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Pineapple
Talks Near
Deadline
HONOLULU—ILWU Local 142 pineapple
workers spelled out their wage demands
for a new two-year agreement in a January 12 meeting with the employers, the
second since negotiations began January 5.
Present agreements expire January 31.
Pine units are mobilizing, collecting health
plan fees in advance, gathering information on members' financial needs and setting up strike committees to be prepared
for the worst, just in case.
1974 PATTERN
As in 1974, the union has designated
three groups of labor grades and is asking
a different flat amount for each group; 60c
this year and 60c next year for labor
grades 1-4; 70c each year for labor grades
5-11; and 80c each year for unclassified
journeymen.
Such increases would solve the problems
behind many of the union's demands for
classification adjustments, most of which
affect jobs in labor grades 5-11.
As the Dispatcher goes to press, the industry has not made counterproposals on
this, or the other major cost items which
the union sees as essential to a new agreement—full employer payment of health and
insurance plans; better pensions, sick
leave, holidays, vacations, separation pay,
callout time and cannery re st periods;
and more equitable provisions for movement from intermittent to regular status.
INDUSTRY IS HEALTHY
Union spokesman Tommy Trask told employers, "We realize the union has made
a hefty proposal—but we feel we should be
able to reach agreement on it. We have
some room for bargaining and the pineapple companies are in the healthiest condition they've been in some years," Recent
industry statements bear that out.
Maui Land & Pine tripled its profits in
1974 and every year since has been better
than the year before. Last year it reported
that its pineapple earnings had again increased, although overall earnings did not.
The other two companies do not show
what part of their earnings come from
Hawaii pineapple operations, but the Maui
reports are a good indication. Dole's parent
company, Castle & Cooke, reported record
high earnings at mid-year with pineapple
as a major contributor. Del Monte reported
increased income, although after-tax earnings were 4% below last year's very high
$53.2 million net.
Loyd Blomquist, manager of Del Monte's
Hawaiian fresh fruit operations, told Campbell Estate's newsletter Estatements this
month that "Four or five years ago, there
was talk that the pineapple industry was
on its heels. Then came the turnaround.
Hawaii's market gained as the world's
supply dropped off. The rapidly expanding
market for fresh pineapple has been a major contributor to the turnaround, but the
canned market has also improved.
"Since these encouraging events have
taken place, we have announced the continuation of our Molokai operations at least
through 1985 and are negotiating a new
lease with Campbell Estate on the Kunia
(Oahu) lands. We plan to be around for a
long time."
Don De Mello is chairman of the negotiating committee. As this issue of The Dispatcher goes to press International President Jim Herman is in Hawaii to assist in
negotiations.
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Labor Law Reform Now!
As The Dispatcher goes to press, the Senate is preparing to consider laborsponsored legislation which would expedite procedures and plug up some of the
many loopholes which have shown up in the National Labor Relations Act in the
last 40 years. The bill (S. 1883) passed the House of Representatives last year but
is under heavy attack from business interests. Labor lobbyists expect a tough
fight in the Senate. The bill's main provisions are illustrated below.

Prompt elections Under S. 1883 representation elections at unorganized workplaces could
be delayed only up to a firm outside limit of 75
days. In routine cases, an NLRB representation
election would be held within 15 days of the filing
of a petition signed by over 50% of the workers
involved.

Back pay award

Workers discharged for joining or supporting a union during an organizing
campaign prior to a first union contract would be
reimbursed at time-and-a-half back pay.

Equal access S. 1883 directs the Labor Board
to establish rules to assure that workers have a
fair chance to hear both sides before a union representation election. If the employer holds "captive meetings"— meetings which employees are
required to attend—during working time hours to
present an anti-union pitch, the union must have
equal time.

Enforcement If either party wants the court to
review a final NLRB decision it must file in court
within 30 days. Otherwise the board's order will
be enforced automatically.

How You Can Help

See Page 8
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Wage Controls Again?
The weakness of the Carter administration's economic program was revealed once and for all last week
when the President announced his decision to establish
a program of "voluntary" wage-price controls as a
means of controlling inflation. Members of the administration, he said, will soon be meeting with labor and
business "on an informal basis" to discuss controls on
an industry by industry basis. The idea is to reduce the
rate of wage and price increases in 1978 to something
less than the average rate of the last two years.
Inflation is a crime against working people. It is
nothing less than the massive redistribution of wealth
from the pockets of people who work for wages into the
treasuries of banks and corporations. And so the idea
that the government should take some leadership in
turning back the erosion of purchasing power is not entirely unattractive.
A MONUMENTAL FRAUD
Unfortunately, wage-price controls—voluntary, compulsory or somewhere in between—are a monumental
fraud. There is no way they can be applied in an equitable manner. They have always been and will always
be employed for the benefit of employers. Wages are
severely held back, the government takes a token swipe
at prices, and profits run amuck. When controls are
lifted, we find ourselves back in the same place, facing
the same problems—aggravated and distorted—which
caused their application in the first place.
Every US President since 1960 has attemptel to stop
inflation with some sort of wage-price controls—from
the informal "jawboning- of Kennedy and Johnson to
the mandatory controls imposed by President Nixon.
They have all failed. Every single nation in western
Europe has tried controls sometime in the last 15 years.
And they too have failed. Controls imposed in Canada
have done little to halt price increases, while the coun-

What was wrong with controls back then and what
is wrong with them now is that they in no way come to
grips with the real cause of inflation. The basic idea
implicit in the program is that high wages cause high
prices. Therefore, the mythology goes, if you can control wages, you will bring inflation under control.
In the. last few years, the general pattern has been
that prices have been well on their way off the charts
before wages begin to struggle to keep pace. The largest price hikes have come for good and services in industries where labor costs are minimal. Any remaining
doubt about the relationship between wages and prices
should have been put to rest by the results of Nixon's
controls.
unemployment
of
rate
highest
try staggers under the
THE REAL PROBLEM
since the 1930's.
ILWU officers and delegates to ILWU Conventions
The clearest case, of course, can be made by looking
at the results of the controls imposed by President over the years have argued for years that the real probNixon. In August, 1971, Nixon launched his "new eco- lem lies elsewhere. Wasteful government military
nomic policy" with a 90-day freeze on all wage and spending — spending which creates income but nothing
price hikes. Then came Phase II and with it the Pay for people to buy with that income—is a major culprit.
Board and restrictive regulations on negotiated wage Corporate price fixing, high interest rates, the failure of
and fringe benefits. Then, in early 1973 came Phase III regulatory agencies to hold privately held utilities to
—the Pay Board was eliminated, but the restrictions account, fair trade laws and deliberate failure to enact
were continued. Controls were brought to an end in and implement a hard-hitting anti-trust program are, in
April, 1974, to the immense relief of virtually everyone. our opinion, the true causes of inflation. If President
Forget for the moment our own losses because of Carter were seriously interested in taking on inflatitin
wage controls. Forget the 30( that was slashed from we would be seeing some action in this direction—rather
the 1972 ILWU longshore agreement by the Pay Board than his projected increase of 3% in the military budget.
I agree with George Meany that the imposition of
after a 135-day strike. Forget the literally hundreds of
negotiated settlements which were trimmed in advance voluntary controls is -one step down the road" to the
to meet Pay Board specifications. Look at the broader imposition of full-fledged mandatory controls. This is
picture. Between August, 1971 and April, 1974 — the a serious situation and it poses a threat to the entire
period in which controls were in effect — the consumer trade union movement. I am also concerned that ILWU
price index went up by 18%, real spendable earnings bargaining units, such as longshore and pineapple and
of the average worker with three dependents went down wholesale drug, which are negotiating agreements this
by 3%, and profits increased by 85%. As one Nixon year — and sugar and Northern California warehouse
official said at the time, "the idea of the Pay Board was next year — may possibly come under the gun of wageprice controls.
to zap labor, and we did."

