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Broken Off by Port

Portland Auto Dock Crisis Deepens as Talks Fail
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PORTLAND — Efforts by the Port of
Portland to undermine its existing agree-
ments with ILWU have provoked a major
crisis over the construction of a new auto
dock at Terminal 6.
The problem developed several weeks

ago (see Dispatcher, May 13) when port
officials tried to get Commission approval
to sell port land at bargain rates to Port
Services, Inc., a railroad consortium and
a truck auto-hauler, to develop the new
auto import facility, under a preferential
user agreement with Honda Motors.
Spokesmen for ILWU longshore Local 8,

clerks Local 40 and bosses Local 92 ob-
jected to the program on the grounds
that the Port's plans to sell 11 acres for
$35,000 amounted to a giveaway of pub-
lic property," (a 20-acre site at Terminal
4 recently sold for $82,000). The locals are
also charging the Port with an effort to
sidestep its agreements with them and
warned that "our membership will not sit
back while you roll our jobs away."
Several negotiating sessions were held

late last month between the ILWU, the
Port and the Teamsters, but on June 1,
Marion F. Siedow, acting executive direc-
tor of the Port unilaterally broke, off talks.
The action was taken in the absence of

the Port's Executive Director Lloyd An-
derson, and the assistant director Bill

Local 142

Church, who also was out of the city.
Siedow said that the Port would 'seek a

judicial decision from the NLRB as to la-
bor jursidiction at the proposed new fa-
cility" and simultaneously would ask for a
declaratory judgment from the state cir-
cuit court of Multnomah County "inter-
preting the existing agreement between
the Port and the ILWU regarding the
question of work jurisdiction on Port-
owned, leased, or controlled land."
The Port's suit was filed June 2. Siedow

admitted at a press conference earlier
that day that the statement read at the
negotiating session had been written the
previous weekend, before negotiations
ended.

BAD FAITH
Local 8's Secretary Don Ronne charged

Siedow with negotiating in bad faith. "He
knew we were to have a final meeting
June 1, and we informed the Port on May
27 we would have a proposal in writing at
that time."
Ronne then tore into "some of the new

people on the Port's staff," and charged
that relations between the ILWU and the
Port have deteriorated "since they came
into the picture."
"We fought a strike (the auto beef) in

1970 to get our rights on the docks," he
stated, adding that the Union "has signed

agreements with the Port spelling out our
jurisdiction on the waterfront."

A NEW STRIKE?
Asked if the Port's breaking off negotia-

tions would lead to a strike now, he noted
the membership of Locals 8, 40 and 92
would "make that decision."

Hotel Workers Unite on Demands
HONOLULU—When ILWU hotel workers

go into negotiations with the Council of
Hawaii Hotels (CHH) this summer, they
will be ready with proposals developed
through thorough discussion of grass-roots
experience, concerns and ideas.
Some 80 delegates, from hotel units on

Kauai, Maui and Hawaii spent two full
days in Honolulu, May 19-20 discussing
proposals which had been forwarded to
the Local after rank and file meetings in
the units.

EXPIRES AUGUST 31
The current agreement with the Hotel

Employers Association (HEAH) at 15 ho-
tels expires August 31. Meanwhile CHH
has replaced HEAH as bargaining repre-
sentative.
Delegates from non-CHH hotels also at-

tended, for mutual understanding, coordi-

Local 26

nation and support among all ILWU hotel
units.

UNITE THE MEMBERS

Edwina Smythe chaired the caucus. In-
ternational Repraseniative Tommy Trask
will be negotiating spokesman.
Trask and Carl Damaso, in opening re-

marks, told new delegates to speak up and
defend their unit proposals. They also
asked them to think about demands which
would unite the members because they
benefit the broad majority, rather than
just a few individuals.

Trask warned against unrealistic de-
mands, such as asking for "premiums"
for tasks "which are part of our regular
work." He said "We should concentrate on
demands like more time off with pay, to
spread the work to more of our brothers

Big Pact at Max Factor
LOS ANGELES — Members of ILWU

warehouse Local 26 at Max Factor Co.
have approved a three-year contract which
provides a 10% wage increase each year
for all employees, plus other benefits.

The agreement provides for the main-
tenance of the cost-of-living clause (with
a 10% "corridor") and maintenance of all
existing health and welfare benefits.

WAGE ADJUSTMENT

The Max Factor membership also won
some substantial wage adjustments: 250
for group leaders in the packaging depart-
ment; 270 for group leaders in machine
set up; 200 for high lift operators; 400
the first year and 300 the second year for
maintenance workers.
The cost of an additional holiday—

bringing to total to 10—will be taken out
of the 10% third year wage increase.

The negotiating committee consisted of
Bill Boldin, Dave Valle, Luisa Gratz, Lee
Stanford, Herb Ross, Lucille Trujillo, Bet-
ty Hawkins, Sadie Watkins (alternate),
Gerald Bushnell (alternate) and Local 26
Business Agent John M. Lee.
The agreement, which covers approxi-

mately 1,000 members, was ratified by a
vote of 554-133 on May 27.

Big LA Plating Shop
Votes to Join ILWU
LOS ANGELES—Workers at Custom

Plating Corp. voted May 20 by 74-33
for ILWU representation. The bargaining
unit here consists of 146 workers, who will
be represented by warehouse Local 26.
The organizing campaign was conducted

by the Southern California Regional
Office.

and sisters."
Then delegates pitched into two days of

free-for-all discussion of long lists of pro-
posals from units. Debate was hot and
heavy at times, but constructive.

GIVE AND TAKE

Several times, after delegates from oth-
er units showed that a proposal would hurt
their members or divide the ranks, the
sponsoring unit or division withdrew the
proposal, to promote unity.
One proposal which was voted down aft-

er long debate would have had seniority
govern preference of work opportunity and
choice of shift. The majority felt this
would tend to divide the work force if cer-
tain employees were always stuck with
bum schedules. Delegate Richard Santiago

—Continued on Page 8

The three locals have letters from Port
officials, including former Executive Di-
rector Ed Westerdahl, substantiating long-
shore claims that Portland has the highest
productivity and lowest damage rates of
any port bringing cars into the US.

—Continued on Page 8

TAXPA‘ANG
C rTiZENS

'Ord

ThT

WONKR V41441)\—)
DAT OTHErR
3131,K WU2!? )*)

International Balloting
As this issue of The Dis-

patcher goes to press, ILWU

local unions on the mainland

and in Hawaii are concluding

the vote for a new team of

International officers, Execu-

tive Board and longshore Coast

Committee.
Ballots and a tabulated

count from each local must be

at the International office by

June 22. No combined totals

will be accepted. See next is-

sue for results.

Local 26 members at Max Factor have just won a strong three year contract.
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'It Doesn't Reach!'

THE US MINIMUM WAGE today is $2.30. It is
received by three million workers. At this level,

it's possible to work 40 hours a week, 52 weeks a
year and wind up with a yearly wage of $4,784—
far below the "official" poverty level for a family
of four, as defined by the federal government. Put
it another way—a worker could put in 40 years at
this minimum wage level and earn much less
($191,360) than most of the board chairmen of
major corporations make in a single year.

That's why winning an increase in the minimum
wage is a primary legislative goal of labor in
Washington, DC—with the AFL-CIO, Teamsters,
Auto Workers and other independents, including
the ILWU, in substantial agreement on a proposal
for an immediate increase to $3 per hour with
automatic adjustments each year, pegged at 60%
of the average factory worker's pay.

Unfortunately, the Carter Administration has
dropped in its own minimum wage proposal, which
would leave workers at the bottom of the heap in
deep poverty. The President wants to increase the
wage floor to $2.50, with a future automatic link
to 50% of the average factory wage. The difference
is enormous-50% of the present average factory
wage is $2.71 per hour, while 60% is $3.25 per hour
—a difference of 540. That's a small fortune to any
worker, and could make an enormous difference
in the living standards of the working poor. The
Carter plan would leave minimum wage workers
380 an hour below the poverty level and 33ce below
what is needed to maintain their buying power as
it was in 1974—last time there was a boost in the
minimum.

THE COMING DEBATE on the minimum wage
- bill is likely to be difficult — particularly in

light of the fact that labor has already taken such
a pasting from this supposedly friendly Congress
on other issues—such as the common situs picket-
ing bill.

Opponents will argue that a substantial increase
will cause inflation and unemployment. It is in-
flationary, they say, because as it boosts the wages
of those on the bottom, it produces a "ripple ef-
fect" throughout the rest of the work force, caus- •
ing even larger wage increases — and everyone
knows, it says here, that improved wages cause
inflation. It causes unemployment because employ-
ers will refuse to hire temporary or teenage help
at such exorbitant rates, and in fact will do with-
out workers if they have to be paid $3 per hour.
Both charges have been raised from the day that
the minimum wage bill was first enacted back in
1938.

Neither of these arguments are true. Forty
years of studies on the economic effects of the
minimum wage have shown that to blame it for
the nation's economic ills is to put the burden on
those with the least power. In fact, according to
a 1966 study by the US Department of Labor, "the
record is that following the original establishment
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of the minimum wage in 1938, after it was set Et
250 in 1938, 380 in 1939, 400 in 1944, to $1 in 1956,
employment in the United States always went up,
and it "usually went up more in the lower paid
occupations most directly affected by the statutory
limit than in other occupations." The Labor De-
partment concluded a decade ago that -there is
clearly no evidence, in the 28 years of experience,
of unmployment resulting from statutory minimum
wage rate increases."

