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Board to Act
On O'seas
Delegates
The ILWU International Executive Board
will select overseas delegates at its next
meeting which will be held sometime in
July, 1978.
In accordance with policy adopted at the
22nd Biennial Convention in April, 1977, the
Board will select 24 overseas delegates,
plus alternates. The titled officers, subject
to the approval of the Board, "assign delegates to visit particular countries only so
often as conditions in those countries warrant such visits."
CONSTITUTIONAL PROVISIONS
The overseas delegations operate in accordance with Article IX, Section la of the
International Constitution, which reads as
follows:
"Five cents (5) of this amount shall be
assigned to a permanent Overseas Fund to
be at the disposal of the International Executive Board solely for sending rank and
file delegations abroad, or inviting delegations from abroad. The Overseas Fund
shall have a ceiling of Ninety Thousand
($90,000) Dollars, and any money in excess
of that shall revert to the General Fund
of the Union. All members of such delegations shall receive the same rate of salaries
and per diem as paid to the International
Executive Board members away from their
home areas. This fund shall not be used
for International Officers, Executive Board
members or staff who may be sent on
Overseas Delegations."
Any rank and file member who wishes
to apply should complete an application
form, which may be obtained at his or her
local. Completed application forms should
be in the hands of the International Office
no later than June 30, 1978.

BC Increases OK
VANCOUVER, BC — The federal AntiInflation Board has approved longshore
pay raises negotiated this year between
the Canadian Area ILWU and the British
Columbia Maritime Employers Association. The one-year agreement provides for
an increase of 4.18% and is retroactive to
January 1, 1978.
Although wage controls. were removed
on April 14, the contract expired at the
end of 1977 and so the wage control guidelines limiting increases this year to 4%,
ware still in effect.

Inside
C&H Contract
see page 3

Getting Out of
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Who Will Take the Rap for Price Hike?
energy and housing are also seen as the
primary culprits in the better than 9% inflation rate of the last four months. Inflation was thus greatest in areas where
labor costs are a minimal component of
prices increases—in fact, the Labor DeAPRIL FIGURES
partment revealed last month that wages
Consumer prices rose by 0.9% in April, negotiated in 1977 were the lowest since
the steepest increase in 14 months. If this 1973.
Nonetheless, the thrust of President Carrate continues, prices will increase by
10.8% this year. Soaring prices of beef, ter's inflation program, as it has developvegetables and groceries led the way in ed so far, appears to be once again based
April, but increased costs of medical care, on the premise that high wages are at
fault for rising prices.
Unions are particularly concerned that
Carter's urging of voluntary wage-price
deceleration under which newly negotiated wage increases would be less than
the average of the last two years — are a
thinly disguised version of controls. The
limiting of increases for 3 million federal
workers to 5.5% this year appears to have
very little real significance, except as
a symbolic attempt to scapegoat public
workers.
Labor leaders are also concerned that
efforts by the US Council on Wage-Price
Stability to interfere in West Coast construction and paper workers' negotiations
are a forerunner of more intensive White
Longshore negotiating committee in caucus: shown, clockwise from
House pressure on postal and rail negotiaright, are International Vice-President Rudy Rubio; President Jim
tions this year, and on trucking, electrical,
Herman; Bill Ward, Coast Committee; Secretary-Treasurer Curt Mcrubber, oil and auto negotiations set for
Clain; Larry Clark, Local 40; Frank Billeci, Local 34; Joe Jakovac, Local
1979.
12; Dick Moork, Local 19; John Pandora, Local 13; Randy Vekich,
INTEREST TOO TIGHT
Local 24; Bill Luch, Local 8; Willie Zenn, Local 10; Vice-President
Carter's monetary and fiscal policies
George Martin; Pete Fuller, Local 54; research associate Evelyn Wakehave also caused concern. The Demofield; Dick Wise, Coast Committee.
cratic majority of the Senate Banking
Committee said in a recent report that
while a projected federal deficit of $51 million for 1979 could cause inflation, the recent increase in interest rates by the FedSAN FRANCISCO— As this edition of The Dispatcher goes to
eral Reserve Board "may lead to slower
press, negotiations for a new Pacific Coast longshore and clerks
growth in production and employment duragreement are continuing on an intensified basis.
ing the remainder of the year."
Similarly, Barry Bosworth, head of the
As the July 1 expiration date approaches, ILWU and Pacific
Council on Wage-Price Stability, told BusiMaritime Association negotiators are working weekends and evenings.
ness Week recently that "the most realistic
Bargaining began May 9.
threat the country faces is . . another
The parties have also agreed not to release any information to
recession. We can see the signs already
the press, except jointly, during the course of negotiations.
in
the pressures by the Federal Reserve
"Although many tough and complex issues are ahead of us," said
to tighten up (credit) and on Congress to
a
settlethat
hopeful
International President Jim Herman, "we remain
reduce a proposed tax cut. A recession is
ment can be reached before the deadline. Both sides are hard at work
likely
because that has always been the
and showing a real desire to continue good faith bargaining."
government's anti-inflation policy."

WASHINGTON, DC—Soaring inflation is
once again "the nation's number one economic problem," and the Carter administration is scrambling around to come up
with a program to restrain it.
At the same time, influential business
leaders are anticipating that the current
employment upsurge of the last few months
—which brought the understated official
jobless rate down to 6.2% in April—will
come to an end. A small increase in unemployment reported in May renewed
fears that we are once again heading into

a period of high unemployment and high
prices t the same time. Fully half the
business leaders recently interviewed by
Fortune magazine expect a recession to
be underway by late 1979.
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We have matched every anti-labor postcard, letter, phone call
and personal visit, winning overwhelming passage of the bill
through the House of Representatives late last year and a probThe passage of legislation to tighten up the National Labor able majority in the Senate.
Relations Act, originally passed in 1935, shouldn't be such a big
But the opponents of the bill have taken their tactics from the
deal. For more than 40 years it has been the policy of the US
to the Senate floor—the immediate challenge we face is
factory
government that working people have the right to form unions
the
filibuster now in progress, and to assure that the bill
to
stop
harassment,
of
employers
without
fear
bargain
with
their
and
is
not
drowned
in a sea of weakening amendments.
intimidation, dismissal or any other form of reprisal. These
are unfair labor practices, forbidden by law.
Under Senate rules, debate cannot be closed without a 60%
vote.
So a well organized group of Republicans and a handful
Senate
floor,
is
a
The Labor Law Reform Bill, now on the
small step toward bringing the National Labor Relations Act of conservative Democrats are now working in relays, reading
up to date. It reduces unnecessary delays in the holding of baseball scores and weather reports to their dozing colleagues,
union representation elections. It imposes stiff penalties on holding the entire legislation process hostage.
employers who fire workers for union activities. It allows equal
Senate leaders believe that the votes to kill debate will
time to union organizers in cases where management holds come together this week or next—but it is also understood
captive meetings. It denies government contracts to employers that if they fail the first few times, the pro-labor forces may
who repeatedly and wilfully trample on workers' rights.
weaken and fall apart. Once debate is closed, the bill's opThe reform bill was made necessary by the actions of cor- ponents have cooked up 400 separate amendments to slow
porations like J. P. Stevens — the huge southern textile firm things up further. If Majority Leader Robert Byrd — whose
support for the bill is an iffy propwhich has avoided 20th Century
osition at best—decides to conduct
labor practices for years by hound24-hour sessions, it could take up
ing unionists out of its plants,
to three months to wade thhrough
threatening them and bribing
all of them.
them, stalling elections and reSo there's a real chance that the
fusing to bargain in good faith.
bill may go down. The filibuster
Stevens is only the best known of
and the amendment procedures
these employer violators — 1,000
will back up other important Senoffice workers at Crocker bank
ate business — energy, taxes and
in San Francisco have been dethe budget. Borderline Senators
nied the right to vote on reprenow supporting the bill are just as
sentation by the ILWU for a
likely to cave in as to stand up
solid year while employer attorand fight.
neys run full-tilt through every
loophole in the law.
in itself solve the problem of orLaw
Reform
will
not
Labor
The Labor Law Reform Bill is an extremely mild piece of ganizing the 75% of the American work force remaining outside
legislation. I wish it were stronger. It does not repeal the the trade union movement. It will only be of some assistance
-right-to-work" or "cooling-off" period provisions of the Taft- where there is a genuine commitment to organizing by all
Hartley Act. It has already been watered down by amendment union members. But if the bill is defeated or is crippled by
in order to reassure some small business people. But even so, amendments, it will signal a tremendous victory for the
it has run into hysterical opposition.
right wing and open the door to stepped-up employer pressure
We expected opposition from organizations like J. P. Stevens, for anti-labor and anti-people legislation which will make
grown wealthy on the backs of exploited, divided and unorgan- Taft-Hartley look like progress. Employers are more and
ized southern labor. We are not surprised at the opposition of more into politics these days—particularly since the courts
small and medium-sized business people who have fallen for have given the OK to massive political fundraising efforts.
the distortions and threats of the National Right-to-Work A defeat of Labor Law Reform will establish a kind of moCommittee and other right-wing groups. But the interesting mentum that will be difficult to resist.
thing is that the big guys in basic industry—steel and auto, for
That is why I want to appeal to every member of this union
example—who have been dealing with unions for years and
pride themselves on their modern corporate image, are also to take the time to contact their Senators — no matter how
into it with both feet. Through such organizations as the Busi- backward you may think they are—urging decisive support
ness Roundtable and the Chamber of Commerce, the big busi- for S. 2467 and rejection of big business' underhanded tactics
ness crowd has spent millions of dollars and developed a
to destroy the bill. We have come this far because of our
remarkably well-greased apparatus to defeat this bill.
So far, American labor, with the support of civil rights groups, ability to match the pressure they have put on Congress, and
religious and other liberal organizations, has met the challenge. we will make it all the way only if we continue to do so.

