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In Canada

October 14
Stoppage
Cranks Up
VANCOUVER, BC—Support for the
one-day work stoppage, on October 14,
the Day of Protest against wage controls, continues to mount across the
country. Most of the major affiliates of
the two million-member Canadian Labor Congress, which called the stoppage, have endorsed the action. So have
all the provincial federations of labor
and scores of regional and city labor
councils.
The Pacific Coast Maritime Council,
which joins together BC waterfront unions, and to which the ILWU is affiliated, has endorsed CLC plans for October 14 and is currently discussing ways
and means to implement them on the
waterfront.
The 180,000-member National Union
of Students, through its executives, has
also endorsed the Day of Protest, as
have pensioner groups.
"Canada will witness a manifestation
of popular dissent seldom seen in this
country," predicted CLC president Joe
Morris following a two-day meeting of
the Executive Council of the Congress
in Ottawa which reviewed preparations
for the work stoppage.
AD CAMPAIGN
Commenting on the $1.1 million the
federal government is currently spending on an advertising campaign aimed
at selling controls to the public and
undermining the work stoppage, Morris predicted it too would be a failure.
Under the guidance of the BC Federation of Labor, regional and city labor councils are preparing central labor rallies, demonstrations and marches. Union locals, including ILWU locals
in the province, are setting up committees to coordinate their actions with
those of the labor councils in their area.
Meanwhile public opinion polls indicate that the popularity of the Liberal
government headed by prime minister
Trudeau is at one of the lowest points
in its history, with only 29% of those
polled stating that they would vote for
the Liberals if an election were called
now. Liberal government officials admit that one of the main reasons is the
opposition to wage controls.
FEDS WORRIED
"Nobody can watch them (the federal
government)" said Len Guy, secretary
of the BCFL, in an address to the Kamloops Labor Council on September 13,
"without realizing that the federal cabinet is plenty worried. They're worried
because they realize that a successful
demonstration on October 14 will be the
final nail in the coffin of this Liberal
government.
"I think their concern is even greater. I think they recognize that a successful demonstration on October 14
can mark the beginning of a whole new
era for organized labor in .this country
because more and more workers are going to recognize that we have a right to
be listened to and are going to increasingly use economic and political muscle
to win our rightful place in all of the
decision making processes."
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work with
Our 8,700 members, in general,
gardening
and
their hands, and home improvement
In the
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are more entertainment than chores
Handyat
supplies
past we purchased tools and
incident in Tracy,
man stores. As a result of this
make any purour members have vowed not to
your killing
chases from your stores, to publicize
of
cooperation
of a peaceful picket, and solicit the
organized labor in this boycott.
Yours truly,
Lodge 1781 (San Francisco Airport)
International Association of Machinists
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Handyman Boycott Winning Support
From ILWU Locals, Other Unions
SAN FRANCISCO — Labor unions all company and, most important, has exover the country are coming through tended its picketing to all Handyman
with support for the ILWU boycott of stores, bringing the story of the Tracy
Handyman stores, joining in an all-out workers' fight for a decent contract beeffort to force the anti-labor hardware fore the public.
Many generous contributions to the
and building supply chain to negotiate a
Norman Lewis Memorial Fund, set up
fair contract with warehouse Local 6.
The boycott was called soon after by the local to provide for the welfare of
Norman Lewis, 33—one of 30 workers at the five Lewis children, have also been
the Handyman warehouse in Tracy, received.
ILWU Locals are coming through with
California, on strike in search of their
first union contract—was deliberately the $1 per member assessment for the
run down and killed on the picket line fund requested by the International offiby a truck driven by Handyman super- cers, and several locals — including
warehouse Local 6—have kicked in $2
visor.
Since Lewis' death on August 6, Local per member.
Members of the Pacific Coast Pen6 has filed a series V. lawsuits and unfair labor practice charges against the sioners' Association raised $504.05 at

Boycott Handyman!
Northern
San Jose
San Jose
San Mateo
Fremont
Mountain View
Hayward
Sacramento
Sacramento

1825 Hillsdale Ave.
4080 West Stevens Creek
1830 South Grant St.
40800 Grimmer Blvd.
1850 Grant Road
24055 Hesperian Blvd.
4909 Auburn Blvd.
7000 - 65th St.

California
Concord
Dublin
Fresno
Santa Rosa
Modesto
Salinas
San Pablo

2030 Diamond Blvd.
7450 Amador Valley
5445 North Blackstone Ave.
2230 Cleveland Ave.
2100 McHenry Ave.
15 West Bernal
13901 San Pablo Ave.

Southern California
Headquarters: San Diego
6666 Convoy St.
Accounting: La Mesa 8675 La Mesa Blvd.
Advertising: San Diego
7703 El Cajon Blvd.
Warehouse: La Mesa 8265 Commercial Ave.
Anaheim
Buena Park
Fullerton
Huntington Beach

1616 West Katella Ave.
8131 La Palma Ave.
200 Imperial Highway
7227 Edinger Ave.

2040 West 17th St.
Santa Ana
1261 -3rd Ave.
Chula Vista
El Cajon Fletcher Parkway and Marshall Ave.
725 North Escondido Blvd.
Escondido
6450 South St.
Lakewood
19554 Plummer
Northridge
La Mesa
8372 Center Dr.
4888 Convoy
San Diego
San Diego
3555 Sports Arena Blvd.

Oregon
Warehouse:
Milwaukie
Retail Stores:

5505 International Way

Beaverton
Portland
Milwaukie

4955 S.W. Western
750 S.E. 122nd
1550 W.E. McLoughlin Blvd.

their recent convention, while members
of the Columbia River Pensioners' Memorial Associated kicked in another
$108 at an earlier meeting.
Messages of support, contributions
and copies of letters sent to Handyman's parent company, Edison Brothers in St. Louis, have come in from Internationals such as the International
Longshoremen's Association, Transport
Workers Union, 0i 1 , Chemical and
Atomic Workers Union, Service Employees International Union, United
Farm Workers, Leather Goods Union,
Marine Cooks and Stewards and Masters, Mates and Pilots.
In addition, numerous west coast locals of the Teamsters, Auto Workers,
Steel Workers, Carpenters, Electrical
Workers, Office Workers, Communications Workers, Stationary Engineers,
Painters, Mailers, Jewelry. Workers,
State, County and Municipal Workers,
Plumbers, Machinists, Teachers, Hotel
Workers and others have also come
through.
Most of these unions have also written to the San Joaquin District Attorney demanding that Lewis' killer, Leslie R. Laeger, be indicted for murder
rather than the present charge of felony
manslaughter.
Many union papers, such as "Organized Labor," official organ of the San
Francisco Building Trades, have given
front-page notice to the boycott.
"We knew that we could count on this
kind of assistance," said Local 6 President Curtis McClain, "and that our
brothers and sisters would not let us
down. They understand what happened
in Tracy as a threat against their own
existence. With their moral and financial support, and once it becomes clear
that members of organized labor are
taking their business elsewhere, we are
going to win this strike."
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On the Beam
by Harry Bridges
faced

VER THE LAST TWENTY YEARS, the major problem
O
by our longshore division has been the problem of maintaining work opportunity. We've run across two basic problems: the

Why Auto Workers Strike
(On September 14, 70,000 members of
the United Auto Workers went out on strike
against the Ford Motor Company after negotiations for a new contract broke down. We
reprint below a statement by the UAW which
we think explains the issues in that strike
pretty thoroughly.)
has been

