1

t

Published by the Internationol Longshoremen's and Warehousemen's Union
Vol. 35, No. 20

'

Published bi-weekly at 1188 Franklin St., San Francisco, Cal. 94109. Second class postage
paid at San Francisco and additional mailing place. Subscription $2.50 per year.

158040

November 4, 1977

Unity Wins
Big Pad at
Cornpresses
FRESNO — Co-ordinated negotiations
by two ILWU locals and one independent
union have produced a big two-year pact
for approximately 1,000 workers (at the
peak of the season) at 9 cotton compress
facilities in the San Joaquin Valley.
The contract was negotiated by ILWU
warehouse Local 26, Los Angeles; Cotton
Compress Local 57. Fresno; and the in- At left, a portion of the turnout at the Laupahoehoe Unit 1106 on the Big Island stop-work meeting held October
dependent Western Chemical and Industrial 21 to get a report on the status of sugar negotiations, and take a strike vote. The strike vote (at right) was conWorkers Union.
ducted by the unit balloting committee. Similar meetings and voting were held on the other 13 plantations through—Photo by Wataru Kawamoto
Contracts in all facilities run for two out the state.
years. Wages were increased by 50c across
the board the first year and by 45c the
second year. Health and welfare plans
were also improved.
Some 600 of the cotton compress workers are members of the ILWU. Those employed by Anderson-Clayton. Calcot and
Summitt in Fresno are members of Local
The committee points out that earlier
HONOLULU—As this issue of The Dis- cost of production.
57; those employed by Calcot, San Joaquin patcher went to press, 7,200 members of
Their work bore fruit in an action by the this year, the employers' own bulletins
and Calico in Bakersfield are members of
ILWU Local 142 were on strike against the federal government to guarantee a price said they expected to lose some $15 milLocal 26.
Big Five sugar companies, after efforts to of 13'9t for domestic sugar, which will lion on the 1976 crop. Now, as a result of
Another 400 members at the Western
involve a payment of millions of dollars government support which the union helped
a new agreement broke down.
reach
Chemical and Industrial Workers Union
to obtain; the industry expects to pick up
midnight, November to the nation's sugar producers.
at
began
strike
The
are employed by Anderson-Clayton in TuNegotiations.
down.
"If
there
is
are
any
plantations
change
in the com- about $40 million.
1 All
lare, and by Producers and CalWest in
BIGGEST THREAT OVERCOME
however, are continuing as ILWU negotia- pany's attitude, if they will take some of
Fresno.
That is $39 million more than the inbring in a satis- the windfall money from the government
to
effort
every
make
tors
of
The negotiating committee consisted
to take off some of the sugar workers' dustry would have received if the US Senfactory agreement.
President Ruben Lascano, Parnell Echols,
problems, we will be more than glad to ate had adopted a ceiling on payments to
VOTE
BIG STRIKE
John Avila, Alvin Cordova, James Walker,
If they continue as they are a single corporation. as proposed by Sennegotiate.
Floyd Taylor and Business Agent Ernest
The strike was called after the local now with plans to use this money to beat ator Robert Dole. Had that ceiling been
Clark, all of Local 57: Local 26 Secretary- sugar negotiating committee received a us down, they leave us with no choice ex- put into effect, the total payment to the
Treasurer Max Aragon. and Eddie Turner, 97% authorization to call a strike if and cept to go all out," the negotiating com- Hawaii sugar industry would have anPresident of the Western Chemical Indus- when necessary in balloting held on all mittee concluded.
nounced to only about $750,000.
trial Workers.
plantations throughout the islands October
17-21.
Local 142 has proposed a 500 wage increase, improved pensions and improved
job security in a 15-month contract.
Sugar workers have not had a pay increase for 21 months. In March, the presThe scofflaws of the executive suites fore the Senate — probably early next
ent agreement was extended to November
are
miffed. They're feeling meaner than year — after a successful run in the House.
legisfor
work
to
1 to give the union time
LABOR POWER GRAB
up the a junkyard dog.
clear
to
action
presidential
or
lative
NEW YORK—As this issue of The Dis- confusion which followed the expiration of
They already had labelled the proposal
So are their supporters in Congress, in
patcher goes to press, negotiations between the Sugar Act in 1974.
the trade and industrial associations, in a bill for the "union bosses," a -labor
the International Longshoremen's AssociaILWU played an essential part in the the US Chamber of Commerce and the power grab," an effort to -force workers
tion (ILA) and its employers on the Atlan- successful effort by a coalition of forces to National Association of Manufacturers, and into unions," an "opening wedge to comtic and Gulf Coasts are moving slowly, the obtain support the industry needed to sur- the National Right to Work (for less) Com- pulsory unionism."
employer association has formally split, vive.
Now, after the House vote, they add:
mittee and its cohorts on the right wing.
and the ILA's dock strike against all conThey're ticked off because they see in "We are heading toward a labor-consummer, International SecretaryLast
tainerized "automated" operations is en- Treasurer Emeritus Lou Goldblatt, Local the prospect of labor law reform the end trolled government."
Their powers of exaggeration are enortering its second month.
142 Vice-President Eddie Lapa and Wash- to open and almost cost-free defiance of
Negotiations held over the October 22-2:s ington Representative Pat Tobin lobbied the laws governing labor-management re- mous. None of the above applies to the
bill passed by the House, which probably
weekend concluded with the New York hard and long to win price supports for lations.
the strong 257-163 vote for it and
explains
Shipping Association declaring that it would the US sugar industry, which was in a
the
and
The tempo of their opposition,
go it alone and bargain with the ILA inde- desperate plight because of the decline in emotion-ridden language that marks it, similarly one-sided votes on key amendpendently of the Council of North Atlantic the world price to a level less than the will pick up as labor law reform goes be- ments (see roll call votes inside).
It simply would make basic labor law
Shipping Associations (CONASA) with
do what it was meant to do in the first
which it had been affiliated.
place: protect workers' rights to organize.
NYSA acted after port groups along the
It would speed up representation elections;
Atlantic and Gulf Coasts outside New York,
impose more effective penalties on emrefused to negotiate with the union on the
ployers who break the law; establish mabasis of a job security program presented
for quicker resolution of unfair lachinery
carriers.
of
number
a
by
bor practices — for employers as well as
However, on October 24, separate negoworkers.
tiations between NYSA and the ILA broke
Among penalties employers would face
down over the issue of control over a fund
page 5
are double back-pay for workers found
to be set up by the employers to provide
to have been fired for union activity, and
an "insurance pool" against any deficits
loss of eligibility for federal contracts.
local ports might incur in their benefit
The measure, as the AFL-CIO has deguaranteed
and
welfare
pensions,
plans—
page 3
scribed it, would "take the profit out of
annual income.
violating employee rights."
Also, a November 2 meeting between the
LOTS OF PRESSURE
ILA and NYSA and CONASA was called
In passing the landmark proposals, the
off by the union because of a lack of progHouse resisted unprecedented pressure
ress in local negotiations at the individual
page 5
from the business-industry-trade associaports concerning their separate guaranteed
-Continued on Page 2
annual income packages.

975 Strike Vote - Sugar Workers
Shut Down All Island Plantations

No Progress
in ILA Strike

Big Business Lobbyists Get Set for
Last Crack at Labor Law Reform
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Safe-T-Pacific Pact
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What Is the 'Fund to Stop Big Labor' and Etc.?
Working people have had to fight stiff
opposition for many years whenever they
tried to improve legislation — or even
hold their own — but the opposition is
better organized today than it probably
has ever been. And new enemies are
springing up constantly, coming on strong
with their anti-union drive.
For example, the two most recent organizations are called The Committee to
Defeat the Union Bosses' Candidates and
the 1977 Fund To Stop Big Labor.
These are in addition to the old-time
groups, such as the Chamber of Commerce
of the United States and the National Association of Manufacturers, leaving aside
the many more specialized employers' associations that have been around for years.
Also, there are many powerful organizations peddling right-wing politics and economics, such as the John Birch Society,
the American Conservative Union. Young
Americans for freedom, and the like.
All of these have stepped up their antiunion activity as organized labor has announced new goals for legislation. They
are sending out barrages of fund-raising
letters, stirring up mail to Congress and
the White House, and some are lobbying
directly against proposed legislation.
And they are flushed with victory by
claiming credit for the defeat of the common situs picketing bill which labor fought
for so hard. The National Right to Work
Committee alone boasted that it stimulated
700,000 messages to the White House.
spending some $800.000 in the campaign.
This committee was organized 22 years
ago by a public relations company with
a handful of officers, some of whom later
showed up in the extremist John Birch
Society, and runs a highly efficient operation. NRTWC has a staff of 85 in spacious
headquarters just outside Washington.
DC, in Fairfax, Va., with the latest in computers. Its annual reports disclose that it
received dues and contributions of $4.515,331 in 1975. mostly by direct mail. Among
those besides its president. Reed Larson.
who have signed fund-raising appeals have
been members of Congress using facsimiles
of their official stationery.
THE LAWYERS KEEP BUSY
Seven years ago the committee bo-sted
its fund-raising ability by organizing a
tax-exempt arm, The National Right to
Work Legal Defense Foundation. whi-h
has 11 full-time lawyers to help employees
in litigation against unions. The foundation took in $2,300,000 in 1973 and appears
to be growing.
A group of international unions, together
with the AFL-CIO, have sued the committee and its foundation for violating the
law which prohibits employers from assisting suits against unions and to seek
disclosure of the organization's contributors, but a federal court has ruled against
them and the case is on its way to the
Supreme Court.
Last year, NR'TINC formed its own political action arm, the Employee Rights
Campaign Committee, to raise money for
its pet candidates.
In 1973. a right-wing fund-raiser named
Jim Martin started a somewhat similar
group called Americans Against Union
Control of Government which styles itself
as "a division of Public Service Research
Council," a more innocent name. The
purpose of the organization is to oppose
the unionization or collective bargaining
of public employees on state, federal and
municipal levels.
The first fund-raising letter of Americans
Against Union Control of Government was
signed by Ralph de Toledano, a prolific
author and columnist in the right wing.
One of his books. "Little Cesar," is an
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attack on Cesar Chavez and his farm workers; another is called "Let Our Cities
Burn" and is an attack on organizing
public service employees.
BIG BUSINESS LEADS PACK
Another relatively new group is the
Business Roundtable, composed of top
officers of 160 corporations, including the
very biggest ones. It is currently cochaired by the heads of the American Telephone & Telegraph Company and DuPont.
The Business Roundtable uses top corporate officers for lobbying on the conservative side, str:h as against the situs picketing bill, and lined up early with the NAM
and Chamber of Commerce to prevent
labor from obtaining new legislation in
the current Congress.
ATTACKS OSHA
Two right-wing organizations have started special projects to fight the Occupational Safety and Health Act.
The John Birch Society, founded by a
former NAM vice president with the assistance of other NAM officers, has opposed the goals of labor from the beginning, but four years ago (when Nixon was
President) it started a front cutely called

