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Balloting
Set For
June 6-10
SAN FRANCISCO—Voting on a new team
of titled officers, the International Executive Board, the longshore division coast
committee, as well as a longshore division
referendum ballot on "doubling back," will
take place June 6 through June 10, 1977,
inclusive.
The determination was made by the International balloting committee which met
In San Francisco May 9 and assigned ballots to the locals on the basis of per capita
payments for the most recent quarter.
Ballots will be forwarded to the locals
and should be in the hands of the local
union secretaries by May 18.
COUNTING BALLOTS
The ILWU International Constitution provides that the ballots must be counted at
the local level no earlier than the first day
immediately following the five-day period
during which elections are held. The International office must be notified of the
results by June 22.
If the returns are not received by the
committee by this date, the ballots will be
declared null and void.
NO COMBINED TOTALS
Each local must submit its own ballot
totals to the International Balloting Committee. No combined totals will be accepted. The Balloting committee recommends
that three copies of the official tabulation
sheet be completed—one to be retained by
the locals, one to be sent to the International Secretary-Treasurer and one mailed
to the International Balloting committee.

Portland
Dockers Fight
To Save Work
PORTLAND — A large group of ILWU
members attended a Port of Portland commission meeting May 11 to protest the
sale of port-owned land to private companies, and to protect their jobs.
Their forceful action has helped to temporarily stall a plan by the Port of Portland to sell eleven acres at Terminal 6,
with an option on 11 more, to Port Services,
Inc., Milwaukee Railroad and Convoy Co.,
in connection with the development of a
new auto import facility, and to enter into
a new preferential user agreement with
Honda Motors.
Local 8 Secretary Don Ronne blasted
port officials for using the land sale as a
subterfuge for bypassing existing agreements with longshore Local 8 and clerks
Local 40, and with "giving away" the
land at $35,000 per acre when the going
rate is closer to $80,000.
Local 8 and Local 40 filed suit in the
state circuit court against the Port. And
a citizens and taxpayers suit against the
same officials has also been filed. The
local press, in the meantime, reports that
the Honda people have backed off from
the whole deal.
Obviously smarting from these developments, Port Director Lloyd Anderson
scratched the matter of Terminal 6 from
—Continued on Page 7

Waterfront Caucus delegates, meeting in Seattle April 25-30, worked up an ambitious program for joint action with
the ILA on container work, protection of the Pay Guarantee and other issues. See also "On the Beam," page 2.

Dock Caucus Delegates Plan Fight
To Preserve Container Work,SavePGP
SEATTLE — Faced with a deteriorating
job situation, increasing Pay Guarantee
Plan (PGP) deficits, attacks by the courts
and the NLRB on the longshore contract,
and other problems, ILWU longshore division delegates met here April 25-30 to work
out a broad program to protect the job
security, wages and conditions of West
Coast dock workers.
The report submitted to the Longshore,
Clerks and Walking Bosses caucus by the
coast committee spelled out the problem:
"Work opportunity for registered longshoremen has dwindled by almost 2.5 million man-hours since the year ending 1974,"
while tonnage rose from a little over 49.6
million tons in 1974 to 52.3 million in
1976.
The Port of San Francisco suffered the
greatest decline in hours, the report continued, dropping from 3 million hours in
1974 to 2 million in 1976.
PGP DEFICITS
As a result, the PGP plan has been
pushed way out of shape. "As of the payroll week of March 26, 1977, the plan was
short $1,468,190.13," the committee reported.
2 days dis/
The delegates spent some 51
cussing the issues and working out strategies, and came up with an extensive program which involves closer working relations with the east coast International
Longshoremen's Association, tightening up
on the PGP, transfer of men from low
work opportunity ports, continued negotia-

tions for a shorter work day, changes in
fringe benefit funding and other items.
The caucus delegates began by adopting
a resolution, referred from the International Convention, to deal with the problems posed by recent court and National
Labor Relations Board decisions disallowing efforts by both unions to bring container work back down to the waterfront.
MEETING WITH ILA
Specifically, the delegates resolved to
send a delegation east to observe ILA negotiations, with East Coast employers and
to meet with ILA officials to plan a joint
program "to make it clear to the shipping
operators our determination to secure
satisfactory contracts, failing which we
will take steps to cease working their ships
in all US and Canadian ports."
Elected to attend such meetings were
Jim Herman, Local 34, San Francisco;
Rudy Rubio, Local 13, Wilmington; G.
Johnny Parks, Local 8, Portland and Phil
LeIli, Local 23, Tacoma.
Alternates are John Pandora, Local 13;
Cleophas Williams, Local 10; Ronald Dalgarno, Local 21, Longview; and Samuel
Rosenberg, Local 19, Seattle. The committee is explicitly forbidden to discuss the
issue of merger or affiliation with the ILA.
MAINTAIN PGP
Th% delegates resolved that the Pay
Guarantee Program must be maintained,
but warned that deficits will continue to
mount unless the ILWU "develops the
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strength necessary to eliminate the PGP
abuses still obvious in this industry, seeks
ways to implement early retirement, shortens the work day and moves men from
low work opportunity ports to other ports
seeking additional men, keeping in mind
numbers so as not to appreciably reduce
work opportunity for the men already in
that port to which they would be transferred."
The caucus also adopted a coast committee recommendation that the committee be given authority to take any action
it deems necessary if all deficits are not
paid off, or agreements to pay are not
reached by July 1, 1977.
For the purposes of equalizing work opportunity, the delegates also voted to hold
a coast-wide referendum on the question
"Shall the policy of no doubling back be
enforced without exception?" The longshore referendum will be held at the same
time as the International elections, during
the week of June 6-10.
TONNAGE TAX
On the issue of fringe benefits, the caucus instructed the coast committee to begin negotiations immediately — without
waiting for the expiration of the present
contract on July 1, 1978—to change the
funding of the ILWU $5.21 hourly fringe
package from an hours basis to a tonnage
basis.
Delegates pointed out that while longshore, clerk and walking boss hours have
decreased over 35% since 1970, tonnage has
increased by 25% in the same period, and
expressed the expctation that transferring
the funding of fringe benefits to a tonnage
basis would bring more work dawn to the
docks.
The caucus also agreed to instruct the
coast committee to continue discussions
—Continued on Page 3

Lou Goldblatt Testimonial
see page 6

Dock Pension Plan Notice
see page 7

Official Convention Photo
see page 8

SAN FRANCISCO — A dinner-dance in
honor of retiring ILWU International Secretary-Treasurer Lou Goldblatt will be held
beginning 7 p.m. Saturday evening, June
11, at the United Irish Cultural Center,
2700- 45th Avenue, San Francisco.
Tickets are $25. Contact Horne Associates, 916 Kearny Street, Suite 200, San
Francisco, California 94133. Phone: (415)
433-6010.
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On the Beam
by Harry Bridges
THE CONVENTION AND CAUCUS are over. Speaking for myself,
1 I feel they were successful. We are heading into some difficult
times. The problems we face in all our divisions are not going to be
solved by passing lots of resolutions. But at very least there was an
optimistic, positive spirit at both meetings, which leaves me feeling
hopeful that this union is going to do a credible job of defending itself
from the attacks coming from all sides. I certainly don't agree with
some of the decisions, but I have complete trust in the rank and file
of this union, even when I think mistakes are being made.
I also want to take this opportunity to thank the delegates and an
untold number of rank and file members and friends for all the nice
things they've said about me. Most of the time, it sounds like they're
talking about somebody else, not me, but it sure does make me feel
pretty good. I'm glad to see that the Campaign for the titled officers,
International Executive Board, and Coast Committee positions is being
carried on in a democratic way, as is the tradition of this union, and
without bitterness and factionalism. I want to urge the membership
of this union to make sure to vote — there are some real contests going on and you have no right to complain about the next group of
officers if you haven't at least taken the trouble to go down to your
local hall and vote.

Supersonic Swindle
THE FIRST THREE B-1 bombers are now on the
-Vproduction line. These new supersonic bombers,
costing $110 million apiece are the darlings of the
Air Force and the aerospace industry. The B-1 has
also been the target of scathing criticism from other
sections of business and government, and from a
growing number of American citizens, including the
ILWU, Oil, Chemical and Atomic Workers, and the
State, County and Municipal Workers.
Next month, President Carter (who told the
Democratic Party platform committee back in
June, 1976, that the plane "should not be funded")
will decide whether or not to go ahead with production. Judging by his recent statements on the
"growing Soviet threat" during his European excursion, it appears that the President has joined
the chorus of big military spenders, and so the
problem of mounting some pressure to dump the
B-1 bomber going to be particularly serious in coming weeks.
The Air Force has spent over $3 billion in the
last decade to improve the B-52 strategic bomber,
of which it currently has more than 500. The B-1 is
a replacement for the B-52. It flies about twice as
fast at high altitudes; it can also fly more slowly
as low as 100 feet from the ground to evade detection by radar. It can carry twice as much weight
in bombs and missies, and is more capable of surviving a nuclear blast while in the air. Terrific.
Since 1962, the B-I has cost taxpayers more than
$4 billion for research and development. The proposed fleet of 244 B-1s, with tanker for mid-air refueling and including operations and maintenance
costs for 30 years would cost over $100 billion.

