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Unions Plan
Mutual Aid
At Nestle
WASHINGTON, DC — How can workers employed by powerful multinational corporations get together to force
these giant companies to negotiate with
them in a serious way?
This was the theme of a one-day conference here November 22 of representatives of seven different unions representing Nestle' workers in 20 different
plants around the country. The conference, sponsored by the Industrial
Union Department, AFL-CIO, has been
coordinating the unions' efforts to get
a handle on this giant.
Attending on behalf of ILWU 6 members at the Nestle' chocolate plant in
Salinas, California, were Local 6 Secretary-Treasurer Keith Eickman and
Washington Representative Pat Tobin.
Other unions represented were the
Bartenders and Culinary Workers, the
Machinists, the Teamsters, the Operating Engineers, Meat Cutters, Retail
Clerks and the independent Firemen
and Oilers. Each of them had similar
things to report: it's really hard to get
Nestle' — the world's largest food company, with annual sales of $7.3 billion
— to negotiate in good faith when it
can so easily deal with localized strikes.
LOCAL 6 REPORT
Eickman's report covered Local 6's
recent 90-day strike against the company; he described the company's arrogant negotiating stance and its take
it or leave it offer, which the workers
finally accepted. The company was in
a good position, Eickman said, because
it could hire 200 more workers at its
Fulton, New York, facility to make up
for lost production at its Salinas facility.
In order to get some kind of handle
on Nestle', the IUD, is attempting to
develop a standing committee of presidents of international unions with
—Continued on Page 8

Local 26 Wins
Four-Day Strike
At Aluminum Co.
LOS ANGELES—Members of ILWU
Local 26 won an unfair labor practice
strike against Allied Aluminum Company recently, forcing the newly organized firm to bargain in good faith
and negotiate a first contract with its
employees.
The four day strike ended on September 27, after the company—which had
stalled negotiations ever since workers
voted to be represented by ILWU Local
26 back in February, 1976—agreed to a
contract which was then ratified unanimously by the membership at Allied.
In view of the company's minimal
profits for the year ending December
31, 1975, the best economic package
possible was negotiated along ,with
strong contract language, including a
union shop and dues check-off.
The strike and negotiations were led
by members of the Southern California
regional staff.

Sugar Workers Outline Demands,
Prepare for Tough Negotiations
HONOLULU
ILWU-sugar workers
are expected to ask for an essential
wage increase, more job security and
stronger protection for workers affected
by plantation phase-outs or cut-backs,
when negotiations for new agreements
begin, probably in the second week in
January.
Present agreements covering 8,500
workers on 15 plantations expire January 31, 1977.
As The Dispatcher goes to press the
sugar negotiating subcommittee is
meeting in Honolulu to put the demands
into final shape to send to the employers.
OUTLINE DEMANDS
The subcommittee is guided by an
outline of demands prepared by a 50-

member sugar caucus in September.
That outline included a wage increase,
stronger job security and restrictions
on contracting out of work which can
be performed by sugar workers, procedures for negotiating special severance pay and other provisions for
workers affected by phase-out or liquidation of a plantation or parts of the
operations, together with the right to
cancel any or all sugar contracts if
agreement cannot be reached on these
matters.
BREWER SPOILS CHRISTMAS
The union made the outline proposals public earlier than usual because C. Brewer and Hilo Coast Processing Co. (HCPC) announced that it
would permanently lay off more than

Old-Fashioned Unionism
Upheld by BC Labor
VANCOUVER, BC — Long before the
21st annual convention of the 230,000
member BC Federation of Labor
opened in Vancouver November 15, it
became apparent that a serious rift
had developed within the Federation
over policy and leadership.
Much of it revolved around the attitude taken to the labor-backed New
Democratic Party provincial government which in its last year in office
passed back-to-work legislation termed
"strike-breaking" by the BC Federation
of Labor. That government was defeated in December of last year when it
called a snap election.
Len Guy, secretary-treasurer of the
Federation, who refused to air differences within the Federation in the media, defined the problem this way, in an
address to the New Westminster and
District Labor Council:
FEDERATION COMES FIRST
"We have been attacked on two
counts—for putting Federation policy
ahead of the interests of our political
party and for putting Federation policy
ahead of the interests of large affiliates. Those are accurate criticisms.
That's exactly what we have done .

and will continue to do until a Federation convention decides to the contrary.
"Our affiliates have said in convention that the right to picket must be
defended and expanded. We fought for
that policy even though it was an NDP
government limiting o u r picketing
rights. Our affiliates have said fight
against compulsion and interference
with the right to strike. We fought that
fight even though it was an NDP government that introduced back-to-work
legislation."
Opponents of this policy, led by Jack
Munro of the International Woodworkers of America (IWA), including Art
Kube, who recently came to BC as educational director for the Canadian Labor Congress and who announced that
he would contest Guy's position, took
their campaign to the media, calling
for a more "moderate," softer and "sophisticated" approach, as opposed to
what they termed the "ham-fisted" approach of Len Guy and the Federation
which had, they charged, produced a
"gutter image" of the trade union
movement in the province.
—Continued on Page,3

two hundred sugar workers, 185 of them
from the bargaining unit.
Local 142 president Carl Damaso
says "Brewer didn't even have the
common decency or consideration to
wait until after Christmas to start giving out lay-off notices."
ILWU Hawaii Regional Director
Robert McElrath told a press conference "Me had hopes that the industry
would not muddy the water prior to
sitting down with us at the bargaining
table. Instead we find one Big Five
company trying to recoup its sugar
losses at the expense of those who really produce the sugar and those who
produced the wealth that Brewer and
the rest of the Big Five have used to
expand into other fields and into multinational conglomerates.
"Certainly it would not be too much
to ask the non-sugar divisions of the
Big Five to temporarily lend a helping
financial hand to those who are mainly responsible for their very existence."
BREWER REFUSES TO WAIT
"On October 25, ILWU asked Brewer to reconsider the layoff time table
and not to lay any worker off until
after the year-end holidays. That request was denied October 28 when we
were notified that twenty - two sugar
workers will be let go between November 1 and December 1. Sixty-one
will be laid off on December 31 and
one hundred and one will be let go on
January 31, 1977 — the expiration
date of our collective bargaining
agreement. Remaining layoffs will be
outside the bargaining unit."
Bargaining unit job eliminations
would affect 83 temporary and 102 regular workers on four plantations.
McElrath went on to say "We are
aware of the price problems of the
sugar industry and we have been for
some time. We have been working here
in Hawaii and on the mainland to promote enactment of protective legislation for the industry.
"We believed (mistakenly) that all of
the sugar companies would consider the
price problems of the workers—at least
until we could sit down and discuss job
security and other. pressing matters
with them at the bargaining table."
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On the Beam
by Harry.Bridges
COLUMBIA FEDERATION of Labor, with
THEwhichBRITISH
our Canadian area longshoremen are affiliated, has
important convention — a conven-

UNION ENDORSED Jimmy Carter and
THISWalter
Mondale in the understanding that
democratic administration

although a liberal
would not fundamentally change the shape of
this society, it could do some important things
to make life a little easier for the working and
poorer people of this country. We particularly
emphasized domestic issues — an attack on unemployment and inflation, a national health
plan, some aid for the cities, and a better attitude towards the labor movement.
But another area where the new administration could really do some good is in international relations — particularly by loosening up
the present restrictions on trade between the
US and the world's socialist countries, and also
by taking some strong action to put an end to
the escalation of the arms race.
The argument for increased trade is a simple
one: as delegates to the ILWU 1973 International Convention said, such trade "helps the establishment of long-term peaceful relations,"
and also can create thousands of jobs, not only
in the maritime trades but for all sections of
the US work force. In fact, there's an argument
to be made that short of starting a war, the
only way the US economy is ever going to get
off dead center again is by beginning to tap into
the vast markets offered by the socialist world.
The Nixon administration opened the door
first in 1972, with both the USSR and China,
and trade improved rapidly. We felt the job
impact right away here on the coast. But it
was a false dawn. Sure, trade has moved from
virtually nothing to nearly $2.5 billion in 1976.
But most of that has been in grain exports to
the Soviet Union — the product of a drought
and two bad crop years. They have had bumper
crops this year, and we can expect the demand
to be much less. Trade, now stable, will probably decline.

PROBLEM WITH US-Soviet trade deTHEvelopment
is the lack of financing. SpeJackson-Vanik amendment to the

cifically, the
1974 US-Soviet Trade Act cuts the Russians off
from Export-Import Bank financing and denies
them most favored nation tariff treatment.
(Most-favored-nation simply means that import
taxes placed on Soviet goods coming into the
US should be no higher than taxes placed on
similar goods from other countries.) The US
is attempting to use the trade lever to force the
Soviets to adopt what the US Congress considers to be more liberal emmigration policies for
Jewish people seeking to leave their country.
We won't get into an argument here about
Soviet emmigration policies — although we have
stated repeatedly that one could hardly expect
the USSR to accept American efforts to dictate
its internal policies. The effort has clearly
flopped. The Russians have simply gone elsewhere for their trade needs — to Japan, France
and Germany — and the US has lost some $1

billion in trade contracts. The Russians simply
cannot afford to be importing goods from the
US while the US fails to lower barriers for
Soviet goods.
As things stand now, prospects for increased
trade are minimal. Many US companies which
have put lots of money and time into setting
up offices in Moscow, ,establishing contacts,
surveying the markets are now dumping out
because their Russian counterparts are simply
unable to obtain the short-term credits or better
tariff treatment necessary to continue purchases from the US.