Labor Law Reform Crisis

Solar Argument
"Nobody can embargo sunlight; no
cartel controls the sun, its energy will
not run out. It will not pollute our air
or poison our waters. It is free from
stench and smog. The sun's power needs
only to be collected, stored and used."
-We know it works. The only question
is how to cut costs so that solar power
an be used more widely and set a cap
on rising oil prices. In many places
solar heating is as economical today as
power from non-renewable sources."
—President Jimmy Carter

Working Women
Figures released last week by the
Bureau of Labor Statistics (BLS) illustrate the growing importance of women
in the work force.
"The phenomenal rise in women's
labor force participation that has dominated the labor force scene in the postWorld War 2 era continued in the early
months of 1978," shows a 49.3% participation rate for all US women over 16
in March 1978, up from 48.1% a year
ago. This figure also represents a 6%
increase over the annual average participation rate for women in 1970.

Stearns County Strike
When the Mine Workers' contract was
ratified recently not everyone returned
to work.
In Stearns County, Kentucky, miners
remain on the bricks, after 20 months,
striking for union recognition. Strikers
face harassments by so-called company
security guards. The number of pickets
allowed on the lines have been limited
by the courts. They are not even allowed to use the Union's own land next
to the mine. The company has gone so
far as to install machine guns.
A number of ILWU locals have encouraged members to send donations to
the Stearns County Miners. The address
s: Stearns Strike Committee, c/o Mayhan Vanover, Route 1, Whitley City,
Kentucky 45626.

Mine Tragedies
Six members of the United Mine
Workers died on the job in five separate accidents during the first threeweek period after the miners returned
to work. UMW officials have expressed
concern that some companies were
rushing to resume production and not
taking adequate precautions to get the
mines in safe condition after being idle
during the 110-day strike.

Chemical Perils
The director of the National Cancer
Institute said recently that there was
a scientific basis to justify immediate
action to reduce the exposure of cancercausing chemicals to humans.
To delay further would be to risk
tragedies, such as that resulting from
our failure to take action to reduce exposure to cigarette smoke 20 years
ago," Dr. Arthur Upton said at a hearing on proposed government efforts to
regulate carcinogens in the work place.

Getting Rich Quick
The US Council on Wage and Price
Stability says that doctors' incomes are
rising at a faster rate than the incomes
of any other occupational group and
that, on the average, their fees were
unjustifiably high by traditional economic standards.
Median income in 1976 was $63,000.
Last year alone, physicians' fees rose
50r"i more than other consumer
prices.
-We are not saying that doctors are
greedier than anyone else," a council
spokesman said. But he did say the nation's medical care system puts doctors
in the position of being able to determine the demand for their services,
as well as set fees, unfettered by traditional constraints of supply and demand.

Report

by Jim Herman

Gulf & Western's Ideal Company Town
Dozens of US corporations have found
in the tropical backwater of La Romana,
Dominican Republic, a place where they
can pay workers 34 cents an hour, provide
them virtually no benefits, abuse them
with little fear of reprisal and pay no
taxes.
This community, which has become a
model for three others springing up across
the republic, is "one of the most perfect
company towns in the Western Hemisphere . . . an example for the world to
decry," the AFL-CIO charges.
The leading company is Gulf & Western
Industries Inc., a multinational conglomerate whose vast holdings include Chicagoarea factories, racetracks and hotels.
A few hundred yards from where the
dark Rio Dulce (Sweet River) flows into
the mint-blue Caribbean Sea lies a G & W
owned industrial free zone. Workers there
produce goods ranging from lingerie to
radio components to spare auto parts for
the Chrysler, Ford and Volkswagen companies. Almost everything they make is
sold in the United States.
Labor leaders and workers in the La
Romana free zone report these typical
practices:
• Workers who do not meet production
quotas must put in unpaid overtime until
they do meet them.
o Workers must raise their hands to ask
permission to go to the bathroom, and
waits of up to half an hour are common.
• An apprenticeship program — which
allows pay of as little as 17 cents an hour
for up to one year—is being abused. Some
workers have been through three or four
apprenticeships, in each case being fired
shortly before reaching permanent employee status and becoming eligible for a
pay raise.
•Many in the largely female work force
must strip at the end of the day to let management see whether they are stealing
anything.
The free zone flourishes and takes jobs

away from the United States largely because of the plentiful supply of cheap labor. The social advances won by US workers in wages and working conditions are
unheard of here.
While the US minimum wage is $2.65 an
hour (which will rise to $3.35 by 1981), the
Dominican industrial free-zone wage is 45
centavos an hour. (At the official exchange
rate, that would be worth 45 US cents, but
it is only about 34 cents on the open exchange market here.)
Basilia Altagracia, 23, is the mother of a
4-year-old boy and an infant daughter. She
made ladies' sportswear for Two-0-0 Enterprises in La Romana until recently. She
was sewing collars to blouses, she said.
A nimble, veteran seamstress, Miss Altagracia eventually began to earn a much
as $5.75 a day, she said. "I was exceeding
my piecework quota by a lot," she said
through an interpreter.
But then, Miss Atlagracia said, her plant
supervisor, a Cuban emigre, called her
into his office. "He said I was doing a fine
job, but that I and some other of the
women were making too much money and
he was being forced to lower what we
earned for each piece we sewed." On the
best days, she now can clear barely $3,
she said.
was earning less, so I started working
six and seven days a week. But I was tired
and I could not work as fast as before,"
she said. Miss Altagracia said she became
ill soon after her pay was lowered. And
then she discovered she was pregnant
again.
Taking only a few days off to give birth
to her daughter because she needed to
keep earning money, Miss Altgi-acia soon
was forced by chronic vaginal bleeding to
stop altogether.
When able to resume working many
months later, she was given no credit for
her earlier experience and was back on
cut-rate apprenticeship wages, she said.
Gun-toting troops, a network of inform-

ers and rows of barbed wire have preserved labor conditions in La Romana
that most Americans would find appalling.
There are 18 companies—almost all USowned—operating 20 factories in a taxexempt, duty-exempt free zone here owned
by Gulf & Western Industries, Inc. Among
their products are clothing, electrical components for automobiles, radios and air
conditioners.
The free zone has been so successful in
luring American employers to this Caribbean republic that President Balaguer has
three more areas in operation or under
construction.
Faced with a chronic national unemployment rate that exceeds 24 percent,
Balaguer has placed top priority on winning more American jobs for his people.
A low-wage, nonunion labor force is his
big selling point, as well as the republic's
proximity to the huge US consumer market.
Unions, which might force labor costs
higher and threaten "business confidence"
with strikes or other actions designed to
improve working conditions, have little
place in Balaguer's development policy.
The hostile-to-unions Sun Belt in the United
States looks positively liberal by comparison.
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Bonus Payments
To Scabs Unfair,
NLRB Rules
The payment of bonuses to employees
for crossing picket lines during a strike is
an unfair labor practice, the National Labor Relations Board ruled.
In a case brought against the Rubatex
Corp. of Bedford, Va., by the Rubber
Workers, the NLRB rejected the company's argument that the $100 bonuses it
paid employees to work during a 1976
strike were trivial and did not constitute
a bargaining unit matter.
To remedy the violation, the board ordered the company to pay similar bonuses,
with interest, to the strikers.
The case arose from a seven-week strike
by the URW seeking a contract renewal
with the rubber-products firm in the fall
of 1976.
During the strike, Rubatex continued to
operate, using supervisory personnel, nonbargaining unit employees and 13 of the
830 unit employees.
After the strike was over, the company
paid cash bonuses—without informing the
union—to all employees who worked during
the walkout, including the 13 bargaining
unit employees.
Of 244 non-unit or supervisory employees, 240 received $100 each, 3 received $50
each, and one was paid $75. Of the 13 bargaining unit employees, nine who worked
throughout the entire strike received $100
each while four who worked proportionately less time received $25 each. No bonuses
were paid the 817 unit employees who participated in the strike.
Rubatex President W. C. Walters said
in a letter accompanying the bonus that
the payment was in appreciation for keeping the plant in operation during the strike.
In its finding, however, the NLRB ruled
that "clearly the payments were additional
compensation for services and, therefore,
were terms and conditions of employment"
about which the company was obliged to
bargain with the union.
As for management's contention that the
bonuses were trivial and had no divisive
effect on the unit since they were awarded to only 13 of the 830 unit employees,
the NLRB ruled:
"Regardless of the amount of the bonuses, the fact remains that employees who
had not participated in the strike were
singled out and granted a benefit which
was denied employees who had. . . . We
believe their principal impact will be to
discourage employees from engaging in
protected activity in the future."

New Members for Local 50
ILWACO, Wash. — ILWU has a dozen
new members as a result of two separate
public employee election wins May 25 in
this small port and fishing center at the
mouth of the Columbia.
Ilwaco city and port workers were organized under the direction of the Northwest
Regional office and will belong to a unit
of longshore Local 50 in Astoria.

