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Can't Beat Filibuster

Labor Law
Reform in
Trouble
WASHINGTON, DC — A fifth attempt to

shut off the 7-day Senate filibuster against
the labor law revision bill fell just short
of success June 15.

The vote was 58 to 41, two short of the
60 affirmative votes required.

Labor officials and some Senate support-
ers of the bill had been saying for months
that they would win cloture on the -third
or fourth" attempt, once early commit-
ments to back the filibuster withered away.

The Labor Law Reform Bill is a small
step toward bringing the National Labor
Relations Act up to date. It reduces un-
necessary delays in the holding of union
representation elections. It imposes stiff
penalties on employers who fire workers
for union activities. It allows equal time
to union organizers in cases where man-
agement holds captive meetings. It denies
government contracts to employers who
repeatedly and wilfully trample on work-
ers' rights.

STRATEGY

Filibuster leader Orrin Hatch (R-Utah)

called on Senate Democratic leader Rob-

ert Byrd to drop the legislation.

But Byrd has promised to keep trying
for cloture as long as necessary.

As this issue of The Dispatcher went to
press, labor hopes were centered around

an offer by Sen. John Sparkman (D-Ala)

to be the 59th vote for closing debate if

someone would join him with the neces-

sary 60th vote. "Today everybody is out

beating the bushes, but we don't know if

that vote is there," said ILWU Washington

Representative Pat Tobin,

Within the four states comprising the
ILWU's jurisdiction, only Sen. S. I. Haya-

kawa (D-Calif.) is supporting the filibus-

ter, according to Tobin.

With another vote scheduled for late in

the week of June 19, "it wouldn't do any

harm to put some heat on Hayakawa and

to let Republicans like Packwood and Hat-

field in Oregon, and Stevens in Alaska,

know that we appreciate their refusal to

go along with the dictatorial tactics of the

filibuster."
"VICTIMS VIGIL"

Among those joining a "victims vigil"

outside the Senate—demonstrating the need

for Labor Law Reform—are 125 steelwork-

ers, part of a 1,200 member bargaining

unit at the Newport News Shipbuilding

and Dry Dock Co. in Norfolk, Va.

This group was designated as an appro-

priate bargaining unit by the National La-

bor Relations Board in January 7, 1977.

When the company refused to bargain with

them they struck on April 1, 1977. Finally,

on February 3, 1978, the company and the

NLRB found the company guilty of re-

fusal to bargain. But the 1,200 workers are

still waiting for the right to reclaim their

jobs while the company appeals the de-

cision.

The story of the Newport News Ship-

building and Dry Dock workers is im-
portant because passage of the Labor Law
Reform Bill would help overcome the
ability of the company to avoid good-faith
bargaining by taking advantage of loop-
holes in the existing law.

Newly organized members of ILWU Warehouse Local 6 at Hexcel Chemical Co. study terms of their first ILWU

contract, a two-year agreement featuring wage increases averaging $ 1 .24. See story below.

LIVERMORE, Ca. — "If both sides take
it seriously, collective bargaining really
works," says Dave Lee who—as a mem-
ber of the negotiating committee which has
just wrapped-up a fine two-year agreement
with Hexcel Chemical Co.—should know.
The Hexcel committee, negotiating a first

contract since the membership voted to
join ILWU warehouse Local 6 earlier this
year, did not have an easy time convinc-
ing their employer to give it a go.

"LIKE MAGIC"
"But once they came around it was like

magic," says committee member Ron
McKinley. "They stalled for four or five
sessions. Nothing was happening. But on
Friday. June 2, they came back from lunch
and started dealing and by late in the
afternoon we had a contract. I can't ex-
plain it."
Whatever the explanation, the 50-odd

members of the new Local 6 unit at Hex-
cel — manufacturers of high technology
structural materials — have walked away
with a contract with "the best up-front
money we've ever had." The agreement
raises wages an average of $1.24 over the
next two years, with increases ranging
from 42 to 75 each year, depending on
classification.
Maintenance of a cost-of-living allow-

ance, committee members say, was a
major victory. "We made out pretty well
considering that they tried to take the
whole thing away," says Gordon Austin,
the third member of the plant committee.
The new COLA kicks in when inflation hits
an annual rate of 6% and is payable month-
ly. without a cap.
Hexcel employees also won an additional

holiday ,in the second year. ("They gave
it to us, took it away on the last day of
negotiations, and then gave it back," says
Lee.) An increase in the shift differential,

a strong grievance procedure and language
to stop the practice of "temporary" pro-
motions becoming permanent at the old
rate of pay.

BIG VOTE

Company efforts to sharply restrict ac-
cess to the plant by union officials, and to
block leaves of absence for union business.
were defeated. The agreement was ratified

—Continued on Page 3

ILWU Fishermen
On the Bricks
SAN DIEGO — Some 250 Members of

ILWU Fishermen and Allied Workers' Lo-
cal 33 have been on strike against the Fish-
ermen's Cooperative Association since
May 1.
The strike affects 30 local boats which

fish for mackerel, anchovies, local bluefin
and bonita. The tuna fleet is not involved.
Issues in the strike, according to Local

33 BA Frank Burcina, are prices (wages)
and crew structure. A recent offer by the
employers was rejected by the fishermen
on Friday, June 8.
-On behalf of the membership, I want

to particularly thank the members and of-
ficers of Local 13 who have generously
made work available to us on the 'front,"
Burcina said. "It has been of tremendous
assistance to our members."

Dock Talks
Progress
SAN FRANCISCO — As this issue of The

Dispatcher goes to press, negotiations for
a new ILWU-PMA coast longshore agree-
ment are continuing on an intensive basis.
PMA and ILWU representatives have been
meeting nearly every day since Memorial
Day, as well as evenings.

The current contract expires July 1. "Al-
though many of the issues are extremely
difficult, we are making progress and re-
main optimistic that we can reach an
agreement by the time the contract ex-
pires," said International President Jim
Herman, chairman of the ILWU negoti-
ating committee.
Other members of the negotiating com-

mittee include Vice-Presidents Rudy Rubio
and George Martin, Secretary-Treasurer

Curtis McClain, Coast committeemen Bill
Ward and Dick Wise, and the following
representatives from the various ports:
Large ports: John Pandora, Local 13,

Wilmington; Willie Zenn, Local 10, San

Francisco: Bill Luch, Local 8, Portland;

Dick Moork. Local 19, Seattle.
Clerks: Frank Billeci, Local 34, San

Francisco (California), and Larry Clark,

Local 40, Portland (Northwest).
Small ports: Joe Jakovac, Local 12,

North Bend (Oregon - Columbia River);

Randy Vekich, Local 24, Aberdeen (Puget

Sound); Pete Fuller, Local 54. Stockton

(California).

Last Call for Overseas Delegates
The ILWU International Executive

Board will select overseas delegates at
its next meeting which will be held
early next month.
In accordance with policy adopted at

the 22nd Biennial Convention in April,
1977, the Board will select 24 overseas
delegates, plus alternates. The titled of-
ficers, subject to the approval of the
Board, "assign delegates to visit par-
ticular countries only so often as con-
ditions in those countries warrrant such
visits."
CONSTITUTIONAL PROVISIONS

The overseas delegations operate in
accordance with Article IX, Section la
of the International Constitution, which
reads as follows:
"Five cents (5¢) of this amount shall

be assigned to a permanent Overseas
Fund to be at the disposal of the Inter-
national Executive Board solely for

sending rank and file delegations
abroad, or inviting delegations from
abroad. The Overseas Fund shall have
a ceiling of Ninety Thousand 490,000)
Dollars, and any money in excess of

that shall revert to the General Fund
of the Union. All members of such dele-
gations shall receive the same rate of
salaries and per diem as paid to the
International Executive Board members

away from their home areas. This fund

shall not be used for International Offi-
cers, Executive Board members or staff

who may be sent on Overseas Delega-

tions."

Any rank and file member who wishes

to apply should complete an application

form, which may be obtained at his or

her local. Completed application forms

should be in the hands of the Interna-

tional Office no later than June 30, 1978.Hexcel workers voted 38-1 by secret
ballot to accept the new contract.
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Waterfront Writers
"Waterfront Writers," a pamphlet put

out recently by the San Francisco Wa-
terfront Writers and Artists, contains
poems and prose by a number of Bay
Area ILWU longshore division mem-
bers. Contributors include Herb Mills,
George Benet, Ken Fox, Bob Carson and
Gene Dennis. For copies—$1 each—con-
tact Bob Carson, Ship Clerks' Local 34,
4 Berry Street, San Francisco.

Gambling Tip
• Ever put any of your wages on the
Reno gambling tables? Be careful. Not
only on how much you put down, but
where you put it down.
Hanrah's Club is raking up its profits

without giving the employees the bene-
fit of union wages and conditions.
What's more, Harrah's owner goes out
of his way to make sure the unions
don't get in.

What You're Worth
Thanks to inflation, you are now

worth 51/2 times more than you were
just a few years ago.
The calcium, magnesium, iron and

other chemicals in an adult's body were
worth 98 cents in the early part of this
decade; now they're worth $5.60, ac-
cording to Dr. Harry Monsen, a profes-
sor of anatomy at Illinois College of
Medicine.
"When people were told they were

worth only 98 cents they were shocked,"
he said. "They feel better knowing they
are worth $5.60."

The GM Spirit
General Motors tops all the other big

corporations on Fortune Magazine's
new "Fortune 500" list. Even as profits
soar, however, the big corporation
stays true to form. Last Christmas, it
suddenly took away funding from its
world-famous employees' chorus. Now
it's the deer who graze on GM's Kala-
mazoo, Mich., plant grounds who are
feeling the pinch. Management turned
down an employees' request to start a
feeding program to help deer make it
through severe winters. Reports the
Jackson (Mich.) Citizen Patriot, com-
pany officials "don't want to feed the
animals unless starvation losses are
documented for fear of making the deer
dependent on free handouts."

Housing Lotteries
As crazy as it sounds, that's just what

they're doing in Montgomery County,
Md., where the shortage of new, mod-
erately priced homes is so severe that
600 potential buyers showed up to look
at 12 $35.500 town houses. The owners
held a lottery to decide who should be
eligible to buy. The houses were priced
below the national average of $50,000
for new homes and also below the coun-
ty's $70,000 average.

