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Is President Carter
Moving Toward
Wage Controls?

Washington Report

A Visit to ILA
Dispatch Hall,
Container Facility
by Pat Tobin
ILWU Washington Representative

ILWU International President Harry
Bridges and the Washington Representative recently visited with Teddy Gleason, International President of the International Longshoremen's Association, to discuss ILA's new contract
problems and other matters.
We then visited ILA's International
Vice President John Bowers at the West
Side ILA Local of which he is President. The local had just completed a
morning dispatch and we were able to
question them about their dispatching
methods, and the Guaranteed Annual
Income Plan. This particular ILA local, LABOR SECRETARY—Greeting Labor Secretary Ray Marshall (left) at San
one of a number of different locals in San Francisco Press Club, March 17, are ILWU Vice-President Bill Chester,
the Greater New York area, has juris- Teamster's Jo!nt Council 7 President Jack Goldberger and retired Local 10
diction over nearby piers which for- member and compensation consultant Julius Stern.
—photos courtesy Northern California Teamster
merly serviced passenger ships.
Since there are no American flag
passenger ships, and only a few cruise
ships docking there on a seasonal basis,
the membership of this local basically
depends on the Guaranteed Annual Income Plan, which is paid every two
weeks, at the present ILA wage scale
It takes $20,000 in tax cuts to equal
SAN FRANCISCO—Secretary of Laof $8 per hour; the workers receive
bor Ray Marshall received a warm wel- the economic impact of one new job
$320 a week.
The workers must make themselves come at a large crowd of trade union- that can be created for $5,000, he said.
available for what is called Prior Day ists and reporters who met with him and the direct creation of a job will
Ordering, as well as the "morning for breakfast March 10, at the San have longer-lasting positive effects.
Marshall also pointed out that while
shape." The rules on availability are Francisco Press Club.
"the
current high unemployment rate
He was introduced to the audience by
very strict, and controlled by a joint
both the morale of workers
destroys
Chester,
William
Vice-President
ILWU
ShipYork
New
the
organization called
both in human and
is
and
destructive,
ping Association-International Long- who made the point that Marshall difthe
creation of maketerms,
material
ofhis
past
many
of
holders
Board.
from
Contract
fered
shoremen's Association
The Board has absolute power to change fice in that he appeared to be genuinely work would be equally destructive.
the rules during the life of the contract. committed to advancing the cause of Positive programs now being developed
in conservation and urban rehabilitaTheir hiring practices differ from the working people of the United States. tion would be far more productive, he
In the past, Chester said, "I've noours because of the existence of an insaid.
dependent agency called the Waterfront ticed that defense secretaries adore the
The new labor secretary also exCommission which oversees the dis- Pentagon, commerce and treasury sec- pressed his strong support of labor's
-Continued on Page 5
retaries are fond of businessmen and
1977 legislative program: repeal of the
bankers, but I've seen few labor secreright-to-work
section 14(b) of the Tafttaries who expressed any particular
Hartley Bill, legislation to permit situs
Alaska, West Coast
worker."
the
American
for
passion
picketing by construction unions, and
Marshall, on the other hand, Chester reform of the procedures of the Naconcluded, "has shown a deep concern tional Labor Relations Board.
for the condition of the American worker, and has promised to be our advocate in Washington."
Marshall, who holds a Ph.D. from
the University of California, told the
WASHINGTON, DC—As this issue of
SAN FRANCISCO — All West Coast crowd that he preferred efforts at diand Alaska longshoremen, clerks, rect job creation rather than tax re- The Dispatcher goes to press, organized
bosses and watchmen (Locals 26 and bates as the means to stimulate the labor has suffered a stunning defeat as
the House of Representatives, following
75) have received from the Benefit Fund economy and reduce unemployment.
an intensive business lobbying blitz,
office new Program III rules covering
voted against expanding the picketing
the $15,000 Extended Death and Accirights of construction workers.
dental Death and Dismemberment BenIn a surprise vote, the heavily Demoefits.
cratic House, March 23, turned down
The new rules, effective April 1, 1977,
the common situs picketing bill 217concern the designation of benefici205 (For an explanation of the bill, see
aries. If you are eligible for such benepage 4), possibly putting all of labor's
fits, you are asked to fill out a new
legislative program for 1977 in jeopardy.
Welfare Designee Form (enclosed with
Other bills—to reform the procedures
the sheet explaining the new rules) and
of the National Labor Relations Board,
return it to the Benefit Funds' office,
to repeal the so-called "right-to-work"
1188 Franklin Street, San Francisco,
sections of the Taft-Hartley Act—will
CA 94109.
now face serious problems in Congress
covered
member
If you are an active
as anti-labor forces realize they have
under the ILWU-PMA welfare plan or
significant muscle, even in this overthe ILWU Alaska plan, and have not
whelmingly liberal Congress.
received a copy of the rules and the
"You can't quite say that labor is
new form, please contact the Fund
up here now," said one House
dead
Office.
Democratic leader. "But you sure as
In the absence of a completed Designee Form, Program III benefits will be INTRODUCTION—While Press Club hell can say their hopes of getting
paid to surviving qualified dependents President Syd Kossen looks on, Ches- through a sweeping legislative package
aren't very bright."
ter introduces Secretary Marshall.
in accordance with rule number 10.

Warm SF Welcome for
Carter's Labor Secretary

New Rules
Issued for Dock
Death Benefit
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House Dumps Building
Trades' Picketing Bill

WASHINGTON, DC—President Carter
edged a step closer to government intervention in wages and prices, but
Administration officials insisted he does
not intend to seek controls or authority
to impose controls.
In a message to Congress outlining
his economic recovery program, Carter
said he "will soon announce a substantial strengthening of the Council on
Wage & Price Stability."
The council is the successor to the
Cost of Living Council that functioned
during the period of wage-price controls in the Nixon Administration. But
its duties are limited to research and
economic analysis, with no powers to
roll back prices or wages.
"A MORE ACTIVE JOB"
Carter said he wants the present
council to "perform a more active job
of monitoring wage and price developments." He expressed a belief "that
both business and labor will be willing
to cooperate by giving us voluntary
prior notice of important wage and
price increases." The AFL-CIO has expressed strong opposition to imposition
of wage and price controls.
The President also said he has asked
all Cabinet officers "to evaluate continuously the inflationary impact of
their department programs and regulations."
In at least one important area—job
safety and health—so-called inflationary impact statements required by the
Ford Administration have both delayed
and weakened enforcement of the law,
the AFL-CIO has charged.
At a White House briefing, Chairman
Charles Schultze of the President's
Council of Economic Advisers, indicated that the Administration had in mind
a form of -jawboning"—speaking out
against what it considers "excessive"
wage or price actions.
OTHER MEASURES?
Schultze insisted that the President
has "no thought" of asking for even
standby authority at this time, and anticipates voluntary cooperation from
labor and business. But Schultze added
that if such cooperation isn't forthcoming, the Administration will "have to
look at other measures."
The President did not get into the
area of wage-price stability in his first
-fireside chat" to the American people.
Carter defended the economic stimulus program he sent to Congress as
"a balanced plan" to restore the nation's economic health.
He said his -primary concern" is
more jobs and contended that the tax
rebates the Administration is proposing
represent "the only quick, effective
way to get money into the economy
and create those jobs."
The President promised early Administration proposals for tax reform and
welfare reform.
He pledged, in cooperation with Congress, to put forth "a program of comprehensive tax reform before the end
of this year," He said the goal would
be -a fairer, simpler system.-

BOYCOTT HANDYMAN!
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On the Beam
by Harry Bridges
UNITED STATES and the Soviet -Union are about to
resume negotiations for a new Strategic Arms Limitation
Treaty (SALT)—a treaty which proposes to limit the amount of
heavy duty nuclear hardware which each nation may possess.
These are extremely important talks because all of our efforts
to avoid a disastrous, unthinkable nuclear confrontation between
the USSR and the US will have taken one huge step backward
if they fail. If they succeed, we'll still have a long way to go
toward a world free from the danger of nuclear war. But it will
certainly be progress.
These talks are also occurring at an extremely touchy
moment. We have a brand new administration whose efforts to
influence Soviet internal policy on the question of the so-called
dissidents has introduced a new element of tension. There is
also a new wave of agitation in the Pentagon and among the
defense contractors, claiming that the Soviets are threatening
US military superiority and that we have got to spend more
money to save the peace of the world.
This means that the President, who I believe is sincere in his
desire to avert catastrophe, will be subject to all kinds of pushing
and pulling during and after these negotiations. I think that we
should all do our best to be as well informed as possible on these
matters so as to be able to do our part as citizens and trade
unionists to make sure that these talks are successful and that
the Senate actually ratifies a new SALT agreement.

