
Unemployment Is a Crime
see page 2

ly•fw 14:
Published by the International Longshoremen's and Warehousemen's Union

Vol. 35, No. 23 Published bi-weekly at 1188 Franklin St., San Francisco, Cal. 94109. Second class postage 158040paid at San Francisco and additional mailing place. Subscription $2.50 per year. December 16, 1977

Local 142 Wins

Best Hotel
Pact on
Islands
HONOLULU — ILWU Local 142 has

reached agreement with the Council of
Hawaii Hotels for a new four-year con-
tract covering 4,000 members on the
islands of Hawaii, Maui and Kauai.
The contract which was unanimously

endorsed by the full 55-member negotiat-
ing committee—representing 12 hotel units
—was subsequently ratified overwhelming-
ly by the membership.

SUPERIOR PACT
"The agreement is superior to any other

hotel agreement in the state," said nego-
tiating committee spokesman Tommy
Trask, -and we did not follow Art Rut-
ledge's advice that other unions should
tie themselves up in a five-year agreement
the way he did. That's irresponsible in this
age of rapid change."
Rutledge is spokesman for the AFL-CIO

unions which signed a five-year pact cov-
ering major Waikiki Beach hotels last
month.
This precedent didn't make things any

easier for ILWU negotiators who were at-
tempting to win a superior pact with a
shorter term. But they managed it, al-
though agreeing to a four-year contract
instead of the original demand of three
years.
The new agreement provides for a 2967c

wage increase in four steps between Octo-
ber, 1977 and March, 1981.
In the same period 10 holidays become

double-time days if worked; casual em-
ployees get a paid holiday on their birth-
day; holiday premiums will not be lost
because of vacation, sick leave or indus-
trial accident.

PENSION CONTRIBUTIONS
Employer contributions to the jointly

administered pension plan are increased
by ,k an hour which will enable the plan
to continue to increase benefits which
have doubled within the past 7 years and
are now $7.40 per year of service.
Other contract improvements include:
• Higher premium for split shift ($2)

and combination bartender (15 per hour);
• Classification adjustments;
e 2 hours call-out pay for attendance

at mandatory training classes:
• Employees shall receive 91% of all

gratuities collected by a surcharge on spe-
cial functions;
"These gains are all additions to what

is the best overall hotel agreement in Ha-
waii, if not the whole United States," com-
mented Edwina Smythe, who chaired the
negotiating committee. Veronica Mehau,
was secretary.
Settlement was reached at 10 p.m., Tues-

day night, December 6, after a day-and-
night session, culminating 3 weeks of in-
tensive negotiations which began Novem-
ber 22.

The old agreement, which was due to
expire September 1, had been extended one
month and then continued subject to 72
hours' notice during the slow-moving ne-
gotiations.

'When the ILWU Says They're
Rehind You, They Mean It!
TO: ILWU Southern California Regional Office

Marine Clerks' Association, ILWU Local 63

FROM: Office-Clerical Workers' Negotiating Committee
Zim-American Israeli Shipping Company

RE: "It's Great to Be Part of the ILWU"

On behalf of the office-clerical workers at Zim-American, we would like to express our
sincere thanks and appreciation to the ILWU.

Last summer, after many years of working for substandard wages and under poor con-
ditions, we decided we needed union representation. We went to ILWU Local 63 for help,
because we knew of the excellent job they had done for other office-clericals in the Los
Angeles/Long Beach area.

Under the leadership of the ILWU we conducted a short strike and forced our em-
ployer to agree to an expedited NLRB election. Local 63 won by a vote of 15-3.

During our 8 days on the picket lines, we learned what real unity was all about. When
the ILWU says they are behind you, they mean it. Local 63 Marine Clerks showed tremen-
dous respect and understanding for our situation. Longshoremen from Local 13 and walk-
ing bosses from Local 94 came down all day long, brought us things we needed and walked
the lines with us. They were terrific.

Last month we won our first ILWU contract. We will enjoy an average wage increase
of 17.8% in the first year. By the expiration of the contract our wages will have gone up
by a fantastic 81%, bringing us up to just 50c less than the scale at the other shipping com-
pany offices which have been in the ILWU for many years.

Any office worker who is not union should have the opportunity to learn how great it
is to be represented by the ILWU. We thank all of you sincerely.

Fraternally yours,

Peter Peterson David Lee
Deborah Chavez Robert Buelow

and all other Zim employees
Details on page 8

Season's Greetings from the International Officers
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Corporate
Crime Wave
Currency Smugglers
SAN FRANCISCO — A federal grand

jury returned a 382-count indictment
against Deak & Co. of California, a cur-
rency exchange and investment house,
for illegally smuggling Phillippine cur-
rency into the United States. By law,
all currency shipments of $5000 or more
must be reported. Deak is charked with
smuggling $4.2 million in 1976, $5 mil-
lion in 1975.

Stole Crooked Cash
NEW YORK—A former executive vice

president of Firestone Tire and Rubber
Co. was indicted on charges of having
stolen most of $1 million the company
planned to spend illegally on political
campaign contributions. As executive
vice president for finance, Robert P.
Beasley was in charge of illegal con-
tributions.

Stock Scandal
NEW YORK—Robert H. Reid, form-

er vice president of the American Stock
Exchange, is charged with 20 counts of'
perjury involving fictitious transactions
in stock options.

Oil Swindle
WASHINGTON — Getty Oil Co. has

been ordered to pay $85 million penalty
for overcharges to Getty customers.
The Energy Dept. said Getty exchanged
low-cost domestic crude oil for expen-
sive foreign crude oil, lied to the gov-
ernment about its access to domestic
oil, and then used the foreign oil to
charge higher prices to customers. The
government doesn't control the price of
Foreign oil.

Uranium Holdup
WASHINGTON — Big uranium con-

cerns, including major oil companies
like Gulf and Exxon, are helping to tie
up millions of acres of government ura-
nium exploration lands by dealing in
phony mining claims, according to tes-
timony before a House Commerce Com-
mittee subcommittee.

Sugar Steal
NEW YORK—The Justice Dept. filed

a civil antitrust lawsuit against the
New York Coffee and Sugar Exchange,
charging the exchange and some mem-
bers with conspiracy to keep sugar
prices at artificially high levels. The
300-member exchange includes some of
the largest sugar refining and producing
companies in the United States.
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FBI statistics indicate close relationship between variations in the unemployment rate and certain kinds of crimes
committed in the San Francisco-Oakland area. Rep. John Conyers' House Subcommittee on Crime is conducting an
extended inquiry into the relationship between unemployment and crime and what the federal government might
do about it.

ILWU President Testifies:

'Unemployment Is the Rea/ Crime'
SAN FRANCISCO — "People without

money, without jobs and without hope will
do what they have to do to survive," In-
ternational President Jim Herman told
Rep. John Conyers' (D-Mich.) House Sub-
committee on Crime at its hearing here
December 6.

Herman, assisted in the presentation of
his testimony by Research Director Barry
Silverman, told the subcommittee that "as
far as we in the ILWU are concerned, un-
employment is a crime. The first responsi-
bility of our economic system is to provide
a job for each and every individual who is
willing, able and available to work."

Conyers' subcommittee, taking informa-
tion in a number of cities on the relation-
ship between unemployment and crime at-
tracted few witnesses, and little coverage
in the press. The story of the subcommit-
tee's work only hit the wires when Los An-
geles' right-wing, anti-labor police chief Ed
Davis testified that in his opinion crime
had very little to do with social conditions.

CALLOUS INDIFFERENCES
Part of the problem, Herman said, is

that "in the United States there is, for the
most part, callous indifference to people
without work. Statistically speaking there
is 'only' 7% unemployment, and if that
ignores another 5 • million who have given
up hope of finding work, and if it includes
15% or more of the black labor force and
more than 40% of black teenagers, 'well,'
many say, 'what the hell?'"

"Middle class Americans," the ILWU
President continued, "preach the virtues
of academic achievement and specialized
skills training, and Congress passes laws
forbidding discrimination in employment.
But for a large majority of -the perma-
nently unemployed, these are nothing more
than empty promises, illusions of an Amer-
ican dream, which has nothing whatsoever
to do with day to day reality.
"How do you convince a young man

who comes from a poor or broken home,
and whose friends and older brothers and
sisters are jobless, that things will be bet-
ter or different for him than they were for
his dad or his older brother, if only he gets
good grades in school, if only he learns a
trade or is skilled at job interviews? You
don't. He knows better.