Then there's the famous -ripple effect." Ac-
cording to numerous studies conducted over the
years by the Labor Department, increases to low-
paid workers have relatively little effect on the
wages of those further up the ladder.

In 1972, the department concluded that wage in-
creases granted under minimum wage provisions
had "relatively little impact on overall wage or
price trends."

WE BELIEVE THAT AN INCREASE in the
minimum wage to a decent level, to allow

our lowest paid workers to live with some dignity,
is the only proper thing to do, and that President
Carter's compromise proposal is worse than use-
less.

First of all, raising the minimum wage, is goo:1
public policy. Critics of the Fair Labor Standards
Act have always managed to conveniently forget
that workers who earn more money spend more
money. When the minimum wage went to 250 per
hour the American market expanded everywhere
and expanded most significantly in low wage in-
dustries. Employers might have had to pay more
for their labor, but they sold more and profited
more and the economy gained overall.

An increase in the minimum wage to a decent
level is also the only moral thing that Congress
can do. Since 1974 prices have increased tremen-
dously, and workers in the eastern states, particu-
larly, have been hit by cold winters and rapidly
escalating fuel prices. We find it hard to believe
that Congressmen who just voted themselves a
35% pay hike this year can't swallow raising the
minimum wage to $3.
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On the Beam
by Harry Bridges

TM LEAVING THE PRESIDENCY OF THE ILWU with confidence.
I New people are now ready to step into the International's leader-
ship. Whatever the outcome of the election this past week (June 6-10),
I want the ranks to have competent, honest and devoted leadership.
However, the new leaders are going to make mistakes, as all of us
have, but I hope they will have the membership's support and en-
couragement as they try to do a job for all of us.

But there are a couple of things that bug me. I think we all have
to admit that we've got some serious problems in this union and that
a simple change in the top leadership won't make those problems
go away. I have to take my share of the blame for those problems
—and for bringing these things up here at the last minute. Still, as
many know, my position has been the same for a long time—and I
think I have the obligation not to leave office without mentioning
these items that have been disturbing me for the last few years.

There's been a lot of talk in this campaign—as I read the state-
ments made by the various candidates—of keeping the ILWU the way
it is. Well, I think the way it is poses some real problems—I'd like
to see things go back a little' bit to the way they used to be.

T ET'S LOOK FIRST OF ALL at the question of dues. In the old
I-I ILA, dues were dictated from the top; you were told how much
to pay and the membership had little or nothing to say. That's one
of the first things we changed when we finally got a West Coast Con-
vention in 1934. We set it up so that dues had to be set by a two-thirds
vote of a membership meeting—and it didn't stick unless 50% of
the membership was present at the meeting. Those were the days
when regular membership meetings were always crowded and you
were fined for not showing up.

Over the last few years, I've seen where a number of locals
have gone to a system where the dues are paid on a percentage of
a member's wages or on the basis of one or two hours of straight
time pay. The people who have pushed for this have some argu-
ments—they say it makes organizing really low-paid workers easier;
they say it's fairer for those at the bottom of the scale.

But I say it's a phony. What it means is that the local officials
don't have to go down to the ranks periodically, as we used to have
to do, and ask for the increase, and explain why it's necessary. Used
to be that if you didn't get the increase, why then you'd just have
to start cutting staff, or cutting the wages of business agents and
union officials. It wasn't the worst thing that could happen, and it
kept people on their toes. Now, the rank and file member is caught
in a squeeze whereby if he's voting to end a strike or voting for a
good-size increase in a new contract, he's voting automatically for a
dues increase which he may feel is neither deserved nor justified—
but the other choice is to continue a strike. Seems to me that we
spent a lot of effort breaking with that tradition of dictated dues,
and now we're moving back in that direction. Of course, the ranks
can always turn around and go back to the old dues structure. But
once something is set in motion, it's a little harder to get rid of it.

And we may as well come out and say that many of these recent
dues changes—which resulted in some of the highest increases in
history—were voted by a tiny fraction of the local's membership. In
the old days, such a small vote would have been thrown out.

THEN THERE'S THE QUESTION of how negotiations are con-
.ducted—and here's another example of how we're moving in a

direction I don't like. We've always prided ourselves on the fact that
our contracts weren't negotiated by lawyers in Washington, DC, but
by our own members—a negotiating committee elected right off the
job. And these committees really negotiated. They didn't just sit
there while the business agents or staff people did the real work.
That's where our muscle came from—the fact that the contracts
were produced by the rank and file, who would therefore fight hard
to protect those contracts.

Now our rank and file negotiating committees are hardly that
any more. More and more, contracts are negotiated by a small sub-
committee, meeting in private with the employers, in another room
away from the full committee, off the record. It produces a situation
in which the main job of the negotiating procedure is to whittle away
at the union demands instead of trying to get more. It's not demo-
cratic and has a weakening effect on the workers in the bargaining
group. Off the record negotiations! I'm not questioning the motives
or the integrity of those members who have allowed themselves to get
involved in these off the record talks. I'm just saying it's a lousy
program.

Whose idea is this? If the proposal for off the record talks comes
from the union, I think we should end it right away. If it comes from
the employers, all it is is an effort to split the ranks, to split the
committee and produce a whittled down agreement, which the sub-
committee then sells to the full committee, which sells it to the
membership.

I know, once again, that as International President I've got to
take at least some of the rap for this (although I'd point out that
this off the record negotiating doesn't go on in longshore—where our
committee is involved from start to finish). But, I'm willing to take
that rap if it means it'll start some people thinking about how—if
we're really serious about trying to maintain an independent, au-
tonomous union—to get back to basics.

And I mean, with all the talk and emphasis on keeping the
union the way it is—no mergers, no affiliation with the main body
of labor—we should think more and do more toward getting back
to how the union was put together in the first place and developed
into what we so proudly hail as a rank and file democratic organi-
zation.

DANIEL BEAGLE
Editor

BARRY 'SILVERMAN
Research Director

Next Dispatcher deadline, June 17, 1977
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Garden City Pottery puts out about 50,000 pieces
on a good day. Process beains as Mario Viera
dumps clay into the grinder outside the plant.

Paevelino Paz gets ready to
feed pot-forming machine.

After drying for several
hours, pots are baked in kilns
at 1750 degrees fahrenheit
for red clay and 2100 degrees
for stoneware. Joe Munoz, left
and Rodolfo Rubles in kiln.

-.- •

Antonio Borges knocks flash-
ing—extra p:eces of clay—
off a stack of pots.

Manuel Asenda supervises clay pugging — the
mixture of three different varieties of California
clay to a proper consistency.

Garden City pots in all sizes
and shapes are shipped from
San Jose to Northern Califor-
nia and the central valley.
Jose Dias, driving forklift,
readies another load.

As clay emerges ready for shaping into pots, Ro-
berto Sonio slices clay pugs to the right size.

Pottery Plant

No More Nickels and Dimes at Garden City
SAN JOSE — This time around, when the em-

ployer offered only 15.o a year, Local 6 members
at Garden City Pottery wouldn't even talk to
him, or to federal mediation. Instead, they got
ready to strike.

That's why their new 3-year contract, nego-
tiated once the employer got serious, provides a
total wage and cost of living hike of $1.25 — bring-
ing the base rate up to 55.25—plus improved Blue
Cross coverage and a first-time Kaiser option.

The pay scale here is still far below what it
ought to be — but things have come a long way
since the days of nickel and dime increases be-
fore the membership voted ILWU in 1962. "We
are just now beginning to get really unified here.
This contract is a real breakthrough," according
to chief steward Augustine Bejarano.

HIGHEST PAID

A number of factors put a lid on things:
Garden City employees are the highest paid pot-
tery workers in the world. Labor costs at a com-
parable Texas plant are $3.15 per hour, far lower
at a competitive plant in South Korea. Also,
ceramic pots are a luxury — demand fluctuates
broadly with the economic situation.

Finally, language and cultural barriers have
weakened the unit, which is composed largely of
Chicano and Portuguese workers. Many do not

speak English. "But this time around people were
really united and I think we have a good start
toward breaking down these divisions. They kept
tremendous heat on the committees," says tri-
lingual assistant steward Donaldo Reis.

The committee was composed of Bejarano,
Reis, Sergio Marquez and Business Agents Ro-
land Corley and George Lucero.

Garden City Pottery negotiating
consisted of business agent George Lucero,
steward Augustine Bejarano, assistant stew-
ard Donaldo Reis and business agent Roland
Corley. Not shown is committee member
Sergio Marquez.

committee

High Court Rules
On Seniority,
Discrimination
WASHINGTON, DC—A Supreme Court

decision last week insulated job-seniority
systems from lawsuits by persons who
suffered racial bias in employment before
passage of the 1964 Civil Rights Act.

