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Herman, Rubio, Martin, McClain Win
Wise, Ward
On Coast
Committee

Newly elected team of International officers are, from left, Vice-President-Director of Organization George Mar-
tin; Secretary-Treasurer Curtis McClain; President, Jim Herman; and Vice-President-Assistant to the President
Rudy Rubio.

ILWU, ILA Plan Closer Cooperation
NEW YORK-Delegates from the ILWU

and the International Longshoremen's As-
sociation (AFL-CIO) met here June 7-8 to
begin working out a joint program to deal
with recent attacks on their negotiated
agreements by employers, government
agencies and the courts.

The main issue in the talks was contain-
ers. Both unions-the ILA represents long-
shoremen on the East Coast, the Gulf and
the Great Lakes-have recently been hit
with NLRB and Federal Court de7isions
dumping negotiated agreements which re-
tained longshore jurisdiction over the stuf-
fing and unstuffing of consolidated con-
tainer cargos.

The ILWU delegates were sent east by a
vote of the recent longshore caucus. The
delegation consisted of International Presi-
dent Harry Bridges; Jim Herman, Local
34, San Francisco; G. Johnny Parks, Lo-
cal 8, Portland; Rudy Rubio, Local 13,
Wilmington; and Phil Lelli, Local 23,
Tacoma. Also sitting in was ILWU Wash-
ington Representative Pat Tobin.

They met with ILA President Thomas
W. Gleason, Executive Vice-President
John Bowers, Secretary-Treasurer Harry
Hasselgren and a number of top Interna-
tional and local officers, as well as mem-
bers of the ILA negotiating team.

DISCUSSION OF DEMANDS

The ILWU delegates report that there
was "discussion of the various demands
that would possibly be raised for a new
contract by both unions. Most of the em-
phasis was placed upon the jurisdictional
difficulties in which both unions are being
affected by other unions doing the work of
stuffing and unstuffing containers away
from the docks, and the efforts of various
freight forwarders to do such work with
other than longshoremen . . . at lower
rates of pay and with fringe benefits in-
ferior to those of both unions."
The two unions took some concrete steps

forward, agreeing to try to get a meeting
with all US and foreign shipowners on
these problems and to begin planning for
the establishment of a common expiration
date in all US ports. The ILWU West

Coast dock agreement expires July 1,
1978, the ILA pact runs out September 30,
1977;

JOINT ACTION PROGRAM
They also agreed to "aim at a joint ac-

tion program such as putting into our con-
tracts the right to observe picket lines
placed by either union on opposite coasts
when either union strikes."
In addition, they agreed to "aim at get-

ting uniform national agreements cover-
ing just container operations," with such
agreements to be "drawn up in language

that can stand up against legal attack."

The ILA agreed to another meeting be-
fore their new agreement is signed, to ex-
plain and discuss the terms with the
ILWU, although this in no way gives the
ILWU a veto over any ILA contract.

The parties also agreed to officially
notify AFL-CIO President Meany of the
results of their June 7-8 meeting, and ask
for his full support.

(For text of ILA contract demands and
agenda of New York meetings, see page
7.)

House of Representatives Passes
Su ar Price SuDDort Pro ram
WASHINGTON, DC-Heavy joint lobby-

ing by the ILWU, Teamsters and other
unions pushed President Carter's sugar
price support program through the House
of Representatives June 20. "Things look
good also on the Senate side," according
to ILWU Washington Representative Pat
Tobin.

The Carter program, a stopgap measure
to insure the temporary survival of the
US sugar industry, authorizes the Agricul-
ture Department to pay growers up to
per pound to keep returns from falling
below 131/20, which is considered to be the
break-even point. Total payments from the
program will reach $29,779,000.

WILL HELP LOCAL 142
ILWU Local 142's members in the Ha-

waiian sugar ndustry will begin nego-
tiations for a new contract September 1.
Their present contract expires Novem-
ber 1.

The sugar program hit the floor of the
House of Representatives June 20, as part
of the Agriculture Department's appro-
priation bill for fiscal year 1978. Main
obstacle was an amendment by Robert
Michel-a Republican congressman from
Illinois, a heavy corn-sweetner-producing
state-to dump the sugar payments.
The amendment was defeated after a long

debate by a vote of 272-119. Once he had

seen the size of the vote, Rep. Paul Find-
ley (R.-I11.) withdrew his own amend-
ment which would have limited the sugar
support payments to only $20,000, effec-
tively destroying the program, and the
full appropriation then passed easily.

CREDIT DUE
Main credit for the victory on the House

side goes to intense ILWU-Teamster lob-
bying - which included many personal
visits as well as a joint letter to each
member from ILWU President Harry
Bridges and Teamster President Frank
Fitzsimmons. A widely-circulated letter
from ILWU International Secretary Treas-
urer Lou Goldblatt to Rep. Findley was
also credited with clearly explaining to
many members of Congress the needs of
the nation's sugar workers.
Also extremely helpful were Rep. Phil

Burton (D.-Calif.), Cecil Heftel (D.-Hi)
and House Agriculture Committee Chair-
man Thomas Foley (D.-Wash).
Aside from the ILWU and Teamsters,

members of a broad coalition of unions
representing workers in the sugar indus-
try also participated in the lobbying ef-
fort.
On the Senate side "it looks like clear

sailing," said Tobin. "Sen. Dan Inouye (D.-
Hi) made a contribution by talking Birch
Bayh (D-Ind.) out of introducing an amend-
ment killing the sugar payments."

SAN FRANCISCO - Following are the
results of the 1977 referendum ballot con-
ducted by the ILWU June 6-10, and tabu-
lated Wednesday, June 22.

President: Jim Herman, Local 34,
San Francisco, was elected with 21,662
votes over G. Johnny Parks, Local 8, Port-
land, with 7,451 votes.

Vice-President-Assistant to the Presi-
dent: Rudy Rubio, Local 13, Wilmington,
was elected unopposed with 25,928 votes.

Vice-President Director of Organization:
Incumbent George Martin, Local 142, Ha-
waii, was elected unapposed with 26,037.

Secretary-Treasurer: Curtis McClain,
Local 6, San Francisco, was elected with
18,978 votes over Fred Huntsinger, Local
8, Portland, with 9,153 votes.
Elected to serve on the longshore Coast

Labor Relations Committee were Richard
Wise, Local 8, Portland and William Ward,
Local 13, Wilmington. Wise defeated Joe
Jakovac, Local 12, North Bend by a vote
of 3.496 to 2,759. Ward defeated Larry
Wing, Local 10, by a vote of 3,531 to 3,404.

In a separate referendum vote, ILWU
longshoremen and clerks voted 3,712-2,597
that the policy of no doubling back shall be
enforced without exception.
Named to the International Executive

Board were:
Northern California: Keith Eickman, Lo-

cal 6, San Francisco; Frank Billeci, Local
34, San Francisco; Willie Zenn, Local 10,
San Francisco.
Southern California: Max Aragon, Local

26, Los Angeles; L. L. "Chick" Loveridge,
Local 13, Wilmington.
Hawaii: John Arisumi, Reno Colotario,

John Uyetake, all of Local 142.
Oregon-Columbia River: William N.

