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Washington Report

Executive Board
Backs Lewis Fund,
Sugar Workers

Unemployment
Must Head
Carter's Agenda
By PAT TOBIN
ILWU Washington Representative

WASHINGTON, DC—Last month the
AFL-CIO's Building and Construction
Trades Department published the results of a survey made of building
trades local unions across the nation
in late August-September. The jobless
rate among construction workers is
running 60% in the Northeast region of
the US, 34% in the Mid-Atlantic region,
22.9% in the Midwest, and 20.5% in the
South.
Figures received by the four millionmember Building and Construction
Trades Department showed New York
City with 67.5% of its building and construction workers out of jobs. In San
Francisco it was 30.3%, Chicago 30.5%,
Tampa, Fla., 34.8% and Philadelphia
48.6%.
President Robert A. Georgine of the
AFL-CIO building trades stated that
this was the worst jobs situation in the
history of their organization. "Worse
even than the Great Depression of the
1930's."
Georgine said that his department's
figures were "based on accurate health
and welfare records of the local unions
and on pension checkoff records. "The
US Department of Labor's monthly
findings have been consistently lower
than the unemployment rate our surveys show."
According to the Labor Research Association, the transportation industry,
by the second quarter of 1976, increased
its production 12.5% above the same
period in 1974, while its employment
declined 5.9%, a loss of 110,000 jobs.
The building trades survey clearly indicates that the Federal Bureau of Labor Statistics and the US Department
—Continued on Page 8

Pay Hikes Don't
Cause Inflation
WASHINGTON, DC — The myth that
decent wages are the cause of inflation was dealt another blow last week
by federal reports showing a declining
rate of first-year negotiated pay increases while inflation continues to
mount.
The average first-year wage increase
provided in major collective bargaining
agreements negotiated in the first nine
months of 1976 was 8.9%, compared
with a rate of 10.2% in all of 1975, according to the Bureau of Labor Statistics.
These major settlements reached
during the January-September period
of 1976 averaged 7% over the life of
the contract, as opposed to 7.8% last
year.
The Bureau's report supports the
position of most economists that wages
have not been responsible for this year's
inflationary upsurge. This was underscored by another BLS report showing
a leveling off of unit labor costs,, which
rose only 3.4% in the third quarter.
In manufacturing, unit, labor costs
actually declined by 1%, following a
1.3% drop in the previous quarter.
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Australian longshoremen, shown here at work in
own Under the Port of Sydney, enjoy good conditions and
all the benefits of a strong union, according to International President Harry
Bridges and Executive Board member Bill Ward, Local 40, who have just
returned from attending the All-Ports Conference pf the Waterside Workers' Federation of Australia. But they are also facing problems similar to
those faced on the Paclic Coast: containerization, mechanization and the loss
of work opportunity. For a look at how another longshore union deals with
these issues, see pages 4-5

Anti-Labor Courts May Be Worst
Legacy of Nixon-Ford Administrations
(The author, Harold Cammer, is
an attorney for the Amalagamated
Meat Cutters and Butcher Workmen.
This article appeared in a recent issue of the Practitioner, organ of the
National Lawyers Guild.)
The Nixon legacy which is to have
the longest-lasting and most harmful
effect upon the working people of the
country and their principal organizations — their unions — is the Burger
Court.
With the recent appointment of Justice Stevens, the Nixon-Ford appointees
are now a numerical majority of the
Court. Those appointees, however, had
attained an effective majority much
earlier because their views are largely
shared by Justice White and, to a lesser
degree, by Justice Stewart, two Warren Court holdovers.
The Court has, therefore, been able
within a short time to put into effect,
by judicial command, many proposals
to control and weaken unions which
had been impossible for management
to achieve through legislation despite
years of effort. The indications are that
if the Court can continue to have its
way it is only just beginning.

The Burger Court has displayed an
increasingly open hostility to the needs
and aspirations of labor. Its labor decisions are lopsided against unions
which override or disregard statutes,
overrule or erode precedents long es-Continued on Page 8

Shipscalers

SAN FRANCISCO—The International
Executive Board, meeting in Vancouver, BC, earlier this month voted
unanimously to extend its full support
to the raising of funds for the Norman
Lewis Memorial_ Trust Fund.
The fund was set up after Lewis, a
Local 6 striker, was killed on the picket
line August 6 at the Handyman warehouse in Tracy, California. The killer,
Leslie R. Laeger, was a supervisor employed by Handyman. Proceeds to the
fund are to be used to provide for the
future education and welfare of Lewis'
five small children.
SUGAR WORKERS
The Board also voted to extend full
International support to Local 142's
sugar workers who are soon to begin
negotiations for a new contract. (For
more on the state of the Hawaiian
sugar industry these days, see page 3.)
In other actions, the International
Board:
•Heard an optimistic financial report from International Secretary Louis
Goldblatt, to the effect that the International's financial position was secure;
•Heard a report on preparations for
the International's 22nd Biennial Convention, to be held in Seattle this
spring;
• Discussed the possibilities for a
boycott program against South African
and Rhodesian cargo and voted to continue polling the locals on this matter;
•Heard a report from International
President Harry Bridges and Board
member William Ward, Local 40, Portland, on their experiences at the Australian Waterside Workers All-Ports
Conference last month. The Board
voted to concur with Bridges and Ward's
recommendation to give full support to
any strike called by the Australian
longshoremen as a result of their present difficulties (see pages 4-5) and to
invite two fraternal delegates to the
1977 ILWU International Convention;
• Voted to support in principal the
goal of one national labor movement,
with further discussion to be held at the
International Convention;
• Discussed the problems of Local
13 terminal warehousemen, with TW
representatives and Art Almeida, President of Local 13.

It's a long way from their traditional work, but
100 members of ILWU shipscalers Local 2 have
been hard at work for the last month cleaning up a medium-sized oil spill on
the south shore of Suisun Bay, near Martinez. For a story on what they're
doing, see page 8.
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On the Beam
by Harry Bridges
DISPATCHER editorial on our endorsement of the
A RECENT
candidacy of Jimmy Carter pointed up some of the limitano matter how well-intentioned, by
on a

President,
tions imposed
our economic system: "We understand that the election of Jimmy
Carter won't end unemployment or inflation; it won't end racism;
it won't end the economic domination of much of the rest of the
world by American business. There's probably very little Carter
can do to end the chronic recession which stalks every major
capitalist country in the world today."
So we weren't exactly shattered the other day when the President-elect told a group of reporters that the American people are
going to have to get used to a pretty high rate of unemployment
—between 5% and 7%—for most of the next four years. By 1980,
Carter said, he'd like to get unemployment down to between 4
and 4.5%—but we all know that talk about what's going to happen over the next four years is pretty cheap.
In fact, as Inauguration Day comes closer, I think that we
can reasonably expect Jimmy Carter to sound more and more
like Gerald Ford. As the Christian Science Monitor put it the
other day, perhaps the most we can expect from the new President is "a little less tolerance for unemployment," and "a little
more tolerance for inflation." President Carter, the Monitor suggests, is going to sound whole lot more like President Ford as the
months go by.
N SOME WAYS, the folks in the mother
country seem so much like us, except further down the road to wherever it is we're all
going. Today Britain is in rough shape—the
pound is floundering, unemployment is climbing, inflation is the highest of any industrial
capitalist country, and the balance of trade is
slipping. To their horror, the British are treated by the world's creditors like citizens of
some unruly banana republic — or worse yet,
New York City — permitted to survive only
under the most humiliating conditions. We
ought to take a look at this situation, because
we may be in it not too many years in the
future.
A little history: while the British people
were reconstructing their country after World
War II, business and labor seemed to have
reached an understanding that England would
never be the same again, and that she had
best be prepared to give up her claim to rule
large chunks of Asia, the Middle East and
Africa and settle down as a number two power,
under the protective wing of the US.
Free from the burden of empire, she settled
down to enjoy a quarter century of stability.
Dismantling the empire wasn't entirely easy—
North Ireland still remains—but England did
enjoy relatively full employment, social peace at
home, and a wonderful assortment of social
programs—like socialized medicine—which became the envy of workers all over the western world.
For some of those years, under several
Labor Prime Ministers, the British even enjoyed a government fundamentally responsive
to the trade unions in a way American-workers
can barely conceive. Even when the Conservatives came to power, it was understood that
they would not dismantle the apparatus of the
welfare state.

