
maximum and hospital room and board at the same
rate covered under the basic benefits. (2) Provide same
alcoholism treatment provided in non-choice insured
plan per paragraph 1.h. above. (3) Longshoremen re-
ceiving treatment for alcoholism at the time of retire-
ment shall be eligible to continue such treatment until
completed.

2. Vision Care
Increase the allowance for contact lenses to $80.00.
3. Hearing Care
Provide the following hearing benefit: Upon certifica-

tion by a licensed medical or osteopathic physician that
a longshoreman, pensioner or dependent has a hearing
loss and that such loss may be lessened by the use of
a hearing aid, the ILWU-PMA Welfare Plan will pay
90% of the expense incurred for the examination and
instrument up to a maximum payment of $360.00.
No payment will be made for: a. An examination

without an instrument being obtained. b. The replace-
ment of an instrument for any reason more often than
once during any three year period. c. Batteries or any
other ancilliary equipment other than that obtained
upon purchase of the equipment. d. Expenses incurred
forw hich the individual is not required to pay. e. Re-
pairs, servicing or alterations of equipment in less than
three years.
4. Prescription Drugs
Provide coverage for injectables in addition to insulin

which is already covered.
5. Provide welfare coverage for widows and depen-

dent children of active registered Class "A" employees
for two (2) years following the death of the employee.
6. Life Insurance
a. Increase Program I benefits to $3,000 plus $3,000

for AD&D.
b. Increase Program II benefits to $2,000 plus $2,000

for AD&D.
c. Increase Program III benefits to $17,000 plus

$17,000 AD&D and extend coverage to all registered
men, "A" and "B", and eliminate five (5) year eli-
gibility rule.

7. Weekly Disability Benefit Supplementation
Provide a supplemental weekly disability benefit in

addition to benefits paid to California longshoremen
under California SDI. The weekly supplement would
equal the amount of California SDI the longshoreman
fails to receive solely because PGP payments are not
included as wages in determining California SDI pay-
ments.

B. The following provisions to become effec-
tive January 1, 1979:

1. Dental Benefits
a. Increase the current schedule of benefits to 80%

of usual, customary and reasonable charges.
b. In Portland, provide Kaiser dental program as an

option to the insured plan.
C. Maintenance of Benefits and Periodic Re-

view
It is the intent of the parties to maintain the benefits

under the Insured Plans at the negotiated levels for the
life of the Contract. The Trustees of the ILWU-PMA
Welfare Plan shall accomplish this through periodic
reviews to determine whether the out-of-pocket cost
to the beneficiaries has increased. If the Trustees
should determine that such an increase has occurred,
they may improve the respective Insured Plan so as to
reduce the out-of-pocket cost to the beneficiaries to that
currently in effect, or may change insurance carriers
with respect to any port if the out-of-pocket cost can be
reduced to the current level.

VII. Vacations
A. Amend the Agreement to provide one additional

week's vacation (6th week) after twenty-five years of
past service under the same qualification conditions
applicable to the fourth and fifth week of additional
vacation.
B. Revise Section 7.25 of the Agreement to provide

that the average monthly hours worked during the most
recent four payroll quarters preceding the inception of
illness or injury shall be used in determining the vaca-
tion allowance.
C. Delete Sections 7.13 through 7.135 of the Longshore

Contract Document and Sections 7.14 through 7.145 of
the Clerks Contract Document and substitute the fol-
lowing:
"Modification applicable to basic vacation and addi-

tional vacation: If in any payroll year the average hours
worked in any port are between 1300 and 800, the hours
required to qualify for a basic vacation shall be based
on the average paid hours worked in the port, as
follows:

Average Hours
Less Than But More Than

Qualifying Hours
Basic 2 Wks. Basic 1 Wk.

1300 1200 1200 700
1200 1100 1100 676
1100 1000 1000 615
1000 900 900 552
900 800 800 552
800 552

"In no event shall the qualifying hours for a basic
one week's vacation be less than 552 hours.
"In calculating average hours worked in any port all

men who are paid for less than 100 hours shall be
excluded."
D. Amend the -additional vacation" sections of the

Agreement to include qualification for basic one week
or basic two weeks as provided in C. above.

