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ILA Strike
Ends in
Victory
NEW YORK—As this edition of The Dis-

patcher goes to press, a pattern for settle-
ment of the 45-day East and Gulf Coast
dock strike has been announced by union
and management negotiators.
The master contract, covering ports be-

tween Massachusetts and Virginia is ex-
pected to lead to regional settlements in
South Atlantic, Gulf and West Gulf ports.

WAGES TO $10.40
Under the agreement, wages will in-

crease by 84 per hour in each year of a
three year contract, bringing the basic
longshore rate up to $10.40 by 1980.
Employer contributions to pension funds

in New York will rise to $2.25 per hour
from the current $1.71 per hour in three
steps: 190 the first year, 150 the second
and 200 the third.
On pensions, New York area employees

will contribute $1.50 per hour to welfare
benefits in the third year, up from the

See President's
Report, page 2

current $1.13 per hour. Benefits will ad-
vance in increments of 12ct in the first
year, 100 in the second and 15 in the
third.

JOB SECURITY
According to press reports, the ILA and

its employers also reached agreement on
a job security plan under which steamship
companies would be good for any deficits
that occur locally in the Guaranteed An-
nual Income Plan (GAI) pensions or wel-
fare funds when such deficits are due to
the impact of containerization.
Under this program the ILA would have

the right to strike any employer who would
not make this commitment. (At presstime,
employers in the southern ports were re-
portedly objecting to this provision.)

End in Sight to
Portland T-6 Beef
PORTLAND—Developments in the long-

standing Portland auto beef are as follows
as we go to press:
On November 9, the membership of Local

8 ratified a tentative supplemental agree-
ment with the Port of Portland which
would settle the dispute, contingent upon a
satisfactory settlement with Toyota.
At a special stopwork meeting November

17, Local 8 members voted to accept a rec-
ommendation by the union negotiating
committee that the contingency be dropped
and that officials of Local 8 and of Local
40 (which has ratified the agreement also),
be empowered to sign it. The tentative
agreement, reached after many months of
tough negotiations, now goes before the
Port of Portland for ratification.

COMMITTEES

The union negotiating committee consists
of Local 8 Secretary Don Ronne, Local 8
President Bill Luch, Walt Butler, Norm
Lowrey and Don Coddington, all of Local
8; Local 40 Secretary-Business Agent Lar-
ry Clark, Local 40 President Bill Pitzer,
Carl Sloan, Duane Clark and Bill McCor-
mack, all of Local 40, and Northwest Re-
gional Director G. Johnny Parks.

These pickets at Lihue plantation on the island of Kauai, are

some of the 7,200 ILWU sugar workers who have been on strike

against the Big Five growers since November 2.

They haven't had a raise in 21 months, having on two occasions

voluntarily extended their contract with the industry. They also sent

representatives to Washington to help the growers win the federal

subsidies — $65 million worth — needed to stay in business.

The demands they are making — a decent wage increase, pension

improvements, and job security — are reasonable and moderate.

Their employers' response, so far, has been insulting.

The sugar workers are an experienced group of trade unionists

who have what it takes to stick it out until they win a decent con-

tract. For a full report by International President Jim Herman,

who is in Hawaii assisting the negotiating committee, see President

Report, page 2.
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Sugar Workers' Strike
The sugar strike now taking place in Hawaii was

not entirely unexpected. Hawaiian sugar workers know
their history—they are aware that the Big Five sugar
companies have always assumed that the sun rises and
sets at their command, and that they are entitled to
unilaterally determine the course of Hawaii's economic
and political life. Sugar workers have made enormous
gains since they got organized, but not one nickel was
won without a fight.

The sugar companies stayed true to form this
time around, displaying absolute contempt for the needs
of sugar workers and their families, showing from the
first their disdain for good-faith bargaining. Their ini-
tial offer, presented one day before the strike deadline,
was an insult. Their "bottom line" offer, delivered
after the strike began, wasn't much better.

The ILWU Local 142 sugar negotiating committee
approached this fall's talks with a reasonable set of de-
mands—a 15-month contract with a 500 wage increase,
pension improvements, retention of attachment 22
(which forbids the liquidation of any plantation during
the life of the agreement), and limitations on the con-
trading out of work. All demands were negotiable. We
are not looking for a strike," the committee said, "but
at the same time we feel that improvements are over-
due.-

But the employers first offered only a 2Oc in-
crease for 12 plantations and nothing for workers at
three so-called -distressed" facilities, nothing on pen-
sions and no change on contracting out. Bargaining,
such as it was, finally broke down at 4 a.m. Novem-
ber 1 and the strike was on. There have been no addi-
tional meetings since November 3, when the employers
offered a somewhat improved, but still inadequate
package.

It didn't have to come to this. The ILWU has time
and time again demonstrated a realistic attitude to-
ward the industry's problems.

After prices had soared to 60q a pound in the fall
of 1974, Congress allowed the Sugar Act to lapse, and
the protected US market was thrown open to all comers.
Growers in countries like The Philippines—where su-
gar workers are paid less in one day than Local 142
members make in an hour—tried to cash in by in-
creasing production and dumping sugar on the US
market. As a result, by early 1977 prices were down
below 10 and the growers claimed they were losing
money on every bag they sold. Rumors of the immi-
nent collapse of one plantation or another sent shock
waves through the Islands.

When the 1974-77 sugar agreement expired February
1, 1977, the local agreed to a 30-day extension. On
March 1, with the price situation unchanged, our mem-
bers in Local 142 did the only reasonable thing. They
agreed to a holding action--continuation of the existing
contract until November 1, 1977, with retention of at-
tachment 22.

Last summer, with no relief in sight, the effort was

President's
Report

by Jim Herman

made to win protective legislation for the industry from
Congress. Our initial thrust was to get a law similar
to the Sugar Act. A massive lobbying effort was or-
ganized. The ILWU played a pivotal role in a coalition
which included sugar industry representatives, the
Teamsters, the AFL-CIO, the Hawaii congressional del-
egation and certain key congressmen, such as Rep.
Phil Burton of San Francisco. What we got out of Con-
gress and the administration was a program of support
payments to domestic producers to bring prices up
to 13½c per pound.

The total subsidy comes to about $65 million, of
which $25 million was thrown in recently to take care
of that part of the 1977 crop which has already been
sold. Alexander and Baldwin, second largest grower
in Hawaii, recently reported that their net income is
up 27% so far this year because of these payments.

An important argument in support of protective legis-
lation for sugar was that these subsidies were not for
the exclusive benefit of the growers. Organized work-
ers in Hawaii had gone a long time with no increase
at all, and wages remain abysmally low in the unor-
ganized sectors of the industry in Florida, Louisiana
and Texas. But the companies now seem to have de-
cided to take the money and run. Although the ILWU
played a major role in helping the Big Five get these
taxpayer-financed subsidies, the companies are using
them as a strike fund to take on the union.

Well, we had our eyes open. We have been doing
business with these corporations for a long time. We
didn't expect them to be overwhelmed with gratitude
at our legislative effort. But our work in Washington
was a necessary first step, one way to help keep the
industry afloat. The survival of the industry is as-
sured.

Our Hawaiian members, with the support they can
count on from every section of this union, are now
taking the next step, imposed upon them by the stub-
borness of these giant companies—shutting down the
whole operation and keeping it shut down until they
win a fair contract.

We Share in ILA Victory
The seven week strike by the International Long-

shoremen's Association against container operators on
the East and Gulf Coasts has produced a major victory
for longshoremen in the North Atlantic ports. (As I'm
writing this, the ILA is still trying to button down
agreements in South Atlantic and Gulf ports.) I'm
proud that the ILWU played some part in winning that
strike.

While we don't yet have all the details on the settle-
ment, we know that the new three year contract pro-
vides wage increases of 800 per hour each year, bring-
ing the longshore hourly rate up to $10.40 by 1979. Wel-
fare fund contributions increase by 120 per hour the first
year, 100 the second year and 150 the third year. Hourly
pension contributions go up 190 the first year, 154
the second year and 200 the third year.

They've also made significant progress on assuring
funding for guarantee payments. "As far as the job
security plan is concerned," ILA President Thomas W.
Gleason told reporters, "there's nothing like it."
Members of the ILWU longshore division lent crucial

support to winning this strike. In the ports of San Fran-
cisco/Oakland, Los Angeles/Long Beach and Seattle
our members showed their stuff. They respected
the picket lines established by the ILA—pursuant to the
mutual aid pact between our two unions—and kept on
doing so after local and coast arbitrators ruled that our
contract prevents it. They demonstrated basic trade
union solidarity and a sharp awareness of the issues
involved. They lost two weeks of PGP payments for
their trouble, no small sacrifice in a place like San
Francisco.

ILA President Gleason and the members of the
ILA Executive Board have expressed their deepest
appreciation for our support, and had lavish praise
for the way in which our members conducted them-
selves and treated their pickets. But a handful of
cynics in our ranks claim that we didn't do enough.
That is a disgraceful and irresponsible charge!

The ILA lifted its picket lines only after federal
courts issued and served restraining orders against
further picketing out here either on land or by boat.
Whether we like it or not, these federal courts, as things
now stand, have the power to levy heavy fines, and
impose other serious penalties. Overt defiance of their
authority requires very careful consideration.

