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Biennial Convention

Labor Unity
Theme for
Local 142
HONOLULU—As this issue of The Dis-

patcher goes to press 700 delegates, rep-
resenting close to 200 units, are on hand
for the week-long 13th Biennial ILWU Lo-
cal 142 Convention, which is being held at
the Sheraton-Waikiki Hotel from Septem-
ber 19-24. "Labor Unity—Key to Hawaii's
Future" is the theme.
Various key issues, embodied in the Lo-

cal 142 Officers' Biennial Report, are under
consideration by the delegates. Among
these issues will be collective bargaining
directions, living standards, unemploy-
ment, population control, political action
and land use.

SUGAR, PINE
High on the agenda will also be support

to sugar and pineapple workers as nego-
tiations for new contracts get underway
shortly.
The sugar contract expired on January

31, 1977, but was extended to November 1
under a "holding" agreement consum-
mated last spring. January 31, 1978 is the
expiration date of the pineapple contract.
Both groups have scheduled separate post-
convention caucuses for September 26-27.

RESOLUTIONS
The delegates will act on various resolu-

tions and policy statements, approve a 2-
year budget, consider constitutional amend-
ments, and nominate the union's top offi-
cers to serve for the next two years—in
their week-long deliberations to draw up
a program which will direct the Union's
course of action for 1978-79.
Presiding over the sessions will be Lo-

cal 142 President Carl Damaso with Vice-
President Eddie Lapa and Secretary-Treas-
urer Newton Miyagi. International Presi-
dent James R. Herman, Vice-Presidents
George Martin and Rudy Rubio, and Sec-
retary-Treasurer Curtis McClain also will
be addressing the delegates.

Southern Cal
Organizing Wins
LOS ANGELES — Office clerical em-

ployees at Zim-American-Israel Shipping
Co. voted 15-3 on September 16 for repre-
sentation by ILWU clerks' Local 63.
The Zim election marks an important

step in the ILWU organizing program: Lo-
cal 63 already represents office clerical
employees at six Wilmington shipping
and stevedoring firms, and is moving now
to hold elections at Matson, California
United Terminals and General Steamship
to strengthen up its jurisdiction.
Plans are also underway to organize

office clerical workers in Northern Califor-
nia.

PICKET LINE HELPED
The quick election at Zim came about

as a result of an unfair labor practice
picket line established by Zim employees
for a full week to express their unhappi-
ness with the company's stall tactics. They
were particularly anxious to join Local 63
after the negotiation of an extremely good
contract for ILWU office workers earlier
this summer (See Dispatcher).
Also on September 16, 61 workers at

A&M Castings in Southgate voted 45-16 for
representation by ILWU warehouse Local
26, Organizing in both cases was handled
by the ILWU Southern California Regional
Office.
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A on Minimum Wage Legislation
What is the federal minimum wage?

It is a floor under wages—the minimum amount per
hour an employer may legally pay a worker. The law
states that the minimum wage should yield "a minimum
standard of living necessary for health, efficiency and
general well-being of workers."

Why do we need a federal minimum wage?

To protect workers all across America from those em-
ployers who would pay slave wages if they could get away
with it.

Who are the minimum wage workers?
They are primarily unskilled workers in a variety of

industries. Many are women, young workers, blacks
and other minorities. These workers have no bargaining
power with their employers and therefore depend on the
government to protect their interests.

How does a minimum wage affect business?
Specifically, it protects honest, fair-minded employers

against unfair competition from unscrupulous employers
who would pay less than a living wage. Generally, how-
ever, all business benefits from a minimum wage, be-
cause when workers earn enough money to support their
families they can buy more of the goods and services that
business offers for sale.

What is the current federal minimum wage and bow is it
established?

The present minimum wage is $2.30 an hour, which is
below what a worker would have had to earn to keep his
or her family above the poverty level. Congress periodi-
cally adjusts the minimum wage, but long after it has
lagged well behind wages generally and the minimum
wage worker is once again living in poverty.

Are there proposals to increase the minimum wage?

Yes. President Carter has proposed an increase to
$2.65 an hour on Jan. 1, 1978. On Jan. 1, 1979, it would set
the minimum wage at 52 percent of the average straight-
time hourly earnings of production workers in manufac-
turing, On Jan. 1, 1980, and each January thereafter, the
minimum wage would be set at 53 percent of the average
factory wage. Two bills, H.R. 3744 in the House and
S. 1871 in the Senate, incorporate the President's recom-
mendations.

The Chamber of Commerce says business doesn't want
to pay a higher minimum wage. On the other hand, the
AFL-CIO says workers need at least a $2.65 an hour mini-
mum wage and supports the proposal to set the future
wage at 53 percent of average hourly earnings in manu-
facturing.

What has happened to H.R. 3744 and S. 1871, the Carter
bills on minimum wage?

The minimum wage bill has already passed the House.
Unfortunately, the provision to increase the minimum
wage automatically as the cost of living goes up--index-
ation"—was removed. On the plus side, the House defeat-
ed by one vote efforts to write in a -sub-minimum wage"
for teenagers. Hearings continue on the Senate side, with
the bill expected to hit the floor for a vote in the near
future.

What should the minimum wage be?
It should be high enough so a worker who works 40

hours a week, year around, will earn enough to get his or
her family out of poverty. The minimum wage should in-
crease automatically so that workers who are paid at the
minimum wage do not constantly fall farther behind other
workers while waiting for Congress to act.
The present minimum wage yields a full-time worker

less than is necessary for a family to get out of poverty at
today's prices. And the financial plight of these workers is
getting worse. Every time food, rent or fuel prices go up,
the minimum wage worker's family falls farther and far-
ther behind.

Why should a minimum wage increase concern anyone
who earns more than the minimum wage?

Because everybody's tax payments are used indirectly
to subsidize employers who pay less than a fair and living
wage. When minimum wage workers can't earn enough
through their paychecks for their families to survive, they
must turn to federal, state or local assistance programs—
such as welfare, food stamps and public aid—to supple-
ment their income.

Would President Carter's proposal bring minimum wage
workers out of poverty?

Yes. It would increase the federal minimum wage to
$2.65 an hour on January 1, 1978. This is still below the
poverty level but the proposal would then adjust the mini-
mum wage annually to the average hourly earnings in
manufacturing, starting in 1979 at 52 percent and going
to 53 percent in January 1980.

That formula would ensure that a minimum wage
worker would rise above the poverty level.

Wouldn't a higher minimum wage cause inflation?

No. Repeated government studies of the impact of
minimum wage increases have proven very little, if any,
increase in inflation. An increase in the minimum wage
to $2.65 an hour would have an impact of less than two-
tenths of 1 percent on consumer prices.

In fact, after the last minimum wage increase, the
F. W. Woolworth Co. said in its annual report ". . our

experience with prior minimum wage legislation shows
that our salary increases are more than offset by the in-
creased purchasing power generated by these general
wage boosts to the general public."

Do higher minimum wages cause unemployment?

No. Government studies of the impact of minimum
wage increases, conducted by both Republican and Demo-
cratic Administrations, have found only a very few, iso-
lated instances of adverse effects, involving a few small
firms and a few workers. In fact, every time the mini-
mum wage has increased, employment has increased.

What about the Chamber of Commerce study that says a
decent minimum wage would cause severe unemployment
and high inflation?

The so-called Chamber study is both factually and sta-
tistically inaccurate. It ignored repeated official studies
by the U S government on the impact of minimum wage
increases and instead relied on unproven theories, which
were then greatly inflated to yield a totally inaccurate
result.

AFL-CIO President George Meany said of the Cham-
ber's study: "Given the reputation of the Chamber's econ-
omists, it strains credulity to believe these distortions
were simple statistical errors. Rather, it is plain that the
Chamber is deceiving Congress and the American people
by making figures lie."

Subsequently, one of the economists the Chamber cit-
ed, Prof. Edward M. Gramlich of the University of Michi-
gan, specifically disassociated himself from the Cham-
ber's far-fetched use of his work. "I certainly agree with
you that the Chamber's figures are way off," Gramlich
wrote to a subcommittee of the House Labor Committee.

How does a minimum wage increase stimulate employ-
ment?

Minimum wage workers earn so little that they spend
everything they earn for their families. When they have
more to spend, they buy more. The U S economy is based
on consumer purchasing power—people buying goods and
services, which results in hiring more people to produce
those goods and services. In economic terms, additional
pay at the low end of the wage scale means high velocity
consumer dollars.

How would a minimum wage increase affect black work-
ers?

An estimated 10 percent of all black workers earn less
than $2.65 an hour. Obviously, an increase in the minimum
wage to $2.65 would provide a significant increase in the
standard of living for many black workers and their
families.

What about women workers?
Nearly two-thirds of the women in the workforce have

to work. They are either heads of families, the sole sup-
port of themselves or had a husband with an annual in-
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come of less than $10,000—which is the "austere" budget
for a family of four.