ERE'S JIMMY CARTER on this one?
Asked by Business Week last May how he
V
felt about the Jackson-Vanik amendment and
the possibilities of increased trade, he said:
"That's a question I can't answer. I would like
to see every pressure maintained on Russia to
liberalize its emigration policies toward Jews.
I think that can best be accomplished through
private negotiations."
It doesn't tell us a whole lot, and much will
depend on Congress' attitude. Ultimately, it's
probably a question of how soon the economic
leaders of this country realize how much they
need the socialist world.
The climate for progress on disarmament
is probably better than it is on trade. Here
there are fewer choices, the only choice is
peace. The Russians have made it quite clear
that they want to make some progress on the
Strategic Arms Limitation Talks — their most
recent proposals have been "under study" in
Washington for some time. In addition, the
Warsaw Pact nations (the East European equivalent of NATO) have proposed that each side
pledge not to use nuclear weapons first in any
confrontation.
We think that these initiatives deserve an
early response by the new administration.
Progress here has the backing of the overwhelming majority of American people, and
might clear the way for progress in other areas.
.
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just concluded an extremely
tion marked by a great deal of public disagreement and real
splits over some very important issues. I can't go into the details of the internal politics or problems of the Federation —
that's not our business or our problem. But I do think that some
of the issues raised at this meeting are of extreme importance for
all of us and deserve some attention.
The argument, as I understand it, was over the basic issue
of the role of the BC Federation: should it continue along the
militant lines which have made a stand-out among the provincial
federations in Canada and, in fact, among the state federations
in the United States? Or should it adopt a somewhat softer, more
public relations-conscious line? As the Federation's executive
council put it in a report to the delegates, the choice before the
convention was "whether to continue our primary reliance on
united industrial action, supplemented by an effective political action program, or whether to turn to some sort of attempt to find
favor with (federal and provincial) governments."
The incumbent officers and the executive council stood for
the more old-fashioned trade union line. For example, they saw
no problem with blasting the labor-backed New Democratic Party
government last year for the imposition of back-to-work legislation, which they publicly denounced as "strikebreaking."
But another very substantial block of delegates came to the
convention prepared to dump the incumbent officers for having
split with the NDP on this issue. In general, they wanted the Federation to adopt a "more sophisticated," softer tone. They charge
that the Federation caused the defeat of the New Democratic
Party in last year's elections. Some called for the endorsing of
the concept of worker representation on the boards of directors
of public and private corporations.

THE END, AFTER a long debate, the executive council was
IrollNupheld
by a vote of 427-352. When the opposition called for a
vall
it came out 104,354 supporting the council and 101,065

vote,
opposed — which certainly shows a close split in the organization.
Our ILWU delegates to the Convention supported the executive council's report. They did so on their own — their policies
are all arrived at autonomously, and not directed from down
here. But in staking out their position, they represented a longstanding ILWU position which is in agreement with the Executive Council of the British Columbia Federation.
We believe that the only power workers really have in capitalist societies comes from their right to stop working. They can
certainly elect their own people to political office, they can lobby
effectively, they can get important things done in national, state
and provincial politics. But there is no way they can beat the
corporate leadership in Canada or in the United States, at their
own game: the employers will outspend us, they control the media, and in the long run they are capable of turning even the best
reforms to their own interest. That's the bedrock on which we
determine our policies — it may be said that it's a matter of emphasis, but I know that if labor unions allow themselves to become nothing more than glorified lobbies, we've lost the whole
game.

I'D LIKE TO CLOSE WITH a few quotations from the address
to the Convention by Federation President George Johnston,
which for me, really sum up the issues being discussed.
"I believe that all of us and all the people we represent who
work for wages and salaries have a common basic interest and-a
common interest which is fundamentally different from the interests of employers, speculators and professional people in society.
Most of the politicians who are elected in this country and most of
the governments elected in this country represent the interest of
employers and of some of the other groups, but do not represent
the interests of workers.
"Today some are saying . . . that things have changed, that
it is time to give up the militant, hard-nosed, arbitrary working
class position we have taken and substitute a new approach —
one which will seek to obtain greater benefits for working people
through better briefs and better P.R. and improved relations
with politicians of all parties and all governments.
"But have they really changed? I don't believe they have.
"Certainly more of our members have decent homes and
cars and generally improved living standards. Certainly more
of our members live in suburbia in pleasant surroundings. Those
improvements result in part at least from the effectiveness of
our trade union movement. But in the two basic areas that determine our lives, very little has changed. Working people still
do not obtain a fair share of the distribution of national wealth,
in fact do not obtain any greater share than we did twenty years
ago. Equally important is the fact that working people still do
not have effective economic and political power. That is still
controlled by other groups in our society.
"If we're going to get it, we're going to get it for ourselves,
through a united labor movement, through militant policies,
through leadership that makes those policies stick, through never
forgetting who we are and which side we're on."
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Some Trouble on
Inland Seaway
LONGVIEW, Wash.—A barge carrying a 340-ton rotor up the Columbia
River—loaded two weeks ago by members of ILWU Local 21, ran onto the
shoals in the pool back of Priest Rapids
dam, it was reported last week.
The French-manufactured rotor, to
be installed on the new generators at
the Rock Island dam in Eastern Oregon,
was shipped upriver by barge because
there are no roads to Rock Island capable of supporting its weight.
UNDEVELOPED
However, beyond Pasco the upper
Columbia has not been developed for
barge traffic, as has the Snake which
joins the Columbia near that port. Two
_dams, Priest Rapids and Wananum, are
without locks and there is no pool in
the Hanford Reach. Tow boats were
put in each of the dam's pools to provide power upriver, and it was planned
to use large crawl-type tractors to
portage the gigantic pieces around the
dams.
The November 26 issue of The Daily
Shipping News said "inadequate towboats Dower" had delayed delivery. The
story quoted a Pacific Northwest Waterways Association spokesman as saying
"with the biggest payload in history
currently moving up the upper Columbia," it was time to steo LID demand
flr development of the Columbia from
Pasco to Wenatchee "as a water highway for barge traffic."
Local 21 Dispatcher George Zdilar
said longshoremen unloaded the motor
from an ocean-going vessel and nut it
aboard the barge with a heavy lift
crane having a 600-ton capacity.

Big Local 6 Contract
At Nussbaum-Levy
SOUTH SAN FRANCISCO — Local 6
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Sharp Struggle

BC Labor Keeps Militant Program
Continued from Page 1—
At the convention itself, the report of
the Executive Council (which includes
Don G,arcia, Canadian Area president
of the IWU), placed the issue this way:
"You are going to have to decide during this convention whether the policies
which are passed in Convention are to
take their priority over the interests of
any particular affiliates and whether
they are to take priority over the interests of any particular government . . .
whether to continue to place our primary reliance on united industrial action, supplemented by an effective political action program, or whether to
turn to some sort of attempt to find
favor with those (provincial and federal) governments."
A BETTER IMAGE
BCFL president George Johnston in
his report to the opening session of the
convention echoed similar sentiments.
He called on delegates to decide whether they wanted a Federation "limiting
its activities to functioning as a legislative body, concentrating on briefs and
public relations and trying to have a
better image and get along better with
employers and politicians . . . or reaffirm and strengthen militant policies,
to reaffirm strong, tough and not necessarily polite leadership and to give a
clear mandate for the next year and for
years to come that this Federation is
to continue to lead the fight for working
people for a fair share of this -province's
and this country's wealth and the fight
of working people for control over their
destiny through real political and economic power, rather than token recognition."
The Executive Council's report was
bitterly attacked by leaders of the IWA,
the BC Government Employees Union,
the Steelworkers and the Canadian Un-

Some of the ILWU delegates at the 21st Annual Convention of the British
Columbia Federation of Labor, Vancouver,. November 15-19. They voted for
continued continuation of present militant policies.
ion of Public Employees. They charged debate, it was endorsed by a vote of 427
that the Policies of the Federation had:: to 352. Opponents of the report immedicaused.the defeat of the NDP govern- - ately called for a roll call vote, where
ment at the DOHS last year. Resolutions each delegate voted for the number of
from some of these unions called for members he represented. In the fiveendorsement of the concept of worker hour long vote which followed, the Exrepresentation on the boards of direc- ecutive Council again won by 104,354 to
tors of private and public corporations. 101,065.
"The problem of the trade union
GARCIA RE-ELECTED
movement in BC can be handled and
The final test of strength occurred
settled in BC," said ILWU Canadian
Area President Don Garcia during the when the officers and Executive Coundebate in an obvious reference to Art cil were elected on the last day of the
Kube who recently arrived in BC and convention. The entire slate proposed
was aspiring to leadership of the Fed-. by, the Federation leadership was electeration. "We don't need any parachut- ed. ILWU Canadian Area President Don
Garcia retained his Position as fifth
ists in here."
When a vote on the Executive Coun- Vice-President, defeating a challenge
cil's report was taken after a 21/2-hour by Laraine Singler of the British Columbia Government Employees Union.