President's
Report

by Jim Herman

Consumer Fraud
Denounced

Senate Group
Wants US Out
Of South Africa

WASHINGTON, DC—A series of Carter
Administration officials and other speakers
at the opening of the annual assembly of
WASHINGTON, DC — The Carter adminthe Consumer Federation of America last
US
discourage
forcefully
should
istration
week assailed what were repeatedly deinvestment in South Africa because of that
scribed as "rip-offs" of the consumer by
country's policy of apartheid, a Senate subthe health and food industries.
committee said yesterday.
The assembly, which brings together conWe're saying that if the South African
sumer groups from across the country, is
government wants to continue down the
concentrating on how consumers can act
road of legalized repression, this country
against inflation by "fighting the avoidable
is not going to support it," said Senator
costs of health care and food."
Dick Clark (Dem-lowa), chairman of the
Michael Pertschuk, chairman of the FedSenate foreign relations subcommittee on
eral Trade Commission, said that soaring
Africa.
prices and other abuses in the food and
The United States has publicly conhealth industries -force us to confront the
demned South Africa's racial policies and
realities of a marketing system run amok,
refused to sell arms to the government of
a system in which neither incentives nor
Prime Minister John Vorster.
rewards bear any rational relationship to
The present policy is to neither encoursociety's needs."
Canadian comment on wage controls.
age nor discourage trade with South
Mr. Pertschuk announced that the FTC
Africa.
had embarked on a program of action deABYSMAL PERFORMANCE
signed to strengthen competition. reduce
The subcommittee studied US corporacosts, prevent product-caused health haztions that do business in South Africa. In
ards and disease, and increase consumer
a report issued yesterday it f ound an
protection in health and food fields.
"abysmal performance" by most firms in
Among the actions being started by the
province. A "Citizen's Lobby For Jobs"
is
labor
Canadian
—
BC
VANCOUVER,
relation to South Africa's racial policies.
commission,
he reported, is an investigain
being
30
also
March
for
prepared
is
jobs.
for
campaign
"The net effect of American investment stepping up its
tion of discrimination by hospitals and
Victoria, the opening day of the provincial
8.5q
at
the
of
currently
Unemployment,
has been to strengthen the economic and
other providers of health care against phylegislature. These actions have the full
military self-sufficiency of South Africa's labor force, and rising with every month,
sicians who work for health maintenance
and
Canadian
support
of
the
participation
depression
the
since
point
is
highest
its
at
apartheid regime," the panel said. This, it
organizations. Thesc organizations charge
said, undermined the fundamental goals of the thirties. Labor economists and trade Area ILWU.
a flat fee for medical services and are regovernthe
that
emphasize
leaders
union
"In the longer run," the Federation deand objectives of US foreign policy.
as anathema by much of the medigarded
It is estimated that the 260 US firms with ment method of collecting unemployment clared.- BC and Canada desperately need cal profession.
the
of
many
sectors
governments committed to long range
interests in South Africa employ about statistics leaves out
A second investigation, Mr. Pertschuk
100,000 persons in South Africa, 70 percent unemployed and that the actual rate of planning, national industrial strategy and reported, would look into whether physiunemployment is at least 50% higher.
direct involvement in the economy.
of them black, the report said.
cian control of the Blue Shield plans
To provide new jobs and stimulate the
"The power of the large national and "blunts the insurer's usual incentive to imONLY A HANDFUL
-We see only a handful of these Ameri- ailing economy the 2.3 million member multinational corporations must be taken pose effective cost controls.
away and placed in the hands of the democan companies that are paying equal pay Canadian Labor Congress is proposing:
•A one month moratorium on income cratically-elected parliament. The economy
for equal work." Clark said at a news contax for persons earning less than $15,000 must be made to serve the needs of the Local 10 Aids
ference.
year, plus another 5ri cut in income people of Canada as a whole instead of Office Workers
a
While there are some recent indications
that the level of US investment has been taxes. This, according to the CLC, would serving the aspirations of the small group
SAN FRANCISCO — Local 10 members
declining. Clark said, the effect of Ameri- increase consumer spending by $1 billion. of already wealthy.
a total of $263 to office workers
donated
•An increase of $50 a month in fedcan dollars loaned or spent in South Africa
The Federation is equally critical of the on strike against Blue Cross last month.
through 1976 was to prop up that country's eral old age pensions.
provincial government.
The strike has since been concluded with
•A $400 million joint federal-provinability to purchase weapons and oil on the
a three year contract, a wage increase
WHAT'S MOVING?
cial capital works program.
world market.
and other benefits. (See page 4.)
"In
the
last
election
(Preprovincial
•A $500 million housing and urban
Most US firms say they are blocked from
mien Bill Bennett promised to get BC
introducing equal opportunity policies by transit program.
moving again," the Federation said in a
South African racial laws, a contention
The money to finance such programs
leaflet
being widely distributed. "But the
challenged by the subcommittee.
could be raised, labor points out, by withonly
thing
moving in BC is the number
The report recommended that the Carter drawing the $1.2 billion corporate and inPuiellybad by NW Iaaaaa*haw lowyabutiones es/ Sersbyyswee• it....
administration remove all US government vestor tax concessions announced in last of unemployed, up and up and up. Instead
of
leadership
at
to
provincial
the
level
probi-weekly at 1188 Franklin St. San FranPublished
facilities that assist the flow of American May's federal budget. They also note that
cisco, Calif. 94109 Second class postage paid at San
dollars to South Africa. That would include the savings on unemployment insurance vide jobs in British Columbia. the governFrancisco. Subscription $2.50 Per Year.
ending loan guarantees for the Export-Im- and the increased tax revenues accruing ment's action in increasing ICBC (motor
CURT PAcCLAIN
JIM HERMAN
vehicle
Secretary-Tremurfe,
rates,
ferry fares, sales
insurance)
Pres.cter*
port Bank. pulling out the commercial at- from new jobs would generate another
GEORGE MART IN
tax, personal income tax. medicare preRUDY RUBIO
tache to the US embassy in Pretoria and $1.25 billion.
V.co Prvsnloot
Vice Preasybeye
Detc/Or of OrgaruNityon
miums, and hydro rates has slowed ecoArbietent tO the Pre...dont
eliminating Commerce Department techniDANIEL BEAGLE
nomic growth. Instead of increases in conCITIZENS LOBBY
cal help to potential US investors.
Editor
The BC Federation of Labor is setting sumer spending needed to stimulate the
The report stopped short of recommendBARRY SILVERMAN
Rem:Beth Dumtur
ing an end to all US investment in South up information booths to spread labor's economy and create jobs, we've had just
message in 35 shopping malls across the the opposite.
Africa, estimated at $1.7 billion in 1976.

Canada Labor Sets Strong Program
To Remedy Soaring Unemployment
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Organizing Drive
Takes Top Priority
OAKLAND — More than 100 Local 6
members sacrificed a Saturday and turned up
for a rank and file organizing conference
held—in the middle of a driving rainstorm—
at the big Northern California warehouse
local's east bay headquarters January 14.
Purpose of the conference was to increase
rank and file involvement in what Local 6
President Keith Eickman called "the number
one priority of this union."
Among the speakers were International
Vice-President-Director of Organization
George Martin, who discussed problems
faced by organizers, and attorney Richard
Patsey, who discussed labor law issues. The
conference was chaired by Local 6
Secretary-Treasurer LeRoy King.
The real work of the conference concluded
with the selection of several committees to
oversee and coordinate rank and file
organizing efforts. Chairpersons are John
Peters, West Bay; Mary Alice Benjamin,
East Bay; Frank Magallanez, South Bay and
John Davis, Stockton.

More than 100 members braved a fierce Northern California storm to attend the Local 6 organizing conference January 14.

At head table were Local 6 Secretary-Treasurer
LeRoy King, Local 6 President Keith Eickman,
International Vice-President George Martin,
attorney Dick Patsey and International Secretary-Treasurer Curtis McClain, partially obscured.
—photos by Henry McKnight

Free child care was a big help. Robert Slattery,
Franklin Alexander, Ellen Baughman, Peter
Brown and Charles Perkel kept kids busy.

ILWU,IBT Affirm
Warehouse Unity

Importance of
Contract Terms
Discovered
There's a new ILWU Unit 4101 in Kahuku. Kahuku Sugar Mill maintenance workers unanimously ratified a first agreement
on January 5, 1978, and reactivated the
old unit "4101" number that was once
used by employees.
Some members are former plantation
employees, some live in former plantation
homes under a cooperative arrangement
negotiated by ILWU when the plantation
went out of business some years ago.
Negotiations for the Sugar Mill agreement were difficult. They dragged on for
months as the owner, Blackfield Hawaii,
resisted contract language, which has long
been recognized as "standard" in Hawaii.
The newly organized unit had to fight
employer proposals to change such basic
union rights as union security, coverage
(of part-timers), seniority, hours and
overtime (the eight-hour day), continuous
and uninterrupted service, grievance procedure, and rights to a job after an injury
or illness.
Unit Chairman Roger Mateo noted "We
learned in a painful way how important
'language' is. We negotiated for months
before even getting to the money part, for
a while it looked like we would have to
call for a strike."
BENEFITS
Wage increases during the two-year
agreement will range from 55 cents for
the lowest grade (18.9%) to 70 cents for
the highest (12.6%). That will put the base
rate at $3.45 and the top rate at $6.25
effective 1/1/79.
Committee member Albert Pao concluded "Main thing is we got organized and
got our first contract. It's a first step. By
next time we'll be stronger, and hopefully
the company will be making money."

Astoria Scene Improving?
ASTORIA — Local publications indicate
the fortunes of this port may be on the
upswing.
The Columbian says containers soon will
be swinging across the docks here. "It will
be known this month how many shipping
companies will be calling at Astoria; it is
clear at the moment it will be no less
than two." In fact, says the weekly "Our
ship is finally coming in!"
Labor Force Trends, issued by the local
office of the employment division of the
state Department of Human Resources,
says the "Port of Astoria is continuing its
efforts to expand." One pier was recently
dredged to accommodate log ships with
drafts of 37 feet, and "progress is being
made in acquiring five piers on the Columbia at Tongue Point," a World War II
naval installation.

JURISDICTION AGREEMENT—ILWU and local AFL-CIO officials last week
worked out agreement to prevent jurisdictional disputes between ILWU shipscalers and AFL-CIO shipyard workers. A memorandum of understanding now
provides that shipboard clean-up and allied work in pier areas falls under the
jurisdiction of Local 2, while work in the yards belongs to AFL-CIO unions.
Concluding the negotiations were, from left, ILWU Vice-President George
Martin, Coast Committeeman Bill Ward, Local 2 Vice-President Charlie Harmon, Local 2 President Bob Edwards, "Red" Campbell, business manager of
Boilermakers Local 6; Clarence Briggs, Secretary-Treasurer of the Pacific
Coast Metal Trades District Council; and Jerry Trubow, secretary/business
manager of Local 886.