"Nix On OSHA" and gave instructions to
all members on how to campaign against
OSHA and its enforcement.
An article in the October, 1975, issue of
its magazine, American Opinion. was titled
OSHSTAPO. A year later, JBS distributed
reprints of another article on OSHA titled
"The Father to the Lie."
The greatest single Birch blow to OSHA
came late last year when an Idaho employer, F. B. (Bill) Barlow, won a suit
to prevent federal inspectors from coming
into his plant without a search warrant.
Barlow is a member of the Birch Society
and said that he had learned about the
"evils" of OSHA from the society and
decided to take action.
The second organization is the American
Conservative Uunion, formed soon after the
presidential election defeat of Barry Goldwater to perpetuate his right-wing philosophy. Its project, simply called STOP
OSHA, is headed by Congressman George
Hansen (R-Idaho) and includes three
Birchers — one being the same Bill Barlow.
NEW GROUPS
In the past few years, several organizations have sprung up to raise funds for

conservative candidates specifically or to
promote the conservative cause generally.
These include:
• The Committee for the Survival of a
Free Congress, another Coors enterprise,
at least at the beginning, which is run by
Paul Weyrich, first head of the Heritage
Foundation and an ex-congressional staffer.
• National Conservative Political Action Committee, organized essentially by
Senator Jesse Helms, the North Carolina
reactionary and active right-winger. NCPAC contributes directly to candidates and
has been of key help in several special
elections; it also gives staff assistance. It
has been run by Charles Black, a YAF
leader and Reagan organizer who is now
campaign director of the Republican National Committee.
• The Conservative Caucus, run by
Howard Phillips, another YAF leader
who achieved notoriety in the Nixon Administration as the man assigned to dismantle the anti-poverty campaign. The
chairman of his organization is Mebirim
Thomson of New Hampshire, undoubtedly
the most reactionary state governor.

Right-Wing Lobbyists Gear-Up for
Senate Fight on Labor Law Reform

a provision for disbarment from governContinued from Page 1—
tion-right wing lobby which, up to this, ment contracts of an employer guilty of
had a hot streak going in 1977, having willful violations of final NLRB orders.
blocked situs picketing and messing up
Language was then agreed to which
would in some cases limit disbarment to
minimum wage some in the House.
Front men for these groups in the Senate a plant or facility directly responsible for
already are talking filibuster when the the lawbreaking. But a company such as
bill hits the floor there, and the lobbying J. P. Stevens where violation of the 1E17
has been corporate policy would clearly
effort against reform will intensify.
THE BOSSES' BILL
be covered in its entirety.
In the House, these groups had coalesced
Retained in the bill sent to the Senate
behind a bill introduced by Rep. John were other key provisions that reform opErlenborn (R. III.), presumptuously called ponents tried to knock out.
• The bill provides double backpay rethe "Employee Bill of Rights" but dubbed
early and accurately by AFL-CIO Secre- imbursement for workers fired for union
tary- Treasurer Lane Kirkland "the bosses activity and directs the NLRB to seek injunctions for immediate reinstatement.
bill."
• It includes machinery to reimburse
The first key vote in the House was, in
effect, a rejection of the Erlenborn "Employee Bill of Rights."
As is often the case in the House, the
battleground was procedural. But the effect of the key 267-152 vote was to rule out
consideration of the "bosses bill."
How much do tax loopholes cost? If
Erlenborn and Rep. John Ashbrook (ROhio). even more of a hard-core foe of estimates prove right, tax loopholes dethe bill, then proposed a series of amend- signed to benefit large corporations and
ments that would have left the measure the wealthy will cost the Federal government some $127 billion next year.
little more than a hollow shell.
That's only a dollar and cents figure.
The first attack was on the bill's "equal
access" provision. If an employer gathers It is hard to estimate what the loss of
his workers on company time to hear his $127 billion is in housing, schools, roads,
argument against the union, he would jobs, and Federal programs if the governhave to give the union an equal oppor- ment had that money to keep in their
budget. New York City might even be
tunity to reply.
The Erlenborn-Ashbrook attempt to de- able to get a new paint job.
The fact is that tax loopholes have allete the equal access clause was beaten,
247-168. The bill's sponsors then readily ways existed, but the really alarming
agreed to an amendment that would al- part is that no effort has been made to
low an employer access to the union hall control their cost. In fact, the dollars
— if he wanted to claim the privilege. But that have been kept from the Federal
they easily beat an attempt to allow an government have grown in less than ten
employer to visit workers in their homes years time from $46.6 billion to the estimated $127 billion next year.
to argue against union representation.
Since 1969. these "tax expenditures" (the
COMPROMISE
A compromise was reached on the time- amount of money the government doesn't
table for union representation elections. get in tax receipts) have gone up like
After a labor-opposed amendment was clock work. That was when Democrats
beaten, 229-185, unanimous agreement was left office and the government was plunged
into the Dark Ages of the Nixon-Ford rereached on this formula:
• When the majority of workers in a gimes.
Corporations have especially increased
clearly defined unit petition for an election. the NLRB must hold it within 25 their haul in the past eight years under
days. The bill originally set a 15-day lim- their Republican buddies, and now withhold more than $32 billion each year
it.
• When less than half the workers have through a whole encyclopedia of tax
signed authorization cards, or there are breaks.
Three of the best used and sought after
questions about the size of the bargaining
unit, the election would have to he held loopholes — a speed up for depreciation
within 50 days. The original bill set a 45- allowance, the investment credit, and the
Domestic International Sales Corporation
day limit.
• An issue of "extreme novelty or com- (DISC) tax breaks for international complexity" with regard to labor law would panies — currently rob the U.S. Treasury
allow the NLRB to delay the vote for up of $11 billion a year.
Since 1971 other major tax breaks have
to 75 days, unchanged from the original
added an additional $4 billion — bringing
bill.
By a decisive 301-111 vote, the House the total up to $15 billion, an amount equal
rejected an Erlenborn amendment to delete to about one fourth of the current tax

workers for wage increases denied them
because of an employer's willful refusal
to bargain on an initial contract after a
union wins representation rights.
• It allows guards to join any union that
does not represent other employees at the
same plant, lifting the severe restrictions
in the present law on union membership
by plant guards.
• It enlarges the NLRB from five to
seven members, so as to enable more
panels to deal with unfair labor practice
cases.
With the modifications accepted by the
bill's supporters on the House floor, the
legislation goes to the Senate with a strong
endorsement. The margins on key votes
were larger than expected.

Huge Tax Loopholes Still Cost
US Taxpayers $127 Billion
receipts from corporations, and enough
money to cover about a fourth of this
year's budget deficit.
The biggest loophole is the investment
tax credit, which currently costs the US
Treasury $9.7 billion in lost revenue. The
Chamber of Commerce, the guardian angel

salormiamosii
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He;-that's noi a loophole — that's o tiowtot — yow're lupperted to
put it 0, not take it out!

of big business everywhere wants to increase this by 20 percent.
Another loophole is the capital gains
exemption, benefitting almost exclusively
the wealthy, and costing the Treasurey $9
billion in lost tax revenue.
Corporations and their mouthpieces, not
content with skyrocketing profits in past
months, want more tax breaks for business.
The Business Roundtable is already
gearing up for the upcoming debate in
Congress over tax reform that is expected
this fall or early next year.
Corporations are presently taxed for 42
percent of their profits. But actual taxes
collected are far less — because of tax
loopholes.
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DISPATCHED:

Local 142

Strike Wave

Hefty Wage Hike,
Fringes, Settle
Frito-Lay Strike

Locals 8, 40
Praised for
Solidarity

HONOLULU — Frito-Lay members of
ILWU Local 142 are now back at work
with a much-improved new agreement,
following a month-long strike which lasted from August 16 to September 12.
The new three-year contract calls for a
hefty wage increase, averaging out to 31
percent, which will be paid out in five
increments. The first boost was paid out,
retroactive to August 1, and the final will
come on August 1, 1979. The agreement
expires on July 31, 1980.
CASH INCREASES
The cash increases will run from a low
of $1 per hour to a high of $1.88 totaled
over the five incremental payments. The
pay of packers, who are at the bottom line,
will increase from $3.12 to $4.15. Maintenance men, who presently earn $6.15, will
go up to $8.03.
Others in the production department,
who perform such jobs as cooks, machine
operators, quality control men, and truck
drivers, will also get their share of wage
boosts. Driver-salesmen will see their guarantees rise to $200 and commissions to
9% percent.
RATIFICATION
The contract, which was ratified by
an overwhelming majority at a membership meeting held on September 10,
includes a non-contributory pension plan
to be instituted in February 1980, and the
following other benefits:
Vacations — 3 weeks after 10 years
(formerly 12) of service and 4 weeks after
15 years (formerly 18); sick leave — 1
day (formerly 2); drug plan-75%-employer, 25% - employee contribution (formerly
50-50%); group life insurance — increased
from $4,000 to $5,000 coverage; and improved language on temporary transfers,
funeral leaves, and several other sections
of the contract.
A new provision calls for written reprimands to be null and void after one
year.
SOLIDARITY PRAISED
BA Fred Paulin°, who was chief spokesman for the union in negotiations, and
unit chairman Tamotsu Kawamoto both
praised the solidarity of the membership
and their families, many of whom were
involved in the 1965 strike.
"We tried to avoid a strike because
strikes are no picnics," said Kawamoto.
"But the employers failed to bargain in
good faith and offered lousy proposals
which forced us to take them on. Either
that or live on their terms.