'r

E HAVE TO GO back to May. 1972, when the US and the
W
Soviets signed two strategic arms agreements. These
treaties, collectively, were known as SALT I. The first treaty
irrHE WAGNER ACT OF 1935 clearly estab- the courts for years and never become a reality.
There is no excuse for a continuation of the
lished the public policy of the United States
in labor relations as: -encouraging the prac- present situation. There are no complex legal
tice and procedure of collective bargaining" and mysteries to be solved. Writing a new law is
"protecting the exercise by workers of full free- unnecessary. The existing law is based on the
dom of association, self-organization, and desig- sound principles of worker free choice of a repation of representatives of their own choosing." resentative and of free collective bargaining.
The Act was based on the innocent belief that The Act can and will work if the most glaring
most employers would respect the clearly stated procedural deficiencies are corrected.
rights of their employees. The 1935 statute,
therefore, simply set out in two brief paragraphs the basic rights of workers: (1) the right 'THE AFL-CIO EXECUTIVE COUNCIL reto decide for themselves if they want union rep- -1_ cently recommended a few basic changes
resentation, and (2) fundamental protections which we think should be written into law.
First, the rights of workers to organize must
against infringement of that right by their employers. It established the National Labor Re- be protected. Employers must not be allowed
lations Board to administer the law, but granted to use NLRB machinery to delay the holding of
it only the most limited enforcement powers.
representation elections, and unions must be
Twice in the last 42 years, Congress placed able to obtain preliminary injunctions against
strict limits on the ability of workers to exer- any employer who discriminates against a workcise their rights to organize free from employer er during the period of organization.
coercion. The stated purpose of the Taft-Hartley
Second. Section 14(b ) of the Taft-Hartley Act,
and Landrum-Griffin amendments was to cor- which permits states and employers to combine
rect an imbalance in the law. But the result has to deprive workers of their right to make their
been to create a gross imbalance in favor of own choice as to whether they want a union sethose employers bent on frustrating the right curity clause, must be repealed. These state
of workers to organize.
laws substitute the judgment of government for
Those employers now hold the upper hand that of the workers and employers directly afin labor relations just as surely as they held fected, and lead only to low labor standards and
it prior to the Wagner Act. The promise to reduced wages.
workers of a fair chance to organize where there
Third, the Act must be amended to streamis employer opposition is as far from being line procedures and reduce delays. The time rerealized today as it was in 1934.
quired for a final decision in unfair labor practices must be reduced.
Fourth, the government should not subsidize
ORKER PROTECTIONS GEARED to the
lawbreaking.
in
inadequate
Government contracts should not
are
1930s
the
conditions of
the face of employer tactics of the 1970s. Gone be awarded to firms which violate the employee
are the employer's goon squads and the billy- rights declared in the National Labor Relations
clubs; today's union-busters wear business suits Act, just as contracts are not awarded to firms
and carry attache cases. Sharp lawyers and violating other federally guaranteed employee
propagandists have replaced brass knuckles rights.
We know that no worker was ever organized
with devices designed to destroy, without leaving any visible bruises, the desire of workers to by a law. But we see no reason why legislation
which was, at one time, passed in order to be of
organize.
Employers violate the rights of workers with assistance to workers should be stood on its
virtual impunity. They disregard those rights head.
secure in the knowledge that procedural delays
will prevent the NLRB from enforcing the law
for several years. Employers know that if that
day of reckoning eventually arrives, the price
of settling up will be cheap. They count on the
fact that by that time the workers will have Publisied tea Sitsrmitisesi lisageberson'a and Illersiessiesirs Oates
come to believe that the Act's promises of pro- Published bi-weekly at 1188 Franklin St., San Frantection are just words on a piece of paper.
cisco, Calif. 94109. Second class postage paid at San
For the workers who commit themselves to Francisco. Subscription $2.50 per year.
of
the task of self-organization and negotiation
HARRY BRIDGES
LOUIS GOLDBLATT
a first contract confronted by all-out employer
President
Secretary-Treasurer
opposition, it is as if the Wagner Act and the
WILLIAM CHESTER
GEORGE MARTIN
past 42 years never existed. Workers have their
Vice President
Vice President
"rights" under the law. but "rights" do not
Director of Organization
Assistant to the President
feed families. They see what happens to their
DANIEL BEAGLE
Editor
fellow union supporters who are fired by the
employer and must wait years for legal restituBARRY SILVERMAN
Research Director
tion. They see that the promise of collective bargaining can be dragged through the Board and
Next Dispatcher Deadline April 1, 1977
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limited each side to two sites and 200 missiles for defensive purposes. These are the so-called anti-ballistic missiles. That treaty
has subsequently been modified to one site and 100 missiles.
The second part of SALT I put a five-year moratorium on any
new construction, by either side, of land-based offensive missile
launchers. inter-continental ballistic missiles and submarine
launched missiles. It was criticized in Congress, because by
freezing the number of ICBM's at present levels, it gave the
Russians a little bit of an edge in terms of actual numbers, but
technological superiority gave the US many more nuclear
warheads.
Also, the treaty didn't cover heavy bombers capable of delivering nuclear weapons. or a new weapon called the "multiple
independently targeted re-entry vehicle"—a new missile capable
of carrying more than one nuclear warhead—which could strike
many targets at once. In both areas, the US was way ahead.
So, clearly, there was a need for a new treaty.
In Vladivostok, in November, 1974, President Ford and Soviet Party Chairman Brezhnev agreed to the outlines of a SALT
II treaty, to last until 1985, to limit each side to a total of 2.400
strategic miliary weapons—missile launchers, MIRVs. ICBMs,
etc. The idea was to give each side absolute parity, and then let
each side make up its own mind as to how many of each type of
weapon it wanted within the limit of 2,400. From there, the idea
was to move toward SALT III, under which each side would
begin to actually cut back—that is. destroy a certain percentage
of its weapons.

BOGGED down over what sort of weapons
BUTto THINGS
be included in the 2,400 figure, and haven't moved very
At negotiations in Geneva which were to finalize the
were

far since.
Vladivostok agreement, we got into a "grey area": The US insisted that a new Soviet bomber, known as the "Backfire," would
have to be included in the 2.400 limit, while the Russians argued
that the Backfire's range was rather limited, that it was not
capable of hitting the US, and that it should be excluded.
At the same time, the Soviets, in turn, insisted that the latest
American invention, known as the "cruise missile." should be
included. The cruise missile flies the atmosphere at relatively
low speeds, close to the ground and hits with extreme accuracy.
They can be cheaply manufactured and are seen by some military
planners as "the weapon of the future"—if, indeed, we are to
have any future at all!
There's a case to be made that Russians are right. The backfire is very limited in effectiveness and, as Gwynne Dyer recently wrote in the San Francisco Chronicle, "the US dragged
in the backfire bomber—a weapon of only marginal strategic
significance—into the debate mainly in order to create a bargaining counter. If both these weapons stand outside the SALT II
limits, it is the US that stands to benefit."
So we'll see what happens. The SALT talks have many
problems. First of all, and most important, the development of
technology tends to "leapfrog" diplomatic progress. That is, no
sooner was the first SALT I treaty put into effect than the muliple warheads came along, creating a new danger to be controlled.
Then, after Vladivostok. comes the new cruise missile to gum up
the works. And once the cruise missile and the backfire bomber
are under control, will there be some other ultimate weapon?
Still, it's better than no controls at all. The fact is that, at
present, the SALT talks are the only thing between us and the
renewal of an all-out arms race. If they should fail, the pressure
on both nations to produce a new generation of even deadlier
super weapons will become almost irresistible.
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Heavy Storms

