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'Organizing
Is Main
Priority'
OAKLAND — Intensified organizing ef-

forts and early preparations for major ne-
gotiations next year were the main priori-
ties established by delegates to the Thirty-
Third Annual Constitutional and Contract
Convention of ILWU warehouse Local 6, on
Saturday, April 8.
The convention, attended by 434 dele-

gates representing warehouse, production
and office workers in master contract and
independent houses throughout the San
Francisco Bay Area, was a hard-working,
business-like affair. Adoption of a series of
revised convention rules — for example,
limiting individual speakers to five minutes
—moved things along.

NUMBER ONE PRIORITY
The delegates first approved a report

from the local officers, presented by Local
6 President Keith Eickman, which set or-
ganizing as the union's "number one pri-
ority" for the coming year. Organizing
has become particularly important, the
officers said, with the loss of many Local
6 houses in the last two years."
"Many of these plants moved to Nevada,

many just went out of business, some went
bankrupt, some national companies just
consolidated their operations — whatever
the reason, we suffered the consequences
and lost approximately 500 jobs."
The delegates approved an organizing

program emphasizing the role of rank and
file organizing committees in scouting out
and following up contacts in unorganized
houses. These committees were first es-
tablished at a local-wide organizing con-
ference in November of last year.
The delegates also accepted a recom-

mendation that "we advance the concept
of the International, Local 17 and Local 6
developing a program of organizing in Ne-
vada (Sparks-Reno-Carson City area) with
mutual sharing of expenses. Nevada has
become a haven for runaway shops and we
must offer some resistance to this program
of the employers even if it will offer small
returns at first."

RUNAWAY SHOPS
On the issue of runaway shops, the of-

ficers' report said Local 6 -is prepared to
strike any plant which threatens to move
away if the members in the house involved
vote by secret ballot to take such action."
The officers' report, however, pointed out
the difficulties of waging such a strike
against national concerns with similar fa-
cilities elsewhere, and put forward the al-
ternative of negotiating severance pay if

—Continued on Page 8

Mine Workers' Thanks
WASHINGTON, DC — United Mine

Workers Secretary - Treasurer Willard
Esselstyn asks us to extend "our sin-
cerest gratitude to each officer and
member of the ILWU for their most
generous contribution to the Interna-
tional Miners' Relief Fund."
The UMW is now in the process of

distributing contributions "to those who
are in the most desperate need. Al-
though miners went back to work early
this month, they did not receive their
first check until late April, "which cer-
tainly makes your contribution all the
more important," Esselstyn said.

A Program for the Coast
SAN FRANCISCO — A delegate from the

northwest characterized the recently conclud-
ed ILWU longshore, clerk and walking boss
caucus as "harmonious, hard-working and
constructive."

His feelings expressed the general con-
sensus of the delegates, who adjourned their
proceedings late Wednesday, April 19, after
ten full days in session in preparation for the
beginning of negotiations for a new West Coast
longshore agreement early next month.

Debates were thoughtful and intense. The
opinions expressed were at times sharply
divergent, but in the end the delegates reached
accord on all major questions. They left San
Francisco to report to their locals, confident
that they had produced a program to unite the
entire coast, that the longshore division of the
ILWU was fundamentally healthy, and that the
entire process had been extremely productive
for the union.

—Continued on Page 4
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Short
Stuff

Teamsters for Conversion
Teamsters Local 85, San Francisco,

has come out in favor of cutting the
military budget and transferring funds
from the Pentagon to civilian pro-
grams. The local recently adopted a
resolution in support of the Mitchell-
McGovern Transfer Amendment which
would cut $10-12 million from the mili-
tary budget and use it for various job-
producing programs and assistance to
workers in military - related industry.
The Local 85 members acted at the
request of the Bay Area Trade Union
Committee for a Transfer Amendment
and Economic Conversion, chaired by
ILWU Secretary - Treasurer Curtis
McClain

ILWU Women Honored
Women who participated in the 1934

Longshore strike as well as women who
helped build warehouse Local 6 will be
among those to be honored Sunday
afternoon, April 30 in a program spon-
sored by the San Francisco Coalition of
Labor Union Women. CLUW will pre-
sent a little-known look at the area's
labor history through the eyes of some
of the women unionists who helped
make it
Set from 3 to 5 p.m., the program

will be at Department Store Employees
Local 1100 Hall, 1345 Mission Street. San
Francisco. Admission is free.

Women and Labor
EUGENE — The changing role of

women in organized labor will be the
subject of a two-day workshop at the
University of Oregon Saturday and Sun-
day, April 29 and 30.
The workshop, sponsored by the Ore-

gon Labor Education and Research
Center in cooperation with the Coali-
tion of Labor Union Women (CLUW),
will feature sessions on "Women in
Non - Traditional Jobs," "Discrimina-
tion, Legislation and Current Issues,"
"Lobbying and Legislative Priorities"
and "The Women's Movement and Or-
ganized Labor."

Registration cost for the workshop is
$5 and forms and additional informa-
tion are available from the Oregon La-
bor Education and Research Center,
154 Prince Lucien Campbell Hall, Uni-
versity of Oregon, Eugene, Oregon 97403
(telephone (503) 686-5054).

Spring Fever
One good thing about April — the

weather starts to get warmer about
the time the tax collector rakes the
shirt off your back!

—Southern California Pensioners Bulletin

Jobless Counseling
SAN FRANCISCO — Are you having

trouble obtaining unemployment bene-
fits, or do you just want someone to
discuss your situation with before you
apply? The Unemployment Project of
The National Lawyers Guild offers free
information and advice on how to get
and keep unemployment benefits.
Trained counselors are available to
help you Mondays and Wednesdays
from 5 to 7 p.m_ and Thursdays from
3 to 5 p.m., either in person at our
office at 558 Capp Street, San Fran-
cisco, or by telephone at 285-1898.

Employer Rip-Offs Rise
Illegal underpayments of workers pro-

tected by federal wage and hour laws,
rose by 9% in the first quarter of fiscal
1978, compared to the same period in
1977, the Labor Department reports.
More than $30.3 million in back wages
was found due to 159,427 workers in the
first quarter of this fiscal year as op-
posed to $27.8 million owed to 148,281
employees last year. Most underpay-
ments resulted from violations of mini-
mum wage and overtime provisions of
the Fair Labor Standards law.

Birth of The our Day
May 1 became May Day many years ago

because working people in the US thought
that eight hours a day was plenty of time
to make profits for their employers—rather
than the 12 or 16 hours a day, as was the
usual practice. It was the only means, the
old-time trade unionists believed, to free
working people from wage slavery, to per-
mit them to have a family life, to play a
role as citizens. It would also, of course,
create more jobs.

In 1884, delegates to the convention of a
tiny organization of skilled craft workers,
known as the A m er ican Federation of
Labor, heard a member of the Interna-
tional Typographical Union propose that
the labor movement call for "a universal
strike for a working day of eight (or nine)
hours to take effect not later than May 1,
1886.-
The delegates went for it, and over the

next two years the AFL proceeded to build
the demonstration on which they pinned
the hopes for the American wc,.king class
and their own organization.
People were ready. The eight-hour day

idea spread, organizations called Eight-
Hour Leagues were revived to broaden the
struggle beyond the immediate confines of
the unions. When the first May Day
dawned. 350,000 workers took part in dem-
onstrations in all the major American
cities.
That first May Day, 240,000 workers all

over the country put their tools down and
walked off the job with only one demand
—the eight-hour day. A surprising number
of employers came to terms almost im-
mediately. It looked like the beginning of a
new era—the first major step on the part
of working people to win back some kind
of real control over their lives.

It was too good to be true. Two days
later a picket line beef in front of Cyrus
McCormick's Harvester plant led to the
death of one striker and injuries to many
more. A number of militant labor leaders
called a mass protest meeting in Hay-
market Square for May 4.
The poorly attended rally—it was raining

fiercely—was almost over and people were
drifting away when a contingent of police

z

arrived in formation and commanded them
to break it up immediately. There was a
brief exchange when suddenly an enormous
explosion ripped through the crowd. Seven
policemen and four workers were killed
and scores injured.

Hysteria followed. The middle class fear
that the eight-hour movement was a dis-
guise for bomb-throwing revolutionaries
was "proven" true. They never found the
bomber of course — the 1 a bor people be-
lieved that a police agent had been the
culprit—but that didn't stop the Chicago
authorities from trying eight alleged anar-
chists and radicals for their thoughts and
speeches. Five were hung, one killed him-
self in jail and two were pardoned many
years later. The reaction to the Haymarket
affair, said AFL leader Sam Gompers.
-destroyed our eight-hour movement."
Not destroyed, perhaps, but certainly

dealt a serious setback. After Haymarket,
most of the May Day victories were lost,
as the labor movement fell into generally
bad repute. Employers took the opportunity
to fire and blacklist union activists.

A long and painful process of rebuilding
began. On May 1, 1890, more than 50,090
carpenters all over the country went on
strike for the eight-hour day—and won it.
In 1916, by threatening to tie up the na-
tion's railroads, the unions forced the pas-
sage of legislation for the eight-hour day in
interstate commerce. But these were iso-
lated victories. Most of the great strikes of
those years were losers.

Progress was painfully slow. Many older
members of the ILWU can still tell you
about the 18- and 24-hour s hif ts they
worked as late as the 1930s. The eight-hour
day was only made secure in major indus-
tries with the successful organizing drives
of those years. Today the eight-hour day is
finally the standard, and we are only at the
beginning of what promises to be a long
and difficult fight for an even shorter work
day.

