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Log Trade
Ban Gets
Deep-Sixed
OLYMPIA—It's election year, and what

could be better for a young Congressman
than to take a cheap shot at log exports?
Protectionism is all the rage these days,
you know.
On April 21, 80 ILWU members, pension-

ers and auxiliaries from all over Puget
Sound and the Columbia River turned up at
a congressional hearing here to shoot down
a bill by Rep. Don Booker which would
once again (sigh) cut the log trade to
Japan which means life or death to port
and logging communities all over the
northwest.
By the time it was all over even Rep.

Bonker, over a drink with some ILWU
members, had to admit that his bill wasn't
going anywhere: "You'd think he could
find a better issue to hang his hat on,"
said Gerald Pirtilla, secretary of ILWU
lengshore Local 24 and President of the
Puget Sound District Council.

It was like old home week, with many of
the same witnesses who testified on the
1973 Packwood bill to limit log exports,
ready to tell their story to a touring House
Subcommittee on International Economic
Policy and Trade.

Lined up in favor of the bill, aside from
the ILWU. were Bert Cole. Commissioner
of Public Lands; Miner Baker, Vice-Presi-
dent of Seattle First National: Lewis R.
Holcomb, Director of Washington Public
Ports Assn.; George E. Taylor, President
of the Washington Council on International
Trade: representatives of log exporting
firms, small tree firms. the Pacific Rim
Trade Assn., Washington Citizens for World
Trade; the Grays Harbor Chamber of Com-
merce, Washington Contract Loggers
Assn., the Log Truckers Conference, port
commission spokesmen, stevedore and
terminal companies.

—Continued on Page

Labor Law Bill
To Senate Floor
WASHINGTON, DC—With the Panama

Canal treaty approved and out of the way.
Senate leadership has agreed to bring the
Labor Law Reform Bill (S2467) to the
floor by mid May.
The legislation, which has aroused bitter

opposition from corporate leadership and
their legislative spokesmen, has already
passed the House of Representatives.
A filibuster and prolonged efforts to kill

the bill by amending it to death are a cer-
tainty. Senate Majority leader Robert
Byrd sees a five-to-nine-week floor fight.
The legislation. as it now stands, ensures

the legal rights of all workers to organize
and bargain collectively. It streamlines
proceedings of the National Labor Rela-
tions Board, removes administration bar-
riers and gives workers protection against
harassment by employers.
The bill's Senate sponsor. Sen. Harrison

Williams (D-NJ) recently said that the sup-
porters of the bill now had the 60 votes
necessary to close debate in the event of
an anti-reform filibuster.

BOYCOTT
COORS BEER

Longshore negotiating committee went into session May 8.

'Reasonable and Just Demands'

Longshore Talks to Begin
SAN FRANCISCO — Members of the

ILWU Longshore and Clerks' Negotiating
Committee met in San Francisco, Monday,
May 8, to hold discussions of bargaining
strategy and to finalize a set of contract
demands to be submitted to the Pacific
Maritime Association.

The present Longshore and Clerks'
Agreement expires July 1. As this issue of
The Dispatcher went to press negotiations
are set to begin Tuesday. May 9.

"We will submit a comprehensive set of
demands which will go a long way toward
solving the pressing problems faced by our
members, particularly in the areas of job
security, scope of work, work opportunity
and the need to improve wages, pensions
and other fringe benefits," said ILWU
President Jim Herman. who will head the
negotiating committee.

"REASONABLE AND JUST"

"These demands are reasonable, just
and necessary. They are submitted in
earnest. However, we are also fully com-
mitted to settling our problems through
the collective bargaining process. Assum-
ing a constructive attitude on PMA's part,
we expect to be able to avoid a strike,"
Herman said.

The longshore demands were developed
during a 10-day Longshore, Clerk and
Walking Boss caucus, April 10-19, and have
been explained and discussed with the
members at local meetings up and down
the Coast over the last three weeks.
Members of the negotiating committee

elected by caucus delegates include Her-
man, vice-presidents Rudy Rubio and
George Martin, secretary-treasurer Curtis
McClain, coast committeemen Bill Ward
and Dick Wise and the following represen-
tatives from the various ports:
Large ports: John Pandora, Local 13,

Wilmington: Willie &tin. Local 10, San
Francisco; Bill Luch. Local 8, Portland;
Dick Moork, Local 19, Seattle.
Clerks: Frank Billeci, Local 34, San

Francisco (California), and Larry Clark.
Local 40. Portland (Northwest.
Small ports: Joe Jakovac, Local 12,

North Bend (Oregon-Columbia River);

Randy Vekich, Local 24, Aberdeen (Puget
Sound); Pete Fuller, Local 54, Stockton
( California I.

Alternates are Chick Loveridge, Local
13, Wilmington; Larry Wing, Local 10, San
Francisco; Don Ronne, Local 8. Portland:

Ray Reinhardt, Local 19, Seattle; Carl
Clay, Local 63, Wilmington; Bob Vaux,
Local 52, Seattle; Leroy Henson, Local 4,
Vancouver; Phil Lelli, Local 23, Tacoma;
and Eddie Holland, Local 18, Sacramento.
Larry Clark is committee secretary.

A pledge of solidarity and support to longshore and clerks caucus
came from Bob Peebles, President of the ILWU Canadian Area.

delegates

Tax Reform Scam
see page 2

Organizing Victories
see page 3
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see page 5
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see page 8
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Short
Stuff

It's Not Your Fault
Convinced that "wages have not been

a basic cause of inflation in our econo-
my," Labor Secretary Ray Marshall,
said last week that President Carter has
sworn off the use of Nixon-style wage-
price controls in coping with the grow-
ing inflationary crisis (See page 8)
"People tend to exaggerate the place of
wages in the inflationary spiral," Mar-
shall said."

US Wages Lag
The nation's employers can no longer

complain that US workers are the high-
est paid workers in the world, accord-
ing to a study conducted by the Cologne
Economic Institute in West Germany.
In fact, the United States ranked only

third among leading industrial nations
in terms of labor costs, behind West
Germany and Holland.

The Shorter Workweek
"The answer to all opponents of the

reduction of hours could well be given
in these words: . . . so long as there is
one man who seeks employment and
cannot obtain it, the hours of labor are
too long," said Samuel Gompers, first
president of the American Federation
of Labor.

Public Supported Miners
The Louis Harris Poll, sampling

American public opinion about the coal
strike on March 20 and 21, just before
the strike was settled, found that
Americans' sympathy was with the
miners, not with the coal operators.
To the question, "In general, in the

coal strike, do you sympathize more
with the miners or the employers?" a
whopping 62% of the respondents said
they sympathized more with the miners
and only 22% chose the operators.

Disarmament Day
The ILWU endorses the suggestion

that August 6 be observed as World Dis-
armament Day, and urges the United
States Mission to the United Nations to
place this proposal on the agenda of the
General Assembly's Special Session on
Disarmament.
In a letter to UN Ambassador An-

drew Young, the four ILWU titled of-
ficers recalled that "our Union has long
been deeply committed to the pursuit
of peace in the world. At our 22nd Bi-
ennial Convention held last year in Se-
attle, the delegates enthusiastically
adopted a resolution 'for peace, friend-
ship and a long life for the human
race.' The idea of there being a World
Disarmament Day is consistent with
the sentiments expressed therein. We
urge your support and that of the
President for this proposal."

Coors Boycott Hurts
The Coors boycott is having signifi-

cant impact in California. Coors, which
used to control 45% of the market in
the state, has seen a steady decline to
23.9% of total sales. Bud has quickly
become the number one beer in the
state. Meanwhile, for the first three
months of this year, according to the
US Brewery Association, Coors beer
sales have dipped 26.57%.
Keep it up!

Disarmament Rallies
A major rally for disarmament will

take place in San Francisco on May 27,
sponsored by the Mobilization for Sur-
vival, a broad coalition of peace groups.
Similar demonstrations will be taking
place in major cities throughout the
world, and in New York City.
A major theme of the demonstration

will be support for a special UN session
on disarmament, endorsed by the ILWU
officers. San Francisco participants will
meet at 10 a.m. at Union Square, and
march to United Nations plaza for a
rally, speeches, entertainment, and a
"disarmament fair."

In California

Jarvis-Gann a Scam am- Vote No on 13
"Property taxes are a rip-off. The working family puts its

money into a decent home and gets stuck with supporting the
whole structure of state and local government—the teachers, the
cops, the firemen, and all those thousands of bureaucrats and paper-
shufflers who have those soft government jobs at $20-30 grand
doing God-knows-what.

"Well, I've had it! It would be different if I got something for
the money I'm shelling out twice a year. Are your kids learning to
read? Mine aren't! And what about all that waste and corruption
you read about all the time. Who do you think is paying for it?

"I'm voting for the Jarvis-Gann Initiative, Proposition 13, be-
cause I'm sick of sitting by and watching my property taxes go up,
up up, and not getting anything for it. Let's cut 'em off at the purse
and see how they tighten up!"