Occupational Health
Conference
The second annual conference on Occupational Health sponsored by CALOSHA will be held November 30 and December 1 at the Holiday Inn in Emeryville, California.
The conference provides an opportunity
for participants to learn about CAL/
OSHA's role in occupational health. For
information contact M. Shinoff, Occupational Health Branch, State Department
of Health, 2151 Berkeley Way, Berkeley,
California 94704 or call (415) 843-7900,
No. 391.

Safe-T-Pacific contract was negotiated by (from left) Tom Alevander, Barbara
Harden and Marc Clark, along with Business Agent Henry McKnight and
—Photo by Henry McKnight
Local 6 President Keith Eickman.

Local 6

Three-Year Pact at Safe-T-Pacific
SAN FRANCISCO — "We had to pry it
out" of them, says Marc Clark, chief, local
6 steward at Safe-T-Pacific, where 70
members have overwhelmingly ratified a
new three-year agreement.
The contract, which runs from October
1, 1977 to September 30, 1980, provides
wage increases of 7% each year, with improvements in life insurance, shift premiums, and holidays.
Negotiators also won maintenance of all

medical, prescription drug, dental and
vision care benefits, plus whatever improvements are negotiated in the 1979
master contract negotiations. Workers at
the family-owned firm produce ice cream
cones.
The negotiating committee consisted of
Clark, Barbara Harden, Tom Alexander
and Business Agent Henry McKnight, with
the help of Local 6 President Keith Eickman.

ILWU Credit Unions Plan Mutual
Support and Coordination
PORTLAND — Representatives of eight
ILWU credit unions met here October 1
to found the ILWU Credit Union Association, in the hopes of improving service to
members up and down the coast and in
Purpose of the association is the exchange of information and experience and
mutual assistance in dealing with common
problems.
Officers are: President, Robert Sharp,
ILWU Federal Credit Union, San Francisco; Vice-President, Jerry Rogers, Lower Columbia Longshoremen's Fe sleral
Credit Union, Longview; Secretary, Howard R. Lanes, ILWU Credit Union, Wilmington.
BOARD OF DIRECTORS
Other members of the Association include credit unions from Astoria, Hawaii,
Aberdeen, Vancouver (Washington), Portland, Seattle, North Bend and Tacoma.
Each credit union will have one director
on the Association's Board.

Free Rehabilitation
Services Available
Many disabled persons may be missing
out on valuable assistance by not realizing
that rehabilitation services are available
free of charge within their local communities.
According to social security offi-ials, applicants for social security disability insurance benefits are automatically considered
for possible rehabilitation services. However, it is not necessary to be eligible for
social security disability payments or even
to apply for them to receive these services.
Interested persons can take the initiative
in seeking services suitable for them by
writing in to their local state Department
of Vocational Rehabilitation.

J. P. Stevens Executives
Enjoy Well-Feathered Nests
WASHINGTON, DC — JP Stevens may not believe in paying decent wages to
its workers, but pay top dollars to the top dogs.
Certainly, JP Stevens board chairman James D. Finley has nothing to complain about. In 1976, Stevens paid him a salary of $184000 plus a bonus of another
$184,000. That's $368,000 for the year, up a mere $138,000 from 19751
Company President Whitney Stevens isn't doing too badly either — his 1976
salary and bonus totalled $296,000. Furthermore, when he and Mr. Finley retire,
each will be entitled to a pension of more than $91,000 a year.
Workers for Stevens who retired in 1974 received lump sum payments of $770
and no pensions, after years of service.

Motions passed at the meeting include
a call for an end to charges for payroll
deduction and the extension of payroll deductions coastwise. The delegates also
called for the right of pensioners to save
in ILWU credit unions via payroll deductions on a voluntary basis.
The Association's next meeting will take
place at the time and place of the next
coast longshoremen's clerks and walking
bosses caucus.
Delegates also pledged to "respect each
other's individuality and to pledge ourselves to non-interference" in the internal
affairs of each credit union.

South Cal Council
Raps R-T-W Initiative
LOS ANGELES — Delegates to last
month's Southern California District Council started gearing up for a campaign to
defeat a conservative attempt to impose
right - to - work legislation on California's
public workers. (see story page 4.)
A committee was established to begin
work on the defeat of this initiative, which
is likely to appear on the California June
ballot, and initial talks have already been
held with the AFL-CIO to coordinate the
campaign.
The Council also went on record to support Assembly Bill 1295, sponsored by Tom
Bates (D.-Oakland), to bar compulsory
overtime. Hearings on this bill will be
held November 7-8 in Los Angeles.

Local 6 Negotiates
New Learners Contract
STOCKTON—Local 6 members in Stockton have ratified a new contract at Learners, including a first-ever pension plan,
along with improved wages, holidays and
vacations. The negotiating committee consisted of Business Agent Nick Jones with
Chester Smith and Andrew Belasco.

Crane Training in
Grays Harbor
ABERDEEN — ILWU longshore Local
24 and the PMA are now training 8 new
Crane Operators, for floating cranes, gantry cranes, and Container cranes in the
Port of Grays Harbor.

Next Dispatcher
Deadline — November 11

PORTLAND—The "get-tough-with-labor"
climate has produced a rash of strikes in
this area, with several of long duration
still in progress at this writing.
Locals 8 and 40 came in for some praise
this week as the result of support given
the strikers.
Lloyd Knudsen, secretary of the Metal
Trades Council, credited extra work on the
waterfront with he
win the hard
fought beef at Pennwalt which involved
five unions and lasted nine weeks.
The strikers' determination to win a
good contract increased as the strike went
on, said Knudsen. "Seven weeks down the
line, employers at the chemical plant knew
they had a tiger by the tail." A two-year
contract, incorporating wage increases and
other gains was signed October 12.
TRUE TRADE UNIONISTS
Referring again to the help given by
longshoremen, Knudsen said "their leaders and members have a record of acting
like true trade unionists we in the AFLCIO are envious of. If they ever need it,
I look forward to helping them any way I
can."
Blaine Aldricht, spokesman for United
Steel Works production Local 3010, said
strikers at Oregon Steel "are deeply appreciative of the extra work given by longshoremen." The strike, which started September 1, involves 600 workers.
Al Edwards, an organizer for Machinists
District 24, said "We can't thank the longshoremen enough for the help given us.
They've done one Hell of a job." The
strike, which began May 20, involves an
effort to win a first contract at Western
Skyways.

Local 21 Solidarity
Appreciated by
Engineers
LONGVIEW—Operating Engineers Local
280 thanked Local 21 recently for "your
100% support of our strike against Continental Grain Co.
Without the support shown by you, we
would not have won this fight and would
have lost not only the strike, but our jobs,"
wrote Claude M. Thompson, business manager of the local, which is located in Richland, Wash. He added that the four pickets
who came down from upriver to pack the
banner in front of the grain firm's Longview facility "send their personal appreciation to you all."
The letter appeared in the October issue
of Local 21 Reports. Local 21 secretary
Ralph Rider said after Continental's grain
elevator in Pasco was struck, "a couple
of barges of wheat were hauled down the
Columbia to the firm's grain dock here."
Longshoremen told company brass, 'Hey,
don't unload those barges, haul 'em away
or something,' but they sucked the wheat
up in the elevator anyway. and the next
thing we knew pickets appeared.
GOOD GUYS
"There was no way we could tell which
wheat was from the struck elevator and
which wheat from other elevators, so, being the good guys we are, we respected
the picket line.
"We were threatened with injunctions
and all sorts of gobbledegook, but after
three or four weeks the strike was settled,
and then came this letter, which said, in
part: 'besides honoring our pickets, the
courtesy shown us by each of you was
heart warming.'"

Average Labor Contracts
Down Slightly in '77
WASHINGTON, DC—New labor contracts
negotiated during the first nine months of
1977 provide annual wage increases of
nearly 6%, slightly less than those negotiated last year, the Labor Department reports. Wages rose an average of 7.8% the
first contract year, and 5.8% over the life
of the labor contracts negotiated during
this period.
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It's Far Cheaper
To Ignore
US Labor Laws
A study of "the economics of unfair labor practices by employers" has documented what many proponents of labor
law reform have said for years: It's cheaper for employers to break the law than
obey it.
B. R. Skelton, a professor of economics
at Clemson University in Clemson, SC,
told a House subcommittee considering
labor law reform legislation:
"The inescapable conclusion . . is simple. If the benefits from a certain action
are greater than the costs, that action will
be pursued by a firm. Since the potential
benefit from engaging in unfair labor practices appears to exceed the costs to the
violator, unfair labor practices occur."
Skelton told the subcommittee that "not
only do (employer) violations (of the law)
cost little or nothing, but expected benefits can be great."
SIMPLE ARITHMETIC
In arriving at his conclusion, Skelton
said union-won benefits of only 5ct per
hour will cost an employer about $104 a
year. If a firm has 10,000 employees, that
adds up to over $1 million a year in labor
costs alone.
"If it costs a firm an additional $1 million per year for the employee economic
package with a union," Skelton said, "it
will benefit the firm that amount to avoid
the union. In other words, if the firm is
profit motivated only and totally indifferent
as to method, it would pay that firm to
spend money to fight the union organizing effort."
The House subcommittee on labor-management relations heard Skelton's precentation during a hearing here on H. R. 8410.
the Labor Law Reform Act of 1977.
Some elements of the Act would make
it more expensive for cost-conscious employers to violate the law, but Skelton
warned that "no matter what the costs
in the way of penalties and/or remedies,
some firms are going to continue to violate the Act. For them the benefit to
avoid a union is almost infinite," Skelton
said.

