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Local 40

Grain Inspectors
Slugged by
Injunction
SALEM—Marion County Circuit Court

Judge Val Sloper, July 27, issued a tem-
porary restraining order against the
strike of Local 40's Grain Inspectors,
Weighers and Samplers unit (see Dis-
patcher, June 11), after ruling that the
strike affected the "economic" welfare
of the entire state.
In Portland, Larry Clark, secretary-

business agent of the local, minted out
that the state law "does not include the
word 'economic,' it says 'welfare.' This
interpretation discriminates against,
and makes second class citizens of all
Oregon state employees."
He said further that the ILWU "and

all unions representing workers in Ore-
gon must unite to see that the Legis-
lature redefines the law so that state
employees are provided with the right
to strike as a final weapon in contract
negotiations.

POLITICAL ACTION
"The unions must also make sure that

they support only those candidates for
office who really have the interests of
Oregon working people at heart." (See
page 8 story on questionnaire being
sent candidates by the CRDC.)
The grain inspectors at a meeting in

Portland, July 28, voted to abide by the
Judge's temporary ruling. They return-
ed to work July 29.
Members of the Local 40 Grain In-

spectors, Weighers and Samplers unit
began picketing at the port grain ele-
vators here and in Astoria, July 20.
They have been trying since February,
1975, to negotiate a contract with equit-
able pay increases.

BULLETIN
ILWU Picket Killed

TRACY, California — Norman Ray
Lewis, a striking member of ILWU Lo-
cal 6 at the Handyman Corp. Ware-
house here was murdered on the picket
line at 4 a.m. August 6.
Lewis, in his mid 30's, was married

and the father of 5 children.
He was run over by a 27 foot truck,

driven deliberately through the picket
line by a man said to be a company
supervisor.
"The truck hit Norman. When he

moved away the truck moved closer,
hitting him again, knocked him down
and then ran over him," said Chief
Steward Jim Halog.
The 23 Hanyman Employees have

been on strike since midnight Tuesday,
August 4 in an .effort to win their first
union contract. The company has been
stalling negotiations since the Handy-
man Employees first voted to join the
ILWU in February 1976.
Local 6 business representative Nick

Jones was called to the scene imme-
diately by the strikers, as were local 6
secretary treasurer Keith Eickman,
along with Northern Calif. Regional
Director Le Roy King, attorney Aubrey
Grossman, Dispatcher editor Daniel
Beagle.
Picketing continues around the clock.

The strikers ask that ILWU members
not purchase any Handyman products
until further notice. Watch Dispatcher
and local bulletins for details.

•

) Dried Fruit
Big Gains in
Wages, Pensions,
Medical Coverage

Local 6 dried fruit workers check out terms before voting by 85 percent to
accept their new agreement at July 31 membership meeting.

Renewed Employer Lobby Endangers
Improved Dock Comp Coverage

By PATRICK TOBIN
ILWU Washington Representative

WASHINGTON, DC—As you know, in
1972 the Longshore and Harbor Work-
ers' Compensation Act was amended
through the joint efforts of the ILWU
and the ILA, with the support of the
rest of the labor movement. Sen. Harri-
son Williams (D-NJ), chairman of the
Senate Labor and Public Welfare Com-
mittee, Sen. Jacob Javits (R-NY), and
Rep. Dominick V. Daniels (D-NJ),
chairman of a House Select Committee,
played a major role in passing the
amendments in 1972.
The IArngshore Comp Act, as amend-

ed, is the best compensation act in pri-
vate industry. One example is the
weekly benefit rate paid to injured
longshoremen; it's now over $300 maxi-
mum or two-thirds of the person's earn-
ings in a previous period. We have de-
tailed the other benefits in past Wash-
ington Reports. The Act is being used
as a model for National Standards for
Workmen's Compensation. As a result,
it has been under constant employer
attacks.
Immediately after the passage of the

amendments in 1972 a moribund organi-
zation called the National Association
of Stevedores was resurrected and
many stevedore companies around the
country were recruited as members for
the sole purpose of starting legal at-
tacks on the Act. They also lobbied the
Assistant Secretary of Labor in charge
of administering the Act and have pub-
licly attempted to discredit the Act's
administration.

LOOSE ACCUSATIONS

Recently the New York Daily News,
a large circulation newspaper, head-
lined an attack against the Dock Comp
system, hurling loose accusations that
the cost of the Act was raising shipping
rates in the New York area, that the

Next Dispatcher
Appears Sept. 10
SAN FRANCISCO—To allow time for

staff vacations, and to meet the Con-
vention mandate of 24 issues per year,
we are skipping the next issue of The
Dispatcher. The next paper will appear
September 10. Copy deadline is Sep-
tember 3.

Labor Department administrators of
the Act were delinquent and incompe-
tent in policing "chiselers."
They ended a five-day front page

orgy with an editorial containing a pic-
ture of ILA vice president Tony Scotto
which predicted a dire future for ship-
ping in the New York area if its ad-
ministration continued.

LIMIT COVERAGE
A legal attack against certain provi-

sions of the Act was also launched. The
main attack was to limit the coverage
of the Act, which was extended in 1972,
to the dock area and covers all workers
engaged in maritime employment,
"any longshoreman or other person en-
gaged in other maritime employment."
The Benefits Review Board has up-

held the ILA or the ILWU in all cases
affecting coverage. The federal courts
have upheld the Benefits Review Board
with the exception of one negative rul-
ing in the 4th Circuit of the US Court of
Appeals in Virginia. This ruling is
known as the Adkins Case.
Two of the three federal judges ruled

in favor of the stevedore company. Nor-
man Leonard, ILWU attorney, submit-
ted an amicus curiae brief, arguing
against a "place of rest" theory upon

—Continued on Page 6

SAN JOSE—Dried fruit workers in
the Santa Clara Valley, members of
ILWU Local 6, voted enthusiastically
July 31 by better than 85% to ratify a
new contract which over the next three
years provides good wage increases,
major improvements in health and wel-
fare, and a complete restructuring of
the industry pension plan.
The contract was negotiated in a pre-

carious environment. Years ago the in-
dustry employed thousands of full-time
and seasonal workers to process the
fruits and nuts from the extensive,
fertile orchards surrounding San Jose.

ORCHARDS GIVE WAY
But with the rapid and continuing ex-

pansion of the city and its suburbs, the
orchards in recent years have given
way to housing developments and shop-
ping centers. Several packers have
moved north into the Sacramento Val-
ley, closer to where the fruit is now
grown, and where land and labor are
somewhat less expensive.

Bargaining in a situation like this is
obviously difficult. But the needs of
dried fruit workers for decent wages,
conditions and fringe benefits remain
as pressing as ever.
With unity down below, a strong rank

and file negotiating committee, and
assistance from Local 6 and the Inter-
national, a solid new contract has been

—Continued on Page 3

Sorting walnuts at Mayfair Packing
Co.

Last Call for Northwest Area
Workshops on 'Future of ILWU'
SAN FRANCISCO — Two more its size. In order to permit all dele-

rank-and-file workshops on "The Fu- gates to participate fully, the size of
ture of the ILWU" have been sched- the workshops will be limited to
uled, as mandated by action of the 5.
1975 Biennial Convention. EXPENSES
• The Oregon - Columbia River Participants who live more than

Area workshop is set for Monday 53 miles away will be provided with
and Tuesday. August 30-31, at the Inn lodging at the expense of the Inter-
at the Quay, Vancouver, Washington. national. All participants will be re-
• The Washington - Puget Sound imbursed for travel expenses and

Area workshop will be held Thurs- meals, but there will be no reim-
day and Friday, September 2-3, at bursement for lost wages.
the Edgewater Inn, Seattle. All members who wish to partici-
The intent of the workshop is to pate should get an application form

have a no-holds barred dicussion from their local offices. These should
among the rank and file participants be filled out and returned to the local
and several International officers on no later than August 13 for the Ore-
"The Future of the ILWU." gon-Columbia River area, and Au-
Each local has been assigned a gust 20 for the Puget Sound work-

number of delegates proportional to shop.
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Blaming the Victim, Again
WE HAVE BEEN saying for some time that

labor has a big job to do in showing the
American people that unions are not at fault for
everything from inflation to the sorry state of
the San Francisco Giants. The recent San Fran-
cisco city workers' strike was a tragic example
of how important it is to make the public under-
stand who we are and what we are about. Most
people, one way or another, are workers. They
understand basic principles of solidarity and
justice in their hearts—we only need to put out
the effort to reach them, to make our own posi-
tion clear over the din of the employer-domi-
nated commercial press, TV and other media.