It's not an unattractive argument. A
whole lot of Californians—including ILWU
members—are buying it and, according to
the poll-takers, are going to vote for
Proposition 13 come June 6. They feel
they're being bled white, and they don't
know what else to do.
Proposition 13, the so-called Jarvis-Gann

Initiative, would affect California taxes in
three ways:
• It would set a maximum property

tax rate on real property of one percent
of the full value;
• It would set the full cash value at the

county assessor's 1975-76 valuations, to be
adjusted upward by 2% annually, except
that when property is newly constructed
or changes ownership, the newly appraised
value would be used;
• It would require a two-thirds vote

of the legislature to increase any state
taxes and a two-thirds vote of the qualified
electors of any local government to estab-
lish any additional local taxes.
No doubt about it. If you are a home-

owner, Jarvis-Gann is going to put some
money in your pockets. The total tax cut is
going to be on the order of $74 billion, and
homeowners who've been milked dry in
recent years can almost taste it.
But check it out a little further-65% of

the total tax cut is going to go to busi-
nesses and landlords; only 35% to individ-
ual homeowners. Smells fishy.

A BREAK FOR BUSINESS
The Jarvis-Gann initiative is a scam, an

enormous tax break for businesses and
apartment house owners, under the cover
of help for the homeowner. It is going to
increase, not decrease your total tax bill,
and is going to completely cut up the pub-
lic services which—gripe as much as you
want—you depend on every day of your
life. It's a cruel deception.
The best way to demonstrate the de-

ceptiveness of Jarvis-Gann is by taking
a look at what it promises and what it
delivers.
• Jarvis-Gann promises massive home-

owners relief: But out of the $8 billion to
be saved through the initiative, only $2.5
billion goes to homeowners. No distinction
is made between residential and commer-
cial property. The average homeowner
initially saves $600: Pacific Telephone
saves $130 million. So the property tax
becomes even more and more regressive,
with more of the burden falling on those
least able to carry it.
• Jarvis-Gann promises property tax

relief for all. Renters, who make up half
the state's population and who pay 20%
of every rent check for their landlord's
property taxes, receive absolutely no bene-
fits from the initiative.
• Jarvis-Gann will force the legislature

to be more effective tax reformers. This is

a powerful argument. Many working peo-
ple know that Jarvis-Gann is unjust, but
will vote for it anyway, in hopes that it
will force the legislature to take some
really effective action. But by making it
necessary to have a two-thirds vote of
both houses of the legislature to pass any
tax reform, the initiative freezes every
single current tax loophole into state law.
14 State Senators will hold veto power
over any tax reform legislation.
• Jarvis-Gann will lower taxes for all

people. In fact, the legislature is going to
have to raise taxes to make up the lost
local revenue. Most likely candidates are
the sales tax, the state income tax and
the corporation and bank tax. Suppose, for
example the legislature tried to raise $6
billion by using those three forms of tax-
ation equally. The sales tax would go up
to 7.75% (8.25% in BART counties), your
personal income tax would be increased
36% and the bank and corporation tax
would go up to 17.5%, double the current
rate, at very least.
In addition, user fees for water, sewer

and garbage collection would also go up,
since they are subsidized by property tax
revenues. These fees are tax-deductible
for businesses, but not for the individual
homeowner.

TAXES WILL GO UP
So the hard fact is that if the Jarvis-

Gann Initiative passes, your tax bill will
be raised, not lowered. The initiative does
nothing to guarantee that future taxes will
be any more equitable than the present

property tax.
The real winners will be the big cor-

porations. Pacific Telephone would save
over $130 million; Pacific Gas and Elec-
tric, $90.6 million; Southern California
Edison, $53 million; Southern Pacific
Transportation Co., $12.2 million.
Apartment house landlords, of course,

have the most to gain—it is hardly a coin-
cidence that Howard Jarvis is the director
of the Los Angeles Apartment House
Owners Association.
But let's say we don't raise other taxes

to make up the deficit. Who loses? Just
a few bureaucrats, right?
In the city of Los Angeles, Proposition

13's initial impact would be to cut back
58% of the county's revenue. No funds
would be available for such non-manda-
tory services as parks, beaches, probation
camps, museums, agricultural services,
etc. And it also means layoffs for some
20,000 county employees—one out of every
three.
Fire services would be cut back by 61%;

flood control, 70%; libraries, 60%; lighting
maintenance, 70%; sewer maintenance,
70%; and on and on.
The same is true throughout the state.

One-fourth of San Francisco's city em-
ployees would be laid off. Muni fares will
go up from the current 25g to 75; police
and fire department budgets will be cut
back by one-third; funds for San Fran-
cisco General Hospital and Laguna Honda
would be cut by one fourth. And you can
completely forget about the zoo, the public
golf courses and similar frills.
Proposition 13 would strike our schools

with especially devastating force.
. Thousands of teachers—some estimates
put the total as high as 160,000—would be
laid off. More thousands of school em-
ployees — specialized services, classified
workers, back-up employees of all kinds—
would also be handed pink slips.
The result, however it's served up, will

be fewer teachers, larger classes, over-
crowded schools, run-down and deterio-
rating buildings and facilities, sharply
crippled special services.
The impact on the private sector has not

been analyzed, but some assumptions are
obvious. The sudden unemployment of
100,000 public workers could easily trigger
a statewide recession.

For Some Real Tax Relief,
Labor Urges Yes on Prop. 8
There is a way to fair and sensible tax

relief.
It's Proposition 8.
Technically, Proposition 8 simply opens

the way for different levels of taxation on
owner-occupied homes and commercial,
business, and industrial property.
But that technicality opens the way for

SB 1 (sometimes called the Behr bill) to
put into effect a real and orderly cut in
your property taxes.
We must pass Proposition 8 (and defeat

Proposition 13) before we can get a real,
effective cut in our property taxes. If we
pass Proposition 8, this is what will
happen:
• Homeowners (but not business or in-

dustry) will have their property taxes re-
duced approximately 31%.
• The State will take over the costs.

now carried by the counties (and their
property taxes), for MediCal and county
welfare.

Calif. Voting Recommendations
Here are the endorsements of the ILWU California Dis-

trict Councils and area legislative committees for state
offices in the June 6 primary. For recommendations on
state propositions and local races, see May 19 issue.
Governor  Edmund G. (Jerry) BROWN, JR. (D)
Lieutenant Governor  Mervyn M. DYMALLY (D)
Secretary of State  March Fong EU (0)
Controller  Kenneth CORY (D)
Treasurer  Jesse M. UNRUH (D)
Attorney General  (Dual Endorsement)

Yvonne B. BURKE (0)
Burt PINES (D)

Supt. of Public Instruction  Wilson RILES (0)

• Renters' credit will be increased to
$75.
• Senior citizens, both homeowners and

renters, will receive additional tax relief.
Senior homeowners (over age 62), with
incomes under $13,000 a year will receive
2.dditional reductions in their property
taxes. The additional cuts will range from
76% down. Senior renters with incomes
under $13,000 will also receive increased
assistance. Here are some samples:
A senior renter with an income of $7,000

would receive renter's assistance of $152.50
plus the renter's credit of $75, a total of
$227.50. Proposition 13 offers no direct re-
lief to senior renters.
A senior homeowner with income of

$7,000 and a home assessed at $30,000
would have his or her taxes reduced from
the present $617 to $166—a cut of $949.
Proposition 13 would provide a cut of only
$387.
• The bill puts limits on government

spending but provides limited but neces-
sary increases to keep up with inflation.
The catch is, though, this tax relief plan

depends on defeating Proposition 13 and
passing Proposition 8.
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Hexcel Workers Choose I LW U Representation
LIVERMORE, Calif. — After a bitter,

hard-fought organizing campaign, 60 em-
ployees at Hexcel Corp, a chemical house
50 miles east of San Francisco, voted last
month by a margin of 39-19 to join ILWU
warehouse Local 6.
The Hexcel workers were formerly affi-

liated with the Chemical Workers. They
disaffiliated in 1976 and formed an inde-
pendent union but found that "without af-
filiation we didn't have the strength and
back-up we needed."

NEEDED MORE CLOUT
-On our own," says Hexcel worker David

Lee, "we just didn't seem to have the ex-
pertise, or the financial resources to deal
with a corporation that size. We joined
the ILWU because we wanted to have some
effective input on our working environment
—wages, working conditions, benefits—
grievances, the whole thing—and we
couldn't do it on our own. We need the
kind of on the job services that Local 6
can provide."
As this issue of The Dispatcher goes to

First Local 63 Pact 

Eckert Overseas
Gets in Line
With Union Shops
LONG BEACH—The ILWU's efforts to

improve the wages, benefits and working
conditions of maritime office workers took
another step forward last week as 29 of-
fice employees at Eckert Overseas Agency
approved their first contract as members
of Clerks Local 63.
The agreement will increase wages by

an average $5,925 total by the time it ex-
pires in 27 months. Other benefits will be
brought into line with the agreements ne-
gotiated by Local 63 in other area maritime
offices, and the Eckert Overseas contract
will expire simultaneously with the other
contracts.
The negotiating committee consisted of

Capt. Nelson Chang, Brenda Moisey, Pen-
ny Lavery, Rebecca Cady, Peggy Baxter,
Southern California Regional Director Don
Wright, Organizer F. W. Nagel, Local 63
President Carl Clay and Secretary-Treas-
urer Richard Schroeder.

Justice for Reineckes

Big Cash Award
For Isle Victims
Of McCarthyism
HONOLULU — John and Aiko Reinecke

made an out of court settlement of their
claim against the State for $253,782.82,
which was approved by the Legislature
last month.
The Reineckes were early friends and

lifelong supporters of unionism and pro-
gressive causes here. They were the first
victims of an attempt by big employers
and Governor Ingram Stainback to use the
anti-communist hysteria of the late '40s to
wreck the ILWU. The Department of Edu-
cation fired them from their teaching jobs
in 1974 on charges that they lacked the
ideals of democracy.