methbers' at Nussbapm-Levy have ap-briStrett'Ssthitedreaecdntrgcf With "Mite'
Wage- increases and -thajot fringe improvement. The contract covers approximately 19 employees.
The contract calls for wage increases
totalling $2.10 — 700 the first year, 700
the second year and 70st the third year,
plus all area health and welfare and
pension improvements negotiated in
the master agreement last summer.
The probationary period for seniority is reduced to 45 days. Members also
won an additional holiday to take effect in 1977, an additional day of sick
leave payable from the first day without a doctor's certificate, five days'
severance pay, and five weeks' vacation.
The agreement was negotiated by Handyman pickets: Portland Auxilsteward Irving Wilson and Business iary 5 has taken charge of picketing
at the 122nd Street store. Above, Lois Local 6 member Sherill Wililams,
Agent Joe Figueiredo.
Stranahan and Clara Fambro discuss who works at Moore Manfuacturing,
location of pickets with deputies. No and his wife, Dolores, picket at San
Mateo Handyman store.
hassle. See page 8.
LOS ANGELES —Local 26 members
in several area plants have recently
signed new agreements providing substantial wage and fringe improvements.
A one-year agreement was ratified
the members at Packers Ltd. The negotiating committee consisted of Raul
Fernandez and Jesus Alvarez.
Northern California
A one-year agreement was ratified
by the members at Export Packers. The Antioch
7000 - 65th St.
2321 Somersvil le Sacramento
2030 Diamond Blvd.
negotiating committee: D. R. Cordova San Jose
1825 Hillsdale Ave. Concord
7450 Amador Valley
San Jose
4080 West Stevens Creek Dublin
and Jesus Alvarez.
5445 North Blackstone Ave.
1880 South Grant St. Fresno
A three-year agreement was ratified San Mateo
2230 Cleveland Ave.
40800 Grimmer Blvd. Santa Rosa
by the members at La Salle-Deitch with Fremont
Modesto
2100 McHenry Ave.
Mountain View
1850 Grant Road
improvements in fringes and wages. Hayward
24055 Hesperian Blvd. Salinas
15 West Bernal
The negotiating committee consisted of Sacramento
4909 Auburn Blvd. San Pablo
13901 San Pablo Ave.
secretaryCurtis Buster and Local 26
treasurer Max Aragon. Regional DirecSouthern California
tor Don Wright assisted in the final
Convoy St. Santa Ana
Headquarters: San Diego
6666
2040 West 17th St.
stages.
Accounting: La
Mesa Blvd. Chula

Three Local 26 Pacts

Astoria Dredging Project
ASTORIA — The Columbia River
Estuary Study group (CREST) will
meet December 17 to take up the question of dredging the Columbia River
channel to a depth of 50 feet, from the
bar to Tongue Point, with a 65 foot
depth at the bar itself.
Several local longshoremen expect to
attend the meeting, including Jim Platt,
CRDC delegate from Local 50.

Mesa 8675 La
Advertising: San Diego 7703 El Cajon Blvd.
Warehouse: La Mesa 8265 Commercial Ave.
Anaheim
1616 West Katella Ave.
Oxnard
2321 North Oxnard Blvd.
Buena Park
8131 La Palma Ave.
Fullerton
200 Imperial Highway
Huntington Beach
7227 Edinger Ave.
Lakewood
64450 E. South Street

Pt.ISE DO
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Clint Thauberger, Local 6, mans pick-,
et line in Santa Rosa.
"'ON Sivwg

Carey Ompad and Bonnie Johnson,
Local 6. Both are employed at 3M.

Vista
1261 -3rd Ave.
El Cajon Fletcher Parkway and Marshall Ave.
Escondido
725 North Escondido Blvd.
Lakewood
6450 South St.
Northridge
19554 Plummer
La Mesa
8372 Center Dr.
San Diego
4888 Convoy
San Diego
3555 Sports Arena Blvd.

Oregon
Warehouse:
Milwaukie
Retail Stores:

5505 International Way

,eaverton
Portland
Milwaukie

4955 S.W. Western
750 S.E. 122nd
1550 S.E. McLoughlin Blvd.

Tom Daugherty, Foremen's Local 92,
Portland, at Beaverton, Ore. store.
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In Everett, Wash.

1916 Massacre Recalled

EVERETT — On November, 1916,
300 workers, many of them members
of the Industrial Workers of the World
(IWW) came here on the steamer Verona to demonstrate support for striking shingle weavers.
Sheriff McRae, waiting on the dock
with 300 vigilante deputies, bellowed:
"You're not coming ashore to stir up
trouble!" Told they had a Constitutional
right to land, McRae yelled through his
bullhorn: "The Hell with the Constitution! This is Everett!"
The first volley of shots rang out.
Men fell to the deck, wounded and dying. Those not gunned down, rushed to
the starboard side. The boat tilted, and
many workers slid through the rope
railing into the bay. The firing continued and, according to a newspaper
account at the time, "the water was
stained with blood."
A STORY RE-TOLD
The story has passed into legend. A
legend that was re-told November 6,
1976, when some 300 union members,
professors, labor history buffs, reporters and photographers boarded a northbound ferry in Seattle to commemorate
the Everett Massacre.
Waiting for them on a local dock
were Bob Anderson, Mayor of Everett;
J. J. Harvey, Sheriff of Snohomish
County; representatives of the Snohomish Labor Council; Ken Rohar, president of the Puget Sound Council, ILWU,
of Tacoma; John Bukoskey, ILWU organizer, Seattle; Ron Thornberry, president of Local 32; Palmer Strand, a
retired member of the local, who was
on the dock, a boy of 14 when the
massacre took place, and others.
"WELCOME TO EVERETT"
In a reversal of history — showing
how far labor has come in changing
public awareness of union membership and solidarity as a good way of
life — the Mayor said, "Welcome to
Everett!"
Sheriff Harvey, holding his coat wide
to show he was not wearing a gun,
told the visitors, "We're all grown up
in the Sheriff's office now . . . today
the right of free speech is never a
question in Everett. We, too, are now
a part of organized labor." (The Teamsters.)
The commemorative services were

"The organization's campaign was directed not only against the IWW, but
against AFL sailors and longshoremen
who handled the shipping of Pacific
Coast lumber, plus AFL unions in lumbering."
EYE WITNESS ACCOUNT
Ceremonies aboard the ferry included the singing of IWW songs from the
"little red songbook," and an eye witness account of the tragedy by a man
who was on the Verona in 1916, Jack
Miller, now 82.
Among those present were Nigel
Adams, secretary of the Northwest Labor History Association and an officer in
the Washington Federation of Teachers;
Nellie Fox, Director of Political Education for the Oregon AFL-CIO; Lou
Steward, who holds a similar position
Local 32 retiree Palmer Strand, a in the Washington AFL-CIO, delegaschool boy of 14 in 1916, saw the tions from labor groups and councils
Everett Massacre. Later he was called in Eugene, Portland. Aberdeen, Tacoas a witness for the defense. He re- ma, Seattle, and British Columbia;
calls picking up shell casings and sell- Frank Flori, of the Oregon Labor
ing them as souvenirs "for two bits Press; Kathleen Ruuttila, Dispatcher
apiece." What were his thoughts 60 correspondent; Lois Stranahan of Longyears later when he stood on the same shore Auxiliary 5, Portland; Emma
dock and watched city and county dig- Phillips and Pearle Shepherd of Auxilnitaries welcome the "Verona II" to iary 4; and Captain Floyd E. Smith, a
Everett. "It was the difference be- retired member of the Masters. Mates
tween night and day!" Few people and Pilots.
Ms. Phillips, Washington State Viceknow "what it was like in the olden
days ... bedbugs and lice, 10 and 12- President of the Federated Auxiliaries,
hour shifts. No pensions and no wel- was designated, at the Federated's recent board meeting in Longview, to
fare, pack your own blankets from
job to job. I joined the Wobblies represent ILWU auxiliaries at the rites.
STRIKE BREAKING
when I got out of school."
Miller drew a picture of initial atsponsored by the Northwest Labor His- tempts to aid the shingle weavers and
tory Association. They began, as mists combat scabbing and union busting in
were rolling off the Sound, in an old Everett, center of the shingle industry
cemetery on Queen Anne Hill, Seattle, at that time.
with the placing of a wreath on the
"We were beaten with cudgels and
grave of a survivor.
gun butts, singly and as many as 40
As participants lined up in the ferry at a time, taken to the edge of town
terminal to board the "Verona II" for and deported, many crippled for life."
the two-hour trip to Everett, they were At one time, he said, as many as 30
handed copies of an article on the were treated for injuries in a Seattle
Everett massacre which appeared in hospital, but we did not give up. . . .
the November 14, 1975 Dispatcher.
"On November 5, 1916 we boarded
Written by a former Dispatcher edi- the Verona and paid our fares." The
tor, the late Steve Murdock, it noted first shots were fired "as we were
that "the darkest moment in the city preparing to disembark. . . . Did those
of smokestacks," as Everett was then who fell into the bay have a chance to
called "had its genesis . . .in 1916 come back to the boat or the shore?
when the Lumbermen's Open shop As- No!" They were fired on in the water
sociation was organized in Portland. ... "no one knows how many drowned."