Astoria Container Pier

From the Labor Movement

Don't Sign Phony
R-T-W Petition
Californians — don't sign that dangerous petition for an initiative measure
aimed immediately against all public workers, but ultimately against all people
in California who work for a living.
That is the appeal which is being made by the California Labor Federation
to all union men and women and all friends of labor.
The proposed measure is an initiative constitutional amendment designed to
cripple the organization of effective unions by California's 1.4 million public workers.
It would subject all public employees who "directly or indirectly" even try
to encourage a strike against a public employer to mandatory dismissal and loss
of all tenure and seniority. It is being circulated by a group calling itself "the
Committee for Individual Rights."
This anti-worker initiative, which is being pushed by San Diego Mayor Pete
Wilson, who has his eye on the Republican gubernatorial nomination, as well as
by the State Chamber of Commerce and a number of right-wing organizations,
constitutes the gravest threat to workers' rights in California since the defeat of
the "right-to-work-for-less" initiative of 1958.
All unions are being asked to urge their people NOT to sign this initiative
petition. It may be headed: "Employees of Public Agencies — Initiative Constitutional Amendment."
By any title, it would make second-class people out of public workers and
pave the way for attacks on workers in the private sector.

ASTORIA — The Port of Astoria has
received a US Army Corps of Engineers
permit for construction of a new pier extending west from the north end of Pier
3, according to a story in The Daily Astorian.
The $4.5 million project would be used
for loading and unloading containerized
PORTLAND — United Farm Workers
cargo.
Port officials hope to obtain a commit- President Cesar Chavez was a featured
ment from a container shipper that would speaker at the 30th Constitutional Convenmake possible issuance of .revenue bonds tion of the International Woodworkers of
to pay for construction of the facility and America, held here October 24-28.
purchase of a crane.
"We produce enough food in this country
The article quoted Port Director George for all who live in it, and to support halt
Grove as saying that some of the con- the world," Chavez told the 317 delegates.
tainer lines would be "happy to call on "Yet the bitter irony is that the people who
Astoria, providing we have the physical produce the greatest abundance of food
for the table—the farm workers—haven't
capabilities."
enough for themselves."
The IWA's four top officers, Keith Johnson, president; Fernie Viala, first vicepresident; Bud Rahberger, second viceCalifornia's beer drinkers are showand Robert Gerwig, secretarypresident;
ing that they can relate to the plight
were nominated for reelection
treasurer,
workof 1,500 striking Coors Brewery
without opposition. Johnson and Viala are
ers in Golden, Colorado by continuing
The union, which has 120,000
Canadians.
to reach for union-brewed beer when
headquartered in Portland.
is
members,
visiting their neighborhood liquor
MAJOR PROBLEMS
stores and markets.
Major problems confronting the TWA,
Statistics released last Friday by the
now 40 years old, include organizing difUnited Brewers Association, Inc. deficulties in the south; spreading unemploypicting California's beer sales for the
ment and the fact that "politif_7a1 control is
month of August showed anti-union
in the hands of right-to-workers, reactionCoors Beer recording a 10.7 percent
aries and royalists of many titles," Johndrop in sales as compared to the month
son said in his keynote address.
of August, 1976.
The United Labor Boycott of Coors
A convention-passed resolution on unemBeer has concentrated on hammering
ployment charged there are "roughly a
home the theme that Coors has somemillion persons without jobs in the United
thing to take away from everybody —
States and 100,000 in Canada." It resolved
unions, equal rights groups, minority
that "these nations can no longer tolerate
caucuses, and Californians have been
token responses . . . or tinkering with an
turning their beverage dollars away
economic system in need of major overfrom the company's product in accelerhaul.—
ating numbers since the boycott kicked
A rv)ther resolution scored the "Pinochet
off in April.
military fascist dictatorship in Chile which

Woodworkers Hear Cesar Chavez

Coors Sales Down

has abolished all trade union rights,"
urged the United States and Canada to
sever all relationships with the Junta, and
called for a campaign "to boycott Chilean
trade."
ILWU MESSAGE
Greetings to the convention included a
wire from the ILWU Northwest Regional
Office and a hand delivered message from
Portland longshore local 8, which said in
part:
"We trust that our two unions' long history of cooperation will continue to
strengthen and expand in the fact of ever
increasing attacks on union solidarity."

Public View on Unions
As soon as major strikes break out,
and before details are known, about
32% of the public automatically side
with management, while 28% favor labor, according to a new Roper Poll.
Republicans, the wealthy, Midwesternlrs and Protestants more often back
management. Union members, blacks,
Catholics and city dwellers tilt towards
the union.
A companion poll shows 47% of the
Public think that, without unions, US
living standards would have been like
those in "underdeveloped lands." But
56% believe "many union leaders are
crooked" and that "unreasonable" demands by labor have fueled inflation.
Even among union members, 58% see
many labor leaders as crooks and
blame unions for inflation.

Minimum Wage
Bill Wins
Carter Approval
WASHINGTON, DC — President Carter
has signed a labor-sought bill raising the
minimum wage by more than 45 percent
over the next four years—from the present
$2.30 an hour to $3.35 on January 1, 1981.
Its first step raise, to $2.65, will bring
bigger paychecks to about 4.5 million lowpaid workers — mainly in the retail and
service trades — on January 1, 1978. And
that first-year increase will inject more
than $2 billion of job-creating purchasing
power into the economy.
The economic stimulus will accelerate
as the wage floor moves up to $2.90 in the
second year, to $3.10 in the third year, and
to $3.35 in the final step.
This wage step-up is only five cents an
hour less than the $3.40 minimum the Senate had approved. But it is substantially
better than the three-step House bill that
topped off at $3.05 an hour.
EXCLUSIONS
The final version, shaped by a HouseSenate conference committee, will exclude
some employees of small stores now covered by the wage-hour law. But the retrogression is much less than the House had
voted.
House conservatives sought to defeat the
conference agreement because the small
business exclusion was so watered down.
But the House approved the final version,
236-187.
The bill signed by the President phases
out or reduces many of the overtime exemptions now in the bill. The beneficiaries
will include hotel and restaurant workers
and agricultural processing workers.
It also makes a start towards reducing
the tip credit that allows some employers
to pay only half the minimum wage.
However, efforts by Labor and President
Carter to raise this wage floor automatically each year, starting in 1981, with increases pegged to average factory wages,
were defeated.

US Picks Up
Marbles, Leaves
World Labor Body
WASHINGTON, DC — President Carter
has decided to pull the US out of the
International Labor Organization, the
main labor agency of the UN.
The decision is consistent with a 1975
official warning given by the Ford administration that the US would pick up
its marbles and go home unless the organizgtion reversed a trend toward what
the US felt was increasingly pro-Soviet,
pro-third world "politization."
Pressure to pull out of the ILO was particulqrly intense from the AFL-CIO and
the US Chamber of Commerce. (Each nation in the ILO is represented by a worker
delegation, an employer delegation and
a government deleiation.) Both groups
had already made it clear that they would
pull out no matter what action the government took.
NOT UNANIMOUS
Other unions, such as the Auto Workers,
Meat Cutters, and the Machinists had
urged the US to remain a part of the ILO.
In a letter to President Carter last month,
ILWU International President Jim Herman also urged continuation of US membership in the ILO.
Since 1945, Herman sPid, the ILWU has
looked upon the UN as the best hope and
its constituent agencies as the best hope
for maintaining peace in the world . .
As the most developed industrial nation
it is important that the US not isolate
itself from that body."
Chairman of the ILO is Joe Morris. President of the Canadian Labor Council.

Israeli General Strike
TEL AVIV — Israeli airport, dock and
factory workers took a one-day general
strike at the call of Histadrut, the federation of Israeli unions, to protest higher
prices, taxes and the 45% devaluation of
the Israeli pound imposed by Premier
Menachem Begin's government.
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Bridges Named Vice-President