Pardon the emphasis on California matters,
but we have just seen another example which
shows how easy it is to whip up hysteria
against workers and unions, especially where
there can be some claim that some aspect of
the "public interest" is involved.

On July 20, 30,000 California cannery work-
ers, members of the Teamsters, walked out
after working without a contract for three
weeks. It was the height of the harvest, and
big wheels in the agribusiness were fit to be
tied: "Millions of dollars worth of fruit and to-
matoes will rot on the ground. These losses will
ultimately be felt in every household in Amer-
ica in the form of higher prices," said the Farm
Bureau.

To his credit, President Ford didn't invoke
Taft-Hartley, but the fact that he came close—
that it was even considered—is scary enough.
(On the Columbia River, ILWU grain inspec-
tors, members of Local 40, have had their
strike temporarily broken by the courts on
much the same grounds—that it was a hazard
to the state's "economic welfare." See page 1.)

NOW, THE FACT IS that the Teamsters
didn't want to strike—they worked under

the old contract for three weeks in hopes of
getting a fair settlement. But enough is enough.
Seventy percent of the cannery workers earned
less than $3,500 in 1975; 80 percent made less
than $5,000 while the canning industry showed
profits of between seven percent and 15 percent
in the same period. According to Teamster
spokesman Freddy Sanchez, these cannery
workers have lost some 13 percent of the pur-
chasing power of their money over the last
three years.

As to the fruit rotting on the ground: San-
chez points out that between 180 and 200 million
tons of unsold processed fruits already clutter
the warehouses of major food companies in-
volved in the current negotiations. "It should
be apparent that abundant crops have glutted
the market so it becomes expedient for the in-
dustry to find a scapegoat"—the worker.

"It is deplorable," he said, "that the work-
ers who make possible profits of between seven

and 15 percent now are being blamed for loss of
crops that cannery employers do not need and,
in the light of a glut of unsold processed fruits,
do not want to process."
By the way, the strike was a winner. Can-

nery workers are back at work now with a good
contract and big wage increases. But we
thought that brother Sanchez's arguments were
worth spreading around, for next time.

ON THE SAME SUBJECT, we also need to
be aware of the plight of Canadian brothers

and sisters who have been hit by something we
might call "Trudeau-nomics"—which attempts
to solve Canada's economic problems on the
backs of you know who.

According to Joe Morris, President of the
Canadian Labor Congress, "the last twelve
months have seen Canadian labor subjected to
the largest politically inspired attack in its his-
tory."

They have something up there called an An-
ti-Inflation Board which rules on wage increases
and has the right to roll them back — in the
name of fighting inflation. Morris tells us that
"the negotiated collective agreements of about
2,000,000 workers have gone before the AIB and
about one-half of them have been rolled back
by a board more interested in mathematical
gymnastics than in justice." At the same time,
the board has backed off from any regulation
of process or profits.

Nothing new in this. What is new is the grow-
ing sense of unity among the Canadian unions.
"In the face of unrelenting adversity, the Ca-
nadian labor movement, rather than collapsing
before the government as many had hoped, has
been forged into a strongly united economic
force that constitutes the workers' one strong
defense against arbitrary government," Morris
says. "We do not treat this matter lightly. We
are determined to get rid of wage controls."

)
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On the Beam
by Harry Bridges

Harry Bridges is on vacation. His column, "On the Beam,"
will resume in the next issue of The Dispatcher.

The Right to Work for Less
The following article is taken from an editorial in a

recent issue of "The Butcher Workmen," official news-
paper of the Amalgamated Meat Cutters and Butcher
Workmen.

American workers who sought to form trade unions were
severely resisted by the business community and the govern-
ment before and during the rise of the Industrial Revolution.
Unions and strikes were outlawed.

Yet, workers were exploited by employers who profited by
paying low wages and making employees work under deplor-
able conditions for as long as 14 hours a day. The natural
response among workers was to band together—to form their

own unions to balance the power of their employer. Thus,
many clashes and violence occurred.

Since that time workers have come a long way in their de-
mand for a decent life. A major turning point occurred when
conditions became extremely bad during the nation's economic
collapse in the early '30s. Businesses folded and unemploy-
ment spread like the flood waters of a burst dam.

To initiate economic recovery the government began to
realize that jobs had to be restored. It also realized that work-
ers needed decent wages to be able to afford the products they
produced. Since employers had the power to refuse higher
wages, the government felt compelled to allow workers their
constitutional right to form and join their own unions._

SOME EMPLOYERS ACCEPT

The National Labor Relations Act was enacted in 1935 giv-
ing workers that right. Since then, millions of American work-
ers joined unions. Wages, fringe benefits, and working con-
ditions improved steadily through collective bargaining. So
did the economy.

While, new, some employers accept the decision of their
employees to be members of a union—many other employers
still want to weaken or destroy unions completely. They don't
like the idea of democracy prevailing at the work-place where
workers can also make decisions over work issues which af-

fect them.
Today, a number of anti-union groups continuously cam-

paign to weaken unions—to render them ineffective, to bust
them.

One such group is the National Right-to-Work Committee.
Its slogan, "right-to-work," is clever and ingenious as a means
to deceive the unwary who believe that every person should
have a right to a job in a society which truly advocates an
economic policy of full employment. But that's not what the
National Right-to-Work Committee wants.

It uses its slogan as a means to an end—the end result is
to eliminate the Union Shop clause from labor-management
agreements which provide that a new employee must join the
union within 30 days or leave that employment. All Union
Shop clauses are negotiated between unionized workers and
their employers through the democratic process of collective
bargaining in labor-management relations.

WHY THE UNION SHOP?

The clause represents one of many working relationships
between employees and employer based upon the rule by
majority principle. It also helps to promote labor-manage-
ment discipline, peace, and stability between the two parties
during the life of the contract.

The Union Shop clause serves to assure union security.
Since employers have the right to hire, the Union Shop clause
prevents the employer from stacking his workforce with
workers who would not join the union which would eventually
squeeze the union out. That's why the Union Shop clause is
a legal and bonafide provision under that National Labor-
Management Relations Act.

Yet, the Right-to-Work Committee has successfully hood-
winked voters in 19 states. That's the number of states whose
legislatures have passed "right-to-work" laws which prevent
unionized workers and their employers from negotiating a
Union Ship clause in their contract. This is an example of
the state interfering with and dictating to workers and their
employers what they can and cannot do in the course of
free collective bargaining.

At present the US Congress, on the federal level, refuses
to strip away this democratic process in collective bargain-
ing but the law provides that individual states may do so.

Unfortunately for most workers employed in "right-to-
work" states their earnings lag behind both the earnings of
workers in non right-to-work states and the national average.

The average per capita personal income in the United
States in 1974 was $5,448. In states which allow Union Shop
clauses the per capita personal income was $5,680. The "right-
to-work" states have an average per capita personal income
of only $4,893.

It literally doesn't pay for a worker to allow himself or
herself to be deceived by clever slogans. In this case, "right-
to-work" benefits the employer—not the worker.

BARRY SILVERMAN
Research Director

Next Dispatcher Deadline, September 3, 1976
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"Burning Odor"
Stops Work at
Cargill Elevator
PORTLAND—The Portland Fire De-

partment was called to the Cargill grain
elevator at Terminal 4, July 30, after
employees detected a "burning, smoul-
dering odor," plus a heavy concentra-
tion of grain dust.
The PFD ordered the area evacuated.
The unsafe conditions at Cargill were

pinpointed at a meeting August 2 of
industry, union, state, and fire depart-
ment spokesmen. Hazards included:
• Open welding in an extremely dusty
environment.
• Blocked fire escape routes.
• Non existent fire warning appa-
ratus.
• No evacuation procedures.
• Unusable fire extinguishers.
The meeting was attended by repre-

sentatives of Cargill; General Construc-
tion Industries, which had been doing
construction work at the elevator; the
PFD's marine fire division; the State
Department of Agriculture, the State
Accident Prevention Division, Oregon's
executive department, Carl Mueler,
business agent of Local 8, and Larry
Clark, business agent-secretary of Lo-
cal 40.
The meeting was •arranged, Clark

said, after elevator employees refused
to return to work until "we had some
safe procedures to operate under."

