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Porgty ioloPi,or.
At lieublein
MENLO PARK, Calif. — When 140 employees at Heublein voted for ILWU representation 6 years ago, the issue was a
desire to secure parity with Local 6 Master Contract houses.
Over the years, in three sets of negotiations the gap narrowed as the membership grew and the vodka plant expanded
into canned cocktails and many other
liquor items.
Now, as of August 1, 1977, the nearly
300 Local 6 members here have won a
three-year contract which achieves parity
—and then some. The July 30 vote ratified the recommended settlement by an
80 percent vote.
WAGE INCREASES
First year wage increases range from
70c to 95c per hour, plus classification
raises in several areas. Second and third
year wages follow the area pattern of
45c-45c, plus two 25c maximum cost-ofliving allowances in 1978 and 1979.
"A" & "B" maintenance employees and
rectifiers, will receive additional money
next year and achieve parity, while line
workers— mostly women — reach parity
with a 780 wage increase this year.
Health and welfare, shift premiums, life
insurance and funeral leave were improved. Two dozen language and procedure issues were resolved. In addition,
members won a 12th holiday, Good Friday
113 effective the first year); a 7th day of
sick leave secured in the second year,
with unused sick leave accumulated after
August 1, 1977, to be cashed out upon retirement.
VACATIONS
Vacations are improved in 1979. adding
5 weeks after 25 years of service and moving up to 4 weeks' vacation from 15 to 12
years. Qualifying hours are reduced from
1500 to 1400 immediately.
Negotiations took a month and a half,
and a barrage of company proposals to
weaken contract language and job conditions were turned around.
The agreement was negotiated by Business Agent Al Lannon. with a rank and
file committee of Ethel Bush, Barbara
Dutton, James Hamilton, James E. Johnson, Fred Medeiros and Abraham Salinas.
Alternates were Bloddie Bruce and Alice
Callahan. Northern California Regional Director LeRoy King gave a last minute
assist as talks came down to the wire.
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MEMBER of ILWU Mine, Mineral and Processing Workers Local 30 in Boron,
California tends sub-surface feeder used to transport fresh ore for processing.

LOCAL 30 committee which concluded contract with US Borax included,
from left, Herb Mitchell, Paul York, Dennis Lank, Winston Carter, Local 30
President Bill Pope, D. J. Nelson and Vice-President John Davenport. Also
assisting were Southern California Regional Director Don Wright and International Vice-President George Martin.

Lobby Dumps Lid on
Aid to Sugar Producers
WASHINGTON, DC — An intense joint
lobbying effort by the ILWU. Teamsters
and other forces has succeeded in turning
back, at least for now, efforts to impose
strict cash limitations on the amount of
money any individual sugar producer
could receive in government price support
payments.
Such a ceiling, charged the coalition—
which worked closely with Rep. John Burton (D-SF), Cecil Heftel and Dan Akaka
(D-HI)—would have been clearly discriminatory against Hawaiian producers.
Some 10,000 members of ILWU Local 142
are employed in the islands' Hawaiian
sugar industry, where prices have slumped
recently because of a decline in world
sugar prices. The present sugar agreement
expires November 1.
DUMPED IN HOUSE
The effort to impose a $50,000 limit was
approved by the Senate in response to the
wishes of mid-western corn-sweetener producers. Since the House Farm Bill had
passed without such a ceiling, the entire
bill had to go to conference committee
where it was defeated.
"This was our primary area of concern," reported former International Secretary-Treasurer Lou Goldblaft, and Local
142 Vice-President Eddie Lapa who went
to Washington in late July and early August to lobby for removal of the limit. "We
were able to put together a coalition of
ILWU, Teamsters, Rep. Burton and his
allies, the Hawaiian Sugar Planters' Association and, later on, the AFL - CIO. We
held together on this issue."
AFTER LABOR DAY
As things stand now. a House - Senate
Conference Committee has produced, but

not yet signed. a 1977 Farm Bill which
must be pushed through both houses of
Congress and across President Carter's
desk after the legislators return from their
Labor Day recess.
The Bill, first of all, dumps the Senate
amendment, sponsored by Sen. Robert
Dole I R-Kan.), which would have imposed
the $50,000 limit.
The conference committee bill also includes language. introduced by Rep. Dela
Garza (D-Tex.), which puts sugar under
the parity provisions of the Act. The price
objective is set at 52.5': of parity, which
would assure a price of 13.5c per pound
for all sugar produced in 1976 and 1977.

BORON, Calif. — Three years ago,
ILWU Local 30 was nearly done in. Its
better than 700 members — who operate
US Borax' huge open-pit mine and processing facility in the Mojave desert —
2-month strike.
/
had just lost a bitter 41
They were demoralized, divided and defeated.
Today, things are better. Not all better,
but substantially improved. The signing
cf a strong new three-year agreement—
caps off a period of rebuilding over the
last few years, "and will give us the time
and the opportunity to get back some of
the clout we've lost," according to Local
30 President Bill Pope.
In the 1974 strike. Local 30 was outlasted by one of the most powerful multinational corporations in the world. Members had been beaten and arrested in
massive numbers by Kern County sheriff's
deputies; they had watched area building tradesmen, who believed that ILWU
members were after their jobs, walk
through their lines; they had been unable to stop hundreds of imported strikebreakers from taking their jobs. Toward
the end, some of Local 30's members
folded up and walked through their own
picket lines.
HUMI L I ATION
The final settlement was a humiliation:
not only did Local 30 have to accept the
offer which was on the table when they
walked out, they also had to live with
several employer demands which were
—Continued on Page 4

Portland Auto Beef Continues; Port
Backs Off from Negotiated Pact
PORTLAND — Longshore Local 8 and
clerks Local 40 earlier this week successfully concluded a memorandum of
understanding with the Port of Portland
for settlement of the auto dock dispute.
"But at the eleventh hour, the port
refused to initial the document and present it to the commissioners," reports
Northwest Regional Director G. Johnny
Parks who served as spokesman for the
union negotiating committee. The memorandum, said Parks, was "the result of
months of negotiations and would have
settled the matter once and for all."
The dispute between the ILWU and
the Port of Portland began early this
summer over efforts by the port to sell
property at bargain-basement rates for
a new auto facility at Terminal 6 — to
be worked by non-ILWU labor in violation of existing agreements.

As the Dispatcher went to press a contempt hearing was scheduled for August 29 in US District Court in Portland, on the NLRB's contention that the
ILWU engaged in a slowdown at terminals 4 and 6.
The same court (See Dispatcher July
22! enjoined ILWU members from "slowing down" but ruled that nothing in the
order could be construed as requiring
respondents or their members to violate strict safety rules and regulations.
ILWU WORK
On August 4, area arbitrator Roger
Fielding, after a formal hearing ruled
that all the work on the auto docks from
the ships to the designated work area
must be performed by Locals 8 and 40.
"The union is insisting that the port
immediately implement the arbitrator's
decision, Parks said.
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Sacco and Vanzetti

The Case That Wouldn't Die

sulate, others who had lunched with him
in Boston, and a man who recognized
Sacco as having sat across from him on
the train.
More important, perhaps, is the evidence
the prosecution did not present. No attempt was made to determine who had
fired five of the six bullets found in the
bodies of the dead men, to link the defendants with the stolen money, to establish a
motive for the crime, or to present fingerprints as evidence, even though newspaper reports indicated fingerprints had
been found on the getaway car.

by Eric Faber
City University of New York
Reprinted from "The Nation"