By a 7-to-2 vote, the Court held that
workers cannot be given extra seniority to
correct bias against them prior to 1964
if the seniority system itself was racially
"neutral"
In related cases, however, the Court

said that extra senbrity can be awarded
minority-group workers for job bias com-
mitted after enactment of the 1964 law,
and ruled that an employe may seek extra
seniority even if he never applied for a job
—if race bias was so blatant that the work-
er was dissuaded from seeking the job.
The decision, in a Texas-based trucking

company case, also seemed to apply to sex
discrimination cases because the Civil
Rights Act of 1964, on which, the ruling
was based, barred equally discrimination
based on race or sex. The ruling marked
a major confrontation before the Court
between advocates of job rights for women
and minorities and defenders of systems
to protect workers from arbitrary treat-
ment by employers.
The gist of the ruling was that unless a

seniority plan intentionally discriminates
among workers it covers it is not illegal.
The consequences of the ruling, conceded
by the Court in its majority opinion, are
that "neutral" seniority systems can le-
gally perpetuate favored employment for
white males if the systems were in opera-
tion before the Civil Rights Ad took ef-
fect in July 1965.
Further, the Court placed more strin-

gent requirements for proof of individual
discrimination against complainants in
cases after 1964.

AN.
Four Local 17 members fired two years ago from their jobs at the Rice
Growers' Associat:on's drying facility at Willows, California, have won sub-
stantial back pay awards from the NLRB. They were charged with incom-
petence — but the real issue was their role in the local's successful or-
ganizing efforts at the plant. Shown, from left, are Dennis Farris, Gary
Domenighini, Dan Christensen and Paul Reynolds.

Fired for Organizing 

Local 17 Rice Workers Win $25,000
In NLRB Back Pay Decision
WILLOWS, Calif. — It took two years,

but members of ILWU Local 17 at the
Rice Growers Association's Westside dry-
ing facility here, have received full statis-
faction—to the tune of $25,000—for firings
and other management reprisals against
workers who insisted on their right to or-
ganize.
The National Labor Relations Board last

week okayed a $25,000 award to 15 mem-
bers here—four of whom were fired for
alleged "incompetence" and eleven others
who were denied overtime during the
Sacramento warehouse local's successful
organizing campaign here in 1975.
The four who were fired—Dan Christen-

sen, Paul Reynnlds, Gary Domenighini
and Dennis Farris won full reinstatement

once the plant was organized in 1976. Back
pay awards — covering a period of 4-5
months—were received last week. Chris-
tensen's share was $4,539.15; Reynolds got
$8,409.88; Domenighini, $4,756.85; Farris,
$5,759.21.
Other workers in the plant won between

$400 and $500 for overtime work denied by
the company in reprisal for union activity.

After the local appealed to the NLRB in
the summer of 1975, the regional office
handed down a decision favorable to the
union on March, 1976. An appeal by the
Rice Growers was denied by the NLRB's
Washington office early this year.

The ILWU's case before the NLRB was
handled by union attorney Richard Patsey.

Joint Bargaining
Pays Off at
Island Newspapers
HONOLULU — Joint negotiations have

again paid off in contract benefits for un-
ion members employed by the Honolulu
Star-Bulletin, the Honolulu Advertiser and
the Hawaii Newspaper Agency.

In negotiations which began last Jan-
uary and concluded June 2, ILWU District
Managers won weekly pay increases of
seventy-eight dollars during the life of the
new three-year pact. ILWU mailer and
drivers won increases scaled down on a
percentage basis. Their pay hikes amount-
ed to 6.8314% the first year and the same
dollar amount for the second and third
years.
The new pact, which provides for retro-

activity to March 18, increases district
mangers' weekly pay to $380.50 the first
year, $403.65 the second year and $427.15
at the beginning of the third year.
Other benefits include:
• Fifteen cents per mile to and from
home for A.M. District Managers when
they are required to work split shifts plus
a premium of one dollar per shift.
• Manning for mailroom.
• Medical coverage for part-time em-
ployees.
• One individual paid holiday in the sec-
ond year.
• Three weeks of vacation after 4 years
years of employment in the third year.
• A drug plan, funded 909 by the em-
ployers, in the third year.

Pension improvements provide for all
paid service after age 25 in the second
year and for pre-retirement spouse option
(50% joint surviver) in the third year.

Participating in the joint talks in addi-
tion to the ILWU, were Hawaii Newspaper
Guild, Honolulu Typographical Union,
Printing Pressmen's and Assistants Union,
Graphic Arts Union and the Machinists.

' ' '
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A crowd of several hundred trade unionists and community Pctivists rallied in front of Los Angeles City Hall, May
18, in support of the Coors Boycott. The group represented a broad coalit:on of AFL - CIO, Teamster, Chicano, con-
sumer and other community organizations.

Coors' Beer Workers Strike to
Protect Labor's Constitutional Rights
"Have you ever participated in any type

of march, riot, sit-in or demonstration?"

"Have you had any extra-marital af-
fairs?"
"Have you ever stolen any money in

your life?"
These are some of the questions that

prospective employees at the Adolph Coors
Company in Golden, Colo., are asked to
answer while submitting to a lie detector
test as a condition of employment, accord-
ing to spokesmen for AFL-CIO Brewery
Workers Local 366.
The union struck the plant April 5 to

protest these intimidating employer tac-
tics and has since launched a nationwide
boycott of Coors beer, which has been
sanctioned by the National Executive
Council of the AFL-CIO.
Earlier this month, the AFL-CIO Execu-

tive Council reaffirmed its support of the
boycott and urged all Americans to join
in the action saying:

HUMAN RIGHTS

"There can be no doubt that Coors has
sought to strip its employees of their
human rights and legal rights."
In urging the entire labor movement

and the general public to boycott Coors
beer, the Council said:
"The demands of the company for the

contractual right to force any worker to
take a so-called lie detector test or to sub-
mit to a body search at the whim of a
supervisor constitutes a gross violation of
human dignity.
"If the local union acceded to this de-

mand, Coors workers would lose the
rights guaranteed by the Bill of Rights the
moment they set foot on Coors property.
"In addition, Coors has demanded other

regressive contract changes which would
eliminate seniority and shift assignments,
job bidding, layoffs and recall—thus deny-
ing Coors' workers the protection of sen-
iority which is the most tangible measure
of a worker's investment in his or her
job.
"Coors also seeks to wipe out gains in

shift differentials and premium pay for
weekends which were won by the Iva'
union many years ago," the Council said.

NLRB VICTORY

Late last month, the striking union
members won a major victory when the
National Labor Relations Board filed
complaints against the Adolph Coors Com-
pany for unfair labor practices.
The NLRB's actions vindicated charges

that the union has made since before the
strike began that the company was violat-
ing the rights of employees and that the
company was refusing to bargain in good
faith with the union, a union spokesman
said.
The NLRB' decision charged the com-

pany with distributing to its workers ma-
terials that contained "substantial misrep-
resentations of the changes in the senior-
ity rights of the production and mainte-
nance employees" and engaging in "acts

and conduct . . . to discredit, undermine
and subvert the union and to dissipate its
status as the bargaining representative of
the employees."
Moreover, the NLRB decision held that

the company "did interfere with, restrain
and coerce, and is interfering with, re-
straining and coercing its employees in
the exercise of the rights guaranteed in
Section 7 of the (National Labor Relations)
Act, and thereby did engage in and is
engaging in, unfair labor practices affect-

ing commerce," within the meaning of the
act.
In response to criticism of the com-

pany's policies. William Coors, the firm's
president, has publicly stated: "You have
a constitutional right not to work at
Coors."
But union representatives have pointed

out that this implies that if you do work
for Coors, you should expect to give up
the rights protected by a democratic so-
ciety.

From the Labor Movement

Part of the crowd of local union activists who turned out May 25 to plan
campaign to defeat Propositions A and B in San Francisco.

SF Labor Unites to Save District
Election of Supervisors
SAN FRANCISCO — ILWU locals in this

city have joined a united labor campaign
to defeat two anti-labor, anti-community
propositions on the August 2 municipal
ballot.
A coalition embracing the ILWU, the

Teamsters, the San Francisco Labor Coun-
cil and a large number of neighborhood
groups, is opposing a Chamber of Com-
merce drive to enact two propositions:
• Proposition A—which would repeal the

city's new program of district election of
supervisors—passed by the voters in No-
vember. 1976; and
• Proposition B—proposed by anti-labor

supervisor John Barbagelata, which would
recall, in the middle of their terms, most
of the city's elected officials, disrupt the
governance of the city for the forseeable
future, aid provide for citywide, rather
than local, election of district supervisors.

WORKSHOP
Nearly 200 members of 28 San Francisco

local union met all-day Saturday. May
21, to plan the campaign to defeat both
propositions. The workshop sessions were
geared to helping community and labor
activists organize their own neighborhoods
for the August 2 vote, which essentially

involves preserving the integrity of the
clearly-spoken decision of the voters of
San Francisco to support district elec-
tions.
In his opening address, Labor Council

President Jack Crowley pointed out that
"the domination of City Hall by the Cham-
ber of Commerce and other anti-labor big
business interests is now facing its most
serious challenge. These wealthy interests
do not take lightly the prospect of losing
the privileges and special treatment they
have enjoyed with the current board of
supervisors.

A POSITIVE PROGRAM
"We must now work to save district

elections, and then go on to elect a whole
new Board of Supervisors, one which will
give far more attention to the critical
areas of property tax relief, to safe neigh-
borhoods, and job programs and other
measures beneficial to people in the
neighborhoods.
"We must today begin to build the kind

of grassroots labor organization which wilt
join with community groups, whose views
and goals we share, to make sure that
these pro-labor, pro-community programs
are carried out."