The Census Bureau reports that in 1475 about 4 million
women worked full-time, year-round and earned less than
the poverty level. Of the 2,430,000 female heads of families
with incomes below the poverty level, 41.8 percent are
black.
AFL - CIO economists estimate that two-thirds of all

workers earning within 5 cents of the present minimum
wage of $2.30 an hour are women. Therefore, a minimum
wage increase would have its greatest impact on women
who must work to support themselves or their families.

What would the impact be on Spanish-speaking workers?

More than one-third of all Spanish-speaking families
had annual incomes in 1975 of less than $7,000, which
means that many earn less than the poverty level. To
fully appreciate the inadequacy of incomes of Spanish-
speaking families, it must be understood that more than
one-third have five or more persons.

Wouldn't a minimum wage increase cause more unem-
ployment among teenagers?

No. Teenage unemployment has been used as an argu-
ment by some employers for a subminimum wage for
teenagers, but the facts are that employment for teen-
agers has generally increased following minimum wage
increases because the added buying power creates more
jobs for everyone.

During the Nixon Administration, the Labor Depart-
ment studied the relationship of minimum wages to youth
unemployment, concluding: "A significant finding was
that it was difficult to prove any direct relationship be-
tween minimum wages and employment effects on young
workers."

Would a subminimum wage for teenagers reduce their
unemployment?

Mostly it would increase the profits of their employers,
while creating more serious employment problems for
older workers. A subminimum wage for teenagers would
be robbing Peter to pay Paul.

Look at it this way: An employer has a choice between
hiring an unmarried 16-year-old at a subminimum rate or
a married 24-year-old with a child at the minimum wage.
Which is the employer going to hire? It would be ridicu-
lous to allow employers to pay substandard wages to
teenagers while older workers need decent-paying jobs to
support their families.

The best way to reduce teenage unemployment is to
create jobs for all workers.

Why is automatic adjustment in the minimum wage
needed?

Since Congress sets the minimum wage by legislation,
it is a political football. By the time Congress finally gets
around to increasing the minimum wage, the minimum
wage doesn't even come close to providing a minimum
standard of living necessary for -health, efficiency and
general well-being of workers"—the purpose of the Fair
Labor Standards Act when it went into effect in 1938.
The concept of the automatic increase was first proposed
in 1949 by Republican Sen. Robert Taft of Ohio.

Why tie the minimum wage to average hourly earnings
and not the cost of living?

Because the minimum wage should reflect what other
workers are earning. It should not only offset price in-
creases but should allow the low-wage worker to share in
benefits growing out of increased productivity.

Would a minimum wage increase force wages up for all
workers?

No. Each time the government has measured the ef-
fects of raising the minimum wage, it has found the in-
creases limited almost entirely to the lowest wage levels.

How would a minimum wage increase affect economic
recovery?

It would be an important boost to recovery. As the
Woolworth Co. reported, minimum wage increases stimu-
late purchasing power and increase sales and production.
Nearly 10 million workers covered by the minimum wage
law now earn less than the poverty level. Increasing their
paychecks would add several billion dollars to the econ-
omy—money these workers will spend in the marketplace.

Further, a minimum wage increase would not add one
penny to the budget deficit. In fact, the government would
enjoy savings through increased tax revenue and as a
result of reduced welfare payments to those minimum
wage workers who must now turn to welfare because
their paychecks are insufficient.

Who supports President Carter's proposal for a minimum
wage increase?
A nationwide coalition of civil rights, women's, labor

and religious groups. These organizations, which have
long been concerned with the plight of the poor, believe
that a minimum wage above the poverty level is the best
method of helping the working poor out of poverty.

What can I do to help?

Write your Representative and Senators today. Urge
the Representatives to vote for H.R. 3744 and the Senators
for S. 1871—the compromise minimum wage bills that will
help minimum wage workers out of poverty and help them
stand on their own feet.

DANIEL BEAGLE
Editor

BARRY SILVERMAN
Research Director

Next Dispatcher deadline September 30, 1977
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BAL HARBOUR, Fla.—Representatives
of the ILWU and the International Long-
shoremen's Association, AFL-CIO, signed
an historic mutual aid pact here Septem-
ber 16.
Under the agreement, signed by ILWU

President James R. Herman and ILA
President Thomas W. Gleason, each un-
ion agrees to respect the picket lines estab-
lished by the other at job sites and facili-
ties operated and maintained by maritime
employers they have in common."
In a letter to all longshore division lo-

cals on the US West Coast, British Colum-
bia and Hawaii, Herman said that the
purpose of the agreement was to "provide
support for both unions' efforts to achieve
their collective bargaining goals," speci-
fically in the area of job security.

ILA'S PROBLEMS
"The ILA," he said, "is facing serious

X-Ray Technicians

Strike Deadline
Set at
Doctor's Hospital
SAN LEANDRO — With a strike dead-

line set for 7 a.m., Monday, September
26, four unions — including ILWU Local
6—representing over 140 professional em-
ployees at Doctors Hospital, have called
upon Mayor Jack Maltester to intervene on
behalf of the residents of San Leandro to
prevent a "serious community problem"
from developing.

The unions claim that the hospital has
threatened to permanently replace strik-
ers with new non-union personnel. "East
Bay organized labor will not stand idly
by in that event, nor would San Leandro
residents trust their medical care to Doc-
tors Hospital under such conditions, said
union spokesman Bill Burke.
Set to strike September 26 are the 10

members of the ILWU Local 6 X-Ray
technician unit at Doctors, and the Califor-
nia Licensed Vocational Nurses Associa-
tion, representing 40 members. The Cali-
fornia Nurses Association, with more than
80 nurses at Doctors, and Local 29 of the
Office and Professional Employees Union,
representing 10 1 a b technicians, h av e
pledged full support. Their contracts ex-
pire next year.

MAJOR ISSUES

Main issue in the dispute is the hos-
pital's refusal to go along, as in the past,
with the area agreement, plus the hospi-
tal's effort to do away with the union shop,
to take certain work out of the bargaining
unit and win the right to fire anyone who
respects the picket line of another union.

"This is an out and out union-busting
operation," said Business Agent Bill Burke,
representing the X-Ray technicians. "And
it is proven by the fact that while the
hospital has given an 8% increase to its
non-union personnel, their final offer was
4% to the LVNs and 5% to the X-Ray
technicians."
The four unions at Doctors have en-

tered into a mutual aid pact. They have
advised Mayor Maltester that they would
offer their services during the strike in
the event of a community emergency, but
added that "there are plenty of other hos-
pital facilities in San Leandro and neigh-
boring communities to insure San Lean-
dro residents good medical care in case
Doctors is strikebound."

MEDIATION

The Federal Mediation and Conciliation
Service convened both sides September 15,
to no avail. Mediator Clarence Washing-
ton declared the situation deadlocked and
recessed mediation sessions subject to his
call. Present at the conciliation meeting
were Local 6 Business Agents Bill Burke
and Manuel Carrera and X-Ray steward
John Young.
Also present were Jim Andrews of the

Licensed Vocational Nurses, Terry O'-
Rourke of the CNA; Local 29 business
representative Allison Main and secretary-
treasurer Jill Tucker.

Doctors Hospital is owned by American
Medicorp, a profit-making corporation
based in Texas.

ILWU, ILA Pledge Mutual Aid in Ca
Dock Unions Will Respect Each Other's
Picket Lines at Common Employers
resistance from their employers to the
demand for an industry-wide guarantee
made necessary by NLRB and court de-
cisions invalidating the container work pro-
tection features of their contract.
"We will undoubtedly be faced with sim-

ilar problems relating to the job security of
our membership in the upcoming 1978
negotiations. The mutual aid agreement
will make it clear to our employers that in
the event we are unable to secure a satis-
factory contract through mutual agree-
ment, and are forced to strike, we will
have the support of longshoremen on the
East and Gulf Coasts."
Shortly after signing the agreement,

Herman spoke to a meeting of ILA local
officials where he received an enthusiastic
response and a pledge of support for the
ILWU's longshore division during its 1978
contract negotiations.

NO MERGER
In discussions with the ILA leadership,

Herman said, "we made it clear . . . that
we had no interest whatsoever in affilia-
tion or merger. They respected our posi-
tion and indicated that it would not inter-
fere with the understanding on mutual
aid."
The agreement, which was negotiated in

New York on September 14 by Herman,
International Washington Representative

LOCAL 13 CLASS—Members of ILWU Longshore Local 13, who have just
completed their class on the terms and enforcement of the 1975-1978 Pacif-
ic Coast Longshore contract are, from left, Joe Donato, Velton Sample, Hec-
tor Avalos, Dave Arian, Louie Rios, John Espinoza, Norman Tuck, Kenny
Gibbons, John McCoy and Bill Loskutoff. Not shown are Richard Dukie, Jim
Whitt, Mark Sundstedt, Mike Rodriguez and John Cuccio. Richard Dukie and
Louie Rios led the class. All members who want to enroll in the next class,
may sign up with the Secretary-Treasurer beginning October 15.