Boycott J. P Stevens Products!
The Amalgamated Clothing and
Textile Workers are asking working
people and their families to stop buying goods produced by the J. P.
Stevens textile company — no mean
trick, since Stevens, a huge multinational conglomerate, produces a
vast amount of clothing, bedding and
other textile goods under a bewildering number of brand names.
They're sold everywhere, and under recent federal court and NLRB
decisions, the Amalgamated isn't allowed to picket the big department
stores which carry Stevens products.
So they are dependent on their supporters to remember which brands
to avoid.
How come the boycott? For 13
years, Stevens—which pays its employees 31% below the national average for factory workers — has engaged in an illegal and immoral
campaign to deny its employees the
basic right to organize in a union of
their choice. The company has been
found guilty of firing and threatening pro-union employees, coercing
employees in interrogation; promising addiitonal benefits two days before a representational election, refusing overtime work to pro-union
employees and wiretapping the
phones of union organizers.
In August, 1974, some 3,600 workers at seven Stevens plants voted to
join the Textile Workers Union (now
merged with the Amalgamated Cloth-

ing Workers). Since that time the
company has refused to bargain, and
not one contract has been signed.
That's how come. Please cooperate. Following is a partial list of J. P.
Stevens products to avoid:
Sheets and Pillowcases
Beauti-Blend, Tastemaker, Beauticale, Utica, Fine Arts, Utica and
Mohawk, Peanuts (comic strip figures).
Blankets
Baby Stevens Utica, Forstmann.
Carpets
Contender, Merryweather, G ulistan, Tastemaker.
Slippers (Washable)
, Always in Step.
Draperies
J. P. Stevens.

Hosiery
Big Mama, Hip-Lets, Finesse,
Spirit, Fruit of the Loom.
Towels
Fine Arts, Utica, Tastemaker.
Woolens and Worsted Fabrics
Boldeena, Hockanum, Forstmann,
Worumbo.
Table Linen
Simtex.
Cotton Fabrics
Academy, Twist Twill, Lady Twist
Twill.
Synthetic and Blend Fabrics
Bleu Tempo, 20 Below, Coachman,
Lady Consort, Consort, Windsheer,
Carousel, Linebacker, Gesture,
Stevetex (cotton-nylon knit), Weftamatic.

Male-Female
Wage Gap
Doubles Since '55
WASHINGTON, DC—The gap between
wages earned by men and women has
nearly doubled in the past 20 years,
partly because so many women have
gone to work for the first time, a government report said last week.
Women who held fulltime jobs in 1974
earned only 57o for every dollar earned
by men, according to the report issued
by the Women's Bureau of the Labor
Department's Employment Standards
Administration.
Much of the earnings gap can be
explained only by a maximum measure
of discrimination, even once such factors as women having less job experience, working less overtime or having
different educational backgrounds have
been considered," the report said.
While women have made employment
gains in recent years, the report said,
men nearly doubled the gap between
their salaries and those earned by
women between 1955 and 1974. The
bureau said that "in constant dollars,"
which take inflation into account, working men earned $1911 on the average
more than working women in 1955. The
gap stretched to $3433 in 1974.
Although "increasing numbers of
women are securing higher level and
better paying positions," the report
said, "there is still a predominance of
women in lower status occupations of a
traditional nature which provide limited opportunity for advancement."

Older Workers
Among Hardest
Hit by Recession
Workers aged 55 or over did not benefit from the "economic recovery"- and,
in many cases, are actually in worse
circumstances than they were at the
height of the recession.
This was a principal conclusion of a
report released in August by the Senate Select Committee on Aging. The
study, by Dr. Marc Rosenblum, is entitled "Recession's Continuing Victim:
The Older Worker."
According to the report, unemployment has actually increased among
those aged 55 or older since the low
point of the recession during the first
quarter of 1975. By contrast, for workers under 55, unemployment was reduced by 400,000 in one year since the
low point.
PERMANENT DISLOCATION
The study asserts that if the competitive disadvantages faced by older
workers are not recognized and corrected, a whole class of Americans —
those born before, during, and shortly
after World War I — may face "permanent economic dislocation."
"Signs of this dislocation are becoming evident," the author says. "The increasing poverty of older persons is
but one, albeit visible, and very disturbing sign."
The study reports that older workers, 55 or over, now account for 31.8
percent of all Americans living in poverty. This is virtually the same proportion of the total as during the fourth
quarter of 1973.
A number of actions are recommended in the report to increase job
opportunities for older persons. These
include:
• Strengthening the Humphrey- Hawkins bill, or other legislation aiming at
full employment, to attend more to the
special needs of middle-aged and older
persons.
• Extending the federal program for
emergency public service jobs.
• Providing more alternative working patterns — such as flexible hours,
job sharing, and part-time jobs — that
can especially benefit older workers.
• Greater enforcement of the Age
Discrimination in Employment Act.
• More educational efforts to describe the advantages of employing
middle-aged or older people.
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Seek Unity

New container terminal, Auckland, New Zealand.

International Executive Board member William N. Ward, Local 40, Portland, and International President Harry Bridges recently attended
the Fifth Biennial Conference of the New Zealand Waterside Workers' Federation-Industrial
Association of Workers. President Bridges remained only briefly in New Zealand, and so the
report was written up by brother Ward.

The purpose of the Conference was almost exactly
like our longshore caucus, with delegates from the
various port locals bringing in resolutions for demands to be submitted in the next set of negotiations. They are pushing for a six-month contract this
time as a way around wage controls. But things were
different this time—much of the time of the Conference was taken up in a broader discussion of how to
increase unity among the longshore locals in New
Zealand.
To understand the current situation on the New
Zealand waterfronts, you have to have a little background 9nctheir,history of.the unions there. Prior to
1951, longshoremen in the various ports were members of a national union, similar to the ILWU. In
that year a general strike evolved into a lockout,
leading eventually to the dissolution of the national
union. Eventually, separate federations were formed
on the northern and southern islands.
In 1968, a single federation was formed, composed
of 18 separate port unions representing a total of
6,400 men.
At the Fifth Biennial Conference which we attended, the single most important item was whether
to take this somewhat loose federation and once
again merge into a strong national union. A referendum ballot on this was to have been sent out on
November 17.

Government Interference
The longshore unions want unity largely because
they need a more effective instrument to deal with
the government intervention in collective bargaining which has hurt thm seriously over the past years.
Five years of wage controls have left their wages
rather low, by our standards, and the present government now seems determined to chip away at the
working conditions for which the New Zealand watersiders have fought over the years.
I haven't seen the result at this writing, but I'd be
surprised if they actually went ahead and merged
this time around. There's just too much opposition—
the small ports are afraid of being gobbled up, the
larger ports are afraid of the financial burdens
they'd have to carry. I think outright merger is a few
years off. However, another alternative on the ballot
is make some moves to at least tighten up the federation, which is likely to pass.
The base rate in New Zealand is a relatively low
$2.19 per hour. This figure is somewhat deceiving as
all the separate port unions have elaborate bonus
set-ups, with the bonus for working a particular vessel depending on the type of cargo being worked and
the total hours involved.
There is a great variation in the size of bonuses
among the various Ports but the bonuses are a significant addition to the worker's paycheck. They also
have penalty cargo or "dirty cargo" rates, many of
which are negotiated directly on the job and far exceed suggested guidelines.
But even with these extra supplements, the average wage in 1975-76 was only $8,874 per year. This
figure is very low by our standards, but is much
higher than wages received by most other working
stiffs in New Zealand.
The basic shift on conventional ships is nine hours
—the first eight at the base rate, the ninth at over-

time. The employer may also have a supplementary
shift of six hours, from 5 p.m. to 11 p.m., which is
paid the same as a nine-hour day. Saturday work
knocks off at noon, with the first three hours paid at
straight time and double time for the additional hour
until noon.
There are some variations. At roll-on/roll-off or
container facilities, they usually go for two sevenhour shifts. Other ports have four six-hour shifts on
certain types of bulk cargoes. At Bluff,'for example,
they have four six-hour shifts at a large aluminum
smelter at which longshoremen do all the loading.
New Zealand watersiders also enjoy a pay guarantee equal to 40 straight time hours—or about $87
per week. They have a very good accident compensation plan which pays the injured worker 80% of
his average salary.