Legal problems notwithstanding, I think we did a
damn good job of running out the string for two full
weeks, to give the ILA some very concrete assistance.
PMA claims, for example that "a conservative esti-
mate of losses in days while ships were tied up is $2.19

The ILA victory is a victory for all of us. Our two
unions have established a sound, solid alliance. Thanks
to the solidarity, understanding and discipline shown
by our local officers and rank and file members, we'll
be in a better position when our longshore contract
expires June 1, 1978.

Board Acts on Arms Control, Civil
The following resolutions on the

Strategic Arms Limitation Talks be-
tween the US and the Soviet Union
and on civil liberties legislation were
passed by the International Executive
Board at its November 15-16 meeting
in Honolulu.

Urges Continued
SALT Progress
For the first time in many months, there

are reports of progress in negotiations be-
tween the US and the Soviet Union towards
a new Strategic Arms Limitation Treaty
(SALT). Both sides have made substantial
concessions, and President Carter has
stated that the signing of a treaty is only
weeks away.
The US and the Soviet Union have agreed

to a complicated framework for a new
agreement consisting of three stages:
a) an eight-year treaty placing ceilings

on the over all number of missiles and

"irolltitirATCHER
leeestod Si teapilk.remen mid Wareforneowf. /WOO

PubIrsht4 bi-weekty at 1188 Franklin St., San Fran-
cisro, Calif. 94109 Second class postage paid at San
Francisco Suuscripticn $2.50 per year.

AIM HERM AN CURT McCLA IN

Pres.der.t Senetatry-Troiraurer

BUOY RUBIO GEORGE MARTIN

oa PreUtleht
esteetant to the Presto:WO

Vice PresidloAr
Do. ecfor of Orgaruzafion

bombers equipped with multiple warheads;
b) a three-year protocol limiting the de-

ployment of controversial weapons, such
as the US cruise missle; and
c) a statement of principles to guide fu-

ture negotiations.
We have no illusions about such a treaty.

We expect that the limitations on nuclear
weapons and delivery systems will be high
enough to permit each side to blow the
other up many times over. New techno-
logical developments have, in the past, ren-
dered such treaties obsolete before the ink
is even dry.
However, we also believe that the estab-

lishment of such ceilings is an absolute
necessity for the reduction of tensions
around the world, and of extreme impor-
tance as a first step in insuring our sur-
vival.
We also believe that an agreement to

stop a re-acceleration of the nuclear arms
race is of vital importance to American
working people. The number of jobs pro-
duced by investment in military hardware
is minute compared to the benefits to be
gained by investing the same amount of
money in medical care, educational im-
provements, housing and other needed
public services.
We expect that any SALT agfeement will

run into serious opposition in the Senate
by the same elements that oppose any re-
duction in tension between the US and the
USSR. We urge all members of the ILWU
and other sections of the labor movement
to unite in defense of an equitable arms
limitation treaty, and to continue that
struggle to make sure that the funds to be
saved as a result of such a treaty are used
for productive social purposes.

Asks Defeat of
SB 1437
The International Executive Board on

March 2-3, 1976 went on record in opposi-
tion to what was then known as SB 1, the
Criminal Justice Reform Act of 1975. The
major thrust of that legislation, according
to the Board, was "to protect secrecy in
government, legalize government harrass-
ment of private citizens, and actively
stifle dissent. It is a grim by-product of
the Nixon administration. . . . It is a whole-
sale and perhaps unprecedented attack on
what we consider to be the inalienable
rights of private citizens." That bill was
killed in the last session of Congress.
But now SB 1 has resurfaced. Called

this time SB 1437—the "Criminal Code Re-
form Act of 1977," it has already been ap-
proved by the Senate Judiciary Committee.
While the main purpose of the bill is the
codification of federal criminal laws, a pur-
pose which we agree is worthwhile, there
are a number of important sections of the
bill that are politically repressive and an

Liberties
attack on our civil liberties.

Civil libertarians from both the right and
left have attacked SB 1437. A group of dis-
tinguished professors of law have stated:
"S.B. 1 was designed to impose a Water-

gate-type straitjacket upon the people of
this country. SB 1437 retains too many of
those provisions to be acceptable. They
are still framed with an eye toward afford-
ing the government apparatus meticulous
protection against every possible form oT
inconvenience, while forgetting the needs
of a healthy and dynamic society.
"There is no reason why codification of

the federal criminal law cannot be accom-
plished in a manner that strengthens, rath-
er than undermines, democratic institu-
tions in America."
There is no question that SB 1437 is less

obnoxious than its predecessor. Indeed,
there is much about it that merits ap-
proval. However, the bill is still seriously
flawed in several important and decisive
respects. In the absence of the deletion of
those parts which threaten basic constitu-
tional rights, we urge Congress to defeat
SB 1437.

The ILWU International Executive Board
met in Honolulu November 15-16. Aside from
endorsing the two resolutions printed here,
the board also heard a report on the sugar
strike, pledged full support, and dealt with
several other matters. For a full report, see
December 3 issue.

°ANC, BEAGLE
Editor

BARRY Sit Vflth4Ahl
Ileeperch Deemer
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Local 17 Spreads the
Benefits Around
SACRAMENTO—Over the past two years,

approximately 150 new members have been brought
into ILWU warehouse Local 17. While many of
them work in industries outside the local's traditional
jurisdiction, they've quickly sampled some
benefits of ILWU unionism.

At Thriftco—a hardware distribution warehouse—
rates of pay have gone from between $2.50 and
$3.50 per hour to parity with the Bay Area Northern
California Master warehouse agreement
within two years.

-This company pays peasant wages down in
Texas," says Thriftco employee Dave Youngblood,
-and they thought they could get away
with it here." The constant threats of dismissals are
also a thing of the past.

Six salesmen at Seaport Automotive Supply
joined up when the company turned down their
request for a $25 monthly raise. With the assistance
of the Local they negotiated an increase of $135
per month plus a full range of fringe benefits.

Office workers at Continental Food Service
followed warehousemen into Local 17, and found
that they also enjoyed a rapid increase in wages,
improved conditions and an end to the harassment
and firings which had characterized labor
relations there for many years.

Steve Ad
seen thei
hooking

s (left) and Dave Youngblood have
wages at Thriftco go up rapidly since
with the ILWU two years ago.
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Brian Cookman, John Ellis and other telephone
salesmen at Seaport Automotive negotiated a
wage increase of $135 per month when they
came into the ILWU Local 17.

While wages and fringes have improved for
office workers at Continental Food Supply, the
main improvement cited by steward Joyce
DeSoto (left) is in the general atmosphere and
management attitudes. Also shown are Melissa
Whiting and Shirley Tourighy.

Strikers' Rights
To Unemployment
Benefits Upheld
NEW YORK—A federal appellate court

has upheld a section of New York state's
unemployment compensation law that al-
lows strikers to collect jobless benefits
after they have been out• of work for eight
weeks.
The New York Telephone Co., whose em-

ployees collected unemployment benefits
during a seven-month strike in 1971, had
challenged the law which it said forced em-
ployers to subsidize strikes against them-
selves.
New York and Rhode Island are the only

two states that allow persons on strike
to qualify for unemployment compensa-
tion. Employer groups have tried without
success to get the legislatures of the two
states to change their laws and to get
Congress to prohibit payments to strikers.
The appellate court decision, written by

Judge Thomas Meskill, noted that the
New York law has been on the statute
books since 1935 and Congress has had
ample opportunity to act.
As to the lower court contention that the

New York's law conflicted with federal
policies on labor-management relations,
Meskill said that even if it were the case,
"the conflict is one which Congress has
decided to tolerate."
State officials had testified that the

availability of unemployment compensa-
tion after a lengthy strike has not been
a factor in initiating or prolonging strikes.
The state describes its provision of job-

less benefits after eight weeks of a strike
as "a good-faith attempt, to strike a bal-
ance between neutrality in the collective
bargaining process—which the state main-
tains for the first eight weeks—and the
social and economic well-being of its citi-
zens."
Commenting on this, the appellate deci-

sion noted that the federal courts have "no
power to impose upon the states their
views of what constitutes wise economic
or social policy."

To Honduras
PORTLAND — An entire sawmill went

over the ship's rail here Nov. 1, destined
for Honduras. The Eidanger, a Westfal-
Larsen vessel, picked up the 2,000 tons
of machinery, the first movement of heavy
machinery through this port for the Cen-
tral American country, at Terminal 2.

HUGE CARGO—A 90-ton slab carrier destined for an Australian steel mill
left Terminal 2, Portland, recently aboard the Pacific Australia Direct Line
vessel Allunga. The machine, manufactured in Illinois, was driven from a rail-
road flatcar onto the ship via the Terminal's roll-on, roll-off dock, where the
Allungz calls on a regular basis.

At Woolworth Co.

Union Stewards' Rights Protected
In Local 6 Arbitration Victory
SOUTH SAN FRANCISCO—ILWU ware-

house Local 6 has won a significant ar-
bitration, protecting the rights of the un-
ion and its stewards in cases of "un-
authorized" walkouts.