Local 142 Wins
Big Wage Hike
In Long Strike

Skilled Alaska
Dockers Save
Valuable Cargo

HILO — Settlement of the almost
month-long strike of ILWU Local 142
SEWARD — Members of Local 60
members against three Theo. H. Davies
what it takes. Even the employers
have
February
on
subsidiaries — which came
on that.
agree
18 — is hailed as a good "team victory"
skilled winch drivers, flown
Four
by unit leaders.
to Dutch Harbor, managed
Seward
from
"Everyone stuck together as one big
and difficult log re-stowdangerous
a
family and the kokua we got from
the Liberian-flag ship 1Vorld
on
job
age
members,
union
other
fellow ILWU and
Pelagic In stormy Aleutian waters replus lots of people within the commucently.
nity, helped win our strike."
The vessel was four days at sea,
This was the general sentiment exfor Japan with logs loaded in
bound
the
pressed by union members as
and Longview, when some logs
Everett
strike-ending announcement was made
lost
overboard from hatches two
were
by Acting Hawaii Division Director
three, and cargo in holds one and
and
chief
was
who
Wataru Kawamoto,
four shifted to starboard.
spokesman for ILWU in negotiations.
The ship limped into Dutch Harbor,
ITEM
WAGES KEY
logs hanging over the starboard
with
reopening
wages—a
was
subject
The
logs in the water and both woodside,
in the current contract which expires
permanent steel stanchions brokand
en
came
strikers
the
1978—and
31,
October
off.
en
out on top with a healthy increase in
AUDIO TEST—Local 35 member Richard Thompson, in booth, gets his ears
FLOWN IN
their paychecks.
by Kerr-McGee Safety Director.
tested
The four winch drivers, Frank Clay,
The contract was originally due to
Mike Miller, Henry Munson. and Gilexpire this October but was extended
bert 011estad. all members of Local 60,
to 1978.
were flown in: and equipment, includExample: those in the salaried class
a
got
counterman,
lashing chains. turnbuckles, steel
ing
parts
senior
—like a
plate spreaders, slings with ship hooks,
high of $220.13 per month raise, to go
caulk sandals, life jackets, heavy steel
from $925.60 to $1,145.73 per month;
"For those with serious hearing im- banding. and hand tools, gathered from
TRONA, Calif. — Members of ILWU
while a general clerk got a low of
Local 35 here in the pairment a 'tin ear' is your only hope Portland. Seattle and Anchorage.
$110.93, increasing the monthly salary Chemical Workers
just gone through and you're a lucky one if it works
have
Desert
Mojave
from $689.87 to $800.80.
Log booms were then moored alongprogram spon- satisfactorily.
test
hearing
massive
a
paid
Example: those in the hourly
and on January 23 in heavy wind.
side.
employer, the Kerr"Information on the sinister conse- freezing temperatures, large swells
class—received a high of $1.11 for a sored by their
quences of noise pollution is being dis- (common in the Aleutians at this time
leadman, to a low of 79 cents for a McGee Chemical Corporation.
lipensed. The company is diligently doa
by
conducted
were
tests
These
$8.29
to
pay
the
up
helper—which jacks
and snow, bundling of
by of year). sleet
per hour for a leadman, and $5.66 for a censed private audiometric firm. Every ing its best to protect all employees
logs was commenced after 26 local laemployee's test results were analyzed labeling the noisy areas, providing borers were hired to assist. But none
helper.
Local 142 members work for the fol- immediately by a doctor specializing in noise attenuators, and conducting a of them showed up the next day; the
lowing Davies-owned firms in Hilo and ear difficulties. The company will also hearing test program.
work was too dangerous.
"Anyone who thinks he or she is imKamuela: Pacific Machinery, Building follow through with hearing aids for
The log re-stowage was accomplished
mune to hearing loss due to prolonged under what Matson Agencies, Inc., deMaterials, and Inter-Island Equipment. anyone advised to acquire one.
A recent article by Safety Commit- exposure to it is an expert sap and scribed as "very hazardous conditions,"
Except for three members who work for
the Building Materials branch in Ka- tee Chairman George Avilla, in Local should deserve no sympathy when the by the Local 60 men and members of
35's Valley Beacon, points out that "ex- inevitable result occurs."
muela, all are employed in Hilo.
the ship's crew, who had never walked
posure to excessive noise is the most
on floating logs or done stevedoring
serious non-fatal health hazard.
work before.
"Our guys were there at least a week,
"The doctor's advice should not be
and it was really a mess," said Richtaken lightly. The young and not so
young people who still have good hearard R. Ronne. secretary and dispatchNEW YORK—Employers who want er of Local 60. "Stanchions over the
ing should not abuse it. The ones who
have some loss should try to preserve to fork out $550 can learn the techniques side, logs in the water and gale-like
of union-busting.
what hearing they still have.
winds."
On January 28. the World Pelagic was
ILWU
of
An organization calling itself AdHONOLULU—The officers
vanced Management Research is pro- cleared to continue to her original desLocal 142 have written to President Canada Joblessness
moting courses in five cities in Febru- tination, Komatsushima, Japan.
Carter and Hawaii's Congressmen to
discrimAgain
prohibit
Up
to
ary
under the title, "Strategies for Prelegislation
support
ination in employment because of pregOTTAWA—More than 900,000 Canadi- serving Non-Union Status."
nancy.
an workers were unemployed during the
Toll-Free Line for
The promotion material carefully
This is the goal of the Campaign to month of February—the highest level points out that "an income tax deducState Comp Calls
End Discrimination Against Pregnant since February, 1962, according to Sta- tion is allowed for expenses of educaA 24-hour Toll-Free Number is now
Women.
tion (including registration fees, travel,
tistics Canada.
for you to ask any quesavailable
group.
The Campaign is an ad hoc
The government agency reports that meals, lodging) undertaken to maintain
Workers' Compensation
about
tions
Supreme
the
after
formed
was
which
932,000 people were unemployed last and improve professional skills."
Insurance in California. The numCourt struck down the Equal Oppor- month, compared with 900,000 a year
"This seminar," the promotion form
ber: 800-652-1500 is part of the State
tunity Commission guidelines which ago. The unemployment rate was says, "is designed for those who want
of California's program to inform
required employers to treat disabilities pegged at 9.1%.
to learn the most effective methods to
and educate workers about their
resulting from pregnancy the same as
prevent unionization and further, to
unemploythe
Columbia,
British
In
rights and benefits under Workers'
any other disability under sick pay
ment rate, as seasonally adjusted, was fight and win an organizational battle if
Compensation.
plans.
one occurs."
by 0.6% to 8.2%.
up
COURT RULES
The Supreme Court ruled December
7, 1976, that an insurance plan which
treats pregnancy differently from other
disabilities is not a violation of the
Doctors fear the possibility of brain damage.
SAN FRANCISCO — Two tragic accidents on the San
Civil Rights Act. of 1974.
Two days later, at Pier 96, Clarence Hubbard, said to be
Many employers, hoping for such a Francisco waterfront within the last month should demonin his late 40's. was hauling containers with a port-packer,
ruling, had been hanging on to sick strate once and for all the need for scrupulous adherence to
an oversized forklift. Coming out of the yard he saw anleave plans which exclude pay for all safety procedures. no rn'atter what it does to "producport-packer headed straight at him, and was unable
other
Unions
pregnancy.
by
tivity."
disability caused
to stop before the collision.
fear that other employers who had been
The stories speak for themselves.
persuaded to grant such pay because
PINNED IN CAB
On Friday night, March 4, Local 10
The injury rate on West
of 0E0 guidelines for enforcement of member Mike Garnica, 28, was workThe bridle collapsed into the cab
the Civil Rights Act, may now try to ing as a lasher aboard the Arthur
Coast waterfronts is going up. pinning Hubbard to his seat for several
withdraw these benefits because of the Maersk at Middle Harbor Road in Oakhours. Fire department crews and
In 1972, the number of lost
Supreme Court ruling.
worked frantiland. He was working on a platform in
workday injuries per 100 emergency paramedics
to free him. To save Hubbard.
cally
front of the containers. laying 30-40
shoreside workers was 10.1; in
who also went deep into shock, doctors
pound lashing rods across each other
Things Could Be Worse
1973, 12.0; in 1974, 12.7; in
at San Francisco General Hospital had
down.
the
boxes
tie
to
LONGVIEW—"Cheer up, things could
1975,13.8;in 1976,14.0. Fig- to amputate his left leg at the hip. His
Garnica lost his balance when one of
be worse," says Darleen Hill, publicity
other leg was badly bruised.
ures are from the Annual Rechairman of Auxiliary 14, writing in the the lashing rods hit a stopping block.
POSSIBLE VIOLATIONS
Maritime
nothPacific
the
of
port
Normally, this should have done
March issue of Local 21 Reports.
officials are investigating the
State
the
into
him
slam
maybe
than
more
ing
going
Association, 1976.
-Prices are climbing, taxes are
because of the possibility that
accident
up . . . not much rain, not enough snow. thigh-high gate which surrounds the
piece of equipment was bewrong
the
platform.
The kids are all down with colds, the
allegedly was designed to
er
port-pack
's
ing used—Hubbard
GATES WERE OPEN
dog has some kind of itch and the old
malfunctioned in this
also
and
containers
not
logs,
the
carry
off
header
a
took
Garnica
open.
were
gates
But the
man has to get a paper route to keep
worked
situation.
gas in the car. But it could be worse. ship. landing 50 feet below on the dock. Five doctors
Crescent Wharf and Warehouse, the stevedore company
that
Hospital,
in
7
Providence
to
a.m.,
midnight
from
him
on
leg
a
break
car,
your
wreck
You could
was involved in the case, has also been cited for failwhich
surgadditional
undergoing
currently
is
Garnica
and
night
or two, have your insurance cancelled
post speed limits for heavy equipment.
to
ure
ery to rewire both wrists and his left jaw.
and forget to pay your dues."

Audio Testing Program Checks
Hearing of ILWU Local 35 Members

Local 142 Asks
Legislation on
Pregnancy Pay

Union-Busting Course
Offered for a Mere $550

Two Tragic Accidents on S.F. Docks
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Oil Workers Sue
To Stop Funding
Of B-1 Bomber
WASHINGTON, DC— The Oil, Chemical and Atomic Workers Union, AFLCIO, has joined a federal suit seeking
to block additional funding for the supersonic B-1 bomber, until its possible
environmental impacts have been fully
studied.
The suit charges the Defense Department and Air Force with ignoring the
environmental impact a fleet of 241 B-1
bombers could have on air quality, noise
levels and ozone levels in the stratosphere. It is the high-altitude ozone
layer which screens out cancer-causing
ultraviolet radiation.
The suit notes that an environmental
appraisal had been issued by the Air
Force in 1971, and updated in 1974 and
1976, but only of producing and operating three test models of the B-1, not
241 bombers with their supporting
planes and facilities.
FURTHER STUDY NEEDED
The lawsuit seeks a District Court
order for the Defense Department to
block the building of a B-1 fleet until
an adequate environmental study is
made by that department.
Under the environmental impact
heading, the public should be given an
explanation of the impact of nuclear
war, the lawsuit states. It notes the impact of worldwide radioactive fallout
"on US survivors of the hostilities and
on the prospects of some US economic
recovery," had not been discussed by
the Air Force.
The suit argues "US perpetuation of
a fleet of bombers would induce and
require Soviet perpetuation of a bomber
force as well, which would further
sharply increase the megatonnage
dropped in any future war and, in this
case, importantly add to the immediate
environmental (blast and fallout) effects suffered by Americans under the
Soviet attack."