BOYCOTT
J P STEVENS
PRODUCTS
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Two-Year Pact
Brings Gains to
Fish Canneries
SEATTLE — A new two-year agreement
featuring significant improvements in
wages, health and welfare, insurance, pension benefits and other gains has been
negotiated by ILWU Cannery Workers Local 37.
Local 37 represents several hundred seasonal workers who work in the Alaskan
fish canneries during the summer months.
The new two-year contract ups hourly
wages in all classifications straight across
the board by 8%. Employer health and welfare contributions are increased from $90
to $95; pension benefits "stand-by money"
go from $70 to $75.
Employees who remain on the job
through the season will receive an "in
lieu of" pension benefit of $60.
Two contracts were actually negotiated,
covering salmon and the other coverone
150 members of ILWU Local 6 are employed in the C&H refinery warehouse
ing
shellfish.
Increases won in premium
in Crockett, California. Above, Daryl Dickens wheels a pallet load across the
pay for overtime—over and above the 345
truck dock and into a van.
hour guarantee — are 33 for salmon and
350 for shellfish. Workers who are hired
to process one type of fish and remain
after the season to work on the other will
receive an additional $2.50 premium over
the guaranteed rate, $3.75 for overtime.
CROCKETT, Calif.—After a particularly to the wage hike, an increase in the penAIRLINE INSURANCE
difficult set of negotiations, 150 Local 6 sion benefit multiplier to $10, to apply to
Cannery workers used to travel to the
warehousemen in the C&H Sugar Refinery all those retired as of June 1, 1977, plus fish processing plants in north central and
here have won a one-year agreement fea- an additional hodliday (bringing the total southeastern Alaska by ship—they now go
turing a wage increase of 70, plus impor- to 11).
by plane with fares paid by the employer.
tant fringe benefit improvements.
The ILWU and C&H compromised on a The insurance coverage per flight, under
tough issue involving C&H's annual Christ- the new agreement, goes from $1.5 million
"They started off extremely tough," said mas bonus
award which an arbitrator ruled to $2 million.
steward Bert Parker. "We held five meet- last year wasP
subject to negotiations and
Negotiations began April 25 and concludings in which they wouldn't budge. They could not be
arbitrarily withdrawn by the ed June 1. The fish canning season starts
made a totally inadequate wage offer and employer. The maximum award
will be June 20. The Local will begin dispatching
said that was it. They also had many de- $400.
to Bristol Bay June 15 and will continue
mands of their own, for example, weakenThe contract was ratified by a 95% vote. dispatching to central and southeastern
ing sick leave and seniority language. I Serving on the negotiating
committee were Alaska through July 5.
though for sure we'd be on the bricks." Parker, Ken
Tacconi, Paul Clark, Chuck
The negotiating committee consisted of
But in one 17-hour session— following a Lang, Business Agent Sonny Duvall and Local 37 President Tony Baroso, Secretary
unanimous strike vote—things started mov- International Secretary-Treasurer Curtis Ponce M. Torres, Silme Domingo, Peter
ing. By 3 a.m. Friday, May 26, C&H agreed McClain.
Bautista and Sal DelSierro.

Strike Vote Gets Things Moving,
Big One-Year Pact Won at C&H

Get Pension Funds Out of S.Africa

SAN FRANCISCO — ILWU Local 6 has
requested that the Distributors' Association
Warehousemen's Pension Plan, administered solely by employer trustees, divest
itself of investments in US corporations doing business in South Africa. The plan
covers some 5,000 active and 2,200 retired
participants from Locals 6 and 17.
The Local acted in accordance with International policy, developed at a workshop for ILWU pension and welfare plan
trustees in February. Union trustees have
Many members have been complaining also moved to have the jointly trusted
about the excessive noise in the areas im- ILWU-PIVIA, Benefit Funds take similar
mediately surrounding mobile cranes, action.
"Pension funds . . are the property of
draughts and the car shaker of the bulk
their participants, and employer contribudocks.
All members should be aware that ear tions to the various pension trusts are to
protective devices should be requested and be used exclusively for the benefit of our
worn to prevent hearing loss. Today, more member-participants," Local 6 President
than ever, it is widely proven that exces- Keith Eickman and Secretary -Treasurer
sive noise in industrial areas is causing LeRoy King said in a May 30 letter to Ray
hearing loss and all forms of stress reac- Smardon, President of the Industrial Employers and Distributors' Association.
tions.
BENEFICIARIES OF RACISM
If you suspect that you have a hearing
"To the extent that the trusts invest in
loss, or any effects from the exposure of
noise on the job, you should investigate on the stocks and bonds of firms doing busifiling a Workmen's Compensation Claim. ness in South Africa, our members, the
Naturally, this covers clerks and foremen, plan participants, become, in effect, participants in and beneficiaries of apartheid.
as well as longshoremen.
Further information can be obtained They do not expect or want to do so."
Eickman and King requested, therefore,
from the Welfare Officer.
—Local 13 "Bulletin" that the Employer trustees instruct the

Pedro Noise Hazard
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Plan's investment manager to take the following steps:
•make no new investments in any US
firm doing business in South Africa;
•analyze the extent to which the
Plan's assets are currently invested in the
stocks and bonds of such companies;
•develop some alternative investment
vehicle to permit pension fund money to be
invested profitably in companies not involved in South Africa;
•develop a plan which will permit the

fund to divest itself of stocks and bonds of
firms doing business in South Africa "without at the same time impairing the financial condition of the fund."
The Local 6 officers concluded their letter with a request that the trustees act immediately to implement these proposals.
"We are convinced that divestment is not
inconsistent with their fiduciary responsibilities under ERISA, will not seriously
damage or impair the financial condition
of the fund.

Local 26 Wins

Protection from Guards' Abuse

LOS ANGELES — In an important arbitration victory last month a member of
warehouse Local 26 was returned to work
after an arbitrator ruled that he had been
improperly fired after being physically attacked by a plant security guard.
Oscar Mendez, an extrusion helper at
Central Bag and Supply, was awarded full
back pay and benefits—minus outside earnSouth Africa Conference
ings—when arbitrator William Levin ruled
A delegated trade union conference on May 3 that a 190-pound security guard had
Southern Africa will be held June 10 at no right to strike him "even if the discusILWU ship clerks' Local 34 headquarters, sion between the two men, prior to the ac4 Berry Street, San Francisco. Registra- tual incident, had been less than friendly."
tion begins at 8:30 and the conference
The incident occurred on the swing shift
will start promptly at 9 a.m.
at Central Bag on December 5, 1977, after
John Gaetsewe, General-Secretary of the an exchange of remarks between Mendez
illegal South African Congress of Trade and the security guard, an employee of
Unions (SACTU) is expected to attend and Guard Systems, Inc. Mendez had to seek
medical attention after being struck in the
deliver the main address.
The conference, initiated by the ILWU eye by the guard.
Local 6 and Local 10 Southern Africa SupA professional, trained security guard
port Committees, is sponsored by a wide should have known "that it would be imvariety of local unions, including teachers, proper to strike an employee simply betypographers, hospital workers, machin- cause of abusive language in a shop situaists, transport workers, public workers tion in which abusive language was not exand others.
actly unheard of," the arbitrator said.

The company's claim that its policy is
to fire all participants in a fight—aggressor
and victim—is "not relevant,- Levin concluded.
Attorney Herb March and Business Agent
Jesus Alvarez represented the union. Central Bag was represented by A. H. Kaplan
and Associates.
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Page 4

June 2, 1978

In this Dispatcher feature, ILWU
attorneys Norman Leonard and Richard L. Patsey will occasionally contribute articles of legal interest to
the rank and file. An important word
of caution — these articles will deal
with legal problems in general terms.
They are not, and are not to be taken
to be, advice on any specific subject
for any specific person in any specific situation.
In all cases in which a person has
a legal problem it should be taken
to an attorney for assistance. This
is particularly true for persons outside the State of California. Messrs.
Leonard and Patsey are licensed only
in California.

If Arrested ..

•

Members of all ILWU Seattle area locals participated in demonstration in support of striking auto tradesmen, May 13.
751
—photo by Jack Daniels, IAM Lodge

"I've been arrested. What should I do?"
When a client contacts us in such a situation, we do our best to help him out. But
we often wish that the client would have
known about his rights at the time he was
arrested or questioned by the police. He
could then have taken steps to protect his
rights and greatly help himself in any
criminal case which might be brought
against him.
This article, therefore, will deal with
what your rights are at the time you are
questioned or arrested by the police. We
hope you will read it with care.
TV NO GUIDE

In Seattle
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Unions Rally
#4.N. from the labor =venter'. To Support of
Auto Tradesmen
SEATTLE—The ILWU has been a "solid,
consistent bulwark of support" for mechanics and other tradesmen who have been
locked into a tough strike with 51 auto
dealers in this area for more than a year,
according to Will Perry, head of the Machinists Lodge 289 strike support committee.
Members of all ILWU area locals—longshore, warehouse, foremen, clerks, fishermen and cannery workers — have joined
members of 60 other local unions and given
weekend after weekend to join in the picketing of area dealers.
And a large contingent of ILWU members also joined an impressive demonstration of 1.500 strike supporters who marched
through the streets of downtown Seattle in
a demonstration of support May 13.
Preservation of the union shop is the
sole issue in the auto trades strike against
the King County Auto Dealers' Association,
which entered its second year May 17.
"This sustained labor support has made
ILWU Auxiliary members also carried their banner in demonstration of sup- a tremendous difference," said Perry, "in
port for striking Seattle-area auto tradesmen.
—photo by Earl George
keeping the strike momentum alive and
arresting a tendency for things to slacken
off." Pickets will zero in the next few
weekends on area Chevy dealers in hopes
of breaking employer ranks in the next few
weeks.