It is fifty years this month since two
immigrant Italians, Nicola Sacco and
Bartolomeo Vanzetti, died in the electric
chair in Massachusetts. Yet "the case that
will not die" still arouses emotional controversy and remains a pivotal event in
the history of American justice.
In origin, Sacco and Vanzetti were no
different from the millions of other immigrants who entered the United States early
in this century. Sacco was born in the village of Torremaggiore in southeastern
Italy, one of seventeen children in a relatively prosperous peasant family. Emigrating to this country in 1908 at the age of
17, he learned to edge-trim shoes and
worked in a shoe factory in Milford. Mass.
He was a skilled factory workman who
commanded high wages. By the time of
his arrest in 1920 he was married, owned a
house and had accumulated $1,500 in savings.
Arriving in America in 1908. Vanzetti
was first a dishwasher in New York City
restaurants, then roamed New England,
working variously in a stone quarry, a
brick furnace, digging ditches and finally
as a fish peddler.
Neither man had come to America as a
radical, but both were attracted to anarchism here. Sacco and his wife on occasion
performed in street theatre to raise funds
for the anarchists, and both men were involved in strikes and war resistance. Sacco collected bread for the Lawrence strikers in 1912 and assisted strikes of Massachusetts foundry and shoe workers; Vanzetti was blacklisted for his part in a
strike at a Plymouth cordage factory in
1916.
On April 15, 1920, a shoe company in
South Braintree, Massachusetts, was the
scene of a robbery and murder. As a paymaster and guard carried the $16,000 payroll to the factory, two men who had been
waiting nearby shot and killed them, and
were then picked up by a car carrying
three other men. Sacco and Vanzetti were
arrested three weeks later while accompanying Mike Boda. an anarchist friend
suspected of involvement in the crime, to
pick up his car from a repair shop.
"CONSCIOUSNESS OF GUILT"
At their trial, a major issue was made
of the fact that Sacco and Vanzetti were
armed at the time of their arrest and lied
under initial questioning, denying knowing
Boda or being anarchists. This behavior.
according to the prosecution, revealed a
"consciousness of guilt.- Since at the time
they had not been told of the charges
against them, it seems plausible to assume that the guilt of which they were
conscious was radicalism, not robbery.
They lied to protect their friends and associates, as well as to avoid possible deportation.
The arrests coincided with the period
of the most intense political repression in
American history. During World War I
the Espionage and Sedition Acts had made
illegal virtually any utterance against the
war. The postwar Red scare culminated
in the notorius Palmer raids of January
1920, when 4,000 radicals were rounded
up and several hundred eventually deported.
Sacco and Vanzetti knew, moreover, that
the police were less than scrupulous in
their treatment of arrested anarchists.
Vanzetti had just been to New York, where
he had investigated the two-month detention of the Italian anarchist Andrea Salsedo. After Vanzetti's return to Plymouth,
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BLATANT PREJUDICE
The entire trial, moreover, was conducted in an atmosphere of intense hostility to
the defendants. Seasoned newspaper reporters were shocked by the blatant prejudice shown by Judge Webster Thayer,
and by prosecutor Frederick Katzmann's
sarcastic, bullying cross-examination of
the defendants as to their political beliefs.
With Sacco, Katzmann raised such quesNicola Sacco and Bartolomeo Vanzetti.
tions as whether he loved America, whether America was a free country and why
two days before his arrest, Salsedo in violation of standard police procedure. he had avoided the draft. Thayer later replunged fifteen stories to his death from had viewed Sacco individually instead of marked to a friend. "Did you see what I
the offices where he was being questioned in a lineup, whereupon their initial recol- did with those anarchistic bastards?"
lection of the murderer's physical appearIn such an environment, a conviction
by federal agents.
ance improved remarkably. Others was a foregone conclusion. For six years
EVIDENCE
THIN
The trial of Sacco and Vanzetti for the claimed. implausibly, that Sacco had defense lawyers filed successive motions
South Braintree crime opened on May 31, spoken to them in clear. unaccented, col- for a new trial, pleading new evidence, recantation of prosecution witnesses, the pre1921. The prosecution sought to place the loquial English.
two at the scene through eyewitnesses and
The key testimony against Sacco was judice of the judge, and a confession ima few pieces of physical evidence; the de- the assertion that the .32 bullet found in plicating the Morelli gang of Providence,
fense produced eyewitnesses who denied the body of the guard had been fired from R.I. in the robbery. But Judge Thayer rethat either man had been there, and others the revolver Sacco had on him when ar- jected all motions and in 1926 the Massato establish alibis.
rested. Each side produced ballistics ex- chusetts Supreme Court upheld his deciThe evidence against Vanzetti was ab- perts to affirm or deny the claim. The sion.
Finally, in the spring of 1927, Thayer
prosecution expert. Capt. William Proctor
surdly thin. Only one man claimed to have
bula sentence of death. By this
pronounced
the
that
Police,
testified
State
the
he
and
of
crime,
the
of
scene
the
at
him
seen
let was "consistent with" having been time, the case had become an internaidentified Vanzetti as the driver of the
getaway car, contradicting almost all fired from Sacco's gun. He later admitted tional cause celebre. Governor Fuller apthat the prosecution had carefully coached pointed a three-member odvisory commisother witnesses, who described the driver
him in that exact wording after he had sion to consider the fairness of the verprosecution
as of fair complexion. The
also claimed, with little supporting evi- said he could not make a positive identifi- dict. Consisting of Samuel Stratton, presidence, that the .38 revolver Vanzetti was cation. He added that he did not believe dent of M.I.T.; Robert Grant, a former
judge; and, at the head, Abbott Lawrence
carrying at the time of his arrest be- Sacco's gun had fired the shot.
To accept the controversial ballistics Lowell, president of Harvard, the comlonged to the murdered guard, The defense produced thirteen witnesses, all Ital- evidence, one must not only dismiss mission was an embodiment of respectian, to testify that Vanzetti had been sell- Sacco's alibi but also ignore all the gaps ability.
The commission's findings affirmed the
in the prosecution's case. Sacco claimed
ing fish on the day of the crime.
Regarding Sacco there was eyewitness to have gone to Boston that day to obtain verdict and sentence, and, despite lasttestimony that he had and had not been a passport for return to Italy. The defense minute appeals to the federal courts,
at the scene. Some prosecution witnesses, produced witnesses from the Italian Con- Sacco and Vanzetti were executed.

Millions Worked to Save Them
The injustice of their conviction, the
cruel futility of the six year campaign
to save their lives, brought millions
around the world into the movement to
save Sacco and Vanzetti.
"Save them for your honor, for the
honor of your children, and for the generations yet unborn," said French writer Anatole France in an "appeal to the American
people. France was one of the many important authors and thinkers who put their
names to the call for justice. H.G. Wells,
George Bernard Shaw, Albert Einstein,
Madame Curie, and many, many others
asked that the lives of the two men be
spared.
LABOR SUPPORT
Workers in this country, and around the
world, rallied to the defense of Sacco and
Vanzetti. The 1926 convention of the American Federation of Labor unanimously
passed a resolution calling for a Congressional investigation of the case, and a new
trial.
Similar demands were issued by AFL international unions, locals and city councils
across the nation. The major labor organizations and working class political parties
in dozens of nations urged the US government to intercede to save the lives of
Sacco and Vanzetti.
As the day of execution drew near, was
postponed from August 11 to August 23,
and then drew near again, workers took
to the streets in protest.
On August 10, millions of American
workers took part in a general strike to
protest the impending execution, a half
million workers in New York City alone,
where the protest strike was backed by a
number of unions.

Fifty thousand struck in Philadelphia,
20,000 in Detroit, 10,000 in Rochester and
Newark. Coal miners in Pennsylvania and
metal miners in northern Colorado stayed
out of the pits.
Five thousand demonstrated in Cleveland, while the cigar makers of Tampa,
the building tradesmen of Mount Vernon,
N.Y., granite cutters of Quincy, Mass., and
countless others demonstrated or stayed
home.
WORLDWIDE PROTEST
Again on August 22, as the clocks ticked
the hour of death closer, workers in shops
and mines, factories and offices, walked
out when the news came that the Massachusetts Supreme Court had denied the
final appeal.
The outpouring of workers' sentiment
around the globe was overpowering. In

virtually every European city, in Tokyo,
in Buenos Aires, Montevideo, Mexico City,
Rio de Janeiro, in Australia, the Philippines and Canada workers took to the
streets, in strike and in protest, to call for
justice.
Perhaps realizing the impact that he and
his comrade Sacco were to have on the
hearts and minds of millions, Bartolomeo
Vanzetti said a few months before his
death: "Now we are not a failure. This is
our career and our triumph. Never in our
full life could we hope to do such work for
tolerance, for justice, for man's understanding of man as now we do by accident. Our words, our lives, our pains—
nothing! The taking of our lives, lives of
a good shoe maker and a fish-peddler—all!
That last moment belongs to us — that
agony is our triumph."

Fifty Years Later

Governor Clears Labor Martyrs
BOSTON — In an impressive ceremony in the Massachusetts Senate
Chamber on July 19, Governor Michael
Dukakis announced the issuance of a
proclamation which removes any stigma or disgrace that may have attached
to the names of Nicola Sacco and
Bartolomeo Vanzetti because of their
conviction of a crime they did not cornmit: the robbery and murders at South
Braintree on April 15, 1920.
The proclamation was based on a
study by Daniel A. Taylor, the Governor's legal counsel, who concluded
that "the very real possibility" existed

"that a grievous miscarriage of justice
occurred with their deaths."
As the Governor observed, the sevenyear trial and appeals process had been
"permeated by prejudice against foreigners and hostility toward unorthodox
political views."
The proclamation comes close to being a posthumous pardon, which the
Governor feels neither Sacco nor Vanzetti would have wanted: "They maintamed their innocence to the end. They
asked not mercy or forgiveness but
for justice."
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X-Ray Techs

Local 142 Wins
Big Gains in
Pipe Contract

Five Independent
Hospitals Sign Up;
Two Are Holdouts

HONOLULU — ILWU Local 142 members at US Pipe, who make concrete pipe
and pillings in Campbell Industrial Park,
unanimously ratified a new two year
agreement, July 15, which boosts wages
12% each year.
Rates of typical jobs will be: Concrete
Fabricator IV - $7.63 this year, $8.54 next
year; Batch Operator - $8.27 this year,
$9.26 next.
VACATION BREAK-THROUGH
The vacation clause breaks new ground
with five weeks' vacation after 18 years,
4 after 14, 3 after 7, 2 after 2, 1 after 1.
A new paid holiday — Good Friday —
brings the total to 11.
The company will add 50 to its contribution to the pension plan in 1978, for
a total of 45f per hour. Monthly pension
benefits, now $13.50 per year of service,
will be increased.
Sick leave will be 22 days with pay for
5-year employees, 14 for others.
Separation Allowances are upgraded,
and pro-rated for incompleted years of
service.
OTHER GAINS
Other gains include stronger seniority
language, $3.00 allowance for meals after
12 hours work, a 5v increase in night premium to 25, uniform allowance is raised
to five shirts. "Call back" pay will apply
to an employee called after he has punched
out, even if he's still hanging around having, a few Primos.
Tommy Trask was Union negotiating
spokesman, with B. A. Bobby Kishimoto
and committeemen Calvin Werner, Stanley
Garcia and Reynold Jerome.