Israeli Dock Strike
TEL AVIV — Israel's three main
ports were paralyzed March 23 by a
strike of 4,500 dock workers seeking
higher pay.
In a telegram to the Israeli Labor
Federation. Histadrut, March 24, International President Harry Bridges
extended the ILWUs solidarity and
"best wishes for a victorious outcome
of your strike."
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Beware of White Sales!
Don't Buy J. P. Stevens Products!
SHEETS & PILLOWCASES

TOWELS

CARPETS

Beauti-Blend
Bea uticale
Fine Arts
Peanuts (comic strip figures)
Tastemaker
Utica
Utica & Mohawk
Designer Labels:
Yves St. Laurent
Angelo Donghia

Fine Arts
Tastemaker
Utica

Contender
Gulistan
Merryweather
Tastemaker

BLANKETS
Forstmann
Utica

TABLE LINEN
Simtex

HOSIERY
Finesse
Big Mama
Hip-Lets
Spirit

Site Picketing Bill

Building Trades Workers Seek
Equal Treatment in Site Picketing
WASHINGTON, DC—Legislation has
been introduced in the Congress that
would correct the unequal treatment
that exists with respect to pickeing for
construction workers under he TaftHartley Act.
The legislation, called the Equal
Treatment For Craft And Industrial
Workers Bill, has been introduced in
the House by Labor-Management Relations Subcommittee Chairman Frank
Thompson, Jr. and will be introduced
in the Senate by Harrison Williams,
Chairman of the Senate Labor and Public Welfare Committee.
The Bill is designed to grant construction workers the right to peacefully picket an entire job site when a
legitimate labor dispute exists. Though
manufacturing workers have always
had this right, construction workers
have been denied picketing right ever
since the controversial Denver Building
Trades NLRB decision.
SECONDARY BOYCOTT?
The Denver case held that it was an
illegal secondary boycott for a construction union to picket a job site
where it affects a -neutral" contractor. Construction unions have been arguing for over 30 years that there is

no such thing as a "neutral" contractor in today's highly complex and coordinated construction industry.
A similar piece of legislation called
the Situs Picketing Bill was passed by
the Congress last year. The Situs Picketing Bill led to the resignation of Labor Secretary John T. Dunlop following
President Ford's veto of the measure
after he had supported it. Six Presidents, including President Ford before
his veto, had supported the legislation.
Speaking oi_ the unequal treatment
afforded construction workers, Congressman Thompson said, "we want
them to have the same rights in the
building trades as are enjoyed by industrial workers."
Thompson. who had worked hard for
passage of the bill during the last Congress, said he was "shocked" when
Ford vetoed the bill but that he was
"virtually totally confident that President Carter will sign an equal treatment bill."
Heavy resistance to the legislation is
expected to be mounted by anti-union
groups like the Chamber of Commerce,
the National Right To Work Committee, the Association of Builders and
Contractors and others.

Picket Line
Follows Scab Shop
To Hong Kong
SAN FRANCISCO—The International
Ladies Garment Workers Union (ILGWU1 is extending a picket line half-way
around the world to catch up with a
runaway San Francisco garment manufacturer.
The ILGWU is sending four organizers to Hong Kong to "inform the working people of Hong Kong and the fashion
world that Esprit de Corps and its president, Douglas Tompkins are hypocritical exploiters of Chinese workers and
proven violators of American labor
law."
Esprit de Corps was found guilty of
unfair labor practices by the National
Labor Relations Board(NLRB for closing down its Chinatown sewing plant in
retaliation against a strike by its mostly Chinese workers.
ANTI-UNION TACTICS
Esprit de Corps was found guilty of
interrogating its San Francisco workers
about union activities, threatening to
fire those who joined the union, threatening to withhold paychecks. offering
pay raises if workers didn't support the
union, firing organizers and finally closing down the plant after workers struck.
The NLRB has ordered Esprit de
Corps to pay back wages that could exceed $1 million.
It was announced in the world press
early this month that Esprit de Corps
was moving its production to the Far
East. A fashion show was scheduled to
mark the establishment of Esprit de
Corps production in Hong Kong.
A WARNING
ILGWU Vice President Matte Jackson. said the union was informing the
world that "such an employer will be
followed around the world."
Jackson said the union is letting the
people in Hong Kong know that Thompkins will "do you the same way."
The San Francisco pickets will distribute flyers in English and Chinese at
the Hong Kong fashion show.

SF Port Creates Jobs
SAN FRANCISCO — Between 30,400
and 40,000 Bay Area jobs depend on
the cargo operations of the Port of San
Francisco, according to a study released earlier this month by the Center
for World Business at San Francisco
State University.

Teamsters,Farm Workers Sign Historic Agreement
BURLINGAME, CA — A landmark
agreement aimed at resolving the years
of conflict between the AFL-CIO United
Farm Workers Union and the Teamsters was announced by leaders of the
two unions at a joint press conference
March 10.
The pact gives the UFW jurisdiction
over "all workers covered under the
California Agricultural Labor Relations
Act" and stipulates that the Teamsters
"will maintain jurisdiction of all workers covered under the National Labor
Relations Act."
A joint press release issued by UFW
President Cesar Chavez and M. E. Anderson, director of the Western Conference of Teamsters, said:
"After many months of intense negotiation, agreement has been reached by
the United Farm Workers and the
Teamsters which results in the defining of jurisdictional lines in the agricultural and related industries."
Chavez and Anderson said that the
purpose of the pact was "to resolve the
conflict which has existed between the
parties and prevented the organization
and representation of working persons
in agriculture and related industries."
Asserting that such conflicts "are
contrary to the best interests of the
worker," the statement declared that:
"They are impediments to the advancement of the overall welfare of the
worker; they are disruothe of maximum labor solidarity; they divert energies and time which could otherwise

be directed toward the unionization of
the unorganized and the ultimate
achievement of a united labor movement to which all organized labor
aspires."
The statement said that the agreement "covers the agricultural workers
within the Western Conference of Teamsters, which is the 13 western states."
FIVE YEAR DURATION
The agreement is to run for a term of
five years with the stipulation that at
the end of two years "good faith nego-

tiations for a national agreement will be
undertaken."
Union spokesmen said that an arbitration panel composed of one UFW
representative, one Teamster and a
third party outside of the two unions
would comprise the three-member panel which would decide arbitration issues.
Frank Fitzsimmons, president of the
Teamsters International Union, was on
hand for the press conference and endorsed the agreement.

AGREEMENT—Teamsters General President Frank E. Fitzsimmons watches
as United Farm Workers President Cesar Chavez (L) and M. E."Andy" Anderson, 1BT Vice President and Director of the Western Conference of Teamsters, sign historic agreement outlining jurisdiction over farm workers.

In general. the agreement means that
the UFW is granted exclusive jurisdiction over field workers while the Teamsters will represent workers in commercial packing sheds and in the
transportation of farm products.
The dispute between the two unions
began some seven years ago after the
UFW succeeded in signing contracts
with Delano area table grape growers
after five years of strikes, marches and
boycotts.
In 1973, however, a number of growers refused to renew their UFW contracts and signed instead with the
Teamsters.
DESTRUCTIVE
The destructive nature of this conflict
was noted in the statement issued by
Chavez and Anderson yesterday when
it observed that:
"The conflict between the parties has
also engendered actions on numerous
fronts which have pitted the parties
against each other. Legal actions and
conflicting legislative positions have
drained resources and diluted the power
which could have been expended to secure further advancement for workers,
the goal to which each of the parties
subscribe."
Some union spokesmen said that the
new pact could lead to jo'nt organizing
efforts by the Teamsters and the UFW
In states which presently lack any collective bargaining law for farm
workers.
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ILWU Asks Help
For Prince Rupert
Longshoremen
VANCOUVER, BC — The Canadian
Area ILWU and the British Columbia
Maritime Employers' Association presented a joint submission to Otto Lang,
Minister of Transport, on February 21,
1977, requesting funds to alleviate the
loss of earnings by members of Local
505, Prince Rupert.
The main emphasis of the submission
was an explanation of the effects of the
cessation of Northland Navigation service to Prince Rupert and its adverse
effect on earnings.
It was also explained that the purpose
of the Supplemental Unemployment
Benefits fund under the present contract was not intended to be used for
situations of this nature.
"We want to keep a work force in
Prince Rupert and have them paid an
equivalent wage to their earnings in
1976," says the ILWU Canadian Area
Waterfront News.
At present, a Prince Rupert longshoreman can only earn 55-60% of the
amount earned by longshoremen on the
Lower Mainland and Vancouver Island.
Fairview Dock will not produce
enough work for a year or more to help
the situation. The submission requested
a sum of $195,000 to be used to augment
the present earnings which would be
jointly administered by the ILWU and
BCMEA on a fair and equitable basis.
The Minister was very attentive to
the presentation by both parties and
indicated he would give our submission
his serious consideration. No decision
has been made to date.
"Until that time, the parties will continue to use SUP money to pay for an
action we had no part of—the discontinuance of the Northland subsidy.
When the fund is used up, this will
seriously affect the earnings of longshoremen in the ports of Victoria and
Port Alberni who were also on SUB,"
concluded the News.

Washington LRC Meets
SEATTLE--More than 40 persons, including representatives of four Columbia River locals, attended a meeting of
the Washington Area Labor Relations
Committee, held here March 17.
Matt Duggan, president of longshore
Local 19, was elected chairman. Robert
Vanx, Jr. of Clerks Local 52, was
elected secretary.
Present at the one-day session from
Oregon were Dick Wise, president of
Local 8; Everett Ede, also of Local 8;
Larry Clark, secretary-business agent
of Local 40; and NW Regional Director
G. Johnny Parks.
The meeting concurred in a resolution from the Columbia River Area LRC
calling for a fringe benefit change from
man hours to tonnage. A number of
other caucus-bound resolutions also
were discussed and adopted," Vaux
reports.