"He understands the underbelly of our
economic system better than all the acad-
emicians, and all the economists, and all
the government bureaucrats added togeth-
er. He knows where he stands and what
he has to do to survive in this society. All
too often he pins his hopes on crime and
narcotic stupef iact ion .

However, the problem will not disappear
on its own. "Criminal and victim alike are
locked into an economic system that re-
fuses to assure that every worker has a
job to provide an equitable distribution of
income. Until such time as we are able to
achieve full employment, we are con-
demned to live with crime."
"The effects on society of not having

enough jobs to go around are well known
—political instability, social deviance, di-

. . and workers are dumped out the back
door without the slightest consideration as
to where they go from there.
"Private employers cannot continue in-

definitely to be complacent with or indif-
ferent to the social and personal conse-
quences of unemployment," nor can they
be permitted to shift the whole burden onto
the backs of policy makers.
At the same time, Herman said, the

"Carter administration seems to be mainly

"While there is, of course, no justi-
fication for criminal activity, and-
none of us should excuse it, we
must recognize the source of much
of it. Most criminals are them-

selves victims of an economic system which
seems incapable of producing anything re-
motely resembling full employment."

minished economic output and enormous
welfare expenditures. . . Despair, anger,
frustration, indignation and self-contempt,
all born of joblessness, manifest them-
selves publicly in muggings, robbery, pros-
titution and narcotics."
A study completed last year for the Joint

Economic Committee of Congress reports
that property crime and delinquency, as
indicated by reported crimes on the na-
tional level, are significantly related to
unemployment, Herman pointed out. Ad-
missions to prisons and the homicide rate
also vary with unemployment, according
to several studies.

NO JUSTIFICATION
Concluding that while "there is of course

no justification for criminal activity, and
none of us should excuse it, we must rec-
ognize the source of much of it. Most, or
certainly .a large percentage of all crimi-
nals are themselves victims of an eco-
nomic system which seems incapable of
producing anything even remotely resem-
bling full employment.
Therefore, "if there is to be some sig-

nificant impact on crime, something mean-
ingful must be done about unemployment;
the two are inseparable."
First, Herman said, private employers

must do more. "Discriminatory employ-
ment practices are widespread. Companies
close and relocate facilities without the
slightest regard for the impact such action
has on their communities. Operations are
redesigned and new machines introduced

concerned with inflation and indifferent to
unemployment," and has failed to adopt
and implement policies which deal effec-
tively with unemployment . . ."

HUMPHREY-HAWK1NS GUTTED
The administration, he said, "has

watered down the Humphrey-Hawkins bill
to the point where it will have no impact
on joblessness . . has failed to stem the
flow of US capital abroad, has made no
substantial cuts in military expenditures
and has not increased very greatly gov-
ernment spending on public works projects
which would provide productive jobs for
millions."
In discussion with Conyers and his staff

after presenting their testimony, both Her-
man and Silverman indicated that stronger
public works spending, restrictions on the
right of corporations to export capital, cuts
in wasteful military expenditures, and sim-
ilar measures could be accomplished given
the political will to do so.
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Big Senate Fight
Shapes Up on
Labor Law Reform
WASHINGTON, DC — Big corporate

money is flowing into what George Meany
has described as -th etoughest legislative
fight I have seen since I came to Washing-
ton." While organized labor has spent
$800,000 on staff, materials, and lobbying,
an AFL-CIO spokesperson claimed their
business opposition has spent over $3,000,-
000.
The brouhaha involves an Administra-

tion-backed bill to strenghten the National
Labor Relations Board (NLRB). The bill,
passed by the House on October 6, now
goes to the Senate, which is not expected
to take up the matter until January.
Impetus for the bill comes from the

support unions gave Carter during the
election campaign and from the excesses
of the J. P. Stevens Company, cited by
the NLRB for violations of the law on fif-
teen occasions since 1965, which still re-
fuses to comply with NLRB orders.
The major proposed changes are:
• Limiting the time between the filing

of an election petition and the date work-
ers vote on union representation. The
length of time allowed will depend largely
on the percentage of workers signing the
petitions; 50% or more signatures will re-
quire a 25-day limit, while 30% will per-
mit a 50-day delay. If the NLRB deter-
mines that a -complex issue" is involved,
the delay could be increased to 75 days.

Also, NLRB rulings will have to be ap-
pealed within 30 days or the decision
stands. In the past, employers have fre-
quently won a war of attrition by post-
poning elections (50% of all elections in
1976 were delayed 246 days or more and
by dragging out the appeal process.
• Permitting the courts to issue injunc-

tions to reinstate employees fired for un-
ion activities, and stiffening the penalties
by guaranteeing the employee both back
wages and an equal amount in cash dam-
ages.
• Imposing a wage settlement based on

the "prevailing wage" in cases where an
employer refuses to bargain with a newly
elected union. The "prevailing wage" will
be equal to the current average earnings
for comparable workers over the entire
industry. Such settlements will be most
helpful to workers in industries which al-
ready have high average wages.
• Expanding the NLRB from five to

seven members to deal with the increased
caseloads.
• Giving the Secretary of Labor author-

ity to bar employers from receiving fed-
eral contracts (for three years) if they
are found guilty of ignoring NLRB orders.
But enforcement of this provision (re-
ferred to as the "J. P. Stevens law") is
not assured.

Building Trades Set 
Major Organizing Drive
LOS ANGELES—A major campaign to

curb the growth of non-union labor in the
construction industry is being launched by
the AFL-CIO Building and Construction
Trades Department.
That was one of the major points

stressed by Robert Georgine, the depart-
ment's president, at the opening session
of its three-day convention here last week.
On the organizing front, Georgine said

that the Department is setting up a new
Organizing Division to concentrate on or-
ganizing the unorganized.
"It will be staffed by trained, knowledge-

able building tradesmen who will coordi-
nate our organizing efforts in the field," he
said.

Citing the high rate of unemployment as
a major cause in the growth of non-union
workers in the construction industry, he
observed:
"When times are tough and there are

fewer jobs, as there are now in construc-
tion, union men who haven't worked for
months are the prey."
The US Labor Department has pegged

the unemployment rate in the construction
industry, the nation's largest, at 12.2% in
October, up from 10.4% the previous
month. But an AFL-CIO survey found that
the jobless rate among union building
tradesmen was 18.3%, he said.

WEIGHERS AND STRAPPERS PENSION—A group of San Francisco bay
virea weighers and strappers came up to International headquarters last week
to witness the signing of an agreement which will settle the disposition of
pension funds collected on their behalf since they transferred from ware-
house Local 6 to longshore Local 10 in 1968. The agreement was signed by
Local 10 President Cleophas Williams and Sam Beard, President of the Bay
Area Service Contractors Association. Sitting in also were International Presi-
dent Jim Herman, Secretary-Treasurer Curtis McClain, Local 6 Secretary-
Treasurer LeRoy King, Local 10 Secretary-Treasurer George Kaye and attor-
ney Richard Patsey.

ILWU Cites 'Classic Example' of Need
For Effective Labor Law Reform
SAN FRANCISCO — In testimony sub-

mitted last week in support of proposed
Labor Law Reform legislation, ILWU Vice-
President George Martin cites the case
history of a California employer who has
played the National Labor Relations Act
like a violin.
Martin, who is the International Director

of Organization, told Sen. Harrison Wil-
liams, chairman of the House Labor Sub-
committee, that ever since the ILWU sub-
mitted a petition to the NLRB asking for
an election of Crocker Bank employees,
-Crocker and its attorneys have used
loopholes and weaknesses in the existing
law and its administration, and bam-
boozled and intimidated three different
hearing officers to delay the election as
long as possible.