Guarantee, Other Benefits
They have a fairly new pension plan which they
refer to as a superannuation fund. Basically, the
longshoreman puts in a certain amount which is
matched by the employer. By the year 1980 a worker
will be able to contribute as much as 4% of his gross
pay, with a sum to be matched by the employer.
The longshoremen we met seem to be quite pleased
with this program. They also have four weeks of vacation each year in addition to a long-service leave,
based on time in the industry. You receive two weeks
after 20 years, three weeks after 30 years and four
weeks after 40 years—but only on a one-shot basis.
As in Australia, they put a big emphasis here on
amenities—facilities on the docks for comfort, eating and recreation. On the larger docks, the amenity
buildings contain cafeterias, sometimes subsidized,
which serve meals at a very reasonable cost—from
850 to $1.10. They have locker rooms, shower facilities, recreational facilities such as pool tables and
ping-pong tables. The smaller amenity buildings
have stoves and refrigerators.
The amenity buildings also often contain facilities
for stopwork meetings and offices which are rented
to the union at a very nominal fee.
New Zealand waterside unions are heavily involved in the stevedoring business. In many of the
ports they have formed partnerships with the private
companies. In other ports, the companies are owned
entirely by the union. This trend toward owning the
stevedoring contractors outright seems to be on the
upswing—and there is some concern as to whether
or not this is such a good idea. At the Conference we
attended, for example, it was reported the delegates
from the Port of Wellington said the union should
take another look at this practice—but they were
voted down so we expect that the practice will continue.
Another interesting procedure is that the federal
union (which is equivalent to our International) plays
a strong role in running campaigns for union office.

It arranges joint appearances for the opposing candidates to speak at the various ports at the same time.
Any candidate who receives over 25% of the vote will
have his bills paid by the federal union—if you don't
do as well, you or your local have to pick up the tab.
This procedure at least enables everyone to have an
equal opportunity as far as exposure to the members
of each local.
The New Zealand Waterside Workers Federation
is affiliated with the International Transportation
Federation and has done a great deal to ensure better pay and working conditions for sailors employed
on so-called "flag of convenience" ships. Someone in
every port is designed to inspect the charter of each
ship which comes in. If the level of pay on that particular ship is less than ITF standards, longshoremen
won't work it. As a result, they have been able to win
thousands of dollars in back pay for many sailors—
and have made it in the shippers interest to pay the
crews of ships calling at New Zealand ports at a
minimum ITF rate.
Many of the New Zealand ports are just now beginning to feel the real effects of containerization.
The government has decided to establish a container
facility on Port Chalmers, on the southern islands,
which will be operative in another two or three
months. This will take much of the frozen meat and
wool export trade away from several conventional
ports, and the affected workers have expressed great
fear as to the falling off in work opportunity which
will result.
The main New Zealand exports — frozen meat,
wool and butter—are very easily containerized, and
the longshoremen we met expressed a well founded
fear that they are going to lose a good deal of work
as a result.
The New Zealand waterfront union is very capably led by Secretary-Treasurer Ted Thompson and
his assistant Sam Jennings. The various port locals
also seemed to have extremely capable leaders—
they are very aggressive in negotiating all possible
benefits for their members, they are very safety conscious, and the locals are on a sound financial footing.
For the future, the delegates to the Congress
seemed most concerned with the formation of a new
national union. Aside from this, they appear to be
heading in the direction of reduction of hours so as to
allow more men a share of the work. Presently, all
the ports are pretty busy, but they are aware that as
mechanization proceeds there will be a drop-off in
hours. They are also working hard to increase their
wages, although this is very difficult because of the
federal wage freeze now on the books.
Our overall impression is that the New Zealand
Waterside workers enjoy a solid union with constructive leadership, prepared to face the challenges and
problems of the coming years. They were extremely
hospitable and I hope this report does something to
further our already good fraternal relations.

From left, E. G. Thompson, General Secretary of
the New Zealand Waterside Workers Federation;
ILWU President Harry Bridges; R. Fergus, President of the New Zealand Watersiders; and Bill
Ward, ILWU Local 40, International Executive
Board member.

Most of the work in New Zealand is still done by conventional means, although container expansion
is planned for the future.
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Local 142 Asks
Full Inquiry on
Chilean Bombing

