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ILWU-PMA

Agreement
Reached on
PGP Claims
SAN FRANCISCO — The ILWU and

the Pacific Maritime Association have
agreed on a set of guidelines for pay-
ment of outstanding Pay Guarantee
Plan claims resulting from reduced
guarantee benefits during the period
June 28, 1975 - March 27, 1976.
(This period includes the first three

quarters of the longshore contract year.
All outstanding claims for the fourth
quarter, including the additional six
hours for B men, have already been
paid out.
The agreement was concluded July

14 by the ILWU-PMA Joint Coast Labor
Relations Committee. Representing the
union were International President
Harry Bridges, Vice-President William
II. Chester and Coast Committeemen
William Ward and Fred Huntsinger.

80% PAID IN FULL
Claims will be paid in full up to a

maximum (36 hours for A. men and 18
hours for B men) of $400—minus the
partial make-whole payment made on
July 9, 1976. (See Dispatcher, July 9,
1976.) Some 5,377 men-80 percent of
those with outstanding claims—will be
paid in full.
Another 1,060 members with larger

claims will receive $400—minus the par-
tial make-whole payment of July 9. The
amount in excess of $400 will be car-
ried over to the end of the second or
third year of the contract for payment
if there are sufficient funds after make-
whole payments for those years are
made.
These payments will be made on

August 6, 1976.
FINANCING

The total payment will be made from
an advance against the employers sec-
ond year guarantee contingent liability
of $9,000,000. Any excess funds left after
the second or third year will be used
to make-whole any outstanding claims.
Here are some examples of how the

agreement will work:
• A member with a claim for $350

who received a payment of $38.60 on
July 9, will receive $311.40 on August 6.
• A member with a claim for $400
who received $44.12 on July 9, will re-
ceive $355.88 on August 6.
• A member with a claim for $750

who received $86.15 on July 9, will re-
ceive $313.85 on August 6. He has a $350
claim pending.
The committee also reviewed coast-

wide statistics by port and category of
those individuals with high PGP pay-
ments and pending claims during the
first contract year. Discussion was held
on the need to transfer men to ports
with greater work opportunity, early
disability retirement, limiting the num-
bers of men on old or disabled lists,
and reduction of regular ship gangs in
some ports.
The Committee noted that such mat-

ters are covered in the agreement and
are subject to review or action at the
local level.
The Committee also agreed to study

and give further consideration to the
feasibility of earlier disability retire-
ment.

Taking Care of Business

gM.R01-1at.4

In Trona Some 425 members of ILWU
Chemical Workers Local 35 have

ratified a new two-year agreement with the Kerr-
McGee Corp. featuring substantial wage in-
creases, a first-time dental plan, and other fringe
benefit improvements.

see page 3

in Los-Angeles About 200 Local 26 ware-house workers shut down
Wilshire Industries, a manufacturer of fireplace
equipment and other metal products, and didn't
return to work until they won a pace-setting wage
package as well as numerous fringes and inequity
adjustments.

see page 5

In Stockton Local 6 warehousemen suc-
cessfully tied up the Port of

Stockton for five days, winning the area Master
Agreement terms as well as repudiating an at-
tempt to impose impossible "management rights"
language.

see page 8

On the Columbia River In Portland
and Astoria

members of clerks' Local 40's grain inspectors
unit—employed by the State Department of Ag-
riculture—have gone on strike demanding equal
wages with federal employees who perform the
same work. The money, which comes from fees
paid by the grain shippers, is easily available
with no further burden on Oregon taxpayers.

see page 3
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The Only Issue
DRESIDENT FORD is once again iti a head-

on confrontation with Congress about jobs
—having vetoed legislation which would have
permitted the expenditure of some $3.95 billion
to create or preserve an estimated 300,000 jobs.
Only difference b etw e e n this and previous
vetoes is that it looks like this time Congress
has a pretty good chance of overriding it.

Public works legislation, we all know, is not
going -to end a growing, chronic crisis of un-
employment in this country, and throughout
the capitalist world. We will support it, of
course, and we will sw)port Congressmen who
have some capacity to understand the tragedy
of joblessness in this country, but let's not kid
ourselves that one candidate or another is go-
ing to make a huge difference in the way this
economy is run.

Even Franklin Delano Roosevelt's full-blown
New Deal, couldn't really end unemployment.
The war did that.

BUT THAT DOESN'T MEAN we can throw
-LP up our hands and say, well, the system
we live under fosters unemployment — actu-
ally requires it—so there's not much we can do.
The organized labor movement—from the shop
floor on up—has got to make the problem of
unemployment the number one item on this
country's agenda.

We don't belieye that the 1976 election is go-
ing to ,solve the problem. Obviously, a liberal
candidate who knows that most of his support
is corniiig from, the unions and from poor peo-
ple in general is, going to have to do something
about jobs--even 'if he ,can't deal with the real
long range problerns:„OtherwiSe, the situation
will become explosiVe.

Our job, however, rather than to place all
our hopes in this or that candidate, has got to
be to find ways to make the American people
understand how deep the tragedy goes.

We have to begin to counter the present
mythology that the only way, to 'stop inflation
is to keep unemployment at a comfortable
6-7%. Whatever this union chooses to do on
the question of an official presidential endorse-
ment, the 1976 campaign is certainly an oppor-
tunity to bring the facts before the public and
make those who' would pretend to lead this
country take a stand.

Grain Inspectors

GRAIN INSPECTORS HAVE a hard job.
They are exposed to the hazards of grain

dust, chemical fumigants, high noise levels and
unguarded machinery—and they have a high
degree of responsibility. They Shave to know
what they're doing.

Members of Clerks' Local 40 grain inspec-
tors, weighers and samplers unit have been
trying for over a year now to negotiate their
first contract with the State Department of
Agriculture. They have bent over backwards
to avoid a strike which would cripple Oregon's
vital grain export trade.

The main hang-up is money — Local 40 is
simply demanding that these members be paid
as much as federally-employed inspectors who
perform the same work. The wages paid to the
inspectors do not come from taxes, but entire-
ly from service fees charged to the grain com-
panies involved in the export and handling of
the cargo.

And the companies say that they have no
problem paying the extra fees necessary to
bring the inspectors' salary up to standards.
Here's how the Portland Oregonian sees it:

". . . The state has not denied that the fees
are adequate to meet the ILWU demands. In
fact the union has charged that surpluses in
the fund have been laundered into the general
fund. . . .

"Based on the prevailing low wages and the
nature of the grain inspection job it would
seem that the union has made a better case
than the State of Oregon. Further, the issue
ought to be settled at the bargaining table and
not in the courtroom.
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On the Beam
by Harry Bridges

Harry Bridges is on vacation. His column, "On the Beam,"
will resume in the next issue of The Dispatcher.

