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Keep Mail Coming

Optimism
On Labor
Law Reform
WASHINGTON, DC — The senator who

will be the floor leader for the labor law re-
form bill when it is called up for debate
this spring is optimistic about the outcome
and outraged at some of the tactics of
groups that are fighting the legislation.
Sen. Harrison A. Williams, Jr (D-NJ) is

certain that the bill he steered through the
Human Resources Committee earlier this
year will command majority support from
the full Senate.
But it will take more than a simple ma-

jority to bring it to a vote, Williams is
convinced. He expects opponents to mount
a filibuster and, under the Senate rules, it
will take the votes of 60 of the 100 senators
to limit debate.
Williams believes the votes will be forth-

coming when the showdown comes, partic-
ularly if the mail campaign for the bill
continues at its present intensive level.
In a recent interview Williams was in-

dignant--sometimes also amused—at the
attempts by some of the bill's hard-core
opponents to distort the legislation beyond
recognition.

NO CHANGES
The reform bill itself, he repeatedly

stressed, doesn't change the basic provi-
sions of the National Labor Relations Act.
Federal law already gives groups of

workers the right to choose, without intimi-
dation, whether to be represented by a
union. If workers do so choose, the law re-
quires good-faith negotiations between the
employer and the union—an honest effort
to reach agreement on conditions of em-
ployment through collective bargaining.
The legislation provides procedural re-

forms designed to reduce delays in holding
representation elections and in remedying
unfair labor practices. But it also imposes
stronger penalties for violations of the law
with the clear intent that it should no
longer be more profitable for an employer
to defy the law than to comply with it.
"I can't think of any problem for the

law-abiding management in the bill, noth-
ing," Williams stresses.

Dock Caucus
Meets April 10
SAN FRANCISCO—The ILWU longshore,

clerk and walking boss caucus will con-
convene Monday, April 10 at 9:30 am at
the Jack Tar Hotel on Van Ness and Geary,
in San Francisco.
A non - legislative workshop- seminar on

the operation of the longshore pension and
welfare plans, and some of the legal prob-
lems facing the union, will also be held for
the delegates Sunday, April 9.
Delegate credentials must be sent to the

Coast Committee no later than April 1.
Resolutions adopted at local member-

ship meetings should have been submitted
in triplicate to the Coast Committee no
later than March 27, 1978 to be processed
for the Caucus. The Rules adopted by the
December, 1974 Caucus provide that reso-
lutions may be submitted by individuals or
bodies other than the membership up to
5:30 p.m. on the second day of the Caucus.
No resolutions submitted after that dead-

line will be accepted for consideration ex-
cept by unanimous vote of the delegates
present.

Local 26 members picketing at Capitol Metals (at right)
are Willie James Miller, Joe Reyes, Al Nelson, Baltazar
Delgado and Charlie Martin. At left, Freddy Gomez,
Samuel Terriquez, Miller, Nelson and Local 26 President
Joe lbarra.

LOS ANGELES—Some 60 newly organized mem-
bers of ILWU warehouse Local 26 have won their first
contract with A&M Castings after a four-week strike,
while 130 members at Capitol Metals are going into
their fourth week on the bricks.

The A&M contract, overwhelmingly ratified by the
membership, provides a wage increase of about 8%,
the Local 26 health and welfare plan and good first-
time contract language. The agreement was negotiated
by Eugenio Nunez, James Hill and Local 26 Secretary-
Treasurer Max Aragon, but only after a firm of anti-
labor attorneys hired by management was forced out
of the picture.

The strike at Capitol Metals remains solid, with a
totally unacceptable wage offer and a forced overtime
proposal standing in the way of a settlement. A Capitol
Metals facility in Livermore, in Northern California, has
also been shut down, thanks to excellent cooperation
by Teamsters Joint Council 7 and Teamster Locals 70,
853 and 428, reports Local 26 President Joe lbarra.
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A&M Castings pickets' solid strike brought them
their first contract as members of Local 26.
Shown here are Marcelino Vasquez, Ignacio Riv-
ero, Ricardo Valdez and Isidro Soriano.

UMW Rep Tells Board:

Moral Support Key to Miners' Victory
SAN FRANCISCO — The moral support

extended by American labor has been
critical for the continued strength of the
nearly four-month old strike of 160,000 east-
ern coal miners, a United Mine Workers
official told the ILWU International Execu-
tive Board March 9.
"We need financial help, but in my opin-

ion we need moral support just as much.
Without unity and support we wouldn't
make it, even if we had all the money we
needed," said UMW International Repre-
errtative Terry Frye.

After briefly discussing the major issues
in the strike, and responding to questions
from Board members, Frye concluded that
the miners would not go back to work,

Taft-Hartley or no, "until we get our med-
ical coverage back and until the mines are
safe. We won't go back to work for the
current wages either," he said.
(As this issue of The Dispatcher goes

to press, the striking coal miners are pre-
paring to vote on a new tentative agree-
ment to end the strike. See story on
page 4.)

BOARD ACTIONS
The Board, as reported in The Dis-

patcher of March 10, donated $25,000 to
the United Mine Workers' legal defense
fund and requested a voluntary assess-
ment of $1 per member per month for
strikers' relief. Action on the assessment,
however, was held up pending the vote on

the new agreement.
The Board also instructed the Interna-

tional Officers "to carefully monitor this
situation as it develops, and to work with
the entire trade union movement to take
whatever action is necessary to guarantee
the survival of a strong United Mine Work-
ers Union and to achieve the legitimate im-
provements sought by the rank and file of
that Union."
On Friday, March 10, the Board adopted

additional language which will have the
effect of authorizing the Officers, if and
when they see fit, to ask the Longshore
Division to hold a one-day work stoppage
in a demonstration of support for the Mine
Workers. There is no specific date set for
any such work stoppage.

DISTORTION

An unauthorized statement released by
a member of the ILWU to the media, to
the effect that the Board had ordered a 24.
hour shut-down on West Coast docks, was
a gross distortion of the board's action.
In other actions, the Board heard reports

from the International Officers on finances,
organizing, and the negotiation of a new
agreement in Canadian longshore, Hawaii
pineapple and hotel, as well as prepara-
tions for West Coast longshore bargaining.

Finally, the Board authorized the Inter-
national officers to ask the locals to make
contributions toward the establishment of
a Wayne Morris professorship at the Uni-
versity of Oregon (see story, page 6).

'Terry Frye (standing), International Representative of the United Mine Work-
ers, reported on strike's progress to the ILWU International Executive Board.
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Short
Stuff

Mine Workers' Thanks
We've received the following telegram

from two United Mine Workers' offi-
cials, Arvil Sykes, International Exec-
utive Board member from District 28,
Castlewood, Virginia; and Joseph E.
Phipps, President of District 19:

"Please accept our heartfelt thanks
for the kind and generous support of-
fered to us in this the longest strike
in UMWA history. The battle lines have
been drawn and it is clear that this
struggle will affect the future of every
working brother in our country. Your
moral, political and financial help will
go far in enabling the members of the
UMWA to get a decent contract. We
would also be grateful if you would in-
form President Carter of your feelings
on the Taft-Hartley slave labor law."

Poetry
Speaking of Taft - Hartley, the fol-

lowing bit of poetry appeared in the
"letters" column of the San Francisco
Chronicle one day last week, written
by one Hugh Manity: -'Twould ring the
bells of heaven/In one magnificent toll/
If the miners laid their picks down/and
let Congress dig the coal."

Lincoln and Labor
Clerks' Local 40's RECAP in its first

issue for 1978, notes that Abraham Lin-
coln, 16th President of the United States.
once said that "whenever there is a
conflict between human rights and
property rights, human rights must
prevail."
"He was strongly pro-labor . . It's

easy to understand why he was hated
by the powerful forces of his time.
'Free lover, baboon, Communist' were
only a few of the choice labels pinned
on Lincoln No wonder a hit man
was finally used to assassinate Lincoln
by shooting him in the head in 1$65!"

Writers at Work
A six-session program on "Literature

of the Workplace" is to be offered by
the San Francisco Community College
Labor Studies Program under instruc-
tor Cita Cook. The classes will be cen-
tered around poetry and fiction written
about work, and the use of such mate-
rial in organizing. The classes, free and
open to all, are scheduled for Thurs-
day evenings 7-9 p.m. April 6, 13, 20, 27,
May 4 and May 11 at 33 Gough Street,
SF. For more information call 239-3090.

Auto Profits
A tidal wave of nearly $5 billion in

profits by Ford and General Motors last
year swept corporate executives' in-
comes to new heights, while leaving
consumers and workers drowning in
debt.
While the corporations distribute a

record $320 million in executive bonuses,
potential car buyers are facing steep
price increases on this year's models,
a condition which has helped lead to
a sales slump and the consequent in-
definite layoffs of thousands of auto
workers.

GM last month announced $3.3 bil-
lion in profits for 1977—a new yearly
record, representing a 23.2% return on
investment.
Ford's $1.67 billion profits, a 23.5%

return, was higher than the three pre-
vious years combined.

The huge increases in profits drew
demands from top union leaders for a
halt to auto price increases.
UAW Vice-President Irving Bluestone,

calling GM's profits "unconscionable,"
said the company had adopted a "dol-
lars - before - consumers posture" in its
recent $100 - a - unit hike on Chevette
prices Earlier, the Big Three raised
prices an average of $400 a unit on
1978 models.