We could do no better on this May Day
to remember these sacrifices and rededi-
cate ourselves to their struggles for a
civilized and humane way of life.

igns
took at the US economy

Carter Steps Up 'Voluntary' inflation Fight
WASHINGTON, DC — President Carter

once again swore off the use of manda-
tory wage-price controls in his April 11
speech outlining a stepped up anti-inflation
campaign.
The President renewed his call to labor

and management to accept voluntary ceil-
ings on wage and price increases. He re-
newed an earlier request that prices and
wages be set by "taking the increases
for the last two years and have the 1978
increases less than the two-year average.-
Carter emphasized that wage and price

controls would be "ill-advised and "coun-
ter-productive," even if inflation continues
to escalate. Such controls should be ap-
plied, he said, only in the event of "an
all-out war or some tragedy of that kind
where normal economic processes would
not be at work."
Other aspects of the anti-inflation pro-

gram include the following:
• A 55% ceiling on federal white collar

pay increases;
• Reduction of oil imports;
• Development of an export promotion
campaign to help reduce the balance of
payments deficit and strengthen the dol-
lar;
• A limitation on the federal budget
deficit to $59.6 billion.
The President said he would oppose

legislation now being considered by Con-
gress—including tuition tax credits, high-
way and urban transit programs, postal
service financing, defense spending and
farm legislation—which would add an ad-
ditional $943 billion to the deficit.
Let me be blunt about this point," the

President said. "I am asking American
workers to follow the example of federal
workers and accept a lower rate of wage
increase. In return they have a right to
expect a comparable restraint in price
increases for the goods and services they
buy.

Transfer Bill
Will Hit Senate
Next Month
WASHINGTON, DC — A -Transfer

Amendment" which would shift some $10-
12 billion from President Carter's military
budget to civilian use will be introduced
in the Senate early next month by Sen.
George McGovern (D-SD) it was an-
nounced last week.
Representatives from the ILWU, Elec-

trical Workers (UE), Auto Workers, Ma-
chinists, and the Oil, Chemical and Ato-
mic Workers were present at the meeting.
Senator McGovern indicated that lead-

ing military experts have advised him that
$10 to 12 billion of "fat" could be cut from
Carter's military budget, and that the
United States would still be adequately
defended. "Since the end of our involve-
ment in Indochina adequate funding for
domestic economic and social programs
are held hostage to unrealistic military
demands that exceed our defense needs,"
he said.

CONVERSION

Senator McGovern will propose an ini-
tial military cut and transfer of 4 to 6
billion dollars for fiscal 1979. He felt that
this .amount would be attractive to many
of his Senate colleagues if it could be
pointed out that these monies could be
transferred to assist workers who would
be displaced in the munitions and aircraft
industries.
The conversion funds would be used for

re-training, extended unemployment in-
surance, and new job placement counsel-
ing. Additional funds could be used to
develop solar energy, which the Carter
budget cut by some $40 million. He further
proposed that some of these billions of
dollars be used to rebuild the antiquated
rail system in the United States.

MASS CAMPAIGN
It was agreed by all participants at the

meeting that the chances of a modest
transfer amendment passing both the Sen-
ate and the House will depend upon the
development of a mass campaign directed
at members of the Congress urging stip-
port of this job-creating amendment.
In the House, Rep. Parren Mitchell (D.-

Md.), a member of the House Budget
Committee, is taking leadership on the
transfer amendment. An important aspect
of this year's effort was a hearing on con-
version before the House Budget Com-
mittee.
Present at the hearing was Rep. Louis

Stokes (13-0). Witnesses included Rep.
Ted Weiss (D-NY); William T. Sheehan,
Director of Economic Adjustment from
the Office of the Secretary of Defense;
Howard Young, Special Consultant to the
President of the UAW; and Rep. Christo-
pher J. Dodd (D-Ct.).
In a strong opening statement before

the House Budget Committee, Representa-
tive Mitchell stated that, "It is estimated
that $1 billion in military spending would
create approximately 40,000 jobs, as com-
pared to more than 100,000 jobs for other
types of government spending. We con-
tinue nonetheless to witness the excessive
growth in expenditures for the military
rather than for new initiatives in the area
of jobs, health, and social services. To the
extent that we continue to increase mili-
tary expenditures, we serve to exacerbate
the living standards of the socially disad-
vantaged."
The Washington Office strongly urges all

of our Locals, District Councils, Women's
Auxiliaries, and Pension Appropriations to
write constituent letters supporting the
Mitchell-McGovern transfer amendments.
A national "phone-in" on the transfer
amendment is scheduled for Thursday and
Friday, April 27-28.

iTo
the IH%I'AT(HEI!
Published bi-weekly at 1188 Franklin St., San Fran-
cisco, Calif. 94109. Second class postage paid at San
Francisco Subscription $2.50 per year.

JIM HERMAN CURT McCLAIN
President Secretary-Tn.-carer

RUDY RUBIO GEORGE MARTIN

Vice President
Assistant to the Pres.:Sant

VIce
Director of Organ...Pm.

DANIEL BEAGLE
Editor

BARRY SILVERMAN
itesearce. Director



April 21, 1978
Page 3  Mi!DISPATCHER

!MU Alaska Fish Locals Face Common Problems
PETERSBURG, Alaska—Delegates from

the five ILWU Alaska cold storage locals
and one Seattle-based cannery local met
here April 1-2 to take a long look at their
common problems and the prospects for
increased ILWU organizing in the Alaska
fishing industry.
The major outside speaker was Keith

Specking, representing Governor Jay Ham-
mond, who discussed the potential dra-
matic growth of the Alaska fishing in-
dustry. He cited one report projecting
17,000 new jobs in the fishing industry
by 1985.
Delegates also discussed a number of

common problems: the need to improve
grievance handling, the need for closer
communication among the fish locals and

Local 142 

Rank and File
Support Brings
New Members
HONOLULU — Rank and file support of

organizing efforts helped bring workers at
three companies into ILWU Local 142 last
month.
The first ILWU victory came in a cross-

check on March 28 for the new Pearl
Country Club Restaurant. A majority of
the 23 eligible workers signed up with
the ILWU. ILWU members working at
the Pearl Country Club golf course attend-
ed organizing meetings to show they
backed the restaurant organizing 100%.
Especially active were unit officers Wayne
Yokoyama (Chrmn.), Nicolas Akana (Vice
Chrmn.) and Leroy Soares (Sec.-Treas.).
There was a split in two separate elec-

tions for workers of C. Brewer's Kilauea
Agronomics Inc. Kauai prawn and guava
workers voted 16 to 1 against the ILWU
on March 23. (17 eligible.)
However, workers at Kilauea Agronom-

ics-Mauna Kea Division on the Big Island
were not shaken by the Kauai results,
and voted 27 to 5 to join the ILWU. (32
eligible.) ILWU members from the Hilo
Coast Processing Company gave that lit-
tie extra effort to talk to relatives and
friends working at the taro and ginger
operation. Unit Chairman Takeshi
"Grown" Yugawa and Secretary Albert
"Benny" Rodero were the main pushers.
C. Brewer put on a heavy anti-union

campaign in both locations. We can't say
exactly what caused workers in one loca-
tion to fall for company propaganda while
those in another stuck with the ILWU.
However, active rank and filers in "ILWU
country" may have done the trick.
Maui Division scored a 10 to 1 victory

(16 eligible) at the Kapalua Management
Co. Latricia Camara, Royal Lahaina Hotel
Unit Chairman, and other Lahaina Hotel
unit leaders, mobilized for the campaign.
The ILWU ended the month with three

election wins and two losses when Hawaii
Management Co. (Blackfield Hawaii)
workers on Oahu voted 8 to 2 against
Union representation. (12 eligible.)

Pet Milk Boycott
WASHINGTON—The AFL-CIO launched

a nationwide boycott of Pet Inc., the big
food products concern.
AFL-CIO President George Meany urged

union members and their families to re-
frain from purchasing products made by
the St. Louis-based company and its sub-
sidiaries. The products include such brands
as Pet evaporated milk, Musselman apple
sauce and Whitman chocolates.
The boycott arises out of a labor dispute

between Pet's Hussmann Refrigerator Co.
subsidiary and the United Steelworkers
union. About 1.500 members of the USW
have been on strike against Hussmann's
Bridgeton, Mo., plant since last May 1. Ac-
cording to a Steelworker representative in
St. Louis, Charles Rogers, Mussmann cur-
rently is operating the plant with 1,000 non-
union employes hired since the strike.

Local 17 Election Win
SACRAMENTO—Employees at Atco Rub-

ber Company here have voted 18-4 to join
ILWU Warehouse Local 17. Negotiations
for a first contract will begin in the near
future.

Representatives of ILWU Alaska fish
locals met in Petersburg April 1-2 to

between the locals and the International,
and the need to develop an organizing pro-
gram to take advantage of increasing op-

MOVIE MAKER—Barbara Kopple, di-
rector of "Harlan County USA," spent
the evening of April 3 at the ILWU
Local 26 hall discussing her work,
and her latest project, a film on
southern textile workers. The event
co-sponsored by the ILWU Southern
California District Council and the
Equal Rights Congress, drew about
100 members of area ILWU locals.
Other speakers included Israeli sea-
men from the Zim California who
expressed their appreciation to the
ILWU for assistance in their recent
strike. Chairing the meeting, right,
was Norm Tuck, Local 13.