Support the Rubber Workers
Following are some excerpts from a speech delivered

recently by Peter Bominarito, President of the United
Rubber Workers Union, which has been locked in a tough,
strike against Firestone, Uniroyal, BF Goodrich and Good-
year for over three months.

In this Bicentennial Year 1976, as we in the US celebrate
our 200th year of freedom from tyranny and oppression, it is
symbolic that we in the URW are also engaged in our own
struggle for freedom—freedom from the tyranny and oppres-
sion of the economic hardships and unsafe working conditions
imposed upon the URW membership, by four of the world's
largest corporations—Firestone, Goodrich, Goodyear and Uni-
royal.

The critical importance of our struggle is survival of the
URW, and the magnitude of our endeavor can be realized by
the knowledge that striking Big Four URW members have for
the first time effectively dealt a major, crippling economic
blow simultaneously to each of the Big Four rubber companies.

The fact is that virtually identical positions have been
taken by each of these Big Four rubber companies since the
start of these negotiations in January of this year. The Big
Four have even timed their proposals which were made across
the bargaining tables to coincide with each other. This, of
course, is no surprise to us.

MUTUAL ASSISTANCE

We have been aware of the Big Four Unholy Alliance since
1967 when we discovered that these billion dollar companies
had banded together in a mutual assistance pact to offset
losses which may occur in any chain as a result of a strike by
the URW in master negotiations.

In connection with the operation of the Unholy Alliance,
the Big Four and the Rubber Manufacturers Association have
retained Arnold Weber as an economic consultant. Some may
corget, but in 1973 Arnold Weber was selected by Richard
Nixon to head up the Wage-Price Board and Weber was per-
sonally instrumental in imposing the restraints that have led
to this year's cont, 3ntation.

In order to combat the Unholy Alliance by the rubber
companies, it was necessary for us to revise our whole ap-
proach to 1976 Master Negotiations.

That is why we initiated an industry-wide shutdown.

That is why we have instituted through the AFL-CIO a
nationwide consumer boycott of Firestone products.

That is why we have instituted through the ICF—Inter-
national Federatiol of Chemical and General Workers' Unions
—an international boycott of Firestone products.

UNION UNDER ATTACK

Our union is under attack.
This attack h. more determined, more deadly and more

Potentially dangerDus than any since the earliest days of this
union.

While the tactics are different, the strategy is the same—
Break the Rubber 'Workers!

The Big Four rubber companies are trying to starve us
into submission, into crawling back on their terms. They are
trying to sap our strength until we can fight no longer for
what is rightfully curs.

They want to divide and conquer by setting one group of
workers against -)nother. One department against another.
One job classifical 1[)n against another. To create division both
within the union f .mily and the individual member's family.

WHAT THIS STRIKE IS ABOUT

Why? Because they know that a weak union means even
bigger profits—Firestone just announced that this year's profits
are up 60 percent over last year.

They know that a splintered union means they can always
play one group against another.

And they believe that the ,longer they refuse to put a
responsible offer on the table, the more pressure they will
create on our members both at home and at the bargaining
table.

Their goal is get the cheapest contract they can—the least
in wages, the least in COst-of=Living, the least in pensions, the
least in SUB, the least in health and safety, the least for the
Skilled Trades, the least in fringes,,

But, it is not only the dollars in this contract that are im-
portant to the companies. They have an even bigger goal in
mind. They view this strike as an investment in the future.

Weaken the union so badly, bleed it so that it will never
be strong again—so that we'll never be able to negotiate a
decent contract again.

This is what the companies are looking for. And, in their
eyes, this- is more important than money in the bank.

The companies know that a weak union is ineffective. They
want to go back to the days when they ran everything.

They want to go back to the kind of sweatshop conditions
that existed before the United Rubber Workers began.

That is what this strike is all about!
Next Dispatcher Deadline, July 30, 1976
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What's Happening
To Social Security
WASHINGTON, DC — The AFL-CIO

and the Ford Administration are still
agreed on the need to replenish the so-
cial security trust funds—and still far
apart on how to do so.
Trustees of the social security trust

funds—three Cabinet members headed
by Treasury Secretary William E. Si-
mon—reiterated in their latest annual
report a warning that the present level
of payroll deductions isn't enuogh to
finance the fund without dipping into
and eventually depleting reserves.
Part of the problem, both labor and

the administration agree, can be met
by modifying a cost-of-living factor in
computing future benefits that threw
cost projections out of line because of
the recent high rate of inflation. The
alternative backed by the AFL-CIO
would continue cost-of-living protection
for retired workers, while linking fu-
ture benefits for those not retired to the
average wage structure.
The trustees' report noted that the

social security program has been in
close actuarial balance over the years.
It anticipates that, as in the past, Con-
gress will act to safeguard the funds
by making any needed adjustments.
The uncertainty of its deficit projec-
tions was pointed up by a revised esti-
mate of this year's imbalance. Last
year, the report said, 1976 payouts
would exceed income by $5.8 billion.
But the new report puts the deficit $1.5
billion less than projected.
President Ford wants—and the trus-

tees as the arm of the administration
support—an increase in the social se-
curity tax rate that would put the heav-
iest burden on lower- and middle-in-
come workers. Under the President's
plan, they wculd have a higher portion
of their total pay taken out in additional
social security tax than persons in the
upper-income brackets.
Labor's proposal, outlined by AFL-

CIO Social Security Director Bert Seid-
man earlier this year at House hear-
ings, is to hold the tax rate at present
levels but increase the ceiling on earn-
ings subject to the tax. Only the very
highest paid workers would pay more
under such a plan, and they also would
receive higher retirement benefits in
the future.
The AFL-CIO also urged that em-

ployers be taxed on the full amount of
their payrolls and that the ceiling on
earnings on which employees can be
taxed be lifted in steps to $28,000 a
year. It is currently $15,300.
The AFL-CIO has proposed a gradual

injection of general revenue until it
covers one-third of the cost of the social
security system. Seidman said this
would "introduce the principle of pro-
gressive taxation into the social secur-
ity system" and make possible needed
improvements in benefits.

Russ Trade Saves
'Thousands' of
US Jobs
PITTSBURGH — Soviet purchases in

the U.S. in 1975 helped "preserve"
thousands of jobs, according to J. B.
Perkins, president of the National Ma-
chine Tool Builders Association. Per-
kins told the Machine Tool Forum, held
here earlier this month, that trade with
the Soviets would promote world peace,
provide more jobs and improve "na-
tional security."

210,000 JOBS
Perkins said US-USSR trade last year

was $2.1 billion, which equals 210,000
jobs.
However, he added, US sales of ma-

chine tools to the Soviets totalled only
$89 million in 1975.
"There are," he said, "virtually no

sales of sophisticated n/c or CNC (nu-
merically controlled or computerized
n/c) machine tools sold to the Soviets,
the area where the US has the greatest
technological lead. This is primarily the
result of (US) government restrictions,
plus the lower level of sophistication of
Soviet industry."
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GRAIN INSPECTORS—Striking members of Local 40 are, from left, D. Miley, R. Wray, J. Carlin, M. Dement, P.
Robertson and D. Furrer.

