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'Balanced' Pine Contract
HONOLULU—As this issue of The Dispatcher goes to press, ILWU Local 142
pineapple workers are voting on terms of a
new two-year agreement unanimously recommended by the full 75-member negotiating committee. The pact is described by
negotiating spokesman Tommy Trask as
"a balanced agreement which gives substantial benefits to every group—regular,
non-regular, intermittent, covered seasonal,
skilled or unskilled, old or young."
Wage increases range around 18% to
19%, and big improvements are made in
pensions, severance pay, benefit plan financing and the rights of intermittent and
non-regular workers.
AHEAD OF EXPIRATION
The tentative settlement was reached at
3 a.m., Sunday, January 29, after four days
of intensive negotiations in which ILWU
president James Herman participated. This
was well ahead of the January 31 contract
expiration.
Negotiating committee chairman Don

DeMello says, "It is a real good package
to get without a strike. But we couldn't
have gotten it if our members hadn't
shown that they were ready to strike for it
if necessary. They set up committees and
collected medical and dental fees in advance, and that helped us convince the
employers that we were serious."
WAGE INCREASES
Four wage increases at 6-month intervals
total 80c for grades 1-4, 95c for grades
5-11, $1.05 for unclassified journeymen, by
August 1, 1979. The lowest wage, which was
$4.18, will then be $4.98; the highest, now
$6.725, will be $7.775. Pineapple workers
also receive fringe benefits worth about
$2.00 an hour.
Don DeMello points out that "because we
were able to get a substantial wage increase for workers in lower labor grades
—amounting to almost 10% a year for
two years — that made it practical to go
for larger cash increases to workers in
—Continued on Page 3

Wrapping up pineapple negotiations January 31, on the union side are,
Regino Colotario (back to camera), Nobu Shinsato, Harold Ichimura, Ligorino
Nono, Norman Muranaka, International Representative Tommy Trask, International President James Herman, Local 142 Vice-President Eddie Lapa, Eseta
Faletoi, Henry Parrilla, Clifford Bradford and Hisao Sato.

Southern Cal Dock Locals
Prepare for Negotiations
WILMINGTON — Caucus delegates and
officers from Southern California ILWU
dock locals met all day Tuesday, February 7, with the Coast Committee to begin
preparations for the 1978 longshore negotiations.
This was the first in a series of non.
legislative rap sessions intended to provide the Coast Committee with input for
the preparation of their report to the longshore, clerks and walking bosses caucus,
which will meet in San Francisco in April.
Other sessions are set for Puget Sound
on February 15, Oregon-Columbia River on
February 17 and Northern California on
February 27.
The Southern California session went
well into the evening with a thorough, productive discussion on many problems in

the existing longshore agreement, and proposals for improvement.
The morning session focussed on job security items—pay guarantee, equalization
and steady men, area travel, manning,
jurisdiction, hours, registration and transfer. The afternoon and evening sessions
covered economic items such as wages,
pensions, welfare, vacations and holidays.
The area caucuses were mandated by
action of the longshore caucus which met
in Seattle in April, 1977.
Local 13 President Art Almeida chaired
the area caucus. Present for the International were President Jim Herman, VicePresident Rudy Rubio, Coast Committeemen Bill Ward, Dick Wise, and administrative assistant Evelyn Wakefield.

International President Jim Herman discusses longshore contract issues with
Southern California caucus delegates and local officers.
—photo by Phil Douglas

New Local 34 Members

Women Take Lead at States Steamship Offices
SAN FRANCISCO — Back in August of
1977 a small group of women employed at
the States Steamship Company's offices
here decided they'd had it with their employer's discriminatory promotions policy,
and went looking for some help.
As a result of their initiative, and the
support and agreement they found among
their colleagues, men and women, the
States Line office employees voted 55-42
on January 27 to become members of
ILWU ship clerks Local 34.
The core group of about 7-8 women first
held a series of discussions among themselves and with a local women's organization, to find the best means to combat
States Line's discrimination. Ultimately,
they decided that a union contract, with
a clear seniority clause and a fair grievance procedure, would be their best bet.
WOMEN'S GROUP HELPS
The women first approached an organization called Women Organized for Employment, a downtown group assisting
women victimized by job discrimination.
"We had some discussions with them and
they were very helpful," recalls Carmen
Barrett, one of the early organizers.

"They wanted to gather more information
in order to take on the whole industry.
"But we decided that we had a more immediate problem, and so we started to talk
to various unions. Of those we contacted,
the ILWU made the most sense."
It turned out that the issue of discrimination and arbitrariness struck a deep
chord among the more than 100 States
Line office employees. The same policies
kept minority workers out of the better
jobs, as well; and there were a surprising number of old-timers who got fired or
forced into resignations as they got into
their late 50s.
NO SECURITY
"The main thing was that we had no
security or certainty. Everything depended on who you knew, what boss you had
and whether or not he liked you," says
Barrett.
The four-month organizing drive, conducted by the Northern California Regional staff, with assistance of the officers and
several members of Local 34, met stiff
resistance. The company called upon the
employees' loyalty, and warned of impending strikes and loss of jobs.
A lift came from across the Bay when

Negotiating committee elected by States Line office workers in San Francisco
includes, from left, Paul Warnell, Gaylord Chung, Elaine Nelson, Patricia
Carlsen, Eugene Murray and Ron Elliott. Not shown is John Booth. Local 34
President Frank Billeci will serve as negotiating spokesman. —photo by Jim Santana
office workers at Matson Terminals in
Oakland, who jointed Local 34 in December, write to the States Line workers that
"in just two months, the ILWli's strongest
principles—rank and file control and democracy on the job—have been established
in our group. People who have been silent
for years are now taking an active role in
creating their own future at work."

Letters of encouragement also came
from maritime office workers in Southern
California, who are members of 1LWU
clerks Local 63.
A negotiating committee was elected by
the States Line office workers at their first
meeting at Local 34 headquarters, February 2, and is now preparing to begin meeting with the employer.
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Washington Report

It's Do or Die on Labor Law Reform Bill
By Pat Tobin
Washington Representative

WASHINGTON, DC—The Senate Human
Resources Committee approved by a vote
of 13-2 a Labor Reform Measure endorsed
by the labor movement. However, opponents of the measure indicated that they
would filibuster in the hope of blocking its
passage.
This legislation is No. 1 on the labor
movement's agenda, and Vice President
Mondale indicated that the administration
has "no higher priority." The President
reaffirmed his strong support in his State
of the Union message.
Senator Oren G. Hatch (R-Ut), unappeased by compromise amendments, indicated that he will lead a filibuster when
the bill comes before the Senate—probably before March. Senator S. I. Hayakawa
(R-Ca) also voted against the bill.
The Senate Committee, in hopes of appeasing some objections, adopted an
amendment that lengthens the time period
for the NLRB to hold a representation
election. This version allows 45 days for
an election when it has been sought by
more than half of the work force. This
compares with 50 days in the House bill.
Both versions allow up to 75 days, should
the election request involve "novel or particularly complex issues" that have to be
resolved by the NLRB. The original administration bill would have required the
NLRB to hold elections within 15 days
after receiving a petition in the simplest
case.
The Senate version provides that a worker fired for union activities during an organizing drive prior to a first contract
being signed will receive time and onehalf pay when reinstated. The House version provides double the amount of lost
wages.
The Senate version requires the union
to notify the company in writing prior to
organizing efforts to qualify for equal access to workers. Both bills enlarge the
NLRB from 5 to 7 members, and additional law clerks to the NLRB's administrative law judges' office to expedite
decisions.
Both measures have similar regulations
for compensating workers for a delay in
reaching a contract agreement caused by
an employer's illegal refusal to bargain.
They include identical provisions for mandatory injunctions forcing reinstatements
of workers illegally fired before a first
contract. Other provisions minimize red
tape, delays and deliberate stalling.
All locals, District Councils, Auxiliaries
and Pension organizations should contact
their Senators urging that they vote in
favor of S. 2467 without amendments, and
should a filibuster occur, that they vote
for cloture to end debate. Please send
copies of all wires and letters to the Washington Office.
GRAIN ELEVATOR SAFETY
Sixty workers were killed recently in
several grain explosions around the country. Meetings were immediately held with
George Taylor, AFL-CIO Research Department; Joe Leonard, Safety Director,
International Longshoremen's Association;
and Bartley O'Hara, Legislative Counsel of
the International Brotherhood of Teamsters.
Subsequently, the Subcommittee on Compensation, Health and Safety of the House
Education and Labor Committee held the
first of several hearings here in Washington, DC, on January 25. Eula Bingham,
Assistant Secretary for Occupational Safety and Health, and Richard E. Ginnold,
Associate Professor of Labor Education,
University of Wisconsin, testified.
The Committee will hold additional hearings in Houston and New Orleans this
month, and a final series of hearings in
Washington, DC sometime in March — at
which time the ILWU will submit testimony.
Although none of the accidents took place
in areas of our jurisdiction, the same
danger exists for our members unless
strict safety regulations are enforced. The
Department of Labor has yet to draw up
federal safety regulations covering the
dock area, which would include grain ele-
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Dear Senator:
Soon the Senate will be considering
S. 1883, the Labor Law Reform Bill,
which the House passed by a heavy margin. We ask: Please, make sure it comes
up early for debate and vote.
Please. vote YES for S. 1883 without
crippling amendments. Labor law reform
will be good for business, good for working people. good for the government.
Thank you for your support.
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vators now covered by the Longshore and
Harborworker's Compensation Law as
amended in 1972. Those amendments, as
you will recall, extended coverage to the
dock area to all those workers engaged
in maritime employment.
An industry/labor committee was set up
by the Department of Labor over 24
months ago. The committee met in various ports around the country, and produced a draft which did not include regulations and standards covering workers in
grain elevators. But under the Nixon administration, the draft was shelved for 22
months.
Joe Leonard, ILA Safety Director and
the ILWU Washington Representative met
with Basil Whiting, newly appointed Deputy Assistant Secretary of Labor, to request that he move to immediately assign
someone to complete the drafting of the
regulations and standards required by

law. He has assigned members of his staff,
and they are now in the process of completing the draft.
We also raised the whole question of
safety as it affects our members; both
under the Longshore and Harborworker's
Compensation Act and OSHA. In addition
to completing the setting of standards and
regulations, we have made additional proposals which we will mention in a later
report, when our discussions are completed.
SON OF S. 1 ADOPTED BY SENATE
After eight days of debate, the Senate
(by a vote of 72-15) approved Senator Edward M. Kennedy's measure to overhaul
the federal Criminal Code.
The measure, as adopted, is still opposed
by the American Civil Liberties Union, the
National Committee Against Repressive
Legislation, and some trade unions, because S. 1437 in its present form threatens