I

HE DISEASE, HOWEVER, TURNED OUT
T
to be terminal. The welfare state could
put things off, and even make things comfortable for a while, but not forever. The empire
continued to shrink, and at the same time the
British economy became more and more a
colony of the United States. The real crunch
has come in the wake of the worldwide recession and the rise in the cost of raw materials
over the last few years.
Under these stresses, the political coalition
between conservative Laborites and liberal
Conservatives begins to come apart. The powerful British unions agreed a year ago to
minimize wage demands in exchange for a
continuation of government social services —
now it turns out that inflation has continued to
climb while wages have held steady, and the
Labor government will be forced by its international creditors to betray its end of the bargain.
All over the western world the economic
crisis is being "solved" in much the same
manner—at the expense of working people. It's

happening now in England, it will happen in
France and Italy, and will eventually hit West
Germany, Japan and the United States.
Down below, the action is picking up. The
Conservatives have moved to the right and are
threatening to return to the dog-eat-dog economics of the 19th century. The Labor Party
has moved to the left, calling for a socialist
pro gr a m, while last week 20,000 workers
marched through the streets of London protesting the threatened cutbacks. And the Labor
Government is facing the impossible job of
staying in office and keeping it together with a
one-vote majority in the House of Commons.
Stay tuned.

Vietnam Again
WEEK, THE United States vetoed the
LASTadmission
of Vietnam to the United Nathat the Vietnamese
tions. The US maintains
must give a satisfactory accounting of Americans missing in action as a precondition for
any further talks about normal diplomatic relations, trade and economic assistance, or admission to such international bodies as the
UN..

Like all Americans, we extend our sympathy
to the families of those who were killed in the
tragic Vietnamese war, and to the families of
those who have been declared missing. But we
fail to see why the application of Vietnam for
admission to the UN should be vetoed pending
a satisfactory accounting—should the United
States be expelled from the UN until it accounts for the millions of Vietnamese who were
killed and tortured, their villages destroyed, the
lives that were brutally shattered?
The overwhelming majority of nations in the
UN consider Vietnam fully qualified for UN
membership. They are discomforted in seeing
the US put an essentially bilateral dispute with
Vietnam before the "ri nia
bership. A new administration, we hope, will
have some second thoughts.
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Carter has even expressed a willingness to continue to work
closely with Federal Reserve Board chairman Arthur Burns,
whose high interest tight-money policies have been a main prop
of Nixon-Ford economic policies of the last eight years, and a
major contributor to maintaining a high level of unemployment.

THE BEST WILL in the world, Jimmy Carter's options
wITH
are limited. A declining rate of growth in all the major
economies, the

industrial countries, the expansion of the socialist
end of a century of cheap natural resources—these and other
factors have sharply curtailed the opportunities for investment
in the western world. As things tighten up, unemployment will
continue to mount and become a permanent fixture of the western
economies—which not even a wholesale revival of New Deal policies on a modern scale can reverse. With the option of using war
to produce jobs cut off by the increasing strength of the socialist
countries—well, it's a tough situation.
So don't be too amazed if unemployment statistics don't seem
to respond to the tax cuts and rebates which President Carter
plans for his first attempt to carry out his campaign promises to
take on joblessness. In the absence of a war, I'd be willing to
bet that Carter will be doing a damn good job if he can use federal policy to keep unemployment to within 10% by 1980, and
limit inflation to something under that figure.
I do believe, however, that there are certain things we can
expect, even within these limited options. We all, as taxpayers,
understand President Carter's desire to fulfill his campaign promises to limit government spending. But we also know that the
federal government loses more revenue through smaller tax
receipts because of unemployment than it would by spending a
little to put some people back to work.
Sure, let's stimulate the private sector if possible. But if it
comes to spending some money to provide federal or state or
county jobs for people, I don't see anything wrong with that—
with building schools, housing, hospitals or any other facilities
to meet people's needs. It beats welfare.

.011E____KAid&
LONG THESE SAME LINES, a federally funded national
A
health plan would sure be a lot cheaper than the present
Health might
chaotic and
expensive system.

ruinously
National
cut into the profits of the big insurance companies, but in the
long run it would free private capital for much more creative
and constructive purposes. Any program to put more cash into
the pockets of the poor, the senior citizens, to increase education, has got to have very real and measurable benefits for the
rest of us.
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Of course such programs cost money. Perhaps a major test
for President Carter will be whether he would be willing to
stand up to the Pentagon and the military-industrial contractors and suggest that the US war economy must be contained,
and that money to build new bombers which can destroy the
Soviet Union 46 times instead of 37 times, can be more productively used elsewhere. The way to improve the American
economy is to reverse the arms race, not to push it forward.
And if it takes some guts to educate the American people on
the economics of military spending, well, President Carter's got
his job guaranteed for four Years—which is more than what a
lot of us have.
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Local '142

Big New Pact
Won at Foodland
HONOLULU—A vote by secret ballot of the employees of Foodland Super
Markets throughout the State has resulted in ratification of a new 3-year
contract recommended by the ILWU
Local 142 negotiating committee. The
employees have won substantial wage
increases each six months, up to 441/2%
over the period of the pact.
Additional gains were made in raising pension payments by the company
to 450 per hour for each worker, a firsttime medical plan for part-time employees, additional premiums for workers on later shifts and drug and vision
care provision added to the medical
plan. Improvements were made in the
sections covering sick leave, vacation,
group life insurance, leaves of absence,
mileage, grievance procedure, uniforms and discipline.
The union spokesman said that in
addition to these items there were 46
other items concerning working conditions resolved which were of utmost
importance to the employees. "We
have commitments from the company
that there will be a new attitude towards employees, and we have agreed
on machinery to implement those commitments. We will give full cooperation
in making the new system work, and
if the company does the same, there
can be substantial mutual benefit," the
union said.

Three Northern Calif.
Houses Vote for ILWU
SAN FRANCISCO — Workers in several Northern California shops have
voted for ILWU representation in recent weeks.
Among the new houses are Vita-Bark
warehouse in Sacramento where approximately 20 new employees have
voted for representation by ILWU Warehouse Local 17.
In Oakland, another 20 workers at
Art Supply of California will be joining
ILWU Warehouse Local 6, while 4 employees of Accent Paper Company in
Stockton will also be represented by
the Bay Area warehouse local.
In all three elections, the organizing
was handled by the ILWU Northern
California regional staff.

Sneak Attack on
US Safety Program
WASHINGTON, DC — The first successful weakening of the 1970 federal
Occupational Safety and Health Administration Act (OSHA) was quietly
achieved September 30.
Opponents of the safety and health
legislation have failed in Congress with
their measures to dilute OSHA, so they
slipped through a rider on an appropriations bill for the US Departments
of Labor and Health, Education and
Welfare (HEW).
The backdoor blow to safety is effective for fiscal year 1977, which began October 1.
The rider, slipped through on the Occupational Safety and Health Administration's salaries and expenses, prohibits federal inspectors from using
funds for:
'• Assessing civil penalties for first
violations of OSHA standards or rules
unless there are 10 or more violations
on the basis of an inspection.
• Inspecting or enforcing OSHA in
farming operations of 10 or fewer employees.

Congress Must Act to Save Sugar Ir ustry
WASHINGTON, DC — Failure to reenact the US Sugar Act in the next session of Congress may result in the destruction of the US sugar industry, with
disastrous results for consumers and
workers, according to Hawaii's Governor Ariyoshi.
In testimony before the US International Trade Commission November 4,
Ariyoshi warned that the collapse of
the domestic industry will leave con-

sumers at the mercy of prices set by
foreign producers, and put on the unemployment rolls almost 30,000 workers whose jobs are directly or indirectly dependent on sugar.
(ILWU Local 142 sugar workers have
already begun preparations for the negotiation of a new contract early next
year.)
CHAOTIC SITUATION
Ever since June, 1974, when Con-

Thousands of sugar workers' jobs will be endangered unless Congress reenacts the Sugar Act, according to Hawaii's Governor George Ariyoshi.