SHOCKING DISCOVERY
In 1975 University of Hawaii graduate

student Michael Holmes, at the suggestion
of Dr. Walter Johnson, reviewed the case
as part of a Ph.D. thesis on "The Specter
of Communism in Hawaii." The record of
injustice which he discovered was shock-
ing to him and to others of a younger gen-
eration which had not lived through the
McCarthy period. It generated a cam-
paign for justice for the Reineckes' which
was supported by the ILWU and many
others in the community.

EXONERATED
In 1977, after hearings and careful re-

view, the Board of Education exonerated
the Reineckes, rescinded the 1947 action
and recommended that the Legislature
compensate them for loss of earnings and
benefits. Instead of acting directly, the
Legislature in 1977 voted to allow the
Reineckes to sue the State, which they did.
The Reineckes were represented by the

ILWU law firm of Bouslog Sr Symonds.

A,L
Members of committees discussing negotiating demands at newly organized
Hexcel Corp. were, from left, clockwise, Dave Lee, Bruce Frost, Gordon
Austin, Ron King, Ron McKinley, Neil Meyer, Denzil Snow, and Local 6 Busi-
ness Agents Nick Jones and Al Lannon. Not shown are Dave Craddock and
Julian Escamillo.

press, Hexcel workers are meeting to
draw up a set of demands to present to
their employer, and to elect a negotiating
committee. Contract language issues are

expected to be of major importance in
bargaining.
The organizing effort was conducted by

the Northern California Regional staff

Local 4 members assist as crane hoists Port of Vancouver (Wash.) truck out

of Columbia River April 27. Leo Martin suffered minor injuries when the
brakes failed sending the truck and Brother Martin into about 20 feet of

Water at Terminal 2.

Local 4 Member Takes a Fluid Drive
VANCOUVER—How does it feel to ride

a truck to the bottom of the Columbia
River?
That's what Local 4 member Leo Mar-

tin, 57, did April 27 when the brakes failed
on the pickup he was driving at Terminal
2, and he and the truck went off the dock
into 20 feet of water.

was just starting in under the hop-
per to unload urea from the Star Clipper
when it happened," he says.

got out the window of the door—it
was starting to settle around my hand, I
skinned a couple of fingers getting out,
and came up about 25 feet from the dock."

He started swimming. Several guys
grabbed a two-by-four and pulled him over
to the bank. "They took me to the hos-
pital; I stayed home one day and went

ILWUers Join in
Anti-Bakke Demo
SAN FRANCISCO — Some 30 members

of Bay Area ILWU locals joined some 5,000
others in a mass march and demonstration
April 29 in opposition to the "Bakke Deci-
sion" which involves the concept of so-
called "reverse racism."
The US Supreme Court is presently con-

sidering the case brought by a white stu-
dent who alleges he was turned down for
admission to UC Davis Medical School be-
cause of the school's affirmative action
quota for minority students.
ILWU Local 6 and longshore Local 10

both went on record endorsing the demon-
stration. "Experience has demonstrated,"
said the Local 6 resolution, "that without
special admissions programs, specific ob-
jectives and quotas and timetables, there
is no reason to believe that the effects of
past and present discrimination will be
rectified."

back to work."
But how did it feel?
-Well, I wouldn't want to repeat it."
Suppose the window had jammed?

"I might still be there. Guess I was
lucky. My wife says somebody was in the
truck with me."

with the cooperation and assistance of a
large committee of Hexcel employees.

Paramount Extrusions Joins
Warehouse Local 26
LOS ANGELES — Employees at Para-

mount Extrusions Co., producers of alu-
minum frames and rods, named ILWU
warehouse Local 26 as their bargaining
agent in an NLRB-conducted election. The
vote was 16-1.
The organizing campaign was conduct-

ed by the Southern California Regional
Office.

New Local 6 Shop
SAN FRANCISCO—Some 19 employees

at Marsquare International, an importer
of luggage, handbags and similar goods
from Taiwan, have voted to join ILWU
warehouse Local 6.
Organizing was handled by Local 6

Business Agent Joe Figueiredo and the
Northern California Regional office.

Talks in Progress
In Alaska
Fish Canneries
SEATTLE — As this issue of The Dis-

patcher goes to press, ILWU Local 37
is in negotiations for a new contract on
behalf of its members employed in the
Alaska canneries.

Local 37 opened negotiations April 24
with a demand for a 20% increase in all
categories, according to secretary Ponce
M. Torres. The negotiating committee
headed by Local 37 President Tony Ba-
raso includes Torres, Silme Domingo,
Peter Bautisda and Sal Del Sierro.

Local 37 members are primarily sea-
sonal workers who go to Alaska every
summer for cannery work. The season
begins June 20, but the union will begin
dispatching men to Bristol Bay June 15,
and continue dispatching to central and
southeastern Alaska through July 5.

Members get a two months' guaranteed
wage even though the season in some can-
neries may be shorter—in Bristol Bay, for
example, it ordinarily lasts only six
weeks.
The two months' guarantee is a long-

standing condition. "We wouldn't dispatch
workers such a long distance for less than
that," says Torres.

Next Dispatcher
Deadline — May 12

Protecting Dried Fruit Jurisdiction
SAN JOSE—The performance of bar-

gaining unit work by supervisors at Del
Monte Plant th.'51 here has been a chronic
problem for many years for ILWU Local
6 members in this dried fruit packing
plant.

According to chief steward Dave Lara,
supervisors have been driving forklifts,
breaking bags, setting up machinery—
jobs specifically reserved for Local 6
members. "It's been going on for years,"
says Lara. -Sometimes more, sometimes
less, but it's been hard to get a handle
on it."
On Thursday, April 13, the membership

met with Local 6 President Keith Eick-
man, Secretary-Treasurer LeRoy King,
Business Agents Roland Corley, Lara and
assistant steward Pete Coronado and dis-
cussed how best to deal with this situation.

This was followed by a meeting between
the Local 6 committee and plant manage-
ment. Presented once again with the
union's demands for protection of its con-
tract, employers agreed to clamp down
and, according to Corley, fire any super-
visor who violates the local's jurisdiction.

The management has distributed forms
on which members can report any in-
stance of supervisors doing Local 6 work,
and "we'll just have to watch this situa-
tion day-to-day and see if they really do
it," says Lara.

" I'm a foreman who admits it when I'm

wrong.... But I'm never wrong..."
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In this Dispatcher feature, ILWU
attorneys Norman Leonard and Rich-

ard L. Patsey will occasionally con-

tribute articles of legal interest to

the rank and file. An important word

of caution — these articles will deal

with legal problems in, general terms.

They are not, and are not to be taken

to be, advice on any specific subject

for any specific person in any spe-

cific situation.

In all cases in which a person has

a legal problem it should be taken

to an attorney for assistance. This

is particularly true for persons out-

side the State of California. Messrs.

Leonard and Patsey are licensed only

in California.

Personal Injury
Union workers, especially those who

work in longshoring, warehousing and the

like, are often subjected to dangerous

conditions on or around the job. Because

of these conditions, personal injuries often

result. In this article we will discuss the

law of personal injuries as it may apply

to members of the ILWU.
When a worker is injured he needs two

things immediately: good medical care
so he is able to return to work as soon as

possible; and good legal representation so
that he will be fully and fairly compen-

sated for the injuries he sustains. General-
ly, we think, a good doctor is fairly easy

to locate, because his specialty is listed

after his name in the telephone book, on

his office door, etc. Thus, if you hurt your

back, you need an orthopedic surgeon, not

a heart doctor, and you can find such a
specialist fairly easily.

SPECIALTIES
The problem is a bit more difficult with

lawyers, because their specialties are usu-
ally not listed in the telephone book or
elsewhere. Our own experience is that
lawyers who represent unions are compe-
tent as to handling personal injury cases.
Also, union lawyers, we find, are happy
to take the time to discuss a worker's per-
sonal injury problem and to advise him.
Generally speaking there are two kinds

of personal injury claims.
The first kind occurs when the injury is

caused by a worker's employer or some
other person working for that employer.
In these instances the law provides work-
er's compensation benefits for the injured
party, which consist of payment of medi-
cal bills and some payment to at least
partically make up for lost wages. In these
cases a lawsuit in court cannot be filed.

THIRD-PARTY CASES
The second kind of personal injury claim

is what lawyers call a "third-party case."
Here the defendant is someone other than
the injured worker's employer or a co-
employee. In third-party cases, an injured
party is allowed to go to court and his
damages are not limited to medical bills
and loss of wages.
In most instances, an injured worker

will obtain a greater recovery if his case
is a third-party claim rather than a work-
er's compensation claim. Because of this,
the question of whether the claim can be
brought as a third-party case is obviously
very important. The law as to what it takes
to have a third-party case is complicated.
Accordingly, you should consult an experi-
enced and competent lawyer to advise you
if you are injured. Also, since there are
time limits as to when personal injury
claims can be filed, you should see a law-
yer as soon as possible after an injury.