What's Going to Happen
To Port Westward?
PORT WESTWARD, Ore. — ILWU
members who loaded ammo here during World War II, and—in more recent
years—logs from the water, were surprised to read in the February 7 Oregon Journal about the Kaiser-Aetna
real estate split, which left Kaiser in
possession of the 150-acre parcel of land
near Clatskanie, occupied in part by the
former ammo dock. (Kaiser is into hospitals, as well as land, chemicals and
aluminum; and Aetna Life & Casualty,
another conglomerate, owns shopping
centers and "administers" Medicare.)
However, few if any logs have been
loaded here since development of the
Weyerhaeuser log dock in Longview,
says Dick Holcomb, dispatcher at Local 21, which has jurisdiction over Port
Westward although it's on the Oregon
side of the Columbia. "The last cargo
we worked on over there was dynamite,
probably going to the Alaska pipeline"

Local 26 Pic

tired at Kor

Another Strike on
Unfair Labor
Practices
VENTURA, Calif.—Julie Peacock, 22,
a newly organized member of ILWU
Local 26, on strike at Korb's Trading
Post, was injured Monday, March 14,
when a speeding auto knocked her down
and drove away.
Ms. Peacock was picketing at the
parking lot in front of the Korb's retail
outlet in nearby Montalvo when she was
struck by the hit and run car. She was
taken to County General Hospital,
treated for injuries to her head and
hip, stitched up and sent home.
Five months after they originally
voted by better than two to one to join
ILWU Local 26, the 28 workers at the
Korb's distribution warehouse voted
almost unanimously to go on strike in
protest against the employer's refusal
to bargain. They closed the warehouse
down at noon on March 11.
Korb's is a family-owned distributing
warehouse for several retail outlets
dealing in western style clothing. The
company also maintains several of its
own stores in the Santa BarbaraVentura area. ILWU members in that
area are asked to stop by and say hello.

INJURED PICKET—Newly organized Local 26 member Julie Peacock
received on-site first aid after being struck by car while picketing at
Korb's Trading Post outlet.

Dispatching on the East Coast Docks
Continued from Page 1—
patchers who are jointly chosen by the
employers and Union. The first man
out on any given day is the man with
the least seniority, called inverse seniority. This means that the newest members of the Union must accept any job
made available to them in the hold
category: there are two other categories, "other ship labor" and "terminal labor." The men with a hold
classification can be required to perform any longshore work offered to
them. Employees in the other ship labor or terminal categories are required to perform any work offered to
them in those two categories. Also, any
employee who entered the industry after December 14, 1964, must accept any
and all work offered to him.
PENALTIES
Any registered longshoreman who refuses to make himself available under
the rules is debited one day for the first
offense (loses one day's wages of pay
guarantee), two days for the second
offense, and three days for the third
offense. If these are what are called
"A" debit, the man is no longer eligible
for the GAI payments for one year. The
Ship's Clerks are dispatched by this
same process.
The Greater New York Port area has
been divided into zones, Brooklyn, New
York, Hudson County, Port NewarkPort Elizabeth area, and workers can
be sent from one zone to another to
meet the employer manpower.requirements. Brother Bowers' local, for example, sends men to Port Newark on
occasion. No travel time is paid, but in
lieu of travel time the contract requires
the employers to put $2 million into a
fund which is distributed to the men
annually. Should a man be offered a
steady job with any employer he must
accept the job or receive an "A" debit,
here again three debits and he's off the
GAI for a year.
SEA-LAND SERVICE FACILITY
ILA Safety Director Joseph Leonard
and David Tolan, Executive Vice President, Sea-Land, guided us on a tour of
Sea-Land's Elizabeth's facilities. This
is the largest container operation in the
world and it is completely computerized; approximately 800 people are employed in the area, and all but the executives are members of a trade union.
The office jurisdiction is divided between the Office Workers Union, AFL-

CIO; and the ILA Clerks. The majority
of people working in the area are ILA
members. However, the ivIEBA-SIU,
AFL-CIO, is in charge of maintenance
work on the cranes. The SIU, AFL-CIO,
does ship hull painting.
Every container is recorded in the
computer and all an merger need do
is type the number of the container—
then the computer tells where it is located, on ship or shore, what it contains, or if it is empty. The paperwork
for each shin describing the containers
aboard and their contents is sent ahead
to the Dorts that the shin will visit,
through computer. In fact, it is possible
to talk to any port in the world that SeaLand visits, through the computer.
HOW MANNING SCALE WORKS
The ILA contract which covers the
North Atlantic area as far south as Norfolk, Va., has a manning scale which
provides that there shall be 18-man
gangs on container operations, with
each crane that is in operation. This
is in addition to drivers and lashers.
However, each port has different rules
relative to the use of the 18 men.
For example, in Elizabeth operations,
everyone is paid the same hourly rate
which is the skilled rate of pay. The
local there permits the Company to determine where they would Place each
man. For example, a man might spend
an hour unhooking on the dock, and then
be sent un to the crane, at the employer's discretion. Also, the local allows
men to be kept for up to 24 hours at the
owner's discretion. When there is an
effort to turn a shin around in a hurry
the 18-man gang and other workers can

be required to finish the ship. The practice has been to have only half of the
men available at any given time.
STEADY GANGS
There are nine steady gangs employed, although the Company has the
right to send those gangs back to the
hiring hall, should there be no work.
However, busy as Elizabeth is, this
doesn't happen. In fact, Sea-Land supplements the gangs with additional
men, based on need.
This operation is typical of variations
that exist in working rules throughout
the ILA from Maine through Texas.
The contract signed with the New York
Shipping Association establishes wages,
manning scales and pension plans, but
each local in the ILA may have its own
working rules, based on past practice
and individual agreements with companies such as Sea-Land.
Teddy Gleason, International President of the ILA, indicated that they are
attempting to establish a national
agreement from Maine through Texas
—something that the ILWU accomplished in 1934. Of course, this would obviously strengthen their position and
bring more benefits to locals outside
the Greater New York area.
The ILA and New York Shipping Association agreement provides for a very
complex tonnage tax which funds the
GAI pensions and welfare funds; basically, it protects the small stevedoring
company still engaged in non-container
work. However, this is the only contract
that the ILA uses tonnage as opposed
to man hours.
We considered our trip a success.

US Wage Lead Slipping
"The US worker is the best paid
in the world."
That standard assertion by employers, especially when facing demands for better wages and conditions, is wearing increasingly thin.
For several years, wage increases
in the US have been low compared
t) those in the industrialized capitalist nations of Europe and Japan.
Figures released by the Bureau of
Labor Statistics show that the trend
continued in 1976. Wage rates for all

workers in the US climbed only 7.2%,
barely compensating for the 5.5%
rate of inflation. Compared to other
capitalist countries, only Japan had
a lower rate of wage increases in
1976. Average industrial wages for workers in some West European countries
have passed the US average of $5.25
an hour. West Germany and Sweden
and Canada all have higher average
industrial wages, and Australia and
Belgium are gaining on the US average rapidly.
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Canadian Area Scholarships
VANCOUVER, BC — The following
ILWU scholarships are available for
the year 1977 - 1978, to any Canadian
Area member or his or her dependents.
All inquiries or applications must be
completed prior to July 1, 1977, to University of British Columbia, Scholarships and Bursaries, Mr. Byron Bender
or his staff. Phone number 228-5111.
•Vocational School "Entrance
Scholarships" — Calendar #4783.
Two scholarships of $400 each for students proceeding from a secondary
school to a vocational school in BC.
• University, Regional College or BC
Institute of Technology "Entrance
Scholarships" — Calendar #4783
Four scholarships of $500.00 each for
students who are proceeding in the fall
to one of the Universities, Regional Colleges or the BCIT.
•Wm.Hurford "Entrance Scholarship."

TOURIST—On a recent vacation trip
to the Port of Vera Cruz, Canadian
Area President Don Garcia (center)
visited with Jose Maria Caballero,
Vice-President of the Estibadores de
Vera Cruz, and Armando Huerta, negotiating representative.
—photo by Luis Carballar

1LNUers Join
in Labor History
Conference
TEIVIPE, Ariz.—Several ILWU members took part in the Third Annual
Southwest Labor Studies Conference at
Arizona State University at Tempe, on
March 4 and 5. Present were 150 labor
scholars and trade unionists.
In the agricultural labor panel, Edward Beechert, professor of history at
the University of Hawaii, gave a paper
on "Racial Divisions and Agricultural
Labor Organization in Hawaii." He told
of how Filipino, Japanese and other
groups united under the ILWU, tracing
the history through the 1946 sugar strike.
FRUIT TRAMP UNIONISM
He was followed by Don Watson of
Local 34, who gave a paper on "Fruit
Tramp Unionism in the Western Lettuce Industry." Unlike Hawaii, the
white shed workers and the Mexican
and Filipino field workers were unable
to unite and the growers crushed them
all.
The paper also described how, at the
height of the 1936 lettuce packers' strike
in Salinas, law officers and vigilantes
claimed 2,000 San Francisco longshoremen were descending on Salinas, using
this as an excuse for vigilante terrorism against the strikers.
Chairman of the agricultural labor
panel was H. L. Mitchell, founder of
the Southern Tenant Farmers Union of
the 1930s.
Paul Perlin, of Local 26, participated
in a panel discussion on "Taft-Hartley
Trust Structures and Corporate Responsibility."
LOCAL 13 DISPLAY
The most impressive display in the
Conference lobby was by Bill Torres of
Longshore Local 13, who brought old
union books and cargo hooks tracing
the rise of ILWU longshoremen in the
harbor area.