Kids and TV Ads
If you'd like to see a change in the

way TV advertisers pitch their goods
to kids, now's your chance to do some-
thing about it.
The Federal Trade Commission is in

the process of making rules about what
and how TV advertisers can sell to the
kiddie set—whether they should be al-
lowed to advertise directly to young-
sters at all, for example, or whether
they should be allowed to air ads push-
ing high-sugar cereals.

If you've got an opinion on the sub-
ject, you've got until August 2 to let
the FTC know about it. Write to the
Presiding Officer, Children's Advertis-
ing Rulemaking, Federal Trade Com-
mission, Washington. DC 20580.

Unemployment Comes to Stay in BC
From the ILWU Canadian Area

"Waterfront News”

You're working more or less steady?
Checks coming in every two weeks?
No need to worry? Right?
Wrong!
If the economy doesn't pick up soon, you

may be next in line for idle days. And if
you've got any grown up kids ready to
enter the work force, they may be out of
luck too.

Let's just look at the economic picture.
According to Statistics Canada there are

1,045,000 unemployed in Canada. The rate
of unemployment is 9.7%. The figures for
BC are 108,000 with a rate of 9.1%. These
are the figures for March, the latest avail-
able.
To make these figures look not quite so

bad, they have another method of estimat-
ing the extent of unemployment. It's called
"seasonally adjusted." Under this method
the total number of unemployed is consid-
erably less-938,000 for Canada and a rate
of 8.6% and 102,000 for BC and a rate of
8.5%.

THE REAL FACTS
The unemployed figures from Statistics

Canada do not include people who have
given up looking for work, women staying
at home because there are no jobs for
them, students just entering the labour
force, people taking training courses, na-
tive Indians, agricultural workers, part-
time workers and many others.
Labour economists estimate that the ac-

tual number of people unemployed in Can-
ada is at least 50% higher than official
statistics.
Few economists and even fewer politi-

cians have dared to predict that unem-
ployment will decline in the forseeable
future. Most of them admit it will stay
high or go even higher.
Unemployment and jobs depend, of

course, on the growth rate of our economy
—on the Gross National Product (GNP)

Meet Hawaii Unionists

If this work load keeps up, well need another computer.

which is the total value of all the goods
and services produced in a year. A healthy
growth rate is considered to be seven or
eight percent. Five percent growth is re-
garded as necessary to make any dent in
unemployment.
Last year the growth rate was a mere

2.6%.
Unemployment in the US and western

Europe is also on the rise although not
as high as ours. Our economy is particu-
larly vulnerable because it is a branch-
plant economy of the big US multi-nation-
als. Now some of these big corporations,
who have made literally billions from the
exploitation of Canadian labour, Canadian
resources and over-generous tax conces-
sions, are moving their operations to other
countries where they can make a higher
rate of profit.
Can something be done to put Canada

back on its economic feet?
The Canadian Labour Congress believes

it can. The CLC at its Quebec City Con-

vention in April adopted a number of eco-
nomic policy statement papers that indi-
cate the path ahead. They advocated:

• Process and finish more of our re-
sources before they enter the export mar-
ket. Build secondary industries. Strengthen
our manufacturing industries.
• Corporate profits made in Canada
should remain in Canada and be invested
to create new jobs. Place the multi-nation-
als under public control.
• Increase the purchasing power of the
people by cutting income taxes, increasing
pensions by 50%, increasing the minimum
wage to $4.50 an hour.
• Build a Canadian merchant marine.
• Reduce the work week to 32 hours.
Other unions have pointed to the need to

cut defense expenditures (which this year
will be $4.1 billion plus the rate of infla-
tion) and to develop more trade with the
socialist countries which are not experienc-
ing economic recession and have stable
economies.

Japanese Delegates Say War Must End
HONOLULU — At an unprecedented

meeting June 5, 53 officials from most of
Hawaii's big unions talked earnestly with
18 top Japanese union officials on the ques-
tion of what can be done to prevent a
nuclear war which would destroy mankind.

The Japanese were part of a 502 mem-
ber delegation which stopped in Honolulu
enroute home from the United Nations
special session on disarmament, to which
they had delivered a petition signed by
20 million Japanese.

A TRADE UNION DUTY
The delegation of non-governmental or-

ganizations (NG0s) was led by Buddhist
priest Gyotsu Sato and sponsored by the
four big trade union federations, religious,
women's, scientist's, youth and other com-
munity organizations. It included 149
prominent labor leaders, officially repre-
senting their unions.
One of them said this was natural be-

cause the most important task of a trade
union is to protect workers—the livelihood,
employment, and the life and family of
the worker." Japanese, having experi-
enced the first A-bombs, realize the great
danger and are determined to prevent nu-
clear war, he said.
Van Horn Diamond, secretary of the

Hawaii State Labor Federation—AFL-CIO,
chaired the meeting. He said that Ameri-
can unions want peace and genuine dis-
armament too, but have many different
opinions on how to achieve it. He said
unions around the Pacific must find a way
to get together often and "discuss impor-
tant common problems, as we are doing
here today."

UNITED IN PURPOSE
Tai Ogawa headed the Japanese labor

delegation. He is director of the political
affairs bureau of Domei (Japanese Con-
federation of Labor).
Ogawa said that the delegation repre-

sents people from all walks of life, who
may disagree on many issues, but are
united for the purpose of (1) abolishing
all nuclear weapons and (2) obtaining re-
lief for victims of atomic weapons.
The Japanese were the largest non-gov-

ernmental delegation at the UN, but there
were about 1,000 in NGO's from Europe

and other countries. This was the first
UN session on disarmament in 32 years
and the first time that non-governmental
organizations were allowed to speak from
the floor, Ogawa pointed out.

IMPORTANT FIRST STEP
He said that while there are other trends

at work today, such as the NATO meeting
which recommended more intense arms
build-up. Ogawa felt the UN session repre-
sented a first step in a new direction.
The Japanese delegates made three

points at the UN: (1) make known the
truth about the horror of Hiroshima-Naga-
said and the suffering of the "hibakusha"
(A-bomb) victims, (2) outlaw nuclear
weapons as a crime against humanity,
(3) convene a world conference aimed at
treaties to end the use, testing, manufac-
turing, stockpiling, and deployment of
nuclear weapons.
Japanese delegates visited the missions

of 71 of the 149 nations which belong to
the UN. Only China and Albania refused
to meet them.

MET WITH MEANY
They also met with AFL-CIO president

George Meany and with John Paul Warn-
ke, chief disarmament negotiator for the
US. Ogawa said, "I got the impression
that they realize that nuclear war is es-
sentially different from conventional war-
fare, that there will be no winner, that
once it begins it will be the end of all
humanity. This seems to be the view of
all the people we met.
"Representatives of the US and USSR

both seemed to be aware that nuclear
war is impossible, and that N-weapons
are wicked, but as to practical steps
toward disarmament, they don't want to
change the balance of power."

REALLY GOT AROUND
The Japanese delegates participated in

the dramatic Mobilization For Survival
demonstration of 15,000 people at Radio
City, May 24.
Later they split into five groups to speak

to as many people as possible in Wash-
ington, Boston, Chicago, New Hampshire,
San Francisco, and in Los Angeles where
they reconvened to enplane for Hawaii,
June 4.

A Hawaii Hospitality Committee headed
by Stewart Meacham of the Friends
(Quakers) and Jim Albertini of the Peace
Education Project coordinated a full
schedule of press, radio and TV confer-
ences, visits to the Mayor and Governor,
Monday afternoon meeting of labor lead-
ers at the Queenkapiolani Hotel, a Mon-
day evening gathering of 1,000 people at
the same hotel for a Dialogue for Peace
and a Tuesday walk and vigil for dis-
armament at Pearl Harbor's West Loch
where construction is underway on facili-
ties allegedly intended for st or a ge of
N-weapons.

Dave Thompson of ILWU was a speak-
er at the Monday night meeting, along
with Albertini, and Haunani Trask of the
Save Kahoolawe, Ohana, Sada Tome, vice
president of CHURITSUROREN, Noriyasu
Yoshinaga of the Japan Consumers Co-
operative Union, Tanabe Toldyarna of the
Japan Teachers Union, and Mrs. Yuki
Koyama of the Japan Women's Christian
Temperance Union. Unionist Sada Tomo,
v.c. of CHURITSUROREN, was co-chair-
man with Honolulu teacher Mae Ota.

Participants in the Monday afternoon
labor meeting included officials of ILWU,
AFL-CIO State Federation, AFL-CIO Pa-
cific Area office, Federal Employees
Metal Trades Council, HSTA, HFT, Ayr,
AFSCME, HGEA, UPW, BRAC, OPEIU,
IBEW, Operating Engineers, Laborers,
Newspaper Guild, Machinists, the Univer-
sity of Hawaii's Center for Labor Educa-
tion, and retired Hawaii Teamster research
director John Reinecke.
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Bomb Fins 

Local 10 Won't
Handle Chile
Military Cargo
SAN FRANCISCO—ILWU longshoremen

will refuse to load 21 crates of bomb fins
bound for Chile, now stored at the Oakland
Army Base.
In a statement issued June 14, Interna-

tional President Jim Herman said that the
refusal to work the Chilean military cargo
was in accordance with resolutions passed
at a number of ILWU Conventions con-
demning the destruction of the trade union
movement and democratic liberties by the
present military government, and calling
for a boycott of cargo to that country."
The workers of Chile, Herman pointed

out, are not free to exercise the most ele-
mentary trade union rights. They are for-
bidden by the Junta decree to strike, or-
ganize or to elect their own union officials.
(A statement by Senator Edward F. Ken-
nedy (D-Mass.) supporting the ILWU ac-
tion was issued as The Dispatcher went
to press.)
On May 23, longshore Local 10 and

clerks' Local 34 received information that
a shipment of bomb fins weighing some
22,000 pounds. destined for Santiago, Chile,

Bomb fins bound for Chile.

was scheduled to be loaded aboard the Pru-
dential SS Seajet, due for arrival in the
Port of San Francisco on June 2.

