More on Mine Strike
See President's Report, Page 2
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Productive
Canadian
Convention
VANCOUVER, BC — Although it wasn't
a "burning issue" convention, there was
plenty to talk about when over 70 delegates froth the Canadian Area ILWU
gathered in biennial convention at the
Sheraton-Landmark Hotel, February 20-24,
debating everything from productivity to
peace.
A substantial amount of time was spent
in discussing the problems of the maritime
industry, collective bargaining and internal
union procedures. The convention pressed
for better passenger facilities in the Port
of Vancouver, called on the federal government to develop Prince Rupert into "a
major Canadian port with coal and grain
as two of its main commodities," and resolved to campaign for the retention of
maintenance and repair work on equipment that is now being contracted out.
Delegates also demanded parity for office workers under ILWU contracts, with
parity being defined as the highest rated
group under National Harbours Board contract.
On safety, the convention strongly opposed the efforts of the federal department
of labor to take over jurisdiction for safety
inspection on the docks. In demanding that
the Workers Compensation Board assume
the sole jurisdiction for such inspections,
the delegates charged that the federal department of labor was "more concerned
with its jurisdiction than the health and
safety of our members on the docks."
The Officers' Report noted, with satisfaction, that pensions had been raised.
"Effective January 1, 1978," it reported,
"the benefit formula has been improved
to $13 per month per year of service, and
the bridge benefits to $11 a month per year
of service. The effect of this is to raise
the maximum pension to $600 a month, in
line with the 1976 recommendations. However, the benefit is somewhat better than
those recommendations, in that the basic
permanent portion of the pension is increased to $325. As a result the early retiree gets the $600 until age 65, as contemplated, but he also will get $25 more
after 65."
On internal union problems, the majority
voted after considerable discussion that
"any local shall have the same rights to
appeal a decision of the ILWU Canadian
Area Executive Board as is granted to any
—Continued on Page 4
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Full Support for Coal Miners
Board Gives
$25G,Asks
Assessment

Enthusiastic warehouse Local 26 members on strike at Capitol Metals, include
steward George Garza, Jim Boulanger, Jesse Solis, Art Canella, Gary Hoop and
Richard Chavez. See story below.

Teamsters Help

Local 26 Out at Capitol Metals
TORRANCE — Capitol Metals is the kind
of place where an employee recently got
fired temporarily for misplacing his doctor's note after he had been sick. On another occasion, a union steward had to
wage a major campaign for the right to
clear out the plant after a bomb threat.
Nothing comes easy here. That's why
no one was particularly surprised when the
employers, with a downtown lawyer upfront, walked into negotiations last month
and announced that they'd only talk about
other issues after the 130 members of
warehouse Local 26 here accepted their
mandatory overtime proposal.
Among the postponed items was a company proposal for a wage increase of 250
the first year, 350 the second year and 40o
the third year. "I think I'm worth more
than a quarter," comments picket Al Nelson.
The company's generally anti-worker attitude is compounded by the fact that
"we've been tightening up the union inside
the plant, and they've decided to go after
us now to break us," according to steward
George Garza. "The harassment in there
is unbelievable. We're tightening up, we're
using the grievance machinery, and they

want to stop us cold."
Picket Art Canella expects the strike
to go on for a while, "This company is
used to two and three-day strikes," he
says. "But we'll hold out as long as we
need to."
Giving an important boost to the strike,
members of Teamsters Local 853 and Local
70 are respecting an ILWU picket set up
March 8 at a Capitol Metals facility in
Livermore, in Northern California.

SAN FRANCISCO — The ILWU International Executive Board meeting here March
9-10, expressed its full support of the strike
of the United Mine Workers, roundly condemned President Carter's attempt to
break the strike with a Taft-Hartley injunction, and came across with a solid
program of financial and moral support
to the strikers.
The Board members unanimously voted
to ask the membership for a voluntary assessment of $1 per member per month, to
be collected by the locals and forwarded
to the International. The money will then
be sent to the Miners' Relief Fund, established by the UMW, for assistance to miners in making ends meet.
FURTHER AID
The Board also instructed the International to send $25,000 from the union's General Fund to the UMW's Legal Defense
Fund.
Also, the Board instructed and authorized
the International Of ficers "to carefully
monitor this situation as it develops, and
to work with the entire trade union movement to take whatever action is necessary
to guarantee the survival of a strong UMW
and to achieve the legitimate demands
sought by the rank and file."
The Board unanimously expressed support for a federal takeover of the mines
"under conditions acceptable to the UMW"
as "the only way to force the employers
to return to the bargaining table and negotiate an acceptable contract."
A CLEAR MESSAGE
"The imposition of the Taft-Hartley 'cooling-off' period sanctions the arrogance of
the operators. It sends a clear message to
all employers that all they need to do is
sit tight and wait for the federal government to bail them out when things get
tough. It is an invitation to violence in
the coal fields as UMW members fight to
protect their jobs."

Helping close down Capitol Metals
are, from left, Willie James Miller,
Joe Reyes, Al Nelson, Baltazar DelSAN FRANCISCO — The ILWU longgado and Charlie Martin.
shore, clerk and walking boss caucus will
convene Monday, April 10 at 9:30 a.m. at
the Jack Tar Hotel on Van Ness and Geary,
in San Francisco.
A non - legislative workshop-seminar on
the operation of the kngshore pension and
welfare plans, and some of the legal problems facing the union, will also be held for
the delegates.
The seminar will be held on Sunday
April 9 at 9 a.m. in the same hotel.
Delegate credentials must be sent to the
coast committee no later than April 1.
Resolutions adopted at local membership meetings should be submitted in triplicate to the Coast Committee no later
than March 27, 1978 to be processed for
the Caucus. The Rules adopted by the December, 1974 Caucus provide that resolutions may be submitted by individuals or
bodies other than the membership up to
5:30 p.m. on the second day of the Caucus.
A
No resolutions submitted after that deadDelegates to ILWU Canadian Area convention hear report by Secretary-Treasurer Frank Kennedy. Seated at table, line will be accepted for consideration exwith backs to camera, are D. Harris and A. Saunders of the Resolutions Committee, International Vice-President cept by unanimous vote of the delegates
Rudy Rubio and International President Jim Herman.
present.
—photo by Sean Griffon
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Full Support for Coal Strike
The 160,000 members of the United Mine Workers,
on strike against the Bituminous Coal Operators Association (BCOA) for the last three months deserve the
support of every single working person in the United
States. The strike has occurred and continues because
the BCOA decided to go to the mat with the union this
time around to take away rights and benefits which
were won over many years of difficult, often bloody
struggles. The coal operators' program amounts to an
attempt to destroy the United Mine Workers.
After a great and perhaps deceptive public show
of neutrality, President Carter has asked the federal
courts to impose a Taft-Hartley injuction to force the
miners back to work for 80 days. His action solves
nothing. The Taft-Hartley Act is employer law — it
temporarily breaks the momentum and solidarity of the
strike, it invites violence in the coal fields as miners
fight for their jobs, and it sends a message to employers
all over the country that all they need to do when a
strike starts to hurt is wait for the government to declare a national emergency and bail them out. Unless
there is a real change in the employers' position, I expect that the miners will be on strike again, legally,
once the cooling-off period expires.
OPERATORS' STRATEGY
The imposition of Taft-Hartley puts the rap for the
difficulties caused by this strike on the miners, instead
of on the coal operators, where it belongs. The BCOA
entered negotiations late last year with a mind to bring
the miners to heel. The companies felt that their threemonth coal stockpile would give them the muscle to
starve the UMW into submission. Unfortunate divisions
within the union fed the employers' appetite.
A critical issue in the strike is "labor discipline."
As soon as negotiations began, last November, the employers demanded the establishment of penalties for
threatening, instigating, participating in or observing
"wildcat" strikes. Also, they wanted to dismantle the
industrywide, fully-paid medical program and they rejected out of hand union efforts to increase pension
benefits. Underlying the whole issue of medical and pension benefits is a serious question about the security of

living allowance, was voted down by the union's bargaining council. Early in March the miners themselves overwhelmingly voted down a contract which contained
some slight improvements, but was still so repressive
and unsatisfactory that even the editor of the Wall
Street Journal said that he would vote against it if he
were a miner.
The President responded by initiating procedures to
put a Taft-Hartley injunction into effect. As things stand
now, there is every possibility that the miners will massively disobey the order. One thing is for sure, as J6tm
L. Lewis once said in a similar situation: "You can't
the funds which provide these negotiated benefits.
mine coal with bayonets." The only possible result of
The miners' interest in improving pensions and main- this attempt to break the strike is violence and further
taining their health and welfare program, is easily un- confusion. That is why the labor movement, with one
derstood. The problem of wildcat strikes, however, re- voice, demands the seizure and operation of the mines
quires some background.
by the federal government under conditions acceptable
The gut issues here are the rights of union members to the miners, and a return to the bargaining table.
to protect their contract in situations where the emILWU PROGRAM
ployers routinely sabotage the grievance procedure, and
We do not propose to sit by and watch the United
also the right of mine workers to place their own lives Mine Workers, which has given so much to the labor
before the profits of the coal companies.
movement in this country, be cut to ribbons. The strikers
"Every miner knows," according to one West Vir- have done an admirable job of taking care of themselves
ginia UMW local president, that "most wildcat strikes over the last three months. But things are going to get
are caused by deliberate company provocation, com- tougher. The United Auto Workers are donating $2 milpany refusals to settle grievances at the mine sites, lion to assist them in the payment of necessary exfrequent resort to arbitration and the courts, harass- penses. Our International Executive Board has recomment of grievance committeemen by threats and lay- mended a voluntary assessment of $1 per member, per
offs," and discrimination against miners who try to act month to be sent to the UMW International Miners' Reon safety problem. "The mine operators launched a lief Fund for similar purposes. I strongly urge our memsuccessful news media campaign to blame uncontrolled bers to cooperate in this.
miners for the 'wildcat' strikes in order to cover up
In addition, the maintenance of the strike and the immanagement excesses."
plementation of the Taft-Hartley injunction place treThe safety issue is particularly acute. If coal mining mendous legal and financial strains on the union itself.
were an American war it would rank third in the num- For that reason, the Board has also authorized the Interber of deaths in this century, behind World War I and national Officers to send a check for $25,000 directly to
World War II. In 1976 there were 141 deaths from mine the UMW Defense Fund.
accidents, 15,000 disabling injuries and 4,000 deaths from
The Board has also instructed the International Offiblack lung disease. For the miners the question of coal cers, in coordination with the rest of the labor movemine safety is literally a matter of life and death.
ment, to pursue other avenues of assistance. Financial
In the middle of February, a contract proposal which aid to the striking miners is a necessary first step—
embodied the strict labor discipline sought by the em- workers looking after other workers. We in organized laployers, plus a production incentive plan and take-aways bor must also find means to bring pressure on the mine
of the old agreement's medical benefits and cost-of- operators to settle this strike with a decent contract.