Unions Hit inflated Military Budget
Non-Military
Spending Means
More Jobs
WASHINGTON, DC—President Carter's

$132 million military budget for fiscal year
1979 is coming under increasing fire from
labor—including a number of major unions
with many members employed in defense-
related industries.
In a dramatic reversal of campaign

promises made in 1976, President Carter
has asked Congress for an increase of well
over $15 billion in the defense budget, in-
cluding military assistance programs. His
campaign included a promise of military
spending cuts of $5-$7
Unions like the United Auto Workers, the

Oil, Chemical and Atomic Workers, The
Machinists and the State, County and Mu-
nicipal Workers—in fact, the entire Indus-
trial Union Department of the AFL-CIO—
have recently criticized Carter for an ex-
cessive preoccupation with the military
and lack of attention to jobs, urban decay,
health, education and similar problems.
Arguing that "recent levels of defense

spending have far exceeded the real se-
curity needs of the nation," Auto Workers'
Vice-President Ken Bannon warned a
House Budget Committee last month that
further increases "carry the risk of height-
ened world tensions and a renewed arms
race spiral.
"In addition, he said, "military spend-

assistance to affected workers.
Noting that many federal contracts corn-

pe ns a te the contracting corporations
against any loss in the event of program
cancellation, Bannon told the committee
that "fairness and logic suggest that aero-
space workers have a right to be indemni-
fied against loss to at least the same extent
as the giant and highly profitable corpora-
tions which employed them."

"Every gun that is made, every warship that is
launched, every rocket that is fired, signifies, in a final
sense, a theft from those who hunger and are not fed,
those who are cold and are not clothed .

"This world in arms is not spending money alone;
it is spending the sweat of its laborers, the genius of
its scientists, the hopes of its children . .

Dwight D. Eisenhower, 1953

ing is the most inflationary kind of fed-
eral outlay" because it "increases the pur-
chasing power of individuals and corpora-
tions while diverting resources away from
production of goods and services on which
this additional purchasing power could be
spent."

CONVERSION
"A program of conversion to greater

emphasis on civilian production, Bannon
said, "would include protection for the
workers and communities directly involved,
assuring them of continuity of employment
in the same community at satisfactory
rates of pay, whenever feasible," along

- with pension portability, financial and other

He concluded that an allocation of $1.5
billion could be a first step forward pro-
vision of such conversion assistance.

MACHINISTS, OTHERS
The leadership of the International As-

sociation of Machinists has also endorsed
calls for a transfer of funds slated for
military expenditures to civilian programs.
At a recent press conference called to pro-
test the Carter military budget, IAM Vice-
President George Poulin stated that "we
can cut back armaments without damaging
our defense posture. The savings could go
toward creating jobs in the domestic sector
so that our members aren't out of work."
A resolution calling for a transfer of re-

sources was also unanimously adopted last
year by the Industrial Union Department
of the AFL-CIO—which includes the Steel-
workers, Communication Workers, Oil,
Chemical and Atomic Workers and other
major unions. The resolution points out
the "the military budget is growing even
faster than the rate of inflation—and the
human needs of the American people, par-
ticularly the residents of the cities, will not
receive the needed share of national re-
sources until there is a reorganization of
budget priorities."
Accordingly, the IUD called for a "re-

organization of budget priorities," trans-
ference of funds saved through arms re-
duction agreements, reorganization of
forces and other economy measures, to
domestic programs meeting human needs.

TRANSFER
Opposition to the growth of the military

budget has centered on the "Transfer
Amendment," set to be introduced on the
floor of the House of Representatives by
Rep. Parren Mitchell (D-Md.) later on this
spring.
The Amendment cuts the military budget

by some $13 billion and transfers the sav-
ings to specified domestic programs. Last
year, the transfer amendment received 106
votes and while it did not pass, it gene-
rated enough heat to cut the military budg-
et by $3.7 billion.

BOYCOTT
J P STEVENS
PRODUCTS

UAW Endorsed 'Transfer Amendment'
The following statement of policy

on the defense budget was adopted
unanimously by delegates to the
ILWIT's Twenty-Second International
Convention, held in Seattle in April,
1977.
The United States spends entirely too

much money on "defense"—$1.5 trillion
since the end of World War II. Such ex-

• cessive spending has fundamentally dis-
torted the US economy, wasted the hard-
earned tax dollars of American workers,
and helped bring us to the edge of disaster.
The mayors of the nation's 350 largest

cities, in which 80% of the US population
lives, meeting in the National Mayors Con-
ference last summer, called on the Presi-
dent and Congress to "redress the imbal-
ance" between spending for domestic needs
and "expenditures for the Pentagon and
foreign aid, recognizing that social defense
of this nation is at least as important to
the national defense as is our military
defense.- We agree.

AMPLE SECURITY
We believe that President Carter's $120.1

billion defense budget could easily be cut
by the $13.6 billion proposed by the Coali-
tion for a New Foreign and Military Pol-
icy, and still provide more than ample
military security for the American peo-
ple. For example, the $2.5 billion spent on

US bases in the Philippines, Thailand and
Taiwan, the $1.19 billion spent on the pro-
duction and testing of new nuclear weap-
ons, and the $4.8 billion earmarked for
new weapons systems like the B-1 bomber,
could be cut without harming US security.

TRANSFER AMENDMENT
We favor a cut-back in wasteful and dan-

gerous military spending and the transfer
of the savings to meet human needs. We
support the concept of the "Transfer Reso-
lution" advocated by the Coalition for a
New Foreign Policy.
This $13.6 billion reduction in the mili-

tary budget would eliminate some 316,500
jobs in defense. But if that money were
applied to programs geared to the needs
of the American people—education, child-
care, housing, health—it would produce an
estimated 1,441,000 jobs. Military spending
creates fewer jobs per tax dollar than al-
most any other government program. At
the same time, it is inflationary because
it adds to the total demand in the economy
without increasing the supply of goods
available.
We also reject the budget-time tactic

adopted by the defense lobby and its allies
—including some within the labor move-
ment—who are attempting to revive the
"cold war" with arguments about the
threat of Soviet military superiority. Both

the US and the USSR are able to obliterate
one another 20 or 30 times. To think that
spending a few billion dollars more on one
more weapons system would in some way
give the edge back to the US is lunacy.
During the 1976 campaign, President

Carter promised to cut military spending
by $5-$7 billion. However, in his new budget
he has made no cuts at all, but simply
trimmed $2.7 billion off the increase pro-
posed by President Ford. We remind him
of the plank in the Democratic platform
that reads, "the security of our nation de-
pends first and foremost on the internal
strength of the American society," and
we call upon him to make this the guid-
ing principle of his administration.

Published bi-sreskly at 11/10 Franklin St., Sot Fran-
cisco, Callf 94109. Second class paateas peid at San
Francisco. Subacripekrt $2.50 per sear.

.ithi Hamm con' AliottLA14
Prosiiiinf sicootorp-Tr000scor

RUDY RUNG Olga= Oriourrits
Vico Prookaffof

•fokkoft lo Prookliont
Vico Prociukot

Oirocior of Orgroisoliet

DOWEL RACLE
SAW

11411111ir
liersordi Oareaer



March 24, 1978
Page 3  MINSPATCHEI!

Borax Stewards
Hold Workshop
WILMINGTON — ILWU Local 20-A

stewards at the US Borax waterfront facility
here held an all-day workshop on grievance
handling, contract language and related
matters Saturday, March 18.
The session was particularly timely, said

Local 20-A Secretary Mike Tavera. "Things
have been a little tougher lately and we've
been working the grievance machinery
pretty hard.
The instructor was an old ILWU hand—

Al Perish°, formerly President of ship clerks'
Local 63, now employed with the Federal
Mediation and Conciliation Service.
Perish° began with the workshop with a

discussion of the ways in which contract
language can be manipulated and misunder-
stood; he turned then to a discussion of the
duties of the steward and the proper handling
of grievances. Several film strips were also
particularly useful, Tavera said.

Local 20-A stewards in session March 18. At head of table is dis-
cussion leader Al Perish°, formerly of clerks' Local 63 and now with
the US Federal Mediation and Conciliation Service.

Hotel Workers
Happy in ILWU
HONOLULU—Employees of the Sheraton

Waiakea Village on the Big Island voted
early this month to remain in ILWU Local
142.

The results of the election conducted by
the Honolulu office of the National Labor
Relations Board were ILWU, 114; the Hotel
and Restaurant Employees Union (AFL-
CIO), 20; and no union, 0.

The ILWU originally organized the hotel
when it was opened by C. Brewer & Co.
The representation election was ordered

when officials of the Hotel Workers Union
—the ILWUs long-time rival on the Neigh-
bor Islands—convinced NLRB officials that
more than one third of the employees
wanted to leave the ILWU and join them.

Wilkes-Bashford Pact
SAN FRANCISCO — Local 6 members at

Wilkes-Bashford, a men's clothing store,
have ratified a two-year contract which
provides total wage and COLA increases
of $1.65 over two years. The first increase
of 75 is effective immediately; another
25 cost of living increase takes effect
June 1; the final 65 will be paid in the
second year of the agreement.

Wilkes-Bashford workers also won con-
tinuation of Local 6 health and welfare
and pension programs, an additional holi-
day, an additional six days sick leave per
year and other improvements. The nego-
tiating committee consisted of Local 6
Business Agent Joe Figueiredo and Phil
Lum, Jr.

Elevator Workers Join
UMATILLA, Ore.—Elevator workers at

Pendleton Grain Growers voted 3 to 1 for
ILWU affiliation in an NLRB election held
in this upper Columbia River port city,
March 14.

In Burbank, on the Washington side of
the river, employees of the Cargill Grain
elevator voted unanimously March 18 to
accept ILWU as their bargaining agent.

The eight workers involved in the two
elections will be members of the MAT at
large and be serviced by the NW Regional
Office.

Local 17 Officers Attend
Warehouse Conference
SAN DIEGO — Problems of runaway

shops, scabbing and maintaining condi-
tions in the warehouse industry, were dis-
cussed at February 27- March 3 workshop,
sponsored here by the Western Conference
of Teamsters.

Attending for ILWU warehouse Local 17
were President Coble Brandon and Vice-
President Al Bailey.