Task Force Urges Streamlining of
Labor Board Procedures
WASHINGTON, DC — The National
Labor Relations Board should take
steps to speed the handling of union
representation elections and unfair labor practice cases, a panel of labor
law experts declared.
Some of the proposed changes involve the Board's internal operations;
others are designed to prevent the federal labor law to delay resolution of
disputes, a practice which the AFLCIO and other unions have criticized
for years.
The report was prepared by a special task force named last year by
NLRB chairman Betty Southard Murphey, and in most instances, the recommendations were endorsed by both
labor and management. Public comments on the recommendations will be
received later this year. The board will
put some of the proposals into effect
early in 1977.
QUICK ELECTIONS
Among its more, more important proposals, the task force recommended

that once a union representation election has been ordered, any dispute over
its validity should be resolved after
the vote has been held. Under such a
procedure, employees would vote "at
the time when interest and momentum
in both the union and employer camps
are at their peak," the report said.
If an election is challenged, the task
force said, the ballots should be impounded and counted once the legal
issues are resolved.
MORE STAFF WORK
The report also pointedly urged increased production from the board's
administrative law judges, who conduct hearings into unfair labor practice complaints.
Some judges issued as few as ten
decisions during the last fiscal year
while others wrote almost three times
as many. "The low producers can and
must be prodded to increase their productivity without diminishing the validity of their decisions," the report
said.

gress refused to renew the Sugar Act—
which allocates shares of the US market to domestic and foreign producers
— "the sugar market has been chaotic," Ariyoshi said. Characterized at first
by unrealistically high prices, the market has slipped to the point where
"nearly every producer in this country is losing money on every ton of
sugar produced."
"This type of roller coaster . . .
serves no one. The consumer pays too
much one day and too little the next.
This simply is not the way to operate
a basic industry in our nation, an industry whose economic health is important to our total economy."
Ariyoshi warned that consumers will
eventually be at the mercy of foreign
producers who will raise their prices
as soon as the domestic industry goes
under.
HAWAII'S FUTURE AT STAKE
Massive unemployment, particularly
in Hawaii, will also result. "If all the
persons now directly employed in sugar
and others who depend on the industry
were to lose their jobs, our statewide
rate of unemployment would climb to
17.7% from the present level of 8.8%.
I do not exaggerate when I say that
Hawaii's economic future depends on
the survival of the sugar industry as a
healthy and viable mainstay of our
economy," the Governor said.
Arguments that the Sugar Act violates US free trade policies are without
substance. "There is nothing free at
all about the world sugar market. In
most sugar-producing nations, other
than the United States, the producers
are protected by governmental regulations and/or long-term supply agreements....
"In the absence of effective regulation, the American market has become
a dumping ground for the world's excess sugar. About the only freedom involved in this is the freedom for our
producers to go out of business."
Only immediate re-enactment of the
Sugar-Act, together with short term action to lower the amount of foreign
sugar allowed to enter the US will
remedy the situation, Ariyoshi concluded.
Other witnesses urging passage of a
new ,Sugar Act were Senators Daniel
Inouye and Hiram Fong; John Ushijima, president of the Hawaii Senate;
and Herbert Matayoshi, Mayor of the
County of Hawaii. ILWU SecretaryTreasurer Louis Goldblatt is scheduled
to testify when the International Trade
Commission comes to San Francisco,
November 30, to hold additional hearings.

Handyman Boycott Continues
SAN FRANCISCO — Spurred by
countless small sacrifices made by
ILWU members and sympathizers,
the boycott campaign against
Handyman Corp. is heading into the
holiday season full tilt.
By mid-November, virtually every
store on the West Coast had been
covered by ILWU pickets taking their
boycott message to he public. Retail
Clerks Local 99 in Phoenix has also
joined in, volunteering to distribute
leaflets in front of the Handyman
store there.
Floyd Ackley, Local 8, picketing at
the Handyman store at Beaverton,
near Portland.

Another ILWU House
Organized in Southern Calif.
SANTA PAULA — Warehouse workers at Corb's Trading Post, a supplier
of western wear, have voted 16-9 to
join ILWU Local 26. Organizing was
handled by the Southern California Regional staff v ''h an assist by Pat Chapin of the 1. lied I 'trical Workers.
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Lupe Martinez and Al Bailey, Local
17, at South Sacramento store.

UNSUNG HEROES: the members
of the Oil Workers who picketed the
new Handyman store at Antioch. . .
Local 8 members Charles Moore,
Tom Dougherty, Harold Rogers,
John Dodge and Norman Lowrey
holding things down in Beaverton
and Milwaukie, Oregon . . . Nearly
the entire membership of longshore
Local 46, Port Hueneme, which is
taking on the Handyman store in Oxnard . . . Luvinia Perez, Local 6,
Stayner Labs, who donated $54 of a
back pay award to the Norman
Lewis Memorial Trust Fund.

Felix and Richard Rivera are a
Local 6 father-son team at Handyman's Fremont outlet.

In Southern California, members
of Local 13 and warehouse Local
26 have been turning away customers at Handyman locations in
-keview and Anaheim.
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Aussie Dockers Face C
(ILWU International President Harry Bridges
and International Executive Board member
William N. Ward, Local 40, Portland, recently
served as fraternal delegates to the All-Ports
Conference of the Waterside Workers' Federation of Australia. The WWF is a national organization of 11,000 members with jurisdiction
over all of Australia's docks and ports. The
Conference, similar to the ILWU's longshore
caucus, takes place every three years.
Other fraternal delegates included representatives of USSR's Sea and River Workers
Union, the All-Japan Dock Workers Union, the
New Zealand Waterside Workers' Federation,
the Central District Waterside Workers of Port
Moresby, the Fiji Waterside Workers and Seamen's Union, and the Transport Workers' Union of Numea.)

The conference was opened by an address by Bob
Hawke, general secretary of the Australian Council
of Trade Unions (ACTU). Hawke addressed himself
to the fact that in Australia 5.2% of the work force,
roughly 400,000, are unemployed. For Australia this
is a substantial number and has a greater impact
than a much larger percentage figure would have
here in the United States.
Hawke stated that the present Australian federal
government is committed to increasing unemployment and it is expected there will soon be a halfmillion unemployed. The present Australian government is the most conservative in history, and is dedicated to putting the blame for the current economic
crisis on the unions, he said.
But the main item of business, as it turned out,
was dealing with a problem quite familiar here at
home—a shortage of work on the waterfront. The
problem in Australia is much more critical than
anything we've seen on the West Coast. In the major
ports of Sydney, Melbourne and Adelaide idle time—
paid for but not worked—is running anywhere from
40 to 60%.
Under their guarantee, the Australian longshoremen are guaranteed 35 hours a week at the base rate
which is equivalent to $166 per week. Because of the
massive unemployment on the docks, this guarantee
is now costing the industry approximately $18 million per year.
So the government and industry are proposing to
reduce the work force. They claim it has to be cut by
1690—the union has agreed to a cut, under certain
conditions, of 1200. But the Watersiders insist that
there should be no compulsory layoffs—and that any
reduction in the work force must be under conditions
worked out in negotiations with the union.
The union has proposed a tentative plan to the
government to begin retiring the older men first.
Right now the mandatory age for retirement is 65.
The plan would be to voluntarily retire a worker at
age 60 at 75% of his base pay until he reaches his
65th birthday. During these years he would also receive any other benefits which might accrue to him
separate and apart. This could mean long service
leave and any pension benefits which had accrued to
him up to the time of his retirement.

A View of the Future?
At the time we left Australia, they had not received any word from the government as to whether
they were agreeable to even talk about such a plan.
The significance of this action by the Conference
and what impact it might have to us, is that the
heavy expense of the Pay Guarantee Plan with large
numbers of workers living off the PGP in some ports
because of lack of work opportunity is putting a
heavy financial burden on the industry. The union
is forced to accede to the layoffs of the 1600 workers,
and to concentrate on finding sufficient funds to pension off such workers, thus, forcing them to the decision to temporarily forego wage increases.
There was some criticism from the Left of this
recommendation of the officers and the decision of
the Conference, but at the stopwork meeting in Melbourne, which we attended, where 60% of the port's
workers were drawing PGP payments, the recommendation of the federal officers and the action of
the All-Ports Conference was unanimously approved
by the rank and file.
Our delegation also promised that if the Watersiders found it necessary to take strike action to
bring about the satisfactory payoff of the 1600 workers to be taken out of the industry by the end of the
year, we would recommend to our longshore division
to put a ban on all ships and cargo to and from
Australia, in order to add strength to their bargaining position.