Ward, Local 40, Portland.
Canada: Bill Kemp, Local 500, Vancou-

ver.
Washington-Alaska: George Ginnis, Lo-

cal 23, Tacoma; Dick Moork, Local 19,
Seattle.
The new officers will take over when

the International Executive Board meets
in San Francisco, July 6.
The International Balloting Committee

which met in San Francisco, June 22 to
count and certify the results, consisted of
Cleophas Williams, Local 10, chairman;
Mike Henry, Local 34; Duane Peterson,
Local 18; Willie Walker, Local 17; and
Alpha Hunter, Local 6.

Portland Auto Beef
Hits Legislature
PORTLAND - The dispute between the

Port of Portland and ILWU dock locals in
this area is still unresolved.
The dispute involves ILWU objections

to efforts by the Port to sell port property
for a new auto facility, to be worked by
non-ILWU labor in violation of agreements
between the union and the port.

in the meantime, Rep. Jim Chrest, a
member of ILWU clerks Local 40, has in-
troduced legislation in Salem to make po-
sitions on the port commission elective
and representative of particular districts,
as is the case with most ports aroi, -4
the state.
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CARNEGIE STEEL SIGNS C.1. 0.CONTRACT
FOR PAY RISE, 40 IIR.WEEK,RECOGNITION.

Steel workers celebrated their first

A N ARTICLE IN THE JUNE 20 Wall Street
IS. Journal informs us that the Labor Depart-
ment is about to begin a major investigation of
last February's election in the United Steelworkers
of America. Hundreds of department investigators
are going to fan out through the country descend-
ing on officials of more than 500 of the big union's
6,000 locals with their questions.

The investigation comes out of disputes over
the conduct of the election in which Lloyd Mc-
Bride defeated Ed Sadlowski for the presidency
by better than 80,000 votes—the count was 328,861
to 249,281. If it finds violations which it thinks
sufficient to have changed the outcome of the
vote, the department can then go to federal court
to get an order for a rerun. If the department
doesn't act, Sadlowski can still go to court and
try to get a rerun on the grounds that the Labor
Department did not fulfill its responsibility. Thus,
it's possible that the legal battles over the outcome
of the election could last through much of Mr.
McBride's four-year term, with predictable effects
on his ability to do his job.
We are not going to comment on the internal

business of the Steelworkers. We have not chosen
sides between Sadlowski and McBride, nor will we
do so. The most important principle is the right
of the rank and file steel worker to choose their
own leadership, without outside interference, and
we expect to continue our fraternal relations with
that union, whomever is elected.

Our problem is with the trend, over the years,
towards increased intervention by the federal gov-
ernment in the whole process of collective bar-
gaining and the running of unions. We've all felt
this heat—from the days of the Pay Board and
wage-price controls to the attacks by the courts
on our negotiated agreements in longshore. We be-
lieve, that the intervention by the Labor Depart-
ment in the Steelworkers' election is an unjustified
invasion of the right of the rank and file to do
things as they see fit.

THE NATURE OF MR. SADLOWSKI'S chargeshave serious implications for all of us. The
main part of his complaint is that the USW "of-
ficial family," led by outgoing President I .W.
Abel, used union resources and funds to support
a candidate, Lloyd McBride. "Electioneering be-
came a full-time job and contributions a forced
necessity," according to the Sadlowski complaint.

Again, we do not mean to comment on the
substance of the question. However, the Journal
points out correctly, "a decision by the Labor De-
partment to support Mr. Sadlowski's campaign
could have far-reaching political implications for
other unions. In effect, the department would be
endorsing Mr. Sadlowski's claims that a fair union
election is impossible if one candidate has the
backing of the members of the union's adminis-
trative bureaucracy. Unless the agency adopts
this broad claim, it seems unlikely that it will view
the example of specific election day irregularities
cited by Mr. Sadlowski as sufficient to overturn
the 80,000 vote margin for Mr. McBride."

We don't think labor unions should be, or de-
serve to be, put in a straight-jacket in the conduct
of internal union business. There is no question
but that over the years there have been irregu-
1.41- •in labor union election procedures—and

contract victory at US Steel in 1936.

there are laws to regulate those elections. But to
open up the gates to a claim that the "union bu-
reaucracy"—that is, the elected union officials—
cannot endorse or play a role in union elections
would be ridiculous. It would be like claiming
that the President of the United States, because he
remains on the federal payroll, cannot endorse and
campaign for the election of specific congressional
candidates.

We have been responsibly and democratically
conducting elections in this union for the last 40
years. We have just concluded one of the most
contested elections in our history. There may be
challenges and arguments about how the election
was conducted, but—with the framework of obey-
ing the law of the land and the ILWU Constitu-
tion, the best judge of the procedures are the rank
and file. Such investigations as the one now in mo-
tion by the Labor Department are an abuse of
the government's authority, and an insult to work-
ing people.

(The followin-g is excervted from re-marks
by Secretary of Labor Ray Marshall to a con-
ference sponsored by the International Labor
Press Association in Washington.)

rrHERE ARE A LOT OF MYTHS that we need
1 to work together to overcome. One myth is
that there are a lot of people in the country who
don't want to work, and that's the reason you've
got unemployment. That has not been our experi-
ence, but it's amazing how pervasive that myth is.

We don't have unemployment because people
are not willing to work and don't want to work;
we have unemployment because we don't have
enough jobs, and if we make the jobs available
we'll get the people to fill them.

Another myth that we have is that you have to
have unemployment in order to check inflation.
Well, that too is just a myth. If you look at the
historical record, you will find the problem with
that argument is that it fails to realize that un-
employment is inflationary. Inflation is a relation-
ship between money and goods, and it's very sim-
ple—you can make it complicated, but it's a sim-
ple proposition: If you get more money in the sys-
tem than goods, then you tend to get inflation.
And if you have people not working, then they're
sure not producing any goods but they are prob-
ably living, so they are getting money, And that's
inflationary.

. ,
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On the Beam
by Harry Bridges

I HAVE RECEIVED QUITE A BIT OF flack on my column in the
-I- last Dispatcher, dealing with what I consider the dwindling
democracy and rank and file control of the union. In the column I
hit on two points, namely the method of setting the amount of dues
paid by union members and the method of voting on such matters;
also, the practice of conducting negotiations by having the elected
committee standing by, playing cards or something, while a couple
of top officers (and sometimes even a hired employee of the union)
are meeting in another room—off the record—conducting negotiations
with the bosses. Get me right! We need hired specialists for certain
parts of the union's work. We don't need any to talk to the boss
for the union. That's for Elected Officers, even if they can't read
or write. (In organizing this union, if we had ruled out workers
who could not read, write or talk English we would have had no
union.)

Such comment as I got on the column was mostly favorable,
but there was criticism, especially on a point I'm well aware of;
namely if these practices have been going on so long, where were
you? And why didn't you stop them before this? A note from former
Vice-President Bob Robertson, said the column was very much on
the beam—but just 15 years too late. And I know, as Bob knows, that
he had raised hell with me over the same issues 15 years ago.

Bob however, knows what my reaction was at that time, letting
things slide by in order to have unity among the top three Interna-
tional Officers.

HOWEVER, TO GO WITH THIS COLUMN along the same line,
one thing our rank and file well knows is the small attendance

of union meetings. There must be something wrong in our union
when our rank and file does not think it's worthwhile to attend
union meetings and exercise their right to speak up to disagree and
to attack some union policies and, sure, to disagree with the offi-
cers, both local and national.

Many hundreds of our rank and file must remember when, here
in San Francisco we used to have to hire the San Francisco Civic
Auditorium to hold membership meetings. At least, there is some
semblance of the former practice of the union still holding in long-
shore—where all of the local longshore unions .--hold stopwork• meet-
ing at least once a month. But even in longshore we still have trouble
sometimes in getting a quorum to conduct business.