Arbitrator David Karasick ruled Novem-
ber 3 that management at F. W. Wool-
worth had violated the contract in dis-
charging chief steward Cleaven Pride and
assistant steward Henry Sanchez after Lo-
cal 6 members there had walked out for
3% days to protest the firing of another
member.
By agreement between the union and the

company, Sanchez and Pride continued on
the job during the arbitration process, but
Karasick did order the letters of dis-
charge expunged from their records.

RESPONSIBILITY

The 31/2 day work stoppage admittedly
violated the provisions of Section 3 (no
strike clause) of the contract, Karasick
said in his award. "The question is wheth-
er the union, as distinguished from its
members, is responsible for that walk-
out."
Taking into consideration the fact that

the two stewards, along with Business
Agent Al Lannon and then-Local 6 Presi-
dent Curtis McClain, had made "reason-
able efforts to induce the employees not
to strike initially and thereafter . . urged
the employees to end the strike and return
to work and permit the dispute to be

handled through the normal channels of
the grievance procedure," Karasick found
that Local 6 had not violated the contract.

NO EVIDENCE
"I have found no evidence in the record

which would justify the conclusion that
(the walkout) was authorized by the un-
ion or that the union either instigated, en-
couraged or prolonged it."
The arbitrator also found that before

summarily discharging the two stewards,
the company had an obligation to give
them an opportunity to explain their
actions.
The case of the original worker who

was discharged, Henry Casey, was argued
November 1 and a decision is expected in
the near future. Local 6 was represented
by attorney Norman Leonard.

South Cal Council Asks
LOS ANGELES—Two Southern Califor-

nia District Council delegates, testified be-
fore a Senate Committee November 7 in
support of legislation to ban forced over-
time (AB 1295). The bill is authored by
Assemblyman Tom Bates (D.-Oakland).
Nate DiBiasi, longshore Local 13, told the

Senate Committee on Industrial Relations
that mandatory overtime infringes on the
individual workers' social and family life.
"When a worker's job is threatened by
overtime, either by suspension or termi-

Richmond Port
To Start Up
in Early 1979
RICHMOND, Ca.—Recent action by the

Federal Maritime Commission to approve
an agreement between the Port of Rich-
mond and Matson Terminals has started
a decade of new construction projects,
which will result in development of 900
acres of the Harbor Master Plan in this
North Bay city.

Capt. Thomas R. Eddy, port director,
recently announced a schedule of plans
coming off the drawing boards as well as
progress on contracts let this past sum-
mer on demolition work on the construc-
tion site of the proposed new container
pier.
The design work is to be completed by

late November and Capt. Eddy anticipates
bids for construction will be called for
in December. Award of contracts and pur-
chase of new cranes is scheduled for mid-
January, 1978, and actual construction is
to start the first of February, 1978.

Capt. Eddy anticipates the first con-
tainer berth will be completed by Jan-
uary, 1979, and that Matson will begin
operations the following month.

While the first berth is under construc-
tion, litigation and land acquisition will
continue, in order to permit construction
of two or three more container berths as
soon as it is economically feasible.

This new land acquisition of several
hundred acres will provide space for four
container terminals, container freight sta-
tions, a distribution center, a container
yard and industrial port related sites.
The concept of these ten-year projec-

tions will give the Port of Richmond the
capability to handle through its container
piers and container stations an annual total
of 180,000 cargo containers.

The first decade of completed projects
will provide an annual payroll of up to
3,000 jobs from direct port employees and
another 6,000 jobs from port related in-
dustries.

Forced Overtime Ban
nation, it's not a job anymore, DiBiasi
said. "It's involuntary servitude."
Will Solomon, warehouse Local 26, pre-

sented several copies of a supporting letter
signed by hundreds of Local 26 members
in favor of the bill.
"Though the legislation is inadequate

and does not cover all workers, such as
those employed where there are less than
50 workers," he said, "it has the full sup-
port of the ILWU Southern California
District Council."

BOYCOTT
COORS BEER
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Anti-Trust Suit
Hits J. P. Stevens
WASHINGTON — The Amalgamated

Clothing Workers Union has opened a new
front in its long war against J. P. Stevens
& Co.
Previous efforts by the union have fo-

cused on alleged violations by Stevens of
the 1935 National Labor Relations Act,
which gives workers the right to organize
and bargain collectively with employers.
But in its latest action, a suit filed in

federal court in New York, the union is
charging Stevens with violating federal
antitrust laws in its efforts to stifle union
organizing at its Southern operations.

NEW TERRITORY

The suit moves into new legal territory,
alleging that the company conspired with
other textile companies, as well as other
businesses and business associations, to
deny employment opportunities to union
sympathizers. The suit also alleges that
the company participated in 'efforts to fix
and limit wages paid by textile companies
in areas where Stevens operates.
The suit contends that the company dom-

inated a conspiracy in several Southern
states that also included other textile com-

panies, trade associations, chambers of
commerce, state and local government of-
ficials and a company-sponsored organi-
zation of Stevens employees.
But those cited as co-conspirators by the

union weren't named as defendants in the
suit. Speaking at a Washington news con-
ference, Murray Finley, president of the
50C,000-member union, said Stevens was
singled out because the union considers it

to be "the most notorious labor-law vio-
lator in the country."

Big Wage, Security Gains in Can Pact
MIAMI BEACH—The Steelworkers ap-

proved new 40-month contracts with the
can industry that provide income-security
benefits patterned after those in the basic

steel and aluminum industries.
The pacts, which were overwhelmingly

ratified by the union's 150-member con-
tainer industry conference, substantially

Bullocks' Greeted

Scab Stores Not Welcome in SF
SAN FRANCISCO—This city's history as

a union town was demonstrated November
3 as over 200 city labor leaders and rank
and file members gathered at the Stones-
town Shopping Center to protest the open-
ing of a non-union department store, Bul-
locks (a division of the conglomerate Fed-
erated chain).
Called by Department Store Employees

Local 1100, representatives of the ILWU,
Teamsters and AFL-CIO unions, including
culinary, hospital, teachers, laborers and

others voiced their protest over the low-
wage non-union conditions being brought
in by Bullocks.
An additional protest was made over

Bullocks' use of the Lowell High School
Band in its opening ceremonies. Local 1100
President Walter Johnson promised a full-
scale rally of thousands in the near fu-
ture. "Scab stores are not going to find
themselves welcome in San Francisco, and
labor unity will be demonstrated to make
the point," he said.

Inside a Union-Busting 'Seminar'
By Dick Wilson

Alfred T. De Maria is tough and smart. He is an excellent
speaker and an experienced organizer. His skilled trade is
union-busting: a journeyman in anti-union campaigns, surface
bargaining and decertification elections.

There are dozens, perhaps hundreds, like De Maria, They
are high-priced consultants, most of them lawyers, who give
advice and actually run campaigns to get rid of unions.

Anti-union consultants, like De Maria, are no longer con-
tractors for thugs. Today, in new environments, they use a
variety of psychological weapons. They still trade in fear, but
they now come with briefcases instead of clubs.

Usually De Maria works on the front lines directing anti-
union assaults, either for a single corporation or for an indus-
try association.

On this day, however, when I was there, he was acting as a
teacher. The subject was titled "Winning Organizational Cam-
paigns." It was the first day of a semi-
nar on How to Maintain Non-union Sta-
tus, run by Executive Enterprises, Inc.

The class was made up of over 40
corporate officials with titles like proj-
ect administrator, president, personnel
manager, vice president, plant mana-
ger, assistant treasurer, general mana-
ger, and a host of others. The "stu-
dents" represented a great variety of
firms—from electrical and steel com-
panies to nationwide fast food chains,
down to medium-sized local companies.

We met in Chicago at the Hyatt
Regency Hotel. It was one of many
seminars put on by Executive Enter-
prises, Inc. throughout the country.

De Maria takes it step by step.
Even before a union arrives on the
scene, he warns the students to have
"No Trespassing" signs posted. You are then ready when an

organizer comes around to have him physically thrown out of

the building or off the parking lot.
Further, establish plant rules right now that prohibit em-

ployees from returning to work after they have gone home or

from staying after the shift is over. With this rule, you plant

the land mines for union activists. "If he violates a known and

published rule—you can fire him," says De Maria. "That way,

you not only cut off access for the union, you get rid of one of

their prime movers and frighten others."
De Maria points out — "it's the organizer who is going to

make the union come to life in your particular plant; not the

union as an abstract institution, but an individual." It's the
organizer whom people come to like and trust. So it is impor-

tant to discredit him or her as soon as possible.
The basic strategy outlined in class is an aggressive anti-

union campaign as soon as the employer gets a hint of a union

organizer on the scene. The first step is discrediting what the

organizer says. And since the organizer depends on authoriza-

tion cards as a necessary element in getting an election, De

Maria maps out campaign literature that will frighten people

off from signing cards.
The employees will be more afraid to rign cards if you tell

them not to. "It's legal to urge people not to sign cards," he
stresses. The early anti-union literature should also discredit

the union's claim that the cards are kept confidential: strike

two in the campaign to frighten people. An employee who

feels that the employer will find out at the supervisory level

and at higher levels—will hesitate to sign, De Maria points

out. He ignores the truth that cards are kept confidential.
The company propaganda campaign before the election

petition is filed will not be the basis for setting aside an elec-

tion later on. So almost anything goes during this period. For

example, De Maria suggests—"put out the word that the plant
is going to move down South if the un-
ion comes in!' There is little the union
can do to counter. All it can do is get
an order making "you say 'you won't
do it anymore . . we will stop'."