French Unions
In One-Day
General Strike
PARIS — French unions effectively

crippled much of that nation's economy,
May 24, in a spirited 24-hour general strike
called to protest government wage curbs.
The strike was called jointly by the Gen-

eral Labor Confederation and the French
Democratic Workers Confederation. They
were joined by 95% of the nation's coal
miners, 85% of the workers at the national
power company and 90% of the nation's
school teachers, among others.
In all, an estimated 8-10 million joined

the protest which supporters hailed as the
largest display of union power since
worker-student demonstrations of 1968.

AUSTERITY PROBLEM

The strikers were protesting French
Prime Minister Raymond Barre's anti-
inflation program under which 1977 wage
increases would be held to 6.5%. The strike
marked the first time in a decade that
moderate and left-wing unions had joined
together to express their unhappiness.
Union leaders agreed that no concrete

results were to be expected from the one
day protest, but said it was a warning to
the government.
According to the United Press, "from

the English Channel to the Mediterranean
Coast, factories stood idle . . . trains and
buses did not move . . . mail went un-
delivered and garbage uncollected . . .
stores and restaurants were closed. Busi-
ness offices were only half-staffed. There
were no newspapers . . . schools were
closed. Longshoremen struck and ships
stood deserted at their wharves or rode
idle at anchor. Electric power was cut
and gas pressure reduced."

International Hotel
Wins Labor Support
SAN FRANCISCO — The struggle by

tenants of the International Hotel to con-
tinue living where they are won important
labor support. A dinner-rally, called by
The United Labor Committee, drew a full
house at the facilities of Delancey Street
on May 26, 1977.
Speakers included Teamster official

Jack Goldberger, Reeva Olson of Office
and Professional Employees No. 3, ILWU
Local 6 Business Agent Al Lannon, De-
lancey Street's John Maher and District
Attorney Joe Freitas. Department Store
Employee's Local 1100 President, Walter
Johnson, was the chairman.
Also representing the ILWU in the strug-

gle to keep the IH tenants from being
evicted were Regional Director LeRoy
King and Organizer Karl Leipnik.

Child Labor Law
Violations Double
The number of children found to be il-

legally employed in the first half of fiscal
1977 was 89 percent higher than in the
same period, a year earlier, Labor Secre-
tary Ray Marshall announced.

Marshall said the Labor Department's
wage and hour division reported that
10,113 minors were found to be illegally
employed between last October 1 and
March 31, compared with 5,351 in the
same period a year earlier. The division,
part of the Labor Department's Employ-
ment Standards Administration, is re-
sponsible for enforcing the child labor laws
of the Fair Labor Standards Act.

A Typical Family
In case you hadn't noticed, the notion

of the typical American family headed
by a daddy who goes off every day to
work, a mommy who stays home and
tries out new brands of soapsuds, and
two children went out with the family
farm.

Statistics released by the US Labor
Department last month show that this
pleasantly nuclear grouping now make
up only 7% of the nation's families.
More than 50% of the nation's 47.3

million husband wife families have
more than one wage earner. Wives con-
tributed 26.3% of the average family
income.
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San Francisco

Labor Studies for
Fall Semester
Announced
SAN FRANCISCO — The Labor Studies

Program of San Francisco City College
is offering twelve courses in labor educa-
tion for the Fall Semester, beginning Au-
gust 29.
The courses are available, free of

charge, to interested ILWU members and
may be taken for three units of college
credit. All units are applicable to both an
Associate of Arts and Bachelor of Arts De-
gree in Labor Studies.

. The class offerings for the Fall Semester
are as follows:
• The American Labor Movement, Sec-

tion 1. meets Tuesdays, 7-10 p.m., begins
August 30; Section 2. meets Monday,
Wednesday, Friday, 11-12 noon, begins Au-
gust 31.

• Labor and the Law, meets Wednesday,
7-10 p.m., begins August 31.

• Labor Relations and Collective Bar-
gaining, meets Wednesday, 7-10 p.m., be-
gins August 31.
• Worker Income Security Programs,
meets Monday, 7-10 p.m., August 29.
* Labor & Politics, Section 1. meets

Monday, 6:30-9:30 p.m., begins August 29;
Section 2. meets Tuesday, 6:30-9:30 p.m.,
begins August 30; Section 3. meets Thurs-
day, 7-10 p.m., begins September 1.
• Grievance Handling and Arbitration,
meets Thursday, 7-10 p.m., begins Sep-
tember 1.
• Women in the Work Force, Section 1.
meets Tuesday, 6:30-9:30 p.m., begins Au-
gust 30. Section 2. meets Monday, Wednes-
day, Friday, 12 noon-1 p.m., begins Au-
gust 31.
• Health & Safety at the Workplace,
meets Tuesday, 7-10 p.m., begins August
30.
Interested members not currently en-

rolled at City College of San Francisco
must make application by Wednesday,
July 27. Members currently enrolled need
not make application for the Fall Semes-
ter. For additional information and assis-
tance, please call the Labor Sutdies Pro-
gram at (415) 239-3090.

Jobless Pay
For Strikers
Shot Down
NEW YORK—A Federal judge ruled

yesterday that the payment of unemploy-
ment benefits to strikers—a practice in
New York State for 40 years — was un-
constitutional, because it put the state on
the side of strikers and conflicted with
Federal laws.

In a significant labor-relations decision
that grew out of a seven-month-strike
against the New York Telephone Com-
pany, the judge noted that the state law
allowing the payments encouraged long
strikes. In the phone company walkout,
strikers received $49 million in unemploy-
ment benefits.
The judge, Richard Owen, ruled in Unit-

ed States District Court in Manhattan that
the New York law for paying strikers
"is state intervention on behalf of the
strikers, causes an employer to finance its
own strikers, is in conflict with Federal
labor-law policies and is therefore un-
constitutional and void."
Judge Owen's 37-page decision immedi-

ately invalidated the state law that pro-
vided for striking employees to apply for
unemployment compensation up to $95 a
week beginning after the first seven
weeks of a strike. Rhode Island is the only
other state with a similar law.

In Search of China Trade
SEATTLE — The first trade mission

from Washington State to the People's
Republic of China left May 7 for two weeks
in Canton, Shanghai and Peking. Delega-
tions included representatives from 13
corporations, the Port of Seattle, Washing-
ton State Department of Commerce and
the State International Trade Fair.

Tuna Fishermen Ask:

'For God's Sake Let Us Live!'
The US tuna fisherman is fighting for his life these

days because of legislation passed recently to protect
the porpoises who swim with the tuna and are inci-
dentally caught and killed in their nets. Legislation
by NY Congressman John Murphy making it possible
for them to continue to work has passed the House,
but only after being emasculated by administration-
backed amendments. The ILWU, the SIU, the indus-
try and others are now working in the Senate for a
better bill.
The following testimony, delivered recently by the

ILWU Fishermen's Local 33 President before the
House Merchant Marine and Fisheries Committee
gives a good overview of the situation.
This baloney about how we're going

to kill all the porpoises in the world
or all the porpoises in the eastern
Pacific is not true. Fishermen have
been saving porpoises with purse-seine
methods as far back as 1946, and there
was no Marine Mammals Commission
then. And we did things before the
1972 Marine Mammal Act was passed
that these people hadn't even thought
of.
So, we were ahead of them and we

are going to stay ahead of them. We're
going to continue to do the job that
has to be done. The only thing that
we're saying here to you, Mr. Chair-
man and to the members of this Com-
mittee and to the Congress, is, for
God's sake, let us live and let us
breathe while we're getting the job
done.
I think we're on the right road. Give

us a couple of more years with the techniques being developed
and the expertise and the experience that's needed to work
this new equipment and I submit that we're going to bring
this thing down.

WON'T LET YOU DIE
I don't think you're ever going to see when you're going to

get it down to zero. In 1971, when we're talking about passing
this Act, we told Congress that time it was an impossible
situation to bring it down to zero in two years. We were told
by top leaders in Congress, "Don't worry about it. Go out and
do your job and make an improvement. Show us you're mak-
ing a correction of the problem and Congress won't let you
people go under."
I submit that we went out and we did that, and I also sub-

mit that I don't see General Motors and some of these big
outfits that are getting two, four, six and eight-year delays

on their problems with the environmentalists. Nobody's crack-
ing down on them and putting them out of business. We're
being asked to correct 200 years of ills in 200 days. We can't
do it.
I can appreciate the environmentalists' efforts, their goals.

It's a noble effort. But, goddamn it, we've got a right to live
and I don't think it's right that they say we got to die because
somebody's got to save the porpoise overnight.

NEW TUNA SOURCES
One thing I think is important, what the industry is doing in

conjunction with the government, we're working on what they
call a PTDF and a PIDC. It's the Pacific Tuna Development
Foundation and we've been working for some three to five
years now around the Guam area. We've had purse-seiners

out there last year. We have one going
out there for seven months with a new
$200,000 modified net.
We've had some of our albacore

trawlers out there all the way over
to within 800 miles off the coast of
Japan. The Japanese are pulling some-
thing like 80,000 tons of albacore a
year out of that area. Their purse-
seiners are doing good in that area,
around the Guam area and then over
toward the Philippines.
We're going in that area right now.