Big Wage Package
Approved at Heublein
MENLO PARK, Calif.—Local 6 mem-

bers at this large liquor plant voted
July 31 by better than 85 percent to
approve a one-year wage agreement
providing increases of between 700 and

- $1 depending on classification.
Also secured was a 20 increase in

the third shift premium (to 240) and a
trial tool replacement program for the
maintenance department.
Unity of the plant's more than 300

workers, and a strike vote of 95%
"turned the trick," according to com-
mittee members.
The negotiating committee consisted

of Business Agent Al Lannon, chief
steward Alice Callahan, Andre Gutier-
rez, Joe Rovere, Barbara Dutton and
James Johnson.
The entire contract will be up for

renegotiation next year.

I LWU Seafood Workers
Approve New Contract
COOS BAY—Local 42, Seafood Proc-

essing and Allied Workers, has inked
a new contract with Peterson Seafoods,
according to Eugene Bailey, past presi-
dent of Local 12, who was asked by the
local to help in the negotiations.
The agreement, accepted by the

membership in a four to one vote, gives
two-year men workers a 50-cent hourly
pay boost. Increases won by women
workers vary, with shrimp pickers'
wages increased from $2.65 per hour
to $3.15 per hour. Improvements also
were made in the vacation clause.
"Our main objective was to stabilize

the work force, and I think we accom-
plished it," Bailey said.

Seafarers, Boatmen
Plan Merger
NEW YORK—The executive board of

the Seafarers' International Union has
recommended merger of the SIU's In-
land Boatmen's Union with the SIU's
Atlantic and Gulf District. If constitu-
tional changes are approved the pro-
posal will go to a secret ballot vote
starting August 16.

Highest Unemployment
In England
LONDON — The level of unemploy-

ment in the United Kingdom now stands
officially at 6.3 percent, the highest
since records began to be kept shortly
after World War II.

Local 20-A

Cleaning House at US Borax
WILMINGTON—A top level

"housecleaning committee" is get-
ting good results in efforts to in-
crease on-the-job safety at US Bor-
ax's Wilmington plant, according to
Local 20-A President E. Ray Freyer-
muth.

The committee, consisting of Frey-
ermuth, Maintenance Superintendent
Billie Gordon and Personnel and
Safety Manager Rex Lewis, tours the
plant once each month from top to
bottom, "looking for trouble."

PROCEDURES

Safety hazards are noted on a clip-
board and drawn to management's
attention; previously reported haz-
ards are checked to see if they are
repaired. The committee's work goes
beyond merely tidying up: it includes
checking the proper functioning of
safety equipment and correcting con-
ditions that may be safe now but
could become future hazards.

GETTING RESULTS

"I think this program is really get-
ting some results in terms of pre-
venting needless accidents," says
Freyermuth.

Some 325 members of Local 20-A
are employed at the Borax process-
ing and packaging and shipping
facility.

Above, Local 20-A President Ray
Freyermuth, right, and Borax per-
sonnel manager Rex Lewis show off
one result of their monthly walk-
arounds: a cover plate has been
placed over a previously exposed
electric junction box. Lewis picked
up a large bolt which could have
caused a bad fall. Below, commit-
teemen note accumulated dust that
could cause a short in an electrical
control panel.

—photos courtesy US Borax "Pioneer"

Dried Fruit Workers OK
Big Three-Year Contract
Continued from Page 1—

negotiated for the 600 to 700 workers
remaining in the industry at peak
season.

CONTRACT TERMS
The contract provides for wage in-

creases totaling $1-400 the first year,
and 300 in the second and third years.
The previous cost-of-living clause, which
produced 380 in increases during the
rapid price spiral of the past three
years, is continued and improved.
The new agreement makes substan-

tial and major improvements in the
basic and major medical portions of
the insured hospital-medical plan. The
option to join the Kaiser Plan will be
available for the first time.
The industry dental plan is improved

by increasing the schedule of allow-
ances on which reimbursement is
based, and the patient's $25 deductible
is eliminated beginning the second year
of the agreement.

PENSION PLAN OVERHAUL
The existing pension plan was com-

pletely overhauled. Most important, as
part of the negotiated settlement all
plan participants—retired, vested, and
still active—are now assured that their
pension benefits will continue for the
term of this agreement. The pensions
of former Sunsweet employees and Lo-
cal -6 members •are thus protected.
Sunsweet, once the largest dried fruit

employer in Santa Clara County, pulled
up stakes earlier this year and moved
north to Yuba City. Besides the loss of
hundreds of jobs, Sunsweet left owing
$11/2 million in unfunded liabilities to
the industry pension plan. Present pen-
sion benefits will be funded by the re-
maining employers — Del Monte and
Mayfair — while the union and em-
ployers together continue to pursue
Sunsweet.

Among the changes in contract lan-
guage which were negotiated, new em-
ployees will now attain seniority fol-
lowing 60 days of work in the twelve
months following their first dates of
employment rather than in the 90 con-
secutive calendar days which the ex-
pired agreement required. The sick
leave waiting period is reduced from
three days to two, and the maximum
sick leave accumulation is increased
from 18 days to 30. Dues checkoff will
be available next year to members who
prefer to pay their dues through payroll
deductions.

The hard-working industry negotiat-
ing committee consisted of Local 6 Busi-
ness Agent George Lucero, Theresa
Bertoldo, Joe Asencio, David Lara, Jim
Pinkham and Lupe Flores. They were
assisted by International Research Di-
rector Barry Silverman, who served as
negotiating spokesman, and Local 6
Secretary-Treasurer Keith Eickman.

HEADS LA PORT—ILWU Local 13
member Nate DiBiasi has been elect-
ed president of the Los Angeles Board
of Harbor Commissioners for the year
1976-77. DiBiasi has been a member
of the Board since 1973, and served
as vice president for 11/2 years. He
was recently reappointed to a five-
year term on the Board by Mayor Tom
Bradley. DiBiasi has been vice presi-
dent and welfare officer of Local 13,
and is also legislative representative
for the ILWU Southern California Dis-
trict Council.

Local 12 Member on
Health Council
NORTH BEND—Henry Hansen, a re-

tired member of Local 12, is the new
chairman of the Comprehensive Health
Planning Council for Coos and Curry
counties.

Mr. Dooley on the Open Shop
Finley Peter Dunne was one of

America's most famous humorists
at the turn of the century. He
created Mr. Dooley, an Irish bar-
tender with something to say
about everything. His comments
on the open shop are memorable.
"What's all this in the papers

about the open shop?" asked Mr.
Hennessey. "Why don't ye know?"
said Mr. Dooley. "Really, I'm sur-
prised at yer ignorance, Hinnis-
sey. What is the open shop? Sure,
'tis where they kape the doors
open to accommodate th' constant
stream ay min comin' in t' take
jobs cheaper th' min what has th'
jobs. 'Tis like this, Hinnissey:

Suppose wan av these freeborn
citizens is workin' in an open shop
f'r the princely wage av wan iron
dollar a day av tin hours.

"Along comes anither son-av-a-
gun and he sez t' th' boss, 'Oi think
Oi could handle th' job nicely f'r
ninety cints.'

"'Sure,' sez the boss, and th'
wan-dollar man gets out into th'
crool forruld t' exercise his in-
alienable roights as a freeborn
American citizen an' scab on some
other poor divil. An' so it goes,
Hinnissey. An' who gits th' bene-
fit? Thrue, it saves th' boss money,
1t he don't care no more f'r

money thin he does f'r his right
eye.

"It's all principle wid him. He
hates t' see min robbed av their
indipindence. They must have
their indipindence, regarrless av
anything else."
"But," said Mr. Hennessety,

"these open-shop min ye menshun
say they are f'r unions if properly
conducted."
"Shure," said Mr. Dooley, "if

properly conducted. An' there we
are; an' how would they have
thim conducted? No strikes, no
rules, no contracts, no scales,
hardly my wages, an' dam feu
members."
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Much of the longshore work in Portugal is done rather inefficiently. Trucks are brought right under
the hook—when there's no truck, everyone waits.