After consultation with the International
Officers the locals agreed that they would
not load the military cargo aboard the
vessel. The longshore employer, Crescent
Wharf & Warehouse, responsible for load-
ing the cargo on the SS Seajet, was in-
formed of the union's decision on May 31.
On June 1, ILWU Local 10 was contact-

ed by Crescent Wharf and Warehouse and
informed that the Sea jet had gone north
and was not expected to arrive in San
Francisco until mid-June.
On June 2, Crescent again contacted

ILWU Local 10 to advise that the cargo
of bomb fins was being removed from the
commercial .ock.
On June 13, officers of Local 10 and 34

discovered that the cargo had been trans-
ferred to the Oakland Army Base. Ship-
ment is app;--ently scheduled on or about
June 25. The union's policy of refusing to
work such cargo remains in effect

Canada LIAM Backs
Chile Hunger Strike
VANCOUVER, BC — The Canadian Area

ILWU has thrown its support behind
hunger strikers in Chile who are demand-
ing that dictator Pinochet release the
names and whereabouts of 2500 political
prisoners who have disappeared.
In a wire to Pinochet, the Canadian Area

ILWU expressed its support for the hunger
strikers and urged him to meet with them.
On May 22 relatives and friends of po-

litical prisoners, 66 in number, occupied
the UNICEF building in Santiago, Chile,
and began their hunger strike. Later they
were joined by 20 priests and nuns.
Some 200 people across Canada in major

cities have joined in sympathetic hunger
strikes, including 11 in Vancouver. The
Vancouver hunger strikers, attended by a
nurse and doctor, are staying at the Cana-
dian Memorial Church. The action was or-
ganized by the Committee for the Disap-
peared Prisoners of Chile.
Unions in Vancouver that have already

wired Pinochet include the BC Federation
of Labor, the Vancouver and District La-
bor Council, the Brotherhood of Carpenters
and Joiners, the United Fishermen and Al-
lied Workers Union, and the Service, Office
and Retail Workers of Canada.

Ron McKinley, Dave Lee and Gordon Austin served on Hexcel negotiating
committee, with the assistance of Business Agents Al Lannon and Nick Jones

New Local 6 Hexcel Unit
Wins Big Two-Year Pact
Continued from Page 1-

38-1 at a membership meeting on June 6.

FEAR OF ILWU
The company's main problem was fear,

according to the committee. "They were
scared of the ILWU and scared of Local 6.
They believed the propaganda they put out
during the organizing campaign—that the
ILWU was trying to take over the plant
and the whole town of Livermore," Lee
recalls.
Efforts to split the committee members

off from the local were a keystone of the
company's negotiating strategy in the
early stages. "They'd say that such and
such a demand, like union security, was
a Local 6 demand and not from the
membership. They were trying to insinu-
ate that we were being manipulated," says
McKinley.
But "at some point they were convinced

that we wanted to bargain in good faith,
and that we were willing to compromise
where it was possible. They also realized
that the Local 6 people working with us

Pension Paid
To Weighers
And Strappers
SAN FRANCISCO — In 1968 a group of

members of ILWU warehouse Local 6
transferred to longshore Local 10. These
were the weighers and strappers. Pay-
ments for pensions were paid into the
Distributors Association's Pension Fund.
Since 1968 over half of these brothers have
retired but they did not get their full pen-
sions because the Distributors Association
had no collective bargaining contract to
cover them after 1968.
Local 10 started to move on this a couple

of years ago. Then came problems with
the IRS, ERISA, the Department of Labor
and the whole machinery of government,
plus difficulties in getting the money from
the Distributors Association.
Finally, last week, all the money was

delivered to the trustees of the ILWU—
Bay Area Contractors Plan (the ILWU
trustees are International Secretary-Treas-
urer Curtis McClain and Local 10 Presi-
dent Larry Wing). The first checks—
some in the $2,000 bracket—are going out
and future checks will be paid by Bankers
Life.
Handling these matters for the Union

trustees was ILWU attorney Norman
Leonard.

Coast Bowling Tourney
NORTH BEND — ILWU bowling teams

are slated to hold a coast-wise tournament
in this area June 17 and 18.
Teams from Longview, Aberdeen, and

Vancouver, Wash., and from Ladysmith
and Victoria, BC, were scheduled to par-
ticipate, as well as the Local 12 team.
Last year's tournament was held in Long-
view, according to Pat Richardson, secre-
tary of the Bowling League. "We hope
to hold the 1979 tournament in Hawaii."

Bill Kanui, Local 12, is president of
the League.

didn't have horns and tails." Strike sanc-
tion voted by the Local 6 Executive Board.
May 31, may also have helped.
Bargaining has its limitations. "We still

need improvement on vacations, and the
closest we could get on a hiring hall was
a provision for referral from the Local 6
hall in Stockton," says Austin. There were
other areas, like a work clothing allow-
ance, where the employer negotiators got
their back up for some reason known only
to Hexcel management.

GOOD REPRESENTATION
"But after going through this experi-

ence," Lee concludes, "I understand even
better why we voted for the ILWU. We got
good representation, and the whole way
of doing business was very democratic.
The officers of the local were very re-
sponsive to our particular problems, and
it was very helpful to have access to the
expertise at the International Office."
Working with Lee, McKinley and Austin

were Local 6 Business Agents Al Lannon
and Nick Jones.

"A Victory for All" 

'Pedro Dockers
Greet Ruling
On Discrimination
LOS ANGELES — On May 31, 1978, US

District Judge William Byrne signed a con-
sent decree requiring that the hiring of
future steady employees must be in com-
pliance with Title VII of the Civil Rights
Act.
Basically, the decree establishes that

within 5 years a 40% hiring figure will be
used to bring the percentage of blacks
working in a steady capacity, to equal the
percentage of blacks in the present total
work force.
Additionally, notices of job openings are

to be posted and applications are to be
made available to all desiring to apply.

TRAINING PROGRAM
A training program is to be implemented

within 6 months from the date of the next
ILWU-PMA agreement. This program is
to be conducted according to a formula
established in the decree to bring the per-
centage of black Class "A" crane drivers
to equal the percentage of blacks in the
total work force. A minimum of 50 (over-
all) will be trained. This formula is to be
followed for the next 2 training programs.
"This establishes a major victory for our

black brothers in helping to erase the dis-
criminatory hiring practices of the em-
ployers,- said Local 13 President Lou Lov-
eridge and Secretary-Treasurer Tony Sal-
cido, "It also fits in with our efforts to
negotiate an end to discrimination and
favoritism. Although Local 13 was a de-
fendant in this case, it is a gain for us
all whenever discrimination is eliminated.
The brothers involved as the plaintiffs in
no way acted vindictively against the
union, but only fought to establish some
sort of equity."

BOYCOTT
P STEVENS
PRODUCTS

Wilhelm Trucking Company "low-boys" after they were loaded on barge by
non-ILWU workers at Berth 4, Terminal 2, Portland. Fast action by ILWU
Local 8 officers stopped this encroachment on longshore work, and resulted
in overtime "in-lieu-of" pay to ten Local 8 members.

—photo by Jim Foster

Dock Jurisdiction Saved 

'You Never Let Your Guard Down'
PORTLAND—It took about 30 minutes

to settle a beef last week at Terminal 2,
which — had it gone unresolved — would
have permitted longshore work to be done
by other than ILWU members.
The beef arose when the Wilhelm Truck-

ing Co. pulled a barge in to the Ro/Ro
ramp at T-2's berth 4, set up a crane, put
ramps from dock to barge, and loaded a
big "low-boy" preparatory to taking a
"heavy lift" from the stiff leg crane at
Terminal 1, berth 6. Destination of the
barge and its cargo, the heavy lift, was
"some dam on the Columbia-Snake River
system," reports Walt Butler, Business
Agent of Local 8.

After some palaver with Wilhelm, Butler
and Henry Lunde, Chairman of Local 8's
LRC, met with Port officials at Terminal
1, informing them of the seriousness of the
violation.

"The work which had been done was
ILWU work, and we told them if they ex-
pected to proceed further with the load-
ing of the barge, an agreement would
have to be worked out for 'in-lieu-of'
overtime pay,"

PAYMENT
The agreement, says Butler, covered

payment of four hours 'in-lieu-or overtime
to four gear locker men, two crane op-
erators and four holdmen. "It was a real
victory."
Butler got word of what was going on

at 6:45 a.m. He sent Jimmy Foster, who
was closer to the job site, to T-2; and he
got there soon afterward.
"You can never let down your guard in

this business!"
Payment for eight "straight" and two

"overtime" hours was won for a Local 40
inspector, President Phil Pitzer reports.
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Projectionists
On Strike vs.
Speed-up
"Don't let United Artists and Syufy

Theater operators leave you sitting in the
dark," declares Edward C. Powell, an in-
ternational vice president of the AFL-CIO
Theatrical Stage Employees and Moving
Picture Machine Operators Union, in ap-
pealing for support for the month-old
strike against United Artists and Syufy
Theaters by union projectionists in Cali-
fornia and Nevada.
The central issue in the strike is the

insistence by United Artists and Syufy
managements on the right to require a
projectionist to operate projection booths
in two or more theaters even if they're
five miles or more apart on the same
shift, Powell explained.
Emphasizing that "the strike is not

about wages but about jobs and the right
of the public to immediate service when
equipment fails," Powell said that "other
theater operators have agreed that our
request for a 25 cents per hour wage in-
crease was fair and signed contracts with
us."

UNION TRIED

He pointed out that union projectionists
worked without a contract for four months
—from January 15, 1978 until May 17—in
an effort to resolve the issue without
success.
"The UA and Syufy policy means," Pow-

ell said, "that if your projectionist is in
a theater two miles away, he's not in the
theater you've paid money to attend. If
something goes wrong, you will have the
management's permission to sit in the
dark until the projectionist can drive two
miles, find a parking place, figure out
what's wrong and fix it.
"Such a policy would wipe out 50% of

our jobs and save UA and Syufy a lot
of money but it's also likely to result in
substantial public inconvenience and an
inability to rely on the scheduled showing
times at UA and Syufy theaters," Powell
charged.