San Francisco Labor Promises
All-Out Support for Mine Strikers

Part of the enthusiastic crowd of over 1,000 who turned out in support of the
mine workers at united labor rally in San Francisco February 24.

Full Text of International Board
Resolution on Mine Workers' Strike
The ILWU International Executive Board
fully supports the strike of the United
Mine Workers and strongly condemns
President Carter's imposition of a TaftHartley injunction to break the strike.
We support a federal takeover of all
mines now under the jurisdiction of the
Bituminous Coal Operators' Association
under conditions acceptable to the UMW.
We believe that government seizure and
operation of the struck mines is the only
way to force the employers to return to
the bargaining table and negotiate an acceptable contract. Responsibility for the
long duration of this strike, and the resulting energy cutbacks and layoffs belongs
squarely on the shoulders of the coal operators.
When Taft-Hartley was passed in 1948,
the entire trade union movement called it
a "slave labor bill" — and that title is no
less appropriate today. The imposition of
the Taft-Hartley "cooling off" period sanctions the arrogance of the operators. It
sends a clear message to all employers
that all they need to do is sit tight and
wait for the federal government to bail
them out when things get tough. It is an
invitation to violence in the coal fields, as
UMW members fight to protect their jobs.

SF Pensioners Aid Miners
SAN FRANCISCO — At their regular
meeting last month, the members of the
San Francisco Bay Area Pensioners Group
raised $620 for the support of the striking
United Mine Workers.

SAN FRANCISCO—An overflow crowd of
over 1,000 packed the San Francisco Plumbers' Hall, February 24, in a deeply - felt
demonstration of solidarity with striking
members of the United Mine Workers.
ILWU President Jim Herman won a
standing ovation as he pledged the union's
support "for a successful conclusion to this
great struggle; a conclusion that can only
be determined as successful by the United
Mine Workers` members themselves."
Herman soundly criticized the media for
"ignoring the gut issues of this strike—the
right of a worker to lay down his tools and
give preference to his life, to his health and
safety." He brought the house down with
an expression of "solidarity and complete
support," and promised collective action by
the Bay Area trade union movement "if
they try to mine coal with bayonets."
T-H WON'T WORK
A striking miner from Stearns, Kentucky,
Darrel Vanover, called for "building unity
behind one another," and UMW representative Mike Curtis told the audience:
"No coal is going to be mined by any
Taft-Hartley Act." He noted that from 19061976 96,000 miners had been killed in the
pits, a casualty toll behind only World Wars
land II!
Graphic Arts Chairperson Mary Ann Donohoe read greetings to the rally from State
Labor Federation Secretary John Henning,
and a telegram of support from striking
Brewery Workers at the Coors Beer plant

The ILWU International Executive Board
therefore:
1) Instructs the International Officers.to
send a contribution of $25,000 from the
ILWU General Fund to the United Mine
Workers for use by the Miners' Defense
Fund.
2) Calls for a voluntary assessment of
$1 per member per month beginning April,
1978 for relief of the Mine Workers. The
money is to be collected by the Locals
monthly for the duration of the strike and
forwarded to the International. Such funds
will be sent to the Miners' Relief Fund
established by the United Mine Workers.
3) Instructs the International Officers to
carefully monitor this situation as it develops, and to work with the entire trade
LOS ANGF1-F-S — Some 300 Los Anunion movement to take whatever action
area trade unionists attended a rally
geles
of
survival
is necessary to guarantee the
a strong United Mine Workers Union, and called on short notice February 22 to build
to achieve the legitimate improvements support for the United Mine Workers strike.
They heard a report on recent developsought by the rank and file of that union.
ment by Darrel Vanover—one of 138 miners
on strike for union recognition at the Blue
Diamond Mine in Stearns County, Kentucky for the last 19 months — and from
PUS*MS
Mike Curtis of the union's headquarters
staff.
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in Golden, Colorado.
Other speakers included Department
Store Clerks President Walter Johnson,
Building T ra d e $ Secretary Stan Smith,
United Auto Workers official Joseph Gonzales, Transport Workers President Larry
Martin, Office Employees' President Reeva
Olson, Teamsters Local 315 official Herb
Scofield and San Francisco Central Labor
Council Secretary Jack Crowley, who noted
that "the unity here of the Teamsters,
ILWU and AFL-CIO is an inspiration that
the Labor Movement in San Francisco is
viable and ready to go."
Entertainment was provided by the San
Francisco Mime Troupe doing a portion of
their play on early miners' struggles, coneluding with a mass singing of "Solidarity
Forever."
Monitors maintaining order included Local 10's Tom Lupher, Local 6 Pensioner
Lew Clayman and Business Agent Al Lannon; Local 6 Secretary - Treasurer LeRoy
King represented the Local, but declined to
speak since Herman had spoken for the
ILWU. Over $3,000 was collected to aid the
miners.

$2 Million from UAW
Auto Workers' President Douglas A.
Fraser said March 7 that the UAW will
contribute $2 million to aid the families of
striking coal miners and retirees.
"Thousands of people spread throughout
the coalfields are enduring tremendous suffering as the coal strike goes into its fourth
month," Fraser said. "The UAW cannot
and will not turn its back on that suffering."
"'The United Mine Workers' union stood
with the UAW during some of our most
difficult struggles," Fraser said. "The miners under John L. Lewis supplied money
and organizing help that was crucial to the
survival and growth of the UAW in the
1930's."
"We haven't forgotten that," he said.
"Many of the retirees in the coalfields who
have gone without pensions and health care
benefits for several months are the same
coal miners who supported the UAW 40
years ago,"
The UAW president said that the officers
and International Board members of the
union were unanimous in support of the
$2 million contribution. The aid will be earmarked for hardship relief.
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Big Wage Hike
Negotiated at
Brewer Chemical
HONOLULU — A 21% wage hike to be
paid out over a three-year period has been
negotiated for some 81 workers at Brewer
Chemical Corporation, by Local 142.
The total increases range from $1.02 to
$1.44 per hour, based on the job classification of each worker.
MAXIMUM PAY
During the life of the agreement, the
minimum pay will go up to $5.86—that for
a grade 1 janitor—while a grade 13 journeyman maintenance mechanic will get the
maximum at $8.23.
Various current classification adjustments were made and four new jobs were
classified.
Last February, the union negotiated a
12% wage increase under a wage reopening clause. A last-minute settlement averted a strike at that time.
Serving with Business Agent Fred Lee
on the negotiating committee were: Tony
Kahawaiolaa of Oahu, Frank Borer° of
Hawaii, George Bugarin of Maui, Edward
MacDowell and BA Bobby Girald of Kauai.
SUMMARY
Other negotiated benefits include:
•Pensions — $8.50 per month for each
year of service up to 35 years, and $4.25
monthly thereafter.
•Night shift premium-30-cent hourly
for work performed from 6 p.m. to 6 a.m.
•Medical plan — effective March 1,
1978, the company will pay 90% of the
premium, up from 85%.
•Group life insurance — coverage increased from $12,000 to $15,000.
•Holiday — one additional paid holiday
as of February 1, 1980, to be designated
by the company. This now brings the total
to 11 holidays.

Local 13 Offers
Life-Saving Class
WILMINGTON — A Cardio-Pulmonary
Resuscitation (CPR) class is being offered to all Local 13 and 63 members and
their families throughout the month of
April.
Bob Agalsoff, a member of Local 13,
and a certified CPR instructor for both the
Heart Association and the Red Cross, will
be the instructor for the class, which will
meet at the Red Cross in Long Beach.
Running for four consecutive Wednesday
evenings — April 5th, 12th, 19th and 26th —
the course will instruct participants in
proper artificial respiration, external cardiac compression, and other emergency
life-support techniques.
Often, knowledge of these techniques can
help to keep a heart attack victim, or a
severly injured or traumatized individual
alive until professional assistance becomes
available.
Those interested in signing up for the
class may call the Local 13 Welfare office.
Members who belong to other Locals are
encouraged to inquire at their local Heart
Association or Red Cross office for information about classes offered in their own
areas.
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Local 40's Aid
Turned the Tide
For Steelworkers

Newly organized ILWU members on the picket line at A&M Castings in Los
Angeles are, front row, from left, Ramon Quevedo, Armando Flores, Local 26
Secretary-Treasurer Max Aragon and Eugene Nunez; back row, Concepcion
De Los Santos, Fiorentino Garcia, Aucension Valdez, Al Rodriguez, Margarito Arambala, Aurelio Bueno, Ruben Cinfuentes and Ricardo Valdez.