On April 25, 1974, a Portuguese fascist regime
which had hung on for 48 years collapsed. Antonio
de Oliveira Salazar was dictator from May, 1926 un-
til September, 1968, when he was disabled by a
stroke. He was succeeded by Marcelo Caetano who
was deposed after six years by left-wing elements
in the military who could no longer stand for Portu-
gal's colonial policy in Africa.

Since that time, the country has been in ferment.
We hope our report will give at least part of the
picture of how things have progressed for the Portu-
guese people since the coup.

A chance encounter: On one of our first days in
Lisbon, wandering back to our hotel, we found our-
selves lost in a maze of tiny streets down by the
docks. We asked some soldiers we met for directions,
but they had just returned from Angola and so they
knew about as much as we did. But they asked a
young woman with three children for help, and since
she was also w a lid n g in the same direction she
agreed to walk with us and show us the right trolley
line.

Much Better for Workers
As we walked along togethe r, we asked how

things were going for her, and there was no doubt
in her mind that with all the turmoil and change
since the overthrow of the Salazar-Caetano dictator-
ship on April 25, 1974, everyone was better off. With
improved and free schooling for the children, state-
supported medical care and other changes that had
occurred, she said that life was much better for
working people, and that the only people unhappy
were people who don't want to work.

Of course, she would accept no from us,
nothing for the children, when we offered to pay.

4tigigm„dg
WiNStait.

Our meeting with this young woman was a good in-
troduction to the Portuguese people—friendly, confi-
dent, relaxed and looking forward to the changes
which are bound to happen in this small country.

You can't help noticing the incredible interest in
politics. Of course, we were in Portugal in the middle
of this summer's election campaign, so there was
bound to be a lot of interest. Election posters are
everywhere—on the buildings, on the telephone poles,
on walls, even on the canopies hanging over the little
storefronts. As late as 11 p.m. the streets of Lisbon
are crowded with people discussing politics and
which direction the government should go — for so
long, politics was out of the question for the common
people, and now they can't seem to get enough of it.

Sometimes we'd be walking along and suddenly
we would hear music playing from loudspeakers and
a cavalcade of cars would suddenly appear, rushing
through the streets, the occupants throwing leaflets
out with the latest news or the announcement of a
rally or meeting. By nightfall, the streets would be
littered with the stuff, but it all miraculously dis-
appeared overnight.

One of the biggest changes has been the growth
of the trade union movement. For years, under the
dictatorship there were no legal unions—if they ex-
isted at all, it was underground. Particularly be-
tween 1970 and 1972 many unionists were jailed.

After the revolution of April 25, however, they
came out into the open and organized rapidly. Today,
some 80% of Portuguese workers belong to a union.
The first day in Lisbon we went to see the offices of
the Intersindical National, the large federation,
which was formed underground in 1970, according to
the secretary, Jose Manuel G. Carhinas. It consists
of 287 separate unions, organized on an industrial
basis. It's politically independent and has expressed
a wait-and-see attitude to ward the new western-
oriented socialist government. They are concerned,
however, that the new government is leaning some-
what to the right.

Union Strength Is Growing
According to Brother Carhinas, no worker will

ever want to go back to the old days. Prior to April
25, the minimum salary was $100 (US) per month.
It has now been raised to $150. More and more peo-
ple are joining the unions and the Intersindical is
growing in strength. The federation is expecting to
hold a convention soon to develop a full employment
program which they will submit to the government.

Despite all this progress, there are many real
problems facing the Portuguese people — some of
which are holdovers from the old days, others are
part of the whole process of change. While wages
have gone up substantially, for example, inflation
has eaten up much of that increase due to world
market conditions, the price of oil, etc. Prices are
now to a point where they are roughly in line with
prices in the US—which everyone knows are out of
sight.

Unemployment is also serious. There is a lot of
building going on, a lot of industry starting up, and
the farms seemed pretty prosperous, too. Most of
the people you see in the street are dressed ok, and
look healthy enough but, still, unemployment per-
sists. Much of the problem is due to the end of the
Portuguese empire in Africa—literally hundreds of
thousands of Portuguese settlers from Angola have
returned "home" and the government and industry
have been hard put to find work for them.

Housing, however, has improved a whole lot.

by

WALTER G. FREITAS
Local 142, Hawaii

FRANK PATON

Local 34, San Francisco

FRED D. MAHONEY

Local 517, Vancouver, BC

Rents are frozen so that a long-time resident in an
apartment building could be paying as little as $11
per month. The doorman at our hotel, for example,
was paying only $14 per month out of his salary of
$200. Many people seem to own their own homes or
condominiums. The state makes this easy—if a citi-
zen will put up either the land or cash, the state will
loan him the money to purchase the home or the
materials to build it.

Everywhere you look, apartments, duplexes and
individual homes are going up, although the empha-
sis is on the new high-rises. They are tearing down
the old adobe homes and replacing them with mod-
ern housing, at the same time they are widening the
old medieval streets and alleys.

Many industries have been nationalized in the
last two years, particularly the banks, the railroads,
and insurance companies. But, as we've explained,
the state plays a big role in the housing industry, in
agriculture, and in the provision of various social
services. For the near future at least, the govern-
ment has said that it will not acquire any more than
30% ownership in other enterprises.

Since the revolution, medical care has improved
enormously. All medical and dental bills for most
workers are now taken care of by a formula under
which the worker contributes 5% to 7% of his or her
salary and the employer pays a 171/2% payroll tax.
These payments also finance pensions, unemploy-
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ment insurance, dental bills, and other fringes. So
for most workers, coverage is pretty uniform on
these matters, although the size of the pensions
seems to vary somewhat.

One side point: For a country that was under a
virtual police state for over 40 years, security is
pretty lax. You see police standing around in twos
and threes, mostly talking to one another, and not
paying a whole lot of attention to what's going on
around them. On the other hand, you get a sense of
great order in the society, not much violence or
crime.
We made two extensive trips through the coun-

try—one into the north, where most of the industry
is, and another trip to the south which is agricul-
tural. Both of these trips, we should say, were ex-
tremely successful in terms of our getting to meet
with and talk with many workers, because of the
assistance of our driver and interpreter, Jose Ja-
cinto. He understood exactly what we wanted, would
stop anywhere we wanted to, and help make people
understand the questions we were asking. Brother
Freitas, from Local 142, also traveled to Madeira, a
Portuguese island off the African coast, and brought
back a report from there. So we feel we covered
things pretty thoroughly.

Going north, we visited a host of villages and
towns, coming to within maybe 150 kilometers of the
Spanish border. One of the basic things to under-
stand is that just about everyone told us that their
wages had increased by about 50% since the April
25 revolution. Warehousemen and longshoremen we
met make between $374 and $500, which is on the
high side—the average wage seems to be about $200-
$230 per month. Sawmill workers make between $170
and $260; cannery workers make about $200; office
workers make between $230 and $300; truck drivers,
about $260. They all expect a pension of about 75%

Unloading cotton in Oporto. You wouldn't believe
the way they pile cargo on the trucks.
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of their earnings. They get one month off a year
with pay, retirement at 65, unemployment benefits
when necessary. In each case they make some con-
tribution to the cost of these fringe benefits, as we
mentioned earlier.
We visited many small and large plants—too nu-

merous to mention. We visited one sawmill, for ex-
ample, which was handling logs brought in from
Mozambique (on Russian ships) which were about
six feet at the butt. Contrary to our operations, there
was no rushing around in any area of this mill, and
the bosses in this mill and in other Plants we visited
were considerate of the workers and seemed to re-
late to them on a man-to-man level.
We also saw at least one answer to what has been

a disturbing question in our two countries: namely,
how to establish secondary, decentralized industries
out in the country to provide work for the surplus
rural population and keep them from coming into
the cities where work is at a premium. In all the
little villages and towns we went through, we found
large and small factories and canneries doing every-
thing from making ceramic bricks to assembling
truck chamis and motorcycles. The sawmill we just
mentioned is just one example of this sort of thing.

The South, of course, is still agricultural and
much more conservative. We saw lots of vineyards,
huge wheat fields and smaller fields of rice, toma-
toes, potatoes, corn and watermelons. The Portu-
guese are quite proud that they have once again
become agriculturally self-sufficient.

There have been big changes. On many of the
big estates, which have been owned by one family
since the sixteenth century, the peasants who worked
for them all these years have moved in and taken
over. The state is providing some technical and other
assistance, but the occupation of these farms seems

ges has been the growth
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o legal unions -- if they
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to genuinely come as a spontaneous movement from
down below.