—photo by Ancil Nance

Local 40 Grain Inspectors on Strike
For Decent Wages, Get Full Support
PORTLAND — Members of ILWU

Clerks Local 40 Grain Inspectors,
Weighers and Samplers unit began
picketing at the port grain elevators
here and in Astoria July 20. Members
of the unit are employees of the State
Department of Agriculture.
They have been trying since Febru-

ary, 1975 to negotiate a contract with
equitable pay increases. (See Dis-
patcher, June 11, 1976.)

WAGES ARE ISSUE
Leaflets handed out on the picket

lines and at an informational picket
line in Salem last month pointed out
that:
• wages paid the inspectors are paid

far below wages paid federal inspec-
tors doing the same work;
• the asked - for and much needed

increases would not come from taxes
or from general funds but from service
fees charged to the grain companies in-
volved in the export and handling of
grain;
• the grain firms repeatedly told

both the ILWU and the state's execu-

tive department that they were ready
and willing to have their fees increased
three to four times the amount needed
to cover the union's wage proposal.
"Governor Straub's adLmant refusal

to consider these facts and negotiate an
equitable agreement forced us to take
this strike action we hoped to avoid,"
said Larry Clark, Secretary of Local 40
and Merle Diment, acting chairman of
the unit.
ILWU Regional Director G. Johnny

Parks charged that "public employees
of the state of Oregon as well as other
states have been discriminated against
for years through enactment of public
employee relations laws, which set pub-
lic employees separate and apart from
other workers in the country.
"The unfair part of these state laws

is that they do not give public em-
ployees the same rights as other work-
ers.
"Other workers are not forced into

mediation, fact-finding and all of the
costly steps of a confusing bargaining
process as are public employees."

Local 35

Potash Workers Win Wage Hikes,
Dental Plan, Other Fringes

TRONA, Calif. — Members of ILWU
Chemical and Processing Workers Lo-
cal 15 have signed a new two year
agreement with Kerr-McKee Corp. fea-
turing a good-sized wage increase and
a first-time dental plan.
The contract covers 425 ILWU mem-

bers who are employed at the Kerr-
McKee potash refinery in the Northern
Mojave desert.
Wages will increase by 11%, effective

July 10, 1976, and by another 50c, effec-
tive July 10, 1977.

DENTAL PLAN
The dental plan will be introduced for

the first time on July 1, 1977. For basic
dentistry, after a person satisfies a one-
time $50 deductible, the plan reim-
burses up to 100% of a dentist's usual
and customary fees.
This level is reached in stages, start-

ing at 70% the first year a person re-
ceives dental treatment and increasing
by 10% a year to 100% reimbursement
in the fourth year and thereafter as
long as the participant continues to see
a dentist once each year and have all
basic dentistry performed.
The benefits for major dentistry, such

as bridges and dentures are not as lib-
eral, requiring the payment of a $50 de-
ductible once each year for such serv-
ices, and reimbursement based on only
50% of what the dentist a c tua 11 y
charges.

The new plan does, ho Never, cover
orthodontia. After the patient satisfies a
$50 deductible once in his lifetime, the
plan pays 50% of orthodontist's fees.
Improvements in group insurance in-

clude boosts in outpatient benefits, in-
creased life insurance and an increase
in the weekly indemnity income protec-
tion benefits up to a maximum of $150
per week, based on hourly earnings.
Other improvements include inequity

adjustments for a number of workers,
increased shift differentials, an addi-
tional holiday (bringing the total to 10),
increase in penalty pay for working on
a holiday and seven consecutive days
of a work week, liberalization of funeral
leave, an increase in the tool allow-
ance, more money on overtime meals,
and an increase in sick leave accumu-
lation.
The union negotiating committee con-

sisted of Local 35 President Glenn
"Pappy" Denman, recording secretary
Tom Garrison, safety chairman George
Avila, heavy equipment operator Don
Wright, lubrication mechanic Ira Rus-
sell, journeyman boilermaker Kenny
Knowles a n d journeyman carpenter
Jim Deiser.
The committee was assisted by Inter-

national Vice-President George Martin,
Southern California Regional Director
Don Wright and Research Director Bar-
ry Silverman.

Zeroing in on Oregon's Public Em-
ployee's Relations Act, Parks pointed
out that the "most confusing thing un-
der this act is that it relegates powers
to the executive and his staff and does
not allow the industry people who foot
the bill to have any input in negotia-
tions.
"As far as I am concerned," Parks

said, "the grain division of the ILWU
has acted responsibly and conscien-
tiously in every respect, trying to avoid
a strike situation while on the other
hand the governor and his staff have
not acted responsibly and have let poli-
tics interfere with collective bargaining
at the expense of the workers, the in-
dustry, and the general public."

BIG HARVEST

Newly harvested wheat had begun
coming into tidewater elevators as this
was written and is expected to be in
full flow soon. There were three grain
ships in Portland harbor as the picket-
ing began — the Tap Queen at Louis
Dreyfuss Corporation, the Capetan Car-
ras at Cargill and the Korean Mail at
Cook Industries, at Rivergate.

Under federal law grain inspectors
must inspect the vessel prior to the
loading of any grain to be sure the
vessel is clean before wheat can be
loaded. They must approve the grain
going into the elevators and sample it
as it goes out for export.

According to a recent article in the
Oregonian, 70-75% of the region's wheat
is shipped through Dreyfuss, Bunge —
which has elevators here and in Astoria
—Cook and Cargill. A later article pre-
dicted that the current harvest would
top a 1975 wheat harvest.

The longshore division of the ILWU
Licluding Locals 8, 40, 92 and 50, along
with the Building and Construction
Trades, AFL-CIO and the Sailors' Un-
ion are giving full support to the strike.

INJUNCTION DENIED

Marion County Circuit Judge Val
Sloper refused to issue a temporary
restraining order against the striking
members of the Local 40 Grain Unit. He
said he preferred to have a hearing on
the complaint for a permanent injunc-
tion filed by the State's executive de
partment.
In the meantime, all construction

work has been stopped at the Terminal
4 elevator said to be the largest grain
elevator West of the Mississippi as the
construction workers are respecting the
Local 40 picket line.
In an editorial July 22, the Oregonian

said "what is obvious about the dispute
is that the grain inspectors have been
greatly underpaid, whether their
wages are compared with similar fed-
eral jobs or to the prevailing wages on
the waterfront."
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Successful
PORTLAND — In spite of many

longshoremen being on vacation, a
total of 51 pints of blood was collect-
ed at the annual blood drawing in
Local 8's Basement Hall July 9.
Only three percent of the general

population are blood donors, "so our
percentage was considerably high-
er," said Al Boston, chairman of the
Local 8 blood committee.