Don't rely on your favorite TV show
to tell you what your rights are should
you be stopped or arrested by a police
officer. You may have more rights than
you suspect.
First, to be arrested, the officer must
have -probable cause" to believe you
were committing or had committed a
crime. In other words, the arresting officer
must be in possession of facts which would
lead him to reasonably believe you were
committing or had committed a crime.
Ambiguous or mere suspicious conduct
does not constitute probable cause. If the
officer does have probable cause to arrest
you, a warrant is not necessary (except
for a misdemeanor not committed in the
officer's presence).
A police officer may, without probable
cause, stop and question you should he
feel you are acting suspiciously. For instance, if your car was weaving from one
lane to another while you were driving it,
a police officer would be justified in stopping your car and asking you some questions. A police officer may also put you
NEWARK, Calif. — More than 900 strikdown or "frisk" you without having prob- ing workers at the Peterbilt Motors Comable cause to make an arrest should he pany in this industrial East Bay commureasonably believe you possess a weapon. nity are in the process of becoming experts
This is done by feeling the outer layer of on how tough it is to negotiate decent
your clothing. Should the officer feel some- wages and working conditions with a firm
thing which seems to be a weapon, he may that's a subsidiary of a multinational correach into your pocket and take it out. poration.
However, the officer may not reach into
Recently the workers, who have been on
your pocket if the object he felt could not strike since March 2, unanimously refused
reasonably be assumed to be a weapon, to vote on a so-called "revised" contract
i.e., a pack of cigarettes.
proposal which, union members said,
"would eradicate or sharply compromise
YOUR RIGHTS
union wages and working conditions won
Once you are arrested, the officer must over the past two decades."
tell you your "Miranda" rights: You have
DECISION ON TOP
the right to remain silent; any statement
The problem is that the Peterbilt Truck
you do make may be used as evidence Company is a subsidiary of Paccar, Inc.,
against you; you have the right to the an international conglomerate with its corpresence of an attorney at any question- porate offices in Bellevue, Washington. The
ing; and if you cannot afford an attorney, parent company seems intent on breaking
you have the right to an appointed attor- down union conditions, Frank Souza, disney." This means that you do not have trict director of Machinists Lodge 190 and
to talk to the police. They may not ques- a vice president of the California Labor
tion you if you choose to remain silent, Federation, said.
nor may they question you if you want an
"The fact that the strikers succeeded in
attorney present.
cutting production at the Newark plant
It is advisable to exercise these Miranda from 26 trucks a day prior to the strike to
rights. Your silence cannot be used against 1v2 a day now, apparently has little impact
you in court, but your words, even seem- at Paccar's Bellevue headquarters," Souza
ingly innocent ones, can. It is also advis- said.
This may be because the parent firm reable to get an attorney as soon as possible.
He can advise you what questions you ported a 49% increase in after-tax net earnshould answer and what questions you ings in 1977 and increased their cash divishould not. He can also protect you through dends from $1.50 in 1976 to $2.25 per share
the remainder of the criminal process and in 1977, he said.
Local unions involved in the Newark
help assure that you will be treated as the
RLP strike include: Machinists Local 1546:
law requires.

Taking on a Multinational-1,000
Machinists on Strike vs. Peterbilt

Teamsters Local 78; Sheet Metal Workers
Local 355; and Painters Local 1176.
HOLDINGS
Souza pointed out that Paccar also owns
the Pacific Car and Foundry Company in
Renton, Wash.; the Kenworth Truck ComWASHINGTON, DC — Machinists Presipanies in Seattle and Kansas City, Mo.; dent William W. Winpisinger has been
the Dart Truck Company in Kansas City, elected to head a new coalition emphasizMo., as well as four giant Paccar parts ing the connection between energy and emdivision warehouses in Morrow, Ga., Chi- ployment issues.
Members of the coalition include some
cago, Ill., Fremont, Ca. and Renton, Wash.
In light of the totally unacceptable con- 60 labor unions, consumer, environmental,
tract proposals thus far advanced by the religious and minority organizations, and
firm, Souza said that international repre- other groups.
Executive Director William Hutson of the
sentatives of all unions that have contracts
with Paccar anywhere in the United States National Council of Senior Citizens was
and Canada attended a meeting in Denver chosen secretary-treasurer.
At a recent Washington, DC news conferon May 25 to discuss the problem.
Issues involved in the Newark strike in- ence announcing formation of the new
clude: wages, cost of living clauses, vaca- group, coalition leaders said that the nations, pensions, sick leave and other major tion's overall energy policy should be guided by these principles:
economic issues.
•A pricing policy that makes energy
Among actions under consideration include a nationwide boycott of all Paccar just, reasonable, and affordable for consumers.
products, a union spokesman said.
•Promotion of economic health by the
preservation and creation of jobs.
•A breaking up of the concentrated
UAW Takes on VW
power in the energy industry.
economic
The United Auto Workers has filed
in supplying energy.
Safety
•
union
representaa
a petition seeking
The coalition's executive board includes
tion election at the new Volkswagen
six representatives from organized labor
Rabbit assembly plant near New Stanand seven each from community and pubton, Westmoreland County. VW officials
lic-interest groups. Besides Winpisinger,
had no immediate comment on the petithe labor reps. are Lloyd McBride, Steelthe
Labor
ReNational
filed
with
tion
workers; Ed Carlough, Sheet Metal Worklations Board's regional office in Pittsers; A. F. Grospiron, OCAW; Jerry Wurf,
burgh.
AFSCME; and Doug Fraser, UAW.

Labor Joins
Energy Coalition
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Conversion
Planning In
England
SAN FRANCISCO — Representatives of
several Bay Area unions met at ILWU
Local 6 headquarters, May 3 to get a firsthand report on a pioneer economic conversion effort in England. Phil Asquith, a
steward of The Amalgamated Union of Engineers at Lucas Aircraft (also on The
Combined Shop Stewards Committee representing 13,000 employees in 17 Lucas
plants covered by 13 unions), told the unionists how a "Corporate Plan" was developed from the bottom up, setting forth
concrete plans for conversion from defense
to peacetime industry, using the existing
skills and resourrces of Lucas employees.
Some 150 alternative products useful to
the community have been proposed and
some developed already, including a hybrid auto engine using a standard internal
combustion engine to power electric vehicles. Such a car would not have the range
limits of all-electric models, but would reduce emissions by 80%, run quietly and cut
fuel costs in half. Major automobile manufacturers are currently experimenting with
this design.
Lucas management has ignored the
"Corporate Plan," which points the way
for U.S. unions to deal with reducing defense spending while protecting jobs, but
unions throughout Britain and Europe have
praised the workers' efforts.
"Lucas has thrown down the gauntlet,"
Asquith said, "by announcing the closing of
two factories, laying off 2,000 workers."
Asquith left that evening for home where a
meeting was scheduled involving the
unions, the labor government and Lucas
management.

Denturism' Drive
Gathers Steam
PORTLAND----Denturism" is becoming
a familiar word on the Oregon waterfront.
So says Local 40 member J. K. Stranahan who, with the ILWU Columbia River
District Council, is coordinating the distribution of petitions to get a measure on
the November ballot which would authorize
and regulate the practice of denture technology.
Under present Oregon law a patient must
go to a dentist to have an impression made
for false teeth. This is sent to a dental
laboratory where a laboratory technician
makes the denture and returns it to the
dentist who puts its in the patient's mouth.
If the denturisrn measure passes, the patient could choose to go directly to the
denturist and save at least one-half what
the dentist charges for dentures and denture repair.
The CRDC endorsed denturism some
time ago, and is a petition sponsor. Other
sponsors include Gov. Bob Straub, State
Rep. Vera Katz, the Oregon AFL-CIO, the
Oregon State Grange, and the Oregon State
Council of Senior Advocates.
The cut-off date for securing the required
number of signatures is June 30, Stranahan reports. Petitions have been rushed to
Local 53, Newport; Local 50, Astoria and
to Locals 8, 40 and 92.
In North Bend, members of the Southwestern Oregon Pensioners Association
have collected hundreds of signatures, as
have other groups backing the measure.
"A little extra effort and we'll be over
the top," says Stranahan. "The goal is
60,000 signatures. We're nearing the deadline, and every day counts."

Hard Hat Awards
SAN FRANCISCO — Local 10 members
John Evanikoff, J. M. Comes, Jimmy
Lynn, and Peter Bissell were recently involved in accidents in which they were
saved from serious injuries by wearing
their hard hats. As a result, they have
been awarded the Hard Hat Safety Award
by the Joint Accident Prevention Committee which consists of an attractive framed
certificate and a new hard hat with distinctive decals identifying the wearer as
a recipient of this award.