VIII. Holidays
A. Amend Section 5.2 of the Agreement to provide

for no work from 8:00 A.M. Thanksgiving Day to 7:00
A.M. the following day.
B. Amend Section 5.3 of the Agreement by adding

Christmas Eve Day (December 24) as a "paid holiday"
in 1978, and by adding New Year's Eve Day as a "paid
holiday" in 1980.
C. Amend Section 5.312 of the Agreement as follows:

"5.213 Have worked the required number of hours to
qualify for a one week basic vacation as provided in
Section 7.13."

IX. Dispatch Hall Costs
PMA will pay a fixed amount towards dispatch hall

costs in each of the three contract years beginning
July 1, 1978. This fixed amount for the dispatch hall
shall consist of two parts:
A. 75% of the total dispatch hall cost for the contract

year ending July 1, 1978 and
B. a wage increment for each contract year calcu-

lated by multiplying the total wage expense of the dis-
patch hall for the contract year ending July 1, 1978 by
the percentage wage increase provided longshoremen
under the Coast Agreement for that contract year.
(For example, assume the dispatch hall cost for the

contract year ending July 1, 1978 is $200,000 of which
$100,000 is for the year's dispatch hall wages. Then
under paragraph A above, PMA would pay 75% of the
$200.000 or $150.000; and under paragraph B, if the wage
increase is 5% for the contract year, multiply the $100,-
000 wage cost by 5%, resulting in $5,000. This $5,000
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added to the $150,000, produces a total first year fixed
PMA obligation of $155,000.)
(Notwithstanding the fact that PMA's contribution

towards dispatch hall costs is by virtue of this Agree-
ment greater than the contribution of the ILWU, nothing
herein contained or otherwise shall in any way change
or modify the basic principle and understanding of the
parties as expressed in this Agreement that the dispatch
halls shall continue in the future, as they have in the
past, to be maintained and operated jointly and equally
by the ILWU and the PMA.)

X. Voluntary Travel System for
Limited Work Opportunity Ports

A. Area Agreements with respect to traveling men
and gangs shall continue in full force and effect. In
addition to men ordered by the Employers to travel
and paid under currently existing travel provisions,
registered men who travel within a defined area from a
limited work opportunity port shall, when they work, be
paid for traveling in accordance with existing local rules
or practices.
B. The defined areas are:

Southern California:
1—LA/LB, Port Hueneme
2—LA/LB, San Diego

Northern California:
1—Stockton, Sacramento, San Francisco
2—Eureka, Crescent City, Gold Beach

Columbia River/Oregon Coast:
1—Portland, Vancouver, Longview, Astoria
2—Astoria, Newport
3—North Bend, Newport

Puget Sound Area:
1—Aberdeen, Olympia, Tacoma
2—Seattle, Everett, Tacoma, Port Gamble
3—Port Angeles, Port Gamble
4—Bellingham, Anacortes, Everett

C. Dispatch halls within a defined area shall com-
municate with limited work opportunity ports in their
area as to the number and type of job opportunities
which may be available. A practical method of dispatch-
ing men, who voluntarily travel from limited work
opportunity ports to jobs either from the employment
port dispatch hall or from their home port dispatch hall,
shall be determined by the parties at the local and/or
area level subject to grievance procedures (Section
17.262) within the following guidelines:

1. The sequence of employment in the employment
port shall be:
a. Home port registered men, jointly authorized

visitors, and gangs and/or men ordered to travel by
the Employers.
b. Registered men voluntarily traveling from limited

work opportunity ports.
c. Other registered volunteers or unauthorized

visitors.
d. Casuals.
2. Volunteer men dispatched to a job from their

limited work opportunity port are not entitled to wages
under any circumstance in which payment would be
denied had they been dispatched from the port of em-
ployment dispatch hall.

3. No -job rights" wage claims related to the dis-
patch or employment of limited work opportunity men
shall be payable to men registered in the employment
port.