Question is, what can the union do to get our people to meetings.
One method practiced by some locals is to fine members for non-
attendance. Another, and better still, is stopwork meetings. There
is no real reason why not, with some exceptions of course, to allow
for round-the-clock operations, where plant machinery such as fur-
naces, must be kept functioning. Stopwork meetings can be held at
night—and even on holidays.

A real attempt should be made to improve meeting attendance,
and I'm not trying to cause headaches for the new team that will
head up our union.

NOTHER IMPORTANT ITEM. We have just had an election for
1-t new International Officers. I think in such elections at least half
the membership of a local union should vote, otherwise the votes
shouldn't be counted. We're in a bad way when we can't get at least
half the membership at the rank and file level to vote for or against
the election of a particular officer or group of officers. And, we can't
criticize other unions for lack of democracy or rank and file control
until we can correct some of these shortcomings in our own union.

And back to the question of getting contracts with our employers.
On the important question of calling strikes and ratifying contracts:
I believe that any strike should require secret referendum vote and
an 85% majority to call a strike, and no contract should be approved
or a strike terminated without a secret ballot.

I know somebody's going to point to what happened to the last
longshore contract that was negotiated. We had to go around 2 or 3
times because of the longshore practice of using the veto vote, to get
a two-third's majority to approve. So what?

Despite such difficulties I still favor the idea of the veto and
two-third's vote in approving negotiated contracts in ending strikes.

And then there is the matter of assessments. No assessment
should be leveled on the membership of unions or even on the Inter-
national level, without a two-third's vote of approval. Here we are
lagging behind cities and states, where the governments in such
cases call upon the people to approve a bond issue, it must be ap-
proved by a two-third's vote. That's good solid rank and file principle
for the citizenry. It should go for union people.

This is my second to last column, and I sure have no political
axes to grind, except my concern for the future of our great union
and trying to get it back to some of the important practices and
principles we used to build the union and to follow in applying rank
and file control.

BARRY SILVERMAN
Research Director

Next Dispatcher deadline, July I, 1977

Maybe we shouldn't be so quick to wave our union flags to hol-
ler "An Injury to One Is an Injury to All," and "Rank and File
Power," without doing something much more than just shouting the
slogans!
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Members of ILWU Chemical and Processing Workers Local 20-A are in-
volved in the pioduction, packaging and shipping of a full line of US Borax
products at the company's Wilmington facility. Above, from left, Lora

Nixon marks a bag of product with code number at the loading dock; Lila
Jordan and Else Dudley on an inspection line; Jim Kaveny uses sea-water
to wash down a fitter press. --photos by Raul Rodriguez

Local 20-A Members at US Borax Score Big Wage, Pension Gains
WILMINGTON, Calif.—The 325 members of ILWU

Local 20-A, at the US Borax production and shipping
facility here, have ratified a new agreement which will
provide an average increase of $1.56 over the next

Local 20-A member Bob Barcus sweeps down the
Wilmington loading dock.

three years. The vote, taken June 21, was 134-42.
Under the old contract, the average wage at the

Wilmington plant was $6.31 per hour. The new pact,
which is effective June 17, provides for increases of
9% the first year and 7% in each of the next two.

The members of Local 20-A also won an additional
$2 in pension benefits per month, per year of service
effective the first year, and another $1 on the pension
line in the second year. Normal retirement age was re-
duced from 65 to 62, with no actuarial reduction or
service requirement. The early retirement reduction
factor was reduced from 5% per year to 4%.

The new contract also provides for improved eligi-
bility for survivors' benefits—if a man dies after at age
55 or after 25 years of service, his surviving spouse re-
ceives 50% of his pension.

The new pact also provides for maintenance of
health and welfare benefits with the maximum major
medical benefit increased from $20,000 to $300,000.
Dependents attending a full time college or trade school
can be carried for these benefits up to age 23, instead
of up to age 18, as under the old contract. Maternity
benefits were also improved.

The union also won a series of spot increases—for
example, all first class craftsmen got an additional
250—and an increase in the shift premium from 20¢ to
40¢ for swing and from 25¢ to 50¢ on graveyard.

The negotiating committee consisted of Local 20-A
President Ray Freyermuth, Nacho Flores, Chuck John-
son, Mike Tavera, Lloyd Taylor, John Campbell with

the assistance of International Vice-President George
Martin, Southern California Regional Director Don
Wright and Research Director Barry Silverman.

Members of the ILWU, Local 30 who work the US
Borax open pit mine in the Mojave desert begin their
negotiations with the company July 7.

Raphael
pleted
accident.

Mota
30 years

also of Local 20-A, recently corn-
at the plant without a lost-time

Organizer Feted

Chet Meske: 'An Honor to Work for the ILWU'
LOS ANGELES—After 32 years as an

ILWU International Representative, Chet
Meske got some well-deserved recognition
when he was honored at a testimonal din-
ner in his honor on June 3.
About 150 guests turned out at Stevens'

Restaurant in the City of Commerce to
pay tribute to the veteran organizer,
whose career covers years of organizing
for the ILWU in the South, the Midwest,
Hawaii and Southern California.
Among the speakers were International

President Harry Bridges and Vice Presi-
dent, Director of Organizing George Mar-
tin. George Ige, Mayor of Monterey Park
where the Meskes have made their home
for 26 years, presented a citation from the
city, recalling his own childhood in Hawaii
in pre-ILWU days. Others included Bert
Corona speaking for immigrant workers in
California; Gerry Parker representing
State Senator Al Song: ILWU Southern
California Regional Director Don Wright;
and John Matull, coordinator of Teamster
Local 911, Long Beach.

EARLY ORGANIZING
As a student at the University of Wis-

consin between 1937 and 1942, Meske
learned his first lessons in organizing.
Like the majority of working students, he
worked at the going rate of three hours
at a local restaurant for three meals a
day or 90 cents cash, take it or leave it.
With the student workers united on basic

demands Meske headed the campus-wide
Wages and Hours' Committee, which
brought over 30 restaurants into line for
better pay, better working conditions and
decent menu meals instead of the left-
overs that were the usual student fare.
Non-complying restaurants were boycotted
by the entire campus population.
The eldest son among the nine children

of a Polish immigrant family—his father
was a steelworker, then a farmer—Meske
was the first of his family to earn a col-
lege education, but he has never forgotten
his working class origins.

ON NLRB STAFF
Unable to join the army for health rea-

CHET MESKE

sons, Meske spent two years as a staff
member of the National Labor Relations
Board in the South, and then went to work
in January, 1945 for the Food, Tobacco
and Agricultural Workers' Union, CIO.
His job was to organize and negotiate con-
tracts for the seasonal workers in the cit-
rus and tomato packing sheds throughout
the Rio Grande Valley. This was highly
successful even though the famous Texas
Rangers were summoned to the aid of the
employers on more than one occasion. At
the end of the season, at the invitation of
Vice President J. R. (Bob) Robertson,
Chet then transferred his allegiance to
the ILWU, where it has remained ever
since.

SOUTHERN DAYS

His first assignments for the ILWU were
in the New Orleans area among the work-
ers in the rice and grain mills, various
warehouses and cotton compresses and
among the river barge longshoremen.
ILWU locals in the South were integrated
from the start and the union also led the
way in working on the registration of

black voters.