BELIVE THAT the B-1 bomber is militarily
WEunnecessary,
outrageously expensive, and that
further pollute the environment.

it will

The bomber cannot be justified on military
grounds. The US already has three and one-half
times as many bombers as the Soviets. Given the
framework of deterrent diplomacy, bombers have
been rendered obsolete by intercontinental ballistic
missiles.
The cost of the project—steadily mounting each
time the Air Force is asked for new estimates—has
even made such friends of the military as Sen. John
Stennis cautious in his support of the B-1. In 1969
the air force estimated that the production costs for
244 B-1's would come to $8.8 billion. This figure was
first revised upward to $20 billion; and it ignores
the cost of armaments, servicing and maintenance,
operations and support systems which will bring
the cost of the entire program to an immediate cost
of well over $50 billion.
in times of fiscal stringency and recession,

this money should be used to buy extended unemployment insurance, hospital insurance, health
clinics, senior citizens programs and educational
facilities.
One plane, costing $87 million, can buy 25 health
care centers each treating 40,000 people annually.
Two planes can provide 300,000 meals per day for
a year for the elderly. Three B-1 bombers can build
12 typical high schools.

OCKWELL INTERNATIONAL, IN A well fiR
nanced lobbying campaign of its own, has argued that hundreds of thousands of jobs will be
created. But government studies show that highly
mechanized and sophisticated defense systems don't
produce a lot of work; while Rockwell claims its
B-1 project would produce 192,000 jobs, the Bureau
of Labor Statistics points out that the same amount
spent on public housing will produce nearly 222,000
jobs.
Groups like Friends of the Earth have also
charged that the B-1 would deteriorate the ozone
layer above the earth, which protects us from the
sun's ultraviolet rays, as well as using up enormous
amounts of fuel and other natural resources.
The B-1 promoters have run into opposition like
this before, and always have won the necessary
appropriations. But the end of the Vietnam War.
and the economic recession have made taxpayers
and politicians much more reluctant to foot huge
aerospace bills, and we are hoping we can turn this
thing around.
A major fight on the floor of Congress on this
issue is expected to develop late this month, or
early in June. Members, locals and district councils
are urged to communicate with their representatives in Congress and with President Carter.
.,
'.i ,171A1 L)
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QO MUCH FOR THE OBVIOUS. We have some really serious problems facing us in the next few months, and I intend to plug away
at them for the time I am here. First, there's the question of our sugar
contract. As most of you know, our 9,000 sugar workers in Local 142
are being faced with the possibility of widespread cutbacks because
the big five companies, which grew wealthy off their hard work, now
say that they can't make enough profit in the sugar business. These
are, by and large, workers who were brought to the Islands from the
Philippines, Japan and elsewhere years ago. They settled in Hawaii,
bought homes, raised families, joined unions and other organizations
— in short, they became a vital part of the community.
Now they're being told to buzz off — sorry, say the companies, we
can't make big enough profits off your labor, so that's the way it goes.
As a union, we can't let the companies get away with that attitude.
I believe it's impossible for us to force or persuade the companies to stay in business. That's a part of the capitalist system — they
go where the profits are, and as long as we're in that system, we have
to face the facts. Of course, we've negotiated over the years, certain
benefits, like repatriation, severance pay and pensions, and of course
they will be enforced. But we also, at very least, have to add to more
conditions — we have to fight to protect the medical care of these
workers until they get situated elsewhere, nor can we allow one single
sugar family to lose their mortgaged home.
The sugar contract is going to be renegotiated next fall. Through
the summer we have to mobilize around those issues to impress upon
the companies that they have to take a large part of the responsibility
for the future of the workforce which they created, and that, separate
and apart from the benefits we've already negotiated, they also have
to make enough money available to maintain medical coverage for
workers and their families and make some provisions to permit people
to keep the homes they've worked so hard to provide for their families.
(For more information on this, see the story on President Carter's
sugar program, page 3.)
THE OTHER IMMEDIATE PROBLEM is in longshore. The longshore caucus, which has just completed its sessions in Seattle, set
up a program which will require the support of the entire union. First
there's the matter of saving our Pay Guarantee, which is nearly $1.5
million dollars in the hole. The guarantee is not welfare — it is payment to longshoremen for being available. Shipping companies only
make a profit when their cargo is at sea — they want to turn the ships
around in port as quickly as possible. The guarantee, therefore is a
payment to our men for remaining available to work those ships, and
get them out of port as quickly and efficiently as possible. It has to
be seen as part of the cost of doing business.
That's why the caucus went on record to protect the guarantee
and to give the coast committee the authority to take whatever action
necessary — including shutting down — if the shipowners didn't come
across with the money we need, or a promise to pay, by July 1. We
are watching to see what happens in this situation, and will keep the
entire membership informed.
The next problem is bringing container work back down to the
docks where it belongs. Over the last few years the NLRB and the
courts — in collusion with the Teamsters and certain employers —
have taken away contract provisions which our rank and file struck
for — in the Cal Cartage case they disallowed our Container Freight
Station provisions, and on the East Coast they recently disallowed the
ILA's 50-mile limit.
That's why the caucus decided to send a committee east to meet
with ILA officials and maybe for a while to sit in on coming ILA negotiations, and especially to put together a joint program of telling
the shipowners of the entire world that we are either going to get this
stuffing and unstuffing work, or some compensation for it, or they are
going to face a shutdown in all US and Canadian ports without preference to cargoes of any particular nation. We expect to be meeting
with the ILA before the end of June, and will keep the membership
posted.
There are problems with this approach. One is that the present
ILA contract expires September 30, while our West Coast longshore
agreement doesn't expire until July 1, 1978. Still, I think that if we
handle ourselves properly, the time gap won't make much difference.
I believe this program can work, and that joint action by us and the
ILA to get this container work returned where it belongs is now the
only avenue we have. If we do it right, and maintain unity, we can
do the job.
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Caucus Plans
Program on
Jobs, Guarantee

Local 13 President Art Almeida, left, chaired longshore caucus. See article
at right.