NEEDS PUBLIC HELP

Pointing out that the IATSE is a small
union, Powell added:
"Only with your help can we win this

strike. Only if you withhold your dollars
from UA and Syufy will they listen to us.
If you go to a movie we ask that you
attend one of the hundreds of non-picketed
theaters in your area.

Specifically, Powell said, the union is
appealing to trade unionists and the pub-
lic in general to shun United Artists and
Syufy theaters throughout the state.

Steelworkers'
Pensions Saved

Nearly 1,000 steelworkers who were laid
off last year due to plant closings are eli-
gible to select early retirement. A private
arbitration panel ruled in their favor in
April after hearing strong arguments from
the steelmakers that the "rule of 65" pen-
sions could cost them millions of dollars.

Bethlehem Steel Corp. argued that its
expenditures would be at least $36 million,
while Lykes Corp., Youngstown (Ohio)
Sheet and Tube Co. claimed its cost could
be as much as $25 million.

The debate centered around a clause in
the contract negotiated last year by the
steel companies and the United Steelwork-
ers of America, which provided the pen-
sion option for employees with 20 years
of service, whose age and service totaled
65.

It was the industry's contention that
since the new job security benefits didn't
officially become effective until January
1978, workers who lost their jobs before
the first of the year weren't eligible for
the "rule of 65" pensions.

Unusual Cargo
TACOMA—A 42-foot deluxe double cabin

sedan cruiser—one of the most unusual
cargo items ever loaded in this port—
recently was put aboard the Hapag-Lloyd
vessel, Weser Express.
The yacht was going to Choy Yee of

United Garment Manufacturing in Hong
Kong.

The Long Knives

from the labor movement

Big Organizing Win

VW Workers Choose UAW
DETROIT—UAW President Douglas A.

Fraser announced last week that hourly
workers at Volkswagen's assembly plant
in Westmoreland County, Pennsylvania
voted overwhelmingly in favor of the UAW
as their collective bargaining represent-
ative.
The preliminary tally in the representa-

tion election conducted by the National
Labor Relations Board (NLRB) was 865
for the UAW and 17 for no union. The
NLRB is expected to certify the election
rapidly.
"This is one of the most important or-

ganizing victories in years for the UAW,"
Fraser said. "We believe there will be
other foreign automakers deciding to open
plants in the U.S. and we intend to organ-
ize those workers as well.
"We're proud to welcome the VW work-

NMU Ratifies Solid
Three-Year Pact
NEW YORK — The National Maritime

Union approved a new three-year agree-
ment that will give crews of deep sea
tankers and container vessels wage and
benefit increases totaling over 30%.

NMU members ratified the agreement
by a 10-1 ratio. It covers about 250 ships.

Under the agreement, crews will receive
yearly wage increases of 7.5% and cost-
of-living pay adjustments every six months
starting on December 16, 1979. Additional
wage increases are provided for crews on
vessels in excess of 38,000 power tons. This
means that on larger tankers actual
wages will increase over the negotiated
scales by 10% to 11%.

VACATION PAY

The contract also boosts vacation pay
each year of the agreement by $15 for
entry level jobs, $25 for the middle level
and $35 for key ratings.
In addition, disability pensions are in-

creased from the present $50 a month to
$100 a month. The contract also liberalizes
the rules governing accrual of pension
rights by permitting breaks in service of
up to 10 years.
For example, a $250 monthly pension

which now requires a seaman to have 20
years of service can be achieved over a
30-year period and a 30-year pension over
40 years. The provision will help seamen
who otherwise might have lost pension
benefits as a result of long interruptions
of service.

ers in Westmoreland County to the UAW,"
Fraser said. "The vote in favor of the
union indicates their strong support for
the protections and gains a UAW contract
can offer.
"VW management stayed neutral

throughout the union representation cam-
paign at New Stanton," he said. "They
left it up to the workers to decide whether
or not they wanted a union to represent
them."
Fraser specifically contrasted Volks-

wagen's neutrality with actions taken by
General Motors Corp. in a number of new
plants, primarily in the South.
"Volkswagen pursued a hiring policy

that did not exclude workers who, in the
past, had been union members," he said.
"VW recognized that those workers possess
the skill and experience that will benefit
the company.

"General Motors, on the other hand, ap-
pears unwilling to hire former UAW mem-
bers or to allow UAW workers who wish to
return to their home areas the right to
transfer to their new plants," he said. "I
would hope GM would learn a lesson from
Volkswagen."
VW's New Stanton plant officially opened

in April and currently employs about 900
hourly workers who assemble VW's Rab-
bit model. Employment is expected to rise
to about 3,000 hourly workers.

Oregon AFL-CIO
Says Labor
Must Wake Up
SEASIDE, Ore.—Conventions of the Ore-

gon State Industrial Union Council and
the Machinists Council, in session here last
week, heard Nellie Fox, Legislative and
Political Director for the State AFL-CIO,
declare that if working people "don't use
the right to vote, we're going to lase it one
of these days."

She was referring to the fact that only
44% of those registered to vote cast bal-
lots in the May primary.

STATUS QUO

One of the guest speakers, Don Clark,
Chairman of the Multnomah County Board
of Commissioners, said there was a time
when organized labor "was recognized as
being on the cutting edge of social change.
Now many people view labor as being an
agent of the status quo." However, in the
mini-conventions which preceded the state
AFL-CIO convention being held here at
this writing, there was evidence the Ore-
gon labor movement is alert to the politi-
cal and economic perils of the late '70's.

Both the Machinists and the TUC called
for unemployment benefits and food
stamps for strikers. IUC delegates urged
legislation not only to discourage the use
of strikebreakers, but for a state law pro-
hibiting special security forces "who in-
timidate, threaten and sometimes physi-
cally abuse" striking workers. They
reaffirmed consumer boycotts against
Coors beer and JP Stevens textiles and
recommended unions avoid meeting in
states which have failed to ratify the
Equal Rights Amendment. (Oregon has
ratified it twice.)

Machinists from throughout the state,
learning in their mini-convention that Sen.
Hatfield planned to be out of Washington
during the critical voting to end the fili-
buster against State Labor Law Reform,
wired him to return to the Capitol and
vote.

Chavez Arrested
On Picket Line
YUMA, Ariz. — United Farm Workers

leader Cesar Chavez and his wife were ar-
rested for defying a court injunction
against picketing at a melon field.

Chavez called the injunction, issued by
Yuma county Superior Court Judge B. L.
Helm, unconstitutional and said he de-
cided to invite arrest "for the purpose of
testing the constitutionality of the injunc-
tion."

The arrest occurred at the G&S Produce
Co.'s cantaloupe fields near Somerton,
south of Yuma. The injunction had banned
UFW picketing at the G&S fields and at
those operated by Pasquinelli Produce Co.

The UFW members began picketing the
farms in May, calling for higher pay for
the cantaloupe harvest.

Chavez was arrested in Salinas in 1970
when he deliberately defied an injunction
against a lettuce boycott.

Protest on Oil Drillers Union Busting
NEW YORK—East Coast labor unions

demonstrated against oil companies and
contractors drilling in the Atlantic Ocean
off New Jersey.
The protests, most of which were peace-

ful, were aimed at what one union official
termed the "coolie" wages and "substand-
ard" benefit offered by the companies for

the offshore work. The union demonstra-
tors said they also objected to the hiring of
"imported" workers from southern and
southwestern states for East Coast jobs.
"If they want to pay rates they pay in the
South, let them drill in the South," said an
official of one of the nine unions participat-

in the demonstrations yesterday.ing

Don't Buy J. P. Stevens Products!
SHEETS & PILLOWCASES

Beauti-Blend
Beauticale
Fine Arts
Peanuts (comic strip figures)
Tastemaker
Utica
Utica & Mohawk
Designer Labels:
Yves St. Laurent
Angelo Donghia

TOWELS CARPETS

Fine Arts Contender
Tastemaker Gulistan
Utica Merryweather

Tastemaker
BLANKETS TABLE LINEN
Forstmann Simtex
Utica HOSIERY

Finesse
Hip-Lets
Spirit

 •
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SF Labor Cuts Through the Rhetoric,
Plans Aid to South African Workers
SAN FRANCISCO — Over 200 enthusias-

tic delegates from 64 San Francisco Bay
Area unions met at !MU Ship Clerks' Hall
all day Saturday, June 10, to develop a
program to unite the labor movement in
defense of the struggles of black and "col-
ored" South African workers for basic
human rights.
Reminded by ILWU Secretary-Treasurer

Curtis McClain, who chaired the morning
session, that they would do best to con-
centrate on "concrete programs rather
than highfalutin resolutions," the dele-
gates voted to approve a program of ac-
tion (see below) as well as a resolution
committing themselves to:

• Work to develop support among the
US labor movement to change the present
policy of support for South Africa by the
US goverment:

• Organize, mobilize and take actions
that will put economic pressure on US
based multi-national corporations and
other businesses active in Southern Africa;

• Together with the minority and other
communities, churches, youth and stu-
dents help forge an ongoing movement
in solidarity with the Black majority and
other peoples fighting for liberation in
Southern Africa.

• Encourage US trade unions to investi-
gate and find ways to divest pension and
welfare funds of any interest in corpora-
tions doing business in South Africa.

• Take concrete steps to aid and sup-
port the trade union movement of Southern
Africa, particularly South Africa — mate-
rially, financially and morally.

MAIN SPEAKER
The main conference speaker was John

Gaaetsewe, General Secretary of the out-
lawed South African Congress of Trade
Unions. Gaetsewe, a 61 year old former
laundry worker, was forced to flee South
Africa in 1969 after several arrests for
political and trade union activities.
He riveted the attention of the delegates

with an account of the low wages, bad
conditions and constant humiliation suf-
fered by African workers "stripped of their
citizenship in their own country.
One basic prop of the South African

apartheid system, he said, was investment
in that nation's economy by major US
banks and corporations. He appealed to
the delegates to work to end investment
of union pension funds in corporations do-
ing business in South Africa, and to mount
a broader campaign to get US business out
of South Africa altogether.
He warned that the South African sys-

tem will only be destroyed "once and for
all" by armed struggle, and asked the dele-
gates to make sure the US does not get
involved. "Consider your experience in
Vietnam," he suggested.
The conference was also addressed by

ILWU research director Barry Silverman,
who spoke on the procedures for pulling
union pension money out of corporations
involved in South Africa.