Marcel-Schurman
Joins ILWU
OAKLAND — Employees at Marce 1-

Schurman Co., a greeting card distributor,
voted 23-2 on April 5 for representation by
ILWU warehouse Local 6. The organizing
was conducted by the Northern California
regional staff and with assistance from
several Local 6 East Bay rank and file
members.

processing locals and Seattle canning
discuss some common problems.

portunities as the fishing industry expands.
The delegates voted their support of the

International's program of having ILWU

pension trusts divest themselves of secur-
ities of copanies doing business in South
Africa. They also protested the employ-
ment of foreign nationals in the fish
processing industry, and reaffirmed sup-
port for the International Convention's
position protesting the use of "foreign fac-
tory ships" which process fish and shell-
fish within the US 200-mile zone.

Attending the conference were Alphonso
Soriano and Larry Cotter, Local 41. Ju-
neau; Mike Saffer and Carl Anselm,
Local 83, Pelican; Mary Smith and Con-
rad Boyd, Local 61, Ketchikan; Larry Pol-
lack and Greg Johnston, Local 85, Unit 2,
Sitka; Ponce Torres, Local 37, Seattle;
Mike Rowe and Jim Ginney, Local 85,
Petersburg; and Gene Viernes from the

Canada Labor Congress Points Way
Out of Nation's Economic Crisis
QUEBEC — Ca 11 s for fundamental

changes in Canada's economic policies and
recognition of the right of Quebec work-
ers to decide their own political future,
highlighted the 12th constitutional conven-
tion of the Canadian Labor Congress held
here April 3-7.
Attending were 2500 delegates represent-

ing the 2.3 million members of the CLC.
The ILWU was represented by Canadian
Area ILWU president Bob Peebles.
The call for new economic policies en-

dorsed by the convention was contained
in a series of policy documents presented
by the Executive Council of the Congress,
covering an economic, political and in-
dustrial strategy for labor. They stressed
"the cracks and weaknesses of an eco-
nomic system constructed on a fragile and
narrow resource-base and dominated by
multinational corporations."

RAW MATERIAL SUPPLIERS
"One of the main reasons Canada is so

susceptible to economic stagnation is the
lack of depth of the industrial base," one
of the documents declared. "So long as
governments pursue a policy of promoting
Canada as a center of supply for natural
resources for the world, we will never get
the jobs we need, because every ton of un-
processed raw material that is exported
means jobs are also exported."
Canada must "process and finish more

of our resources before they enter the
export market . . . and expand and
strengthen our existing competitive manu-
facturing industries."
The convention also demanded that cor-

Still Time to Push Labor Law Reform
Bill Sen. Williams Is Optimistic
WASHINGTON, DC—Key supporters of

the Labor Law Reform Act now believe
they have enough votes in the Senate to
end a threatened filibuster and win final
passage of the bill.
Senator Harrison A. Williams (D-ND),

primary sponsor of the legislation and the
man who will lead the floor fight, was
asked if proponents of the reforms had
reached the 60-vote goal necessary to cut
off an anti-reform filibuster. Williams an-
swered: "Yes, we have it."

Victor Kamber, head of the AFL-CIO
Task Force on Labor Law Reform, agreed:
"We have the votes for cloture and final
passage."

NOT YET WON
Both men, however, indicated the battle

is not yet won. The ILWU and other unions
are continuing to urge members to con-
tact their Senators and urge their support
for labor law reform.
The legislation ensures the legal rights

of all workers to organize and bargain
collectively. It streamlines proceedings of
the National Labor Relations Board, re-
moves administration barriers and gives
workers protection against harassment by
employers.
The reform proposals are opposed by

the US Chamber of Commerce, the Na-
tional Association of Manufacturers, the
Business Roundtable. the National Right-
to-Work (for less) Committee and other
business interests.

MAIL CAMPAIGN
Right-wing groups in the past have been

more effective at generating mail to Con-
gress, but Senator Williams reports that

unions and other supporters of the bill
have equalized the situation with post
card and letter-v,Titing campaigns. And
from his trips to his home state and com-
ments by other senators, he is convinced
that union members generally are con-
cerned and involved in the campaign for
the bill.
"That counts more than the full page

ads of nonsense that antiunion groups have
been buying in newspapers," Williams
said.

CLC Officers
Elected
QUEBEC — New officers elected at

the Canadian Labour Congress Consti-
tutional Convention, are as follows:
President: Dennis McDermott, United

Auto Workers. He replaces the retir-
ing CLC President Joe Morris.
Secretary - Treasurer: Donald Mont-

gomery, United Steel Workers.
Executive Vice - Presidents: Shirley

Carr, Canadian Union of Public Em-
ployees; Julian Major, Canadian Pa-
perworkers Union.

General Vice-Presidents: Gerard Doc-
quier, Steelworkers; Grace Hartman,
Public Employees; L. H. Lorrain, Pa-
perworkers; W.C.Y. McGregor, Rail-
way, Airline and Steamship Clerks;
Ken Rose, IBEW; Robert White, Auto
Workers.

porate profits made in Canada remain in
Canada for investment to create jobs.

MULTINATIONALS
"A central feature of the present world

economy is the presence of large national
and multinational corporations which dom-
inate the national economies of the indus-
trial and developing nations," the state-
ments noted.
These modern industrial giants engage

in price manipulation which has circum-
vented and destroyed the law of supply and
demand . Contrary to traditional theory
the overproduction of goods does not re-
sult in a fall in prices, rather it results
in inventory buildups and in many cases
a rise in prices, even in the face of a
lower demand, in order to maintain pro(-
its
-Price leadership has become a well es-

tablished practice . . . So long as corpora-
tions retain control of the supply side and
refuse to cut prices when demand falls,
prices will continue to rise and so will in-
flation."
Corporations no longer compete price-

wise, the statements charged, they com-
pete only in cutting their production costs.
usually at the expense of labor. Wage con-
trols were cited as one example of keep-
ing down costs so that profits could be
kept up or increased:
Measures called for by the convention

included;
• legislation requiring full disclosure by

corporations on their pricing, production
and investment policies;
e legislation requiring corporations to

retain a percentage of their profits in
Canada for job creating investments;
* national manpower policies aimed at

full employment;
• advance notice of lay-offs and plant

shut-downs.
COMPROMISE ON QUEBEC

By an 85% majority the delegates adopt-
ed a major policy statement on Quebec,
hailed by both French speaking and Eng-
lish speaking delegates as an acceptable
compromise, which pledged the Congress
"to maintain the solidarity of our labor
movement and to repect the historical
reality that our roots are founded in two
nations."
"We, the workers of Quebec," the state-

ment declared, "assert the right to deter-
mine our political and constitutional fu-
ture, and we have full appreciation of the
importance inherent in our responsibility
if we choose to assert that right.
-We, the workers in other parts of Can-

ada," the statement continued. "respect
the fundamental right of Quebec workers
to exercise that responsibility" and -ex-
press the hope that a continuing dialogue
will lead to the restructuring of the re-
lationship between us which will serve the
interests of our two communities of peo-
ple .
"Collectively, the statement went on,"

we support the commencement of nego-
tiations between Quebec and the rest of
Canada to establish a new relationship
between the two founding peoples of our
country • . we reassert our commitment
to maintain powerful bonds of solidarity
in our union . ."
The policy of tripartism (partnership

between government, labor and business
to determine national policies) adopted at
the convention two years ago was virtually
ignored this time.
Alaska Cannery Workers Association.
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A Solid Program for
West Coast Docks

Continued from Page 1—
The delegates adopted a comprehensive

program — a broad set of demands re-
flecting their concern with the major prob-
lems of job security, jurisdiction and work
opportunity, and the need to improve
wages, pensions, and other fringe benefits
in the face of inflation. Detailed reports on
the demands adopted will be delivered to
the membership by caucus delegates.

ILA SOLIDARITY
The delegates also extended a warm

welcome to International Longshoremen's
Association President Thomas W. (Teddy)
Gleason and Executive Vice-President John
Bowers who expressed their member s'
"heartfelt appreciation" for the crucial as-
sistance lent by the ILWU in respecting
picket lines set up on the West Coast during
the 1LA's successful 1977 strike. "We know
that many ILWU members gave up work
opportunities to express their solidarity
with us," Gleason said, "and we will never
forget that."
The ILA President pledged that his union

"would do anything possible to assist you"
in the approaching West Coast negotiations
and renewed their commitment to the
mutual aid pact between the two unions.
The ILA officers stayed at the caucus for
two days and answered many questions
from the delegates about the ILA contract
and procedures on East and Gulf Coast
docks.

COMMITTEE ELECTED
Larry Wing, Local 10, served as caucus

chairman, Bill Ward, Local 40 was secre-
tary; Tony Garcia, Local 46. was sergeant-
at-arms; Jim Herman doubled as parlia-
mentarian.
The negotiating committee elected by the

delegates included the four titled Interna-
tional officers, Coast Committeemen Bill
Ward and Dick Wise, and the following
representatives from the ports:
Large Ports: John Pandora, Local 13,

Wilmington; Willie Zenn, Local 10, San

from the labor movement

Coal Miners Victims of Bum Rap
On Productivity, Wildcat Strikes
Coal miners are cantankerous and lazy

and would rather go fishing than dig coal.
That's the image fostered in the press

by industry propaganda and newspaper
editorials that harped throughout the Unit-
ed Mine Workers recent strike on the need
for "improved productivity." The Bitumi-
nous Coal Operators Association referred
to "declining productivity" and demanded
a union contract which would "return pro-
ductivity growth to the coal industry."
The miners have been getting a bum rap.

UNIONISTS MORE PRODUCTIVE
According to a little-noticed study pre-

pared for United Mine Workers' negotia-
tors last year, UMWA members mine more
coal per worker — that is, are more "pro-
ductive" — than non-union miners. And,
the study said, the 1977 wildcat strikes had
little impact on the nation's overall coal
supplies.
The study by a Washington, DC, research

firm was based on government records and
reports and information from the mine
owners themselves.
The report was prepared to equip UMWA

negotiators with ammunition for use in
arguing for higher benefits for the miners.
And the study also would appear to directly
refute some of the industry's claims about
the effect of wildcat strikes and declines in
miners' output.