After the petition is in, De Maria
warns, you may want to be more care-
ful because it could mean the union
could have an election set aside. How-
ever, if an election is scheduled and it
doesn't look good for the company, he
advises "pull out all the stops. . . take
the risk."

Time and again, De Maria points to
the importance of maintaining exclu-
sive access to the employees on the job
through one-on-one contact and group
meetings. Meanwhile, the union organ-
izer is shut out from speaking to the
employees.

"Delay is crucial to your strategy" was a constant theme

of our teacher. He suggested working closely with the com-

pany's attorney in setting up a series of stalls: "Delay in set-

ting up the first conference. . . . Dig up issues on appropriate
unit, supervisors, confidential employees, part-time workers.

. . Don't consent (to an election) until all issues are resolved

. . . then delay hearings. . . . Delay briefs with excuses. . ."
and so on. All of this to dishearten the employees and give
time for management to put on the pressure.

And from there—where? Why to decertification, of course;
and you can find out how to do that next month in his class in
Atlanta.

Dick Wilson is director of the Labor Division, Midwest
Academy. He formerly directed organizing campaigns in Illi-
nois for the State, County & Municipal Employees and served
as national education director for the union. He attended the
seminar described above as a "business executive."

improve wages, pensions and layoff bene-
fits for USWA's 30,000 workers in the can
industry.
The agreement averted a strike against

the nation's four largest can producers
set to take place after midnight on Octo-
ber 31, when an extension of the original
contracts expired.
The new accord provides a general wage

increase of 97 cents an hour with 23 cents
of that total retroactive to March 1 and
the remaining 74 cents payable between
now and March 1, 1980. Additional classifi-
cation adjustments will bring the total
wage boost to $1.09 an hour.
In addition, retroactive to March 15,

base wage rates will reflect a "roll-in" of
27 cents an hour in cost-of-living adjust-
ments earned under the old agreement.
Another roll-in of 32 cents an hour in
COLA effective on November 15.
Other contract improvements include

changes in the existing cost-of-living esca-
lator clause calling for future quarterly
adjustments to be made on the basis of
hours paid, rather than hours worked. Fi-
nancing was improved for supplemental
unemployment benefits. Health and insur-
aace benefits were improved, and a spe-
cial early retirement provision was negoti-
ated.
Companies covered by the agreement

are the American Can Co., with some
11,300 workers; Continental Can Co., 14,300
workers; National Can Corp., about 3,900
workers and Crown Cork & Seal Co., about
1,300 workers.
At a joint news conference following

ratification of the contracts, the two sides
noted that the settlement takes into con-
sideration competitive factors peculiar to
the industry. Modifictaion was made to
work scheduling requirements for contin-
uous operations, which is expected to aid
the companies in their plans to implement
advanced can-making technology while
helping maintain existing employment
levels.

SUB BENEFITS
All workers with 10 years or more seni-

ority become eligible for up to two years
of guaranteed supplemental unemployment
benefits under the new agreemnt. In ad-
dition, can workers with 10 years of seni-
ority will be eligible for another three
years of unguaranteed SUB, a provision
previously negotiated.
In the event of plant closings, workers

with 20 years of seniority will be eligible
for a new "rule of 65" early retirement
pension if their age plus years of service
equal 65. The pension provisions parallel
those negotiated earlier this year in the
steel and aluminum industries.
About 12,000 workers employed by 62

other companies in the can contained in-
dustry are covered by separate agree-
ments with the Steelworkers. These pacts
have later expiration dates and usually fol-
low the economic pattern established by
the settlement with the Big Four.

A Mission for Trade
SEATTLE — Gov. Dixy Lee Ray said

at a press conference here that her 17-
day trade mission to Korea, Japan and
Taiwan, (from which she returned October
30) brought millions of dollars in trade
gains to the Evergreen State.
She did not spell all of them out, but

said South Korea is stationing a consul.
general in Seattle for the first time, and
that a 10 to 15 percent gain in forest
products exports to Japan is possible.
She made clear that she does not sup-

port protectionism, and that she favors
"open and competitive trading. . . . The
future of Washington state's export-im-
port business around the Pacific rim is
very bright indeed!"
She admitted the lumber and steel in-

dustries would have to fend for them-
selves in a free market.
But she emphasized that "we need to

sell to the market. Sure it's true if the
lumber (we ship) is a finished product,
it means more jobs and more money
here. But there may not be a market
for it."
In Olympia, the Washington State De-

partment of Commerce and Development
has issued a White Paper summarizing
past and present international trade ac-
tivity in Washington ports and indicating
what the future outlook could be.
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Local 6 Says Congress, Carter Must
Fulfill Full Employment Pledge

Following is the full text of ILWU
warehouse Local 6's testimony be-
fore a subcommittee of the House
Education and Labor Committee in
favor of the "Full Employment and
Balanced Growth Act of 1977" spon-
sored by Rep. Augustus Hawkins (D.-
Ca.) and Sen. Hubert Humphrey (D.-
Minn.) The testimony was delivered
by Business Agent Al Lannon at the
committee's November 16 session in
Oakland.

Over 10% of our members are unem-
ployed and have been for awhile. Our hir-
ing halls are crowded with men and wom-
en of all ages, colors, races and back-
grounds looking for a job. Prison work
furlough programs, local handicapped re-
habilitation centers and even the State
Employment Department call us about
finding jobs for unemployed people — but
the jobs are few and far between.
Our members have families and they

bring in their sons and daughters to the
Halls with pride in their Union which sent
them to work years ago without regard
to race, color, creed, sex, religious or pol-
itical beliefs, but there are few jobs for
our sons and daughters.
Unemployment Insurance helps for those

who are eligible, but benefits of less than
50 percent of earnings cannot sustain a
family for long and cannot maintain th2
standard of living we are entitled to, and
all too often, have based our credit pur-
chases on. And Unemployment Insurance
runs out. There is welfare; there is the
slide from useful and productive wage-
earner to the culture of poverty; to giving
up.

IN THE HIRING HALL
The officials of our Union spend at least

a day a week in the Hiring Hall, face to
face with the hunger and tension and
anger and suspicion and despair. For us
unemployment is not a statistic but a
name, a real person waiting days and
weeks and months for work opportunity.
Fortunately, growing numbers of citi-

zens are becoming increasingly concerned
with these names and statistics they cre-
ate. Local 6 is pleased to be a part of the
Northern California Coalition for Full Em-
ployment where sometimes antagonistic
forces — labor, community and "minority"
groups, environmentalists, the religious
community and politicians — can find
common ground in a common struggle to
have our society provide needed, mean-
ingful, decent paying, environmentally-

sound, non-inflationary jobs for all who
want to work, who need to work.
Our Union went on record at the Inter-

national Union level in support of H. R.

50 and S. 50, popularly called the Hum-

phrey-Hawkins Act, some time ago. We

have work to do to convince our legislators

that this legislation is urgent and neces-

sary. But these hearings, the breadth of

interest and participation in them and the

coming together of diverse groups in sup-

port of the "Full Employment and Bal-

anced Growth Act of 1977" must serve
notice on our elected representatives that

Another Grain Deal?
NEW YORK — The Soviet Union has

decided to purchase substantial amounts

of grain from the United States, an Amer-

can businessman said after returning

from the USSR.
Edward Lamb, owners of Lamb Com-

munications of Tooldo, said that he was

told by a Soviet government officials that

the decision "has definitely been made

and it will be announced soon."
Lamb said that Uri Bobakov, director

of the economic division of the Institute

for USSR-USA and Canada Relations, told

him that "this was a political as well as

an economic decision," since they have

had substantial grain crops.
Soviet Premier Leonid Brezhnev an-

nounced earlier this month that the Soviet

grain harvest would be 194 million tons,

ten percent less than the 215 million tons

the US Agriculture Department and the

CIA had estimated. But Lamb added that

"they have felt this purchase of large

amounts of American grains will lessen

tensions and will improve the general at-

mosphere between the two countries.

a promise has been made to the unem-
ployed in every Hiring Hall and unem-
ployment office; on every street corner
in every city and town; that promise
must be kept.