E REGRET THAT the UAW
W
forced to call a strike against Ford Motor
Company.
The UAW began these negotiations some 56
days ago in good faith—hopeful that the company would address itself in a meaningful way
to the crucial contract problems for which we
must find solutions.
Our proposals for contract improvements
were clear and uncomplicated. They left little
room -for misunderstanding. Also clear was the
union's willingness to engage in give-and-take
bargaining over those proposals.
For its own reasons, Ford Motor Company
chose to respond on August 31 with a proposal
that, if accepted, would have taken away from
the Ford worker many of the gains won in previous contracts.
Realizing that their proposal to take away
benefits provided little basis for bargaining,
Ford reduced some of those takeaways on September 10. Yet it continued to ignore completely, until yesterday, major bargaining issues we
had asked them to address weeks earlier.
First-half profits at Ford set an all-time record—they were the highest for that six-month
period in the history of the company. They
earned some $770 million—exceeding even the
boom year of 1973. They obviously were in a
strong financial position to meet the proposals
we have made to them so that the hardships of
a strike could be avoided.
OF NOW, FORD MOTOR COMPANY has,
A•Samong
other things:
Refused to respond in a meaningful way to
the UAW's shorter worktime proposals, in that
their plan would not make any major progress
toward creating new jobs and lowering unemployment in this country.
• Refused to provide our retirees with relief:
outside the present pension agreement, from the
ravages of inflation. They offered instead to
hold out with one hand a dental plan for retirees
and then took back with the other hand the cost
of the plan from wages or cost of living money
to be negotiated.
• Refused to adequately improve the Supplemental Unemployment Benefit (SUB) plan to
insure that workers will be protected through
adequate financing mechanisms from any future economic dislocation in the industry.
• Refused to provide much-needed improvements in the Hospital-Medical-Surgical-DrugDental programs and insisted instead that workers absorb future cost increases in those programs through diversion of future wage improvements.
• Refused to modernize and up-date the costof-living allowance and refused to provide adequate annual wage increases.
• Refused to agree to proper controls on con-

tracting out and subcontracting of work and
failed to provide assurances of maintaining
work historically done by Ford workers.
• Refused to agree to improvements on a
variety of crucial workplace issues, such as the
grievance procedure, health and safety provisions and others.
On virtually all other issues, ranging from
insurance programs to skilled trades issues,
Ford has been unresponsive and unwilling to
engage in serious bargaining.
We are aware of the impact a long strike
might have on our members, the communities
in which they live and the nation as a whole. Jet
is our sincere and fervent hope that for the economic and social good of all affected that we
can resolve our differences in a minimum of
time.
We pledge ourselves to this task and hope the
Ford Motor Company will share this willingness.

first being the way this economy swings from boom to bust, the
second being problems caused by the introduction of new technology on the waterfront.
The first problem is basic: during the wartime prosperity of the
World War II years and of the 1960's there was lots of shipping activity. Everybody got fat and nobody really noticed the long-term
erosion of work opportunity. But now we are in the midst of a
very serious world-wide recession — specifically, a recession in
shipping and trade which doesn't seem to be improving much.
This has cut very hard into our hours.
The other area where we have run into trouble is the introduction of labor saving machinery and the employer's desire to get
more production in a shorter time out of less people. We aren't
the first union to run up against this problem — the ILA has had
the same problem on the East Coast. Printers, railway workers
and many others have all had to work out a way of dealing with
this situation as best they can.
Now, there is a basic decision you have to make at the outset.
Are you going to fight the machine, obstruct technological progress to preserve work opportunity? Or are you going to face up
to what's going on and do your best to protect your people in that
process? Different unions have taken different approaches — and
the only real measure of success is how they did in protecting
their members.

ARE GRIPERS inside and outside this Union who said
THERE
that we chose the wrong path, that we sold out our tradifor
a pay guarantee.
cash

a mess of
and
tional work opportunity
They'll say that we should have used guerrilla warfare during
the sixties, maintained gang sizes, fought the introduction of new
technology and hung tough. That's a serious argument.
All kinds of figures are thrown around. For example. you'll
hear it said frequently that back in 1948 some 25,000 longshore
workers on the Pacific Coast were eligible to vote on the employers' phony "final offer" under the provisions of the Taft-Hartley
Act. When you compare that figure with the present work force
of about 12,000 — longshoremen and clerks — it sure looks like
we ain't what we used to be, cut by more than 50 percent.
Well, these figures are grossly misleading and I think the
people who peddle them know it. They include marine cooks and
stewards, firemen, engineers and other crafts that the government said were eligible to vote. So comparing that 25,000 figure
with the present registration level is like comparing apples and
oranges — they have nothing to do with one another.
But if we look at the official figures covering just clerks and
longshoremen in California, Washington and Oregon, we see that
on December 31, 1949, the registered work force stood at 15,090.
On June 30, 1976, the figure stood at 11,086. That means a drop
of slightly over 25 percent in just under 30 years.
I wish we could say that we haven't lost any jobs. But these
at least say to me that the super-duper critics of this unfigures
AO TSE-TUNG, one of the monumental figare not telling the
ures of the twentieth century, is dead. His ion, who. say we've sold out our birthright,
a job in providing
of
hell
a
done
union
has
this
is
The
fact
truth.
achievements on behalf of the Chinese people
dignity for their members in the face
were so immense, his role in world affairs was some kind of security and
so complex, that we immediately back off from of changing technology.
the job of wrapping his life up in a sentence.
Mao was adulated by some, he was a devil to
others. For the world's workers, he and the revHAT HAPPENED TO THE people who left the industry? We
olution he led were certainly a powerful examdon't have the complete figures, but we estimate that
ple of the revolutionary process at work—its pitslightly over 1,000 left during the years in question for their own
falls as well as its triumphs.
reasons. Another 4,000 died before reaching retirement age. Most
Over the years, we had our differences and important, between July 1, 1952 when our pension plan — the first
criticisms. This is scarcely the place to go into of its kind — took effect, and June 30, 1976, some 12,820 longthem, except to say that if the victory of the shoremen and clerks retired on secure ILWU-PMA pensions, livChinese revolution was one of the great positive ing out their remaining years in relative security.
events of the twentieth century, Mao's split with
That's a total of about 18,000 who have left the industry in
the USSR was one of its great tragedies.
various ways. But during that same period, some 13,000 came in
All we can say for now is this: when we re- — 13,000 new workers who, if they want, can have their jobs for
call the devastated, humiliated China of years the rest of their lives with no layoffs. We may not be expanding,
gone by—and many old seamen will understand and we're not replacing everyone who retires, but we sure aren't
exactly what we mean—and picture what we wasting away either. And more than any other union in this counhear and read of China today, then we are on try, we've held our own and then some.
the road to some appreciation of the man and
What if we had gone a different route? In the Port of New
his achievements.
York-New Jersey, for example, the International Longshoremen's
Association went the other way. They tried to maintain their gang
sizes, they fought like hell to resist the new technology. What are
1 vv LI)
6..;
the results? In 1951, 48,000 ILA members -worked a total of 46
million man-hours and moved 22 million tons of general cargo. In
1974, 14,000 members worked a total of 22 million man-hours and
moved 27 million tons. The manpower is down by 70 percent,
Published by the International longshoremen's and Warehousemen's Union
hours by more than 50 percent. I'm not out to Second-guess the
Published bi-weekly at 1188 Franklin St., San FranILA, I'm simply saying that given the conditions we had to face,
cisco, Calif. 94109. Second class postage paid at San
we in the ILWU didn't do so bad.
Francisco. Subscription $2.50 per year.
It goes without saying that we've made mistakes. During good
LOUIS GOLDBLATT
HARRY BRIDGES
times- we were careless about our jurisdiction; we probably
Secretary-Treasurer
President
haven't organized enough to keep our union growing. Some say
GEORGE MARTIN
WILLIAM CHESTER
M&M was badly conceived, others say the guarantee is full of
Vice President
Vice President
holes. There's truth to all these criticisms. But we developed and
Director of Organization
Assistant to the President
followed our program together, in a democratic way, in the full
DANIEL BEAGLE
conviction that we were doing our damndest.to survive as best
Editor
we could. And we did. It beats me why so many lousy critics
BARRY SILVERMAN
want to downgrade the solid achievements of working people in
Research Director
the face of what are obviously some monumental achievements.
Next Dispatcher Deadline, October 1, 1976
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US Power Board
Caves In to
Oil Companies
by Pat Tobin
ILWU Washington Representative