It is true, the study acknowledged, that
productivity throughout the entire coal min-
ing industry dropped since 1969, when the
Coal Mine Health and Safety Act took
effect.

LIVES ARE MORE IMPORTANT
"In stark terms," the study said, "this

decline represents an attempt to improve
the trade-off that existed prior to 1969 be-
tween coal and miners' safety, including
their lives."
But, the study noted, despite the indus-

try-wiie drop in productivity since enact-
ment of the safety law, the annual rate of
increase in output per hour has been 4.1

'Whistle Blowers'
Win Safety Suit
WASHINGTON, DC—A construction firm

was ordered recently to pay more than
$32,000 in back wages and benefits to two
carpenters who had been fired unjustly
after they blew the whistle on the com-
pany for its unsafe work procedures.
Federal Magistrate Henry H. Kennedy,

Jr., of the US District Court here, issued
the award against P&Z Co. of San Fran-
cisco which had contracted for construc-
tion work on the Metro subway in the
Washington area.
The legal action was initiated by the

Carpenters Union on behalf of union mem-
bers Robert Elliott and Frank Coady, who
were discharged by P&Z in November
1975.
The company contended that Elliott, a

pile driver foreman, and Coady, a journey-
many pile driver, were discharged because
their work crew had been involved in a
Metro construction site accident.

COMPLA I NTS
The Labor Dept. took over the suit when

it was brought to the attention of the Occu-
pational Safety & Health Administration
that Elliott and Coady were fired after
they had filed complaints about the firm's
job safety violations.
The 1970 federal safety and health act

expressly forbids such retaliation by em-
ployers.
A section of the law provides that "no

person shall discharge or in any manner
discriminate against any employee be-
cause such employee had filed any com-
plaint or instituted or caused to be insti-
tuted any proceedings under or related to
this Act. . . . "
The law also provides that employers

may not intimidate a worker testifying in
any proceedings related to job safety pro-
tections.

percent. This compares with a productiv-
ity growth in the nation's total non-farm
business economy of only 1.9 percent, and
3.5 percent in manufacturing.
According to 1975 statistics from the coal

operators and the Bureau of Mines, the
study said, UMWA - represented under-
ground miners averaged a per-hour output
of 1.40 tons. Non-UMWA miners averaged
.80 tons per hour.
In surface mines, UMWA-miners aver-

aged 3.73 tons per hour, as opposed to 3.09
tons per hour for non-union workers.
"These comparisons . call into ques-

tion some of the impressions regarding the
performance of the UMWA sector that had
gained currency as a result of the com-
plaints registered over the wildcat
strikes," the study declared.

EXAGGERATED IMPACT

"There is no question that wildcat strikes
are troublesome to both the UMWA and
the operators," the study continued, "but
there has been a tendency to exaggerate
their impact on both productivity and coal
supplies."
Declaring that the wildcats during 1977

-had little impact on the nation's overall
coal supplies," the study noted the "soft-
ness" in the coal market over the year.
Exports were off by 9.7 percent during

the first six months of the year compared
to the same period in 1976. the study said,
and the only outlet for more production
would have been stockpiles.

The desire for more stocks in a year of
collective bargaining negotiations can have
only one purpose — to harden the position
of the operators at the bargaining table
and to force a strike," the study declared.
Despite the wildcats of the summer, the

the study said, production during July and
August 1977 was greater than the com-
parable months in 1976 by nine million
tons.

PHONY ISSUE
-The evidence shows," the study added,

-that the wildcats really have not deprived
the market of the coal that it needed dur-
ing the year, (and) it is probably equally
true that the wildcats did not have the kind
of negative impact on productivity that the
BCOA has claimed.
"Because of the market's softness, it is

quite possible that some of the operators
were not as distraught over the shutdowns
as they publicly proclaimed," the study
said.

It seems clear from the UMWA analysis
that coal miners produce and produce very
well indeed.

Report from Conclave
For Shorter Hours
DEARBORN, MICH.—Over 700 delegates

from 200 unions in 23 states and Canada
attended the First National All-Unions Con-
ference to Shorten the Work Week here
April 11.
Delegate Bob Delay, Local 19, Seattle,

President of the Puget Sound District
Council was one of two delegates elected
to the national steering committee from
the Pacific Coast.
Delay reports that the conference dele-

gates adopted a broad program to raise
support for a shorter work week—through
education, lobbying, bargaining and elec-
toral activity. After hearing from Rep.
John Conyers (D-Mich.) they endorsed his
bill to increase overtime pay to double
time, to bar mandatory overtime and to
reduce the standard work week by stages
to 35 hours after four years.
The delegates also heard from United

Auto Workers President Douglas Fraser,
who said that thousands of jobs had been
created because of the UAW's negotiated
paid personal holiday plan. But Fraser in-
dicated that the possibility of a 35-hour
work "depends on the economic situation
of the industry involved, the country's
economic condition and what our other bar-
gaining priorities are."

Francisco; Bill Luch, Local 8. Portland;
Dick Moork, Local 19, Seattle.

Clerks: Frank Billec i, Local 34, San
Francisco (California), and Larry Clark,
Local 40, Portland (Northwest).

Small Ports: Joe Jakovac, Local 12,
North Bend (Oregon - Columbia River);
Randy Vekich, Local 24, Aberdeen (Puget
Sound); Peter Fuller, Local 54 Stockton
(California).

Alternates are Chick Loveridge, Local 13,
Wilmington; Larry Wing, Local 10, San
Francisco; Don Ronne, Local 8, Portland;
Ray Reinhardt, Local 19, Se a tt I e; Carl
Clay, Local 63, Wilmington; Bob Vaux,
Local 52, Seattle; Leroy Henson, Local 4,
Vancouver; Phil Lelli, Local 23, Tacoma
and Eddie Holland, Local 18, Sacramento.

SUPPORT PLEDGES

Extending greetings and pledges of sup-
port to the caucus were Canadian Area
President Bob Peebles and Local 142 Pres-
ident Carl Damaso and longshore Business
Agent Hubert Kanaha. Several delegates
from ILWU Alaska longshore locals —
whose contract is generally patterned after

the West Coast contract—attended the full
caucus. Other guests included Capt. Bob
Lowen, newly elected President of the
Masters, Mates and Pilots who recounted
his union's history of close relations with
the ILWU. Lowen said that his members
would be glad to help the ILWU in any way
possible since "you have paid your dues
more times than we could possibly repay."
Dolores Huerta, Vice-P resident of the
United Farm Workers also extended her
union's fatemal greetings.

SAN FRANCISCO — An intensive work-

shop on the operation and funding of the
ILWU-PMA longshore pension and welfare
plans was held Sunday, April 9 for the
benefit of delegates attending the Long-
shore, Clerk and Walking Boss Caucus.
The purpose of the workshop was to de-

scribe to the delegates exactly how the
plans work, and to make available con-
crete information for them to use in the
development of program for the coming

round of contract negotiations with the
Pacific Maritime Association.
ILWU Research Director Barry Silver-

man, who served as moderator, opened
the workshop with a description of the
funding, administration and current finan-
cial condition of the plan.
He described the process whereby the

agreements reached at the bargaining
table are committed to plan language and
implemented under the direction and su-
pervision of the joint ILWU-PMA Board
of Trustees.

BIG IMPROVEMENTS

Silverman went on to review how pen-
sions are negotiated, and how the long-
shore plan has developed since its incep-
tion in 1951. The original plan, one of the
first so-called Taft-Hartley plans to be
negotiated, provided benefits of $100 per
month only to longshoremen who had 25
years of service at age 65. Since that time
the plan has improved considerably. The
retirement age has dropped to 62, benefits
have been provided for participants with
less than 25 years of service, disability
and survivors benefits have been added,
and the normal retirement benefit for men
retiring after July 1, 1977 has risen to
$450 per month, with a $150 a month
bridge benefit payable between the ages
of 62 and 65.
A fact sheet distributed to the delegates

contained statistics on the number of ac-
tive and retired participants in the pension
plan, present benefits and the plan's cur-
rent assets and liabilities.

Silverman pointed out that the ILWU-
PMA Benefit Fund is now paying pension
benefits to some 9,073 pensioners, includ-
ing widows and disability retirees. This is
more than double the number of people on
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"Total, all-out" support for the ILWU was expressed by International Longshoremen's Association President Teddy
Gleason at a well-attended press conference at ILWU headquarters April 18. Participants were (starting second
from left) ILWU Vice-President George Martin, ILA Executive Vice-President John Bowers, Gleason, ILWU Presi-
dent Jim Herman and Vice-President Rudy Rubio.

ILA Pledges 'Total, All-Out' Support
SAN FRANCISCO Solidarity between

West Coast and East and Gulf Coast water-
port workers was reaffirmed in a well.
attended press conference held by officers
of the ILWU and the International Long-
shoremen's Association during the caucus.

ILA President Thomas W. Gleason told
reporters that his union was in "total, all-
out support" for the ILWU in its approach-
ing negotiations with the Pacific Maritime
Association. He also reaffirmed the ILA-
ILWU mutual aid pact—which, in the event
of a strike, binds each union to respect
the picket lines established by by the other
at job sites and facilities operated and

•<',;' • <tes

maintained by maritime employers they
have in common.

SETTLEMENT HOPES

The re-affirmation of the mutual aid
pact, Herman said, "enhances our oppor-
tunity to secure a settlement through the
collective bargaining process. If the em-
ployer knows we really mean this, then I
think we can sit down at the bargaining
table and negotiate an agreement before
the July 1 deadline."