FINISHED LUMBER—A lot of finished lumber went over the ship's rail
from this port in times oast. But when Local 50 members loaded 4.5 mill:on
board feet aboard the Valerie F. recently, it was an unusual event, the only
!umbel we've loaded this year," said Dispatcher John Kalil°. The lumber,
manufactured by the Warrenton Lumber Co., was going to Florida.

Maritime Commission Wins Authority
Over Multi-Employer Labor Pacts
WASHINGTON, DC — A 5-3 majoritysof

the Supreme Court ruled that the Federal
Maritime Commission has the power to
void any collective bargaining agreement
it considers stifling to competition and
contrary to the public interest.
The commission claimed this power un-

der the 1916 Shipping Act in a case involv-
ing the 1972 ILWU-PMA contract.
The ILWU and the PMA had agreed to

seek from municipal terminals in Wash-
ington and Oregon the same benefits pro-
vided under the contract with the em-
ployer association. The ILWU had separate
contracts with the municipal terminals
even though the work force came from the
same hiring hall.

ANTI-COMPETITIVE
At the request of the municipal employ-

ers, the Federal Maritime Commission
agreed to review the contract to see wheth-
er it came under the ban on certain types
of anti-competitive agreements written into
the Shipping Act of 1916.
The US Circuit Court of Appeals for the

District of Columbia ruled that collective
bargaining agreements involve national
labor policy and are not subject to review
by the Maritime Commission.
But the Supreme Court majority held

otherwise, in a decision written by Justice
Byron R. White. His decision noted that
only multi-employer contracts would be
affected and that the Federal Maritime
Commission has said it will establish pro-
cedures for conditional approval of collec-
tive bargaining agreements pending a
final decision on their legality.

"LITTLE DANGER"
There would seem little danger, he wrote.

that "the ordinary collective bargaining
agreements establishing wages, hours and
working conditions in a bargaining unit

could or would be disapproved."
A dissenting opinion, by Justice Lewis F.

Powell, Jr., pointed out that the Maritime
Commission for more than 60 years didn't
consider policing of labor contracts to be
in its jurisdiction.
The majority ruling, he charged, "under-

cuts federal labor policy, imposing undue
burdens on collective bargaining without
advancing significantly any Shipping Act
objective."

Dispatch Rules
Upheld in
Casuals' Suit
PORTLAND—Dispatch rules which give

preference to registered clerks and long-
shoremen in preference to casuals were
upheld last month when a federal circuit
court judge here dismissed a suit brought
by a group of casual clerks against Local
40 and the International.
The casuals had charged that the local

had failed to provide them adequate repre-
sentation by dispatching them only after
regular "A" and "B" clerks and longshore-
men.
The issue in the case, said Judge Otto

Skopil, is whether Local 40 and the Inter-
national were "arbitrary" in negotiating
and signing a collective bargaining agree-
ment under which the casuals experienced
reduced work opportunity and fewer em-
ployment benefits as compared to other
workers.

ONE BARGAINING UNIT
The court first of all determined that

longshoremen are entitled to preference
over casual clerks because "the evidence
makes clear that, at least since the late
1950's, a single coast-wide bargaining unit
of clerks and longshoremen has existed,"
invalidating the casuals' claim that they
were discriminated against in favor of
workers not included in the clerks bargain-
ing unit.

Citing a number of precedents to the ef-
fect that unions may differentiate between
various components of a bargaining unit,
the court declared that the defendants
needed to show that Local 40 had done so
in "bad faith."
"Applying such a standard," Skopil de-

clared, "the defendants are not guilty of
unfair representation. . . I do not find it
unreasonable for defendants to take steps
to insure a comfortable standard of liv-
ing for a large number of regular employ-
ees (regular clerks and longshoremen) by
giving such employees high priority for the
available work even though a minority of
members of the bargaining unit (plaintiff
casuals) and others in the same position
are offered only a limited amount of work
during peak periods of waterfront activ-
ity."
The court concluded that "the discrep-

ancies in benefits accorded to the different
groups of workers . . reflect good faith
efforts to distribute the available work op-
portunity among a majority of members
in the bargaining unit."
Local 40 was represented in this litiga-

tion by Frank Pozzi; Norman Leonard
represented the International.

Local 6 Convention
SAN FRANCISCO—ILWU warehouse Lo-

cal 6 will hold its annual Contract and Con-
stitutional Convention on Saturday, April
8 at Goodman Hall, 10 Jack London Square,
Oakland. The convention will be called to
order at 8:30 a.m. Free paricing is avail-
able.

Mushroom Pepperoni for Local 35
TRONA, Calif. — Some 18 workers at a

local restaurant — a pizza place to be spe-
cific — have joined ILWU Chemical Work-
ers Local 35, and tentatively agreed to
their first union contract. Local 35 Presi-
dent Glenn "Pappy" Demnan reports how
it happened:
"On February 18, 1978, Don Wright and

I approached Terry Hartfield, owner of
John's Pizza Parlor, with 13 out of 18 of
his present employees signed on pledge
cards desiring the ILWU to represent them
in obtaining a union shop.

-ACTING ON IMPULSE"

"Hartfield refused to recognize the ILWU
as the bargaining agent. I told him he was
acting on impulse and I would return Feb-
ruary 21. Don and I did return on the 21st.
He again refused to talk to us.
"At 11 a.m. on February 22, the em-

ployees walked out and put up a picket
line at the front of the restaurant. I of-
fered on numerous occasions to negotiate
but each time he refused.
-Finally on March 8. 1978, he offered to

have an election, if I would include the
five new employees he had hired after I

approached him for recognition. With the
consent of the employees on strike, I re-
fused to consent to this. Hartfield then
closed the restaurant.
"The restaurant was sold to Tom Chad-

well after Chadwell contacted me to see
just what our demands would be.

BACK TO WORK
"I first of all informed him that he would

be required to put all employees back to
work, including the two that Hartfield had
fired.
"At a meeting between the employees,

myself and Chadwell the following tenta-
tive agreement was reached: recognition
of a union shop, vacation, time and one-
half for overtime, regular breaks when
working, a grievance procedure, seniority
clause, furnish uniforms, and a raise in
pay.
-The picket signs were then taken down

and Chadwell opened the restaurant on
March 16, 1978 — renamed 'Tom's Place.'
In the very near future a committee and
myself will meet with Chadwell to formal-
ize the tentative agreement and sign a
one-year contract."

BOYCOTT
COORS BEER
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Douglas Aircraft Striker Asks:

'What Would Life Be Like Without the Union?'
WILMINGTON — Anxious to show his

appreciation for 5 days work on the Wil-
mington docks last month, Douglas Air-
craft striker Michael Angelo Berardini
sent longshore Local 13 a cheek for $8.75
to pay his share of union expenses. "I
do not believe in a free ride," he wrote
Local 13 Secretary-Treasurer Tony Salcido.

(Berardini is a member of Local 148 of
the United Auto Workers, now in their sec-
ond month on strike at Douglas.)

Salcido returned the check with thanks,
pointing out that while the gesture was
deeply appreciated the ILWU didn't need
to be paid for helping a striker out. "That's
what unions are all about," he said.

But Brother Berardini would not take
no for an answer. First he wrote back to
express his disappointment that the local
had not accepted his check, pointing out
that he had wanted to help out because
of "how, what and why unionism has done
for fellow workers and their families, for

Puerto Rican
Utility Workers in
Bitter Strike
SAN JUAN, PR — Some 6,200 workers

of the Electrical Industry and Irrigation
Workers Union (UTIER) have been on
strike against Puerto Rico's government-
owned electrical utilities company, known
as the Water Resources Administration
WRA), since December 27, 1977.
Negotiations have broken down. The

union and the government agency's man-
agement agreed several months ago to
non-economic provisions of the contract,
but have been unable to make progress
on issues of wages and benefits.

WAGES
Management claims that the workers do

not need a large hike. But the union points
out that while productivity has increased,
real wages have decreased every year
since 1973, as inflation has soared.
The union asked originally for a $1.69 in-

crease per hour and management offered
only 11c. When the union reduced its de-
mand to $1.50, the government offered 18 0.
When the union again lowered its demand
to $1.41, the government responded by say-
ing that it had made its final offer. Then.
on November 11, the WRA management
broke off negotiations and met with the
director of Civil Defense, to plan methods
to be used to quell a strike, which, based
on the government's intransigence, was
already inevitable.

OTHER TENSIONS
This year's strike is also occurring in an

atmosphere of general labor tension with
other major negotiations pending and fol-
lowing the assassination on September 21
of Alan Randall, a lawyer responsible for
organizing various anti-labor attacks (such
as the breaking of the important Cement
Workers strike in 1975), and the murder
in October of a Teamster shop steward.
Juan Rafael Caballero, which his union
claims was carried out by police.

example, for our way of life, our standard
of living, our dignity to be treated as a
human being and to protect our families
in case something happens. Imagine what
the world would be like without the union.
It would be like a living hell!
"I do know that one day you have enough

work for your members and other days you
don't. It is normal as day by day. Still the
appreciation and the gratitude are the
same. As a fellow Union member, no man
is an island. We will depend on each other
regardless of consequences," Berardini
concluded.

Tough Strike at Douglas Aircraft
DETROIT — Battling both management

and the elements, a tough army of UAW
members entered the second month of its
strike against McDonnell Douglas Corp.,
picketing in torrential rains.

Western rainstorms and snow squalls
drenched everything but the spirits and
determination of the 8,000 striking mem-
bers of UAW Locals 148 at Long Beach,
Calif.; 1093 and 73 at Tulsa, Okla.; and
1482 at Melbourne, Ark.

"The morale of the UAW strikers re-
mains high, and the bargaining committee

and the membership are firm in their re-
solve to achieve a fair and equitable settle-
ment," UAW Vice-President Ken Bannon
reported in a letter to all UAW aerospace
unions in the United States and Canada.

Bannon, director of the UAW Aerospace
Dept., pointed out that the company had
not bargained in good faith and repeatedly
had increased its demands for takeaways
from the economics of the Boeing package.