Canadian Foremen's
Contract Approved
VANCOUVER, BC — The Anti-Inflation
Board has accepted the one-year contract
negotiated last January by ILWU Local
514, Vancouver, representing 400 foremen.
Key provision in the agreement was a
wage increase of 76c an hour bringing
the foremen's base rate up to $11.77. The
foremen's rate is one-third higher than
the longshore base rate.
The new contract includes improvement in the job training program, the
provision of monies by the employers to
maintain the present level of benefits, and
a clause which provides that foremen laid
off due to business slack by any company
will be transferred to a service group,
where efforts will be made to provide
them with jobs, rather than having the
foremen transfer back to their locals. Both
parties, however, expressed the hope that
this will not become necessary.

Ca!!
To the Tenth Annual
Convention of the
ILWU Pacific Coast
Pensioners' Association
September 19-20-21
Shasta*District Fairgrounds
Anderson, California
(near Redalingi
All retired members of the
ILWU are invited to attend the
Convention. Members of the Pacific Coast Pensioners groups will
be seated as fully accredited delegates. Pensioners who are not
members of the Pacific Coast Pensioners' Association (PCPA) will be
seated as Fraternal Delegates.
As usual, this will be a "Hobo"
type convention, where all delegates will be on their own as to
arrangements for their transportation, accommodations, etc.
All resolutions to be considered
by the Convention shall be submitted to the secretary by September 1.
Convention headquarters have
been set up at the California Motel, 4660 South Market Street (old
Highway 99 South) in Redding,
California.
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WAGES THE ISSUE—Some 85 members of ILWU warehouse Local 26, Los
Angeles, have won their strike at Bird and Sons, a roofing materials manufacturer. They walked out July 1. Main issue was wages. Shown on the picket
line are, from left, Joe Ferrell, Jose Duarte, Patrick Jarvis, Ismael Pereyra,
Isaac Lawrence, Bob Pute and picket captain Vaa Mapuatuli.

Local 26 Wins Two Month Strike -Big Wage Gains at Bird & Sons
LOS ANGELES — After nearly two
months on strike, members of ILWU
warehouse Local 26 at Bird and Sons, a
roofing supply manufacturer, have gone
back to work with a solid three year contract.
Walking out July 1 in response to an unacceptable wage offer by their employer,
members voted August 26 by 48-14 to accept a three-year agreement which provides a total of $2.25 in wages and cost of
living adjustments over the next three
years.
The agreement provides wage increases
of 85v effective July 1, 1977, 45v in wages
and 25v Cola adjustment in 1978 and another 45v in wages and 25v in COLA next
year.
Classification adjustments will provide
an additional 25v for leadmen, shift maintenance men and utility men plus 75v
for new classification of maintenance
working foremen.
The new agreement provides for maintenance of the hospital-medical, dental and
prescription drug plan benefits, an additional 5v in employer contributions to the
pension plan, five weeks vacation after 25
years, an additional holiday in the second
year of the agreement, and other improvements.
The negotiating committee consisted of

Columbia River Wreck
ASTORIA — An Army Corps of Engineers' hopper dredge Biddle was seriously
damaged August 9 in a collision with the
Matson freighter Hawaiian, in heavy fog,
at the mouth of the Columbia River.
The freighter, outbound for Seattle, after
taking on containers filled with paper,
wood products, canned goods and feed at
Terminal 4 in Portland, was able to continue the voyage. The dredge was towed
upriver for repairs. No casualties were reported.

Fred Bellow, Hector Cepada, Joe Hanford, Leobia Cole, with Local 26 President
Joe Ibarra, Local 126 Secretary-Treasurer
Max Aragon and International SecretaryTreasurer Curtis McClain.

Dried Fruit Increases
SAN JOSE — Effective August 1, 1977,
the second year of a three-year agreement
negotiated last summer, ILWU members
in the dried fruit industry in Santa Clara
County, received a wage increase of 37c
an hour across-the-board-30v as part of
the settlement and 7v under the agreement's escalator clause.
This brings the range of hourly rates up
to a low of $4.96 in the production unit and
a high of $6.68 for maintenance workers.
In addition, the $25 deductible that each
employee was required to pay for benefits
under the industry dental plan is eliminated, and Local 6 members will now be
able to pay their union dues under a checkoff procedure providing for payroll deduction.

SAN JOSE — Local 6 negotiators have
wrapped up a two-year contract with five
independent East Bay hospitals, based on
the area agreement reached with Associated Hospitals last month.
The area agreement provides wage increases of 7.6% the first year and 7% the
second year, bringing total wages for an
X-ray technician with four years' experience up to $9.21 per hour by the expiration
date.
Independent hospitals signing up were
Alameda, Kaiser-Oakland, Levine, Mt.
Diablo and Washington. Two hospitals remain unsigned—Doctors of San Leandro,
and Brookside, San Pablo.
STRIKE VOTE
Doctors of San Leandro wants to do
away with the union shop, has offered a
wage increase of only 3e;-, and wants the
right to fire union members who respect
the picket lines of other unions. The members have voted unanimously by secret
ballot to give their committee the right to
call a strike if necessary. Another session
is scheduled for August 31.
At Brookside, a newly organized hospital, the outstanding issues are hospital's
unwillingness to pay premium wages on
weekends and a demand to do away with
paid lunch periods. The hospital has requested assistance from the state conciliation service.
The X-ray committee consists of Business Agent Manuel Carrera, retired Business Agent Bill Burke, Lily Hansen ( Alameda); Clarence Jefferson (Levine); Richard Anderson and alternate Abby Sullivan
(Kaiser); Vivian Tozzi and alternate Ron
Woods (Mt. Diablo); Ronald Potts and alternate Doris Agee (Washington); John
Young and alternate Susan Snively (Doctors): and Ruth Cranston (Brookside).

Loading Grain
PORTLAND — This was the first port of
call for the Maria L., a Greek bulk carrier, here recently to load grain at Cook
Industries, Inc. facility at Terminal 5.

The Rip-Off as a Way of Life
The daily papers are all inked up
about the great looting raid during the
recent Con Ed blackout in New York.
Something burst to the surface which
had been festering underneath for a
long time.
What came to the surface is the ripoff as a way of life. We are all being
ripped off by inflation. Those who did
the looting are at the bottom of the pit.
To live is to get. If you haven't got the
money you do the next best thing, particularly if TV and all the media is
telling you 24 hours a day you have to
have the stuff or you ain't living.
Con Ed has been ripping off the pen-

HANDYMAN ANNIVERSARY—August 6 marked the
first anniversary of the death of Norman Ray Lewis on
the Handyman picket line, and members of ILWU warehouse Local 6 marked the date with a turnout at stores
throughout Northern California, urging continuation of
the consumer boycott against the chain of home improve-

pie of New York for years. New Yorkers pay 3 to 4 times what we pay for
ctricity and getting poorer service, as
witness the blackout. But Con Ed isn't
the only one, which we all know as consumers.
Which is not to say we should conie the rip-off as a way of life. On
the contrary. we are all against it. But
to stop it will require stopping the ripoff at the top, at the corporate level.
It's no easy solution, but no real solutions are easy.
—From 'The Hook,' published
by ILWU Longshore Local
19, Seattle

ment stores. At left, in San Jose, Francis Fink, Ruben
Beltran, Roland Corley, Jim Pinkham and Frank Magallanez picketed and handed out leaflets; at right, in San
Mateo, Local 10 member Nick Granich joins Local 6
President Keith Eickman, left, and regional director
LeRoy King on the line.
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Canadian Labor Rejects Gov't Offer to
Water Down Wa e-Price Controls
VANCOUVER, BC — The 2.3 million
member Canadian Labor Congress has rejected the offer of the federal government
to scrap its wage control program in return for labor accepting voluntary controls, a consultative agency and a monitoring agency.
The decision was made by a conference
of 150 top leaders of CLC affiliates meeting
jointly with the Executive Council of the
CLC. The decision was unanimous. Don
Garcia, Canadian Area president of the
I LWU, attended the conference.
Joe Morris, president of the CLC, said
the voluntary proposal of the government
is worse than the compulsory program
now in effect.
In a statement following the conference,
the CLC declared the government's proposals "unacceptable. We cannot accept
voluntary restraint that would only result
in a further decline in people's standard
of living," the CLC said.
RECORD UNEMPLOYMENT
The CLC pointed out that prices are
again drastically on the rise and now
greatly exceeding controlled wages, and
that unemployment has steadily risen to
the point where it has reached post-war
records.
"Controls must come off immediately
and without preconditions," the CLC asserted. "We demand that government put
first things first. Attacking unemployment
must be its number one goal.
The CLC advanced the following proposals for reducing unemployment:
•Reduce taxes by a one month moratorium on income tax collection on people
earning less than $15,000 per year, followed by a five percent permanent tax
reduction for people in this category, plus
a $50 a month increase in old age pensions.
•A $1 billion public investment program
to create jobs including the construction of
affordable low-cost housing, subsidies for
insulation in housing and public buildings
to reduce energy costs; and public investment in improved storage and transportation of food products to reduce the incidence of spoilage and lower the cost of
food to the consumer.
Such policies, the CLC declared, "would

Shades of 1934!
PORTLAND — The Oregon Labor Press
revealed this week that Portland State
University's football coach "Mouse" Davis
has been sending athletes to work back of
picket lines at strike-bound plants.
Last year the students scabbed in a
brewery strike, and this year they worked
back of picket lines at the Malarkey Roofing Co., and at the Fred Meyer Bakery in
Clackamas.
PSU president Joseph Blume!, in response to loud outcries from organized labor, appeared before the Multnomah Labor Council this week and said the practice would be discontinued. He also acknowledged the debt PSU owes to the labor
movement, which has lobbied at the Legislature and otherwise worked to support
the school because its location, in an urban setting, enabled working men and
women and their children to attend
classes.
The 45-day bakery strike (see The Dispatcher, July 22) ended in victory last
week, with wage increases and other gains
for the strikers. The roofing company
strike, which began July 11, was still on
at this writing.
Forty-three years ago students from Oregon State University at Corvallis were
brought to Portland to scab on longshoremen and seamen.