October 1 Deadline

East Coast Dock Talks
Hang Up on Job Security
BAL HARBOUR, Fla.—Negotiations be-

tween the International Longshoremen's
Association and its East Coast employers
continued this week with no sign that any
agreement on job security could be reach-
ed before the contract expires at 12:01
a.m., October 1.
The crisis in negotiations stems from

decisions by the National Labor Relations
Board and the federal courts last year,
throwing out provisions in the 1974-1977
longshore contracts, which guaranteed ILA
jurisdiction over mixed container loads
originating from or destined for points
within 50 miles of the waterfront.

EMPLOYER SPLIT

The ILA therefore entered negotiations
with the Council of North Atlantic Ship-
ping Associations, demanding that its em-
ployers come up with some other program
to guarantee job security.
Union representatives proposed that the

ILA's Guaranteed Annual Income (GAO

First Local 6 Contract
Pulls Wages Off Floor
SAN FRANCISCO —Ne wly organized

Local 6 members at Ingrid, Ltd., an im-
porting house, have signed their first
ILWU contract, which will raise their base
rate from a low of $2.75 up to $4,25 within
the first year of the agreement.
Wages are open with the right to strike

in the second year of the two - year pact.
The union also won Kaiser coverage,
standard union security language, 10 paid
holidays, master contract language on
vacations, six days sick leave, severance
pay and other improvements.
The contract was negotiated by Business

Agent Joe Figueiredo and Clarence Woods,
Jr.

plan be renegotiated as part of the master
agreement, covering six North Atlantic
ports. The program was picked up by the
New York Shipping Association, which
guarantees 2080 hours per year.
Shippers in the five ports outside New

York Boston, Providence, Philadelphia,
Baltimore and Hampton Roads, where the
guarantee is much smaller, have refused
to agree. They prefer to continue to nego-
tiate the plan on a local level, feeling they
can attract more cargo because of their
less costly income arrangements.

NEW YORKERS OUT?
As a result of this split within the em-

ployer group, the New York shippers served
notice that they would resign from
CONASA by September 17 if no pact were
negotiated by that date. Although no such
action has been taken as The Dispatcher
goes to press, the statement remains on
the record.
The other ports claim that the bylaws of

the CONASA specifically forbid coastwise
bargaining on guarantee funding.
The ILA is also demanding a wage in-

crease of $2 per hour, a one-year contract,
a 32-hour work week and double-time for
overtime and pension and welfare guar-
antees.

se of Strike
Pat Tobin and the executive officers of
the ILA, is "in keeping with the custom-
ary and traditional trade union principles
of mutual support in the event that either
union finds it necessary to resort to strike
action to achieve their objectives."

Respect for one another's picket lines is
made conditional upon three factors:

• The picket line must be established as
part of a bona fide dispute with a common
employer over wages, hours, working con-
ditions, containerization, and container re-
lated issues; and
o The picket line must be officially sanc-

tioned and approved by the International
President of the union establishing such
picket line; and

• The picket line must not be establish-
ed in violation of a court order or collec-
tive bargaining agreement to the contrary.

Congress OKs
Aid to Domestic
Sugar Growers
WASHINGTON, DC — The Agriculture

Act of 1977—which, among other things,
instructs the Secretary of Agriculture to
develop a parity program guaranteeing
domestic sugar growers a price of 13.5
per pound for their 1977-78 crop, was
passed by both the House of Representa-
tives and the Senate recently.

The bill, produced by a House-Senate
Conference Committee last month, is de-
signed to permit domestic sugar growers,
hurt by the rapidly declining prices of the
last few years, to stay in business. ILWU
Local 142's contract covering 9,000 workers
in the Hawaiian sugar industry expires
November 1.
Also, Secretary of Agriculture Robert

Bergland. last week, issued a press re-
lease which indicated that the government
had acted to ensure the 13.5 per pound
price effective September 15, 1977.

EQUAL TREATMENT
The new sugar support program becomes

effective immediately and remains in ef-
fect until all the 1977 sugar crop has been
marketed, Bergland said.
The Department is still exploring ways

to cover that portion of the 1977 crop al-
ready marketed. "It is our intention, so
far as it is legally possible, that fair and
equal treatment be provided to all domes-
tic producers," he concluded.

The passage of the sugar program re-
sulted in large part from the pressure we
put on last month, in coalition with the
Teamsters and with some help from the
AFL-CIO," reported ILWU Washington
Representative Pat Tobin. (See Dispatcher,
August 26. "If things go smoothly now, I
think we're in pretty good shape, as far
as prices are concerned, in the sugar in-
dustry."

"Harlan County" Show at
Local 13 Benefit
WILMINGTON — ILWU longshore Lo-

cal 13's hall was the scene late last month
for a benefit showing of "Harlan County
USA" sponsored by the local, the Southern
California District Council, Auxiliary No.
8 and the Equal Rights Committee.
The proceeds went to the Texas Farm

Workers and the Coors' Beer boycott com-
mittee. Some 450 members of the Wilming-
ton-San Pedro maritime community
showed up.

PRE-CONVENTION—ILWU Local 142 rank and filers plan their union con-
vention. Above, meeting of pre-convention committee on constitution and
finances. Local 142's Convention took place September 19-24. See story on
Page 1.
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Rip-off Under Big Mac's Golden Arches
WASHINGTON. DC — The arch-enemy

of a fair and equal minimum wage for
teenage workers is none other than the
king of the golden arches — McDonald's
founder, Ray Kroc.
Kroc has donated substantial dollars to

supporters of a subminimum wage for
young workers and the McDonald's empire
has lobbied on behalf of such legislation.
Kroc has an obvious interest in keeping

youth wages low: each McDonald's em-
ploys 50 to 80 young part-time shift work-
ers, for a total exceeding 150,000. Mc-
Donald's is the largest private youth em-
ployer in the country, with teenagers and
students comprising approximately 90%.
"It's 150,000 kids busting their tails out

there that makes us tick," comments the
personnel director at Hamburger Central,
the McDonald's headquarters in the Oak
Brook suburb of Chicago. However, in
gratitude for their hard work, McDonald's
prefers to substitute "recognition," "com-
petition" and "praise" for adequate wages.
At Hamburger University, the training

ground for McDonald's managers, aspir-
ing supervisors are taught how to use
praise, competition, and rap sessions to
maintain a complacent young workforce.
And where that hasn't worked, McDon-

ald's has not been above forcing employ-
ees to take lie dectector tests, including
views on unions, or face dismissal for re-
fusing.
Thus far, the McDonald's tactics have

worked. Profits are in the millions each

year, and Kroc boasts: "Unions haven't
been able to touch us with a ten-foot
pole."

BUSTING TAILS
McDonald's caused one Time Magazine

investigative reporter to comment, "Bas-

ically, I suppose, McDonald's is the epi-

tome of capitalism — a success story

built on shabby business practices; Mc-

Donald's is a morally corrupt organiza-

tion that is not doing anything illegal."
McDonald's believes that fat earnings

depend on lean pay — and it's willing to

spend money to keep it that way. In 1971.

Kroc donated more than $250,000 to the

Committee to Re-elect the President

(CREEP), and in 1972. Nixon staunchly

supported a "youth differential."
In May, 1972, the House of Representa-

tives actually passed a bill which would

have allowed the hiring of 16- and 17-year-

olds and full-time students at 80% of the

minimum.
Nicknamed the "McDonald's its

Strikebreakers, Scabs
In Machinists' Dispute

If you think union-busting is dead, go to
Union City, California, southeast of Oak-
land in the East Bay. There scores of
members of IAM Local 1518 have been
battling imported security guards, city po-
lice, tear gas, non-union strikebreakers and
court injunctions for the past five months.
Their employer, Rylock Co., manufac-

turers of screen doors, shower doors and
window screens, forced them to strike April
1 when its "final offer" was no wage in-
crease, elimination of seniority in layoffs,
a merit system and other cutbacks.
Ray Gabel, directing representative for

IAM District 115, reports that the company
hired security guards from the notorious
Richardson Security Company which spe-
cializes in strikes. Then it recruited strike-
breakers, paying them about half the
wages of union members.
Union members in the area are pressing

a boycott of Rylock products and are ask-
ing union workers nationwide to refrain
from buying the company's output.

greatest supporter was Representative
John Erlenborn of Illinois, ranking Repub-
lican on the House Labor Subcommittee.
And it just so happens that McDonald's
Hamburger Central is located in Erlen-
born's district.

DEFEATED
The "youth differential" or -McDon-

ald's bill" was defeated in the Senate,
and Nixon was defeated by Watergate.
However, Erlenborn was re-elected to Con-
gress by his rich and conservative district
— and is once more proposing a youth
subminimum wage this year.
The amendment to the 1977 minimum

wage bill, sponsored by Erlenborn, calls
for workers under the age of 18 to re-
ceive 75 or 85% of the new minimum
wage, and for workers between the ages
of 18 and 21 to receive the subminimum
for the first six months they are on the
job.