SF Labor Studies
Registration for
New Semester

SAN FRANCISCO-The Labor Studies
Program of the San Francisco Community College District will again offer
eight labor courses for the spring semester, starting February 2. Application for admission must be completed
and returned not later than December 28.
More than 1000 union members from
scores of unions have thus far participated in these courses, taught by leading and knowledgeable labor figures in
a program guided by an advisory comAmong a large number of volunteers watching the Local 6 ballot count were mittee of leading San Francisco unionAl McDonald, Andy Harris, Alpha Hunter, Oscar Beltram and Floyd Seal. ists.
The courses are available, free of
charge, to anyone interested. Members
can take these classes, just because
they want to know more or for college
credit, for a Certificate in Labor
Studies or toward completing an Associate of Arts degree.
Local 6, San Francisco
Local 6 Runoff
The courses are: "Grievance HanFollowing are the results of the Local dling and Arbitration," "Labor RelaWarehouse Local 6 will hold a runAID TO REFUGEES
off election for Business Agents in the 6 primary election, held November 18. tions and Collective, Bargaining." "LePresident, Curtis McClain; Secretary- gal Foundations of Labor Relations,"
Damaso also asked Hawaii's sena- North Bay and West Bay divisions Detors and representatives to "do what- cember 16. Here are the times and Treasurer, Keith Eickman.
"Economics for Labor," "The American Labor Movement," "Labor and Polever you can to safeguard and assist places:
WEST BAY
WEST BAY
Chilean refugees in their effort to find
Business Agents: J o e Figueiredo itics" and "Health and Safety in the
Local 6 union hall, 255 Ninth Street-, (elected), Mitch Peters (run-off), Don Workplace."
safe haven in the United States and
other countries," particularly given the San Francisco, between 7 a.m. and Ruth (run-off), Henry McKnight (runcurrent attack on the Chileans in Ar- 8 p.m.
off), Al Lannon (run-off), Louise Dalton
(Special limited parking regulations (run-off), Angelo Tomasello (run-off);
gentina.
"We -feel that the United States has are in effect on Clementina and 9th Trustees: Richard Moore, John Peters,
a special obligation to these people be- Street between 4 p.m. and 6 p.m.-car Alpha B. Hunter. District Council delecause covert interference in Chile's in- subject to towing and union not respon- gates: Henry McKnight, LeRoy King,
SAN FRANCISCO - Following is
ternal affairs by the CIA, US multi- sible. Union parking lot across 9th Richard Moore, Joe Lynch.
the December 1976 list of dockworkThe delegates to the International
national corporations and banks and Street from office, next to Capitol Glass
ers retired under various ILWU-PMA
diplomatic pressures helped to create Company, is available all day from 7 Convention cannot be determined until
plans:
the conditions for the fascist takeover" a.m. to 8 p.m. Unlimited street parking the December 16 runoff.
available after'6 p.m.)
•
Local 1, Raymond: Charles SamEAST BAY
which occured in 1973.
In addition, for the convenience of
ples; Local 8, Portland: Donald
Business Agents: Pat Heide, Evelyn
West Bay members who work or live Johnson, Abba Ramos, Manuel Carrera,
Buckley, Donald Cheney, Charles
on the Peninsula, votes may also be Joe Villegas. Trustees: Paul Martin,
Turner;
Local 10, San Francisco:
Holland Roberts
cast at the following locations:
Peter Acosta, Ernest Anderson;
Joe Blasquez, Joe Lindsay. District
Memorial Service
South, San Francisco 7 a.m. to
to,, 7 Council delegates: Dennis Sheldrick,
Abraham Finn, Ralp.he Frigge, Mau
at UnitedSteel Workers'ilall,;
SAN FRANCISCO - A memorial
rice Major, Vintent ePerezrolatlier
Gerry Butler, - Erben Dennis. Interna1069; 208 Miller Avenue;'
Ross, Roger Sorinier, Walter Wilservice to honor the late Dr. Holland
tional Convention delegates: Paul MarBurlingame: 11 a.m. to 7 p.m., JAM tin, Joe Villegas, Joe Blasquez, Bob
Roberts, president of the Americanliams; Local 13, Wilmington: RonRussian Institute, will be held at 3 p.m., Welfare Building, 1450 Rollins Road;
ald Addison, Floyd Anderson, ClifCamara, Caroline Magoon and Bob
Redwood City: 11 a.m. to 7 p.m., For- Mandel.
December 5, at the First Unitarian
ford Dixon, Castro Duran, Richard
esters of America Hall, Middlefield
Church, 1187 Franklin Street.
Espinosa, Erasmo Lopez, Johnnie
SOUTH BAY
Patterson, Nick Rozic, Ernesto VaBorn in 1895 in Nebraska, Dr. Rob- Road.
Business ,Agents: George Lucero, RoNORTH BAY
lera, James Weatherford, Bernard
erts served in World War I and spent
land Corley. Trustee: Felix Rivera. DisIn the North Bay division, votes may trict Council delegates: Juan Rivera,
Winter;
the rest of his days in the pursuit of
Local 19, Seattle: Patrick Brady,
peace. Forced out of his position as a be cast at any of the following loca- Hortensia Hinojosa. International ConLeRoy Buerkman, Raymond Johnvention delegates: Roland Corley, RiProfessor of Education, Stanford Uni- tions:
Crockett: 8 a.m. to 7 p.m., Local 6 cardo Rivera.
son, Fay Yearka; Local 21, Long-.
versity in 1936, Roberts was a leader in
view: Raphael DeWeert; Local 23,
the California Labor School during the Union Hall, 623 Second Avenue;
NORTH BAY
Antioch: 11 a.m. to 6 p.m., Ides Hall,
Tacoma: C. J. Hammermeister; Lo1940s, and became president of the
Business Agent: C. L. "Sonny" Du111 Tenth Street;
cal 34, San Francisco: George ChrisAmerican-Russian Institute in 1957.
vall (run-off), Harvey Tanzo (run-off).
Richmond: 11 a.m. to 6 p.m., Civic
tensen, William Crawford; Local 40,
Boyer,
Jr.,
District
CounTrustee:
Dick
Auditorium, Hawaiian Room.
Portland: Lawrence Bowe; Local 50,
cil delegate: Joe Lopez. International
Pensioners may vote at any of the
Astoria: David Kindred, Gordon
Dockers Pitch in for
Convention delegate: Dick Boyer, Jr.
above locations by showing life-time
Kluge; Local 52, Seattle: Jay Tagg;
chairman:
Williams.
Division
Harold
Injured Local 8 Member
retired card, pension club membership
Local 63, Wilmington: Ave Diaz; LoDivision secretary: Ken Tacconi.
PORTLAND - Local union "record- or black book. Members must bring
cal 91, San Francisco: Carl Graef,
STOCKTON DIVISION
ings" have uses other than the listing book with them in order to vote. Dues
Morrison; Local 92, Portland:
Farris
Business Agent: Nick Jones. Trustee:
of jobs, the family of Local 8 member may be paid at union office the night
Hiltunen; Local 94, WilmingGeorge
Leonard Scheckla discovered recently. of voting and also at South San Fran- Booker T. Washington. District Council
George Gligo, Wayne Hambly,
ton:
delegate: Booker T. Washington.
Robert Throgmorton; Local 98, SeatScheclda, 49, suffered severe internal cisco and Burlingame locations.
MONTEREY COUNTY
tle: Albert Ekendal.
bleeding following an automobile acciBusiness Agent: Bill Raasch. Inter*The widows are: Dora Cole, (Wildent on the Freeway two weeks ago. A Auxiliary 8, Wilmington
The newly-elected president for this national Convention delegate: Dula
lis, Local 10); Elizabeth Corrington,
call went out on the Local 8 "record"
(William, Local 98); Iva Delashmitt,
for blood donors, and Scheckla's union auxiliary is Lois Gray. Ms Gray offici- Broussard.
Also elected was a 29-member execu(Gale, Local 8); Bessie Dickson,
brothers responded promptly. He was ates for the 1977 year. Vice president is
(Jewel, Loc al 54); Ida Edalgo,
reported off the critical list at Phy- Helen Kaunisto, 2nd vice president tive board.
A run-off election for the position of
(Ralph, Local 91); Harriet Franklin,
sicians and Surgeons Hospital, as this Frances Grassi, and secretary, Peggy
(Isiah, Local 10); Francine Gebhart,
was written, but still in intensive care Chandler. Treasurer is Edna Collins business agents in the West Bay and
North Bay divisions will be held Deand historian is Aurora Bustamonte.
(Otto, Loc al 19); Barbara Hill,
and unable to have visitors.
cember 16.
(Charles, Local 23); Marie Huber,
(Edmund, Local 91); Beatrice JohnLocal 84, Sitka
son, (Green, Local 10); Viola Kelley,
Local 84, ILWU, Sitka, Alaska, will Local 8, Portland
Local 53, Newport
PORTLAND - The following candi(Albert,
Local 12); Mary Lackey,
hold
its
final
election
December
13,
Local 53, ILWU, Newport, Oregon,
dates received sufficient votes in the
(Grover, Local 19); Muriel Lilleberg,
will hold its primary election Decem- 1976, to fill the offices of president, vice Local 8 primary election
November 19
(Harold, Local 10); Georgina Liston,
ber 8, 1976 and final election December president, secretary, dispatcher-treas- to appear on the ballot in
the Decem(Alvin, Local 4); Gladys Lowther,
urer,
welfare officer, marshal, assistant
19, 1976, to fill the offices of president,
ber 17 run-off. President: Jim Foster
(Hubert, Local 63); Jessie Mitchell,
vice president, secretary - treasurer, dispatcher and three members to and Dick Wise; vice president: James
(Homer, Local 63); Upion Newman,
recording secretary and five members JPLRC.
(Guy, Local 23); Fannie Peel,
Polling will be between the hours of Copp and Bill Luch; secretary: Neal
of the executive board. Nominations
(Claud, Local 19); Mary Roiz, (Ulpi1 p.m. to 3 p.m. at the Longshore Hall, Millspaugh and Don R. Ronne; business
were made November 10.
agent: Larry Broaclie and Bernard Pilano, Local 29); Maria Sutherland,
501
Katlain
Street.
Polling will be between the hours of
cher; earnings clerk: Albert Bacon and
(Edward, Local 10); Betty Vierra,
8 a.m. to 10:30 a.m., at 606-SW 13th
Jerry Kralicek; regular dispatcher:
(Frank, Local 13); Dorothy Wallace,
Bob Sharp, Heads
Street, Newport, Oregon.
Henry Cavanaugh and Linell Hill; night
(William H., Local 52).
Credit Union Group
dispatcher: Ronald Lewis and Ray
*Names in brackets are those of
SAN FRANCISCO-Local 10 member O'Neil.
deceased husbands.
Auxiliary Aids Lewis Fund
Bob Sharp, manager of the longshore
Vying for the two LRC positions are:
PORTLAND - Auxiliary 5 voted at local's 1800-member credit union, has Don Coddington, Fred Emry, Norman
its last meeting to contribute $25 to the been elected President of the San Fran- Lowrey and William Mildenberger.
Next Dispatcher
The runoff election will be at the Lofund established by the International cisco chapter of the California Credit
fo the children of he slain warehouse Union League. The Local 10 credit un- cal 8 Hall, 422 NW-17th Avenue, PortDeadline December 10
ion now has $2.5 million in assets.
land, on December 17.
t. Norman Ray Lewis.

HONOLULU - A full Congressional
investigation of the bombing death of
exiled Chilean diplomat Orlando Leteher and his colleague, Mrs. Ronni Karpen Moffitt, has been demanded by
ILWU Local 142.
Letelier and Mrs. Moffitt, who were
active in organizing resistance to the
military junta which now rules Chile,
were killed when a bomb exploded September 12 in a car in which they were
driving.
In a letter to Hawaii's Congressional
delegation, Local 142 President Carl
Damaso also asked that "the United
States not give direct or indirect military aid or economic aid to this regime which crushed the oldest democracy in South America, killed and tortured trade unionists, and continues to
oppress the working people of Chile.

• Pockers, Widows
On Pension List

,
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Will Democrats Keep Promise to
Repeal 'Right-to-Work' Legislation?
WASHINGTON, DC — Right-to-work
(for less) laws now on the books in
20 states may soon become obsolete if
the Democratic promise of repeal is
fulfilled under Carter-Mondale.
The Party's platform specifically
states, "We will seek repeal of Section
14(b) of the Taft-Hartley Act (the rightto-work section)," and President-elect
Jimmy Carter has pledged his signature on repeal legislation "when it
reaches my desk."
With a Democratic majority in both

'Right-to-Work' Repeal
Fails in Arkansas
LITTLE ROCK, Ark. — Arkansas
voters refused, by about 2-1, to lift the
state's 32-year old ban on the union
shop.
The state's labor movement had successfully placed a constitutional amendment onto the November ballot which
would have allowed negotiation of union and agency shop agreements. Nearly complete returns showed 192,124 in
favor and 387,084 opposed.
J. Bill Becker, president of the state's
AFL-CIO and spokesman for the United
Labor coalition working for the amendment said that a massive advertising
blitz by "right-to-work" organizations
was reinforced by the scare tactics of
the state's powerful business establishment and opposition from every single
newspaper.
Because of the "big lie" tactic,
Becker charged, many voters were convinced that passage of the proposition
would somehow force everyone into a
union.