As this issue of The Dispatcher went to
press, meetings had resumed with manage-
ment.

In early March, Berardini was dis-
patched again from Local 13, and sent in
another $8.75, plus a copy of a strong
letter he had sent to President Carter de-
nonucing the use of Taft-Hartley against
the mine workers.

"You have forgotten why the Union was
organized," he scolded Carter. "The Union
is organized because some employers are
merciless, cold, greedy and murderous to
their employees. It was organized to pro-
tect ourselves and our families from being
abused, treated like animals.

"If you institute punitive measures
against the workers who are asking noth-
ing more than dignity and justice, we shall
never forget you for this."

Recognizing the futility of returning the
check, Tony wrote back to Berardini once
again expressing the Local's appreciation
and informing him that the money had
been donated to a friend for relief of strik-
ing coal miners.

No Details Yet 

Coal Miners
from the labor movement Voting on

New Contract

Beware of White Sales!
Don't Buy J. P. Stevens Products!

SHEETS & PILLOWCASES
Beauti-Blend
Beauticale
Fine Arts
Peanuts (comic strip figures)
Tastemaker
Utica
Utica & Mohawk
Designer Labels:
Yves St. Laurent
Angelo Donghia

TOWELS
Fine Arts
Tastemaker
Utica

BLANKETS
Forstmann
Utica

CARPETS
Contender
Gulistan
Merryweather
Tastemaker

TABLE LINEN
Simtex

HOSIERY
Big Mama
Finesse
Hip-Lets
Spirit

'Tell your salesperson you won't buy
from a corporate lawbreaker!'

Boycott Works

Coors Beer Sales Keep Dropping
The Adolph Coors Co. sold 721,000 fewer

barrels of beer last year than it did in
1976—the apparent result of labor's con-
sumer boycott against the struck Colorado
brewery.

Coors disclosed in its annual report that
beer sales fell from 13.5 million barrels
in 1976 to 12.8 million barrels in 1977.
Meanwhile, dollar sales volume and net

income for the fourth quarter showed sub-

Six-Year Struggle 

Queen Mary Restaurant Strike Won
LONG BEACH—The bitter six-year strug-

gle between the Marine Cooks and Stew-

ards Union and Queen Mary Restaurants,
Inc., ended last week with the signing of

a closed-shop contract covering 200 em-

ployees.
Queen Mary employees will benefit from

the better working conditions, grievance

procedures. seniority and the security of a

union job, MCS Port Agent Joe Goren said.

Goren added that the agreement would

result in new business for the ship. Many

organizations had refused to hold their

affairs on board because of the ongoing

dispute and politicians reluctant to cross

the picket line would now attend functions

there, he said,
WAGE PARITY

Wages under the contract will be equal

) those paid under other culinary con-
acts in the area. This means an increase

for many workers and those now receiv-

ing scale will be in for a 6% increase.
The company's present medical and den-

tal programs will continue.
The Marine Cooks' drive to organize the

Queen Mary began in 1972 when the em-
ployees asked the union to step in. In De-
cember, 1972 an election was held, with a
majority of workers indicating they wanted
the Marine Cooks and Stewards to repre-
sent them.
Queen Mary Restaurant management re-

fused to recognize the union as the bar-
gaining agent for the shipboard food and
drink handlers. The union filed unfair labor
practice charges with the National Labor
Relations Board and company president
David Tallichet was found guilty.
He appealed the decision to the Ninth

District Court of Appeals. The court up-
held the decision of the NLRB but the final
decision did not come until September last
year.

stantial declines. Sales dropped from $128.6
million to $121.2 million for the last three
months of 1977 and net earnings fell 50%
from $17 million in 1976 to $8.4 million last
year.

In a three-month period ended last Octo-
ber, barrel sales dropped by a half-million
to 4.2 million barrels from the comparable
1976 period.

ISSUES

The company attributed the declines to
several factors, including the strike. Mem-
bers of Directly Affiliated Local Union 366
have been on strike since last April over
seniority issues and the company's insist-
ence on using polygraph tests on workers.

A. David Sickler, the AFL-CIO's national
coordinator of the Coors' boycott, said that
labor's campaign is obviously taking its
toll in Coors' sales since the company is
preparing an all-out promotion of its new
"light" beer.

FARM WORKERS AID

The focus of labor's boycott is in a 14-
state sector in the West, the prime market
area for Coors beer. The boycott has been
stepped up recently with the support of the
Farm Workers, who have been manning
informational picket lines in California,

As a result of the boycott activities,
Sickler said that 30 major retail outlets in
the Los Angeles area that had been selling
more than 1.000 cases of Coors per week
have agreed to cease the sale of Coors.

WASHINGTON, DC — As this issue of
The Dispatcher goes to press. 160,000 soft
coal miners—on strike since December 6
—are voting on a new tentative agreement
negotiated March 14.
This marks the third attempt by the

United Mine Workers and officials of the
Bituminous Coal Operators Association to
negotiate a conclusion to end the coal
strike. The first tentative agreement, ne-
gotiated February 6, was dumped by the
union's 39. member Bargaining Council
even before it was submitted to the rank
and file; the miners voted down a second
tentative pact by a 2-1 margin earlier this
month.
Details of the new agreement, approved

by the Bargaining Council by 22-17, were
not made public pending a vote. Accord-
ing to the Wall Street Journal, however,
the coal operators made some concessions
on what had become the major strike is-
sues: -labor discipline," health benefits,
and pensions.

TAFT-HARTLEY LESSON
John L. Lewis' old theory that "you can't

mine coal with bayonets" was more than
amply demonstrated in this strike: on
March 7, after the miners had resound-
ingly defeated the second tentative agree-
ment, President Carter announced that he
would seek a Taft-Hartley "back-to-work"
injunction.

Accordingly, several days later, a fed-
eral court invoked a preliminary 10-day
injunction against the strike. The injunc-
tion however was massively ignored by
the strikers, and union mines have re-
mained nearly 100% down.
The preliminary injunction was allowed

to lapse March 17 after the new agree-
ment was reached.

Shorter Work Hours
Conference April 11
DEARBORN, Mich. — The first national

conference of the "All Unions' to Shorten
the Work Week" will take place here April
11.
The Committee was founded last fall

when delegates from 12 International Un-
ions met here to kick off a national move-
ment to create jobs by reducing the hours
of labor through the process of collective
bargaining and legislation.
Main speakers at the Conference will be

UAW President Douglas Fraser, and Mich-
igan State AFL- CIO President William
Marshall. ILWU Local 6 President Keith
Eickman is a member of the committee's
steering committee, and Del Castle. Secre-
tary-Treasurer of longshore Local 19. Seat-
tle. was among the founders.

Next Dispatcher
Deadline— March 31
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to Labor Law Reform.
The bill was passed by the House last

week and quick Senate passage is ex-
pected.

CONSUMER PROTECTION
The House defeated a labor-supported

bill to establish an independent office on
consumer representation by a vote of 227
to 189. One hundred twenty-six Republicans
were joined by one hundred and one Demo-
crats (including many "liberals") to de-
feat the measure.

President Carter's Consumer Affairs ad-
viser, Esther Peterson, said after the de-
feat, "I am frightened for my country after
seeing this demonstration of corporate
power."
This late legislation was passed by both

the House and the Senate in 1975 and
vetoed by President Ford. The legislation
has been kicking around for nine years,
and finally, the business community has
had their way. The Consumer Representa-
tion Agency would have represented the
interests of consumers before government
regulatory agencies, but would have no
regulatory power of its own.
The Senate Government Affairs Commit-

tee reported in August, 1977 that business
interests totally control federal regulatory
agencies set up to control these corporate
entities. For example, the Civil Aeronautics
Board is now dominated by the airlines,
and the Federal Communications Commis-
sion is almost totally dominated by the
American Telephone and Telegraph Com-
pany.

Allied Chemical, Standard Oil of Ohio,
TWA, Commonwealth Edison, Consolidat-
ed Edison, Manufacturer's Hanover, Occi-
dental Petroleum, Citicorp, Mobil, Delta
Airlines, Reynolds Metals, United Brands,
Sperry Rand, Exxon, Chrysler, Texaco,
and American Telephone and Telegraph.
The 150 largest firms in the country in

the study paid taxes to the US at an
average effective rate of 13.04%. This is
far less than a family of four with an in-
come of $20,000 per year will pay.

Washington Report 

Carter's Program a Shambles--Time
For Final Push on Labor Law Reform

By Pat Tobin
Washington Representative

WASHINGTON, DC— President Carter's
program and the Democratic Party's plat-
form are in total disarray, after only 14
months of the new administration. Carter
has either compromised away or suffered
defeats on vital issues of labor, energy,
and consumer representation.
Carter has proposed the largest peace-

time miliary budget in history, some $32
billion. While campaigning, Carter prom-
ised to cut back on military spending by
as much as $8 billion. His recently pro-
posed budget at the same time cuts aid to
the big cities. New York City is about to go
bankrupt.
The job creation section in his budget is

totally inadequate to get even a small part
of the nation's unemployed back to work
again. The unemployment figure still re-
mains over 10 million.
Carter and the Democrats must now deal

with many crucial issues:

LABOR REFORM IN TROUBLE

The employer and business organizations
supported by the reorganized right-wing
are lobbying every US Senator to vote
down S 2467, the Labor Reform Act of
1978. The press, television, and radio have
launched a media blitz with inflammatory
stories about the Mine Worker's strike, and
the general anti-labor hysteria is at a fever
pitch in Washington, DC.
We would urge those locals who have not

responded to immediately contact the Sen-
ators from their states, urging passage of
S 2467 without amendments.