1,500 California Seniors Mobilize
recent convention of the ILWU Pacific
Coast Pensioners' Association, was also
named. Other unions represented included the railway brotherhoods, machinists,
auto workers, steelworkers and retail
clerks. Carl Jones, a retired steelworker,
is president.
ILWU delegates at the conference included Northern California District Council President Joe Lynch, Local 6; Bob Rohatch, Local 10: PCPA President Gordon
Giblin, Local 13: Mike Samaduroff, Local
10, and L. L. "Chick" Loveridge, Local 13.
BROAD PROGRAM
The delegates adopted a large number
of resolutions and policy statements on
issues of interest to senior citizens, chief
of which were those calling for:
• Enactment a special session of the
state legislature to enact property tax relief and rent relief legislation, based on
the principle embodied in SB 154, the
Petris Bill.
• Enactment of national health security legislation as embodied in the Kennedy
Health Security Act (5.3) and the Corman Health Security Bill (H. R. 21).
• Adoption of a federal income policy,
WASHINGTON, DC — For every in- including provisions for general revenue
crease of 1 percent in the nation's un- financing of the social security system,
employment rate, there are approximately that would assure an adequate standard
648 more murders, 23,151 more larcenies
and as many as 40,056 more narcotics arrests, according to a study by a professor
at the Johns Hopkins University.
Presented in testimony to the House
Judiciary Subcommittee on Crime, Dr.
M. Harvey Brenner's survey confirmed the
long-suspected connection between mass
unemployment and rising crime ratio.
Brenner added that a rise in suicides
during periods of high unemployment indicates that "many are willing to destroy
themselves rather than face the shame
and humiliation of unemployment."
The subcommittee, which is examining
the links between unemployment and
crime rates, heard Brenner testify that
rising joblessness also produces a significant increase in state prisons admissions
and influences parole and mandatory release violations, and recidivism.
OTHER COUNTRIES
Brenner said similar results were yielded in cross-national comparisons of the
United States, Canada, England, Wales
and Scotland over the years 1920 to 1940
and 1947 to 1973. For all the countries, he
said, a "significant relationship" was
found between an increase in the crime
rate and a parallel rise in joblessness.
HARLEM LAWYERS
Herman Interview:
At the same hearing. Wallace L. Ford,
president of the Harlem Lawyers Association of New York testified that a large
proportion of the crimes committed by
ILWU President James Herman,
blacks are related to unemployment, inwhile in. Hawaii to assist in sugar
cluding many so -called victimless but
negotiations, was recently interhighly profitable endeavors like the sale
gambling.
by the staff of the Honoand
prostitution
viewed
narcotics,
of
lulu Advertiser. Here are some ex"Black people are not naturally drugcerpts from the interview:
oriented — but walk the streets of almost
barthe
see
community,
any urban black
QUESTION: Exactly what would
ren desert of despair that is the life exyou consider to be a successful conpectancy of so many, look through brown
tract with the Hawaii sugar induseyes that see no educational opportunities,
try?
no jobs, no future and unlimited profits
HERMAN: A significant wage inin narcotics, and you may know why there
improved fringe benefits with
crease,
is the drug problem that plagues us all,"
on pensions and some longemphasis
said.
Ford
range job security commitment.

FRESNO — To mobilize the political
muscle of California's three million older
citizens, some 1,500 delegates from senior
citizens groups met here October 18 - 19
to form the Congress of California Seniors.
The Congress, a coalition of retiree
groups from many unions and other senior citizens groups from throughout the
state, will set up a permanent office in
Sacramento to look after the needs of the
senior citizens in the state legislature and
in the administrative bureaucracy.
ILWU President Emeritus Harry
Bridges was elected one of the Congress'
two vice presidents .representing Northern
California. On the board of directors are
Jack Hogan, retired out of longshore Local 10, and Charles Drasnin, formerly of
Local 6. Al Madeiros, who spoke at the

Unemployment,
Crime Two Sides
Of Same Coin

of living for senior citizens;
• Action to curb the abuse of more
than 100,000 elderly and disabled residents
in 1,300 California convalescent hospital
and nursing home facilities;
• Defeat of any attempt by the California legislature to deny local governments the right to adopt rent control ordinances;
• Cooperation with the organized blind
and physically handicapped;
• Support for both federal and state action to spur the construction of more low
and moderate cost housing for the elderly;
• Support for preservation of the US
Reclamation Law's 160 acre limitation
to protect family farms; and,
• Immediate enactment of the Humphrey-Hawkins Full Employment Bill.
Convention Speaker James Carbray,
President of the National Council of Senior Citizens, pointed out that there are
1,800 organized senior citizen clubs and
organizations in California and many of
these are going in too many different directions.
"Some good legislation of benefit to the
aged has been dfeated or not enforced
because we were not together," said Carbray.

Money Funne

ALL- PURPOSE
FU
PK

To GAT'
LABOR

Well Claim Our Share

Auxiliary Demands End
Of South Africa Loans
PORTLAND — Indignant over widespread arrests and other incidents in
South Africa, including the murder of
South African student leader Steve Biko,
Auxiliary 5 this week asked US Senator
Mark Hatfield to use his influence "toward enactment of legislation halting all
Import-Export Bank guarantees of commercial loans to the Vorster government."
The letter also urged that investment
of US capital in South Africa be banned"
and that military and economic sanctions
be declared against any country sending
arms or nuclear technology to South Africa.
The women said they were alarmed over
disclosures in a column by Carl Rowan in
the October 26 Oregonian indicating that
several countries were "secretly cooperating with South Africa on the development
of nuclear weapons."

QUESTION: Doesn't the financial situation of the sugar industry
put you in a difficult bargaining position? Isn't that why you passed up
a wage increase in the last bargaining round—the possible demise of
the industry?
HERMAN: It wasn't that we were
faced with the demise of the sugar industry. But we were without the support
of sugar legislation that we relied on
for many years. The membership down
here took a very realistic look and a
rather sophisticated approach to delaying bargaining to a conclusion until legislative support was achieved. Now we
still don't have the best situation, but
2-cent sugar price support
/
we have a 131
agreement. Our Washington office says
it is generally concluded that $30 or $40
million will be forthcoming not later
than the first of the year. We will go
into bargaining figuring that we're in a

hell of a lot better shape than we were,
and we'll claim our fair share.
QUESTION: The so-called Dock
Strike Bill in Congress to keep ships
running to Hawaii during a West
Coast strike has undergone a lot of
modifications to try to meet the
objections raised to it. Are you fairly confident that you still have the
votes to defeat it?
HERMAN: Well, I wouldn't claim to
be an expert at counting votes, especially in these precarious times. But 1
know this—that dock bill is a sham and
a fraud.
The fact of the matter is that the
ILWU has always had a very advanced
position with respect to not visiting
harm on people indiscriminately. We
have always taken the position that in
any strike, given the concentrated power
that we have, that we should provide
exemptions wherever that's possible and
not assign damage where it can be
avoided.
In the case of Hawaii, what few people acknowledge, and what none of your
representatives seems to say, is that we
have offered on all occasions to provide
relief ships to Hawaii so as to assure
against a shortage, especially in essential items. We did it in 1971.
It would be inconceivable that we
would be so irresponsible as to not be
concerned with whether or not people
here had the necessary items that they
should have, a strike notwithstanding.
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health & safety
Causes Sterility

Limit Placed on
Exposure to DBCP
In California
SAN FRANCISCO—The California Occupational Safety and Health (CAL/OSHA)
Standards Board has adopted an emergency regulation to protect employees exposed
to 1,2 dibromo-3-chloropropane (DBCP), a
pesticide causing sterility in males and
determined to be a carcinogen.
CAL/OSHA, last August 15 banned the
manufacturing, formulation, and compounding of all farm chemicals containing
DBCP in California, after receiving incontrovertible medical evidence of the hazardous nature of DBCP. Simultaneously, the
State Department of Food and Agriculture
suspended registration of all DBCP products, thus prohibiting their future use or
sale. Federal OSHA on Friday, September
9, issued a temporary emergency standard imposing strict protective controls
over any future use of DBCP in the United
States.
Basic provisions of the new CAL/OSHA
DBCP standard include:
• Employee airborne exposure limit set
at 0.01 parts of DBCP per million parts of
air for an eight hour work day;
• A ceiling airborne exposure limit set
at 0.05 parts DBCP per million parts of
air for any 15 minute period during an
employee's work day;
• No eye or skin contact with DBCP;
• Employers must report the presence
of DBCP in any California work place to
the Chief of the Division of Industrial Safety, 455 Golden Gate Avenue, San Francisco, Calif. 94102;
• Employers must conduct initial-exposure monitoring to determine the amount
of DBCP exposure and conduct monthly or
quarterly monitoring thereafter depending
upon the level of exposure;
• Employers using DBCP must institute, as soon as possible, engineering controls, work practices. respiratory protection to limit exposure to DBCP.
The new DBCP standard also sets forth
requirements for respirators. personal protective clothing and equipment, housekeeping. hygiene facilities, medical surveillance of employees, employee information
and training. DBCP signs and labels, record-keeping requirements and observation
of monitoring activities by employees.

A Move for Better
Enforcement at OSHA
President Carter recently named Timothy F. Cleary as chairman of the Occupational Safety and Health Review Commission.
As a member of the three-man review
commission before his appointment as
chairman, Cleary in nearly every case
where significant employee rights were
at stake, expressed a view favoring effective enforcement of the Occupational
Safety and Health Act.
Former Chairman Frank Barnako remains a member of the Commission. The
"public member's seat has been vacant
since April; and it is the hope of all workers that President Carter names a member that is sympathetic to effective enforcement of the OSHA act.
—Local 10 Bulletin

Auxiliary 29's CPR Course
EUREKA — Auxiliary 29 recently sponsored a course in Cardio-Pulmonary Resuscitation (CPR) given by the fire department in this North Coast port.
Eleven auxiliary members, two daughters and one longshoreman, a member of
ILWU Local 14, took the course, consisting of 6 hours of instruction and audio-visual aides. Arrangements for the course
were made by Faye Simpson.
Auxiliary 29 also held a very successful
Labor Day picnic, with Mary Rudd chairperson for this event.
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The ILWU is

people
FRED PONCE

Members of Local d's slow-pitch softball team managed to stand up for this
photo in between defeats.
—photo by Henry McKnight

Crane Accident
Takes Life of Fred
Ponce, Local 13
WILMINGTON—Fred Ponce, a member
of ILWU longshore Local 13, was killed
Friday. October 21, in a crane accident
on Terminal Island. He was 36 years old.
Ponce died at 9 a.m., when a crane
boom he was operating snapped, catapulting the control cab against a warehouse.
Ponce was loading containers aboard the
Lorenzo D'Amico at Berth 223, Terminal
Island, when the accident occurred.
A second generation m em b e r of the
ILWU, Ponce was extremely active in
union affairs, and in the life of the San
Pedro community. He was a frequent
member of the Local 13 executive board,
an instructor in the local's crane training
program, and a member of the registration advisory committee.
ACTIVE IN STRIKE
A picket captain during the 1970-71 longshore strike, Ponce also made his "Club
13" restaurant—located next to the ILWU
hall—available for use as a strike kitchen.
Ponce was Harbor area chairman for
Project HEAVY, an anti-drug program for
young people, and was an active member
of the Wilmington Amvets, the Wilmington
Boys Club, the Wilmington Coordinating
Council, the Harbor College Veterans Association, the Wilmington Mexican-American Club and the Wilmington Senior Citizens' Center, as well as vice-president of
the Wilmington Jaycees.
Services were held Thursday, October
27. at St. Petter and Paul Church. with
burial in the Wilmington Cemetery. Ponce
is survived by his widow, Betty. one son,
his parents, and several brothers and
sisters.
A scholarship fund for graduates of Banning High School, where Ponce went to
school, has been established in his memory
by the Wilmington Jaycees. The address
is: Fred Ponce Scholarship Fund, c/o
Wilmington Junior Chamber of Commerce,
/
2 North Avalon Boulevard, Wilming8101
ton. The ILWU Coast Committee has contributed $100 to the fund.