"This proposal is just like a McDon-
ald's hamburger," noted SEIU Legislative
Director Richard Murphy, "not too much
meat, pretty greasy and bad for the di-
gestion.

"Erlenborn comes from the fifth-richest
district in the nation, and maybe the
families in his district can afford a youth
subminimum.

-However, the country as a whole can-
not accept this concept. What it means,
essentially, is that employers will be en-
couraged to fire adult workers in low-
wage jobs and then hire young people at
the subminimum.

"Firing the parent to hire the child is
no solution to teenage unemployment.
Rather, we must create enough jobs to
go around and uphold the dignity of all
workers, regardless of age, through equal
pay for equal work.

From the Labor Movement

Meany Warns of Right-Wing Threat
Behind New Anti-Labor Movement
Organized labor is the target of a multi-

million-dollar extremist propaganda cam-
paign reminiscent of the rise of Nazism in
pre-World War II Germany, AFL-CIO Pres-
ident George Meany charged last week.

Meany said that the "hate merchants
of the 70s" are launching a bitter battle
to attempt to thwart enactment of labor
law reform legislation that would pre-
vent employers from indefinitely delay-
ing union representational elections and
the negotiation of first contracts.

Charging that the "extremists are at it
again" in the fight over the labor law

reform bill, Meany accused them of try-
ing "to once again manipulate public op-
inion in order to split apart workers, mi-

norities, family farmers and others who
have often worked together to move this
nation forward."

SLICK CAMPAIGN

"It is not little old ladies in tennis
shoes who are the hate merchants of the
70's. It is slick Madison Avenue types
trained in mass psychology and propa-
ganda techniques who have computerized
mailing lists, a printing press and a gov-
ernment-subsidized mailing permit," he
declared.

Meany said that -an estimated 150 mil-
lion letters will be mailed seeking con-
tributions to fight a host of so-called en-
emies of the American way of life."

Estimates of the cost of this propaganda
effort, he said, ranged between $25 mil-
lion and $50 million.

NAZI HISTORY

In likening this to the rise in Germany,
Meany said:

"Conservatives and some business lead-
ers who kid themselves into believing they
can use the extreme right wing to weaken
and eventually destroy organized labor
are playing a dangerous game.
"They would do well to remember —

as we in labor remember all too well —
what happened to the German industrial-
ists who financed Hitler's Nazi movement
because it was pledged to destroy the
unions.

"After turning free unions into a huge,
national, compulsory company union —
called a Labor Front — Hitler pounced

on his industrial supporters, incorporated
the plants into his totalitarian system,
and reduced the former managers to
mere office boys."

In the course of his Labor Day address
on CBS radio, Meany accused Joseph
Coors, of the Adolph Coors Brewery, of
demanding the right to force his workers
to submit to lie detector tests and com-
pany searches.
He also charged that such firms as

J. P. Stevens, Winn-Dixie and Deering-
Milliken are violating labor laws while
professing to support the free choice of
workers to join or not join unions.

State Department
Lifts Ban on
Soviet Unionists
WASHINGTON, DC—After a generation

of exclusion, the Carter Administration
acted September 9 to permit four official
Soviet trade union delegates to enter as
guests of the Chicago-based group known
as Trade Unionists for Action and Democ-
racy ( TUAD).
The 1LWU for many years has urged the

State Department to relax its ban on trade
union delegations from socialist countries,
pointing out that the rule is clearly dis-
criminatory since it did not apply to mem-
bers of other professions who visited the
US freely. As recently as last April, ILWU
Convention delegates protested vigorously
when three invited guests from the Soviet
trade unions were not granted visas to
attend the international Convention in
Seattle.
The change in policy came about be-

cause of a change in American immigra-
tion law which went into effect last month,
requiring the Secretary of State to grant
visas to applicants unless he determines
that such a move would be "contrary to
the security interests of the United States."

HELSINKI ACCORDS
According to the New York Times, the

administration also acted out of a "gen-
eral concern for freer contracts which is
also an important element of the Helsinki
accords."
The group of Soviet trade unionists—a

coal mine foreman, an automobile factory
supervisor, a teacher and a furnace opera-
tor—will be touring Chicago, Detroit, Cleve-
land, Pittsburgh and New York over the
next two weeks.

Until last month, American law required
that any Communist Party official or rep-
resentative of any organization considered
to be controlled by the Communist Party
be automatically denied an entry visa un-
less a waiver was granted by the Attorney
General. In the past, the State Department
routinely recommended such waivers to
Russians invited by American organiza-
tions, with the principle exception of trade
union representatives.
This ban on socialist trade unionists had

the backing of the AFL-CIO, which termed
the administration's recent action lifting
the ban as "foolhardy."

Correction:
The name of Local 8 member Troy Pot-

ter inadvertently was omitted from the
front page story "COURT CLEARS IL-
WU" in the September 9 Dispatcher. Pot-
ter was a key witness.

Oil Workers Demand US Standards on
New Pesticide Which Causes Sterility
WASHINGTON. DC—A request that the

Secretary of Labor take immediate steps
to prevent worker exposure to the soil fu-
migant 1,2-dibromochloropropane (DBCP)
has been made by the Oil Chemical and
Atomic Workers.

DBCP is known to have caused sterility
in exposed workers at Lathrop, Calif., and
at Magnolia, Ark., where the toxic sub-
stance is manufactured and formulated. It
also is a suspected carcinogen to the stom-
ach, liver, kidneys and bone marrow.

Specifically, OCAW President Al Gros-
piron petitioned the Labor Department's
Occupational Safety and Health Adminis-
tration (OSHA) to promulgate an Emer-
gency Temporary Standard of DBCP which
would "protect workers from sterility and
the potential cancer threat" posed by the
substance.

NO REGULATIONS

"This is especially imperative in light
of the fact that there are at present no
federal or state regulations governing ex-
posure to DBCP." Grospiron stated in a
letter to Dr. Eula Bingham, Assistant Sec-
retary of Labor for Occupational Safety
and Health.

The union president noted that 10 OCAW
members who formulate the soil fumigant
at Occidental Chemical Co. at Lathrop.
Calif., have become sterile as a result of
their exposure to the chemical.

He added that 12 out of 14 workers pro-

ducing DBCP at a Dow Chemical plant at
Magnolia, Ark., also have become sterile.
"The fact that the sterility could have

been prevented intensified the tragedy,"
Grospiron said. He pointed out that studies
conducted by Dow Chemical and the Uni-
versity of California in 1961 showed that
three different species of animals develop-
ed atrophy of the testes and low sperm
counts after inhalation experiments involv-
ing the chemical.
Those experiments were confirmed by

two Soviet studies in 1974 and 1975, he said,
adding that from 1973 to 1975, various
animal studies have demonstrated that
DBCP is a carcinogenic and mutagenic
substance.

NOT INFORMED
"None of these studies was made avail-

able to workers at risk of exposure," he
said, "and no work practices were imple-
mented which would protect workers from
the devastating health effects of this chem-
ical."
Grospiron requested that the Emergency

Temporary Standard set an exposure limit
of 1 part DBCP per billion parts of air
(ppb) for an eight-hour time-weighted
average as well as the maximum ceiling
concentration.
He said the requested standard is the

lowest detectable limit using available
technology. He also requested that the
standard provide adequate protection from
skin absorption.
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Local 142 Frito-Lay
Strikers Determined
HONOLULU—"Our strike is solid and

the membership is determined to win this
battle."
Strike Chairman Eddie Matsumura of

Frito-Lay ILWU Unit 4417 issued this state-
ment as their walkout went into its fourth
week early this month.

The strike started on Aug. 16 and in-
volves 95 workers. Frito-Lay is located in
the Mapunapuna industrial area in Hono-
lulu.

THE ISSUES

The issues M the contract talks, which
ended up in a stalemate when the com-
pany took a "get tough" and strong anti-
union stance, are: wages, pensions, vaca-
tions, sick leave, dental plan and driver-
salesman commissions.

Unit 4417 members, their families and
other ILWU Oahu Division union mem-
bers have been manning the picketlines
since the start of the walkout.

Frito-Lay workers went on strike previ-
ously in the summer of 1965.

ILWU, Port of Portland
Still in Negotiations
PORTLAND — As this issue of The Dis-

patcher goes to press, negotiations be-
tween the ILWU dock locals and the Port
of Portland were continuing.

"Hopefully, we will have a recommenda-
tion for a settlement going to the next
stopwork meeting October 12, or to a spe-
cial meeting before that, said Don Ronne,
secretary of ILWU longshore Local 8.
Clerks Local 40 is also involved in the
negotiations with the Port.

The dispute between the ILWU and the
Port of Portland was caused by efforts by
the Port to sell property at bargain-base-
ment rates for a new auto facility at at
Terminal 6. The facility, which the union
claims is not necessary, would be worked
by non-ILWU labor in violation of existing
agreements.

UFW Asks: 

Continue to
Boycott Scab
Grapes, Lettuce
FRFSNO — Many American and Cana-

dian workers joined the United Farm
Workers in cheering the historic gains the
unions has made, but, as opinted out at
the just-concluded UFW covention in
Fresno, Calif., the job is far from over.