Disappointing Minimum Wage Ruling
For Unorganized Sugar Workers
WASHINGTON, DC — The Secretary of
Agriculture earlier this month set minimum rates of pay for unorganized sugar
field workers on the US mainland at levels
substantially lower than those enjoyed by
ILWU members in Hawaii.
This is the first time since the old Sugar
Act expired in 1974 that the Secretary of
Agriculture has been required to set minimum wages for field workers.
In Hawaii the minimum rate was set
at the level negotiated by ILWU Local 142.
Elsewhere, sugarcane field workers in
Louisiana and sugarbeet workers are assured a minimum of $2.85 an hour for the
1977 crop and $3 for the 1978 crop. Sugarcane workers in Florida and Texas are
guaranteed $3 per hour for the 1977 crop
and $3.20 in 1978.
COMPARISON WITH ILWU
These rates compare to the ILWU minimum for labor grade I field workers of
$4.59 an hour now, and 100 more on July 1.
Another contract opening is set for February 1, 1979. ILWU sugar workeks also receive some $20 a day worth of fringe benefits such as pensions, hospital-medicaldental care, and paid holidays, vacations
and sick leave.
Needless to say, we're less than thrilled
with the Secretary's action. But then we
weren't pleased with how wages had been
set under the old Sugar Act. As ILWU
President James Herman noted in his letter to the Secretary of Agriculture last
November, "We never once came away
satisfied that the Department of Agriculture did any more than rubber stamp the
lowest wages then being paid in the industry. The wages of unorganized field
workers continually lagged far behind
those of organized workers in Hawaii, and
generally fell far short of the government's own definition of what constitutes

a minimally acceptable standard of
President Herman, speaking for the
ILWU, argued that the rate set through
collective bargaining in Hawaii is the minimum that should prevail throughout the
sugar industry. "It is a fair and equitable
wage . . . it guarantees a minimally acceptable division of revenues to the industry, and affords a decent if modest
standard of living to base rate sugar
workers."
INDUSTRY CAN PAY
"We believe," he added, that the rate
set by our Hawaii agreement "is wholly
consistent with the industry's ability to
pay, and is provided for through the system of support payments now existing in
the industry."
While the Secretary's present determination falls far short of the mark, it does set
minimums for sugar field workers which
are higher than the minimum rate of pay
(52.65 an hour) set by the Fair Labor
Standards Act, and it does establish the
principle that sugar worker wages should
at the very least keep up with the cost-ofliving. Some sugar producer associations
and processors had urged that no minimum should be set, or that it should be no
different than that set for other agriculture
workers under the Act. Those employer
interests which did state appropriate
amounts recommended from $2.20 to $2.50
per hour.
In addition to the ILWU, several other
groups, prominent among which were the
International Brotherhood of Teamsters,
other unions, and various legal aid and
civil rights groups contended that "sugar
field workers now endure an unacceptably
low standard of living and that any minimum wage rate adopted should meaningfully raise their standard of living."
—Research Department

SAN FRANCISCO—ILWU and Teamster
Union officials voted unanimously at a January 10 meeting to continue the Northern
California Warehouse Council and to conduct joint Master Contract negotiations
again next year.
The alliance, now some 17 years old, has
put together the economic muscle to produce pace-setting settlements in the industry.
The Northern California Warehouse
Council conducts negotiations which directly affect or set a pattern for some
25,000 ILWU and Teamsters warehouse
and production workers between Fresno
and the Oregon border. The present agreement expires May 31, 1979.
Teamster Vice President George Mock
has been re-elected as Co-Chairperson with
ILWU Secretary-Treasurer Curtis McClain
elected to replace Lou Goldblatt, who has
retired. Also attending the session were
Local 6 President Keith Eickman and Secretary-Treasurer LeRoy King.

Hawaii Organizing
During the holiday season, the ILWU
was busy with its organizing program in
Hawaii. ILWU won two NLRB elections in
December.
At Village Resorts Inc., Lahaina, Maui,
December 16, the vote was ILWU 16, no
union 15, with 31 eligible.
At South Pacific Furniture, Honolulu,
December 23, the vote was ILWU 13, no
union 4, with 13 eligible.
South Pacific management is stalling
NLRB certification by filing objections to
the conduct of the election. They claim
that a worker serving as Union observer
during the election said "Exercise your
power" during the balloting.

Local 9 Organizing Win
TACOMA—ILWU warehouse Local 9 won
an NLRB election at Northwest Fence in
December.
It was the second time around; in the
first try the five employees here voted for
no union because of company promises,
which weren't kept. In the second try the
vote for ILWU affiliation was unanimous.
Northwest Fence, a small operation, is a
division of Murray-Pacific. Organizing was
handled by the ILWU Northwest Regional
Office.

More Office Workers Join
LONG BEACH — Office workers at Eckert Overseas Agency's dock and off-dock
operations here have voted 17-15 to join
ILWU clerks' Local 63. This is another important win in the ILWU's concerted effort
to organize maritime office-clericals on the
Pacific Coast. Organizing was handled by
the Southern California Regional office.
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Bitter Strike Nets
Good First Pact
At Blue Cross
OAKLAND — Blue Cross workers have
overwhelmingly approved their first union
contract, a contract achieved only after a
bitter three-month s tr i k e which union
leaders charged was "almost deliberately
prolonged" by Blue Cross management.
The three-year pact was ratified January 7 by a vote of 446 to 32, but only after
a number of the 12 workers that Blue
Cross refused to allow to return to work
without question urged their fellow union
members to ratify the contract to protect
the sizable victory it achieved.
The contract assures Oakland Blue Cross
workers of seniority consideration in promotions and layoffs; union security
through a union agency shop; a full dress
grievance procedure with mandatory binding arbitration; an additional holiday;
vision care; and first-year wage increases
ranging from 6.5 to 10.7%.
The first time contract also will require
minimum wage increases of 5% in the
second and third year with cost of living
adjustments that could boost these second
and third year increases up to as much
as 9%.
AMNESTY ISSUE
The amnesty issue, one of the toughest
problems encountered by union negotiators in winning an acceptable contract,
was finally resolved with an agreement
that all striking workers would be returned to work without question except
twelve. Their cases are to go to expedited arbitration at the end of this month.

January 27, 1978

Women's Safety
Conference Feb. 18

from the labor movement
'You won't beat us with that club!'

United Mine Workers Journal comment on cancellation of benefits during
strike.

Coal Miners Hang Tough as
Strike Nears Two-Month Mark
WASHINGTON, DC — The strike by the
United Mine Workers union seems likely
to stretch beyond the two-month mark in
the wake of a collapse of the negotiations
between the UMW and the coal industry.
A date hasn't been set for resumption of
the negotiations. They broke down January 23 and sources on both sides of the
bargaining table glumly predicted that the
strike could well drag on into February.
In a recent letter to UMW President
apt10
Miller, ILWU International officers extend
Longshore Local 12 pensioner Don "to you, to your fellow officers and to all
Brown, center, visits with two striking members of the United Mine Workers, our
Reedsport school employees.
offer and promise of complete and total
—photo by Forrest Taylor
support for your struggle in coal. Our
members stand ready to help in whatever way they can."
LONGEST EVER
With the strike almost certain to stretch
into February past the 60-day mark on
REEDSPORT, Ore. — The first strike February 3 — it would become the longest
in Oregon history by non-teaching school strike in the history of the UMW's baremployees ended in victory January 13 gaining relationship with the Bituminous
when the school board signed an agree- Coal Operators' Association. (The longest
ment on a two-year working contract with previous strike was in 1971, when the UMW
Oregon School Employees Association, struck for 59 days, according to industry
Chapter 86.
figures.)
The win came about because the area
The current walkout by UMW members,
unions, including ILWU; parents; teachers who normally mine about half of the naand kids supported demands of the 37 tion's soft coal, began last December 6
"classified employees (cooks, aides, cus- when the union's three-year contract with
todians, secretaries and maintenance the BCOA expired. Even after a tentative
workers) in the five district schools. Three agreement is reached in the talks here, the
board members were facing a recall elec- walkout is expected to last another 10 days
tion launched by indignant taxpayers when while the UMW's rank-and-file ratification
the board met to ink the agreement.
process is completed. UMW members have
"They were spending tax money to hire customarily refused to return to work withscabs!" said Forrest Taylor, vice-presi- out a signed agreement.
dent of the Southwestern Oregon ILWU
Despite the break-off in the talks and the
Pensioners Club.
strike's growing impact on the nation's
economy, Labor Secretary Ray Marshall
A GOOD UNION TOWN
Taylor, who lives in North Bend, de- said yesterday that the administration hasscribed Reedsport as "a good union town," n't any plans to invoke the strike-stopping
said longshoremen, teamsters, and mem- provisions of the Taft-Hartley Act.
The strike was forced on the miners by
bers of the IWA and AWPPW supported
the nine-day strike and helped walk the the unyielding attitude of the coal operators, said UMW President Arnold Miller.
picket line.
Students on the student council at Reeds- In forcing the strike, Miller said, the operport High School lent support to the strike, ators stripped miners, pensioners and their
also; and there were two student sit-downs families of health benefits and life insurance. While full pensions will be paid in
against the board's obdurate attitude.
One thing that "really burned people January. they will be greatly reduced in
up,- a strike leader said, "was that board February.
NO GIVE
members offered one of the school cooks
a 4 an hour raise, after 21 years of servPresident Miller reported that the operice, while upping the district superintend- ators' positions on every important barent's salary $5,500 a year!"
gaining issue—including restoration of the
The contract calls for an across-the- Health and Retirement Benefit Funds' proboard, first year wage settlement of 6% grams—did not change in the two months
and other gains.
of negotiations that preceded the strike.