Some Pointers on '76 Taxes
CHAMPION BOWLER—Ray Bryant,
second from left, a member of ILWU
Local 500, was recently inducted into
the British Columbia Sports Hall of
Fame. Shown with him are the other
bowling inductees, from left, Ralph
Smith, Richmond; Jean Nex, Burnaby; Jean Smith, Surrey; and Harold
Best, New Westminster.

Local 500 Man
Honored for
Bowling Career

ASTORIA — Jim Platt, a member of
Local 50 and former president of the
Columbia River District Council, has
announced his candidacy for Commissioner of the Port of Astoria.
Platt has been active for some years
on committees to bring more work
opportunity to Clatsop County and more
cargoes to local docks.

VANCOUVER, BC — Ray Bryant of
longshore Local 500, was inducted January 29 into the BC Sports Hall of
Fame for his 5 pin bowling achievements during the years 1946 to the mid
1960's. During this period he was one
of the dominating figures of bowling in
British Columbia.
Bryant was feted at a bowling presentation banquet at the Sheraton Landmark hotel, attended by over 500 bowlers and their supporters throughout BC.
Bryant, 50, has been a member of
this local for 13 years, working mainly
as a checker, and presently in the
coastwise category.
MANY ACHIEVEMENTS
The following is a brief outline of
his bowling achievements during the
twenty years he dominated the sport:
—1946 to 1948 He won the city high
average 3 consecutive years (averaging
259.9). Bowled one perfect game (450)
and a three game series of 1170. only
14 pins off the world record at that
time.
—1953—Winner of a new car in the
bowl-a-car tournament.
—1961-1962—Ray bowled two years of
major ten pins, averaging 179 and 183,
then he retired to 5 pin bowling. During this peirod he also won the high
average at the Major Men's League
averaging 268 and 269.
—1964—He won the Commodore ten
game pre-season tournament averaging
290. He also won high average that year
with 263.
—1960—Ray won the first 50 game
marathon with a 2711 average and the
Esquimault 50 game marathon averaging 279.
During his thirty years of bowling,
Ray has bowled over 200 games of 400
or better, which includes 1-450, 5-448,
and 4-445 games. While working for
Brunswick Bowling of Canada he personally participated in forty-eight official openings and bowling demonstrations throughout BC.

Glen Titus Recovering

Local 40 Aids Kids' Baseball

Oregon Trade Surplus
PORTLAND The Oregon Customs
District had more than a two-to-one
trade surplus for the first half of 1976,
with both exports and imports showing advances over the same period
last year.
Value of the exports was $1.08 billion, compared to $52 million for the
imports.

Docker Runs for Astoria
Port Commission Post

CCOS BAY — Glen Ti
of the Southwest Oreg.
Assn., and an executive
ber of the Pacific Co:,
Assn. is recovering fry
surgery, reports Forre'
'ft of SW 9PA.

president
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This one entrance scholarship to a
university, regional college or BCIT of
$500 is made available by the British
Columbia Maritime Employers' Association to any ILWU member's son or
daughter.
• University, Reg:tonal College or BC
Institute of Technology "Undergraduate Scholarships" — Calendar #0530
Three undergraduate scholarships of
$350 each to a student attending a university, regional college or BCIT who
will continue a full program of studies
in the next session in an undergraduate
faculty.
* Thomas P. Mayes Scholarship —
Calendar #0558
One undergraduate scholarship of $350
to a student attending a university, regional college or BCIT who will continue a full program of studies in the
next session in an undergraduate faculty.

PORTLAND — Local 40 has voted to
continue its sponsorship of the St.
Johns Pony Colt Kids' baseball team.
The Clerks have been sponsoring the
Pony Colts for 18 years. according to
the local's Secretary-Business agent
Larry Clark.

Before coming to grips with the
chore of filing your income taxes,
bone up on sections of the Tax Reform Act of 1976. Some provisions
may ease the IRS' bite this year;
others may sink their teeth into
workers' income a little more.
First the good news:
• The general tax credit has been
increased from $30 to $35 for each
dependency exemption (or 2 percent
of the first $9,000 of taxable income)
up to a $180 maximum.
• Workers who pay for care of
their children or other qualifying dependents in order to hold down a job
now can take a credit of up to 20 percent of such expenses, with a maximum of $400 for one person and $800
for more than one. And it's no longer
necessary to itemize deductions to
claim such credits.
• Workers earning $8,000 or less
may qualify for an Earned Income
Credit of up to $400. To qualify for
the credit, the person must have

maintained a home in the US for
themselves and at least one child
under 19, or a full-time student, or
disabled dependent child over 19.
Even if the person failed to make
enough to pay any federal taxes, they
may still qualify for a $400 EIC
check from the IRS.
The negative news is that sick-pay
exclusion has been restricted. Workers may now exclude up to $100 a
week of pension income from their
taxable income only if they are under
65 and totally and permanently disabled.
In filing, don't forget to deduct expenses for eyeglasses, false teeth,
hospital and medical-insurance
premiums, prescriptions, employment - agency fees, alimony payments, uniforms, safety equipment,
and, of course, union dues. Interest
on loans, mortgages, and delinquent
taxes also may be deducted along
with contributions to churches and
charities.

Local Union Elections
Local 17 Sacramento

Local 60, Seward

Warehouse Local 17 will hold a mail
referendum election to select officers,
executive board members, trustees and
delegates to the Northern California
District Council.
Nominations for balloting committee
will be held at the regular membership
meeting on April 28, 1977. Three members in good standing shall be elected
from the floor of the meeting.
Nominations for office will take place
at the regular membership meeting on
Thursday, April 28, 1977, at 7:30 p.m. at
the Union Hall, 600-4th Street, Broderick, Ca. Night shift employees will meet
at 12 noon. All candidates must be at
the April meeting or be represented by
written proxy. Nominations will be
closed at the end of each meeting.
A petition accompanied by 25 signatures of members in good standing, for
the following offices, President, VicePresident, Recording Secretary, Financial Secretary-Treasurer and Business
Agent, Sergeant-at-Arms, Dispatcher,
Assistant Dispatcher and the Board of
Trustees must be in at the end of each
meeting in April when nominated.
Prompt notice of changes of address
should be sent to the Union to insure
adequate representation.

This Alaskan longshore local's membership elected Phil Hardy as president
and Richard Ronne as secretary-treasurer. Robert Morgan is the vice president. LRC chairman for the year is
Bernard C. Hulm, who was also elected
convention/caucus delegate.
The seven LRC members are: Duane
K. LeVan, Robert A. Morgan, Phil
Hardy, Ed Goresen, Dick Ronne, William Caldwell and Bernard C. Hulm
(chairman).

Local 52, Seattle
Robert H. "Bob" Kinney has been reelected president of ship clerk's Local
52.
Other 1977 officers include Pete Kolloen. vice-president, and Robert Vaux,
Jr.. Secretary-treasurer-business agent.

Next Dispatcher
Deadline — April 1

Local 94, Wilmington
Jim North was reelected president of
this foremen's local and Jerry Plante
was reelected as secretary on March
11. Other officers are: vice president,
Fred Van Mulligen; sergeant-at-arms,
Tony Rodin; and trustees, Elbert Kelley
and Tony Viducich. LRC men are Fred
Van Mulligen, Eddie Mondor and Walter Berthschinger.
A 15-man executive board was also
voted in. The membership voted overwhelmingly to assess themselves $15
per member for the Convention/Caucus
costs in Seattle.

Northern California Council
The following officers for 1977 were
elected by delegates to the Northern
California District Council on March 5.
President, Joe Lynch. Local 6; VicePresident and Legislative Representative. Willie Walker, Local 17; SecretaryTreasurer, George Kaye, Local 10.
State Senator Nick Petris will address
the Council's next meeting on March
26, 1977, to be held at Local 6's East
Bay headquarters, 99 Hegenberger
Road, Oakland. He will discuss his bill,
the Tax Justice Act of 1977, which has
been endorsed by both California District Councils.
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Security Recipients Must
Submit Statement of Earnings
Social

WASHINGTON, DC—Social security
beneficiaries who earned more than
$2,760 and received one or more monthly retirement, dependent or survivor
benefit checks in 1976 are required to
submit an annual report of earnings to
social security by April 15.
The report shows exactly how much
was earned in wages and self-employment income last year and what earnings, if any, are expected in 1977. It is
used to determine if benefits were paid
correctly and to adjust any monthly
payments due for the current year.
Persons who are required to file the
report but who do so late or not at all
are subject to possible penalty deductions.
EARNLNGS LIMITATION
Full social security benefits could be
paid to eligible beneficiaries who did
not earn more than $2,760 in 1976. But
no matter how much a person earned
during the year, benefits could always
be paid for any month in 1976 that earnings did not go over $230 and the person did not work actively in self-employment.
The 1977 earnings limitation is $3,000
for the year and $250 per month.
Social security beneficiaries who were
72 or over all months of 1976 are not
required to file an annual report. This
is because there is no limit on earnings
for persons once they reach the age
of 72.
Lee Embrey, manager of the San
Francisco Civic Center Social Security
office, suggested that even some persons who earned over $2,760 in 1976 and
more than $230 all months of the year
might still consider filing an annual report because of the possibility of qualifying for some benefits.
He explained that one portion of the
social security retirement test provides
that anyone earning more than $2,760
for the year would lose $1 for every $2
earned over that amount. Of course, if

A Hybrid Vessel
ASTORIA — The Valerie F, the only
integrated tug-barge plying the Pacific,
arrived here last week to load 4 million
feet of lumber for Port Everglades,
Florida.
On the first of eight scheduled annual
calls, the unique, 656-foot, hybrid vessel before coming here had unloaded
phosphate rock in Stockton, loaded
milled rice in Sacramento, and aluminum in Bellingham.
The lumber loaded at Port of Astoria
came from the Dant & Russell mill at
Warrenton. The new lumber movement
to the East Coast by the integrated vessel replaces movement by intercoastal
lumber ships, discontinued some time
ago.
The Daily Shipping News reported
the Valerie F as looking like an ordinary ship, but said "she is really two
separate units, a sleek cargo hull and
a tug power unit." The two are joined
at the stern of the cargo hull. She is
equipped with four 25-ton cranes with
90-foot booms, and is owned and operated by Bulk Food Carriers, Inc.

earnings were quite high—say in the
range of: $Z0,000 for the year—then all
checks would be lost. But for persons
earning in the $2,761 to $12,000 range
and sometimes more, there is a chance
that some benefits could he payable.
This is most likely if benefits are relatively high and a wife or children are
also eligible for payment.
-If there is any chance of receiving
even one back check for 1976, then the
annual report should be filed," Embrey
said. The form can be obtained by calling, writing or visiting any social security office.