We're looking at it and I hope we
can find the fish there. Because if we
do I think that is going to take some
of the burden off of this problem too.
There very well might be at that time
a shifting of the fishing effort by the
fact that some of the bigger vessels,
rather than sit here and get beat to
death, will go out there and take the

elements and maybe get them a paycheck.
In closing, Mr. Chairman, I personally want to thank you

for the time you took to come out to the coast and the guts
you showed by introducing this bill when a lot of people who I
won't mention should have done it but didn't. I'm sure the
members of this Committee are going to see this thing
through, and we're going to come out of this Congress with
a piece of legislation that's going to say to the fleet, you
have the right to continue to fish — you also have the re-
sponsibility to save porpoise.
Thank you, Mr. Chairman and members of the Committee

for your time. I could have went on a lot longer but I get
a little emotional sometimes when I hear some of these
people talk like a sea gull jumping up and down on a bumper
log and squawking and complaining. It don't solve the
problem.

ILWU Testimony

Grand Jury Abuses Must Be Reformed
WASHINGTON, DC—The federal grand

jury, the institution written into the Bill of
Rights 187 years ago to shield Ameri-
cans from government persecution, has
emerged as a "fearsome anti-labor weap-
on" with as much strike-breaking power
as "employer-hired goons" and "injunc-
tion-happy magistrates."
So charged Patrick Tobin, ILWU Wash-

ington Representative, June 1, in testi-
mony before the House Judiciary sub-
committee now investigating the federal
grand jury system.
"The situation demands reform," Tobin

told members of the Subcommittee on Im-
migration, Citizenship and International
Law, who have before them legislation de-
signed to restore the grand jury to its
once-honored role as a watchdog over
prosecutorial misconduct.
Tobin cited the government's 1949 at-

tempt to "get" ILWU President Harry
Bridges, as the case that "truly opened
ILWU eyes to the abusive potential of the
federal grand jury system.' During that
sordid affair, federal prosecutors had
Bridges indicted on charges he had al-
ready been vindicated on twice before,
then tried to intimidate Bridges' defenders
and create mistrust in union ranks by
subpoenaing ILWU members behind the
grand jury's closed doors.
"The government wanted,” Tobin said,

'to serve warning that every Bridges sup-
porter faced the prospect of a grand jury
subpoena and character-assassinating
newspaper headlines tying them into 'sub-
version' on the waterfront."
Though the Supreme Court eventually

threw out the phony charges against
Bridges, Tobin emphasized that it's the
grand jury's job to stop witch-hunting
prosecutors.
"If the grand jury had done its job," he

noted, "it would have save the ILWU hun-

dreds of thousands of dollars and count-
less hours that could have been better
spent organizing to improve waterfront
working conditions."
Tobin stressed that the grand jury

abuses in the 1949 Bridges prosecution
were no historical aberration. As exam-
ples of modern grand jury strike-breaking,
Tobin listed cases involving Massachusetts
electrical workers, Washington, DC print-
ing pressmen and New York City factory
workers, among others.
To end the government's manipulation

of the grand jury process against labor,
Tobin backed legislation now pending that
would break prosecutors' lock-grip on the
grand jury's subpoena power. Provisions
in H.R. 94, The Grand Jury Reform Act
of 1977 introduced by Rep. Joshua Eilberg

InvestmentInvestment
Opportunities
At a recent seminar sponsored by

the Chicago Chamber of Commerce,
spokesmen for the South Korean gov-
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(D-Pa.), would require that all subpoenas
state their purpose and gives the courts
power to quash subpoenas meant to pun-
ish or harass would-be witnesses.
"Immunity," Tobin charged, is another

grand jury weapon prosecutors often tar-
get against labor. By immunizing wit-
nesses against their will, the government
can force "workers to choose between
breaking the solidarity of their strike by
answering questions behind the grand
jury's closed doors or going to jail for con-
tempt." Tobin urged passage of the H.R.
3736 provision, introduced by Rep. John
Conyers, Jr. (D-Mich.), that would permit
immunization only upon the consent of
the witness to be immunized.
Tobin also gave ILWU support to reform

proposals that would give grand jury wit-
nesses the right to counsel inside the
grand jury chamber, ban the return of in-
dictments based on flimsy hearsay evi-
dence and force prosecutors to give grand
jurors evidence in their possession that
would tend to show an accused person's
innocence.

The grand jury reform bills now pend-
ing are expected to come up for House
votes sometime over the next four months.
They face stiff opposition from federal
prosecutors and Justice Department offi-
dais.
The reform side of the fight is led by

the Coalition to End Grand Jury Abuse,
which includes, besides the ILWU, the
Amalgamated Meat Cutters and Butcher
Workmen, the International Printing and
Graphic Communications Workers Union,
The Newspaper Guild and 18 other nation-
al religious, bar, women's and civil lib-
erties' groups.
For more information on the grand jury

reform campaign, contact the Coalition at
105 Second St., NE, washington, DC 20002,
(202) 547-0138.
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ROSS BAWDEN

Ross Bawden Dies
WILMINGTON—Ross Bawden, formerly

recording secretary of Chemical Workers
Local 20-A here, died April 25, at his home
in nearby Lakewood.

Employed at US Borax's Wilmington
plant since 1948, Bawden had also served
Local 20-A as an International Convention
delegate and as a member of the union
negotiating committee which settled a bit-
ter strike in 1970.

He was also a past president of the US
Borax Federal Credit Union, president of
the Wilmington bowling league and chair-
man of the Workmen's Safety Committee.
He and his wife Joan were also extremely
active in Lakewood community affairs.
Other survivors include two daughters,

Kathryn and Paula; his mother Mrs.
Frances L. Bawden; and a sister, Mrs.
Marianne McDonald.

Alan Ushiroda Goes
Home to Hawaii
PORTLAND — Local 40 colors are at

half mast for Alan Ushiroda, who died of

a blood disease April 11, at the age of 28.

"It is difficult to understand why this
had to happen to a man so young and full
of life," Larry Clark, the Clerk's business
agent, said at a memorial service held
shortly before Ushiroda's remains were
flown to Hawaii for interment in Millilani
Cemetery.

"We who worked with Alan first became
acquainted with his family when his father,
George, move to Portland in 1946," Clark
said. "Work had fallen off in the Islands,
and the locals on the Mainland made room
for those Hawaiian brothers who wanted
to make the move."
George Ushiroda died in 1968, and Alan

at 19 became head of the family, and was
given work on the waterfront as "the son
of a departed member."
For the next several years he worked

and attended Portland State University at
the same time, graduating with a nearly
4-point grade average, a remarkable
achievement.
Last year Ushiroda entered law school,

continuing to work as a night dock super-
visor, and attending classes in the day
time. He also found time to serve as a
local union trustee.

"I'll never forget his sense of humor
the last night I visited him in the hospital,"
Clark said. "He was very sick, but he
really rose to the occasion when I told
him not to worry, a lot of his friends were
lighting candles for him. He laughed and
said, 'Yeah, but all the guys who want
the night supervisor jobs are sneaking
into the church, blowing them out.'
Survivors include a brother and sister.

Oregon Representatives
Honor Matt Meehan
SALEM — The Oregon House of Repre-

sentatives recently passed a resolution
honoring Matt Meehan first secretary-
treasurer of the ILWU, who died February
24, 1977.
The resolution cities Meehan's "enviable

reputation as a union organizer." Meehan's
activities "on -behalf of labor and working
people earned him the respect of labor and
management, although he remained and
relished his role as a colorful and contro-
versial figure in northwest labor circles,"
the legislators said.
The resolution was sponsored by a long

list of state representatives headed up by
Jim Chrest a men-1N r of ILWU clerks
Local 40.

The ILWU

Lenora Brown, left, widow of Local 10
member Leon Brown, and Bill Rohlik,
a founding member of the San Fran-
cisco longshore local, with bowling
trophies.

Swinging Seniors
I am sending this picture of Lenora

Brown, whose husband was Leon L.
Brown, Book 68532, Local 10, a winch
driver who died in 1969, and of myself
Bill Rohlik, charter member of Local 10.
I had the pleasure of being in the same

league here in Reno. We call our league
the Swinging Seniors. Lenora was on the
winning team and I placed 2nd with my
team. We bowl every Monday from Sep-
tember til May, so you can see we have
a long season. We have a lot of fun and
helps us keep in shape and in good health.
We both get The Dispatcher and enjoy

reading the news and often see someone
we know. Yours for good coverage.

Bill Rohlik, #1471
ILWU Local 10

Lafayette Thomas, 50
OAKLAND, Calif.—Lafayette Thomas,

50, a member of Local 6 died May 20 of a
heart attack while working on the line at
Moore Manufacturing Co.
Employed here for 11 years, Thomas

was a well-known blues guitarist who had
toured and recorded with Jimmy McCrack-
lin for 16 years.
SF Chronicle jazz critic Joel Selvin re-

called that when Thomas was interviewed
six years ago, he spoke of having given a
young BB King a few lessons: "I was try-
ing to show him how to get this high sting-
ing thing. He told me 'I'll never get that.'
But when I heard him play later, I said,
`000h, that sucker got it!'"