We have identical problems," Gleason
said. -We work for many of the same em-
ployers and so we have forged a new

Panelists in discussion at workshop on longshore pension and welfare plans
were International Vice-President Rudy Rubio, Benefit Funds Administrator
John Dee, Coast Committeemen Bill Ward and Dick Wise, Research Director
Barry Silverman, who served as moderator, actuarial consultant Sid Abrams
and investment advisor Claude Rosenberg, and International President Jim

Herman.

pensions eleven years ago.
While the pension plan's liabilities have

increased greatly over the years because
of continued negotiated improvements in
the plan, the plan's assets have grown
steadily, reaching $111 million at the end
of last year, he pointed out.
Silverman noted that the industry's lia-

bility to the plan now stands at about $33
million a year — this is the amount re-
quired to pay for present benefits and to
pay off the plan's liability for benefits
which had been earned by the plan par-
ticipant but not paid for by the industry
prior to the plan's inception in 1951.

ILA PENSIONS
Silverman completed his report by sum-

marizing the benefits payable to current
East and Gulf Coast longshore retirees at
age 62 under plans negotiated by the ILA
—$500 a month with 25 years of service,
$525 with 30 years of service, and $550 with
35 years. The benefits to ILA members
and widows already on retirement are
scaled down from there. The general pat-
tern in recent ILA contracts, Silverman
said, has been to increase people already
on retirement by $25 a month each time
that benefits are increased for the active
work force.
Sid Abrams, the actuarial consultant to

the pension plan, explained how such fac-
tors as the number of plan participants,
their life expectancies, the frequency of
disablement, and the plan's return on its

investments are combined to determine
the plan's liability to the participants. He
answered several questions on how costs
are set and how the federal law on pen-
sions—ERISA--affected the longshore in-
dustry pension plan along with every other
plan in the country.

INVESTMENT POLICY
Pension Plan Investment Manager

Claude Rosenberg provided the delegates
with a description of the investment phi-
losophy and program followed by the plan.
He described how the plan has protected
itself against the violent swings in the
stock market in recent years. Following

Attorney Norm Leona rd discussed
legal problems facing the longshore
division.

arrangement between our two unions em-
phasing mutual assistance."
While emphasizing the ILWU's desire to

avoid a strike. Herman indicated that
progress would have to be made in the
-paramount" area of job security, as well
as the need to build on the gains made in
the past to protect wages and fringe bene-
fits from the ravages of inflation. Since
the mid-sixties, when containerization took
hold in earnest, tonnage has about doubled
and productivity has soared while man
hours have been cut in half, he pointed out.
"Our primary concern," he concluded, "is
how best to protect our work force."

a cautious philosophy laid down by the
joint trustees, the plan's money is mainly
in secure bonds. Some 27% of the assets,
Rosenberg said, are in common stocks,
a far smaller proportion than is commonly
found in other plans. The plan also has
modest investments in real estate and
notes and bonds which have short repay-
ment periods.
According to the standard reference

services, Rosenberg noted, the ILWU-PMA
pension plan has consistently benefited
from higher rates of return than 90 per-
cent or more of all other plans in the
country.
Silverman noted that the union trustees

on the pension plan are working closely
with Rosenberg to find a way to imple-
ment the union's policy that the fund
should divest itself of any holdings in com-
panies doing business in South Africa.
"Our members," he said, "don't want or
expect to be the beneficiaries of the en-
slavement and repression of black South
Africans."
Following the presentations, Silverman,

Abrams and Rosenberg joined plan trust-
ees and Coast Committeemen Bill Ward
and Dick Wise, and Benefit Funds Admin-
istrator John Dee in responding to ques-
tions and comments from the delegates on
many aspects of the pension and welfare
plans. The session, which extended nearly
30 minutes beyond the allotted time, pro-
vided one and all with an opportunity to
get things straight.

LEGAL PROBLEMS

The afternoon session, chaired by Vice-
President Rudy Rubio, featured a presen-
tation by ILWU attorney Norman Leonard
on various legal problems and develop-
ments affecting the longshore division.
The workshop, a new kind of activity

in the longshore division, was hailed as
a great success by the delegates. Many
commented on how much they had learned
and how much better equipped they were
to answer the questions they get from the
members back home. International Presi-
dent Jim 'Herman closed by stating that
similar programs on other aspects of the
longshore agreement and work in the in-
dustry would be planned for subsequent
caucuses.

Checking out ventilation system for
500-pound vat in which dangerous
industrial chemicals are mixed at Ad-
hesive Engineering are Local 6 assist-
ant steward Ron Sturm, safety com-
mitteeman Bob Whitehead and As-
sistant Plant Manager Bob Baker.

How a Local 6 Shop
Cleaned Up Its Act
SAN CARLOS — Exposure to asbestos

causes cancer; exposure to phenol can
cause severe and often permanent dam-
age to skin, eyes and internal tissue; ex-
posure to epoxy resins may produce der-
matitis.
These are only a few of the hundreds

of industrial chemicals handled constantly
by members of ILWU warehouse Local 6
employed at Adhesive Engineering. On any
given day, according to steward Joe.
Lumpkin, as many as one-third of the
members here are afflicted with one
symptom or another.
But in the last few years, members of

the bargaining unit have used the strength
of their union to develop new policies
which, if they have not completely solved
the health problems which accompany
their work, have still made a real dent.

BEFORE AND AFTER
A few years ago, the place was a mess.

Open sacks of asbestos lay on the plant
floor, giving off particles which, once
lodged in the lungs, are impossible to re-
move. Chemical fumes from unventilated
vats hung in the air.
Beginning in July, 1975, employees here

took things in hand. With the help of Busi-
ness Agent Al Lannon they researched
every single chemical then in use at Ad-
hesive Engineering and checked out the
maximum exposure standards for each one
set by the federal and state agencies.
In a plant-wide grievance meeting they

laid out the awful truth to their employer—
their safety and health were endangered
every time they came to work. Adhesive
Engineering management agreed, as a
result, to establish a detailed list of safety
rules, and subsequently agreed also to
provide asbestos exposure testing, regular
physical exams—including x-rays for as-
bestosis—and to spend some money on a
general plant clean-up.

CONTRACT LANGUAGE
"We decided we wanted everything writ-

ten into the contract, so that everyone
knew what was that;" recalls assistant
steward Ron Sturm. So in July, 1976, Ad-
hesive Engineering workers negotiated
language which pledged the employer to
adhere to federal and state safety stand-
ards, to maintain adequate health and
safety records and most important, to
establish a joint safety committee with
two of the four members selected by the
bargaining unit.
The committee was empowered to meet

regularly to discuss safety and health
problems in the plant, and to conduct
periodical inspections. No safety inspection
—by the employer, insurance company or
government agency—can take place in the
absence of a union representative.
Finally, in March, 1977, the company

agreed that an employee who goes home
because of a job-related health problem is
to be paid for the full day, and for each
succeeding day when he reports to work
and has to leave because the same prob-
lem, as attested to by a physician.

THE TURNING POINT
"The 1976 contract was a real turning

point," according to Bob Whitehead
who, with Carlton Lax currently repre-
sents the union on the safety committee.
"We have gotten some very good coopera-

-Continued on Page 1;
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Chris Mensalves, Headed Local 37
SEATTLE-Chris Mensalves, 69, former

President of ILWU Local 37 and a legend-
ary figure in the history of the struggle of
Filipino-Americans for social justice, died
April 10 of fumes from a fire in his hotel.
He had been ill for many months and con-
fined to a wheelchair for the last year of
his life.
"Brother Mensalves made a tremendous

contribution to the cause of working peo-
ple everywhere," members of the ILWU
longshore caucus wired Local 37 upon hear-
ing news of his death. "His work on be-
half of cannery and agricultural workers,
his activity in the Filipino community on
the West Coast, and his struggle for the
preservation of democracy during the Mc-
Carthy era will not soon be forgotten.
"We are proud that he was a member

and a leader of our union and we will all
miss him very much."
Mensalves, who first came to this coun-

try in 1927, spent many years organizing
migrant farm workers in California and
the northwest, and lost a leg in a police
raid on a farm-worker shantytown in an
era when efforts to organize agricultral
workers were ruthlessly suppressed.

IMMIGRATION FIGHT
He was also for many years extremely

active in the Filipino community in Stock-
ton, Portland and Seattle and was active
in the efforts of foreign-born Filipinos to
win citizenship in the US after World War

Sam Pucc o and his 60-pound skate-
board.

Local 13 Man Is
Skateboard Champ
WILMINGTON - Sam Puccio, Jr. can

probably lay claim to being the only pro-
fessional skateboarder in ILWU ranks, and
for sure the only one ever to go down
Signal Hill in Long Beach at 54 miles an
hour.
Sam, a Local 13 terminal warehouse-

man, got into hardcore skateboarding a
few years ago on a bet, and despite a
few bumps and bruises, hasn't stopped.
A veteran surfboarder, he's got the bal-
ance and coordination to hit 75-80 miles
per hour careening in and out of empty
swimming pools.
He and fellow Local 13 terminal ware-

houseman Dave Giacoppo hold the unoffi-
cial world record for tandem skateboard-
ing on a two man board-at 56 miles per
hour. With Carlo Spinoza, they have or-
ganized 3-D Skateboard Engineering, spe-
cializing in building and running elaborate
skateboards like the one pictured above.
Sam is planning another run down Sig-

nal Hill July 11, a trip to a tournament
in Akron. Ohio in July, and will take a
crack at the Pro-Am competition in Car-
son in the near future..