BOYCOTT
COORS BEER
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health &
safety
Best Foods Checks
Heart Attack Causes
SAN FRANCISCO — Four fatal heart attacks suffered in the last year by Local 6
members employed in the Best Foods' refinery department have prompted the union
to initiate an investigation of chemical exposure and other possible hazards there.
When the company was first asked last
fall to investigate the problem, corporate
hygienist Peter Roncetti found no evidence
that the deaths were caused by conditions
in the plant or in the refinery.
But another fatal heart attack—suffered
by Norman Souza, in March, 1978—raised
the issue again. Stewards Andy Sutter and
Business Agent Joe Figueiredo requested
the re-opening of the investigation and
asked for access to the data on which RonDanny Ponce, longshore Local 13, left, and Ed Bergman, foremen's Local 94, cetti had based his report.
COMPANY AGREES
practice CPR techniques.
—photos by Louie Flores
The company agreed at a May 5 meeting to work with the union and with Dr.
Donald Wharton of the Labor Relations Institute at the University of California,
WILMINGTON — If you must have a four consecutive Wednesdays in April at Berkeley, in a further study of the probheart attack, have it in Los Angeles or the Local 13 hall, was "excellent," said lem in the Refinery Department. Best
Long Beach where a corps of 100 ILWU Agalsoff. ILWU members in all locals are
Foods has also agreed to check the files to
members and their wives are now suffi- urged to establish similar classes, or con- determine the incidence of heart disease
ciently trained in cardio-pulmonary resus- tact their local Heart Association or Red among pensioners.
citation (CPR) techniques which can save Cross for information about classes in their
Figueiredo and Sutter emphasized at the
your life.
meeting that the local insists that the probarea.
lem be resolved and that a preventative
CPR, according to the Red Cross, is the
program to protect workers from chemical
most up-to-date and reliable method of aidagents used in the refining and processing
ing heart attack victims and other injured
of vegetable oil be established.
persons. Knowledge of these techniques of
More on this story as it develops.
heart stimulation can often keep alive a
heart attack victim or a severely injured
or traumatized person until professional assistance arrives.
INSTRUCTOR
The CPR course was given by Local 13
SAN FRANCISCO — A "screening" of
member Bob Agalsoff, certified by the
2,000
active and retired shipyard workers
Heart Association and the Red Cross. Agaland longshoremen for asbestos-related dissoff himself was part of a group of longeases will begin this summer under the
shoremen and foremen who, because of
auspices of the labor-supported Western Intheir knowledge of CPR techniques, saved
stitute for Occupational Environmental
the life of Local 13 member Earl Hansen
Sciences (WIOES).
when he suffered a heart attack on the
A mobile van, supplied by the federal
banana dock nearly two years ago.
government, will be parked in the longThe turnout for the course, given over Instructor Bob Agalsoff, Local 13.
shore Local 10 parking lot on or about
August 1. Some 200 members, selected on
the basis of seniority, will be screened to
determine the presence of asbestosis or
any of the several forms of cancers caused
by inhaling asbestos fibers.
Each participant will first view a 10-15
WASHINGTON, DC — President Carter's said that in light of the President's con- minute film on asbestos, sign a consent
economic advisers today ordered the Oc- cern about inflation, "it is important to form, complete a comprehensive medical
cupational Safety and Health Administra- ensure that any new regulations do not im- history and take a series of chest x-rays
tion to delay publishing a broad new rule pose unnecessary or uneconomic costs on which will be read at the University of
designed to reduce the high incidence of American industry." The review group is Southern California, with results sent to
disease linked to cotton dust among the an interagency committee recently estab- the participants as soon as possible. All
800,000 people who work in the cotton in- lished by President Carter to examine the results will be confidential.
economic costs of regulation.
dustry.
BROAD SUPPORT
Charles L. Schultze, chairman of the
Noting that the cotton dust standard
The Western Institute for Occupational
President's Council of Economic Advisers, would not come under the normal proce- Environmental Services, under the direcconfirmed that the Administration's deci- dures of the Regulatory Analysis Group, tion of Dr. Phillip Polakoff, is backed by
sion to delay the proposal despite OSHA's Mr. Schultze said that he and Robert S. a large number of unions, including the
promise to a Federal judge that it would Strauss, the head of the Administration's ILWU, the Bay Area Metal Trades Counpublish the rule by May 31.
anti-inflation effort, nevertheless would like cil, the California State AFL-CIO FederaAccording to memorandums written by the cotton proposal reviewed "for its likely tion of Labor and Machinists, and a cross
section of community leadership.
Mr. Schultze and Barry Bosworth, direc- economic impact."
tor of the Council on Wage and Price Stability, the decision to delay the regulation
was based on a concern that it might have
an inflationary impact on the economy.
Sol Stetin, senior executive vice president of the Amalgamated Clothing and
Textile Workers Union, said, "We are
shocked to learn that the delayed cotton
dust standard has been delayed once
again."
Mr. Stetin said that the question of the
economic impact of the proposal already
had been reviewed in hearings last spring.
"A safe level of cotton dust is economically
feasible and morally imperative," he contended.
Efforts to delay even the consideration
of the health problem caused by cotton
dust go back to 1972, when George C. Guenther, the first head of OSHA, wrote a memorandum that no controversial standards At well-attended press conference called to announce the beginning of
such as those dealing with cotton would be screening of longshore and shipyard workers for asbestos related diseases
proposed until after the election of Richard were Clarence Briggs, Secretary-Treasurer of the Pacific Coast Metal Trades
M. Nixon to his second term as President District Council; John Henning, Secretary-Treasurer of the California Labor
in November 1972.
Federation; Dr. Phillip Polakoff, Director of the Western Institute of EnvironMr. Schultze, in a May 2 memorandum mental/Occupational Safety; Eddie Storey, Secretary .pg Asbestos Workers
to the Regulatory Analysis Review Group, Local 16; and ILWU Local 10 Secretary-Treasurer Herb V as.

Best Place for a Heart Attack

Asbestos Screening
Set for Dockers

Feds Delay Cotton Dust Standard -Would Save Manyfrom'Brown Lung'

The INSPATCHER
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the ILWU is

people
Dave Rader Dies
SAN FRANCISCO — Well-known Local 6
pensioner Dave Rader died May 6, 1978.
Joining the union in 1941, Dave was an
active member from the beginning, serving as steward at the old Haslett Pioneer
Warehouse, Le der le Laboratories and
Acme Export until his retirement in June,
1957.
Over the years, Rader served on the local's General Executive Board, on the
stewards council and as a delegate to local
,conventions. He organized the Local 6 contingent for many a labor day parade and
was part of a committee that used to put
on annual dances for Local 6 in the Civic
Auditorium.
Upon his retirement in 1957 he was elected first chairman of the San Francisco
Pensioners Local 6 club and represented
them at NCDC and ILWU conventions.
"Dave was one of those rank and file
members who, without much reward, built
this union from the ground up," said Local
6 President Keith Eickman. "We would
not be where we are now without his contributions, and those of the many unsung
heroes like him.

George Don Beers

George Beers
WILMINGTON — George Don Beers, 48,
a retired member of ILWU longshore Local 13, died on April 10. He had been active
in the local for many years, serving on
many committees, including grievance, and
also as sergeant at arms.
A former merchant seaman and a sergeant in the US Army in Korea, Brother
Beers led a full life—surviving once for 45
days in a life raft. He won a Silver Star,
French Croix de Guerre, Korean Service
Medal, three purple hearts and other decorations.
He is survived by his wife, Mary; four
sons, Michael, Gerard, Noel and Bruce;
two daughters, Theresa and Holly; two
brothers and ten grandchildren.
Mrs. Mary Beers wishes to express her
thanks for the flowers and other kindnesses
received from Local 13.

•

Local 6 member Barbara Young says
she was treated "fantastically" by
members of longshore Local 14 in her
brief stay in Eureka.
—Henry McKnight photo

A Good Word for
Eureka Dockers
SAN FRANCISCO—Barbara Young is a
member of warehouse Local 6, employed
at &do-Goldenberg who moved to the
north coast town of Eureka late last year
in hopes of finding a better environment
and some longshore work.
"I expected to be given the runaround. I
went up there ready to say, you have to
give me this job, and so on. I was ready
for them to give me a hard time because I
was a woman.
"But the guys were absolutely fantastic.
They gave me an edge because I was a
member of the ILWU, and really bent over
backwards to help me on the job. Dispatcher Larry Smith particularly and the
other officers really went out of their way.
Ultimately the constant rain--"six solid
weeks" — lack of work opportunity and
her husband's inability to find work
brought the family back to the San Francisco Bay Area after four months in Eureka. But "I'll always feel a little bit like
a member of Local 14," says Barbara.

Next Dispatcher
Deadline June 9

PORTLAND — Sen. Mark Hatfield met
with ILWU officials here April 27 and indicated his support for the Labor Law Reform bill, log exports and turning military
cargo jobs in the Puget Sound area over
to longshoremen.
Among those at the informal conference with Oregon's senior senator were
Jim Foster, secretary of Local 8; Larry
Clark, secretary-business agent of Local
40; and Regional Director G. Johnny
Parks.
As a member of the Senate Appropriations Committee, Hatfield, who is the 13th
ranking Republican in the Senate (he will
be the ninth ranking Republican if reelected in November), has been a powerful force in obtaining federal dollars for
projects vital to Oregon, including design
and construction funds for the Coos Bay
deep draft channel and added money for
the Forest Service budget for timber sales
and roads.
He was instrumental in obtaining matching funds for the Wayne Morse chair a
the University of Oregon.
The son-in-law of Vince Kuzmanich
retired longshoreman, Hatfield has alv
been close to ILWU.