4. No -job rights" wage claims related to the dis-
patch or employment of casuals shall be payable to
men either from limited work opportunity ports or from
the employment port.
D. Registered men in ports where there is limited

work opportunity shall be prohibited from voluntarily
traveling to or working in other ports when (1) there
is work for them in their home port, or (2) they are
ordered to travel in gangs or as individuals.
E. A review of all ports will be made on July 1,

1978. A port will assume limited work opportunity status
within its defined area if its average hours are below
1,300 hours (all registered men working 100 or more
hours during the prior payroll year, regardless of
where they work). A port that becomes a limited work
opportunity port will maintain that status for one year
at which time its status will be reviewed.
F. At the anniversary date of a port's limited work

opportunity status, its average hours will be calculated
using, for men who have worked more than 100 hours,
a total of home port hours for the most recent available
four payroll quarters plus out of port hours for that port
as of the review date it became a limited work oppor-
tunity port. If its average hours are below 1,300 hours,
a sufficient number of men may transfer to a high work
opportunity port(s) in its port area (Southern California,
Northern California, Columbia River and Oregon Coast
Ports, and Washington) so as to bring the limited work
opportunity port's average annual hours to or above
1,300 hours. Failure of a sufficient number of men to
transfer within 90 days after the anniversary date shall
result in loss of the port's limited work opportunity
status until such time as the transfers are made unless
retained as a limited work opportunity port by mutual
agreement of the parties—but it shall not in any way
affect Guarantee payments. The number of men deter-
mined to be transferred will be no more than the high
work opportunity port(s) in the area require.
G. After July 1, 1978, all non-limited work opportu-

nity ports will be reviewed on a quarterly basis. The
first such review shall be on October 1, 1978. At each
review period average hours will be calculated using,
for registered men who have worked 100 or more hours,

a total of home port hours plus out-of-port hours for the
most recent available two payroll quarters. A port will
become a limited work opportunity port if the average
hours for the most recent available two payroll quarters
are below 650. Such port will maintain its limited
work opportunity status for one year, at which time it
will be reviewed in accordance with the preceding
paragraph.

Xl. Determination of Low Work
Opportunity Ports

The parties agree to refer to the Joint Coast Labor
Relations Committee the task of developing rules on
determination of low work opportunity port status as
provided in Supplement III. All rules are subject to
mutual agreement by the parties at the CLRC level.

XII. Mileage Allowance
Amend Sections 6.61 and 6.62 of the Agreement as

follows:
"6.61 When payable under local travel provisions, a

'mileage allowance' of eighteen cents (18c) shall be
payable effective July 1, 1978.
-6.62 The 'mileage allowance' provided in 6.61 shall

be subject to review by the Joint Coast LRC on January
1, 1979 and every six (6) months thereafter, and the
18c rate shall be subject to increase or decrease. The
review procedure followed prior to July 1, 1978 shall be
continued. Adjustment of the rate, if any, shall be on
the basis of increase or decrease in one-half incre-
ments."

XIII. Meal and Lodging Allowance
Amend the Agreement to provide that the meal allow-

lodging allowance shall be increased from $12.00 to
$18.00.

XIV. Skill Differentials
Amend Section 6.33 of the Longshore Contract Docu-

ment as follows:
A. Eliminate the following categories:

Blade Trucker—Aboard Ship
Blade Trucker—On Dock
Donkey Driver
Dragline Driver

B. Increase the following skill rates as noted:
Boom Man 25c to 40c
Burton Man 25c to 50c
Combo Lift/Jitney 25c to 40c
Crane Driver 70c to 95ft
Gang Boss ((all ports) 35c/40c to 60c
Guy Man 25c to 50c
Hatch Boss Tender 350 to 60c
Hatch Tender 250 to 50c
Holdmen (skilled) 25c to 40c
Lift Truck Operator 25c to 40c
Payloader Operator 25c to 40c
Ross Carrier Driver 25c to 50c
Sack Turner 25st to 40c
Side Runner 25c to 40c
Stowing Machine Driver 25c to 50c
Winch Driver 25 to 50c

C. Provide for the following new categories with
skill rates as noted:

Heavy Lift Truck Operator
(Over 10 tons machine rated capacity) 60c

Tractor (semi-truck) Driver (On Dock) 40c
Tractor (semi-truck) Driver (Aboard Ship) 65c

XV. Penalty Cargo List
A. Increase the penalty to Boardmen from 35r to 50c

per hour, when actually using board or operating trim-
ming machine.
B. $1.20 penalty—the penalty rate when cargo is on

fire or smoldering shall be paid to all employees work-
ing the cargo, ship or dock.