AUXILIARIES HELPED
He had high praise for the commit-

tee headed by Louise Dulin of Auxil-
iary 5, which handled clerical tasks
connected with the affair, helped
with the processing of blood and also
served home made soup and sand-
wiches to donors and Red Cross per-
sonnel.
Mrs. Dulin's committee included

Emma Hyden, June Carey, Frieda
Streiff, Mary Goralski, Marge Wis-
ser, Marian Granstrom, Ruth How-
ton, Dolly Davis, Mary Poorman,
Clara Fambro and Veva Phillips.

Local 8 blood donors

Mrs. Phillips, the Federated Auxil-
iaries' Vice-President for Oregon,
was in charge of the detail serving
lunch. Mrs. Fambro is President of
Auxiliary 5.
Four of the auxiliary volunteers

gave 51 pints July 9.
—.Moto by Jim Foster

contributed blood. They included
Mrs. Hyden, Mrs. Fambro, Mrs.
Carey and Mrs. Granstrom. Mrs.
Hyden is "working 01 her third gal-
lon!" an auxiliary spokesman report-
ed proudly.

The Big Squeeze on Workers' Income
(Following are excerpts of a recent

article in the AFL-CIO Federationist
by research associate Phillip Burton.)
The American worker is losing ground

to the relentless treadmill of living
costs expanding faster than the pay-
check. Especially since mid-1974, the
squeeze has been tightened by an un-
precedented combination of inflation
and the worst unemployment in 30
years.
By April 1976, even workers employed

full-time and year around saw the buy-
ing power of the average weekly take-
home pay remain below the level it
had been in 1965, some 11 years earlier.
While the average wage and salary

earner's yearly earnings improved sub-
stantially between 1947 and 1965, there
has bean little or no improvement dur-
ing the last 11 years. Between 1947 and
1965, the buying power of the average
non-supervisory worker's weekly pay,
after the deduction of federal taxes,
rose 37 percent.
However, the net effect of the years

since 1965 has been an actual decrease
in the buying power of the average
worker's weekly pay. The squeeze on
the buying power of the average non-
supervisory worker's weekly take-home
pay has been especially severe since
the autumn of 1972.
Since mid - 1975, the real spendable

earnings of the average wage and sal-
ary earner have been up somewhat
from the exceptionally low levels of the
same month for the previous year. This
was partially because of federal income
tax cuts which went into effect May 1,
1975.

Still, in real dollars, adjusted to ac-
count for higher consumer prices, the
buying power of the weekly take-home
earnings of the average non-supervis-
ory worker in private industry, after
the deduction of federal income-and so-
cial security taxes, was lower in April
1976 than in 1965. The squeeze on earn-
ings was even more severe for work-
ers who faced extended periods of un-
employment and who did not work a
full 52 weeks during the year.
The average wage and salary earner

constitutes the major groups of con-
sumers, as well as producers, in the
American economy. The squeeze on the
buying power of their earnings poses

Local 29, San Diego
A. Rodriguez has been elected presi-

dent of this longshore local. W. E. Cole-
man is secretary-dispatcher and R. Y.
Flores is assistant dispatcher. Other
new officers are: Welfare officer, H.
Roiz; caucus delegate, A. Urso; busi-
ness agents, H. Diaz and C. Fernandez;
trustees, E. Esquivel, D. Konishi and
M. Frias. The three sergeants-at-arms
are: J. Sotelo, T. Fernandez and L.

Seven members elected to the execu-
tive board are: J. Canich, R. Contreras,
E. Esquivel, T. Fernandez, D. Peer, A.
Reyes and J. Rodriguez.
a severe problem for workers and their
families, and it also has a depressing
effect on the whole economy. The av-
erage worker, even when employed
year-round, often cannot maintain a
modest standard of living from his or
her earnings.
Workers who face extended periods

of unemployment are forced to accept
even further cuts in their living stand-
ards. And there are a lot of them. Un-
employment reached 8.9 percent in May
1975, the highest point since the Depres-
sion of the 1930s. It has declined since,
but only gradually, and still stood at
7.6 percent in the first quarter of 1976,
with a devastating impact both in hu-
man terms and in terms of impact on
the overall economy.
The average gross weekly earnings

for non-supervisory workers in private,
non-farm establishments were $170.41 in
April 1976. When federal income and
social security taxes are deducted from
the gross weekly earnings, the average
wage and salary earner with three de-
pendents had a weekly take-home pay
of $151.99.
When the average worker's, weekly

tie makit

take-home pay is expressed in constant
1967 dollars, taking into account in-
creased living costs, the resulting fig-
ure indicates the Luving Dower of the
paycheck. The buying power of the av-
erage wage and salary earner's pay-
check in the spring of 1976 was below
the level of 1965.
Weekly earnings of $170.41 would give

a full-time, year-round worker an an-
nual before tax income of $8,861.32. Yet
the Labor Departn- ent reports that the
typical American urban family of four
would require an annual before tax in-
come of $15,318 just to maintain a mod-
est standard of living in the autumn of
1975. By the spring of 1976 this modest
standard of living would require a be-
fore tax income of approximately
$15,603 per year.
Many working families, faced with

insufficient incomes, are forced to low-
er their standard of living or attempt
to augment their basic earnings through
moonlfghting or through the incomes of
working spouses or other family mem-
bers—an option that is very limited in
a period of high unemployment. But
even where the head of the household
works full - time and year round, in
many cases some additional source of
income is necessary for the family to
maintain a modesl, standard of living.

TRIBUTE—Decorating the gravestone of 1934 strike martyr Shelby Daftron
are, from left, Local 19 penson club President Tom Richardson; Burt Nelson,
Dade Goulet, Roscoe Craycraft, Wayne Moisio, Nettie Craycraft, Helen
Nelson and Esther Moisio. All were active in the '34 strike.

—photo by Elmer Allen

SEATTLE — Members of the ILWU
Local 9 pensioners club and auxiliary
No. 3 maintained tradition this year at
a graveside ceremony in honor of Shel-
by Daffron, who was shot down by
Standard Oil guards June 30, 1934 at
Point Wells, in the midst of the 1934
longshore strike.

Some 174 pensioners, auxiliary mem-
bers, family and friends also held their
annual Bloody Thursday picnic July 5
at Lincoln Park. "Beautiful day, fine
food and entertainment . . . we all had
an enjoyable day," reports our corre-
spondent.