Ut.

An important and related issue discussed at the
Conference had to do with a proposed "restructuring" of the entire stevedoring industry. To understand this, it's necessary to go back to 1965 when a
federally-sponsored National Stevedoring Industry
Conference took a look at the whole operation of the
Australian longshore industry, particularly in the
light of advancing mechanization. Since that time,
under the government's Australian Stevedoring Industry Authority, they have worked out the means
to deal with the consequences of mechanization, including a guarantee program.

Need for Restructuring
This Australian Stevedoring Industry Authority
will in all probability go out of business at the end
of 1976. The Waterside Workers' Federation is seeking to have it replaced by a structure similar to our
arrangement on the West Coast, hr which the government will step out of the bargaining picture.
Presently, there are laws on the books in Australia
which if put into effect would give the government a
great deal to say as to how you go about negotiating
contracts in the industry, and although many times
they have not exercised this privilege, it is there
and the union is concerned that some time in the
future they may indeed decide to exercise the resolutions that are on the books and available to them
at the present time.
The Conference delegates approved a program
under which a National Coordinating Committee
would run the industry along with port Coordinating
committees which will deal with local problems.
These committees would be in charge of reducing
or augmenting the work force, administering the
contract, and handling other matters from pensions
and welfare benefits to port and industry-wide disputes and work stoppages.
The National Coordinating Committee, for example, would determine port quotas, establish registered lists of watersiders and employers in each
port, determine manpower requirements and determine voluntary redundancy requirements. The National Committee would also be in charge of early
retirement, transfer of labor from one port to another, and compilation and adjustment of hours for
guaranteed wages.
Port coordinating committees would have responsibility for recruitment, processing redundancy (layoff of surplus workers), control of the port's registration lists and supplementary lists, and handling of
other port industrial matters, discipline, and appeals.
After these discussions, the Conference next approached consideration of economic and contract demands brought in by the locals, or, as they call
them, "branches."
Proposals for contract changes included increased
wages, improvements in pension/welfare benefits,
vacation, sick leave, etc. As at our own International
Convention, committees were set up and the main
conference was recessed for 2-3 days while the committees went to work to consider the matters referred to them.
The conference also heard a long report. on the
program and activities of the International Transport Federation. The Federation was represented at

the ITF Conference in Stockholm in July 1974 by the
General Secretary of the WWF,C. H. Fitzgibbon, and
Federal Organizer T. I. (Tas) Bull. General Secretary Fitzgibbon was elected as chairman of the dockers' section of the ITF and as co-chairman of the
dockers' and seafarers' section and the Fair Practices Committee and also elected to the General
Council. Federal Organizer Tas Bull was appointed
to the Fair Practices Committee.
The WWF has an impressive record of supporting ITF activities, especially in forcing flag of convenience ships to sign ITF-approved agreements for
better wages and improved conditions for their crews.
It was reported that the campaign conducted in Australia against such vessels has resulted in 127 ships
signed to ITF agreements in Australia and possibly

"The problem in Australit
thing we've,seen on tilt:
ports of Sydney, Melbour
— paid for but not work(
from 40% to 60%."
a greater number signed overseas because they intended to come to Australia and owners avoided
trouble in Australia by signing them up before they
arrived.
Another problem that has required attention and
action was the government's changes in the federal
medical benefit program known as Medi-Bank. The
federal government had initiated a new scheme to
finance the Medi-Bank program. The effect of this
scheme is to push Australian workers and families
toward privately insured medical coverage instead
of government operated and supported medical care.
Proposals put forward by the government are generally as follows:

Attacks on Medical Benefits
1) A levy of 2.5% of taxable income, operative for
all persons with income more than $4299 per year,
with an annual ceiling of $300.
2) Ceiling would only operate where an individual taxpayer notified the Medi-Bank and taxation
departments that he did not wish to pay the levy but
wished to pay the premium which was $300 per year.
3) There would be a right to opt out in total from
the scheme and join a private health scheme and
after agitation, the right to pay the basic Medi-Bank
levy or the premiums plus cover with Medi-Bank or
a private health scheme in respect of the additional
cost of intermediate or private ward treatment;
however, since there would be the ceiling plus, a
low-income earner could pay as high as $135 for intermediate ward cover as against a high income
earner paying about an extra $50.
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ritainer Crunch
4) There would be introduced a waiting period
for benefits as against the quick return previously
applicable under Medi-Bank.
5) It would be possible for people to change from
one package concept to another, and
6) Doctors who would become entitled to charge
patients an additional amount of 15% to cover the
difference between 85% paid by Medi-Bank and 100%
of their fee, even though they had the advantage of
bulk billing.

Added Burden for Workers
These government proposals were almost universally unacceptable to the trade union movement and
unpopular in the community. The objections and degree of confusion which could result from these proposals stand out clearly.
1) An onus would be placed on individuals to
choose between levy payment, premium payment
and opting out.
2) Failure to choose the right package for the individual, especially families, would mean that if they
got sick they would pay a possible penalty.
3) Low-income earners would have real problems
in determining whether they were exempt from the
levy.
For these reasons, it was the position of the labor
movement and the WWF to leave the organization
of Medi-Bank as it was, without the changes proposed by the present government.
Once the Conference was over, we had ample opportunity to visit and tour the ports in Sydney, Melbourne and small ports in the state of Tasmania. In
discussions with union members and leaders, we
found that conditions on the Australian waterfronts
are quite good — aside, of course, from the problem
of low work opportunity.
On the conventional side, they work three 7hour shifts, the day shift starting at 7:30, ending
at 2:30. So, included in this 7-hour shift is a 25-minute
lunch break and two smoker breaks. The base rate
of pay, depending on the skill category varies between $166 and $177 (Australian dollars) on the conventional side (non-container). They work the socalled "container terminals" differently. Here they
work at what is referred to as a "5-3 rouster," in

is more critical than anyest coast. In the major
e and Adelaide,idle time
d — is running anywhere

which you work 5 shifts days, you are off 3, you work
5 shifts swing and you are off 3, and 5 shifts you work
nights and off 3 — then you just continually rotate.
On Australian waterfronts everyone is permanent — there are no casuals, so regardless of whether
you are working in a container facility or if you are
working on the conventional side, you are indeed socalled permanent labor. You either would be employed*in the terminals by the terminals themselves,
and on the conventional side you'd be either employed
by the stevedore company or you'd work for the
government's so-called "seal" pool. The "seal" pool,
("seal" here means "supplementary labor") on the
conventional side is used as a means of equalizing
earnings, and they do a very good job of it from
the standpoint of any overtime earnings.
They also equalize the idle time or the time in
which you are paid for not working. Their pay guarantee is based on 35 hours, Monday through Friday,
and if one happens to work weekends it does not affect the guarantee. If you had not worked from Monday through Friday; you would receive your $166
(Australian) and if you were fortunate enough to be
on a weekend job you would also receive the additional pay for that weekend job. -

Amenities are Key
For Australian longshore worker, "amenities"
are very important. In the larger assembly buildings
are cafeterias in which you can eat your lunch at a
very reasonable rate. The smaller ones may not
have cafeterias but they have facilities and stoves
and refrigerators. Also there are locker facilities and
showers. These are very important to Australian waterfront workers. They spend a lot of time in negotiating good amenities and they are very particular
about keeping them good.
We also find that they are extremely safety-conscious. At their 1973 Conference they took a position
on ships' ladders and as a result of that no ship can
work in Australia if the ladder is not over 21 feet
in one length, and it has to be slanted at a certain
degree. All ships working Australian ports had to
alter their ladders into the hold to meet the requirements of this particular condition that was set forth
by the 1973 Conference.
On many other safety issues the WWF takes a
very strong position concerning all forms of safety.
They are in the process now of demanding that they
have elevators for their container frames and this
is the next thing they insist must be completed within a certain period following the end of the Conference which just ended.
You also find on the Australian waterfront that
their base rate is not really all that high compared
to ours but they concentrate quite a bit on different
variations of time and half and overtime for various shifts — the day shift is straight time, swing
shift is time and a half, and the night shift is double
time. So you find that the yconcentrate on attempting
to get different rates of pay above the straight time

—photo by Australia Information Service

Part of the problem of low work opportunity in Australia stems from the development of super-modern
facilities, such as this $4,000,000 container terminal in Melbourne which was opened in 1972. A whole
lot more cargo is being handled these days, with a lot fewer workers.