RLP

Corporations Win Free
Rein on Political $
WASHINGTON, DC — The US Supreme

Court ruled last week that corporations
may spend as much money as they want
to disseminate their views on political
issues.
The ruling "sets the stage for massive

corporate expenditures in initiative cam-
paigns throughout the country," accord-
ing to a spokesman for Common Cause, a

citizen's lobby.

from the labor movement

J P Stevens Will Right Some Wrongs;
NLRB Withdraws Injunction Plea
WASHINGTON—The National Labor Re-

lations Board withdrew its request for a
nationwide court injunction against JP Ste-
vens & Co. after the big textile concern
agreed to take the actions called for under
the proposed injunction.
The agreement completes a legal proc-

ess initiated by the agency last January,
when it petitioned the federal district
court in New York, where Stevens is
based, to enjoin the company from un-
lawfully interfering with employees' rights
to join unions.
But the labor relations agency said last

week that the company agreed to take all
the actions that would have been required
under the injunction. Under terms of the
agreement, those actions will be taken at
all Stevens plants except one plant in
Georgia and at the company's facilities in
North and South Carolina. These already
are covered by court decrees stemming
from previous actions against the com-
pany.

RETURN TO WORK
Under the agreement, Stevens will rein-

state to their former jobs all but two of 15
employees the agency says were illegally
fired to thwart union organizing efforts.
The company insisted that the remaining
two be excluded from the agreement, and
the NLRB agreed to seek their reinstate-
ment in a separate case.
Additionally, the company agreed to re-

voke reprisals against individual employees
and restore all employees to the job stand-
ing they held before being subjected to
what the agency contends were illegal re-
prisals. Stevens also promised to notify all
employes about the terms of the agree-

Shorter Work Hours
Not Taking Hold
Nearly 87% of the full-time wage and

salary workers in the United States work
on a 5-day work schedule despite rec-
ommendations that a shift be made to a
shorter workweek to help save energy and
create jobs.
The Bureau of Labor Statistics has found

that only about 750,000 full-time American
workers are on the shorter, compressed
workweek schedules. About 50,000,000
workers still operate on a standard 5-day
schedule.
The number of workers on shorter weeks

has increased only slightly since 1973, and
little or no growth has occurred in the last
couple of years.
Three-fifths of the workers usually work-

ing full-time in four days averaged 40 hours
a week at the last count.

ment and its commitment to end what the
agency considers illegal labor practices.

CAN BE REVIVED
The labor relations agancy noted that its

injunctive proceedings can be revived if
the agency believes Stevens has breached
the terms of the agreement. In that event,
the company agreed it won't dispute the
original allegations contained in the in-
junction petition, the NLRB said. Thus,
the agency could get speedy consideration
of its petition.
But the NLRB emphasized that the

agreement settles only the questions raised
by the agency's January petition and
doesn't constitute an admission by Stevens
that it has violated the labor laws. Those
issues, the subject of six cases against
Stevens currently before the labor rela-
tions board, will be resolved as the NLRB
completes those cases.
Stevens, the nation's second largest pub-

licly held textile company, has long been
the target of organizing efforts by the
Amalgamated Clothing and Textile Work-
ers union, which has labeled the company
the nation's "No. 1 corporate outlaw." A
federal appeals court in New York, issu-
ing a contempt citation against the com-
pany last summer, said it had earned a
reputation as the "most notorious recidi-
vist" in the field of labor law.
A union official said that the ACTWU

considers the settlement a "win" but are
disappointed that the agreement doesn't
have the force of a court decree.
Noting that the agreement represents

the first time Stevens has agreed to ac-
tions favorable to the union in the absence
of a court decree, he said it possibly was a
major change of attitude on the part of
the company. But he added: "We'll be
watching very carefully to see if it is."

Labor Still Can't
Get a Handle on
Multinationals
Transitional bargaining "never got off

the ground," and prospects for its achieve-
ment in the near future are bleak, accord-
ing to speakers at the American Bar
Association's Committee on International
Labor Law held last month.

Nevertheless, the need for transnational
bargaining or for "some satisfactory sub-
stitute" is 'steadily growing," Deputy
Undersecretary of Labor Howard Samuels
believes.

Samuels cited the "growing disparity
between working conditions around the
globe," a resulting turn toward protec-
tionism among developed countries, and
the decline of free trade. "The tendency
is accelerated when it is perceived that
many multinational corporations feel free
to take advantage of the disparity, and in
effect promote the export of jobs from de-
veloped to developing countries." he said.

VARIATIONS

"Unfortunately," Samuels continued,
"the more one knows about the different
collective bargaining modes and different
economic conditions and different political
customs of different nations, the more
likely it appears that true collective bar-
gaining on an international scale will be an
effective vehicle . . . in the near future."

Variations among countries in attitudes
toward bargaining agreements, laws that
regulate bargaining or employee benefits,
union structures, and economic conditions
and political structures are obstacles to
transnational bargaining, he said.

"The actual record of the past ten years
supports the contention that transnational
collective bargaining never got off the
ground," Samuels stated. He noted that
resolutions in support were passed by the
International Metal Workers Federation in
1968 and by the International Confedera-
tion of Free Trade Unions in 1969. In addi-
tion, the Auto Workers established a sys-
tem of world auto councils. Actual bar-
gaining, however, "has never taken
place," he said.
Samuels believes that efforts toward

transnational bargaining will continue and
that the most realistic prospects lie in
regional agreements on noneconomic is-
sues.

UAW Wins 30-and-Out
At McDonnell-Douglas
Members of the United Auto Workers at

McDonnell Douglas Corporation plants in
California, Oklahoma and Arkansas on
April 13 ratified a three-year contract pro-
viding the first 30-and-out retirement pro-
gram in the aerospace industry. Employ-
ees returned to work April 17 following a
three-month strike.

Under the new retirement plan, em-
ployees having at least 30 years of service
can retire at age 55 with a pension of $600
per month. Pension benefits under the
standard retirement system are increased
from $9 to $12 per month per year of serv-
ice through 1974 and from $10 to $12 for
service after 1974.

Negotiations are continuing between the
company and the Machinists on contracts
for some 4,800 employees in California,
who have been without a contract since
last January, and 11,000 in St. Louis, Mo,
whose contract expires in May.

Organizing Win for SEW, Teachers
NEW YORK The largest organizing

victory in recent AFL-CIO history, a win
for a joint effort by the Service Employees
and the Teachers' unions, gives credence
to the growing belief that unionization
among public employees is here to stay.

More than 45,000 professional and tech-
nical New York State workers severed
their long-time ties with an independent
association and voted overwhelmingly to
join the ranks of organized labor under the
banner of two large AFL-CIO unions.

The SEIU and the American Federation
of Teachers—campaigning jointly as the
Public Employees Federation (PEF)—
ousted the entrenched Civil Service Em-
ployees Association (CSEA) in a hard

fought battle for representation rights in
the New York unit.
Service Employees President George

Hardy said: -The election returns demon-
strate that Public Employees whether
professionals or not — will no longer be
satisfied with a 'second class' status. They
will no longer serve as scapegoats for
politicians and public officials unwiling to
wrestle with the real problems confronting
state and local governments."
PEF staffers close to the scene said

CSEA increasingly was perceived as vir-
tually helpless in bargaining for the work-
ers. "Everytime they (CSEA) went to the
table, the members lost rights and bene-
fits," a campaign worker noted.
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Canadian Dockers Take on Alcoholism
VANCOUVER, BC—In the old days, the

average waterfront drunk could sweat it
out with a few solid hours of work in the
hold. Drugs were unheard of.
Today however, the problem is increas-

ingly serious. Particularly in the operation
ot mechanized equipment, the longshore
alcoholic poses a serious health and safety
threat to his fellow workers, says Local
500 member Hugh MacLean, coordinator
of the Waterfront Industry Employees As-
sistance Program established by the !MU
and the British Columbia Maritime Em-
ployers Association.
The program, established last fall, is

operated and funded by the jointly trusteed
ILWU-BCMEA Welfare Plan, and is per-
haps the first systematic attempt in BC
waterfront history to assist members who
have gotten into trouble because of booze
or drugs.
"We're extremely proud of this pro-

gram," said ILWU Canadian Area Presi-
dent Bob Peebles, who was one of those
who pushed for many years to establish
it. -We're also very pleased that it was
established with the cooperation of the
employers—through the collective bargain-
ing process, and we'd be happy to discuss
it further with any interested ILWU local
or group," he added.
Of the 31 ILWU members who have

come in for treatment, only two have re-
turned to drinking, MacLean says. "The
treatment brings about an improvement in
the man's attitude, self-respect, relations
with his fellow workers, and productivity
goes up."

SOME FINANCIAL AID
Most of the cases that come before the

EAP relate to alcohol although there have
been a few drug cases. Some financial as-
sistance is provided for people unable to
work. There are no benefits for the first
seven days, then the person is paid $18 a
day for seven days and after that is eligi-
ble for unemployment insurance, as long
as he or she is undergoing treatment.

The cost of the treatment for six weeks
is $600. The cost is initially borne by the
"client." If the treatment is successful, he
is reimbursed for 80% of the costs.
"Occasionally we have a case when the

man has missed so much work that he
cannot qualify for health and welfare bene-
fits or for unemployment insurance," said
MacLean. "Then I try to get some finan-
cial assistance from the provincial depart-
ment of human resources. If that fails we
try to raise money by some other means.
Sometimes friends will put up the money
to cover the cost of treatment.
"The way cases come to our attention

is through referral. It may be self-referral
by someone who wants help and knows he
needs it, or the referral could come from
the employers, the union, the person's
family or even some outside source.