Robertson asked Meske to expand his
union responsibilities to include contract.
negotiations for locals in Dallas and Fort
Worth. Then, in the spring of 1948, he was
assigned to Hawaii to help consolidate the
newly-organized sugar plantation workers
on the Big Island.

THE COLD WAR

Back on the mainland in 1949, Meske
was sent to Chicago and then to Cleve-
land in an effort to add to the ILWU's
strength in those cities.

He was assigned to Los Angeles in mid-
1951, where he first tackled the cotton
corn presses in the Bakersfield-Fresno
area. Over 300 black and Chicano workers
of three compresses joined the ILWU, but
not without a five week strike in one com-
press involving a sharp confrontation with
scabs and Kern County sheriffs and a half-
day's sojourn in jail for Chet.

In later years he organized over 70
shops into Warehouse Local 26 and lent
his services in contract negotiations and
the resolution of grievances. He has been
a familiar figure on Local 26 picket lines
and at stopwork meetings, lending his sup-
port wherever he was needed to bolster
workers' action for better conditions.
Meske will also be remembered for the
successful steward/leadership classes he
initiated in 1968. He is founder of the Lo-
cal 26 Pensioners' Club. and intends to
become an active member.

"It is a matter of great personal pride,"
Meske said, "that I had the good fortune
to work in the ILWU, an organization
headed by principled trade unionists such
as Harry Bridges, Lou Goldblatt, Bob
Robertson, Jack Hall, and Bill Chester.
The ideals of rank and file unionism ad-
vanced by these outstanding labor leaders
have always been a motivating force for
me. For me, the International Longshore-
men's and Warehousemen's Union will al-
ways represent the best in American trade
unionism."

. . ,

MOURNED—Bill Rutter, 1934 strike
veteran and president of the San
Francisco ILWU Pensioners' Club
died June 11. A memorial service will
be held at the regular meeting of the
Club July 6, 12 noon, in the view
room at 400 North Point.

Dock Pensions
Increase on July 1
SAN FRANCISCO — In accordance with

the 1975-1978 Agreement between ILWU
and PMA, effective July 1, 1977 all long-
shoremen, ship clerks and walking bosses
receiving an ILWU-PMA Pension Plan
benefit will receive an increase in their
monthly benefit equal to $1 per pension
qualifying year up to a maximum of $25.
Survivor pensions will be increased by

50 cents per month per qualifying year.
Pensioners and surviving spouses receiv-
ing a reduced benefit will receive a re-
duced increase.
In the case of pensioners covered by the

ILWU-PMA Watchmen Pension Plan and
who retired on and after July 1, 1975, there
will be an increase in their monthly bene-
fit equal to Si per pension qualifying year
up to a maximum of $25. Surviving
spouses, will receive an increase equal to
one-half that amount.

All ILWU-Alaska Pension Plan pension-
ers will receive an increase of $1.25 per
pension qualifying year with surviving
spouses receiving one-half of that amount.
Pensioners and survivors getting a reduced
benefit will get a reduced increase.
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Talking things over with Cuban
sugar workers. Cuba produces be-
tween 6 and 61/2 million tons a
year and is making a strong effort
to stabilize world prices at 150 a
pound, raw.

est
ar €0.0,- 0

Wingsata

The greatest gain made since the revolution has
been in the field of education. At the new Lenin
School, outside Havana, 4,000 students are being
trained as instructors in basic literacy. The stu-
dents also work—as does everyone in Cuba. The
school has its own plant for recovering baseballs
and producing other sports gear. Boy at right is
the son of an American who fought in the revolu-
tion.

With Havana port workers. Women are widely employed on Cuban docks as clerks. At right, photo
shows uses of cranes and ships' gear in discharge operations.

Bulk sugar workers. In the plant ILWU delegates visited in Cienfuegos, sugar was brought in by
rail and truck, dumped into a pit from which it was moved by conveyor into a storage area, and from
there to the ships. It was an operation not too unlike those in Hawaii.

Lou Goldblatt visits with old-time
sugar workers' union leader Ur-
sinio Rojas. At bottom of pic-
ture is photo of the late martyred
leader of the union, Jesus Me-
nendez, after whom the ship at
left is named.

Delegates F
by

LOUIS GOLDBLATT
International Secretary-Treasurer

EDDIE LAPA
Vice-President, Local 142, Hawaii

The 22nd Biennial Convention of the ILWU
held in Seattle in April, voted to accept the invi-
tation from the CTC (Centrale Trabajadores,
Cuba), to send two delegates to visit that country
as guests of their nation.

Eddie Lapa, Vice President of Local 142, and
international Secretary-Treasurer Lou Goldblatt,
weer elected as delegattes. Here is their report:

We arrived in Havana on May 18, and were met at
the airport by George Camiljo, Protocol Chief of the
Centrale de Trabajadores de Cuba (CTC), Manolo San-
chez, Manolo Valdez and an interpreter who had been
assigned to us. After a brief visit at the airport we were
taken to the Flamingo Hotel, where we stayed during
the initial days of our visit.

The following morning was spent at the CTC head-
quarters in Havana, which houses the national offices
of the principal unions. In discussions with them we told
them we were interested in their sugar operations and
their attitude on sugar trade regulations.

We also told them we would like to see some of
the sugar operations and some of the mechanical equip-
ment for harvesting cane. We told them we'd be inter-
ested in looking at some of the bulk sugar installations
as well as taking a look around the docks and talking
to some of the longshore representatives.

On our first day in Cuba we visited a leadership
training school, primarily for union people. Those who
showed genuine interest and active participation in the
work of the union were selected—based on the recom-
mendations of the provincial and local unions—to attend
the school. During their ten months of study here their
pay continues, directly to the family.

On the second day we visited a new port area east of
the old Port of Havana. We saw modern installations,
use of forklifts and pallet boards throughout the dock
area, and utilization of both cranes and ships' gear in
the discharge of vessels,

The harbor was pretty well crowded with ships, with
number of them in the stream waiting to berth. We
were shown through the dock area by a delegation of
union leaders on the job. We found that longshoremen
there have a base rate of somewhere around $270 (US)
a month, plus incentive pay, which brought their earn-
ings closer to $400. Apparently they are quite well paid
as compared with other workers in the country.

No Comparison with US
We concluded quite early that there was no use

trying to make direct comparisons between wages and
prices between Cuba and the US. US standards for our
members in the ILWU are substantially higher. On
the other hand they have a highly controlled economy.
Rents are fi -ed at 6% of the wages of the head of the
household regardless of how many members of the
family are at work. Medic?l care is provi-Ied in full by
the government and education is free through the uni-
versity, although there is a selection process as the
students move along.
We visited one of their secondary schools, which goes

through high school and perhaps the first year of col-
lege, housing some 4.000 students a small distance away
from the city. It was built primarily with the help of
the Russians.

This secondary school, like the others, also provi Jed
housing. Students visit their families on weekends. One
feature which really impressed us was that all students
divide their time between work and study. Many of them
start by working on farms maintained by the school or
assisting small farmers in the area. Later on, they work
in shops connected with the school. In this particular
case a lot of the time was spent making sporting goods
and recovering baseballs. Baseball is still a big game in
Cuba, perhaps the principal national sport alongside of
soccer. We are accustomed to throwing away beat up
baseballs. In their case, youngsters 14-15 years old re-
cover these balls and hand stitch them. They also turned
out other sporting equipment, including gloves and gym
clothes. The combination of work and study resulted in
a full workday.