Labor Unity Wins
School Workers Strike

Beyond that, he noted, management has
refused to give any substantial response
to the union's demands, including one for
a wage increase.
"I serve notice right now that the longer
this strike lasts, the less likely it will be
that we will reduce these demands," he
warned.
The UMWXs demands included:
• Progress in reducing health and safety
hazards in the mines.
4e Strengthening and improving the
Health and Retirement Benefit Funds.
• A substantial wage increase, as well
as a guaranteed annual salary and improvements in the cost-of-living escalator
to protect miners' income against inflation,
and more satisfactory shift differentials.
s The right of UMWA locals, with a
majority vote, to strike over grievances.
•Additional paid leave time, in the
form of more holidays, longer vacations,
a reduced workweek, more personal leave
and sick leave, or some combination.

What are some of the on the job hazards
facing women workers in California? How
can they be identified? And what's the
proper procedure to bring about remedial
action?
These are just a few of the questions
that will be raised at a statewide Womenin-the-Work-Force Occupational Health and
Safety conference sponsored by the California Labor Federation, AFL-CIO, to be
held at the Senator Hotel in Sacramento
on Saturday, February 18, 1978.
The conference will focus on such matters-as health hazards in the work place,
with emphasis on those jobs in which
women workers are engaged and into
which they are moving; methods of identifying the hazards; what can be done
about them; and what type of collective
bargaining provisions and other union activities are required as effective preventive
measures.
The conference, which is being co-sponsored by the Labor Occupational Health
Program of the Center for Labor Research
and Education at the Institute of Industrial
Relations at the University of California
at Berkeley, will open at 9:30 a.m. Registration will get underway at 8:30 a.m.
The registration fee for the conference
is $15 per participant, which includes the
cost of lunch.
Conference registration checks should be
made payable to the California Labor Federation, AFL-CIO, and sent to: California
Labor Federation, AFL-CIO, 995 Market
St., Suite 310, San Francisco, Ca. 94103,
Attn: Women's Conference.

Court Bans Teachers'
Forced Retirement
CHICAGO — A Federal appeals court
has ruled that in work such as teaching,
where it found no clear relationship between age and ability to do the job, public
employees cannot be forced to retire at a
specified age.
The court said that the knowledge and
experience that came with age could
often increase a person's value in such
jobs.
"We cannot assume that a teacher's
mental facilities diminish at age 65," the
ruling said in the case of Julia Gault, a
biology teacher for 17 years at Thornton
Fractional Township South High School
south of Chicago.
In a suit filed by the American Civil
Liberties Union in 1974, Mrs. Gault charged
that mandatory retirement at the age of
65 violated her rights to equal protection
and due process under the law.
The suit was made a class action, and
observers said that the ruling, handed
down last month and made public now,
could affect public employees throughout
the nation.

Machinists Settle at Lockheed
Thousands of striking Machinists at
Lockheed Corporation plants in five states
returned to work after ratifying new contracts providing wage increases and improvements in benefits.
The strike began last 'October 10 and
lasted approximately 12 weeks at most
locations. It was the longest walkout ever
to hit the aerospace industry. Nearly 20,000
workers were involved in California, Georgia, South Carolina, Mississippi and West
Virginia.
The latest IAM local to accept the company's offer, Local 727 in Burbank, California, approved the agreement by a vote
of 3,471 to 1,412.
WAGES
The agreement generally tracked a settlement ratified a few days earlier at
Lockheed's Marietta, Georgia, facility.
That pact called for an initial wage increase of 6.1% or an average of 40 cents
an hour, along with a 3% pay boost in each
of the next two years of the contract.
The company also agreed to fold into
base rates an additional 90 cents an hour
that was generated in cost-of-living allowances under the old contract. The expired
agreement's COL clause is continued in
the new pact. The average wage before
the strike was $7.50 an hour.
Seniority rights had been the major

stumbling block in the negotiations. Under
the new agreement, current employees of
Lockheed are entitled to the same rights
as under the old contract. These allow
workers with six or more years of employment to "bump" junior workers during layoffs. Lockheed had sought to change
the system.
PENSIONS UP
Pension benefits for past service are
raised under the new contract from $12
to $12.60 per month per year of service,
and benefits for service starting with the
new agreement are raised from $12 to $14.
The maximum number of years credited
for pension purposes is raised from 35 to
40, but no credit is given for years served
after age 65.
Apart from wage and pension benefit
changes, the settlement calls for insurance coverage improvements that include
a 30% increase in the surgical schedule
and company assumption of future increases in dental plan premiums.
While the California contract ratification ended all of iAM's strikes against
Lockheed, it did not resolve the status of
an agreement covering 5,000 workers at
the firm's Sunnyvale, California, plant.
That agreement was reached between Local 508 and Lockheed against the wishes
of the international.
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!MU Teams Up
With Fishermen
ANCHORAGE, Alaska — Joint effort by
the ILWU and independent fishermen has
preserved much of the work opportunity
for area trollers and cold storage workers.
In hearings held throughout the state late
last year, spokesmen for the ILWU and the
Alaska Trollers' Association persuaded the
North Pacific Fisheries Management Council to reject a proposal to close off the
"Fairweather Grounds"—perhaps the richest salmon trolling grounds in the world—
to commercial fishermen.
The North Pacific Council, a federal
agency which oversees the enforcement
of the new 200-mile limit, had before it
a "Fisheries Management Plan" which it
had commissioned, which advocated closing off the grounds on the basis that local
Alaskan stocks were being depleted and
that the average weight of salmon in the
area was too low, indicating an over-harvest of immature salmon.
INCOMPLETE DATA
Evidence presented by the Trollers' Association and by the ILWU, however, showed
the data contained in the plan was incomplete and incorrect in many cases, while
evidence presented by the ILWU concentrated on the devastating economic effects
such closure of the Fairweather Grounds
would have on coastal communities, notably Pelican.
The Trollers' Association, represented by
President Ed Linguist and attorney Scott
Stafne, introduced evidence showing that

Longview's Filthy
Grain Elevator

Jobs of ILWU Alaska cold storage workers were protected by recent decision
to p2rmit continued salmon fishing in Fairweather Grounds. Shown above are
members of Local 85, Seward.
salmon stocks in some areas were at the
highest levels in five years, that average
salmon size and weight was greater than
indicated in the management plan, and
that the problem of taking too many immature fish was localized.
Finally, the trollers proved that restriction of the fairweather grounds would result in the depletion of salmon closer to
the coast.
ECONOMIC PROBLEMS
Speaking for the ILWU at hearings held
in Juneau, Anchorage and Pelican, ILWU
spokesmen Larry Cotter, Local 41, Juneau,
and Bill Bean, Local 83, Pelican, warned
that clo sing the Fairweather Grounds

would take away as much as 40% of the
work opportunity in Pelican, while having
only slightly less damaging effects in other
areas. Health and welfare and pension
funds would also be jeopardized, Cotter
said.
On December 2, the North Pacific Council voted to permit commercial salmon
fishing to continue in the fairweather zone
while accepting the Trollers' Association's
management recommendations, including
improved record keeping, on-board inspections, the establishment of a minimum
length of 28", and the establishment of licensing requirements to limit the number
of fishermen permitted to work the area.

Union Busting s Union Busting Is Union Busting
When the decision was made to name it
To the National Association of Manufacturers, nothing messes up the environ- the Council on Union-Free Environment,
ment as much as workers who want un- Larry said, he realized that there were
those who would "lampoon" it as some
ion representation.
That's why the NAM has set up a sub- sort of a union-busting organization. But
sidiary called the Council on Union-Free it really isn't, the NAM president insisted.
Environment. For an annual fee of up to
Larry, who used to be a top negotiator
$1,500, it will advise employers on how for the steel industry, said the council
to keep the union wolf from the corporate will emphasize the positive by seeking to
build employee "loyalty and support" for
door.
NAM President Heath Larry told a news their employer.
It will utilize "the best thinking of difconference that his organization "struggled" to find the right name for its new ferent employers" and prepare how-to-doit manuals on such issues as how plant
operation.

managers can keep their fingers on the
"pulse" of worker attitudes.
Annual fees will be based on the number of employees a company has in the
United States and NAM member firms
will get a discount.
Larry told reporters that membership
won't be restricted to unorganized companies that want to remain "union-free."
He anticipates that there will be many
organized employers who will join the
council merely to exchange knowledge
and improve their ability to "communicate" with their workers.