Herman Speech

US Needs Strong Unions
LOS ANGELES—ILWU President Jim
Herman, speaking January 19 in Los Angeles at a labor relations conference, argued that unions are indispensable to economic development; and that present-day
capitalism, without organized labor, would
lead the US down a one-way street to
fascism and open class warfare.
Speaking on the same panel as former
US Steel President R. Heath Larry—now
head of the National Association of Manufacturer's "Council for a Union Free Environment"—Herman said that unions are
needed to protect workers against the loss
of jobs caused by automation and technological change. He said that most employers are preoccupied with productivity and
profits, and that they rarely if ever take
into account the impact of mechanization
and the relocation of plants and equipment
on working people.
(Larry's Council for a Union-Free Environment was created recently to advise
employers on how to keep unions from the
corporate door by by building loyalty and
support among employees.)
The ILWU president noted that organized
labor appreciates the need for expanded
output, increased productivity, and economic growth, but that it was not in favor
of economic development at any price.
Here he alluded to the US's tragic experience with slavery, sweatshops, child labor,
race and sex discrimination as proof that
employers alone cannot be relied upon in
deciding what's best for the economy.
THE RIGHT QUESTION
Herman suggested that perhaps the Conference hadn't asked the right question,
that more to the point is a question about
the compatability of economic development with the nature of capitalism in the
1970's—that monopolies, administered pricing, unconscionable profiteering in oil and
other energy sources, and the proliferation
of US corporations abroad are what really
stand in the way of economic development.
"We think that the welfare of the working class is what economic development
ought to be about," Herman said. "We favor the development and expansion 9f

what I think of as meaningful industries,
those which produce useful products and
provide necessary services, whose existence contributes to the character and quality of life, and whose presence adds to the
stability and wealth of the communities in
which they operate."
Labor wants something more humane
than the sort of economic development advocated by employer groups such as the
National Association of Manufacturers and
the Chamber of Commerce, Herman said.
"We want development which addresses
not only the needs of organized workers,
but which deals with the tremendous rates
of unemployment among minority group
workers, which offers productive employment to the physically handicapped and
disabled, and which provides a place for
the aged to continue to contribute to society. We want economic development
which restores the quality of life in our
cities, and which does not do violence to
our environment."
Herman concluded that, "unions mean
economic democracy consistent with economic growth. And we'll all gain because
of them."
ILWU members attending the session
included longshore Local 13 president Art
Almeida, Secretary-Treasurer Tony Salcido, Southern California District Council
President A. Dave Arian, John Espinoza,
Dave Giacoppo and Norman Tuck, all of
Local 13. Representing clerks Local 63
were President Carl Clay and Paul Martinez.
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the civil rights of unions and individuals.
At present we are reviewing the final
measure with the view of amending out
the worst aspects on the House side. Hearings will be held shortly before the House
Judiciary Committee, and it is possible
that the House will act in the latter part
of this session. We will describe some of
the more negative features of S. 1437 in
a future Washington Report.
DIALOGUE ON DISARMAMENT
On January 25-27, 1978, the World Peace
Council Bureau, composed of members of
Parliament and leaders of major political
parties, governments and unions from
around the world, initiated a dialogue on
disarmament and detente here in Washington, DC. Dr. Carlton Goodlett, President, National Black Pubilshers' Association, and member, World Peace Council
Presidential Committee, and Abe Feinglass, Vice President, Amalgamated Meatcutters and Butcher Workmen( Vice President of the World Peace Council), were
the co-chairmen.
William Winpisinger, President, International Association of Machinists, AFL-CIO,
Patrick E. Gorman, Chairman of the
Board, Amalgamated Meatcutters and
Butcher Workmen, and the International
Longshoremen's and Warehousemen's Union participated.
The meeting was historic because it
brought together people representing some
40 nations of the world—Christian Democrats, Socialist Party members, Communist Party members, Democrats, and representatives of international trade unions.
Additionally, the State Department did not
discriminate in the issuing of visas to all
of those who were invited to attend the
dialogue, with the exception of the United
Nations Representative of Viet Nam, who
was not allowed to come from New York
to Washington, DC by the State Department.
The final statement issued by the participants commended the peace forces of
the world, pointed to their growing
strength and ability to prevent war, while
at the same time warning that large industrial military complexes who profit
from military spending are still a major
threat to world peace. The group condemned the development of the neutron
bomb and called for general disarmament.
Many of the participants from other
countries will continue the dialogue in fourteen other US major cities, including Los
Angeles, San Francisco, and Seattle.
MILITARY BUDGET CONDEMNED
Rep. Parren Mitchell (D-Md), in conjunction with a coalition of over 20 public
interest, labor and religious organizations,
held a press conference on January 31,
1978 to express their sharp disagreement
with President Carter's budget requests
for Fiscal Year 1979, and announced a
major effort to "save our communities
and reorder our national priorities," and
for, "standing still or cutting back on badly needed social programs while allowing
substantial growth in military spending."
Mitchell also indicated that he would
again sponsor a Transfer Amendment,
which was supported by over 100 members
of the House of Representatives last year.
The amendment will be presented before
the House Budget Committee of which
Mitchell is a member. Last session the
amendment was presented on the floor of
the House.
The Transfer Amendment is designed to
use the mounting political pressure for a
balanced budget as a lever to reorder
spending priorities in favor of meeting our
country's basic human needs.
The following groups attended the press
conference: the International Longshoremen's and Warehousemen's Union, National Association of Social Workers, National
Farmer's Union, Oil Chemical and Atomic
Workers International Union, US Conference of Mayors, United Auto Workers,
United Electrical, Radio and Machine
Workers of America.
Further information on the Transfer
Amendment can be obtained from the Coalition for a New Foreign and Military Policy, of which the ILWU is a member. Their
address is: 120 Maryland Ave. NE, Washington, DC 20002. Telephone (202) 546-8400.
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Pine Pact Features Wage,Pension Hikes
Continued from Page 1—
higher grades. Most of the classification
problems were in grade 5 and above. By
giving more money to these grades we
were able to take care of those problems
in that way."
Secretary Norman Muranaka said that
reductions in premiums for medical, dental and long-term disability insurance will
also add to take-home pay.
Muranaka also hailed the changes in pension formulas which will increase minimum benefits by 25%, and will allow added
amounts for service beyond 35 years. Benefits under an alternative formula based on
earnings are also increased.
PENSIONS IMPROVED
The pension plan, which will run for four
years, is amended to eliminate a former
complicated set of benefit formulas, and to
provide higher benefits, as follows:
•Increase minimum monthly benefit of
$7.50 for all years of credited service up to
35, with $3.75 per month for years in excess
of 35. (The old plan paid $6.00 per year for
the first 35 years and nothing for any years
after that.) Normal retirement benefits,
computed as a percentage of earnings, will
be higher than these minimums for workers in most labor grades.
•Increase normal retirement benefit by
up-dating credit for service prior to Feb-

ruary 1, 1978 to reflect wage increases under the previous plan.
•Benefits for early retirement (at age
55 or over) will be reduced by 5% for each
full year before normal retirement. Formerly, they were reduced by a larger factor.
•Red circle rates (higher personal
rates) will be included in computing normal retirement benefits.
•Pre-retirement spouse benefit of a partial pension (about 50%) will be automatically provided for the spouse of a participant who dies after age 55 but prior to actual retirement.
The company will pay the full cost (if
the employee had to pay for it himself under the plan it would reduce his own pension by about 71
/
2%).
• Lifetime medical benefits for pensioner and spouse will continue even
though he moves off the island on which
he earned his pension.
• The company will continue to pay

medical premiums for pensioners and
spouses.
• Lump sum settlement of pension benefits will be limited solely to plan participants who were employed prior to January 1, 1947. This takes care of those older
Filipinos for whom this arrangement was
originally designed, including those in the
last big labor importation in 1946.
INTERMITTENTS, NON-REGULARS
There is no pension plan for intermittents and non-regulars; instead, they are
entitled on retirement to a separation allowance of 2/3 days per month of service
on retirement at age 65, or at age 62 with
10 or more years of service. (Under the
old agreement 20 years service was required at age 62.)
Subcommittee member Eseta Faletoi
said another valuable gain is that those
who became regulars before February 1,
1976 will now net severance allowance
credit for earlier service as intermiftents
or non-regulars. The last agreement said

that, starting in 1976, those who move tr.
regular status after 10 or more years
as a non-regular or intermittent would
have their severance allowance vested.
Formerly, they lost any credit they had
accumulated toward severance allowance.
This benefit has now been extended to
those who changed to regular status before 1976. Now, with vesting_ after 10 years,
they can collect their severance allowance
at time of retirement, and also receive any
monthly pension benefits they may have
earned while working as regulars.
The employers also agreed to increase
shift premiums by 50' per hour, to liberalize funeral leave provisions and to establish equitable procedures for the distribution of overtime.
On health and welfare, the employers
agreed to add a vision rider to the medical plan for active employees effective
March 1, and to pay 80% of premiums for
medical and dental coverage for dependent
children effective March 1. 1978, and 85%
February 1, 1979. Under the old agreement, the company paid 75%, the employee 25%.
Finally, other improvements include
liberalization of vacation language, reduction of the probation period from 90
days to 60 days and new discharge language.