ILWU President Harry Bridges compares notes
with an Australian longshore delegate (top) and
with Tokuji Yoshioka, President of the All-Japan
Dockworkers and Seamen's Union and interpreter
Megumi Maeda.
rate for holidays, Saturdays and Sundays.
They have a vacation scheme that every manyear on the waterfront is entitled to 4 weeks' vacation. In addition to this they have a long service
leave — which is a one-shot affair. The amount of
leave in the long service leave is the amount of time
in the industry. You get so much time for 15 years,
for 20 years, for 25 years.
Waterfront pension in Australia are relatively low.
They were initiated in 1968. They are a contributory
pension in which the employers put in twice as much
as the longshoremen — $14 a week for the employer
and $7 for the longshoreman. At the time you do retire you would receive just over $16 for each week
of service after 1968. And pensions are all received
in lump sum payments — though they have an option in which they wouldn't have to take them in a
lump sum. This is generally not exercised. This
seems to be true in all industries in Australia. It
just seems to be part of their development that the
acceptable practice for them is lump sum payments
for pension which seems a little strange to us.

Jurisdictional Problems
The Australian watersiders have had differences
with other unions, especially with respect to handling
stuffing and unstuffing of containers. Other unions,
such as the Transport Workers Union (similar to our
Teamsters) and another organization, the Storemen
and Packaging Union (roughly comparable to the
terminal warehousemen on the waterfront) are the
main organization with which the WWF experienced
difficulties over jurisdiction.
There have been numerous conferences between
the WWF and the other unions, including arbitration proceedings. These proceedings so far have produced inconclusive decisions very similar to those
decisions we have received through the courts and
the NLRB here over similar problems.
The Federal Officers of the WWF are: C. H. Fitzgibbon, General Secretary; N. Docker, Assistant General Secretary; T. I. Bull, Federal Organization; L.
Lenane, Federal Organizer.
All an all, the Waterside Workers' Federation has
developed very good conditions on the waterfronts.
However reviewing the scene now, it seems to us
that the union will have trouble getting the desired
results for reducing their work force. Their country
is in an economic slump, the work on the waterfront
is very poor and they certainly have an ambitious
program which will be difficult to attain.
We'd also like to say that we received nothing
but first-rate hospitality from the Australian unionists. Our reports were well-received, and we were
taken on a number of tours to various ports of interest — the ports and historical points of interest. Our
hosts were extremely gracious and warm, interested
in our problems and in the problems of American
maritime workers, and anxious to maintain close
contact with us. Both of us agree that we should
issue an official invitation to the Australian WWF to
send a fraternal delegation to attend our 1977 International Convention and longshore c: ucus.
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Interest Rates Put
New Housing
Out of Sight

Confidence Vote
For Local 40 Solon
PORTLAND - State Representative
Jim Chrest, delegate from Local 40
and editor of the CRDC publication
PORK CHOPS, was given a "vote of
confidence and thanks for past activities in the council" at a meeting in the
Local 8 Hall, November 14.
He will not be a candidate for-delegate to the CRDC at upcoming elections in his local, he said, because his
work at Salem is time-consuming.
Chrest was returned November 2 by
a landslide -vote to the House seat to
which he was appointed two years
ago.
Two candidates for the post of Legislature Representative at Salem will
he on ballots mailed to the Oregon
locals this week. They are Bill Luch,
nominated by Local 8, and Jim Van
Osdol, nominated by Local 50, Astoria.
Both men have had lobbying experience
in Salem.
The Council reiterated its support of
Tom Asp. vice-president of the UAW
local at Beaverton, for the upcoming
vacancy on the Oregon Workmen's
Compensation Board.
The Associated Oregon Industries
(A0I) is preparing to mount an allout attack on the State Workmens'
Compensation Law, delegates charged.
The powerful employer lobby reportedly has 80 bills "all ready to go" on the
subject, some of them aimed at permanent total disability provisions of
the state law.

'They Tried to Pit One
Gang Against Another'
PORTLAND - The Clerks' Local 40
bulletin "The Recap," current issue,
begins a guest column by PCPA president Ernest E. Baker.
An introductory paragraph by Recap editor J. K. Stranahan notes that
Baker worked closely with founders of
what later became Local 40 to bring
the Clerks into the Union.
The opening article deals with the
formation of the Columbia River District Council and relates how the employers in the early days "tried to pit
one longshore gang against another and
port against port," spreading rumors
that the gangs "loaded more lumber
during a day in one port than was done
in another port," and declaiming to
the dockers 'how come we can't do
such and such on the shins here - it's
done in the other ports."
The CRDC was born out of the need
to create unity among the locals, and
"the call went out to meet at a halfway point and form an alliance against
employer-inspired disruption."
The first meeting was held April 14,
1935, in Longview. "Three brothers who
were at that meeting are still alive,
the article records, Earl Nickerson of
Local 4, Earl Carpenter of Local 21
and Ernie Baker of Local 8. the council's first secretary.

Robert Minish, Retires
PORT ANGELES, Wash. - Robert
Minish, veteran member of ILWU Local 27, retired on November 1. Minish
transferred into Local 27 at the time
the old Port Townsend longshore local
disbanded. He had been a longshoreman in that port for many years.
"He will be very much missed by
all of us," said Local 27 secretary Dennis Shore.

Astoria Development Funds
ASTORIA - The Port of Astoria has
applied for $13.5 million in special federal Economic Development Administration (EDA) grants.
EDA earmarked $39 million for Oregon from special grants Congress approved earlier this year to stimulate
economy in areas of high unemployment.
It is felt Astoria has a good chance
of latching onto some of these funds
since Clatsop County suffers from a
chronic, high jobless rate.
Among the eight projects Port officials have in mind is a new general
cargo pier.

SAFETY SCHOLARSHIPS- Local 19's Safety Scholarship program has been
sponsored by the Seattle Stevedore Company for many years. The scholarships
amount to $500 per quarter, but a $10 deduction is made for each lost time
accident during that quarter. At the end of the quarter, the remaining amount
is given to the union scholarship committee. Winners this year were Robert
Dalzell, at left and Marilyn Gran, standing between Local 19 President
Dwayne Wadlow and Jack Hogan of Seattle Stevedore. Seated at podium is
Local 19 Secretary-Treasurer Ed Best. Each won $430.

Occupational Health Book Available
"Help for the Working Wounded"
by Dr. Thomas Mancuso is a valuable addition to a growing number
of worker-oriented occupational
health publications. For too long, information and publications on workplace health hazards have been written by industry-paid scientists and
physicians. The results have not been
in the best interests of workers, those
most affected by the hazards.
Dr. Mancuso is medical consultant
to the International Association of
Machinists and Aerospace workers
and is a professor in the School of
Public Health at the University of
Pittsburgh. He is widely recognized

for his many contributions to industrial medicine.
"Help for the Working Wounded"
arose out of Dr. Mancuso's role as
medical consultant to the Machinists.
In a column published in the TAM
newspaper each month, Dr. Mancuso answers questions from members
on occupational health.
"Help for the Working Wounded"
is a compact reference book that contains a wealth of practical data on
job hazards. Copies are available for
$1 from: ,
THE MACHINIST
909 Machinists Building
Washington, D.C. 20036

Loca Union Elections
Local 12, North Bend
Local 12, ILWU, North Bend, Oregon,
will hold its primary election December 6 thru December 10, and final election December 13 thru December 17,
to fill the offices of president, vice president, secretary-treasurer and recording secretary. Nominations began November 5 and continue until December
2.
Polling will be between the hours of
7 a.m. and 5 p.m. at 2064 Sheridan Ave.,
North Bend, Oregon 97459.

Local 19 Seattle
Local 19, ILWU, Seattle, Washington,
will hold its primary election on December 8-9-10, 1976, and final election
December 15-16-17, 1976, to fill the offices of president, vice-president, secretary-treasurer, two business agents,
LRC and 15 executive board members.
Nominations commenced November
18, 1976, and will close at the stopwork
meet of December 2, 1976.
Polling will be at 84 Union Street,
Seattle, Washington, for both primary
and final elections. As noted for the
primary on December 8-9-10 and the
final election of December 15-16-17, the
hours will be from 6 a.m. to 6 p.m.