SPECIFIC RECOMMENDATIONS
We believe that the fastest and simplest

way to reduce unemployment is to reduce
the hours of work. A reduction of one
hour's work per day in a plant of 100
employees will generate 14 new jobs, a
rate which can quickly reduce unemploy-
ment to tolerable levels.
We believe that unemployment rates of

4.75 and 5 percent are unacceptably high
as targets and that special attention must
be paid to the double digit unemployment
rates of minorities and youth.
We believe that jobs created through

federal legislation should be at prevailing
wage rates, with no lesser differentials
for young workers or welfare recipients.
A national goal of reducing unemploy-
ment should not be perverted into pro-
viding a cheap labor force for non-union
employers.
We believe that government should pro-

vide the relevant technology, where pri-
vate industry is dragging its heels, to
open up the budding solar power and other
clean, safe energy industries.
We believe that a ban on mandatory

overtime work will open up a significant
number of jobs in the private sector. The
penalty of time and a half pay is illusory
when measured against the savings on
fringe benefits.
And finally, we believe that the time is

long overdue for long range government
planning to try to avoid the cycles of
boom and bust, of inflation and recession
which wreak havoc on the lives of work-
ing men and women.
We believe that the flight of US invest-

ment capital abroad has cost this nation
some 300,000 jobs and such export of
capital should be curbed and tax privileges
ended.
We believe that, in the absence of a

job, unemployment benefits should be paid
for the full duration of unemployment at
a rate of at least two-thirds of actual
wages.
We believe that adequate funding exists

for a massive government jobs program
if our government would redirect its pri-
orities. The defense budget is bloated and
can be reduced with no cut in our actual
defenses. A realistic 13 billion dollar re-
duction, for instance, would if redirected
towards education, childcare, housing,
health and clean energy — produce over
a million more jobs than it would elim-
inate.

Compromise Rumored on 'Symbolic'
Humphrey-Hawkins Jobs Bill
WASHINGTON, DC—The Administration

and Congressional sponsors of the Hum-

phrey - Hawkins full employment bill have

agreed on the main issues, and an an-
nouncement by President Carter is expect-
ed next week, the sponsors reported today.

The bill, according to a variety of
sources, would commit the Government to
achieving low rates of unemployment but
would not authorize particular programs
for achieving those goals.

"The Administration is coming to view
the bill as symbolic, not embodying a spe-
cific set of programs," one manpower spe-
cialist said.
"The final package has been agreed to,"

Representative Parren J. Mitchell, Demo-
crat of Maryland and chairman of the Con-
gressional Black Caucus, said after the
caucus met with Mr. Carter this morning.
Mr. Mitchell refused to disclose details

on the ground that he and other members
of Congress were still consulting with the
32 organizations that have coalesced be-
hind the bill. The bill is sponsored by two
Democrats, Representative Augustus F.
Hawkins of California and Senator Hubert
H. Humphrey of Minnesota.

ISSUES IN NEGOTIATIONS
Other sources said that the negotiations

had centered on the unemployment goals
and the period of time over which they
were to be achieved. As in the present and
earlier versions of the bill, there would
continue to be a goal for adult unemploy-
ment of 3 percent. In October, the actual

rate was 5.3 percent for adult men and 6.8
percent for adult women.
In addition, it was understood, the Hum-

phrey-Hawkins bill to be supported by the
Administration would post a second goal
for those who typically have high unem-
ployment rates. It is believed likely to be
below the Administration's 1981 goal of 4%
percent and could be as low as 4 percent.
The time for achievement of these goals

is likely to be longer than the four years
proposed in the 1977 version of the bill,
sources close to the negotiations said. The
sources said that the sponsors had reserved
the right to propose changes to the Ad-
ministration based on consultations with
members of the coalition.

Labor Image Slides
According to Roper Reports, which peri-

odically surveys Americans' attitudes on
which groups have "too much power and in-
fluence," 65% now list labor as too power-
ful, up from 55% four years ago. Mean-
while, those viewing big business as wield-
ing too much power have declined to 59%
from 66% in 1973. That places labor at the
top of the "too powerful" list, with busi-
ness second, a reversal of roles since 1974.

Business and labor also switched posi-
tions in Americans' perception of inflation
causes. Business profits moved down to
third on the list of major causes of inflation
from its previous second place and wage
demands moved up a notch to second. (En-
ergy costs retain the top slot.)

health & safety

Local 19 Follow-Up: 

The Difference
Between 'Safe'
And 'Safest'
SEATTLE — Remember how on "Bloody

Thursday," September 29, some 12 mem-
bers of ILWU longshore Local 19 were
injured on the job?

Fortunately, nobody was crippled or
killed, but since that time, Local 19's safety
committee, headed by Bob Woeck has
been at work trying to tighten things up.

NO CARBON MONOXIDE
One concrete result is that Seattle Stev-

edore has agreed not to use vehicles pow-
ered by internal combustion engines in
the holds of ships.
Here's a recent commentary on the prob-

lems, as seen by the editor of Local 19's
"Hook":
"The resulting action by the union and

the following media flurry brought OSHA,
State Safety, employers and union to
immediate attention. Everyone suddenly
realized that safety is a tricky thing that
in spite of all the programs, propaganda
and hired bureaucrats, accidents are on
the increase. Something more is needed.
"That 'something more' is the basic con-

cept of what is safe? The employers say
that safe is sufficient. The union says that
safest is necessary. Between those two
approaches is where the accidents occur.
If the safest approach were used, accidents
would decrease.

IT COSTS MONEY
"But, of course, safest costs money and

employers are very cost conscious now
that the profits race is on. Injuries and
lost lives of workers cost money, but ap-
parently not as much as using the safest
methods. Workers are more easily re-
placed than gear. All they have to do
is call the hall.
"A good example of safe and safest

is non-skid surfaces on van tops. The
employers consider them safe because
so far no one has been killed.
"But we all know that it is only a matter

of time until a wet, windy, cold day will

see some one take a header off a three-
high stack when his footing gives way.
This could be prevented by a non-skid
surface, but so far little or no action. Our
approach should be, when it comes to
safety, money is no object."

Larry Kennedy, Local 94 Foreman,
receives new hard hat and award from
Hank Frisch, PMA Safety Supervisor
in Southern California.

Hard Hat Saves a Life
WILMINGTON—Local 94 Foreman Lar-

ry Kennedy received the first Hard Hat
Safety Award presented at the Local's
membership meeting on November 2,
1977.
Kennedy was spared serious injury by

wearing his hard hat recently when he was
struck by a falling stacking cone aboard a
container ship. Kennedy says he was wear-
ing the hat "because I had to." Now he
wears it "because it saved my life."
The Hard Hat Safety Award is a ne‘%

Joint Safety Committee project for recog-
nizing ILWU Longshoremen. Clerks, and
Walking Boss/Foremen who are spared
serious injury by wearing a• hard hat.. ,
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Local 47, Olympia
LONGSHORE Local 47 will hold its final

election December 10-20-21-22-23 to fill the
offices of president, vice-president, secre-
tary-treasurer, recording secretary and to
elect six members of the executive board.
Nominations will be made at the December
13 stop-work meeting. Polling on the desig-
nated days will be between 10 a.m.. and
2 p.m. at 915 N. Washington.

Local 49, Crescent City
Longshore Local 49 will hold its annual

elections December 14. Nominations were
made at the local's regular meeting on
November 9.

Local 57, Fresno
Cotton Compress Local 57, Fresno, has

elected the following officers for the new
year; President, Ruben Lascano; Vice-
President, James Walker; Financial Sec-
retary, Sam Sykes; Business Agent, Er-
nest Clark; Recording Secretary, John
Sandoval, Jr.; Sergeant-at-Arms, William
Wiley; Trustees, Robert Gonzales, Winnie
Jones, and Tom Cook.

Stewards elected are Michael Santoya,
Floyd Taylor and Victor Garcia (Ander-
son-Clayton); Dwight Williams, John Avi-
la and Alvin Cordova (Calcot); Mike Gar-
cia, Parnell Echols (Summit); Gheorghi
Kostuchek (Seaport Automotive).
Ernest Clark was elected delegate to the

International Convention.

Southern Cal Pensioners
New officers of the ILWU Southern Cal-

ifornia Pensioners Group are: President,
Henry Gaiton; First Vice-President, Al
Langley; Second Vice-President, George
Mitchell; Financial Secretary, Roy Bras-
ted; Assistant Financial Secretary, Dave
Kreiger; Recording Secretary, Louis
Stango; Assistant Recording Secretary,
M. "shorty" Meyers; Trustees, John Mar-
tinez. 0"John Fossi, Ruben Negrete.

Local 19 Fights to Save
Hall from Wrecking Bali
SEATTLE - Longshore Local 19's hall

committee staged a successful one hour
picket line at City Hall last month to
protest the Council's condemnation pro-
ceedings against their hall.

Thirty-five members turned out. "We
carried signs, distributed leaflets, testi-
fied before the council and won our point,"
the Local 19 Hook reports. The Council
voted to delay the condemnation and set
up a committee to investigate.

After hearing from Local 19 members
Del Castle, Ernest Allen, Joe Wenzl, Dal-
las Delay, Warren Monie, Barry Mitchell
and Dan Butler, the council sent down a
delegation to look things over.
"Their approach was sympathetic and

they were impressed by what they saw
as a reflection of the community - in-
volving our local, dispatch hall, the old-
timers headquarters, the auxiliary, wel-
fare office, credit union and sister locals
of ILWU Local 19. They could, just pos-
sibly, vote to let us keep our hall."

Safety Contest Winners
SAN FRANCISCO-Three winners in the

Coastwise Safety Poster Contest each col-
lected $50 cash prizes from PMA's first
contest on "Safety in Container Lashing.''

Ernest Allen, Local 19, Seattle; Bob Nix-
on, Local 8, Portland; and Floyd Bates,
Jr., Local 94, Wilmington each submitted
winning posters which will be used in the
ILWU-PMA Joint Safety Committee Poster
Program.
The second poster contest is now under-

way on the topic "Deck Safety Practices.-
The contest is open to registered longshore-
men, clerks and walking bosses.