Tax-Free Aid for
Labor's Candidates

LONGVIEW — The grim sound of elevator explosions on the Gulf Coast in December echoed and re-echoed on the local
waterfront, bringing back memories of
Local 21 member Robert Rooney who lost
his life several years ago in the elevator
here, and prompting Lloyd Holde to sit
down, the day after New Year's Day, and
write a letter to the Local 21 executive
board about present-day hazards at Continental.
"It is time for Local 21 to take a good
hard look at the elevator complex in this
port," wrote Holde, a key man at the
elevator.
"The dust no longer exhausts into the
surrounding atmosphere. The new dust
collecting system keeps the majority of
this fine dust inside the complex," and
this is "very explosive," he warned. "The
plant on any given day is filthy. The piece
is loaded with static electricity. Bearings
are starving for grease, etc. It is high
time the elevator instituted an honest
clean-up program."
As a start, he suggested that Continental
allow the elevator a full time clean-up
boss from their present steady work
force," and he "should report on conditions pertaining to safety" at each executive board meeting.
WHERE'S THE SWITCH?
He recalled that "one of our brothers
lost his life at the elevator," and branded
the "safety goings-on to halt this unsafe
condition" a laugh at best. A plain disgrace!
-A light was installed above the door
to Bin X," with the switch placed in 51
basement. Who knows where the switch
is at? Wouldn't do you much good anyway
as the bulb has been burned out for a
year or more."
Wearing a hard hat, the letter charged,
"isn't going to solve existing hazards . . .
and a disaster at the elevator could very
well put the Port of Longview out of business for a lengthy period."
The Local Executive board ordered the
letter printed in Local 21 Reports, which
has a wide circulation.

Chemical Firms Unite

PORTLAND — Oregon members should
beef up the political action fund which the
Council established two years ago to help
labor-oriented candidates campaign for
office, State Representative Jim Chrest,
Local 40, told delegates to a recent meeting of the Columbia River District Council.
"The move is on," he said to knock off
pro-labor candidates; they need all the
help they can get."
at,t I
Contributions up to $25 to political action
funds may be used as tax credits, onehalf on the federal income tax and (under
a law passed at the last session of the
Oregon legislature) one-half on the state
income tax.
The delegates applauded when Secretary
Richardson announced that Local 12 pensioner Marshall Grob had sent a $25 contribution all the way from New Jersey,
where he now lives.
In other actions, the CRDC:
•Endorsed Chrest and Max Rijken,
Newport, for reelection to the Or egon
House of Representatives. Rijken is a
member of the AWPPW. Other recommendations for voting in the May primary will be made at the council's next
meeting, slated to be held April 2 in
Astoria.
9 Renewed its membership in the Oregon Coalition for National Health Security.
•Commended Portland's Mayor Neil
Goldschmidt, and City Commissioners
Charles R. Jordan and Mildred Schwab,
for opposing the sale and promotion of
South African Krugerrands. (See Dis- patcher, January 13, 1978.)
I his poster, by Local 8 member Bob Nixon, is going up in every Oregon
local
•Endorsed a petition to get an initia- ILWU hall, asking contributions to the Columbia River District Council's Potive measure legalizing denturism on the litical Action Fund. Under legislation passed this year, contributions up to
ballot in Oregon.
$25 are tax deductible.

17
YoU CM PONArE $7.5-ro vs 11-19ti
POIATICM. Aclio14 FLIMP 0EFOIRE pEc 31
11-1AT AMOUNT ON
AO KEF
1977 INCOME TAx
YOUR

WASHINGTON, DC--(ZNS)—Some of the
biggest corporations in the US have quietly
established a nationwide trade association
to oppose new government regulations for
cancer-causing chemicals.
The Washington Post reports that such
companies as Dow Chemical, Allied Chemical and Dupont have solicited help from
2,000 other corporations to finance the specialized lobby group headquartered here.
The group euphemistically calls itself
-The American Industrial Health Council."

Grain Disaster Correction
In our January 13 issue, in an article on
grain elevator explosions, we recalled that
"in 1958, a major blast at the Albers Milling Company warehouse in the Port of Oakland killed 14 workers and injured 30."
This is incorrect. We are informed by Ed
McFarland, ILWU Local 6 steward at the
plant for the last 30 years, that the accident occurred in September, 1957 and killed
4 workers and injured 17. We regret the
error.

Learning the Hard Way
SAN FRANCISCO — Poetic Justice Department: ILWU Local 6 stewards Joe
Lumpkin, Ron ;turm and Jim Christianson made repea:ed requests to supervisors
at Adhesive Engineering to allow workers
to stack empty drums two high instead of
three high.
Plant manager Chet Kanewski disagreed.
One recent windy Saturday a drum toppled
over and knocked the boss out, requiring
stitches. Shortly afterward, the memo
came down: stack the drums two high.
That's learning the hard way.
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Big Statistical Change Will Affect
8 Million US Workers Under COLA
Slim Shimizu, 65

Local 40 member Jim Chrest is running for re-election to the Oregon
State House of Representatives.

—photo by Forrest Taylor

Local 40 Legislator
Tries for Re-election
PORTLAND—Jim Chrest, a member of
ILWU clerks Local 40, announced his candidacy for re-election to the Oregon House
of Representatives at a meeting of the
Columbia River District Council January
15.
His opponent in the May Democratic primary will be conservative Max Runyon,
who two years ago ran against State Senator Bill McCoy. Despite Runyon's lavish
campaign spending, courtesy of something
called the Citizens for Free Enterprise,
McCoy pulled it out by nine votes in the
run-off.
Council delegates emphasized the importance of Oregon ILWU members kicking in a few bucks—tax deductible—to help
candidates like Chrest win election against
such heavily funded conservatives. See
page 5 for how to help.

Abe Palacay Retires
LIHUE — After serving as a Local 142
fulltime officer for 22 years, Abraham
(Abe) Palacay took early retirement, effective January 1.
He was on leave of absence from McCabe, Hamilton & Renny Co. during the
years he worked for the union.
Abe was Kauai Division director since
January 1, 1974, succeeding the veteran
Fred Taniguchi, who retired upon reaching age 65 in 1973.
Palacay was elected a business agent
in 1955 and served as a B.A. continuously,
until his elevation to division director.
JOINED ILWU IN 1943
He became associated with the ILWU
back in 1943, as a 29-year-old stevedore
at now defunct Ahukini Terminals, which
was a busy port in those days. Abe served
as unit officer and a union organizer.

Gene Bailey on
Medical Board
NORTH BEND—Secretary Eugene Bailey of Local 12 is one of three union representatives appointed by Gov. Bob Straub
to a new state-wide policy making body
for more effective delivery of low-cost
health care.
The other labor people on the 3I-member
Oregon Statewide Health Coordinating
Council are Eugene Casseday, president,
Western Council of Lumber Production &
Industrial Workers, Portland, and Dale
Wineburg, a Teamster business agent.

Waldo Molina
WEST SACRAMENTO — Local 18 pensioner Waldo Molina, passed away January 9, 1978, in Prescott, Arizona, at the
age of 72.
Molina was a former member of Longshore Local 10. He transferred to Local 54,
Stockton, in 1960, and to Local 18 in 1965.
He was the vice president of Local 18 from
1965 to 1967. Waldo leaves his wife Cecelia
and two sons.

HONOLULU — Final rites for veteran
unionist, Mitsuo (Slim) Shimizu, 65, were
held here on December 26. He died on
December 18.
He was a member of the ILWU at Lihue
Plantation and severed his employment
with the company in 1960, when he moved
to Honolulu. Shimizu was a business agent
for Amalgamated Clothing Workers Union,
AFL-CIO, in Honolulu.
Slim was a carpenter by trade, and was
in the thick of the ILWU organizing drive
on the Garden Island in the mid-1940's. He
played a leading role in the building of
ILWU on Kauai.
IN KEY POSITIONS
Shimizu served as chairman and in other
key positions in Lihue Unit. He was elected Kauai Division vice-president—the island's top position under the then Local 142
United Sugar Workers, in 1951.
When Hawaii Locals merged into Local
142, Slim was elected division director.
He returned to his job at Lihue Plantation
BERKELEY — Harbor College, a new
in 1955, where he served as chairman and venture by the Peralta Community Colvice-chairman, and a member of the Local lege District, is offering a wide variety
Executive Board, over the years, up to of courses to help students prepare for
1960.
transportation careers.
Shimizu also was elected business agent
Harbor College is offering eight new
in the late 1940's, and was chairman of courses this spring which ILWU marine
the 1958 Territorial sugar strike strategy terminal office workers may find intercommittee. He also was a top leader on esting and worthwhile—training students
the Kauai island committee during the to perform the billing and documentation
historic 1946 sugar strike.
work that's the lifeblood of the transporHAD COURAGE
tation industry.
"His rough manners and gravel voice
Tuition is free. Classes meet for three
concealed a great heart of gold, a humble hours, one night a week. You can enroll
heart, a heart that beat more for others at the first class meeting during the week
than himself."
of February 6. For further information
Shimizu is survived by his widow. Judith, contact the Peralta College for Non-Tradiwho works in the ILWU central office ac- tional Study, 2020 Milvia Street, near Adcounting office, a son, two step-daughters, dison and University, Berkeley, or call
two brothers and five sisters.
841-8431.
The Harbor College advisory committee
is composed of representatives of the
Drill Team Honored
ILWU, the Alameda County Central Labor
SAN FRANCISCO — Local 10 Drill Council, the Port of Oakland, US Lines,
Team Captain Josh Williams was award- Clorox, and the Federal Maritime Comed Best Captain title at Chico's Holidays mission.
on Parade, Saturday, November 19. The
Drill Team performed all day and won
Don't Worry About Them
three awards.
The Drill team marched in the Veteran's
Just in case you were worried about your
Day Parade in San Francisco on Sunday, oil company—in the first six months of
November 6, winning 2nd place.
1977, compared to the same period in 1972,
The team also showed its talents at the ARCO's profits were up 321.1%, Phillips
Local 34 Hall at the November 29th re- Petroleum was up 240.6%, Standard Oil
ception for a visiting group trade unionists of Indiana 177.4%, CONOCO 160.6%, Sun
Oil 153.6%, Exxon 77.4%.
from the USSR.