Local 27,Port Angeles
Local 27, Port Angeles, Washington,
will hold its final election December
14, 1976, to fill the offices of president,
vice president, secretary-treasurer, recording secretary, LRC and executive
board. Nominations were held November 9.
.Polling will be between the hours
of 10 a.m. to 6 p.m., at the union hall,
608 Marine Drive, Port Angeles, Washington.

Local 28, Portland
H. R. Pass has been elected president of Watchmen's Local 28. Other
new officers named in the November
12 balloting are David Dick, vice-president; Frank Tercek, secretary-treasurer; Frank Griffis, sergeant-at-arms,
and Frank Steeley, board member.
One of the titled officers will represent the local at Columbia River District Council meetings.

Local 33, San Pedro
Fishermen's Union, Local 33, has
sent out nomination petition and nomination notices and instructions for this
union's candidates. Deadline date is
4 p.m., December 31, 1976, for return of
the signed petitions. Nominations commenced November 16.
The offices and elective positions are:
Secretary - Treasurer, San Diego BA,
San Pedro BA, chief patrolman, barge
dispatcher, president, vice president
and 8 executive board members. Also
open are four audit trustee positions
and 2 convention delegates.
Returns of all petitions must be in
by 4 p.m., December 31 at either union offices - 806 South Palos Verdes
Street, San Pedro, Ca. 90731 or 5055
North Harbor Drive, Suite J, San Diego,
Ca. 92106.

Local 47, Olympia
Local 47, ILWU, Olympia, Washington, will hold its final election December 20 through 24, to fill the offices of
president, vice president, secretarytreasurer, recording secretary and 6
members of the executive board. Nominations will be made December 7,
1976.
Polling will be between the hours of
11 a.m. to 4 p.m., at the union hall,
111 West Thurston Ave., Olympia 98501.

WASHINGTON - While the cost of
the average American house has increased more than four-fold since the
end of World War II, labor costs as a
percentage of purchase price have declined steadily, latest figures from government and industry sources bear out.
Excluding mortgage interest costs,
on-site labor costs have fallen from 33
percent of the total cost of the average
new single-family house in 1949 to 16
percent in 1976. When mortgage interest is included, labor costs declined
from 18 percent to only 6 percent over
the same period.
The figures were obtained from the
US Commerce Dept. and the National
Association of Home Builders by the
research department of the Carpenters
and published in the current issue of
the union's monthly magazine, the Carpenter.
The chief cause of today's inflated
home prices is the cost of financing,
the figures show. Rising land and closing costs also have been major factors. The cost of materials, which constituted 36 percent of the selling price
of the average new home in 1949, represented 38 percent in 1969 and 33 percent last year.
Land, financing, and closing costs,
however, have increased dramatically,
representing 16 percent of the selling
price in 1949, 31 percent 20 years later,
and 39 percent today.
The cost of a typical house in the
United States in 1949 was $9,780. By
1969, the median price of a new house
had risen to $20,534. Last year, the median had skyrocketed to $43,700. These
were asking prices, not overall costs
that include interest.
"If you buy a $43,700 home today
on a 30-year mortgage, you wind up
paying approximately $118,292 - and
who can find a home for $43,700?" the
union's publication observed. "Until
these mortgage interest rates go down,
or until the federal government steps
in to reduce interest rates, the average
American will never be able to get
out of debt where housing is concerned."
The 1949 house that sold for $9,780
actually cost $17,994 when mortgage
interest is added on. The interest is
based upon a 30-year mortgage at the
then current interest rate of 5 percent,
with a 10 percent down payment.
In 1969, the average house selling for
$20,534 had a total cost of $50,886 over
30 years when interest payments based
on a rate of 8 percent are included.
Today's median-priced $43,700 home,
mortgaged over 30 years at an average
interest rate of 9 percent, costs $118,292
in the end.
"The significant part of all this is
that the total cost of the 1949 house,
over a 30-year mortgage period, counting interest and everything, did not
quite double the asking price," the
Carpenters' magazine pointed out.
"However, 20 years later, in 1969,
the total cost of the average house
with a 30-year mortgage, was 250 percent more than the asking price. And
by 1976, this year, the total money
spent on the average American house,
adding the, outrageous interest and
land cost, is almost triple the asking
price.

Southern California
District Council
Delegates to the Southern California
District Council have re-elected their
incumbent officers for another term:
President and Legislative Representative, Nate Di Biasi, Local 13; Secretary, Paul Perlin, Local 26; Vice-President, Ralph Mitchell, Local 63.

Gerald Evjen Services Held
PORTLAND - Services were held
for Gerald Evjen, Marshall of Local 8,
November 12 at Mt. Scott Funeral
Home. Only 43, Evjen, died recently
of a heart attack, reports Local 8 secretary Jim Foster.
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Court Upholds
Jobless Pay
For Strikers
WASHINGTON, DC — The US Supreme Court has refused to hear an
appeal that could have struck down a
state law allowing unemployment benefits for strikers. The court did agree,
however, to consider the issue of benefits to workers laid off due to a strike
by others.
The high court also declined to take
under study the issue of product picketing, designed to persuade retail customers to boycott a product made by
a struck manufacturer.
The unemployment benefits case the
court let stand came from New Mexico,
where a lower court had upheld jobless pay for workers who had struck
a number of supermarket chains.
EMPLOYERS CLAIM
The market owners claimed that state
unemployment payments to strikers
put the state in the position of taking
sides in a labor dispute because employers are taxed to pay the unemployment benefits their own workers
collect. The employers argued that if
they face a higher payroll tax rate because their workers are getting state
aid during a strike, it increases the
pressure on the employers to settle.
The Justices dismissed the appeal
"for want of a substantial federal question."
In the other question of unemployment compensation, the court agreed
to hear an appeal of a lower-court decision saying that Ohio couldn't withhold unemployment benefits from
workers who were laid off because of
a strike against their employer by another union.
The case arose in 1974 during a mineworkers' strike which, steel company
officials said, caused the shutdown of
steel plants because of a lack of fuel.
PRODUCT PICKETING
In the product-picketing case, the
court vacated an appeals court judgment that strikers who picketed gas
stations retailing a specific brand of
gasoline didn't engage in an unfair
labor practice.
The Justices told the lower court to
send the case back for reconsideration
to the National Labor Relations Board,
which initially found the picketing unlawful.

More Work for ILWU
Watchmen,on Portland Docks
PORTLAND — Some time ago suggestions were made to the Port of
Portland by ILWU Watchmen's Local
28, as well as by lower echelon management that security precautions
should be revamped and more guards
employed, particularly at the auto
dock.
The advice was disregarded until an
undisclosed number of cars were stolen,
used for joyriding and/or other illegal
purposes. As a result security has been
tightened and more personnel employed, according to a reliable source.
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Steve Murdock Memorial
I want to thank all of the members
of the ILWU for the fine tribute given
to my late husband, Steve Murdock.
Steve had a long standing love for
the ILWU and what it stands for. It
was therefore fitting that his memorial
was held in the Ship Clerks' Hall.
He had a great admiration for Harry Bridges for many years, going back
to the early 1930's. I was therefore
proud Harry acted as chairman. I am
sure that Steve would have been deeply honored.
The years he spent editing The Dispatcher were the most gratifying years
writhe spent doing what he loved
ing for the labor movement.
I want to give special thanks to Jimmy Herman and Joe Lynch for their
help during a trying period in my life.
Fraternally,
Evelyn Murdock

The Scene in Europe
The chants and slogans and speeches
were in Italian but the demonstration
was the same, and with the same motive, as those I saw recently in London
and Paris. As in those countries, here
in Italy the Government has announced
a program to combat a severe economic
crisis. And in each country the trade
unions and left wing political parties
angrily protest that it is only the working people who are being told to make
the sacrifices and pay the bill. And in
all of these countries the cost of living
constantly and sharply increases and
the Pound, Franc and Lira buys less
each day.
At American Express I cashed a
travelers check today and got 840 Lira
to the dollar. A year ago here in Milano
I got 600. This is great for the guy who
has a buck, but very tough on the guy
who gets his wages in Lira.
So with a little caution it is quite possible for a retired ILWU longshoreman
to travel and live comfortably in Europe
today. But don't forget, my $100 a week
budget is maybe double the wages of
the average European working stiff.
Jerry Tyler
Local 19, Retired