DELAY
"They have done so on the theory that

a long delay will exhaust the enthusiasm
of their employees, the more so as they
become convinced that neither the govern-
ment nor the union are able to protect
their rights.
"Crocker is certainly not the only em-

ployer using weaknesses in the National
Labor Relations Act and its administra-
tion to hamstring their employees. . . .
However, we feel it is a classic case, il-
lustrating how an employer, without using
hired goons, massive firings or other such
techniques can effectively sabotage the
operation of the nation's labor law without
once breaking it."
Crocker has succeeded in denying the

1100 employees at its Northern California
Operations Center their right to a repre-

Alcoholism Program 

sentation election for 8 months since they
originally filed last May by refusing to
agree to frequent hearing dates and by
using up one day after another with the
introduction of irrelevant and repetitious
testimony, Martin charged.
"Assuming another month or two of em-

ployer testimony, several weeks of presen-
tation of evidence by the union and an in-
determinate amount of time for appeals,
we assume that it will be well over a year
since the filing of an election petition be-
fore Crocker employees will be permitted
to exercise their constitutional right to a
representation election."
Martin said the ILWU supported the

present Labor Law Reform Bill, which
has already passed the House, particularly
the section which sets a limit of 75 days
between the filing of a petition and the
holding of an election. -We urge passage
without any weakening amendments."

STRONGER MEASURES
Martin also suggested that other meas-

ures be added which would:
• Mandate NLRB hearing officers to

establish a reasonable schedule of hear-
ings, at the convenience of workers rather
that at the convenience of corporate at-
torneys;
• Give hearing officers authority to es-

tablish place clear limits on the amount
of time allotted to the presentation of
irrelevant material.
• Give the Labor Board authority to

expedite enforcement of its subpenas to
make relevant evidence available.
The Labor Law Reform Bill is expected

to hit the Senate floor early in 1978.

Portland Auto Beef
Nears Conclusion
PORTLAND—ILWU longshore division

members in Portland have accepted an
agreement which, it is hoped, will bring
the union's dispute with the Port of Port-
land to a successful conclusion.
The beef began last spring when the

Port announced it was leasing out 60
acres at Terminal 6 to an auto importing
concern which would employ non-ILWU
labor.

After many months of negotiations,
court actions and NLRB proceedings, the
Port has agreed to lease out the 60-acre
facility to an operator that will be a mem-
ber of the Pacific Maritime Association.

ILWU-PMA CONTRACT
The operation will be carried out under

the ILWU-PMA contract. Any grievances
or disputes that arise will be processed
through the grievance machinery of that
contract.

Officers of Locals 8 and 40 have been
meeting with the Port to settle safety
questions on the docks in the hope that the
result will be a safer and more efficient
operation.
The Port agreed to drop all damage suits

in state and federal courts and also to
drop unfair labor charges against the
ILWU at the Labor Board. The settlement
was reported to members of longshore
Local 8, clerks Local 40 and foremen's
Local 92 at their regular stop work meet-
ings December 14 by International Presi-
dent Jim Herman.

Business Leaders See
Sluggish Economy in 78
NEW YORK—Inflation and the fear of in-

flation are major factors that will hold real
economic growth in the industrialized
world to a sluggish 4% next year, the Con-
ference Board predicts.
The private business research group esti-

mated that Japan's real economic growth
would be 5% to 6%, the highest. while
Italy's would be between 2% and 3% and
the United Kingdom between 2% and 4%,
the lowest.
For the US growth of 4 to 41/2% was fore-

cast, but prices could rise by 7%, the board
said.

It said major barriers to growth in-
cluded modest consumer spending, reflect-
ing both high unemployment and high in-
flation, and fear of inflation, which makes
governments shy away from economic ex-
pansion policies.

It also said many nations were utilizing
only 70(:c to 80% industrial capacity, giving
little incentive to increased capital spend-
ing, and that most countries were having
trouble increasing exports.

Local 9 Takes on No. 7 Health Hazard
SEATTLE — Alcoholism is the nation's

number one health problem and ILWU
warehouse Local 9 here, in cooperation
with the area AFL-CIO, is taking it on,
offering a broad program of services to
union members with drinking problems.
The initiative was taken by Business

Agent Mike Frith who brought King County
Labor Council's Alcoholism program before
the Local 9 executive board. Jack Ulrich
was sent to several meetings of the Council
to learn how to administer the program
within the local.

Checking out King County AFL-CIO's
anti-alcoholism program are from
left, ILWU Local 9 members Gary
Levy and Jack Ulrich, AFL-CIO alco-
holism counselor Jim Doheny and Lo-
cal 9 Business Agent Mike Frith.

—photo by Rod Chaadlot

"We have made the services available
to the membership," Ulrich says, "and al-
ready there has been a gratifying re-
sponse."
The King County Labor Council-ILWU

Local 9 alcoholism program provides the
following services to the membership.
• Confidential referral service, avail-

able at no cost to the member or to the
local.
• Working relationships with commu-

nity alcoholism treatment facilities.
• Labor-Management programs.
• Confidential individual counseling by

professional counselors.
• Joint effort by unions to encourage

health insurance carriers to implement
more effective alcoholism coverage at no
additional premium cost.

A DRAIN ON UNION
Statistics show that in any given work

force approximately 6 persons in every 100
have drinking problems. That means in a
labor union of 300 people, there will be 15
to 20 who have a drinking problem, creat-
ing a tremendous drain on union resources.
-As a union member the alcoholic can

cost money in added claims on health and
welfare benefits because alcoholism erodes
his health," Ulrich says. -His mistakes
caused by his bleary state of mind, cost
time and money when the business agent
or shop steward has to make extra trips
to the job to bail him out of trouble.
"Unions are distracted from more sari.

ous work by alcoholics with bad work
records. We are forced to back them
through grievance procedures and appeals.
In fact up to 60% of the problems brought
to some business agents are alcohol re-
lated problems: poor job performance,
moral, and disciplinary problems, or in-
dustrial and other accidents."
The alcoholic is a definite problem to

the union—but what about the individual,
the alcoholic himself? Almost without ex-
ception he has deep-seated feelings of
guilt, remorse, shame and hopelessness.
Even though alcoholism has been formally
and scientifically recognized as a disease
it is still thought of by a large segment
of the population as a moral weakness.
For information or assistance, call Frith

or Ulrich at ILWU Local 9 (206) 622-3489.

On the Job
The National Council on Alcoholism.

a national voluntary health organiza-
tion, reports about alcoholism on-the-
job:
• The alcoholic worker is absent-two

to four times more than the non-alco-
holic.
• On-the-job accidents for alcoholics

are two to four times more frequent
than for non-alcoholics.
• Sickness and accident benefits paid

out for alcoholic employees are three
times greater than for non-alcoholics.
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NLRB Action

Injunction Sought
To Protect
Stevens Workers
WASHINGTON—The National Labor Re-

lations Board, in an unusual step, has de-
cided to seek a nationwide court order en-
joining J. P. Stevens & Co. from violating
employees' rights to organize unions.
The NLRB rarely uses its power to seek

injunctions against employers, even at the
plant level. It's more unusual for the board
to seek a nationwide injunction. If this one
is granted. It would be the first since one
was imposed against a union in 1948.

J. P. Stevens, one of the nation's largest
publicly held textile companies, has been
fighting a years-long battle to block the
Amalgamated Clothing & Textile Workers
union from organizing its employees.

"NUMBER ONE OUTLAW"

In the process, it has been found by the
NLRB to have violated the labor laws in
15 cases since the 1960s. The AFL-CIO has
dubbed the company the "No. 1 labor law
outlaw" in the country.

The board said it decided to seek the na-
tionwide court order because, "given the
evidence that its unfair labor practices still
continue after all these years, the NLRB
fears that, without broad judicial protec-
tion, the union's campaign efforts will be
met by unlawful conduct that will effec-
tively stifle the statutory rights of the em-
ployees involved."

CHANCE TO SETTLE
The labor board said that, following its

standard practice, it would give the com-
pany a chance to settle all current cases
voluntarily before the agency files for the
broad court order. These cases involve
Stevens plants in five states.

If Stevens doesn't settle, the board said,
it will ask a federal district court in New
York City, where the company is head-
quartered, to issue the nationwide order
restraining Stevens from "engaging in con-
duct which interferes with, restrains or
coerces employees regarding their federal-
ly protected right to join or assist labor
unions."
The order would also restrain Stevens

from discriminating against employees ac-
tive in unionization drives.

From the Labor Movement

Six Pack...Too Much at Any Price

It's Working!

