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New Labor Seely
Looks Like a
Breath of Fresh Air
WASHINGTON, DC—If the man Jim-

my Carter has chosen to be his Secre-
tary of Labor is as good as his word,
working people may have a lot to look
forward to over the next four years.

Testifying at his confirmation hear-
ings, Secretary of Labor-designate Ray
Marshall announced that he:
• Considers unemployment the Labor

Department's "highest priority . . . the
nation's most important problem;"
• Wants to see the Inhibit= wage

raised to at least $2.70 (it's now $2.30)
and possibly to $3.00 an hour;
• Favors the repeal of Section 14 (b)

of the Taft-Hartley Act, the section that
permits states to outlaw the union shop;
• Prefers job-creating programs

rather than tax cuts as a way of stimu-
lating the economy;
• Supports situs picketing legislation;
• Believes most public employees

should have the right to organize and
strike;
• Thinks labor should have an input

in foreign trade decisions that could af-
fect American jobs;
• Is opposei. to a "sub-minimum"

wage for young people.
The list could go on and on, but Uni-

versity of Texas economist Marshall
made it clear that his views more often
than not coincide with those of organ-
ized labor on most key issues affecting
American workers.
Marshall testified before a mostly

friendly Senate Committee on Labor
and Public Welfare, the legislative body
charged with the responsibility of ap-
proving or disapproving Carter's nom-
inee to run the Labor Department.

BLUNT RESPONSES
Marshall's straightforward, often

blunt answers to questions posed by the
committee members appeared to catch
at least a couple of the more conser-
vative senators by surprise.
Conservative Republican Paul Laxalt

of Nevada seemed at a loss for words
when, after a rather lengthy, rational-
ized argument against repeal of 14(b),
Marshall simply responded: "I favor
the repeal of Section 14(b)." No half-

-Continued on Page

What Americans Think
About Labor Unions
WASHINGTON, DC — There was

generally good news for American un-
ions in a nationwide poll conducted by
the Lou Harris organization.
• An 85 percent to 7 percent majority
of Americans believe that "in many
industries unions are needed so the
legitimate complaints and grievances
of workers can be heard and action
taken;
• An 80 percent to 7 percent majority
believe that "labor unions are as much
a part of our democratic system as pri-
vate companies, consumer groups and
farm groups;"
• A 76 percent to 10 percent majority
believes that "most US unions have
been good forces, working for such
things as national health insurance,
higher unemployment compensation.
better Social Security and minimum
wage laws;"
• A 59 percent to 25 percent majority
believes that "if there were no unions,
most employers would quickly move to
exploit their employees."

SUGAR STALEMATE—Local 142 sugar workers--like these shown operat-
ing a seed cane planting machine on the island of Hawaii—are having prob-
lems negot:ating a new agreement. The industry is crying poverty and is re-
fusing all ILWU attempts to compromise on sensitive issues like wages, con-
tracting out of work and liquidations. The present contract, which expired
February 1, has been extended for 30 days to permit mediation.

FOR ZIMBABWE— Members of the ILWU Local 10's Southern Africa
L beration Support Committee are coordinating the shipment of clothing
to assist refugees from the racist government of Rhodesia (Zimbabwe).
Committee members are, from left, Larry Wright, Clarence C. Cooper, Jr.,
Alton Harris, Leo Robinson, Bill (and Max) Proctor, Bailey M. Buffin,
Charles Jones, Amile Ashley and David Stewart. Not shown are LeRon
"Ned" Ingram, Lawrence Thibeaux, and Herb Burnley. If you have some
clothing in good condition which you can spare, call (415) 543-0890. Cut
off date is Friday, February 18.

'It's Raining in Zimbabwe'— Local 10
Asks Aid for African Refugees
SAN FRANCISCO — If you have any

warm clothing in good condition to
spare, ILWU Local 10 members are sug-
gesting that they be loaded in one of
the two Pacific Far East Line vans
now in the parking lot in front of the
longshore hiring hall at 400 North Point,
San Francisco.
By the end of the month, the two

vans will be bound for Mozambique,
Tanzania and other "front-line" Afri-
can countries where 80,000 black people
are taking refuge from the reprisals of
the racist government of Rhodesia
(Zimbabwe).
The warfare between government

troops and the armies representing
Zimbabwe's six million oppressed Afri-
can people has intensified in recent
months — and the government has
adopted the strategy of driving thou-

sands of villagers into concentration
camps or into exile. It's raining in
Southern Africa now, and there's a tre-
mendous need for all sorts of clothing,
particularly for women and children.

INTERNATIONAL HELPS OUT
So, in cooperation with other support

groups, the Local 10 Southern Africa
Liberation Support Committee, chaired
by Leo Robinson, is coordinating the
collection of clothing and other supplies
to assist the refugees.
The committee, Robinson said, re-

ceived important help from Interna-
tional Vice-President Bill Chester who
arranged for the loan of the vans by
PFEL and also for free passage from
New York to the African coast, courtesy
of Farrell Lines.
Next problem is to get the vans from

San Francisco to New York. Any ideas?

Employer Position
Unchanged; Pact
Extended 30 Days
HONOLULU — Negotiations between

ILWU Local 142 and Hawaiian sugar
employers are, in the words of the lo-
cal's newspaper "hopelessly recessed."
The present agreement was originally

set to expire February 1, but was en-
acted for another 30 days at the re-
quest of Governor George Ariyoshi when
it became clear that absolutely no pro-
gress had been reached toward a set-
tlement. Ariyoshi has also requested as-
sistance from Federal mediators.

THE REAL PROBLEM
"The real problem," according to a

report by the Local 142, 10-man sugar
negotiating committee, "is that there
have been no genuine negotiations. The
employers took one position when the
contract was opened — to renew the
contract but knock out Attachment 22,
with nothing in its place.
"Ever since early December the com-

panies have not made a single change.
Their position remains exactly the
same, even though the union has made
a number of modifications."
The companies, pointing to the present

low state of sugar prices and other
problems, have asked for an extension
of the present agreement, with the re-
moval of Attachment 22, which pro-
vides that employers shall not liquidate
or start to liquidate any plantation dur-
ing the life of the contract.

BARE BONES
Local 142 has boiled down its de-

mands to a bare bones proposal, in-
cluding:
• A one year contract;
• Renewal of the contract as it stands
with the exception of wages and con-
tracting out of work;
• A wage increase to permit mem-
bers to hold their own and get some
protection from the impact of inflation.
The union further proposed that if the
wage issue could not be settled across
the table it should be submitted to me-
diation or arbitration;
• Contracting out of work to be sub-
ject to negotiations, or to mediation or
arbitration in case of a deadlock;
• Problems on continuous operations
to be referred to the unit level.
On the issue of Attachment 22, the

union committee has offered a wide
—Continued on Page 3

Real Wages Nearly
Unchanged in 1976
WASHINGTON, DC — The buying

power of American workers made no
headway in 1976 as real spendable
earnings rose by a negligible one-tenth
of one percent over the year and con-
sumer prices continued to climb, the
Bureau of Labor Statistics reports.
Real spendable earnings — take home

pay after the inflation gouge — aver-
aged $92.19 a week in December, 1976,
for a worker with three dependents
compared with $92.02 a year earlier.

Meanwhile the government's con-
sumer price index rose another four-
tenths of one percent in December,
about the average monthly increase
over the past nine months.
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PLESS the United States makes some real

progress in reducing joblessness, "the na-
tion's unemployment insurance system is going
to come apart at the seams," warns Massachu-
setts Lieutenant Governor Thomas P. O'Neill
IH.

According to an article in a recent issue of
Business Week magazine, O'Neill and many
other government officials believe that the un-
employment system is in deep trouble, with
state and federal reserves being steadily drained
by the deepest recession since the 1930's.

"At the same time, the combination of ram-
pant inflation with recession and the persistence
of high unemployment has spurred the states
to boost benefits. For the same reason the fed-
eral government has taken steps to extend the
duration of benefits from 26 weeks to a maxi-
mum of 65 weeks."

The system — self-financed by employer pay-
roll taxes adjusted to reflect the employer's job
turn-over history — was originally set up as an
insurance program, to protect workers against
relatively short period of idleness. "It was never
set up to handle the kind of prolonged unem-
ployment we've been experiencing," O'Neil
said.

AS OF DECEMBER 15, 1976, some 19 states,
plus the District of Columbia and Puerto

Rico, had borrowed a total of $3.4 billion from
the federal government to pay unemployment
benefits. Another $206 million has already been
processed, and New York State will soon weigh
in with a request for a $120 million loan.