SF Bay Area Pensioners
The membership of the San Francisco
Bay Area ILWU Pensioners has reelected
the following officers: President, Robert
Rohatch; Vice-President, Jim Sylvia; Secretary, Mike Samaduroff; Welfare Officer,
Ernie Woods.
Albert "Baggy" Bertani, Bill Goheen
and Luis Sousa were elected as trustees.
The entire executive board was also reelected, with the addition of John Rutter.
The membership voted to send Bob Rohatch as a delegate to the National Seniors' Council 14th Constitutional Convention to be held June 8-10 in Washington,
DC. They also concurred in the joint action of the State ILWU Councils to endorse Proposition 8 and to vote NO on
Proposition 13.

New Trading Partner
PORTLAND—The Curtea de Argas, first
Romanian ship to visit this port in 27
years, off-loaded 3,700 tons of steel plate
recently at Terminal 4.
The vessel, built in a Polish shipyard
and on her maiden voyage, was slated to
off-load 3,700 more tons, plus alumina at
Wilmington, after discharging cargo here.
The steel plate was manufactured in Bucharest. Captain Corneliu Cecan told an
Oregon Journal reporter he hoped the call
here would inaugurate a "new trade partnership between Romania and America."

Organize!
Do you know some workers
who don't make union wages?
Who have no fringe benefits?
Who have no security on the
job?
In other words, do you know
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 10th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955
Seattle Area
John Bukoskey, Organizer
5501 - 4th Avenue, South,
Rm. 212
Seattle, Wash. 08108
Phone: (206) 7624840

NEW BA—Leon Harris, steward at
Kaiser Aluminum, has been appointed Local 6 Business Agent to fill the
unexpired term of Evelyn Johnson,
who has resigned to take on the job
of affirmative action officer at Cutter Labs. Brother Harris was a member of the 1976 Master Contract Negotiations Advisory Coirf miftee.

Hatfield Renews
Support for ILWU

Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 2544141
Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

workers who want to be organized into the ILWU? If so,
please write or telephone information to one of the following. An ILWU staff member
will be happy to help.
Phone: (213) 753-5594
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
F. W. Nagel, Jr., Organizer
Northern Calif. Regional Office
1180 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Intl. Rep.
Phones: Crockett Area:
(415)787-1711
Sacramento Area: (916) 371-5638
Hawaii Office
Thomas Trask
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tenpin, Intl Rep.

Rural 'Renewal' in Egypt
I am worried about some friends of
mine. Hard working, tough, earthy people,
farmers on Banana Island. On this small
island up the Nile live 52 farm families,
over 600 people, most of them for generations, growing bananas and other food
crops. Now a move is on to shove them
off to make way for a big tourist project,
hotels, golf courses, swimming pools, the
works.
They have been told this is a government project and while they are angry
they are also in despair. There has been
talk of compensation but no one has set
a figure. "What good is money?" they ask.
"When the money is gone, where are we?
What good is a man without his land?"
What about relocation? They scoff. "Where
will they find us good farm land? Up in
the mountains? Out in the desert?" They
are determined to stay at this point until
the government puts them off by force.
"What can we do?"
LOTS OF CLOUT
Among the sources I tap are several
young tourist agency guys. They get
around and have their noses into everything that goes on. I learn this is not a
Ministry of Tourism project but private
money whose political clout goes all the
way to the governor's mansion in Qiena.
In spite of ongoing irrigation and land
reclamation projects the ratio of farm land
per Egyptian is falling at an alarming rate.
Too much building on good farm land. A
fifteen minute drive from Luxor Temple
out airport road takes you into the desert.
Plenty of water, near the surface, under
that desert. A site could be leveled for
many hotels and tourist accommodations
and irrigation and river silt would make it
bloom. The government of Egypt is eager
to help people move in there and develop
the land. Yet these "money makers" and
their politico helpers—who quite naturally
will be in for a slice of the cake—want to
take over rich farm land instead.
This happened in Hawaii but the people
there had the help of trade unions like the
ILWU and other citizen groups to curb the
drive and blunt its impact on people who
work the land for a living. My farmer
friends on Banana Island have no one to
help them and without help their farm land
will go by the board.
Fraternally,
Jerry Tyler
Local 19, Retired

Well-Known Hangout
Threatened
PORTLAND — The Port of Portland is
planning to tear down the building which
houses Kay and Jack Charmleyes Cafeteria
at Terminal 4, and has no plans to relocate
it anywhere within the terminal complex.
There will be no place for ILWU daytimers to grab a coffee and for teamsters
driving big rigs from out of state to get a
meal while they wait to unload their trucks.
The cafeteria, operated by the Charmleys for 20 years, has become an institution. In trucking circles it is celebrated far
and wide.
TOO OLD TO START ANEW
"We serve a lot of the steel and wheat
drivers — they're long haul — there's no
place in St. Johns with room enough for
them to park their rigs while they eat,"
said Kay Charmley, 54.
"We could start over some place else,
but we're a little old for that now," said
Charmley, who will soon be 59.
Their patrons are signing petitions protesting the closure.

Keep the Change
NORTH BEND—"I owe all my goodies
to the ILWU, and will never forget it!"
This is what Marshall Grob, a retired
member of Local 12, who now lives in
Whiting, NJ, wrote the CRDC in explaining why he did not want his $25 "overpayment" to the Council's political action
fund returned to him.
He had already sent a $25 contribution,
and by mistake, mailed a second one.
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`Mid-Life Crisis'

compulsive.
There are physical symptoms too — a
feeling of listlessness. Some people tire
more easily. For the younger retirees it
was often thought that the fact of retirement was the cause of this type of depression. There could also be sexual changes
that, while often temporary, throws the
man into the doldrums.
WHO SUFFERS
One study of this condition in Canada
reported it was the ambitious, aggressive
hard workers — good family providers —
who were especially prone toward midlife crisis. Perhaps the reason was, they
felt, that these men harbor a special more
intense fear of aging, lessened ability to
work, loss of prestige and the threat of
younger men taking over their turf that
might account for the condition.
Not all men reach this crisis at one specific time. It could hit at 40, 50 or 60. Some
find the condition a quickly passing thing
and come out of it with renewed vigor in
a short time. Others take longer.
There's a very good pamphlet on this
subject called "Male Menopause—Crisis in
Middle Years." It is written by Theodore
Irwin and it is available for 35c from Public Affairs Pamphlets, 381 Park Avenue
South, New York, NY 10016.
If any of the above hits home, write for
the booklet. Reading about it puts things
back in perspective.

Oregon Primary Results Mixed
PORTLAND — More than half a million
Mark Hatfield won his party's nominaOregonians voted, pro and con, on the Gas- tion for a return to the US Senate. He will
oline Tax increase measure. But only face the Democratic primary winner, Vern
375,198 (277,194 Democrats and 98,234 Re- Cook, in the general election. The CRDC
publicans) bothered to vote for Governor. endorsed both men in the primary.
Oregon's incumbent Congressmen, Al
In capsule form, this is the story of the
May 23 Oregon primary. There was a very Ullman, Les AuCoin, Bob Duncan and
James Weaver, all Democrats, were nomilight voter turnout.
The incumbent governor, Bob Straub, nated by their party for reelection. Only
won the Demos' nod for the state's top Weaver from the state's fourth district had
spot. He will face Victor Atiyeh, a long opposition in the primary. Duncan, from
time state senator, in November. A con- the third district, will be the only candivervative, Atiyeh nosed out former Gov- date for the position on the November ballot. The four were endorsed by CRDC.
ernor Tom McCall to win the GOP nod.
LOCAL 40 MAN
Of 57 other candidates recommended by
CRDC, 49 came off winners. Of this number, some were unopposed. Others, like
State Rep. Jim Chrest, beat back lavishly
funded opposition to win the Democratic
SAN FRANCISCO — Following is the
nomination.
June, 1978 list of dockworkers retired
An election upset which cheered many
under various ILWU-PMA plans:
liberal Democrats and labor people was
Local 8, Portland: William Lumsdon;
that of State Rep. Dick Magruder from
Local 10, San Francisco: Burnace CulColumbia County. He was the leader of a
bertson, Dante Santora, Pasquale Scagroup known as the Hornets, composed of
fani, Melvin Wilson; Local 13, Wilmingultra-conservative Democrats and Repubton: Pete Blagaich, Billie Burks; Local
licans of the same stripe, who formed a
19, Seattle: Nicholas Carter, Clifford
political action committee to turn liberal
Vinje;
Demos out of office. Instead, Magruder
Local 24, Aberdeen: Larry Hasu; Lowas himself turned out by a political uncal 29, San Diego: Raymond Viana;
known, Garland Brown, Rainier, who had
Local 40, Portland: Charles Albers; Loteacher support.
cal 63, Wilmington: Reino Maki; Local
A disappointment in the election was the
75, San Francisco, Albert Schreier.
defeat of Nellie Fox, political director of
the Oregon AFL-CIO, who lost the Demo*The widows are: Mary Beers,
cratic nomination for State Labor Comis(George, Local 13); Lola Brewington,
sioner,
by a narrow margin, to Mary
(J.
P.,
(John, Local 10); Mary Brown,
"Wendy" Roberts, a state senator.
Local 10); Regina Cressa, (John, Local
The CRDC made no voting recommenda91); Willa Dellums, (Verney, Local 10);
tions at city and county levels, except in
Bernice Erickson, (Wei!dm, Local 98);
Columbia County where support was voted
Alice French,(Raymond, Local 34); Leto Rita Kerry, wife of a longshoreman reana Johnson, (Jesse, Local 13); Irene
tired on disability, in her successful bid
Kaiyala,(Omar, Local 24); Eleanor 'infor county clerk.
sert, (Wilhelm, Local 98).
Tr -county ballot measure No. 6 (reorLevator McMillan, (Roger, Local 10);
ganization of the Metropolitan Service
Helen Mayer (Harry, Local 10); Martha
District), which has the only ballot measMickelsen, (Christian, Local 19); Anna
ure endorsed by CRDC, won voter apMiranda, (Jos., Local 10); Effie Mosier,
proval.
(Ray, Local 53); Mina Murphy, (William, Local 10); Tillie Pederson, (Silas,
Local 8); Charlotte Phillips, (William,
Pacific Rim Trade Assn.
Local 13); Muriel Prideaux, (Louis, LoPORTLAND — C. C. Cann, head of Cafcal 34); Josephine Prlia, (Sam, Local
fal Brothers Forest Products Association,
13).
was elected president of the Pacific Rim
Nikolina Radun (Nick, Local 13);
Trade Association at a board of directors
Alice Ridley, (Herbert, Local 19); Loumeeting last week.
ise Sadrin, (Frank, Local 10); Emma
PRTA members export forest products in
Sangenitto, (Joseph, Local 34); Fannie
forms, creating thousands of jobs and
all
Schlegel, (George, Local 13); Wilma Sobringing
in millions of dollars to the OreTyler,
Dolores
rocco, (Chas., Local 10);
economy.
gon
(Robert, Local 63); Alta Wehrneyer,
The Association testified against the
(Mike, Local 7); Bette Yack, (RayBonker bill at the recent log hearing in
mond, Local 34).
Olympia, but at the same time is seeking
*Names in brackets are those of deexport markets for finished lumber, plyceased husbands.
wood and manufactured housing.