We wound up the day with a long session with Eva-
risto Veranda, the Secretary-General of the Port Workers
Union, and a number of their representatives. We dis-
cussed everything from general conditions of work to
their attitude on containerization. They have very few
plans for the utilization of the 40-foot container. They
felt that using the 20-foot box was more logical for them
and liked the fact that the container itself could be used
as a sort of temporary warehouse in the case of small
establishments.

They had no fear of the container, they welcome the
machine, both because it lightens the work as well as
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Find Enormous Progress in Cuba
releases workers for other projects. It is quite clear that
they are short of manpower and there is no fear of job
displacement by machine inasmuch as assignments are
made to other work. They have something called a
"historical wage" so that a displaced longshoreman
would carry his longshore wage on to a new job. As
mentioned above, things such as medical care are pro-
vided for by the government and pensions are approxi-
mately 75% of their base rate.

That evening we visited a well-known Havana night
club, the Tropicana. This is a good deal like a Las Vegas
review. The club is out of doors, with a very large cast
of performers, with some Cuban songs and dances still
by far the most popular.

The vast majority of the patrons were obviously
workers. A bill for dinner, together with a couple of
beers, ran about $4.50 apiece. Rum and beer were the
only two drinks we saw around. There was no scotch,
gin or bourbon. Rum is still a big byproduct of the
sugar industry.

The following day we took off from Havana. driving
first to a sugar mill that was still operating. It should be
borne in mind that the principal harvest season for sugar
is November-December-January-February. The harvest
had been somewhat delayed by unseasonable rains and
this mill called Cienfuegos was basically a refinery as
well as a raw sugar mill.

Beach area many years ago. After driving through a
guardhouse which must have been maintained by the
DuPonts, we went through a long strip of land which
by its layout we were convinced, must have been a golf
course.

Sure enough, right in front of the mansion there was
a putting green and DuPont had himself a private 18
hole course in one of the most beautiful spots in the
world, There were times when DuPont and his guests
would use the mansion and the golf course for only a
week out of a year. Now we see people driving into the
grounds, parking their cars, and using the grounds and
beaches as a picnic area.

When we left Veradero Beach we drove on to the
town of Cienfuegos, which lies on the southern shore
of Cuba. We had a chance to see a bulk sugar station.
Raw sugar was being brought in by rail and truck,
dumped into a pit from which it was moved by con-
veyor into the storage area with automatic scale, from
there to loading on ships. They loaded at the rate of
approximately 1,200 tons an hour.

It was an operation not too unlike those in Hawaii.
Incidentally, we saw women working around the raw
sugar station and we also saw women working as ship-
clerks on the docks.

While in Cienfuegos we made a brief side trip to a

"Before the revolution Cuba must have depended on im-

ports from the US for 90% of its products these ranged from

automobiles, and factory machinery to consumer goods such as

canned and packaged food. Since the revolution there has been

an enormous attempt at self-sufficiency. It's doubtful they could

have made it without the help of the socialist countries."

The sugar cane we saw coming through there were
quite thin stalks compared to Hawaiian cultivation. The
mill had been owned by Lobo, one of the largest world
sugar traders. The operation was clean and efficient
and from all indications the sugar produced was of a
good grade. The Secretary of the Union came from the
plant. He knew the operation inside out. All of the refined
sugar was going into the bags for either domestic use or
shipment. The cane was coming by railroad with a kind
of dumping operation into a pit and then proceeded
through the various stages of operation.

We then went on to Matanzas Province and stopped
at the Veradero Beach, with its huge expanse of white
sand stretching for many miles on the north shore of
the island. We stayed at a place called the Hotel
Kawama. It has a well set-up dining room and a small
night club. We had a cottage alongside the beach and
found that a number of Canadians have been coming to
Veradero Beach for some years. The rooms ran $8 a
night and this was the same whether occupied by a sin-
gle person, married couple or family. We remarked that

if this was the rate charged to tourists it wouldn't be
long before the Cubans would be lucky to get a room.

We gathered that there was some type of a two-rate
structure although they weren't very clear about it.

We spent a few hours visiting the old DuPont man-

sion. The estate once covered one-half of the Veradero

new hotel called Pasa Caballo. This is an impressive
building with an olympic size swimming pool, just about
brand new. It's on one side of a narrow strip of water
that is the entrance to Cienfuegos •Harbor.

The remains of an old Spanish fortress and prison
are still there. We found that the hotel had some 180
rooms, which seemed like a mighty small ratio com-
pared to the lobby space, shops and restaurant facili-
ties. We think this is part of a major attempt to move
into the tourist business, although we are not sure.

On the trip back from Cienfuegos, we spotted some
men working on cane cutting machines along the edge
of the road. We stopped to talk to them and they ex-
plained that they used 2 types of machines, one built by
the Soviet Union, which cuts green cane and cleans off
the rubbish and then loads on to a truck. Another type
of machine is one ma de in Australia. which cuts
cane after the field has been burned. Unfortunately, we
could not see the machines in operation, inasmuch as
the harvest was some months away.

When we prepared to leave we found the car wouldn't
start. The sugar workers promptly moved over and as-
sembled around the car, with one of them finding the
cause almost at once, where the ignition was shorted
out. They fi -ed it well enough so that we could get to
Matanzas. The workers at an auto shop quickly fixed
the ignition so we got going for the trip back to Havana.

Looking Up a Few Old Friends
ILWU Secretary-Treasurer Goldbla I last visited

Cuba in 1947, long before the revolut. to attend a

sugar workers conference. He took the portunity of

his recent visit to inquire after some ola riends from

those days.

Jesus Menendez who, at the time, was head of

Cuba's large sugar workers union, was secretary of

the conference. He was assassinated a few months after

it adjourned. Another representative from the Dominican

Republic had gone home in an effort to get the organ-
ization underway and he too, had been killed.

Ramon Calcines, who was present at the sugar meet-
ing in 1947, was now in charge of transportation of cane
from the fields to the mills and then to the bulk stations.
Unfortunately, he was in Oriente Province and the ILWU
delegates did not have a chance to see him.

Ursinio Rojas, active in the union at that time, is now
a member of the Central Committee of the Communist
Party. The CTC was very helpful and got in touch with
Rojos, who came down to CTC Headquarters to meet
with us.

While most of the trade union records and literature
had been destroyed under the Batista dictatorship, he
brought with him a copy of the union magazine

"Azucar." He had gotten this from a sugar worker after
their libraries had been destroyed. The publication also
had a detailed account of the sugar workers' conference,
as reports on the meeting of the Sugar Workers Union
in Havana at that time, and an account of the affairs
of Jesus Menendez.

Interestingly enough when he was alive, in Cuba,
Menendez was considered a national hero. In union and
other offices, we saw his picture alongside of Castro's,

Che Guevara and Jose Marti.

The job cost about $1.

Apparently in reconnecting the various ignition out-
lets they hadn't done it quite right. We were on the new
highway being built the length of the Island. This will
be a divided highway-4 lanes in each direction. The
ear began to sputter and we stopped again and within
a few minutes a car pulled up behind us. Very little
was said by the man giving us a hand. Apparently he
knew his way around and within a short time had put
the connections in order and we were on our way. He
turned out to be the administrator of some plant in
Havana, returning with his wife from their honeymoon.

The next day was spent in a series of meetings as well
as a visit to a ship named after Jesus Menendez. This
was practically a brand new ship manned entirely by a
Cuban crew. We had a pleasant lunch on board, a lot of
conversation and trading stories. We spent some time
with the heads of the Sugar Workers Union, one of whom
had been at the convention in 1947 and remembered Lou
attending that meeting.