The federal unemployment trust fund is sim-
ilarly in hock to the Treasury to the tune of
more than $7.7 billion. Collected through the
federal unemployment insurance payroll tax,
the federal revenues were originally intended
to help out with the administrative costs of the
federal-state system and to provide loans to
states which had temporarily exhausted their
own funds. But because of the extension of ben-
efits permitted by Congress in 1970 and 1975,
"it will be 1983 before the fund is solvent, if
we're lucky," according to a Labor Department
spokesman.

There's no reason to panic, or expect an im-
minent collapse of the whole system. But clear-
ly, aside from the basic solution — a full-em-
ployment economy — the Carter administra-
tion needs to be giving some serious thought
to buoying up the system. Our guess is that
massive, large long-term unemployment is go-
ing to be with us for a while, and some thought

needs to be given to dealing with this relatively
new problem. Congress will probably have no
choice but to defer debt repayments, set fed-
eral standards for the state systems, and ulti-
mately, perhaps, federalize the entire system.

Health Care
Health care spending over the past two

years has increased by 31%, according to new
statistics released by the Department of Health,
Education and Welfare. The government study
showed that health expenditures as a propor-
tion of the gross national product went from
7.8% in 1974 to 8.4% in 1975 and 8.6% in 1976.

Last year's total health expenditures of $139.3
million boil down to an outlay of $638 for every
man, woman and child in the country, or about
$2,550 for an average family of four. For many
of us, these costs are picked up my medical
plans which we have wrung from our employ-
ers over the years — but it still hurts, as more
and more muscle in bargaining has to go into
just keeping even on such fringes, let alone im-
proving our standard of living.

There is only one answer to the unrelenting
escalation of medical costs — a universal, com-
prehensive system of national health insurance
with effective cost and quality controls and ap-
propriate incentives for efficient organization
and delivery of health care.

We have said for years that the Kennedy-
Corman Health Security Act comes closest to
meeting these objectives — for less money
than we are now spending — and we would like
to see the new administration and the newly
strengthened Democratic majority in Congress
make the passage of such legislation a number
one priority.

Lw J
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On the Beam
by Harry Bridges

WATCHING AND LISTENING to President Jimmy Carter's

"fireside chat" on television the other night, I couldn't

help but hark back to another President, and another speech.

Franklin Roosevelt, of course, was the first president who learned

how to use the electronic media to talk directly to the American

people, to actually come into their homes. For many of us, back

then, it was almost as though he were a part of the family. He

spoke simply, directly, to the point, in language that we could

understand.
A generation ago, in January, 1944, when President Roosevelt

delivered his state of the union address, the United States was

still at war. Things were looking good, but D-Day was still five

months off. So Roosevelt spent most of his address asking for

continued unity to win the war: "If ever there was a time to sub-

ordinate individual or group selfishness to the national good, that

time is now. Disunity at home — bickering, self-seeking, parti-

sanship, stoppages of work, business as usual, politics as usual,

luxury as usual — these are the influences which can undermine

the morale of the brave men ready to die at the front for us here."

But Roosevelt also wanted to give the American people some

hope that all this sacrifice would mean something once the war

was won — that we could create a new world order which would

prevent fascism from ever rising again. The key, to this, lay in the

word "security" — in our foreign policy, a commitment to peace;

in our domestic policy, a commitment to full employment.

It was like two sides of the same coin: On one hand, the

US, its western European Allies, the Soviet Union and China

would guarantee the peace, to prevent aggression. On the other

hand, each nation would be committed "to a resumption of peace-

ful progress by their own peoples — progress towards better life."

Peace abroad and propserity at home were inseparable.
In foreign affairs, Roosevelt believed in the United Nations.

At home, in his state of the union speech, he proposed an "Eco-

nomic Bill of Rights" for the American people, in recognition of

the fact that true individual freedom cannot exist without eco-

nomic security and independence."

THESE "RIGHTS" INCLUDED:

"The right to a useful and remunerative job. . .
"The right to earn enough to provide adequate food and cloth-

ing and recreation;
"The right of every farmer to raise and sell his products at

a return which will give him and his family a decent living;

"The right of every businessman, large and small, to trade

in an atmosphere of freedom from unfair competition and domi-

nation by monopolies at home or abroad;
"The right of every family to a decent home;
"The right to adequate medical care and the opportunity to

achieve and enjoy good health;
"The right to adequate protection from the economic fears of

old age, sickness, accident and unemployment;
"The right to a good education."
That was the promise of the post-war years. We had beaten

the Nazis, why couldn't we tame the economy, with its never-
ending cycle of boom and bust? Roosevelt understood the prob-
lem — he understood that we had come out of the depression
only because of the war, because the government "had been
ready to buy all the materials of war which the country could
produce — and this has amounted to approximately half our
present productive capacity." But Roosevelt believed that this
country could have prosperity without war — could build the
homes, schools, roads, hospitals, new plants and new communi-
ties — if, and only if, the government did everything in its power
to stimulate economic development and full employment.

NOW'
FRANKLIN ROOSEVELT was a hard act to follow. Just

a little more than a year after delivering this speech, he was
dead — and so were his visions of peace and security. Under
Truman, Eisenhower, Kennedy and Johnson we had many years
of economic prosperity — but it was prosperity which continued
to be based on military spending and overseas economic expan-
sion. It was a false prosperity. And under Nixon and Ford we
haven't even had that.

Now we have come to a place where President Carter has
resurrected the language of mutual sacrifice. He has asked us to
lower our sights a little, to forget some of our differences and
unite to rebuild this country's economy and her self-respect.

But, at least so far, there's no new vision, no promise of what
this sacrifice means. He's talked about full employment, but his
present program of tax rebates and some direct government
spending, is obviously nowhere what is needed to cope with to-
day's massive, structural unemployment. On health care, he
talked about the need to develop some reforms in the present
system to eliminate fraud. Welfare and tax reform will have to
wait a while.

I don't mean to be running the new President down so shortly
after he's taken office and hasn't had time to do much. And it's
probably unfair to compare him to Roosevelt who, after all, in
1944 had been president for almost three full terms. But I do be-
lieve that if President Carter would take another look at the
promises that were made in January, 1944 — for peace and full
employment he'd find a pretty sure guide for his own program,
and a program that we the people surely need.

BARRY SILVERMAN
Research Director

Next Dispatcher deadline February 18, 1977
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From 1971-72 Strike 

Dock Foreman
Can Keep
Jobless Benefits
WILMINGTON Members of ILWU

foremen's Local 94 have been relieved
of the burden of returning approximate-
ly $300,000 in unemployment benefits
which the state has ruled was improp-
erly paid to them during the 1971-72
longshore strike.
The f or cm en had originally been

granted unemployment benefits at the
start of the 134-day dock strike on the
grounds that their local played no part
in the decision to strike.
However, when the case was ap-

pealed by the Pacific Maritime Asso-
ciation, the State Unemployment Ap-
peals Board ruled in August, 1973, that
the men had not been entitled to such
payments.

"IN GOOD CONSCIENCE"
Next step was that the state demand-

ed its money back, and the case went
back to an Appeals Board referee. But
last month the referee ruled that the
money—long-since spent—did not have
to be returned. It had been accepted,
he said, in good conscience, without
any intent to defraud the state. Repay-
ment would work a serious hardship
on the foremen.
In the final phase of the case, Local

94 was represented by ILWU attorney
Richard Patsey.
"Without the assistance of the titled

officers, International Executive Board
and our attorney during this five-year
struggle, this victory could not have
been accomplished," said Local 94 Pres-
ident Jim North. "Our motto, 'an in-
jury to one is an injury to all,' has
greater meaning to all of us now."
The decision that the foremen were

not entitled to unemployment benefits
during the strike still stands.

Liberian Ship Trouble
Local 50 to the Rescue
ASTORIA — The Liberian log ship

Ophelia rammed a barge January 26,
sending lumber valued at $46,000 into
the drink and doing considerable dam-
age to the underpinning of the dock.
Inland boatmen, who have jurisdic-

tion over loading off a ramp, had just
completed loading the lumber for trans-
port to Portland when the accident oc-
curred. A member of that union, who
was operating a fork lift on the barge,
made it to safety up the ramp.
Tugs towed the battered and slowly

sinking barge to another pier, but it
continued to sink, and went under the
dock during the night and sank to the
bottom of the river.
Longshoremen were called to the res-

cue next morning. The barge was
hauled up and beached. According to
Jim Platt, LRC member of Local 50,
"We went down there and hooked the
lumber out of the river with a crane
and delivered it to the bull rail, for
which we were paid, as well as for the
rescue work."