INITIAL MEETING
"When a case is brought to my attention

I have a meeting jointly with a representa-
tive of the employers and a union official.
We go over the man's record. I have ac-
cess to the employer's records as well as
those of the health and welfare plan. We
study these records and the representa-
tives from the employers and the union
give their opinions. We then decide how
we will deal with the man.
"Next I have a mandatory interview

Local 13 Sets Seminar
On Booze, Drugs
WILMINGTON — The California Labor-

Management Plan is offering members of
ILWU longshore Local 13 an exclusive one-
day seminar for members who are inter-
ested in learning to cope better with the
needs of those who have problems with
alcohol or drugs.
The seminar starts at 9 a.m. Saturday,

May 20, and will continue until approxi-
mately 4 p.m. with a free luncheon pro-
vided during the noon hour. The program
will be conducted at the Care Manor Hos-
pital in Orange, California, 401 S. Tustin
Avenue (just off the Garden Grove Free-
way).
Anyone interested in attending this edu-

cational seminar, please sign up for it im-
mediately in the Local 13 Welfare Office.
Any questions, please contact the Wel-
fare Officer.

with the s:ian. I call him in and we talk it
over. Usually, of course, the man will deny
many or most of the charges or criticisms
that have been made against him. This
seems to be a symptom of this type of
illness. But usually he also admits that he
can be persuaded to take a treatment
course.
"I'm assisted in my work by volunteers,

both from the stevedoring companies and
from the union locals. If the case it out-
side the Vancouver area, I go there and
deal with it on the spot.
"Numerous types of treatment are avail-

able in several places in the province and
are provided by various agencies. The
treatment could last anywhere from 28
days to six weeks to three or six months.
Usually they last for six weeks. Out-pati-
ent counseling services are also available.
"Volunteers keep track of the man's

progress. I have a chat with him after
three months and a final interview at the
end of six months. I then estimate the
success or failure of the treatment.
"I'm pleased with the progress and I

believe the employers and the union are
too."

Case History

How BC Drunk Program Works
John S. is a checker and forklift driver, a member of a Vancouver

ILWU local. He started on the waterfront in 1963 and is under 40 years
of age.

Referral came from his family who asked that we do something. His
health was failing fast and they were very concerned.

I went to the job to interview him. He said he would take care of the
problem himself and do it in two weeks. However, before the two weeks
were up, he had an alcoholic seizure, but he still refused to have
anything to do with our program.
With the information from the first aid man, his family, his industry

records, the company, the medical department and the union, I went to
the executive board of his home local and recommended that he be
suspended for the health and safety of his fellow workers. His
suspension was granted effective until he sought treatment. He
appealed, but the next executive meeting upheld the suspension. Next
he took his appeal to the membership meeting of his local but failed
to show up.
The day after he called me and entered treatment.
First he went to "detox" center for four days. Then we took him to

the Maple Ridge Treatment Center. Within a few days he walked away
and immediately got into trouble with the police. They notified me and
I had him returned to the treatment center.
He has now completed his treatment and has returned to work and is

doing very well. In fact, he has now offered to be a volunteer worker
for our program.
—Hugh MacLean, ILWU Local 500 Coordinator
ILWU-BCMEA Waterfront Industry Employees Assistance Program

Local 4 has done it again, winning, for the fourth consecutive year the PMA
Safety Award for the lowest disabling injury frequency rate for Oregon and
Columbia River Area locals. Local 21, Longview, won the second place award.
Photo shows Local 4 Safety Committee members, left to right Mervyn Leath-
ers, Darryl Taylor, Jim Pederson and Terry Cook.

Special awards in new category "For Saving a Life" went to Bill Poe, Local 4,
and Ron Hertz, a casual longshoreman. Picture shows the two, Poe, far left
and Hertz, far right, holding the handsome water repellant jackets they re-
ceived from PMA.Not shown are the savings bonds awarded for saving the life
last year of a union brother, Virgil Dollar, through Cardiopulmonary Resusci-
tation. In center, are Bud Rabe, manager of Matson Terminals, Portland, and
Ward Smith, Brady-Hamilton Stevedore Co.
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Asbestos Danger
WASHINGTON, DC—As many as 11 mil-

lion American workers who have handled
asbestos over the last 40 years are in
danger of developing serious illness, in-
cluding cancer, and asbestosis according
to federal officials.

Asbestos, according to Health Education
and Welfare Secretary Joseph Califano, is
"one of the most dangerous and insidious
substances known in the work place."
Califano urged all those who have been
exposed to it to have chest x-rays.
Dr. Phillip Polakoff, director of the

Western Institute for Occupational Safety
and Health, estimated that some 400,000
men and women who worked in the San
Francisco Bay Area shipyards during the
1940's have been exposed to asbestos.
Many longshoremen can also recall wad-
ing hip-deep in the insulating material.
Secretary Califano warned that the

"health effects of asbestos appear after a
long latent period of from 15 to 35 years or
more after the initial exposure," adding
that "exposures as short as a month may
result in the disease many years later be-
because the inhaled dust, being mineral,
tends to remain in the tissue.

Local 12, CRDC Join
Anti-Silvex Fight
NORTH BEND, Oregon — Angelina Lee,

7, who lives with her family about 14
miles east of here, near the town of Alle-
gany, is in Children's Orthopedic Hospi-
tal in Seattle, suffering from effects of the
unrestricted use of toxic sprays in the
woods near her home.
"They are trying to build her up so

they can take out her spleen," says Lionel
Youst, chairman of the local No Spray
Committee, which is trying to put pressure
on Weyerhaeuser, the US Forest Service
and the State Board of Forestry to put
some restrictions on the use of 2,3,5-T and
2,4,5-TP (silvex) spray in this remote
heavily wooded area.
ILWU longshore Local 12, deeply con-

cerned with this situation, has donated
$100 to the committee in support of its
efforts to get the Forest Service, Weyer-
haeuser and the State Forestry Board to
notify residents before spraying, and to
end spraying of trees upstream and up-
hill from domestic water supplies.
Oregon Rep. James Weaver has also

jumped into the fray. Weaver has in-
formed the Forest Service that he con-
siders the questions raised about the spray
"serious," and that it is "imperative" that
efforts be made "to protect the health and
safety of citizens who may be affected,"
as well as establishing re-entry guidelines
for the protection of workers who may
enter the area after it has been sprayed."
The fight for spray restriction has also

been endorsed, upon motion by Local 12
delegate Tip Montgomery, for the Colum-
bia River District Council.

Longhore Local 19 was the recipient
of PMA's award for the lowest injury
disabling injury frequency rate for
"Class A" ports on the West Coast.
Holding the award is Local 19 Safety
Chairman Al Benson.
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A Very Special Student Scores
SAN FRANCISCO—Local 10 pensioner

Hack Wilson wants his fellow ILWU mem-
bers to know about the wonderful job that
Sonoma State Hospital is doing for his
son George, 32—who suffers from minimal
brain damage.
"They have really helped George live as

close to a normal life as possible," to win
the satisfaction and pride that other peo-
ple with fewer problems have," says Hack.
For two years now, George has had his

art on display at the Very Special Art
Show, in Sacramento and has sold draw-
ings each year. He has received instruc-
tion and encouragement from his teachers,
Steve Kuchins and Sheila Jenkins. All the
money from the sale of student art at
Sonoma State goes to a special fund which
they have set up to buy a stereo system.
George also participates in the special

olyrnpics at UCLA and has won several
ribbons.
His parents, Hack and Mary Wilson are

active in the Sonoma State Hospital Par-
ents Association, a group dedicated to
helping the residents wherever possible.

South Coast longshore retiree Clar-
ence Simonson receives appreciation
plaque from S.W.O. Pensioners Asso-
ciation Club's President Glen Titus.

—photo by Forrest Taylor

Coos Bay Pensioners
Honor a Founder
NORTH BEND—At the old-timers' April

meeting, a retired "South Coast" long-
shoreman, Clarence Simonsen, was given

a handsome myrtlewood plaque "in ap-
preciation of his outstanding loyalty to
the Southwestern Oregon Pensioners As-
sociation," which he helped organize in
1960.
In the years since, he has missed only

four monthly meetings of the group, and
only two conventions of the Pacific Coast
Pensioners' Association.
Simonsen lives in Bandon, 30 miles

south of Coos Bay. He started work on the
waterfront in that port in 1950 and served
14 terms as dispatcher of Local 31 and one
term as secretary-treasurer. (The local

later was merged with Local 12.)
Simonsen retired in August, 1966 and

several years later he and others founded
SWOPA. He was its second president.
Simonsen's wife, Polly, is a strong sup-

porter of ILWU also, and according to
their union brothers and sisters "neither
rain, hail, fog, nor the long miles on
highway 101" between this port and Ban-
don keep them away from pensioners'
meetings in the Local 12 Hall.

ILWU Participates in
Labor Studies Meet
BERKELEY — Several ILWU members

read research papers at the Southwest La-
bor Studies Conference held at the Univer-
sity of California, March 17-18.
Local 34 member Don Watson read a

paper on mechanization of lettuce farming
in California and its effect on agricultural
labor; Local 10 Pensioner Karl Yoneda
read a paper on the history of Japanese
Farm Labor in California from 1900 to
1942; Sid Roger, also of Local 34, served
on a panel on International labor questions.

George's brother Phillip is a member of
ILWU warehouse Local 6, Oakland divi-
sion.

George Wilson, son of Local 10 Pen-
sioner Hack Wilson, shows off draw-
ing which sold for $20 at the recent
Very Special Art Show.