Transportation School

Organize!
Do you know some workers
who don't make union wages?
Who have no fringe benefits?
Who have no security on the
job?
In other words, do you know
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955

Seattle Area
John Bukoskey, Organizer
26122 Lawson
Black Diamond, WA 98010
Phone: (206) 886-1239

Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141

Southern Calif. Regional Office

Next Dispatcher
February 3
Deadline

WASHINGTON, DC — Major changes in
the government's system of computing living costs will be introduced by the Bureau
of Labor Statistics next month, ultimately
affecting eight million workers under union
contracts with wage esclators geared to the
consumer price index.
Starting with the January price sampling, to be released in February, the BLS
will publish two CPIs for Urban Wage
Earners and Clerical Workers.
The older one, which is currently being
used, will be discontinued after six months
and thereafter only the new, revised index
will be published.
'MARKET BASKET'
The revised index for wage and salary
earners will reflect an updating of the
"market basket" of goods and services on
which the index is based.
The present index reflects spending patterns found in a 1960-61 survey, whereas
the revision will reflect expenditures in
the 1972-73 period.
In general, the revised market basket

Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

workers who want to be organized into the ILWU? If so,
please write or telephone information to one of the following. An ILWU staff member
will be happy to help.
Phone: (213) 753-5594
Rep.
Earlie Barneff,
Lorenzo Gonzalez, Organizer
Frederick Nagel, Jr., Organizer

Northern Calif. Regional Office
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Organizer
Phones: Crockett Area:
(415) 787-1711
Sacramento Area: (916) 371-5638

Hawaii Office
Robert McElrath,
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Int'l Rep.
Thomas Trask, Intl Rep.

will allocate a smaller portion of expenses
for food, clothing and medical care and a
larger portion for housing and transportation. There will be relatively little change
in the weighing of expenditures for other
items.
The monthly survey samples prices of
400 items at 18,000 retail establishments in
56 cities.
Also starting with the release of the January figures next month, BLS will publish
a broadened All Urban Consumers CPI
that will reflect spending patterns of retirees, unemployed workers and executives, as well as the urban wage and salary
earners included in the current CPI.
The new indices will be linked to the
current levels of the CPI, and the base
year of 1967 will remain.
LANGUAGE CHANGE
AFL-CIO Research Director Rudy Oswald, in advising affiliates of the changes,
pointed out that unions whose contracts
provide for cost-of-living adjustments after
next June will need to eransfer to the revised CPI.
Also, he warned, the changes are expected to cause BLS some trouble in meeting its usual publication date of about the
20th of the following month. The bureau
has promised to make every effort to publish within a week of that date.
"Our concern," Oswald said, "is that
some agreements contain language tieing
the wage adjustment to the publication
date, such as "the payroll period following
publication.' If the contract language is
slavishly adhered to, it is possible that a
wage adjustment could be delayed as a
result of late publication."

Six-Day
Workweeks
On Upswing
WASHINGTON — The number of fulltime workers on 6-day schedules has increased for the second consecutive year,
according to the US Department of Labor's
Bureau of Labor Statistics.
These figures are based on a national
survey of households conducted in May
1977. They show that the vast majority
of workers (more than 80%) remain on
5-day schedules.
Workers on 6-day schedules increased
from 8.3% in 1975 to 9.3% in 1977, a gain
of about one-half million workers per year.
Nevertheless, 6-day workers were still less
numerous in 1977 than in 1973, despite a
substantial growth in total employment
over this period.
Four-day workweeks edged up in the
year ended May 1977, to include 1.4% of
all full-time workers. Since May 1973, the
number of wage and salary employees on
4-day schedules has increased from about
575,000 to 850,000.
Manufacturing accounted for almost
three-fifths of the increased number of
6-day workers in the year ended May 1977;
construction for about one-tenth.
Occupational groups that stand out as
working long weeks include managers,
sales workers, and transport equipment
operatives. A relatively high proportion
of full-time transport operatives also were
likely to work short weeks of fewer than
5 days. However, service workers were
the most likely to work short weeks.

Parliamentary
Procedure
SAN FRANCISCO A crash course on
parliamentary procedure for union leadership will be held on two Saturdays in
February to acquaint union members with
procedures in chairing meetings, making
reports, proposing and debating motions
and other skills.
The sessions will be held on February 4
and February 11 at San Francisco Community College, 33 Gough Street, from 9
a.m. to 3 p.m. All sessions are free and
open to all.
The course is sponsored by the Labor
Studies Program of San Francisco Community College.
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Local 18, West Sacramento Local 91, San Francisco
The new officials for this local are: president/BA, Eddie Holland; vice president,
R. Wilkie; secretary-treasurer, L. Wells.
LRC members and alternate are D. Peterson, G. Powell and J. Cox.
Auditors are B. Foreman and William
Linker. The sergeants-at-arms are W. Deed
and S. Law. Also elected are 5 members
of the executive board.

Local 20-A, Wilmington
New officers of chemical, processing and
packaging workers' Local 20-A are President. Chuck Johnson; Vice-President. Nacho Flores: Financial Secretary, Glen
Campbell; Recording Secretary, Mike Tavera; Guide, Jim Kaveney; Chief Steward.
Bob Miller; Sergeant-at-Arms, Larry Kellogg; Trustees. Ed Kaveney, Clif Marholz,
and George Camou: District Council,
Chuck Johnson, John Campbell, and Nacho Flores.

Walking Bosses' Local 91 reports the results of their December election for 1978
officials. Chester Nelson was reelected
president (also Caucus/Convention delegate), and Joe Gottardi was elected vicepresident. Secretary-treasurer is Eric Nelson and assistant secretary-treasurer is
John Lewis (reelected).
Bennie Hunter, Chet Leonard and Joe
Sanchez were elected to the board of trustees. William Trujillo is the Delta representative. Members also voted in the 14man executive board for the year.

Columbia Riv. Dist. Council
Everett Richardson, Local 12. has been
reelected secretary of the Columbia River
District Council. Other officers elected at
a mee'ing in the Clerks' Hall January 15,
include Jim Foster. Local 8, president:
Nip Montgomery. Local 12, vice-president;
Wayne Featherston, Local 40, Dick Crampton, Local 8, and Jim Platt. Local 50,
trustees.

Local 21, Longview
Local 10, San Francisco

Dayle Hill has been reelected to his
fourth term as President of Local 21. Bill
Smith was elected Vice-President and will
serve as chairman of the executive board.
Secretary-treasurer Ralph E. Rider, Jr.,
was reelected and also will continue in
his appointive position as Welfare & Pension Officer.
Other officers for 1978 include Ron Dalgarno and Glen Osborn, LRC. The third
member of the committee is Carl Nys, a
holdover. Nys and Mel Banister were
elected caucus and convention delegates.
Dispatchers are Hank van den Berg,
George Zdiller and Dick Holcomb. Russ
Fowler was elected Marshal, and William
Setters, Ray Jessee, Robert Rooney, Roger Teeters and Herman Marthaller were
elected guards. Eight members were elected to the local executive board. They will
serve with six hold-overs from last year.
Fred Hooper was elected Trustee. He will
serve with the two hold-overs, Gil Kimber
and Rea Mitchell.
The slate was installed by International
President Jim Herman on January 11.

Results in the January 13, Local 10 primary election, are as follows; President,
Larry Wing; Vice-President, runoff between Tom Lupher and Reg Theriault; Secretary -Treasurer/Welfare Director, Herb
Mills; Business Agents, run-off between
Andrew.Dulaney, Tony Winstead, William
Watkins and George Kekai; Dispatchers,
run-off between Joe Mosley, William Cooper, Richard Estrada, Ira Wyse, Andrew J.
Taylor, Danny Castrillo, Charlie Wells, Lou
Navarro, Tom Perez and Jacinto Martinez.
Trustees, Al Broussard, Vas Arnautoff,
Roy Overton. Jr.. Roosevelt Weathers and
Ramiro Hernandez; Sergeant-at-Arms (hiring hall), run-off between Dennis Capiti
and Rudy Garcia; Sergeant-at-Arms, membership, Rudy Garcia.
Publicity Committee, Clarence Cooper,
Jr., Tom Lupher, Don Wallace; Promotions
Committee, Rudy Garcia, Tony Winstead,
Ramiro Hernandez, Al Broussard and
Leonard C. Magee.
Also elected was a 35-member executive
board. The run-off will be held Friday,
February 11, 6 a.m. to 8 p.m.