Lewis Lindsay Dies
SAN FRANCISCO—Local 34 member

Lewis Lindsay died in April of peritonitis.
He was 91 years old and retired from the
Local 34 Ship Clerks in 1962. Active up til
his death, he was a familiar figure in City
Hall, attending practically every meeting
of the Board of Supervisors and voicing
his opinions.
Lewis was also a learned student of

astronomy. He joined the ship clerks un-
ion, in 1947 after a career as Army Trans-
port Service Clerk. He is survived by his
sister Edith Rosenthal of Santa Clara.

Containers from Inland Ports
PASCO, Wash.—Movement of containers

by barge between this upper Columbia
River port and Hawaii will be initiated
this month.
Seven containers of haycubes were load-

ed onto a Tidewater Barge Lines vessel at
Portland's Terminal 6, June 9, where they
were offloaded and trucked to the Termi-
nal 1 berth of the ocean-going barge Ore-
gon, owned by Crowley Maritime's Hawai-
ian Marine Lines, Inc.
A possible 12,000 to 24,000 containerized

feed grain movement from this port to
Hawaii is forecast.

Will OSHA Changes Produce Better
Job Safety for US Workers?
WASHINGTON, DC—Federal job safety

and health enforcement efforts are being
redirected toward serious workplace haz-
ards rather than trivial and often unneces-
sary regulation, Labor Secretary Ray
Marshall announced.
Marshall said the emphasis will be on

"common sense priorities," stressing that
the Occupational Safety & Health Admin-
istration from now on "is going to get
serious about serious dangers" that work-
ers face on the job.
Responding to often-voiced criticism

from unions and employers, Marshall said
both were right.
"OSHA did have far too many petty reg-

ulations," he said. "OSHA has neglected
long-term health problems in order to en-
force some petty standards not directly
affecting safety or health."

Assistant Labor Secretary Eula Bing-
ham, OSHA's director, said the agency is
launching an all-out effort to combat oc-
cupational illness and disease by refocus-
ing enforcement on the most serious
health and safety problems.

SERIOUS PROBLEMS

"Beginning this year," Dr. Bingham
said, "95 percent of OSHA's inspections
will be devoted to those industries with
the most serious health problems, such
as construction, manufacturing, transpor-
tation and petrochemical."
Labor safety experts welcomed the an-

nouncement, viewing it as an encouraging
step toward meeting the original intent of
the 1970 job safety law.
President Robert A. Georgine of the

AFL-CIO Building & Construction Trades
Dept. said there was a "seemingly delib-
erate mismanagement" of OSHA by previ-
ous Administrations.
"We are pleased that, for the first time,

OSHA has the commitment of President

Rep. Aucoin Plugs
US-China Trade
PORTLAND — US Rep. Les Aucoin (D-

Ore.), has been particularly active re-
cently in efforts to normalize trade rela-
tions with the People's Republic of China.
Aucoin has introduced legislation to let

the US Export-Import Bank extend credit
for sales to the Chinese, stating that US
exporters are losing approximately $500
million in potential trade because of a "pe-
culiarity" in the law. Much of this trade
would go through Northwest ports.
The PRC was once thought to frown on

credit sales. But Aucoin. in introducing his
legislation—timed to coincide with the Ex-
port-import Bank's authorization by Con-
gress—cited recent credit sales to China
by Japan, backed by the Japanese Export-
Import Bank.
The first district Congressman is the

second ranking Democrat on the House
subcommittee on International Trade.

Oppose Death Penalty
PORTLAND — Auxiliary 5 is opposing

HB 2321, a measure aimed at restoring the
death penalty in Oregon.
Capital punishment is not a deterrent to

murder, Secretary Doris Tharaldsen wrote
a legislative committee to which the bill
was referred. Alabama, which has always
had capital punishment, has the highest
murder rate in the nation, while the four
states with the lowest rate do not.

Carter to the purpose of the law," Geor-
gine observed. He also commended the di-
rection Marshall and Bingham are taking
in the new enforcement policies.
The shift in emphasis outlined by Mar-

shall and Bingham includes:
• Stepping up the attack on occupational

illness and disease.
• Eliminating needless and complex reg-
ulations.
• Expanding the use of notices for minor
violations that have nothing to do with
worker safety and health.
" Appointing a special assistant for
small business affairs in OSHA and pub-
lishing materials to help small business
employers comply with federal regula-
tions.

SMALL SHOPS

Dr. Bingham said that although OSHA
will concentrate on serious safety and
health problems, the agency will not ig-
nore small businesses that pose dangers
to workers.
While a small food store is likely to es-

cape OSHA inspection, she said that such
places as small auto repair shops and dry
cleaners where workers are exposed to
hazards can expect to draw OSHA's atten-
tion.
Marshall pointed out that OSHA's en-

forcement staff of 1,400 inspectors has the
responsibility of regulating more than 5
million workplaces.
"Even if these inspectors work over-

time," Marshall noted, "they can visit no
more than 2 percent of the workplaces in
America. That's why we have to focus our
efforts where the hazards are most
likely."

Swan Island Drydock
PORTLAND—Local 8 believes the new

dry dock for the Swan Island ship repair
yard should be "built in Oregon by Oregon
workers." The local took action on the sub-
ject at the April 13th stopwork meeting,
according to President Dick Wise.
HE 2502, a jobs bill of importance to un-

ions involved in construction and ship re-
pair work, has been discussed in hearings
before a House committee, and is now
waiting to be heard before the Senate Com-
mittee on Trade and Economic Develop-
ment.
The measure would give domestic firms

a 20% bidding advantage in building the
new dry dock at Swan Island.

Logs in Astoria
ASTORIA—Among the log ships which

loaded here recently was the Eastern
Bride, a brand new 580-foot freighter visit-
ing Astoria as its first port of call.

Built in Japan and slated to return to
that country, it is due to return and will
make a regular shuttle on the Great Circle
route between Japanese ports and the Co-
lumbia River.

Saudi Cargo
VANCOUVER — Local 4 longshoremen

loaded 1300 tons of large diameter water

pipe aboard the Al Redha recently.

The pipe was going to Jeddah, a port in
Saudi Arabia, and is destined for a water
system the US Army Corps of Engineers
is supervising for the Saudi Defense Min-
istry at Khamis Mushayt, a town in the
hills near the Yemen border.

AN INJURY TO ONE IS AN INAI

MURAL—This attractive and colorful mural was on display at the recent
ILWU Twenty-Second Biennial Convention, and has been preserved and
stored at International Headquarters. Materials were donated by longshore
Local 19, while two old friends of the ILWU donated a full week's time to
pzinting it. The artists were Mrs. Nell Ranta, and Ruth Thrasher.

—photo by Elmer Allen
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What's Happened to Home Prices?
Blame Banks, Not Workers
Nearly two out of every three American

families own their own homes. A 1975 sur-
vey found that a sizeable 77 percent of un-
ion members owned the homes they lived
in. But home ownership, long a symbol of
the "affluent" American worker, may be
on the way out. Both purchase prices and
monthly bills have been rising much faster
than income in the 1970's.
Contrary to construction industry la-

ments, it's not the construction workers
who have been pushing up the prices. It's
the banks.

UP AND UP

In 1970, the average price of a single-
family home, new or old, was $23,000. By
1976, an old house sold for $38,500. A new
one cost a whopping $44,000.
Monthly homeowners' bills rose even fas-

ter. To buy a typical new house last year,
a family not only had to scrape up a down-
payment of more than $10,000. but also had
to be able to afford mortgage, tax, utility,
and other costs of $441 a month. That's
more than twice what the bills were in
1970. In contrast, median family income
rose only 47 percent during those six years.

East Asiatic Line
PORTLAND—The MN Siena, the first

East Asiatic Line ship in Far East Service
to call here in 30 years, loaded containers
recently at Terminal 2. The vessel, which
flies the British flag and is a combination
container and break-bulk ship, is sched-
uled to make six calls to Portland this
year.

Dockers, Widows
On Pension List
SAN FRANCISCO—Following is the

June, 1977 list of dockworkers retired
under various ILWU-PMA plans:
Local 8 Portland: Clarence Dullin,

Paul Timmins; Local 10, San Fran-
cisco: Lee Baca, Dewitt Blair, Albert
Torbarina, Emiliano Uribe; Local 12,
North Bend: Laurie Jackson, Jason
Johnson, Max Steele; Local 13, Wilm-
ington: Hardy Crumby, Michael Her-
nandez, Jeseph Horta, Benjamin Mc-
Donald, Jack Makinster, John Pivovar-
off, Carlos Sanchez, Ralph Suggs, Stan-
ley Tead, Anton Vladic; Local 19, Se-
attle: Kenneth Dorr, William Knoll,
Kelse Stapleton. Local 21, Longview:
Alvin Yokel; Local 23, Tacoma: Walter
Williamson.
Local 34, San Francisco: Wilbur

Church, Frank Lynch; Local 52, Seat-
tle: John Franklin; Local 91, San Fran-
cisco: Allan Andreasson: Local 94,
Wilmington: Frank Agundez, William
Bluhm, Otis Buckner, Archie Eldridge,
Raymond Radcliffe, John Todd.