WASHINGTON, DC—On July 27 the
Federal Power Commission recommended a price "adjustment" at the
wellhead, which would amount to a
185 percent increase over what the FPC
found "just and reasonable" eighteen
months earlier. The Commission estimates the first year's cost to consumers
to be $1.5 billion.
The FPC, under the Natural Gas Act
of 1938, is required to determine costs
and then set a price allowing a "just
and reasonable" profit to the giant oil
companies that control the US natural
gas fields.
This blatant capitulation to profithungry oil companies caused Rep. John
E. Moss (D-Ca.), chairman of the House
Commerce Oversight and Investigation
Subcommittee, to state: "In 22 years
as a House subcommittee chairman, I
have never seen a more flagrant disregard for what I believe the intent of
Congress to be."
Moss said, "There is no record anywhere to show that there was any determination of costs by the FPC.
WHAT SHORTAGE
The FPC justified its actions as necessary to encourage exploring for new
sources of natural gas. It added that
this price increase would encourage the
conservation of natural gas. All of the
statistics used by the FPC were supplied by the natural gas producers, and
the fact is that neither the federal government nor the Congress have any
estimate whatsoever of the natural gas
resources in the United States. This allows the producers to scream "shortage" every time they want to increase
their rate of profits.
This recent rip-off supported by a
"regulatory agency," has reached scandal proportions. On September 2 Rep.
Moss raised,the possibility of seeking
to impeach three members of the Federal Power Commission on the principal ground that their recent decision,
nearly tripling natural gas prices, is
"unlawful."
Rep. Moss held hearings on August
27, at which time the subcommittee's
staff members cited five separate
grounds for charging that the increase
may be unlawful. In addition, they said
that the FPC has boosted gas prices at
the wellhead by 750 percent in 11 years,
without any proof that Producers' costs
have increased proportionately. These
increases have been based almost entirely- on industry-supplied data.
REGULATION?
A recent survey released on September 2 indicates that the average price
for a gallon of gasoline in the US now
is 60 cents. In 1972 the average price
was 30 cents a gallon. Based on petroleum industry figures, every one-cent
increase in gasoline prices produces
$1 billion for the oil companies.
As you are well aware, the excuse
given for such a gigantic rip-off was the
so-called energy crisis and a shortage
caused by over-consumption and the
Arab boycott. The Nixon-Ford Administration and the Congress established
the Federal Energy Administration,
which was designed to set up price controls and regulate the petroleum industry.
The two examples of inflation-creating, profit rip-offs by the giant oil companies occurred while two regulatory
agencies (FPC and FEA) either assisted the oil companies in obtaining their
increases or did nothing to protect the
interests of the American consumer,
who they were established to protect.
The US Congress has the responsibility for overseeing and controlling these
regulatory agencies, and unfortunately
few Congresspersons agree with chairman Moss and his desire to force the
regulatory agencies to work in the interest of consumers.

Next Dispatcher
October 1
Deadline
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Cal Councils Back
Handyman Strike
FRESNO — Delegates to the ILWU
Northern and Southern California District Councils' joint endorsement conference here September 18, unanimously voted full support to the Local 6 boycott of all Handyman stores and support for the strikers at the Tracy warehouse.
The delegates adjourned their meeting in memory of Handyman striker
Norman Ray Lewis, who was killed by
a company truck on the Picket line August
6.
•
They also endorsed Senator John Tunney in his race for reelection against
S. I. Hayakawa.
Delegates also took action on the 15
State Propositions to be put before California voters November 2. The recomHANDYMAN PICKET—ILWU members in Salinas, led by Schilling steward mendations will be reported in the OctoCarlos Santos and Nestle steward Isabelle Patrick have been turning back ber 22 edition of The Dispatcher.
many customers at the 15 West Bernal Handyman store in weekend picketing.
DOCK COMP DEFENDED
Delegates also went on record to defend the 1972 Longshore and Harbor
Workers' Compensation Act, as amended in 1972, from a new wave of attacks
by insurance companies, and to support
legislation supporting broad coverage in
the state legislature.
The delegates also unanimously went
on record requesting appointments from
the Brown administration to various
state commissions, and to reaffirm
their position that Norman Leonard,
ILWU attorney, be appointed to a judgeship in San Francisco.

Local 17 Wins NLRB
Decision on Jurisdiction
ENDORSE BOYCOTT—Delegates to the ILWU Northern and Southern California .District Council joint meeting September 18, unanimously endorsed
Local 6's boycott of Handyman stores and made recommendations to California ILWU members on the state propositions.

ILWU,PMA Meet on Tonnage Tax
SAN FRANCISCO — The Coast Labor Coast Committee are now considering
Relations Committee and representa- other approaches to the problem.
tive of the four major west coast port
The proposal was developed as a reareas and shipclerks met with Pacific sult of the holding of several longshore
Maritime Association here September container committee meetings in
San
9, to discuss a proposed change in the Francisco and the
Northwest in which
method of assessments for fringe bene- the ILWU representatives attempted
fits.
to tackle the problem of runaway conThe ILWU representatives proposed tainer work.
to base assessments on tonnage rather
Representing the ILWU were Interthan on hours, which is the current national President Harry
Bridges, Vicepractice. Tonnage is going up steadily President Bill
Chester, coast commitwhile hours are declining. "The effect teemen Fred
Huntsinger and Bill Ward;
Of the change, then would be to bring Dwayne
Wadlow, Local 19, Seattle; Dick
work back to the waterfront," said Wise,
Local 8, Portland; Cleophas Wilcoast committeeman Fred Huntsinger. liams, Local .10, San
Francisco; Art
No agreement was reached, however, Almeida, Local 13, Wilmington; Larry
and the area representatives and the Clark, clerks, Local 40, Portland.

SACRAMENTO — ILWU warehouse
Local 17 won a significant NLRB decision last month, confirming its jurisdiction over the stacking and unstacking of
palletized goods and pallet boards at
Bert McDowell Co./United Grocers
here.
Challenging ILWU jurisdiction was
Teamsters Local 150.
In almost all jurisdictional disputes,
according to attorney Richard Patsey,
who represented the ILWU, "the Board
has awarded the work in dispute to the
union which the employer favored.
"However in this case, even though
the employer took the position that Local 150 should do the work in question,
the Board awarded the work to the employees represented by the ILWU."

Slow Recovery for Shipping
PARIS—Despite the general, if halting economic recovery over the last
year, it may take another six to nine
months before there is a significant increase in world shipping, according to
a report prepared for the Organization
for Economic Cooperation and Develop-

Longshore Local 10

Gang Hangs Hook,Wins Asbestos Beef
SAN FRANCISCO — Wide-awake
Local 10 gang stewards aboard the
SS Manuel Nejia won an important
health and safety arbitration recently, "setting the stage for forcing the
employers and shipowners to eliminate deadly asbestos fiber from our
work place." Here's the story, as told
by the Local 10 stewards council bulletin—editor's note.
Two gangs turned to on coffee in #4
hatch at 8 a.m. One brother noticed
gray and white fibers covering the
sacks in the shelter deck. He thought it
was asbestos. His partners disagreed
and the gang worked until noon.
After lunch the dust grew worse. One
steward collected a samnle of the fiber,
and was told by a crew member that it
was asbestos—they had handled it on a
previous voyage. Other longshoremen
also identified the fiber as asbestos.
ONE GANG LEAVES
The gang hung the hook on health and
safety and left the hatch (to have stayed
in the hold would have meant breathing
the fatal dust) and informed the gang
boss and walking boss of the situation.
The other gang stayed below and continued to work until their hatch clerk
produced an article from the morning

paper on how just a few fibers can
cause lung cancer and other fatal diseases.
The superintendent secured respirators for the men and ordered them back
to work. The men refused, until it had
been proven the respirators were
equipped with the proper filter for asbestos. The superintendent became enraged, cursed the men and said they
would not be paid for standing by.
CALLING THE HALL
The business agent was called. By the
time he arrived, the brothers had found
out the respirators contained the proper
filters (by checking the number of the
filter with standards set by the Bureau
of Mines — which is available from
OSHA and our business agents).
But they still refused to return to
work because they did not believe respirators provided sufficient protection
from asbestos, which can be absorbed
through the skin.
PMA representatives arrived and a
special LLRC was convened. Agreement could not be reached as PMA said
the men should not be paid from the
time the respirators were provided. The
1-bitrator was called.
A call was also made to CHEIVITAC