ILWU Challenges
CBS Distortions

Farmers' Picket
Line Respected

SAN FRANCISCO—ILWU attorneys have
been instructed to take all necessary legal
action against Columbia Broadcasting System and its affiliates concerning a recent
telecast showing of Hawaii Five-0, President Jim Herman announced February 7.
The television program in question was
shown in the Bay Area over Channel 5, Douglas A. Julian was the first of longshore Local 8's new B men to be regFebruary 2. The program concerns a long- istered on February 2, 1978. Completing the paperwork are Local 8 Secretaryshore union in Hawaii, the leaders of Treasurer Jim Foster, left, and PMA Assistant Manager Chuck Wallace.
which, according to the television script,
were engaged in corruption and graft.
One of the characters in the television
drama who tried to expose the corruption
PORTLAND—The lofty, first-floor meet- this year when—with all but two or three
was murdered.
ing room in the Longshore Hall was the workers in the plant—he was laid off.
Herman stated that since the only longscene of unusual activity February 2 as
"Am I happy to be here!" he said.
shore union in Hawaii is the ILWU, the
the final group of 300 "Class B" appliA third of the original 300 were regisprogram had to be directed at this union.
cants processed ten years ago were pho- tered as Class B longshoremen in 1967;
"The ILWU was founded and has contographed and received their Class "B" 60 others received Class B registry in 1974.
tinued to exist on the principle that the
This winds up the list except for a few
rights of working people can be protected books.
They were registered coastwise as Class to be re-processed by the Joint Union-PMA
and enhanced by honest, forthright and
ethical trade union practices," Herman B longshoremen, February 4, and were eli- committee.
gible to "plug the Board" on that date,
said.
"No one has ever accused the officers according to Jim Foster, secretary of Lo- Heath Ceramics Signs
or members of this union of practices cal 8 and Henry Lunde, chairman of the
SAN FRANCISCO — Warehouse Union
which even border on illegality or shady local's labor relations committee.
Local 6 wrapped up three end-of-the-year
dealings. Our reputation is a source of
A majority of the 41 men who showed contracts providing wage and other impride to our officers, our members and up for re-processing have been working on provements. Heath
Ceramics voted 28-3
their families. We do not intend to allow the waterfront as casuals. But the first to ratify a
13-month agreement negotiated
this large broadcasting corporation, which man through the line, Douglas A. Julian, by a Committee
consisting of Fred Anknows nothing about the longshore indus- 39, was employed at Northwest Steel in drews,
Lawrence Wing, Ed Jurkowski and
try, to tarnish that reputation by false Vancouver from 1962 until January 6 of Business
Agent Al Lannon.
characterizations.
"Television companies are engaged in a
public service. They must not be allowed
to distort and falsify in order to popularize
programs. While this practice may line the
pockets of corporate officials and their
advertisers, it is a slap-in-the-face to the
women and men who have worked so hard
to make the ILWU the model of integrity
and fair dealing which it is today—and has
been since its founding.
"Accordingly, I have instructed our
SEATTLE — ILWU warehouse Local 9 seniority, he was always given the toughcounsel to seek an immediate retraction
from CBS with regard to this program and was successful recently in protecting the est, dirtiest work, and was paid less than
to take whatever steps in court may be job of an employee at Arctic Alaska Pack- new hires.
necessary to protect our rights in the aging and Crating Company who was fired
Finally, a week before he was fired,
matter."
because of his union activity.
O'Conner had called in state safety peoThe case illustrates not only that aggres- ple to check out what he believed were
sive
pursuit of the National Labor Board hazardous conditions at Arctic Alaska.
Port
Moves
Tacoma
procedures can work, but also that the
With this background in mind, Local 9
TACOMA — The Port of Tacoma has
ILWU is prepared to defend the rights of Business Agent Mike Frith went down to
completed its headquarters move to 132
workers even if they are not yet dues Arctic Alaska to investigate the situation.
Sitcum Waterway. The operations staff repaying members.
He discovered that management had never
mains at Pier 2.
Workers at Arctic Alaska voted to join discussed the alleged lateness problem
the ILWU last summer and have been try- with O'Conner, nor had they ever written
ing to negotiate an agreement ever since him any kind of warning letter.
Local 17 Correction
then. Thus, they are not yet full members
When his request that O'Conner be imAn article in the January 27 Disof the union.
mediately
reinstated was rejected by the
patcher regarding the recent meeting
"LATENESS"
company, Frith then filed charges with
of the ILWU-Teamster Northern CaliOn November 28, Kevin O'Conner was the National Labor Relations Board. On
fornia Warehouse Council neglected to
fired for a bad work record—specifically, January 20, the board ruled that the dismention that ILWU warehouse Local
excessive lateness. O'Conner was one of charge constituted an unfair labor prac17 was represented by President Obie
those who led the drive to bring Arctic tice, that O'Conner had been fired for his
Brandon and Secretary-Treasurer Lope
Alaska into Local 9. It also came out that union activity, and ordered him reinstatMartinez. We regret the error.
while O'Conner was second highest in ed with full back pay.

SEATTLE--Seems like everybody is
getting into the act. As you know, a number of striking farmers picketed the Cargil grain terminal last month," a recent
Local 19 "Hook" comments.
We gave them what support we could.
It wasn't much under the 'picket line
language' of our contract, but we held
things up as long as it was in arbitration. Everyone felt some new unity was
being forged that will be of further help
in the future.
-The picketing farmers were reminded
that some of them had given us some bad
mouthing during our '71-'72 strike about us
holding up their wheat shipments. They
said they realized that was a mistake. We
hope they remember that only a fool
makes the same mistake twice. But these
are the small farmers. They can't speak
for the giant agri-business farmers. They
recognize the big ones are representatives
of monopoly.
-A letter of appreciation to Local 19
President Dick Moork says:
"We wish to express our sincere thanks
and appreciation for the recognition and
support we received from members of your
local during our recent picketing of Cargill.
"We desperately need this type of support in our movement to survive as family
farmers. A strong farm economy can be
of mutual benefit to both of us. Thanks.
again." Signed: Ed Ehrhart, Spokesman,
American Agriculture.

Last of Local 8's '13' Men Registered

your contract at work

Unfair Labor Practice Case Won

Trident Supply Pact
SAN FRANCISCO—ILWU Local 6 members at Trident Supply have ratified a
three - year contract which provides increases totalling $2 over three years in
wages and cost of living adjustments.
The firm, which produces construction
supplies and wire rope, agreed to go along
with the Northern California master agreement on health and welfare, pensions and
life insurance with a provision to comply
with any negotiated increases in these
benefits that may be obtained in negotiations in 1979.
The company also agreed to severance
pay for employees with one year or more
of service, health and welfare coverage
for two months, and a successor clause
requiring any new owner to recognize and
bargain with the ILWU.
The committee consisted of Fred Strobel,
Joe Brown, Ed Johnson and Business
Agent Don Ruth.