UFW President Cesar Chavez reported
that while the union is close to its goal ot
organizing 100,000 farm workers in the
West, the consumer boycott which helped
so greatly in that effort is still in effect.
The hold-out ranches and wineries need to
feel the consumers' muscle before they
will agree to negotiate.
On the boycott list: non-UFW grapes,

non-UFW lettuce (about 40 percent now
bears the UFW label, usually found on the
cellophane wrapping or boxes), and all
Gallo Wines (Modesto, Calif.).
The convention heard Chavez report that

424 ranches no whave UFW contracts, that
disagreements with the Teamsters have
been resolved, and that as a result of
UPAT's efforts, minimum wages for farm-
workers have tripled over the past 15
years.
The convention-goers also held a memo-

rial mass in honor of two UFW members,
Juan de la Cruz and Magi Daifullah, who
were killed in August, 1973 during an or-
ganizing drive.

Union Plumbers Take a Cut
SEATTLE — Five plumbers' locals in

Washington state have introduced a two-
track wage scale in hopes of recapturing
residential work.
Plumbers who work only on small-scale

residential projects will earn $9.03 per
hour; those working on larger residential
or commercial projects wil earn $16.23,
close to the standard rate.
Union officials explain that the union's

share of the residential market declined
to about 10% from about 90% during the
building boom of the late 60s.

The following editorial was pub-
lished recently in the London Times.
it gives a pretty good idea of where
the British establishment thinks
things are going, and it takes only a
little imagination to transfer this in-
terpretation of events to the US.
This month's unemployment figures

show once again the upward trend which
has been clearly apparent since the spring.
The rise is less steep than during the great
recession of 1975 but it provides a gloomy
background to the Government's efforts to
persuade unions of the need to continue the
policy of caution on which it is set.
That background is made more difficult

by the fact that there is no real prospect
that the unemployment rate among adults,
which remains the best guide to trends in
the unemployment rate as a whole, will
start to fall or even stop rising for several
months yet.
Most forecasts would predict an increase

of the order of 200,000 in the total before it
shows any signs of levelling off. In the
longer term, it will be asked whether it is
realistic to think of averting unacceptable
levels of inflation without pursuing policies

Art Ronne Is VP of
Kaiser Regional Board
PORTLAND — John A. "Art" Ronne,

Area Director of ILWU-PMA Benefit
Funds, who has been a member of the
Oregon Region Health Care Advisory
Council to Kaiser-Permanente since it was
formed in October, 1976, recently was
elected council vice-president.
He is one of nine spokespeople from or-

ganized labor on the 35-member group.
The council was formed to provide in-

formation for the medical programs ad-
ministration and providers to use in im-
proving services and to analyze the health
care needs of the community and recom-
mend programs for health education and
services.
Advisory councils already were function-

ing in most other areas served by Kaiser-
Permanente. K-P has two hospitals and
eight detached clinics in this area.

Solid Local 142 picket line at Frito-Lay. See story at left.

British Unions Accept 12-Month
Waiting Period Between Increases
LONDON—Members of Britain's trades

unions voted earlier this month at their an-
nual Trades Union Congress (TUC) by a
surprisingly large majority to back the
government's call for a 12-month waiting
period between individual wage settle-
ments.
The decision will bring obvious relief to

Britain's Labour government which has
called for the "12-month rule" as an im-
portant means of controlling wage settle-
ments now that the country has returned
to free collective bargaining following two
years of wage restraints.

VOTE BREAKDOWN
The vote at the TUC was 7.1 million in

favor of the rule and 4.3 million against.
This firm majority, which was largely
brought about through the support of TUC
leader Len Murray, should help insure the
success of the rule.
Mr. Murray, the TUC general secretary,

had long made known his belief in the need
for the 12-month rule, and he restated his
views at the Blackpool conference.
He said that a return to free wage nego-

tiating could not mean the unions were go-
ing back on their word and breaking their
social contract with the government.
"It must mean keeping the rule of 12

months between settlements. The 12-month
rule is not only—not even mainly—a bar-
gain we made with the government. It is a
bargain we made with each other in this
congress." He added that for one union to
breach the bargain would be an open invi-
tation to others to try to reopen their own
settlements, leading to spiralling wage
claims.
Although Jack Jones, head of the giant

Transport and General Workers Union
urged the TUC to scrap the 12-month rule,
he later said he was "absolutely in favor"
of TUC policy being followed enthusiasti-
cally by affiliated unions.

Earlier Wednesday the congress h a d
carried unanimously a motion calling for
the government to take urgent action to
reduce unemployment.

It also urged unions to give priority to
achieving a 35-hour work week and to seek
cuts in overtime.

London Times Sees No Cure in Sight
For Long-Term, Chronic Joblessness

which would cause the level of unemploy-
ment to rise even higher.

DROPOUTS
The driving motor behind the rise is the

increase in the workforce. This is most ob-
viously apparent in the large number of
school-leavers who now move straight from
the classroom to the dole queue with a
frightening prospect of remaining unem-
ployed for many months to come.
Although school-leavers are most severe-

ly affected, however, the problem is not
one particular to them. Moreover, if better
means were found to remove the bias
which exists against school-leavers in the
labour market it would have to be done at
the price of making workers who already
have jobs redundant.

PERMANENT
The real problem which the country will

have to come to terms with is that we have
clearly moved into a period where high un-
employment is a permanent feature of our
economy and society.
Long periods of unemployment will be

the lot of many, and as the years go by it
will become obvious that this affects all
age groups.
Attempts to end the problem by reflation

would be bound to fail. Even if a govern-
ment were willing to sacrifice everything
on the infaltion front, the cushion provided
to our balance of payments by North Sea
oil is not thick enough to allow enough ex-
pansion to make such a policy feasible.
The gap between the growth rate which

we could sustain and the growth rate which
we would need to restore full employment
is too great to be bridged.

RETRAINING
Some things can be done to make the

problem more bearable. There should be
an emphasis on retraining and the learn-
ing of new skills so that job opportunities
are not thrown away needlessly for short-
age of skilled workers. There must also
be continuing attention to the problems of
the disadvantaged regions, where the situ-
ation has deteriorated considerably. These
measures, however, can only make the
symptoms slightly less painful.
The unpalatable truth is that for the dis-

ease itself there is no cure in sight.

health & safety

Photo shows section
with a shackle in a
eye.

Watch Condi
Gear on Log

off of a boom
badly worn pad-

tion of
Ships

ASTORIA—The safety committee of long-
shore Local 50 is becoming increasingly
concerned over the condition of the gear
on log ships.
"Many of these ships are 10 or 12 years

old, and they are still hauling logs, and
have badly worn pad-eyes and shackles,"
says safety committee member Lloyd
Arena.
-This problem exists not only on the

moose-head end of the booms, but also
with those pad-eyes and shackles attached
to 'king' posts. or stationary uprights on
winch tables.
"If everyone doesn't keep an eye open

for safety on this point, believe me we are
asking for trouble."
Injury or death can result if the boom

comes down and the load breaks.
SHUT-DOWN

Shackles that are worn have to be
changed and worn pad-eyes have to be re-
built. "We shut a ship down recently for
a day until this condition was corrected."
Some locals whose members work legs

are safety conscious, but from the state of
the gear on some ships calling at Astoria,
the local's safety committee feels more
attention should be paid to the condition
of the gear.
Arena praised Local 12 as being safety

conscious, and said "from the problems
we have had recently, we have become
very safety conscious, and have been try-
ing to translate our thoughts on this into
action and to see something is done imme-
diately to correct an unsafe condition."

Dale Larson's lighting fixture.

Local 50 Man Designs
New Lighting Fixture
ASTORIA — Longshoremen, as every-

one knows, are extremely imaginative
people. The picture above shows a light
which Dale Larson, former secretary of
Local 50, designed and built in gearlocker
shop here for Brady Hamilton.

The light has eight big flood lamps
mounted on a T-bar atop an 80-foot high
tower made of 1/4 inch steel tubing. Tower
is mobile and can be moved by lift ma-
chines to various dock areas. When tower
is not in use or is being moved, the T-bar
with the lights can be lowered on a ca-
ble. Packs of 2 x 6 lumber are used at base
to keep tower in balance.

A second light tower is being constructed
by Larson, as two are needed to adequate-
ly light a ship. Each tower will beam
12,000 watts of light over vessel.

The one pictured went into operation
early last summer.
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At retirement party were Local 34 President Frank Billed, Don Regan, Inter-

national President Jim Herman, Bill Clausen, Mickey Glynn and Local 34

Secretary-Treasurer Art Rosenbrock.