The changeover isn't always easy. We had a
long talk with the young manager of a state-owned
farm, where there had been terrific dissension
amongst the peasants—whether they wanted to be
on salary or to divide the profits at the end of the
year, whether they wanted to live in the villages or
on the farms themselves, and over all the details of
how to operate the place. We suggested to him,
kiddingly, that he was going to have to knock some
heads together to get things going right, but he very
seriously told us that that was not the way to go,
that people were going to figure things out for them-

selves. He seemed to be doing a good job, however,
acting as something of a mediator among the work-
ers, and he and the elected committee of worker rep-
resentatives that really run the place seem to feel
that things are improving.

We met a shepherd on the farm, 68 years old,
who belonged to a sheepherders CO-OD which pur-
chased supplies from another co-op in town. He re-
ceived wages, paid by the state, of $223 per month.
He pays no rent and received other benefits similar
to other Portuguese workers. However, since his re-
tirement pay was only going to be $68 per month,
he preferred to wait and see what new pension pro-
grams would be developed.

A Visit to an Ancient Mine
We were fortunate enough to be able to tour an

iron mine in the city of Aljustrel, one of the oldest
and largest mines in all of Europe. It now produces
300,000 tons per year: the plan is to increase pro-
duction to 3,000,000 and put through a 50-mile rail-
road to take iron down to the sea, where they will
build smelters and other facilities to process the ore
concentrates. They estimate that there's another 150
years in the mine at the increased rate.

With our guide, we were lowered 1,100 feet down
the main shaft and rode a small train for two kilom-
eters to a huge primary crushing Pan to which the
ore was conveyed by belts. The equipment in the
mine was extremely modern, but the working condi-
tions weren't too good. Ventilation seemed particu-
larly bad.

We couldn't talk much with any of the miners
because of the extremely rapid pace at which they
worked. By the end of a shift they were expected to
muck out, with a mucking machine, 15 five-ton cars,
set up two jack legs, drill 35 to 40 91/2" holes and
load ready to blast by the end of the shift.

These miners were paid $203 per month, which
seems to be an average industrial worker's wage,
and could retire at the end of 18 years with a small
pension of $68. Otherwise they got the same bene-
fits as most of industrial workers.

On the road, we also stopped by a camp where
workers were stripping cork from trees, which is a
big industry in Portugal. These guys are pretty low-
paid and have a hard life, going in a migratory
manner from grove to grove. They make about $12
per day. They pay 3% of their wages for all benefits
and get an extra bonus at Christmas. The foreman's
wife cooks for the crew, for which they all pay $12
per week.

Real Poverty in Madeira
Brother Freitas returned from Madeira the same

day as the other two delegates returned to Lisbon
from the South. The major industry on this island is
wine. They have no heavy industry except embroi-
dery, which is the second largest export item.

On the northern side of the island are farms be-
longing to individual owners who have sharecrop-
pers, who live a hand to mouth existence. These
must be considered, really, the poorest people we
saw anywhere in Portugal. The future may improve
somewhat for them, though, if the tourist trade,
which they are counting on, continues to grow.

Portugal is perhaps the oldest seagoing and trad-
ing nation in Europe, and so we would expect her
ports and port-facilities to be extremely busy, which
they were. We were taken through "Lisnave," a
huge drydack and shipbuilding facility in Lisbon,
which is the pride of the Portuguese maritime in-
dustry. They can repair ships up to one million tons,
and hold the record for removing the bearings on
the drive shaft of a huge ship—one of three that had
to be modified. In Rotterdam it took 14 days, in Yo-

Miners at Aljusterel facility after the shift.

This gang of migratory workers peels eucalyptus
bark for pulp. Other gangs work the cork trees.

kohama it took 12 days, at Lisnave it took 8 days.
They also jumboize ships in this yard, using laser
beams to cut the ship in half.

Workers here receive a good wage—$335 to $374
per month with all the usual fringe benefits, such as
pay for an extra month, all medical, hospital, un-
employment and other pensions, double-time for
over-time, etc. There are now 12,000 workers on the
job here.

Confusion on the Waterfront
We also toured the waterfronts of Lisbon and

Oporto, where, for some reason, longshoremen and
warehousemen are not affiliated with the Intersindi-
cal. In Lisbon, the day we went down to the docks
with the president of the local union, there were a
large number of ships in the port, and many wait-
ing for berths.

The ships loading and unloading had gangs of
six to eight men: two winch men on the ship's gear,
two sling men and two men down in the hold, de-
pending on the cargo.

For container cargo, they used two 12-ton gantry
cranes, hooking one on each end of the container.
But in general, most of the cargo is hand-handled
and the whole look of things wasn't really very ef-
ficient.
We didn't really get too far talking with the local

president about the problems of mechanization and
job losses. But they seemed glad enough to have us
there, said they appreciated the opportunity and
hoped for more contact in the future.

One of the things we sort of picked up is that the
Portuguese dock unions have a real long way to go
in terms of learning some things that we take for
granted—how to negotiate a contract, how to work
up a set of demands. It's a matter of getting some
experience. Another problem they have is that there
are many unions on the docks—the dock men, the
hold men, the gear men, warehousemen and others
all seem to have their own unions. That's going to
make things difficult until they get themselves to-
gether.

An Exuberant People
In summary, the most important thing for us

was the opportunity to meet the working people of
Portugal, and we hope we have given you some sense
of what life is like there. These people are frank,
open and cooperative. They are exuberant and en-
thusiastic about the changes in their life since the
April 25 revolution, even though there is some un-
certainty about which way things are going.

They are less concerned with the individual than
we think many US and Canadian workers are, a
little more concerned with making life better for
everyone at the same time. They may not do as
well as we do in terms of flat wages, but many of
the poorest of them have benefits our most highly
paid workers dream about.
We wish to express our sincere thanks to our

union for making this trip possible, and hope that
our efforts on your behalf will further your knowl-
edge of this country which is moving along a new
route. We wish them every success.Everywhere you look there's lots of new construction, particularly housing for workers.

•••111.P
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Oriental Sovereign provided Local 21 members in Longview, Wash, with
seven days and seven nights worth of work loading chips late last month.

LONGVIEW, Wash. — The Oriental
Sovereign, one of the largest chip ships
afloat, was at the Weyco dock late last
month to load 38,000 tons for export to
Japan, providing members of ILWU
Local 21 with 84 man days of work, and
giving our Dispatcher correspondent a
chance to run down to this Columbia
River port to watch this unique opera-
tion.
While Coos Bay-North Bend, where

members of ILWU Local 12 work about
300 ships a year, is the leading chip ex-
port center in the northwest, Longview
is a runner up. Other major chip ports
include Tacoma, Washington, Haines,
Alaska, and Linnton, Oregon.
Chips are produced by grinding up

what's left of a log after the manu-
facture of plywood and lumber at in-
land mills. They are sent to the export
centers by rail or truck where they pile
up in huge "chip mountains" awaiting
the arrival of one of the specialized
chip ships which cross the Pacific reg-
ularly.
They are ultimately used in the manu-

facture of pulp and paper, liner board,
particle board and fiberboard.

AUTOMATED
The cargo is loaded by means of a

conveyer apparatus, through which the
chips are forced by air pressure. Or-
dinarily, the operation requires only a
four-man gang—two "button men," a

,,walking boss and a super cargo. The

Chips are pushed through conveyor
into hold by means of air pressure.

—photos by Ancil Nance

Oriental Sovereign, because of its huge
size, took seven days and nights to
complete loading. It was the year-old
vessel's sixth call here.
July was a busy month in Longview.

Other ships in port late in the month
were the Rio Belem, loading aluminum,
the Tim Ming, taking on pulp at the
Weyco dock, the Pac Dutchess loading
logs and M. M. Dant discharging ply-
wood, and canned goods. Two wheat
ships, the Jalamangala and the Ragna
Bakke loaded grain July 30 at elevators
here and in Ka lama while the Asia
Beauty was also due to pick up logs.
Another ship, the Temple Inn, arrived
July 30 at the seldom used ore dock.