XVI. Inclement Weather
Amend Section 3.23 of the Agreement as follows:
"3.23 Inclement weather.
"3.231 When men are ordered to stand by and work

cannot commence because of bad weather (such deter-
mination to be made by the employer), the four-hour
minimum shall apply. Any dead time resulting from bad
weather shall be paid under Section 3.114.
"3.232 When men are turned to and work cannot con-

tinue because of bad weather (such determination to
be made by the employer), the four-hour minimum shall
apply unless the men are ordered back after a midshift
meal. Any dead time resulting from bad weather shall
be paid under Section 3.114.
"3.233 When men are turned to and commence work

at the start of a shift in bad weather, they shall be
entitled to pay for the full shift. Any dead time result-
ing from bad weather shall be paid under Section 3.114."

XVII. Grievance Machinery
The parties agree, effective January 1, 1979, that

referrals to the Coast Arbitrator must be submitted and
heard by the Coast Abritrator within six (6) months
following the date of disagreement at the CLRC level.
Referrals not submitted within six (6) months shall be
considered "dropped".

XVIII. Safety
A. The parties agree to refer to a joint sub-commit-

tee the task of updating the existing Pacific Coast
Marine Safety Code, with a six-month time limit, after
the new Agreement becomes effective, to accomplish
its assignment.

B. Amend Section 16.14 to read as follows:
"16.14 The Employers will maintain, direct and ad-

minister an adequate accident prevention program in
keeping with changing conditions in the industry.

XIX. Steam Schooners
The parties agree to delete "Section 19 Steam

Schooners" from the Agreement.
It is understood that the parties will promptly nego-

tiate a barge agreement as a substitute for Section 19.
The parties reaffirm their understanding that if any
non-member agreement with the ILWU has terms and
conditions more favorable than those contained in PMA
agreements, the terms and conditions of such non-
member agreements with the ILWU shall then be avail-
able to PMA members.

XX. Union Security Clause
A. All present fully registered employees who are

members of the Union on the date of execution of the
Agreement, shall remain members of the Union in good
standing as a condition of employment.
B. All present fully registered employees who are

not members of the Union on the date of execution of
the Agreement shall become and remain members in
good standing of the Union as a condition of employ-
ment.
The Union hereby agrees to indemnify the Association

and each member of the Association against any award,
judgment, loss or expense arising out of a legal claim
made against the Association or any company that is a
member of the Association by a registered longshore-
man or clerk, described in this section, because of
deregistration or denial of full work opportunity at the
request of the Union or any Union local pursuant to the
provisions of this section.
C. Any employee who becomes fully registered during

the life of the Agreement shall, 30 days thereafter, be-
come and remain a member of the Union in good stand-
ing as a condition of employment.
D. A fully registered employee who, 30 days after

said registration, has failed to acquire or thereafter
maintain membership in the Union as here provided
shall be removed from the registration list and de-
registered 30 days after notice from the Union that he
is not a member in good standing.
E. A member, for purposes of this section, shall be

considered in "good standing" if he makes timely ten-
der of the periodic dues, assessments, and initiation
fees uniformly required as a condition of becoming and
remaining a member in the Union.

XXI. Social Security Supplement
A. During the term of this Agreement, longshoremen

who:
1. retire under the ILWU-PMA Pension Plan on
or before their normal retirement age,

2. have attained age 59 or more on July 1, 1978,
and

3. receive a primary old age benefit under the
Social Security Act which is of a lesser dollar
amount than they would have received if PGP
payments were included in the wage base for
calculating the primary old age benefit.

shall receive a lump sum payment at retirement having
an actuarial value equal to the reduction in his primary
old age benefit arising solely from the fact that PGP
payments are not included in the wage base for calcu-
lating the primary old age benefit.