Dockers, Widows
On Pension List

SEINSPATCIER

biOtS
g Sh
little fishes

New Pamphlet Looks at
Emotional Trauma of Retirement
There's a tremendous emotional transition, when retirement rolls around, for men
who have worked all their lives and are
suddenly faced with organizing their own
time. It is quite a different feeling from
having a vacation where you know that
once the vacation is over you will have to
report back to work. This separation is permanent and could cause deep depression.
It could happen at age 50 or 60, even as
young as 40. Suddenly everything looks dismal and the feeling is that what's the use,
is this all there is to living and if it is, it
isn't enough. It happens often to men. It is
a mid-life crisis and it causes similar emotional reactions as menopause in women.
MANY FACTORS
There are many factors that could be
involved in the so-called mid-life crisis.
There are changes in hormone levels;
there are physical changes due to aging,
there are changes in the social roles which
affect the male ego, all of which have a
definite impact on how the man feels at
that stage of his life.
The symptoms vary from man to man.
Mostly they are psychological in nature.
There's an insecurity where before there
was purpose. There's a dissatisfaction in
the marriage scene; a sense of loss when
children have grown up leaving either for
college or marriage. Often heavy drinking
follows. Temperaments change; some men
become erratic in their behavior, more
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by Fred Goetz

Randy C. Vekich, President of ILWU
Local 24 of Aberdeen, Washington, a resident of Cosmopolis, Washington, has passed
along an enduring love of the angling pasttime to his 11-year-old Shawn. He writes:
salmon he caught this past fall on the Ne"My son Shawn is holding one of the
mah River. It is one of the two he landed
this past season, the other being a large
Chinook which, unfortunately, we did not
get a picture of. Last Fall, the Nemah had
a large run of big King' (Chinook) and
chum salmon but the silver (Coho) run
was poor,"

two kinds of Washington non - resident
salmon licenses, one for freshwater and
one for saltwater. A non-resident could
wind up paying $37 for both fishing licenses
in Washington.
*
Soon after receiving the afore-displayed
letter from Brother Vekich, I received another from an avid salmon angler: Mrs.
Beatrice Horton of Yuma, Arizona, wife of
the late James M. Horton, a longtime
member of the Port Angeles ILWU Local
27. Mrs. Horton's letter was so interesting
that I decided to call her and learn more
about the contents. She said:
"The picture shows James and me holding onto a beautiful Chinook I caught — the
largest of my life — in the waters of the
Straits of Juan De Fuca, off Pillar Point.
It weighed 40 pounds, Fred, and I used
herring for bait. Mr. Horton caught lots of
salmon; he loved that country and he
taught me to fish and love the country,

Shawn Vekich with salmon.
Anyone interested in fishing the Neham,
which is a fine little stream for salmon,
sea-run cutthroat and a good run of winter
steelhead, should follow US Highway 101
south from Raymond, Washington, and
you'll cross the river. The nearest town
is South Bend to the north. Actually, the
Nemah consists of three forks of which the
North Nemah is the most popular. It is
a relatively little fished river but offers
large promise to anglers who strike it when
it's on the drop and clearing after high
water in the winter months for the steelies
and late Fall for the salmon and cutthroat.)
*
*

James and Beatrice Horton with catch.
too. The salmon weighed 42 pounds. T
biggest salmon Mr. Horton ever hooked
was in this same area; he worked it up
to the boat and we saw it—it must have
weighed at least 60 pounds—and it was lost
when we inadvertently severed the line
with the net as the boat rolled. It was the
last salmon he ever hooked."

Anglers who fish northwest waters for
salmon are faced with a new set of rules
Back in the old days, when salmon
this year for the Columbia River and close derbys were legal in Oregon, I went out
by, offshore waters. As most west coast on a charter jaunt with a skipper whose
anglers know, it was not required in past name I have forgotten but
never forget
years to have a license to fish for salmon an incident which took place as we pulled
in Washington, either by residents or non- into the dock.
residents although it was required that the
I know the skipper was of Swedish deangler have a salmon punch card which
was free. But now, since January 1, 1978, scent; he told me so, but like I say I don't
call him "Swede."
a new ruling has gone into effect and a recall his name. So
Washington salmon fishing license is re- He was tall and chunky and walked with
a little stoop. As we were tying up, a beauquired.
tiful yacht-like craft slid in to moor beThe exception is this: An Oregonian fish- side -us and a lovely, scantily-clad lady
ing in the Columbia, from a boat or in the walked out on the foredeck from the big
three-mile extension of the Columbia—the boat's cabin. She looked down at us and
narrow strip of ocean extending three miles addressed the skipper:
straight west from the ends of the Colum"I say there, did you catch any salmon
bia River jetty—needs only an Oregon li- today?"
cense. Likewise, a Washington resident
"Yup," replied the skipper.
needs only a Washington license. It doesn't
"How
many," asked the lady.
make any difference where the fish is
"Limit,"
said the skipper.
landed—either in Oregon or Washington.
"Did you get them on herring?" she
On the other hand, if Oregonians are fishasked.
ing from the bank in Washington, they will
"Hell no," said the skipper, "whEl da
need a Washington salmon license and, of
ya
think we are, a bunch of bums; we got
are
there
tag.
Currently,
course, a salmon
'em on plugs!"
"Oh," said the pretty lady.

In the old days when salmon derbys
were legal wooden salmon_ plugs were
regarded as top fisii getters.

Your outdoor columnist would like to
trade one of the illustrated Lil' Guy fishing lures for a clear snapshot of a fishing
or hunting scene—and a few words as to
what the snapshot is about. Send it to:
Fred Goetz, Dept. TDLG
2833 S.E. 33rd Pl.
Portland, Or. 97202
The offer is open to all members of the
ILWU, members of the family and of
course, retired members..Please mention
Local number.

ariptiPAMIER
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Federal Aid to US Sugar Industry Supported
By Pat Tobin
Washington Representative

WASHINGTON, DC — The ILWU presented testimony June 1 on legislation to
protect the domestic sugar industry before
the House Committee on Agirculture,
chaired by Thomas S. Foley (D-Wash.).
There are three bills being considered
by the Committee, all entitled the Sugar
Stabilization Act of 1978. We support HR
12486, introduced by Ernest de la Garza
(D-Tex.), which is identical to S 2990 on
the Senate side.
The other two bills represent the special
interests of sugar refiners and corn sweeteners. The sugar refiners oppose quotas on
raw foreign sugar which they process here
in the US. The corn sweetener industry
wants legislation which enhances their position, not included in HR 12486.
LABOR SUPPORT
De la Garza's bill has the conditional
support of the AFL-CIO, UAW, Amalgamated Meat Cutters, and OCAW. They support the addition of a minimum wage and
other amendments that would aid mainland sugar workers. The ILWU also supports these amendments.
The three bills will also be considered
by the House Ways and Means committee
because of money proposals in the legislation. The possibility of the legislation
passing is good on the Senate side and

Social Security
Retroactivity
Most persons applying for social security benefits at a reduced rate will no
longer be able to receive large retroactive checks covering months prior to their
date of application.
Such windfalls usually occurred when
men or women between the ages of 62
and 65 applied for social security benefits after a period of non-work or low
earnings. In such cases they were permitted to elect benefits as much as 12
months previously if they were at least
62 and all months and earnings were low
enough to permit payment.
There are some exceptions to the new
rule, but in most instances a person will
not be paid retirement or survivor benefits prior to the month of application.
The purpose of the new law is to maximize the amount of benefits an individual
will receive in the future. Because of the
temptation of receiving a large retroactive check, many applicants for monthly
benefits chose to receive them as much
as a year retroactively in order to receive
large initial checks even though it meant
a permanent reduction in their benefit
amounts. They would be ahead approximately 12 to 13 years, but if they lived
beyond that time, they would always be
penalized for having taken benefits early.