HandymanBoycottStill On;
Strikers Firm in 10th Month

(Following is the text of the section 1977 meeting of the International Execuof the Officers' Report to the 22nd tive Board, it was reported that $40,066.22
Biennial Convention dealing with the was in the fund, and additional contribupresent status of the Local 6 Handy- tions have come in since that time.
man strike and boycott).
•At the request of the International,
On August 6, 1976, Local 6 striker Nor- unions all over the country have gone on
man Ray Lewis was killed by a truck record condemning Handyman and endorsdriven by a company supervisor through ing the boycott. They have used their own
an ILWU picket line in front of the Handy- labor newspapers to tell their members
"INTERIM MEASURE"
the story of the strike and boycott. They
The President termed his payments pro- man Corporation's warehouse in Tracy,
have hung ILWU posters, urging support
California.
gram an "interim measure" until the US,
for
the boycott in their union halls. Many
newly-organized
one
Lewis
30
was
of
along with as many as 80 other nations,
of other unions have walked the
members
months
tried
seven
had
for
who
members
negotiates a new international sugar agreeas well, and, as previously
picket
lines
the
with
contract
first
their
negotiate
to
ment to bring some semblance of stability
generous contributions to
made
mentioned,
home
of
imanti-union
distributor
rigidly
to sugar prices and supplies in world marFund.
Norman
Lewis
the
to
belongs
supplies.
Handyman
provement
now
conference
sugar
kets. The world-wide
none
conglomerate,
retail
Louis-based
St.
a
meeting in Geneva is unlikely to reach
agreement, according to leading delegates, of whose many subsidiaries have ever Inland Boatmen Help
and there will have to be another session signed a union agreement. We have evidence that this unprovoked attack on one Lewis Fund
in August or September.
of our pickets was a deliberate part of
PORTLAND — Dick Wise, president of
ILWU Convention delegates in Seattle company strategy to soften up the strikers.
8, reports that a check for $100 has
Local
last month called upon President Carter
The entire ILWU united in defense of the
"to reduce the quota of foreign sugar by strikers, and we received important as- been received from the Inland Boatmen's
an amount that will assure temporary sta- sistance from other sections of the labor Union, Columbia River Division, earbility in the US market." They also asked movement. Here is where things stand marked for the widow and children of the
Congress to reenact a sugar act which will now:
striker slain on the Handyman picket line
"provide a fair and reasonable return to
in
California.
the
strike
continues,
with
The
support
•
the industry, fair and reasonable condi- of the local. The warehouse remains shut
It
will be forwarded to the fund set up
tions to the sugar workers, and fair and down, and the company has made no effor
purpose by the International, Wise
that
reasonable prices to consumers."
fort to re-open it.
said.
•Local 6 and the International have
mounted a boycott against all Handyman
Local 6
stores. Hundreds of ILWU members, pensioners and auxiliary members up and
SAN FRANCISCO—Over the last ten
down the coast have used Saturdays and
office workers at Vandor Imyears,
Sundays to hand out hundreds of thousands
quietly as Local 6 memwatched
ports
of leaflets, and to talk to an untold numnegotiated benewarehouse
the
bers
in
ber of Handyman shoppers. They have
fits and conditions which passed them
met with a good response.
• Local 6 has established a Norman by.
A couple of years ago they signed up
SOUTH SAN FRANCISCO—The benefits Lewis Memorial Trust Fund to help provide
care
the
of
for
and
future
with
education
another union, then voted against
of ILWU membership were demonstrated
five
all
the
Lewis
children.
ILWU
Nearly
it
the company made some promwhen
to a group of 17 new members of wareof the office workers who
and
Most
and
auxiliary
groups
ises.
pension
locals,
house Local 6 at Transilwrap West Corpothat organizing effort are
in
part
inditook
have
Many
generously.
contributed
ration in recently completed negotiations
viduals have dug into their pockets, and gone. Their replacements tried again,
for their first union contract.
the response of other unions has been voting for Local 6 representation last
The two-year pact provides a wage in- gratifying. At the time of the February, December, hoping for job security and
crease of 750 the first year and up to 550
the second year, plus a lump sum retroactive payment of $100 across the board to
cover the period during which the contract
was being negotiated.
The United Steelworkers of America tion of the SUB fund. Full insurance covLONGEVITY INCREASES
(USW) recently completed negotiations in erages will continue during the additional
While the company is going to do away the basic steel industry.
52 weeks of sickness or layoff.
with its annual 4% longevity increase, no
Also, 20-year workers who lose their jobs
The settlement agreement was approved
worker who has not yet received his or her by a wide margin in a roll-call vote by the because of a plant shutdown, disability, or
increase during the first year of the con- presidents of all steel locals after being a 2-year layoff and whose age plus years
tract will be denied it. In other words, all narrowly rejected on a first standing vote. of service total at least 65, will be entitled
those workers whose anniversary dates The highlights of the settlement follow:
to retire if the company fails to offer them
come after the signing of the contract will
The three-year agreement provides 800 suitable long-term employment. In addition
receive their 4% longevity increase during in wages across the board-20(z on May 1 to their full pension, such workers will get
the first year.
and August 1 this year, and 100 on Febru- a supplement of $300 monthly until they
Employees at Transilwrap also won full ary 1 and August 1 in 1978 and again in qualify for social security at age 62.
dependent coverage at Kaiser, sick leave 1979. Current average hourly earnings are
Regular SUB payments rise from $100
of 6 days per year, with coverage from the pegged at about $8.00. In addition, the to $125 for weeks in which a worker refirst day, cumulative up to 12 days; two cost-of-living escalator clause providing ceives unemployment compensation, and
more holidays, increasing the total to nine; quarterly increases of one cent hourly for from $135 to $170 for weeks in which untwo weeks' vacation the first year, three each .3 point change in the Consumer employment compensation is not paid. An
weeks after eight and four after 15; one Price Index, is continued. It yielded $1.19 additional $1.50 a week for each dependent
week of severance pay per year of service; in wages in the past three years.
up to four is also paid.
two months of health and welfare coverage
JOB SECURITY
For workers retiring after August 1,
in case of layoff.
On job security, for workers with 20 or 1977, Minimum pension benefits which
They also won union recognition and se- more years of service, the duration of now range from $11 to $14 for each year,
curity, the hiring hall, seniority, and other both weekly supplemental unemployment will be increased by $1.50 per year of servLocal 6 Master Agreement standard items. benefit (SUB) payments and sickness and ice this August and another $1.00 per year
The agreement was negotiated by Busi- accident benefits is increased from one to on August 1, 1979. This means that the
ness Agent Joe Figueiredo with committee two years. Extended SUB payments will minimum pension credit for a steelworker
members Robert Valentine and Dana John- be an obligation of the company, and will will increase to $13.50 for the first IS years
not be dependent on the financial condi- of service, $15.00 for the next 15 years of
son.

Big First Pact
Won by Local 6
At Transilwrap
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Carter Rejects
Sugar Quota
Sets Price Support
WASHINGTON, D.C.—President Carter,
rejecting the recommendation of the International Trade Commission to tighten
sugar import quotas, has instead ordered
the Agriculture Department to pay US
sugar growers up to two cents per pound
to try to keep their returns from falling
below 131
20. This is considered to be the
/
average break-even point for domestic
growers.
The current domestic price for sugar is
around 111
2f, up slightly over the rock bot/
tom prices which have squeezed many
growers in recent months, and forced several in the beet areas to switch to other
crops. Under the Carter program, which is
subject to an override by Congress, sugar
growers would receive deficiency payments
2f, but
1
whenever the price was below 13/
the payments would not exceed two cents
per pound.
The International Trade Commission,
after extensive hearings in which the
ILWU participated, had urged that imports be limited to less than 4.5 million
tons per year to help assure US growers of
a break-even return.
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Continued from Page 1—
with the PMA on a shorter work day, and
to report back prior to the 1978 negotiating
caucus.
NOMINEES
Nominated for the coast committee from
California were Bill Ward, Local 13, Wilmington and Larry Wing, Local 10, San
Francisco; for the Northwest, Joe Jakovac, Local 12, Coos Bay and Dick Wise,
Local 8, Portland.
In other actions, caucus delegates:
• Instructed the coast committee to request the dismissal of Northern California
area arbitrator Armon Barsamian and Columbia River arbitrator Robert Fielding on
the grounds that they had exceeded their
authority under the Pacific Coast longshore agreement;
• Set up a program to provide a program of income support and/or welfare
coverage at a cost of $1 per month per
man, for a group of pensioners' widows
receiving no ILWU-PMA pension benefits;
• Requested a speeding-up of the coast
grievance machinery;
• Established a committee to re-write
and update the Pacific Coast safety code;
• Set a one-day caucus in each area between December 1, 1977 and March 1, 1978
to discuss contract demands;
• Named Art Almeida, Local 13 and Willie Zenn, Local 10 to attend a seminar on
job security, sponsored by the All-Japan
Dockworkers Union in Tokyo, July 3-6,
and selected Morel Marshall, Local 10 and
Don Ronne, Local 8 to attend and give
testimony at Senate hearings on the Longshore and Harbor Workers' Compensation
Act.
The caucus also adopted resolutions concerning employment of casuals, enforcement of equalization of work opportunity
provisions, jurisdiction, manning, checkoff for credit unions, a travel program for
Northern California, vacations, alcoholism
and in opposition to the expansion of Northern California Redwood Park areas.

Office Worker Pact at Vandor Imports
improved wages.
Now, their first contract has been
ratified and the 8 workers will receive
first salary increases of $75 to $125 per
month, retroactive to February 1. Holidays and sick leave were improved,
other items added or nailed down, and
tough area language secured on seniority, grievance procedures, union security, etc.
Negotiating with the Industrial Employers & Distributors Association were
BA Al Lannon and committee member
Roll Recio.

Highlights of New Steel Agreement
service, and $16.50 for each year of service
over 30. Benefits were increased by $15 a
month for pensioners who retired prior to
July 31, 1974.
Among other improvements, the Steelworkers also won, beginning the third year
of the agreement, an 11th paid holiday, a
vision care program, increased life insurance, and several improvements in their
medical plans.
The controversial Experimental Negotiating Agreement (ENA) under which the
USW has agreed not to strike and to send
all issues in negotiations to arbitration if
agreement is not reached across the table,
is continued. As part of the deal for ENA,
each steelworker will get a bonus of $150
in October 1977.
—ILWU Research Department

Opposition to the Union Shop
Some 63% of those surveyed in a recent
Gallup Poll are opposed to the union shop.
Ten years ago, the split was much close49% in favor, 42 in favor. Labor union
families favor the union shop by 55% to
40% while those with college training oppose it by better than 3 to 1.
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Jim Herman