South Cal Pension Picnic
WILMINGTON - The HMI: Southern

California Pensioners Group will holds its
sixth annual pot-luck picnic in Yucaipa on
Thursday, May 18 at Yucaipa City Park.
7th and E Streets. Anyone wishing to bring
a trailer or camper and spend the night
should contact Olive Spaan (714) 795-6166
or write her at 13750 Meadow Street,
Yucaipa 92399.

Chris Mensalves, former President o
ILWU Local 37.

II. He was one of nine leading members
of Local 37 who were arrested in 1950 un-
der the old McCarran Act, and success-
fully resisted government efforts to deport
him and other Filipino-born trade union-
ists.

He was a frequent delegate to ILWU In-
ternational Conventions and was, at the
time of his death, a member of the Local
37 Executive Board.

A memorial service was held at the Lo-
col 37 hall on Saturday, April 15. Brother
Mensalves is mourned by his wife, Irene;
two sons, Chris, Jr., and Michael; a daugh-
ter, Patsy; and hundreds of friends on the
West Coast.

Local 83 Pitches in to
Help Member's Family
PELICAN, Alaska - Members of ILWU

longshore and warehouse Local 83 here are
doing what they can to help a member-
Kenneth Monahan-who has been hospital-
ized since February with a brain tumor.
-Unfortunately, he did not qualify for

our union health and welfare plan because
he hadn't worked the minimum amount of
hours required,- writes Local 83 Vice-
President Michael Saffer, and so members
of the local are trying to help the Monahan
family foot the bill.
The local has so far donated $200, and

raised an additional $575 at a benefit dance
and bake sale March 18.
"This is quite a large amount of money

to come out of a small town of 150 people,
and the union deeply appreciates the gen-
erosity and support from the people of
Pelican for our brother Kenneth Mona-
han, Saffer said.
Brother Monahan is in Virginia Mason

hospital in Seattle.

'Master' Athlete Is
Member of Local 500
VANCOUVER, BC - Local 500 member

Sven Hietanen, 58, has put most of us to
shame since he took up running in a seri-
ous way three years ago, travelling to
countries around the world including Swe-
den, Norway, Scotland, USA, Canada, Den-
mark, etc., winning his fair share of events
in his age class.
He has participated in races from 2

miles to 26 miles and made an exception-
ally good showing when not out front.
Brother Hietanen was nominated by the

BC Track and Field Association for the
award of "Masters" athlete of the year
in 1977.

Local 23 Pension Dinner
TACOMA-The Local 23 Pension Club is

holding a dinner at the Branding Iron Res-
taurant, 8413 Pacific Ave. at 1 p.m., Tues-
day. May 2. All Pension Club members
and their wives, including longshore wid-
ows, are invited.

Traveling Rutters
DUBLIN, CA-Dawn Rutter, President

of the Federated Auxiliaries, and her hus-
band, John Rutter, a retired member of
Local 10, are flying to Australia in June.
They plan to visit Perth, Sydney and

other port cities including Melbourne, and
will meet with trade union officials there.

May Is Time for Longshore
Medical and Dental Plan Choice
SAN FRANCISCO - Longshore families

in the ports where members have a choice
can change medical plans during the open
enrollment period, May 1 to May 31, 1978.
The change will be effective July 1, 1978.

In San Francisco and Los Angeles, ac-
tive longshoremen may also choose be-
tween two adult dental plans, and both
active and retired longshoremen may
choose between two children's dental plans
during the month of May. Dental plan
changes will also be effective July 1.

Active and retired longshoremen and
eligible widows can change from one med-
ical plan to another by filling out an en-
rollment card and sending it to the Bene-
fit Plans office. The enrollment cards and
information about plan benefits are avail-
able at the Locals and can also be ob-
tained from the Benefit Plans office.

CHOICE PORTS
The medical plan choice is between the

Kaiser Foundation Health Plan and the
Choice Port Insured Plan for Southern
California Locals 13, 26, 29, 63 and 94;
Northern California Locals 10, 18, 34, 75
and 91; and Oregon-Columbia River Locals
4, 8, 40 and 92.

Four Generations
PORTLAND - An unusual story was

called to our attention recently regard-
ing Ronald Page, one of the Class "B"
applicants originally processed 10 years
ago who received coastwise registration
and the right to plug the board February 4.
(See The Dispatcher, February 10.)
Page is a member of a three-generation

longshore family-in fact you could make
it four generations, since both of his grand-
fathers, Frank Page, who retired in 1955
and died a year later, and Clarence" Shag"
Sanford, who died five years ago, were
waterfront veterans.
Young Page's father. Francis "Seedy"

Page. a former business agent of Local 8.
came on the 'front in 1937 and still works
there.
Asked if his son's two children, Crystal,

4, and Lisa, 7, would follow in their
father's, grandfather's and great grand-
father's footsteps, he laughed and said,
"Well, they're girls!" Then he agreed
with the reporter that times have changed.

Dockers, Widows
On Pension List
SAN FRANCISCO-Following is the

April, 1978 list of dockworkers retired
under various ILWU-PivIA plans:

Local 8, Portland: Phillip Coleman:
Local 10, San Francisco: Henry Celes-
tine, Guadalupe Lira, George Rivera;
Local 12, North Bend: James Hobbs,
Rudolph Johnson; Local 13, Wilming-
ton: Torn Andrade, Constantino De La
Cruz, Mike Evdokimoff, Charles Gra-
ham, Victor Grgas, Sam Kostich, John
Malnar, Edmond Miller, Robert Orri-
son, Lee Savant, Joseph Sunjka; Local
14, Eureka: Bobby Andrews.

Local 19, Seattle: Herbert Foster,
Arthur Gagnon, Harvey Stucker; Local
23, Tacoma: William Kleinschmidt, Da-
vid Skillman; Local 34, San Francisco:
Fletcher Vinson; Local 40, Portland:
William Thomas; Local 91, San Fran-
cisco: Roy Ireland; Local 94, Wilming-
ton: Joe Ober.

*The widows are: Louise Brutschy,
(Fred, Local 10); Grace Cummins,
(John, Local 94); Violeta Di Iorio, (Lui-
gi, Local 13); Willie General (Charles,
Local 10); Rose Hassell, (Arthur, Local
52); Avalon Levesque, (James, Local
23: Teresa Lumsden, (Robert, Local
10); Segrid Makela, (Onni, Local 10);
Ann Manley, (George, Local 13); Beu-
lah Matlock, (Albert, Local 63); Geneva
Monroe, (Thomas, Local 8); Katie
Neece, (Isaac, Local 10); Elizabeth
Pieterek, (Mathew, Local 29); Judith
Plante, (Jerry, Local 94; Marie Schor-
nack, (James, Local 46); Elaine Smith.
(Corner, Local 8): Golden Strong, (Lee,
Local 10); Joe Reta Sutton, (Thomas.
Local 13); Gladys Tierney, (Thomas.
Local 52); Stella Workman, (Robert.
Local 13).
*Names in brackets are those of de-

ceased husbands.

In the Washington area, the choices
for Locals 19, 52 and 98 are Group Health
Cooperative, Community Health, Associa-
tion or the Choice Port Insured Plan,
In Olympia, Local 47, choice is be-

tween the Choice Port Insured Plan and
Group Health Cooperative.

DENTAL PLANS
For Los Angeles Locals, dental choice is

between the California Dental Service and
the Drs. Sakai, Simms, Simon, Sugiyama
and Green Group.

For San Francisco Locals, dental choice
is between the California Dental Service
and the Naismith Dental Group.
Services provided under all dental plans

are basically the same. Information on the
dental plan and forms to change plans
can be obtained at the Locals and the
Benefit Plans office.

All enrollment cards must be com-
pleted, signed and submitted to the Bene-
fit Plans office by May 31 in order for
the change to be effective July 1.

Cleaning Up at
Adhesive Engineering
Continued from Page 5-

tion here from the employer. We have
been rotating membership on the safety
committee so that everyone gets a chance
to learn about this situation and what we
can do to help ourselves."
To the untrained eye, the plant appears

clean and well-organized - and periodic
inspections by the safety committee every
month or so help it stay that way. "We
can identify problems that way before
they _get out of hand," Whitehead says.
A state inspector recently toured the plant
and found it the safest in the industry.
The chemicals are no less toxic. Em-

ployees are still subject to bloody noses,
skin and lung irritations. "You work here
long enough and something will get to you,
says Lumpkin. Lab steward Jim Christian-
sen points out that "there are chemicals
here that no one ought to go near, ever."
But given the state of federal stand-

ards, and the general fragmentary state
of knowledge about the effects of exposure
to such industrial chemicals, the mem-
bers of the bargaining unit here, with good
company cooperation, have come a long
way in the last few years. Progress is
continuing with a new program to put
labels with a list of hazards and remedies
for exposure on every work order and
every chemical the men work with.

Balance Economy,
Environment
PORTLAND-Oregon Congressman Bob

Duncan told a recent breakfast meeting
of labor leaders "the withdrawal from
production" of timber acreage to create
wilderness areas and for other environ-
mental reasons is a threat to jobs.
"We have to begin pretty quickly to

strike a balance between economic needs
and environmental needs," a Labor Press
story quoted Duncan as saying.
The labor sheet noted that the Con-

gressman also voiced concern for the
"rising tide of protectionism" in the coun-
try as evidenced in labor's attitude toward
foreign trade.

feel America's best interest is in free
trade," he said, calling shortsighted ef-
forts of some unions to protect US jobs by
restricting imports.
"The economy could collapse if we build

tariff walls against imports," he said, re-
calling the Hawley-Smoot Tariff Act of
1930 was a major contributing factor to
the depression of that era.