Labor in the Schools
SALEM — One of the most important
bills passed at the recent session of the
Oregon Legislature was a joint House
resolution requiring the State Department
of Education to make available to school
districts material on labor's contribution
to American life and history and requiring
that the material be presented in a positive
manner.
Floor leader for the measure, which was
sponsored by the State AFL-CIO, was Rep.
Jim Chrest, a member of Clerks Local 40,
Portland.

create jobs, improve the distribution of income and reduce prices in the inflationary
housing, energy and food sectors. "The resulting stimulation of the economy would
bring about a decrease in unemployment
and an increase in the growth of income,
reduced unemployment insurance expenditures and lower welfare costs, as well as
increase tax revenues."
LONG RANGE POLICIES
The CLC also proposed long range policies centering around the formulation of
an industrial strategy in the areas of secondary manufacturing, energy, transportation, housing and land use in order to
combat unemployment permanently.
"The government would like us to cooperate in perpetuating the employer-government myth that wage increases are responsible for inflation," said ILWU Canadian Area president Don Garcia.- "We
won't buy that. All that the government
controls have done is to limit wage increases. Profits and prices are continuing to rise while our living standards go
down. Wage controls must be removed and
tree collective bargaining restored."

Here's where it all begins—the giant open pit mine out of which Local 30
members carry the raw ore which, when processed at the refinery shown off
in the distance, is turned into a wide variety of household and industrial
products.

Local 6

South Africa
Boycott Group
Established
SAN FRANCISCO East and West Bay
Committees of warehouse Local 6 members have ben set up in support of majority rule and against the racist regimes in
power in South Africa.
The Committees will be working with
community organizations and other ILWU
South African Support Committees to inform and educate our members and other
Unions of the struggle that is going on in
South Africa.
Those interested in joining are asked to
contact Local 6 offices.
The ILWU International Convention in
April adopted the following statement of
policy:
"The ILWU continues to support the efforts of the black majorities of South
Africa, Namibia and Rhodesia (Zimbabwe)
to win self-determination. Our Union cooperated in the worldwide symbolic boycott of South African cargo during the
week of January 17, 1977, and will continue
to participate in similar united actions by
trade unions in the US and around the
world."

South Cal Council
Hears Solar Energy Talk
WILMINGTON — Delegates to the Southern California District Council were addressed August 12 by two officers of the
sheet metal workers union, who discussed
the importance of the development of solar
energy facilities.
Stan Graydon and Russell Peterson reported on the recent research which has
shown the practicability of sheet metal
energy systems for homes, and delegates
also discussed the importance of this clean
source of energy for low income housing
and industry.
In other action, the delegates named
L. L. "Chick" Loveridge, Local 13; and
Louisa Gratz and Paul Perlin, Local 26, to
attend a Conference on the World Economic Order, to be held in Los Angeles
September 8-10, sponsored by the United
Nations Association.

Employers Must Pay
Workers on Safety Tours
WASHINGTON, DC — Reversing a 1971
Nixon administration ruling. the Labor Department has announced that from now on
union workers who accompany federal job
safety and health officers on plant inspections will be entitled to be paid by their
employers.
Announcement of the new policy was
made by Dr. Eula Bingham, Assistant Secretary of Labor for the Occupational
Safety and Health Administration in the
course of an address to the convention of
the AFL - CIO Oil, Chemical and Atomic
Workers Union (OCAW in Los Angeles.

The equipment's prefty big, as Arky Roberts, who drives the 100-ton rigs in
the pit, demonstrates. Fred Napier, at right, is one of 40 Local 30 members
who maintain the truck fleet.

Keeping the huge refinery working requires a skilled group of maintenance
and instrumentation workers: from left, Gary Gully is a millwright in the main
maintenance shop; 20-year veteran Wafter Umsted checks panel in control
room of granulating plant; Winston Carter and helper Wayne Wilson service
transformers.

Local 30 is an industrial union,taking
in every category of work at the US
Borax plant. At left, Charlie Pasquan,
soon to retire, runs warehouse operation; below, Clarence "Corky" Emerich handles switchboard, left, and is
union steward for office staff; Don
Spears is an operator-helper in plant
#1 where the ore is reduced to a
liquid state for further processing.

reit

30

off
al

August 26, 1977

Page 5 47-110INPATCHEle

East Coast

Winston caster is a shop steward, secretary of Charlie Pasquan has worked
Local 30's building fund, and serves on the local
water district and school board. He credits the recent successful negotiations to the desire of both
sides to come to an agreement, "for their own
reasons." The strength of Local 30, he says, is "up
to us. We're it. It's a matter of time, and people
getting their confidence back."

Fred Napier, a truck shop mechanic, has a long
range attitude. "We have to walk some before
we can walk, and running comes later." The main
problem, he says, is the company's tendency to
discriminate against union people in favor of the
remaining "new hires" who came on during the
strike. "But things are improving. We're going to
be as strong as we ever were, stronger even."

at US Borax since
1952, and just about elsewhere before that. He
helped lead Local 30 members into the ILWU in
1966. "I'm very proud of our people here. We
took a real beating, but we stayed organized, we
came back to work and we've come a long way
since 1974. Things are getting better every day."
He thinks the new contract is pretty good, considering, and points particularly at improvements in the pension plan.

Gary Gulley, a millwright, sees Local 30's loss of
control over the work situation as a major result
of the 1974 strike. "We had some departments,
like transportation, where they really ran their
own show. They could solve whatever problems
they had right in the shop. After the strike, the
company took over much tighter control."

After 'efeat in 1974 Strike,
Local 30 Comes a Long Way

Continued from Page 1—
a renewal of rank and file activity which
Local 30 so notable before 1974.
raised in the middle of the strike.
The 1974 agreement gave US Borax
STEWARD SYSTEM
broad discretion over the contracting-out
The steward system, which was in ruins
of work, and broke down craft lines in
after the strike, is being revived, and the
the plant. The company also insisted that
first stewards' council meeting is set for
"new hires" brought in during the strike
September 6. Local 30's strong ties hi the
stay on — nearly 400 Local 30 members,
Boron community expressed, for exammany of whom had been at US Borax for ple,
through its involvement in young peoput
on
a
rewere
better than 20 years,
ples' sports activities—has continued.
call list. Others who returned were reasMost important, Local 30 has just consigned, while the "new hires" took over
cluded a new three-year agreement with
their old positions.
US Borax, which will bring wages up to an
"In the early days, right after we came average of $8.36 per
hour by 1979, and
back," recalls operator-helper Don Spears,
makes major improvements in pensions
there was a lot of harassment and bad and
other fringe benefits.
feelings. I must have been up in the front
"It's certainly not everything we wantoffice every other day for something." The ed, but I think
everyone agrees it was a
presence of a•large number of non-mem- pretty
good contract, the best we could do
bers was also particularly galling.
under the circumstances," according to
Winston Carter, who served on the negoSAFETY PROBLEMS
tiating committee. With plans for the conThe displacement of experienced men struction of a new. acid
facility on the
did more than weaken the union: within drawing boards, and orders
pouring in,
months after the conclusion of the strike "I think the company
wanted to reach an
three men, including Local 30 members agreement as soon as
possible."
John Lovett and Willie Dodderer, were
Still, there's a long way to go, and Local
ce
killed in industrial accidents, and many 30 members seem to generally
wee that
n
workers blamed these tragedies on the the union has only now
begun to regain
roi
presence of a large group of new and some of the muscle it lost. "We've still got
ce inexperienced men.
some crawling to do before we can get up
Also, in the wake of the defeat, "we
lost any kind of control over how things
are done around here, which was really
pretty tight before the strike," recalls
millwright Gary Gulley. "We had some
departments, like transportation, where
they really ran their own show. They
could solve whatever problems they had
BORON, Calif. — Members of ILWU
right within the shop. After the strike, Mine, Mineral and Processing Workers
transportation was broken up and dis- Local 30 have overwhelmingly ratified a
persed throughout the plant, and the com- new three-year contract — 2% months
pany took over tighter control."
before the expiration of their 1974-77 pact.
With the breakdown of craft lines and The agreement provides Local 30 memthe growth of subcontracting, "there's bers with healthy wage increases, plus
plenty of work, but its not as interest- pension and other fringe improvements.
ing. All we're doing here is changing the
Wages are increased by 9/
1
2% in 1977,
oil and doing grease jobs," according to
by
another
7% in 1979.
by
7%
in
1978
and
mechanic Fred Napier who services the
This
averages
out
to
63Y2
the
first year,
100-ton trucks that haul ore out of the
514
the
second
year
and
54g
in
the third
pit. "It's much harder to take any real
year of the agreement. First class craftspride in the work. There's not a whole
men will also receive a spot increase of
lot to learn here anymore."
25. This will bring wages to an average
rate of $8.369 by the expiration of the
"WE'LL NEVER FORGET"
agrement.
But over the years, things have improved. "We'll never forget what hapWAGES TAKE EFFECT
pened, and how we were treated, but
While the rest of the contract does not
we've started to look forward again,"
take
effect until November 4, the wage
man
Bob
instrumentation
according to
increase takes effect July 29.
Davis.
Local 30 also won an increase in the
Local 30 is now functioning and solvent
— thanks in part to action by the Inter- pension benefit from $11 per month per
national in. the aftermath of the strike, year of service to $13 effective the first
forgiving the local's substantial per capita year and $14 in 1978, with no actuarial
debt. Under the administration of Presi- reduction upon retirement at age 62. The
dent Bill Pope, Vice-President John Daven- early retirement reduction factor is import and Secretary-Treasurer Dennis Car- proved from 6% to 4%; eligibility for a
ter, the local is making a major effort to survivor benefit is reduced to age 55 or
service the membership and to encourage 25 years of service; surviving spouses