Women's Peace League
Backs Handyman Boycott
PORTLAND — At its general mem-

bership meeting January 18, the Port-
land branch of the Women's Interna-
tional League for Peace and Freedom
decided by unanimous vote to support
the Handyman boycott. WILPF has
branches here and in Eugene, as well
as in several cities in California, and
other states throughout the US.

Dock Safety Tip
Federal Regulation reads as fol-

lows: Carbon monoxide contents of
the working area shall be maintained
at no more than 50 parts per mil-
lions. "Watch the game" and ask su-
pervision for a carbon monoxide
test, if working area is not satisfac-
tory (1) while fork lifts are in the
hold; and (2) working automobile
ships. —Local 10 Bulletin

HARD HATS are off to the steam plant crew at the US Borax refining
facility in Borax, California, which is in its sixteenth year without a lost-
time accident. The steam plant provides steam for the entire refinery and
is not exactly a low-risk area, so the crewmen, members of ILWU Local 30,
deserve credit for their phenomenal safety record. In the picture, from left,
standing, are Local 30 members Orlande Kidwell, fuel tender; Ernie Austin,
fireman; Don Jones, fireman; John McAvity, fireman; and Junior D. Ste-
venson, fuel tender. In front are supervisors Tom Smith and Dennis Abbe.
Ernie Austin joined the Company in August 1955 and has worked safely
through the whole 16 years.

Sugar Talks Stalled,
Pact Extended 30 Days

Continued from Page 1—
variety of alternatives including main-
tenance of the present language for an-
other year; elimination of Attachment
22, with negotiation of provisions for
workers on liquidated plantations such
as special severence pay, cashing out of
pension obligations, arrangements for
retaining, extended medical care, etc.
The union has also suggested a short-

term contract with the right to cancel
all pacts if any company announces liq-
uidations and negotiators cannot reach
agreement on protecting the rights of
the membership, or extension of At-
tachment 22 for three months at a time.

NO, NO AND NO
To all this, the employers have had

one answer: No.
They have cited only the industry's

problems with low sugar prices, pollu-
tion and investment commitments.
Union negotiators have stated that

"we are not unaware of these industry
problems and the union will continue

Local 46 Secretary Tony Garcia,
Mazda Representative Jerry Mickey
and Captain J. Jensen celebrate first
shipment of Mazda autombiles to
job-short Port Hueneme.

More Work for Local 46
PORT HUENEME — Longshoremen

in chronically job-short Port Hueneme
are pleased with the announcement that
Mazda Motors has decided to make
their port the permanent home for its
Southern California distribution center.
The men worked their first ship, the

Atlas, with 360 cars, on January 21, 1977
and are expecting their second ship,
the Crystal Azalea, with 580 cars
aboard on February 25. Each ship pro-
vides several shifts of work and the
trade is expected to expand.
The Port and the local have made se-

rious efforts in recent years to bring in
new work, agressively promoting agri-
cultural exports from the nearby Ven-
tura-Oxnard area. For full story, see
Dispatcher, October 8, 1976.

to do its share to get these problems
solved," such as pushing for a renewal
of the Sugar Act to support domestic
prices. However, "union members also
have their problems on job security,
maintaining their pay checks and hav-
ing some guarantees as to what would
happen in case of a strike."
After a series of stopwork meetings

held January 21 to 31, the membership
unanimously voted support for the un-
ion program and expressed their con-
fidence in the negotiating committee.
The negotiating committee was empow-
ered to take a strike vote if this was
felt to be the only way to go, and to
exercise the strike vote as it sees fit.

But, the union has assured Governor
Ariyoshi that it will cooperate fully with
the federal mediators in an effort to
reach a settlement. "The union is not
looking for a strike. All of our proposals
have been designed around a quick and
peaceful settlement of the contract
opening, with provisions to settle con-
tract disputes in case the parties could
not agree."

Negotiating spokesman is Interna-
tional Secretary-Treasurer Louis Gold-
blatt. Committee members include Tony
Veriato (chairman), Joe Lunasco (vice-
chairman), Willie Kennisen (secretary),
Takeshi Yugawa, Tokuo Sugioka, Ralph
Cordoban, Herbert Vierra, Louis Oc-
tavay, Kenji Tanigawa, Frank De Costa
and Hawaii Regional Director Robert
McElrath.

Local 6 Wins New
I nterpace Pact
PITTSBURG, Ca. — Some 65 mem-

bers of Warehouse Local 6 at Interpace
Corp. have ratified a new three-year
contract providing good-sized wage and
fringe improvements.
Over the first two years of the agree-

ment, wages go up by 90o for produc-
tion workers, and by $1.30 for main-
tenance workers. The contract is open
January 28, 1979 for bargaining on the
last year's wage increase, with the lo-
cal reserving the right to strike.
On pensions, benefits will move up

to $7 per month per year of service
by the end of the contract, with normal
retirees in 1977 and 1978 getting the
full amount. Members also won four
weeks' vacation after 15 years, plus an
increase in life insurance benefits and
shift differential improvements.
New contract language will provide

for a joint safety committee consisting
of the chief steward and one other un-
ion member, plus two employer repre-
sentatives to make a monthly tour of
the plant.
Committee members included Local

6 Secretary-Treasurer Keith Eickman,
Business Agent C. L. Duvall, Antonio
Alvernaz, Gilbert Elias, Kelly Cowden
and Marcelino Muolic.

Party Raises Over $1500
For Handyman Strikers
OAKLAND --- No law says you can't

have a good time for a good cause.
So hundreds of members of Local 6

from all over the Bay Area came out
Saturday night, January 29 to party,
enjoy themselves and, with the money
raised, do a little something for the
pickets who have been out front of the
Handyman warehouse in Tracy since
August 4, 1976.
Thanks to the music provided gratis

by a band called Arena Caliente ("hot
sand") the east bay hiring hall was
jumping all night. The committee re-
ports, however, that everyone behaved
themselves, "nobody had to be carried
out," and that it was a nice, mellow
evening.
The band was recruited by Manuel

Carrera and Russ Edwards. The other
arrangements were handled by Terry
Green, Edwards, Sam Neely, Marcus
Oakes, Abby Sullivan and Jo se ph
Reeves (Oakland); Albert Berken,
Ellen Baughman and Jim Lutticken
(San Francisco).

Well over $1500 was raised to help
the pickets who walked off the job
August 4 after trying for seven months
to negotiate their first agreement with
the Handyman Company. On August 6,
one of their number, Norman Ray
Lewis, was run-over and killed on the
picket line by a truck driven by a com-
pany supervisor.

Boycott Handyman!
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One of Eleven
Sick or Injured
On the Job
WASHINGTON — One of every 11

workers in private industry suffered a
job-related injury or illness during 1975
—down slightly from the one of every
10 workers the year before, the Bureau
of Labor Statistics reports.
Although the injury-illness rate de-

clined from 10.4 per 100 workers in
1974 to 9.1 in 1975, BLS attributed part
of the decline to a drop in hours worked
and in employment in higher risk man-
ufacturing and construction industries.
The Labor Department agency noted

that while the number of injuries fell
from the 5.7 million to 4.8 million over
the year "about 30 percent of this
drop—some 270,000—was due to the de-
crease in hours worked from 1974 to
1975."
BLS also reported that work-related

fatalities measured by the survey of
private employers dropped from 5,900
in 1974 to 5,300 in 1975.
While the total number of lost work-

days due to job injuries declined from
30.2 million in 1974 to 29.8 million in
1975, the lost-time rate per 100 work-
ers increased from 53.1 days in 1974
to 54.4 days in 1975.
BLS estimated that there were 163,000

recognized occupational illnesses in
1975, compared with 200,400 the year
before. Reporting of job-related illness
continues to be a problem since it may
take years for the condition to develop.

Oil Workers Big Pact
DENVER — New agreements with

employers covering more than one-
half of the Oil, Chemical and Atomic
Workers' 60,000 members in the re-
fineries have been approved. The union
now has pacts with 18 firms, including
Texaco, Gulf, Atlantic Richfield, Shell,
Amoco, Standard Oil of Ohio, Mobil
and Union Oil.
The Gulf settlement was the first to

be concluded in late 1976, and has
served as the pattern for the other
agreements. The pact calls for initial
wage increases of 9 percent with 75c
per hour across the board in the sec-
ond year. Other improvements include
big increases in night shift differentials
— from 40c to $1 for the graveyard
shift over the life of the agreement —
higher minimum pension benefits and
improved employee contributions to
health insurance plans.