(toll free 24 hours: 800-424-9300) for information on exactly what protective
gear was required in the presence of
loose asbestos. The CHEMTREC people said: before the coffee could be
worked, the hatch had to be completely
cleaned by workers protected by goggles, gloves, boots, respirators and
jump suits.
Arbitrator 0. W. Uhrhan ruled the
men had acted in good faith (and therefore would be paid for standby time)
and that before work could proceed the
hatch had to be cleaned in accordance
with CHEMTREC recommendations —
and an atmospheric test made to guarantee the absence of asbestos fiber.
WHEN IN DOUBT. , .
Moral: When in doubt—check it out!!!
If you honestly believe you are working
in the presence of toxic or hazardous
chemicals, then sto» work until the
proper protective measures have been
taken. The company must (by contract)
provide a safe and healthful work place
—and must prove it is safe if you have
a good reason to believe otherwise. Follow the grievance procedure and don't
be bulldozed into "making the day"—
you just might be digging your own
grave.

-

Port of Piraeus. Container Freight Station at lower left. Note lack of modern equipment.
Greece today is a glaring example of an employer-controlled state. It is what could happen here
if the Right-to-Work crowd had its way. The present
Government is, without a doubt, better than what the
Greek working people had and suffered from under
the Greek Fascists at the time of the Nazi occupation
or during the brutal dictatorship of the recently overturned Junta.
But it is still a Government run by, of and for a
handful of extremely wealthy industrialists. With
such a set-up, there is no way that the Greek Trade
Unions will ever stay even, let alone make gains, by
working with politicians and lawyers in trying to
maintain a "respectable" image.
Practically every phase of trade union affairs in
Greece is conducted in what was described to us as a
tripartite system with representatives from Government, Employer and Union sitting in. To sit in, however, it is necessary to be certified as a legal bargaining agent, certified for negotiating and voting on
contracts, for handling grievances and, believe it or
not, for electing officers. It takes no genius to discover who gets the short, sharp end of the stick in a
lash-up like that.

The day we arrived in Athens we read in an English-language newspaper that on Monday morning
there was going to be a General Strike in protest
against a government-sponsored Draft Labor Bill covering workers in all of Greece. According to the
newspaper there would be over a million people involved in this strike while according to the President
of the Greek Confederation of Labor, 95% of the labor
force was not in favor of this action and would not
participate in any way.
The "strike" came about as planned on Monday
morning but seemed to have little effect in downtown
Athens. It turned out that less than 8% of the work
force participated in the two-day strike and only a
few hundred people (mostly students) participated in
the demonstration on Monday according to the
Greek Confederation of Labor. The participating union, however, claimed that some 700,000 participated.
Later to be described by the News as only "par-

44. .MiMi*KW.M.

Most Greek union officials are not full-time. President of leather workers union is at left, on the job.

tially successful with the government calling it a
complete failure," the strike was called Monday
morning, May 24, 1976. The strikers held a mass
meeting in a downtown theater and then started a
march to demonstrate outside Parliament.
The Greek Constitution forbids any outdoor meeting and/or demonstration without a police permit.
The strikers were unable to get such a permit. The
police ordered them to disperse. They refused. The
battle was on.
Armored cars charged around firing tear gas; a
70-year-old woman was crushed to death. Rocks
flew. Squads of riot police with shields and clubs
started swinging. Hundreds were injured.
After a trial lasting only one week, 37 people faced
prison, terms of from five months to two years. For
over 150 others arrested, investigations and possible
convictions are still in progress.
A few days after the demonstration, the Draft Labor Bill became law although one third of the members of Parliament walked out in protest just before
the vote.
Sorting out the facts about this strike and demonstration was a little trying at times as everyone
was trying to blame each other. It seemed to us that
both the Christian Democratic and Communist parties are against this bill that has been introduced,
but only the latter party was involved in the demonstration. It also seemed to us that politically motivated trade Unions, even though they constitute a
minority of the Greek trade Unions, seem to be trying to shake the confidence of the people for possible
subsequent political exploitations. Even though the
Greek Confederation of Labor agrees that the draft
bill is no good, they say that they can live with the
bill with the changes that they managed to get. They
do not feel that a minority group within the Unions
(less than 5%) should try and force their views on
the majority.
It was the Government through the Ministry of
Employment that, obviously on behalf of the Employers, submitted the Draft Labor Bill. We delegates
never saw the text of this bill, but from reports in the
Athens News we were informed that it would ban
"politically motivated" strikes and limit strike action to "legitimate" unions, i.e., those not engaged in
"illegal union activity"; it would set a 15-day advance warning of strike action, set penal incarcerations for certain acts arising from "illegal union activity" and force 20% of personnel to remain on each
job during a strike.
The only amendments we heard about were the
lowering of advance strike notice from 15 to 10 days
and changing the number of employees forced to remain on the job during a strike from 20% of the
personnel to 80 persons which, with the exception of
the maritime unions, would probably cover most, if
not all, workers under any union contract.

We suggested to the General Secretary that until
there was solidarity within the new Labor Unions
that they would continue to have problems. It was
interesting to observe that the majority of the supporters of this strike belong to the White Collar
Workers Union, which is one of the strongest Unions
in Greece. They consist of Bank Employees, Lawyers, Radio, Telegraph Operators, Foreign Airlines,
Accountants, etc., and so do not really represent the
unskilled Labor force.

We arrived in Greece at a time when there was
much unrest within the Greek Labor Movement. We
found that in many cases the Union workers would
rather go to the Government for help to solve their
problems with the employers than to go to the Unions with their grievances. It seems that up until
now the hands of the Unions had been pretty well
tied, and that they were powerless to really help
workers. It will remain to be seen in the oncoming
years whether or not this trend will be changed.
The Greek people seem to us to be a very cautious people, having lived under the dictatorship of
the Junta for many years has taught them to trust
no one. We're sorry to say that the Greek people
have the United States very close to the top of the
list, mainly because of the positions that we have
taken on the Cyprus issue. To the Greek people it's
fairly obvious that our concern is more on whether
we can complete an agreement with the Turkish
Government on the use of 14 American air bases and
the sale of American arms to Turkey than we are in
helping the parties solve their problems.
These delegates at least, feel that maybe the
United States should stop acting like a big brother
to all the countries of the world, especially when the
sole purpose is not to act as a mediator in order to
help them solve their problems, but are instead more
concerned with the interests of the military and in
some cases the protection of runaway multinational
corporations who depend on the power and protection
of the US in order to be able to continue to bleed the
country in which they're operating.

It's fairly obvious that the living and working
conditions of the Greek worker leaves much to be
desired. It's also fairly obvious that because of
Greece's lack of natural resources that they will
never become an industrialized nation like the US
or the Northern European countries. Not being able
to industrialize to any extent creates a vast hardship
on the working class, the cost of items imported into
the country such as household appliances, clothes,
autos, etc., make it prohibitive for the average worker to have the things that we take for granted at
home.
For example, one of the things we are able to take
for granted is being able to own at least one car and,
more than likely, two. In Greece, the workers take it
for granted that they will never own a car. The same
car we pay $4,000 for at home costs from $7,500 to
$8,000 in Greece. The Government (controlled by the
Greek shipping magnates) has imposed such a high
import tax on autos and gas that only the rich can
afford a car (gas is around $1.60 per gallon).
Another thing that we take for granted is that if
we wish, we could buy and eventually own our own

home. In Greece the working class take for granted
that they will never own their own home, the cost
being prohibitive because of the wages being paid
and because of the amount of their daily wage that
it takes to exist—we say exist because by our standards we certainly would not classify it as living.
Those workers who are tired of their living
standards and are ambitious enough to do something
about it have become migratory workers, much like
the farm workers from Mexico. These migratory
workers, in order to improve their living conditions
and gain some semblance of their self-respect back,
went to the industrialized countries of Northern Europe where there was a great need for manpower.
At this writing, there are about 240,000 Greeks working in Northern Europe. They have improved their
living conditions and they are able to buy things that
we call essentials, such as homes, cars, etc.