*The widows are: Violet Baker,
(Richard, Local 8); Alice Brandt, (Fred,
Local 8); Consuelo Cabal, (Rogelio, Lo-
cal 13); Loretta Corcoran, (John, Local
47); Tennie Drennan, (Jim, Local 13);
Marilyn Edwards, (Joe, Local 13); Jean
Gantz, (James, Local 19); Thelma Git-
tings, (Guy, Local 92); Gertrude Grif-
fin, (Clyde, Local 19); Katherine Han-
cock, (Norman, Local 10); Elizabeth
Henning, (Arthur, Local 19); Stella Jen-
kins, (John, Local 63); Daisy Jump,
(Floyd, Local 19); Alice McAlemey,
(Bernard, Local 19); Pauline Manweil-
er, (Alex, Local 23); Mary Panos,
(John, Local 10); Hazel Perron, (Ed-
gar, Local 19); Ethel Petersen, (Ar-
nold, Local 63); La Verne Rogers,
(John, Local 19); Phyllis Rossiter,
(Richard, Local 14); Edna Sandin,
(William, Local 10); Ivy Smith, (Ed-
ward, Local 40); Hattie Walker, (Wal-
ter, Local 10); Vera Waters, (Philip,
Local 34); Cleo Wennhodl, (Ernest, Lo-
cal 54); Neil Wilson, (Robert, Local
40); Hattie Wright, (Denny, Local 34):
Rose Zahra, (Andrew, Local 10).
*Names in brackets are those of de-
ceased husbands.

Government budgets usually assume that
families can spend a quarter of their in-
comes on housing without taking money
away from food, medical care, or other
needs. According to that calculation, at to-
day's prices only 36 percent of all families
can afford single-family homes, and only
27 percent can afford new ones. In 1970,
the same calculation would have showed
about 45 percent of families able to afford
their own home.
Of course, many families do sacrifice

other parts of their budgets to meet home-
owners bills or to pay rent. The latest
available figures (1974) showed the per-
centage of homeowners continuing to rise,
as it has since 1940. But a 1976 study of
new-home buyers shows a definite change
in the income level of the buyers.
In 1966, about half of the families buying

new houses made less than $8000 a year,
placing them in the lower 60 percent of the
population ranked according to income. By
1976, families in the lower 60 percent (by
then making up to $16,000 a year) made up
less than a quarter of new-home buyers.
Well over half the new-home buyers last
year came from the top quarter of the pop-
ulation.

BLAME THE CARPENTER?

The construction industry inevitably
blames high costs on workers and unions.
But the truth is that a shrinking share of
home prices is going to pay the workers
who build the houses.
According to building industry and Com-

merce Department figures, on-site labor
costs have declined from 33 percent of the
total price of a house in 1949, to 19 percent
In 1969, to only 16 percent in 1976.
The growing share, on the other hand.

has been the portion going to the owners
of land and, especially, to the banks and
others who loan developers money to pay
for land and construction.
Finance, land, and marketing costs rose

from 16 percent of the price in 1949, to 31
percent in 1969, and to 39 percent in 1976.
Between late 1970 and late 1974, the devel-
oper's financing costs alone jumped from
61/2 percent to 101/2 percent of the total
cost of a typical single-family home.
Rising interest rates also help account

for the growing cost of owning a home once
it's built. At 1967 interest rates, even a new
home bought at today's inflated prices
would cost its owner $54 less a month in
mortgage payments. Over a twenty-five
year mortgage period, that's a total of
$16,200.

—Dollars and Sense

pt mailbox
Richly Deserving
I note with pleasure in the issue of

May 27, that the Seattle Convention had
voted our three retiring officers $13,000
each. In my opinion they richly deserve
it.

Millions of people throughout the world
recognize Bridges' important contribution
to their life standard of living and higher
expectations.
Goldblatt and Chester are also well

known as great, socially-conscious labor
leaders.
Long life and happiness to all three.

George Perman, Ret.
ILWIJ Local 6
San Francisco

Rotate Leadership
Talking it over with several rank and

file members of the ILWU, it seems now
is the appropriate time to put into effect
a two-term limitation of all union execu-
tive type officials. At least a limit of con-
secutive terms. If it's good enough for the
presidency of the United States it should
be good enough for us.
Not only must we protect ourselves from

ourselves but we can encourage change
and beneficial progress. For stagnation I
feel is more the lack of change and mo-
tion rather than age.

BIG SHOTS AND LITTLE FISHES

BY rheCt  cetr-

This columnist recently returned from a
trip overseas after visiting a daughter
who is stationed at the US Navy Base at
Rota, which is located on the southwest
coast of Spain near Cadiz.

Efforts to fish offshore waters in the
area were foiled as I unknowingly chose
a jetty which was off limits. "It's all right
to fish the Spanish surf," I was told, but
not—I found out—if it happens to border
upon a military reservation.

-1

"No, No: No pesca," shouted a sailor
from atop a concrete wall.

"No, no; no pesca," or something like
that, shouted a uniformed person atop
a high concrete wall above me. Later, my
daughter told me: -It's a good thing the
guard was not strict. In Spain they are
very sensitive about persons trespassing
on military grounds."
Had I had more time in the area I

would have gotten a freshwater fishing
permit but, as it was, the streams—the
entire time I was there—were high and
muddy, not an inducive factor for good
fishing, no matter where.
Following are some observations made

during my stay, and I pass them along
for what they are worth:
Spaniards who drive small automobiles

and skinny little motorcycles up and down
the narrow, heavily peopled streets —
which are hardly wider than alleyways—
do so with a reckless abandon bordering
on insanity. The Spanish pedestrian has
learned to dodge and thrust away like an
agile bullfighter at the last minute, but
the preoccupied gawking tourist's life is
definitely in peril.
What little fishing I saw along the coast

near Rota was either for the home pot or
to be sold by the fishermen to local mer-
chants. A common sight along the wind-
ing streets of little Spanish towns were
women standing with bulging willow bas-
kets at their feed beside a cafe or restau-
rant door, haggling with the proprietor
over the price of their finny spoils.

A Spanish woman haggles with cafe
owner over price of her finny spoils.

With no exception, every Spaniard I met
—whether on the narrow sidewalks, in the
shops, cafes and bistros, down at the
beach, in the quaint and lovely city
squares, at train and airline stations, or
on the crowded buses—were friendly to
my wife and me. Most all we met spoke a
little English which was, in most instances,
understandable. With that advantage, the
little Spanish I learned before the trip and
with my invaluable Spanish-English dic-
tionary in my hand, I had little difficulty
communicating.

The people in the relatively small towns
around Rota move, and speak, slowly.
They still indulge in their time-honored
"siesta" which might last anywhere from
1 p.m. 'til 4 p.m. From my observation, it
appeared that Spaniards do not dine in the
evening until 9 p.m. — even later in the
restaurants.

We walked incessantly over the narrow
cobblestone streets of the little coastal
towns near Rota; Sanlucar, Puerta de
Santa Maria, Puerta Real, Jerez and the
city of Cadiz. And we took a drive inland
to a beautiful town called Ronda which

• rests atop a high, pedestal-like plateau
and must have been, in a day gone by a
fortress city. Through all of our travels
hereabouts, we saw not a beggar; no in-
stance of squalor or abject poverty. No
children pulled at us for alms or favors;
we saw no one in tattered clothing, no hu-
man derelicts, no drunkeness on the
streets or anywhere, which seemed a bit
unusual in this country where wine flows
like water.
Speaking of water, in every place we

lunched or dined, water was not volun-
tarily served. If you wanted water, you
asked for "aqua." If you desired wine—
which is customary for lunch, mid-day
snack or dinner—you'd better ask for a

glass full; otherwise you'd be automatic-

ally served a bottle full, and in measure

larger than our fifth.

Most of the fishing boats on the jetty
at Rota, Spain, are small but sturdy
and well kept by individual owners.

There is much commercial fishing along
the coast—for fish and crustacean. Span-
ish seafood is plentiful and relatively in-
expensive. Most of the net and trawl fish-
ing is done from small, individually-owned
boats which appear very sturdy, having
been built from planking and looking like
smaller versions of our own larger Coast
Guard lifeboats.
In the evening when we sauntered out to

walk upon the cobblestoned portways and
jetty walkways we had to watch our step,
lest we become entangled in the fisher-
men's nets, which are laid out everywhere
along the ground to dry and be mended.
The long, winding beach of Rota is one

of the loveliest I've seen, though little ap-
preciated as such by the residents. I was
shocked to regularly see womenfolk come
walking down the street, a willow basket
perched precariously atop their heads, ap-
proach the seawall and fling the contents
of the basket over the wall, down to the
beach. Consequently, the beaches near the
wall are littered with all sorts of trash and
garbage. When I asked about this I got
several answers which amounted to: "We
have always done it this way: the sea will
soon take it away."
Your outdoor columnist would like to

trade a BOLO fishing lure for a clear

snapshot of a fishing or hunting scene
and a few words about what the photo is
about.
Send it to: Fred Goetz, Dept. TBD, 2833

S. E. 33 Pl., Portland, Or 97202. This offer
is open to all members of the ILWU,
members of the family and, of course, re-
tired members. Please tell us what the
snapshot is about and mention local
number.