A&M Castings Strike Is Solid

PORTLAND--During a tough 5% months'
strike, members of the Steelworkers discovered that ILWU clerks Local 40 was
one group that could be counted on for supPort.
In a letter to International President
Jim Herman, the Steelworkers had particular words of praise for Local 40 Secretary-Treasurer Larry Clark: "His helpful
hand played a decisive role in bringing
the strike to a successful conclusion by
lessening the hardship of many individuals
and therefore strengthing our determination to wait for a decent settlement," said
G. Ted Payer. chairman of the Local
6380 strike Assistance Committee.
NOT WORDS BUT DEEDS
"Your union has exercised the true
meaning of unionism. You have helped our
fellow union members not through words
but with deeds, and the ILWU has gained
a place in our hearts second only. to our
own union," Payer concluded.
The Steelworkers, who went out on strike
September 1, 1977, signed a new agreement on February 19.

LOS ANGELES—The 65 workers at A&M
They voted to join Local 26 after new
Castings Corp. who voted overwhelmingly management announced that the tradito join Local 26 late last year, after a string tional yearly wage increase would be disof petty harassments exhausted their pa- continued. The new owners also unilateraltience, are now on strike in search of their ly announced that the usual three weeks
first union contract.
vacation was being reduced to two.
"Al! we want is fair play," says picket Al
The strike is solid, morale is high and
Rodriguez, "some improvement in wages, "we're ready to stay out as long as it
SAN JOSE — ILWU Local 6 members at
a union shop, a health plan, just the bask takes," Rodriguez says.
General Electric Co. recently ratified a
stuff." Workers at A&M, where it's net unThe strikers are skilled at the kind of air- three year contract providing wage and
common to be making under $5.50 after 10 plane foundry work performed at A&M, cost-of-living
increases, plus other benefits.
or 15 years on the job, don't think that's and they are convinced that the plant can- including
improved house conditions.
asking too much.
not operate without them.
The agreement was negotiated by Local 6
President Keith Eickman. Business Agent
Roland Corley, Bob Linden and Morris
ILWU Fishermen Also Pitch In
Giguire.
Employees at Emerson Flag Co., San
Francisco won first-ever sick leave and
severance pay language, plus a wage increase in their recent negotiations.
The committee consisted of Business
SEATTLE — Many area unions have cal 9 in Renton and longshore Local 19, Agent Henry McKnight, with Michele Mepitched in enthusiastically every Saturday whose members picketed February 17 dici and Gladys Martinez.
over the last few months to help Seattle along with leaders of the Democratic party,
auto mechanics win their seven-month old leading to excellent coverage on the radio
strike against the auto dealers association, and television.
but the contribution of ILWU foremen's
The Seattle auto tradesmen have won
Local 98 has been "nothing short of phe- substantial community support, as well as
SAN FRANCISCO — US District Court
nomenal," according to the Auto Trades the active support of hundreds of area
Strike Support Committee.
trade unionists in their long strike. Main Judge William Orrick reversed himself
The walking bosses have 57 Seattle-area issues are the preservation of the union February 24 and confirmed an arbitrator's
members, divided into day and night shop and wage and benefit increases—the award in a Local 6 case involving the FW
crews. One week the day shift pickets at companies have offered a total package Woolworth Company.
In ruling for the union, Judge Orrick
Ruling Buick, led by Secretary Floren Mil- of $1.67 over three years.
supported
the arbitrator's finding that Loler; the night crew pickets alternate SatThe entire labor movement is supporting
cal 6, Chief Steward Cleaven Pride and
urdays under President Don Miniken.
them, and there have been exceptionally Assistant
Steward Henry Sanchez were not
GHOST SHOPS
good turn-outs of volunteer pickets at area
responsible for a 31,i-day work stoppage
For the last five weeks, Local 98 has dealerships every Saturday for the past last June over a discharge. (See The Disturned out 25-30 pickets every week. "With several months.
patcher, November 18, 1977.)
important help from Steelworkers Local
In an unprecedented action Woolworth
1208 and the ILWU auxiliary, they've
had gone to court to reverse the arbitraturned the four struck West Seattle dealers
Busting the Union Busters tor's decision, and the judge had originally
into ghost shops where the salesmen yawn,
ordered a rehearing on the issue of disSEATTLE—Latest flash from the auto
glower, snooze and lag for pennies," accharging the stewards.
mechanics'
picket
Anderline
is
that
cording to auto strike leaders.
The proceedings were handled by ILWU
son Chrysler-Plymouth, has busted out
Also singled out for special mention were
attorney Norman Leonard. Immediately
of the employers' association and signed
the 17 members of ILWU fishermen's Loafter the ruling Local 6 Business Agent Al
an agreement with the Machinists. "We
cal 3, who picketed Saturday, March 4,
Lannon,
along with the stewards and comare busting the union busters!" crows
"allowing us to mount an especially strong
mittee, demanded the company "expunge
a recent bulletin from ILWU Fishereffort in the end of town."
the letters of discharge" from the files, as
men's Local 3.
OTHER LOCALS
the arbitrator ordered.
The auto mechanics have also received
important help from ILWU warehouse Lo-

Two Local 6 Pacts

Foremen Praised for Terrific Job
In Aiding Seattle Auto Strikers

Local 6 Stewards'
Rights Protected

Settlement in Wholesale Drug
LOS ANGELES — Some 300 members
of ILWU warehouse Local 26 employed in
the wholesale drug industry have ratified
a new three-year contract featuring wage
increases totalling $1.50 per hour.
The first year increase is 600, followed
by hikes of 454 in each of the next two
years.
Employers include LDS Angeles Drug Co.,
McKesson-Robbins, Brun.swig Drug, Ladco labs and Morgan Sampson in facilities
from Santa Barbara and San Diego.
Other negotiated improvements include
a first-time vision care benefit, increases
in maximum medical benefits, improvement of shift differentials, liberalization
of vacation language and an agreement
to negotiate improvements in the pension
program no later than September 1, 1978.
The negotiating committee consisted of
Local 26 President Joe Ibarra, Business

Agent Hy Orkin, Bill Jones, James Parker,
John Hartman and Isadore Gorelick, with
assistance from International SecretaryTreasurer Curtis McClain.
TAKE-AWAYS
Negotiations were complicated, the committee members pointed out, by the fact
that "employers submitted a wide variety
of proposals which were designed to take
away benefits which we presently enjoy."
For example, company efforts to take
away the 40-hour guarantee for workers
who start work on Monday, and to stagger
the workweek so that members could be
Forced to work Tuesday through Saturday
at straight time—were turned around.

Next Dispatcher
Deadline —March 17

Local 30 Committee Defends Contract
TFiONA, Calif. — ILWU Local 30's alert
and aggressive grievance committee has
successfully defended the union's conditions and other hard won benefits, like sick
leave, on several recent occasions.
The committee members are Local 30
President Glenn "Pappy" Denman, Dan
Stafford, Tom Garrison and Ira Russell.
Local 30 members are employed in the
mining and processing of potash at KerrMcGee's facility here in the northern Mojave desert.
SAFETY BEEF
One recent case, early this year, involved
Bill Van Hook who got into it over safety

out at the "lake" where raw potash is extracted. Van Hook was fired on two separate occasions because he refused to operate a drill rig with a broken collar. Quick
action by the committee meeting on the
spot with employer representatives got Van
Hook back on the job the next day in both
cases.
Local 30 member Larry Pope, who has
been on sick leave for several months also
enjoyed union protection recently when,
according to Denman, "the company up
and fired him out of the clear blue sky"
Again, a quick meeting with the company
resolved this problem and upheld Pope's
right to retain his job.
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Container Terminal

Pension Rights
In this new Dispatcher feature,
ILWU attorneys Norman Leonard
and Richard L. Patsey will occasionally contribute articles of legal interest to the rank and file. An important word of caution—these articles will deal with legal problems
in general terms. They are not, and
are not to be taken to be, advice
on any specific subject for any specific person in any specific situation.
In all cases in which a person has
a legal problem, he should take it
to his or her attorney for assistance.
This is particularly true for persons
outside the State of California.
Messrs. Leonard and Patsey are licensed only in California.
RIGHTS OF SPOUSES
Many workers are now covered by pension plans. Questions have arisen concerning what interest their spouses may have
in the pension which has accrued or will
accrue under such plans.
A court in California has recently ruled
that pension interests which were earned
during a marriage are community property and that in a dissolution of marriage
proceedings (divorce) the spouse may be
awarded a share (usually 50%) of the
pension payments when they become due.
In fact, the California legislature has just
passed a law setting up the procedure by
which such a claim may be asserted
against a pension plan and by which the
pension plan may be made a party to the
dissolution proceeding.
While we have not had an opportunity
to check out the law in other states in
which I LW U members reside, we have no
reason to believe that it is any different
from the law in California.
This means that in planning for the
future, workers covered by pension plans
must take into account that, in the event
of any marital difficulties, they may have
to share their pensions with their former
spouses.
OTHER CLAIMS
Awl it isn't just a spouse with whom
one has had a formal marriage. The Supreme Court of California (and other states
may well follow it) has recently decided
that even in the absence of a formal wedding, a person who has lived in what can
loosely be described as a common law relatirinship is, or may under certain circumstances be, entitled to a share of the
property. We have no doubt that this principle will be applied to pension interests.
There is not much a worker can do about
this—except, have a happy marriage and
keep it going! If, unfortunately. this doesn't
happen try to negotiate out the pension
interest just as you would with the real
property, automobiles, etc., so that you
know where you stand before some court
"socks it to you." This obviously is a
matter to be dealt with by the attorney
who is handling your dissolution case.
PROPER BENEFICIARY
While we are on the subject of pensions,
a reminder: We have seen many cases in
which there is confusion about who is the
proper beneficiary. This often results from
the fact that the worker has neglected to
file a proper beneficiary designation or has
failed to bring it up to date after a death
or a dissolution or some other change in
circumstances. Be sure that your beneficiary designation is up to date.
If you have any questions, contact the
administrator of your plan. Your union
representative will know who the administrator is and how to reach him. But don't
rely on your union rep; only the administrator has the authority to act for the plan.
Contact him if there are any questions
about your rights under the plan.
N.L.
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• Jackhammers
Ready to Go at
Richmond Port
RICHMOND, California — The beginning
of construction of a new container terminal in this East Bay terminal will begin
next month on the site of the old break-bulk
Terminal No. 3. Bonds have been sold for
$22.8 million dollars for construction of the
new facility, purchase of a new container
crane, and handling equipment for loading, unloading and distributing containers.
A second crane will be purchased from
separate funding and erected soon after
the initial crane is in place.
Managed by Matson Terminals on behalf of the City of Richmond, the undertaking will be a major step in redevelopment the City and fulfilling a long desire
of the city to become a major general
cargo port.
GOOD LOCATION
Richmond's natural access to the Golden Gate, with a 35 foot-deep channel,
makes it particularly desirable for vessel
operators. Planned deepening to 40 feet
will give Richmond the ability to handle
the largest container ships irrespective of
tides. The new facility will be only minutes
away from railroad facilities.
The site will include 16 acres plus backup land and is the initial stage in the
eventual development of a 101-acre terminal complex for both containerized and
roll-on roll-off cargoes. The wharf will
be 1,000 feet long and will accommodate
vessels up to 40-foot draft. The initial yard
will be capable of storing 2,640 container
boxes of twenty-foot equivalent units
(TEU).
Container handling from the ship to
storage yard on to truck chassis will be
semi-automated operation. Boxes will be
off-loaded from ship board by rail-mounted dock cranes and moved to a 172-foot
span bridge by means of a patented transfer device. The movable bridge cranes
span the storage area and position the
boxes in pre-determined locations or on
a loading lane where a mobile "transtainer" places the box on a waiting truck and
chassis.
The initial berth will be ready for operation in the spring of 1979 as a public container terminal.