Local 26, Los Angeles

Auxiliary 14, Longview

The official balloting committee results
of the December election for 1978 officials
are: president, Joe Ibarra; vice-president,
George Lee; secretary-treasurer, Max Aragon. Hy Orkin is business agent #1, Billy
Hudggins is BA =2 and BA #3 is Jesus
Alvarez.
John Lee of the Cosmetics Division, was
re-elected to a two-year term as business
agent. John McKinney is the recording
secretary. The five trustees are Jack
Adams, Wally Adams, Harry Danovich,
Bob Flood and Paul Perlin.
A 27-member executive board was voted
in. They represent 6 for warehouse, 3 for
retail drug, two for chemical. 4 for steel/
metal, 4 for bag industries, 5 for cosmetics, one for scrap, a Bakersfield Division representative and cosmetics' division trustee. Six members were selected
as Southern California District Council
delegates.

Gladys Smith was elected President of
Auxiliary 14 at the auxiliary's regular
meeting December 14.
Other officers for 1978 include Vice President, Vi Sholtys; Secretary, Donna Holcomb; Treasurer, Vera Gilbert; Escort,
Jennie Brusco; Executive Board, Rappy
Raappana, Tillie Hendrickson, Lorena
Hitch; Trustees, Helen Bevins, Jan Ryland, Lillian Hunter.

Seattle Pensioners Club
Tom Richardson and Earl George were
reelected President and Secretary-Treasurer of the Stattle Pensioners' Club at the
old-timers' December meeting, reports
Rosco Craycraft, the club's newly-elected
Corresponding Secretary.
The Pensioners' Club, in cooperation
with Auxiliary 3, has been very active in
the Committee for Improvement of Nursing Homes (CINH). As a result laws which
CINH lobbied through the Legislature
should significantly raise the level of nursing home care in the state.
Two of the laws provide for patient assessment by the State Department of Social and Health Services, and for improvement in the audit process. A third was
aimed at upgrading the qualifications, and
presumably, the "competence" of nursing
home administrators.
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Martin Luther King Remembered
SAN FRANCISCO — The birthday of
the late civil rights leader, Rev. Martin
Luther King, Jr., was observed in San
Francisco January 15 with a march
from the Golden Gate Panhandle and
memorial service, attended by 600, at
the Third Baptist Church.
ILWU Local 6 participated in the
march and carried the union's banner.
During the spirited event, Rev. Monroe Woods spoke of the great efforts of
Dr. King on behalf of minority peoples
in the country for equal rights. He also
stressed the international recognition
King received for his efforts in the
struggle for peace and against racism.
Other speakers at the celebration
cited the case of Rev. Ben Chavis and
his co-defendants, the Wilmington Ten,
the growing activities of the Ku Klux
Klan, and Carter administration support for racist minority governments in
Southern Africa as evidence that the
-ream of King has yet to be fulfilled."

Rev. Martin Luther King, Jr.

Court Affirms Dockers' Right to
Higher Federal Comp Benefits
The judge noted that Oho "had been o
HONOLULU — A landmark ruling last
month makes it clear that most Hawaii board ship only a half-dozen times in coi
waterfront workers, if injured on the job, nection with his employment, and at
are entitled to benefits of the Federal time did he participate in the actual lor
Longshoremen's and Harbor Workers Com- ing or unloading of containers."
However, the judge said that "the 19
pensation Act. Those benefits are much
greatly liberalized the r,
amendments
more liberal than the State Worker's Comcoverage, and that "V
for
quirements
pensation Act.
said) that Co
(recently
Court
Supreme
For example, the maximum weekly paycover tho:
to
intended
gress
clearly
the
under
ment for lost wages is 5367.22
Federal act, compared to 5183 under State workers involved in the essential elemen.
of unloading a vessel . . (recognizing
law.
H. Stephen Gordon. chief administrative that modern cargo-handling technique
law judge of the US Department of La- had moved much of the longshoremen'
bor, ruled December 7 in favor of ILWU work off the vessel and onto the land"
member Noboru Oho, an employee of
"PART OF THE PROCESS"
Castle & Cook Terminals container mainThe Supreme Court in that case rule.
tenance unit. Oho was represented by that "checkers' duties were an integra
ILWU attorney James King of Bouslog & part of the loading process." Judge Gor
Symonds law firm.
don said that Oho's duties as a me. hank
EMPLOYER ARGUMENTS
were just as "clearly an integral part o
The company argued that Oho was not the loading process at Pier 51 (because,
injured on "navigable waters" or any "ad- proper maintenance . . . is essent;a1 Ic
joining . . . area customarily used by the the movement of maritime cargo alone
employer in loading, unloading, repairing the pier."
or building a vessel." They also maintained
Judge Gordon ordered Castle & Cook(
that Oho was not employed in longshoring to pay Oho the difference between Stat(
or ship building or repair operations.
and Federal compensation, plus a 10g
Oho injured his head, neck and back penalty for failing to pay Federal compenJanuary 22, 1975 while cleaning a refrig- sation from January to September 197
erated container (-reefer") in a drainage when the company filed notice it was dis
area 200 feet from the pier. He has been puting the claim. The comp.' must als(
unable to work since, and has been col- pay Oho's attorney's fees.
lecting compensation under the State law.
LAW MORE LIBERAL NOW
Oho's job was to inspect containers and
container chassis for damage or defects,
make minor repairs and occasionally help
to clean them. Some of this work was done
SAN FRANCISCO — Business Agent Joi
1000 to 2000 yards from the pier.
Figuereido represented ILWL; warehous
Local 6 at a hearing last week called 13:
the California Industrial Welfare Commis
sion to discuss a hike in the state minimun
noon," said Pass, and had a dry run on wage to $2.65.
The new state minimum, expected, whicl
getting bills through the Legislature."
California's minimum wage up t,
brings
Pass, Doug Lore, Julie Lee and Bruce
level applies to all workers
federal
the
week-long
Bell, all of Local 28, attended
minimum covers onl:
federal
the
while
classes on labor law taught by Portland
engaged in interstate corn
workers
those
labor attorney Don Willner, and labor armerce who are covered by the Fair Labo:
bitration. taught by Frank Wall, Educa- Standards Act.
tional Director for the IWA in Western
Figuereido said that while Local 6 o
Canada.
course approved the increase in the mini
"At the ILWU Convention in Seattle last mum wage, the new level was still made
April," said Pass, "the idea was expressed quate because of dramatic increases in tilt
in the education committee that union cost of living. Inflation, Figuereido said
members, particularly the younger ones, had rendered the recent increase illusory
needed more education and information
The commission also improved a furthe;
on labor topics.
boost in the state minimum, effective Jan
-The idea made sense to me. I felt it uary 1, 1979, to keep pace with increase
might be particularly important in my in the federal minimum.
local, which is composed of people hired
by management, with a good deal to learn
US-Soviet Trade Down
about unions and their goals."
MOSCOW — Soviet-American trade turn.
Pass and Turcek, the local's outgoing
for the first nine months of 1977 to
over
their
to
talked
and
it"
Secretary, "got with
taled $1.4 billion, down nearly 27 perceni
membership.
The two are pushing 60; the five who from the same period last year.
registered with them are young. "I think
they got a lot out of it," said Pass, "several said so."
He felt the attendance at some classes
would have been larger and more rank
and filers would have turned out if there
had been more advance notice.

Cal Minimum Wage
Called Inadequate

Local 28 Goes to College
PORTLAND — Seven members of Local 28 (Ship, Industrial Service Workers &
Watchmen) were registered for classes
when the Pacific Northwest Labor College
opened its first formal school session on
the Marylhurst Campus, near Lake Oswego, January 9.
Local 28 is ILWU's smallest affiliate in
Oregon.
Hershal Pass, outgoing president, who
was one of the students, called the classes
"very worthwhile—PNLC is struggling to
get off the ground. It deserves our support:,
LOBBYING
He was particularly interested in a Saturday Seminar on Lobbying he attended
with 70-75 others, including Local 28 members Frank Tercek, Cheri Monson and
Corinne Downhour.
Panelists included Nellie Fox, legislative
director of the Oregon AFL-CIO; L. B.
Day, lobbyist for the Teamsters; Charles
Clemons, lobbyist for the Teachers Union;
If.-xinard Bergstein, an aide to Governor
Straub; Judge Betty Roberts; State Senator Betty Roberts; State Representative
Vera Katz: State Labor Commissioner Bill
Stefenson; and Ed Whelan, lobbyist for
Portland General Electric.
"We broke up into groups in the after-