Pensioners Board Meeting
SAN FRANCISCO — The Pacific Coast
Pensioners Association, ILWU, will hold
its winter executive board meeting here
at International headquarters February
27-28. Meetings begin at 9:30 a.m.
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In this new Dispatcher feature,
ILWU attorneys Norman Leonard
and Richard L. Patsey will occasionally contribute articles of legal interest to the rank and file. An important word of caution is to be noted
by all readers. These articles will
deal with legal problems in general
terms. They are not, and are not to
be taken to be, advice on any specific subject for any specific person
in any specific situation. In all cases
in which a person has a legal problem, he should take it to his or her
attorney for assistance. This is particularly true for persons outside' the
State of California. Messrs. Leonard
and Patsey are licensed only in California.
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Members of ILWU longshore Local 19 and warehouse Local 9, Seattle, are
supporting the 9-month old strike of area auto mechanics. See story below.
—photo by Earl George

from the labor movement

Pay Attachments
For many years workers were plagued
by a procedure which permitted their
creditors to attach their wages or their
property without prior notice and to hold
the same until the case came on for trial
and the validity of the underlying claim
was decided. Sometimes the worker could
get the wages (or a portion of them) released or his property returned to him,
pending the trial, by posting a bond.
This practice, the seizure of wages or
property without notice, created a serious
hardship for workers caught in an inflationary cycle, who could not keep up with
their obligations. It was based upon old
"common law" c once pts of creditors'
rights over the rights of the debtor and
often, also, upon the provisions written
into contracts by installment sellers and
the like.
"TREMENDOUS HARDSHIP"
1969
the United States Supreme Court,
In
recognizing the unfairness of taking a person's wages without notice, held a Wisconsin Statute which permitted it to be
unconstitutional. Since such a wage attachment "imposes tremendous hardships
on wage earners and their families" and
"may as a practical matter drive a wage
earning family to the wall," the Court concluded that notice and a prior hearing was
required before wages could be attached.
Since that time, similar procedures
which have the same effect have been
struck down by the United States Supreme
Court and any of the state courts. Included
among them was a California statute
which provided that a garage man could
sell an automobile for an unpaid repair
bill without adequate notice to the owner
and one which required a debtor to post
a bond in order to appeal from an adverse
small claims judgment.
However, as they often do, the courts
have hedged on applying this broad and
salutory principle to all types of cases.
For example, the Supreme Court of the
United States has approved an Oregon
Statute permitting a landlord to evict a
defaulting tenant on short (two to six days)
notice unless the tenant posts a bond to
secure the payment of the rent. Also, a
California Court has sustained a law which
permits a seller under a conditional sales
contract—one in which the title does not
pass until final payment is made—to repossess the property upon failure to make
payments.
LEGISLATION
Both the Congress and the various state
legislatures have enacted laws on this subject. Under the Federal law a garnishment
of wages is generally limited to twentyfive percent, but this law does not apply
to a court order for support of any person
or a court order in a bankruptcy proceeding or to debt for the payment of taxes.
The California law (effective January 1,
1977), while it prohibits all wage attachments, still allows seizure of property, but
under limited and circumscribed situations.
As can be seen from the above, although
the courts and the legislatures have taken
steps to protect workers from the seizure
of their wages and property, there are
situations, particularly where the worker
has signed an installment contract, where
he or she may still be in trouble. In any
specific case consult an attorney.
N.L.

All Seattle Labor Unites Behind
Mechanics in Fight for Union Shop
SEATTLE — A large number of IL'WU
longshoremen, warehousemen, pensioners
and auxiliaries have joined other unionists
in demonstrating the united support of the
entire area labor movement for the ninemonth old strike by Machinists Lodge 289
against local auto dealers.
Longshore Local 19's Secretary-Treasurer Del Castle says that as a result of this
support—manifested in large picket lines
every Saturday—"the dealers are hurting.
They have dumped the anti-union consulting outfit that was stonewalling on the union shop issue. With them out of the way,
the strike is up for settlement on a satisfactory basis."
Besides the issue of saving the union, the
strikers—who work as mechanics—are also
asking for wage, health and welfare and
pension increases to keep up with the increased cost of living. The employers have
offered only $1.67 over three years—as a
total package. Any increase in welfare
asking for wage, health and welfare, and
costs would come out of this amount.
On Saturday, January 28, some 250 unionist pickets joined the Machinists in picketing auto dealers around the city. Mem-

bers of ILWIJ longshore Local 19 on the
line included J. Holmes, R. Willingham,
R. Hicks, V. Swegel, C. Woeck, R. Smith,
C. King, R. Ness, R. Wittmier, M. Duggan,
R. Rogers, B. Williams, D. Mc)ork, B.
McKinnon, J. Willis, R. Andreassen, L.
Huniu, L. Miller, C. Samples, E. Samples,
D. Thornton, M. Jugum, J. Arnautoff, F.
Barnett, S. Rosenberg, A. Benson and C.
La Plant.
Auxiliary members were Marie Jenkins,
Vivian George, Miriam Moork, Vernice
Strong, Beulah Benson, Betty Shellman,
Hellen Nelson and Tora Rystad. Pensioners were C. Strong, B. Nelson, G. Rystad
and E. George.
WAREHOUSE LOCAL
Members of ILWU warehouse Local 9
have adopted the Dodge dealer in suburban Renton as their picketing target. On
the line from the Puget Sound warehouse
local were Bob Wigsmoen and his son
Roger, Richard "Packy" Havers, John
Walsh, Emmett Walsh, Jerry Hagen, Jerry
Feist, Loren Wendell, David Fisher, Glen
Turner, John Wadell, Gary Rider, Danny
Westover, Don Bailey, Russ Graham and
Mike Frith. Local 19 member Jake Amautoff also joined the Renton line.

16,000 New Members

UFW Calls Off Its Boycott of
Gallo Wine, Lettuce and Grapes
LA PAZ, Calif.—The United Farm Workers Union, AFL-CIO, has announced the
end of its nationwide boycotts against nonUFW lettuce, table grapes and Gallo wines.
The lettuce boycott began in 1970 when
a strike against Salinas valley growers
was prohibited by court injunctions and
the table grapes boycott was instituted in
1973 when the Teamsters attempted to organize agricultural workers.
"ALIVE AND FUNCTIONING"
In announcing the end of the campaigns,
UFW president Cesar Chavez said that
action was taken because California's new
farm labor law is "alive and functioning."
He expressed cautious optimism that the
union would be able to win labor contracts
under the California's new Agricultural
Labor Relations Act during 1978.
In the future, it was revealed, the union will conduct label boycott against
specific firms or business organizations
which "refuse to bargain in good faith."
Mark Grossman, a UFW spokesman,
said the union wanted to clarify the status
of the boycotts "with our supporters and
friends across the country." He credited
the wide support the campaigns drew with
enacting of the state ALRA in 1975 through
raising "the public consciousness of the
farm worker struggle."
100 CONTRACTS
Grossman said the UFW now has about
100 contracts with growers. The union has
also been certified as the bargaining agent
in more than 100 other elections and has
unofficially won 43 other elections not yet
certified, he said.

Numerous elections are still disputed.
These include the controversial E. and J.
Gallo vineyards election, held in September, 1975. In March a hearing will be held
on objections to the conduct of that election. The process could take several
months.

Miners Mull
Tentative
Coal Contract
WASHINGTON, DC — As this issue of
The Dispatcher goes to press, attorneys
for the striking United Mine Workers and
the coal industry are seeking to hammer
out a complete draft of a tentative contract for review by the union's Bargaining
Council.
The 30-member Council must approve
the proposed agreement before it can be
submitted for a rank and file. referendum.
Once the referendum is scheduled, the
process of ratification is expected to take
about 10 days.
A major issue, reporters here expressed
skepticism that the tentative agreement
would be approved by the Council, largely
because of controversial language limiting
the right to strike over local grievances.
ECONOMIC DATA
Economic data released by the Mine
Workers demonstrates that coal miners
covered by the union's contract with the
Bituminous Coal Operators Association are
justified in seeking substantial wage increases because of the hazardous nature
of their work, the pay increases of workers in other industries and the tremendous
increase in coal company profits.
The report traces a recent decline in
productivity to the enactment of the 1969
Coal Mine Health and Safety Act, and says
it "represents an attempt to improve the
trade-off that existed prior to 1969 between
coal production and miners' safety, including their lives."
PAY HIKES DWARFED
Since 1947 the annual rate of increase
in output per hour has been 4.1%, compared to 3.5% in manufacturing.
The report adds that "between 1957 and
1977, the pay gains achieved by the UMWA
are dwarfed by those received by workers
covered by collective bargaining agreements in other industries."
During that period, the UMW increase
for general labor was 160%, compared to
246% for auto workers, 234% for steel
workers and 201% for rubber workers.
UMW skilled workers also lagged behind
comparable workers in other industries.
The report also points to the huge increase in profits of the coal companies
since the oil boycott in 1973. Data available for eight companies from 1969
through 1975, and six companies in 1976
show an average profit-after-taxes per ton
of 39 cents during 1969-73. That profit figure zoomed to $3.25 on the 1974-76 period—
an 800% increase.

Portland Machinists Strike
VANCOUVER — Seventeen machinists,
members of Machinists Lodge 1374, and
employees of Clark County, hit the bricks
January 3 to protest the county's effort
to make them pay a 9% premium increase
levied by the Kaiser health plan.
The health and welfare premiums were
fully paid by the county in the past.

20,000 New Members

Steelworkers Score Big
. Organizing
Breakthrough in Virginia Shipyard
NEWPORT NEWS — The United Steelworkers of America, AFL-CIO, won a stunning organizing victory on February 1,
1978, at the world's largest shipyard, the
Newport News Dry Dock Company—the
largest single employer in the State of
Virginia.
The USWA, the AFL-CIO's largest union,
received 9,093 votes to 1,548 votes for a
company union; the Peninsula Shipbuilders' Association. This happened in Virginia, a southern, right-to-work state.
The company union had the support of
the Citizen's Voice, a right-wing, antiunion organization which backed the PSA.
The company union had developed a scare
tactic that the USW would constantly be
on strike with the subsequent job loss to
the workers.
REFUSAL TO BARGAIN
The USWA, last year organized the 1200
marine designers in the shipyard. The
company refused to bargain, and these
workers have been picketing the shipyard

since last April.
The company union was so confident of
victory that it held a victory party the
day of the elections at their slick, new,
million dollar headquarters, which was
recently dedicated by the newly elected
conservative Governor John M. Dalton.
But the party quickly turned into a
wake, by midnight, when the final election results were announced. It appears
that the PSA, which has no other members
outside the shipyard, is belly-up.
The steelworkers now face the task of
getting a contract from this subsidiary of
Tenneco Corp., a Houston based multinational. The PSA is challenging the NLRBrun election, and the company no doubt
will challenge also.
Incidentally, the Penninsula Shipbuilder's Association organized the shipyard in
1939. Since then, there have been four
attempts by legitimate unions to topple
them—most recently the International Association of Machinists in 1972.
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So. Cal Council
Urges Real'
Tax Reform
LOS ANGELES — The ILWU Southern
California District Council went on record
January 13 in opposition to the so-called
Jarvis Initiative, which will appear on the
California June primary ballot.
The Jarvis Initiative, which would impose a flat limit on local government revenues from property taxes, would force
massive cutbacks in fire, police protection, hospital care, transportation and
education.
It would also impose an arbitrary ceiling
on the wage claims of city and county
health workers, which would inevitably
mean chaos in public employee labor relations and almost certain strife.
The Council urged passage of real tax
reform by the legislature, in the form of
a progressive taxation based upon ability
to pay.
The only reason for the Jarvis Initiative,
according to the Council delegates, was
frustration of many homeowners at the inability of the state legislature to act on
the pressing issue of tax reform.
The Council also endorsed AB 1295,
which would bar forced overtime, and restated its opposition to any attacks on the
collective bargaining rights of public
workers.