In the case of sugar, we read the Position Paper of
the Cuban government to the International Sugar Orga-
nization. They produce somewhere between 6 and 61/2
million tons of sugar a year. Approximately half is sold
on a bilateral agreement with the Socialist countries.
This is traded at a fixed price with the money in turn
being used to buy heavy equipment and consumer goods.

The balance of their sugar is available for the world
market. At one time Cuba was the largest source of off-
shore sugar for the USA. This, however, is all changed
since the embargo imposed by the US in 1959. They feel
very strongly that the present world price is inadequate
to meet their costs. And their position at Geneva was
for the establishment of a price range from 15 to 200 a
pound, raw. On this score they have the support of all
the Caribbean countries which apparently look to Cuba
for leadership on this issue.

The representatives of the Sugar Workers Union men-
tioned that they planned an international conference on
sugar some time later this year. We assume that at this
moment they are waiting to see what comes out of the-
July meetings of a Subcommittee of the International
Sugar Organization. It's quite clear that Cuba is one
of the strongest proponents if not a principal leader in
a major effort to see to it that sugar is not a poverty
crop.

In summarizing a few things should be mentioned.
Frankly, considering what Cuba used to be like, there
was no direction for that country to go except up. Before
the revolution Havana was primarily an American play-
ground, Gambling, narcotics traffic and prostitution were
rampant. Conditions of the workers were abysmal, most
of the children without shoes.

Now, at least, some of the basic needs are being taken
care of with new housing, e.tensive education and ade-
quate medical care. There is still rationing of certain
foods and clothing. It is not a luxury country and some
of the creature comforts that we are accustomed to are
not around.

A Feeling of Confidence
A few things stand out: First, a cordial easy rela-

tionship among people. They are cooperative and friend-
ly and obviously very proud of what they have been
able to do. Although they talk constantly of the many
problems that still confront them there is a genuine feel-
ing of confidenece that they can get the job done.

It should be borne in mind that before the revolu-
tion Cuba must have depended for some 90% of its
products to come from the USA—this ranged all the
way from automobiles, spare parts, factory machinery
and consumer goods such as packaged and canned foods
and clothing. But since the revolution there has been an
enormous struggle for self-sufficiency. It's doubtful
whether they could have made it without the help of the
socialist countries.

Second, the ability of the workers to take over and
run the plants and installaticns and keep the country
going; third, was the enormous emphasis on education,
for children and adults as well. Older workers who talk
in terms of having made only 6th grade were studying to
make 7th or 8th. In prior days the country was mostly
illiterate. It is an eKperience by itself to pass through a
small town, apparently shortly after the newspaper was
delivered and seeing workers buy their copy and read it
while walking along the street.

This was a short trip. We stayed the length of time
for which we had been invited, although they graciously
suggested that we spend some additional days.

We found no ill will towards Americans. The streets
are safe and we saw very few policemen during cur
stay. Cubans look forward to resumption of normal rela-
tions. Obviously it would make sense. We doubt whether
there would be a return to the days when Cuba was a
source of cheap raw materials—primarily sugar and to-
bacco—and a market for American finished goods. Still
Cuba is a natural trading partner for this country.

Lastly, we would like to thank the delegates to the last
Convention, who voted to send us on this visit, which we
found to be quite an experience by itself as well as
learning a good deal about what is going on in that coun-

try-90 miles from our shores.
The old DuPont mansion, now part of a public
park at Veradero Beach.
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How Locals Voted on Officers, Executive Board and Coast Committee
OFFICERS INTL. EXECUTIVE BOARD COAST COMMITTEE

Southern California
Longshore and Clerks

President
Herman* Parks

VP-Asst.
to Pres.
Rubio*

VP-
Organizer
Martin*

Secretary-Treasurer
liuntsinger McClain*

Aragon* Argenta, Loveridge* Jakovac Wise* Ward* Wing

13—Wilmington 660 844 1416 1081 832 480 275 680 1248 622 611 883 536

29—San Diego  57 29 88 79 39 44 29 65 56 26 43 67 19.

46—Port Hueneme  36 8 39 40 33 11 27 38 16 29 12 38 6

63—Wilmington  323 125 404 354 222 192 88 353 315 91 168 223 125

Southern California—Other

20A—Wilmington  147 26 182 161 44 161 57 97 100

26—Los Angeles  1603 558 1887 2204 550 1547 1857 584 813

30—Boron  29 8 36 36 11 26 8 25 28

35—Trona  30 11 42 42 11 30 29 16 25

94—Wilmington 114 92 201 163 128 72 28 150 153

Totals: 2398 2008 2754

Northern California
Longshore and Clerks

Billed* Dulaney Eickman* Fuller Martinez Zenn* Jakovac Wise* Ward* Wing

10—San Francisco 1100 411 1188 1080 396 1065 478 938 363 311 236 1055 523 622 367 1063

14—Eureka 35 71 106 92 86 22 64 35 63 83 27 17 43 59 32 70

18—W. Sacramento 10 22 30 29 20 11 15 12 6 13 13 13 12 14 17 13

34 San Francisco  674 83 605 604 284 434 706 388 273 261 78 184 165 301 229 491

49—Crescent City 7 4 11 12 11 0 9 0 1 12 2 0 10 2 11 1

54—Stockton  102 45 128 113 60 75 24 26 8 148 15 20 42 71 38 98

Northern California—Other

2—San Francisco 70 4 55 48 14 55 7 10 27 59 42 59

6—San Francisco . 1309 148 1285 1310 123 1445 512 485 1242 377 526 446

17—Broderick 287 77 333 334 94 269 113 125 191 180 309 118

57—Fresno 93 2 92 91 1 91 0 2 90 1 93 91

75—San Francisco 59 9 61 60 19 47 50 41 34 10 16 43

91—San Francisco 82 14 85 86 50 46 63 22 34 52 15 46

Totals: 2041 2084 2332 1507 1372 2092

Oregon & Columbia River—Other
Longshore and Clerks Swicker Ward* Jakovac Wise* Ward* Wing