Under New Management
PORTLAND-Cook Industries' grain ele-

vator in Rivergate will be operated by a
Japanese trading company, under a pre-
liminary sub-lease agreement announced
this week in Memphis. The announcement
said a letter of intent had been signed with
Marubeni Corp. of Tokyo.
In February Cook announced an agree-

ment to sell the Rivergate facility to Coast
Trading Co., Portland, and Suimomo-
Shoji America: however that deal fell
through.
Cook's Midwest elevators and export op-

erations are going to Mitsui & Co.
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Bridges, Pritchett

ILWU Delegates Report on
World Peace Congress Sessions
(Retired ILWU International Pres-

ident Harry Bridges and Canadian
Area Regional Director Craig Pritch-
ett recently attended a three-day
"Seminar on Nuclear Energy and the
Arms Race," in Vienna, and an "In-
ternational Conference for Peace, Se-
curity and Cooperation in the Medi-
terranean" in Athens. Bridges attend-
ed in. his capacity as Vice-President
of the World Peace Council, as au-
thorized by the ILWU International
Convention. Here is their report.
The Vienna Seminar focused on ways

and means to end the nuclear arms race,
and how "to insure the use of atomic en-
ergy exclusively for peaceful purposes."
The seminar was organized jointly by the

Austrian Coordinating Committee of Peace
Forces and the World Peace Council. The
International Atomic Energy Agency, de-
partment of the Austrian Government, ar-
ranged for the seminar meetings at the
main hall of the Agency Building.
The seminar kept at its work for long

hours during the three days of dialogue.
Some 40 delegates attended from some 20
nations. Bridges was the only delegate
from the US—a regrettable situation in
view of the US being one of the two na-
tions capable of waging a worldwide nu-
clear war.

NOT ENOUGH UNIONISTS
Only seven representatives from trade

unions were present.
In the course of our dialogue we ex-

pressed our deep conviction about the
necessity to put an end to the nuclear arms
race. The essence of our discussion was the
close inter-relationship between nuclear
disarmament, international detente, and
the possibilities for an ever-growing peace
ful application of nuclear energy in the
world."
In the present arms race, nuclear weap-

ons have taken the central place, we con-
cluded. The limitation of nuclear weapons
and nuclear disarmament and finally com-
plete prohibition of all nuclear weapons
have, therefore, become foremost de-
mands.
Some important agreements have been

researched so far, in particular the Test
Ban Treaty of 1963, the Non-Proliferation
Treaty of 1968, the SALT-I accords, and
agreements on measures to prevent the
outbreak of nuclear conflicts, on the de-
nuclearization of outer space and the sea-
bed.
The participants in the Seminar con-

cluded that all countries—both on the gov-
ernmental and on the nongovernmental
level—must give full support to these ne-
gotiations and must do everything possible
to contribute to the conclusions of agree-
ments.
The participants strongly supported the

view that the Non-Proliferation Treaty
(NM') is the most important instrument
dealing with this complex problem by
preventing a growth in the number of
states possessing nuclear weapons, while
at the same time favoring the peaceful
uses of atomic energy.
The number of countries adhering to

the NPT has grown to more than 100, but
there still remain some 40 states, among
them several countries with significant nu-
clear activities, which have not yet signed
the Treaty. Given the need for greater se-
curity over nuclear energy uses, it is
necessary to take steps to ensure the uni-
versal acceptance of the NPT.
The peaceful applications of nuclear en-

ergy are diverse. These applications can
be of great importance for economic and
social development. In some countries the
need for and the perspectives of nuclear
power generation are now debated inten-
sively, which also found reflection in the
discussions at the Seminar. But a number
of conclusions can be drawn from a sober
analysis.
Important progress has been made to-

ward solving the problems of safe opera-
tions of nuclear power installations, val-
uable experience has been acquired and
further progress in this direction can be
envisaged, especially if a concentration of
means and scientific capabilities on these
questions are made possible by a halt in
the arms race.

In the short term, nuclear power will
certainly contribute to reducing the quan-
tities of oil and gas consumed for elec-
tricity generation, such a perspective being
particularly important for countries defi-
cient not only in oil and gas, but also in
coal reserves.

ATHENS MEETING
The International Conference for Peace,

Security and Cooperation in the Mediter-
ranean covered four days in Athens,
Greece. About 150 delegates attended, rep-
resenting all nations bordering the Medi-
terranean, except Israel.
The Conference adopted a 19-point state-

ment covering its final position, the main
items of which are as follows:
1) Many delegates emphasized that both

the Middle East crisis and the Cyprus
question pose a dangerous threat to peace,
not only in the Eastern Mediterranean but
throughout the whole Mediterranean zone
and the world.
2) Those speakers who gave concrete ex-

amples of the problems of the Middle East
insisted that the Palestine question is the
crux of the crisis, and that a just and dur-
able solution could be achieved through
the withdrawal of all Israeli forces from
the Arab territories occupied during the
June 1967 war; recognition of the rights of
the Palestine Arab people to return to
their homeland, and through implementa-
tion of their right to self-determination and
establishment of their independent sov-
ereign state; and respect for the indepen-
dence, sovereignty and territorial integrity
of all the states in the region.
3) These speakers held that the means

to achieve a just peace in the Middle East
is the reconverting of the Geneva Confer-
ence under the chairmanship of the Soviet
Union and the US, and with the participa-
tion of all the parties to the conflict, in-
cluding the Palestine Liberation Organiza-
tion.
4) A good number of speakers drew at-

tention to the Cyprus question, warned
against the dangers inherent in the con-
tinued Turkish occupation of 40% of the
Island, and called for the implementation
of the United Nations Resolutions on Cy-
prus. In this way, the commission con-
cluded, the unity, independence, sovereign-
ty and non-alignment of the Island could
be achieved.
5) Many speakers called for support of

the peace forces striving to achieve the
dismantling of foreign military bases in
every country of the Mediterranean.
6) They also called for the withdrawal of

all warships and submarines carrying nu-
clear weapons from the waters of the
Mediterranean, and stressed the need to
resist the attempt to install barbaric new
weapons, such as the neutron bombs and
other weapons of mass destruction, and
and new systems of such weapons in the
Mediterranean area.
7) A number of speakers considered it

necessary to ensure that the governments
of the Mediterranean countries, particular-
ly the Israeli government, strictly abide by
the international treaty on the non-prolif-
eration of atomic weapons, and at the
same time, to oppose the introduction of
new states into the existing military pacts
or the establishment of new military pacts.
8) More than one speaker referred to

the mounting evidence that Israel already
has nuclear bombs, and thus raised to a
higher level the consciousness for a con-
certed struggle to transform the Eastern
Mediterranean into a nuclear-free zone. In
this respect, the peace forces will have to
fight to force Israel to sign the Non-Pro
liferation Treaty on Atomic Weapons.
9) The large contingent of the Greek del-

egation revealed the wide spectrum of po-
litical and social forces which support the
aims of the International Conference for
Peace, Security and Cooperation in the
Mediterranean.
10) All the speakers of the Greek dele-

gation indentified themselves with the
aims of the Conference, and described
their varied means of struggle to achieve
them.
Romesh Chandra, President of the World

Peace Council and the International Liason
Forum of Peace Forces, chatred both
sessions .

Chatting with Hawaii Governor George Ariyoshi prior to opening of ILWU
Local 142 Pensioners Convention earlier this month are Akio Wakashige,
Local 142 President Carl Damaso, Alfred Evangelista and Yutaka Hiroshige.

Local 142 Pensioners' Convention
Goes Full Tilt for Gov. Ariyoshi
HONOLULU—Delegates to the 9th Bien-

nial ILWU State Pensioners Conference,
held at the Pagoda Hotel March 31-April
2, voted unanimously to support the re-
election of Governor George Ariyoshi to a
second four-year term as Hawaii's chief
executive.

It was among the key actions taken by
some 157 persons, representing 24 ILWU
Pensioners Clubs, located on the four
major islands, who attended the three-
day confab.
Ariyoshi already has the endorsement

of ILWU Local 142, which okayed a resolu-
tion supporting his campaign, at the un-
ion's convention held here last September.

GOVERNOR SPEAKS
The Governor addressed the assemblage

during the opening-day ceremonies held on
Friday afternoon. He commended the re-
tirees for their contribution in helping to
"create the modern Hawaii. and making
possible many of the good things we en-
joy today." He promised his administra-
tion will continue to do what it can to
improve the lot of Hawaii's retirees.

Following his remarks, the delegates
adopted a resolution, which says the Gov-
ernor, "has taken positive action on many
issues to preserve the values of the State
of Hawaii. He has demonstrated fiscal re-
sponsibility in the face of strong opposi-
tion and statewide economic difficulties.
"He listens to the voice of the common

people. Most of all, he has worked to live
up to the promises he made during his
campaign. We have a man who has proved
himself. Therefore, he has our full support.
"We will take all steps possible to guar-

antee his re-election in 1978," the resolu-
tion concludes.
The union retirees were taken on a con-

ducted tour of the State Capitol, then en-
joyed a picnic lunch with the governor's
wife, Mrs. Jean Ariyoshi, at Washington
Place on Sunday. April 2.

BUSY SCHEDULE
Delegates and observers to the confer-

ence had a busy round of activities, in-
cluding the traditional opening ceremonies,
a workshop session, a business meeting,
a dinner-social affair at ILWU's Hapai
Ko Hale on Friday evening, a banquet at
the Pagoda Hotel's Cest Si Bon Room
Saturday night, and a city sightseeing tour
Sunday before heading for the Capitol and
Washington Place gathering.
They engaged in a lively workshop ses-

sion, coordinated by ILWU Social Worker
Mrs. Ah Quon McElrath, covering various
needs of the elderly, health care, leisure
time activities, participation in commu-
nity programs, and maintaining the pen-
sioners identity with the ILWU.