Chickenbleep Department
ALEXANDRIA, Va. — A US court

here has ruled that restaurant employ-
ers may not satisfy their obligation to
pay the state minimum wage by forc-
ing waiters and waitresses to turn over
their tips, and then give the tips back
as part of the employee's regular sal-
ary.
Judge Albert V. Bryan, Jr. of the

US District Court for Eastern Virginia
forbade Emerson Ltd., a restaurant
chain, from continuing the practice and
awarded back pay to the affected em-
ployees.
Execution of the decree was delayed

pending an appeal in a similar case.

Banker Asks End to Canada's
Wage-Price Controls
MONTREAL — The head of Canada's

largest chartered bank called last week
for the abolition of price and wage con-
trols in the private sector within six
to nine months. W. Earl McLaughlin,
chairman and President of the Royal
Bank of Canada said that the dismant-
ling of controls would go a long way
toward the restoration of business con-
fidence and help stimulate private in-
vestment.

British Labor Peace
LONDON — The number of strikes

in the United Kingdom in 1976 was the
lowest in 10 years, according to the
Department of Employment. The num-
ber of working days lost was 3.3 million
due to strikes, the lowest since 1967.

From the Labor Movement

Beware of White Sales!
Don't Buy J. P. Stevens Products!

SHEETS & PILLOWCASES
Beauti-Blend
Beauticale
Fine Arts
Peanuts (comic strip figures)
Tastemaker
Utica
Utica & Mohawk
Designer Labels:
Yves St. Laurent
Angelo Donghia

TOWELS
Fine Arts
Tastemaker
Utica

BLANKETS
Forstmann
Utica

CARPETS
Contender
Gulistan
Merryweather
Tastemaker

TABLE LINEN
Simtex

HOSIERY
Big Mama
Finesse
Hip-Lets
Spirit

'Tell your salesperson you won't buy
from a corporate lawbreaker!'

Stevens' Miserable Safety Record
Fits in With Anti-Union Policies

J. P. Stevens' disregard for bare minimal safety standards was under-
scored by recent violations in two Roanoke Rapids, N.C., plants where
workers are subjected to far more than allowable federal cotton dust limits.

During October, North Carolina OSHA inspectors—called in by the
union at the request of workers in Stevens' Patterson and Rosemary
plants—found the following:
• Significant numbers of the 1,700 workers employed in the two plants

were exposed—over a normal workday—to more than 12 times the amount
of cotton dust in the air permitted under the current maximum federal
level.
• Some of these workers were exposed to more than 30 times the

federal standard for shorter periods during the workday.
Citations charging Stevens with failure "to effectively use feasible en-

gineering and administrative controls" to correct the dangerous cotton
dust levels were issued and must be posted in the plants involved until
the violations are corrected.

Excessive cotton dust in the working atmosphere has caused byssi-
nosis, a crippling respiratory disease better known as Brown Lung, in
thousands of textile workers.

It Would Have Been Ch
SAN FRANCISCO — A Chinatown

sweatshop which closed down rather
than negotiate a union contract may
have to pay an estimated $1 million
in back wages and benefits to 85 gar-
ment workers here.

MAKE WHOLE PAYMENTS
The National Labor Relations Board

ruled last week that the Great Chinese-
American Sewing Co. and its principal
owner, Espirit De Corps, must "make
whole" all employees who were "dis-
criminatorily terminated" when the
company closed down two days after

eaper to Negotiate
the workforce, organized by the Inter-
national Ladies Garment Workers' Un-
ion. went on strike.
The two companies are required to

pay the workers — an overwhelming
majority of whom are Chinese women
— the equivalent of their usual wages
"until such time as each secures or did
secure substantially equivalent em-
ployment with other employers."
The NLRB however, rejected the

administrative law judge's recom-
mendation that the sewing company
be forced to reopen.

ILA Cancels East
Coast Longshore
Dock Contract
NEW YORK—The International Long-

shoremen's Association, AFL-CIO, has
served notice on its employers that it
intends to cancel East Coast dock con-
tracts effective March 7.
The notice of cancellation comes on

the heels of a decision by the Supreme
Court to leave standing a lower court
decision invalidating important sections
of the contract covering jurisdiction
over mixed container loads.
The Supreme Court last month up-

held a previous decision dumping con-
tract language which gave the ILA
longshoremen the right to stuff and
strip all mixed containers originating
from or destined to a point of rest 50
miles of an ILA port. (For a full story
on the court decision see The Dis-
patcher, January 14, 1977.)

LOSS OF JOBS
Loss of thousands of jobs as a result

of this decision, and an erosion of ben-
efits which depend on the number of
man-hours worked are the chief con-
cern of the union, according to ILA
Executive Vice President John Bow-
ers. Bowers also charged that the em-
ployers, the Council of North Atlantic
Shipping Associations, had failed to
live up to earlier pledges to do every-
thing in their power to maintain long-
shore employment.
One ILA goal in negotiating a new

contract, Bowers said, would be the
establishment of a floor under the num-
ber of longshoremen employed in each
port.
The March 7 cancellation date comes

only three weeks before the union and
the employers are scheduled, by an
agreement reached last summer, to
begin negotiation of their regular cmi-
tract, to replace the three year pact
which expires September 30.

Safety Language in
Contracts
WASHINGTON, DC — Nearly all the

nation's major collective bargaining
agreements contain safety and health
provisions, according to a new study
published by the Bureau of Labor Sta-
tistics.
Some 93 percent of all contracts cov-

ering 1,000 workers or more now con-
tain contract language calling for one
or more of the following: safety com-
mittees, safety inspections, company-
paid physicals, safety equipment, etc.

German Unemployment
BONN — Unemployment in West

Germany increased by 14.6% for the
month of January, and now stands at
5.5% of the work force.

New Labor Secry Could Make Changes
Continued from Page 1—

answer, no attempt to couch the re-
sponse in "acceptable" language.

Marshall's bluntness even put him in
a position of stepping on his sponsor's
toes a bit. While Carter has proposed
an economic package that would couple
tax breaks and rebates with job funds
as a way to spur the economy, Marshall
has his own ideas.

DIRECT JOB CREATION
"I saw little rationale for a tax cut,"

Marshall said. "I thought we could do a
lot more through direct job creation,"
Marshall said, noting that he thought
Carter's two-year, $30 billion package
was too little.
When one of the senators read Mar-

shall an editorial by newspaper owner
William Randolph Hearst in which
Hearst questioned "the unemployment
myth," declaring that only 3 percent
of the work-force are truly hardcore
unemployed and that unemployment "is
not serious," Marshall responded with
fervor:
"I've heard this argument that un-

employment is not much of a problem.
For some reason, that (argument)
escapes me."
Marshall said unemployment "has

caused increases in infant mortality, in
suicides, in crime, in commitments to
mental institutions. I have difficulty
finding that 'no problem.' I find that a
serious problem," he said.
In answer to a series of questions,

Marshall said he thought all public em-
ployees with the exception of fire and
police personnel should have a right to
strike, and those two categories of
workers should have contracts allow-
ing binding arbitration. "If you won't
give binding arbitration," Marshall
said, "I prefer the strike."
Marshall said he wanted to see bet-

ter reporting of joblessness and other
satistics; a doubling of the Job Corps
program; special efforts to help the
Vietnam era unemployed and America's
older citizens, and better help for mi-
grant workers.
On affirmative action, Marshall said,

-you've got to do more than simply
have a law." He also called for closer
coordination with other government de-
partments to improve health, education
and other needs of migrant workers.
In response to a question from Sena-

tor Laxalt about waiving the minimum
wage law "so more young people could
statistics; a doubling of the Job Corps

get jobs," Marshall resopnded:
"I support the minimum wage. If you

had a lower minimum wage for young
people you'd get a substitution of old
unemployed for the young unemployed
— I don't see how that would be better,"
Marshall said.
Marshall said he supported minimum

wage and hour protection for all work-
ers, including employees of state and
local governments. "The government
should at least set the floor" for bene-
fits, he said. He indicated he favored
coverage of state and local govern-
ment employees under the National
Labor Relations Act, but said he hadn't
studied the issue fully.
He also said he could see supporting

legislation that would allow full-blown
collective bargaining for federal em-
ployees and he -might be amenable"
to limited collective bargaining for
members of the military. wouldn't
permit strikes obviously," Marshall
said of the armed forces.