The United Labor Boycott of anti-union Coors beer forced
the Denver-based brewery to endure some severe dog days in
September in California

State beer sales figures gleaned from the monthly report
produced by the United States Brewers Association by the Joint
Council statistical department showed:

• Sales dropped 14.7% from the month of September,
1976 to the month of September, 1977;

• Actual Coors sales dropped by 23.3% from August,
119270. to September, 1977 while total beer sales dropped by

• Coors' percent of the California market was 7.8% less
in September, 1977 than in May, 1977 (the start of the Coors
boycott).

In the meantime, Coors executives continue to fry to bol-
ster their sagging beer sales by turning to the media, primarily
television, and spending large sums of capital in an advertising
blitz.

Good Sense Prevails,CalifVoters Dump
Anti-Strike Initiative by Ignoring It

Despite the reported expenditure of about one-quarter of a
million dollars and the support of powerful employer interests,
promoters of an initiative constitutional amendment aimed at
outlawing strikes by California's public employees conceded
defeat this week.

Just two days before the December 2 deadline for filing
petitions containing the signatures of 499,846 qualified voters
with county clerks throughout the state, spokespersons for
the two sponsoring committees said that they had only

gathered 480,000 signatures and admit-
ted that not all of those could be con-
sidered valid.
John F. Henning, executive secre-

tary-treasurer of the California Labor
Federation, AFL-CIO, called the initia-
tive's failure to qualify "a credit to the
good sense of the people of California
that this anti-worker petition was re-
jected.
"Its failure is a blow against the op-

portunists of both political parties who
have been attacking public employee
rights in San Francisco and elsewhere
during the past two years."

PROVISIONS
The initiative would have subjected

all public employees—and that's about
1.386,000 or one out of every six Cali-
fornia workers— who engaged in a
strike or who "directly or indirectly"
tried to induce or encourage a strike
against a public employer to mandatory dismissal and loss of
all tenure and seniority.

It would also have placed absolute authority to determine
public workers' wages, hours and working conditions solely
in the hands of officials heading the public agency involved,
regardless of whether they were elected or appointed to their
posts.

In addition, the initiative would have:
• Outlawed the union shop and the development of any

effective unions in the entire field of public employment;
• Prohibited the use of public employee dues for political

purpose;
• Outlawed the use of binding arbitration to settle dis-

putes; and,
• Prohibited any public agency from agreeing to increase

public employee benefits or compensation in response to a
strike.

The measure was abandoned despite its support by the Cali-
fornia Manufacturers' Assn., the Re-
publican State Central Committee, the
California Federation of Republican
Women, the League of California Cit-
ies, and a broad array of other con-
servative organizations.

Failure of the initiative, which had
also been endorsed by former Califor-
nia Governor Ronald Reagan, was seen
as a blow to the political hopes of San
Diego Mayor Pete Wilson, who em-
braced the initiative in his campaign
for the 1978 gubernatorial nomination.

CREDIT GIVEN
A great deal of credit for the failure

of the initiative goes, according to Hen-
ning, to officials like Los Angeles May-
or Tom Bradley, San Francisco Mayor
George Moscone and Governor Jerry
Brown who came out strongly against
the initiative. The state AFL-CIO was
prepared to launch a massive cam-

paign against the initiative, should it qualify for the June
ballot.

The ILWU Southern California District Council has organ-
ized a subcommittee on the Right to Work and was prepared
to take on the anti-strike initiative.

According to Council President A. David Arian, Local 13,
the anti-public worker initiative was merely the "opening
gun in the drive to bring the open shop in California, and
the committee will remain active to oppose this."

Cops Guard Scabs
Beat Pickets
At Blue Cross
OAKLAND—Office and Professional Em-

ployees Local 29, AFL-CIO, struck the
giant Blue Cross headquarters over two
months ago after months of fruitless bar-
gaining for a first contract covering 1100
office workers. A small army of supervis-
ors and guards have been escorting scabs
in, and on December 9 strikers saw their
hard-earned tax dollars at work.

In response to a demonstration of labor
unity on the picket line, Oakland police
began massing nearby at 6 a.m. By 7:30,
10 pickets had been arrested, including
Alameda Central Labor Council's Secre-
tary Richard Groulx. A half-dozen more
men and women were clubbed as the po-
lice escorted scabs inside. A picket was
also stabbed by a knife-wielding strike-
breaker.
Many unions—AFL-CIO, IBT and ILWU,

participated in the demonstration. ILWU
Local 6 representatives included secretary-
treasurer LeRoy King, BA's Al Lannon,
Henry McKnight. Avelino Ramos and Man-
uel Carrera, along with executive board
member Terry Greene.

A Primer on
Union-Busting
WASHINGTON, DC—What are some fa-

vorite tactics used by jet-age employers to
maintain non-union status. Hugh Harley,
organizing director for the United Auto
Workers spelled out a few in recent Sen-
ate testimony:
• "There is deliberate scheduling of

overtime to interefere with union meetings
Overtime is also consciously used to in-
crease paychecks beyond their normal size
during the crucial pre-election days;
• -There is a planned hiring and screen-

ing of new employees to pack voting lists.
Supervisors suddenly become workers or
workers suddenly become supervisors;
• "Raises are handed out, jobs prom-

ised, promotions instituted, all carefully
targeted for votes, all 'laundered' for
legality;
• "Work schedules are changed, lunch

hours shifted or staggered, starting and
quitting times are altered or varied, all
designed to prevent employees from com-
municating with one another about the
union organizing efforts;
• "Active union supporters are put on

isolated jobs, transferred to other shifts,
sent on work assignments outside the
plant;
• "Active union supporters are grouped

together for workplace meetings so they
will not influence other workers when the
employer makes his anti-union pitch . . ."

Steelworkers Blast Safeway
PORTLAND — A 3- day conference of

steelworker locals throughout Oregon and
Washington, held here, had a lot to say
about strike-breakers, according to the De-
cember 2 Oregon Labor Press.
The meeting put the Safeway Grocery

chain on the griddle for hiring scabs for its
stores and warehouses during the recent
strike by Teamsters, whose picket lines
were honored by AFL-CIO grocery clerks.
Additional bitterness toward the super-

market octopus was expressed because
Safeway asked Seattle area food banks, to
which Safeway donates, not to give any
Safeway food to striking machinists at
Boeing.
"Everybody's problems with strike-

breakers seem to be growing, Steelworkers
sub-district director Lee Caldwell said.

Scabs Hired to Break
Woodworkers' Strike
PRINEVILLE, Ore. — Clear-Pine Mold-

ing, which was struck August 1 by Inter-
national Woodworkers of America Local
3-200, has been operating with scabs.
The IWA local recently notified the plant

it was ending the four-month strike, and
that union members would return to work
November 28.
Of 65 union members who reported, 5

were terminated, the Company told 30
others they had "picket line charges"
against them, and the remaining 30 were
told they would be taken back when "va-
cancies" occurred.



Canada Labor Asks: 

'Is Sgt. Preston
A Union-Busting
Labor Spy?'
VANCOUVER, BC — The 2.3 million-

member Canadian Labor Congress has
called for an immediate inquiry into
charges of illegal anti-labor activtities by
the Royal Canadian Mounted Police.
The CLC call follows exposure in the

House of Commons and in the press of il-
legal activities by the RCMP that included
arson, theft, break-ins, bugging of opposi-
tion political parties, interference in the in-
ternal affairs of unions, opening mail, and
use of confidential income tax returns.
"The reports that taxes paid by Ca-

nadians for the purpose of protecting them
from attacks from within and without,"
stated Donald Montgomery, CLC secretary-
treasurer, "are being misused by the
RCMP and the armed forces to spy on
their own legally constituted organizations,
to assist employers against their employ-
ees in collective bargaining situations and
to interfere in the democratic process of
trade union elections, are shocking beyond
belief.

POWER CRAZY
"If these revelations are true, they indi-

cate the presencein high places of power-
crazy individuals who are prepared to go
to extremes in their battle against ene-
mies conjured up by their over-active im-
aginations.
"It's high time the government stop pro-

crastinating and launch a speedy and ef-
fective injuiry into the operations of our
military and police forces, followed by a
cleanup and reorganization of their struc-
ture that would place them under the ef-
fective control of parliament.
"While Canadians need protection from

criminals and hostile elements, it is be-
coming increasingly obvious that they also
need protection from their protectors.
"Failure to take effective action may re-

sult in a situation where our country would
degenerate into the very kind of police
state such people profess to protect us
from."