and walk, and running comes much later,"
says Napier.
Part of the problem has to do with turnover. After the 1974 strike many of the
members with the most experience left
town. Many of those who remained were
worn out and didn't want any more hassles. Perhaps as many as 250 of the Local's
members have been hired since the end of
the strike. While friendly to the union,
they lack experience.
An additional 150 of those who came in
during the strike remain in the plant with
predictable effects. The atmosphere remains strained, and Local 30 members
cite many instances of company favoritism toward these "new hires."
But there's no question that things are
getting better. "There's a lot less harassment, the company has promised to end
discrimination, safety is improved, and
the steward system is beginning to work
again. I think people feel generally that
we did well on this contract," says Secretary-Treasurer Carter.
"We've got to get people back into union
activity. I think things are going to settle
out, though: as the turn-over slows down,
people are getting more used to working
together, and we'll have some of the same
spirit we used to have around here,"

Dock Negotiations
Break Down on
Job Security
NEW YORK—Disagreements over the
sensitive issue of job security have created a split among East Coast maritime
employers, temporarily paralyzing efforts
to reach a new longshore agreement with
the International Longshoremen's Association (ILA). The present contract expires
September 30.
The main issue has to do with the east
coast Guaranteed Annual Income program
—similar to the ILWU-PMA Pay Guarantee Plan. The employers have split over a
proposal by the New York Shippers' Association that the GAI become a part of
the North Atlantic range master contract
negotiations.
Under previous agreements, the GAI
has been negotiated locally. While New
York longshoremen enjoy a guarantee of
2,080 hours, Hampton Roads, Philadelphia,
Baltimore and Boston, guarantee only betwene 1,800 and 1,900 hours, and Providence has no guarantee at all. The smaller
ports, aggressively searching for business,
are reluctant to be pulled into a more expensive master agreement, and have flatly
refused to participate in talks if the GAI
is on the table.
A negotiation session scheduled for August 23 was postponed due to the split in
employer ranks, and no other meetings
have been scheduled.
The GAI has become a serious issue
largely because of the ILA's demand for
real job security—particularly urgent since
the NLRB and the federal courts have,
within the last year, gutted the IA's container handling provisions.

San Mateo College
Labor Studies Set
SAN MATEO — The Labor Studies Program at the College of San Mateo announces two courses beginning early next
month.
• Labor and the Law—an introductory
course covering the legal framework of
labor-management relations, including protection of individual minority rights. The
class meets Tuesdays, from 7-10 p.m., beginning September 6, in Room 65-155, College of San Mateo.
•Grievance Handling and Arbitration—
a practical course for stewards, members
and others interested in contracting enforcement at the work place. Meets Thursdays, 7-10 p.m., starting September 8,
1977 in Room 65-155.
For further information concerning
courses and registration contact Labor
Studies, Social Science Division, College of
San Mateo, 1700 West Hillsdale Boulevard,
San Mateo, Ca 94402 or call 574-6496.

•

Regional Directors Meet
will be able to receive benefits even if
remarried.
The major medical maximum benefit
is increased from $20,000 to $300,000. Fulltime college or trade school students will
be able to recive full hospital, medical
surgical and major medical coverage up
to age 23; maternity benefits and dental
premium contributions are increased; the
company agrees to pay $40 toward the
toward the cost of an eye examination.
Also, effective the first year of the
agrement, swing shift premiums increase
from 20 to 25 for swing and from
40v to 50 for graveyard.
Other improvements include one year
of extended health and welfare coverage
for dependents of members who die due
to job-related injury or illness, 90 days
for dependents of employees who die
from non work-related injuries or illness;
group insurance coverage for early retirees up to age 65 and other modifications.
The Local 30 negotiating committee
consisted of President Bill Pope, VicePresident John Davenport. Herb Mitchell,
Paul York, Dennis Lank, Winston Carter
and D. J. Nelson. Also assisting was regional director Don Wright, with assistance from Vice-President George Martin.

SAN FRANCISCO — ILWU Regional Directors met with International Officers
here August 3-4 to discuss the implementation of the union's organizing program,
and to discuss ways of improving the service given the locals by the regional offices.
Attending were Don Wright, Southern
California; LeRoy King, Northern California; G. Johnny Parks, Northwest; and
Robert McElrath, Hawaii. Craig Pritchett,
Canada, was excused due to the press of
business.
Also present were all four International
Officers. The session was chaired by VicePresident-Director of Organization George
Martin.
di

Inflation's Cause Exposed
NEW YORK — A recent "Business
Week" article once again puts down the
myth that unions are at fault for inflation.
"If inflation does heat up," says the influential weekly, it won't be a burst of
wage increases that is to blame. At this
time, wage settlements are a cause of an
effect rather than a cause of inflation.
The further implication, of course, is that
if monetary and fiscal policies are restrictive enough to keep the inflation rate
coming down. It's Washington, rather than
big labor or big business that causes or
cures inflation, it seems."
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William Hurschmann-Was Local 10 Member
SAN LEANDRO — William George
Hurschmann, a long time member of longshore Local 10 and a former business
agent and dispatcher, died June 10, 1977,
after a short illness. He was 71.
Hurschmann, who had been a longshoreman for 45 years until his retirement in
1971, was a native of Washington, moving
to the San Francisco Bay Area as an infant.
He is survived by two sons, William. of
San Bruno: and Richard. of San Leandro;
a brother, Walter of Castro Valley; and
two sisters, Amy Hurschmann. of San
Leandro and Mamie Coryell, Reno; plus
three grandchildren.
He was a widower. His wife, Sadell, died
in 1970.
VETERANS HONORED—Three retiring ILWU waterfront division members
were honored at a dinner at Cargo West restaurant, July 21. Seated from left
to right are Norm Ludich, Bosco Lindner and Sid Nau. Among the many
guests were, standing, International Vice-President Ruby Rubio and President
James R. Herman.

Three SF Dockers
Honored on Retirement The ILWU is
SAN FRANCISCO — A large group of
friends from the San Francisco waterfront
community showed up July 21 at Cargo
West restaurant to say farewell to three
popular old-time dockers who have announced their retirement.
Honored at the dinner were Sid Nau
t whose family has been on the San Francisco docks for five generations), and
Bosco Lindner, both members of foremen's
Local 91 and Norm Ludich, a CS&B supercargo out of Local 34.
The dinner was hosted by Local 91 Secretary-Treasurer Joe Amyes, with the help
of Al Musumeci and Robert Guldbech,
both of Local 91.

people
t'4.1.411

THE WINNER of the Jeff Bowen
Memorial Scholarship, awarded by
ILWU Locals 13, 63 and 94, is Debra
Bene, who will attend Long Beach City
College. Each year the three Southern
California dock locals offer two separate scholarships of $300 each to
low-income students entering Los Angeles Harbor College and Long Beach
City College. The scholarship grants
are aimed at low-income students with
high potential. The payments are
made on an installment basis and are
to be used for transportation, books,
supplies and other educational expenses.

CCC Alumni Elect Rutter
SAN FRANCISCO — John F. Rutter, retired from longshore Local 10, has been
elected one of three vice-presidents of the
National Association of Civilian Conservation Corps Alumni. Anyone interested in
knowing more about the association may
call John at his home: (415) 8284474.
The new organization was formed to permit former participants in the depression
era CCC program to enjoy nostalgia, maintain their history, and assist today's young
people, who face many similar problems.

Joe Morris Heads ILO
GENEVA—Joe Morris, president of the
Canadian Labor Congress, has been elected chairman of the governing body of the
International Labor Organization. This is
the first time the post has gone to a labor
leader: previously it was held by government representatives.
The ILO is an agency of the United Nations, with representatives from governments, employers and organized labor.
One of its major accomplishments has
been the adoption of an international labor
code, setting out standards which all UN
members are urged to endorse

PIONEERS— Aurelia Greer and Sandra Dixon were sworn in as the first
women black book members in at
least 25 years of ILWU Stockton Local 6, at ceremonies August 19. Both
workers.
warehouse
are general
Shown above are, from left, Ms.
Greer, Stockton Local 6 BA Nick
Jones, Ms. Dixon and Local 6 President Keith Eickman.

Norm Coreia, Local 75
SAN FRANCISCO — Norman Coreia.
59, secretary-treasurer of ILWU Watchmen's Local 75, died July 20 while on a
salmon fishing trip. He was on a twoweek vacation at the time. He leaves his
widow, Mrs. Alice Coreia.
"Norman was a great family man and
an excellent union officials," commented
acting secretary-treasurer Roy Erb, "and
we have all suffered a great loss."