ENERGY

As you know, President Carter's pro-
gram on the so-called -energy crisis" was
adopted by the House of Representatives.
The Senate has passed a series of bills on
energy and a House-Senate conference
committee, which is very divided, has been
meeting for over three months in attempts
to work out a compromise.
President Carter's energy program

adopted by the House, allows the oil com-
panies to continue to rip-off the American
consumer, but at a slower rate than the
Senate version.
There was never any effort by the Presi-

dent, nor on the part of the Democratic
Congress to protect the consumer from the
oil monopolies. The Senate-House con-
ferees are deciding how large the rip-off
will be, and how fast the sharks will be let
loose on purchasers of petroleum products
and natural gas.
There are indications that the 17 House-

Senate conferees have reached tentative
agreement on natural gas deregulaWn, the
most controversial section of the energy
bill. Two of the conferees, Senator Howard
Nietzenbaum (D-Ohio) and Senator James
Abourezk (D-SD), denounced the compro-
mise as "capitulation to the natural gas
industry." They said it would cost the
American people $23 billion more than the
House bill by 1985, and more than double
the price of new gas. Carter's proposal
would do the same thing but it would have
continued higher price controls indefinitely.
We urge our union locals, district coun-

Labor Law Reform Month
PORTLAND — Mayor Neil Goldschmidt

proclaimed March, Labor Law Reform
Month, at an overflow meeting of the
Portland Provisions Trades Council.

He declared it is the "policy of the City
of Portland to engage in labor-manage-
ment relations, based on cooperation, and
fair procedures for organizing and re-
solving differences" and that "the prac-
tice of collective bargaining, administered
in a timely manner" is essential to the
success of those relations.

The labor law reform package now in
Congress would make labor-management
relations "work more efficiently, quickly
and equitably," the Mayor said.

Governor Bob Straub subsequently issued
a similar proclamation in Salem. With the
Governor, when he signed the document,
were a number of top state and local AFL-
CIO officials, including Bob Kennedy, pres-
ident of the Oregon AFL-CIO.

cils, and women's auxiliaries to contact
their Congresspersons opposing the con-
ferees' report on the energy bill, and urge
them to develop legislation which will pro-
tect the American consumer from the oil
monopolies.
HUMPHREY-HAWKINS DOUBLETALK
The Carter Administration is responsible

for watering down the Humphrey-Hawkins
Bill to a policy statement. The bill that he
supports agrees to reduce adult unemploy-
ment to 3% and to reduce overall unem-
ployment to 4% by 1983. To achieve this he
must submit a program to the Congress.
However, his budget for Fiscal Year 1979
declares:
"The unemployment rate at high em-

ployment is estimated to be 4.9% currently
and to decline to 4.7% by 1983. These rates
are consistent with a 4.0% rate in 1955, ad-
justed for changes in the composition of
the labor force toward groups that typical-
ly experience higher rates of unemploy-
ment."
Translated from bureaucratic double-

talk, this means that the figures are ad-
justed so that women, youth, and minori-
ties are not counted in these statistics be-
cause "they are groups which traditionally
encouter higher rates of unemployment."
They have already excluded counting mil-
lions of "discouraged workers," those who
have run out of unemployment insurance.
In spite of the differences, the labor

movement still supports HR 50. The labor
movement has launched a major lobby ef-
fort, considered second in importance only

WASHINGTON, DC — The recently com-
pleted annual corporate tax study conduct-
ed by Congressman Charles Vanik (D-Ohio)
shows that the major companies of Amer-
ica pay foreign governments more taxes
than they do the United States; they pay
a tax rate lower than the average family;
and some of them pay no US taxes at all.
The firms included in this study paid

$17.9 billion to foreign governments and
only $13.9 billion to the United States.
This last outrage is caused by a pro-

vision that permits companies to subtract
the foreign income taxes they pay directly
from their US tax liability in order to
encourage them to operate abroad.

COMPANIES NAMED
For example, 17 companies who paid no

federal income tax in 1976 were US Steel,
Bethlehem Steel, LTV, Armco Steel, Na-
tional Steel, General Dynamics, Republic
Steel, Singer, Phelps Dodge, Texas Gulf,
American Airlines, Eastern Airlines, Pan
American World Airlines, the Southern Co.,
Pacific Gas & Electric, Philadelphia Elec-
tric Co. and the Chase Manhattan Bank.
In addition, 41 major companies paid

less than 10% tax to the US government.
Among these legal scofflaws were Lock-
heed (one-tenth of 1%), Union Pacific (two-
tenths of 1%), Gulf and Western, Uniroyal,

OSHA Uncovers Grain
Elevator Violations
WASHINGTON, DC — The US Occupa-

tional Safety and Health Administration
(OSHA) last week issued citations and pro-
posed penalties totaling $116,000 to Farm-
ers Export Company in Galveston, Texas,
for alleged violation of job safety and
health standards.
The OSHA actions were taken following

its investigation of a December 27, 1977
explosion at a Farmers' grain elevator
which killed 18 workers and injured 21
others.

CHECKLIST

ILWU members employed at grain ele-
vators ma 5i find this list of violations, on
which the fines were based, helpful:

• The employer did not use approved
means of moving rail cars into and out
of the car dump; and the locomotives be-
ing used were not approved for use in
hazardous areas since they were not dust
ignition proof or totally enclosed and pipes
ventilated. Spark arrestors were not on the
exhaust of the locomotives and they were
not operated in a way to prevent sparks
from wheels and couplers.

• The employer did not prohibit smok-
ing on the bin deck in the head house and
immediately outside the track openings or

doors at the car dump building.

• The employer did not require em-

ployees and subcontractors to obtain writ-

ten permission before a welding or cutting

job was undertaken; alternatively, viola-

tion of the OSHA standard that requires

cutting or welding not be permitted in

areas not made fire safe.

• The employer did not prohibit the use

of compressed air for blowing down static

dust while machinery in the area was still

running.
• The employer did not as a practice

clean up grain spills without delay in the

vicinity of conveyor belts and other grain

handling equipment.

NO TRAINING PROGRAM

• The employer did not have an em-

ployee training program on the hazards of

dust explosions, sources of ignition, fumi-
gants, bin cleaning, confined spaces, switch

engine driver training, and emergency pro-
cedures.
• The employer did not collect dust at

all dust producing points within the proc-

essing facilities at several specified loca-
tions.
• A means or method was not provided

to remove tramp or foreign metals from
incoming grain shipments at the truck

dump receiving area.

• The employer did not furnish fire

alarm facilities to warn occupants of the

existence of a fire.
• The employer did not use an approved

self-closing fire door on the 6th floor on
the head house.
• An air conditioner motor in the scale

room at the car dump was not approved

for use in hazardous locations.
• The employer did not provide non-
sparking tools and equipment in the car

dump.
• The employer did not provide an

exterior stair or basket ladder type fire

escape from the roof of the head house

to ground level or to the roof of an adjoin-

ing annex; in the scale room of the car

dump there was only one door and the
windows were bolted shut; alternatively,

OSHA standards were violated that require

at least two means of egress remote from

each other where needed.
• No safety instruction signs were
posted on a tank containing malathion.

• Fittings and boxes in hazardous areas
in which joints or terminal connections
were made had openings through which
dust might enter or through which burning
material might escape.
• Raceways and/or conduits between
enclosures were not dust ignition proof nor
sealed to exclude dust.
• Portable radios provided for use were
not approved for operation in hazardous
locations; alternatively, portable radios in
use throughout the elevator were not ap-
proved for use in hazardous locations.

"•••••.-
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PARTNERS--These two close friends, walking boss Carl Keeley, at right, and

Local 13 member Ben Grosscup, passed away within days of each other last

month, after working together most of their lives. Grosscup, who retired in

1970, died February 15; Keeley, who retired in 1972, after 45 years on the

front, died February 26.

ILWU Local 500 pensioner, Bill "Red"
Foster, is active in British Columbia
senior citizens' affairs.

ILWU Retiree Heads
BC Seniors' Council
VANCOUVER, BC — A long time local

ILWU leader, Bill "Red" Foster, has been

elected president of the Federated Legis-

lative Council of BC's senior citizen groups.

Foster was elected by acclamation at its

annual convention.

Foster is a former vice president of Van-

couver Local 500 of the ILWU, and also

served as president of Local 507 before it

merged with other locals to form Local 500.

"Our aim is to get better conditions for

senior citizens," said Foster after his elec-
tion. "Every group should get more in-

volved. We've got to be more united and
more outspoken."

The featured speaker at the gathering
which elected Foster was another former
trade union leader, Charlie McDonald.
president of the National Pensioners and
Senior Citizens Federation, who for 20
years was director of the United Auto
Workers' retirees pension program for
Canada.
Foster is also president of the ILWU

Pensioners Club.

LOCAL 8 ARTIST—Bob Nixon of Lo-
cal 8 came off winner in the second
quarterly safety poster contest spon-
sored by PMAis West Coast Joint Ac-
cident Prevention Committee. In pic-
ture he is shown receiving a $50
check for his cartoon captioned "Poor
Deck — Safety Habits Hurt," from
Dale Larson, Oregon Area Supervisor
for PMA's Accident Prevention De-
partment. This is the second time Nix-
on has pocketed the prize money.

Bob McElrath
Honored, Sets
Junel Retirement
HONOLULU — Bob McElrath, who will

retire from his position as Hawaii ILWU
Regional Director, effective June 1, was
honored at a dinner on February 16.
Members of the Local Executive Board,

who were in Honolulu for their quarterly
meeting, joined the central ILWU staff and
office workers, special guests, and Oahu
officers in the "Aloha" get-together.
McElrath will end his long association

with the union on June 1, taking an early
retirement pension option from the union.

UNION PIONEER
McElrath had a prominent part in early

union struggles in Hawaii. He was a right-
hand man to Jack Hall from early days
in organizing, bargaining, political action
and labor journalism, before, during and
after World War II. He organized the
marine engineering and dry dock workers
and pineapple workers, who affiliated with
the ILWU. He served Hawaii ILWU as pub-
licity director and later as International
Representative, and became Regional Di-
rector in 1969, succeeding Jack Hall who
had been elected International Vice Presi-
dent.
The evening get-together was highlighted

by the presentation to McElrath of a copy
of a State Senate concurrent resolution,
approved this January by both housec of
the legislature.