LIST OF SPEAKERS
Besides the Governor, other opening-day

speakers included the following: Local 142
President Carl Damaso, International Rep-
resentative Tommy Trask. Oahu Division
Director Norman Asuncion, and Renji
Goto, director of the State Executive Of-
fice on Aging. The Reverend Lawrence
Kelley, a member of Honolulu Longshore
Unit 4201, offered the invocation.
At the business session held on Satur-

day, the delegates okayed a number of
resolutions and adopted a varied program
of activities.

Organize!
Do you know some workers

who don't make union wages?
Who have no fringe benefits?
Who have no security on the
job?

In other words, do you know
Northwest Regional Office

G. Johnny Parks,
Regional Director

405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955

Seattle Area
John Bukoskey, Organizer
5501 - 4th Avenue, South,
Rm. 212

Seattle, Wash. 99108
Phone: (206) 762-8640

Canadian Area Office
Craig Pritchett,
Regional Director

2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141

Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

workers who want to be or-
ganized into the ILWU? If so,
please write or telephone in-
formation to one of the fol-
lowing. An ILWU staff member
will be happy to help.

Phone: (213) 753-5594
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
Frederick Nagel, Jr., Organizer

Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Intl. Rep.
Phones: Crockett Area:
(415) 787-1711

Sacramento Area: (916) 371-5638

Hawaii Office
Robert McElrath,
Regional Director

451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
Thomas Trask, Int'l Rep.
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Local 6 Gets Set
For Bargaining
Continued from Page 1—

the members did not wish to strike.
Tightening up the administration and

functioning of the union—and encouraging
more rank and file participation in union
affairs in preparation for 1979—was an-
other important theme of the convention.
Et0Ci of Local 6's contracts will be re-nego-
tiated next year.

TEAMSTER ALLIANCE
The delegates overwhelmingly approved

a resolution to "maintain and strengthen"
the ILWU-Teamster alliance in the North-
ern California warehouse industry, and a
pledge from Teamster Vice-President
George Mock to support the alliance was
warmly received.
Mock, along with ILWU International

Secretary-Treasurer Curtis McClain, is co-
chairman of the ILWU-IBT Northern Cali-
fornia Warehouse Council which negotiates
the Northern California master warehouse
agreement. The current agreement expires
June 1, 1979.
Also approved by the delegates were

proposals to improve internal education

with weekend workshops on ILWU and
Local 6 history, parliamentary procedure,
grievance handling, negotiations, strike
strategy and labor law, plus a program
of classes for new members of the local.
In addition, the delegates approved pro-

posals for pre-convention meetings in each
division prior to the 1979 Convention, the
holding of an early convention next year
to establish demands for the master ware-
house negotiations, establishment of close
coordination with Teamster warehouse lo-
cals, and mobilization of the membership
by holding house meetings to develop sup-
port of the negotiations.
The delegates then moved on to an ex-

amination of the local's finances, pre-
sented by Secretary7 Treasurer LeRoy
King, and accepted a recommendation by
the board of trustees that the present dues
structure of two hours straight-time pay
per month continue, with no increase in
the dues because of an increase in wages
after May 1, 1978. Initiation fees however,
were raised to $50 effective May 1.
Delegates also agreed to increase the

Local's budget for organizing from S1,400
to $20,000 for the coming year.
In other actions, the delegates:
• Authorized the printing of the local's

constitution in Spanish and the continua-
tion of the present policy of providing
Spanish translations of other union mate-
rials where necessary and practical, and
set the translation of the 1979 master con-
tract into Spanish as a negotiating de-
mand.
• Amended the Local 6 constitutional

provision governing procedures at local
conventions.
• Endorsed the All-Union's National Con-

ference to Shorten the Work Week which
met in Dearborn, Michigan. April 11.

International Secretary-Treasurer
Curtis McClain, co-chairman of the
Northern California Warehouse Coun-
cil warned of "a helluva fight" in
1979 negotiations.

Officers' report was delivered by Lo-
cal 6 President Keith Eickman.

Teamsters, 'MU Pledge Strengthened Alliance
OAKLAND — The alliance between the

ILWU and the Teamsters in Northern Cali-
fornia warehouses Is one of the best steps
in a given industry that we have ever
seen in the labor movement,- ILWU In-
ternational President Jim Herman told
delegates to the 33rd Annual Local 6 Con-
vention, April 8.
"We want to make that alliance a bet-

ter one, and we will do everything in our
power to make it stronger," Herman said,
promising continued International support
and cooperation with the warehouse di-
vision'

ABSOLUTELY CRUCIAL
The maintenance of the alliance between

the ILWU and the Teamsters in the North-
ern California warehouse industry is "ab-
solutely crucial in this particularly agoniz-
ing period," Herman said. "Never have
employers been so arrogant, never have
they been so anxious to visit destruction

4111111116.

Teamster Vice-President George
Mock, co-chairman of the ILWU-
IBT Northern California Warehouse
Council, pledged continued coopera-
tion in the Northern California ware-
house industry negotiations. Others
shown are ILWU International Presi-
dent Jim Herman, Local 6 President
Keith Eickman, International Secre-
tary-Treasurer Curtis McClain (back
to camera), and Local 6 Secretary-
Treasurer LeRoy King.

on American unions." pointing out the re-
cent attack by eastern coal operators on
the United Mine Workers as an example.

"A HELLUVA FIGHT"

International Secretary-Treasurer Curtis
McClain also promised his support and
assistance in next year's Northern Cali-
fornia warehouse negotiations, warning
that "if you're ready for a few rounds,
you better crank up again. We're in for
a helluva fight."

The ILWU officers were seconded by
Teamster Vice - President George Mock

who, along with McClain, is co-chairman
of the ILWU-IBT Northern California
Warehouse Council which will conduct
joint bargaining next year for a new area
agreement.

Mock urged the holding of frequent
meetings of the Warehouse Council, local
officials, and rank and file Teamsters and
ILWU members, "to let the employers
know that we're united. That's the only
way to avoid a strike next year," he said.
This support for continued joint bargain-
ing was echoed by Vince Aloise and Bruce
Hendricks. representing IBT Local 315.

n Recent Warehouse Ne
Officers and members of Warehouse Lo-

cal 6 were extremely active in 1977, nego-
tiating a large number of contracts cov-
ering independent houses in the Bay Area.

In the past year, the officers reported,
contracts were negotiated and accepted by
the membership of independent houses in
five Local 6 Divisions, as follows:

North Bay: Kaiser Gypsum, C&H, Inter-
pare, Wesflex.
East Bay, Colgate, St. Regis. X-Ray (13

hospitals). West Chemical, Pfizer, Cali-
fornia Gypsum.
West Bay: Heublein, Arvey Paper, Heath

Ceramics, Safe-T Pacific, Pacific Plastics.
Stockton: Learner, Western Consumers.
South Bay, Garden City Pottery, Bacar,

General Electric

WASTER CONTRACT
In addition, the 1976 ILWU-Teamster

Warehouse negotiations provided major
gains for Local 6 members in Master
Contract houses last year.
"These improvements resulted from the

unity and determination of our members
and officers and to the joint efforts with
the Teamsters in the Northern California
Warehouse Council."
On June 1, 1977, wages went up 45c per

hour, with an additional 25c COLA in-
crease. Pensions went up to $9 per year

of service, vacations went up to 5 weeks
after 25 years. and life insurance went up
to $5,000.
In 1978, the members will receive an ad-

ditional holiday, 45c in wages plus another
25c cost of living increase and retirement
at age 63 with full credit at $10 per year
of service.

PENSION PROGRAMS
"As of March 1, 1978," the officers re-

ported, "we have 2.232 members of Local
6 and 17 retired and collecting pensions.
-demonstrating our ability to keep mem-
bers on the job until they are able to re-
tire. In addition, the union continued to
provide our members with medical, dental,
prescription and vision coverage of a very
high quality, which compares favorably
with other union programs."
A successful 14-day strike was conducted

at Hutchinson and Co. in Martinez in late
1977. "We sent pickets to Los Angeles and
our sister Locals 26 and 56 respected the
line. Without their support we would not
have won this strike," the officers re-
ported. Other strikes were conducted at
Handyman, Automatic Plastics and Elmer
Electronics. Other unions' picket lines
were observed at Owens-Illinois, KNC-
American Tempering, Mt. Diablo Hospital
and Golden Grain, all in the East Bay.

Mock also commented on the program of
following runaway shops to Nevada, point-
ing out the difficulties of organizing in a
right-to-work state. He added that many
employers leave the Bay Area not because
of labor costs but because of a floor tax
which the Teamsters currently are work-
ing to defeat in the state legislature.

OTHER GUESTS

Other platform guests included Vice-
Presidents Rudy Rubio and George Martin.
Retired International Secretary-Treasurer
Lou Goldblatt, Local 142 President Carl
Damaso and Business Agent Hubert Ka-
naha. Local 26 President Joe Iberra
expressed his local's apprectiation for re-
cant assistance by Local 6 in the settle-
ment of his local's recent strike at Capi-
tol Metals.

Representing ILWU Warehouse Local 17,
Sacramento, which also participates in
the joint Northern California warehouse
negotiations, were President Obie Bran-
don, Vice-President Al Bailey, and Sec-
retary-Treasurer Lupe Martinez. Ernest
Clark. Business Agent of ILWU Local 57,
Fresno, extended the best wishes of his
membership, employed in the San Joaquin
Valley cotton compresses.

Local 26 President Joe lbarra and
Local 142 President Carl Damaso
brought greetings to the Convention.