Heavy Floods
Rip Northwest
OLYMPIA — River flooding and mud

slides, caused by torrential rains early this
month, caused hundreds to be evacuated
and resulted in a number of deaths.
Gov. Dixie Lee Ray has declared most

of the state a disaster area, and urged
President Carter to do the same.

In Aberdeen, a Local 24 dispatcher said
high tides coming into Grays Harbor added
to the peril from swollen rivers. A home
owned by longshoreman Ted Ball suffered
severe damage when another house,
pushed off its foundation by a rain-loosened
bank, slid down upon the Ball house.
Three houses in the vicinity went into the

Wishkah River, drowning an occupant.
Streets in East Aberdeen for a time were

under a foot of water, and members of the
local had to exercise extreme care in driv-
ing to work.

ON THE COLUMBIA
In Longview, the f amily of Local 21

member Clarence Parvi, had to be evacu-
ated when high water from the flooding
Cowlitz River "came into their house a
foot or two over the floor," the dispatcher
said. He listed the Parvis as among 35 to
50 families in the area who had to move
out.
The December 5 Oregonian reported se-

vere flooding in the Longview-Kelso area
"where thousands fled from lowlands as
the Cowlitz River overran its banks." Row-
boats replaced autos in parts of Longview,
the paper said.
Serious flooding occurred also in Ore-

gon, and the Lower Columbia River High-
way between Portland and Astoria was
closed for a time by a mud slide.

New Logship on Puget Sound
EVERETT — The new logship Sunny

Ocean arrived here Nov. 9 on her maiden
voyage from a Japanese shipyard. She
took on a full cargo of logs for Korea.

ILWU Local 53 members loading
which depends upon this trade.

December 16, 1977
Page 5  .jZ. DISPATCHER

ogs for Japan at Newport, Oregon, one of the many Northwest coast communities

New Attack on Log Trade Draws Angry
Response from NW Port Communities
ASTORIA—Governor Bob Straub's call

for a ban on the export of logs from pri-
vate lands drew spokesmen for the ILWU,
the AFL-CIO, stevedoring firms, towboat
operators, timber companies, port com-
missioners, and others to a protest meeting
in the Thunderbird Motor Inn, December 1.
They came from Portland, Newport and
Coos Bay, as well as Astoria.
The meeting was arranged by commis-

sioners of the Port of Astoria, which would
lose one million tons of cargo, 125 ship
calls a year, and a $2.25 million payroll if
logs are cut off. Al Rissman, Commission
president, a long-time member of ILWU
foremen's Local 92, presided.

Straub, who recently has stumped the
state, saying Japan would buy lumber if
logs were cut off and that banning logs
would create hundreds of sawmill jobs,
was represented by Dan Goldy, head of
Oregon's Department of Economic De-
velopment.
"For every job-he creates, he will throw

four people out of work," declared John
Hope, a Local 40 supercargo from Port-
land.

"If Oregon is to have a port at the mouth
of the Columbia, we must have log ex-
ports," Commissioner Gail Packard said
bluntly. More than 80% of the work is
loading logs from the water.

LARGE DELEGATION
Local 50 was represented by President

Bruce Lyngstad; two past presidents,
Fred Rova and Jim Platt; former CRDC
delegate Jim Van Osdol; and at least 25
others. Local 8, whose members load logs
from both the water and dockside, sent
Norman Lowrey and Carl Meuler. Local
53 in Newport, where logs account for 90%

of the work, as represented by Dan Lisi;
Local 92 by Benny Angus, Art Hilton and
Bert Pohl. With them were resident check-
ers Billy Jasper and Walt Fransen of Lo-
cal 40.
"There is no sense to banning log ex-

ports until we have a market for the fin-
ished product," ILWU Northwest Regional
Director G. Johnny Parks told the assem-
bly. ILWU, he said, has 17 locals that are
absolutely dependent on log exports."
What this cargo means to Coos Bay was

attested by a 7-man delegation which flew
here by chartered plane. The group in-
cluded Local 12 President Joe Jakovac;
Cecil Thrush, also of Local 12; Willard
Sheahon of Brady-Hamilton; John Knudson
of Knudson Towboat; Curt Johanson of
Westbrook Logs; Steve Felkins, manager
of the Port of Coos Bay, and a reporter
for the Coos Bay World.

ELECTION YEAR
"I saw a headline on what Straub's been

saying," said Peter Brix of Mattson Tow-
boat, "and knew we were on the verge of
an election year. It's very irresponsible
of the Governor, very disruptive to the
towboat industry, truckers, loggers and
longshoremen, and makes it difficult to
get bond issues" (for port development).
And it's not going to stop the flow of Ca-
nadian lumber into the US."

Local 12 President Jakovac called log
exports "a worn-out issue. I see Dixy Lee
Ray is for exporting logs. Too bad we don't
have someone in Oregon like that." He
waved a clipping from a trade paper. "In
1976, there was a 52% increase in lumber
and log exports from Vancouver," due in
part to an easing of the ban on the export
of logs from British Columbia." The prov-

Straub's Foot Firmly Stuck in Mouth
PORTLAND—Oregon's Governor Robert Straub began running for reelection

several weeks ago on a one-plank platform: "Ban export logs."
His prounouncements were delivered from platforms here, in Vancouver,

Wash., on a Presidential plane en route from Denver to Los Angeles; and in
Washington, DC, where he visited the White House and asked President Carter
to stop the exports by executive order, and where he spoke at a meeting of the
Oregon Congressional delegation, picking up according to Washington corn-
spondent Robert A. Smith, little or no support.

Oregon's Senior Senator Mark Hatfield said Straub's ideas reminded him of
the trade policies of the McKinley era.

Straub then wrote a lengthy letter to The Oregonian, falling into a verbal knot-
hole, from which staff members have not been able to extricate him.

NO MARKET
Citing a British Columbia law which reportedly restricts the export of raw

logs unless they have been offered three times on the domestic market, the Gov-
ernor wrote that "rarely do such British Columbia logs go begging—or to Japan."

The fact is that between January 1 of this year and the end of August, the
province exported 150 million board feet of logs, mostly to Japan. That's a lot of
logs. Roughly, 30 ship loads, including deck loads.

In Vancouver, Straub came off second best in an encounter with the Ever-
green State's doughty defender of free trade, Governor Dixy Lee Ray.

The arena was a press conference held in connection with a meeting of the
Pacific Northwest Regional Commission which, according to Oregon Journal
staff writer Douglas Yocum "for a while turned into debate between the two
governors over whether log exports to foreign countries should continue to be
allowed."

"I see no reason whatever not to export logs!" said Governor Ray.

ince sent 802,665,445 board feet of lumber
to the East Coast during the first ten
months of this year.
"The position of the ILWU is un-

changed," said Parks who, over the past
ten years, has testified at log ban hearings
in Portland, Salem, Eugene and Washing-
ton, DC. "It makes very little difference
to longshoremen whether we load lumber,
plywood or logs.
"It all comes down to the bottom line:

there is no sense in banning log exports
until there is a market for the finished
product . . If we had a market, this
whole question would go away.
"We are importing more feet of lumber

from Canada to supply our East Coast
than we export in round logs to Japan.
In fact," Parks said, "between 20% and
30% of our domestic lumber in the US is
imported from Canada. If we can't capture
our own US market for the finished prod-
uct, we would be hard put to force Japan
to buy it.
"Industry over there uses different di-

mensions and is reluctant to change. The
lumber workers have had some top-notch
people in Japan, trying to show them how
to build a house to our specifications . . .
The Canadians have had trade shows over
there for many years, and they have been
unable to capture all the market."
Parks called Straub's "misguided in his

efforts. He doesn't have all the facts."
Placing an embargo on logs would be a

disaster, with the continuing trade deficit
in this country predicted to reach $30 bil-
lion by year's end, Parks said. It would
create unemployment and hardship in
port communities, and "would not create
a market for lumber either in America or
abroad."
"Timber is a renewable resource, if

properly managed," Parks said, underlin-
ing testimony on the subject by other wit-
nesses.