XXII. Clerks
Amend the Clerks' Contract Document as follows:
A. Add a preamble to Section 1 to read: "This Con-

tract Document, as supplemented by agreements (Port
Supplements and Working Rules) for the various port
areas covered hereby, shall apply to all employees who
are employed by the members of the Association to
perform work covered herein. It is the intent of this
Contract Document to preserve the existing work of
such employees."
B. Amend Section 1.1 to read as follows: "1.1 All

clerks' work covered by this Contract Document is
assigned to clerks with the exceptions and enlargements
set forth in this Section 1."
C. Delete Section 1.13 and substitute the following

new Section 1.13: "1.13 When work described in Section
1 is performed by computer remote terminals, elec-
tronic, or mechanical devices, the necessary operation
of such devices shall be performed by clerks for only
that portion of the work which is recognized as being
covered by Section 1. The intent is to preserve the tra-
ditional work of clerks as provided by the Agreement,"
D. Delete Section 1.131.
E. Delete Section 1,132.
F. Amend Section 1.23 as follows: "1.23 Employers

will not exercise their option as to whether or not work
is to be performed as provided in 1.21 as a subterfuge to
have workers other than employees covered by this
Agreement perform such work. It shall be a subterfuge
for an employer to assign to or arrange for others to
perform work of clerks as provided by this Agreement.
ILWU will not use the understanding that such work to
be done as described in 1.22 as a subterfuge to require
the employer to place unnecessary men on the job."
G. Amend Section 1.25121 as follows: "1.25121 Re-

ceiving and spotting cargo on the dock from land or
water carriers (spotting cargo on the dock shall be
deemed to include the marking of dock floors); check-
ing marks on cargo; measuring cargo and marking ship
and discharge points on cargo; receiving, delivering
and consolidating empty containers and chassis; dein,-
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ering cargo carriers; checking marks on delivery order
against cargo; performing clerks' work under the terms
of this Contract Document in connection with the han-
dling or moving of palletized or boarded cargo or cargo
in containers, or other cargo equipment."
H. Amend Section 1.45 as follows: "1.45 Clerks' work

with respect to the movement of cargo to or from a
vessel at an industrial dock shall be defined as clerks'
work covered by this Contract Document and is as-
signed to clerks. Existing practices under which other
workers perform such clerks' work at an existing fa-
cility may be continued. An industrial dock is a dock at
a facility where materials are manufactured and/or
processed and from which they are shipped or at which
materials used in the manufacture or process are re-
ceived, and the dock operator has a proprietary interest
in such materials."

I. Delete Section 1.48.
J. Delete Section 1.73.
K. Delete Section 1.9.
L. Add a new Section 2.451 as follows: "2.45 Super-

cargoes and Chief Supervisors shall be paid a minimum
of one hour extended time prior to the start of each
designated shift and one hour extended time at the
end of each designated shift. Such extended time shall
be straight time or overtime, in accordance with the
provisions of Section 6. Any and all work required of
these categories by the employer during these extended
hours shall be performed."

XXIII. Federal Maritime Commissioh
Ruling

This Agreement (consisting of this document, agree-
ments, and understandings incorporated herein or
amended or supplemented hereby) shall be submitted
to the Federal Maritime Commission (FMC) for a
ruling as to whether all or any portions thereof are
subject to approval of the FMC pursuant to Section 15,
Shipping Act, 1916, as amended. If the FMC determines
that the agreement or any portion thereof is subject

It's Your Contract --
Be Sure to Vote

to such approval and either refuses to grant interim
approval or after granting interim approval fails to
grant final approval, then the parties hereto will de-
termine whether further legal proceedings shall be
undertaken before the FMC or the courts and whether
the provisions must be suspended pending such fur-
ther action. If suspension or termination of provisions
is required, these provisions will be considered sepa-
rated from the rest of the agreement and will be sub-
ject to renegotiation and thereafter resubmitted to the
FMC for such ruling or approval.