G. Johnny Parks

Vice-President—
Director of Organization, vote for 1
George Martin

Local 34, San Francisco

Local 8, Portland

Local 142, Hawaii

I admire and respect the principles which have guided
this union—rank-and-file control, aggressive representation and a deep commitment to equality, social justice
and peace. As a product of the ILWU—a member since
1953 and a local officer since 1961—I will continue to live
by these principles, in or out of office.
If elected, I will make the International into a more
.effective instrument for our local unions and for the membership. I will actively assist the locals when called upon,
without violating their autonomy. I will lead an open, responsive administration, one in which the titled officers
function as a hard-working team.
We face some serious challenges. In longshore, mechanization and the uneven distribution of work threaten
the security of our members. These problems do not have
simple solutions. We will seriously consider many proposals, such as the shorter work day, a tonnage tax,
and strengthening the guarantee. Along with the other
titled officers, the Coast Committee, and the waterfront
locals, all working through the Caucus, we must formulate a hard-hitting program for next year's negotiations
and beyond.
While I am not for affiliation with the ILA, I am fully
committed to developing a close working relationship with
our longshore brothers on the east and gulf coasts. I will
work hard to develop that alliance to the fullest—to pool
our joint resources to most effectively solve problems
we have in common, such as runaway CFS work.
In Hawaii, the sugar industry is threatened by foreign
competition. Sugar employers are less dependent today
than in the past on their Hawaii operations. We must hold
them accountable for the security of the sugar workers.
As ILWU President, I will bring the full weight of this
union down on the side of our members in contract negotiations this fall.
We are proud of our track record elsewhere in Hawaii
—in pineapple, tourism, longshore and in the many other
trades we have organized. The International will fully
support efforts to continue our growth in the islands.
We have a rich diversity of locals in warehousing,
manufacturing and processing, and fishing and fish canning. Each adds to the special character of the ILWU.
Each in turn deserves all the support we can muster—
whether it be at the bargaining table, on picket lines, or
in the implementation of legislative proposals which are
necessary to any particular group of our members.
I will support our Canadian brothers in their struggle
against repressive legislation, and will respect their autonomy while drawing upon their judgment and experience for the good of our entire union.
ILWU contracts have consistently been equal to or
better than contracts negotiated elsewhere in our industries. We have pioneered in the development of medical
and dental plans, pensions and other fringe benefits. If
elected, I intend to see to it that this union continues to
set the standard.
KEEP ILWU INTACT
I am committed to keeping the ILWU family intact.
I will support reaffiliation with the AFL-CIO only if it
is fully discussed and voted upon by the ranks, and only
if we enter through the front door, our autonomy preserved, and our right to dissent guaranteed.
I believe I can do the job. I have considerable experience in union administration, bargaining and enforcement. I have been a Convention and Caucus delegate
since the early 1960's, a member of the International
Executive Board since 1969, and a member of the Longshore Negotiating Committee. I have worked closely with
other unions, and know my way around the labor movement. I believe as a matter of principle that we in labor
will succeed only if we are united and mutually supportive
of one another.
I realize that those who inherit the leadership of this
union have the advantage of starting with a solid foundation. We will build on that foundation.
We will seek the highest degree possible of rank-andfile involvement in the union. We will draw on the vast
pool of talent and dedication within our membership, and
will work hard to develop future leadership. If I am
elected, I look forward to taking on the challenge.

I call for reaffiliation with the labor movement. No
merger. By that I mean we should seek a West Coast
charter in the AFL-CIO, keeping our Union together,
without fragmenting our various divisions or losing our
identity as the ILWU. It is my opinion that reaffiliation
will strengthen the ILWU, by giving us a voice on labor
matters, both at the state and national level, and add
economic and political power to the labor movement in
general, both in the US and Canada. There are too many
independent unions outside of the official labor movement. Until labor unites into one movement, all unions
and working people in general, will continue to grow
weaker.

vote for 1

President

Since the ILWU West Coast strike of 1948, the employers have been passing anti-labor legislation to weaken
and water down the ability of unions to serve their members: Taft-Hartley, Landrum-Griffin, in conjunction with
the misapplication of the National Labor Relations Act.
Labor unity is needed now. A working alliance must be
worked out between the East Coast longshoremen and
the West Coast longshoremen and other AFL-CIO unions,
and the independent unions, especially in our case, with
the Teamsters. We must strengthen the Longshore Division, for that is the backbone and the power of the
Union—and we use it constantly to aid our Union divisions. That is not to say that the other divisions, such
as Warehouse and Hawaii are not as important to the
ILWU, or the members in those divisions are not loyal
and dedicated members. But it is a fact that the ability
to stop the ships gives the entire Union a tremenious
amount of power.
To strengthen the Longshore division will mean certain contract changes, such as overhauling the arbitration process and duties of the Coast Committee, regaining control of our benefit funds and the way that they are
funded to insure a continuing pension program with the
thought in mind of a good union principle of increasing
pensions and lowering retirement age. We must reach an
understanding with other unions and port authorities concerning dockside jurisdiction.
POLITICAL ACTION AND
EDUCATIONAL PROGRAMS
The Union structure, as far as I am concerned, is
very good. I propose better use of the International Executive Board to be convened more often to deal with
serious problems of our different divisions in an attempt
to give timely aid and assistance and to avoid hopeless
strikes and legal battles.
I propose a stepped-up legislative and political-action
program to deal with anti-labor legislation and much
needed social reforms in this country, both at the state
and local levels, by better utilizing the structure of the
Union, the Washington office, the District Councils, the
Ladies' Auxiliaries and pension groups, funded and coordinated by the International Union.
There is a need to continue our educational programs
within the Union through more workshops for the rankand-flie members, and seminars for Local Union officials
and staff to include education on legal matters pertaining to the laws of the land as well as organizing.
We must have unity in the Union, and above all, we
need to maintain a democratic union with local autonomy
and rank-and-file control. The old ways don't work anymore, so let us say goodbye to yesterday and plan for
the future.
I've had the experience. I've been an ILWU member
31 years, served in all positions in my local union, 100
days on the picket line in the 1948 dock strike, fought
scabs on the docks at The Dalles, Oregon in 1949 in support of our pineapple brothers in Hawaii (known as the
"hot pineapple beef"). I was elected to two terms on the
International Executive Board, served on the coastwide
negotiating committee, and was appointed regional director in 1969 for Oregon, Washington and Alaska by VicePresident Jack Hall. I was chairman of longshore and
warehouse negotiations in Alaska.