Local 142 Duffers
Challenge Coast
HONOLULU — A 45-member entourage

of Local 142 golfers departed April 24 for
an 11-day good-will tour to Vancouver, BC
and San Francisco. They returned May 4.

The trip was the second half of a home-
and-home series initiated in 1976, when
Canadian and San Francisco union golfers
and friends visited Hawaii, Oahu and
Maui.

The 1LWU Local 142 membership serv-
ice department's sports section handled
the tour. The group was composed of
ILWU Golf Club members, and some of
their spouses from all islands, except
Lanai.

A Canada-Hawaii tournament was played
at the Peace Portal Course on April 26.
Host for the BC portion of the visit was
Canada ILWU Local 500.

The San Francisco-Hawaii tourney was
held at the Sky West Course in Hayward
on April 30. There were other golfing
matches played in Vancouver and around
the Bay Area in addition to the two major
tourneys.

Big ILWU Turnout to Help Dump
New Log Export Ban Legislation
Continued from Page 1—
ILWU witnesses included Regional Di-

rector G. Johnny Parks; Gerald Pirttila,
secretary of Local 24, Aberdeen; and
Chris Mallos, Local 19, Legislative Rep-
resentative of the ILWU Puget Sound
Council.
The trio was backed by delegations from

locals in Everett, Seattle, Vancouver, Ta-
coma, Olympia, Port Angeles, Astoria and
Aberdeen. Also present were ILWU or-
ganizer John J. Bukoskey; Betty Arnold,
Washington State Veep for the Federated
Auxiliaries; Lucine Windisch, secretary
of Auxiliary 12, Raymond; Merle Apukka
and Elsie Asplund, also of Auxiliary 12.
Parks listed the 18 ports from Sacra-

mento to Bellingham which export logs.
A ban on the exports, he said, would mean
a direct loss of 2,500 jobs to ILWU. The
direct and indirect job loss in Northern
California, Oregon and Washington would
be more than 34,000 jobs.
Underlining what a ban on log export

would mean to one port alone. Pirttila tes-
tified that the "Iongshore payroll in Grays
Harbor last year was $3,627,669 . . . for
the area to stop exporting would be a com-
plete tragedy. Everything in Grays Har-
bor is dependent upon the movement of
forest products."

EXPORTS CREATE JOBS
"When we say log exports create jobs,

the jobs are here to prove it," Parks told
the Congressmen.
Longshoremen, along with thousands of

other workers involved in the overseas
log trade, "are unwilling to gamble their
jobs on the theory that a ban on log ship-
ments would force Japan to buy the fin-
ished product. . . ILWU is not in dis-
agreement with the IWA or the LPIN on
the question of full employment, a strong-
er economy, low-cost housing or exports.
"We have said that if the US or private

enterprise can find markets for finished
wood products overseas, then we support
that program, but until that happens . . .
let's not all go on the breadline together,"
Parks said.
-When we analyze HR 7972, we see noth-

ing in the bill that would lower the cost of
housing, create more jobs, balance our
trade deficit, reduce inflation or strengthen
our economy."
He read a telegram opposing the Banker

bill from the recent Longshore Caucus in
San Francisco.

PROTECTIONISM CHARGE
George Taylor, representing the Wash-

ington Council on Waterfront Trade, tore
into the Bonker bill as "protectionism,"
and said it would be "extremely danger-
ous" to interrupt existing trade patterns
in today's world. "We have to buy alumina

Organize!
Do you know some workers

who don't make union wages?
Who have no fringe benefits?
Who have no security on the
job?

In other words, do you know
Northwest Regional Office

G. Johnny Parks,
Regional Director

405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955

Seattle Area
John Bukoskey, Organizer
5501 - 4th Avenue, South,
Rm. 212

Seattle, Wash. 98108
Phone: (206) 762-8640

Canadian Area Office
Craig Pritchett,
Regional Director

2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141

Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

workers who want to be or-
ganized into the ILWU? If so,
please write or telephone in-
formation to one of the fol-
lowing. An ILWU staff member
will be happy to help.

Phone: (213) 753-5594
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
F. W. Nagel, Jr., Organizer

Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Int'l. Rep.
Phones: Crockett Area:
(415) 787-1711

Sacramento Area: (916) 371-5638

Hawaii Office
Robert McElrath,
Regional Director

451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
Thomas Trask, Intl Rep.

. . . how would we react" if the alumina-
producing countries "insisted we had to
buy the finished product?"
He then electrified the packed hearing

chamber by revealing that the Soviet Un-
ion is providing Japan with two-thirds the
volume of logs provided her by the US and
Canada combined.
Holcomb saw RS 7972 as "the opening

scene of a complete economic ban" on the
export of logs. Its passage would have a
$129 million dollar impact on port com-
munities in Bonker's home state.
"I see the bill as another bill to disrupt

foreign trade," said Melvin Stewart of Se-
attle Stevedore . . "It has ten pages of
substitutions and not one word on how
to increase the export of lumber."
Another witness, M. B. Dorsey, said he

had started a business grossing $40 million
a year, based on trade with Japan, and
now "does not know whether to expand
or shut down."
Reference was made to studies showing

the allowable cut in both Oregon and
Washington could be substantially in-
creased through better forest manage-
ment, and to the fact that US forest serv-
ice reforestation programs are under-
funded.

LABOR WITNESSES

The labor witnesses were called in the
afternoon, and it was during this session
that differences between the hearing here
and hearings in the past on other log ban
bills surfaced.
George Casseday, President of the West-

ern Council of Lumber Production and In-
dustrial Workers, said he felt the Bonker
bill failed to address several important
issues.
Several witnesses had blamed loss of the

East Coast lumber market on the Jones
Act. But Casseday contended that neither
elimination of the Jones Act nor the dif-
ference in US and Canadian rail shipping
costs "would be enough to recapture the
Eastern market."
He charged the price of stumpage in

Canada on federal forest lands is 75 per
cent lower than in the United States. He
also said selling federal timber by auction
leads to inflation, and suggested the US
adopt the allocation system for marketing
timber used in Canada.

NO WISH TO HURT ILWU
Casseday also said that although more

than 10.000 sawmill jobs in a five state
area had been lost since 1965, his union, in
protecting its own jobs, has no wish to "de-
stroy longshoremen's jobs or port em-
ployees' or truckers' jobs. . . . We have es-
tablished a joint position that we will not
support any legislation affecting log ex-
ports that is detrimental to the others."
The LPIW, he indicated, is in agreement

with ILWU that "this bill, to gain our sup-
port, must insist upon the substitution of
finished products for logs, and (this must)
be done in such a manner as not to ad-
versely affect the jobs of others."
He suggested Bonker might get some-

where if he sat down with the unions in-
volved.
One IWA witness, who described him-

self as a lumber grader in a North Bend
mill, said flatly that a ban on foreign (Ca-
nadian) lumber coming into this country
would do more good than the Bonker bill."

OUT OF DATE
This appeared to get the wind up Bonker,

who said maybe government subsidies
could be secured "to get West Coast lum-
ber back East."

Pirttila, questioned by one Congressman
on sawmill closures, equated the fate of
the small sawmill, with obsolete ma-
chinery, to that of "the small grocery
store. I'm not driving around Aberdeen in
my 1916 Ford!"
The rattled Bonker interrupted witnesses

from time to time to claim "my bill does
not impose a total ban."
After the hearing, he went even further,

according to Pirttila, disclosing "to some
of us who ran into him at a restaurant
that his bill 'was not going any place.' We
bought him and his aide a drink."
The group with Pirttila included Bukos-

key, Mallos, Jim Copeland, Vice-president
of Local 24; Ken Rohar, Local 23; Bob
Vaux, Secretary of Local 52; Rusty Ross,
Local 27; Bob DeLay, President of the
Puget Sound Council, and Mrs. DeLay.
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Washington Report 

Senate Dumps Bill to Transfer
US Funds from Guns to Butter

By Pat Tobin
Washington Representative

WASHINGTON, DC — Senator George
McGovern's amendment to transfer $4.6
billion of wasteful military spending to
useful job-creating economic and social
programs was dumped by a vote of 77-14
in the Senate last month.

l'AcGovern's bill would have transferred
funds from the military into projects such
as the development of alternative sources
of energy, the improvement of the US
transportation system, and an attack on
the problems of structural unemployment.

In his opening statement, McGovern
stressed that "the military savings I am
suggesting in this amendment can be
made without the slightest jeopardy to our
national defense."

LABOR SUPPORT
Senator McGovern cited the support of

groups which have endorsed the proposed
Transfer Amendment including the Co-
alition for a New Foreign and Military
Policy, the ILWU, United Electrical.
Workers (UE), the United Automobile
Workers, and the Industrial Union De-
partment of the AFL-CIO—which includes
the Steelworkers, Communication Work-
ers, Oil, Chemical and Atomic Workers
and other major unions. These groups
support the Transfer Amendment as a pub-
lic interest, anti-inflationary, job-creating
amendment which would aid in important
domestic initiatives without any negative
effects on our national security.
Despite President Carter's campaign

pledge to reduce defense spending by $5
to $7 billion, the administration opposed
the Transfer Amendment; and Carter's
proposed defense budget for 1979 as it now
stands represents a 10% increase over
comparable figures for 1978. As pointed
out by Senator Eagleton (D-Mo), "This
budget represents no cutback and no re-
duction. In real dollars — those that this
Congress appropriates—it represents a $10
billion increase over the highest defense
budget that the Congress of the United
States ever approved—the 1978 defense
budget."