Auto Workers Want
Out of South Africa
President Douglas A. Fraser announced
March 3 that his International union will
withdraw its funds from banks and financial institutions that participate in loans
to South Africa, because of that country's
racist, unlemocratic practices.
The UAW intends to urge banks at which
it maintains accounts to publicly pledge
not to make direct or indirect loans to
support the present South African government or economy, Fraser said.
Speaking at the Detroit Athletic Club,
Fraser also urged President Carter to take
a number of steps to discourage US investment in South Africa, including an end
to all export-import loan guarantees for
exports to South Africa.
"The government of South Africa continues to brutally suppress blacks and
other non-whites who make up 80% of the
population," he said. "It is a racist society
that refuses to allow black workers even
the most basic human rights."
"We in the UAW don't believe that the
hard-earned dues money of our 1.5 million
members should wind up being used directly to aid a country that practices such
racist, repressive and undemocratic policies, Fraser said.
The ILWU International officers last
month asked members serving as trustees
of negotiated pension funds on the Pacific
Coast, in Alaska and in Hawaii, "to have
these trusts divest themselves of investments they have in US firms doing business in South Africa."

Three Safe Months
OAKLAND — Each member of ILWU
warehouse Local 6 employed at the Clorox
Co. here was given a free fire extinguisher
by the company recently in celebration of
three months without an industrial accident.

Canada Area Meet
Touches All Bases
Continued from Page 1—
individual."
The convention decided that more attention should be given to educational work
within the union. More advantage will be
taken of courses available through the
Canadian Labor Congress and the Workers Compensation Board. The Canadian
Area Executive Board was authorized to
institute an "in-house educational program" and locals were urged to establish
courses for new members and newly registered casuals on union structure and the
collective agreement.
CANADIAN ECONOMY
The Officers' Report noted that while
the longshore industry is still expanding
and members are experiencing relatively
full employment, the Canadian economy
as a whole is in deep trouble, with inflation running at 9.5% and unemployment
at over one million.
It charged that the real reason for the
imposition of federal wage controls in
1975 was "to keep up the volume of profit
at a time when the country was going into
an economic crisis and profits would be
adversely affected," and further that wage
controls "had aggravated the economic
crisis by decreasing purchasing power."
With wage controls due to be removed
on April 14, the delegates affirmed theii?
intention at next fall's contract caucus "to
revert to our usual way of doing business"
through collective bargaining.
Delegates also called for curbs on "the
great power of the multi-nationals, including their control over governments."
QUEBEC SEPARATISM
A new issue discussed at this convention was the election in November 1976, in
the French Canadian province of Quebec,
of a provincial government pledged to the
separation of Quebec from Canada.
The Officers' Report dealt with the historical roots of the problem pointing out
that "in the over 100 years since Confederation (1867), French Canadians have
been kept in a state of inequality." The
officers proposed and the delegates agreed
that the union's approach should be based
on the following guidelines:
• Support of the desire of French Canadians to be recognized as a distinct nation.
• Replacement of the British North
America Act of 1867 (which functions as
Canada's constitution) with a new madein- Canada constitution "recognizing the
two-nation character of the Canadian
state."
o The right of the people of Quebec to
conduct a referendum and to decide their
own future relations with the rest of Canada.
• Opposition to separation because it
would be against the best interests of the
working class in both French and English
Canada since the multi-nationals would
still be in control of the economy of French
Canada while the trade union movement
would be divided, and a segmented Canada would be an easier prey for expansionist forces in the US.
The ILWU delegates joined with the labor movement across Canada in expressing

Nominations
VANCOUVER, BC — Following the primary elections held at the biennial convention of the Canadian Area of the ILWU,
February 20-24, the following names will
appear on the referendum ballot going out
to the membership:
President: Don Garcia and Bob Peebles.
First Vice President: Dave Lomas and
Les Copan.
Second Vice President: A. Saunders.
Third Vice President: D. Harris and G.
Harrison.
Secretary-treasurer: F. Kennedy.
Trustees (2 to be elected): D. Cole, C.
Ferguson and F. Kennedy.
The balloting committee elected at the
convention consists of T. Eastman, M.
Marino and S. McFadyen.

concern and indignation at the recently
exposed illegal activities of the Royal Canadian Mounted Police (RCMP) which included bugging, spying on and interfering
with trade unions and spying on the political opponents of the establishment.
"What is significant," the Officers Report said, "is that disruptive and spying
activities by the RCMP are directed against
trade unions and other organizations of the
people and never against the establishment which conspires to fix prices, to sell
out our country and resources to foreign
multi-nationals, who violate safety and
health standards, who contaminate the environment."
The report demanded that the RCMP
be placed under the control of an all- parliamentary committee, responsible to and
answering to parliament and the people,
and that the RCMP "be told to lay off trade
union and other organizations which are
in conflict with the employers and the establishrnent."
PLAYING PING PONG
As a matter of policy the ILWIJ has always been in the forefront of the trade union movement in supporting the struggles
of native peoples for social security. At
this convention that support centered
around the issue of native land claims. The
discussion was highlighted by speeches by
Chief Delbert Guerin of the Musqueum
Indian band, a member of the ILWU, Local 500, and by Alex Point, member of the
same band and secretary of Local 500.
"The government is playing ping pong
with Indian land claims," Point charged.
The convention called for a settlement
of land claims "that will benefit all the
Indian people and bring about a fundamental and long term solution to their
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Canada Wage Coni
Inflation, Joblessne
OTTAWA — Cost of living figures released recently by Statistics Canada show
the government missed its target of 6% inflation for the second year of wage and
price controls by over 35%, costing the average Canadian family $1,500 in lost purchasing power in the past year.
Not only do the December consumer
price index figures show the dismal failure
of the government's controls program in
1977, they also reveal a disturbing trend
to higher inflation, as measured by the
three-month rate of average increase in the
cost of living.
According to the government's figures,
the inflation rate, averaged over the October-December period, r e ached 11.2%,
worse than the rate before controls were
instituted. The annual inflation rate
reached 9.5%.
Both New Democratic Party leader Ed
Broadbent and Canadian Labor Congress
president Joe Morris say the inflation figures show the dramatic failure of the Trudeau government's wage and price freeze.
LESS BUYING POWER
But there's more to the story than that.
Controls on wages while prices rise virtually unchecked will mean "less buying
power, more layoffs and a deepening of
our current recession," warns Broadbent.
Morris agrees. But the CLC president
says it may be too late for the economy
even if controls were removed today, so
great has the damage caused by the antiinflation program been.
"Their (controls') removal beginning
April 14 will be too late," Morris says. "In
fact, we believe that even snap removal
now would be too late to jolt the economy
back onto its feet. We are now paying the
price for more than two years of the wrong
policy.
"And the 6% limit on wage increases
in the last few months of controls will further reduce the purchasing power of working people to the level that it will result
in even greater unemployment."
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Canadian Area President Don Garcia at the mike. Others, from left are International President Jim Herman, International Vice-President Rudy Rubio; D. Harris and A. Saunders of the Resolutions Committee and Secretary-Treasurer
Frank Kennedy.
problems." It also called for Indian-labor tions of Canadians and the building of oil
unity in support of "the just causes of the and gas pipelines right across Canada."
Indian people."
The sections of the Officers' Report on
The Officers' Report questioned whether international affairs aroused a lively deCanada really has an energy crisis, point- bate as delegates, in endorsing the report,
ing to the conflicting and contradictory expressed their concern over the escalatfigures on Canada's oil and natural gas ing arms race, and also called on the
reserves published by the federal govern- United States not to develop the neutron
ment and the oil companies.
bomb.
How is it, they asked, that in 1971 the
ARMS SPENDING
federal government could state that Cancriticized
the rapidly growing armThey
ada has oil reserves sufficient to last us
in Canada — now at
expenditures
ament
to
reserves
for 923 years and enough gas
last us for 393 years and then three years $4.1 billion with built in provisions for a
later claim that we will be short of oil 12% annual increase, "expenditures imposed on us because of our involvement in
and gas by the 1980's?
The report emphasized the need for a NATO and NORAD" for the purpose of
national energy policy based on Canadian "building a war machine under the conand not US needs, an export policy "that trol of others." Canada would be better
has as its first requirement the fulfillment off, they declared, "by cutting our armaof all of Canada's needs," the husbanding ment expenditures and using some of these
of Canada's resources for future genera- billions to create secondary industries, developing a Canadian merchant marine and
a housing program."
The convention expressed support for
the black and colored people of South Africa against the "brutal violence of South
Africa's police state" in which blacks —
Broadbent points out that the federal who are 90% of the work force — cannot
government has even refused to control belong to registered unions, cannot legally
prices over which it had some jurisdiction
—energy, for example.
"The federal government could have, and
still can, control energy prices which affect home heating costs, car costs and
make factories more expensive to run," he
says.
"Mortgage interest rates could have
been held down and taxes could have been
cut substantially so that at least some
purchasing power could have been restored to family budgets."
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carry on collective bargaining, and have
their right to strike severely limited and
banned outright in gold and coal mines.
The delegates by special resolution
pledged their full support for an effective
consumer boycott of all goods from South
Africa and Rhodesia.
The delegates condemned the January
4 referendum in Chile as "a phony and a
sham, demanded the release of political
prisoners, called on the Canadian government to end any and all forms of aid
to the military junta and reaffirmed their
support "to the trade union and democratic
forces in Chile in their struggles to reestablish a democratic state."
In other actions the convention:
e Voted $1,200 to the Defense Fund of the
United Fishermen and Allied Workers Union to "help our fellow trade unionists in
their struggle for justice" against the "unjust attack on the UFAWTJ that the government is mounting under the Combines
Act." Canadian Area ILWU president Don
Garcia is chairman of the defense committee established by the BC Federation
of Labor.
• Protested provincial government cut
backs in social benefits.