4—Vancouver  61 52 112 115 91 22 18 105 27 86 77 34

8—Portland 226 454 516 503 498 167 35 639 85 590 287 304

12—North Bend  145 87 193 186 135 93 74 152 218 17 136 66

21—Longview 32 221 192 182 243 9 233 22 133 110 151 62

40—Portland . 128 59 169 161 75 108 5 185 17 130 42 93

50—Astoria 23 87 101 99 93 16 35 74 61 42 73 26

53—Newport  1 17 16 16 17 1 5 12 13 5 12 3

Oregon 1/4 Columbia River—Other

28—Portland 2 31 27 24 32 1 2 31

43—Longview 6 10 15 14 13 3 12 4

92—Portland  40 34 57 58 54 18 22 53

Totals: 441 1277

Washington
Longshore and Clerks

Ginnis* Kinney Moork* Vekich Jakovac Wise Ward Wing

7—Bellingham  26 13 29 29 32 6 13 7 11 35 23 13 27

19—Seattle  252 317 390 359 356 181 100 279 451 185 236 272 268 236

23—Tacoma  24 271 204 202 257 18 294 11 10 86 131 109 209 18

24—Aberdeen  76 110 159 149 170 15 43 18 20 169 117 49 145 18

25—Anacortes  7 17 20 19 21 1 16 2 17 3 1 21 14 4

27—Port Angeles  8 63 57 55 60 7 48 16 15 39 23 22 31 12

32—Everett  7 48 45 45 54 1 22 3 7 51 30 23 36 17

47—Olympia  30 19 41 39 34 9 49 1 2 26 24 14 32 9

51—Port Gamble  13 14 25 25 26 2 17 3 9 23 5 19 14 13

52—Seattle  135 22 123 125 79 61 0 142 130 22 52 71 72 59

TOt3IS: 2759 3496 3531 3404

Washington, Alaska—Other

3—Seattle 11 20 25 26 21 10 3 11 24 15

9—Seattle 186 38 184 182 46 171 27 182 78 13

37—Seattle 98 102 200 200 28 172 196 90 110 0

41—Juneau  9 4 13 12 3 8 9 3 1 6

60—Seward  16 19 32 29 28 6 23 4 9 24

62—Ketchikan  3 28 30 30 14 17 15 21 2 22

84 Sitka  

85—Petersburg  

7

6

3 8 9 6 4 6 6 1 6

31 33 34 16 20 29 27 8 4

87—Wrangell  2 20 13 14 14 5 8 8 4

98—Seattle  34 45 57 59 57 17 34 35 22 43

Totals: 961 869 935 776
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How Locals Voted on Officers, Executive Board
OFFICERS INTL. EXECUTIVE BOARD

Hawaii
President

Herman* Parks

VP-Asst.
to Pres.
Rubio*

VP..
Organism,
Martin*

Secretary-Treasurer
Huntsinger McClain* Artsumi• Bite Colotario• Uyetake*

142—Hawaii ............. 12473 1389 12963 13316 2443 10966 11226 6092 8680 7872

160—Honolulu  181 6 183 186 13 170 174 29 32 27

Grand Totals: 11400 6121 8712 7899

OFFICERS
INTERNATIONAL

EXECUTIVE BOARD

Canada
Longshore and Clerks Kemp* Kennedy

500—Vancouver 184 733 673 678 529 279 720 325

502—New Westminster 58 126 150 142 109 66 76 119

503—Port Alberni 40 22 53 55 23 37 14 47

504—Victoria 64 16 75 76 71 7 15 67

505—Prince Rupert 16 9 24 24 13 11 5 20

506—Vancouver .. 15 2 10 13 12 3 10 6

508--Chemainus . . 94 130 195 197 177 48 57 179

514—North Burnaby 44 132 148 151 111 60 131 52

517—Vancouver 42 38 76 77 43 37 34 49

518—Vancouver 10 3 12 12 8 5 2 11

Grand Totals: 21662 7451 25928 26037 9153 18978 1064 875

The following Locals did not
Balloting Committee:
15—Bellingham, 16—Juneau,

56—San Pedro, 61—Ketchik.an,
can.

submit certified tabulations to the

33—San Pedro, 42—North Bend,
65—Haines, 66—Cordova, 83—Peli-

East Coast Longshore Contract Demands
The following demands are being

put forward by the International
Longshoremen's Association in their
talks with East Coast employers
which began Jun-e 15. Their current
contract expires September 1.

All economic adjustments and increases
in container royalty payments shall be
retroactive in accordance with Addendum
signed between the parties on May 12,
1977.
1. WAGES
$10.00 per hour—straight time wage rate.

All overtime including Saturdays, Sundays
and holidays shall be paid at one and one-
half times the prevailing rate of pay; and,
in addition thereto, the parties shall estab-
lish an annuity fund for each eligible em-
ployee in an amount to be negotiated be-
tween the parties.
Pay Differentials for the following cate-

gories:
1. WAGES
Crane Operators . $.75 plus overtime rate
Stradde Operators .50 plus overtime rate
Hustler Operators .50 plus overtime rate
Top Loader
Operators . .50 plus overtime rate

Stacker Operators .50 plus overtime rate
Hi-Lo Operators .. .25 plus overtime rate
Mechanics .75 plus overtime rate
2. CONTRIBUTIONS TO WELFARE
PLANS
An increase of 25 per hour making a

total contribution of $1.38 per hour. Guar-
antee now in effect to be Negotiated.
3. CONTRIBUTIONS TO PENSION
PLANS
Six Hundred ($600) Dollars per month,

25 years, 62 years of age. Contributions to
the Pension Fund shall be increased to
protect the negotiated benefits and shall
be sufficient to satisfy all the require-
ments of the Employee Retirement In-
come Security Act of 1974 and any other
law.
All fringe benefits including holidays

and vacations shall be paid on a tonnage
basis. Formula to be worked out between
the parties.
4. HOURS-6 Hour Guarantee
Shall be eight (8) hours—six (6) hours

at the straight time rate, two (2) hours
at the overtime rate.
5. TERM OF THE AGREEMENT
One year, commencing October 1, 1977

to September 30, 1978.
6. CONTAINERIZATION

Extensive negotiations on containeriza-
tion as to work preservation which in-
cludes manning and job security.

7. CONTAINER ROYALTY (No. 2)
The allocation and amount of Container

Royalty No. 2 to be discussed and negoti-
ated. (Royalty payments to Fringe Bene-
fits Funds.)

8. LASH
No changes except the gang size shall

be increased to include a water boy in the
loading and unloading of barges.
9. MANNING PROVISIONS &

JURISDICTION
Jurisdiction All Ships

The loading, discharging, delivering, re-
ceiving, maintaining and lashing of all
cargo; the cleaning of all ships and such
other work as covered in the preamble of
the General Cargo Agreement.

Gang Size
The minimum size of a container gang

or general cargo gang shall consist of
eighteen (18) men plus drivers and lash-
era; in the loading or unloading of any
truck, container, flat bed, etc., shall be a
minimum of two (2) longshoremen and a
checker.

Manning Provisions
Shall be established for all piers for all

companies including checkers on all
trucks including bananas.
Booth checkers shall receive relief in the

A.M. and P.M. and TIR men shall receive
relief in the A.M. and P.M.
10. HOLIDAYS
There shall be three (3) additional holi-

days, (I) New Year's Eve (December 31)
and (II) Day After Thanksgiving Day and
(III) President Gleason's Birthday, No-
vember 8th.
In the event that any of the "Paid Holi-

days" shall fall on a Saturday or a Sun-
day, then the holiday shall be celebrated
on the Monday immediately following
that Saturday or Sunday.
11. VACATIONS

Shall be increased by two (2) weeks to
a maximum of eight (8) weeks for 1500
hours.
12. PREPAID LEGAL FUND
Prepaid Legal Services Fund to be es-

tablished and funded solely by employer
contributions.
13. WORKMEN'S COMPENSATION

CREDIT
"GAI eligible employees, unable to

work and actually receiving compensation
awards for occupational injuries suffered
in the longshore industry shall receive,
from the GAI Fund, a weekly benefit
equal to not less than the difference be-
tween forty (40) hours of pay computed
at the then applicable straighttime rate of

pay and the amount that individual re-
ceives as compensation. The benefit period
shall not be less than three (3) years
from the date of the injury."
14. SAVINGS CLAUSE
Provides for the cancellation and rene-

gotiation of clauses in the contract which
may be invalidated by any legislative ac-
tion, court action or agency proceeding.
Each port shall negotiate its own guar-

anteed Annual Income Plan in addition to
all other port conditions.

June 7-8

Agenda for
ILA- I LWU
Meeting
Here is a copy of the agenda adopt-

ed by participants at the ILWU-ILA
meeting in New York June 7-8.