Local 13 President Asks Records of
Early Japanese-Americans in 'Pedro
WILMINGTON — Art Almeida, Presi-

dent of ILWU longshore Local 13 has
broken new ground in developing a
greater understanding of the history of
San Pedro — from the bottom up.
In his research on the various ethnic

and working class communities of San
Pedro, Almeida has emphasized the
stories of the little people — the fish-
ermen, sailors, longshoremen a n d
others who were the pioneers in this
tough port town around the turn of the
century.

THE LITTLE PEOPLE
"History is usually written so that

the rich and powerful are emphasized.
I would like to write the history of the
people who actually did the work that
led to the development of our commu-
nity," Almeida said in a recent inter-
view with "Rafu Shimpo," a Los An-
geles Japanese community paper.
Having already done considerable

work on the history of Mexican-Ameri-
can and Finnish workers in this area,
Almeida has also begun to collect in-
formation on the Japanese settlers who
farmed and fished in the area now
known as White Point. As early as the
1890s, they were diving for abalone,
building complexes of abalone racks,
jetties and storage sheds, and had an
abalone fishery and cannery at the
point where Western Avenue now
switches back from the Pacific Ocean.
They also developed an amusement cen-
ter in White Point, consisting of a large
sulphur-spring bath, a hotel and restau-
rant.

LAID GROUNDWORK
Although the White Point abalone-

based community only thrived for about
a generation, it laid the groundwork for
new groups of Japanese settlers who
settled on Terminal Island and else-
where in later years, where they did a
great deal to develop the early tuna
fishing industry.

Almeida's ultimate goal is to write
a definitive history of the Southern Cal-
ifornia pioneers, and to make contact
with Japanese-Americans with first
hand knowledge of these early settle-
ments.

Washington Report 

Renewed Employer Lobby Endangers
Improved Dock Comp Coverage

Continued from Page 1—
which the judges in the 4th Circuit used
to make their decision. The case is now
before the Supreme Court. Adkins was
employed on the dock sorting cargo
when he was injured.

COURT VICTORY
The US Court of Appeals for the 2nd

Circuit upheld the ILA in two cases;
one involving a longshoreman and the
other a clerk. Both were injured while
working on the dock. The longshore-
man was stuffing a container at the
time he was injured and the clerk was
working with longshoremen on a dock
operation, sorting cargo that had been
there for five days after the ship sailed.
This decision is very helpful, for should
the Adkins Case be reviewed by the
Court we are told that the 4th Circuit
decision will strengthen our position.
The judges in the 4th Circuit re-

viewed the legislative history of the Act
which clearly defines Congress's inten-
tion to cover all workers engaged in
maritime employment as described
above. They quote the Senate Commit-
tee on Labor and Public Welfare re-
port which adequately describes Con-
gress's intentions.
In the last 31/2 years since the 1972

amendments were passed, the amount
of cases reported to the Department of
Labor has doubled and there's no doubt
that costs have risen for our employers.
It can be expected that they will con-
tinue their attacks on the Act, but the
decision in the 2nd Circuit has im-
proved our position in the courts.
We have requested that the Senate

Labor Committee hold overnight hear-
ings next year for the purposes of im-
proving the Act.

OVERRIDE JOBS VETO
On Wednesday, July 21, and Thurs-

day, July 22, the Senate and the House
overrode Ford's veto of a $3.95 billion
public works jobs bill. This was the
ninth override of 53 vetoed bills since
Ford took office in August 1974.
This measur,e had labor support, but

earlier this year a $6 billion version of
it was vetoed and an override effort
failed.
The entire labor movement applaud-

ed the Congressional action which will
create or maintain some 300,000 jobs.
However, everyone recognizes that this
small beginning is far from "full em-
ployment." Much has to be done to em-
ploy or assist the 10 million unem-

Goldie Krantz Kerr, First Administrator
Of ILWU-PMA Benefit Funds, Dies
WASHINGTON, DC — Goldie Krantz

Kerr, a nationally known health admin-
istrator and economist, and first ad-
ministrator of the ILWU-PMA Benefits
program, died July 21 after a lengthy
illness. She was 61.
As administrator of the ILWU-PMA

Benefit Funds between 1950 and 1962,
Mrs. Kerr had charge of the orgniza-
tion of a completely new health and
welfare program and the contracting
for health care services for 65,000 per-
sons in all West Coast ports.
The program also included life insur-

ance, the establishment of multiphasic
testing programs and the development
of the San Joaquin Foundation for med-
ical care.
Mrs. Kerr also initiated and estab-

lished the mechanism for a prepaid
children's dental program on the West
Coast and Hawaii, the first of its kind
in the US, which set the pattern for
many other negotiated prepaid dental
programs.

A HUMAN TOUCH
"Goldie had a natural talent for serv-

ing people. She could make people feel
a real human touch even in a huge,
complex operation like the Benefit
Funds. You didn't feel like you were
talking to a computer. She set the style
for the whole operation," said Interna-
tional President Harry Bridges.
A native of St. Paul, Minnesota, she

was a graduate of the University of

Minnesota and obtained an MA degree
in public administration from UC Berke-
ley in 1938. In a long and varied career
she served as a labor economist for
the Pacific Coast Labor Bureau in San
Francisco and Washington, DC, and on
the staff of the American Association
of Social Workers, the University of
Minnesota and the Jewish Community
Center of St. Paul. From 1941 to 1947
she was economist and assistant ad-
ministrator with the War Shipping Ad-
ministration.
After leaving the ILWU she became a

program analyst with the Group Health
Association, the oldest pre-mid group
health care program in the nation, until
her retirement on January 1, 1975.

Her husband Dr. Lorin E. Kerr is
Director of Occupational Health for the
United Mine Workers.

played workers in this country. The
Democrats are committed to the Hum-
phrey-Hawkins bills, S. 50 and H.R. 50.
Hopefully they will be debated and
passed by Congress this year, or so
we've been promised.

WIRETAPPING OR PRIVACY?
Rep. John Moss (D-Calif.), chairman

of the House Investigations Subcom-
mittee, charged that the Ford Adminis-
tration directed American Telephone
and Telegraph Co. to install 141 wire-
taps in 1975 and 58 for the first six
months in 1976. This is more taps than
existed during any other Presidential
administration, including Nixon's.
The subcommittee is attempting to

obtain full information relative to the
relationship between the Administra-
tion and AT&T and to ascertain if these
wiretaps may be violating provisions of
federal law designed to guarantee pri-
vacy in all communications, whether
by radio or by wire. Ford is claiming
executive privilege and has instructed
AT&T to withhold information from the
House Investigating Subcommitee. This
is the second time in history that a
President has gone to court to protect
executive privilege. You remember the
first instance when then - President
Nixon refused to turn over the White
House tapes to the Senate Watergate
Committee.
This case is unique in that the docu-

ments requested by the House Subcom-
mittee are in the possession of a pri-
vate company.
Unfortunately, US District Court

Judge Oliver Gasch issued a temporary
restraining order instructing the AT&T
to withhold wiretap information from
the House Investigations Subcommit-
tee.
The above action, coupled with the

passage of S. 3197 by the Senate Judici-
ary Committee, which we described in
the July Washington Report, puts in
great jeopardy the privacy of both citi-
zens a n d non-citizens. And if not
checked it can lead to the indiscrimi-
nate use of wiretaps by the Executive
branch with no legislative or judicial
control. S. 3197 specifies that taps can be
placed for 90 days without notifying
anyone and that the courts cannot be
used to reveal the victims of the tapping
or the purposes thereof.
Sen. John Tunney, in a letter to the

Washington office, reiterated his oppo-
sition to S. 3197, and he enclosed a copy
of his minority report that he presented
to the Senate Judiciary Committee. He
has indicated that he will lead a floor
fight against this violation.

Call
To the Ninth Annual
Convention of the
ILWU Pacific Coast

Pensioners' Association
September 20-21-22

Shasta District Fairgrounds
Anderson, California
(near Redding)

All retired members of the
ILWU are invited to attend the
Convention. Members of the Pa-
cific Coast Pensioners groups will
be seated as fully accredited dele-
gates. Pensioners who a re not
members of the Pacific Coast Pen-
sioners' Association (PCPA) will be
seated as Fraternal Delegates.
As usual, this will be a "Hobo"

type convention, where all dele-
gates will be on their own as to
arrangements for their transporta-
tion, accommodations, etc.

All resolutions to be considered
by the Convention shall be sub-
mitted to the secretary by Septem-
ber 1.