Next Dispatcher
Deadline — June 17

Your Truly,

Ben Mallia
Local 34
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Portland Auto
Dock Crisis
Deepens
Continued from Page 1—
On October 23, 1974, Chuck Miller, then

manager of Fulton Terminals (T-6), wrote
Local 8: "Just a note of thangs for a job
well done in putting T-6 on the line . . .
I would particularly like to thank the of-
ficers, LRC and Business Agent for as-
sisting us work out the many manning,
operational and safety problems that
arose."

WHO NEEDS IT?
Siedow hedged on reporters' attempts to

clarify the contention of port officials that
longshoremen are paid $16.45 an hour,
while Teamsters receive $7.25. "I don't
want to go into that," he said.
Actually longshoremen get $7.52 plus

fringes. Teamster truck drivers receive
$8.65, plus fringes. Employees of Port
Services, who belong to a Teamster affili-
ate, get $4.00, of which 50 cents for the
first 60 days, is kicked back to the com-
pany. There reportedly is quite a labor
turnover at the processing facility.

To add to the ironies of the situation,
the planned $2.5 milliOn new auto facility
on the Columbia may be an unnecessary
burden on the taxpayers, since there have
been indications in business publications
that Japan may voluntarily reduce its
auto exports, feeling they have saturated
the American market and that the exports,
if continued in such volume, might trigger
government regulations.

The company was quoted in The Ore-
gonian of June 3 as "having no plans to
move. . . the present acreage at T-4 has
more than enough for Honda's needs."

This would mean, Local 8 Secretary Don

Ronne charged at the Port's regular June
meeting, that the T-6 development is

meant merely as a storage facility. "Is
that how you're going to justify it to the
taxpayers?" he asked the commissioners.

Port officials claim Honda might move
to another port if the preferential user
agreement, tabled two weeks ago by the
Commission, is imperiled. But a Honda
spokesman was quoted in The Oregonian

story as saying, "As far as we are con-
cerned everything will remain the same."

DELIBERATE ATTACK

What, then, is the Port up to at T-6?
Angry longshoremen characterize it as an

attempt to gut existing agreements with

Locals 8, 40 and 92.

Following the public meeting, Ronne

and Local 40 secretary Larry Clark met
privately with Anderson and two staff
members. "We pointed out that the posi-
tion taken by his staff during his absence
was not in the best interests of the port
and that any delay in settling the T-6 auto
dock dispute would be harmful to the long-
shoremen, the port, the community and
the taxpayer."

Portland Press
Backs ILWU
PORTLAND — The June 4 Portland

Oregonian, had a few editorial com-
ments about the Port of Portland, and
its handling of the beef at Terminal 6.
"If ILWU members decide there has

been a breach of contract, they may not
wait for NLRB or court action. . . .
"The ILWU charges the Port is out

to 'break the Union' by violating the ex-
isting contract. They also charge a con-
flict of interest because Joe Edgar, a
member of the port commission, is
president of the Teamsters Joint Coun-
cil 37 and has been actively on the ne-
gotiating team. . . ." Edgar has not of-
fered to disqualify himself from the
negotiations, certainly giving some cre-
dence to the conflict of interest charge.
"The Port is not likely to lose its

Toyota or prospective Honda busi-
ness. . . .
"What they could lose is the whole

lot, if the longshoremen lose their pa-
tience and call a strike.
"There has to be a better solution

than that. . . . Waiting three or six
months for NLRB or court action is
not a good solution. They should get
back to the table and work out a solu-
tion now."

WASHINGTON, DC—A small decline in
the jobless rate last month was "more
symbolic than real" according to the Wall
Street Journal.
According to the Labor Department's

report, there was actually a small increase
in the number of people without jobs in
May—the figure moved to a seasonally ad-
justed 6,750,000 from 6,737,000 in April. But
the increase in the size of the civilian la-
bor force was so large that measured as a
percentage of the labor force, unemploy-
ment declined.

Handyman Boycott Car Caravan June 4
Local 6 members from both sides of San Francisco Bay turned out on Saturday, June 4, for a car caravan
which covered Handyman stores in San Mateo and Hayward. The roving picket was called to publicize the
ILWU's continued boycott of all Handyman stores. The boycott was begun in August 1976, to assist newly
organized members at the Handyman warehouse at Tracy, California, to win a contract. It was called after
picket Norman Ray Lewis was killed on the picket line by a truck driven by a company supervisor.

—photo by Henry McKnight

Newly employed Local 6 members at US Steel Supply are, from left, Pat-
ricia Langston, Yolanda Camper*, Jessica Stevenson and Irma Andrade.

First Women Hired at US Steel Supply
SAN FRANCISCO — Thanks to a little

agitation by ILWU Local 6 and good co-
operation by the employer, four women
are now employed at US Steel Supply.
They are the first female employees hired
since the doors opened at the firm's Har-
rison street plant and warehouse in 1941.

Joining the Local 6 workforce are Pa-
tricia Langston, Yolanda Campero, Jessica
Stevenson and Irma Andrade. Patricia, a
welder, is a former shipyard worker and
member of the Boilermakers Union, who
learned her welding skills through a state

Why Women Work: Not
Most women work because of economic

necessity, an AFL-CIO study says.

"In general, the lower the husband's in-
come, the greater the likelihood that the
wife was working" in 1976, declares AFL-
CIO economist Anne Draper.

Refuting arguments that "a woman's de-
cision to work or not work is largely vol-
untary," she says that 84% of the women
in the labor force last year either sup-
ported themselves or were married to men
whose 1975 income was under $15,000.

job training program.

The other three are machine operators.
Jessica Stevenson was a member of Local
6 at Heublein, while Yolanda Campero
was previously a member at Emerson
Manufacturing. All four have had some
experience in some aspect of the work,
which involves the manufacturing of con-
veyor belts, fencing and other light steel
products.

Joe Figueiredo is business agent at US

Steel Supply.

for 'Pin Money'
Of the 37.8 million women in the labor

force in March 1976, 16 million, or 43%,
were single, widowed, separated or di-
vorced. Another 15.5 million had husbands
earning less than $15,000 a year. While
51% of wives with husbands earning be-
tween $10,000 and $15,000 were in the labor
force, only 44% of wives whose husbands
earned $15,000 to $25,000 were working or
seeking work.
In families with husbands earning above

$25,000 a year, only a third of the wives
were in the labor force last year.

Vital Signs:
a look at the US economy

Unemployment Decline 'More Symbolic Than Real'
the unemployment situation, in fact,
"showed very little change."

Wage Hikes Slowing Down
WASHINGTON, DC — Wages of Amer-

ican workers rose by an average 1.5 per-
cent during the first quarter of 1977, less
than any quarter in the past year, the La-
bor Department reported last week. Over
the last year, wages and salaries have
risen an average 6.8 percent. Compared
with increases of 1.9 percent in the first
and final quarters of 1976, the smaller in-
creases during last January through
March stemmed from fewer collective
bargaining settlements reached in that pe-
riod.

Hotel Workers
Unite on
Contract Demands
Continued from Page 1—

(MKB Hotel) said "if we are so badly di-
vided on this issue here, can you imagine
what would happen in our ranks if we
take it back to them?"

Some examples of issues on which there
was general agreement were:
• A substantial wage increase.
• Shorter time to review part-timers and
casuals for progress to regular status.
• Premiums for short shifts.
• More paid holidays.
• Longer vacations, for more people.
• Include average weekly tips in com-
puting vacation and sick pay.
• Increase supplement which Club Medi-
terranee pays because it doesn't allow tip-
ping. (Now $1.15 for waiters, 250 for bus
boys.
• Double group life insurance coverage
(from $5,000 to $10,000).
• Increase employer pension contribu-

tion. (They are 13e per hour now, will be
150 August. Present benefits are $4.85 per
month per year of service, Trustees agree
that benefits can be substantially in-
creased with the present level of contribu-
tions, but disagree on the amount).
• Ensure that new hires attend a Union
orientation meeting to learn of their bene-
fits, rights and responsibilities and Union
procedures for helping members.

The draft proposals agreed upon by the
caucus are now being printed for negotiat-
ing committee members so that they can
discuss them in their units.

Canada Food Prices
Up Sharply
Food prices in Canada took a sharp

jump in May, rising 2.3 percent in the
four-week period ending May 20, and were
more than double the increase in April,
which recorded a one percent rise.
A survey released last week by the Anti-

Inflation Board in Ottawa said that sig-
nificant increases in prices for potatoes,
beef and pork, fats and oils and beverages
were largely responsible for the sharp
rise.
These latest figures released by the AIB

underscore the fact that the board has
underestimated the extent of rising food
prices in Canada. In April, when Statistics
Canada announce 1 a one percent rise in
food prices, the AIB predicted that food
costs in May would rise another 1.5 per-
cent. Instead of tat, they have gone up 2.3
percent.

Transfer Resolution Support
ILWU Auxiliary 3, Seattle recently went

into the Local 19 hiring hall at morning
dispatch time with the "Transfer of Funds
Resolution," addressed to President Carter
and the Congress.
"The waterfront workers gave us a

friendly and warm welcome, responding
with over ninety signatures during the
morning dispatch," writes auxiliary Vice-
President Helen Nelson.

"VERY LITTLE CHANGE"

Although the official jobless rate de-
clined to 6.9% — the lowest level in 30
months — the Labor Department said that