I feel that there is no greater honor than to serve as
a titled officer of this union. I was appointed to succeed Jack Hall as Vice President—Director of Organization in March 1971, and have been re-elected for three
two-year terms since then. I am a member of Hawaii
Local 142, and before coming on board at the International had served since 1949 as Division Director on the
big island of Hawaii. Before that, I was a heavy equipment mechanic at a sugar company.
With its great history, internal democracy and power,
the ILWU is second to none. But like other unions, we
too are confronted with serious challenges. There is much
work ahead for the incoming officers.
Sugar negotiations in Hawaii this fall will be complicated by the financial condition of the industry and the
changing character of the major sugar companies. In
pineapple negotiations next year the major bargaining
issues will be around money and improved fringes. And
later in 1978, the Coast longshore negotiations will require careful preparation and close contact with waterfront locals up and down the Coast.
In each instance, the success of negotiations in these
major industries, is going to depend in part on the support and effort which are put forth throughout the International. As one officer, I will do everything in my power
to see to it that our members in each of these industries
get all of the help they are entitled to.
While most of our major warehouse agreements are
bedded down, we'll still have certain challenges in other
areas. This year, for example, our agreements with US
Borax are open, and the Kerr-McGee workers out in
Trona will be in negotiations next year. These members
too will have the support of the International if and when
we're called upon.
ORGANIZING PROGRAM
While each of the titled officers will pitch in as needed,
my primary responsibility will be to direct our organizing
efforts. While we've generally been able to hold our own,
we are not satisfied with the recent results. We can and
will do better to strengthen the union, and to maintain the
ILWU as a force for social and economic change.
In the last two years wa've laid the groundwork for
organizing success in the future. We've held seminars
and workshops in various areas, and have created a new
appreciation of the importance of organizing. We've put
together some new organizing pamphlets which so far
have met with good success. Now we push ahead.
Organizing staff will be assigned to areas where the
potential is greatest, and where our locals will be best
able to service in-coming members. We will seriously
explore our potential to organize large groups of white
collar and public employees. There are several groups
of independently organized workers who are actively considering coming into the ILWU. These opportunities must
be carefully evaluated.
As International officers we are duty bound to strive
for harmony and teamwork within our official family.
There might be disagreements between the officers—
that's understandable. But once our differences are resolved, we must emerge as one, a single team which will
do everything in its power to advance the interests of our
total membership.
I have always advocated close cooperation with other
unions for mutual assistance both politically and economically, and for joint organizing and contract bargaining where possible. Our existing arrangements should be
continued and expanded where practical.
Personally, I want to salute the three retiring officers—
President Bridges, Secretary-Treasurer Goldblatt, and.
Vice-President Chester, for their dedicated service and.
accomplishments. They have all touched our lives, and
millions more throughout the labor movement. They will
be missed.
Over the long run, the most important thing for us to
do to move the ILWU forward is for our entire membership to unite behind the new officers, to offer them support and understanding, and to involve themselves deeply
in the affairs of the ILWU. With this kind of cooperation
and dedication, our Union will be greater than ever.
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Vice-President—
Assistant to the President, vote for
Rudy Rubio
Local 13, Wilmington
As a candidate for Vice-President-Assistant to the
President, I would like to briefly outline some of my
qualifications and policies. I have been a member
of the ILWU for 22 years with Local 13, longshore division, in the Los Angeles-Long Beach Harbors. During
this time I have been an elected officer of Local 13 on
various occasions, and caucus and convention delegate
for the past ten years. I have served as dispatcher, secretary-treasurer and immediate past president, International Executive Board member representing Southern
California, and on the coast longshore negotiating committee.
RESTORE UNITY
programs and policies, I believe
discuss
When we
that in order to be able to implement successfully any
policy or any program, the most important element
needed is unity, beginning with the titled officers and
filtering down into the _ranks. This element in my opinion
is something that has been missing both at the top level
and with the rank and file for the last several years.
I intend, if elected, to work closely with my fellow
officers, whoever they may be, to restore that element of
unity at the top level and maintain the policy, so vital
to this organization, of rank-and-file control.
When we discuss unity, it is not intended to mean that
the top leadership will always agree or that we will be a
rubber-stamp type of leadership. When disagreement
is reached, we as titled officers will meet, argue if we
must, but in the final analysis, when we conclude these
discussions, we will come out with a united program.
We must again operate as a family.
When we say "program", I believe that protection of
the jobs and income of our membership must be placed
high on our list of priorities. In Longshore, a better program must be developed for the equalization and distribution of work opportunity—a program to bring our jobs
in container stuffing back on the docks where they belong. To accomplish this we may have to heal some
wounds with other unions and begin working together
and fighting our one, common enemy, the employer.
In sugar, we are faced with a bitter struggle come
November 1st of protecting the jobs of our membership
in the sugar industry. I know that it will take the entire
International Union to have a united program in order to
accomplish this difficult task.
In warehousing we must expand our organizing programs and attempts must be made to control the runaway shops.
These are just a few of the problems we are faced
with in this Union. Outside of the Union we must have
unity with the entire labor movement and working class
on programs for full employment, against racism of any
kind, and for equality for all, which must include the
senior citizens.
When I make mention of other unions, I want to make
clear that I am not in favor of any type or form of
merger. I believe that this Union is going to survive and
prosper as long as we hold true to the fundamental principles laid down by the people who built the ILWU.
The job of Vice-President - Assistant to the President,
aside from handling the jobs that may be assigned to
him by the President, in my opinion is basically that of
a troubleshooter. He is involved in administration of the
International, lending asistance to the Locals as problems
arise, maintaining good relations with other unions, and
protecting the interests of our members in the political
arena. The job calls for flexibility, an understanding of
how the labor movement works, and the ability to work
with others.
My experience for the most part has been in the Longshore Division, and if elected, I will continue to play a
role in longshore affairs. However, I will be Vice President of the entire ILWU and will work hard on learning
the functions of our other divisions.
We are and will continue as one Union. I support unity
with the rest of the labor movement and I am open to
continued discussions on how best to achieve that unity.
But above all I will not sacrifice our organization's integrity and autonomy.

vote for 1

Secretary-Treasurer
Fred Huntsinger

Curtis McClain

Local 8, Portland

Local 6, San Francisco

Many things have been said about the future of the
ILWU, and I am aware that the responsibilities of the
office of Secretary-Treasurer of this Union are great.
I am sure that nobody expects that any candidate not
now in office is going to slip into the shoes of those retiring officers without a ripple, but I feel that my experience and qualifications to do the job, when elected,
are adequate.
I am 56 years old. I started work as a longshoreman
over 30 years ago.
I have served as President, Secretary and in other
offices in my own local, as well as delegate to many
Conventions and Caucuses, starting in Seattle in 1959.
I am presently serving my sixth year as Coast Labor
Relations Committeeman at International Headquarters
in San Francisco. During these six years the Committee
has operated successfully and with full cooperation.
My experience at International Headquarters is very
valuable in helping me in the transition to International
office, as well as the knowledge gained of International
operations. As far as protecting the records and the
treasury of this Union, I intend to protect that legacy
in a thrifty and prudent fashion.
FOR THE FUTURE
I submit my convictions and a program for the future
of the ILWU:
The ILWU can remain independent for however long
we desire, due to the internal strength of this Union; but
we should not divorce ourselves from reality. Plans
should be made to protect this organization intact, if
ever realignment with the major labor organizations
becomes necessary or desirable.
Present agreements with other national and international labor organizations should be strengthened and
expanded, small independent and nearby unions should
be encouraged to join us, and although as a basic principle we should work to organize the unorganized, we
should not thrust ourselves into situations when they
appear to be failures.
• We should streamline organizing around our present
experienced staff.
• We must also re-vitalize the Union and the officers
should familiarize themselves with all divisions of
the ILWU.
should be more visible by visiting as many
They
•
locals and workplaces as possible.
And finally—I am an experienced team worker; and
I believe the Officers should work together as a team,
when elected. After all, the whole ILWU is a team and
we have had some great coaches.
Harmony and unity are great ideas—but you do not
elect them—You elect officers and charge them to unite
for the benefit and advancement of this great Union.
My candidacy is serious, and I ask for your support
and vote for the office of International SecretaryTreasurer.

As a member of the ILWU for 30 years-14 years as a
San Francisco warehouseman, 16 years as a Local 6
official—I've seen how this union has produced for its
members. In a democratic union like the ILWU, we've
had a fighting chance—a chance to work together to
better ourselves, to face our employers on an equal footing, to win some dignity and respect.
We have fought many battles over the years, and
made tremendous gains. Our lives are far more secure
because of the existence of this union. I have been proud
and privileged to have played a role in these struggles.
Still, I know that we have a long way to go to achieve
real job security, economic justice and equality for our
members.
The ILWU's main job is to fight for the economic
interests of its members. If we are not successful at the
bargaining table and, when necessary, on the picket line,
we will not survive. As a local officer since 1961, I have
had substantial bargaining experience. I've worked with
and served on innumerable rank and file negotiating committees, handled hundreds of grievances, and participated in and helped direct many strikes. I believe in
militant, aggressive bargaining. While I believe that our
power to strike is our most important weapon, I've never
urged and will never urge a strike for its own sake.
I hope to use my experience to maintain and improve
the pacesetting agreements we've been able to negotiate
in longshore, Hawaii, and in our warehouse and other
locals.
MORE THAN BREAD AND BUTTER
But the ILWU is more than just a bread and butter
union. Our members are parents, voters and taxpayers,
and we have always worked for programs and legislation
which would serve their interests away from the job. I am
committed to continuing our tradition of community
involvement.
I think our membership has made it quite clear that
it wants to remain independent and autonomous. I have
always agreed with these sentiments, and will stand in
the way of any effort to stampede us into merger with
another union or affiliation with any federation. At the
same time, I don't think our membership wants us to
close our eyes to the possibility of alliances or close
working relations with other unions.
I have had very positive experiences with other unions
through organizations such as the Northern California
Warehouse Council, a coalition of 18 separate Teamster
ani ILWU locals, which bargain jointly with warehouse
employers throughout Northern California. Other Local 6
alliances with unions having contracts with the Colgate
and Nestle' companies have also been productive.
Just as our members have done in Canada, I believe
that our longshore division must be free, with the blessing
of the entire union, to work out similar alliances with
other unions where, in their estimation, they can get
some concrete results.
While I am irrevocably committed to local union autonomy, I will work to settle any differences which may
now exist between our various divisions. As a delegate
to our International Union Conventions since 1963, and
as a member of the International Executive Board since
1971, I have become familiar with the conditions in other
sections of our union. I don't have all the answers, but I
think I have a good foundation. If I am elected International Secretary-Treasurer, I expect to spend considerable time working with local officials and increasing my
own understanding of how things work in this union.
A CLEAN OPERATION
A major responsibility of the International SecretaryTreasurer of course, is that he or she is the custodian of
the ILWU's records and finances. Our union has always
run a clean, tight operation, our finances have always
been open and above board—I will continue that tradition.
Finally, we all know that one of the key problems of
any organization, including our own, is maintaining its
vitality—drawing members into greater participation,
making them see the union's cause as their own. This
union has always been like a big family. I believe in
maintaining and strengthening I,lt spirit.

Y'DISIDAITCHEle
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Intl Executive Board Nominees
vote for 3

Northern California

Frank Billed

Andrew Dulaney, Jr.