Local 12 Official Named
To Oregon Health Council
NORTH BEND - Eugene Bailey, secre-

tary of Local 12, has been appointed by
Gov. Bob Straub to the State Health Co--
ordinating Council.
The 31-member body, which replaces

the old 3-district health commission, has
the responsibility for health planning for
the entire state. It includes representa-
tives from both consumers and providers.
Initial meeting of the group will be held
in December.

"Father and Son"
SEATTLE - The longshore Local 19

"Hook" reports that President Matt Dug-
gan is recovering nicely from recent gall
bladder surgery.

It is not generally known," says the
editor "that he spent part of the time
in the maternity ward. Whose mistake
that was, has not been disclosed, but
Group Health has been doing some funny
things lately. The father is doing fine,
but so far, no report on the baby's con-
dition."

Shorter Workweek Drive
DETROIT - More than 50 labor leaders

representing some of the country's most
powerful unions met here recently to
campaign for a shorter workweek.
Says Frank Runnels, president of United

Auto Workers Local 22: "If you reduce
the workweek one hour, it would provide
over 1.5 million new jobs."
Runnels will head the All Unions Com-

mittee to Shorten the Workweek, which
will hold a national conference next April
in Dearborn Michigan.

SF Pensioners' Xmas Dinner
SAN FRANCISCO - The San Francisco

Pensioners Club will hold its annual Christ-
mas party on Sunday, December 18 at 2
p.m. at the Apostleship of the Sea, 399
Fremont Street at Harrison.
Cost for paid up members, wives and

widows is $3.50 per person - $7 for addi-
tional guests. Please send money order or
check to Mike Samaduroff, Secretary, 400
North Point Street, San Francisco. Dead-
line is December 7.

Friendly Lady Cop
Georgina Srnillie, member of Chemainus

Auxiliary No. 39, has been accepted as a
constable in the Royal Canadian Mounted
Police.

CENTENARIAN-James J. Whitney,
a retired member of longshore Local
19, Seattle, will celebrate his 101st
birthday on December 9. Brother
Whitney started on the Seattle docks
in 1926. He ',Aired in 1953, after
many years as an active member of
the ILWU.

CANDIDATE-Beth Chobotuck, ac-
tive for 20 years in the ILWU Wom-
en's Auxiliary No. 26 in New West-
minster, BC, is running for the school
board as a candidate of the labor-
backed Burnaby Citizens Association
in the November 19 municipal elec-
tions.

Heavy Rains Can't Dampen
Local 50 Pension Dinner
ASTORIA - In spite of one of the worst

storms of the season, 43 people braved
the wind and rain to attend the Local 50
Pensioners' Second Annual Dinner, No-
vember 1.
The gala affair, held again this year

at Andrew & Steve's famed riverside res-
taurant, drew Roy Modrow, president of
the Local 21 retired men, and his wife,
from Longview; and Norm Mattson, PCPA
executive board member and former sec-
retary of ILWU's first chartered local,
and his wife from Raymond.
Arrangements were made by K. K.

Kallio, reports James A. Rainey, the
group's long time secretary. Jack Koski is
president of the group.

D. C. Gunvaldson Dies,
Was IWA Official
PORTLAND-Delbert C. "Gundy" Gun-

valdson, president of the International
Woodworkers of America Region 3 died
suddenly Nov. 9. He was 55.
Region 3 represents 35,000 TWA mem-

bers in Oregon, Washington, California,
Alaska and several other western states.
Many of its officers and members are
known to longshoremen here, in Longview,
Coos Bay and Aberdeen.
Gunvaldson first joined the woods un-

ion as an organizer in Idaho short logs,
later moving to Oregon to help organize
Region 3, of which he was elected vice-
president in 1960, and later president.

J. P. Stevens Warned it Courts
Huge Fines for Defiance of NLRB
NEW YORK-The Second U.S. Court of

Appeals here has warned J. P. Stevens
& Co. that it will be fined $100,000 each
time it fails to live up to the terms of an
earlier contempt citation issued by the
court, and will be assessed an additional
$5,000 for every day the violation con-
tinues.
The three-judge panel, acting at the

request of the National Labor Relations
Board also ordered Stevens to pay full
court costs and all other expenses related
to the lengthy proceedings. The first judg-
ment the court rendered against the com-
pany in the case was in 1967.
The court's decision in effect fleshes

out a contempt citation against the com-
pany issued Aug. 31, finding Stevens guilty
of "massive violations of its employees'
rights" in regard to union organizing and
colective bargaining.
Speaking for the appeals court on its

August ruling, Judge Wilfred Feinberg
wrote "the company has flaunted its dis-
obedience of our orders, undermining re-
spect for this court and the rights of em-
ployees recognized in the National Labor
Relations Act."
"It cannot seriously be maintained that

the normal cease and desist order, or even
. . . posting and mailing requirements
. . . are sufficient to purge the effects of
this contempt," Feinberg said.
The court's ruling requires Stevens to

offer reinstatement and full backplay plus
6 percent interest to three employees at
the company's Roanoke Rapids, N.C.,
plant. The three were illegally fired for
union activities, the court held.
Stevens must also post a copy of the

court's contempt adjudication and an ac-
companying notice for 60 days in all of its
Carolina plants. Additionally, the company
must mail a copy of the ruling, and a
cover letter drafted by the NLRB, to all
Stevens workers in North and South Car-
olina who have been employed since Sep-
tember 1972.
The company must also:

• Give employees the opportunity to
make suggestions concerning the distribu-
tion and solicitation of materials dealing
with labor organizations.
• Issue instructions to plant supervisors

in the Carolinas to comply with all pro-
visions of the court order and acknowledge
receipt of the instructions in writing.
• Establish a program for educating

supervisory personnel on the rights of un-
ions and employees seeking to join unions.
* Grant the union, upon request, the

use of plant bulletin boards for a one-year
period and the names and addresses of all
employees.
o Furnish every six months for the next

two years statements to the court speci-
fying steps taken by the company to en-
sure compliance.
As well as the overall non-compliance

fines, the court held each of the 23 indi-
vidual respondents to the suit-all of 'whom
are Stevens Co. supervisors in the Car-
olinas-liable for $1,000 fines for every
violation and additional $100 fines for each
day the violation continues.
Stevens has issued a two-sentence re-

sponse to the court ruling, indicating that
the company plans to appeal the case to
the Supreme Court.

Local Union Elections
T'AF'T-1

Local 8, Portland
Local 8, ILWU, Portland, will hold its

primary election on Nov. 18, 1977, and
the final election on Dec. 16, 1977 to fill
the offices of President, Vice-President,
Secretary - Treasurer, Business Agent,
Marshall, 3 trustees, 2 dispatchers, 2
LRC members, 4 CRDC delegates, and
25 executive board members. Polling will
be between the hours of 6;00 a.m. to 5:30
p.m. at the Union Hall.

Local 21, Longview
Longshore Local 21, Longview, Washing-

ton, will hold its final election December
23, 1977, to fill the offices of president,
vice president, secretary-treasurer, eight
members of the executive board, 2 Labor
Relations Committee, 1 trustee, one mar-
shall, 5 guards, 20 gang bosses and 3 dis-
patchers. Nominations will be made No-
vember 9, 1977 and December 14, 1977.
Polling will be between the hours of 6

a.m. and 6 p.m. at 617 - 14th Avenue,
Longview, Wa. 98632.

Local 34, San Francisco
Members of ILWU clerks Local 34 are in

the process of electing officers for 1978.
Offices and committees to be filled are
President/Business Agent, Vice-President/
Assistant Business Agent, Secretary-Treas-
urer/SF Dispatcher, San Francisco Relief
Dispatcher, East Bay Dispatcher, East
/Bay Relief Dispatcher, Sergeant at arms
(2), Executive Committee (9), Trustees
(3), LRC members (3), Investigating Com-
mittee (5), Grievance Committee (5) Leg-
islative Committee (5), Promotion Com-
mittee (12), Northern, California District
Council (1), Information and Publicity
Committee (3), and Convention and Cau-
cus Delegates for 1978 (3 from SF, 1 from
Stockton).
Ballots will be mailed on Monday, No-

vember 21, With each ballot will go a re-
turn stamped envelope addressed to Louis
Handler, CPA, 605 Market Street, San
Francisco. Ballots will be delivered to Lo-
cal 34 headquarters by Mr. Handler on
Monday afternoon, December 5, and the
tally will begin on Tuesday, December 6
in the Local 34 conference room with an
open door policy.
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BC Unions Patch Things Up, Face Real Enemies
PENTICTON, BC—After more htan a year

of serious division over policy and leader-
ship, BC labor has closed ranks around
a militant program to defend its inter-
ests. The action was taken at the Twenty-
Second annual convention of the BC Fed-
eration of Labor at Penticton, Oct. 31-
Nov. 4, and attended by 750 delegates
representing 240,000 members.
The ILWU had seven delegates includ-

ing Canadian Area president Don Garcia
who is on the BCFL Executive Board as
vice president and who chaired several
sessions of the convention.
The unifying catalyst was the increasing

incidence of provincial anti-labor legisla-
tion, mass unemployment, and the con-
tinuing high rate of inflation combined
with wage controls, all of which have un-
dermined hard-won labor rights and de-
pressed living standards.
Federation president George Johnson

set the tone in his opening address to the
convention.