Grain Inspectors' New Boss
PORTLAND—Members of Local 40, Unit
"B" (grain inspectors, weighers and samplers) have received notice from the State
Department of Agriculture that they are
being terminated as state employees as
of February 26, with the understanding
the federal government will be conducting
grain inspection in Oregon as of that date.

7h'iDISPATCHER

health &
safety

Hazardous Cargo
Horror Story

Undaunted by the elements, Japanese labor-management delegation toured
Los Angeles and Long Beach harbors January 30, escorted by officials of
ILWU waterfront locals. See story below.

Japanese Study ILWU-PMA Benefits
LONG BEACH — A Japanese longshore
labor-management delegation was on the
West Coast late last month to investigate
what sort of benefits—health and welfare,
pensions, etc.—the ILWU and the Pacific
Maritime Association have negotiated and
how they are administered and delivered
to the membership.
In a visit to the ports of Wilmington and
Los Angeles, January 30, the 22-man delegation, representing Japanese longshore
unions and their employers, met with officials of ILWU waterfront locals and got a
rundown on ILWU-PMA Benefit plans and
how they work.
A major difference in welfare plans
between the two countries, the delegates
noted, is that while American unions, including the ILWU, have concentrated on
medical and hospital care, pensions and
related benefits, Japanese longshore unions have negotiated a full range of "amen-

ities" including housing, medical clinics,
dining and recreational facilities on the
docks.
Escorting the Japanese delegation on a
tour of the port were Local 13 President
Art Almeida, Local 13 Secretary Tony Salcido, Local 63 President Carl Clay, Southern California District Council President
Dave Arian, International Executive Board
member L. L. "Chick" Loveridge, Nate
DiBiasi, a member of Local 13 who is also
president of the Los Angeles Port Commission, Local 13 welfare director Bruce
Krieger, ILWU-PMA Benefit Funds area
director Harold Schenker and other local
officials.

Next Dispatc er
Deadline
February 17

Trade Group Backs Log Exports
PORTLAND — The Pacific Rim Trade
Association (PRTA) lowered the boom recently on Governor Bob Straub for his opposition to continuation of the log export
trade to Japan.
PRTA points out that the "predicted
shortages" of logs complained of by Straub
are in the non-exporting part of Oregon,
not from the coastal exporting area, and
that it is "uneconomical to haul coastal
logs inland to serve small mills in the
Willamette Valley."
The governor also neglects to mention
the "potential for increased harvest from
northwest Oregon and from the Tillamook
region," says PRTA. Its publication. Free
Trade News, knocks down Straub's contention—beginning to sound like a broken
record—that domestic processing of logs
will create more jobs for Oregonians.
WHERE'S THE MARKET?
"Without new markets there will be no
new jobs. The Douglas fir region's share
of US lumber markets has already declined over 35% in the last 20 years; it
will decline even more in the next ten
years."
Use by the Japanese of the finished
product WILL increase, PRTA believes,
but this "will happen gradually over a
period of years, not by the wave of a
legislative wand."
The well reasoned, fully documented
article in Free Trade News contradicts
Straub's argument that the exports are
a "drain on jobs and resources," pointing
out that log exports account for only 6%
of the total US softwood harvest. "Threequarters of this comes from the western
counties of Washington state. This is hardly a drain on Oregon's resources."
As for jobs, the log exports support 5,300
jobs in Oregon, providing economic stability "for thousands in the forest products industry during periods of weak domestic demand for lumber and plywood."
PRTA kicks the props from under
Straub's view that stumpage prices have
risen due to scarcities. The Governor apparently does not know that in western
Washington (where log exports accounted
for 42% of the harvest), stumpage prices
actually declined 13.1% between 1973 and
1976. In the same period in the Willamette
Valley, where log exports account for
only 2% of the harvest, stumpage prices
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climbed 21.2%.
"Stumpage prices respond to familiar
laws of domestic supply and demand. The
housing market of 1976-1977 . . . increased
demand for wood at the same time that
government restrictions decreased the
short-term supply of National Forest timber on which purchasers could bid.
CANADIAN EXPORTS
PRTA also faults the Governor for his
statements on Canadian log exports. He
-forgets that the softwood log and lumber trade is highly competitive. Evidence
shows that if US log exports were banned,
considerable pressure would be brought
on the BC government to ease its own export restrictions. . . ." As a matter of fact,
175 million board feet of logs were declared surplus and exported to Japan last
year.
"They have the inventories to meet any
sudden drop in US log exports to Japan,
as does Japan's next-door neighbor, the
Soviet Union."
The governor's relance on a study showing that the export value of a Douglas fir
log can be roughly equal to the value of
its lumber and chips" is that of a man
who has never worn caulk boots, a waterfront hard hat or made any down-the-nailhead evaluation of Japanese cutting meth-

ods or Japan's wish to protect the jobs
of her own people, the Free Trade News
article says (although in more tactful
language).
Japanese mills get up to "35% more
lumber from each log they saw than do
US mills because of more efficient methods of conversion," and that country has
no "current need for chips because of
over-capacity in the pulp and paper industry."
Oregon is not the "colonial forest of
Japan," nor is the Pacific Northwest the
"Saudi Arabia of forest products for the
world . . . log embargoes won't work like
oil embargoes so long as Japan can turn
to Russia and Canada to meet its needs."
Finally, says PRTA, "we in the Northwest should remember that we owe a
large share of our livelihood to international trade. This provides opportunities,
and also imposes restraints. We will have
to continue to sell our international customers commodities they wish to buy, not
what we wish to sell."
If the export of logs were banned, the
impact would be greatest on communities
around Coos Bay and Astoria, which handled more than 60% of Oregon's log trade
in 1976. Portland, which handles 30% of
the trade, would also be severely affected.

A recent article in the Auckland, New
Zealand Port News, illustrates some of the
dangers involved in the shipment and storage of hazardous cargo, and the need for
stronger regulations.
The article cites an instance aboard a
container ship off the English Coast in
November 1974, as follows:
This particular incident arose because
two cylinders each containing 34 pounds
of arsine gas were placed with other goods,
including agricultural machinery, in a 40foot container. This box-load was not built
up by the carrier but by a third party in
the US, and the line was not aware of the
existence of the cylinders in the container.
Thus when the vessel encountered strong
winds and was subjected to heavy rolling
on passage from the US to Europe, one of
the crew entered the hold with the object
of carrying out a routine inspection. He
was shortly joined by three other crew
members. After completing their work all
four left the hold at about noon.
Only four hours later the men were
taken ill, and the following day airlifted
by a French plane to a hospital.
Although the ship's manifest was consulted it was by no means certain at that
time what substance had affected the men.
It was only after a team of experts from
various UK government departments had
boarded the vessel and taken samples of
the air, that the substance was confirmed
as arsine.
WHAT WENT WRONG
After having been cleared the ship sailed
to Rotterdam where the offending container was opened and the following factors
noted.
The container had been partly loaded
on the far side only. The cargo had not
been lashed down in the box so that the
two gas cylinders could move freely. The
plywood inner ceiling of the container was
damaged by the moving cylinder. The container was not labelled with the appropriate IMCO-class 2 poison gas label.
Also, the protection caps of the gas bottles were loose, and the valves were partly opened, presumably caused by the rolling and bumping in the container during
the voyage. The safety plug of one cylinder
was still intact, so there turned out to be
only one leaking arsine gas bottle, and the
bottle that had caused the trouble was by
then empty.
This incident shows the tragedy that can
result when hazardous cargoes are not
stowed correctly, a container carrying
them is not labelled according to IMCO
regulations and the shipping line carrying
them is not aware of their existence because it has not been informed.
If similar occurrences are to be avoided two things must happen. Regulations
must be more uniform and more strictly
enforced, and the channels of communication between shipper and carrier improved,
Port News says.
In addition, this incident and others like
it, "make a clear case for improvement
of longshore jurisdiction over the stuffing
of containers," points out Del Castle, Secretary-Treasurer of longshore Local 19.
"We are the only really experienced workers capable of guaranteeing safe handling
of hazardous cargo."

Keep Glasses Clear

ILWU longshoremen and thousands of other workers in Oregon and Washington depend on log exports for their livelihood.