CELEBRATING the signing of a contract between the City of Richmond and
Matson Terminals Inc. under which Matson will develop a container terminal
for this North Bay city are, from left, Capt. Norman Eddy, Richmond Port
Director; Thomas Corcoran, Richmond City Council; Morel Marshall, Local
10 trustee; and James P. Gray, President, Matson Terminals, Inc.
—photo courtesy Matson Lines

Matson, City of Richmond Sign Pact
For Modern Container Terminal
RICHMOND, Ca.—Officials of Matson
Terminals, Inc., and Richmond signed
a 10-year agreement today that gives
the company exclusive management
rights to the city's new container terminal.
Mayor Nathaniel Bates said the
agreement will put Richmond into the
container shipping business in two
years with the most modern and efficient container port on the West Coast.
LOCAL 10 ROLE
Local 10 trustee Morel Marshall, who
served on the Mayor's waterfront committee for three yars and was instrumental in getting the help to pass the
revenue bonds for the port development
expressed high hopes that the new facility would produce additional jobs for
local 10 longshoremen. "We've been
able to have a big influence in getting
this thing through," Marshall said,
"and we hope it will mean a lot for our
people."
James Gray, president of Matson
Terminals, the terminal operating arm
of the Matson Navigation Co. of San

Canadian Unemployment Up

Francisco, praised the location as
"very favorable to container operations
on the long range."
The city will establish its first container terminal on 15 acres of land
where South Tenth Street deadends
with the bay. An old 1,000-foot pier will
be reconstructed and outmoded warehouses on the site will be demolished
to make way for modern facilities.
Lease revenue bonds will be used by
the city to finance the work and purchase a crane and other heavy equipment. Cost of the work is' estimated at
about $10 million. All permits, such as
those required by the Bay Conservation
and Development Commission, have
been granted. Design and engineering
work will be complete in four months
and the project ready for bid.
Gray noted that the location is near
railroads and freeways and can be expanded to a rectangular parcel up to
100 acres.
"Any time you can get a rectangular
piece over 70 to 80 acres," he added,
"you have a very efficient operation in
the long run if you can develop the
trade.
"So we believe it has good possibilites. In fact, our objective will be to
make it probably the most efficient and
modern container operation in the
world."
Port Director Thomas Eddy noted
that container shipping companies will
now be able to bring their cargos direct
through the Golden Gate and unload
them onto both Santa Fe and Southern
Pacific railroad cars bound direct for
the east.
THEY'LL GO ELSEWHERE
"Both we and Matson are convinced,"
he said, "that there are shipping companies in the Bay Area that are going
to go to other West Coast ports unless
they find a happy home in the next few
years. We intend to provide that home."
Under terms of the agreement the
container terminal will be built utilizing
Matson's technology and expertise. The
terminal company, which handles other
shipping accounts as well as its own,
wil solicit business for the terminal as
part of the agreement.
Costs and overhead are to be liquidated first before profits are shared between the city and company.

OTTAWA — Canada's seasonally adjusted unemployment rate rose 0.3%
in October, reaching 7.6%, according to
Statistics Canada.

Unemployment Benefits for
Strikers Replaced by Scabs

British Dockers
Disappointed
LONDON — Proposals to protect the
jurisdiction of British longshoremen
have been gutted in Parliament in a
humiliating defeat for Labor Party
Prime Minister James Callaghan.
The original Labor program so extended dockworkers' jurisdiction to any
storage plant within five miles of the
waterfront has been altered in Parliament to a distance of 1/2 mile, on a
motion originating from the House of
Lords.
According to Jack Jones, leader of
the Transport and General Workers Union, "the rejection of certain aspects
of the docks labor bill is disappointing
and will not improve labor relations in
a vital industry.
"The union naturally will do all it
can through constitutional means to retrieve the position. The union is most
definitely not threatening a dock
strike."
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Widespread Layoffs Cast Long Shadow
WASHINGTON, DC — Factory layoffs increased in September to the highest level since January, 1976. Reflecting
the insecurity of many workers, the
factory "quit rate" has declined, according to a recent report from the Department of Labor.
New hiring has dropped to the lowest level since January, 1976. And reflecting the insecurity of many workers, the factory "quit rate" has declined, according to a recent report
from the Department of Labor.
To organized labor, the government
reports are a new indication that unemployment is getting worse as the
year moves toward an end. During
much of 1976, government economists
predicted that the national unemployment rate would drop to about 7% by
the New Year. Instead, the rate may
top 8%.
Labor Department figures for September show that:
• The layoff rate nationally grew
from 1.3% in August to 1.5% in September.
• The rate of new hires in manufacturing dropped from 2.6% in August
to 2.4% in September;
• The "quit rate," which partially
reflects workers' assessments of job
possibilities, fell from 1.8% in August
to 1.6 as more workers held onto the
jobs they had.
Meanwhile business news include

new layoffs every day: Bethlehem
Steel last week announced the "indefinite" furlough for 850 workers because of reduced business — 350 had
been previously laid off at other facilities. Similar small layoffs have hit
electrical, textile and auto.

Personal Income Down
WASHINGTON, DC — Personal income before seasonal adjustment declined 0.3% in August, according to a
recent survey by Business Week magazine, confirming the "pause" in economic recovery.

Implying that the auto price increases were maybe a little bit inflationary, the department estimated
the value of quality changes in the
77 models at about $59.19.

SALEM—The Oregon State Supreme
Court has upheld the right of strikers,
who find their jobs taken by scabs, to
draw unemployment benefits.
The case concerned machinists and
boiler makers who attempted to return
to their jobs after striking a firm which
manufactures logging equipment. The
state's high court agreed with the contention of a lower court and with the
State Employment Division that the
cause of unemployment was not the
strike, but the employer's decision to
"hire permanent replacements."
warl.
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Carter, Democratic Congress, Have Work Cut Out
Continued from Page 1—
of Labor unemployment figures could
well be at least 25% underestimated.
So President-elect Carter and Congress have their work cut out for them.
CORPORATE PROFITS AND
THE DEPRESSION
The grim figures on unemployment,
mentioned above, indicate that millions
of Americans are without work and
that they and their families face economic disaster. However, the same
can't be said of the giant corporations,
whose economic future is bright and
enriching, certainly for 2 to 3% of the
population. The second quarter corporate reports indicate that our major
companies reaped, after tax benefits,
an average of 33% more than what
they made in the same period last
year.
The United Auto Workers' research
department estimates, for example,
that GM made a profit of $7,000 a minute after taxes every month of the second quarter of 1976. Every minute!!
Airlines earned 322% more, department stores 69% more, textiles 135%,
railroads 147%; the oil companies took
$2.2 billion to the bank, 15% more than
the super profit year of 1975.
TAXES AND THE "RECESSION"
The Council on National Priorities
and Resources issued a report on tax
reform, from which we quote:
• A wealthy executive had a total
income during one year of $448,000. He
paid only $1,200 in taxes — the equivalent of a 0.3% tax rate.
• In 1974, five individuals with incomes of over one million dollars paid
no income taxes at all.
• Eleven major corporations with
combined earnings of more than $1 billion, including Ford Motor Company,
Lockheed Aircraft Corporation, Delta
Air Lines and Bethlehem Steel, paid no
federal income taxes in 1975.
• Ms. A and Mr. B each bought a
house for $50,000. Because the federal
government subsidizes home purchasers by means of tax deductions for interest payments, Ms. A, who earns $40,000 a year, will receive as much as 55

from the federal government of every
dollar of interest she pays on her mortgage. For Mr. B, who earns only $20,000
a a year, the government will pay 38
at most for every dollar of interest.
Mr. Jones and Mr. Smith each earned
$15,000 last year. While Mr. Jones
earned the total amount in wages, Mr.