Nadyne Quarter°
STOCKTON — Nadyne A. Quartero, 53,

a longtime stalwart in the ILWU Federated
Auxiliaries. died March 21 after a long ill-
ness.
Employed for many years at the State

of California's employment office, she had
been President of Stockton Auxiliary No. 7,
vice-president of the Federated Auxiliaries
and long-time delegate to the Auxiliaries'
Northern California District Council.
Nadyne attended nearly every conven-

tion and caucus for the last 20 years and
is remembered as a spirited participant in
union forums, pounding away at the value
of the auxiliary to the union as a whole,
reminding the members of women's rights,
the rights of minorities and other issues.
She worked tirelessly to make union con-

ventions more brotherly—commandeering
cars to pick up first-time delegates at the
airport, turning awkward situations into a
relaxed welcome with her wit and good
humor. She "manned" many a coffee table
set up by the auxiliaries at longshore
caucuses, and will be sorely missed by
hundreds of friends up and down the coast.
The funeral was March 24 at the De

Young Memorial Chapel in Stockton. She
leaves her husband, Dominic, a retired
member of longshore Local 54; three
daughters, Michelle Burgest. Kate Tiffany
and Mary Minor: one son, Donald. a mem-
ber of warehouse Local 6: four grandchil-
dren, three sisters and one brother.

Criminal Code Reform Act Threatens
Repression of Labor, US Civic Life
WASHINGTON, DC—Without much fan-

fare, Senate Bill 1437, the Criminal Code
Reform Act of 1977, is now ready for ac-
tion by the House of Representatives.

Passage of this bill, according to a panel
of several distinguished law professors,
would have a repressive effect on political
life in this country, and "would put the
federal government in the business of in-
tervening in the conduct of labor disputes
on a massive scale.
Senate Bill 1437 is a cleaned-up version

of Senate Bill 1—the "bill of frights" which

New South Bay
Pensioners' Club
SAN JOSE—Approximately 75 enthusias-

tic retired warehouse and dried fruit work-
ers attended the first meeting of the South
Bay Pensioners Club, Wednesday, March
1.
The group adopted by-laws governing

their organization and elected the follow-
ing officers: President, Oscar Hart; Vice-
President, Francis Fink; Financial Secre-
tary-Treasurer, Treva Moore; Recording
Secretary, Carmelita Borer; Sergeant-at-
Arms, Eli Romano; District Council dele-
gate and legislative chairperson, Lucio
Bernable; social activity chairperson, Har-
ry Fulks; sick committee chairperson,
Carmelita Borer.
The new Pensioners Club will meet the

first Wednesday of every month at 1 p.m.
at the union hall, 580 Lorraine Avenue. All
ILWU members retired out of Local 6 or
former Local 11 members of the dried fruit
division, are urged to attend and join. Ellen
Pugh, Local 6 membership service direc-
tor, will be the speaker at the next meet-
ing on Wednesday, April 5.

Morse Memorial Chair
PORTLAND — The US Congress has

appropriated $500,000 toward establishing
a Wayne Morse professorship at the Uni-
versity of Oregon, but matching money is
needed, according to Ernie Baker, Secre-
tary of the ILWU Columbia River Pension-
ers' Memorial Association.
Morse, who served prior to his enti

into the Senate as Dean of the Law School
at The University of Oregon, Eugene, was
also West Coast longshore arbitrator and
a close friend of the ILWU.

The advisory committee to establish the
Wayne Morse chair includes former Labor
Secretaries Arthur Goldberg and Willard
Wirtz; former Oregon Governor Tom
McCall, US Senator Mark Hatfield. Rep.
James Weaver, AFL-CIO President George
Meany, Wells College President Frances
Farenthold and Chapin D. Clark, Dean of
the University of Oregon Law School, and
other notables.
"We've got to pitch in and help," Baker

said. "Labor never had a better friend
than Wayne Morse." -

NW Auxiliaries Meet
SEATTLE — ILWU auxiliaries in the

Pacific Northwest are slated to hold
their 14th convention, April 1-2, in the
Mayflower Park Hotel.

This is the same hotel which coast-
wise auxiliary convention delegates
streamed out of six years ago, lugging
their suitcases and typewriters, when
it was learned negotiations between an
employer's association and hotel and
restaurant workers had broken down
and a strike had been called.

Publicity engendered by the mass ex-
odus helped win the strike, the ILWU
women were told.
No such dramatic development is

looked for at this year's conclave, but
a fine list of speakers has been put to-
gether and other events planned.

Speakers include Dick Moork, presi-
dent of Local 19; John J. Bukoskey.
ILWU organizer: and Dorothy Austin of
the Urban League's Unemployment Di-
vision. Betty Arnold, Raymond, Fed-
erated Auxiliaries Vice-President for
Washington. and Clara Fambro, Port-
land. Vice-President for Oregon, will
chair the meeting.

was ditched by its sponsors in 1976 after it
was greeted by widespread public protests.
According to Professors Thomas Emerson
(Yale), Vern Countryman (Harvard), and
Carole E. Goldberg (UCLA), it "still re-
tains a large number of provisions which
individually and in totality are gravely
detrimental to the American system of
individual rights."
The problem, according to the panel, is

that S 1437 gives judges great latitude in
matters of such individual rights. "This
danger is particularly acute in S 1437 be-
cause the bill eliminates the customary re-
quirement that criminal laws must be
'strictly' or 'narrowly' construed. . . . It is
not safe to pass laws on the theory that
only wise and benevolent government of-
ficials will enforce them. We must be alert
not only to the obvious dangers but also to
the potential dangers inherent in restric-
tive legislation."

EFFECT ON LABOR
Sections of the bill, which will particu-

larly affect labor union activity, demon-
strate this danger:
One section of S 1437, for example,

would make it a crime to disobey or "re-
sist" any court order such as a Taft-Hart-
ley injunction. The term -resist" could
include any form of opposition, including
an article in a union newspaper, or a
speech before a union meeting, according
to the three professors.
A section on extortion provides that any

person who "obtains the property of an-
other by threatening or placing another
person in fear of bodily injury" or "dam-
age to property" is guilty of a federal of-
fense, subject to a maximum of 12 years
in prison or a $100,000 fine.
Labor unions seeking higher wages or

more favorable working conditions fre-
quently threaten an employer or place him
in fear that his property will be damaged
by a strike. Similarly, labor unions at-
tempt to gain property from an employer
in the form of higher wages. Hence, labor
unions are placed in a very vulnerable
position by S 1437, far worse than at the
present time.
Senate Bill 1437, would also permit wide-

spread use of the federal charge of sabo-
tage in labor disputes. A new, broad defi-
nition of sabotage would include damage
to property or a public facility "used in,
or particularly suited to, national defense."
Stiff federal penalties therefore could be
applied to damage to most government
property and to an enormous sector of
American private industry.

GENERAL EFFECTS
"Scattered throughout this bill," accord-

ing to a recent editorial in the Los Angeles
Times -are provisions that would have
wide effects on all forms of political expres-
sion and protest." The Times particularly
cites sections impinging on the confidenti-
ality of press sources, sections broadening
the definition of "conspiracy," strengthen-
ing the power of the courts to issue gag
orders, as well as a prohibition on "ob-
structing a government function by physi-
cal interference," which could apply to
virtually every mass demonstration which
has taken place in the last 15 years.
This bill like its predecessor, reaches a

fundamentally wrong conclusion about the
source of a nation's strength," says the
Times. "Running through the legislation
is the pervasive feeling that the govern-
ment, in order to insure our security must
have the authority to closely monitor the
political freedom of American citizens. To
the contrary, security ultimately rests on
the robust vitality of our democratic insti-
tutions that inspire the strongest kind of
loyalty: the uncommanded allegiance of a
free people."

Forum on SB 1437
The Bay Area Coalition to Stop Sen-

ate Bill 1437, and the American Civil
Liberties Union will jointly sponsor a
public forum on S 1437 ("Son of S. 1)
the most recent rewrite of the federal
Criminal Code. The forum will feature
a number of noted civil libertarians, and
will take place in the main auditorium
of James Lick Junior High School. 1220
Noe St., at 7:30 p.m., on March 31, 1978.
For more information on S 1437, or the
forum, call (415) 626-3131.
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'Clean Up Their Act,'

Local 8 Member Takes on US
Lack of Planning on Nuclear Waste
SALEM — Oregon, this month, became

the first state to protest the US Depart-
ment of Energy's lack of a plan for the
safe disposal of nuclear waste.
This came about when the state Energy

Facility Siting Council on March 14 voted
to inform the US Nuclear Regulatory Com-
mission's Atomic Safety and Licensing
Board that it opposes the storage of more
spent fuel than is presently authorized at
Portland General Electric's Trojan Nuclear
plant at Rainier.
The motion, passed by a 4 to 2 vote, was

made by William "Bill" Luch. Luch, a past
president of Local 8, was appointed to the
state siting council in 1971 by Governor
Tom McCall.
Luch also moved that the council start

the machinery in motion to hold a rule-
making hearing in May to give the ques-
tion of no additional storage space at Tro-
jan the force of law in Oregon. (His
second motion passed 5 to 1.)

OUTSPOKEN
An Oregonian article said it wasn't sur-

prising that Luch, a Portland longshore-
man, was the force behind the siting coun-
cil's action. . . "he has been an outspoken
and frequently acerbic critic of federal in-
decision about radioactive waste disposal."
"In 1976," the paper recalled, "Luch sug-
gested a moratorium on the construction
of more nuclear plants in Oregon until
the so-called 'back end' of the nuclear fuel
cycle was resolved." The suggestion was
not implemented.