He also said "we probably ought
not to have" inflationary impact state-
ments required before job health and
safety standards could be set because
of the long delays which they cause.

—Dave Prosten, PAI



Unions Map Plans
To Save Pregnancy
Disability Benefits
WASHINGTON, DC—Efforts to over-

turn in Congress the recent US Supreme
Court decision allowing employers to
exclude pregnancy benefits from their
disability insurance plans appeared to
gain momentum last week.
The court, in a suit brought on be-

half of women workers at General
Electric's plant in Roanoke, Va., by
the International Union of Electrical
Workers (IUE), held that excluding
benefits for disability resulting from
pregnancy did not constitute sex dis-
crimination in violation of Title VII of
the Civil Rights Act of 1964.
Sen. Birch Bayh (0-Ind.) said at a

Washington meeting to protest the Su-
preme Court decision that the court
acted against the intent of Congress in
ruling that such exclusion of preg-
nancy benefits is not discriminatory.
He and Sen. Edward Brooke (R-

Mass.) have announced plans to intro-
duce legislation to get around the de-
cision.
In the House of Representatives,

Rep. Augustus Hawkins (D-Ca.), chair-
man of the equal opportunities subcom-
mittee of the House Education and La-
bor Committee, and Reps. Elizabeth
Holtzman and Edward L. Koch, New
York Democrats, will introduce similar
legislation.
Such legislation is expected to have

the near unanimous support of orga-
nized labor, women's rights organiza-
tions and many others.
Trade union leaders who have con-

demned the decision include ITJE Presi-
dent David J. Fitzmaurice, whose un-
ion filed the suit; United Electrical
Workers (UE) President Albert Fitz-
berald, whose union also represents
workers at GE plants and helped pre-
pare testimony in the case; American
Federation of Teachers President Al-
bert Shanker, 'United Auto Workers
President Leonard Woodcock, and the
UAW's Olgar Madar, president of the
Coalition of Labor Union Women
(CLUW).

Labor Department
Wins Time on
Safety Inspections
WASHINGTON, DC — Supreme Court

Justice William H. Rehnquist has tem-
porarily stayed a federal district court
order that would have extended a ban
on all federal job safety inspections.

This means that the Occupational
Safety and Health Administration's
compliance officers will be allowed to
continue inspecting workplaces without
first obtaining a search warrant—in all
states except Idaho.
A three-judge federal court panel in

that state ruled in December that
OSHA inspections without a warrant
violate the Fourth Amendment to the
Constitution.
The Labor Department had sought

a general stay of the Idaho ruling
pending an appeal. Rehnquist said that
OSHA inspections will be permitted to
continue in other jurisdictions until he
gets a response from the company that
originally challenged the inspections,
and until he or the full court issues a
further order.

Outrageous
WASHINGTON — ABC-TV anchor-

woman Barbara Walters, who apparent-
ly had run out of witty things to say
during her coverage of the inaugural
parade, perked up a bit when the pa-
rade float sponsored by the AFL-CIO
Building and Construction Trades De-
partment passed by.
Building trades workers, she caus-

tically noted, earn what she obviously
considered to be an outrageous $8 an
hour.

Miss Walters herself gets by on a
mere $490 an hour.
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TRADE AID—The scene at Maunaloa Commun'ty Center December 16, as laid-off Dole workers filed claims for
trade act benefits. In picture at r;ght, Local 142 members Hattie Mahiai (left) and Disiderio Agadar, both field
workers at the Dole plantation, fill out their claim forms.

MAUNALOA, HI — Persistent efforts
by the ILWU to help out laid-off Dole
pineapple plantation workers on Molo-
kai, Hawaii, have finally paid off.
Benefits due over 200 ILWU Local

142 pineapple workers formerly em-
ployed by Dole at the Maunaloa and
Hoolehua plantations — which closed
down in February, 1976 — will be paid
under the provisions of the US Trade
Act of 1974. The act provides benefits
to American workers laid off because
of foreign competition.
Production at these facilities de-

creased throughout 1974, '75 and '76,
according to Labor Department certi-

fying officer James F. Taylor, while
the imports of foreign canned pineapple
increased. The ratio of foreign imports
to all US pineapple production in-
creased, as did the ratio of imports to
US consumption.

THE COMPETITION
"In order to compete effectively with

the increasing pineapple imports," Tay-
lor said, Dole had to close down its
"high-cost Molokai operations and in-
crease production on its more efficient
Hawaiian plantations" and also "in-
crease its purchases of less expensive
pineapple imports."
These more competitive foreign im-

Fight for Shorter Hours Began
In 19th Century Workshops
The United Auto Workers' recent

move toward a shorter workweek (see
The Dispatcher, November 5, 1976), is
the first breakthrough in the reduction
of working hours since 1938, when the
Fair Labor Standards Act effectively
established the 40-hour, five-day work-
week, by setting overtime premium pay
scales for all working hours over 40
per week.
The struggle to reduce working hours

is firmly rooted in the history of the
labor movement. It began in the 1830's,
when workers fought the prevailing
"sunup to sundown" drudgery by de-
manding a 10-hour day.
"All men have a just right, derived

from their creator, to have sufficient
time each day for the cultivation of
their mind, and for self-improvement,"
said the Philadelphia journeymen car-
penters.
"Therefore, resolved, that we think

ten hours industriously employed are
sufficient for a day's labor."
And a Boston newsnaoer stated, "Let

the mechanic's labor be over when he
has wrought ten or twelve hours in the
long days of summer, and he will be
able to return to his family in season,
and with sufficient vigour to pass some
hours in the instruction of his children,
or in the improvement of his own
mind."

EARLY SUCCESS
The desire for self-education and im-

provement, as well as the unhealthy
aspects of working such long hours,
were the motivation behind the drive
for a 10-hour day, and by the mid-1830's,
workers met with some success. Despite
the crushing effect of the 1837 Depres-
sion, when widespread joblessness gave
employers a weapon against reform,
President Martin Van Buren instituted
a 10-hour day for government workers
in 1840.
However, while some trades, espe-

cially in large cities, were successful in
following the government's lead, the
12-hour day remained prevalent until
after the Civil War.
In the 1860's a machinist named Ira

Steward re-ignited the struggle for a
shorter workweek. Steward advocated
an eight-hour day without any loss of
wages and believed that the "habits,
customs and opinions of the masses,"
universally in favor of such reform,

would force employers to comply.
Furthermore, he argued, increased

leisure of working people would imme-
diately increase their urge to buy, pro-
duction would soar to meet their new
consumerism, and everyone would
profit.
Steward suurred the formation of

eight-hour leagues to Push for eight-
hotir legislation. In 1863 he convinced
the Machinists and Blacksmiths Union
to resolve that, "From east to west,
from north to south, the most important
change to us as workingmen, to which
all else is subordinate, is a permanent
reduction to eight of the hours exacted
for each day's work."
In 1866, Steward's efforts were joined

by those of the National Labor Union
(NLU), which was formed "to create
new unity within the ranks of labor
as a whole." Their combined efforts
resulted in the 1868 passage of a law
establishing an eight-hour day for "all
laborers, workmen and mechanics now
employed by or on behalf of the Gov-
ernment of the United States."
Despite passage of this law and sim-

ilar versions in several states, enforce-
ment of these laws was sketchy at best,
and private employers refused once
more to follow the government's lead.
From the late 1860's through the early

1900's, various trades successfully won
shorter workweeks through strikes.
These efforts were aided first by the
Knights of Labor in the 1880's and then
by the American Federation of Labor.
However, not until passage of the Fair
Labor Standards Act in 1938, did a
standardized 40-hour week, eight-hour
day become a reality.
AFL President Samuel Gompers, in

the 1890's said, "The answer to all op-
ponents of shorter hours could well be
given in these words: so long as there
is one man who seeks employment and
cannot obtain it, the hours of labor are
too long."
Today, the push toward a four-day

workweek is also spurred by the desire
to create more jobs, as well as to create
a "better life" for workers. In the re-
maining years of this decade, workers
must consider and come to terms with
the advantages and ramification of re-
duced workweeks, as well as the op-
tions available for achieving shorter
hours.

ports are produced by Dole's parent
company, Castle & Cooke, in the Phil-
ippines. Almost all the foreign pine-
apple sold in the US is produced by
Castle & Cooke or Del Monte. "These
two multinational corporations use mon-
ey and know-how from Hawaii to de-
velop pineapple industries in the low-
wage foreign countries which eventual-
ly put Hawaiian pineapple workers out
of their jobs," according to a recent
article in Local 142's Voice of the
ILWU.
Following the suggestion of the In-

ternational, Local 142 filed a petition in
1976, launching a federal investigation
of the situation and culminating in the
recent certification of eligibility.