Keith Eickman

Pete Fuller

Lupe Martinez

Willie Zenn

Local 34, San Francisco

Local 10, San Francisco

Local 6, San Francisco

Local 54, Stockton

Local 17, Sacramento

Local 10, San Francisco

vote for 2 Oregon-Columbia River ..vote for 1

Washington-Alaska

,t
)
George Ginnis

Robert Kinney

Dick Moork

Randy Vekich

Ken Swicker

William N. Ward

Local 23, Tacoma

Local 52, Seattle

Local 19, Seattle

Local 24, Aberdeen

Local 21, Longview

Local 40, Portland

vote for 1

vote for 2 Canada

Southern California

Hawaii
vote for
three

no photos available

Max Aragon

Joe Argento

L. L."Chick" Loveridge

William Kemp

Frank Kennedy

Local 26, Los Angeles

Local 63, Wilmington

Local 13, Wilmington

Local 500, Vancouver, BC

Local 500, Vancouver, BC

John Arisurni
Local 142, Hawaii (sugar)

Coast Committee
California

vote for 1

vote for

Oregon-Washington

Tony Bise
Local 142 (sugar)

Larry Wing

William T. Ward

Joe Jakovac

Richard Wise

Local 10, San Francisco

Local 13, Wilmington

Local 12, North Bend

Local 8, Portland

Reno Colotarlo
Local 142, Hawaii (pine)

All longshoremen and clerks will also vote on the following question:
"Shall the policy of no doubling back be enforced without exception?"

Remember to Vote, June 6-10.
John Uyetake
Local 142, Hawaii
(general trades)
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ILWU-PMA

Dock Pension Plan
Changes Surviving
Spouse Definition
SAN FRANCISCO—The ILWU and PMA
have amended the ILWU-PMA Pension
Plan to comply with the legal requirements
of the Employee Retirement Income Security Act of 1974 (ERISA). The Plan has
been completely restated in the Seventeenth Amendment to the ILWU-PMA Pension Agreement.
Men who meet the same eligibility requirements for normal and disability pensions that were in effect prior to the Plan
amendment will continue to qualify for
such retirements under the amended Plan.
The Plan will be described in a Summary
Plan Description booklet, which will be disstributed as soon as possible to all participants. Information will be issued shortly
on the subject of mandatory retirement at
age 65, vesting, and other technical
changes in the Plan.
Amending the Plan to conform with
ERISA has necessitated a change in the
definition of surviving spouse. The new
pension law requires that, if a pensioner
has a spouse to whom he has been legally
married for at least one year at his date
of death, such spouse must be given a survivor pension. To conform to this law the
amended Plan will require legal marriage
of at least one year as of the date of death
of the longshoreman as a qualification for
a surivor pension benefit. This change will
affect only men who retire on and after
July 1, 1976.
The parties have also agreed upon the
following exception to the new requirement: in the case of a longshoreman who
retires on and after July 1, 1976 and who
dies prior to July 1, 1979 without a qualified legal spouse, a survivor pension will
be paid to the person who survives the
longshoreman and who (1) was dependent
upon the longshoreman and was sharing
his domicile as of his death, and (2) who
shared a common domicile with, and was
dependent upon, the longshoreman for the
three years immediately preceding his
death as though he and she were husband
and wife, irrespective of the legal relationship existing between them.
After July 1, 1979, to qualify for any
survivor benefits a spouse must be legally
married for at least one year to the longshoreman through whom she claims.
The new surviving spouse provisions, including the exception, will also apply in
the case of an active man who dies on and
after July 1, 1976 after attaining age 59
with 25 or more years of service and
whose qualified spouse is entitled to a survivor pension.
Important! There has been no change in
the definition of surviving spouse in the
case of men who retired prior to July 1,
1976.
The spouse of such a pensioner entitled to
a survivor pension is the person who (1)
survives the longshoreman, (2) was dependent upon the longshoreman and was
sharing the longshoreman's domicile as of
his death, (3) shared a common domicile
with and was dependent upon the longshoreman for the three years immediately
preceding his death as though he and she
were husband and wife, irrespective of the
legal relationship existing between them,
and 4) has not remarried.

Wayne Horvitz to Head
US Mediation Service
WASHINGTON, DC—Wayne Horvitz,
former chief negotiator for Matson Navigation, has been appointed to head the
Federal Mediation and Conciliation
Service.
One of the chief architects of the longshore M&M program in the late 1950s
and early '60s, Horvitz is well-known
and respected in the ILWU as a straightforward, liberal management negotiator. He was recommended by the union
for the post as head of the FMCS when
it became known recently that he was
being considered.
Horvitz, 57, has 20 years' experience
as a negotiator for General Cable Corporation, and Matson, as a private arbitrator, and as chairman of the Joint
Labor-Management Committee of the
Retail Food Industry.

DISPATCHER
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A Word from the Officers' Wives
ing things. He feels that the measure of a man is by what he
SEATTLE—On the last day of the ILWU's 22nd
has—his car, his home, the television set, the hardware items
Biennial Convention, wives of the ILWU Internationand
those things.
al officers were invited to the podium, and Mrs. Nikki
Those are important for your creature comfort, but essenBridges was asked to say a few words.
tially they are not what count in the long run. You can have
Delegates requested that her remarks be printed
all those things and keep making payin full. Here they are:
ments and they don't make you feel all
MRS. BRIDGES: I would like to
great. What makes you feel well
that
say a few words because I think this
is when you have done a good day's
is an occasion on which to say
work and you hold out your hands to
"Hello!" and "Goodbye!"
fellow man, and you have taken
your
you
in
1959
enough,
Interestingly
your steps forward together.
had a convention here. It was shortly
The American worker, it seems to
after Harry and I were married. And
me, does not enjoy the identification
I have had a chance to observe the orthat he has as a worker. He thinks the
ganization for almost 20 years. I have
way to get ahead is to get out of the
noticed that you find tremendous powclass. It isn't there.
working
er in working together because as inI think that we live in times now
dividuals you don't have it. You feel
when we are all split apart, when we
alienated and alone and miserable.
are afraid to put what we have got on
It's great to have a Union of which
the line because we have got so much
you are proud, to which you can conto risk. I see where the country has
are
appreyou
for
and
which
tribute
Mrs. Nikki Bridges approaches mike,
got the workers paying unemployment
ciated.
Mrs. Dorothy Martin, left, and Ethel
insurance and welfare; and the people
I enjoyed watching you and I enChester stand by.
are
on unemployment and we
joyed knowing you individually, knowmight
they
because
revolt
to
afraid
ing about your problems,sharing them
jeopardize that little stipend that enables them to exist.
and seeing you move forward. I have seen Harry work, think
been
about nothing else first but the Union. At times I have
Those are just observations. I make them for what they
jealous.
are worth.
Good luck and goodbye!
I would like to talk just briefly about the American work(Loud and sustained standing applause.)
er and how he feels that the way he can get ahead is by own-

information on ILWU-PMA Pension Plan
NOTICE TO:
Present employees covered by the following Collective Bargaining Agreements:
Pacific Coast Longshore and Clerks' Agreement; Portland Gear and Lockermen's
Agreement of Local 8; the Pacific Coast Walking Bosses' and Foreman's Agreement;
Seattle Gear and Lockermen's Agreement; and Container Freight Station Supplement
to the Pacific Coast Longshore and Clerks' Agreement.
An application is to be made to the Internal Revenue Service for an advance
determination on the qualification of the following employee retirement plan:
International Longshoremen's &
Name of Plan:
Warehousemen's Union — Pacific
Maritime Association Pension Plan.
001
Plan Identification Number:
Trustees of the ILWU-PMA Pension Plan.
Name of Applciant and Plan
Administrator:
94-6068576
Applicant Identification Number:
The application will be submitted to the District Director of the Internal Revenue
Service at 450 Golden Gate Avenue, San Francisco, California 94102, for an advance
determination as to whether or not the Plan qualifies under Section 401(a) of the
Internal Revenue Code with respect to the Seventeenth Amendment to the Plan.
The employees eligible to participate under the Plan include:
1. Any employee covered by any of the Collective Bargaining Agreements listed
above, provided that such employee meets the following requirements: (a) he
is employed under one of the foregoing agreements or credited under the
Pension Plan with service on or before his 60th birthday; and (b) he is so
employed and registered on or subsequent to the 1976 Payroll Year and prior
to his 60th birthday;
2. Any Pensioner under the ILWU-PMA Pension Plan, including any person who
(a) has qualified and is receiving a normal pension under the Plan, (b) has
qualified for a Disability Pension, or (c) quit the longshore industry and accepted a deferred pension, the Pension Commencement Date of which is subsequent to July 1, 1976.
The Internal Revenue Service has previously issued a favorable determination
letter with respect to the qualification of this Plan.
Each person to whom this Notice is addressed may, if he so wishes and so
elects, submit or request the Department of Labor to submit to the District Director
described above a comment on the question of whether he Plan meets the requirements for qualification under Part I of Subchapter D of Chapter 1 of the Internal
Revenue Code of 1954. Two or more such persons may join in a single comment or
request. If such a person or persons request the Department of Labor to submit a
comment and that Department declines to do so with respect to one or more matters
raised in the request, the person or persons so requesting may submit a comment
to the District Director with respect to the matters on which the Department of Labor
declines to comment.
A comment submitted to the District Director must be received by him on or
before July 7, 1977. However, if it is being submitted on a matter on which the
Department of Labor was first requested, but declined, to comment, the comment
must be received by the District Director on or before the later of July 7, 1977, or
the 15th day after the day on which the Department of Labor notifies such person
or persons that it declines to comment, but in no event later than July 22, 1977. A
request to the Department of Labor to submit a comment must be received by that
Department on or before June 17, 1977, or, if the person or persons making the
request wish to preserve their right to submit a comment to the District Director in
the event the Department of Labor declines to comment, on or before June 7, 1977.
Copies of the current Plan, copies of the application for determination, letter of
transmittal to the District Director, and outlines of the procedures requesting the
Department of Labor to submit a comment or for making comments to the District
Director are on file and are available to any interested party or his authorized representative at the following address:
ILWU-PMA Benefit Funds
1188 Franklin Street
San Francisco, Ca. 94109