Local 34 Retirees
Honored at Dinner
SAN FRANCISCO — ILWU International

President James R. Herman returned to
his old haunts on August 25, 1977, to pay
tribute to three Local 34 Dispatchers who
retired from the industry.
Honored were Don Regan, San Francis-

co Dispatcher, with some thirty-five years
in the industry; Mickey Glynn, Assistant
San Francisco Dispatcher, with forty years
in the industry; Bill Clausen, Assistant
Oakland Dispatcher, with twenty-five years
to his credit.
Some 150 people attended the dinner

which was held at the Golden Gate Yacht
Club, San Francisco.
Frank Billeci, President of Local 34, was

Master of Ceremonies, and International
President Herman addressed his fellow
members.

Enjoying themselves at Local 21's re-
cent Labor Day picnic are, from left,
Vicki Johnson, wife of Local 21 long-
shoreman Charles Johnson, and Susan
Mawae, daughter-in-law of Jonah and
Dorothy Mawae.

Local 21 Picnic
Huge Success
LONGVIEW—Local 21's Labor Day pic-

nic drew between 700 and 800 people to
Riverside Park, according to Arrange-
ments Committee co-chairman W. L.
"Larry" Harris.
The food was catered, with a canteen

wagon serving hamburgers, hot dogs and
sausage. Wayne Bevans presided over the
soft drink dispenser, and Harris handed out
the ice cream.

Activities were geared to the enjoyment
of old-timers, "new-timers," parents and
children, with bingo—presided over by
Charley Johnson—for those over 18, two
$50 blackouts and 4545 games; and a mer-
ry-go-round and other Carnival-type rides
for the kids, plus wheelbarrow and sack
races.
Dayle Hill was in charge of the horse-

shoe matches, with prizes ranging from
$10 to $30.
One of the day's favorites was the

greased pig contest, held in the ball park
adjacent to the main picnic area. This
was a strictly kids' affair, with the first
to catch a pig in each of six age-categories
winning $5. Clint Van Fleet was chairman,
and Maynard Brent supplied the porkers.
Marvyn Mitchell was picnic co-chairman

with Harris.

The ILWU is

people

Tommy Nelson in his prime.

One-Punch Nelson
'On Top of World
SAN PEDRO—Tommy Nelson Tarango,

retired from ILWU longshore Local 13,
spent 12 years back in the early years of
this century, as a professional feather-
weight, lightweight and welterweight.
During his boxing days, Tarango, who

fought under the name Tommy Nelson,
acquired several world records: he was
once knocked down 27 times in 10 rounds;
he also holds the record for knocking out
other fighters with one punch.

In his fighting days, Tommy boxed some
well known fighters such as Lee Morris-
sey, Jimmy Fox, Arizona Billy Alger, Nick
Gundy, army champion, and many others.
One of these fighters was known as 'The
Unknown Boxer', and had only one arm.
Tommy agreed to have one arm tied be-
hind his back, and the 'unknown' won with
one punch.
When his manager Bib Widman died, in

1932, Tommy's friend Bob Main got him
a job on the waterfront. "I wasn't going
to hang around for a handout, so I went
and got a job longshoring. I'm now retired
with a nice pension. I'm sitting on top of
the world."

Chinese Trade
SEATTLE—A 15-member, high level del-

egation from the China Council for the Pro-
motion of International Trade landed here
September 9 on the start of a two and one-
half week visit which will also include San
Francisco, Los Angeles, Cleveland, Chica-
go, Washington, DC. and other cities.
The group included officials of China's

principal import-oriented foreign tr ade
corporations. They are reportedly interest-
ed in technical imports, machinery and
chemicals.

Local 8's William Crowther IM1 MIN

'A Hell of a Lot Ain't Taken Care Of!'
An interview with William Crowther, who spent many years on the

Portland waterfront and who died August 4 before his story could be
printed. He was 103. His working lifetime began at the age of six in the
mines of Utah.

PORTLAND--"My father never did like
a scab," said Leland Crowther, explaining
why his father, William, a retired long-
shoreman, who celebrated his 103rd birth-
day last March, was involved in a hassle
with scabs in an early - day waterfront
strike.
"Tell her about it, Pop."
The old man grinned, but said nothing.
"They was throwing them off the bridge

into the river the way he told me," Leland
said with relish.
"Was that the '34 strike?"
"Couldn't have been," the old man said.

"There was ice in the river. It was a win-
ter strike. Times was hard."
The son added some embroidery. "If it

hadn't been for Strong Arm Jones, them
finks would have pushed my father into the
drink! It was a real Donnybrook."

IN THE MINES

Crowther went to work in the mines of
Utah when he was six years old, separat-
ing clinkers from the "good stuff." He re-
membered going to work on snow shoes,
the blisters on his hands, and the long
hours. He worked the mines until he was
27.

After 31 years on the Vancouver
'front, Ben Dunphy gets ready to cut
the cake.

Ben Dunphy Retires—
Was ILWU Canada VP
VANCOUVER, BC—After 31 years as an

active longshoreman, Ben Dunphy has an-
nounced his retirement.
"He has been one helluva union man

and Local 500 will miss him," writes W.
G. Crowe. "He was first vice-president of
the Canadian area and very instrumental
in winning the conditions that we enjoy
today. I know personally that I will miss
him as a work-mate. And I think our lives
change a little bit every time one of the
old-timers retires.
"We of Local 500 will wish him well in

his retirement and may he and his wife
Olive have many years of happiness and
health."

SCHOLARSHIP WINNER — Frances
Skinner, a resident of Everett, Wash-
ington, has been awarded a college
scholarship by ILWU Auxiliary No. 3.
Her father is a member of Local 19.
Frances plans to attend the University
of Washington.

It was the era when the Western Federa-
tion of Miners was battling the mine inter-
ests, the National Guard and the regular
army for a shorter work day at Coeur
d'Alene, Leadville, Salt Lake, Telluride,
and a dozen other fronts in the Rockies.
"I knew Frank Little," the old man said

suddenly. (An IWW organizer lynched in
Butte, Montana.)
"What were they like—the IWW?"

Crowther turned his sharp, bright gaze
on the reporter to see if this was a loaded
question. "They was mostly fellow work-
ers, men like other men."
In 1901 he came to Portland and was dis-

patched out on his first dock job. He made
$1.54 a day when there was a ship in.
"Sometimes you went for days without a
ship."

NO LIGHTS, NO STAIRS
For the next few years he worked back

and forth between the Portland docks and
the mines in Montana. Once he fell 30 feet
into the hold of a Luckenbach ship. "There
wasn't no lights and no stairs. I walked 20
feet out on a beam and I fell." He was
seriously injured and filed suit.
"They tried to buy me off with a fore-

man's job. I wasn't having none of that!"
The case was in the courts for years, and
lawyers took half the $6,000 settlement,
"but I guess they earned it."
Crowther's friends on the waterfront are

long gone. "Cowboy Peterson—he's 88, is
the only one left I worked with."
"Were you in the '34 strike?"
"I sure was."
Leland said his father was in two other

strikes, also, that he himself remembered,
"one when I was 8; I was 11 in another."
"Did the union win these strikes?"
"They must have, they're still here, ain't

they!" the old man said. "Don't you report-
ers know nothing?
"One time I stayed in the old hall down

on 9th and Everett all day and all night."
Before the reporter could ask why, the

old man nodded off to sleep. His son took
up the saga. "Pop was on the waterfront
until the beginning of World War II." He
was then 67, and did not qualify for the
waterfront pension, negotiated in 1951.
During the war he worked at various odd

jobs, including a stint in a San Francisco
Bay Area shipyard as a watchman. He also
worked as a night watchman at the Bonne-
ville Dam on the Columbia for $4 a day.
"Wasn't no money in that!" the old man

said, suddenly awake. "Cost me $5.60 to
run my car back and forth! I put up a pup
tent to sleep in near the dam. That's how
things is without no union."
"My father belonged to two unions when

he was on the waterfront," the son offered.
"One was Local 386, ILA. What was the
other one, Pop—the IWW?"
"It was Local 8, ILWU!" William Crow-

ther said with an air of triumph.
From 1955 until 1965 when he was 91

years old, "the County had Pop on main-
tenance work and grading roads," the son
related. "Then I had him as my depend-
ent, and he got $17 from Welfare.
"When he was 100 years old, they cut

him off. My sister went down to Salem and
raised Hell," Leland Crowther said. "Now
Pop gets $200 from the federal government,
and $17 from Welfare. . . . Get him to tell
you how he was the champion checker
player. He won the state championship
seven times, and tied for the World's cham-
pionship, using the 3-piece movement."
"I played Banks and Steward both," the

old man said. "Took up checkers to get my
mind off conditions."
He was getting very tired, but the re-

porter had one more question. "You feel,
your life, your belief in unions, that things
are better for working people than they
used to be?"
Perched on the edge of his chair, like an

aged eagle on a jut of cliff, the old man
pondered the question. Then he said grim-
ly, "There's a Hell of a lot ain't taken care
of yet! A Hell of a lot."