Corporate
Taxpayers Still
Get Off Light
WASHINGTON — The individual taxpayer is continuing to bear more and
more of the national tax burden as the
corporations pay less and less, according to a study made by Charles Vanik
(D-Ohio), a member of the House Ways
and Means Committee.
While the share of federal revenues
represented by income tax payments
from individuals rose from 41.1% to
43.8% between 1967 and 1975, the contribution of corporate income taxes fell
from 22.7% to 14.4%.
Although a 48% tax rate applies to
all but a tiny portion of corporate
earnings, the 148 large companies
whose 1975 income tax expenses were
surveyed actually were taxed at an
average rate of just 21.3% — and it's
all very legal, so convenient are the
tax loopholes for the corporations.
NO FEDERAL TAX
Provisions in the Tax Code such as
credit on foreign income and investment in new plants and equipment
make these "savings" possible.
Using such provisions, 11 companies
in 1975, including the Ford Motor Co.,
which last year had a world-wide net
income of $322.7 million, paid no federal
taxes at all. As a group the 11 had an
adjusted net income of more than $1.1
Who makes up for this loss of tax
revenue? The people, of course. Rep.
Vanik said:
"If large corporate contributions to
the tax structure continue to decrease,
individuals and small businesses, plus
miscellaneous personal taxes, will have
to be raised to make up the difference."
The representative did say that since
corporations "derive the same public
services, government protections . . .
that individuals do. The fact is, they
derive many more services and protections than the individual, they must
pay their fair share of the cost of running the United States."

House and Senate such action seems
inevitable.
The right-to-work (for less) law permits states to circumvent federal legislation and deny unions their right to
freely negotiate union security clauses
in accordance with national labor
policy. The concept has been a thorn
in the labor movement's side for the
32 years since it was first passed into
law in Arkansas.
SUB STANDARD
The loudest argument against the
"loophole" is that it promotes substandard wages. Average income in
the right-to-work states falls far below
the national trend.
Without the workers' right to bargain collectively for fair wages, purchasing power is reduced. Proponents
for right-to-work laws argue that low
wage states attract more industry, but
the subsequent decline in purchasing
power inevitably has a negative impact on business selling goods and services.

BIG SHOTS
BY

AND

fild goetcr

The deep blue Pacific waters offshore
Fort Bragg, play host to marauding
schools of bottom fish. They move
around quite a bit and lucky is the
angler who locates the schools. On a
recent trip to this area, longtime column correspondent Martin Slavich and
his angling-loving wife, Aida, hit the finny jackpot on ling cod, rock cod and
blues.

"David was on the way home from
Local 10, when he saw some fellows
plugging at Pier 41. He keeps light
tackle in the trunk of his car for just
such an occasion and after borrowing
a lure from one of his fellow anglers he
hooked and landed a 25-pound striped
bass. I'm enclosing a photograph of
him with his catch and in spite of the
nonchalant expression on the face of
our son, age 4, I can honestly say that
Nelson was very happy about his
father's catch."
A sea-run cutthroat trout is, by any
other name, still a trout. Some of the
local names applied to the same fish
are: Blueback, Salmon Trout, Harvest
Trout and just plain "Cutt."
Avid pursuer of this scrappy anadromous trout is George E. Walls of
Newport, Oregon, retired for three
years out of Local 53. He sends in the
following photograph and notes:

lAb

"When the blueback are running
down here on the Oregon coast near
Newport, it's a happy day for sea-run
anglers. The enclosed snapshot depicts
seven which were caught from the nearby Yaquina River. As you can see, they
are laid out on the front steps and
every one of them has their tail hanging over the end. That's good-sized
trout Fred, in any man's sea-run river.
Don't you agree? (Sure do, George;
sure do.)
*

•

In the last five years or so, I've
owned a camper and a trailer. Both
were relatively compact models, the
camper, a 101/2-foot job, the trailer
(which is sitting right outside my study
window—ready to go), a 19 footer. I'm
never happier than when wife Ann and
I are headed "out," for the wide open
spaces.
While on that subject I note a press
release from Woodall Publishing Co.,
publishers of the Woodall's Camping
Guide, that the number of public and
private campgrounds in the United
States have reached a figure of 14,000.
Here are a few additional facts from
Woodall which I found interesting:
The average private campground has
75 campsites, the average public campground 59 campsites.
Of all the nation's private campsites
listed by Woodall, 81 percent have electrical hookups; 73 percent have water
and sewer and water hookups. By contrast, only 21 percent of public campsites have electricity; only 9.5 percent
have water and less than 3 percent
have sewer hookups.
* * *
Two excellent books for the outdoorloving person have been recently released by Northwest Publishers:
"Rocky Mountain Wildlife," by Don
Blood, Tom W. Hall and Susan Baumgarten, a publication of Hancock House
Publications and "The National Parks
of the Northwest" by Bob and Ira
Spring and Harvey Manning, Superior
Publishing Co.
Rocky Mountain Wildlife has 296
pages and index. It is copiously illustrated with photographs by Tom Hall and
others, drawings by Sue Baumgarten
and text by Don Blood. The "Parks"
book has photos by Bob and Ira Spring,
text by Manning. Both books are hardbound quarto volumes. Both should be
available at bookstores by now.

Your outdoor editor would like to
trade a winter steelhead lure, a BOLO,
for a clear snapshot of a fishing and
hunting scene. Send it to: Fred Goetz,
Dept. TDB, 2833 S.E. 33rd Place, Portland, Or. 97202. Please mention your
Local number. The offer is open to all
ILWU members, members of the family and, of course, retired members.
Regarding the snapshot, it could be
either black and white or color. Please
tell a little as to what the snapshot is
about.

US-Soviet Trade Conference

Portland Exports Up
PORTLAND — Total exports from
Portland harbor through October 1 are
more than a billion pounds greater than
those of a year ago, according to the
Merchants Exchange.

1:

*

David Benton and son Nelson

Please send us 500 handbills and 10
posters of the Handyman boycott. We
will happily handbill the Handyman
Stores in this area.
We too won a National Labor Relations Board election with Handyman
and, like you, Handyman rejected all
efforts to settle without a strike. Sadly,
our new Handyman members rejected
the strike as a means of clout and chose
to "walk away" instead.
We knew Handyman was a no-good
company, but never thought they would
carry out what we thought were idle
threats.
Fraternally,
Retail Clerks Union, Local 99
Phoenix, Arizona
Roger W. Deason
Secretary-Treasurer

7ArDISPAITCHER

LITTLE FISHES

Additionally, substandard wages will
affect the services offered citizens in
the right-to-work areas, because decreased earnings mean a lower tax
base.
Martin Slavich
LOWER EARNINGS
In terms of actual earnings, most
Here's a picture of Brother Slavich,
of the RTW states follow a downward a member of Wilmington Local 13, looktrend. While the national average per ing over the day's overall catch of 26
capita annual income is about $4,156, bottom fish. "As usual," says Slavich,
the average for RTW states is only "Aida landed the biggest and the most.
$3,617. Weekly wages for production The fishing was great this year in these
workers average $142.44 nationally offshore waters. You fish 300 feet down,
$3.57 hourly), while RTW states aver- using a 1-pound sinker and when you
age $127.53 ($3.19 hourly). The average pull your line up you feel as if your
weekly wage for production workers in arms are going to fall off before you
non-RTW states is even higher than the finally bring the fish to surface."
national figures — $147.38, or $3.69
4.
4.
*
hourly.
"You've got to strike when the fishThe recent defeat of an Arkansas refing's hot," that is the philosophy of
erendum to repeal "right-to-work (for David
Benton of San Francisco, a memless)" is indicative of the uphill battle
ber of Local 10. Recent report of his
to repeal such legislation on a state angling
activitiees comes from Mrs.
level.
Benton who wrote:
"We are opposed to a coalition of employers who would use the power of the
state to perpetuate conditions which
make a very few rich by keeping many
poor," explained J. Bill Becker, chairman of United Labor of Arkansas.
Anti-union groups exist in several
states under several names. A federal
judge earlier this year dealt a blow to
the National Right-To-Work Committee
by ruling its legal arm is nothing more
than a front group financed in large
part, by anti-union employers.

Handyman Support
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Cutthroat Trout

MOSCOW — US Treasury Secretary
William Simon was here November 2930 to open the annual meeting of the
US-USSR Trade and Economic Council.
Over 200 American industrialists and
businessmen attended the annual meeting of the council, which was established in 1973 to facilitate trade between the two countries.
US-Soviet trade is expected to reach
a record $2.6 billion for 1976.

ADIMINPATCHER
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Nestle Unions
Plan Mutual
Assistance

NW Auxiliaries
Join Handyman
Picket Line

Continued from Page 1—
Nestle' contracts, or their designated
representative. This group, known as
the President's Committee, appeared
at the negotiations between a Retail
Clerks local in Fulton and Nestle', and
played an important role in strengthening the solidarity of workers there,
and winning a somewhat better contract than the company had offered
at first.
The President's Committee will meet
again in Ripon, California, this year
to assist Teamster's Local 439, whose
members are employed in the Nestle'
coffee facility there, to negotiate their
new agreement.
THE CHALLENGE OF
MULTINATIONALS
The Nestle"s situation described
above presents the problems which the
international trade union movement
now faces in its effort to effectively
represent members in the employ of
multinationals. In a recent article in
Viewpoint, the IUD stated: "In addition to holding a clear bargaining advantage over unions, multinationals
affect the lives of union members in
various other ways. Their ability to
avoid taxes results in a greater tax
burden for working people. Their monopoly practices contribute largely to
inflation. Their political influence at
home and abroad is used to their benefit and against the interests of workers as consumers, taxpayers and citizens with democratic aspirations.
"These are challenges which the labor movement has to meet, challenges
which make it more imperative than
ever that trade unions work together
internationally to promote their common goals."
LABOR SOLIDARITY
This article goes on: "A . . . display of international labor solidarity
occurred in 1969, during a strike against
Nabisco by members of the Bakery
and Confectionary Workers in the
United States. Alerted during the sixth
week of the strike, the IUD immediately contacted member unions in 10
countries where Nabisco operates foreign subsidiaries. All responded
promptly with threats of action against
the company. In Italy, unions in Milan
and Genoa called work stoppages to
inform their members of the strike in
the US. Within a week, Nabisco had
yielded to the union's demands and the
contract was signed."
The obvious conclusion from all of
this, of course, is the need for greater
international and domestic labor unity.