Pensioner Club Bulletin
PORTLAND — The Columbia River
Pensioners Memorial Assn. has not
given up on its long effort to loft an
informational bulletin on pensioner activities for its members.
Denied mailing privileges on "grounds
we couldn't prove we are a non-profit
organization," the old-timers have written letters of protest to Oregon Congressman Aucoin and Duncan and are
taking a resolution on the subject to
the convention.
"The post office should be run for
the benefit of the people," club President Ernie Baker said. He blasted Nixon's "postal reorganization act," which
became law in 1971, and said Nixon
"wanted the corporations to take over"
the postal service.

There were a few minor errors in the
March 11 Dispatcher story on Matt
Meehan. All occurred in column 4 on
page 5.
First the union did not send him to
Hawaii in 1944 "to organize dock, sugar
and pineapple workers." To begin with,
longshoremen were already organized
and were already in the ILWU. The
union sent him to investigate the possibilities of organizing sugar and pineapple workers.
In addition to get to the Islands,
Meehan did NOT join the Marine Cooks
& Stewards; he was given a trip card,
as were all persons making a first
trip to sea; to become a full member
would have taken more than a year.
And he did NOT ship as a messman, he
shipped as a scullion.
—Thanks to Los Co., Local 6, Retired

I was saddened to read in III? March
12 issue of the Seattle Marine Digest
of the passing of Matt Meehan.
Although Matt had been retired for
many years his memory will long be.
remembered for his efforts in the West
Coast labor movement.
Please accept my condolences in the
loss of a great friend and collaborator.
Clifford Pryor
Edmonds, Washington
(Clifford Pryor is a former Puget
Sound area arbitrator).

More on Human Rights

I would like to add a few words to
Brother Gus Rystad's excellent letter
(USSR Internal Affairs, March 11 issue, The Dispatcher).
Frankly, I am in sympathy with many
of the dissidents in the Soviet Union,
and so I like President Carter's and
the UN Commission on Human Rights'
opinions on the subject. But at all times
— if we can — we should use common
sense. That's why I like these words
from the current Wm. Winter Comments of March 3, 1977:
". . . Not only is the Carter policy of
speaking out on human rights doomed
to failure, but it undermines prospects
of reaching an arms reduction agreement. Opponents of detente' are gleeEqual Rights Amendment
SALEM — Oregon recently became ful these days, rubbing their hands and
the first state to reaffirm its ratifica- grinning from ear to ear. If there is
to be progress toward SALT III. there
tion of the Equal Rights Amendment.
must first of all be a spirit of relaxaThe measure, FUR 62, was approved tion and give and take — not tension."
48 to 5 in the House, and 25 to 3 in the
He adds that the first priority in govSenate.
relations with the Soviet Unernment
Sen. Keith Burbidge, who carried the
ion must be given to efforts to regubill on the Senate floor, said the nation
"pays attention to what we do here in late the military and political competition to reduce the danger of nuclear
Oregon," and pointed out that ERA
war."
needs ratification by only three more
Certainly that makes good sense. ReConstistates to become a part of the
ducing nuclear danger must be the govtution.
ernment's very top priority. Instead,
Carter's policy may actually bring hardReloading Lumber
liners into control of Soviet policy makASTORIA—The British flagship New ing.
Westminster City called here March 5
G. Perman (Retired)
to reload the deckload of lumber which
shifted to the portside during a storm.
Local 6-SF

Organize!
Do you know some workers
who don't make union wages?
Who have no fringe benefits?
Who have no security on the
job?
In other words, do you know

workers who want to be organized into the !MN? If so,
please write or telephone information to one of the following. An ILWU staff member
will be happy to help.

Northwest Regional Office

San Diego Office
Alex Castaneda, Organizer
1036/
1
2 West Broadway
San Diego, Calif.
Phone:(714)232-0345

G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore.97209
Phone:(503)223-1955

Seattle Area
Corrections

Matt Meehan

John Buhoskey, Organizer
26122 Lawson
Black Diamond, WA 98010
Phone:
(206) 886-1239
Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B.C.
Phone:(604)254-8141
Southern Calif. Regional Office
Donald Wright
Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037
Phone:(213)753-5594
Chester Meske,Intl Rep.
Earle Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer

Northern Calif. Regional Office
LeRoy King,
Regional Director
1188 Franklin Street
San Francisco, Calif. 94109
Phone:(415)775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Organizer
Phones: Crockett Area:
(415) 787-1711
Sacramento Area:
(916) 371-5638
Hawaii Office
Robert McElrath
Regional Director
451 Atkinson Dr.
Honolulu. Hawaii 96814
Phone:(808)949-4161
Edward Tangen, Intl Rep.
Thomas Trask, Intl Rep.
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CRDC Pushes
Right-to-Strike
Clarification
ASTORIA — The first Columbia River District Council meeting held here
in more than a year focused attention
on bills to make a law giving public
employees the right to strike, actually
give them that right — in practice,
as well as on paper.
Speakers on the subject included the
ecuncil's legislative representative at
Salem, Bill Luch, and Dave Olson, a
member of the Local 40 grain inspectors unit.
Olson described the screwing he and
his fellow workers got when they took
the law at its face value and hit the
bricks, after 15 months of futile negotiations, medication and "fact finding."
(The other group of employees for
whom the bills are a MUST are the Local 40 berth agents.)
• Luch is preparing a report on the
170 pieces of labor legislation pending
at Salem. He attends meetings of the
United Labor Lobby. and has worked
with the AFL-CIO on a measure to have
the floating dry dock, authorized by
Portland area voters last November,
built in the US.
In other actions, the CRDC:
• Voiced support for a Joint Senate
Memorial supporting a national health
care program based on points in the
iennedy-Corman bills.
• Ponied up $25 for an organizational
membership in the Oregon Coalition for
National Health Security, recommended that affiliate locals take similar action, and that rank and file members
take out individual memberships.
• Wrote Portland Mayor Neil Goldschmidt urging that the parkway nearing completion along the Willimette's
west bank in downtown Portland be
named after the late Local 8 leader
Francis J. Murnane.

Who Will Build
New Portland
Dry Dock?
ASTORIA—Brown & Root, the Houston-based parent company of an Oregon firm that plans to build oil production platforms at Warrenton, "has its
eye on another potentially lucrative
Oregon enterprise," according to the
Daily Astorian.
This is construction of the multiMillion dollar new floating dry dock
authorized by Portland area tri-county
voters last November.
The question of where, and by whom
the dry dock is to be built has made
newspaper headlines ever since it was
learned it might be constructed in
South Korea.
AFL-CIO officials, who say labor supported the dry dock proposal at the
polls, thinking it would give employment to jobless construction workers,
testified at a hearing in Salem last
week on a measure, HB 2502, which
would give a 20 percent preference to
domestic bidders.
They were supported by church
groups concerned about oppression of
human rights in South Korea, reports
the Oregon Labor Press. Not testifying,
according to that paper, were the Port
of Portland, Associated Oregon Industries, Portland Chamber of Commerce
and (Portland) marine construction
companies.
The League of Women Voters voiced
opposition to the bill on the grounds it
would hamper free trade.

Maiden Voyages
PORTLAND—Two vessels on maiden
voyages to the Columbia last month
were the Greek ship Costis and the Korean grain ship Ocean Ace.
The Costis loaded 34,000 long tons of
wheat destined for Iran. The Ocean
Ace, first of four new vessels owned by
Pan Ocean Bulk Carriers, Inc., all
scheduled to call here, loaded wheat at
grain terminals here and in Longview.
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ILWU Fishermen Find Government
Regulations Cut Earning by 1/3

HEROES — Cited for bravery in their effort to save drowning Vancouver
longshoreman Roy Hellier, February 22,were Howard P. Toop, left, and Peter
Vieweg, both members of ILWU Canadian Area foremen's Local 514.