J. K. Stranahan Recovering
PORTLAND — J. K. Stranahan, editor
of the Clerks' bulletin, 40-RECAP, and the
local's recording secretary, is home from
the hospital. convalescing from a heart attack.
The Clerks' representative on the Columbia River District Council and a frequent
caucus and convention delegate, Stranahan, 58, is well known up and down the
Coast. He was a member of the Joint
Maritime Publicity Committee during the
1948 strike and co-chairman of publicity in
this area during the 1971 - 72 strike. During the late '30's, he was a reporter on
the Labor New Dealer.
He is a member of the steering committee of the Oregon Coalition for National
Health Security and has been active in
campaigns to aid the Farm Workers.

Bob Robertson Is
On the Mend
SAN RAFAEL — Former VP Bob Robertson is home now, recuperating from
surgery at Kaiser Hospital in San Rafael
earlier this summer. He says to tell all his
friends—"the old man's ok." He needs
cheering-up—cards and get-well messages
can be sene to his home. 415 Adobe Canyon Road, Keryon, California 95452. Or call
him at (707) 833-5936.

BC Labor Unity
Wins Strike at
Hotel Vancouver
VANCOUVER, BC — The labor movement here won a significant victory when
it forced the Hotel Vancouver to close
down, stop using strikebreakers, and sign
an agreement granting its employees a
wage increase.
The hotel, owned by the Canadian National Railways but operated by Hilton,
started using strikebreakers when its 475
employees went on strike. At the call of
the BC Federation of Labor a mass picket
line was set up and the whole operation
was declared "hot". The hotel's managers
found it impossible to carry on and closed
the hotel down.
CLOSE TO 127
The unions maintained their picket lines
and soon management agreed to resume
negotiations. The new agreement calls for
a wage increase of close to 12% over a twoyear period. Previously management stated that it could not and would not grant
any kind of a wage increase whatsoever.
ILWU locals and members in the Vancouver area gave the 39-day strike and
picket line their full support.
This victory shows the power of labor
when we have unity and solidarity," said
Don Garcia, Canadian Area ILWU president. "It was a practical application of
our (and labor's) slogan that an injury to
one is an injury to all.'

Port of Astoria Notes
ASTORIA — The meeting drew caustic
comments from longshoremen on the
Port's proposal to spend from $19,000 to
$13.000 on decorative lighting at the mooring basin.
The money should be spent for lighting
and other safety improvements in the dcck
area, rather than on decorative lighting
for the benefit of the tourists, Local 50
members said.
There is no lighting whatever in the
parking lot back of Pier III and no stairway leading into the warehouse, nothing
but a pallet board. -You could break a leg
there."
The delegation appeared at the meeting
to back up a letter from the local to the
Port requesting improved lighting and
needed safety repairs.
The delegation included Charles
"Chuck" McBride, Roy Niemi, Don Platt,
Jim Van Osdol, and Lloyd Arena.

elections
Local 6, San Francisco

Organize!
Do you know some workers workers who want to be orwho don't make union wages? ganized into the ILWU? If so,
Who have no fringe benefits? please write or telephone inWho have no security on the formation to one of the following. An ILWU staff member
job?
In other words, do you know will be happy to help.
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955
Seattle Area
John Bukoskey, Int`I`Rep.
26122 Lawson
Black Diamond, WA 98010
Phone: (206) 886-1239
Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B. C.
Phone: (604) 254-8141
Southern Calif. Regional Office
Donald Wright, Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037

Phone: (213) 753-5594
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
Northern Calif. Regional Office
LeRoy King, Regional Director
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Organizer
Phones: Crockett Area:
(415) 787-1711
Sacramento Area: (916) 371-5638
Hawaii Office
Robert McElrath,
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Intl Rep.
Thomas Trask, Int", Rep.

ILWU Warehouse Local 6 members in
the West Bay, North Bay South Bay,
Stockton and Monterey have elected Keith
Eickman to serve as President. Eickman,
formerly secretary - treasurer, replaces
Curtis McClear, who has moved up to
international office.
Results are: Eickman 1066, Joe Figueredo — 554, Bob Camara — 404 and
Warren Oliver — 68. Eiclunan's margin
was 51%. The general executive board
scheduled to meet August 31, will set the
date for the election of a new secretarytreasurer.

Local 20-A, Wilmington
Local 20-A, ILWU, Wilmington, California, will hold its primary election September 8, 1977 and final election October 13,
1977, to fill the offices of president, vice
president, secretary-treasurer, recording
secretary and 3 members of the executive
board. Nominations were made on August
11 and will be made again on September
8, at Wilmington, California, the Marine
Clerks Hall on 707 West "C" Street.
Polling will be between the hours of 7
a.m. and 5 p.m., at 300 Falcon Street, Wilmington, California 90744.

Local 21, Longview
Newly elected Trustees of the Local 21
Benevolent Association include Paul Iddings, Robert Ryland, Joe Hardy, R.
Parvi, R. Reynolds and W. Bevins. They
will work with the holdovers from the year
before.
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Northwest Labor College Organized
PORTLAND — The Pacific Northwest
Labor College, a Labor Research and
Workers Education Institution, founded,
controlled and operated by union officers,
staff and members, moved off the planning
board this week with the announcement
that the college's support group, PNLC
Association would hold its first general
meeting Sept. 9 and that its executive director, Roy Ockert would leave soon afterward for Washington to seek federal funding.
The labor movement in Europe has had
Labor colleges, supported at least in part
by government money for up to a century
or more. But PNLC will be a first-of-itskind in the United States. The George
Meany Labor Leadership School, and two
other schools, one in the South and one
in the Rocky Mountain area hold classes
for one or two weeks annually.
PNLC is a more ambitious project, and
its governing board will include representatives of independent, as well as AFLCIO unions.
AFL-CIO, INDEPENDENTS
ILWU Regional Director G. Johnny
Parks has agreed to serve as a vicepresident of the governing board, as has
L. B. Day of the Teamsters and Farris
Bryson of the AWPPW.
AFL-CIO representation includes officers of the IWA, the Retail Clerks, Culinary Trades, Multnomah County Labor
Council, Metal Trades Council, Steelworkers, Columbia-Pacific Building Trades,
Amalgamated Clothing & Textile Workers,
Office Workers, and others.
Charter members of the association include State Rep. Jim Chrest of Local 40;
J. K. Stranahan, recording secretary of
that local; and Ralph E. Rider, Jr., secretary of Local 21.
The Longview local took out a $25 organizational membership at its August

Public Spirit in the Desert
TRONA, Calif. — Life out here in the
Mojave is tough enough that people have
to stick together.
An example: Upon hearing that the
Trona blood bank was low, ILWU Chemical Workers' Local 35 President Pappy
Denman was moved to pass out a flyer
at the plant gate appealing for donors. On
Monday, the blood bank received 103 pints.
-This shows the cooperation 'of a small
community way out here in the middle of
the desert," Pappy says.

Next Dispatcher
September 2
Deadline

stopwork meeting. The local's bulletin devoted a full page to PNLC and its goals.
OBJECTIVES
The school's objectives, as spelled out in
Local 21 REPORTS, include workers' education programs, labor research, the development of seminars, conferences and
publications on labor topics and the "provision of lifelong learning programs for
workers, retired persons, interested youth,
teachers and others."
The bylaws specify that PNLC shall be
located in the Portland metropolitan area,
but labor research and educational programs for workers may be conducted anywhere in the Pacific Northwest.
PNLC's August 5 mailing lists a "Basic
Human Needs Conference" scheduled for
October at the Maryhurst campus; a short
introductory course in occupational safety
and health, Nov. 13-16; and a two-weeks'
school in January, featuring classes on
"What Union officials should know about
labor law," "Collective Bargaining," "Arbitration as a grievance procedure," "The
National Labor Relations Board," "Labor's Economic Issues," "Women in the
Labor Movement," and other topics.

BY

fiwd goetr

"Half the fun of fishing is talking about
it," says Joe Neves of Camp Meeker, California, a retired member of Local 10.
-I've done a lot of fishing; made some
good catches and been skunked. The enclosed snapshot was taken a long time ago,
Fred—I'm 76 years old now—on a trip to
the Yosemite Valley. I bragged about all
the trout I was going to catch there but
wound up with this little panster. It's always gotten a big laugh with everyone
I've shown it to and I thought you and
my fellow longshoremen would get a kick
out of it. As you might have heard: 'The
big ones always get away.'"

Port on the Grill
PORTLAND — Lloyd Anderson, executive director of the Port of Portland, received something less than a warm reception at a recent meeting of the Multnomah
County Labor Council.
He was at the meeting, at MCLC's request to explain why it was taking so long
to negotiate a contract between the Port
and Municipal Employees Local 483 for
six landscape gardeners. But a variety of
other grievances were aired as well.
Council head Bill Fast described foreign
construction of the new dry dock (see Dispatcher, July 221 as "taking jobs away
from taxpayers with taxpayers' money."
"I think we've been betrayed," said
Mary Hall of the Carpenters' Union . . .
if we weren't lied to, we were played
Sam Gillespie of the Public Employees
Council also referred to the Port's problems with other unions. "The Port should
decide if it wants to be a friend of labor
or take us on."

Port of Lewiston
LEWISTON, Ida. — The Port of Lewiston will open bids soon for construction of
a general cargo dock and storage area at
its North Lewiston port, according to The
Daily Shipping News, published in Portland. The site is downstream from the two
portside grain elevators.