Local 21 Bowling Tourney

Fred Frayer, Local 75

LONGVIEW, Wash. — The 12th Annual
ILWU Bowling Tournament will be held
here June 18-19 at the Triangle Bowl. It
is a mixed tournament — teams, doubles
and singles.
For information write or call Mrs. Clara
Erickson, Rt. 3, Box 1326, Rainier, Oregon,
97048. Phone (206) 556-9270.
Closing date for entries is May 29, 1977.

SAN FRANCISCO — Watchmen's Local
75 reports their member, Fred Frayer,
passed away of a heart attack during
March, 1977. He left a wife, Dolores Frayer, and daughter, Sharon, aged 10, of
Dublin.
Fred was a member of the LRC Committee and very active in the union's affairs.

Portland Dockers
Fight for Work
Continued from Page 1—
the May 11 agenda, and attempted to downgrade the whole issue into a jurisdictional
beef between the ILWU and the Teamsters.
Not so, said Local 8 President Dick Wise,
Ronne and Local 8 member Everett Ede,
who insisted on being heard. Ronne
charged that the port was more interested in attracting high revenue auto cargo,
than in other cargoes, such as steel which
would produce more work for the entire
community. "Once you sell marine development land, it's gone, said Wise.
That's how several other ports on the coast
went down the drain. They sold land on or
immediately adjacent to the waterfront
and had no place to expand."
In response to a warning that the ILWU
"would not sit back while you roll our
jobs" away, Port officials concluded the
meeting with a promise to sit down with
port staff, Teamster and ILWU officials
to work out a peaceful settlement.

Local 6 Holds
Steward Classes
SAN FRANCISCO — Warehouse Local
6 is sponsoring a two-session "Steward
and Leadership Training Program" in conjunction with the San Francisco Community College Labor Studies Program. Sessions will be held on both sides of the Bay,
so as to make it easier for members to
attend.
The first session, "Union Leadership on
the Job, featured a discussion of the
steward's job, grievance machinery in the
contract and some practice in handling
grievances.
This session was held Saturday, April
30 at the union's headquarters in San Francisco (255 Ninth Street), and on May 14 at
the East Bay Hall (99 Hegenberger Road).
The concluding class covers health and
safety on the job, and community services
available to members, such as disability,
unemployment, etc.
This session will be held Saturday, May
7, in San Francisco; and Saturday, May
21 in the East Bay.
All sessions run from 9:30 a.m. to 1:30
p.m. To enroll, contact the Labor Studies
Program, San Francisco Community College District, 33 Gough Street, San Francisco, CA 94103. Phone (415) 239-3090.

Next Dispatcher
May 20
Deadline
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Local 2, San Francisco, California: Donald R. Durkee.
Local 3, Seattle, Washington: Joseph F.
Jurich, John Tadich.
Local 4, Vancouver, Washington: Herbert
D. Dyer, Leroy V. Henson.
Local 6, San Francisco, California: Joseph
Blasquez, Dick Boyer, Jr., Dula Broussard,
Roland Corley, Keith Eickman, Louise Dalton, Joseph Figueiredo, Louis Goldblatt, Alpha Baker Hunter, Nicholas Jones, LeRoy
King, Joseph Lynch, Caroline Magoon, Bob
Mandel, Paul Martin, Curtis McClain, Rene
McClain, Ricardo Rivera, Angelo Tomasello,
Joe Villegas.
Local 7, Bellingham Washington: John S.
Modenese.
Local 8, Portland, Oregon: Robert G.
Cranston, Everett D. Ede, Frank W. Keele,
James D. Foster, Fred E. Huntsinger, Carl F.
Mauler, G. Johnny Parks, Donald R. Ronne,
Richard C. Wise.
Local 9, Seattle, Washington: Lenard B.
Benard, John J. Bukoskey, Michael W. Frith,
Rourke M. O'Brien.
Local 10, San Francisco, California: Harry
R. Bridges, William H. Chester, Andrew Dulaney, Jr., Morel Marshall, Herb Mills, Cleophas Williams, Larry Wing, Willie Zenn.
Local 12, North Bend, Oregon: Eugene R.
Bailey, Richard W. Erickson, Joseph J.
Jakovac.
Local 13, San Pedro, California: Arthur
Almeida, Nate DiBiasi, Patrick A. Leonard,
Lewis Loveridge, L. L. "Chick" Loveridge,
Herman Moreno, Raul H. Olvera, John Pandora, Rudy Rubio, Antonio Salcido.
Local 14, Eureka, California: Laurence L.
Smith, Jr.
Local 17, Broderick, California: Albert C.
Bailey, Lupe Martinez, Frank Thompson, Jr.,
Willie Walker.
Local 18, Sacramento, California: Duane
W. Peterson.
Local 19, Seattle, Washington: Lee E. Anderson, Matthew J. Duggan, Edward G. Kendall, Elmer R. Moork, Samuel Rosenberg,
Earl W. Sample, Carl L. Woeck.
Local 20-A, Wilmington, California: John
Campbell, Nacho Flores, Ray Freyermuth,
Chuck Johnson.
Local 21, Longview, Washington: Melvin
F. Banister, Dayle E. Hill, Carl Nys, Kenneth Swicker.
Local 23, Tacoma, Washington: William D.
Bridges, John E. Johnson, George C. Ginnis,
Philip M. LeIli, William H. Reeves.
Local 24, Aberdeen, Washington: Michael
E. August, Randy C. Vekich.
Local 25, Anacortes, Washington: Donald
K. Rowell.
Local 26, Los Angeles, California: Max
Aragon, Crawford T. Adams, Frank X. Bielmeier, Jr., Joe lbarra, Martin Henry Martinez, Paul R. Perlin, Joseph Navarrette, Lucille Trujillo.
Local 27, Port Angeles, Washington: Gerald R. Hufi.
Local 28, Portland, Oregon: Hershal R.
Pass.
Local 29, San Diego, California: Albert
Urso.
Local 30, Boron, California: Harold E. Bell,
Bruce W. Caillier.
Local 32, Everett, Washington: Ron L.

Thornberry.
Local 33, San Pedro, California: Frank
Burcina, John J. Royal.

maso, Donald De Mello, Jerrybeth De Mello,
Gilbert De Motta, Albert Dizon, Jr., Jeremias
Domingo, Jose Domingo.

Local 34, San Francisco, California: Frank
Billeci, Michael P. Henry, Jr., James R. Herman, Floyd Pillsbury.

Juan Francisco, Joseph Franco, Masatoshi
Fujimoto, Guy Fujimura, Saburo Fujisaki,
Robert Fukunaga, Roy Funtanillo, Max Galapia, Federico Galdones, Orpiano Gandia,
Howard Henna, Wayne Higa, Shiro Hokama,
Loreto Jove, Richard Kaneshiro, Tamotsu
Kawamoto, Joe Kawamura, Joseph Keohohou, Bobby Kishimoto, Mortimer Koide,
Seiso Komata, Takeshi Kouchi, John Kuia,
Louise Kuni, Eddie Lapa, Frank Lara, Frank
Latorre, Kwai Lee, Lawrence Lee, Leonardo
Locquiao, Franco Longakit, Ouintin Lucas,
Clifford Lukzen, Joe Lunasco, Julian Macadangdang, Sandra Makuaole, Dennis Martin,
George Martin, Ronald Mata, Paul Matsumoto, Fred Maximo, Newton Miyagi, Harold
Miyamoto, Kelso Miyamoto, Joseph Morita,
Larry Murakami, Thomas McManus, Haruo
Nakamoto, Richard Nakashima, Katherine
Nault, Donald Nishihira, Ligorino Nono,
Bonifacio Nunez.