ELIGIBILITY

Qualified workers are those who lost
their jobs on or after September 3,
1975, and who put in at least 26 weeks,
earning a minimum of $30 per week,
in the year prior to the lay-off.
The trade readjustment allowance

paid by the government will come to
70% of the average weekly wage earned
prior to the lay-off, and will be paid
for a full year. Those workers aged 60
and over at the time of the separation
may receive assistance for an additional
26 weeks, for a total of 78 weeks.
The total benefit is reduced by the

amount of unemployment compensa-
tion payments.

40c-60e Wage
Increase for
Pine Workers
HONOLULU—ILWU pineapple work-

ers got the second and final wage
hike on February 1, under the current
two-year industry-wide agreement
which went into effect on February 1,
1976.
Workers in grades 1 to IV will re-

ceived a 40-cents per hour raise, those
in grades V to XI will be paid 50-cents,
while 60-cents will go to journeymen.

This will bring the minimum wage
in pine to $4.18 hourly. The top pay will
be increased to $6.725.
Union pineapple workers on Oahu,

Molokai and Maui, who work for Dole,
Del Monte and Maui Land & Pineapple
companies, both in the field and can-
neries, are covered by the ILWU con-
tract.
The current contract will expire Jan-

uary 1, 1978.
BIGGEST INCREASES

Pine workers won the biggest wage
increases in their history 25.7% in
grade I and 28.8% for journeymen—
when the present contract was nego-
tiated last February.

This seftlemcnt eliminated the sea-
sonal overtime exemption, and brought
intermittent workers valuable new sev-
erance-vesting and sick leave rights. It
also improved the language on rate pro-
tection, provides for a new drug and
health plan, and includes better con-
tract language beneficial to the work-
ers.
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Ramon Tancioco
—photo by Ancil Nance

Ramon Tancioco Sick

A Recollection of
Cannery Workers
Early Struggles
PORTLAND — Ramon Tancioco, one

of the organizers of the Alaska Cannery
Workers Union and a founding mem-
ber of ILWU Local 37, is gravely ill in
Physicians and Surgeons Hospital in
Portland, suffering from cancer.
Tancioco came to Seattle from the

Philippines in 1924, and two years later
went to Alaska to can fish. The trip
north (now made in six hours by air)
at that time took 30 days on a sailing
ship. "We were allowed one cup of
water a day," he recalls. "If you used
it to shave or brush your teeth, you had
none to drink."

ORGANIZERS MURDERED
Life on the cannery ships was rug-

ged, and efforts of the Filipino workers
to organize a union to better their con-
ditions met with opposition almost un-
matched in the annals of labor. Two of
the early day organizers were mur-
dered.
In the '40's and early '50's, the pack-

ers, working with immigration brass,
came up with a new gimmick — de-
portation. At one time so many of the
officers and active members of the
union, were facing deportation that it
seemed an effort was being made to
deport the union itself.
The proceedings finally were dropped

when the Supreme Court ruled, in the
first case to come before it, that the
Filipino workers were not deportable,
since they had entered the United States
as "nationals."
There was a period, also, before

Alaska became a state, when numerous
members of Local 37, including Tanci-
oco, were prevented from going north
to work in the salmon canneries under
threat that if they left the States, they
would be barred from re-entering.

LONG SERVICE
Speaking with emotion of Tancioco's

long service to the Cannery Workers,
Ponce M. Torres, secretary of Local
37, recalled that the veteran unionist
"helped negotiate some of our first
contracts."
The union, headquartered in Seattle,

once had a sub-local in Portland, and
Tancioco was active in that, serving
on a committee to defend members be-
gin harassed by immigration brass. It
was during his effort to aid a blind
member, who had been held incom-
municado in the county jail, that Tan-
cioco was himself arrested.
"He was cast in the heroic mold,"

Torres said "Please tell him he is in
the thoughts of hundreds of our mem-
bers."
Although now in the '70's, Tancioco

worked last summer at Peter Pan Sea-
foods in Dillingham, Alaska, planning
to use the money for an Easter visit to
relatives in Manila and in Cagayan
province on the South China Sea.

Court Rules on Eligibility
WASHINGTON. DC The Supreme

Court ruled earlier this month that a
union may not require a candidate for
a union office to have attended as many
as half of all regular union meetings
for the three years before the election
in order to be eligible for office.

Frank Krizman, Local 91
LAS VEGAS—Frank Krizman, a vet-

eran of the 1934 longshore strike and a
retired member of foremen's Local 91
died recently of a massive heart at-
tack. He was just short of his 71st birth-
day.
Brother Krizman had retired in 1967.

He is survived by his widow and one
son.

D. B. 'Red" Johnson
FAIRFAX, CA.—D. B. "Red" John-

son, a retired member of ILWU ware-
house Local 6, died December 25, 1976.
He had been active in union affairs for
many years, serving as a trustee of the
Local 6 Credit Union in the 1950's, and
as vice-chairman of the Local 6 pen-
sioners group after his retirement.

CRDC Legislative Rep•
PORTLAND — Bill Luch, a member

of Local 8 since 1960, and its newly
elected vice-president, will represent
the Columbia River District Council at
the Oregon Legislature, which con-
vened January 10 in Salem.

He defeated Jim Van Osdol of Local
50 for the post of Legislative Repre-
sentative, and replaces former lobbyist
John Olson, also of Local 8. Luch is an
experienced lobbyist and has been
equally active in union affairs, having
served seven terms on the executive
board of Local 8 and as a member of
its strike committee during the 1971-
1972 strike.
The Oregon locals' new spokesman at

the Capitol is a member and past chair-
man of the state's power plant siting
and regulatory committee.

Congressional Committee Says:

Monopoly Power Catches Workers
in Unemployment-Inflation Squeeze
WASHINGTON—The coming together

of high inflation and high unemploy-
ment arises out of the concentration of
corporate wealth, according to a newly
released study by the Joint Economic
Committee of Congress.

It is this concentration of muscle in
the hands of a smaller and smaller
number of companies by corporations
"with substantial economic power," the
study stresses, that enables them to in-
crease prices when sales decline during
a recession "in order to attain their de-
sired target rate of profits.
"When a recession exists, the tend-

ency is for firms to raise their price
markups if they are able to do so with
relative immunity from any market
revolt."
The committee's findings show how

fraudulent have been the Nixon-Ford
policies of promoting unemployment as
a way of dealing with inflation.

LAYOFFS FEED INFLATION
Under the conditions spelled out in

this analysis, unemployment feeds in-
flationary pressures instead of miti-
gating them.

It follows, therefore, that as concen-
tration of economic power increases,
longer and deeper recessions will result
"before the conventional policy of cre-
ating unemployment to reduce inflation
becomes anti-inflationary," the study
declares.

Americans have always been taught
that the economy is controlled by sup-
ply and demand. When demand is great-
er than the available supply of goods,
business raises prices. And when there
is a greater supply than available cus-
tomers, goods accumulate and prices
drop as a result of the competition for
existing business.

OBSOLETE ECONOMICS

Increasing monopoly control of in-
dustry has made that kind of economics
obsolete, as the Congressional study
finds. This is being proven again right
now as the steel and auto industries, for
example, announce new price increases
even though they are short of custo-
mers. Homes continue to rise in price
despite the lack of a market which in
turn leads to an even smaller market.

Moving? Notify Social Security If
Checks Are Direct Deposit
WASHINGTON, DC — People whose

social security payments are deposited
directly into their checking or savings
account should notify the Social Secur-
ity Administration now if they plan to
change their home address or have al-
ready moved, according to social se-
curity officials here.
Over 41/2 million people have ar-

ranged with their financial organization
for direct deposit of their monthly so-
cial security benefits.
"But social security information that

might affect their eligibility or pay-
ment amount is sent to their home," a
spokesman said. "Prompt notice of a
move will help assure delivery of that
information without delay or interrup-
tion."
People whose payments are sent to

Local Union Elections
Local 8, Portland
Ray Lichtenwald has been elected to

represent Local 8 on the Columbia Riv-
er District Council. Re-elected dele-
gates include CRDC president Rocky
Brown, Jim Foster and Norman Low-
rey.