XXIV. Tax Approvals
Pension, Welfare and Pay Guarantee Plan revisions

are all subject to and conditional upon receipt of sat-
isfactory tax rulings from appropriate Federal and
State agencies. If unsatisfactory rulings are received.
the parties will meet to make required changes in the
Plan(s) to comply with the rulings.

XXV. Ratification
This "Memorandum of Understanding" is subject to

ratification by both parties.

XXVI. Term of Agreement
Amend Section 23.1 of the Agreement by changing

the termination date to 8:00 A.M., July 1, 1981.
Dated: July 1, 1978

PACIFIC MARITIME ASSOCIATION on
behalf of its members:
/s/ Ed J. Flynn
/s/ Ralph R. Holtgrave
INTERNATIONAL LONGSHOREMEN'S
AND WAREHOUSEMEN'S UNION, on
behalf of itself and all longshore and
clerk locals in California, Oregon and
Washington:
/s/ James R. Herman
/s/ Wm. T. Ward
Is/ Richard C. Wise

Attachment B
The undersigned, on behalf of the International

Longshoremen's and Warehousemen's Union and the
Pacific Maritime Association, hereby agree as fol-
lows:

If any article or provision of this Agreement shall
be declared invalid, inoperative or unenforceable by
final decision of any competent authority of the exec-
utive, legislative, juridial or administrative branch
of the Federal government, then, upon ten (10) days
written notice by the ILWU to PMA, the Agreement
shall be deemed reopened for the negotiation of such
amendments and modifications as the parties see
fit. Notwithstanding any other provision of this Agree-
ment or in any other agreement to the contrary, it
is expressly understood and agreed that the ILWU
shall have the right to strike or take other economic
action in support of its position in such reopened
negotiations.

Dated as of this day of July 1, 1978.
/s/ James R. Herman, President, ILWU
/s/ Edmund J. Flynn, President, PMA

Clerks' Contract Document
Section 1.45
Pacific Maritime Association
635 Sacramento Street
San Francisco, California 94120
July 1, 1978

Mr. James R. Herman, President
International Longshoremen's
and Warehousemen's Union

1188 Franklin Street
San Francisco, California
Dear Mr. Herman:
With respect to the changes contained in the new

Section 1.45 language in the PCCCD agreed to in our
contract negotiations of May-June 1978, the Employ-
ers agree that the Coast Arbitrator's decision on the
current log berth dispute involving clerk's work at
the Weyerhaeuser log berth in Longview shall deter-
mine the practice there involving this issue only.

Very truly yours,
/s/ Edmund J. Flynn

President

Separation Allowance
San Francisco Longshoremen

Pacific NIaritime Association
635 Sacramento Street
San Francisco, California 94120
July 1, 1978

Dear Mr. Herman:
During the course of the 1978 ILWU/PMA negotia-

tions we discussed the subject of providing a separa-
tion allowance to San Francisco longshoremen who
are on the dock preference list, or are working as
clerks, because of physical limitations. Several pro-
posals advanced by the Employers were included in
PMA Proposals 1=29 and 33.
We dropped the subject during the negotiations

because of the complexities involved and the realiza-
tion by the parties that it would be extremely diffi-
cult to deal with in view of the limited time remain-
ing in bargaining. It was then understood that the
Employers, subsequent to bargaining, would reintro-
duce the subject in an endeavor to find a mutually
satisfactory resolution of the problem. Any separa-
tion allowance, if an agreement can be reached,
would be in the form of an option to the men.

Very truly yours,
/s/ Edmund J. Flynn

President
Understanding confirmed:
/s/ James R. Herman
Date: July 1, 1978

Skill Differentials
Pacific Maritime Association
635 Sacramento Street
San Francisco, California 94120
July 1, 1978

Dear Mr. Herman:
In the July 1. 1978 Memorandum of Understanding

the parties agreed to the elimination of the following
categories from the list of "skill differentials":

Blade Trucker—Aboard Ship
Blade Trucker—On Dock
Donkey Driver
Dragline Driver

It is understood that if, in the future, any of these
categories are restored they will be included at the
skill rate that would have existed had they not been
removed from the Agreement.