Full Employment
Not Inflationary
High unemployment hasn't prevented inflation and full employment won't fuel price
increases, the AFL-CIO Industrial Union
Department told a House hearing on the
Humphrey-Hawkins bill.
IUD President Jacob Clayman cited statistical evidence of the past quarter-century to refute a "trade-off theory" that unemployment retards inflation. During the
recessions of 1969-70 and 1973-75, Clayman
noted, inflation rose along with the jobless
rate.
By contrast, prices rose only an average
of three-tenths of 1% a year between 1952
and 1955 when unemployment was in the
4% range—the interim target of the Humphrey-Hawkins full employment bill. Also,
when unemployment dropped from 6.8% to
3.8% between 1958 and 1966, consumer
prices rose an average of 1.5% a year.

BOYCOTT
J P STEVENS

less favorable on the House side. We urge the measure, outlining the fact that our
telegrams and letters from locals, dis- national security is in greater jeopardy
trict councils, auxiliaries and pension or- from social frustrations that from foreign
ganizations to Senators and House mem- military powers, but we failed to convince
bers urging support of the Sugar Stabiliza- the majority.
tion Act of 1978, S 2990 on the Senate side,
"If the defense budget is untouchable,
and HR 12468 on the House side, with sup- the rest of the government must wither
port for the minimum wage and the labor away. I consider that my highest task as
amendments.
a Congressman is to fight against the
emphasis on death and destruction that
REJECTED
On May 3 the Transfer Amendment was now characterizes the United States govdefeated in the US House of Representa- ernment, and try to turn this country
tives by a vote of 313 to 98. The Transfer around to more human possibilities."
Amendment, which would allow military
Those that participated in the campaign
funds to be used for much-needed domes- to support the Transfer Amendment were
tic social programs, was introduced on the disappointed. In spite of the small vote
House side by Rep. Parren Mitchell (D- on the Senate side (only 14 in favor of McMd.).
Govern's amendment), a good debate took
After the vote on the Transfer Amend- place on the floor of the Senate and the
ment the Washington Office received a issue received national attention. There
letter from Rep. Ronald V. Dellums (D- is no doubt that the concept of transferCa.). Dellums stated: "Some of my col ring funds from wasteful military projects
leagues and I rose to speak in support of to social reform programs is here to

Don't Buy J.P.Stevens Products!
SHEETS & PILLOWCASES
Beauti-Blend
Beauticale
Fine Arts
Peanuts (comic strip figures)
Tastemaker
Utica
Utica & Mohawk
Designer Labels:
Yves St. Laurent
Angelo Donghia

TOWELS
Fine Arts
Tastemaker
Utica
BLANKETS
Forstmann
Utica

CARPETS
Contender
Gulistan
Merryweather
Tastemaker
TABLE LINEN
Simtex
HOSIERY
Finesse
Hip-Lets
Spirit

Why They Need a Union $14.56
Pension After 24 Years at Stevens
WALLACE. NC—Willie Wells Brice went but Stevens singled out Brice as a union
to work at J. P. Stevens' Carter plant in troublemaker. When his wife died of canWallace in 1953 thinking it was "a right cer in 1974, management convinced his cogood little place to work." He was making workers not to give him the money they
62 cents an hour. He got Independence Day had collected, claiming that he didn't need
and Christmas off with no pay and a week's it because he had insurance.
unpaid vacation.
Later that year, while Brice was leading
On June 1, 1977, more than 24 years another cardsigning campaign, a state
later, Brice retired, receiving a lump sum trooper sat in a patrl car outside his house
of $1,782 from the Stevens "profit sharing" for three months; two of his dogs were
shot and left on the front porch and a
plan and a monthly pension of $14.56.
"What is there to say about it?" asks third had her legs broken.
"I told my two young'uns, who were with
Willie Brice today, his lined face and sunken cheeks making him look considerably me at the time, I said: 'If we lose this
older than his 58 years. "If a man was election today, young'uns, it'll be through
smoking, it wouldn't buy him cigarettes." a snake in the bush.' Because we got a
little over 600 (cards signed) and that's
J. P. Stevens' two textile mills are the
two-thirds majority signed up in that mill;
only major industrial employers in Walthere's no way under the sun we can lose
lace. For many in this tiny (population
honest."
2,905) town on the flat plains of eastern
They lost the election and about two
North Carolina, the opportunity to work at
years later, Brice's mother died, leaving
Stevens seemed to offer a chance to escape him
some money. He used the bequest to
the uncertainty and poverty of subsistence retire from Stevens and buy a small grocfarming.
ery which he plans to turn into a recreaIn 1971 when Stevens was building the tion center.
new Holly plant in Wallace, the company
For Brice,there's only one way the workinformed the workers that it couldn't af- ers at Stevens can win decent wages, penford to pay a wage increase. "Right then, sions and working conditions: "The only
we got a few union cards and started cir- way you get such as that is through a union
culatin'."
contract. That's all the poor dogs over
At that time not many cards were signed, there neds is a union contract."

I

stay. The Coalition for a New Foreign
and Military Policy, of which we are a
member, along with several large national unions, did an outstanding job in publicizing the issue, mobilizing support, and
lobbying in Washington.
CHRISTMAS FOR CONTRACTORS
On May 24 the House voted to add $800
million to President Carter's already overloaded military budget for FY 1979. The
vote was 319 to 67 in favor of the Pentagon-House Arms Service Committee Bill.
Rep. Robert Carr (D-Mich.) urged the
House to throw out the Committee Bill and
return to President Carter's original defense recommendation. He stated on the
floor of the House that the Armed Services
Committee Bill was "a Christmas tree of
a defense bill loaded with goodies for defense contractors and the Air National
Guard." Carr's substitute bill was rejected
by a vote of 287 to 115. Also rejected was
Carr's amendment to delete all aircraft
carrier money from the bill. A Korean
troop withdrawal amendment introduced
by Rep. Samuel S. Stratton (D-NY) was
rejected 247 to 142.
The taxpayers will now have to come
up with $37.9 billion for weapons and
weapons research in FY 1979. This is only
part of the $130 billion that will be spent
in FY 1979 for military purposes, the
largest sum to be used for military purposes in war or in peace in the history
of the United States.

High Court Ruling
Limits Safety Checks
WASHINGTON—The Supreme Court has
held that employers have a constitutional
right to bar federal job-safety inspectors
from their workplaces if the inspectors
aren't armed with search warrants.
The ruling appeared to be less than a
crippling blow to the Occupational Safety
and Health Administration. Its primary effect seemed likely to be an increase in the
time and resources the Labor Department
agency will have to spend to follow more
formal procedures in the future.
Although the court, in its five-to-three
decision, said the agency doesn't have the
right to make warrantless inspections, it
also made warrants easy to get. OSHA can
even retain the surprise element of its inspection program by getting warrants from
a court in advance without notifying the
employer, said Justice Byron White, writing for the majority.
Under the court's ruling, all the inspector would have to show to justify a warrant
is that a specific business had been chosen
for a spot check on the basis of a general
enforcement plan and wasn't being singled
out arbitrarily.

No Growth Registered
In First Quarter '78

WASHINGTON, DC — The nation's economic output dropped for the first time
in three years in the first quarter of 1978
as businesses and consumers curtailed
their spending, the Commerce Department
says.
The report was bad news for businesses
and unemployed workers, who are counting on economic growth to provide jobs
and stimulate purchases.
PIP%
The nation's gross national product, or
output of goods and services, declined at
an annual rate of 0.6% in the first three
EiMMEHOMMENI
months of the year, the department said,
That was the first drop since a 9.6% slide
during the first quarter of 1975, at the end
of the recession. Severe winter weather
and the coal strike held the economic outThe cost of feeding, housing and caring the intermediate budget was $900 last year, put down by about 2.5 or 3 percentage
for a family of four at an "intermediate" bringing the total increases over the past points, the department estimated. That
level in an urban area of the United States six years to $5660—a 50 percent rise from means that even with mild weather and
rose by another 5.4 percent last year, ac- the autumn of 1972 to the autumn of 1977. no coal srike, the economy would have
cording to the latest figures of the U.S. The lower and higher budgets have in- grown by only about 2 to 2.5%.
Economists say it takes a growth rate
Dept. of Labor's Bureau of Labor Statis- creased at similar rates.
These increases reflect the rising costs of about 4% a year to keep unemploytics (BLS). The costs of maintaining an
urban family of four at a "higher" and of goods and services that have been ment, which is now 6.2%, from increasing.
"lower" standard of living also increased steadily draining workers' paychecks and
over the 1976-77 period — to $25,202 and reducing the real buying power of workers'
Aid to Morse Chair
wages.
-$10,481 respectively.
SALEM — The Executive Board of the
Simply put, this all means that while it
The higher, intermediate and lower budgets set by the BLS include the costs of cost a family of four $11,446 a year to main- Oregon AFL-CIO voted March 17 to give
food, housing, transportation, clothing, tain an "intermediate" standard of living $1,000 to the fund for a Wayne Morse Chair
medical and personal care, and social se- in 1972—it cost $17,106 to maintain that at the University of Oregon at Eugene to
curity and income taxes. The increase in same living standard in the autumn of 1977. help provide for visiting professorships.

Urban Family Budget Up By 50%