This reminder is from the safety
committee of ILWU chemical workers' Local 35, Trona.
Fogging of eye glasses is particularly
troublesome at this time of year. If your
glasses become fogged suddenly, it is advisable to take them off until clear of the
area.
If you are not allowed to work in a
steamy area without glasses and you feel
it to be a safety hazard, do the work
under protest if at all, and report the
condition to your shop steward, the plant
safety director and the union president.
One must have a clear view of his work
to perform it safely.

MillISPATCHEIC

Page 6

February 10, 1978

BC Fishermen Won't Give Up in
Fight for Full Bargaining Rights
VANCOUVER, BC—The demand for bargaining rights for fishermen, defense
against attacks by the Combines Investigation Branch of the federal Restrictive
Trades Practices Commission, and opposition to the building of a new oil port at
Kitimat, BC, were key issues at the 33rd
annual convention of the United Fishermen and Allied Workers Union held in
Vancouver, January 28 - February 4.
The more than 120 delegates in attendance represented 6145 fishermen, tendermen and shoreworkers.
The Supreme Court of Canada has declined to rule on the constitutional question of whether labor relations between
fishermen and processors comes under
federal or provincial jurisdiction. That
leaves BC fishermen without the protection
of either the Canada Labor Code or the
provincial Labor Code.
Opposition to certification of the fisherUNIT BULLETINS—Editors of ILWU Local 142's many unit bulletins peri- men came from the fishing companies,
odically compete with one another for awards given out by the local for best dominated by two multi-nationals, Weston's
service to the rank and file. Here, award winning Big Island unit editors dis- and New England, which have an effective
play prizes which were distributed by division membership service director monopoly control of the industry.
William Amaral, left, and Local 142 education director Dave Thompson, far
SAME RIGHTS AS OTHERS
right. From left are Amaral, Lei Ouye, Verna Villaverde, Fred Galdonez,
"Our elected representatives in Ottawa
Richard Baker, Adelaida Bautista, Richard Salvador, Thompson.
and Victoria can give fishermen the same
—Photo by Wataru Kawamoto
rights as other workers if they have the
guts to face the fishing monopolies squarely on this issue," the convention resolved.
"If the federal government seriously intended to extend bargaining rights to fishermen then it should immediately prepare
WASHINGTON, DC — ILWU President
legislation to overcome the Labor Code's
Emeritus Harry Bridges was honored Jandeficiencies as exposed by the Supreme
Court.
uary 16 with a reception in his honor by
"The provincial government too should
the prestigious Smithsonian Institution.
comprehensive legislation to
prepare
Karl
Dr.
were
honored
others
the
Among
create an unassailable bargaining relationMenninger, director Lee Strasberg and
ship since at least as high an authority
New York planner Robert Moses. The four
as the appeal division of the federal court
were invited to talk freely about their
has given the province the legislative
lives, on the premise by the gallery that
authority."
some day their portraits may hang there.
The delegates also served notice that the
The audience was smaller than expectwill continue its fight.
union
ed, because of inclement weather. But
"If the companies attempt to take undue
present
among the 100 or so stalwarts
meaning from the judgment (of the Suwere Labor Secretary Ray Marshall and
preme Court) and attempt, as they did in
Jerry Wurf, President of the State, County REMODELING—Frank Longenecker, the late 1950's, to post prices, there will be
and Municipal Workers.
Secretary of the longshore Local 13 trouble. Fishermen will not fish without
Memorial Association and Peggy a contract!"
the
recounted
Bridges
speech,
short
•
a
In
history of the organization of the West Chandler, President of Auxiliary No.
COMBINES BRANCH ATTACKS
Coast waterfront—recalling that he became 8, look over blueprints for a new adFollowing a bitter strike of salmon net
chairman of the strike committee "be- dition to the Wilmington-based local's fishermen, shoreworkers and tendermen
cause nobody else wanted the damn thing" hall. The structure, which will actually in August, 1975, investigators from the
—and then touched on the government's be inside the existing hall, will be federal Combines Branch raided UFAWU
attempts to deport him, efforts by the used In pensioners and auxiliary offices and seized some 3000 documents.
longshore division to face the problem of members. It will be a two story addi- The union has not been able to ascertain
mechanization and other aspects of his tion, including a large kitchen, 30' x nor has it been informed of the nature of
12'. Cost will be $29,650. Construc- the charges against it.
and the ILWU's history.
tion will begin later on this month.
When the Restrictive Trade Practices
—photo by Phil Douglas
Commission scheduled hearings in Vancouver in December, 1976, union members demonstrated with placards and
Lou Goldblatt Honored
leaflets against these star chamber proHONOLULU — The Local 142 Executive ceedings, demanding that the inquisition
Board recently made a gift of a set of golf be halted or at least that the hearings be
clubs to International Secretary-Treasurer held in public. The union also asked acEmeritus Lou Goldblatt in appreciation for cess to whatever evidence was to be used
his outstanding, unpaid service as union against it so that it might prepare its
spokesman in sugar negotiations and in case.
The chairman of the commission adlobbying for sugar price support legislalocation
tion after his retirement from full-time journed the hearings to another
picketed.
again
hearings
were
the
where
union office.

Bridges Honored
At Smithsonian

SCHOOL BOARD BID—Tom Garrison, Secretary of I LWU Chemical
Workers Local 35, Trona, is making a
run to fill the unexpired term of a
resigned school board member. The
vote will be on March 7. His platform? "I think that it is time for all
the people of the community to forget
about all the 'I wants' and rededicate
ourselves to the educational needs of
our children."

ILWU Friend Promoted to
Lead Clothing Workers
PORTLAND — Roger Yockey, a friend
of ILWU and a colleague of union and auxiliary members in many causes and movements, including the Oregon Coalition for
National Health Security and the J P Steyens and Farm Worker boycotts, was
elected Manager of the Amalgamated
Clothing and Textile Workers Northwest
Regional Joint Board at a meeting of Oregon and Washington dele: tes on January 28.
He replaces the veteran Jess Bell.

Local 40, Portland
The following slate of officers for clerks
Local 40 for 1978 was installed at the local's stopwork meeting January 11: President, Phil Pitzer; vice-president, Jim
Chrest; secretary - business agent, Larry
Clark; dispatchers, Mery Hedlund and
J. K. Stranahan; relief dispatcher, Larry
Sefton; trustees, Mickey Davis, Dan Pyle
and Harold Hanson; executive board, Ken
Nelson, Phil Schutz, Ralph Sirianni, Everett Roberts, Jim Sumner and Lee Lind;
LRC, Bill McCormack, Carl Sloan, Duane
Clark and Jim Byrne; grievance committee, George Watson, Ernie Thomas. Dutch
Holland, Bob Smith and Victor Voltz.
There were no candidates on the ballot
for recording secretary and sergeant-atarms. The stopwork determined Troy
Slinger had been elected recording secretary and Roy Nealrigh, sergeant-at-arms,
by write-in votes. The two, with Wayne
Featherston and J. K. Stranahan regular
and alternate CRDC delegates at the meeting, were installed with the rest of the
slate.

The chairman once more adjourned the
hearings; then charges were laid against
the union's top seven officers charging
them with obstruction of the hearings. The
charge threatens a two-year jail sentence
or a fine of $5000 or both. The trial is
scheduled for May 3, 4, 1978.
Delegates to the convention charged that
the investigation was employer-inspired
and abetted by federal politicians.
"The thrust of this attack," they declared, "is to drive right at the heart of
the right of fishermen to effectively organize, to bargain collectively and to strike
and shut down the entire industry when
they deem it necessary to back their demands. It is an employer counterattack
to the Union's demand for full and comprehensive bargaining rights to give us
the same status as other unions when
dealing with their processors."
"The aim of the fishing monopolies is to
reduce the UFAWU to United States style
where fishermen cannot act in concert to
advance their welfare and self interests
by virtue of the Sherman Anti-trust Laws,
the US equivalents of the Combines Act,"
The Union has established a defense
committee that is conducting a countrywide campaign in support of the arrested
union leaders. The campaign objectives
include an end to the harassment of the
LTFAWU by the Combines Branch and
dropping of the charges against the seven,
bargaining rights for fishermen under the
Labor Code, and an immediate investigation into the monopolistic nature of the
BC fishing industry.
The BC Federation of Labor has also
established a Combines Defense Committee which includes such prominent trade
unionists as Don Garcia, Canadian Area
president of the ILWU, IWA leader Syd
Thompson, and Len Guy, secretary of the
BCFL.
OPPOSE KITIMAT PORT
The union actively participated, together
with 22 other organizations belonging to
the Kitimat Coalition, in the hearings of
the federal West Coast Oil Ports Inquiry
commission appointed to look into super oil
tanker traffic, an oil port at Kitimat and
a pipeline from Kitimat to Edmonton.
The union concluded, based on the evidence, that "Canada does not need a west
coast oil port" and that 'it is not Canada's
energy needs (that would) be serviced by
the Kitimat project but US needs." It
also concluded that the real purpose of
trying to establish an oil port at Kitimat
was to shift the danger of vast environmental damage from the US west coast
to the Canadian coast, and that the real
aim was less to satisfy alleged oil shortages in the US than it was to get rid of a
massive Alaskan surplus and make superprofits in the process.