To Fair Board
OAKLAND — Local 6 Business Agent
Evelyn Johnson has been appointed labor
representative of the Alameda County
Fair Board, to oversee state and county
fair activities.

mailbox
Thanks from Elaine
Dear Sisters and Brothers:
It is difficult to write individually to
all of you who sent countless get-well
cards, flowers, made phone calls, visits
and offers of aid, while I was hospitalized
in the LINT-ICU — during and after the
Seattle ILWU Convention and Caucus—and
here at home in San Francisco.
They were all greatly appreciated. It
has been a long hiatus before return to,
still somewhat restricted, activity.
So please accept this belated acknowledgement and thanks, in which Karl
heartily joins me, for those concerned and
encouraging messages.
Elaine Black Yoneda
Auxiliary 16

Local 17 Slow-Pitch Softball Tourney
SACRAMENTO—Members of warehouse
Local 17's "extra board" team defeated
Safeway (days) to win the Sacramento
Valley local's annual slow-pitch softball
tournament, October 8.
Aside from nine teams from Local 17's
houses, participants included teams put
up by longshore Local 18, warehouse LoCIVIC LEADER—Newly elected first
Vice-President of the Oakland Citizens Committee for Urban Renewal
(OCCUR) is Margaret Pryor. Ms.
Pryor is past President of ILWU
Auxiliary Vice-President for Northern
California. OCCUR is the official citizen lobby group designated by the
Oakland City Council to provide the
city with input from a cross-section of
the community.

Bud Garvey Mourned
SAN FRANCISCO — Clerks' Local 34 lost
another retired clerk with the passing of
"Bud" Garvey on September 16, 1977.
Garvey was active on the Labor Relations and Executive Committees for many
years and also served as Business Agent
of the Local. A very popular man, he will
be sadly missed by his many ILWU
friends.

Dockers, Widows
On Pension List

SCHOLARSHIP WINNER — Auxiliary 29 has awarded its yearly $200
scholarship to De Anna Waggoner.
She is the daughter of Dave Waggoner, a member of ILWU longshore
Local 14, Eureka. Ms. Waagoner is a
senior at Fortuna Union High School
and will go on to get training as a legal secretary and, possibly, law school.

Booklet Explains
Coast, Alaska
Welfare Benefits
SAN FRANCISCO — Trustees of the
ILWU-PMA Benefit Plans and the ILWUAlaska Benefit Plans will be sending out
Summary Plan Descriptions of the ILWUPMA Welfare Plan and the ILWU-Alaska Welfare Plan on November 15.
Death and dismemberment, weekly indemnity and supplementary compensation programs (which does not apply in
Alaska) are described in the booklet. Detailed information about health care programs (medical, dental, drug and vision)
is contained in separate Supplemental
Summary Plan Description booklets available without cost upon request at the Plan
office or your local union office.
Distribution of the booklet fulfills the requirement of ERISA, the Employee Retirement Income Security Act, which requires
all employee benefit plan participants and
beneficiaries to be furnished with a Summary Plan Description.
Please contact the Benefit Plans office
1188 Franklin Street. San Francisco, 94109, phone: (415) 673-8500) if you have
any ouestions about your welfare plan or
the Summary Plan Description.

cal 6 and the International office.
Each team played two games. The International team. offensively led by the
big bat of Richard "Boom Boom" Wise
was hurled to defeats of 28-3 and 20-0 by
Curtis McClain.
The collective E R A of approximately
45.00 is deceptive—there were a number of
errors.

SAN FRANCISCO — Following is the
November, 1977 list of dockworkers retired under various ILWU-PMA plans:
Local 8, Portland: Ray Delk, William
Moss;
Local 10, San Francisco: Gus Autrey,
Arthur Breves, Samuel Cava, Jimmie
Debose, Cornelius Funk, Philip Golden,
Roy Johnson, Prince McGrew. Sr., Benjamin Reyes;
Local 12, North Bend: Thomas De
Coster, LeVern Hamlin, William Luse,
Bert Wyatt;
Local 13, Wilmington: Sam Antich,
Luis Baker, Anthony Grilli, Arnold
Hughes, Michael Kostrivas, Robert
Munoz, Pedro Ortega;
Local 14, Eureka: Fred Kausen;
Local 19, Seattle: Fred Clark, Lonnie
Kendrick.s, Joe Ross;
Local 21, Longview: Grover Curteman, Harold Sundquist;
Local 23, Tacoma: Elsworth Findley;
Local 34, San Francisco: George Dawson, Gregory Estrada: Edward Klein,
Terrence Phillips, Robert Schultze;
Local 52, Seattle: Leo Backer, Henry
Morris.
Local 63, Wilmington: Charles Griffin, Romaine Violette, William Woodworth;
Local 91, San Francisco: Rudolph
Fardig;
Local 92, Portland: Cecil Arnold,
Jerald Donovan;
Local 94, Wilmington: Richard Bowman, Mitchell Mardesich, Amos Tillotson;
*The widows are: Sarah Bulleri,
(Quirini, Local 10); Beatrice Butler,
(Robert, Local 10); Esther Doll. (Walter, Local 10); Bonnie Evans, (Howard,
Local 341; Sheila Fredricksen, (Arne.
Local 27); Fairy Fuller, (Leon, Local
4); ha Hoiness, (Ray. Local 21): Esther
Kamoku, (Isaac, Local 10); Iris Larson,
(Clarence. Local 19); Helen Milsted,
(John, Local 8); Elizabeth Riggs, (Armand, Local 91); Mary Salvini, (Richard, Local 10); Anna Skalko. (Steve.
Local 10); Edith Smith, (Wm., Local
8); Ruth Soomann, (William, Local
91); Antoinette Thomas, (Leroy, Local
10); Maria Uribe. (Asencion, Local 10);
Blanche Zunino, (John. Local 54).
*Names in brackets are those of deceased husbands.

Canada Area
Scholarships
Awarded
VANCOUVER, BC — The ILWU annual
scholarships have been awarded to the
following successful candidates.
Undergraduate Scholarships: Gary K.
Burma — Son of K. Burma. Local 500:
Connie E. Elder — Daughter of H. Elder,
Local 502; John J. Benetti — Son of J.
Benetti, Local 500.
Thomas P. Mayes Scholarship: Joan M.
D. Lamb — Daughter of W. Lamb, Local
504.
Entrance Scholarships: Vicki A. Johnson — Daughter of L. Johnson, Local 502;
Katherine L. Lynch — Daughter of J.
Lynch, Local 500: Hans P. Neumann —
Son of H. Neumann, Local 500; Maureen
K. Funk — Daughter of H. Funk, Local
500.
Vocational School Scholarships: These
were awarded to the next two candidates
for Entrance scholarships. No applications
were received for Vocational School
Scholarships. Deborah A. Gorval—Daughter of H. Gorval, Local 500; Sheila P.
Coughlan — Daughter of J. Coughlan,
Local 517.

Stan Ball, 59
VICTORIA, BC — G. W. "Stan" Ball,
President of ILWU Local longshore Local
504, died September 9. He was 59.
Over the past twenty years, he had
served the ILWU in may capacities, including Canadian Area Vice-President. He
was one of the Canadian Area local presidents who went to jail in 1966 to uphold
trade union principles.
He was a life member of the Victoria
Army, Navy and Air Force Club in Victoria, and was a past president.

Drill Team Action
SAN FRANCISCO — ILWU longshore
Local 10's well-known drill team took first
place in the San Francisco Columbus Day
Parade October 9 and in the Black Cowboys Parade October 22. Next outing is
in the San Francisco Veterans Day parade November 6.
Membership on the team is open to all
members. Check it out at the drill team's
regular practice sessions Wednesday nights
from 8-10 at the hiring hall. Or call Local
10 and leave your name and phone number for captain Josh Williams.

Credit Union Officers
SAN FRANCISCO — Robert Sharp. Manager of the San Francisco ILWU Federal
Credit Union, has been elected to the
Board of Directors of the Calif 'a Credit
Union League. composed of 1,700 independent credit unions.
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elections
Local 6,San Francisco
LeRoy King has been named Local 6
Secretary-Treasurer of Local 6 in a special election held last month. King, who
served as Northern California Regional Director since 1969, replaces Keith Eickman
who is now president of the Bay Area
warehouse local.

Local 12 North Bend
Local 12, ILWU, North Bend, Oregon,
will hold their election for officials for
1978 December 5 through December 9,
1977. Offices open are president, vice
president, secretary-treasurer, recording
secretary and executive board. Nominations are from November 3 through the
regular stopwork meeting on December
1, 1977.
Polling will be at the union's hall, 2064
Sheridan Avenue, North Bend.