BOYCOTT
J P STEVENS

•

ONSPATCHEI
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Sharp Struggle Set on Labor Law Reform
Compromise
Measures
Offered
WASHINGTON, DC—Supporters of President Carter's proposal to revise the nation's labor laws announced major concessions they're prepared to make to ease the
bill's way through the Senate.
Senator Harrison Williams, Jr., (D-NJ),
a principal sponsor of the bill, said he
hoped the concessions would make it easier
for wavering Senators to support the legislation and thereby lessen opponents' ability
to kill it with a filibuster.
The bill, which passed the House by a
healthy margin last year, would streamline
procedures governing union efforts to organize workers and stiffen penalties
against employers who illegally stifle the
organizing process.
Business and conservative groups have
mounted an all-out drive to kill the proposal, and Senator Williams conceded that
business' response to the concessions had
been "less than overwhelming."
"MINOR IN NATURE"
Actually, it was quite direct. "I can tell
you what business's response will be," said
one employer representative who is a leader in the fight against the bill. "The concessions are minor in nature, more along
the lines of conforming to the extreme bill
already passed by the House."
Besides, he added, even if passed in diluted form, the bill could be strengthened
later in a House-Senate conference committee. There isn't any change "in our strategy" to kill the bill, he said.
Two significant revisions in the bill are
designed to assuage business fears that
provisions were too stiff and inflexible.
Specifically, the original bill said employees illegally fired during an organizing
campaign should receive double back pay
upon reinstatement. Under current law,
they are entitled to simple back pay with
interest.
Under the Williams concession, such
workers would receive 11
/
2times back pay,
and that would be reduced by whatever
amount the employee had earned in another job in the meantime.
Another concession strikes at the provision in the original bill authorizing the
National Labor Relations Board, which enforces the labor laws, to bar willful labor
law violators from federal contracts for
three years.
Responding to criticisms that enforcement of that provision would be too rigid,
the bill's supporters revised it to allow the
Labor Secretary to shorten the debarment
period if certain specified actions were
taken by the employer.
TIME LIMITS
Business also objected to provisions in
the bill requiring organizing elections to
be held within 15 days of the time a union
files a petition with the NLRB. The revised
bill extends that to 21 days and imposes the
same requirement when workers seek a
vote to get rid of a union.
The House version already had extended
that time period to 25 days, however, and
business representatives indicated they considered even that too short a time for them
to explain their views to workers.
Three other concessions would:
* Limit the NLRB's leeway in overturning representation elections on the basis of
"noncoercive" but misleading pronouncements by employers. The board's broader
authority would be retained in the 48 hours
immediately prior to organizing elections.
* Expand options for persons who don't
wish to join unions because of religious
convictions. The original bill allowed such
persons to make payments to nonreligious
charities equal to union initiation fees and
dues. The new version expands that to allow these employees to assist in paying
fees of arbitrators to support their share of
grievance adjustment costs.
e Broaden courts' jurisdiction in curbing
so-called "stranger picketing," or picket
lines set up by outside workers without any
direct interest in labor-management relations at a particular facility.

Thompson Warns

Date
We've Got a
Early in '7131

PLACE
90
STAMP
I_ HERE

Dear Senator:
Soon the Senate will be considering
S. 1883, the Labor Law Reform Bill,
which the House passed by a heavy margin. We ask: Please, make sure it comes
up early tor debate and vote.
Please, vote YES for S. 1883 without
crippling amendments. Labor law reform
will be good for business, good for working people, good for the government.
Thank you for your support.

Senator
United States Senate
Washington, D.C. 20510

Name
Address
Crty

State

Zip

ILWU Policy on Labor Law
The following resolution on reform of US labor laws was passed
by delegates to the 22nd ILWU
Biennial Convention held in Seattle
in April, 1977.
The National Labor Relations Act of
1935 clearly establishes the public policy of the United States as "encouraging the practice and procedure of collective bargaining,- and "protecting the
exercise by workers of full freedom of
association, self-organization and designation of representatives of their own
choosing."
In recent years, however, it has become clear that the Act and its agencies
are not providing the protection needed
by workers to organize and bargain collectively. Employers use the machinery
of the National Labor Relations Board
to delay elections and evade bargaining
for years. Workers who have been disciplined for participating in union activity face delays averaging one year befor their cases are settled.
These delays always work to the advantage of the employer. Employers
who are in the habit of violating the law,

find that the minimal penalties imposed
upon them are a fair exchange for not
having to bargain.
The nation's fundamental labor law
should be amended so that it cannot be
used as a weapon against American
workers. We support legislation which
would require that union representation
elections be held within 45 days of petitioning; that a union be certified as
bargaining agent if it can show clear
support by at least 55% of the workers
involved; that workers be "made whole"
for loss of economic benefits caused by
violations of their right to organize; that
workers be permitted to sue for triple
damages for employer violations of
their rights.
Also, that federal contracts be denied
to willful and flagrant violators of US
labor law; that unions be compensated
when forced to obtain legal counsel to
secure rights which are guaranteed to
workers under the law; to speed things
up, that the NLRB be permitted to delegate more of its authority to administrative law judges; and that the NLRB
be permitted to expand its membership
from five to nine.

ital Signs
a look at the US economy

A Gloomy Look Forward into 1978
Despite 34 months of recovery, unemployment stays stubbornly at 7%, receding very slowly. And despite the unemployment and slack use of industrial capacity, inflation persists, according to a
recent New York Times analysis.
Economic growth continues, but flaccidly. No radically new and exciting consumer goods are on the market; cars are
shrinking; fuel bills are climbing. Industry at home and abroad hesitates to sink
money in new plant and equipment. The
European boom, a catch-up with American productivity and style, is past. Japan
is torn by internal dissent, unsure how to
reorient its economy in a world hostile to
its massive industrial exports. The debt.
ridden developing world is angry with the
rich.
The nation's total output of goods and
services grew at an anuual rate of 9.6%
in the last seven years; only 3.2% represented real growth and the remaining
6.4% a year represented inflation, the
worst sustained spell of rising prices in
the nation's history. Nor will this long
seige end this year.
The gross national product is expected to
expand throughout 1978, reaching an annual rate of $2,170 billion in the final quarter, $200 billion higher than in the fourth
quarter of 1977.
Will that be too much or too little? Paradoxically, it is likely to be both—too much
to bring down the rate of inflation and too
little to bring down the rate of unemployment very much.
The 6% inflationary rate appears likely

to continue and some economists think it
will speed up to 6.5% or more in the second half of the year. The real rate of
growth in national output will be too slow
to make much of a dent in unemployment.
It would take a much stronger thrust than
virtually any economist expects — a real
growth rate of 7%—to get the unemployment rate for 1978 down to 6%.
Capital spending for new plant and
equipment has been slow to recover, rising
only 9% in real terms since the recovery
began, compared with an average rise of
21% in the preceding four postwar recoveries. The reason appears to be remaining excess capacity — the material
counterpart of persistently high unemployment—and the determination of businesses to restore their liquidity by curtailing capital outlays while reducing borrowing.
The profit recovery has been better than
advertised. Dr. Geoffrey Moore of the National Bureau of Economic Research calculates that real profits after taxes have
risen 48% in the current recovery, compared with a 31% average in the preceding four recoveries.
After-tax profits promise to go on rising
by about 14% in 1978, with the help of tax
cuts and more liberal treatment of depreciation for plant and equipment. In consequence, business spending for new plant
and equipment is expected to rise 12% or
more this year, although, adjusted for
inflation, the real gain may be only half
that.

Sharp Knives
Seen on
Senate Floor
SAN FRANCISCO— Anti-worker special
interests are poised for an all-out effort to
defeat the AFL-CIO-backed labor law reform bill (S. 1883) when it is taken up in
the US Senate next month.
That was the warning delivered to some
200 union leaders at a luncheon in San
Francisco last week by Rep. Frank Thompson (D-NJ), one of the principal authors of
the legislation which is designed to speed
up union election procedures and impose
stiffer penalties on anti-union employers.
EMPLOYER STRATEGY
Thompson predicted that the National
Right to Work Committee, the national
Chamber of Commerce and the National
Association of Manufacturers and similar
employer interests will concentrate their
efforts on:
•Avoiding a cloture vote on the bill;
•Introducing as many amendments as
possible -to crud the bill up" and delay
action on it;
• Defeating the bill in the conference
committee.
Thompson, a veteran of 24 years service
in the House of Representatives, urged all
California trade unionists to contact Senators Alan Cranston and S. I. Hayakawa to
urge them to support the bill.
"It is terribly important that you write,
wire, telephone or visit your two senators
personally," Thompson said, adding that
it is "still important to appeal to Senator
Hayakawa to vote for the bill."
If enacted the legislation would be the
first pro-labor legislation enacted since the
Wagner Act was adopted in 1935, he said,
noting that both the Taft-Hartley Act of
1947 and the Landrum-Griffin Act of 1959
were basically anti-worker measures.
In his address to the Labor Luncheon
Forum at the San Franciscan Hotel which
was co - sponsored by the San Francisco
Labor Council and the Labor Studies Program of the San Francisco Community College District, Thompson pointed out that
the legislation is part of President Carter's
labor package and is designed to reform
the structure and functions of the National
Labor Relations Board.
"Its aim is to speed up elections and
give the Board more authority to crack
down on violators of the National Labor
Relations Act," Thompson said.
In introducing Thompson to the luncheon
guests, John F. Henning, executive officer
of the California Labor Federation, AFLCIO, pointed out that Thompson had handled the AFL CIO sponsored bill in the
House (H.R. 8410) and that it had won
House approval on October 6 by a 94-vote
margin, 257 to 163.
Others at the head table at the luncheon
included: John F. Crowley, executive officer of the San Francisco Labor Council;
Jack Goldberger of the Teamsters Union;
Jim Herman, president of the ILWU; Joseph Belardi, president of the San Francisco Labor Council; Albin J. Gruhn, president of the California Labor Federation;
and Vic Thuesen, coordinator of the Labor
Studies Program.

Rep, Frank Thompson (D-NJ) warned
San Francisco labor leaders of Senate
filibuster against labor law reform
legislation.