BOYCOTT
COORS BEER



September 23, 1977 -
Page 7 'Sr- DISPATCHER

AFL-CIO Backs
Canal Treaty
WASHINGTON, DC — The AFL-CIO Ex-

ecutive Council unanimously voted full
support of the Panama Canal treaties ne-
gotiated by the Carter Administration and
called on the Senate to ratify the accords.
The council declared that the treaties

"guaranteeing the permanent neutrality of
the Canal and the operation and defense
of the Canal through the year 2000 are in-
struments worthy of support by US citi-
zens and their elected representatives."

WORKERS COVERED
The council said "we are satisfied" that

the new treaties adequately cover the
questions of job security and the rights of
workers in the Canal Zone.
AFL-CIO President George Meany told

reporters that the statement means "full
support" and that the federation will use
whatever influence we have . . to trans-

late that support into approval" by the
Senate and certain other legislation in the
House.

NO REASON FOR PRIDE

He commented that "there is no par-
ticular reason for us holding onto terri-
tory" thousands of miles away because
"we built the Canal on somebody else's
land back in 1904. I don't think the his-
tory of American involvement in the Ca-
nal is anything that Americans can be
proud of."

Dawn Rutter's Poem
DUBLIN, Ca. — "Prejudice," a 12-line

poem by Dawn Rutter, president of the
Federated Auxiliaries, received a second-
place award ribbon last August in the
Poetry Contest at the Contra Costa County
Fair.

It was chosen from among 2500 entries
from all over the world. The poem follows:

Of all the prisons man has built
To hold his body in
The worst is when he's caged his mind
And won't let freedom in.
No artist lives in that man's soul.
No colors mix for him.
He lives within his narrow walls
And keeps his garden prim.
He will not travel lest he learn
The world is big and wide
And he within his prison walls
Might have to join the tide.

Solidarity with Chile
ROME—Italian and Yugoslav port work-

ers this week announced a boycott of all
Chilean shipping for the week of September
12.
The port workers refused to unload ships

flying the Chilean flag as an "expression
of solidarity with the people of Chile op-
pressed by a fascist regime."
The boycott was timed to coincide with

the 4th anniversary of the military coup
d'etat which overthrew socialist President
Salvador Allende.

Columbia River LRC Meets
PORTLAND—Topics of discussion at the

area MC meeting held in the Local 40 hall
September 16 included safety, transfers of
people from low work opportunity ports
and the issue of the area arbitrator.
Present at the meeting were Northwest

Regional Director G. Johnny Parks, Coast
Committeeman Dick Wise from San Fran-
cisco, and representatives of locals in Port-
land, Vancouver, Longview, Astoria, New-
port and Coos Bay.

No Unions in Military
WASHINGTON, DC—The American Fed-

eration of Government Employees, AFL-
CIO, has decided not to organize soldiers.
The union acted after a poll of its af-
filiated locals showed the membership
802 opposed to organizing the armed
forces. The union announces that it will
concentrate on organizing civilian em-
ployees of federal agencies.

Auto Worker Heads
Women's Caucus
SAN JOSE—Millie Jeffrey, a veteran or-

ganizer for the United Auto Workers, was
elected chairman of the National Women's
Political Caucus, in its annual convention
here earlier this month.

GOOD ROCKINi—Local 12 band which got things moving at the North Bend
longshore local's recent Labor Day picnic were, from left: Dave Willis, Harri
Stamper, Jr., Bill Kanui, Carl Granich, and Phil Laird, sax. Another guitarist,
Pat Kramer, is in background, out of camera range. All but Laird are mem-
bers of Local 12.

Part of the crowd at San Francisco labor's endorsement and platform confer-
ence September 17.

San Francisco Labor Unites to Plan
Drive for November Municipal Vote
SAN FRANCISCO—Some 400 rank and

file trade unionists from all segments of
the San Francisco labor movement got
together Saturday, September 17, to reach
agreement on program and endorsements
for this November's municipal elections.
The passage of Proposition T last Novem-

ber — mandating the district election of
supervisors — has fundamentally altered
the nature of San Francisco politics. Pre-
vious to the passage of district elections,
supervisors were elected at large; cam-
paigning was therefore more expensive,
and the overwhelming majority of super-
visors lived in the city's wealthier neigh-
borhoods.
A challenge to district elections—Prop-

ositions A and B—was overwhelmingly de-
feated by San Francisco voters last month
— and so some 60 candidates from the
neighborhoods are now in the running for
eleven seats on the Board of Supervisors.
Labor had worked well together in the
campaign to defeat A & B, and it seemed
only natural for the same forces AFL-

CIO, Teamsters and ILWU—to get together
to plan for November's vote.

PLATFORM
The union delegates first established a

platform emphasizing tax reform, housing,
extension of city services, mass transit,
improved labor relations, and revitaliza-
tion of the Port of San Francisco. They
also unanimously voted to endorse Prop-
osition U—which would instruct the city
to buy the embattled International Hotel.
Caucuses, composed of trade unionists

from the various districts, then met to in-
terview candidates and make recommen-
dations. For a list of ILWU recommenda-
tions, see the October 7 issue of The Dis-
patcher.
San Francisco ILWU locals were well

represented, and played a major role in
working out endorsements. International
President Jim Herman's speech, calling
for long-term labor unity, was extremely
well received, and retired International
President Harry Bridges received a stand-
ing ovation when he was introduced.

Organize!
Do you know some workers

who don't make union wages?
Who have no fringe benefits?
Who have no security on the
job?

In other words, do you know

Northwest Regional Office
G. Johnny Parks,
Regional Director

405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955

Seattle Area
John Bukoskey, Organizer
26122 Lawson
Black Diamond, WA 98010
Phone: (206) 886-1239

Canadian Area Office
Craig Pritchett,
Regional Director

2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141

Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

workers who want to be or-
ganized into the ILWU? If so,
please write or telephone in-
formation to one of the fol-
lowing. An ILWU staff member
will be happy to help.

Phone: (213) 753-5594
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer

Northern Calif. Regional Office
LeRoy King, Regional Director
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Organizer
Phones: Crockett Area:
(415) 787-1711

Sacramento Area: (916) 371-5638

Hawaii Office
Robert McElrath,
Regional Director

451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
Thomas Trask, Int'l Rep.

New Portland
Park Honors
Francis Murnane
PORTLAND — A section of the water-

front park, now under construction on the
west bank of the Willamette in downtown
Portland, will be named after the late
president of longshore Local 8, Francis
J. Murnane.
This was the word which Sam Gal-

breath, project coordinator for the Port-
land Development Commission brought to
a meeting of the Columbia River District
Council, September 11.
The CRDC began crusading five or six

months ago to have all or part of the
park named after the dock leader who
died in 1968.
Galbreath's appearance at the council

session followed correspondence between
the commission and CRDC president
Rocky Brown, and a meeting between
Galbreath and vice-president Jim Foster.

MONUMENTAL EFFORTS
Copies of the correspondence were for-

warded to Mildred Schwab, commission-
er in charge of public parks. Galbreath
reviewed clippings and other records
made available by the Oregon Historical
Society, which documented Murnane 'S
monumental efforts to preserve historical
landmarks, including "cleaning up the
Skidmore Fountain and keeping it from
being moved" out of the area in which
the Planning Commission now proposes
to construct Murnane Plaza.
"It will be an extension of Ankeny

Street, a heavy timber pier, projecting
out over the rixer, near the site of the
old Waymire Dock," Portland's first com-
mercial dock," Galbreath said.
Essentially a viewing pier, it will be

constructed like a wharf, and a "variety
of visual and physical contacts with the
river, reminiscent of the old Portland wa-
terfront will be provided.

Baggage and Beef
PORTLAND — September 13 was UN-

USUAL CARGO DAY for local long-
shoremen, with the cargo ranging from
the baggage of passengers embarking on
the first Caribbean cruise ever to orig-
inate in Portland to the first beef on the
hoof ever sent by sea to Japan.
The posh Island Princess steamed into

Portland harbor, completing a 28-hour
preview voyage from Vancouver, BC; dis-
embarked the mini-cruisers at Terminal
1, and sailed a few hours later with 636
passengers for Acapulco, Cartagena, Ar-
uba, Martinique and other main-cruise
ports.
Ten miles away at Terminal 4, long-

shoremen hoisted 60 steers aboard the
Honda auto carrier, Universal Wing. (Ear-
lier in the day, the ship offloaded 686 Hon-
das.)
The loudly bawling bovines were pulled

up in a steel cage in groups of three, to
the vessel's top deck, where they were
placed in holding pens. They were ac-
companied by a Japanese veterinarian
and two representatives of the US De-
partment of Agriculture.
The shipment is considered a major

kickoff in Honda's new "Buy American"
program, to help balance trade between
the two countries. If it is successful, it
could be the forerunner of many similar
movements.
Honda also plans to ship alfalfa pellets,

beginning in October, in the empty auto
carriers.