PORTLAND — Members of Auxiliary
5 voted at their last meeting to help
picket Handyman outlets in Portland.
They were assigned to the Handyman
store at 750 SE-122nd Street, and were
called out for the first time November 20, a day of dropping temperatures
and a blustery east wind.
"I'm sure glad you women are taking over today because I have a terrible cold," Fred Brown told Lois Stranahan, the auxiliary's strike support
chairman. Brown, president of the
Columbia River Pensioners Association,
who had picketed the outlet, with other
pensioners, for several Saturdays,
warned that the store manager would
probably "call out the deputies" —
something that has not happened at
other stores picketed in the tri-county
area.
And that's just what happened.
"Three Sheriff patrol cars showed up,"
Mrs. Stranahan said, "one for each us
us on the line at that time: myself,
Doris Marshall, Federated Auxiliaries
Board member, and Kathleen Ruuttila.
As Mrs. Stranahan was talking with
the officers, Veva Phillips, the Federated's Oregon State veep, Clara Fambro,
Auxiliary 5 president, and Marian
Granstrom arrived.
The women were told they couldn't
picket in front of the store or in the
Handyman parking lot, but they could
picket at the edge of the highway, a
good two blocks from the store.
"Actually, they did us a favor by ordering us from in front of the store,"
Mrs. Stranahan said. "If you've gone
to the trouble of turning in and parking,
maybe you're less inclined to get back
in your car and drive off without shopping. ... Anyway, out by thp woway,
cars would slow in), and tlien drive on
by. Some people waved and tooted their
horns!"

Auxiliary 5 members talk over location of their Handyman picket line with
Multnomah County sheriff's deputies. Agreement was reached on a good
location just outside the parking lot. See story at right.

Lou Goldblatt Testifies:

Sugar Act Needed to
Save Domestic Industry
SAN FRANCISCO — To keep American consumers from falling into complete dependence on foreign producers,
and to preserve the thousands of jobs
which depend on the domestic sugar
industry, Congress should re-enact the
Sugar Act, ILWU Secretary-Treasurer
Louis Goldblatt told the US International Trade Commission, November
30.
Ever since June, 1974, when Congress refused to renew the Sugar Act—
which allocates shares of the US market to domestic and foreign producers
— the sugar market has been chaotic.
Characterized at first by unrealistically high prices, the market has slipped
to record lows because of the dumping
of large quantities of cheaply produced
foreign sugar in the US market.
Speaking on behalf of ILWU Local
142's 8,000 Hawaiian sugar workers,
Goldblatt warned that the virtually unlimited access to the US market enjoyed by foreign producers employing
cheap labor and the export of US technology abroad, "endanger the existence
of the domestic sugar industry."
"The net result would be to subject
the US economy to the vagaries of
'world market prices' and world production. At times the sugar would be
available at very attractive prices, at
other times prices would go out of
sight as they did in 1974."
ONCE IT'S GONE, IT'S GONE
"Once an industry such as sugar
production is phased out . . . production cannot be reactivated by a snap
of the fingers. Lands would go into
other production, machinery would be
disposed of and, in the case of Hawaii,
a highly skilled work force would be

Chiseling on the Unemployment Line?
WASHINGTON, DC — The long-term
unemployed are not chiselers "riding
with the system" at government expense, but are actually unable to find
work in a shrinking economy, according to two new government studies.
Both studies provide the first concrete information about who are the
long-term unemployed and what happens to them after benefits run out.
Their findings tend to rebut arguments by a growing number of economists and politicians that decent longterm unemployment benefits discourage
people from looking for work and that
those who use up their benefits either
quickly find new jobs or quit looking.
The findings are expected to be of
assistance to the incoming Carter administration which will have to decide
early next year whether to recommend
continuation of the emergency jobless
aid program, which provides an extra

26 weeks of federal aid to those who
have used up their 39 weeks of regular
and extended state-federal benefits. The
present program expires in March, 1977.
The Labor Department, in a four state
sampling, has found that 80 percent
of those surveyed were still very much
in the labor force, looking for work
two months after the benefits ran out,
but that only 16 percent had found jobs.
Another survey based on interviews
in four major cities shows that only 25
percent of the long-term jobless were
employed after four months without
benefits, and 36 percent after a year.
"The low re-employment rate and the
low incidence of labor force withdrawal
shortly after exhaustion (of benefits) do
not support the hypothesis that longterm beneficiaries 'ride with the system' and then immediately take jobs
or leave the labor force," the Department says.

dispersed. Once the industry is gone,
it's gone."
In order to preserve the domestic
industry and regulate imports "a renewed Sugar Act is essential. If factors
such as technology and production costs
were equal or reasonably equal among
the producers of the world, we as a
union would have no particular interest in sugar legislation. This unfortunately is not the case."
The basic structure of the Sugar Act,
allowed to expire in 1974, was sound,
Goldblatt said. The Act permitted the
development of estimates of the size of
the US market, the setting of a "price
objective" and the allocation of quotas
to other sugar producing nations. "In
a new act the price objective would
have to be such that sugar production
would still be a viable industry, consumers would be assured of reasonable
prices, and workers in the industry
would receive a share of the benefits.
IMPORTANT CHANGE
However, the Act should be amended in certain important respects:
"The wake determination feature of
the old Sugar Act requires a complete
overhaul" in order to assure that mainland domestic sugar workers — whose
working conditions and wages and benefits are nothing like those enjoyed
by ILWU members in Hawaii—receive
some of the advantages of a protected
industry. "If a program is adopted for
•a new Sugar Act, the beneficiaries must
be compelled to share the benefits with
the workers in the sugar industry."
Quotas should be set based upon the
differences between US consumption
requirements and the production of
domestic sugar. "We believe that a
country by country allocation of quotas,
as opposed to setting quotas on a international first come, first served basis, is preferable.
PENALTIES
A new Sugar Act should also impose
penalties, Goldblatt said, on countries
that fail to meet the quotas allocated
to them. "If such failure comes about
because of a determination to duck this
obligation because a temporary windfall might be in sight on account of
world price fluctuations, then we believe the quota ought to be drastically
reduced or eliminated entirely.
"Clearly, Congress was mistaken and
its judgment was bad in allowing the
lapse of the Sugar Act, and the time
has come to remedy this mistake and
to take steps for a new Act with the
inclusion of the provisions we recommended," Goldblatt concluded.

Long Beach Cargo Record
LONG BEACH — The Port of Long
Beach handled more cargo, on and off
more vessels, with a greater value than
at any other time in its history during
the fiscal year which ended last June
30. A total of 29,376,454 tons of general
and bulk cargo with a value of $6.3 million moved through the port during that
period. Leading commodity was bulk
petroleum.

Crane Handling Safety
Pushed. at Conference
SEATTLE — ILWU Columbia River
and Puget Sound locals sent a large
complement of delegates to the 27th
Annual Governor's Safety and Health
Conference November 18-19.
Workshops involving ILWU members
were held on:
• Testing and certification of cargo
handling gear and shore-based cranes;
• Hazards of dust control and toxic
effects of grain dust in elevators and
aboard ships;
• The do's and don'ts of propane gas
and storage batteries;
• An update from the US Coast Guard
on the handling and proper storage of
hazardous material.
ILWU delegates were most interested
in the discussions on grain handling,
and made their feelings strongly felt on
the need to have stricter rules on fumigant distribution and car placarding in
grain loading areas away from the
docks.

Southern Calif. Pensioners
Plan Xmas Extravaganza
WILMINGTON—The ILWU Southern
California Pensioners Group will hold
its Mele Kalikimaka ("Merry Christmas") Luau on the evening of December 19. Joe Keawe will be the MC and
provide the entertainment. "The best
part is that Locals 13, 29, 46, 63, 94 and
the Auxiliary are all joining to make it
a real reunion," says club President
Gordon Giblin.
Any club member or a member's
widow and one guest can get a ticket
for $3, other guests pay the standard
price of $7.50. Deadline for ordering
tickets is December 10. Please mail
your checks to the Club's Hospital
Fund, PO Box 1952, San Pedro, California 90733. Write "Luau" on the
checks, please.