CONVINCE MEMBERS

"You have to first of all convince your
own membership that pension fund money
belongs to them, and they should not and
do not want to profit from the apartheid
system." The next step is to convince em-
ployer trustees that it is possible and right
to move the money out of such invest-
ments, Silverman said.
Once those hurdles are cleared, he said,

the investment community will erect a
series of barriers. He suggested focussing
on plans where monies are handled by in-
dividual money managers who are most
often relatively flexible.
"Many pension plans have retained for

themselves banks and insurance companies
to invest their money. These outfits have
interlocking boards of directors and often
have the same values as the firms doing
business in South Africa and will resist
divestment."
Silverman touched on other technical

problems, which professional investors will
raise: tightened fiduciary responsibilites
under federal law; the need for "flexibil-
ity" in investment policy; and the actual
cost of divestment and reinvestment in
firms not involved in South Africa.
To overcome these problems, he said,

"It is incumbent upon union members seek-
ing divestment to understand how your
pension plan operates, who is in charge,
and mobilize the membership behind a
prudent program of divestment."
Other speakers included Walter Johnson,

President of Department Store Employees
Local 1100, who emphasized the common
interests of South African and US workers
—specifically the multinational corpora-
tions who "move from place to place tak-
ing advantage of labor.

Geraldine Johnson, President of the
Northern California Coalition of Black
Trade Unionists, chaired the afternoon
session.
Delegates represented a broad spec-

trum of Bay Area unions, including ILWU,
Teamsters, Auto Workers, Hospital Work-
ers, Retail Clerks, Office Workers, Print-
ers, Machinists, Building Service Em-
ployees, Newspaper Guild, Musicians and
others. Delegates from ILWU pension clubs
also participated.

John Gaetsewe, Secretary of South
Africa Congress of Trade Unions.
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Doing Something About Apartheid
(Delegates to the June 10 Bay Area South Africa Conference de-

bated and approved the following 8-point action program to involve
the local trade union movement in the fight against racial discrimina-
tion in South Africa.)
• Establish a Continuations Committee to be made up of the Conference

Sponsors' Executive Committee, plus two (2) representatives from all Trade Union
Locals in the Bay Area. •
• Encourage the setting up of -Union Local Support Committees on Southern

Africa.
• Encourage all Unions to examine their health and welfare investment port-

folios and discuss means to divest them of funds going to corporations doing
business with minority regimes in Southern Africa and South Africa, in particular.
• Develop a Trade Union Workshop (possibly in August) that will examine

ways of divesting and alternate investment programs.
• Actively encourage the boycott of incoming and outgoing goods to and

from countries in Southern Africa with white minority regimes and South Africa,
in particular. Work for economic and political sanctions by the US.
• Organize a boycott of the Krugerrand in the Bay Area.
e Encourage Trade Union support of community activity to "Stop Banking

on Apartheid."
e Develop a program which will, together with minority and other com-

munity, church and students, carry out activities and actions before the end of
the United Nations-declared Year of Struggle Against Apartheid.

Carter Must Act 

Union Leader Blames Tax Revolt'
On Politicians Irresponsibility
WASHINGTON, DC — The president Of

the nation's biggest public employee union
said yesterday the California vote to slash
property taxes was an overreaction to ir-
responsible political behavior.
"The whole thing is a disaster," said

Jerry Wurf, president of the American
Federation of State, County and Munici-
pal Employees Union in an interview on
CBS' "Face the Nation" program.
"It was an aberration which springs

from an unreasonable kind of political
behavior," he said, and a "lack of sensi-
tivity" by public officials who went too
far trying to build fiscal surpluses.
He said many misinformed people who

voted for the tax cut last Tuesday are
going to be surprised when their public
services are cut.
Polls show that 70% of the people in

California—which has among the highest
properly taxes in the country — did not
believe services would be cut if the propo-
sition passed, he said.
The "real tragedy" is that those who

will get the most relief from the tax cuts
will be business, not homeowners, he said.

SCAPEGOAT
He said public employees have frequent-

ly been made the scapegoat in such situa-
tions, but the American people want and
need quality services—and this requires
a rational tax structure. Wurf said the
government can help.
He suggested the government use an

estimated $87 billion it will be spending
in fiscal 1979 in local aid to encourage
"some rational tax mechanisms. In other
words, instead of depending on property
taxes we should be depending upon pro-
gressive income taxes to deal with it," he
said.

Tax structures have to be reformed
and made rational," he said.
"I suggest that the president . . call

unions like my own and people represent-
ing teachers and firefighters and police-
men . . . sit down and work out coherent
programs where the clout of federal gov-
ernment putting $85 billion to $87 billion
into local government can be used to re-
structure the quality and quantity of serv-
ices and restructure the nature of taxes
and put the tax load where it belongs—on
the rich—and take it off the backs of mid-
dle -and low-income Americans," he said.

Prop. 13 Will Raise
Unemployment
Use of California's state budget surplus

to bail out local governments hurt by pas-
sage of Proposition 13 will only delay the
inevitable—widespread unemployment—ac-
cording to a study released by University
of California at Los Angeles economists
Wednesday.
For about the next year certain sectors

of the economy will boom and unemploy-
ment will not rise much above its present
7.2%, the study said.
But once the one-shot $5 billion state

surplus is spent on aiding local school dis-
tricts and police and fire departments,
UCLA economists said, the benefits for
the state's economy will quickly wear off.
By the end of 1980 unemployment will

have skyrocketed—to more than 10%.

health &
safety

Local 142 Sets
'Do It Yourself'
Safety Program
HONOLULU — A health and safety pro-

gram emphasizing the role of rank and file
activity on a unit level, was approved last
month by the Local 142 Executive Board.
The program was developed under the di-
rection of last year's Local 142 statewide
convention.
Local 142 represents 23,000 workers at

250 companies—or "units"—on six islands.
in all sorts of industries — sugar, tourism.
pineapple, waterfront, auto, retail, service
and lots more.
The big Local prides itself on being a

"do-it-yourself-union" which relies on lit-
erally thousands of on-the-job leaders to
carry out the union program. At each com-
pany, members elect their own officers,
stewards and committeemen and deal di-
rectly with management on problems
there.
The Local recommends that the ILWU

unit at each company now augment this
network of volunteer union activists by as-
signing one or more persons to job safety
and health; they will be advisory to the
unit executive board.
The units are advised to "encourage the

company to establish a company safety
and health committee to make a top man-
agement commitment to s a f ety and
health" if they haven't already done so.
(Many companies with ILWU agreements,
especially the larger ones, took this step
long ago and already have strong safety
programs; at some, however, there is
room for improvement.)
The Local's program statement makes it

clear that management along with its vari-
ous "rights," also carries the responsi-
bility for safety. The safety and health
committees on which the union members
may serve are seen as "exclusively limited
to providing advice and recommendations
to management on safety and health mat-
ters." The Local explains that "the union
does not have the authority, organization
or resources to provide a safe place to
work; therefore, the union cannot assume
this responsibility which only management
has." It does recommend, however, that
employee representatives on the commit-
tee should be named by the union.
Members are advised as part of this pro-

gram, "to take all safety and health ques-
tions and complaints to management. The
steward should be immediately notified. If
necessary, a complaint should be made to
OSHA."

CONSTRUCTIVE RELATIONSHIPS
The Union statement advocates seeking

"a constructive relationship with manage-
ment, so that management will be encour-
aged to promote job safety and health,"
and says "It is better to encourage man-
agement to comply with the law by noti-
fying management of our concerns instead
of surprising management with complaints
to DOSH."

It warns that "constructive efforts to
protect our members" can be hampered
by "individuals using technicalities of safe-
ty and health laws against the company
for harassment, revenge, union politics or
ego building," and "we must use good
judgment in the interest of a productive,
long-term safety program." But it says
that this "does not mean our members
should take a back seat on health and
safety issues. Remember the law also pro-
vides that no disciplinary action can be
taken against any member for raising
complaints about health and safety condi-
tions."
The program calls for the fulltime offi-

cers and staff to "encourage and assist
the unit safety and health program." It
says that information about job safety and
health will be provided "through Division
stewards councils, classes and other activi-
ties arranged for by the Local Education
Department."
The union was doing some of these

things before and plans to do more from
here on. A dozen ILWU officers attended
the Hawaii Occupp tic fety and Health
Conference in Fei rt

BOYCOTT
COORS BEER
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At Sky West Course in Hayward, California—sitting: Flash Kawamoto of
Maui. Standing (I. to r.) Torn Trask of Honolulu, Tasuku Yui and Rigger
Mineishi of Local 34, ex-Hawaiians—who both worked out arrangements for
Local 142 golfers visit in Bay Area. Yui was in overall charge.

Closer Ties Established 

Local 142 Duffers Find BC, Mainland
Hosts Loaded with Hospitality
HONOLULU—Closer union ties at the

rank and file level were established as a
result of the Hawaii ILWU Golf Good-Will
Tour to Vancouver, BC and San Fran-
cisco, which took place from April 24 to
May 4.
That was the consensus of group mem-

bers—from Maui, Kauai, Molokai, Oahu
and Hawaii—following their return from a
whirlwind visit with members of ILWU's
Longshore Local 500 in BC and Ship
Clerks' Local 34 in the Bay Area.