Dockers, Widows on Pension List
SAN FRANCISCO —Following is the
August, 1977 list of dockworkers retired
under various ILWU-PMA plans:
Local 4, Vancouver: Roy Yettick; Local 7, Bellingham: Christian Mortensen; Local 8, Portland: Gaylon Bledsoe,
Martin Kirstine, George Thain; Local
10, San Francisco: Felipe Daguro,
Faustino Evangelista, Major James,
Roy Johnson, Manuel Joseph, Robert
Labuzan, Arthur Nelson, Cesario Realin, Jack Suseoff, Otis White, Edward
Yong; Local 13, Wilmington, Fay
Booher, Jr., Edmund Brooks, Leo
Butts, George Claxton, Frank Colello,
Sr., Louis Firlit, Tony Gallardo, Frank
Garcia, Matt Gargas, Carl Green, Walter Harris, Ernest Lindstrom, Lewis
Lyman, John Matulich, Wilford Metzener, Manuel Montoya, Louis Nigro,
Arthur Russell, John Samarin, Marijan
Stipicevic, Edwin Torplund, Mate
Vrbeta, Eugene Walker; Local 14, Eureka: Charles Norman, Victorian°
Yabes.
Local 19, Seattle: Harold Almskaar,
Robert Annis, Carl Berg, Melvin Cordova, Jack Cordray, Walter Jahnke,
Arthur Jones, Everett Summers, Cecil
Tyseling, Jack Wylie; Local 21, Longview: Henry Auvinen, Carl Erickson,
Cleon Grauman; Local 23, Tacoma: Albert Rossow, Albert Stodden, Gordon
Wilson; Local 25, Anacortes: Peter
Bohn; Local 29, San Diego: David Arellano, Matthew Pieterek; Local 34, San
Francisco: Joseph Falconi, Edwin Foppiani, Hideo Hioki, Norman Lutich,
Timothy Lynch, Preston Stallinger,

BIG SHOTS AND LITTLE FISHES

John Ulm; Local 40, Portland: Richard
Ball.
Local 50, Astoria: Elmer Gould, Chris
Leding; Local 51, Port Gamble: John
Soderberg; Local 52, Seattle: Roland
Brattstrom, Brad Davis, Frank Henderson, Harold Millett; Local 54, Stockton:
Clifford Walters; Local 91, San Francisco: Arthur Clausen, Sidney Nau; Local 92, Portland: Odie Larson; Local 98,
Seattle: Henry Jacobson.
*The widows are: Mary Almazoff,
(Joseph, Local 10); Edith Borden,
(Bruce, Local 8); Marjorie Briffett,
(George, Local 47); Jessie Bullard,
(John, Local 12); Lessie Bullard,
(Charles, Local 10); Fannie Campbell,
(Junius, Local 10); Frances Carino,
(Ernest, Local 23); Rhoda Cercek, (Joseph, Local 94); Christina Davis, (Harold, Local 8); Cosetta Elliott, (David,
Local 8); Mary Freitas, (John, Local
10); Margaret Garcia, (Jose, Local 13);
Ruby Hogdahl, (Hjalmar, Local 19);
Julia Jose, (Robert, Local 10); Thelma
Lenon, (Vern, Local 13); Angelina Macliss, (Trinidad, Local 13); Ellen Makin,
(Oswald, Local 24); Marie Mehan,
(Lewis, Local 34); Kathryne Paul,
(Hansel, Local 13); Virginia Phelps,
(Sid, Local 13); Anna Idalynd Rutter,
(William, Local 10); Helen Ryan,
(John, Local 34); Cindy Smith, (Tracy,
Local 40); Amelia Venegas, (John, Local 10); Grace Watts, (Wayne, Local
63); Lydia Wester, (Sam, Local 19);
Evelyn Willoughby, (Leroy, Local 91).
*Names in brackets are those of deceased husbands.

Joe Neves and panster
We hear, via the outdoor grapevine that
Pat Gomez, of Morgan Hill, California, a
member of Local 6, nipped a lunker trout
the early part of the season. On a jaunt to
Lake Davis this past "Good Friday" he
caught a 31/2-lb. rainbow a little after icebreakup time. Time-honored bait was night
crawlers.
* *
It's not too early to start thinking about
diggin "Old Betsy" out of mothballs and
start zeroing-in for the up-and-coming big
game hunting season.
Correctly zeroing-in a rifle shouldn't
take more than an hour or so on the rifle
range, assuming, of course, your rifle and
mounted sights are properly coordinated.
That should be a fair investment of time
for gaining assurance that your aim will
be on target.
Ideal spot for zeroing-in is a 100-yard
range. Shorter ranges will increase the
possibility of being significantly off target
at longer hunting ranges. A zeroing-in error of one inch at 25 yards becomes a 4inch error at 100 yards; an 8-inch error at
200.
If a standard 100-yard range is not available within easy driving distance, it is
often possible to create your own by pacing off the desired distance. However, this
should never be done unless you have a
proper safety backdrop behind the target;
can make sure that no one—repeat: NO
ONE—will wander into the line of fire and
that you will have previously obtained permission from the landowner.
To reduce movement as much as possible during sight-in, a fixed rest should
always be used beneath the gun's foreend. Place a thick glove or sponge be-

Seattle-Everett Locals
Plan Golf Tournament
EVERETT — ILWU Puget Sound locals are getting set for their annual golf
tournament, to be held Monday, September 19, 1977, beginning at 8 a.m.
Cost is $20, including dinner and golf
fees, plus $10 for dinner guests. The
tournament will be held at the Walter
E. Hall Golf Course, off the Boeing Access Road in Everett.
For further information, or an application form, contact Seattle/Everett
Golf Tournament, c/o Niles Wescott,
17869 Sixth Avenue, S.W., Seattle,
Washington, 98166. Deadline for entrees
is September 12.

fr
tween the -fore-end" and the "rest" to
simulate the normal "give" of your hand
when shooting without a rest, otherwise the
barrel vibration against the hard surface
will cause the rifle to shoot high and will
undoubtedly give you an incorrect zero.
Since a rifle can be zeroed-in for only
one distance, doesn't it make good sense
to know in advance the variety of ranges
at which you might expect to take shots
while hunting? Then, by consulting ballistic charts such as those contained in the
catalogs of rifle and ammunition manufacturers, you can determine how high or
low to hold at distances other than the
sighting-in ranges.
For many of the more popular, modern
deer calibers, a rifle zeroed in two inches,
high at 100 yards will hit very close to
dead center at 200 yards. This means that
shots can be taken at big game up to 200
yards away with insignificant error and, of
course, the error factor is further reduced
when you aim for a large -vital area" on
your big game target.
It's a good idea to bear in mind that
even a correctly sighted-in rifle will shoot
only as well as you do. So invest, this Fall,
some additional time on the range, practicing before you start out in earnest on
the season's initial rifle hunt—be it deer,
elk, bear, antelope or what-have-you.
Having trouble standing upright on
those slippery, moss-coated stony-bottomed rivers? Get yourself a stout, canelike stick; drill a hole through the handleend and thread a strong rope or leather
thong through the hole. Get a gooJ grip
in the handle and use it in a slow, deliberate, one-step-at-a-time fashion. When you
decide on the -spots" you want to fish,
secure the loop you've made in the top of
the wading staff to a "snap" or "catch"
on your belt so that the wading staff will
be behind you and will not interfere with
your casting. It's also a good idea to glue
scraps of carpet to the bottom of your
boots and waders which will give you further traction and stability for wading. For
utmost stability with the wading staff,
whittle that end of it which probes the
river bottom into a not-too-sharp point.

Your outdoor columnist would be happy
to trade one of the illustrated BOLO spinners for a clear snapshot of a fishing or
hunting scene. Send the snapshot and a
few words as to what it's about, too:
Fred Goetz, Dept. TDB
2833 S.E. 33rd PI.
Portland, Or. 97202
The offer is open to all ILWU members,
the members of their family and, of
course, to retired members. Please mention ILWU Local number.

China to Buy US Wheat?
PORTLAND — A delegation representing farmers' marketing cooperatives, returned recently from Peking after talks
with grain officials, feeling China might
soon again be in the market for US
wheat.
This was the word passed by R. K.
Bauer, executive vice-president of North
Pacific Grain Growers, Inc., who was a
member of the group.
China has not bought any US wheat since
the 1972 crop, but Bauer inferred the
hangups which ended her purchases were
"negotiable."

'Dock Strike' Available
SEATTLE — The book "Dock Strike,"
by Roger Buchanan, an account of the 1934
longshore strike in Portland, is now available from the Pacific Northwest Labor
History Association for $3. Address is P.O.
Box 25048, Northgate Station, Seattle,
Washington, 98125.