ILA Asks Court
To Reconsider on
On 50-Mile Limit
NEW YORK — Waterfront labor and

management of the Port of New York
have petitioned the US Court of Ap-
peals for a rehearing of its split deci-
sion of June 29 upholding a ruling that
invalidated container handling provi-
sions negotiated by dock workers and
ship employers over the past 17 years.
The rules had been developed with

assistance of a White House panel of
mediators.
Citing what was described as a basic

error of law by the court majority in
the June 29 decision that also was in
conflict with an earlier ruling in a relat-
ed dispute, the International Longshore-
men's Association and the New York
Shipping Association asked for a re-
hearing of the case by the full court of
justices.
The action by ILA and the employer

organization follows the decision by a
two-to-one majority in support of a rul-
ing by the National Labor Relations
Board in December, 1975. At that time,
the NLRB held that the container rules
in the agreement between ILA a n d
NYSA were in violation of national la-
bor laws.

FUNDAMENTAL ERROR

In asking for a rehearing by the full
Court of Appeals, a procedure known
legally as "in banc," the union and the
shipping association contend that the
fundamental error of law in the major-
ity opinion was its blanket acceptance
of the erroneous legal conclusion by
NLRB of the basic issue in the case.
The NLRB maintained that the rules

were intended to gain work for long-
shoremen that had been done by non-
ILA workers at an inland facility. The
union and the shipping association and
the dissenting justice in the June 29 rul-
ing said the real issue was work preser-
vation by the ILA in the face of new
technology.

JOBS IN DANGER
"If as a result of this case, the rules

are now held invalid, the entire frame-
work of labor relations of the longshore
industry will be radically and signifi-
cantly altered," the ILA and the ship-
ping association stated in their brief
filed with the court last Friday.
"By striking down the rules, the ma-

jority has cast asunder carefully con-
structed collective bargaining agree-
ments' and rules which were the result
of hard bargaining and continuing eco-
nomic pressures."

Hawaii Local
Auxiliaries Say
'Dump Snoop Bill'
HONOLULU — ILWU Local 142 has

announced strong opposition to legisla-
tion introduced by a coalition of admin-
istration supporters and liberals which
would allow the use of wiretaps in cases
of "national security."
In a letter to the Hawaiian Congres-

sional delegation, Local 142 President
Carl Damaso asked the legislators to
work against the bills (S. 3197 and HB
12750) which would "for the first time
put a Congressional stamp of approval
on electronic surveillance for general
intelligence-gathering purposes."
According to a recent editorial in the

New York Times, cited by Damaso,
"Watergate demonstrated that unfet-
tered executive discretion can lead to
serious abuses of the practice of in-
stalling 'national security' wiretaps
without direct authorization from the
courts."
Also opposing the bill were ILWU

Federated Auxiliaries o ffic ers Mrs.
Dawn Rutter and Mrs. Wenonah Dras-
nin who, in a letter to the House Demo-
cratic Caucus pointed out that "in this
bicentennial year it would be well for
the Congress to recall the Constitution
and the Bill of Rights."
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Local 26 Wins
Short Strike at
Wilshire Corp.
LOS ANGELES—Some 200 members

of Local 26 have returned to work at
Wilshire Industries with a much-im-
proved contract after a week - long
strike.

Employees at Wilshire—which manu-
factures fireplace screens and orna-
ments and metal cabinets — won a
three-year contract with wage increases
of 11 percent the first year, 10 percent
the second year and 9 percent the third
year.

FRINGES
They also won an additional week of

vacation in the second year, reduction
of the qualifying years necessary for
three weeks' vacation to eight years
and numerous inequity increases.

Members also won an additional holi-
day, their first funeral leave provision
and other language changes.

Committee members were Local 26
Vice-President George Lee, Antonio
Partida, Anthony Taylor, Richard May-
hew, Sr., and Pete S-.Tura. They were
assisted by Southern California Region-
al Director Don Wright, Local 26 Presi-
dent Joe Ibarra and Secretary-Treasur-
er Max Aragon.

Intimidation Blocked
In Organizing Drives
LOS ANGELES—The ILWU has suc-

cessfully put a halt to efforts by two
companies here to cripple organizing
drives by firing in-plant activists.

Management at Dial Industries, for
example, thought they crippled the or-
ganizing drive which began in May by
firing committeeman Guillermo Mirano
for his union activities.

But when threatened with the filing of
unfair labor practice charges, the com-
pany chose to back off and pay Mirano
the $330 wages he had lost, and invited
him to return to work. The company
also posted a notice that it would no
longer interfere with the right to orga-
nize under Section 7 of the National La-
bor Relations Act.

In a similar case, management at
Peggy Ann Doll Clothes fired and re-
placed five union activists soon after an
organizing drive began last month.
When the union filed unfair labor prac-
tice charges, however, the company
agreed to settle by paying all lost wages
and reinstating them to their jobs.

Some Construction
Unions OK
No-Increase Contracts
NEW YORK — Chronic recession in

the construction industry has forced an
increasing number of local unions to ac-
cept contracts with little or nothing in
the way of improvements, according to
a recent survey in the NY Journal of
Commerce.
Carpenters, bricklayers and other

building tradesmen have been hit with
unemployment rates of 50-60% in the
last year or two, which may account for
these developments.
In Phoenix, Arizona, for example,

3,100 plumbers have accepted a con-
tract with no raise in pay; in Westches-
ter County, New York, operating engi-
neers have accepted a two-year pact
with no increase the first year and 6.3%
the second year; similar deals are re-
ported in Rochester, New York, San An-
tonio, Texas and elsewhere.
In other cities, the Journal reports,

construction unions have increases well
below the patterns set in more prosper-
ous times; 12 Detroit unions signed a
two year contract calling for a total
wage and benefit increase of three per-
cent effective June 1, with another
three percent boost coming in October
Of-this year and a 6.5 percent increase
in June, 1977.

—all photos by Phil Douglas, Local 13

4,000 ILWU'ers Greet
July 5 at Peck Park
SAN PEDRO — About 4,000 ILWU

members, friends and family mem-
bers turned out on a beautiful Mon-
day, July 5, for an extremely suc-
cessful picnic sponsored by the area
waterfront locals, pensioners and
auxiliaries.

Put on by Locals 13, 63, 94, the
Southern California Pensioners Group
and Auxiliary No. 8, the picnic also
drew members from Local 46, Port
Hueneme; Local 29, San Diego;
warehouse Local 26, fisherman's Lo-
cal 33 and guests from the Mexican
trade union movement and else-
where.

There were two bands, lots of food,
games for the hundreds of kids who
accompanied their parents, and vis-
its from Senator John Tunney, Los
Angeles Mayor Tom Bradley, Con-
gressman Glenn Anderson and State
Senator James Wedworth.
"It was a really memorable

Senator John Tunney with Lois
Gray and Helen Kaunisto, Auxil-
iary 8. At rear, with grandchild is
Bill Schroeder, Local 63.