NEW SOLIDARITY
"Let's be honest," he said. "In BC in

1977 we do not have unity and solidarity
in the trade union movement. At our last
convention and at this one it would have
been hypocrisy to open up with the sing-
ing of labor's hymn, 'Solidarity Forever'.
But at this convention we must seek solu-
tions to our past conflicts. A new unity
and solidarity must be achieved.
"The labor movement in this province

and across the country is under attack
from the right: from the business commu-
nity, from reactionary media commen-
tators and from unsypathetic and hostile
governments.
"There are only two basic interests

groups in our society. There is one group
comprised of our employers, the owners
and manipulators of capital, and those
who identify with that group. And the
other group is the working class, the peo-
ple both union and unorganized who earn
a living by working for someone else, and
the farmers, pensioners, students and
others who understand and support the
working class.
"The interests of these two groups are

in basic conflict. What is good legislation
for the fat cats is not good legislation for
us. What is good policy for them is not
good policy for us.
"We need unity to fight the rotten anti-

labor legislation coming down from the
provincial government, unity to fight the
issue of unemployment and unity to de-
velop an effective political action pro-
gram."

COUNCIL REPORT
The report of the Executive Council to

the convention stressed similar themes.
It noted that since last spring the pro-

vincial Social Credit government intro-
duced six pieces of "union-busting con-
tract-busting, dictatorial legislation" aim-
ed at undermining and restricting labor's
rights. "Total labor solidarity and, when
necessary, united industrial action" is the
only way to deal with these attacks, it
declared.

It condemned the federal government
for its "brutal intransigence in not re-
moving wage controls" at a time when
"inflation has not been checked, taxes
imposed on workers continue to increase,
rent controls are being removed, food
prices rise unabated, corporation tax con-
cessions go on and as always profits con-
tinue to grow."
Drawing attention to the fact that un-

employment in Canada is at its highest
peak since the Hungry Thirties, with
932,000 Canadians out of work in the first
quarter of this year with only 25,300 jobs
available, it sharpy criticized the "harsh
indifference exhibited by both federal and
provincial governments to the unemploy-
ment crisis."
The convention decided to stage a mas-

sive rally on unemployment when the
provincial legislature opens early in 1978.

ESSENTIAL SERVICES
Highlight of the convention and indi-

cative of the mood of the delegates was
the policy statement and action program
adopted with regard to the Essential Serv-
ice Dispute Act. This was passed at an
emergency session of the provincial legis-
lature last month and under the guise of
maintaining essential services during la-
bor disputes is clearly intended to severely

restrict the right to strike of public sec-
tor workers.
"Attacks against the rights of public

sector workers are attacks on the rights
of all workers, the convention declared.
"They will be expanded to the private
sector if it is not defeated now. The en-
tire labor movement must take up the
challenge. We will determine what serv-
ices must be maintained and we will guar-
antee that those services will be main-
tained."
By unanimous standing vote after an

„
e s be honest In in 1917 we do no

have labor unity and solidarity . But at this

convention we must seek solutions to our past

conflict. We need unity to fight the rotten

anti-labor legislation, unity to fight the issue

of unemployment, and unity to develop an ef-

fective political action program.”

ment introduce any more legislation
which "seriously attacks collective bar-
gaining, the right to trade union repre-
sentation, or the trade union movement."
"The labor movement has not sought

confrontation with the Social Credit gov-
ernment," the policy statement concluded,
"but we have no alternative now but to
respond to this provocation with all pos-
sible force."

"TRI-PARTISM" DENOUNCED
Equally indicative of the feelings of the

delegates was the statement adopted op-

emotional debate the cheering delegates
decided to:
• Establish an "Emergency Services

Advisory Council" which will decide what
services are truly essential to the life,
health and safety of the public and which
will guarantee the continued delivery of
those emergency services.
• Boycott the activities of any fact

finder appointed under the legislation as
well as any hearing or activity because of
intervention by the Labor Relations Board.
• Give maximum support to any af-

filiate that chooses to defy the cooling
off period ordered by the legislation.
• Fullest possible support to any affi-

liate that finds itself in contempt of court
charges because of the passage of anti-
labor legislation by the Social Credit
government.
• Fullest possible support to any af-

filiate that ignores any Labor Relations
Board order to extend strike notice for
more than 72 hours.
• Instruct the Federation Executive

Council to call a delegated emergency
convention should the provincial govern-

posing tri-partism. The 1976 convention of
the Canadian Labor Congress had adopted
a Labor Manifesto which called for the
creation of tri-partite (labor, business and
government) structures to give labor "full
partnership" in national economic plan-
ning. The Manifesto was adopted without
any discussion prior to the convention and
little discussion at it. Since that time many
unions have come out in opposition to tri-
partism.
"Tri-partism," the delegates agreed,

"would mean that the institutions of or-
ganized labor would function to ensure the
acquiesence of workers to decisions taken
by new institutions in which their repre-
sentatives have no real power. It is not
possible for the labor movement to achieve
'full partnership' even if the government
and business sectors were prepared to ac-
cept some arrangement which would give
the appearance of 'full partnership'.
"The nature of the economic system in

Canada is such that there are two, not
three, basic economic interest groups. On
any basic question challenging the eco-
nomic status quo, labor would be out-

Organize!
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who don't make union wages?
Who have no fringe benefits?
Who have no security on the
lob?

In other words, do you know
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voted two to one. The goals of the labor
movement cannot be achieved through ne-
gotiations with the big business Liberal
or Conservative parties."
The delegates expressed the hope that

the Manifesto would be repealed or sub-
stantially amended at the next convention
of the Canadian Labor Congress sched-
uled for 1978.
Joe Morris, president of the Canadian

Labor Congress, had earlier addressed
the convention appealing to the delegates
to accept the tri-partite concept as a goal
of labor.
Concern was expressed from the floor

of the convention by scores of delegates
over the alarmingly high levels of un-
employment and the -do-nothing ap-
proach" by the federal and provincial
governments. By resolution the delegates
demanded a commitment from govern-
ment for a "nationally planned economy
with full employment" that would include:
• an immediate end to the wage control

program.
• a program to build quality affordable

housing.
• controls on the prices of gasoline,

home heating oil, natural gas and all other
forms of energy.
* the creation of secondary industries

to process our raw materials in Canada
for the benefit of Canadians.
The convention also urged all affiliates

to give priority in collective bargaining to
obtaining a reduction of hours worked
annually by each worker, without loss of
take-home pay; such a reduction to take
the form of the shorter day, reduced work
week or shorter working year. At the same
time all unions were urged to oppose any
attempt to increase the work day beyond
eight hours.
The convention also came on strong in

support of the United Fishermen and Al-
lied Workers Union which is being in-
vestigated by the Combines Branch of the
federal government and seven of whose
members have been charged. The dele-
gates demanded that all charges against
the union and its members be dropped,
that the harassment of the union by the
Combines Investigation Branch cease im-
mediately, and that a public investigation
be undertaken into the large fishing com-
panies which dominate the industry.

It was also agreed that the Federation
establish a special committee to lead a
public campaign in defense of the fish-
ermen's union.
Opposing the construction of the Alcan

pipeline in northern Canada and the con-
cept of "jobs at any price," the conven-
tion proposed an alternative policy which
included:
o a ten year moratorium on northern

pipeline construction.
• settlement of native land claims be-

fore any pipeline is constructed.
• development of a national energy pol-

icy.
• nationalization of energy resources.
• complete and total rejection of a con-

tiential energy policy.
The convention also called for the na-

tionalization of the U.S. owned B.C. Tele-
phone Company because "service conti-
nues to deteriorate and rates continue to
increase" and because "this multi-na-
tional corporation has proven that it is
not a good corporate citizen of Canada."
"This was a good convention," declared

Canadian Area president Don Garcia.
"Some of the difficulties existing within
the Federation were ironed out and, of
course, compromises had to be made.
What we did achieve was a large measure
of unity around the key issues facing the
labor movement of B.C. such as anti-
labor legislation and unemployment.
"This was not an election year (al-

though the Federation meets annually the
officers are elected for two year terms )
and it had the biggest attendance of any
non-election year that I have seen. That
also, I think, shows the growing concern
of labor over what is happening to the
economy and the repressive measures
being applied by governments."
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Biggest Wage
Rip-Off Ever
Reported
The US Labor Department found that

employers illegally underpaid 628,000 work-
ers a total of $112 million in wages during
the fiscal year ended September 30.
Labor Secretary Ray Marshall said the

number of workers shortchanged by their
employers is the highest in the 39-year his-
tory of the Fair Labor Standards Act.
While the number of affected workers

rose from 561,370 in fiscal year 1976, the
amount of lost wages involved in the de-
tected violations was down slightly from
$112.2 million.
AFL-CIO research economists have esti-

mated that only about one-third of all sus-
pected wage-hour violations are uncovered
by Labor Department investigators.
Of the $112 million, the largest portion

involved overtime pay violations amount-
ing to $51.2 million for 265,744 workers.