• EFFORT IN HOUSE
Given the recent victory on the Panama

Canal Treaty, it appears that a conserva-
tive Senate has made a major effort to
reaffirm their pro-defense vote in an elec-
tion year. Despite this disappointing Sen-
ate vote, the introduction of the Transfer
Amendment on the floor of the Senate rep-
resents the initiation of an important pro-
cess. Hopefully, the repeated effort to offer
a Transfer Amendment• in the House of
Representatives will be more favorably
received.
Prior to the Senate vote Representative

Parren Mitchell (D-Md), who is taking
leadership on the Transfer Amendment in
the House, held a press conference an-

nouncing his disgust with the First Con-
current Budget Resolution for FY 1979,
and his plans to offer an amendment which
will transfer budget authority and outlays
from the military function to employment
and economic development programs.

Representative Mitchell stated that adop-
tion of his proposed transfer amendment
would have the following effects:
• Reduce the military budget $4.8 billion

in budget authority and $2.8 billion in out-
lays, while creating a net increase in new
jobs by allocating the military budget re-
ductions to employment creating pro-
grams;
• Correct a structural deficiency in the

economy which results from the Admin-
istration's use of Military Procurement as
a regional development tool;
• Target education, training, and job

development funds, through Title IX in
EDA or a new conversion legislation, into
those regions that suffer the sudden wrath
of unemployment due to military reduc-
tions;
• Serve as an instrument to facilitate

the SALT negotiations by counteracting
the "bargaining chip" theory used by the
United States in the SALT negotiations.

DOUBLE DIPPING
A recent report entitled "Dual Compen-

sation Paid to Retired Uniformed Serv-
ices' Personnel in Federal Civilian Posi-
tions," which was issued by the House
Subcommittee on Investigations, states
that "there were a total of 141,817 retired
career uniformed services personnel em-
ployed in federal civilian positions as of
June 30, 1975."141,000 of these retired mili-
tary men and women receiving $958 mil-
lion a year in pensions also hold govern-
ment jobs. More than half of these "double
dippers"-78,124, are employed by the De-
fense Department.
At the same time, a Presidential Com-

mission has released a report with similar
data. It states that the right of military
personnel to retire after 20 years of serv-
ice can no longer be justified.
The House Subcommittee report reveals

that at least 39 retired Generals, Ad-
mirals, Colonels, and Navy Captains re-
ceive more than the $75,000 salary of the
Vice-President, and 24 of these individuals
receive more than $80,000. An additional
122 receive more than the $66,000 salary of
the Cabinet members for whom they work.
Hundreds of others receive nearly this
much. Furthermore, retired officers re-
ceiving such excessive amounts from the
government will become even more num-
erous with each increase in military pen-
sion and civilian pay.
The Presidential Commission urges that

the 20-year retirement be increased to 30
years, and that there be an end to the
practice of "double dipping" under which
retired military personnel draw pensions
while working for the government in ci-
vilian jobs.

May Is Time for Longshore
Medical and Dental Plan Choice
SAN FRANCISCO — Longshore families

in the ports where members have a choice
can change medical plans during the open
enrollment period, May 1 to May 31, 1978.
The change will be effective July 1, 1978.

In San Francisco and Los Angeles, ac-
tive longshoremen may also choose be-
tween two adult dental plans, and both
active and retired longshoremen may
choose between two chlidren's dental plans
during the month of May. Dental plan
changes will also be effective July 1.

Active and retired longshoremen and
eligible widows can change from one med-
ical plan to another by filling out an en-
rollment card and sending it to the Bene-
fit Plans office. The enrollment cards and
information about plan benefits are avail-
able at the Locals and can also be ob-
tained from the Benefit Plans office.

CHOICE PORTS
The medical plan choice is between the

Kaiser Foundation Health Plan and the
Choice Port Insured Plan for Southern
California Locals 13, 26, 29, 63 and 94;
Northern California Locals 10, 18, 34, 75

and 91; and Oregon-Columbia River Locals
4, 8, 40 and 92.

In the Washington area, the choices
for Locals 19, 52 and 98 are Group Health
Cooperative, Community Health, Associa-
tion or the Choice Port Insured Plan.
In Olympia, Local 47, choice is be-

tween the Choice Port Insured Plan and
Group Health Cooperative.

DENTAL PLANS
For Los Angeles Locals, dental choice is

between the California Dental Service and
the Drs. Sakai, Simms, Simon, Sugiyama
and Green Group.
For San Francisco Locals, dental choice

is between the California Dental Service
and the Naismith Dental Group.
Services provided under all dental plans

are basically the same. Information on the
dental plan and forms to change plans
can be obtained at the Locals and the
Benefit Plans office.

All enrollment cards must be com-
pleted, signed and submitted to the Bene-
fit Plans office by May 31 in order for
the change to be effective July 1.

One of the most underrated of migra-
tory game fish in America is the shad.
Thanks to an enterprising pioneer con-
servationist named Seth Green, it was
back in 1871 that he collected 12,000 shad
fry from Mull's Fish Hatchery on the Hud-
son River near Albany and after putting
them in a number of milk cans, hauled
them across country over America's early
rails and, ten days lated, dumped them
into the Sacramento River at Tehama,
California. Since then the shad has been
well established on the West Coast.
Fortunately for this writer, the shad

has, over the ensuing years, worked its
way up the coast off the mouth of the
Sacramento River, up-ocean to the Colum-
bia River although it must be noted that
subsequent plantings of shad were made
by the US Fish Commission in north-
west waters, some years after Seth
Green's feat.

A white marabou jig (about a six-
teenth of an ounce) is a shad killer.

In addition to the sizeable runs of shad
in the Sacramento River, there are also
excellent runs of shad in quite a few
Oregon streams such as the Coos, Sandy,
Columbia and Willamette Rivers
I fish for shad, soft and easy, using a

light, 2-piece spinning rod with medium-
sized spin reel having a capacity of 300
yards of 10-pound test line. I use 4-pound
test line, about 100 yards, forward and fish
with artificials, such as tiny spinners—
no larger than the nail of my little finger
—like-size wobblers—no more than an
inch long and 1/8th of an inch in Width—
and occasionally a long-shanked marabou
fly with tiny weighted head or a white
bucktail streamer fly with a split shot or
two on the line for needed weight.
Inams4"1"'

Don't count your shad until it's ready
to put in the bag.

Shad have relatively small, tender
mouths. Putting the hook to them is one
thing, keeping it there is something else
for they have jaws as thin as charred tis-
sue paper. When they take the hook and
fel restraint they go wild—jumping out of
the water in a head-shaking frenzy, taking
off on a series of long, strong runs.
I use as little weight as possible, just

about one split shot in the smaller rivers,
perhaps two, even three in the larger
rivers and even as much as a buckshot or
two in the fast current of the Columbia
at my favorite shad fishing spot below
Bonneville Dam.
They usually are in the Coos River in

late April and on through May and in the
Sandy in May and later on in the summer,

big shots &
little fishes

by Fred Goetz

from early June to as late as August in
the Columbia and Willamette.

A happy angler holds a beautiful
buck and doe shad he eased from the
Sandy River of Oregon near Troutdale.

It's a good idea to give the shad its head
after the strike; let it run; tire itself out
before you try to ease it shoreward to net,
all the while trying to keep a taut line.
Ironically, stocks of shad eggs were

taken from Columbia river stocks about
15 years ago and shipped back to the East
Coast to bolster declining stocks in the
Susquehanna River. From what informa-
tion I can gather, it was a successful op-
eration.

Anglers of all ages line the banks of
the Columbia River below Bonneville
Dam during the summer shad season.

I've stood on the concrete walkway
atop the counting block at Bonneville
Dam on the Columbia and watched hun-
dreds of them dart over the white count-
ing pad. One past year's count showed a
total of a half million shad passing over
Bonneville dam; a tremendous resource
of a great food and game fish. Gee;
thanks a lot, Seth.

-

"Lil Guy"

Your outdoor columnist would like to
trade one of the following LIL' GUY fish-
ing lures for a clear snapshot of a fishing
or hunting scene. The only requirement is
that you be a member of the ILWU, a
member of the family or, of course, a re-
tired member.
Send the snapshot, and a little informa-

to as to what it's about, to:
Fred Goetz, Dept. TDLG
2833 S.A. 33rd Place
Portland, OR 97202

Please mention Local number.

First Ship at Terminal
PORTLAND—A Liberian flag vessel was

the first ship to visit the Port's new Ter-
minal 6 auto unloading facility. The Septa,
chartered by ACT Maritime Limited, off-
loaded 194 Hondas, March 23, then left for
Everett and Port Angeles to load logs for
Japan.
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SF Bay Area
Union Women
Pioneers Feted
SAN FRANCISCO—A gathering of union

women here on Sunday, April 30, paid tri-
bute to pioneer union women in the Bay
Area, including former Local 6 member
Betty De Losada.

The meeting, sponsored by the Coalition
of Labor Union Women (CLUW), brought
together members and officers from
ILWU, the Teachers, Office Employees,
State, County and Municipal Employees,
Typographical workers, Hospital Workers,
Service Employees and others.

Department Store Employees Local 1100
founder, Marian Sills and Leona Graves
recalled how retail clerks had honored a
Woolworth warehouse picket line in 1937.
All were fired and the ILWU warehouse-
men refused to return to work until all
the Clerks were reinstated. The warehouse
hall was then used for the early organiz-
ing of retail workers.