Local 18, West Sacramento
Local 18, ILWU West Sacramento, California, will hold its primary election December 15 and final election December
22, to fill the offices of president, vice
president, secretary-treasurer, recording
secretary and 5 members of the executive board. Nominations will be made
from November 15 through December 6
at the regular membership meetings.
Polling will be between the hours of 6
a.m. to 6 p.m. at the longshore dispatch
hall, foot of Park Blvd., at the Port of
Sacramento in West Sacramento.

Local 19, Seattle
Local 19, ILWU, Seattle, will hold its
primary election on December 7, 8, 9,
1977 and final election on December 14,
15, 16, 1977 to fill the offices of president,
vice president, secretary-treasurer, day
and night business agents, LRC members and 15 executive board members.
Nominations will be opened on November
17, 1977 and will close at the stopwork
meeting on December 1, 1977.
Polling will be between the hours of 6
a.m. and 6 p.m., December 7 through
December 9, for the primary and 6 a.m. to
to 6 p.m., December 14 through December 16, 1977 for the final election at 84
Union Street, Seattle, Washington.

Local 24, Aberdeen
Local 24 will have first nominations for
their 1978 officers at the November 8
stopwork meeting. The 2nd nominations
will be at the December 13, 1977 meeting. Open offices are president, vice president, secretary-treasurer, 2 dispatchers
and 2 relief dispatchers, a trustee for one
year, marshal, guide and LRC members
(2). Also nominated will be Puget Sound
Council delegate, promotions committee
and a 9-man executive board.
The final election will be held from
December 19 to 23, 1977. Polling will be
between the hours of 8 a.m. to 6 p.m. at
320 East Market St., Aberdeen, Wash.
9&520.

Local 40, Portland
Local 40, ILWU, Portland, Oregon, will
hold its primary election on November
21, 1977, and final election on December
14, 1977, to fill the offices of president,
vice president, secretary-treasurer/business agent, recording secretary, sergeantat-arms, 3 trustees, 6 executive board
members, 2 dispatchers, 1 relief dispatcher, 4 LRC and 5 grievance committee
members.
Polling will be on December 14 at the
union hall.

Local 46,Port Hueneme
Local 46, ILWU, Port Hueneme, California, will hold its final election December
15-16, 1977, to fill the offices of president,
vice president, secretary-treasurer, recording secretary and 11 members of the executive board. Nominations will be made
at the local's hall on December 2, 1977.
Polling will be between the hours of 7
a.m. to 8 p.m. at the Dispatch Hall, Port
Hueneme, California.
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Patriotic Cake
LONGVIEW - The Dispatcher quotes in
part from Auxiliary 14 Publicity Chairman
Darlene Hill's "Recipe for an American,"
carried in the October issue of Local 21
AND
Reports:
"Sift one cupful of patriotism with an
BY ffied gOetr
equal amount of tolerance . . . Beat well,
slowly add the milk of human kindness . ..
Fold in /
1
2 cup of brotherly love mixed
Catching on, slowly but sure, is the
with charity . . . Bake at an even tem- high-country, winter ice-fishing sport in
perature. Frosting may be any desired the West. Suit up warm and try it; it's a
color, red, white, brown, yellow . .
healthy and invigorating pastime.
Enough for 170 million people." (We think
One of the "musts" in ice fishing (or
she means 202 million. Otherwise the rec- in any type of angling for that matter) is
ipe is great; if everyone tried it out, we'd that the hook must be honed to needlehave a better world.)
point sharpness. In most cases with unattended angling, the fish is expected to
at least start the "set" of the hook.
Maiden Voyage
It's a good idea, after cutting of the
PORTLAND-The Pacmerchant, operat- hole through the ice
crust, to find bottom,
ed by Lasco Shipping, arrived here on her and after it's located, to
raise the bait
maiden voyage October 26 to discharge off the bottom a few
inches. Often when
steel at International Terminals before the bait is allowed to
rest directly on the
proceeding to Vancouver, BC, to pick up bottom, it's lost in some sort of
bottom
Osaka,
Built
in
the
Far
East.
grain for
muck, rockery, or like cover, but if it's
Japan, she was flying the Liberian flag suspended above all this
it's much more
and manned by a South Korean crew.
likely to be noticed by a hungry finster
on the prowl.
A hallmark of the ice fisherman is the
Local 50, Astoria
Local 50, ILWU, Astoria, Oregon, will "tip up" rig which may be nothing more
hold its nominations November 16 and than two legs of wood or metal with a
23 and final election December 19, 1977, to spring loaded device attached to the line
fill the offices of president, vice president, which "tips up" when the fish strikes
secretary treasurer, recording secretary and runs. Some use a tiny cowbell; some
and 5 members of the executive board. use a flag. When the fish grabs the bait
Nominations will be made November 23, and dashes off in alarm, the flag pops up,
1977 at the regular stopwork meeting or the bell rings, and the angler moves
in to attend to it. Leave a little slack line
night.
Polling will be between the hours of coiled off the reel so as not to alert the
7 a.m. to 4 p.m., at 324 West Marine, bait-nibbling fish because often the fish
grabs hold the bait; feels the unnatural
Drive, Astoria, Oregon 97103.
taut line; lets go of the offering and heads
for parts unknown.
Local 63, Wilmington
After the fish takes of the bait, hurry to
Local 63, ILWU, Wilmington, California, set the hook firmly but don't overdo it
is holding their mail ballot election for of- as sometimes the angler, in excited haste,
will pull the hook away from the fish's
fices for the coming year.
Nominations open October 15 - November mouth. Many ice anglers will let the
15, 1977 for the offices of president-busi- fish run a short distance to insure that
ness agent, vice president, three members it has definitely taken the bait before they
for the board of trustees, dispatcher and snap smartly backward with a short, strong
relief dispatcher (2 at 6-month.terms) and snap of the wrist, not the type of Herculean "reefing back" of the rod as is often
the sergeant-at-arms.
the need in "heavy hook, big fish" surf
Also open are slots for the promotions or large-stream angling.
committee (3), convention/caucus deleJigging is a productive method for catchgates, 7 members of the grievance com- ing fish through the ice as it lends itmittee, 7 members for the membership self very well to this vertical type of
committee LRC and 11 executive board angling. You can use just about every
members.
kind of equipment: Spinning, fly or bait
Ballots are to be mailed no later than casting, although a short bait rod, not too
November 25, 1977. Postmark deadline for stiff, is also suited. Occasionally a fish
return of ballots shall be midnight, De- will excitedly chase your jig right up to
cember 8, 1977.
the edge of the ice hole; maybe a small
one will jump and flop out onto the icebut don't count on it.
• I you're lucky enough to hook a lunker,
let it have its head for a short time; don't
try to horse it through the hole or you

BIG SHOTS

LITTLE FISHES

Organize!
Do you know some workers
who don't make union wages?
Who have no fringe benefits?
Who have no security on the
job?
In other words, do you know
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955

Seattle Area
John Bukoskey, Organizer
26122 Lawson
Black Diamond, WA 98010
Phone: (206) 886-1239

Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141

Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

workers who want to be organized into the ILWU? If so,
please write or telephone information to one of the following. An ILWU staff member
will be happy to help.
Phone: (213) 753-5594
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
Frederick Nagel, Jr., Organizer

Northern Calif. Regional Office
LeRoy King, Regional Director
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533 Felix Rivera, Intl Rep.
Karl Leipnik, Organizer
Phones: Crockett Area:
(415) 787-1711
Sacramento Area: (916) 371-5638

Hawaii Office
Robert McElrath,
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
Thomas Trask, Intl Rep.
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stand a good chance of losing the fish,
or, at least, a considerable length of line
and terminal gear. It's a good idea to
bear in mind that a fish weighs• but a fraction of its actual weight when it's still in
the water but up on the top, with its
body thrasing about and breaking the
water's surface, it can bring all its weight
and "dash" into the struggle.
Depending on prevailing game regulations, you may want to cut one hole in
the ice and either have a few rigs working for you or use one rig alternatingly
over several holes in the ice.
Minnows appear to be the No. 1 choice
for ice fishermen in the Midwest but as a
general rule are prohibited in the West
as bait. But worms, grubs, even some
of the new packaged baits work well at
times.
When hooking a live minnow for bait,
make sure the hook is a light one, preferably a thin-wire type and be careful
to that the point is lightly eased under
the dorsal fin and not affecting the backbone. Sometimes a light sinker will
help keen th?. bait down. It's better if you
use as little weight as possible and "worry" your bait a bit so it doesn't swim
and hide in bottom cover.
Just about any shiny, artifical lure will
work for ice fishing, particular wobblers,
with second best being small-blade spinners. The wooden or plastic bouyant, minnow-simulating lures do not work well as
they do not lend themselves to vertical
fishing.
When you are using the artificial, let it
sink - like bait - to the bottom, then
start retrieving it with a series of short,
upward jork.s, punctuated with smooth retrieves and split-second rests, etc. For a
change in pace, jiggle the artificial and
cause it to dance aggravatingly in one
area at various depths.
Ice fishing veterans shy away from
using ultra-light lines and with good reason
because the edges of the hole in the icecan be quite abrasive and this can cut
a line in two.
Regarding clothing, insulated underwear is a good start, with a shirt or two,
a sweater or two, and maybe the whole
thing topped off with a jacket that will
keep body heat in and the wind out. You
can shed clothes if need be. Insulated
boots are also a good thing to have. And
you'll find that a scarf or highnecked
sweater and either a hood or warm hat
with ear flaps will help keep the body
warm because isn't it a fact that a quarter of the body's heat loss is through the
head?
*
*
fishing
or hunting snapWant to trade a
shot for one of the illustrated BOLO fishing lures? Just sent it to:
Fred Goetz, 2833 S.E. 33rd Place, Portland, Or. 97202.

The offer is open to all ILWU members, members of the family and, of
course, retired members. Please mention
your Local number and include a little information as to what the snapshot is
about.