Two Canada Foremen Cited for
Brave Effort to Save Docker
VANCOUVER, BC — Two former
members of ILWU Local 514, Peter
Vieweg and Howard Toop, made a brave
but unsuccessful attempt to save the
life of longshoreman Roy Hellier who
drove off the dock with a forklift loaded with packaged lumber.
The accident happened at Seaboard
International Terminal, Vancouver, at
1:30 a.m. on February 22. No witnesses
saw the accident.
Fellow forklift driver Ted Holowka
gave the alarm when he saw lumber
and a body in the water. Foreman
Howard Toop immediately ran for a
life buoy and threw it in the water
near the body.
DIVES IN
"The buoy landed three or four feet
from the victim," said Toop, "but
there was no response to grasp it. He
was face down and no movement. I
dove into the water and put the buoy
over his head to keep it out of the water
and started to pull him towards the
scow."

Foreman Vieweg also jumped in to
help.
"I jumped into the water and helped
Toop put rope slings around Hellier,"
said Vieweg. "While in the water I
gave mouth to mouth resuscitation to
Hellier. He started to foam at the mouth.
By that time we had the rope slings
around him and pulled him out onto
the scow. I then proceeded with mouth
to mouth until he started vomiting."
The ambulance then arrived and took
Heiner as well as the two foremen to
Lion's Gate Hospital. Despite the valiant attempts of the foremen, Hellier
did not survive the accident.
Roy Haller, 41, is survived by his
wife Jean and a daughter, Cheri Stringle. He was a member of ILWU Local
500 and had worked on the waterfront
since 1952.
Toop and Vieweg are members of
ILWU Foremen's Local 514. Both foremen are employed by Western Stevedoring. An autopsy performed on Heiner declared death to be due to drownling. An inquest was held March 18.

SAN DIEGO — Members of ILWU
Fishermen's Local 33 here and in San
Pedro have had their wages cut by onethird so far this year because of complex and unnecessary new federal restrictions on the tuna industry, according to a recent issue of Local 33's
Bulletin.
These new regulations, issued under
the 1972 Marine Mammals Pro*ec*ion
Act have virtually stalled the activities
of the entire US tuna industry in what
Local 33 considers an excessive zeal
to protect the porpoises, who often swim
above large schools of tuna and are
drowned when caught in the fishermen's
net.
Environmentalists and the government are apparently not impressed by
the voluntary action of the industry and
labor to find new methods to reduce
the killing of porpoises — and which
have met with some success. Now, the
industry and labor are simply asking
for certain changes in the law to "assure us of a job and a livelihood while
still working toward the goal of reduced
porpoise mortality."
IMPOSSIBLE QUOTAS
In order to protect the porpoises, the
Commerce Department has imposed a
kill quota of 59,000, and has established
a zero quota on a species of porpoise
known as the Eastern Spinner.
Eastern Spinners however, are often
found swimming with other porpoises
"and our fishermen might not know
until they were ready to load their catch
that they had encircled one. They would
consequently be forced to dump the
catch or face a year in jail and fines
up to $45,090 plus forfeiture of the catch,
the Bulletin says.
With the establishment of the 59,000
kill limit, Local 33 members and other
commercial fishermen must wait until the expiration of a 30-day "comment
and review" period, and the completion of other administrative red tape,
until they can be issued permits to
fish "one porpoise." The earliest date

BC Fishermen
Fight to Save
Their Industry

Food Cost Leads Biggest Price Surge in 18 Months
WASHINGTON, DC — Consumer aryr, the sharpest increase in three
prices went up 1% in February, the big- years, with fresh vegetable prices
1
2 jumping a record 20.9%. Coffee was up
gest inflationary surge in the last 2/
in February, for a total increase
years, according to the US Bureau of
of nearly 83% over the last year.
Labor Statistics.
Reason for the sudden leap, according to the Bureau, was the impact of
the severe winter weather of recent GM's Record Profits
months. About half the increase
DETROIT — General Motors, the nastemmed from killing frost in the south tion's leading domestic auto builder,
and drought in the west, which com- reports the best profits in their history
bined to limit food supplies and drive up for 1976. Profits for the fourth quarter
prices.
were $797 million — 29% above the 1975
Food prices alone rose 2% in Febru- profit level.

Mass Lobby Set
April 27 for
Tax Justice Bill
SACRAMENTO — The ILWU Northern and Southern California District
Councils have unanimously endorsed
State Senator Nick Petris' "Tax Justice
Act of 1977" and are planning a mass
mobilization of members and pensioners in the state capitol April 27 in support of the bill.
The Councils wholeheartedly support
the concept of property taxes being
shifted much closer to those able to
pay, renters' tax reduction, and the
narrowing of preferential treatment of
capital gains loopholes embodied in the
bill.
LOCAL 17 HELPS
Two busses, paid for by the ILWU,
will carry members and pensioners to
the capitol on "Lobby Day," with warehouse Local 17, in nearby Broderick,
making its headquarters available as a
rest area.
Watch the next issue of The Dispatcher
for further information on the mobilization.

FOR MAYOR — Incumbent Mayor
Thomas Bradley has received the
unanimous endorsement of the warehouse Local 26 Executive Board for
reelection April 5.

Boycott Handyman.
Northern California
Antioch
San Jose
San Jose
San Mateo
Fremont
Mountain View
Hayward
Sacramento

2321 Somersville
1825 Hillsdale Ave.
4080 West Stevens Creek
1880 South Grant St.
40800 Grimmer Blvd.
1850 Grant Road
24055 Hesperian Blvd.
4909 Auburn Blvd.

Sacramento
Concord
Dublin
Fresno
Santa Rosa
Modesto
Salinas
San Pablo
Yuba City

7000 - 65th St.
2030 Diamond Blvd.
7450 Amador Valley
5445 North Blackstone Ave.
2230 Cleveland Ave.
2100 McHenry Ave.
15 West Bernal
13901 San Pablo Ave.
1055 Colusa Avenue

Southern California
6666 Convoy St.
Headquarters: San Diego
Accounting: La Mesa 8675 La Mesa Blvd.
Advertising: San Diego 7703 El Cajon Blvd.
Warehouse: La Mesa 8265 Commercial Ave.
Anaheim
1616 West Katella Ave.
2321 North Oxnard Blvd.
Oxnard
Buena Park
8131 La Palma Ave.
Fullerton
200 Imperial Highway
Huntington Beach
7227 Edinger Ave.
Lakewood
64450 E. South Street

2040 West 17th St.
Santa Ana
1261 -3rd Ave.
Chula Vista
El Cajon Fletcher Parkway and Marshall Ave.
725 North Escondido Blvd.
Escondido
6450 South St.
Lakewood
19554 Plummer
Northridge
La Mesa
8372 Center Dr.
San Diego
4888 Convoy
San Diego
3555 Sports Arena Blvd.

Oregon
Warehouse:
Milwaukee
Retail Stores:

5505 International Way

on which the permits could be issued
is April 11, 1977.
OUR BREAD AND BUTTER
In the meantime, "our fishermen
have been prohibited from fishing on
porpoise since November, 1976. That
kind of fishing is our bread and butter.
We have not made a paycheck since."
So far, the union and the industry
have received no help from the courts,
and are working together to change the
1972 Mammal Act. Local 33 Executive
Secretary-Treasurer John Royal in
Washington recently is pushing for the
following amendments:
• the law should be changed to allow
the lowest practical level of porpoise
kill instead of the current levels which
approach zero;
•the research program should be intensified;
• the complicated procedure by
which the fishermen obtain permits
from the government to incidentally kill
porpoises should be eliminated.
THE 200-MILE LIMIT
Another industry problem is caused
by the fact that effective March 1, 1977,
the US Fishery Conservation and Management Act established a 200-mile limit and required foreign vessels to obtain
permits to fish within that limit, and
allows them to take only fish which
have been declared surplus.
Local 33 has opposed this legislation
for many years, understanding that it
would provoke retaliation from other
nations. "We did succeed in getting
tuna exempt from the law so it would
not eventually compromise our fishing
for this highly migratory dish on the
high seas. We had hopes and still hope
that tuna might be exempt from the
all nations' 200-mile boundary," according to the bulletin.
More specifically, the Local is also
relying on the UN Law-of-the-Sea Conference still in session to agree to allow
tuna fishing off the coasts of all nations
by exempting tuna on the grounds that
they are highly migratory and can't be
regulated by one nation.

Beaverton
Portland
Mi lwaukie

4955 S.W. Western
750 S.E. 122nd
1550 S.E. McLoughlin Blvd.

VANCOUVER, BC — Canadian west
coast fishermen are angry and worried.
They are angry at raids on union offices and attempts to hold in-camera
hearings on union affairs by agents operating under the Combines Investigation Act.
They are worried about the future of
the fishing industry on the west coast
because of the method used by the federal government to enforce Canada's
200-mile limit, as well as the danger
posed to the industry by impending oil
tanker traffic down the coast.
The feelings of fishermen were aired
in reports, debates and speeches at the
32nd Annual Convention of the United
Fishermen and Allied Workers Union
held in Vancouver February 12-19. Attending were over 100 delegates representing more than 6,100 members —
fishermen, tendermen, and shoreworkers employed in canneries.
A WITCHUNT
"When the state apparatus such as
the Combines Investigation Act, with
its unfettered right to seizure, investigation and punishment is used against a
trade union, then it becomes a witchhunt," the Officers' Report to the convention declared. Attention was also
drawn to what had happened in the
United States where the Sherman Antitrust legislation was used to outlaw collective bargaining for fishermen and
to destroy the International Fishermen
and Allied Workers Union of America.
Call off the Combines' hounds, the
delegates demanded; stop the political
persecution of the union. They left no
doubt as to who was behind the attacks
when they pointed to "the monopolies
that stand to profit."