Local 17, Sacramento
Warehouse Local 17 will hold a mail

referendum election to select officers,
executive board members, trustees and
delegates to the Northern California
District Council.
Nominations for balloting committee

will be held at the membership meet-
ing on March 24, 1977, and at the reg-
ular membership meeting on April 22,
1977; three members in good standing
shall be elected from the floor of the
meeting.
Nominations will take place at the

regular membership meeting on Thurs-
day, April 22, 1977, at 7:30 p.m. at the
Union Hall, 600-4th Street. Broderick,
Ca. Night shift employees will meet at
12 noon. All candidates must be at the
April meeting or be represented by
written proxy. Nominations will be
closed at the end of each meeting.
A petition accompanied by 25 signa-

tures of members in good standing, for
the following offices, President, Vice-
President, Recording Secretary, Finan-
cial Secretary-Treasurer and Business
Agent, Sergeant-at-Arms. Dispatcher.
Assistant Dispatcher and the Board of
Trustees must be in at the end of each
meeting in April when nominated.
Prompt notice of changes of address

should be sent to the Union to insure
adequate representation.

Local 40 Grain Inspectors
Merle Dement will head Local 40

grain inspectors this year, serving as
chairman of the unit. Other Unit B of-
ficers for 1977 are Chuck Tarlton, vice-
chairman; Jim DeWilde and Truett Har-
ris, work rules committee; Walt Weber
and Henry Teigland, grievance com-
mittee; Dan Moszer and Ed Durgin,
promotions committee.

A run-off election is being held to
determine whether Charlie Brown or
Don Wray, who tied for the post, will
serve as unit secretary.

Puget Sound District Council
New officers of the Puget Sound Dis-

trict Council are as follows: President,
Bob Woeck, Local 19, Seattle; Vice-
President, Del Egbert, Local 47, Olym-
pia; Secretary-Treasurer, Gerald S.
Pirttila, Local 24, Aberdeen; Trustees,
Ken Rohar, Local 23, Tacoma; Ron
Thornberry, Local 32, Everett; and Bob
Burns, Local 52, Port Gamble.

Legislative Representative will be
Ken Rohar, Local 23, Tacoma.

Columbia River Pensioners
Ernie Baker recently was reelected

secretary of the Columbia River Pen-
sioners Memorial Association, as was
Fred Brown, president and Bud Hyden,
vice president. Trustees for 1977 in-
clude Clyde "Rosy" East, Pat Adrian,
and Grant Fullmore. Also elected was a
12-member executive board.
The slate was installed January 12

by Jim Foster, outgoing secretary of
Local 8.

their home should also notify social se-
curity now if they plan to move soon to
help assure prompt delivery of their
checks as well as the information.

"You can call, write, or visit any so-
cial security office to report a move,"
the spokesman said. "Or you can use
the change-of-address form printed on
the back of the envelopes in which so-
cial security checks are delivered."
A report of a move should include

both the old and the new address, in-
cluding ZIP codes—"also the social se-
curity claim number that appears on
your social security checks," he said.

Social security pays over $6 billion
a month in retirement, disability, and
survivors benefits to over 32 million
people. The Social Security Administra-
tion is an agency of the US Department
of Health, Education, and Welfare.

Are the Russians
Really Coming?
MADISON, Wisc. — Rep. Les Aspin

(D., Wisc.) announced that he is seek-
ing in the federal district court here
an order to make the Navy release in-
telligence projections which he believes
show that the overall size of the Soviet
Navy is shrinking — not expanding as
some Navy spokesman have stated.
"The US Navy is getting billions of

additional dollars in its budget," the
Wisconsin Democrat charged, "because
of its 'Russians-are-coming' campaign.
But before Congress and the taxpayers
are taken for a ride, they should be
given the complete facts about the
Soviet fleet."

Coos Bay Tonnage Up
COOS BAY — Waterborne cargoes

handled over Port of Coos Bay docks
increased last year by 15 percent over
the previous year, making 1976 the sec-
ond largest tonnage year in the Port's
history.
Significant gains were registered in

lumber, plywood, and linerboard (up
300 percent), as well as in woodchips,
logs and petro-chemicals. The total ton-
nage figure was augmented, also, by a
new cargo item, pre-cut housing units.
(See January 28 Dispatcher.)

Potatoes to Europe
PORTLAND — Local 8 longshoremen

loaded 5,000 tons of fresh potatoes —
a relatively new cargo item — aboard
the Dorit Skou recently for North
Europe.
Dehydrated potatoes, a more usual

export item, were taken aboard the
Euro-Pacific Line vessel, Sovereign Ac-
cord, January 26 at Terminal 2.
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Vital Signs:
a look at the US economy

Profits Set New Records in '76
Not Much Investment for Jobs
WASHINGTON, DC — Recession or

no recession, corporate profits keep
pouring in. They set records in 1976
and will set even higher records this
year, according to a recent article in
US News and World Report.
The preliminary figures, based on re-

ports of some of the largest companies,
indicate that profits moved up at a
brisk 28% rate last year — hitting the
mark of $83.5 billion. By the end of this
year, according to US News, the com-
panies will be raking in an astounding
$93 billion.
Much of this windfall found its way to

the stock market, where stockholders'
dividends increased from $35 billion to
$39 billion.

BIGGEST WINNERS

Among the biggest winners were
utilities, office machinery and computer
manufacturers, oil companies and pro-
ducers of building materials.
Though profits took a sharp jump in

1975, the rate of increase slowed up as

Noted Without Comment
WASHINGTON, DC—General Dynam-

ics has been granted federal loan guar-
antees of as much as $730 million to
finance the construction of seven super-
tankers to be leased to the British-
based Burmah Oil Company for the
hauling of liquid natural gas between
Indonesia and Japan. A subsidiary of
Burmah Oil paid a $3 million fee in
1975 to Tongsun Park, a South Korean
businessman who figured prominently
in government investigations of bribery
of Congressmen by the South Korea
government.

Dockers, Widows
On Pension List
SAN FRANCISCO Following is

the February, 1977 list of dockwork-
ers retired under various ILWU-PMA
plans:
Local 4, Vancouver: William Ire-

ton; Local 8, Portland: Earl Ander-
son, Ernest Bailey; Local 10, San
Francisco: Robert Brogan, Manuel
Cabral, Percy Carter, Frank Drum,
Domingo Evangelista, Benjamin
Harrison, John Murphy, John Rut-
ter; Local 12, North Bend: William
Gumm; Local 13, Wilmington: Man-
uel Escoto, Allen Flint, Steve Mar-
tizia, Donald Morgan, John Pollock,
Frank Rodriguez; Local 19, Seattle:
Irvin Egger, Martin Jugum, Claude
Reeve, Rowland Smith, Charles Wer-
ner; Local 23, Tacoma: Patrick
Flannigan, George Halko; Local 34,
San Francisco: Cedric Coffey, Ir-
ving Johnson, Sam Pandolfi; Local
40, Portland: William Etheredge; Lo-
cal 50, Astoria: Earl Schenk; Local
52, Seattle: Richard Montgomery;
Local 63, Wilmington: Herbert War-
ren.
*The widows are: Maria Anderson,

(Axel, Local 47); Lela Conrad,
(George, Local 27); Littie Gilford,
(Natches, Local 10); Elizabeth Har-
ris, (Clarence, Local 10); Margaret
Holem, (Ben, Local 53); Senia Kiiski,
(Paul, Local 10); Marie McNamara,
(Bernard, Local 47); Alma Maim-
strom, (Charles, Local 10); Alice
Newton, (Aaron, Local 10); Mary
Olsen, (Clarence, Local 10); Angela
Oneill, (Stephen, Local 10); Ruth
Ostbye, (Gunnar, Local 19); Laura
Peterson, (Harold, Local 34); Marie
Raegener, (Gustav, Local 10); Lora
Sohn, (William, Local 19); Margaret
Spradlin, (Alvin, Local 19); Laverne
Strange (Roy, Local 52).