SAN FRANCISCO — Gerald Choy, a
member of longshore Local 10, died on
the afternoon of February 10 in a tragic
accident at Pier 30. Choy was fatally injured when he drove a Ross Carrier
through a door with insufficient clearance.
The accident occurred, according to Local 10 Business Agent George Kekai, because the clearance sign on the door was
smudged and illegible, and because traffic lanes on the pier were not clearly
marked. Choy, a one-day dispatch, was unaware of the customary procedure of driving heavy equipment through a larger
side door.
"He realized what was happening too
late, and tried to brake," said Kekai, "but
slid another 30 - 50 yards. He must have
tried to duck to the right but the steering
wheel bent and threw him back into the
doorway.
POOR MAINTENANCE
"It's a matter of poor maintenance and
using heavy equipment at facilities not designed for such use," Kekai said.
Extremely well-liked throughout the local, Choy, 46, is survived by 7 children. He
came on the San Francisco waterfront in
1965, after . nine years on the Honolulu
docks as a member of Local 142.
The matter of illegible clearance signs
and traffic lanes is now before the local
LRC, and the criminal section of the Occupational Safety and Health Administration is also conducting an investigation of
the entire situation.

Fumigants May Have
Caused Grain Blasts

Longshore Unity Needed

Herman Zeros in on Common Problems

VANCOUVER, BC — "We have found
the problems here are not that much
that
ss
different from those we face in the longTh shore industry on the other side of the
:e. line," International President Jim Herman told delegates to the ILWU Canadian
Area convention on February 21.
Lt.
"You here in Canada have for too long
Lr- been blamed for inflation. You live, you
work, you bargain under (wage) restraints
of that are, to put it mildly, absurd, where
It. the national government in collaboration
nt with business assigns the consequences of
inflation upon the working class. This, of
I0 course, is fraudulent. Inflation, more often
than not, is caused by corporate price-fixing and outrageous military expenditures."
President Herman then gave an account
In to the delegates of the activities of the International President Jim Herman
al new International leadership, which has addresses Canadian delegates.
ly
only been in office for seven months, in
will convene in San Francisco on
dealing with four out of five industry-wide caucus
10."
April
pineapcontracts being opened, in sugar,
A SHRINKING INDUSTRY
ple, hotels and longshore. "We had the
"The challenges in technological change
?.s shortest strike in the history of sugar,"
r- he said. "We settled in the hotel industry. have just begun. We're dealing with a
k- The recently concluded industry-wide con- shrinking industry in terms of its geographit tract in pineapple was accepted by a 90% ical scope and the number of people with
vote of the membership. The longshore whom we do business. The larger steam-

Local 10 Man Dies
In Pier 30 Tragedy

ship companies who are the backbone of
the maritime industry are common employers, in more instances than not. The
versatility in cargo handling techniques has
dramatically increased.
"The techniques that we then have to
develop certainly start with a greater degree of cooperation and a maximum degree of unity. The International union is
the vehicle to marshal, the strength, the
energy and the determination of this union
industry-wide.
"One of the moves of your new administration was to create a new alliance
with the International Longshoremen's Association by signing a mutual aid pact .. .
to take the concentrated power of longshore
labor throughout the United States and in
Canada, and coalesce it so as to guarantee
not simply our survival but our advancement.
"I would also like to commend this union
and convention for taking time to share
your power with those who don't have the
advantage of organization, who are hungry
and jobless, who are mauled in Africa or
Rhodesia because the color of their skin
is different and for taking the time to talk
of the overwhelming question of peace."

Fumigants used to rid grain of insects
and pests may have played a part in several recent grain elevator explosions, a
report released by Arthur D. Little, Inc.
suggests.
Preliminary results from experiments on
dust explosions have shown a significant
relationship between certain fumigant vapors and the explosiveness of flour, the
major component of grain dust.
Small quantities of an otherwise nonflammable vapor of 80% carbon tetrachloride
and 20% carbon disulfide, by volume, lowered the concentration of flour needed to
cause an explosion, he said.
Similar relationships between gases and
dusts have been observed between methane
and coal and methane and polyvinyl chloride, he said.

Warning on Chemicals
SAN FRANCISCO — The latest edition
of the longshore Local 10 "Bulletin" reminds members that "new and hazardous
chemicals are arriving on the docks every
day. Our members will have to watch the
game by reading the labels and checking
for leaks from the containers. Also check
pallet boards for spilled or overflowing
chemicals before shipment.
"If there is any spillage make sure management has the correct protective gear
(respirators, goggles, rubber gloves, or correct clothing) as most labels state the
proper procedure for cleaning up any spillage. If in doubt, call your Business Agent."
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Broad Range of Issues Addressed
At Cal Auxiliaries Convention
Jerry Plante Mourned by All ILWU
WILMINGTON — Foremen's Local 94,
and the entire ILWU has lost one of its
best, Brother Jerry A. Plante. Jerry
passed away February 23 after a brief

May

Jerry A. Plante
23, 1978

1, 1927 - February

bout with cancer.
Mass of the Christian Burial was held
at Mary Star of the Sea Church in San
Pedro, February 28.
Plante, a native of San Pedro, joined
the ILWU in 1950, and contributed his
time and effort to the betterment of his
fellow workers. In his eighteen years with
Local 13, he served on many committees
and was elected President in 1967.
Jerry transferred to Local 94 in 1968,
and in 1970 was elected Secretary-Treasurer, a job he held until his death. He
was also an Overseas Delegate in 1972,
and was selected to visit Chile.
In his honor, Local 94 held a four hour
stopwork the day of his funeral, for he
was loved by all of his fellow workers; and
his passing leaves all who knew him in the
Southern California area in a state of shock
and sadness. Jerry is survived by his
wife Judith, and sons, Michael, Laurence,
Eric and Anthony.

Retired Local 8 Member Enjoys
Pensioner Housing with Union Label
PORTLAND — Nels Bue, a retired member of ILWU longshore Local 8, and his
wife Jean, are "right at home" in Marshall
Union Manor (MUM), a 12-story, trade union-sponsored housing project for seniors.
It was built through a Housing and Urban Development long term, low interest
loan, and is one of three such projects for
low and middle income old-timers in the
Portland-Vancouver area. Construction on
a fourth project is slated to begin next
year.
MUM, according to the Bues, is a "comfortable and convenient place to live." With
one bus at the door and another, only half
a block away, which gets them to city center in six minutes, they leave their car in
the parking lot (except for trips out of
town) to go fishing (Bue's favorite sport)
or to visit friends in the suburbs.
"We've madefriends here,too,"says Jean.
"This is a very friendly place!" She was
one of the hostesses at MUNI's fourth anniversary dinner. January 31.
Among those present, in addition to residents, were Earl B. Kirkland, secretary
of the Portland Building & Construction
Trades Council and other union notables
on the board of directors of the Union Labor Retirement Assn., which administers
the Portland "Manors."
Bue is an avid pinochle fan and spends
a lot of time playing cards in the Lounge,
which doubles as a library, and where
movies are shown on Saturday evenings
and interdenominational vesper services
held on Sunday.
The Bues play pool in the game room. "I
learned to play after we moved in," says
Jean.
There are many other activities at MUM,
including classes in various arts and crafts,
oil painting, a walking club, and space for

Nets Due, in the cornfor of his unionfinanced home in Portland, keeps up
—photo by Gary Lama
with ILWU 'SOWS.

individual flower and vegetable gardens.
MUM boasts a first floor cafeteria, open
six days a week, a beauty parlor, a fourpage newspaper, which comes out monthly,
and a Civic Club with officers elected by
the residents.
From their floor apartment the Bues can
look down at two of the waterfront terminals where Bue worked as a winch driver
until his retirement eight years ago. There
is a view of the West Hills, the Fremont
Bridge (which the Oregon ILWU tried to
have renamed the Wayne L. Morse Memorial Bridge), and — on clear days — of
snow capped Mt. St. Helens.
MUM is only eight blocks from the Longshore Hall. "I can walk to Pensioners'
meetings, and that's an extra bonus!" he
says.