But this temporary prosperity can and probably
will exact a heavy toll. It's much like giving a child
all the candy and sweets that he wants for a while
and then telling the child that he can no longer eat
any sweets, but can keep the sweets in his room as
a reminder of the good times.
The officials that we talked to figured that if just
half of the people had to return to their homeland
because of a lack of work, it would be a national
catastrophe. The Government has considered this
possibility and is trying to encourage the workers to
pool their savings, which total more than a billion
dollars, to finance factories in their home areas.
This system was tried in Turkey with good success.
As we've stated, the Greek people are a very
wary people and are not in a hurry to change their
old way of thinking. They also live with a defeatist
attitude. They feel that no matter how hard they try,
they will never get ahead.
We feel that the best chance that the Trade Unions have to get ahead in Greece is through these migrant workers, and through their compulsory school
systems. The workers that leave Greece to work in
other countries are enjoying better unemployment
insurance, better medical coverage, better job security and better and more experienced Union lead• ership than they get at home. So when the time
comes for these workers to have to return home,
they're going to bring this information home and are
not going to settle for less than they have already
enjoyed. We feel that this is where the hope lies for
the Greek labor movement.
One of the major Problems that has plagued the
working class people has been their inability to read
or write. Before the second World War the illiteracy
rate was almost 50% of the population; this has a
tendency to create a vast unskilled work force. Now,
through a compulsory educational system and the
migration of a vast number of workers to the industrial nations, they have managed to bring the illiteracy rate below 10%. At the present time, the school
system consists of 6 years of grade school, 6 years
of high school and free colleges for those who pass
their entrance exams the last year of high school.
Out of the 50,000 students who take these tests, only

around 15,000 will get to go to these free colleges.
The only thing left for the rest of the students is to
find employment as common laborers or go to a
technical school, which does not meet near the standards of the free colleges and are quite expensive to
attend. We also found out that there were no trade
schools in Greece.

One of the things that we observed touring the
waterfront of Piraeus was that safety is almost nonexistent, at least we could see no safety being practiced. There were no safety nets from the ship to the
dock and usually the gangway, at least on the
smaller merchant ships consisted of two planks
nailed together with an attempt at a handrail. The
distance from the ships to the dock was around four
feet, and we watched as man after man jumped back
and forth with a complete disregard for safety. The
proximity of the cargo to the small dock cranes
made it dangerous to walk next to the cranes. The
cargo was either landed on the bed of a large fourwheeler to be pulled away by tractor or landed
helter-skelter on the dock.
The lack of lift machines was also very apparent
to us as we proceeded down the dock. We saw no
more than a half dozen lifts being used in the loading and unloading operations that were taking place.
Only one of these lifts was bringing cargo out of the
warehouse to be loaded aboard the ship but because
of the way that the dock was cluttered with steel,
could get no closer than 50 feet from the ship. We
also noticed that they could never use ship's gear,
but seemed to have an over abundance of small
dockside cranes with a rating of from three to six
tons.
We realize, of course, that we didn't see all of the
waterfront facilities, but we did see enough to realize
that the Greek waterfront is not mechanized. Not
only is it not mechanized, but it's obvious that they
have no intention of doing anything to facilitate a
speedup in order to line the pockets of the employers
(in this case, the shippers).
Proceeding down the dock, we came upon a container freight station, recently built, with all the
modern equipment. We saw, for instance, one lift
machine, one small container crane, one stacker and
two obsolete straddle trucks that weren't being used.
They were in the process of loading vans aboard a
small Greek ship while we were there and there was
a wait of from 5 to 15 minutes per van.
We then proceeded into the stuffing yard where
one gang of six men were unloading a container of
scotch, of course with the traditional broken case
sitting close to the door. It's obvious that they don't
have lifts small enough to go into the vans and even
if they did there were no steel plates available. We
watched as they used the "modern" method of pulling the loaded board out of the van with a rope tied
to the lift. We didn't get to watch them do this operation in reverse, but unless they had an awfully stiff
rope, they might have had a problem.
While talking to the men we learned that each
gang on its six-hour shift was required to handle a
minimum of six tons per man for a day's pay. If the
gang averaged - 12 tons per man they received two
days' pay, but each commodity has a different rate.
This could become quite confusing at times.
After watching these men work, we didn't think
it likely that these men ever collected much bonus
money. They were more interested or concerned
with working six days a week than in working themselves out of a job. It must be working because we
counted no less than 14 ships at anchor waiting to
get to a berth.
The stuffing and unstuffing of vans is all done by
longshoremen on the dock proper. This was given to
them by law when the employer tried to use the
same runaway tactics that they have employed on
the east and west coasts of America. After seeing
that half of the vans in the yard were Sea-Land vans,
it's easy to see. who may have started this practice.
The men that drive lifts, trucks, or tractors belong to the Operators' Union and are not longshoremen. Also, the winch drivers and crane operators
belong to the Operators' Union. We broached the
question as to why the longshoremen were doing only
the menial tasks on the waterfront. We were told
that they were trying to expand to the equipment
but as yet have had no success. We felt that this is
probably a dream. We think that the only way that
they'll ever get this work is to combine the two
Unions.
Your delegates feel that under a tonnage program, the employer seems to be trying to encourage
the men to produce. We also feel that it could also
become very competitive among the gangs on the
ships and could create dissension within the gang
structure if some of the older or even younger members were physically unable to maintain such a competitive pace.

Greek longshore techniques seemed particularly
unsafe. Above, longshore operation with no safety
nets or save-ails. Below, cargo piled next to cranes
with only two or three foot clearance.

The average longshore wage is about $14.00 per
day for a six-hour shift. We found in our talks that
this is the only Union enjoying a six-hour shift.
(There's much to say for a six-hour shift—it creates
more jobs for more men.) The longshoremen work
three six-hour shifts over a 20-hour period. The total
membership in the longshore industry is around
20,000 members.
In our talks with some hotel workers we find that
they are very disenchanted with their Union and also
with their Government. They feel that they are being
held in a state of depression by the Government.
They also feel that the Labor leaders who are supposed to represent their interests are doing nothing
to offset this problem.
The average clerk in the Hotel Union earns
around $180 per month. With a two-room apartment,
costing around $60 per month, his utilities, taxes and
compulsory withholdings (much like FICA), etc., his
take-home pay has been reduced to around $75 per
month.
Inflation having hit Greece as hard as it has
everyone else in the world, it would seem to us that
it would be very hard for them to even survive on
this kind of money.