VirlDISPATCHER Page
Labor Victory

SF Voters Save
District Election
Of Supervisors

August 26, 1977

Carter LaborAgree on Labor Law Reform
mediate reinstatement of workers illegally fired for union
WASHINGTON, DC — A labor law reform bill that incoractivities during an organizing campaign or before a first
porates President Carter's proposals to strengthen collective
contract is negotiated. And when such a worker is reinstated,
bargaining has been introduced in the House and Senate with
he would receive twice the amount of back pay owed—witha strong AFL-CIO endorsement.
out any deduction for any other earnings he may have had
The Administration -will fight for" its passage, Labor
since his dismissal.
Secretary Ray Marshall told reporters at a White House
Further, if an employer's stalling
briefing.
over a first contract is deemed by the
AFL-CIO President George Meany
'Nice. kitty!'
NLRB to be a willful refusal to barsaid the bill would carry out the promgain in good faith, the board could orise of the National Labor Relations
der that an interim pay increase be
Act by assuring that workers have "a
put into effect, dating back to the start
fair chance" to organize and bargain
of the refusal to bargain. The amount
collectively.
would be the percentage equivalent of
"The President has proposed a good
and benefit settlements reached
wage
bill, and the AFL-CIO will wholeheartin major collective bargaining agreeedly support it," Meany said.
ments during that period—as compiled
DELAYS
the Bureau of Labor Statistics.
by
Carter told Congress "unnecessary
Also part of the bill is authority for
delays" in holding representation
the NLRB to penalize willful violators
elections and in acting on unfair labor
of the labor law by prohibiting them
practices charges are "the most serifrom obtaining federal contracts for a
ous problem" under the present law.
period of three years.
been
delay
has
of
problem
"The
STEVENS CASE
compounded by the weakness of the
Such a provision has long been
National Labor Relations Board's
urged by the labor movement to deal
remedies," Carter said. Some employwith firms such as J. P. Stevens &
ers have learned, he said, that "delay
Co., notorious for its repeated, flacan be less costly than initial comgrant violations of labor law but still the beneficiary of govpliance with the law.- The President cited as an example a
ernment supply contracts.
case where -workers who were illegally fired for their union
Rep. Frank Thompson ( D - NJ ), chairman of the Laboractivities in 1962 are still awaiting payment for lost wages.Management Relations subcommittee that is holding the
The bill that has been introduced in Congress would set
hearings, said that during the August recess of Congress, he
time limits for the holding of union representation elections
will move his subcommittee to Roanoke Rapids. NC, for oneafter a petition has been filed. It would end both deliberate
day hearing on the tactics the J. P. Stevens & Co. has used
delaying tactics and red-tape delays.
to thwart collective bargaining at a plant where the Clothing
& Textile Workers had won bargaining rights.
It would require the NLRB to seek a court order for im-

SAN FRANCISCO — Organized labor in
San Francisco scored a major victory this
week when the city's voters overwhelmingly rejected two labor-opposed propositions
pushed by conservatives and downtown
business interests that sought to repeal a
measure just approved last November that
provides for election of county supervisors
by districts and to force the city's mayor,
district attorney and other key officials to
stand for reelection just halfway through
their terms.
In acknowledging the success of the
coalition of labor and minority groups that
had mounted a vigorous campaign against
both ballot measures, a San Francisco Examiner story said:
"Most visible in the winner's column was
the coalition of organized labor, community and neighborhood organizations and
liberal Democrats that has won back-toback mandates for district elections, and,
if it can hold together, should be the dominant force in city politics for the future."
Hundreds of union members—firefighters, muni carmen, carpenters, service employees and scores of others—had spent
the last two months canvassing precincts,
passing out leaflets and organizing a massive get-out-the-vote drive to assure the
defeat of both measures, John F. Crowley, executive officer of the San Francisco
Labor Council, said.
NEIGHBORHOODS
-The election demonstrates that the people want responsible representation from
their neighborhoods and a clean government not controlled by downtown interests,- Crowley declared.
He said that trade union members and
their elected officials deserve a lot of
ROANOKE RAPIDS, NC — A congrescredit for the development of "a well organized, well integrated campaign that sional subcommittee heard what its chairworked with the District Election Commit- man termed "absolutely convincing evitee, the Democratic club movement and dence of the need for labor law reform"
the black and brown communities to get during a drama-packed day of hearings
here.
the job done."
Workers at the seven J. P. Stevens
The labor movement's Operations Committee involved participation by AFL-CIO plants in Roanoke Rapids voted for union
unions, the Teamsters and the ILWU in a representation three years ago and are
united campaign against Props. A and B. still without a union contract. An NLRB
Final semi-official results with all 735 complaint against the company of illegally
election precincts reporting showed that: refusing to bargain in good faith is still in
Proposition A, the measure to repeal the the labor board's procedural mill.
district election of supervisors and have
To hear from the protagonists on their
them elected from districts but by the home ground. Rep. Frank Thompson. Jr.
city's electorate at large, was defeated by (D - NJ. took advantage of the congressional recess to literally bus his House Suba vote of 72,014 "Yes" to 97,242 "No."
Proposition B, a modified district elec- committee on Labor - Management Relation plan pushed by conservative super- tions 196 miles down Interstate Route 95.
visor John Barbagelata, which would have The Roanoke Rapids Community Center
forced the mayor and district attorney, was transformed for the day into a consheriff and certain other officials to stand gressional hearing room.
for reelection next November, was defeatThe subcommittee heard from Stevens
ed by nearly a two to one margin. The workers, at Roanoke Rapids and at the
vote was 62,185 "Yes" to 112,123 "No."
textile chain's plants elsewhere, who
risked their jobs to form a union.
Carolyn Brown, a spooler tender in RoaMerge?
Newspaper Unions to
Plant No. 2, is a black woman whose
noke
WASHINGTON, DC — The nation's two
largest newspaper industry unions — The 11 years as a Stevens employee convinced
for helping
Newspaper Guild (TNG) and the Interna- her that "if the union wasn't
wouldn't be fighttional Typographers Union Union (ITU)— the people, the company
took a step toward merger at their con- ing it so hard.She was elected to the bargaining comventions last month. Both unions set up
special executive committees to negotiate mittee when the textile union won the election in 1974 and has sat through some 60
the details.
The Guild represents editorial and com- fruitless meetings with management. The
mercial workers in many large-city news- company hasn't even budged in its refusal
papers. The ITU represents typesetting to agree to such basics as a grievance system with arbitration. "You never get anyand production workers.
where," she testified.
Another bargaining committee member,
Astoria Watchmen's Pact
Raymond Hollowell, has worked at Stevens
ASTORIA — Chuck McBride, LRC mem- for 18 years and is a loom fixer at the
ber of Local 50, reports that a new one- Rosemary Mill.
year contract featuring a 50-cent hourly
Management is -just playing games with
wage increase, more paid holidays and a us," he testified. The company "isn't willprescription drug plan has been negotiated ing to give the negotiating committee here
for watchmen employed by the Port of As- in Roanoke Rapids a cent more than it
toria.
gives workers in its unorganized plants.
It is retroactive to July 1. The watch- So really, we don't get the chance to negomen belong to a unit of Local 50.
tiate at all."
Louis Harrell, who worked at Roanoke
South Korean Cargo
No. 1 plant for 26 years. couldn't finish
EVERETT — Everett was the first port
of call for the brand new log-carrying vessel, Shinryu Maru. After taking on additional cargo in Portland, the ship, which
will be a regular visitor to the Northwest
log ports, sailed for South Korea,

Dramatic estimony by iouth Worker
,nws NPPd for Rpiirwm of "c 1-
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reading his prepared statement because
his brown lung disease has left him so disabled. His doctor earlier had wTitten a letter asking that he be transferred to a job
where there was less cotton dust. But he
got a runaround from the company because, he suspects, he was a known union
supporter.
-You work your life away there.- he
whispered.
But the people who filled the civic center
for the hearing are least likely to forget
the testimony of Louise Bailey, who is a
$3.75 an hour spinner at a Montgomery.
Ala., plant now owned by Stevens.
Mrs. Baile y, a mother of five, has
worked at the plant for 36 years, including
a brief spell back in 1946—under a union
contract. But the union was broken then
when the owner shut down the plant, and
when it eventually reopened the first hired
were "the non-unions."
She's trying to help her youngest son go
to college, and if she lost her job at the
mill "I don't know anything else to do."
The mill is where she worked all her life,
and her mother "went to work at the mill
when she was 12.A known union supporter at a Stevens
plant is "scared every day" of losing her

job„ Mrs. Bailey said.
"They watch me constantly," she testified,"me and the other st:-ong union members. The boss will come and beat on the
door of the bathroom just as soon as you
go in there. The company wants to show
all the workers that if you're union, you
can't even go to the bathroom for a minute."
She quoted a top supervisor telling work.:
ers, -Look around you. Who do you think
will be the shop stewards if you have a
union?"
What he was clearly trying to say, Mrs.
Bailey testified, was that -the blacks
would be the leaders, hoping that would
turn the whites against the union.Fellow workers she persuaded to sign
feel responunion cards have ben fired.
sible because I encouraged them to sign
that card." she said.
Her voice breaking, Mrs. Bailey appealed to the congressmen on the dais.
"We're just asking for a chance to hold
our heads up. I'm trying to make it better
for the young ones."
The room erupted into applause when
she finished her testimony and Thompson
let it continue before he gently rapped his
gavel.

Vital Signs
a look at the US economy

Sharp Second-Quarter Profit Increase
NEW YORK — Big business raked in
second-quarter 1977 earnings that were up
11.2% over the same period a year earlier,
a Wall Street Journal survey found.
The after-tax profits rise during the
April-June period exceeded analysts' expectations and marked the seventh
straight quarter in which a year-to-year
gain has been posted. The survey covers
501 major companies.
In a similar survey of first-quarter profits, earnings rose 7.7%. After-tax corporate profits for the year 1976 were 28%
above the 1975 level.
Only three of the 29 industry categories
in the Journal survey showed profit de-

clines in the April-June quarter—steel.
textiles, and farm equipment. The strong
second-quarter showing reflected a sharp
rise in industrial production. Over the
three months, factory output rose at an
annual rate of 12.4%, compared with 5.4%
in the previous quarter, the Federal Reserve Board reported.
A major contributor to the second-quarter advance was the huge General Motors
Corp., which reported its best second-quarter in history. GM netted a record $1.1 billion from April to June, a 21% increase
over 1976's second quarter.
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