Emil Bjarnason was named an honorary member of the ILWU at recent
Canadian area convention.

Emil Bjarnason Made
Honorary Member
VANCOUVER, BC — In a moving ceremony at the biennial convention of the
Canadian Area of the ILWU, Dr. Emil
Bjarnason, economist and ILWU consultant, was made an honorary member of
the union.
A resolution unanimously endorsed by
the delegates praised Bjarnason, for his
"invaluable service to the ILWU," for his
"dedication to our union" and his "vast
knowledge and experience in the fields of
pensions, welfare and contract negotiations."
In presenting Bjarnason with the union
button, Canadian Area president Don Garcia called it a "tribute to a good man."
Many other delegates also took the podium
to praise Bjarnason for his service to the
union.
On being accepted into the union. Bjarnason, who has worked with the Canadian
Area of the ILWU for 32 years as consultant on contract negotiations, welfare and
pensions, called it "the best thing that
has ever happened to me,"

OAKLAND—"Women Aware—Women in
Action" was the theme of the 13th Biennial
California State Convention of ILWU auxiliaries held in Oakland, February 25 and 26.
Oakland Councilwoman Mary Moor e
brought Council greetings and urged activity in community affairs particularly participation in Council meetings and Commissions to help in the positive aspects of
city improvement.
Northern California Federated Vice President, Margaret Pryor also underlined involvement in local government, boards and
commissions. She serves on the Executive
Board of "Oakland Citizens Committee for
Urban Renewal" and serves on the Executive Committee of Supervisor John George.
STEVENS BOYCOTT
Sharon Farrell of the Amalgamated
Clothing Workers Union updated the J. P.
Stevens Co. boycott. The Convention resolution condemned the company as "the
most notorious recidivist in the field of labor law."
Protest delegations of auxiliary women
will go to stores handling Stevens' products.
"Support Labor Law Reform — S 1883
with no crippling amendments" was the
message sent to Senators Cranston and
Hayakawa. Another resolution demanded
an end to compulsory overtime by the passage of AB 1295 (Bates) saying: "compulsory overtime takes jobs away from other
workers; works hardships on families
where the mother in particular is the sole
wage earner."
TAX REFORM?
Charles Drasnin, ILWU Local 34 retiree,
told the delegates: "all cities, municipalities, counties and the state will have

Come to Life?
Labor union members and friends who
spend time in the Reno-Tahoe area occasionally will be interested in one facet
of a lengthy feature story in the February 19, California Living Magazine
section of the Sunday Examiner-Chronicle, about William Fiske Harrah and
the multi - million dollar Harrah gambling and entertainment empire.
The writer says:
"And you discover that he has this
thing about unions. Doesn't like them.
Won't have them at his place.
"'Like one time I went to Caesars
Palace he recalls, 'which has thirteen
unions, and they showed me through.
Very nice, da-da-da. So we go into the
kitchen and — no, no. I said, "What's
the matter?" They said, "You can't go
in there. Some kind of union problem."
The guy says to me, "You don't know
how lucky you are, Bill. No matter what
you do, don't let'em in." And I don't.'"

needed public and social services cut if
the Jarvis-Gann Tax Initiative (Prop. 13)
is passed. Cities and counties are prevented by Proposition 13 from raising local
taxes unless two-thirds of the qualified
voters agree—included in "qualified" voters are those who do not vote. Two-thirds
of the tax cuts will go to business and industry," he said. A convention resolution
urged a "No" vote on the Initiative.
An "End Foreign Tax Credit" resolution
demanded tax reform to end the dollar for
dollar credit for multinational firms on
their US income tax. Currently foreign
taxes and royalties paid abroad are deductible costs for doing business.
EQUAL RIGHTS AMENDMENT
At the luncheon hosted by the ILWU International, Beth Meador, attorney, analyzed the Equal Rights Amendment thus:
"As part of the Constitution it will make
government give some attention to women
and their rights. It won't make everything
all right, but it will expand avenues of activity and expression which have been circumscribed. One outcome could be the
equalization of pensions and benefits to
senior citizens."
The fiscal crises in California cities,
housing rehabilitation, high unemployment,
environmental problem were cited by
Lawrence Hynson, Policy Analyst, Department of Office Planning and Research,
California who discussed Urban Strategy
for California. The convention responded
with a strong resolution to "Change the
National Priorities."
In other actions, support of ILYA, Credit
Unions was asked following a presentation
by Bob Sharp, President of the ILWU Credit Union Association. The Convention expressed its appreciation of assistance given
by the Credit Union in putting on the convention.
Other resolutions called for reduction of
the military budget; ending of all nuclear
testing and the use of nuclear-powered
satellites; normalization of relations with
the People's Republic of China; freedom
for the Wilmington 10, and defeat of the
Criminal Code Reform Act of 1977.
Dawn Rutter, Federated Auxiliaries
President, in her convention report pointed
to the dangers of nuclear plants and nuclear wastes. "The wastes will not die —
there is no place to put them safely away.
Nuclear reactors can remain radioactive
for 50,000 years."
The convention, welcomed by Beth Rike,
President Auxiliary 17, was attended by 17
delegates and five alternates from chapters in Oakland, San Francisco, Eureka
and Wilmington. It was co-chaired by Margaret Pryor, Federated Vice President,
Northern California and Lois Grey, Federated Vice President for Southern California. Wenonah Drasnin, Auxiliary 17,
Oakland was the secretary for the two-day
meeting.

Dockers, Widows on Pension List
SAN FRANCISCO — Following is the
March, 1978 list of dockworkers retired
under various ILWU-PMA plans:
Local 8, Portland: Sherman Divine;
Local 10, San Francisco: George Leino, Frank Molinari, E. J. Rogers,
Roy Sandbank, Charles Simon, Willard
Woods; Local 12, North Bend: Clyde
Irion; Local 13, Wilmington: Terry
Cooper, Daniel Gomez, Donald Hughes,
Mitchell Kokich, Gilbert Rivera: Theodore Wilson; Local 18, West Sacramento: Ralph Rollins; Local 19, Seattle:
Lester Dorris, Matthew Duggan, Clarence Gibson; Local 46, Port Hueneme:
Pete Soto, Charles Valdivia; Local 50,
Astoria: Dale Katoos; Local 52, Seattle:
Clarence Nelson.
*The widows are: Bess Armstrong,
(Harry, Local 34); Faith Bally, (Harry,
Local 13); Lottie Blue, (Thorne', Local
10); Ann De Mello, (William, Local
10); Florence Denholm, David, Local
8); Marvel Durham, (Richard, Local
53); Nora Fiedler, (Carl, Local 94);
Julia Finley, (Charles, Local 34): Ida
Glavanich, (Joseph, Local 91); Kathryn
Halko, (George, Local 23); Florence
Hanify, (Elmer, Local 27); Louise Hersey, (James, Local 8); Rosanne Horta,