VM''w

event," said Local 13 President Art
Almeida. "We had a large commit-
tee that really put their hearts into
making it a success—and they did so
well that we're going to make a
yearly thing out of it."
Lots of people worked hard, and

to give each person their due credit
would take up most of the space we
have here. But the picnic sponsors
particularly wanted to thank Lou
Loveridge, Local 13, for acting as
MC; Alex Duthie, Local 13, who blew
taps; Tibo Lomeli, Local 94 (retired)
and Castro Duran, Local 13, who car-
ried the flags and Local 94 member
Rene Monroy who charmed all the
kids by playing the role of "candy-
man" in an elaborate clown cos-
tume.

Highlight of the speeches was a
talk by 1934 veteran Paul Ware who
gave an excellent talk describing the
early struggles to form the ILWU on
the Southern California waterfront.

Rudy Rubio and family.

Colors were carried by Amvets
Henry M. Flores Post 33 of Wil-
mington, named for a late mem-
ber of Local 13.

Local 13 President Art Almeida
greets Los Angeles Mayor Tom
Bradley, left.

A bicentennial cake from Port
/ Hueneme.

Nate DiBiasi and Executive Board
member L. L. "Chick" Loveridge.

Almeida and Sen. Tunney greet Mexican unionists: from left, Almeida,
Ferdinand Lluck, Sen. Tunney, Louis Maccagnan, Local 13, Fulgencio
Ramirez Vernaldez, Joel Jimenez Martinez, Louis Luna, Local 13, Tony
Garcia, Local 46.

Visitors from longshore Local 29,
San Diego.

Local 13 Secretary-Treasurer Raul
Olvera with former Vice-President
Rudy Rodriguez.

Auxiliary leader Peggy Chandler,
Congressman Glenn Anderson and
his wife, Lee.
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Study Shows Cause of Job Injuries
MADISON, Wisc.—There is no ba-

sis for management's favorite theory
that 90 percent of all work accidents
are caused by unsafe acts of work-
ers, according to a study by Wiscon-
sin's School for Workers.
In fact, more than twice as many

accidents are caused by unsafe con-
ditions than by unsafe acts.
"Union officers can rarely talk to

a safety supervisor or management
representative of the old school for
more than a few minutes before the
'unsafe act' theory is mentioned,"
notes Dr. George Hagglund of the
School for Workers.
That theory says that 85 to 95 per-

cent of all accidents are caused by
unsafe acts of individuals with the
remaining 5 to 15 percent caused by
unsafe working conditions.

BEHAVIOR CONTROL
This belief is used to justify strict

employee rules, close supervision,
safety slogans and contests and other
types of behavior control. Workers
involved in a series of accidents are
considered "accident prone" and

" Quit trying to hide, Grimsby, and get back to work.."

must be moved to other jobs or ter-
minated, supporters of the theory
say.
"As a result of this misdirection,

very little effort has been put toward
elimination of hazardous conditions
through redesign of machines, tools,
procedures and environment," says
Bob Arndt, also of the School for
Workers.
A study of Wisconsin Safety and

Building Division injury investigation
reports showed that unsafe condi-

tions were responsible for 54 to 58
percent of the accidents, while un-
safe acts accounted for only 26 to 35
percent.
The study also showed the state

routinely does not investigate such
"injuries" as heart attacks, hearing
loss, sprains and strains and cases of
occupational disease, although these
usually are the result of unsafe
working conditions.

BASIC CAUSES
Hagglund notes that accidents

can't be pinned simply on either un-
safe acts or unsafe conditions. In-
stead they're caused by a variety of
complex events and factors.
Among these are lack of experi-

ence and training, which results in
injuries to newly - hired worker;;;
physical decline and aging in older
workers, who also suffer a dispropor-
tionate number of injuries; incentive
systems, which encourage workers to
work at high rates of speed; poor
machine and building design; and
psychological stress.
—JOB HEALTH NEWS SERVICE

Unemployment
Doesn't Control
Inflation
WASHINGTON, DC—A group of con-

gressional Democrats have said that
continued high unemployment is not
necesary to control inflation.
The legislators — all 12 Democratic

members of Congress' Joint Economic
Committee—made the statement in a
letter to President Ford, who took part
in an economic summit conference in
Puerto Rico with the leaders of six
other industrial nations.
Whether unemployment and inflation

are linked is an issue being debated by
the industrial nations as a group and
by the United States at home.
The 12 Democrats wrote Ford they

were concerned the economic summit
would adopt a policy that "high unem-
ployment extending through the re-
mainder of this decade is the only way
to deal with inflation."
They said that idea—which they re-

jected — was implicit in an economic
growth target of 5 percent set last
month by the 24-nation organization of
economic cooperation and development
in Paris. The Democrats favored a
higher growth rate.
"If the United States were to adhere

to this 5 percent growth target," they
said, "we could still have an unemploy-
ment rate above 6 percent in 1988."

Ford Backs Bill to
Break Maritime Strikes
HONOLULU — Desperately courting

Republican delegates wherever he can
find them, President Ford has an-
nounced that he favors long-shelved leg-
islation to break maritime strikes which
affect Hawaiian commerce.
The bill, introduced in the past by

Rep. Spark Matsunaga, and by Senators
Daniel Inouye and Hiram Fong, would
permit the Governor of Hawaii, Guam,
American Samoa or the High Commis-
sioner of the Trust Territory of the Pa-
cific Islands, to obtain a federal court
injunction ordering continued shipments
to those islands.
This legislation met vehement opposi-

- tion from the ILWU, AFL-CIO and
Teamsters when it was introduced in
1974 and in 1975 and was defeated.

Drill Team Racks Up
SAN FRANCISCO—The Local 10 Drill

Team won three first places recently:
In the Pleasant Hill Bicentennial, at
Seaside, and at Golden Gate Park. They
won second place at the Vallejo Bicen-
tennial and excelled themselves at the
July 5th Memorial.

og.

••••

CONTAINERIZED LOGS—Logs have been shipped in cargo "flats" before,
but not mammoth redwood logs weighing 27,000 lbs. apiece, like those in
picture. They were trucked from Eureka to Portland's Columbia river ter-
minal, where longshoremen loaded them into the flat racks. Twenty-one logs
have arrived to date, total estimated weight 420,000 lbs. The last two went
out June 17 on the Hotaka Maru, and more are expected. All go to Japan.

—photo by Bruce McCartain

End of Era in Log
Trade Perils Port Gamble
PORT GAMBLE — The SS Portmar

left this small port June 26 for the East
Coast with 9.5 million feet of lumber
aboard, and her departure marked the
end of an era.
The Calmar Steamship Corp., which

once had 14 vessels operating in the in-
tercoastal trade, last year cut back its
service to one ship, the Portmar. Now
the Portmar will be laid up with two
sisterships, the Marymar and the Penn-
mar, in Baltimore.
"This will affect the work in every

lumber port, not just Port Gamble,"
said Puget 'Sound Arbitrator Bill For-
rester.
He listed Port Angeles, Aberdeen,

Raymond, Astoria, Coos Bay and even
to a small extent Portland—since the
Portmar sometimes took on lumber at
a dock in St. Helens—as some of the
waterfronts that would feel the impact.