An interesting comment made by one of the
clerks was, "People come from all over the world
to see Greece, her islands and her history. We do
not even have enough to go to our own local beaches
with our family on our one day off per week." Most
of the working class people, once they find a job,
are, you might say, owned by the company store,
very much like our sawmill and mine workers were
for so many years.
It might be interesting to note that the first Labor
Confederation, which was non-political, was started
in 1918 just after the first World War. Another interesting fact is that the Union officials from the President and Secretary down to the smallest official hold
down other jobs and are not on the Union payroll
unless they come in for the day to take care of Union
business. They function much as our local LRC operates. Each Union member contributes one day's
wages per year to support the Unions. This comes
to about $7 to $8 per year dues, depending on his
daily earnings. A far cry from the dues some locals
must pay in order to survive and maintain their
freedom and independence. (We personally would
rather pay what we're paying and keep our freedom.)
•

—Continited on Page i;
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Rubber Workers' Victory
Ends 130-Day Strike
AKRON, 0. — Nearly 60,000 Rubber Workers are back on the job after
ratifying new three-year contracts with
Goodyear, Firestone, Uniroyal a n d
Goodrich to end a 130-day strike.
The basic economic package with
the big four companies provides for
wage increases of $1.35 over the three
years, cost-of-living adjustments and
improvements in pensions and other
benefits.
NEW HIRING HALL—Proudly showing off longshore and warehouse Local
502s new hiring hall in New Westminster, British Columbia, are relief dispatcher Fred Stoppel, Business Agent Dave Powell, Secretary-Treasurer Dave
Simpson and Canadian Area First Vice-President Dave Lomas. The new Hall,
costing approximately $100,000, was opened in August. It is, being used both
as a dispatch hall and union meeting place. The money for the Hall was
raised by a bond issue among members, redeemable when a member retires
—photo by Mike Martin
or leaves the industry.

URW President Peter Bommarito, in
announcing the settlements, praised the
cooperation and support of the union's
membership.
"It is with great pride that I salute
the rank-and-file men and women of the
URW who never let up in their determination to win this strike," Bommarito said.
SHOWED STRENGTH

Japanese Auto Ship Severely Damaged
PORTLAND — The Japanese auto the crash, according to Don Ronne,
carrier, Toyota Maru No 12, limped president of Local 8.
into Portland harbor September 13 with
MOTHERSHIP
a huge, gaping hole in her portside as
vessel, a mothership for
Russian
The
the result of a collision with a Russian
fishing fleets operatRussian
the
of
one
fishing boat 400 miles off the Oregon
ing off the US Pacific Coast, continued
coast.
toward the Siberian port of Nadhodka,
The damaged area extended from the after the collision, according to a Coast
main deck almost to the water line, Guard report quoted in The Oregonian.
longshoremen working at Terminal 4 The ship's captain radioed the Coast
reported. The ship was carrying 1,885 Guard base asking that the results of
new Toyotas.
the damage survey be forwarded to the
An undisclosed number of the autos, Soviet shipping bureau, the report said.
possibly 100 or 125 were damaged in the first year of the agreement.

"They showed their strength and solidarity throughout the entire period
from April 21, 1976 through today. I am
proud of these Rubber Workers because
it was their determination and support
which enabled the negotiating teams to
ultimately arrive at an honorable and
equitable settlement."
Describing the agreements as the
"largest economic package achieved by
any union this year," Bommarito particularly expressed satisfaction with the
cost - of -living clause that takes effect
next year.
"This COLA clause is really worth
more for the URW membership than

Working People Barely Exist
It's easy to see why the workers in Greece are so
poor. The cost of living has risen so high that in most
cases the working people are only existing. It is not
very easy to get by when your take-home pay is only
about $5 per day. With a wife and children to support, a worker receives extra pay per month up to
three children.
We priced some items in stores and we were surprised to note that almost all items are made in
countries other than Greece itself. Items were mostly
from industrial countries such as the US and Canada
and are about 25% higher than they are at home.

COLA FORMULA
Effective next April, COL adjustments
will be made quarterly at 1 cent an
hour for each increase of four-tenths
of 1 percent in the government's Consumer Price Index. Beginning July 3,
1978, the adjustment will be 1 cent an
hour for each rise of three-tenths of 1
percent in the CPI.
The general wage agreement provides
for an increase of 80 cents an hour immediately, 30 cents more next June 6,
and 25 cents more May 1, 1978. URW
members at the Firestone plants will
receive an additional 8.8 cents an hour
in the first year to make up for wage
increases that were diverted toward
higher pension and medical insurance
in the expired contract.
Under the 1973 contracts, pension benefits were higher at Firestone, Uniroyal
and Goodrich than at Goodyear. With
the newly ratified Goodyear agreements, the comnany has agreed to upgrade pension benefits to meet the improvement at the other three firms.
The improved pension benefits, retroactive to last May 1 will give URW
retirees $11 a month for each year of
service and increase to $11.75 in May
1977 and to $12.50 in May 1978.

and cruelty, etc., are filed against the shipowners,
there's no way to change these conditions. The Greek
shipowners have set up dummy companies in other
countries which make it impossible to find the responsible parties.

Greece

Continued from Page 5—
The Union is trying to break away from the laws
that control this money and divide it and make it so
that the dues will come- directly to the Greek Confederation of Labor. They feel that they can achieve
more independence and get out from under the control of the Government and disperse the money
where it is needed the most, to organize the unorganized.
The minimum wages in Greece for the unskilled
worker before July 1, 1975 was set at $6.11. After
July 1 they received a 17% increase, or about $1
per day more, which brought their wages up to $7.11
per day. The Government also changed the weekly
hours from 48 per week to 45 per week with the following stipulations—if the employers wish to work
an additional three hours per week, he must pay as
follows: after 60 additional hours he must pay 125%
of the present wage, after 120 extra hours 150% (or
time and a half), over 120 extra hours the employers
must pay 225%.
Equal pay for men and women in the unskilled
class will follow almost the same formula, that is,
in 1976 women will receive 94% of the pay of men.
In 1977 they will get 97% and in 1978, 100%.
At this writing, even though the Government improved their working conditions, the workers have as
yet to collect any of these benefits.
The welfare program for the workers after 50
days of employment is better than ours by some
standards. They have full coverage at any hospital
that they choose. The only problem is that the unemployed must go to a State Hospital, which at times
can be very overcrowded and very inadequate.
The present Social Security pension needs much
improving at present. It is about $70 per month and
the Union pensions are even less. Social Security is
not taken from the worker's check after he has
earned $444.44.

the general wage increases earned in
this contract," he said. "It means for
all practical purposes, that Rubber
Workers will have COLA from now on
and we will have true inflation protection in the worst times."

Flags of Convenience

01Airemaq

Four-tiered warehouse. Crane can land cargo on
any tier: it would make a good container freight
station.
In our meeting with the Panhellenic Seamen's
Federation in Piraeus, we discovered another segment of a Union that is very strong—that was the
Masters and Mates Union within the Seamen's Union,
who's total membership is around 150,000. We were
introduced to Capt. Kapnissis who is the President of
the Masters and Mates Union and a Mr. Apostolon
Kazakos who has been active in the Labor movement
for 51 years. This we found was very helpful to us
because of his vast knowledge of the Labor Unions
in Greece.
While touring the buildings of the Seamen's Union,
it was obvious that we had run into one of the richest
and strongest Unions, but it would seem that only a
minority of the people are enjoying the wealth, much
like some of the other labor unions witain our country.
Too many of us on the West Coast have had Greek
ships come into our ports—we have seen the filth and
degradation that the deck hands and engine crews
have had to live with for many years. It seems to us
that somewhere along the line the Greek crews' style
of living aboard these ships must be upgraded.
The Greek fleet numbers around 3600 ships which
carry around 25 million tons of cargo and out of this
tonnage 22 million tons are carried on ships flying the
flag of convenience. This means that the Government
has no control over 95% of the cargo handled by
Greek-owned ships flying foreign flags.
It also means that when the crews, mostly nonGreek, file claims there's no way to collect this
money owed, even though the courts find in favor of
the seamen. Also when charges of unseaworthiness