The main purpose of the meeting is to
put together a program of joint action to
deal with not only US shipowners but
those of all flags—all nations—the whole
world.

Thus the first item on the meeting
agenda must be to try to get a meeting
with a committee of all shipowners, all
nations. This of course could take some
time, so we must move to the immediate
problem: a program of joint action
against US owners.

We must have an agenda for the meet-
ing of our two International Unions. We
propose the following;
1) Discussion and plan for a common

expiration date for our agreements with
owners and shipping associations on both
coasts and Gulf.
2) If unable to agree on program for a

common date, then aim at a joint action
program such as putting into our con-
tracts the right to observe picketlines
placed by either union on opposite coasts
when either union strikes.
3) As a minimum of Point #2, to have

contracts provide that either union can at
least place pickets and observe picketlines
at companies that are parties to agree-
ments held by both unions.
4) Aim at getting uniform national

agreements covering just container ships
and operations with agreement provisions
covering all work on and in connection
with such ships drawn up in language that
can stand up against legal attack.
5) Arrange for an on-going Joint ILA-

ILWU Committee to meet regularly.
6) Agree to notify George Meany of

joint plans and action program, and to
seek his blessing.

Next Dispatcher
Deadline July 1

Longshore 'No Doubling Back' Vote
ILWU longshore and clerk locals votted June 6-10 on

following question:
"Should the policy of 'no doubling' back be enforced
without exception?"

the

Local

Southern California

YES NO

13—Wilmington .. 706 629
29—San Diego .. • 36 52
46—Port Hueneme 9 24
63—Wilmington (Clerks) 265 112

Northern California

10—San Francisco 608 645
14—Eureka 82 20
18—West Sacramento 9 22
34—San Francisco (Clerks) 303 97
49—Crescent City 9 3
54—Stockton  56 40

Oregon & Columbia River

4—Vancouver  73 32
8—Portland  414 174
12—North Bend  172 46
21—Longview . 159 73
40—Portland (Clerks) 86 54
50—Astoria . 70 39
53—Newport 4 12

Washington

7—Bellinham  34 5
19—Seattle. ........ 264 105
23—Tacoma  24 227
24—Aberdeen  100 67
25—Anacortes 14 8
27—Port Angeles  30 18
32—Everett 8 48
47—Olympia 20 21

51—Port Gamble  25 3
52—Seattle (Clerks)  132 21

GRAND TOTAL  3712 2597
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A standing ovation from the guests greeted retiring Secretary-Treasurer Lou Goldblatt as he rose to make a few re-

marks at his June 11 testimonial.

SAN FRANCISCO—It was an easy-going,
low-key affair. The atmosphere was warm,
the speakers were for real, the food was
as good as could be expected, the band
was better.
The good spirits were occasioned by a

testimonial dinner thrown by the ILWU
Northern California locals at the San
Francisco Irish Cultural Center in honor
of Lou Goldblatt, who is retiring next
month after nearly 35 years as Interna-
tional Secretary-Treasurer.

There were no politicians around, only a
few employers—the 500 guests were ILWU
members, friends of the union, and Lou
Goldblatt's own friends and family who,
as he pointed out, "have given so much
strength and support over the years."

"WHY THANK ME?

When the tributes were done and all the
messages — including one from Cesar
Chavez and others from various ILWU
locals—were read, it remained for Gold-
blatt to wonder "why everyone is thank-
ing me, when it should be the other way
around." In particular, he concluded, "I
want to thank the union for giving me a
chance to do some of the things I believe
in; to be a part of the 'march inland,' to
have been a part of the process that shook
up all of Hawaii, and to have been able
to help bring to an end the years of fight-
ing between the ILWU and the Team-
sters. It's been awfully gratifying!"

The speakers of the evening addressed

Speakers included Local 10 retiree
Karl Yoneda, Local 34 President Jim
Herman, Teamsters Local 853 Secre-
tary-Treasurer Al Costa, Edith Jenk-
ins, Local 10 member Joe Morris. At
right, Dr. Frank Oppenheimer of the
San Francisco Exploratorium with MC
Curtis McClain, and Fred Fletcher of
the Newspaper Guild.

themselves briefly to the various aspects
of Goldblatt's life work: his early days as
a student activist, the years as secretary
of the California CIO Council, his fight
against the racism directed at Japanese-
Americans during World War II, the or-
ganization of the ILWU in Hawaii, the
establishment of the Northern California
Warehouse Council; and, of course, his
day-to-day work in the ILWU over the
years.

THE CONTINUITIES

Longtime friend Edith Jenkins traced
their relationship back to 1932, at the
University of California, where "Lou was
already a student leader, knowledgeable
and sosphisticated." Although much has
changed since those days, she said, some
things remained the same—"his steady,
day-to-day hard working dedication to im-
proving the life of working people, and
his steady, longtime perspective of social-
ism.
"He has always recognized new move-

ments, new allies, has never allowed him-
self to be stuck into a single attitude nor
confined to his own generation nor the
tactics of a particular era," she con-
cluded.
Retired Local 10 longshoreman. Karl

Yoneda remembered Goldblatt's coura-

geous stand on behalf of West Coast Jap-
anese-Americans during the war, and the
way he took on the racism of certain
warehousemen in Stockton who refused,
in 1945 to work with the Japanese-Ameri-
cans. "He was," Yoneda said, "a beacon
of light in an otherwise very dark pic-
ture."

FOR THE RANK-AND- FILE

"We have come to know him as a man
of his word, a man who stood up for the
rights of the rank and file," said Al Costa,
Secretary-Treasurer of Teamster Local
853, in a discussion of the important role
Goldblatt played in developing close rela-
tions between Teamster and ILWU locals
in the Northern California warehouse in-
dustry.
Similar tributes came from Arthur Mc-

Millan, vice-president of the St. Francis
Square board of directors, who talked
about Goldblatt's role in bringing inte-
grated, low-cost housing into San Fran-
cisco; and from Newspaper Guild Execu-
tive Director Fred Fletcher, who remem-
bered his role in settling the 1968 San
Francisco Newspaper Strike.

It was left to clerks' Local 34 President
Jim Herman to sum up Goldblatt's years
of untiring service to the International.
His retirement, the ILWU's president-
elect said, "doesn't mean that his use-
fulness will come to a screeching halt. We
know we'll still be needing his help, we
merely want here to extend our profound
gratitude and appreciation, and our hopes
for a long life and productive retirement."

"IT BELONGS TO YOU"
"What I learned belongs to you, Gold-

blatt responded. I don't see retirement as
drying up and blowing away. What I learn-
ed along the way belongs to this union,
to my friends."
MC was Local 6 President Curtis Mc-

Clain, who, along with Local 6 Secretary-
Treasurer Keith Eickrnan, chaired a large
group of ILWU members and officials
sponsoring the dinner. The band, which
stayed late, was led by Eddie Alley Ar-
rangements were by Horne Associates.

LOU GOLDBLATT
— a tireless champion of trade union solidarity

— a great leader, a nun of courage and vision

— a first class negotiator

— a crusader for social justice and peace

— a loyal friend and trusted supporter

we have all benefited from his dedication to

the cause of workers everywhere.

Presented by ILWU Northern California Locals, June 11, 1977 .4E,
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From Hawaii, Tas Yui and Eddie Lapa.
Above, Local 6 Secretary-Treasure Keith Eickman presents plaque given to
outgoing Secretary-Treasurer by Northern California locals.