Textile Industry's Pals
Ever wonder why JP Stevens has withstood one injunction and one court order
after another? This extract from the January, 1978 issue of Consumer Reports suggests one possibility:
"The textile industry has a lot of friends
in Congress. There is, for example, the
Informal House Textiles Committee. You
won't find it listed on any Congressional
organization table, for it is in fact a special interest lobbying group within Congress, made up of members of Congress.
Although the committee has no formal
membership list, it can usually count on
some 230 Representatives when it wants to
push something.
"The industry has government friends
outside of Congress, too. There's an Office
of Textiles in the Commerce Department;
there's a Committee for the Implementation of Textile Agreements, which implements the quotas; and there's a special
textiles task force of the House Ways and
Means Subcornmiftee on Trade. All these
groups make sure the textile industry gets
a helping hand when policy is made."
—Thanks to Homy 146.041,

CHINESE PLAY — This is a scene
from a traditional style Chinese play
which San Francisco bay area ILWU
members are invited'to attend March
4 beginning at 6 p.m. The cost of
$10.50 includes the cost of the play,
which is bilingual, and a traditional
Chinese banquet. The proceeds will
benefit the Youth Education Fund of
Buddha's Universal Church. For information, contact Vivian Yee, 720
Washington Sheet, San Francisco,
94108,(415) 982-6116.
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Child Labor Still the Rule for
Migrant Farmworkers,Study Shows
WASHINGTON, DC — Frequently illegal
child labor was found in a 12-state study
of migrant workers, a government study
on migrant child welfare said today.
It said many children of seasonal farm
workers begin to work in the fields by age
4, and by the time they are 10 are expected to carry their own weight, usually leaving school to work full-time by age 12.
"Child labor is often an economic necessity for the migrant family," said the
study done for the US Children's Bureau,
an agency of the Department of Health,
Education and Welfare.
The study by Interamerica Research Associates of Washington, DC, was conducted
in California, Colorado, Florida, Iowa, Illinois, Maryland, Michigan, New Jersey,
New York, North Carolina, Texas and
Washington state.
AGRICULTURE
The problem of child labor has been
eliminated in all occupations except agriculture, the study said.
But even though every American benefits from the work of migrant workers, it
said, the estimated 1 million migrants are
among the country's most exploited and
neglected groups.
"In the states surveyed, it was reported
by farmworker organizations that a large
number of children under age 12 are working illegally," the study said.
-It was reported in three states that between 50% and 60% of migrant children
of all ages work illegally, and in four
other states over 80% of the children

Support to Airline Pilots
PORTLAND — The Multnomah County
Labor Council voted January 9 to give all
possible assistance to Air Line Pilots Association pickets from Anchorage, Alaska,
who are packing the banner in front of
Jet Air Freight at Portland International
Airport.
The pilots went on strike against Wien
Air Alaska last May, and were immediately replaced by scabs. Wien Air Alaska is
now providing Boeing 737's for Jet Air
Freight's new Portland-Seattle -Topeka Portland freight handling service.
The AFL-CIO affiliate struck Wien Air
Alaska, because despite the higher cost
of living in Alaska, they were being paid
from 13 to 183% less than pilots at other
airlines.

Dockers, Widows
On Pension List
SAN FRANCISCO — Following is the
February, 1978 list of dockworkers retired under various ILWU-PMA plans:
Local 4, Vancouver: Alfred Carlson,
Rufus Kaukani; Local 7, Bellingham:
Earl Folsom; Local 8, Portland: Edward Elberson, Leonard Weilert; Local 10, San Francisco: Glenn Ackerman, Archie Barb, Jesus Garza, Edward Toomey; Local 13, Wilmington:
B. W. Amavisca, Luigi Di Iorio, T. E.
Dowling, Jimmie Ford, Daniel Gomez,
Waldemar Larson.
Local 23, Tacoma: John Kancianich;
Local 34, San Francisco: Frank Smith;
Local 50, Astoria: Glen Bird; Local 54,
Stockton: Tony Ferreira; Local 91, San
Francisco: Eddie Parker; Local 94,
Wilmington: Beverly Adams.
*The widows are: Rose Allen,(James,
Local 13); Ruth Anson, (Conrad, Local
10); Harriet Atwood, (Dean, Local 47);
Josephine Billeci, (Ralph, Local 10);
Gladys Brakefield, (Dewey, Local 13);
Bette Burnison,(James, Local 52); Norvella Clay, (Elmer, Local 19).
Lois Dore, (Walter, Local 19); Esther
Ericksen, (Emil, Local 21); Emma Guzman, (Conrad, Local 94); Neva Johnson, (Lester, Local 24); Rose Johnson,
(Al, Local 19); Alta King, (Roy, Local
34); Angelina McDonald, (Benjamin,
Local 13); Betty Marquardt, (Frank,
Local 13); Mary Mills, (Godfrey, Local
13); Evelyn Petersen, (Carl, Local 13);
Emma Randolph, (James, Local 10);
Elizabeth Sandau, (Bert, Local 10);
Dorothy Selanders, (Harold, Local 8).
*Names in brackets are those of deceased husbands.

worked illegally.- None of the states was
identified.
ENFORCEMENT
Federal child labor laws allow children
14 and older to work in agriculture. In
many cases, 12-year-olds can work with
parental consent.
But enforcement of even the minimal
laws is difficult, because officers must
visit the fields and see the children working, the study said. Many of the children
simply stop working when they see strangers in the work areas.
Children too young to work, generally
under 4, still may spend their days in or
near the fields for lack of day care, the
study said.

Auxiliaries, Pensioners
Push Labor Law Reform
PORTLAND — In a letter to Oregon
Senators Hatfield and Packwood, ILWU
Auxiliary 5 Secretary Doris Thoraldson
wrote that "a classic example of the need
for passage of the Labor Law Reform bill
is the case of the J P Stevens workers."
The Amalgamated Clothing and Textile
Workers Union, she reminded Senators
Hatfield and Packwood, "was forced to
resort to the boycott, and this boycott,
as you no doubt know, was endorsed by
the National Council of Churches, which
resolved 'to work diligently for the passage of national legislation to expedite the
administration of the NLRB and greatly
strengthen' its provisions.
Ernest E. Baker, secretary of the Columbia River Pensioners Memorial Association, wrote the senators that maneuvers
by "right-to-work" forces to defeat labor
law reform are "designed to set workers
back to the 17th century. . . . All we ask
is that some fair play be put into the labor
laws of this nation."
The way to do that, the leter indicated,
would be to pass S. 1883 and to repeal the
Taft-Hartley law, and replace it with the
Wagner Act."

Al Geere, San Pedro, California, a mem- he said they were awards from two outdoor magazines: Sports Afield and Field
ber of ILWU Local 94, writes:
and Stream. One was for a 46-lb. Chinook
"Hi Fred:
It's been over four years since I wrote to salmon he had taken on a clown-model
you and sent you a picture of Mrs. Geere's "spinglo" lure, the other for a 26-lb. steeloutstanding catch of silver salmon, other- head, duped on a "Lucky R," bear-valley
wise known as Coho, a 26 pounder from the type spinner. Both, he explained, were
salty Pacific waters off Ilwaco, Washing- taken from approximately the same bank
area that we were then fishing from.
ton. Now it's my turn, Fred.
Here's a snapshot of 'yours truly' with a
4-lb., 23-in, rainbow trout, fooled with a
tied-down caddis fly from the beautiful
Metolius River near Camp Sherman, Oregon. As you probably know, this is a 'fly
fishing only' area; no other kind of equipment allowed.

Clyde Butler, award-winning
fisherman

Brother Al Geere and #4 rainbow

Said Clyde: "There are a precious few
June Hogs that come up this river and
my hope is that someday I'll tie into one
of 'em." Clyde was referring to the almost
extinct, Gargantuan-sized Chinook that is
peculiar to the Columbia River, a unique
run of monster salmon referred to as
"June Hogs."

"We have made the Camp Sherman area
our second home. We usually stay there
*
*
*
from May to October, and then we head
the
for
California
Beach,
From time to time the subject of bird
south to Long
speed has come up. A past note from the
winter.
"I've met several longshoremen from Fish and Game Department of British Cothe Northwest during my stay at Camp lumbia declared the duck hawk as fleetest
Sherman and the subject sometimes gets of wing.
around to various labor union pension and
Observers claim that the duck hawk
medical plans. It is always agreed that we rides the winds as speed greater than any
have the best such plans of any union in other airborne creature. Some duck hawks
country.
the
have been clocked at speeds to 180 miles
LRC Asks Support for
"If any of my friends on the 'Docks' see per hour and it was reported that in one
Labor Law Reform Bill
this in The Dispatcher, I'd just like to say instance, during World War II, a duck
hawk outflew a Canadian aircraft that was
NORTH BEND—The Area Labor Rela- 'Hi.'
"By the way, the trailer, truck and boat travelling over 200 miles an hour.
tions Committee, meeting here January
*
26, moved that all area locals write their in the background of the enclosed snaprespective senators requesting them to shot is my travelling equipment and home
Getting back to the subject of Alaska,
support the President's recommendation away from home."
we're reminded that it's not completely a
* * *
on SB 1883 and "take a stance opposing
sport fishing show up there. Many families
The latest from our column correspond- depend on fishing to keep larders stocked.
that advocated by the National Right to
ent Ken Newland of Anchorage, Alaska Two Alaska fishermen — Terry - '.er and
Work Committee."
The motion carried unanimously, reports contained a snapshot of Gail Spence who Buck Kuhn—reported a haul of ss sn they
Henry Lunde, Local 8, elected Area LRC he nominated as the prettiest deckhand in eased from the Cooper River near Chitna.
chairman for 1978 at the meeting. Jerry that neck o' the woods. Gail's picture was They filled out their subsistence permits of
Bitz, also of Local 8, was elected secretary. taken just after she returned from a crab 40 salmon each.
Locals 4, 8, 12, 21, 40 and 50 were rep- fishing junket aboard the good ship "Cligger." Snapshot was taken in front of the
resented at the session.
"Sea
Shop" in Homer, Alaska. Anyone up
The action on S. 1883 was prompted by
the delegates' anger over a full-page Alaska way want to take exception to New"Right-to-Work" advertisement, carried land's claim?
January 25 in The Oregonian, asking Senators Hatfield and Packwood to vote
against the Labor Law Reform Bill.