*Names in Brackets are those of de-
ceased husbands.

the year progressed. In the final quar-
ter, there was little gain from the pre-
vious three-month period. However,
after tax profits for the last quarter
of 1976 were up by about 16% over after-
tax profits for the same period a year
earlier.
High profits are supposed to produce

capital investment, which in turn pro-
duces jobs, but the US is falling serious-
ly behind in capital outlays for research
and development of new facilities.
Outlays for producers' durable equip-

ment — things like machinery, com-
puters, ships and trucks — increased
only 2.5% from the spring of 1975 to
the end of 1976. Investment in such cap-
ital goods was as low as its been since
1963.
What are they doing with all that

money?

mailbox
Over the Side
In reference to the cartoon and edi-

torial "Over the Side," in the January
28 Dispatcher — this article, in my
opinion, is the best ever written on this
page. The ship in this cartoon is called
"Flags of Convenience Tanker Fleet,"
with the cartoon emphasizing oil spills,
health and safety.
In the San Pedro Harbor Area, a

tanker explosion occurred and com-
pletely destroyed an oil tanker. After-
wards it was a sight to behold. The ex-
plosion happened close to the Christ-
mas holiday and I am positive the tank-
er was Liberian.
There was major damage all around

the community of San Pedro. My house
was damaged also.
Our country is overflowing with mon-

ey mongers like former Secretary of
State Edward Stettinius (it was his
scheme to put US ships under Liberian
flags).
Big fat-cat corporations move their

oil tanker fleets out of 'USA to escape
taxes and labor — this is the monster
they created — one cannot live with
it. As always, the Big Boys escape.
Thank you again for the good eye-open-
er.

Joseph F. Donato
IL'WU Local 13, Day
Ship Gang #55
Steward

Detente, World Peace
In our opinion there is not any issue

before our Union and the American
people of more importance than Detente
and World Peace.
In reading the Washington Report,

we note the lack of trade union repre-
sentation from the United States.

It was with a feeling of pride in our-
selves and of our Union that we read
about Patrick Tobin, Washington Rep-
resentative, serving as an invited dele-
gate to attend The World Forum of
Peace Forces in Moscow, and in addi-
tion the invitation being extended to
President Harry Bridges from the Ex-
ecutive Committee to become one of
its Vice Presidents, making him the
only American representative on the
board.

Waino Moisio
Gus Rystad
Rosco Craycraft

Seattle Pensioners

No wild animal has had more of an
effect on the settling of the West than
the beaver. The first white men mov-
ing across the country, from the East
Coast to the Oregon territory, were usu-
ally seeking furry gold and the beaver
was a big shiny coin among furbear-
ers.

In the case of the beaver, records
show that between 1834 and 1837, the
Hudson's Bay Fur Company at Van-
couver, Washington (then the Oregon
Territory), received a total of 405,472
beaver pelts from their trappers. As
the years passed, pelt values changed,
and the trapping pressures spread more
equally among all furbearers.

When I came to Oregon, over 25 years
ago, the beaver season was closed. The
beaver had declined very sharply the
twenty years prior to that, a victim
of over-trapping. The Oregon Game
Commission, before I arrived, had been
given the responsibility of restoring
beaver populations and they did such
a good job that the trapping season
was opened again in 1951.

Graceful in the water, the beaver
is a slow, clumsy animal on land.

The beaver is the largest North Amer-

ican rodent. Their dams are constructed

in such a manner that the entrance can

only be reached by swimming under-

water. It makes for a safe retreat for

the beaver and its young, a vital pre-

caution for although the beaver is agile

in the water, it is clumsy on land.

The beaver's dams vary greatly in
size, one of largest ever recorded in
Montana measured over 2,140 feet in
length, but most dams are less than
300 feet long and five feet high.

The long, sharp teeth of the beaver,
used mainly for cutting wood, are con-
tinually growing. Ironically, the beaver
cannot afford to take things easy, it
must use its teeth. If not, the teeth will
become too long and unsuited for their
needs. Although the beaver's teeth are
used for defense against smaller en-
emies, it has little chance of survival
in a knockdown dragout battle with a
coyote, bobcat, bear or cougar on dry
land.

Usually in April, May or June the
young are born and may average about
one pound at birth; usually three to four
per litter. An adult beaver may weigh
from 40 to 50 pounds and average
around three feet in length. Occasional-
ly a monstrous beaver is still trapped.
Readers may recall some time ago

when we noted that Don Link trapped
a beaver near his home in Bend, cen-
tral Oregon, which weighed 76 pounds.
Soon after we passed on information
about a beaver trapped by Virgil Sisler
of Tera Alta, West Verginia. Sisler's
monster weighed close to 100 pounds
and measured around four feet in
length. It was trapped in the state of

West Virginia. But according to the
book, "Trapping Outdoors," by Mc-
Cracken and Van Cleve, a beaver
weighing 115 pounds was trapped by
John Webster of Tie Siding in the La-
ramie Mountains north of Medicine Bow
National Forest in Wyoming. As far as
I can determine, Webster's 115-pounder
is the unofficial world's record beaver.

The beaver's underwater home is
its insurance against predators.

Back in pioneer days, the beaver pelt

was a medium of exchange. A beaver

skin, at the Hudson's Bay Company

store, could be exchanged for a pound

can of tobacco, a pound can of shot or

a pair of hatchets. It took six beaver

pelts to purchase a laced coat. A doz-

en, especially fine beavers would buy
a long rifle.

Some of the great fortunes of North
America, such as the Astor millions,
were founded on just such barter. Back
then, year after year, the beaver was
ruthlessly trapped, skinned and its pelt
marketed. In one 25-year period, the
Hudson's Bay Company sold close to
three million beaver skins on the Lon-
don market. Into the most remote sec-
tions and desolate wilderness areas of
northwestern Canada and Alaska, the
beaver was pursued so that; inevitably,
the species declined even there. In
most areas of the United States it has
become rare or non-existent.

Given the advantage of protection,
however, beavers are on the rise and
though not abundant in Oregon, are
nevertheless, found in goodly numbers.
From time to time, in some areas of
the northwest, they multiply to such an
extent in some areas that they become
a problem to farmers and ranchers.

Your outdoor columnist would like
to trade a BOLO steelhead lure for a
clear snapshot of a fishing or hunting
scene. Send it to:

Fred Goetz, Dept. TDB
2833 S.E. 33rd Place
Portland, Or. 97202

The offer is open to all members of
ILWU, the family and of course, to re-
tired members. It doesn't, necessarily,
have to be a professional-like photo-
graph, a good clear snapshot in either
color or black and white will do. Please
tell what the snapshot is about and
mention Local number. If you have a
good yarn, and no snapshot, that is all
right; send it along and we'll fire back
the lure post-haste,

raNIP

Next Dispatcher
Deadline — February 18
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One of the first steps in cutting up a
ship is installing safety cables
around dangerous areas. Here Eu-
gene Nicholson and Jesus Saucedo
install a post for the safety line.

.--photos by Robert Lachman

Six Months' Work
At National Metals

TERMINAL ISLAND — To Navy buffs, the USS
Los Angeles is one of those grand old ladies, a heavy
cruiser which saw action in the late 40s and early 50s.

To members of ILWU Local 26's scrap division, it
represents bread and butter, six months of difficult, dan-
gerous, and pretty well-paid work.

Mothballed shortly after the Korean War, the ship
was recently towed up the Port of Los Angeles' main
channel to the salvage yard of National Metal and Steel
Company where between 50 and 60 members of ILWU
warehouse Local 26 began to dismantle it.

Local 26 members will take apart and re-roll the
hull, salvage countless bits of equipment, and cut up the
decks, guns and other sections into small pieces — much
of which will be resmelted and shipped to Japan.

It's an extremely complex and dangerous job, involv-
ing laborers, burners, riggers, hook-tenders. fork-lift op-
erators, crane operators, welders, mechanics, electricians
and leadmen. There are innumerable hazards—electrical
lines, gas lines, old shells and weak flooring. Crane op-
erators have to watch the rigging carefully, and be care-
ful not to overload.

•

Antonio Jiminez keeps an eye on a
radiograph, cutting through the
armor above the engine room.

411/er,
-46,16.0.44" Atari-

Geronimo Sandoval applies the torch to 21/2" steel armor
over the steering room.

Warehouse Local 26

*taa;autting

Amado Badillo and Salvador Lopez
apply torches to what's left of one of
the USS Los Angeles' heavy guns.

4Ier•wr,tw

Alberto Diaz uses a radiograph, an automatic torch
which runs on a track for precision cutting, over the
steering room.

Salvagers work from the top down. Here, the first step is burning off the

second deck, before cutting the sheet metal up into small pieces.