This situation is not unique in Greece alone. World
wide there are around 6000 ships flying the flag of
convenience, which has created a tremendous setback for the Seamen's Unions throughout the world.
The only thing unique about Greece is that next to
tourism the main source of income for Greece is
shipping. As we stated before, Greece has 3600 ships,
half of which are flying flags of convenience, with
half of these ships handling 95% of the cargo, would
suggest that only the older and smaller ships are
hauling 5% of the cargo flying Greek flags. This
means to us that there must be a tremendous loss of
revenue to Greece. Also it means that someone must
make up this deficit. This leaves it up to the workers
of Greece to carry the burden of supporting the expenses of the Government.
We felt that the Greek officers on these ships
could, if they wanted to, put a stop to the conditions
that the deck crews have to live under. They certainly have the power to do so, for without the Captains
and Mates to run these flag of convenience ships, her
Merchant Navy would be at a complete standstill.
The only problem that we could see here is it's obvious that everyone is trying to feather his own nest
and the Captains seem to be getting the lion's share,
even by our standards.
The Mates, according to what was told to us, get
around $2000 per month—this is a far cry from the
average wage of $60 paid the seamen aboard thee
ships. The conditions have gotten so bad that several
countries throughout the world are boycotting any
Greek ships carrying flags of convenience.
We feel that the day may come, and the sooner
the better, that all countries all over the world will
get tired of being raped by shipowners and corporation owners, and will get together and will put a stop
to the runaway tactics that these people enjoy. If the
rest of the European countries support this boycott,
then the question arises, why don't the waterfront
workers in America boycott these same ships?
There's an old adage that, if applied, could work
wonders—united we stand, divided we fall. We all
have a common goal, regardless of what country we
live in, and that is to make a decent living for our
families, to improve our working condition, to maintain our self-respect, and to raise our families in a
wholesome environment. This will never transpire as
long as we allow a handful of men who control the
wealth of the world to dictate the terms that we're
going to live under, terms that they themselves would
revolt at.
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Frank Fowler, 55
BEND, Ore.—Local 8 member Frank
Fowler was laid to rest in Pilot Butte
Cemetery September 17, far from the
waterfront where he had worked on and
off since 1951, and from the sea he had
once sailed as an oiler in the Marine
Firemen's Union.
Members of Gang 16 from Portland
stood by during the graveyard service.
Fowler, 55, died suddenly September
11 in the hold of a Russian ship, the
Suleyman Stalskie at Terminal 4 in
Portland. Cause of death at this writing
was still under investigation.
The captain of the Russian ship
ordered the Soviet flag flown at half
mast after Fowler's body was lifted
out of the hold of the Stalskie, Don
Ronne, president of Local 8, reported.
This is the first time in the memory
of Local 8's officials that the death of
a longshoremen working cargo on any
US or foreign flag vessel in Portland
harbor has been recognized in this manner.
"It meant a lot to us," they said.
Fowler took a withdrawal card from
the Portland longshore local in 1953 to
return to a life at sea. He came back
to the waterfront in 1967.
Survivors include a brother, Freeman
Fowler, a member of the Marine Engineers Beneficial Association, New York
City, and a cousin, Robert Fowler of
Bend.

Health Security Meet
PORTLAND—Norman Lowrey, Local
8, represented the Columbia River District Council at a luncheon meeting
sponsored by the Oregon Coalition for
National Health Security.
The speaker, Bert Seidman, director
of National AFL-CIO's social services
department, spelled out why the US is
the only industrialized nation without
adequate health care.
The insurance companies and the
American Medical Association are opposed to Kennedy-Corman, and President Ford "told US News and World Report he couldn't see the passage of a
national health plan for the US at any
time," Seidman charged.
A magazine survey showed that only
23 percent of the people in this country
are opposed to national health care, but
not enough of the ones who are for it
have made their views known to Congress, he said.
(Of the four Oregon Congressmen,
only James Weaver in the Fourth District supports national health care.)
Bob Kennedy, head of the Oregon
AFL-CIO, and Laine Friedman, executive secretary of the Oregon Coalition
for National Health Security, shared the
platform with Seidman.

Local 9 Retirees
SEATTLE—Russell Balzer and Harold Judd of Local 9 retired September
1, bringing the local's total number of
retirees to 83.
Balzer who worked for American Can
for 39 years, was instrumental in negotiating the first Local 9 labor agreement
with the Can Dock. "Now that he is retiring," the local's monthly News Bulletin reports, "American Can Company is
closing its Seattle operation—ironic."
, Judd, who spent 34 years at Fisher
Mills, is recovering from recent heart
surgery.

Hard ,Hats
PMA Accident Prevention Director
Terry Lane says that head injuries to
longshoremen on Pacific Coast ports declined by 48 percent between 1971 and
1975.
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The ILWU is

people

NEW OFFICERS — Delegates to the
September 12 meeting of the Columbia River District Council elected new
officers. Named President was Rocky
Brown, Local 8,shown receiving gavel
from outgoing President Jim Platt,
Local 50. Others, from left, are Jim
Foster, Local 8, trustee; Hershal Pass,
Local 28, trustee; Everett Richardson,
Local 12, secretary; Norman Lowrey,
Local 8, vice-president; and Ed Mapes,
Local 43, trustee. —photo by Forrest Taylor

GOLFERS — Secretary-Treasurer Louis Goldblatt, who was in Hilo for the
ILWU Hawaii Division Testimonial Labor Day Picnic-Rally on September 6,
offers his congratulations to Masao Higa (center), a Hilo Motors technician,
who won the top award in the 23rd Annual ILWU State Golf Tournament,
held at the Hilo Municipal Course September 4-5. He was over-all low net
winner with a net 133 score, playing with a 16 handicap. He was presented
with the prestig!ous Francis Brown Memorial sterling silver bowl trophy and
a television set. Looking on is Herbert Saldana, another Hilo union member
who won top "A" flight honors, netting 137 with an 11 handicap, as he
giossed 78 and 81. Some 144 golfers, coming from all parts of the State of
partiepated in the two-day affair, which ended with an awards luau
at the Hilo ILWU Hall. There were five flights in all, including a guest and
women's section. Twelve golfers from Clerks Local 34 also participated.

Everett Massacre
Remembered
EVERETT — An all-day commemoration of the 1916 Everett Massacre
will be held November 6, one day after
the anniversary of the tragic event.
Holding the rites on Saturday, November 6 instead of on Friday, November 5 will enable more people to participate, according to the Pacific
Northwest Labor History Association,
which is sponsoring the affair.
The commemoration, the only laborsponsored observance in the Northwest's
Bicentennial ceremonies, will start at
Queen Anne Cemetery in Seattle, where
some of the men gunned down on the
Verona are buried, move from there to
Seattle's Pier 52, where the party will
board a ferry for this port, just as members of the IWW and other sympathizers
with striking shingle weavers did 60
years ago.
Iry Hansen, secretary of Local 32,
said plans are being made to have
longshoremen participate in the rites.
A retired member of the local, Palmer
Strand, was under the dock when the
Verona came alongside. Strand was a
child at the time.

PENSIONERS' FETE — The Local 6
pensioners club held its annual luncheon recently at Phillips Restaurant in
San Francisco and the event turned
out to be a great success, according
to club President Claude MacDonald.
Some 200 retired members and their
families, some of whom are shown
above, turned out to share the food
and fellowship. —photos by Henry McKnight

First LASH Ship in Portland
PORTLAND — The first "lighter
aboard ship" (LASH) vessel to call at
this port, the Farrell Lines Austral
Rainbow, visited Terminal 2 recently.
The 820-foot vessel, with a capacity of
50 400-ton barges, loaded 80 containers
of refrigerated and general cargo, all on
barges.

Respects to Figueroa
PRAGUE — The International Trade
Union Committee of Solidarity with the
Chilean Workers and People expresses
its deep sorrow at the news of the death,
after a painful! illness, of Comrade
Luis Figueroa Mazuela, President of the
CUT of Chile, on September 7 in Stockholm.
Comrade Luis Figueroa died in exile
as the result of the persecutions in
Chile, of which he was the object, by
the fascist junta.
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Ralph Hoge, retired Portland PMA
assistant manager with friends.

Ralph Hoge Retires;
A Friend to the Kids
PORTLAND—ILWU members in this
area have a special fondness for Ralph
Hoge, shown above, with some friends
at the Shriners' Hospital for Crippled
Children.
Hoge, who retired August 1 as PMA
assistant port manager, has for years
been a driving force on behalf of the
hospital, which has cared for the children and grandchildren of many ILWU
members. He has sponsored a number
of them personally, according to Art
Ronne, area welfare director of ILWUPMA Benefit Funds.
"I've enjoyed my relationship with
the longshoremen very much," says
Hoge and ILWU officials were very
glad to return the compliment: "Hoge
was very thorough in his work, very
practical. He had the respect of everyone in the industry," according to
ILWU Northwest Regional Director A.
Johnny Parks.