Smith worked part-time and made
only $5,000 at his job. He also received
$1,000 in interest from tax-exempt state
bonds, $5,000 in profit from the sale of
a piece of land and $4,000 from the
sale of various stocks. Mr. Jones' taxable income is the full $15,000 of his
wages, but Mr. Smith will pay taxes

Lots of Work for Local 2 Shipscalers
MARTINEZ, Calif. — Members of
ILWU Shipscalers Local 2, San Francisco—including many women—have
ben working nearly 12 hours a day
for the last three weeks cleaning up
a medium-sized oil spill dumped into
the Suisun Bay by a major oil company last month.
The contractor is William H.
Hutchison and Sons, which specializes in marine and industrial cleaning and disposal.
The oil—maybe as much as 10,000
gallons of it—is spread along a two
mile strip along the south side of
Suisun Bay—a northern extension of
San Francisco and San Pablo bays.
Since it's so thinly scattered along
the bay shore, much of the work involves cutting down the thick oilsoaked tulles and wrapping them up
in plastic sheets to be picked up
every few minutes by helicopter and
taken to a nearby dump sit, according to foreman Nathaniel Starats,
Local 2.
John Darwin, Local 2 delegate (or
steward) on the job reports that the
work is going well, with no problems between Local 2 and its employer.

ministcib

on only $9,500 of his income, since
interest and half of his capital gain is
exempt from tax.
The more statistics that are revealed
on the country's economic condition,
the more they indicate what is well
known: that the wealth, resources and
riches of the US, in increasingly larger
amounts, are siphoned off by less than
5% of our population.
The reversal of this process, a process that guarantees a redistribution
of the wealth of the country, and full
employment along with tax reform, is
critical. The newly-elected President
and the Democratic Congress will be
forced to deal immediately with these
serious problems.
TRADE NEGOTIATIONS
Last year the Department of Labor
formed "Labor Policy and Labor Sector Advisory Committees for Multi-Lateral Trade Negotiations." The committees' purpose was to involve labor movement in the negotiations which are taking place in Geneva between the US and
its trading partners.
I. W. Abel, president Of United Steelworkers, is chairman of the Labor
Policy Advisory Committee. The labor
movement is fully represented on the
committee; William Chester, Vice
President, is the ILWU's representative, and Pat Tobin, Washington representative, is the alternate member.
A meeting of this group was held
November 9, in Washington. This meeting continued discussions of the tariff
aspects of the negotiations. We will report on the activities of these committees early next year.

Grain Inspectors Pitch In

Local 2 members gather up oilsoaked tulles in Suisun Bay and
help load up helicopter for trip
to refuse dump.

PORTLAND — The 70 members of
Local 40's grain unit have voted a $5
assessment to help the children of the
slain warehouse picket Norman Ray
Lewis, reports Secretary-Business
Agent Larry Clark.
Because of their own prolonged struggle for a decent contract (see Dispatcher, issues August 6 and October 8),
"they felt very close to the situation at
Tracy," Clark said.

Anti-Labor Courts Legacy of Nixon-Ford Years
Continued from Page 1—
tablished by the Court.
It is clear that the main thrust of the
decisions of the Burger Court has been
to accomplish crippling anti-union
changes in the labor laws which are
likely to have a devastating effect upon
the right to concerted action for mutual self-protection and betterment by
workers. These changes have involved:
1. Extending the Anti - Trust Laws
and Common Law Liability to Unions
by Judicial Command.
The Sherman (Anti-Trust) Act was
directed at business combinations, but
the courts of that day lost no time in
applying them to unions. In response,
Congress, in 1914, enacted the Clayton
Act which provided that human labor
is neither a commodity nor an article
of commerce and that labor unions are
not combinations in restraint of trade.
It has since been settled that unions
are not subject to the anti-trust laws
if they act in their own interest and do
not use their immunity to provide a
price-fixing or bid-rigging shelter for
employers or non-labor groups.
This history has not prevented the
Burger Court from legislating what
Congress had refused to legislate on
this issue. In the Connell Construction
Co. v. Plumbers Local 400 case of
1975, for example, the union, by picketing, had compelled a general contractor to agree to subcontract its plumbing work only to unionized firms. Mr.
Justice Powell, in a 5-4 opinion for the
Burger Court, reversing the district
court and the court of appeals held
that this action subjected the union to
treble damage liability under the federal anti-trust laws. The Court opinion
is an example of usurpation of legislative function by these free-wheeling
Justices.
The National Labor-Management Relations Act forbids unions to restrict
Iwo

the right of an employer to deal with
whomever the employer wishes. But
it exempts construction trades unions
from this ban.
2. Rewriting the Norris - LaGuardia
Act.
After years of conflict caused by labor injunctions, Congress in 1930 passed
the Norris-LaGuardia Act which placed
a ban against the issuance of any injunctions in labor disputes against any
union activities which did not involve
fraud or violence.
The Act also provides for the right
to trial by jury in all labor contempt
cases in equally categorical terms:
'In all cases of contempt . . . involving
or growing out of a labor dispute, the
accused shall enjoy the right to a
speedy trial by an impartial jury of the
state and district wherein the contempt shall have been committed."
The Burger Court has amended both
of these provisions to create exceptions
which Congress has not authorized. It
has not even bothered to claim that
these amendments are constitutionally
required; it simply tortured the statute to create them.
In the Taft-Hartley Act of 1947 Congress created two narrow exceptions
to Norris-LaGuardia, one permiting an
injunction in the case of a national
emergency, but only upon the initiative
of the President, and the other permitting a temporary injunction in certain
secondary or emergency situations, but
only upon the initiative of the National
Labor Relations Board.
Because of the pre-Norris-LaGuardia
experience, Congress refused to allow
any injunctions at the suit of a private
party even in cases when the union had
contracted not to strike. Instead, it
enlarged state and federal court remedies for money damages for contract
violations.
In compliance with this statutory di-

rection, the Warren Court held that
while money damages for a breach-ofcontract strike were recoverable, an
injunction against the strike was barred
by Norris-LaGuardia. This involved the
US Supreme Court case of Sinclair Refining Co. v. Atkinson (1964).
Reversal of the Sinclair case became
the first labor casualty of the Burger
Court. The Boys Market, Inc. v. Retail
Clerks Union, Local 770, (1970), overruled Sinclair to hold that the district
courts had jurisdiction to enjoin a strike
in violation of a contract if the issue
in dispute was covered by an arbitration provision.
The Burger Court further holds that
despite Norris-LaGuardia, there is no
right to a trial by jury for contempt
of a labor injunction which the NLRB
has obtained (Muniz v. Hoffman, 1975)
and it refused certiorari in (Partin v.
United States, 1975) where the court
of appeals denied a jury trial for contempt of a Boys Market injunction
(1976). Since, except for cases of fraud
or violence, Norris-LaGuardia permits
no other injunctions in labor disputes,
these Burger Court rulings effectively
nullify the jury trial provisions of the
statute.
3. Restricting Free Speech.
Earlier US Supreme Court decisions
held that the Constitutional guarantees
of the First Amendment protected the
peaceful distribution of literature in
areas which were essentially public
though they were privately owned.
But in a 6-2 decision, the Burger
Court declared that property rights of
the owner of a shopping center were
superior to any First Amendment
rights of the pickets.
In an era of more and larger shopping centers, this decision bars striking
workers from appealing to consumer
support at the place where that appeal

is most likely to be effective.
Equally important, it denies consumers the right to know, at the time when
this information is significant, that the
product being offered to them for sale
is the subject of a strike. Consumers
want this information, for if they were
indifferent to it the employer would
not try to prevent the picketing.
The US Supreme Court under Chief
Justice Burger has also acted to narrow the coverage of the Labor acts,
to make it easier to get rid of unions
in the case of successor employers
where existing contracts prevail, and
the Court has shown itself to be hostile to the interests of government
workers.
Space does not permit reference to
the other areas of labor law which
have received the Burger Court treatment. Overall they reflect the same insidious and subversive approach to established principles so as to re-form
the Constitution and statutes in the
Nixon image. Its rulings necessarily
affect the attitudes of state and federal
judges and agencies below: reactionary
judges will be encouraged for liberty
will perfOrce be restrained or reversed
if their decisions affect interests which
concern these Justices.
An independent judiciary is probably
the most unique and the least dispensable part of our system of checks and
balances, but the system becomes distorted if judges appointed by a disgraced President continue to apply
his version of the Constitution and
laws after he has been compelled to
abdicate.
If the Court continues its present insidious course, a Constitutional crisis
becomes likely, especially if a new administration takes office. It is therefore not too soon to think about ways
to free the country from continued
government by such a judiciary.