JUST A THREAT?
Goldy, the last speaker, attempted to

make a "sidewalk recovery" for Straub,
saying the Governor didn't make it clear
that when he talked to the President he
was only asking him to "threaten the
Japanese so they would sit down and talk"
about lumber.
Called off the floor earlier to take a long

distance call from Straub (apparently
alarmed over the size and temper of the
conclave), Goldy wound up by saying:
"Anyway this whole meeting is moot. The
Governor has received a letter from Presi-
dent Carter saying that he isn't going to
ban log exports."
No one present believed the danger was

over. Straub has expressed too much in-
terest in the Weaver bill, the more strin-
gent of two log-ban measures pending in
Congress.
The pent-up anger and resentment in the

room was expressed by Rissman, who
closed the meeting by saying:
"I think the people here who have spent

their entire lives in the industry just don't
believe you, Mr. Goldy, and frankly I don't
either."
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SCHOLARSHIPS — Two children of ILWU Local 10 longshoremen were
presented $500 Jeffress Memorial Scholarships at last month's meeting of
the Bay Area Longshoremen's Memorial Association. Shown above are, from
left, BALiviA Vice-President Bill Watkins; President Larry Wing; recipients
Jaiqueline A. Schaefer and Brian Eric Roya; and BALMA trustees Tom
Lupher and Carl Smith. Jacqueline is the daughter of Dick Schaefer and Eric
is the son of Fred Roya.

Working out at longshore Local 50's
recent cardio-pulmonary resuscitation
class are, from left, instructor Peg
Corder, Local 50 President B. Lyng-
stad, Secretary-Treasurer G. Olson and
instructor David Dixon.

CPR Class Successful
ASTORIA — Very successful classes in

First Aid and Coronary-pulmonary Resu—
scitation were held here November 29 -
December 1, under PMA sponsorship, with
29 members attending on a voluntary basis.
tary basis.

Ann Hope, Assistant Supervisor of
PMA's Oregon Area Accident Prevention
Division, credited the Astoria Safety Com-
mittee's "coordination and the rank and
file's cooperation" for the good turnout.
"The enthusiasm was terrific."
The weather, she said, was less satisfac-

tory, "high winds and rain."

ON THE DELTA—Here are some of
the 33 members of ILWU Local 6
at Safe-T-Pacific who got together
Saturday, November 19, hired a boat
and went fishing up in the Sacra-
mento Delta. A good time, as they
say, was had by all, and word is
they're getting ready to do it again.

Social Security Estimates
WASHINGTON, DC—A new service of-

fered by the Social Security Administra-
tion permits many people under the age
of 65 to obtain an estimate of future social
security retirement payments.

Any person 56 and older interested in
getting an estimate of benefits payable at
65 can obtain a request for statement of
earnings card (form 7004) from any social
security office.

If the inquirer specifies on the card that
a benefit estimate is desired and then
sends or brings the card back to the office,
the individual will be sent a summary of
total earnings posted at social security
headquarters in Baltimore to date, the
quarters of coverage earned and an esti-
mate of benefits payable at age U.

GOOD EATS IN OREGON—Above,
members of ILW ULongshore Local
50 famed fisherwoman Virginia Hum-
ert poses with her fisherman husband,
Leonard Humert, of Local 12, and
their string of catfish, caught (mostly
by Virginia) during the recent pheas-
ant hunting season on the Snake Riv-
er. (The two also hunt birds, but at
press time it had not been learned
whether Virginia can out-hunt her
husband.) She has also landed stur-
geon, bass and rainbows, and proved
many times over that she can hold
her pole against the best of them.
Below—Bob Potts, Local 92, nets a
16-inch rainbow trout in the Owyhee
River, near Ontario, Oregon. Potts
considers fishing an "excellent way
to relax after a hard day of pheasant
and duck hunting." Hunter-fisherman
Potts lives in Coos Bay.

—photos by Forrest Taylor

Social security officials suggest that the
estimate be taken only as a rough approx-
imation of what will later be payable. This
is because future earnings under social se-
curity as well as anticipated cost of living
increases will, in most cases, provide con-
siderably higher payment amounts than
any current estimate could give.

Local Union Elections
Local 10, San Francisco
Local 10, ILWU, San Francisco, will hold

its primary election Friday, January 13,
1978, to fill the offices of president/busi-
ness agent, vice-president (honorary), sec-
retary-treasurer/welfare director, 2 BAs,
five dispatchers, five for the board of trust-
ees and a sergeant-at-arms for the hiring
hall and one for the membership.
Also open are three openings for the

publicity committee, five for the promo-
tions committee and a 35-men executive
board.

Polls will be open from 6 a.m. to 8 p.m.
The run-off will be held Friday, February
11, 1978. Non-voters will be fined.

Local 14, Eureka
The 1978 officers for this local are: presi-

dent, Carl Nielsen (also relief dispatcher);
vice president, Delbert Brown; secretary-
dispatcher, Larry Smith (also Convention
& Caucus delegate).
Elected sergeants-at-arms are Robert

Lanham and Robert Williamson. Trustees
are C. F. (Andy) Anderson, Rodney Todd
and Fred Santsche. Richard Streiff will be
the Northern California District Council
delegate. The LRC men are George Still,
Richard Streiff and Richard Kahoalii, Sr.
Also elected was a 13-man executive

board and a 3-member safety committee.

Local 34, San Francisco
The official results of the annual election

of Ship Clerks Association, Local 34 for the
1978 year show Frank Billeci as president/
BA, Arthur C. Rosenbrock, secretary-treas-
urer/SF Dispatcher (reelected), and Rich-
ard A. Cavalli as vice-president/assistant
BA.
The San Francisco relief dispatcher is

Don Davis, the East Bay dispatcher is
John Romanowski, with Daniel R. John-
stone as the E/B relief dispatcher. George
H. Siemon and John Lopipero are the ser-
geants-at-arms. Frank Paton, Arthur H.
Kinsey and Laurence "Larry" Harris are
members of the Trustees Committee. Don-
ald Watson will be the NCDC delegate and
LRC men are James M. Eldridge, James
Fleming and Jim Santana.
Also elected are a 9- man executive

committee, 5-man grievance committee, 5-
man investigating committee, 5-man legis-
lative committee and 3-man information
and publicity committee. Convention and
Caucus delegates will be Frank Billeci,
Mike Henry and Ronald Maguire.

Canada Joblessness Hits
OTTAWA — Canada's unemployment in

November climbed to a seasonally adjusted
900,000, or 8.4% of the work force. The rate
is the highest since World War II.
The November results compare with

886,000 jobless, or 8.3% of the work force
in October and 752,000, or 7.3%, unem-
ployed in November 1976, Statistics Canada
said.

Local 63, Wilmington
The 1978 officials elected by members

of clerks Local 63 are: president/BA, Carl
Clay; vice president, Leo Randolph; and
dispatcher, Al Martorella. LRC man is
John Taylor and the two relief dispatchers
are Jim Burns and Anthony "Tally" Tali-
ercio.
Steve Johnson, William Salcido, Patrick

Ortega, Mike Kovacevich and John Noceti
were voted in for the grievance commit-
tee. Board of Trustees consists of Clyde
Kaufman, Bill (Pomona) Yenney and
Verle Hardcastle. Caucus delegates are
T. C. Harrison and Steve Gabel.
There will be a 6-man membership com-

mittee as well as an 11-man executive
board. On the two constitutional amend-
ments— #1, raising non-attendance fines
was vetoed and #2, on LRC member re-
quirements, passed.

Local 84, Sitka
On December 8, 1977, members of this

longshore local elected officials for 1978.
Elected president is Ernie Stewart, vice
president is Wayne Richter (also assistant
dispatcher). Jerry Buller was reelected as
secretary and Jack Parris was elected as
treasurer/dispatcher. Welfare officer is
Charles Erickson. Convention/caucus del-
egates are Jack Parris and Wayne Richter.
Bob Collette is on the JPLRC along with
Brothers Erickson and Parrish.

Auxiliary No. 8
Auxiliary No. 8, Wilmington officers for

the year of 1978 will be President, Peggy
Chandler; Vice President, Lenora Stango;
Secretary, Lois Gray; Treasurer, Edna Col-
lins; Marshal, Clara Mahar; Parliamentar-
ian, Ruth Harris; and Historian, Aurora
Bustamonte.

Tacoma Pension Club
The new officers of Local 23, ILWU Ta-

coma Pension Club are Lester Clemensen,
president and Orville Booth, vice-president.
Financial secretary is Cecil Doyle and re-
cording secretary is Frank E. Reichl. The
five trustees are Lee Barker, Harold Carl-
son, Nick Engels, Jim Hill and Robert
Ray.