Local 63, Wilmington

LOCAL 13 BLOOD DRIVE—Some 185 members of ILWU longshore Local
13, clerks Local 63 and foremen's Local 94 came forward Tuesday, September 7 and donated 170 pints of whole blood. This may have been one of the
largest blood drives in one area on the whole west coast. ILWU Federated
Auxiliary No. 8, headed by Mrs. Irene Butner, prepared lunches and served
cold drinks to the donors. All day the Local 13 hall was hopping, with blood
mobile activities in one corner, local voting activities in another, and auxiliary members. Red Cross volunteers and nurses were all over the place.
Wives, friends and office staff made the blood mobile a total success.
—photo by Phil Douglas

Local 63 ILWU, Wilmington announces
nominations for officials starting October 15, 1976 to November 15, 1976.
The following offices are open: President-business agent, vice president, dispatcher, two relief dispatchers (6month term), LRC, sergeant-at-arms
board.
Committee spots are: Membership
committee (7), board of trustees (3).
promotions committee (3), grievance
committee (7) and a Convention/Caucus delegate.

BOYCOTT HANDYMAN!
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Boston Dockers
Want Change in
Guarantee Rules
BOSTON — Boston longshoremen,
members of International Longshoremen's Association, Local 805, recently
voted overwhelmingly to seek changes
in the pay guarantee section of their
contract which expires September 30,
1977.
Officials of Local 805 are convinced
that the present guarantee section works
a hardship on some longshoremen.
William Hankard, Business Agent of
the Local, explained that under the current contract, union members eligible
for the guarantee are required to appear
at the union hall each day to see if there
is work. If there is no work, the members still get credit for 6.5 hours per
day or 1500 hours a year.
However, if a worker fails to show up
more than three times for work, he is
expelled from the work gang and declared ineligible for the guarantee.
If a worker who has been declared ineligible for guarantee work gangs is
discovered working on a particular day,
all guarantee workers who are absent
that day can be penalized double what
they ordinarily would be.
The proposal voted up by the dockers
would reduce the current number of 18member work gangs from 20 to 15 or
less by weeding out those men who consistently fail to show up for work and
putting them on non-guarantee gangs.

Time Runs Out
For Unemployed
WASHINGTON, DC—The nation's economic recovery continues to be slow,
leaving millions of workers stranded
without jobs while their families cope
with still rising prices.
Each week, 50,000 more people run
out of unemployment benefits; most of
them cannot find work and will not be
able to find work in the near future.
The Administration's rhetoric about
improvement in the economy does not
hide the fact that unemployment still is
America's major economic problem.
Recently, the AFL-CIO Department
of Research studied state employment
figures. They found that right now, public utilities and transportation were the
industries most severely hit by the recession.
The study also revealed that certain
states are worse off than others. In 21
states, unemployment is higher than it
was two years ago. These 21 states are:
Arizona, Connecticut, Illinois, Indiana,
Kentucky, Massachusetts, Michigan,
Mississippi, Missouri, New Jersey, New
York, North Carolina, Ohio, Pennsylva=
nia, Rhode Island, Tennessee, Virginia,
Delaware, Florida, Georgia and Wisconsin.
Because of the slow-down, the American people are losing more than $200
billion in goods and services that would
be produced if the economy was running full speed ahead.

More Logs,Lumber for Japan
TOKYO — Japanese purchases of US
and Canadian lumber and logs are expected to climb sharply, providing new
work opportunity for Northwest and
British Columbia lumber industry and
maritime workers.
Some traders estimate that Japanese
imports will increase by as much as 24
percent over the rest of the year. Canadian lumbermen have been particularly
aggressive in seeking new markets,
winning changes in Japanese building
codes and training Japanese workers in
western construction techniques.

Fewer Workers to Be Hired
WASHINGTON, DC — US employers
anticipate that they will hire fewer
workers in the next three months than
in the preceding quarter, according to a
recent survey by the Bureau of National
Affairs.
There was a six percent decline in
anticipated hiring of production workers
and a four percent decline for office
workers.
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Labor Day in Hawaii
'Aloha' to Bridges Goldblatt

ALOHA—State Senator and ILWU Local 142 Business Agent Mamoru Yamasaki opens program at Maui War
Memorial Auditorium, Wailuku. From left are International Vice-President George Martin, Secretary-Treasurer
Lou Goldblatt, Yamasaki, Mrs. Terry Goldblatt, Maui Mayor Elmer Cravalho, Nikki and Harry Bridges and
Local 142 President Carl Damaso.
HONOLULU — Labor Day weekend — the 30th anniversary of the
great 1946 sugar strike, the first territory-wide victory for Hawaii's organized working class — was the occasion for a series of picnics at
which thousands of ILWU members
had a chance to say Mahalo and
Aloha to Harry Bridges and Lou
Goldblatt.
Both top officers retire in 1977
under the union's new age-65 retirement rule. Also honored at the picnics was Constantine Samson, recently retired vice-president and
early organizer of ILWU Local 142.
POLITICAL ACTION, YOUTH
Both picnics also put major emphasis on the importance of supporting union political action programs,
and served as an occasion for the
introduction of union-endorsed candidates to the membership. A final
emphasis was the importance of
"Youth, the Future of the ILWU" and
the need for bringing young people
into union activity.
Scores of members worked long
hours to prepare food, decorations
and entertainment for the elaborate
programs at the Hilo and Maui picnics.
MAJOR SPEECHES
But the major amount of time
was reserved for speeches by the
two retiring officers who reviewed
the achievements of the union. Both
said that the praise and thanks belonged not to them but to the rank

Part of the colorfully dressed crowd of ILWU pensioners and members
at Hilo.
and file members whose solidarity,
loyalty, understanding and strength
enabled the union to make changes
which were almost revolutionary in
the social and economic and political
life of the Islands.
Bridges, Goldblatt and International Vice President George Martin
stressed the importance of bringing
young people into activity in the union and giving them responsibility
. . . "not by bragging about the old
days but by helping them understand
that the union is the instrument
through which they can change society and achieve their goals."

Ethnic dances by Good Shepherd
Filipino Youth Choir

'Mazzola Was the Goat'

Anti-Labor Supes
Dump Union Man
Off Airport Board
SAN FRANCISCO — The San Francisco Board of Supervisors voted 10-1,
September 22, to impeach Joe Mazzola,
leader of Plumbers Local 38, from his
seat on the San Francisco Airport Commission.
Mazzola was charged with official
misconduct during the 38-day strike of
San Francisco city workers last spring.
Specifically, the charge was that Mazzola had helped to lead the strike which
the Board decided was not in the best
interests of the city.
• "THE GOAT"
He was found "guilty" by the supervisors after one hour of deliberation despite the fact that airport officials had
testified that no damage had been to the
airport during the strike, and that Mazzola had been extremely cooperative
when asked for help to maintain essential services.
"All of labor is on trial here," said
defense attorney Marvin Lewis. "It is a
matter of revenge. Joe Mazzola is the
goat."

ON THE STAND—ILWU International Vice-President William Chester, left,
and President Harry Bridges were called upon to testify in behalf of Plumbers
Union leader Joe Mazzola in administrative hearing before the Board of
Supervisors Desp!te their testimony and that of many other union and civic
leaders, Mazzola was impeached from his position on the airport commission.
—photo by George Kruse

"This was a political attack," said
ILWU Vice-President Bill Chester who,
along with President Harry Bridges and
numerous other city labor leaders, testified in Mazzola's defense. "The supervisors have said that they will no longer

permit labor officials to serve the city
and county of San Francisco unless they
are willing to act as strikebreakers."
Mazzola's defense team announced
plans for immediate appeal of the decision.