PICK UP THE SLACK
The Luckenbach Steamship Company

reportedly is building lumber carriers
in a European shipyard, and Forrester,
a long time member of Local 51, hopes

Nestle Correction
An article on Page 4 of the June

25 issue of The Dispatcher mistaken-
ly identified two members of the
Nestle negotiating committee. Of the
four _pictures on that page, Isabelle
Patrick is on the upper left, while
Doris Sims is on the lower right.
Sorry.

they will eventually "pick up the
slack."
In the meantime members of his lo-

cal will be getting some work at Port
Townsend, loading paper products.
(The Port Townsend local merged with
the local here some years ago.)
The lumber which went over the Port-

mar's rail came from the Pope & Tal-
bot mill, which must develop other
means of transportation unless it..; em-
ployees are to join the unemploy-
ment lines.

STEEL MARKET CAPTURED
A main factor in closing down of Cal-

mar's intercoastal service Radowski
said, is the tact that "Japan is captur-
ing the steel market on the West
Coast."
Calmar, a wholly owned subsidiary of

Bethlehem Steel, transported steel to
the West Coast and took lumber back.
"Ten or 12 years ago the ships would
be 3/iths full of steel . . . but for some
time now they have been loaded at only
about 20 percent of capacity."
The Daily Shipping News of July 15

had this comment on Calmar's demise:
t 
. . reportedly US-flag vessels could
not compete with cheaper foreign-flag
vessels loading in British Columbia."

In the early '30's Washington lumber
ports shipped more than one billion feet
of lumber, board measure, annually to
the US Atlantic Coast. A lot of it went
over the docks in places like Port Gam-
ble, outward bound in Calmar line
ships.

Canadians
Ask Skyway
Boycott
VANCOUVER, BC — Remember the

days when "sweatshops" was a com-
mon word, describing businesses where
men and women were forced to work
under terrible conditions for very low
wages?
Well, sweatshops are still with us.

Skyway Luggage, an American owned
company, is still trying to operate with
wages and working conditions which
most people think disappeared from
BC thirty years ago.

THREE MONTHS
There are 100 men and women now

on strike at Skyway Luggage. They've
been on strike, in spite of harassment
and intimidation by the company and
the courts, since April 6.
Why? Because the basic wage at Sky-

way is $2.80 per hour. Workers with
up to 10 years experience are paid the
grand sum of $3.15 per hour. After
taxes and other deductions these men
and women would be just as well off
to go on welfare.
Working conditions are unbelievably

bad. One washroom, rarely cleaned, is
all that's available for more than 80
women. That's right — today, here in
Vancouver. That's why the Skyway em-
ployees are still fighting. .
Stand up against sweatshop wages

and conditions . . . Don't buy Travel-
gard Luggage or any products marked
SKYWAY LUGGAGE!

Job Security
Biggest Issue for
Auto Workers
DETROIT — Bargaining between the

United Auto Workers and big four auto-
makers — GM, Chrysler, Ford and
American Motors — got underway last
week.
The current agreement in the auto in-

dustry expires September 14. The agree-
ment covers 700,000 workers.
Major issue is job security, with the

UAW determined to negotiate provisions
to protect auto workers from a repeat
of last year's massive layoffs. During
the week before Christmas of 1974, for
example, 314,000 auto workers were on
layoff — many on an indefinite basis.
28,000 are still counted officially as on
furlough and many of these will never
be recalled.
Supplemental Unemployment funds

were exhausted by claims of many
younger workers who were laid off first.
Older workers who were laid off later
on found themselves without benefits.
The UAW is therefore demanding ma-

jor improvement in the SUB funds as
well as other provisions to cushion un-
employment and spread the available
work around, such as the shorter work-
week. The union has also promised to
win new benefits for the 200,000 pres-
ently retired member s or surviving
spouses whose pensions have been cut
to ribbons by inflation.

;
DEVELOPER—Jim Platt, well known
for his efforts in behalf of industrial
progress on Oregon's North Coast,
recently was elected chairman of the
Clatsop County Economic Develop-
ment Committee. Platt is president of
Local 50 and of the Columbia River
District Council.
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Right-to-Work
Forces Busy
Down South
BATON ROUGE, La.—Louisiana em-

ployers are mounting a strong cam-
paign to re-enact a "right-to-work" law
20 years after a similar measure was
repealed.
The Louisiana House of Representa-

tives, by a surprising 59 to 46 vote, has
already adopted the measure, which
would prohibit enforcement of union
shop clauses in collective bargaining
agreements.
Passed out of the House Labor & In-

dustrial Relations Committee by a nar-
row vote, the bill occasioned feverish
lobbying and debate on the House floor.
Following House passage, the meas-

ure moved into Senate committee where
labor was counting on stronger support.

REPEALED IN '56
Introduced by Rep. Walter Bigby of

Bossier City, the "right-to-work" bill
was generally considered of minor in-
terest in the current legislative session.
One of the few southern states without
a "right-to-work" law, Louisiana passed
such legislation in 1954 only to repeal it
two years later.
Over the past few months, however,

the newly formed LABI, headed by Stei-
mel, a management consultant from
Arkansas, marshalled the management
forces behind a statewide campaign
with expenditures of some $210,000 for
television and newspaper ads to pro-
mote the bill as part of the solution to
Louisiana's high unemployment.
Opposition to the measure centered in

New Orleans, the state's chief industrial
area, where several legislators and la-
bor leaders denounced its proponents'
arguments that passage would bring
more jobs into the state.
The pointed out instead that "right-to-

work" is a misnomer for legislation
that would only strip away the benefits
that organized labor has brought to the
poor and working people of the state.
Labor has repeatedly pointed to US

Department of Labor statistics that
show Louisiana to be superior to neigh-
boring Arkansas and Mississippi,---both
"work" law states—in the number of
new jobs created, average weekly
wages, per capita income and new and
expanded facilities.

'Right-to-Work' Repeal
On Arkansas Ballot
LITTLE ROCK, Ark.—A coalition of

trade unions observed the nation's bi-
centennial celebration by concluding a
petition drive for a November referen-
dum to defang the state's 32-year-old
"right-to-work" law.
United Labor of Arkansas—a coali-

tion of AFL-CIO unions, Teamsters and
Auto Workers — delivered to Secretary
of State George Jernigan 75 boxes con-
taining the signatures of 147,580 peti-
tioners—nearly three times the number
required to place the new Rights of La-
bor Amendment on the fall ballot.
The coalition needed only 55,000 sig-

natures to get the constitutional propos-
al on the ballot, but it had set a goal of
106,000 signatures-1,000 more than the
total vote cast for the 1944 amendment
banning the union shop.
A button the coalition used in the sig-

nature campaign read "$1.18"—empha-
sizing that the average hourly wage in
the state was $1.18 below the national
average. Later figures, however, make
the buttons obsolete. The gap has wid-
ened to $1.23 in Arkansas, which ranks
49th in state per capita income.