Convention headquarters have
been set up at the California Mo-
tel, 4660 South Market Street (old
Highway 99 South) in Redding,
California.

GOLDIE KRANTZ KERR



August 6, 1976
Page 7  ADIDISPATCHFIle

sati4 ,
—photo by John Kelly, Cubelet Press

SLOW PITCH—Local 6 members on the C&H warehouse team are, standing
from left, Willie Lopez, Dan Hemenez, Larry Morrison, Rich Sanchez, Chuck
Lange, Francis Peters, Keith Adair, Richard Sierras; FRONT ROW, from left,
Carl Morrison, Bert Parker, Walter Vasquez, Harold Williams, Ray Moreno,
Braulio Sierras Jr. Not present for the photo were Pat Lutz, manager; Darrell
Dickens, Tom Adair, Pat Ebert, Jim Obert, Ernest Smith, and Greg Fields.

Unemployment Pushes Higher in June;
Ford Still Wants 'Slow Recovery'
WASHINGTON, DC—Unemployment

moved higher in June pushing back
the timetable for an already sluggish
economic recovery and demonstrating
that America's double-digit unemploy-
ment problem is far from being solved.
The official jobless rate advanced

two-tenths of one percent, to 7.5 per-
cent. B u t including the discouraged
workers, and involuntary part-time
workers, the true unemployment rate
is 10.2 percent, with 9.7 million people
still jobless.

NOT COUNTED
Workers who are employed part-time

because they can't find full-time jobs
aren't counted in the Bureau of Labor
Statistics unemployment tally. Neither
are persons who have given up the job
hunt because they consider it futile.
While President Ford, Chairman

Arthur Burns of the Federal Reserve
Board, William Simon of the Treasury
Department, and Alan Greenspan of
the Council of Economic Advisors, still
talk about "the menace of inflation,"
nearly 20,000.000 workers were unem-
ployed sometime during the past year.
The unemployment situation is sub-

stantially worse for certain categories
of workers such as black teenagers
whose official jobless rate jumped last
month to 40.3 percent; constructiop
workers, whose rate rose from 14.1 to
17 percent over the month, and Viet-
nam veterans, whose rate in July was
19.6 percent.

LONGER DURATION
Especially troublesome is the sharp

rise in the duration of unemployment.
The average is nearly 17 weeks — up
sharply from May.
In its official report on June unem-

ployment, the Ford Administration said
the number of jobless workers in-

creased by 280,000 to 7.1 million. Job-
lessness was among the labor force,
with every worker category excent teen-
agers showing a higher unemployment
rate.
In the meantime, it is worth noting

that among industrial nations, the Unit-
ed States has the poorest employment
record—a higher percentage of jobless
while millions of privileged enjoy re-
cord incomes from the record-breaking
profits from giant corporations.
Total employment last month fell to

87,500,000 from 87,697,000 in May while
the labor force rose 86,000 to 94,643,000
from the previous month, BLS said. The
result was an increase in the overall
jobless rate.
The jobless rate for adult men rose

four-tenths of 1 percent to 6 percent.
For adult women, the rate moved from
6.8 to 7.1 percent. Unemployment
among heads of households, especially
among male family heads, increased
in June as did the rates for married
men and full-time workers.

Christiansen Recovering
BORING, Ore. — Local 8 pensioner

Toby Christiansen, who was injured in
a horse and wagon accident last May, is
convalescing at home, reports his wife
Eva.
A story about the accident and Chris-

tiansen's long hospital ordeal was car-
ried in The Dispatcher of July 9, and
as a result, says Mrs. Christiansen,
"Toby heard from people he hadn't
heard from in years. Cards came from
old-timers in every port!
"He is still very weak and the wound

in his hip still has to be dressed but he
is making progress. The cards helped.
Please thank The Dispatcher and all
who wrote."

Dockers, Widows on Pension List
SAN FRANCISCO — Following is

the August, 1976 list of dockworkers
retired under various ILWU-PMA
plans:
Local 4, Vancouver: Rodney Har-

rington; Local 8, Portland: Francis
Arnold, Llewellyn Fessler, Daniel
Nann, Elrey Noah, Raymond Pem-
ble, Marvin Ricks; Local 10, San
Francisco: Elijah Capiti, Olum Dias,
Jr., Lewis Ficken, Carlos Sanchez;
Local 12, North Bend: Harold Per-
kins; Local 13, Wilmington: Henry
Alvarez, Charles Cairns, Gordon Fo-
ley, Henry Gaitan, Allan Haszard,
Ormon Reynolds, Jack Russell, Al-
bert Zamacona; Local 14, Eureka:
Lloyd Hedlund, Andres Valdez;
Local 19, Seattle: Arthur Hotch-

kiss, John Tymony, George Ulrich,
George Zarembinski; Local 21, Long-
view: Robert Davis; Local 23, Taco-
ma: Benjamin Jenkins, Stanley Ra-
taezyk; Local 24, Aberdeen: Arthur
Hayes, Sr.; Local 34, San Francisco:

Thomas Albright, Fred Buchtmann,
William Castagnasso, Harold Logs-
don, Robert McCloy; Local 40, Port-
land: Donald Benson; Local 63, Wil-
mington: Pete Gutierrez, Truman
Griffin; Local 91, San Francisco:
Roy Bidclinger, James Duggan; Lo-
cal 94, Wilmington: Albert Alvarez.
The widows are: Lillias Brous-

sard, (Anthony, Local 10); Mary
Burnett, (Eldred, Local 21); Phyllis
Butler, (Clyde, Local 12); Virginia
Carlson, (Eric, Local 8); Flo ye
Christensen, (Gene, Local 34); Jen-
nie Crivello, (Carlo, Local 10); Inez
Griffin, (Edward, Local 91); Myrta
Hill, (Cecil, Local 8); Sara Munoz,
(Perfecto, Local 13); Josephine Pao-
lino, (Victor, Local 19); Ader Par-
ker, (Charles, Local 10); Mary Tay-
lor, (George, Local 13); Sarche
Vennes, (Julius, Local 19); Josefa
Zumaya, (Gonzalo, Local 29).
*Names in brackets are those of

deceased husbands.

BIG SHOTS AND LITTLE FISHESr- BY Fid coelr 14t. 
It's getting around that time of year

when hunters cast an anxious glance at
the calendar and begin to condition
rifles and shotguns for the forthcoming
hunt seasons.
In many areas of the west, such tar-

gets as band-tailed pigeons, mourning
doves and grouse will be fair game in
early September.
Big game hunting in my home state

of Oregon opens this year as early as
late August for antelope. Deer seasons
usually open as early as late Septem-
ber, followed by various state elk hunts
in late October and November. About
mid-October sees the opening of the
pheasant season in some northwest
areas which traditionally coincides with
duck and goose hunting dates. Natural-
ly, you'll want to check a copy of your
own state's hunt regulations for spe-
cific areas, species and dates.

* * *

Question: What brought three ILWU
members together on a bright day in
eastern Oregon for an outdoor adven-
ture? Why, a hunting expedition; what
e 1 s e? The following snapshot depicts
three happy Longshoremen nimrods
who have retired from the workaday
world: Don Brown, Local 12, Coos Bay-
North Bend area; Gerry Bulcke, Local
10, San Francisco, and Lon Frye, Local
19, Seattle. I'd say that's a pretty good

representation of west coast hunters but
looking at the snapshot prompts another
question: Who got the buck?

• * *

A recent letter from Sam and Sally
Lawyer of Vancouver, Washington
(Sam's a member of Portland Local 8),
contained a note that ten-year-old son
Robin got a pair of ducks on a recent
trip to the Olympic Peninsula in Wash-
ington. It had me a little worried as I
realized that the duck season is more

than two months away. Then I noted,
overlooking the following snapshot,
which was enclosed in the same letter,
Robin with his outdoor treasures: A
pair of "gooey ducks."

* *

One of the most productive though lit-
tle credited angling methods is "jig-
ging." The jig itself has little action if
trolled or retrieved in a steady, straight
line direction. It must be activated by
the angler.
In saltwater angling, I've found it a

good idea to cast out and let the jig sink
rapidly to the bottom, then jig it up and
down—from either pier or beach. If this
doesn't produce, retrieve in an erratic,
stop-and-go fashion, alternately raising
and lowering the rod tip as you reel in
line.