Local 35, Trona, California: Glenn Denman, Tom Garrison.
Local 37, Seattle, Washington: David Daranciang, John B. Rattan.
Local 40, Portland, Oregon: Larry
Clark, Carl M. Sloan, William N. Ward.

M.

Local 41, Juneau, Alaska: Larry Cotter.
Local 46, Port Hueneme, California: M.
Tony Garcia.
Local 47, Olympia, Washington: Howard
Fry.
Local 49, Crescent City, California: Ken
Brixey.
Local 50, Astoria, Oregon: James W. Van
Osdol.
Local 51, Port Gamble, Washington:
Charles W. Hansen.
Local 52, Seattle, Washington: Robert H.
Kinney, Robert W. Vaux.
Local 53, Newport, Oregon: John W.
Miller.
Local 54, Stockton, California: Edward P.
Fuller, Frank J. Jaworski, Jr.
Local 57, Fresno, California: Ernest Clark.
Local 62, S.E. Alaska: Milan Browne, Jr.,
Wm. K. Williams.
Local 63, Wilmington, California: Joseph
J. Argento, Steven L. Gabel, Nick J. Podue.
Local 84, Sitka, Alaska: Delbert G. Ellis.
Local 91, San Francisco, California: Chester Nelson.
Local 92, Portland, Oregon: Wesley T.
Johnson.
Local 94, Wilmington, California: George
W. Love, James North.
Local 98, Seattle, Washington: Donald
Miniken.
Local 160, Honolulu, Hawaii: Borick Peroff,
Nelson M. Ledward.
Local 500, Vancouver, BC: John C. Cordocedo, Vernon Goodfellow, Darrel R. Harris, William Kemp, Frank Kennedy, Donald
B. Lanoville, Lorne Papou, Robert Peebles.
Local 502, New Westminster, BC: Joe T.
Breaks, Charles Girardio, Donald P. Garcia.
Local 503, Port Alberni, BC: Willard Gallic.
Local 504, Victoria, BC: George W. Ball.
Local
gren.
Local
Intosh.
Local
Irvine.
Local
Howard
Local

Arnold O'Brien, Louis Oclaray, Raymond
Octavio, Henry Parrilla, Fred Paulino, Mary
Perez, Clarence Peters, Roman Piano, Tom
Poy, Bernabe Quitevis, Al Ramos, Amelia
Rego, Juanita Rieta, Rodney Rivera, Albert
Rodero, Stephen Salvador, Jean Sampaio,
Jerry Saniatan, Emiliano SanteIla, Hisao
Scott Sato, Yasutada Sato, Leola Silva,
Cirilo Sinfuego, Edwina Smythe, William
Snyder, Joseph Soares, Osamu Sugimoto,
Francis Sumait, Rogelio Tacdol, Yoshito
Takamine, Aileen Takasane, Elsie Takata,
Nobu Tamura, Howard Tanaka, Eddie Tangen, Kenji Tanigawa, Noboru Taniguchi, Gordon Tavares, Warren Toriano, George Torricer, Juan Trinidad, Vaeleti TyreII, Herbert
Uyeno, John Uyetake, Jerry Veloria, Anthony
Veriato, Herbert Vierra, Alfredo Villanueva,
James Watari, Sadie Wise, Takeshi Yugawa.
FRATERNAL DELEGATES
Local 6, San Francisco, California: Ole
Fagerhaugh, Felix Rivera.
Local 9, Seattle, Washington: Hugh R.
Bradshaw, Earl George.
Local 10, San Francisco, California: Stanley R. Gow, Howard Keylor, Tom Lupher,
William Proctor, William Watkins.
Local 13, Wilmington, California: Max Adkisson, David A. Arian, Lou Arian, Gordon
Giblin, George Mitchell, Ruben Negrete,
Louie Rios, Glenroy Streatch, Norman Tuck,
David Vincent.

505, Prince Rupert, BC: Stan Dahl506, Vancouver, BC: Charles Mc508, Vancouver, BC: James B.
514, Vancouver, BC: Barney Olver,
B. Smith.
517, Vancouver, BC: Gordon Hafft.

Local 23, Tacoma, Washington: Wardell
Canada, George Emery, Frank Reich!, Walter Williamson.
Local 24, Aberdeen, Washington: Jack A.
Puljan, Max M. Vekich, George Wakefield.
Local 26, Los Angeles, California: Joseph
M. Moore.

Local 518, Vancouver, BC: Dallas Cantrell.
Local 142, Honolulu, Hawaii: Willie Abear,
Sampson Aea, Richard Aguinaldo, Potenciano Agustin, Charles Aiona, Joseph Alconcel, James Ampong, Alfredo Alipio, Benny
Apostadiro, Milton Arakawa, Rudolph Anal,
John Arisumi, Tommy Arsisto, Roger Asato,
Norman Asuncion, Henry Badajos, Ben Barbosa, Domingo Barbosa, Adelaida Bautista,
Francis Bedoya, Alfred Biroan, Tony Bise,
Esteban Braceros, Secinando Bueno, Ciriaco
Cabreros, Gregorio Cabuslay, Latricia Camara, Antonio Canales, Dal Bew Chang, Regino Colotario, Frank Cravalho, Carl Da,

Convention Photo is Ready
The official photo of the ILWU 22nd
Biennial Convention delegates much
larger than the reproduction on this
page-is available from Grady-Gentoft
Photographers, Ben Franklin Penthouse, Suite 1401, Washington Plaza
Hotel, 5th Ave, at Westlake, Seattle,
Washington 98101. Cost is $2.50.

Southern California Regional Office: Lorenzo Gonzales.
Local 34, San Francisco, California: Sidney Roger.
Local 40, Portland, Oregon: Edwin H.
Comstock, Robert Lee Lind, Jesse K. Stranahan.
Local 50, Astoria, Oregon: Robert Bish,
John Kallio, Roy Niemi, Lloyd Nikkila, Robert Reiter.
Local 63, Wilmington, California: Jim McDone!, Albert L. Perisho.
Local 94, Wilmington, California: Roy
Brasted.
Local 142, Honolulu, Hawaii: Leonard
Hoshijo, Constantine Samson.
AUXILIARIES
ILWU Federated
Rutter-President.

Auxiliaries: Dawn

E.

Auxiliary 2, Aberdeen, Washington: Jacque
Vekich.
Auxiliary 3, Seattle, Washington: Nettie
Craycraft, Joan Fox, Vivian George, Clara
Gould, Renne Jenkins, Elsie Johnson, Esther
Moisio, Carrie Monie, Miriam Moork, Hellen
Nelson, Irene Ridley, Tora Rystad.
Auxiliary 5, Portland, Oregon: Julia Ruuttila, Lois Stranahan, Elsie Werner.
Auxiliary 7, Stockton, California: Nadyne
Quartero.
Auxiliary 8, Wilmington: Gertrude Brasted,
Peggy Chandler.
Auxiliary 12, Raymond, Washington: Betty
Arnold, Wilma Box, Lucine Windisch.
Auxiliary 16, San Francisco, California:
Anita Smalling, Elaine Yoneda,
Auxiliary 17, Oakland, California: Wenonah
Drasnin.
Auxiliary 30, Vancouver, BC: Faye Kemp.
PENSIONER CLUBS
Pacific Coast Pensioners Association: Local 8-Ernie Baker, Local 10-Albert Bentani, Local 19-Rosco Craycraft.
San Francisco Bay Area ILWU Pensioners:
Archie Brown, Germain Bulcke, Charles G.
Drasnin, William Goheen, Tom Grissom,
Louis Holifield, Nils Lannge, Henry Massey,
Robert Rohatch, John Rutter, Mike Samaduroff, George Smalling, Sherwood Sylvia,
Karl G. Yoneda.
San Francisco (Warehouse Local 6): J. R.
(Bob) Robertson.
Oakland (Warehouse Local 6)-EBPA:
Paul Heide.
Columbia River Pensioners, Portland: J. A.
Werner. Southwest Oregon Pensioners Association; North Bend: Don Brown, Eunice
Shanklin, Glenn Titus.
Everett Pensioners Club: Melvin Kirkhus.
Local 53 Pensioners, Newport, Oregon:
Paul Keady.
Seattle ILWU Pensioners Club, 19-52-98:
R. J. Christian, E. A. Douglas, Gordon Fox,
Sam R. Jones, Wainio Moisio, Burt Nelson,
Jack Price, Tom Richardson, Paul Rigney,
J. P. Ryan, Gus Rystad, Paul Nichols.
FRATERNAL-USA UNIONS
International Association of Machinists:
Bill Combs.
International Brotherhood of Teamsters:
John Matull.
National Maritime Union: Shannon Wall,
Jim McKinley.