NEW FRIENDS
"We had a chance to meet lots of new

union friends, in addition to renewing ac-
quaintances with people we met at ILWU
conventions. Our hosts went out of their
way to see that our visit was an enjoyable
one," says Donald Rickard, a long-time
union leader at Pioneer Mill, Lahaina.
"They oozed with hospitality. Many are

still talking about the tour and the people
we met."
The trip was the second half of a home-

Local 12 Member
Honored for
Education Work
COOS BAY, Ore. — A photograph of

Local 12 retired member Henry Hansen
hit the front page of The Coos Bay World,
June 10.
It was taken as he stood with South-

western Community College dignitaries on
a platform in Prosper Hall waiting to
receive an honorary college degree — the
second such degree awarded by SWOCC.
The presentation was made during gradu-
ation ceremonies at the college.
Hansen was the "kingpin" in there be-

ing such an institution in this area, ac-
cording to Local 12 secretary Gene Bailey.
"He drew the attention of the late Pres-

ident John Kennedy to the Southwestern
Oregon Community College. "I was with
Hansen and Kennedy when the latter was
on a trip down the Oregon Coast, and saw
him turn over a federal grant check to
Hansen for SWOCC," Bailey said.
"The check was for $200,000."
Hansen's efforts for SWOCC, Bailey re-

called, "focused the attention of the Ore-
gon Legislature on the need for community
colleges throughout the state." There
were only two or three in Oregon at the
time. There are now 13, with a student
enrollment of more than 200,000. Many of
the students come from working class
families.
Hansen's efforts in behalf of SWOCC and

the community college system in Oregon
have been matched, longshoremen claim,
by his work in behalf of health care.
"1 do not know of any field in health

care planning in which 'las not been
active," said Bailey. "H .s also served
in almost every office .1 can think of
in Local 12, and was a Port of Coos Bay
Commissioner for a fitunber of terms."

and-home series initiated in 1976, when
Canadian and San Francisco golfers vis-
ited the Islands.
Two major golf matches were played.
In the Local 142 versus Local 500 tour-

ney, played at the University of British
Columbia campus golf course on April 26,
Hawaii won the team competition by a
691 to 711 score.
Included on the tour itinerary were:

awards banquets, social get-togethers,
sightseeing tours, optional golfing, salmon
fishing, waterfront tour, visit to the union
hall for pupus and refreshments and to
meet rank and file members, and numer-
ous informal gatherings.

ILWU LEADERS PRESENT
Norman Wealick, Russ Van Tassel and

Norman De Laire were in charge of the
Local 500 planning committee. Local 34's
Tasuku Yui coordinated the Bay Area ac-
tivities. The Local 142 Membership Service
Department handled arrangements for the
Hawaii group.
On hand for some of the Vancouver ac-

tivities was, newly elected ILWU Canadian
Area President Robert (Bob) Peebles:
ILWU Local President Jimmy Herman
welcomed the Hawaii group in San
Francisco.

Jim Robertson, Was
PMA Secretary
SAN FRANCISCO — Jim Robertson, who

served for many years as an official of
the Pacific Maritime Association and its
predecessor organizations, died last week
at the age of 63.
At the time of his death he was PMA

corporate secretary, assistant to the presi-
dent, and for many years had handled,
among other tasks, PMA's public relations
work.
"Jim was an employer official with

whom we had extremely good relations,"
said ILWU President Jim Herman. "He
was always extremely straight, he didn't
play games, and he had a deep faith in
collective bargaining. More important, he
was a profoundly decent man, and all of
us in the industry will miss him."
Robertson is survived by his widow,

Mikel and a daughter, Mrs. Daniel Cleland.

Joe Gomes. Local 10
Joseph Silva Gomes, Local 10 pensioner,

passed away May 22 in Roseburg, Oregon,
of a heart attack. Joe was 71 years of age.
Previous to 1966 Joe had 37 years on the

waterfront, taking time to serve in World
War II in the US Navy. He often spoke of
the "old days" and was there that bleak
day—"Bloody Thursday." He last worked
as a longshoreman at the Matson Contain-
er Yard in Alameda, in 1966.
Joe was a good union man and believed

in attending all meetings unless he was
He leaves his wife Betty and four chil-

dren, five step-grandchildren, six great
grandchildren and many nieces and
nephews.

Big Utilities Hit Consumers for
Whatever the Traffic Will Bear
WASHINGTON, DC—Two separate ex-

aminations of the nation's electric utilities
show that consumers are getting burned
on their household electricity bills.
Home electricity costs have soared 72.7

percent in the last five years—almost twice
as fast as the cost of living—according to
a survey conducted by the National Asso-
ciation of Regulatory Utility Commision-
ers.
A kilowatt hour of electricity cost an

average of 2.42 cents in 1972, but rose to
4.18 cents by November 1977, the utility
commissioners found.
The costs were computed before the ef-

fects of the coal strike wer calculated.
Under a special fuel adjustment provision,
utilities were allowed to pass along to con-
sumers any increase in costs when they
temporarily converted from coal to oil to
generate electricity.
While the utility commisioners' study

blamed skyrocketing home electricity bills
on increasing fuel costs, another study
found a few more factors not directly re-
laated to the price of coal or oil.

Electric companies charged their resi-
dential customers an average of 73 percent
per kilowatt hour more in 1976, than they
charged industrial clients, the Environ-
mental Action Foundation found. While
there may be valid reason for some dis-
crimination in rate structures, EAF noted,
many utilities unduly rewarded their large
customers, encouraging them to waste
energy.

TAX EVASION?
In 1976, the nation's major power com-

panies also billed their customers $2.1 bil-
lion for federal taxes that never made it
to the U.S. Treasury, EAF said.

According to the consumer organiza-
tion's survey, 80% of the utilities over-
stated their power needs for 1976 and
passed the costs right along to the con-
sumer.
EAF attributed the alleged tax over-

charges to a federal law permitting utilities
to avoid passing the savings from special
tax "loopholes" along as well.

Career Day at
Fernwood School
PORTLAND — It was Career Day at

Fernwood School.
One of the experts invited to lecture on

the subject was Walt Butler, Business
Agent of Local 8.
He got the format of his talk, he says,

from the ILWU publication "Men and Ma-
chines," using excerpts from the book and
slides borrowed from the Port of Portland
to dramatize what he had to say about the
waterfront and how work there has
changed over the years, from backbreak-
ing hand labor to mechanization.
"I talked about log ships, ore ships, steel

ships, drive-on/drive-off auto ships, the
grain trade, mini barges, ocean going
barges, container freight stations.
"I went into longshore wages and

fringes." Along with the benefits and free-
dom of work on the docks. Butler leveled
with his four classes of 6th, 7th and 8th
graders, on the drawbacks. "I told them
about working hides in the summer and
the maggots they attract, although it's
better now than it was when we had to
'wing up' with them in the holds of ships!"

The group cited government figures
showing that 100 power companies charged
their customers $2.5 billion in federal in-
come taxes but paid only $375 million to
the Internal Revenue Service.
Thirty of these utilties paid no federal

Income taxes at all and 26 of them re-
ceived refunds or credits totaling $182 mil-
lion, EFA explained.

Electricity rates jumped 9.4% nation-
wide in 1976, EFA found, citing advertising
and public relations expenditures as some
of the reasons.
One hundred utilties representing about

as% of the nation's private power industry,
spent $60 million on advertising and public
relations to increase their profits and
prove to the American consumer that they
are doing a good job, EAF noted.
These expenditures are generally passed

on to the customer, the group explained.
Utilities also spent at least $9 million on
political campaigns and paid $385,000 in
penalties for illegal activiies, EAF said.

Labor Snubbed by
NW Grain Industry
PORTLAND—More than 300 grain in-

dustry executives from Oregon, Washing-
ton and Idaho attended the annual con-
vention of the Pacific Northwest Grain
Dealers Assn. June 7-9.
Grain elevator safety was a major

agenda topic. The topic is of great inter-
est and concern to the 80-100 members of
Local 8, who work in and around Port-
land's three elevators, yet as far as could
be learned no representative from ILWU
was invited to participate or be present
at the panel discussion on safety.
"Local 21 wasn't asked to participate

either," reports Local 21 Secretary Ralph
E. Rider, Jr. "They regard our proposals
on elevator safety as cost items!"

Labor Center Moved
PORTLAND—Under a headline "Center

Skewered," the Oregon Labor Press re-
ported in its June 2 issue that the Oregon
Bank, owner of the Portland Labor Center,
has ordered tenants to vacate by June 30.
Eviction notices followed foreclosure on

a delinquent mortgage. Plans for the dis-
possessed to relocate in a building on NE
82nd also were down the tube, the paper
said.
Meanwhile—as delegates to the AFL-CIO

State Convention were in session at Sea-
side—the exodus was on from 201 SW
Arthur.
The Labor Press, first published on La-

bor Day, 1900, is moving to 1902 SE
Morrison.

San Pedro, 1934
Gordon Giblin, President of the ILWU

Pacific Coast Pensioners' Association, in-
forms us that an excellent article on the
San Pedro aspects of the 1934 longshore
strike has been published by, believe it or
not, the US Army Corps of Engineers in
its "Los Angeles - Long Beach Harbor
Areas Cultural Resource Survey." The
Corps recommends that Berth 145—where
two strikers were killed in a major con-
frontation on May 15, 1934—be designated
a State Historical Landmark.

THIRD TERM—Retired ILWU President Harry Bridges, pledging renewed
commitment to the revival of the fortunes of the Port of San Francisco, was
sworn in last week for a third term as Port Commissioner. He is flanked here
by Mrs. Nikki Bridges, daughter Julie, Mayor George Moscone and son
Robert Bridges.



What's Really Going on Inside
The Coors Beer Empire?
What is the Coors strike and boy-

cott all about? David Skkler, now an
AFL-CIO representative, was a mem-
ber of Brewery Workers' Local 366
for 15 years, and an employee at
Coors' brewery in Golden, Colorado,
for several years beginning in 1963.
Here's his story of what kind of com-
pany Coors is.

I was employed by the Adolph Coors
Brewery of Golden, Colorado on March 26,
1963.
I was then 19 years old and had worked

as a laborer on a construction crew out-
side Denver.
When I first learned of the possibility

of working for Coors I was very happy.
The company had a reputation for paying
high wages. Compared to the heavy and
dirty type of construction work I was do-
ing as a laborer, Coors seemed like a gift
from heaven.
When I reported to the Coors person-

nel office I was instructed to fill out a
psychological questionnaire called the
"runner test- consisting of over 200 ques-
tions designed to trip you up by asking
the same questions in several different
ways.