Local 13 Offers
Life-Saving Class
WILMINGTON — A Cardio-Pulmonary

Resuscitation (CPR) class is being offered
to all Local 13 and 63 members and their
families throughout the month of April.
Bob Agalsoff, a member of Local 13, and

a certified CPR instructor for both the
Heart Association and the Red Cross, will
be the instructor for the class, which will
meet at the Red Cross in Long Beach.
Running for four consecutive Wednesday

evenings — April 5th, 12th, 19th and 26th —
the course will instruct participants in
proper artificial respiration, external car-
diac compression, and other emergency
life-support techniques.
Often, knowledge of these techniques can

help to keep a heart attack victim, or a
severely injured or traumatized individual
alive until professional assistance becomes
available
Those interested in signing up for the

class may call the Local 13 Welfare office.
Members who belong to other Locals are
encouraged to inquire at their local Heart
Association or Red Cross office for infor-
mation about classes offered in their own
areas.

Improvements at Matson
LOS ANGELES—An innovative container

handling system, including the latest com-
puter and electronic technology, will be
installed at Matson Navigation Company's
Los Angeles harbor terminal, it was an-
nounced by R. J. Pfeiffer, president.
Matson will spend more than $18 million

to convert its Terminal Island facility at
the Port of Los Angeles to the improved
system, which will substitute overhead
cranes for straddle-carriers in moving con-
tainers to and from the ships, Pfeiffer said.
The system also will be installed on a

smaller scale at a new facility being built
by the Port of Richmond in San Francisco
Bay, scheduled for completion in the late
spring of 1979. It will be operated for the
Port of Richmond by Matson Terminals,
Inc.
In Los Angeles, containers will move

to and from shipside via 300-foot gantry
bridge cranes, which will move on rails
parallel to the vessel berthing area. The
pier is being lengthened to enable three
ships to work at the same time.
The movement of all cargo containers

in the terminal will be tracked by com-
puters.

"The situation in the federal government
is that the left-hand does not know what
the right-hand is doing, and in fact neither
hand is doing anything," Loch charges.
"The intent of my motion (at the Salem

meeting) was to serve notice on the fed-
eral government they must 'clean up their
act' by finding a way to dispose of, or
store permanently the radioactive waste
generated by nuclear power plants."

REQUEST DENIED
The issue of spent fuel came before the

siting council because of a request from
the Trojan Decommissioning Alliance to
order refueling at PGE's Rainier plant
stopped. This was denied, but the council
passed Luch's motion to oppose any in-
crease in PGE's federal permit limit on
the amount of spent fuel that can be stored
at the Rainier site.
Trojan was built with storage capacity

for only four years' waste fuel, on the as-
sumption the waste would be shipped else-
where for permanent storage, Luch points
out. There is no such place, so the giant
private utility wants to increase its spent
storage pool to hold waste that would be
removed during ten years' refueling.

Local 19 Emphasizes
Increase of Free Trade
SEATTLE — In a letter to the editor,

ILWU Local 19 Secretary-Treasurer Del
Castle recently praised the Seattle Times
for a recent statement in favor of Inter-
national Free Trade.
"We look forward," Castle said, "to ex-

pending port operations on Puget Sound.
Our jobs and our prosperity depend di-
rectly on the expansion of free interna-
tional trade.

"The possible harm to our members'
personal welfare from a worldwide trade
war is an 'ominous signal' we will be
watching closely. We will do all in our
power as a union and as union members to
forestall any protectionist moves by indus-
try or Congress that may arise."
Castle faulted the Times, however, for

neglecting to mention "the inverse ratio
between port prosperity and jobs for long-
shoremen. The port's expansion unfortu-
nately has not been reflected in job expan-
sion due to containerization. We sincerely
hope that ways will be found to allow long-
shoremen and young people looking for
jobs to share in that expansion and pros-
perity," Castle concluded.

Dear Senator

QT
Iimilopposed to any legislation that gives

union officials more power to impose compulsory
unionism onsawilling workers.

Please cast every vote MADMEN% S. 1883 or
any similar bill that promotes compulsory --
pushbutton -- unionism.

Sincerely,

P.S. Please write and let me know if you agree
with me. I will be watching with great
interest to see how you vote.

JUNK MAIL DEPT.: From time to time our readers inform us, they receive
elaborate mailings from groups like the National Right-to-Work Committee,
usually on a congressional letterhead, warning of an impending takeover of
the government by "big labor." The packet usually contains a personal appeal
—for money—from one of the right-to-workers' superstars, some fancy com-
puter cards for a "poll" on big labor's program, and lots of postcards which
you are supposed to send to your congressman, in opposition to Labor Law
Reform. ILWU Local 6 member Val Mitchell sent us the above example of
how such mailings might be recycled in a more productive way.

REMEMBER HER?—This young lady
joined her father on the picket line
during the 1936-37 longshore strike
carrying a slogan as relevant today as
it was 41 years ago. We thought of
her the other day when we received
her $5 contribution to the Mine
Workers fund—she's Louise van der
Ven, daughter of Local 10 retiree
Henry Schmidt.

LeRoy King Appointed
SAN FRANCISCO — Local 6 Secretary-

Treasurer LeRoy King has been named by
Mayor George Moscone to a seat on the
city's Economic Development Advisory
Council, which is charged with helping to
get more jobs into San Francisco.

Organize!
Do you know some workers

who don't make union wages?
Who have no fringe benefits?
Who have no security on the
job?

In other words, do you know
Northwest Regional Office

G. Johnny Parks,
Regional Director

405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955

Seattle Area
John Bukoskey, Organizer
5501 - 4th Avenue, South,

212
Seattle, Wash. 98108
Phone: (206) 762-8640

Canadian Area Office
Craig Pritchett,
Regional Director

2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141

Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

workers who want to be or-
ganized into the ILWU? If so,
please write or telephone in-
formation to one of the fol-
lowing. An ILWU staff member
will be happy to help.

Phone: (213) 753-5594
Earlie Barnett, Int', Rep.
Lorenzo Gonzalez, Organizer
Frederick Nagel, Jr., Organizer

Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Organizer
Phones: Crockett Area:
(415) 797-1711

Sacramento Area: (916) 371-5638

Hawaii Office
Robert Mc Elrath,
Regional Director

451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
Thomas Trask, Intl Rep.

ILWU So. Africa Stand
Told to Supervisors
SAN FRANCISCO — Appearing before a

Board of Supervisors' subcommittee March
3, Local 6 General Executive Board mem-
ber Ellen Baughman, s p elle d out the
Union's position on South Africa.
The occasion was a public hearing on

Supervisor Harvey Milk's Resolution urg-
ing the US State Department to close the
South African Consulate in the city.
Ms. Baughman, who is also chairperson

of the Local 6 Southern African Libera-
tion Support Committee, noted that "Our
government has a responsibility to human
rights in South Africa," since so many
US corporations have invested to take ad-
vantage of the cheap labor there.

White Collar Workers
Now Turn to Unions
White collar workers, once the least-

unionized segment of the work force, are
turning in fast-growing numbers to trade
unions and collective bargaining to build
more solid careers and economic futures.
That report was made recently by Jack

Golodner, director of the newly created
AFL-CIO Department of Professional Em-
ployees, on a recent network radio inter-
view show. Golodner pointed out that
nearly half of the 13.6 million members
of AFL-CIO affiliated unions now work at
white collar and service jobs in profes-
sional, technical, sales, and clerical fields.
Citing a "fantastic growth" of white col-

lar workers over the last 20 years, Golod-
ner said that professionals are now join-
ing unions at a rapid rate because "the
collective bargaining procedures and tech-
niques that the blue collar unions have
pioneered are now recognized as equally
suitable for the professional employee."
He said that most professionals are now

employees, rather than "self -employed
entrepreneurs," and they see -collective
bargaining as a more effective way of
enhancing professionalism."

Local 26 Pensioners
At its regular February meeting, Local

26 ILWU Pensioners' Club installed the
following Officers and Executive Board
members elected for 1978: President, Chet
Meske; First Vice-President, James At-
kins; Second Vice-President, Morris Arbes-
man; Secretary-Treasurer, Joe Moore; Re-
cording Secretary, Rayfield Johnson; As-
sistant Recording Secretary, Cecilia Eisen-
man. Trustees are: Allen Owens, C,enobris
Delgadillo, Irving Greenberg.
Titled Officers were also elected as Club

Delegates to the ILWU District Council.

Sports Tour
LONGVIEW—Three longshoremen's sons

are among 18 high school students selected
to represent Southwest Washington on a
Sports Educational tour of Australia and
Tasmania.
The three are Clint Van Fleet, Jr.. Jim

Zdilar and Mike St. Onge.
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Behind the High Cost of US Health Care
Who isn't aware of the exorbitant price

of health care in the United States today?
A routine physical exam can cost $50, a
standard prescription $10; insurance pre-
miums rise steadily, and one is considered
"lucky" to qualify for Medicaid.
While the general level of consumer

prices has risen 125% since 1950, the cost
of a day of hospital care has climbed more
than 1,000%—from less than $16 in 1950 to
5175 in 1976. Currently hospital costs are
rising by more than 15% a year. And from
1970 to 1980, total US health expenditures
will rise from 7% to 12% of Gross National
Product, according to the Congressional
Budget Office.
What's more, this massive spending on

health, roughly $180 billion in 1977, has not
bought much improvement in basic good
health. In 1955 this country ranked 8th in
infant mortality among the leading 20 in-
dustrial countries, but by 1973 it had
dropped to 15th. The same is true for life
expectancy, for between 1955 and 1972 the
US fell from 6th to 16th among the indus-
trial nations for male life expectancy and
from 3rd to 6th for females.

Discontent with the current system of
health care abounds among its users, but
in recent years two more powerful forces
have joined the chorus: the federal gov-
ernment, whose health spending has
jumped 813% over the last 10 years; and
large corporations, increasingly bound by
union contracts to provide health care
benefits for their workers.