(Joseph, Local 13).
Dorothy Hutchinson, (Vincent, Local
13); Gladys Latorre, (Manuel, Local
54); Nell Lemon, (Joseph, Local 8);
Jesse Logan, (Benjamin, Local 10);
Flora Lovering, (Clarence, Local 24);
Marie McGree, (Earl, Local 34); Helen
Mattox, (Eddie, Local 10); Jessie Middleton, (Charles, Local 13); Jenny Monti, Arnaldo, Local 13).
Gerda Nelson, (Charles. Local 10);
Marian Nelson (Arthur, Local 24); Viola O'Rear, (Burr, Local 4); Trinidad
Palacio, (Manuel, Local 10); Isabel
Perez, (Lorenzo, Local 8); Ruth Pitman, (Harry, Local 8); Oneen Poplin.
(Earl, Local 13); Sophie Reedy, (Cecil,
Local 94); Margaret Scheile, (Louis,
Local 101; Jane Scott, (James, Local
98); Ruby Shelby, (Raymond, Local
10); Laura Siewert, (Wm, Local 10);
Nora Silva, (Carl, Local 10); Sylvia
Smith, (Thomas, Local 34); Goldie Valdez, (Arthur, Local 94); Loretta Williams, (Hayward. Local 10); Esther Wilson, (Jack, Local 19); Willa Wines,(Myrel, Local 8).
*Names in brackets are those of deceased husbands.
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yelled which I promptly did with the aid
of my landing net although little speed
was needed in the process because the
trout had had it by then and was barely
floundering around on the lake's surface.
This was a long time ago; maybe 30
years or so, before I started writing outdoor columns but the episode sticks out
in my memory like only yesterday. Actually, it was the only fish we caught that
day and we had to augment it with weiners
that night in camp for the evening meal,
the tastiest part of which was the trout
itself — small as it was.
Olallie is not too far from Portland, a
beautiful drive toward Mt. Hood. To reach
the lake from the north, leave Highway
26, about 11 miles southeast of Government Camp, and head south on Forest
Service Road No. S 42. It's 35 miles to the
lake on this road from the turnoff on
Highway 26. The average sized trout at
Olallie runs around 14 inches although it's
not unusual to catch a few 20 inchers and,
like Vanpelt will tell you, there's a good
chance of catching a brood fish that has
been stocked which'll run to four, five,
even six pounds.
I've bad my best luck in recent years,
trolling fairly close to shoreline — no more
than 150 feet out — and using dark-patterned flies, trolled well back from the
boat. It'll be a good workout for you on
the oars as no motors are allowed on
Brother William Vanpelt and buck Olallie.
The US Forest Service has a guard starainbow.
tion and several nice campgrounds. A re"The photo of myself with a 6- pound sort is at the north end and has cabins,
rainbow trout, a buck, taken from Olallie boats, food and tackle. I've stayed there
Lake which is my favorite body of water. several times and found it quite reasonable.
*
I caught it while fishing from the bank
Your outdoor columnist would like to
below the campground area. The man who
helped me land it (I had no net) was a trade one of the illustrated BOLO fishin
fellow fisherman there, J. R. Boomer, a
Tigard, Oregon policeman. He also took the
picture.
"I love this spot; although I wait until
sometime in late June or July when the
snow is gone and the potholes are all dried
up. Up until that time it's pretty chilly.
When the ground dries out, the mosquitoes
disappear. I go up there for three or four
days; take my tent, sleeping bag and
other camping gear and really enjoy myself. I've fished many places in Oregon,
bolo
caught some nice 18-inch trout from the
Deschutes but this six pounder at Olallie lures for a clear snapshot of a fishing or
is the largest trout I've ever caught. I hunting scene.
used a combination of worm and marshFred Goetz, Dept. TDB
mallow on the hook to fool it."
2833 S. E. 33rd Pl.
Olallie Lake, a good-sized, natural body
Portland, Or. 97202
of cold, shimmering water, is situated
Only requirement is you be a member of
along the backbone of Oregon's Cascade the ILWU, a member of the fam'iy or, of
Mountains. I've fished it many times, and, course a retired member. Mention Local
like for Vanpelt, the lake also holds many number and include a little information as
pleasurable memories.
to what the snapshot is about.
On one particular occasion, my wife and
I were slow-trolling along the lake shore
in the late evening. The fish were conspicuous by their absence and we decided
to have just one more still-fishing try at
mid-lake before calling it quits for the
Answers to virtually all tax questions
day.
faced by persons in the commercial fishWith enough line out, and single salmon ing industry appear in a free publication
eggs resting on the bottom, we placed available from the Internal Revenue
rods in holders and I reached for the Service.
thermos for a last swig of coffee. Suddenly
Galley supplies, bait costs, fuel costs and
my wife called out: "Fish on," and she moorage rental are among the many tax
grabbed her rod to set the hook. She got subjects discussed in the booklet, "Tax
a bit excited and instead of easing the Guide for Commercial Fishermen," IRS
smallish trout along the surface for net- Publication 595. The booklet also explains,
ting, she pulled it completely out of the in mn-technical terms, how federal tax
water and there it was, dangling and laws apply to people in the fishing injumping, hardly more than three or four dustry.
feet from her rod tip. Suddenly, from thin
The "Tax Guide for Commercial Fisherair it seemed a sea gull came swopping men" was prepared by the IRS in cooperadown from the sky and took a swipe at tion with the US Department of Commy wife's trout. She wasn't about to sur- merce. Taxpayers can obtain this free pubrender her hard-earned prize to the greedy lication by contacting a local IRS office or
bird, yelling at it; flinging her free arm by using the tax order coupon in their
about in wild gesticulations; telling that tax package.
gull: "That's my fish; get out of here —
thief."
The bird was doggedly persistent but so Local 40 Member Promoted
PORTLAND — Denise Ragland, a charwas my Missus and finally she managed
to give it a good smack with the upper sec- ter member of Local 40's Unit 1 (Berth
tion of her fishing rod. As the protesting Agents), has been appointed Assistant Sugull flew off in squawking retreat, the poor perintendent at Terminal 1. Ms. Ragland,
little trout came unhooked and fell, plopped now on withdrawal from the union, helped
write and negotiate the unit's first cononto the water's surface.
"Get it; get it; get my trout," she tract.

It's getting close to that time of year
when the mere mention of the word "trout"
sends the pulse of anglers a' racing. One
fishing fan who'll be waiting for the sun
to warm things a bit and get the trout
to striking is William Vanpelt of Portland,
a member of Walking Bosses' Local 92. His
eyes will be watching the reports for Olallie Lake near Mt. Hood, Oregon. This beautiful mountain lake holds precious memories for him. Brother Vanpelt sent in the
following snapshot and noted:
—photo by Dave Thompson

Breaking ground for the Jack Hall Kona Memorial Housing project are I. to r.
Intl rep. Tommy Trask, Local 142 president Carl Damaso, ILWU vice president George Martin, Hawaii Division housing chairman & JHCKMC president
Gilbert De Motta, and ILWU unit leaders who serve as directors of JHCKMC
Joseph Mahi Sr., and William Trubee; Local 142 VP Eddie Lapa. Not shown
are BA Dan Johnson, JHCKMC directors Martin Jensen and Tokuo Sugioka
and JHKMHC secretary Leonard Hashijo, who MC'd the event.

Ground Broken for Jack Hall
Memorial Housing Project in Kona
Ground was broken for the Jack Hall
Kona Memorial Housing Project at Kealakehe, Kona, on February 23. The long
Kona was interrupted for a brief moment
before the afternoon ceremonies, by a
light drizzle or rain needed for the full "Hawaiian blessing."
Before giving the blessing in Hawaiian
and English, Rev. Leon Sterling reflected
on the days when Jack Hall was working
to get the ILWU firmly established in Hawaii. That was long before Sterling joined
the clergy and became a leader of the
Kona community. Hall was then ILWU
Regional Director, later became International Vice President.
"We shared many a glass at his house
in Waikiki. I think if Jack saw me here
today with a bible, he'd really flip. In
fact if he were here today I might break
the rules and have a drink with him. He
was that kind of a guy . . . a great leader,
but a guy everyone felt comfortable with.
Many don't realize how much he did for
Hawaii. We can all stand a little straighter
and walk a little taller because of this
man."
Local President Carl Damaso noted "the
name of Jack Hall makes the Kona project even more meaningful than the important housing contribution that it is."
AT LAST
Damaso summed up each speaker's sentiments when he said, "At last . . . we're
finally breaking ground. Its been eleven
years."
Work on the project started in 1967 with
the personal involvement of Jack Hall.
Many problems developed, and it was put
on "hold."
In 1974 Local 142 made housing a priority, adopted a program for Statewide

Grain Shipments
PORTLAND — More than 2.7 million
bushels of grain sorghum and 3.24 million
bushels of corn have been shipped out of
Northwest ports since January 1, according to the US Department of Agriculture.
The shipments, mostly to Japan, normally would go out of Gulf ports. An Oregonian story indicated they were re-routed
to the Northwest by truck because of "hard
winter weather." But a spokesman for the
Portland Grain Exchange told The Dispatcher that explosions in grain elevators
on the Gulf were a factor in the increased
business.
At the same time, rail car shipments of
grain from the Midwest, destined for export have been delayed by snowstorms.
Ships waiting for such cargoes are having
to linger in port from 7 to 10 days, Robert
Menze, merchandising manager for Cargill, Inc., said.

Severance Pay Award
SAN FRANCISCO — Some $70,000 has
been paid out to 20 Local 6 members at
Robinson Laboratories here, in accordance
with the contract, as the company announced plans to close up, reports Business
Agent Henry McKnight.

action and began new efforts to develop
the Kona project.
International Representative Tommy
Trask recalled that "Over ten years ago
"Fish" Yanaga and I came up here and
walked the site. The view is great from
up here, but we both bear the scars from
the lantana scratches we got that day. Its
good to see construction actually started.
Jack used to keep a set of the building
plans in his office, and he loved to go
over them, pointing out different features,
picturing how the project would look, complete with hotel workers living in it. To
think that years ago he anticipated the
housing problems of today, and started to
do something about it"
International Vice President George
Martin noted Jack Hall's role in the whole
of Hawaii, the Kona district included. "In
honoring Jack for his contribution, it is
especially appropriate to dedicate this
particular project to him, because it was
his dream to see it built."
HCHA PROJECT
The 48 one, two, and three bedroom units
are being sponsored by the Jack Hall Kona
Memorial Housing Corporation, a non-profit
corporation organized by the ILWU and
made up of ILWU members.
The developer is the non-profit Hawaii
Council for Housing Action, formed under
the leadership of Jack Hall. Since its formation, the HCHA has acted as a consultant in the development of over a thousand
units for low and moderate income families.
Speaking at the ceremonies, both Harold
Kurihara of the State Hawaii Housing Authority, and Megumi Kon of the County of
Hawaii agreed that the project showed
that cooperation between government and
membership organizations like the ILWU
could get results. The HHA provided a
loan of seed money, and a $1.5 million
construction loan.
ILWU WAS CATALYST
Kon said "The ILWU worked as a catalyst with various government organizations, and because of its role in the community, the contractor gave a good price."
Farmer's Home Administration, the
source of the long term loan, was represented by County supervisor Yoshio Miyashiro. Miyashiro raised some new hopes
when he said, "The processing of this
project took a long time. Its the first of
its type in the area. I think we can process future increments in a shorter time."
228 UNIT POTENTIAL
If the first increment is occupied and a
need for more is demonstrated, future increments now on the drawing boards will
bring the project to a total of 228 units.
Contractor Richard Schenk of Limo Construction and Architect Edward Sullam
estimate that construction will be pau in
ten months.
Kona committees are spreading the word
to ILWU membership. Rents for qualified
low and moderate income families will
be at 25% of gross income, with a Federal subsidy program paying the rest. BA
Dan Johnson in the Kona ILWU office is
coordinating referrals.

Tax Hints for
Commercial Fishers
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Only Non-Union
Firms Need Apply

Chavez Asks Aid
For Displaced
Farm Workers
SACRAMENTO — Cesar Chavez, president of the AFL-CIO United Farm Workers
Union has urged Governor Edmund Brown
to appoint an independent blue-ribbon committee to find out the extent of farm job
losses that are due to mechanization
brought about by research performed by
the University of California.
Chavez said that the publicly supported
farm research program at the University
had been a "tremendous success" and has
done a "very good half of a job."
"The other half is that the University
should help workers displaced by mechanization," Chavez said in the course of testifying before a meeting of the UC Board
of Regents education policies committee
in Los Angeles last week.
Both the union and supportive student
groups have repeatedly complained to the
Regents in recent months that the UC
farm research program is aiding large
agricultural corporations but not small
independent farmers or farm workers who
are losing both farms and jobs because
of the mechanization.