Very truly yours,
/s' Edmund J. Flynn

President

Voluntary Travel System
Olympia
Pacific Maritime Association
635 Sacramento Street
San Francisco, California 94120
July 1, 1978

Dear Mr. Herman:
This will confirm our understanding reached dur-

ing the 1978 ILWU/PMA negotiations with respect to
the inclusion of Olympia in the Voluntary Travel
System included as Item #X. in the Memorandum
of Understanding between the parties dated July 1,
1978.
The initial review of all ports to be made on

July 1, 1978 for the purpose of determining ports

which will assume "limited work opportunity" status
shall, irrespective of whether it qualifies under Item
#X., include the port of Olympia.

Very truly yours,
/s/ Edmund J. Flynn

President
Understanding confirmed:
/s1 James R. Herman
Date: July 1, 1978

Maintenance and Repair
of

Stevedore Cargo Handling Equipment
Pacific Maritime Association
635 Sacramento Street
San Francisco, California 94120
July 1, 1978

Dear Mr. Herman:
During the course of the 1978 ILWU/PMA negotia-

tions we posed to you on June 24. 1978 the following
question in regard to our agreement to include the
maintenance and repair of all stevedore cargo
handling equipment in Section 1:

"Will Employers now operating under local
agreements covering gear men continue in
the future to operate under such agreements,
continuing practices existing prior to July 1,
1978?"

The Union's response to the above question was
"yes" and we indicated that this understanding
would be set forth by letter.

Very truly yours,
/s/ Edmund J. Flynn

President
Understanding confirmed:
/s/ James R. Herman
Date: July 1, 1978

Registration

International Longshoremen's and
Warehousemen's Union
1188 Franklin Street
San Francisco, California 94109
July 1. 1978

Mr. Edmund J. Flynn, President
Pacific Maritime Association
635 Sacramento Street
San Francisco, California 94111
Dear Mr. Flynn:
During the course of negotiations for the 1978-1981

Coast Longshore and Clerks Agreements the ILWU
set forth its position on Supplement III as follows:

1. The Coast Committee will not under any cir-
cumstances agree to any layoffs.

2. The Coast Committee is committed to the prin-
ciple of transfers from low work opportunity ports
on a voluntary basis only.
The Coast Committee will retain its position on

these questions throughout the term of the new
agreement.

Very truly yours.
/s/ James R. Herman

Wm. T. Ward
Richard Wise

Section 1.54(e)
Pacific Maritime Association
635 Sacramento Street
San Francisco, California 94120
July 7, 1918

Dear Mr, Herman:
This letter supercedes my letter to you dated July

1, 1978 on the subject of Section 1.54(0.
In accordance with our agreement across the bar-

gaining table concerning the deletion of the word
"tools" from Section 1.54(e) of the PCLCD. and the
insertion of the word 'cranes" therefor, the under-
standing was that in the Wilmington-Long Beach-
Los Angeles area steady longshoremen, trained and
qualified on bulldozers and/or skiploaders, would
be used to operate said equipment.

If this statement conforms to your understanding,
may we request that you so indicate by your counter-
signature below.

Understanding confirmed:
/s/ James R. Herman
Date: July 10, 1978

Very truly yours,
/s/ Edmund J. Flynn

President

Attachment A—

Wage Schedule
Basic

Straight Time
Rate per Hour
Eff. 7/01/78

Longshoremen
6 hrs. S.T. basis   $ 9.22
Longshoremen
8 hrs. S.T. basis  
Clerks  
Clerk Supervisors  
Chief Supervisors and Supercargoes  
CFS Utility Man  
CFS Clerk  
CFS Working and Supervisory Clerk  

10.37
10.37
11.41
12.565
10.37
10.37
11.41

Basic
Straight Time
Rate per Hour
Eff. 6/30/79

Basic
Straight Time
Rate per Hour
Eff. 6/28/80

$10.07 $10.92

11.33 12.285
11.33 12.285
12.46 13.515
13.715 14.86
11.33 12.285
11.33 12.285
12.46 13.515