Lynn Childs recalled that she was the
only black Retail Clerks' organizer in 1945
and was fired on trumped-up charges.
ILWU assistance, co-ordinated by Dave
Jenkins, Local 10, won a union shop with
a year's back pay for her store.

Lucy Kendall, Local 6's first female
dispatcher, urged support for the Cali-
fornia Historical Society's oral history
project on labor movement women.

Betty De Losada, now an official of the
San Francisco School Board, recalled how
when she first drove a forklift at Wool-
worth, she asked a man to move some-
thing out of the way. "Listen lady," the
co-worker said, "you're getting as much
money as I am. You move it" After sev-
eral months on the job, she would say:
"Hey brother, move that out of the way"
and it would be done right away.

Women unionists interested in joining
may contact: CLUW, do SEIU, Local 400,
240 Golden Gate Avenue, San Francisco,
94102. Telephone (415) 673-8755.

Local 63, Wilmington
Nominations are open for the posts of

secretary-business agent, dispatcher. LRC
and sergeant-at-arms. 6-month term of-
fices are: relief dispatchers (2), promo-
tions committee (3), grievance committee
(1) and membership committee (1).

Also open are spots for 7 board of di-
rectors for the Marine Clerks Memorial
Association.
Nominations will close May 15, 1978. Bal-

lots will be mailed no later than May 25,
1978 and must be returned no later than
midnight, June 9, 1978.

JOINT COUNCILS—Officers and delegates from the ILWU Northern and
Southern California District Councils met Saturday, April 22 to make some
decisions on the June primary. For an article on their decision on the Jarvis-
Gann Tax Initiative, see page 2. Shown, at table, from left, are John Fellows,
Local 30, Paul Perlin, Local 26, Willie Walker, Local 17, Dave Arian, Local
13, International Vice-President George Martin, Joe Lynch, Local 6 and Tom
Lupher, Local 10-

a look at the US economy

No Let-Up--Double Digit inflation Again
WASHINGTON, DC — The cost of living

rose 0.8% in March, a 10% rate of infla-
tion if sustained and compounded for a
year, the Labor Department said late last
month.
The cost-of-living announcement was

followed by two other pieces of news sug-
gesting that inflation will continue and
may even worsen in the months ahead.
The Agriculture Department said farm

prices rose 4% in April, an indication of
further price increases in grocery stores
this summer.
Wholesale prices jumped an "adjusted"

1.3% in April—the highest increase in any
one month since November 1974. The big
increase was led by big hikes in food prices
—just try to buy a head of lettuce these
days.
The jump in wholesale prices, said US

government economists, was an indication
of even higher consumer prices down the
road.

GM PRICE HIKE
And General Motors announced it will

raise the prices of its cars about $63 each,
or 1.1%—the first increase since it intro-
duced the 1978 models last September. GM
said rising production costs were the rea-
son.
The March rise in prices was greater

than the rise in wage rates. The purchas-

ing power of an average hour's work fell
0.2%, the Labor Department calculated.
Food prices increased 1.3% in March and

have risen at an annual rate of 15.8% the
first three months of this year.

Administration economists said they are
concerned because inflation seems to be
accelerating in other areas, too, including
clothing, energy and the cost of owning or
renting a home.

Canada Profits Climb,
So Does Unemployment
OTTAWA--Canadian after-tax corporate

earnings rose 7% in the first quarter to
$876.2 million (Canadian) from $818.8 mil-
lion in the year-earlier period, according
to a Wall Street Journal survey of 136
companies.
Canada's unemployment worsened in

March, climbing three-tenths of 1% to a
seasonally adjusted 8.6% of the workforce.
There were 101,000 more people out of work
this March than a year ago.

Unemployment Up Again
After declining in every month since

August, the official Department of Labor
unemployment rate rose to a seasonally
adjusted 6.2% in March—from 6.1% in
February.

Power Elite

One Corporate
Hand Washes
All the Rest
The nation's biggest corporations are

closely linked by directors who serve on
one another's boards of directors or who
serve together on the boards of a third
company, a massive study released last
month by the Senate Governmental Af-
fairs Committee concludes.
Among the nation's 130 largest corpor-

ations—which control $1 trillion in assets,
about a quarter of all corporate holdings
—the study found 530 direct interlocks,
where a director of one company sat on
another's board, and 12,193 indirect inter-
locks.
The 1,000-page study, which lists the

so-called interlocking directories for each
of the 130 companies in the study, said
that when directors serve on each other's
boards or together on another company's
board, potential for antitrust abuse exists.

POWER ELITE
The study contends that by concentrat-

ing control in a few hands the possibility
of business power elite develops and in-
creases the likelihood of "common action
. . and a consequent elimination of com-

petition."
The study recommends that any officer

or director of a company with $1 billion
or more in sales or assets be prohibited
"from being an officer or director of any
other company of a similar size," whether
or not the companies are in the same line
of business.
According to the Senate staff study, the

major competitors in the fields of auto-
mobile manufacturing, oil and other en-
ergy, telecommunications and retailing
"met extensively on boards of America's
customers and suppliers.
"For instance, in 1976, directors of

General Motors interlocked with directors
of Chrysler on the boards of (American
Telephone & Telegraph), Chase Manhattan,
National Detroit Corp. . . . and the New
York Stock Exchange.
"General Motors connected with Ford

on the boards of Citicorp, J. P. Morgan
and Procter & Gamble."
AT&T, the nation's largest corporation,

had 31 direct and 625 indirect interlocks
that reached 93 of the 130 companies in
the study, which contains page after page
of computerized printouts of companies,
directors and the relationships between
them.
The country's biggest energy company,

Exxon "indirectly interlocked with its
competitors as follows: Atlantic Richfield
(four times,) Mobil (six times), Shell
(once), Standard of California (six times),
Standard of Indiana (twice) and Texaco.

—  Clip and Save— — —

ILWU Voting Recommendations for Oregon
Here are the endorsements of the

ILWU Columbia River District Council
for national and state offices in the May
23 primary election.

NATIONAL OFFICES
US Senate

Mark O. HATFIELD (R)
Vern COOK (0)

US House of Representatives
1st District Les AUCOIN (0)
2nd District  Al ULLMAN (D)
3rd District, Robert B. "Bob" DUNCAN (D)
4th District James WEAVER (D)

STATE OFFICES
Governor

Robert W. "Bob" STRAUB (D)
Tom McCALL (R)

Labor Commissioner

Oregon State Senate
District 1  
District 3
District 5 
District 9 

Nellie FOX (0)

Bill HOLMSTROM (D)
 Blaine WHIPPLE (D)

Ted HALLOCK (0)
. Frank ROBERTS (0)

District 10  No endorsement
District 11  No endorsement
District 13. . . Walter F. "Walt" BROWN (D)
District 16  L. B. DAY (R)
District 17 Keith A. BURBIDGE (0)

Oregon State Senate
District 18 Clifford W TROW (D)
District 20 George WINGARD (R)
District 22

Theodore "Ted" KULONGOSKI (D)

Oregon House of Representatives
District 2, Theodore T. "Ted" BUGAS (R)
District 3  No endorsement
District 4 ...... . . . Mark GARDNER (D)
District 5   Bill HAMILTON(D)
District 5  Nancy RYLES (R)
District 6 Mike RAGSDALE (R)
District 7 Pat WHITING (D)
District 8  Vera KATZ (D)
District 9 Tom MASON (D)
District 10  Philip D. LANG (D)
District 11   Brian DOUGLASS (0)
District 12  Rod MONROE (D)
District 13 ..... . Gretchen KAFOURY (D)
District 14  Howard L. CHERRY (D)
District 15 Jim CHREST (0)
District 16 Wally PRIESTLEY (0)
District 17 George STARR (D)
District 18   Jane CEASE (D) Columbia County
District 19  Hardy MYERS (D)
District 20 Tanya COLLIER (D)
District 21  Rick GUSTAFSON (D)
District 22. . . .... Sandy RICHARDS (D)
District 23  Glenn OTTO (D)
District 24 Joyce COHEN (D)

— Clip and Save — —

Oregon House of Representatives
District 25 Glen W. WHALLON (D)
District 26  Ed LINDQUIST (D)
District 27  Ted ACHILLES, Jr. (R)
District 29

William D. "Bill" RUTHERFORD (R)
District 30 . . Margaret SHERMAN (D)
District 32. . . . Margaret "Peg" DERELI (D)
District 33 Bob VIAN (D)
District 37  Anne STEIN (D)
District 38  Max C. RIJKEN (D)
District 39   Grattan KERANS (D)
District 40 Dave FROHNMAYER (R)
District 41 . .. . .. Mary M. BURROWS (R)
District 42 Nancie P. FADELEY (D)
District 43  Clint BOEHRINGER (D)
District 47. . Wm. N. "Bill" GRANNELL (D)
District 48 . . Ed "Doc" STEVENSON (D)
District 50 . . . Clayton C. KLEIN, Jr. (D)
District 54  •Torn THROOP (D)
District 56 Wayne FAWBUSH (0)
District 58 Bob BROGOITTI (R)

James C. PETERSON (D)
District 60 Jim OGLE (0)

County Clerk   Rita KERRY

BALLOT MEASURES
No. 6 — (Sets up a metropolitan service

district and abolishes CRAG.)
YES ,

*mama immws 11me .m••••• .1••••• ismom
*Me. ONION