MILITARY SPENDING CUTS—Trade Union Committee for the Transfer
Amendment and Economic Conversion was established at a meeting March 2
to help push Congress to cut the military budget and transfer the savings
to job-creating civilian programs. Attending the group's organizational meeting were, from left, ILWU Local 6 President Keith Eickman, labor attorney
Aubrey Grossman, Machinists Regional Director Frank Sousa, ILWU International Secretary-Treasurer urtis McClain, Western Graphic Arts Union
organizer Rick Smith, SEIU Local 535 President David Aroner, ILWU Local 6
BA Al Lannon, ILWU Vice-President Rudy Rubio, Transport Workers Local
250-A Vice-President Samuel Walker, and retired ILWU Secretary-Treasurer
Lou Goldblatt. Not shown is Amalgamated Clothing and Textile Workers
representative Sharon Farrell.

UAW Victory at Monroe Equipment
Caps Hard-Fought 14-Year Struggle

Local 54 President Pete Fuller, recently interviewed by the Port of
Stockton's magazine.

New Lease on Life
For Port of Stockton

HARTWELL, Ga. — Capping a 14-year
organizing and bargaining struggle that
claimed national attention, workers at Monroe Auto Equipment here have ratified
their long-sought, initial United Auto Workers contract.
The agreement with the shock absorber
manufacturer was ratified Sunday, February 5, by a 94 percent margin. A union
negotiating committee composed of rankand-file members of UAW Local 1427 at
the plant, Region 8 and UAW International
Union representatives reached tentative
agreement with management's negotiating
team February 2 on terms of the new
three-year pact.
The agreement, covering approximately
1,000 workers at the Hartwell plant of Monroe, concludes a struggle which the firm's
employees launched in 1964 for representation and collective bargaining rights.
Marked by refusals to bargain, countless appeals and delays the company's efforts to thwart the union have been cited
numerous times in recent years before
Congressional committees as examples of
the long-overdue need for reform of US
labor laws.
Monroe Auto Equipment, which originally took its shock absorber operations from
Michigan to Georgia to avoid the UAW,
was purchased last year by Tenneco Inc.,
which presently manages the Georgia firm.
The new agreement is highlighted by
wage increases which negotiators estimate
will average 97 cents per hour over the

STOCK'TON—"Morale is 100% higher" as
a new and aggressive administration is
making some progress in bringing work
to this inland port, according to Pete Fuller, President of ILWU Longshore Local
54.
Interviewed recently in the port's magazine, Port Soundings, Fuller praised the
new Port Director Alex Krygsman for his
efforts to put people to work in maritime
commerce. "The locals in the longshore
division feel that Krygsman is doing an excellent job in all areas since becoming
Port Director last July. And because of
him the ILWU has gained new confidence
in the port."
Hours are up. Longshoremen, clerks and
bosses employed by PMA worked 135,119
hours in 1975, and 164,163 hours in 1977.
BULK CARGOES THE BASE
Fuller commented that union members
agree with Krygsman that "bulk cargoes
have to the base for the Port of StockWASHINGTON, DC — The Supreme
ton, though we feel that general cargo is Court has refused to consider an appeal
important as well. As we also like his pro- by J P Stevens & Co. from a contempt of
posed efforts for increasing the depth of court decision that subjects the textile
the port's deep water channel to a full 35 chain to stiff fines if it doesn't mend its
feet, because unless we do so, the port may union-busting ways.
lose numerous bulk cargo ships to other . If it is to avoid penalties that could
ports due to the trend toward larger ves- mount to millions of dollars, the company
sels."
must now give union representatives acILWU members employed at the Port of cess to its North Carolina and South CaroStockton belong to Local 54, ship clerks' lina plants and take other remedial acLocal 34, foremen's local 91 and warehouse tion to overcome the "atmosphere of fear"
that the 2nd US Court Appeals found had
Local 6.
been created.
The appellate court order, issued last
Stevedore Firms Merge
August and now made final by the Supreme
PORTLAND — Company officials have Court's denial of review, lashed the comannounced an "agreement in principle," pany for having "flaunted its disobedience"
under which Brady-Hamilton will acquire of previous court orders and continued inPortland Stevedoring and its subsidiary, terference with the rights of its employees.
Independent Stevedore Co., Coos Bay.
It ordered immediate reinstatement with
Portland Stevedoring, founded in 1928, back pay for workers fired for union acprovides stevedoring services in the Colum- tivities and directed the company to estabbia River area. Brady-Hamilton was estab- lish for all 65 plants in the two states "a
lished in 1925 as an operating stevedore continuing program for the proper educain the Columbia River area, Coos Bay, tion of J P Stevens management personnel
on the rights of union organizers."
Newport and Eureka.

Court Won't Hear
J P Stevens' Plea

life of the contract, with a maximum increase of $1.07 per hour. The wage boosts
are in sharp contrast with the increases
averaging 12 cents an hour which the company had paid in the years 1966 through
1973.
Among other economic gains are increases in shift premium pay, vacations,
life insurance and sickness and accident
protection, along with a 50 percent increase in pension benefits, introduction
of a major-medical insurance program and
elimination of employee contributions for
insurance premiums.
The contract provides for union representation of workers, a grievance procedure
with final and binding arbitration, union
bulletin boards and other union security
provisions, including a ban on discrimination against employees because of union
membership.
The pact also calls for layoff and recall
rights on a plantwide basis, job posting
and bidding procedures, two 15-minute rest
periods each work-day, call-in pay, jury
duty pay and bereavement pay, plus other
provisions.

Companies that pay fair wages and are
willing to deal with unions are getting a
cold reception in many parts of the South,
a Wall Street Journal reporter discovered.
Some of America's biggest corporations
have had the welcome mat pulled back by
communities "fearful of unions and competition for local labor," reporter Douglas
Sease writes.
"This attitude has grim implications for
workers trapped in low-paying jobs," he
notes. But because the parties involved
usually keep the turndown from becoming
public knowledge, the people of the community denied a chance at better-paying
jobs often never hear of it. The chairman
of one of the nation's largest site selection
firms told the Journal that throughout the
South "it has been difficult to find towns
that would accept high wage rates or unions."
The turndowns are deplored by some of
the South's political leaders. North Carolina Gov. James B. Hunt, Jr., says the
state wants to bring in "good jobs with
good pay, and we're having to fight industrialists who don't want it."
There was a public backlash in Concord,
NC, that forced reversal of an initial turndown of a Philip Morris plant. Reportedly,
the community business establishment had
been fearful of antagonizing the area's biggest employer — low-paying Cannon Mills,
which employs some 14,000 persons at
eight mills.
At Roxboro, NC, where a county Economic Development Commission turned
down a bottle plant that would have
brought 300 new jobs to a community of
8,000 people, the county government was
unhappy mainly because the action was
made public.
To the county officials, the Wall Street
Journal article noted, the bottle company
would have brought with its jobs "its unions and wage scales considerably higher
than those prevailing here, and the commissioners wouldn't accept that."
But the attitude wasn't universal. There
were people in the community who "were
madder than hell," a local attorney said.
"They figured the commission had just
done them out of better jobs."

Drinking in 'Pedro?
Drinking? T h e Waterfront group of
Alcoholics Anonymous meets every
Tuesday night at 8 p.m. in the executive board room at ILWU longshore
Local 13 headquarters, 231 West "C"
Stret, Wilmington—or call 435-5333 day
or night.

k at the US economy
II
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New Year Begins With Big Inflation Spurt
WASHINGTON—Consumer prices spurted a seasonally adjusted 8.4% while purchasing power declined at a record rate,
the Labor Department reported.
The January price rise was the sharpest
in nine months. Further, two indexes the
department introduced with the latest report showed that inflation was even more
heated, with prices rising at an adjusted
9.6% clip in both cases.
Abrupt boosts in food prices contributed
most to the inflationary spiral, but consumers also paid more for housing, transportation and medical care.
"SPECIAL FACTORS"
"We had a very strong and widespread
rise in prices," said Julius Shiskin, Labor
Department statistics chief. Although he
said bad weather and other unusual factors helped fuel the inflation, he added that
the figures are "a cause for concern—despite the special factors."
The traditional consumer price index,
which the Labor Department will eliminate
at mid-year, rose an adjusted 0.7% last
month, equivalent to an 8.4% annual rate.
The increase follows boosts of an adjusted
0.4% or 4.8% at an annual rate, in November and December.
The Labor Department also published

two new indexes, which it believes are
more informative than the old one. Both
indexes posted seasonally adjusted 0.8%
increases last month, equivalent to a 9.6%
annual rate. The agency didn't generate
separate data for the new indexes for past
months.
PURCHASING POWER
The rise in inflation last month, coupled
with a decrease in hours worked, depressed
consumers' purchasing power at a record
pace. Real, or inflation-adjusted, "spendable" earnings plummeted a seasonally
adjusted 3%-36% at an annual rate—the
sharpest decline registered in the 14-year
history of the survey. The decline was
almost twice as steep as the previous record, a 1.6% slump in August 1973, which
was equivalent to a 19.2% annual decline.
Although the big rise in consumer prices
might be jarring to some, economic statistics had been signaling the boost for several months. Wholesale prices have been
rising steadily for the past four months
at rates much higher than the rise in consumer prices.
Thus, the Labor Department's Mr. Shiskin said, the consumer price boost was "no
surprise" given the big increase in wholesale prices, especially in "crude" or unprocessed foods and feeds.