BOYCOTT
COORS BEER

Postwar High
November was the sixth consecutive

month Canada's unemployment has been
at or above 8%. The US unemployment
rate in November was a seasonally ad-
justed 6.9%.
Unemployment remained highest among

16-to-24-year-old men, for whom the rate
was 16.2% in November, up from 15.3% in
October and up from 13.7% a year ago.

LOCAL 40 PENSIONERS—Here are some of the more than 100 retired ship
clerks — minus wives and widows—who turned out for Local 40's annual
pensioners' holiday dinner aboard the River Queen on the banks of the Wil-
lamette. Major speaker was Local 40's Larry Clark who discussed issues in
the 1978 longshore negotiations, and the necessity to tighten up ILWU jur-
isdiction. Local 40 member J. K. Stranahan received a standing ovation for
chairing the committee which planned the affair, and ordered the delicious
roast beef dinner—which was followed by music and dancing.



Will Protectionism Really Save
The Jobs of American Workers?

(Massive layoffs of workers in steel, clothing, electronics and other in-
dustries in recent years have fueled an ever-increasing demand on the part of
many sections of the labor movement for some sort of protection against the
competition of foreign imports.

The ILWU, for many years, has opposed such legislation, on the basis
that the interests of American workers lies in the expansion of foreign trade,
not its restriction. In the following reprint from the official magazine of the
Amalgamated Meat Cutters, editor Raymond Dickow explains the limits of
protectionism.)
Some 18,000 steel workers have recently

been laid off. For example, Youngstown
Sheet and Tube Company laid off about
5,000 workers. Bethlehem Steel laid off
7,300 workers. This spells misery for the
workers, their families, and the communi-
ties where the steel plants are located.
But the steel workers are not alone. Lay-

offs are occurring in the shoe, leather,
glass, electronics, television, and other in-
dustries throughout the nation. It is esti-
mated that layoffs have amounted to 150,-
000 workers in the electronics industry,
300,000 workers in the textile and apparel
industry, 70,000 workers in the shoe indus-
try, and 100,000 workers in the primary
metals industry.
The industries involved are pinning the

cause of the job layoff problem on the im-
port of products from foreign nations—es-
pecially those nations where the wages
paid to workers are extremenly low.
Many US unions agree with that point

of view. Early last month a group of un-
ion leaders appealed to President Carter
to reform US foreign trade policies and
laws. They stated, "It is undeniable that
an important portion of these layoffs is due
to the great flood of foreign imports. This
unemployment is not temporary; it is
permanent."
Thus, labor and management are now

beginning to cooperate in a campaign to
restrict the flow of foreign imports into the
nation. Both are seeking help and coopera-
tion from the government.
The job layoff problem is serious. But to

pin the cause of the problem on foreign
imports alone oversimplifies the problem.
Further economic and political issues and
policies need to be considered. The prob-
lem is more complex. Too many economic
contradictions exist. Many questions need
to be answered.

BUSINESS IS SUBSIDIZED
What help can be expected from the gov-

ernment on the question of imports when
for years it has been subsidizing US cor-
porations by giving their multinational
operations tax breaks? These US based
multinational corporations have plants lo-
cated throughout the world where their
products are produced by foreign labor.
Many of these products are then shipped
to the United States as imports.
There are many US corporations which

contract work out to foreign companies,
primarily in low wage countries, and have
the product or parts components shipped
back to their plants in the US for assem-
bly. The low wages paid in Taiwan, Korea
or Mexico seem to have no bearing on the
selling price. Their products are sold to

The Gap Widens
Fully-employed women earn only about

$6 for every $10 earned by fully-employed
men and the earnings gap has widened re-
cently, even in the midst of feminist ac-
tivity.
A research study, "Women and Work,"

funded by the US Labor Department,
shows that in 1955 working women earned
64% of what men earned, and in 1972 they
earned only 58%. Median earnings in 1972
were $10,202 for men and $5,903 for women.
Moreover, in that year only 11% of fully
employed women, but 51% of men earned
over $10,000.
The researchers found that the supply

of women workers can be quickly respon-
sive to changes in demand within specific
occupations and industries.

It's true that the flow of foreign imports
represents a factor attributing to US job
layoffs. But it's only one factor among
many. A single emphasis upon imports
may bring about a short-term solution but
it won't solve the overall problem of nag-
ging unemployment. That may be especial-
ly true if US import restrictions ignite a
world trade war with all nations imposing
their own import restrictions in retaliation.

US consumers at the going rate of high
prices.
How much influence does US policy have

upon the domestic and international econo-
my? Hasn't our government, since World
War II, been propping up the economies of
friendly governments? To do so means
providing markets for the private indus-
tries within those foreign governments and
jobs for their workers.
Solutions to job layoffs and growing un-

employment in the US can be found
through honest answers to the above ques-
tions. It is apparent that too much coop-
eration has passed between our govern-
ment and private corporations. Workers
are again bearing the burden of govern-
ment and corporate economic, foreign, and
profit-making policies.

WORKERS BEWARE
Seeking an answer to an over-simplified

problem could result in an oversimplified
solution. Of this, workers and their unions
should beware not to be boxed-in on the
question of only imports.

Political righhving and anti-union groups
have argued for years that the cause of US
job losses is high US wage rates which
makes our manufactured products uncom-
petitive on the international market. Their
argument, which discounts profit greed is
nonsense but effective in propaganda
sense.
Industry's solution is loaded with self-

interest—it is one which is too high a price
to pay.

Also, US workers and their unions should
be careful not to destroy the brotherhood
and solidarity of fellow workers and their
unions in foreign lands. They are not the
enemy or the cause of the problem.
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Some of Local 13 pensioner Preston Harris' "kids" at the Exceptional Chil-
dren's Opportunity School in Los Angeles.

Thanks for the Kids
I'd like to thank you for having published

the article -My Longshore Brothers Are
Generous," in the July 8, 1977 issue.
Just like before the publication of the

article, every Friday (pay day) I'm at the
PMA's Wilmington, California pay office,
collecting for my kids—the students of the
Exceptional Children's Opportunity School
of Los Angeles, California. Since the article
appeared in The Dispatcher my brothers
of longshore Local No. 13 have been con-
tributing even more than before to my
kids. And since the article appeared even
other locals have sent money to me for my
kids.

I can't express well enough how deeply
moved and grateful I am to all my gen-
erous brothers and sisters for their contri-
butions to my kids, a group of special chil-
dren. These special children had the bad
luck of being born less gifted than regular

SF Labor Studies Spring Program
SAN FRANCISCO — The Labor Studies

Program of San Francisco City College is
offering ten courses in labor education for
the Spring Semester. beginning January 30,
1978. The courses are available free of
charge to interested ILWU members and
may be taken for three units of college
credit.
A certificate in labor studies is awarded

to students completing twenty-one units,
and units are applicable to both an As-
sociate of Arts and Bachelor of Arts De-
gree.

The American Labor Movement—LABR.
70, meets Tuesday, 7-10 p.m., begins Jan-
uary 31;
Labor and Politics — LABR. 71, meets

Thursday, 7-10 p.m., begins February 2;
Labor and The Law—LABR. 72, Section

1. Meets Monday, 7-10 p.m., begins January

30: Section 2. Meets Wednesday, 7-10 p.m.,
begins February 1;
Labor Relations and Collective Bargain-

ing—LABR. 73B, meets Wednesday, 7-10
p.m., begins February 1.
Economics for Labor and Community

Leadership—LABR. 74, meets Monday, 7-
10 p.m., begins January 30;
Grievance Handling and Arbitration —

LABR. 77, meets Thursday, 7-10 p.m., be-
gins February 2;
Women in The Labor Force—LABR. 78,

Section 1. Meets. Thursday, 7-10 p.m., be-
gins February 2; Section 2. Meets Tuesday,
Thursday 9:30-11 a.m., begins January 31;
Health and Safety in The Workplace—

LABR. 79, meets Wednesday, 7-10 p.m., be-
gins February 1.
For more information contact SF Com-

munity College Labor Studies Program,
33 Gough St., San Francisco, (415) 239-3090.