If you're casting from a rocky jetty,
be alert for the moment when your jig
touches the rocks. When this occurs,
quickly raise your rod tip, and reel in a
foot or so; then try to bounce the jig
over the tips of the rocks to avoid snag-
ging your line. When the fish strikes,

reel in quickly as the hooked gamester
will usually dive deep into a crevice in
the rocks and snag your gear.
In pier fishing with jigs, mosey on out

to the deepest water; sometimes a sim-
ple handline, jigged up and down in
deep water, will catch fish.
In recent years the jig has been used

effectively in lake and stream fishing
for trout, shad, bass and spiny ray pan-
fish with smaller and lighter jigs in
vogue. Even catfish will sometimes
strike a jig, especially channel catfish.
The very latest innovation in jig fish-

ing for bass involves plastic worms with
lead heads. Some troll plastic worms or
plastic, leaded minnows with either rod

it#01Q,
Even kids, on their first fishing
can catch panfish on jig flies.

or handline, raising and lowering the
lure as it bumps over the bottom at a
very slow rate of speed. I've used this
method with varying degrees of suc-
cess, just drifting with the current or
wind—no anchor and no motor.
An adaptation of the jig can be read-

ily fashioned by crimping a buckshot
sinker immediately above a natural
weight, like a worm or cricket, or by
crimping the buckshot immediately
above an unweighted plastic worm,
minnow or streamer fly.
The term "jigging" is self - explana-

tory; it probably rates among the sim-
plest of angling techniques, a shade
above still-fishing on the bottom or bob-
ber fishing. In jigging you either sluff
off your handline or cast your jig, let it
settle to bottom, raise it a few feet and
jiggle it up and down. What could be
more simple?

trip,

* * *

Your outdoor columnist would like to
trade one of the illustrated BOLO fish-
ing lures for a clear snapshot of a fish-

ing or hunting scene. Send your snap-
shot, and a few words as to what it's
about, to:

Fred Goetz, Dept. TDB
2833 S.E. 33rd Place
Portland, OR 97202

The offer is open to all ILWU mem-
bers, members of the family, and, of
course, retired members.

Labor Board to Open
Office in Oakland
A new regional office of the National

Labor Relations Board will be opened
in Oakland, California next fall, to re-
lieve some of the work load on its San
Francisco office, one of the busiest of-
fices in the country.
The new Oakland office will handle

cases east of San Francisco Bay and
from central California and northern
Nevada.
The San Francisco office will retain

jurisdiction over cases west and north
of the Bay and in Northern California
and Hawaii.
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Charles Bennet, unknown truck
driver and Sid Armenta load sacked
bulk fertilizer.

Visit to Port of Stockton
STOCKTON—Completion of a new three-year agreement between Local

6 and the Port of Stockton (see Dispatcher, July 23) gave us the excuse to
shoot out to the Valley the other day and take some pictures of ILWU mem-
bers at work.

Members of two locals—warehouse Local 6 and longshore Local 54—
keep things moving through this inland port, which sits at the junction of
California's two great agricultural regions, the Sacramento Valley and the
San Joaquin Valley.

For warehousemen, about 85 percent of the work consists of storing
and shipping imported goods for J. C. Penney, which has its main west coast
distribution facility here. The imported cargo is unloaded in San Francisco
and Oakland and shipped up here by truck. Warehouse workers also handle
considerable amounts of bulk fertilizer, liquid sugar and other commodities.

WAREHOUSE WORK PICKING UP
Work has been picking up recently according to Business Representative

Nick Jones. About 135 Local 6 members are on the seniority list here.
Local 6 warehousemen successfully tied up the Port for five days last

month, winning the area Master Agreement terms as well as repudiating
an attempt to impose impossible "management rights" language and pro-
tecting skilled maintenance rates.

Things are a little grimmer on the longshore side — there were three
ships in port one day last month, but that's exceptional, says Local 54 secre-
tary-treasurer Robert Ruiz. What work there is is generally bulk cargo—
fertilizer, wheat, urea, with some rice work and other general cargo.

40.

Urea shipment, carried in mammoth barges from Kenai, Alaska, un-
loaded by Local 54 members at Port of Stockton.

Local 54 members load Sacramento Valley rice on Hong Kong Mail.

J.C. Penney's is responsible for
about 85 percent of Local 6's work
in the Port of Stockton. Here,
Aurelia Garcia loads up a truck of
Penney's cargo at Warehouse #3.
Fidel Garcia is on the forklift.

Tony Hernandez Jr. is responsible
for breaking out Penney's orders.
Goods are shipped all over the
country from Penney's facilities
here.

Maintenance men Tom Bosley
(bottom) and Wilbur Castoe are
among 22 members responsible for
the upkeep of the Port's equip-
ment. Management efforts to cut
back their rates were a major issue
in the Local's recent strike here.

Frank Silva adjusts valve at LSI
Corporation's new liquid sugar fa-
cility. Recently expanded, the plant
can hold around 1,000,000 gallons.

Columbia Council
Grills Candidates
On Labor Issues
ASTORIA — The CRDC voted at a

meeting here August 1 to submit a
questionnaire to candidates running for
public office.
Two of the questions which will be

asked are:
• Do you favor compulsory arbitra-

tion in labor disputes?
• Do you believe state employees,

other than policemen and firemen, have
the,right to strike?
The two queries stem from concern

over the strike of Local 40 grain in-
spectors (see separate story), ended by
temporary injunction July 27, and the
threat of binding arbitration hanging
over the grain workers, if the injunction
is made permanent.
Voting recommendations on candi-

dates will be made at the CRDC's Sep-
tember 12 meeting in Newport. At that
time, the council also will hold its semi-
annual election of officers, it was de-
cided.

DOCK SAFETY
The delegates here discussed aspects

of waterfront safety in Portland and
Coos Bay. State Rep. Jim Chrest, a del-
egate from Local 40, read a letter he
sent to Clifford Lafferty, district super-
visor of Oregon's accident prevention
division, Workmen's Compensation
Board, calling for a "thorough investi-
gation of all grain elevators in the state.
"There is a serious question as to

whether minimum safety standards are
being met," the letter said, citing an in-
cident occurring at the Cargill elevator
in Portland July 30. (See page 3.)
President Jim Platt announced that

Local 50 would hold its famed Labor
Day picnic at Cullaby Lake again this
year. "It will be bigger and better than
ever!"

Wage Chiseling
Hits New Record
WASHINGTON, DC — Illegal under-

payment of workers covered by federal
wage and hour laws rose 11 percent in
fiscal 1976 over the previous year, the
US Labor Department has reported.
Nearly $120.8 million—a record high—

was found due to 563,278 workers during
the period from July 1, 1975 to June 39,
1976. In fiscal 1975, nearly $109 million
was owed to 472,404 employees.
Assistant Secretary of Labor John C.

Read, noting that the number of work-
ers found underpaid this year exceeded
the half-million mark for the first time
in the department's history, declared:
"The need for continued vigorous en-

forcement of wage and hour laws is un-
deniable, especially when you consider
that about one - third of all underpay-
ments represented failure by employers
to pay the statutory minimum."
Under the Fair Labor Standards Act,

government investigators found that
296,324 workers failed to receive the re-
quired minimum and were underpaid
by $38 million.
Another 261,892 employees were un-

derpaid by $51.2 million in illegally
withheld overtime pay.

Local 63, Wilmington
The following members of Local 63

took office July 1, 1976: T. C. Harri-
son, Jr., Secretary-Business Agent;
Steve Gabel, Dispatcher; John C. Tay-
lor and Thomas H. Warren, Relief Dis-
patchers; Alex Carresi, Labor Rela-
tions Committee; Robert D. Schroeder,
T. C. Harrison, Jr., Steve Gabel, Jim
McDonel, Jr., Jim Bowen, Joe Argento
and John C. Taylor, Board of Directors
of the Marine Clerks Memorial Associa-
tion, Inc.

Local 20-A
ILWU Local 20-A held first nomina-

tions of officers at the regular meeting
of August 1, 1976. Second nominations
will be held in September, with the
final election in October, 1976.
minimum wages and $824,602 in over-
time pay owed to 21,623 and 6,007 work-
ers, respectively.

Tony Moran and Sellie Eason prepare conveyor mechanism under railcar for discharging of bulk fertilizer., „ ,