BIGGEST SHOCK
Then came the biggest shock. I was

scheduled for a lie detector test. When I
reported, the polygraph operator was a
heavy set man dressed in white. He looked
like a guard in a mental institution. The
operator instructed me to sit in a chair
next to the lie detector machine.
Once in the chair, the operator attached

straps around my chest, stomach and
arms. I felt helpless and wondered why
all this was necessary to make beer.
When the polygraph operator began the

test he dealt with the questions I had an-
swered on the employment application.
However, it didn't take long before the
operator began asking extremely personal
questions. Like: "Are you having sexual
relations with your girl friend?" "Have
you had sex with more than one person?"
"What kind of sex?" "Are you a Commu-
nist?" "Have you ever committed an un-
detected crime?"
"Have you ever done anything in your

past that if known could bring embarrass-
ment upon this company?" "Have you
ever participated in a march, riot or
demonstration?" "Have you ever stolen
anything from anyone in your life?"
"What?" "What was its worth?" "What
is the total worth of what you have stolen
in your life?"

TWISTED PLEASURE
At this point, I was angry and felt dirty.

It is hard to put into words the anger I
felt at being forced to go through an in-
terrogation in which every particle of
one's life is slid under a microscope.
There is no doubt in my mind that the
company asked extremely personal ques-
tions for their own prurient and twisted
pleasure. Many of those questions had ab-
solutely nothing to do with employment
or protection of the Adolph Coors Co.
In September, 1977, long after the cur-

rent strike against Coors started, a num-
ber of workers swore out affidavits list-
ing the questions they were asked when
applying for employment at the brewery.
That affirmed something I really knew

already: that every Coors employee was
put through the wringer. The workers list-
ed questions they'd been asked like: How
many bank accounts do you have? What
kind, what banks, and how much money
in each? Do you have any other securi-
ties such as stocks and bonds and how
much are they worth? How much do you
owe on your home, what are your month-
ly payments, and when does your mort-
gage expire?
Of course, Coors seldom omitted the

purely prurient questions, such standards
designed to make you sweat and squirm,
like: Have you ever done anything with
your wife that could be considered im-
moral? Have you ever been involved with
homosexuals? Is there anything that you
know of for which you could be black-
mailed?
You had to wonder what would happen

if the machine said you were lying to some
unbelievable vague question. Would you
not get the job? Suppose one of your
friends, relatives or acquaintances was a

homosexual. Does that mean that if you
answered "no" to ever having been in-
volved" with homosexuals that the poly-
graph would say you had lied?
My first job assignment with Coors was

in the basement area of the packaging de-
partment. This was an area where return-
able bottles were uncased. washed and
sent upstairs to be filled with beer, and
then labeled, packaged and transported to
distributors. The area was dirty, dusty and
gloomy. We worked 12 hours a day, seven
days a week.
Shortly after I was employed, a co-

worker asked me if I had paid my initia-
tion fee to the union. I asked, "What
union?" He informed me that we had a
union, Brewery Workers Local 366, but
that it was weak. He went on to say that
the local had gone out on strike against
Coors in 1957 and had gotten "busted"
pretty bad.
At the time I didn't pay much attention

to the relationship between Coors and the
local. I was new and didn't know much
about either Coors or the local union.

AN IRON HAND
One fact I was quickly becoming aware

of was the fear that the men had of Coors
and its supervision. Coors management
reigned and ruled with an iron hand.
Another thing I became aware of was

that there were virtually no minorities or
women working in production. I remem-
ber only three Mexican - Americans and
one black employee between 1963 and 1964.
During the probationary period, we

would be called into the office by a super-
visor and our work discussed.
Supervision always used these oppor-

tunities to emphasize that the "company"
should be the most important thing in our
lives. That without the company our fam-
ilies would be nothing. Therefore, we were
expected to always be at work and on
time.
My supervisor was happy to explain

that he was a good example of what the
company wanted in loyalty. He told me
that when his wife was in labor with their
last child that he simply dropped her off
in front of the hospital and sped on to
work. He stated further that he lost no
time from work nor was he ever late be-
cause of family problems or responsibili-
ties. He also loved to remind us that there
was always someone else on the street to
take our place.
I remember feeling repulsion for him

and pity for his family.
I was beginning to feel resentment

towards Coors because of its attitude
towards people and its blackmail towards
workers, always mentioning unemploy-
ment and low wages in the Denver area.
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1946 warehouse picket line. Early history of ILWU warehouse division is
described in Harvey Schwartz' "March Inland," reviewed below.

what they're saying
about us

Excellent New History of Early Years
Of UAW Warehouse Division
The March Inland: Origins of the ILWU Warehouse Division, 1934-1938, by
Harvey Schwartz. Institute of Industrial Relations, University of California.
Los Angeles 90024. $7.50.
Everyone's in favor of labor unity. The

very idea of a united labor movement
speaks to a gut understanding that the
most powerful weapon in the employer
arsenal is his ability to divide workers by
nationality, race, sex, craft, religion and
any other way that works.

A CREATIVE VISION
Harvey Schwartz' March Inland is an

excellent attempt to understand the epic
struggle for unity waged by the ILWU in
the transport and distribution industry in
the mid-1930's. It may sound like ancient
history, but to understand what happened
in those critical years is to begin to un-
derstand the creative vision that fired the
imagination of the men and women who
founded this union, and therefore to under-
stand the heart and soul of the institution
they created.
Schwartz has been through the ILWU ar-

chives, he's waded through the correspond-
ence, leaflets and bulletins, and he's talked
to the people who stood in the shape-ups,

Organize!
Do you know some workers

who don't make union wages?
Who have no fringe benefits?
Who have no security on the
job?

In other words, do you know
Northwest Regional Office

G. Johnny Parks,
Regional Director

405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955

Seattle Area
John Bukoskey, Organizer
5501 - 4th Avenue, South,
Rm. 212

Seattle, Wash. 98108
Phone: (206) 762-8640

Canadian Area Office
Craig Pritchett,
Regional Director

2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141

Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

workers who want to be or-
ganized into the ILWU? If so,
please write or telephone in-
formation to one of the fol-
lowing. An ILWU staff member
will be happy to help.

Phone: (213) 753-5594
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
F. W. Nagel, Jr., Organizer

Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Int', Rep.
Karl Leipnik, Intl. Rep.
Phones: Crockett Area:
(415) 787-1711

Sacramento Area: (916) 371-5638

Hawaii Office
Thomas Trask

Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
John Arisumi, Intl Rep.

did the organizing, walked the picket line,
and negotiated the first contracts. He's
made an effort to understand the structure
of the industry. Older readers will recog-
nize themselves; younger readers will de-
velop a new understanding of the relation-
ship between their union's history and
where it is at today.
Schwartz' book is first of all the history

of how the militancy and energy that was
generated in 1934 by the seamen and long-
shoremen spread into the terminal and up-
town warehouses. Conditions in the ware-
houses were, after all, every bit as bad as
they had been on the waterfronts and so
longshoremen who first began to talk to
warehouse workers met an immediate and
enthusiastic response.
The founders of the ILWU had a power-

ful vision of a unified West Coast trans-
port and distribution labor movement, tak-
ing in seamen, longshoremen, warehouse-
men, truckers and ultimately agricultural
workers. This dream sent shudders through
employer ranks; it inspired and strength-
ened the strikers who took on C&H, the
Santa Cruz Packing Company, Calpack
and the entire warehouse industry in the
long and bitter strikes of those years.

A NEW UNIONISM
Schwartz' book is also the story of a

new kind of unionism: militant, demo-
cratic, imaginative and, at the same time,
disciplined — capable of taking enormous
risks and enduring long struggles to bet-
ter the lives of all working people.
But it's also the story of how the dream

came apart and then changed over time.
Most of the second part of the book is
taken up with an account of the employer
attacks and jurisdictional war between the
ILWU and the Teamsters, which ended
the first phase of the effort to forge real
labor unity. Clearly, the message of the
book is that achieving such unity is a great.
deal more complex and difficult than any-
one thought.
Schwartz bit off a whole lot when he

started this book, and there are some
holes. The book is almost totally apolitical
—that is, it does not in any way attempt
to integrate the political thinking of the
ILWU leaders and rank and file with their
organizational work; it does not touch at
all on the internal strategic discussions
within the union; it only touches lightly
the story of warehouse unionism in Sacra-
mento, Stockton and Southern California.

But these are all different books. If he
has not touched every base, Schwartz has
certainly set out a framework for further
study to help us understand who we are
and where we come from.

DB
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Oppose Joint Venture

Local 12 Tries
To Save Fish
Processing Jobs
NORTH BEND—ILWU longshore Local

12 is opposing joint ventures by foreign
and American interests to process hake
caught within the 200 mile limit, accord-
ing to Secretary Eugene Bailey.
The Fishermen's Advisory Council voted

8 to 5 at a meeting in San Pedro not to
enter a joint venture. The Council at a
later meeting, attended by Bailey and Lo-
cal 12 President Joe Jakovac early this
year in Portland, voted to delay such ven-
tures for a year. However the pressure for
foreign factory ships to process hake
caught by American fishermen continues.
Local 12's position is that such an ar-

rangement wipes out the potential for fish
processing jobs on shore. Bailey said.

COMMERCE DEP`T OK
In spite of this, according to the weekly

Columbian, published in Astoria, the Com-
merce Department has given "final ap-
proval- to a Russian-American joint ven-
ture and to a similar plan involving a
Seattle firm and Korean operators. Final
say on the controversial licensing must
come from the State Department.
Rep. Les AuCoin, (D-Ore) has introduced

a bill which would plug holes in the 200-
mile law its proponents thought extended
to processing as well as fishing, and Sen.
Warren Magnuson. (D-Wash) has in-
troduced similar legislation in the Senate.
Congressman Jim Weaver testified at a

hearing on the legislation in Washington,
DC that hake processing represents "a
great hope" for Oregon's depressed coast-
al economy. But, he said, he feared Con-
gress, through "negligence or shortsighted-
ness" would permit the hake market to be
"swallowed whole by foreign processors."
Meanwhile in Astoria, Pacific Whiting,

Inc. and the New Horizon Fish Co. have
joined in a civil suit against Commerce
Secretary Juanita Kreps and the National
Oceanographic and Atmospheric Adminis-
trations in hopes of getting an injunction
against the joint ventures.