Depressed? It's That Time of Year
Nobody likes to admit it, but the holi-

day season is often a bummer. Oakland
psychologist Dr. Michael Lerner points
out that many working people feel
"down, frustrated and depressed this
time of year."
Lerner, director of the Institute for

Labor and Mental Health, points out
that most workers "have the same prob-
lems and heartaches around Christmas
and New Years as during the rest of
the year, but now television and the
newspapers tell them they should be
happy and that there's something
wrong with them if they're not.
"In addition, working people of mod-

erate means get pressured to spend
more than they have. They get in debt
over their heads. They work overtime,
knock Themselves out, and then feel ex-
hausted and unappreciated if everyone
around them isn't super-happy."
Lerner points out that this strain to

keep up an image produces profound
emotional stress. -Working people are

made to feel they have failed if their
incomes don't allow them to buy all the
expensive gifts they see advertised, or
if they don't get invited to lots of ex-
pensive parties. In short, they are made
to feel it's their own fault if they're
not rich."

TALK ABOUT IT
To counteract this yearly anxiety at-

tack, Lerner suggests that those feel-
ing the strain should talk about it with
friends, neighbors and family. "They'll
find they're not alone."
Dr. Lerner also suggests that people

of moderate means have their families
make their own gifts, and that neigh-
borhood parents might work with com-
munity organizations and the schools to
make Christmas a little lecs competi-
tive.
Finally, "if your kids tell you that

they didn't get what they wanted, don't
take it personally. TV has created such
high expectations that almost anything
in the real world would be inadequate."

mailbox
children. But the generosity of my union
brothers and sisters is helping to compen-
sate. Already, with money that I have col-
lected and with the proceeds from the raf-
fle mentioned in the article, the school has
been able to buy mats to cover the paved
playground surface under swings, etc.
These mats will help cut-down on playtime
injuries to my kids.
I also would like to thank the wonderful

ladies of Auxiliary No. 8 for their contin-
ued contributions.
From the bottom of my heart, thank you

one and all, my generous brothers and
sisters.

Fraternally,
Preston Harris

Local 13 (Retired)

Egyptian News
Please tell John Arisumi and Dave Lit-

tleton if they will look at the right hand
side of the photo on page 8 of the Novem-
ber 28 issue of Newsweek, the one of Presi-
dent Anwar Sadat praying in the Al Aqsa
mosque in Jerusalem, they will see their
old friend Saad Mohamed Ahmed who was
one of our hosts when we were in Egypt
as Overseas Delegates in 1968. Saad was
then President of the Food Workers Union.
Today he is an important man in the Gov-
ernment holding the post of Minister of
Labor.
And do they remember our first whirling

dervish? The very young boy who started
spinning like a top at the Sahara City Club
out near the pyramids and kept spinning
until we could not believe what we were
seeing? Today he is over six feet tall and
plays drums in the group at Chez Farouk
here in Luxor.
I drove up from Cairo with our old friend

Farouk Aziz, our guide and interpreter,
who is now the proud owner of Chez Fa-
rouk, one of the best eating places in
Luxor. He sends a personal invitation to
John and Dave to come to Luxor and have
dinner!

Jerry Tyler
Local 19, Retired

ILWU Member Elected
To Washington State Senate
OLYMPIA—Paul H. Conner, a 25-year

member and a past president of the Port
Angeles longshore Local 27, has been
elected to the Washington State Senate
from the 24th legislative district (Clallam,
Jefferson, Mason and Thurston counties).
Connor previously served in the Senate

from 1957 to 1959 and has been a member
of the House of Representatives from 1959
to date where he was Majority Whip,
Majority Caucus Chairman and most re-
cently Chairman of the Transportation
Committee.

Next Dispatcher
Deadline January 6

-••••
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A New Era
Lim Clericals
Hang Tough,
Win Big Pact
LOS ANGELES — Office and clerical

workers are like anyone else. They want
to get paid for what they do, they want
some security and some respect.
They also know a good thing when they

see it. That's why clerical workers at
Zim-American Israeli Shipping Co. took a
close look at the ILWU last summer after
clerks' Local 63 wrapped up a contract at
four Lk/Long Beach shipping companies
bringing top wages up to $9.61 per hour.
(See Dispatcher, July 22, 1977.)
"We knew what everyone else was mak-

ing," recalls documentation clerk Peter
Peterson who took the initiative on con-
tacting Local 63. "We were doing the
same work, under much worse conditions,
for between $550 and $750 per month,
much less than they were getting next
door at ITS" a Local 63 office.
Zim hadn't made many friends recently.

Last year's annual increase came to only
$500 for the whole year. The company had
announced they would no longer pay life
insurance premiums, and the usual sum-
mertime bonus was knocked off.
On August 25. ILWU representatives

showed up at Zim corporate offices with 22
signed authorization cards — representing
100% of the work force—demanding either
immediate recognition or a quick election.

PICKET SIGNS READY

The company would not agree to either
and the office workers, waiting outside,
broke out the picket signs prepared the
night before. All pickups and deliveries
came to an immediate halt. Longshore-
men, clerks and bosses walked off, strand-
ing two Zim ships at Long Beach berth
234.
A week-long war of nerves followed.

That same day, an arbitrator ordered
ILWU longshoremen and clerks and bosses
back to work. The company obtained an
injunction banning picketing within 100
yards of the premises.
Zim management fired striker Robert

Buelow the first day out. During the next
week they threatened to fire everyone
else, to move to Mexico or to go out of the
agency business altogether. Finally, on
August 29, a caravan of independent own-
er-operators tried to drive through the
line, but were turned around by a solid
line of determined office workers.

LABOR. SUPPORT

Continued support from organized labor
in the harbor community made the dif-
ference. After a week in which their mem-
bers paid particularly close attention to
safety conditions on berth 234, Local 63
President Joe Argento, Local 13 President
Art Almeida and Local 94 President Jim
North met with presidents of area Team-
ster and Machinists' locals and all agreed
to respect the picket line no matter what
action might be taken by the courts.
On Friday, September 2, there were

three ships at berth 234 but nobody
showed up to work them. At 3:36 p.m. Zim
folded and agreed to an expedited election.
Both sides withdrew all legal actions and
Robert Buelow was rehired.
Over the next nine days Zim manage-

ment came across with steak lunches at
the finest harbor restaurants, along with
other goodies, including a rash of leaflets
warning employees of the dangers of un-
ionism. •
The vote, taken September 16 was:

ILWU Local 63-15; No Union-3.
Negotiations weren't easy, but by the

time things were wrapped up. Zim em-
ployees had won an average wage increase
of 81% over three years—bringing them up
to parity with other ILWU offices (minus
50c), plus a full range of company-paid
fringe benefits enjoyed at other union of-
fices—including a dental plan.
The negotiating committee consisted of

Deborah Chavez, Peter Peterson, Robert
Buelow, Mike Lee, Local 63 President Joe
Argent°, Regional Director Don Wright
and organizer F. W. Nagle.
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David Lee Freight Cashier

The basic reasons we organized at Zim were the 
work-

ing conditions and the wages. The office is extremely

overcrowded and hard to work in. And of course the

wages were very bad before we got this 
contract.

We were nervous about the strike, there's always 
a real

degree of concern. But if you keep unity within the 
group

you'll be successful. I'd say we had about 98% 
of the

people really solid.
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Matson C erica Join WW1 

Matson office-clericals in the 
Port of Oakland have also 

voted for

ILWU representation, and are 
proud of their new membership 

in ship

clerks Local 34. They got together 
December 7 to elect a committee

to negotiate their first 
contract. With backs to camera are 

International

Vice-President George Martin, 
Local 34 President Frank Billeci, 

organ-

izer Karl Leipnik and Local 34 
Vice-President Mike Henry, 

counting

the ballots.

Guy Petrie Booking Representative
Over the years, many of us at Matson Co. have

worked closely with longshoremen and clerks
and grown to respect and trust the ILWU. At
the same time, conditions have been deterio-
rating—my wages are about one-half of what
union people doing the same work get.

Lee Price
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Mary Mahoney Guam Coordinator
We're workers like everyone else. We work

hard—sometimes 12-14 hours nonstop when a
ship is sailing. It's a fast pace, very hectic, the
phone's always going, there's always a dead-
line. I'm in charge of getting 400 containers in
and out with each ship—that's $1 million reve-
nue per vessel. And yet I make less than $1,000
per month. I want to change that.