Cook Industries
Changes Hands
PORTLAND—Cook Industries Inc., based
in Memphis, Tenn., is selling most of its
grain merchandising facilities to the Pillsbury Co.
In doubt at the moment, an Oregonian
article indicates, is whether Cook's Rivergate export grain elevator, built only two
years ago, with most of the financing
from Port of Portland revenue bonds, will
go on the block.
The article said that sale of the Cook
properties is "subject to approval of stockholders and directors of both corporations.
A Pillsbury spokesman quoted by Associated Press, said the transaction . . . will
put the Minneapolis-based company into
the grain exporting business for the first
time."
Maybe so, but not for the first time into
the flour exporting business! ILWU members, who later were taken into several
area locals, remember when Pillsbury
moved its export flour milling operation
in Astoria to the Philippines, leaving 120
workers without jobs and the community
in which they lived on the economic skids.

Bobo

Gail Spence and king crabs
In my travels up and down the Pacific
Coast, I run into some nice guys, many of
whom are avid anglers. One such was a
salmon fisherman named Clyde H. Butler
of "The Dalles," Oregon. He is the only
angler I've ever met who was taller than
the salmon casting rod he fished with.
Fishing along with Clyde, on the rocky
banks of the Columbia River below Bonneville Dam, (a favorite haunt for ILWU
anglers from Oregon and Washington), I
noted several medallion-like pins attached
to his shirt pocket. I asked about them and

Your outdoor columnist would like to
trade one of the illustrated BOLO fishing
lures for a clear snapshot of a fishing or•
hunting scene. Only requirement is that
you be a member of the ILWU, a member
of the family or, of course, a retired member (mention your Local number).
Send your snapshot, and a little information as to what it's about to:
Fred Goetz, Dept. TDB
2833 S.E. 33rd Pl.
Portland, Or. 97202.

33,000 Steel Jobs Lost
The nation's steel companies employed
about 6,000 fewer persons in November
than in October, bringing to 33,000 the
number of steel industry jobs lost since
June, 1977, the American Iron and Steel
Institute said.
The steel industry is not unique though.
As more and more companies discover the
attraction of sub-human wages overseas
an increasing number of jobs are going to
continue to be lost by Americans.

•
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Pension Welfare Trustees Sharpen Up

•••&
Among ILWU members participating in the January 19-20 trustees workshop were Mary Smith, Local 61, Ketchikan; Larry Cotter, Local 41, Juneau;
Newton Miyagi, Local 142, Honolulu; Keith Eickman, LeRoy King (San Francisco), Evelyn Johnson (East Bay), and Betty Padron (South Bay), Local 6.

Workshop Emphasizes
Good Representation
Some 30 or more ILWU members play an important
but often overlooked role as trustees on the joint unionemployer trusts which administer many of our negotiated medical, dental and pension plans.
Trust fund money, won in negotiations, belongs to
our members. It is money that they have chosen to
Research director Barry Silverman moderated the use for benefits rather than wages. It is the responsiworkshop. Also participating were International bility of our trustees to see to it that money is spent
Vice-President Rudy Rubio and President Jim wisely, and that our members get every benefit to
which they are entitled.
Herman.
To help ILWU trustees function effectively on the
/
2 day workvarious trusts, the International held a 11
shop January 19-20 at San Francisco headquarters.
Participants represented trusts which administer the
West Coast longshore plans, several warehouse industry plans, some plans in Hawaii, the Alaska cold storage industry plan, and a small pension plan in Bellingham, Washington. International officers and staff sat in.
EXPERT HELP
Discussions were led by experts. Union attorney
Norm Leonard led the discussion on the legal responsiInternational Secretary-Treasurer Curtis McClain, bilities of trustees. Walt Slater. US Department of Laactuarial consultant Sid Abrams and investment bor, addressed himself to the federal government's
advisor Stan Bernhard.
authority and role in the operations of trust funds.
Trust fund attorney Gary Torre and medical plan
consultant Ben Berkov took on the question of the
trusts' relationship with plan administrators and the
utilization of technical experts such as lawyers, consultants and accountants. Merle Arlen, also a medical
plan consultant, won the trustees close attention with
a detailed explanation of how to ride herd on insurance
carriers.
Actuarial consultant Sid Abrams clarified the role of
actuaries in pension plan administration and Stan Bernhard, an investment advisor, discussed the whys and
wherefores of pension trust money management.
George Lucero, Local 6 (South Bay) and Lupe
Lively question and answer periods followed each
Martinez, Local 17, Sacramento.
presentation.
At the end of the formal session the trustees met
among themselves to discuss common problems and
to evaluate the workshop itself, the first venture of
this sort sponsored by the International. Comments
ranged from "very constructive," to wish we had
more time," to "it was worthwhile for all of us to
be here."
"We put on this workshop to give our union trustees
some tools to enable them to use their authority more
effectively," said International Secretary -Treasurer
Curtis McClain. "I think that with the help of the techHy Orkin and Gil Geilim, Local 26; Coast Com- nical people who were good enough to participate, we
succeeded."
mitteeman Dick Wise.

Is Carter Dumping
National Health?
"It is now evident that the Carter administration is searching for a way out of
the commitment made by candidate Carter to fight for a strong national health insurance program," according to a recent
Nation article by Prof. Leonard Robins.
"The current tactic is to delay the introduction of national health insurance legislation until late in 1978 with the explicit
wish that it not be considered during the
current Congressional session.
"If these views prevail, the net result
may well be to abandon the last great unfinished piece of welfare legislation envisioned in Rosevelt's New Deal.
"Carter's people do not, of course, use
these terms to describe the retreat. Instead, emphasis is being given to the argument that medical-care costs must be controlled before national health insurance.
"But that argument ignores one of the
most compelling arguments for the comprehensive approach favored by the Committee for National Health Insurance and
embodied in which is that basic changes
in the organization and public financing of
medical care are the prerequisites for
controlling the costs of medical care."

Joe lbarra, Local 26, International Vice-President George Martin, George Lee, Local 26,

Tommy Trask, Local 142, Honolulu; Grover
Weston, warehouse Local 15, Bellingham, Wash.

„

Mike Frith, warehouse Local 9, Seattle; Coast
Committeeman Bill Ward, and Max Aragon,
warehouse Local 26, Los Angeles.

Vital Signs
a look at the US economy

US Workers' Buying Power Slides in 1977
WASHINGTON, DC — The cost of living
in America rose 6.8% in 1977, largely because of a sharp gain in food prices, the
Bureau of Labor Statistics (BLS) reported.
Meanwhile, workers' ability to keep up
with the higher prices for goods and services slowed to half that rate—and then only
because of the more liberal standard of tax
deduction that went into effect last June.
The 1977 inflation rate compared with
4.8% in 1976—the smallest rise since 1972
—and 7% in 1975. At the worst of the second Nixon recession, between December
1973 and December 1974, prices rose 12.2%.
BLS said that the acceleration in the
government's Consumer Price Index (CPI)
in 1977 "was due primarily to changes in
food prices, particularly in the first half
of the year." Food prices overall rose 8%
last year, following a 6% rise in 1976.
The CPI measures the change in prices
of about 400 goods and services that are

representative of those bought by a typical urban worker. The index will be substantially revised and updated this year.
In a separate report, BLS said that the
purchasing power of the average American worker last month declined threetenths of 1% from the November level.
Real spendable earnings—take-home pay
expressed in 1967 dollars—fell to $95.34 a
week in December from $95.62 the previous
month.

Strong Profit Bulge
NEW YORK—Corporate profits strengthened in the fourth quarter of 1977, reflecting such factors as brisk retail sales and
the strength of the construction industry.
On a year-to-year basis, according to a
Wall Street Journal survey of 446 major
companies, fourth quarter after-tax profits
showed a 8.4% rise, compared with a 3.7%
gain recorded in a similar survey of the
third quarter.

Canada Labor
Blasts Budget
OTTAWA — The Canadian Labor Congress is calling for immediate introduction
of a new federal budget "as the first step
in putting the country back on its feet."
In a statement issued following the release of Statistics Canada figures showing
the December seasonally-adjusted unemployment rate had soared to 8.5 percent,
CLC secretary-treasurer Donald Montgomery stated:
"A new budget is required immediately
to turn the economy around. And a new
budget must reflect a shift in the government's economic thinking because their
present policies just don't work."
"It should be obvious by now that tax
concessions to industry have done nothing
to create jobs," he said. "In fact, an analysis of government taxation policy prepared
as part of the CLC's full employment strategy clearly illustrates that these concessions have gone primarily to capital-intensive industries and that only a very small
percentage wound up with labor-intensive
industries to create jobs.
He called for the direction of tax relief
in a new budget to low and middle-income
earners.