New ILWU Local
On BC Coast
VANCOUVER, BC—The recent decision

of Cassiar Asbestos to start shipping their
products through the port of Stewart
rather than the port of Skagway required
the ILWU to establish a local union in
Stewart, BC.
The membership in the new local is re-

siding in Stewart and the policy of the
ILWU will be that any new members
should also be Stewart residents.
The local will be prepared to do all

longshore work required in that port. be
it deep sea shipments or coastwise ship-
ments of cargo.
The British Columbia Maritime Associa-

tion has been formally notified that Local
519 is in business and ready to perform
all work covered under the ILWU-BCMEA
collective agreement.

DIVERSE CARGO
At present there is a new causeway

being built with dock facilities for barges.
The long term prospects for logs, lumber
and pipeline material going through Stew-
art appear to be good.
The Canadian Area officers on behalf

of the membership welcome the members
of Local 519 into the ILWU and wish them
a prosperous relationship with our union.

Clyde Crosby Honored
PORTLAND — More than 400 people, in-

cluding representatives of the ILWU, at-
tended a Testimonial Dinner at the Ben-
son Hotel on April 27 for Clyde Crosby,
who retired last year as International Rep-
resentative of the Teamsters Union.
His beat was the Northwest, and the

massive crowd in the Mayfair Room was
a testament to his many friends in the
labor movement.
The ILWU contingent included North-

west Regional Director G. Johnny Parks
and Mrs. Parks; Local 8 Secretary Jim
Foster and Mrs. Foster; John Olson, for-
mer Legislative Representative for the
CRDC. and Mrs. Olson; and Local 8 LRC
member Jerry Bitz and Mrs. Bitz.

Meeting in Juneau May 18-19 to discuss ILWU organizing and political
action in Alaska were, from left around table, Jim McSwain, Local 60, Seward;
Regional Director G. Johnny Parks, Vice-Pres'.dent George Martin, Larry
Cotter, Local 41, Juneau; Mary Smith, Local 61, Ketchikan; Carl Anselm,
Local 83, Pelican; Rowe Thomas, Local 62, Ketchikan; Jerry Potter, Local 65,
Haines; Dave Howitz and Charles Narraway, Local 85, Petersburg.

—photo by Cameron Byrnes

Alaska Locals to Organize
JUNEAU, Alaska — Delegates from 14

ILWU cold storage, longshore and fish lo-
cals on this last frontier met here May 18-
19 to make plans to make the ILWU a
more effective and powerful voice for
working people in the booming North State.

Joining the 20 delegates in two days of
productive discussion were Vice-President
Director of Organization George Martin and
NW Regional Director G. Johnny Parks.

The ILWU is already well established in
Alaska, with some of the best contracts in
the industries in which it operates. Still,
many facilities are unorganized and large
areas of the state are untouched by the
labor movement, delegates pointed out.

Delegates also agreed that the ILWU lo-
cals needed to get together to strengthen
their voice in the state's political life.
Issues such as protection of US fishing
industry jobs and health and safety re-

quire concerted action, they concluded.
They agreed to establish an Alaska

ILWU Council—with assistance from the
International—to coordinate organizing and
political work. The first meeting was set
for June 15.
Delegates included Mike Ellers, Local

16, Juneau; Dave Slocum, Mo Eggers and
Larry Cotter, Local 41, Juneau; James
McSwain, Local 60, Seward: Mary Smith,
Local 61, Ketchikan; John Brown. Butch
Jackson and Rowe Thomas, Local 62,
Ketchikan.
Also. Jerry Potter. Local 65, Haines;

Carl Anselm, Local 83, Pelican; Jack Par-
rish, Local 84, Sitka; Charles Narraway
and Dave Howitz, Local 85, Petersburg;
Cliff Purvis. Local 87, Wrangell; Ponce
Torres. Local 37, Seattle; Ken Lane, Local
3, Seattle; Greg Johnstone and Brian Mas-
sey, Local 85-2, Sitka; Fred Bolton, Local
62-A, Metlakatla.

Vital Signs
a look at the US economy

Gloom & Doom in Washington
Carter administration economists expect

reduced growth in the second half of 1978,
with big uncertainties about 1979. The
"real" GNP gain in the current quarter is
likely to hit a strong annual rate of 8%-plus
—a smart snapback from last winter. But
the aides look for under-4% growth in the
second half; even June's figures may be-

US Jobless Rate
Hangs Around 6%
The nation's unemployment rate edged

up a slight one-tenth of 1% to 6.1% in
May as job market conditions remained
stagnant for the fourth month in a row,
the Bureau of Labor Statistics reported.
The jobless rate has been in the 6 to 6.2(7,

range since February, after falling grad-
ually throughout most of the year.
The slight increase last month resulted

from a surge in labor force growth that
exceeded the increase in the number of
persons holding jobs, the BLS report show-

ed. The labor force rose by nearly a half-
million workers in May, passing the 100-
million milestone for the first time. BLS
said. But because total employment rose
only 310,000 to 94.1 million, the number of
workers unable to find jobs grew from
5.983,000 in April to 6,149,000.
The official figures understate the extent

of unemployment in the United States, how-
ever, since the government does not count
those jobless workers who are too dis-
couraged to look for work or those who
take part-time jobs because they cannot
find full-time employment.
The AFIXIO, factoring these workers

into its count, said that "true" unemploy-
ment last month was 8.7% with 8.8 million
people needing jobs. There were over

gin to show a slackening rate. The full-
year outlook: growth just over 4%.
Carter aides hope slower growth in the

second half will help check inflation and
persuade the Federal Reserve to stop driv-
ing up interest rates. But the strategists
are jittery about 1979. They fear their fore-
cast of near-4% growth then could go awry.
The big unknowns: inflation and interest
rates. The analysts assume "no violent up-
ward movement" in credit costs.

Some private forecasters talk of tiny
growth or even recession in 1979. With all
the uncertainties, a policy maker says, "I
can see why they're getting alarmed."

Soviet Grain Purchase
Soviet officials last month confirmed

that they had bought about 13 million tons
of US grain for shipment to the USSR
this year.

During meetings with US delegates to
the US-USSR Grain Agreement consulta-
tion in Moscow. the Soviets indicated that
grain shipments from the US by the end
of April totalled about 8 million tons—or
about 1.1 million tons behind schedule.
They said that shipments of about 3.1
million tons in May would make up the
deficit.
Department of Agriculture figures show

that Soviet purchases of 13.1 million tons
of US wheat and corn had been reported
as of May 19 for delivery during the cur-
rent agreement year, which ends Septem-
ber 30. Shipments for the year as of May
19 were reported at 8.7 million tons.

Under terms of the Grain ,N.greement,
which was signed in 1975. the Soviets are
committed to purchase at least 6 million
tons of US wheat and corn yearly.

Oregon Solons Feel
Labor Law Heat
PORTLAND—A trade union delegation

met with US Sen. Bob Packwood and

Tom Decker, Oregon Assistant to Sen.
Mark Hatfield, in their offices here June
2 to urge passage of the Labor Law Re-

form bill.
Decker indicated Hatfield has reserva-

tions about the bill in its present form.

Packwood said he would "have to vote
against it," unless amendments are made
but is hopeful differences can be resolved.
Labor people present included presidents

of two International Unions headquartered
in Portland, Keith Johnson of the Inter-
national Woodworkers of America. and
Farris Bryson of the Association of West-
ern Pulp and Paper Workers; I.,on Imel,
head of the Multnomah County Labor
Council: William Luch. Vice-President of
ILWU Local 8; Clara Fambro, the Feder-
ated Auxiliaries Vice-President for Ore-
gon; Roger Yocke of the Oregon Educa-
tion Association; representatives of COPE,
the Machinists, the Molders, Communica-
tion Workers, and Carpenters' unions; and
Bill Fitzgerald of the AFL-CIO regional
office.
Fitzgerald said the South has no mo-

nopoly on the anti-union philosophy exem-
plified by JP Stevens . . . -We are say-
ing it's here in Oregon, too!"
He had with him as a witness John

Carnahan, an employee of a factory in
Eugene that was temporarily shut down in
April, 1975 when an attempt was made to
organize plant workers. An unfair labor
practice case growing out of the incident
was not settled until January of this year.
-Three years is a long time to wait!"

Carnahan said.
Passage of the labor law reform bill is a

MUST for countless thousands of low-paid
workers whose only hope for economic
survival is through union organization,
"and this is especially true for black
people." Fambro said.
Packwood told the delegation he would

vote for cloture to end the filibuster
against the bill in the Senate.

Portland July 5 Rites
Planned Again
PORTLAND—Locals 8 and 40 will hold

their combined Annual Picnic and rites
of the dead of Bloody Thursday, July 5 at

Kelly Point Park again this year, accord-

ing to Jim Foster, Secretary of Local 8.

Floyd Ackley, head of the area strike
publicity committee in '71-'72, is chair-
man of the arrangements committee, re-
placing Jim Copp who served several
years as picnic chairman.

Letters are being sent all area locals
inviting their members to come to Kelly
Point Park. ILWU members from other
areas also are welcome, Foster said.

The picnic will feature games and tugs
of war, and free hot dogs, ice cream and

Pop.

Local 10 Plans Party
SAN FRANCISCO—Longshore Local 10

will sponsor its first annual Bloody Thurs-
day Ball on Saturday, July 8, at 8 p.m. at
the Local's headquarters, 400 North Point
Street, San Francisco.
Tickets are $5 and include a buffet din-

ner and complimentary drink. There will
also be dancing and live entertainment.
Tickets are available at the Local 10 dues
office—get yours soon.

Negligence Found in
Fatal Scaffold Crash
WASHINGTON—The scaffolding collapse

at Willow Island, W.Va., that killed 51
workers on April 27 wouldn't have hap-
pened if Research-Cottrell Inc. had been
observing federal safety laws, the Labor
Department said.
The department's Occupational Safety

and Health Administration charged the
Bound Brook, N.J., company with 10 "will-
ful" violations of safety laws and 10 "seri-
ous violations." OSHA said it proposes to
fine Research-Cottrell $105.100—$10,000 for
each wilful' violation and $5,100 for the
serious infractions.
Research-Cottrell was using the scaffold-

ing in the construction of a huge cooling
tower at a generating plant being built for
Allegheny-Power System Inc.