CAPITAL-INTENSIVE CARE

Several factors basic to the very way
that health care is organized contribute to
the current rate of inflation.
• Fee for service. With the exception of

a few Health Maintenance Organizations,
which charge a flat fee for all services, all
components of the health care system
(from doctors to hospitals, labs and clin-
ics) are paid for each service performed.
For a doctor, the difference between mak-
ing $50,000 a year (the average physician's
salary; and $80,000 lies in the number of
patients seen, and the number of opera-
tions or other specialty services provided.
There is no incentive to cut costs.
Patients have no power to control spend-

ing because the doctor is the real health
care consumer. It is the physician who di-
rects the patient to a particular drug com-
pany's product, hospital or series of lab
tests, thereby supporting those businesses
as well as the doctor's own practice.
• Financing the "service." Today in-

surance (Blue Cross, other commercial in-
surers, Medicare and Medicaid) makes up
90% of all hospital income, up from about
50% in 1950. Automatically paid for each
cost incurred, hospitals and physicians
were quick to realize that the higher the
costs and the more services provided, the
higher the revenues generated. The high
cost of hospital care induces patients to
buy more complete insurance — and the
growth of insurance induces the hospital to
produce more expensive care.
• Technology. New, sophisticated equip-

ment has been a crucial factor in health in-

Are Hospital
Workers Paid
Too Much?
One of the hospitals' favorite ploys to

deflect criticism is to blame rising
costs on their workers who are "de-
manding too much money."

The average earnings per hospital
worker did rise 237% between 1955 and
1975, while average earnings for all pri-
vate, non-farm production workers rose
142%. But the hospitals fail to point out
that their workers have traditionally
been underpaid; hospital workers went
from earning 73% of the national av-
erage in 1955 to 101% in 1975. Almost all
of their relative gain (moving from 80%
to 99% of the national average ) took
place between 1966 and 1971.

In fact, despite rising wages per work-
er and rising numbers of workers per
patient-day, labor costs have not gone

up as fast as other hospital costs; pay-

roll accounted for 62% of hospital costs

in 1955 but only 53% in 1975.

-
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tlation. A 1977 study done by the Council on
Nage and Price Stability analyzed the dif-
ference between the increase in hospitals'
average cost per patient-day and the gen-
eral increase in the consumer price index.
Three-fourths of the difference is due to the
increase in the number of services per-
formed; only one-fourth is due to the rise
in price of these services (above the rise
in the consumer price index).

Certainly much of the new technology
has been of crucial value in the treatment
of disease, but there is widespread dupli-
cation in the purchase of expensive equip-
ment by neighboring hospitals. Once the
equipment is in place, operating costs, in-
cluding the cost of the highly trained per-
sonnel usually required, can be substantial.

For example, only 11% of private non-
profit hospitals had coronary care units
(CCU's) in 1960, but by 1973 such units
were in place in about 71%. CCU's increase
the cost of treating heart attacks dramatic-
ally—a recent study found the average cost
escalating from $1449 per case in 1964 to
$3280 in 1971. Although the sharp increases
in cost may reflect improved care, some
clinical studies have questioned the effec-
tiveness of such units compared to less ex-
pensive forms of treatment.

Indeed many health care system critics

argue that the unquestioning emphasis on
increased technology as a means to im-
prove health care is misplaced and that
far more money should be spent on low
cost, badly needed preventive and primary
services.
Currently too many people's only access

to medical care is directly at the hospital,
where care is the most expensive. In ad-
dition, more emphasis on primary care
would help to nip an illness in the bud be-
fore it reached a stage where hospitaliza-
tion was necessary.

• Hospitals. A logical answer to the du-
plication of technology would be for hos-
pitals to pool resources, but that's like
asking NBC to share its equipment with
CBS and ABC. It just isn't done in the
business world, and all hospitals are in
business to make a profit (the "nonprofit"
hospitals euphemistically use the term
"budget surplus."

Hospitals are under the same economic
pressures to expand or be whittled away by
the competition as their brothers in the
marketplace. And unbridled expansion is
costly: a 1975 study by the Health Research
Group found an excess of 100,000 bads and
an estimated 250,000 more that were un-
necessarily utilized. Together the tab came
to $8 billion a year in unnecessary costs.

Vital Signs
a took at the US economy

Inflation Surge Has Administration Worried
A renewed inflationary surge has the

Carter administration and many econo-
mists worried, and the air is thick with
predictions about a renewal of double-
digit inflation, recession, and the need for
restraint particularly by—you guessed it
—working people.
Two leading Carter Administration econ-

omists, Treasury Secretary Michael Blu-
menthal and Council of Economic Advisors
chairman Charles Schultze, suggested that
prices should replace unemployment as the
administration's formal domestic priority.

INDEXES UP
The new focus on inflation follows recent

gains in the Wholesale and Consumer Price
Indexes, and slight statistical improve-

Recession to Return?
A growing minority of expert economy

watchers are certain that the United States
is headed next year for an economic down-
turn in which the growth of the gross na-
tional product will not be great enough to
prevent an upturn in unemployment.
At the same time, they are thoroughly

convinced that if the rebund in inflation is
left unchecked, recession will indeed over-
take the national economy.

Just as night follows day, says an econ-
omist interviewed by The Journal of Com-

merce, "high prices turn off spending, then

investment, and you have recession. To the

extent inflation is out of control, that's the

key to whether we'll really have a reces-

sion."

ments in the unemployment level.
Two months ago, President Carter an-

nounced a "new program" of voluntary
price restraints by labor and business. As
we go to press, the administration officials
have been meeting with business leaders
around the country offering inducements
to keep prices in line, such as an easing
up on environmental standards.

Meanwhile, over at the Federal Reserve
Board, chairman William Miller warned
that a continuation of high inflation will
force the Fed, which controls the nation's
money supply, to tighten up on interest
rates. In the absence of voluntary coopera-
tion from the private sector, he warned,
the administration might have to consider
"some harsher things," which he left un-
specified, although he did rule out the
reimposition of wage-price controls.

New Profits Record
WASHINGTON — After - tax corporate

profits rose 1.3% to a record in last year's
fourth quarter, but economic growth was
slower than previously estimated.
The government, in a preliminary report,

said after-tax profits rose to a $104.9 bil-
lion seasonally adjusted annual rate from
a $103.6 billion rate in last year's third
quarter. Business profits were at a $104.3
billion rate, the previous record, in 1977's
second quarter and at a $97.2 billion rate
in the first quarter. The fourth quarter
profit pace was up 15.4% from the 1976
final quarter.

Government attempts to pull out of this
costly morass have so far centered on reg-
ulation: "certificate of need" legislation,
second opinions to help prevent unneces-
sary surgery, rate-setting commissions
and planning agencies. But these regula-
tions taken as a whole have been ineffec-
tive primarily because the lack the power
of enforcement.
As the Carter Administration scurries

about to find a solution, it is getting more
and more input from the corporate sector
which is convinced that the current sys-
tem has got to go.

CORPORATE MEDICINE?
While business has no definitive strategy

as yet, several corporate-sponsored groups,
most notably the Business Roundtable-af-
filiated Washington Business Group on
Health, are hard at work. Their general
emphasis is on the establishment of a sys-
tem of corporate-controlled HMO's (health
maintenance organizations) coupled with
sophisticated victim-blaming that stresses
individual habits, deemphasizes medical
care (especially for the victimized working
poor) and ignores corporate-caused social
and environmental sources of illness.
In a study entitled "Health Care: Should

Industry Buy It or Sell it?" former Nixon
health advisor Paul Ellwood urges large
corporations to establish profit-making
HMO's, in order to "reali7e a substantial
savings over present health expenditures
for employee health care benefits." A list of
corporations who have already been in-
volved in some sort of HMO activity reads
like the Fortune 500, and discussions of the
corporation serving as a worker's "Health
Manager" are fast gaining momentum.

—Dollars and Sense

ILWU Joins Campaign
To Save Medic Center
SANTA CLARA, Calif. — A number of

area unions, including ILWU Local 6, have
gotten together to fight for the maintenance
of Valley Medical Center as a public facil-
ity. The coalition was formed in response
to a call from Service Employees Local
715 after the Board of Supervisors an-
nounced plans to turn the facility over to
a private contractor.
The unions involved were immediately

concerned for their members, as the his-
tory of this type of operation has always
been to make a show of economy by re-
ducing staff and increasing workloads with
the resulting reduction of quality care for
low income people in the area.
The unions also fear a reduction in the

all special services, such as a burn center
and the only neo-natal clinic in the country.

SUPERVISORS REFUSE
At this point, the board majority, Super-

visors Steinberg, Sanchez and Cortese,
have refused to consider the arguments
presented by the community and have be-
gun to negotiate with Hospital Affiliates
International, Inc.
The fight is far from over, however. The

county Bar Association in filing suit against
the county has also brought out another
point: the Supervisors acted without public
hearings and are therefore in violation of
the "Beilenson Act," which provides that
hearings must be held 90 days prior on
matters which involve changes in public
administration. It is perhaps time that
ILWU members, who live in Santa Clara
County and are registered voters, remind
our elected representatives of that fact at
the polls.

Local 1, Wilmington
Newly elected officers of longshore Local

13 are as follows: President, Lou Love-
ridge; Day Business Agent, Mike J. Kluni-
kin; Day Dispatchers, Mike Salcido, Jr.,
Don —True Blue" Crew. In addition, mem-
bers elected 25 members of the local Ex-
ecutive Board.

Auxiliary Aids Coal Strike
PORTLAND — Auxiliary 5 at its March

22 meeting voted to contribute $25 to the
Coal Miners Relief Fund. Lois Stranahan,
maker of the motion, was a visitor at the
recent executive board meeting in San

Francisco and was impressed with what

she heard there about the significance of

the strike.