Log Exports Down
EUGENE - Log exports from the Washington Customs District nose-dived from
195.2 million board feet in July to 114.8
million in August, with only Oregon posting a gain among the four Pacific Coast
states, according to Random Lengths.
The four-state total slipped from 271.5
million board feet shipped in August last
year to 186.6 million in the same month
this year. The drop was caused by pressure from Japanese buyers whose long
term commitments "are running ahead
of current consumption, the export "letter" said.
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Local 26

Two-Week Strike
Wins Pact at
Aero Alloys
LOS ANGELES — It took a 15-day strike
last month to convince Aero Allloys Division that its employees, members of
ILWU warehouse Local 26, wouldn't work
cheap.
The company had offered an increase
of only 2k in each year of a three year
agreement. After two weeks on the bricks
the membership voted to accept an offer
of a substantial wage increase along with
several improvements in fringe benefits.
The negotiating committee consisted of
Business Agent Billy Hudggins, Joe Pryor,
Juan Sanchez and Henry Elias assisted by
Local 26 President Joe Ibarra and Secretary-Treasurer Max Aragon.
CAL-EUREKA
In addition, a new three-year contract
was recently negotiated at Cal-Eureka Bottling Company and ratified by the membership there.
Members collected a substantial amount
in back pay on the cost-of-living clause,
in addition to a wage increase. They also
improved pension contributions and maintained the cost-of-living provision in their
agreement.

The negotiating committee consisted of
Billy Hudggins and Chief Steward Feltus
Elam.
Finally, members at New York Merchandise recently ratified a two year agreement calling for substantial wage increase
and an improved pension plan. The committee consisted of Business Agent Jesus
Alvarez, along with Garland Calhoun and
Rudy Carrasco.

Carter Charges

Oil Companies in
'Biggest Ripoff
In History'
President Carter has unleashed a blistering rhetorical offensive against the US
oil industry in an attempt to rouse national
support for an energy program.
In a televised press conference, he
raised the specter of "war profiteering"
by the companies, which have opposed
his energy proposals in the Senate, and
suggested that the impending energy crisis
could give rise to "the biggest rip-off in
history."

It was the harshest invective the President has yet directed at the oil producers,
who comprise one of the most financially
and politically powerful segments of the
American industrial economy.
". . . The oil companies apparently want
it all." the President declaimed. "We are
talking about enormous amounts of money.
Never before in our history has this much
money been involved in a decision controlled by government policy and by legislation."
Carter asserted that the oil and gas
industries were operating outside the free
enterprise system, a charge that is perhaps unprecedented from the Presidential
podium.
They are not part of the system. he said,
"because prices are not free. They are
heavily influenced by decisions made outside our country, by the OPEC nations,
and they are heavily influenced by some
control over the rate of production by
American companies."
Carter has said repeatedly that energy
is the most important domestic issue facing him and the nation. His hope of salvaging something from his original proposals now rests with a House-Senate conference committee, which White House
strategists are counting on to hammer out
acceptable legislation from whatever the
Senate ends up adopting and the Housepassed version of the plan, which the President says is acceptable.

Carter's reference to "war profiteering"
was an outgrowth of his rhetoric of last
April, when he unveiled the energy plan
and called the struggle to enact it "the
moral equivalent of war,"
"But as is the case in time of war,
there is potential war profiteering in the
impending energy crisis," he said.

• ••

After '46 Hawaii Sugar Strike

Political Muscle Built from Grass Roots
By SUSAN HALAS
Maui News

The sugar strike of '46 had many repercussions, and not the least of them were
political. As ILWU division director
Thomas S. Yagi put it. -We joined the
Democratic Party and tried to uTe it as
our vehicle to obtain legislation favorable
to labor."
"Well then," said Noboru -Pop" Miyamoto, an organizer in the early days of
the union who is now retired. -after the
first strike we went all out to be involved
in politics, helping the Democratic Party
to build up their machine. First we stop
to explain to people what is politics and
what party is for us. People know it all
the time, because they know the Republican Party is for big business, and at that
time we strongly believed the Democratic
Party is the party really for the working
people: and that was the way we teach
them. We hardly do any teaching because
they knew it. We did lots of leg work. The
hardest work is to go around from place
to place. But when you approach them
and talk there was no problem, they were
happy to see us.
"Until after the war," he continued,
"there was politically no freedom. A Dem-

ocrat was practically unknown. The companies didn't want us to attend any Democratic rally and we used to hide around
and listen to what the Democrats say."
NEW LEADERSHIP

Another result of ILWU organizing here
was the emergence of grass roots leadership.
-As a leader, to me I felt it was my
responsibility, not only to myself but to
the great majority who came in with me to
go out and organize a union." was the way
Shigeto Wakida recalls the responsibility
that came with leadership role.

Another enthusiastic tribute to Hall came
from Wagida, who said: "Jack Hall was
a very smart man. I had a tremendous
respect for him. He was really smart and
bright. I think he was a good leader, down
to earth. When he said something he didn't
beat around the bush. He gave you the
facts. In negotiations he was our spokes"When I first joined," Yagi commented, man. He would confer, ask, talk to you,
"I was just a member. That meant I 'What you guys want, what you guys
was willing to abide by the constitution aiming for?' He really represented the
and do what I was delegated to do. I didn't working man."
expect to be a labor leader, but I became
A FUTURE FOR SUGAR?
one because of the interest and the difAs
for
the future Clarence Namaye's
ficult struggles we have gone through: the
reaction
was
typical. "I don't know. I
pain, tears, sweat and blood. I think I
can't really say what I think it will be like
the
for
something
contribute
felt I could
31 years from now. I think, according to
fellow workers.

-One of the things dear to me," he added. "is regional director Jack W. Hall.
a great man and a close and trusted friend.
He was a great leader. The other great
friend and political leader was Governor
Jack Burns. Both of them came from a

I Vital Signs
a look at the US economy

Another Plan for Wage Controls
While evidence continues to mount that
wage increases are not and have not for
some time now been a major factor causing inflation, a new idea for controlling
wages is now making some headway in
higher economic circles.
The proposal is called "tax-based incomes policy," or TIP for short What
would happen under TIP is that the government would set a standard for what
it thought was an allowable wage increase. A company which managed to get
through negotiations with a settlement below the standard would be eligible for a
reward in the form of a tax reduction.
On the other hand, one which granted
employees more than the standard would
be hit with a surcharge on its corporate
income tax.

If it turned out that corporations on
balance were paying more in these surcharges on their taxes than they were
receiving in tax credits, then the government would grant to all corporations in
general a tax cut equal to the net amount

Productivity Up, Hours Down
The productivity of American workers
rose at an annual rate of 4.9 percent in
the third quarter, following a 1.1% decline in the second three months of the
year, the Labor Department reported yesterday.
Productivity is the amount of output per
hour worked and is considered an important measure of efficiency in the economy.
Although the third-quarter rate of output was less than half the 8.5% rate in
the second quarter, it was accomplished
with little increase in hiring coupled with
a slight decline in hours worked, resulting
in the growth in the productivity.

struggle. Very. very thick in it.
"Jack Hall was a great leader," Yagi
continued. "Whenever he gave his word
he kept it. Loyal, never go back on his
word. This is very important in negotiations. Once you give your word, you hold
by it. Jack was that kind of a guy."

the government had drained off from
those companies who had granted increases in excess of the wage standard.
INTRUSION ON BARGAINING

The proponents of TIP contend that it
would not intrude on the bargaining process. But who is kidding whom? How do
you think an employer is going to react in
bargaining when there is a union demand
for an increase which is larger than the
government standard, and the employer
knows he's going to get hit with higher
taxes if he grants it?
TIP, like other so-called incomes policy proposals which have come before it,
is heavily weighted against working men
and women. Based on the false presumption that higher wages cause higher
prices, TIP would bring the heavy arm
of government taxes squarely down on the
employers' side of the bargaining table.

TIP is a bad idea that bears watching.
ILWU Research Department

the way it's developing now, agriculture
will be out. I don't know whether they'll
have unions or not. It all depends on public
reaction."

An opposite view was expressed by Miyamote. "Fifty years from now sugar and
pine will still be here. Otherwise threequarter million people in Hawaii, they'll
be starved to death. I think union and
management will stay about the same.
Both sides are well matured. I don't think
they'll try to kill each other."

Reflecting on the current mood Miyamoto also noted, "People living today, the
young generation their wages is good.
Been a long time since ILWU organized.
Their living conditions is good. They don't
have hardships like we went through. So
today they become very independent. These
youngsters don't know the trouble we went
through. They think the world was always
the same, and that's the difference.
"People are complacent," was Yagi's
observation. "They getting too many good
things without any struggle. People coming to Hawaii. as well as younger generation that wasn't born during the time of
the struggle, they haven't realized the suffering the old-timers went through.
He traced a history, his own and the union's that covered two decades of trials,
hearings, investigations and scrutiny.
"Personally," he said. "it was a good
lesson to me. I learned plenty by it. It
made me stronger in my convictions and
not lose faith in people."
TODAY'S ORGANIZING

Yagi went on to speak about some of
Local 142's current efforts, such as the union's recent unsuccessful attempt to organize workers at the Hotel InterContinental Maui at Wailea.
"The', have different tactics today," he
said. "Let me put it this way, why did
the company give workers champagne parties and free night stay in the hotel and all
that? To keep the union away. It's just a
more sophisticated way. Evictions, shootings, those days are gone and they're
using more sophisticated techniques.

"We have changed on the basis we have
become more sophisticated too. No we
don't serve champagne; but we don't shout
anymore or pound on the table to the
point that we break the table. This was the
younger days when we used to shout at the
bosses. Of course I did. Many times. But
we don't do that anymore. We talk quietly
in a manner we feel like we're talking to
mature people. We respect one another.
The time and mood changes."