Another 371,041 workers were short-
changed a total of $37.1 million because
they were paid less than the federal mini-
mum wage of $2.30 an hour.
The Labor Department also reported

that under provisions of the Equal Pay
Act, which requires employers to pay
equal wages to men and women doing sub-
stantially the same work in the same work-
place, 19,141 workers were shortchanged
a total $15.5 million.
Government contractors were also found

to have illegally underpaid 33,900 workers
a total of $8 million in violation of prevail-
ing wage laws.
Under the Age Discrimination Act, which

protects workers aged 40 to 65, Labor De-
partment investigators disclosed that 1,707
workers were found to be underpaid $8.9
million.
Investigations also turned up evidence

that 16,000 minors were illegally employed
during fiscal 1977. For the child labor vio-
lations, employers were fined $1,283,155.

Gloomy View of
Canada Economy
OTTAWA - The Economic Council of

Canada, a broadly based Government re-
search and advisory body, forecast today
that the ailing Canadian economy would
continue sagging well into the next decade
unless drastic stimulative measures were
introduced to attack serious "structural
problems."
This gloomy prognosis followed state-

ments by Prime Minister Pierre Elliott
Trudeau and other leaders that the repair
of the tattered economy is now the Gov-
ernment's most urgent concern, ahead
evert of the national unity crisis posed by
the independence movement in Quebec.
Temporary remedial steps announced

by the central Government last month, in-
cluding a $700 million income tax cut and
job-creating programs, offer "little hope
for significant improvements "without ma-
jor additional interventions," the Econom-
ic Council declared.
Otherwise, said the length and detailed

report, "the outlook for the next five years
is for relatively modest growth, persistent
inflation, high unemployment, and very
large current account deficits."
A monthly report on unemployment is-

sued today by Statistics Canada, a Gov-
ernment agency, said that the rate of job-
lessness in October stood at 8.3%, the
same as the month before.

While unemployment fell fractionally to
6% in the heavily industrialized province
of Ontario and to 4.3% in oil-rich Alberta,
it soared to 17.4% in Newfoundland, 14.6%
in New Brunswick and 11.4% in Quebec,
among the poorer regions.

Inflation had been running at 8.4%. The
comparable figures in the United States
are 7% unemployment and 6.6% inflation,
as measured by the Consumer Price
Index.

Port of Portland Praised
MEXICO CITY - The Port of Portland

was one of four US cities recognized for
environmental improvement, at the an-
nual convention of the American Associa-
tion of Port Authorities, in session here
Oct. 27.

irk

Artist-longshoreman Clarence Armstrong, Jr. (right), and Home Savings
manager Honora Wells, view Armstrong's paintings and etchings on
exhibit at Home's Vermont-Slauson office, 5717 S. Vermont Ave.

LOS ANGELES When ILWU Local
13 winch driver Clarence Armstrong,
Jr., leaves the waterfront behind every
day he heads for his paintbrushes or his
piano. An exhibit of his paintings and
etchings is currently at the Vermont-
S laus on office of Home Savings and
Loan, 5717 S. Vermont Ave.
Armstrong displayed an early flair

for drawing and music. His parents en-

couraged his artistic pursuits, buying
him art and music lessons although
there were nine other children to pro-
vide for.
"When I graduated from high school,

there was no market for Black Art as
we know it today," he says. "So I
pursued my music." He subsequently
became a prolific composer and vocal
arranger. But times got rough there,

too. The pressures of a family induced
Armstrong to secure "steady employ-
ment."
But Armstrong didn't let reality sup-

press his creative drive for long.
His etching "On the Corner," show-

ing the men who hang out on the street
where he lives, was chosen to hang in
City Hall during Black History Month.
Armstrong ultimately wants to help

establish a community museum and
workshop to develop young artists.
"There is a great source of untapped
creativity within our community," Arm-
strong says. "I want to see that these
talents are revealed."

Washington Report

Congress Debates How Much Oil Firms
Will Be Allowed to Gouge Consumers

By Pat Tobin
Washington Representative

WASHINGTON, DC - Congress has re-
cessed for the Thanskgiving Holiday, leav-

ing many bills vital to labor and poor

people unresolved: Energy, National La-
bor Relations Act Reform, Social Security,
Funding Amendments, the Humphrey-
Hawkins Full Employment Bill.

ENERGY
The filibuster around Carter's energy

program in the Senate and the debate over
appropriations for the Health, Education,
and Welfare Department has delayed ac-
tion on important social legislation. The
conferees assigned to adjust the differing
Senate and House versions of funding of

abortions for poor women remained still
unresolved as Congress went into recess.

The conferees assigned to the energy
legislation are still meeting during the re-
cess, but at present are poles apart. The
differences between the Senate and House
legislation unfortunately center around how

much we are to be ripped-off by the oil
monopolies; not on regulations controlling

oil industry's super-profits, or any other

labor-proposed methods of dealing with

the so-called "energy crisis."

The delay in appropriating funds for the
operation of HEW has resulted in a lack

of funding of such agencies as the Na-

tional Labor Relations Board. This has

resulted in postponement or the cancella-

Vital Signs
a look at the US economy

Unemployment Resists Carter Cure
WASHINGTON, DC - Unemployment is

proving more stubborn than the White
House expected, and the Carter adminis-
tration's goal of an average 6.6% jobless
rate in the fourth quarter is fading fast.
October's rise in the unemployment rate,

to a seasonally adjusted 7% of the work
force from September's 6.9%, underscores
the fact that the jobless rate has remained
essentially unchanged since April, when it
also stood at 7%.
Unemployment crept downward to 6.9%

in May, but bounced back to 7.1% in June,
only to fall to 6.9% again in July. In Au-
gust, it returned to 7.1%.
October's unemployment level "indicates

that economic growth hasn't picked up as
fast as we had expected," said Rex Gra-
num, deputy White House press secretary.
"This is, of course, a disappointment . . .
we are concerned that employment didn't
increase more rapidly in October."

"STUCK ON PLATEAU"
"Unemployment has been stuck on a

plateau since April," said Maynard Comi-
ez, a senior Commerce Department econo-
mist. He said that after October's showing,
the administration's 6.6% fourth quarter
goal is "probably out of the question."

Julius Shiskin, head of the Bureau of La-

bor Statistics, which puts out the jobless-

ness figures, said "The unemployment sit-

uation is unsatisfactory. . . . It sure is

sticky." According to Mr. Shiskin, "Labor
markets continued to improve, but the
improvement in recent months hasn't been

enough to reduce the unemployment rate."

Last month's unemployment figure was
sharply lower than the adjusted 7.9% job-
less rate reported in October 1976. But the
big declines in unemployment happened
early this year. The chief problem facing
the Carter administration now is how to
pare a rate seemingly stuck at about 7%
to the 6.3% average targeted for next year.

RATE FOR BLACKS JUMPS
The unemployment rate for blacks

jumped to an adjusted 13.9% in October
after falling to 13.1% in September.
The jobless rate for whites remained con-

stant at an adjusted 6.1% in October, the
same as in July, August and September.
The rate for teenagers fell to 17.3% from
18.1% in September and 17.5% in August.
The jobless rate for adult women eased

to a seasonally adjusted 6.8% from 7% in
September while the rate for adult men
climbed to 5.3% from 4.9%.

Hon of NLRB elections and other services
vital to the labor movement. This will
mean chronic delays in the holding of elec-
tions far into the future.
This controversial and emotional abor-

tion legislation will decide whether the
Federal Government will pay for abor-
tions for some poor women. The House
language would only allow payment if the
life of the woman was threatened. The
Senate compromise language would allow
abortions under other circumstances. The
delay of both appropriations for HEW
and the needed social legislation is of
course urged on by anti-labor employer
groups and those who oppose any economic
assistance to the poor.

SOCIAL SECURITY FUNDING
The Senate voted up Social Security

Amendments raising payroll tax limits to
a higher rate for employers than for
workers. The labor movement and the
Carter Administration supported this ap-
proach. The Chamber of Commerce and
other business groups were opposed.
The labor and Carter Administration

program for direct Treasury contribution
to the Social Security trust fund when
the system is in trouble was defeated in
the Senate and was not considered in the
House. However, a labor-supported part

of the House measure would guarantee
that Social Security reserves would not
drop below safe levels, i.e. during periods
of high unemployment. This measure is
not a part of the Senate version.
The Senate voted against phasing out

all income limitations on persons over 65
who draw Social Security benefits. The
House measure contains such a provision.
The AFL-CIO opposed the House version
because it would cost the Social Security
fund about 750 million dollars a year more
than the Senate version, and because it
would be used by a relatively affluent
group and paid for with increases in the
direct payroll tax.
The House and Senate bills would put

the Social Security system in sounder fi-
nancial condition, and guarantee that the
Social Security trust fund would receive
adequate money to pay the benefits of all

those eligible into the foreseeable future.
The amount of wages on which workers

are taxed, in the Senate bill, would raise
more slowly than in the House version.
The employer tax would include taxa-

tion of wages of up to $50,000 in 1979 and
up to $75,000 in 1985 and thereafter.