Public Workers Give
Thanks to Local 21
LONGVIEW—IBE'W Local 77, Unit 106A,

has written Local 21 expressing thanks for
help received in the Public Utility District
workers' recent strike.
"All through the 15 weeks of the strike,

our members have been boosted by your
support and offers of assistance," Thomas
P. Rothe, chairman of the PUD workers
wrote. ". . . the strike was difficult be-
cause we could not stop production nor
. . . the sale of electricity . . In the com-
ing years, the fight for our rights and
dignity will be challenged from many
sides, as all over this country . . people
are working against unions and trying to
institute right-to-work laws designed to
undermine the whole concept of unions."
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First Pact for
Island Hospital
Clerical Workers

September 23, 1977

HONOLULU — Kuakini Hospital clerical
workers' first ILWU contract boosts their
salaries 8% as of August 1 and another 8%
a year later.
The newly organized group is on its

way to catching up with other hospital
workers who have long been represented
by unions.
Before they joined ILWU some were paid

as little as $590 per month. Within 12
months the lowest rate will be $688, a gain
of $98. Increases in the top classification
total $122.30.
Red circle employees, whose wages are

above the classified rate, will receive the
same dollar amount increase in 1977, and
75% of the dollar amount in 1978.

OTHER GAINS
Other gains, effective August 29, the date

settlement was reached after protracted
negotiations, are:
• Temporary transfer pay. Previously

there was no extra pay for taking the
place of a higher classified worker.
• $20 per month premium for night
PBX operators who are sometimes the only
ones on hand to handle night admissions.
• Standard ILWU rights and protections,

such as the right to present grievances
without reprisal or discrimination, and
grievance procedure; seniority rights:
hours and overtime.

OLD GOODIES PROTECTED
All benefits enjoyed before unionization

will continue, but are now spelled out in
the agreement.
International representative T ommy

Trask was ILWU negotiating spokesman,
with a committee of Clorinda Texiera,
chairman, Monica Caldera, Marilyn Oku-
da. Sharon Akaka and BA Fred Paulin°.

Recession Drives
Membership Down
A September 2 Labor Department report

revealed that union membership declined
by 767,000 or 3.8c-; between 1974-76.
This was the first drop in membership

in 15 years, although the percentage of
union membership in the total work force
has been dropping for several years—
from 21.7% in 1974 to 20.1% in 1976, for
instance.
There was some growth, however, in bar-

gaining groups representing white collar
and service workers, although many of
these workers are in professional associa-
tions outside of the traditional labor move-
ment. Such associations grew by 400,000
members.

HEAVY LAYOFFS
Although only about 20% of union mem-

bers are women, they made up a major-
ity of the membership loss.

Analysts attributed the disproportionate
loss in women union membership to heavy
layoffs in the garment trades, electronics
and other industries that hire more women,
as well as to the last-hired-first-fired ef-
fects of seniority systems.

Retired International President Harry Bridges was a featured guest, for the
first time as a retired longshoreman, at the 10th Annual Convention of the
ILWU Pacific Coast Pens:oners' Association. He reported on efforts to get a

national organization of senior citizens started.

Largest Ever

Coast Pensioner Meeting
Flexes Political Muscle
ANDERSON, Calif. — Nearly 350 dele-

gates from all over the West Coast attend-
ed the three-day tenth annual Convention
of the ILWU Pacific Coast Pensioners As-
sociation here in the northern end of the
Sacramento Valley September 19-23, and
expressed growing confidence that the or-
ganized political muscle of the nation's
senior citizens can become a force for
positive social change.
"Older people have tremendous political

power, and its growing," said retired In-
ternational President Harry Bridges.
"There is a tremendous need for all of us
to get into organization. If we don't or-
ganize the older people there may be a
tendency for them to assume anti-labor
attitudes."
This sense of growing power and organ-

izational know-how dominated the debates
on the floor and inside the hard-working
convention committees.

THANKS TO BAKER
The ILWU Coast pensioners group

passed a special resolution expressing sin-
cere thanks to outgoing PCPA President
Ernie Baker for a job well done after he
announced that he would not seek re-elec-
tion.
New PCPA President is Gordon Giblin,

Local 13, Wilmington. Vice-President is
Roy "Casey" Stegner, Local 32, Everett:
Al -Baggy" Bertani, Local 10, San Fran-
cisco, will stay on as Secretary-Treasurer.
Honorary Vice-President is Mike Sicken-
ger, Local 8 Portland.

"If the present system is allowed to
continue, estimates are that personal
health care expnditures in this country
will rise more than $250 billion by 1981.
It is, therefore, imperative that we
have National Health Security enacted
without delay. This is the only approcah
which guarantees a more equitable, ef-
ficient, effective, and more financially
manageable health care delivery sys-
tem." —PCPA Convention Resolution

Members of the newly elected executive
board are Rosco Craycraft, Local 19, Seat-
tle; Norman Mattson, Local 24, Aberdeen;

Vital Signs
a look at the US economy

Black Unemployment Nearly 15%
WASHINGTON, DC—A sharp jump in

minority unemployment lifted the nation's
jobless rate from 6.9 to 7.1% in August,
amid other signs of a hesitant economy.
The report on unemployment, which the

Bureau of Labor Statistics issues monthly,
was devoid of any bright spots. Worst hit
by the over-the-month increase in jobless-
ness were black workers, whose rate rose
from 13.2 to 14.5%.
Black leaders have repeatedly warned

the Carter Administration and Congress of
the growing problem unemployment poses
for blacks, particularly those in urban
areas. The 14.5% jobless rate for blacks
last month matched a post-World War H
high recorded in September 1975.
The report on August employment and

unemployment also revealed other weak-
nesses in the economy:

• The average workweek, a yardstick
of economic output, declined for the third
straight month. Workers on nonfarm pay-
rolls averaged 36 hours a week, compared
to 36.1 hours in July.
• Virtually all of the increase in the

number of unemployed workers last month
occurred among persons losing their jobs.
Their proportion of the jobless total rose
in August for the second consecutive
month, BLS said. There were only small
increases in unemployment due to work-
ers voluntarily leaving their jobs, seeking
first jobs or re-entering the labor force.
• While the service-producing sector of

the economy registered particularly strong
gains in employment, the goods-producing
sector suffered a setback for the first time
since last October, declining by more than
100,000 jobs.

Jack Schmidt, Local 8, Portland; James
Rainey, Local 50, Astoria, Ore.; Glenn

Titus, Local 12, Coos Bay; Germain Bulcke,
Local 10, San Francisco; Medley Smith,
Local 54, Stockton; Roy Brasted, Local 94,
Wilmington; and Al Quittenton, Local 6,
San Francisco.

RESOLUTIONS
The Pensioners passed a number of re-

solutions dealing with the 1978 longshore
negotiations. They also dealt with broader
issues, denouncing the "alarms and scare
stores" about the weakness of the federal
social security system and calling upon
Congress to "make the Social Security Act
a more perfect and4 even more viable in-
strument to provide for the income needs
of retired people."

"President Ernie Baker has worked
tirelessly and given unstintingly of his
time and health in past years . . We

cherish the experiences we have shared,
the work and the struggles to bring,
not only to ourselves but to all mankind,
a better life. President Baker, we, the
members of the PCPA, in the coming
years wish you and your wife improved
health and the best of things that make
life pleasureable."

—PCPA Convention Re-solution

Specifically, the ILWU pensioners call for

legislation to:
• permit Social Security financing from

federal general revenues;
• permit Social Security cost of living in-

creases on a semi-annual basis;
• end sex discrimination in the admin-

istration of Social Security;
• provide for mandatory coverage of all

workers;
• oppose the administration's efforts to

reduce benefits for dependents 18-22 who
remain in school.
The pensioners also denounced the neu-

tron bomb, urged opposition to the Senate
Criminal Code Reform Act of 1977 (S.
1437), (which is a revision of the infamous
Senate Bill); and reiterated their call for
the passage of the Kennedy-Corman Na-
tional Health Insurance program.

THE SOCIAL WHIRL
The convention is also an annual chance

for pensioners from up and down the coast
to get together and cut up some old
touches. There was plenty of opportunity
for that, particularly with a picnic the
first evening of the convention put on by
the PCPA, with accordion music provided
by Carl Langben, retired out of longshore
Local 10. Other speakers included Coast
Committeeman Dick Wise and San Fran-
cisco Credit Union Manager Bob Sharpe,
Local 10 and SCDC President Paul Perlin.

PCPA President Ernie Baker, formerly
of Local 8, Portland, received the
warm thanks of the pensioners for his
two terms of service after he an-
nounced he would not run for re-elec-
tion for reasons of ill health.

'

"The civil rights struggle has not been
won," reported Local 10 President
Cleophas Williams, who discussed im-
plications of the Bakke case, now
fore the Supreme Court.

be-

Nettie Craycraft, first vice-president
of the Federated Auxiliaries, delivered
report on behalf of President Dawn
Rutter.

International Executive Board mem-
ber L. L. "Chick" Loveridge support-
ed concept of retirement at age 65.

Al Madeiros, President of Teamster
East Bay Retirees, promised con-
tinued close relations with the ILWU
old-timers. He urged support for tax
reform and national health.

Resolutions Committee put in a full day's work processing statements on a

wide variety of issues.