Golden Anniversary
NEWPORT — Al Wiskoff, a retired

member of Local 8, and his wife, Anne,
celebrated their 50th wedding anniver-
sary in Portland July 3. The Wiskoffs'
son, Eric, is an active member of Lo-
cal 8.
The Wiskoffs came to Newport to live

following his retirement seven years
ago.

Loading paper in Port Alberni, BC

ILWU Wins Benefit Extension for
Jobless Dockers in Port Alberni, BC
PORT ALBERNI, BC — Members of

ILWU Canadian Area Local 503 have
recently seen work opportunity fall off
to the extent that the people are getting
one or two days a week if they are
lucky.
Fortunately because of the inter-

change between the Vancouver Island
ports they get some work these days
when some gangs travel into the Che-
mainus area.
This problem is viewed with a great

deal of concern by the Canadian Area
Executive Board, whereby people in
one Local area under the collective
agreement are receiving ample work
opportunity with casuals being regis-
tered and other Local members are
being deprived of benefits because of
a lack of work opportunity.

ONE PROBLEM RESOLVED
The Area Officers in consultation

with the British Columbia Maritime
Employers Association just recently re-
solved one major problem that arose
from the lack of work opportunity for
43 Port Alberni members when their
Welfare coverage was cut back to "B"
coverage from "A" coverage.
Union and management have jointly

agreed to keep the men covered by
full Welfare Benefits for a ninety day
period and review the situation at that
time. At least this step will alleviate
some of the monetary problems facing
that membership.

The ILWU was also able at this time
to place 32 members of Local 503 on the
Supplementary Unemployment Benefit
Program (S.U.B.) to further help alle-
viate the problem of lack of work.

Canada Wage Controls
Ruled Constitutional
OTTAWA — The Canadian Supreme

Court has upheld the legality of contro-
versial wage-price control legislation.
The Court found last week that the

federal Anti-Inflation Act was in ac-
cord with the Canadian Constitution be-
cause of the existence of an economic
emergency at the time the legislation
was passed with the support of Prime
Minister Trudeau.
The Canadian Labour Congress con-

tinues to take a strong position in op-
position to controls. Delegates to the
CLC convention in May authorized their
executive board to call a nation-wide
general strike against controls if and
when necessary.
"The source of the trouble," accord-

ing to ILWU Canadian Area Director
Don Garcia, "is that wage controls are
being strictly applied, but no controls
have been applied to prices or profits.
The result is that prices continue to
rise faster than wages and living stand-
ards are going down."

Organize!
Do you know some workers

who don't make union wages?
Who have no fringe benefits?
Who have no security on the
job?

In other words, do you know
Northwest Regional Office

G. Johnny Parks,
Regional Director

405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955

Seattle Area
John Bukoskey, Int'l Rep.
26122 Lawson
Black Diamond, WA 98010
Phone:
(206) 886-1239

Canadian Area Office
Craig Pritchett,

Regional Director
2681 E. Hastings St.
Vancouver, B.C.
Phone: (604) 254-8141

Southern Calif. Regional Office
Donald Wright

Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037
Phone: (213) 753-5594
Chester Meske, Intl Rep.
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer

workers who want to be or-
ganized into the ILWU? If so,
please write or telephone in-
formation to one of the follow-
ing. An ILWU staff member
will be happy to help.
San Diego Office

Alex Castaneda, Organizer
10361/2 West Broadway
San Diego, Calif.
Phone: (714) 232-0345

Northern Calif. Regional Office
LeRoy King,

Regional Director
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Intl Rep.
Karl Leipnik, Organizer
Phones: Crockett Area:
(415) 787-1711

Sacramento Area:
(916) 371-5638

Hawaii Office

Robert McElrath
Regional Director

4 5 1 Atkinson Dr.
Honolulu. Hawaii 96814

Phone: (808) 949-4161
Edward Tangen, Int'l Rep.

Thomas Trask, Int'l Rep.

Big Textile Firm
Faces New
NLRB Charge •
WINSTON-SALEM, NC—The Nation-

al Labor Relations Board regional di-
rector here has announced that he will
seek an order requiring J. P. Stevens
Co. to bargain in good faith at every
plant where workers have chosen union
representation, or where they do so in
the future.
NLRB Regional Director Reed John-

son, in a formal comnlaint cited a
string of violations of the National La-
bor Relations Act by the giant firm,
noting that the company has engaged
in a "massive, multi-state campaign to
deny its employees their rights under
the Act to seek collective bargaining
representatives of their own choice."
The regional director's complaint

which is now subject to a hearing be-
fore an NLRB Administrative law judge
comes after 13 years in which the com-
pany has been repeatedly found guilty
of illegal practices in thwarting efforts
of the Textile Workers Union of Ameri-
ca to organize and represent unions in
Stevens' southern plants.

MERGER
The Textile Workers merged last

month with the Clothing Workers —
forming the Amalgamated Clothing and
Textile Workers Union—with organiza-
tion of the J. P. Stevens chain a major
goal.

If the "broad bargaining order"
sought by Johnson is obtained, Stevens
will be required to negotiate a first con-
tract immediately with the union for a
first contract covering some 3,600 work-
ers employed by Stevens in the Roa-
noke Rapids, NC area.
The union won the right to represent

these workers nearly two years ago, but
negotiations have been stalled because
of the company's failure to negotiate in
good faith.
In the future, should Stevens again

fail to bargain in good faith, such an
order would permit the NLRB to by-
pass lengthy administrative obstacles,
hearings and other delays.

Yosemite Workers
Vote Union
YOSEMITE, Calif.—Summer visitors

to the popular Yosemite National Park
will find subtle difference — it's a un-
ion town.
Local 250 of the Service Employees

International Union recently won the
right to represent most of the employees
here—whose numbers reach as high as
2,000 during the peak summer months.
As evidenced by the resounding union

vote, a majority of the employees re-
sented the Door conditions and employ-
ment practices under which they worked.
Employees cited the low wages from

which the company deducted rent and
50 cents an hour for meals, whether
they were eaten or not.

NO GRIEVANCE PROCEDURE
Other complaints included arbitrary

terminations, lack of a seniority system
and no recourse to a fair and just griev-
ance procedure.
"Yosemite is a company town. We

buy our goods at the company _store,
eat company food and live in company
housing," one employee said.
A major irritant was misuse of secu-

rity forces. Park security forces were
permitted to enter employees' housing
quarters without seeking permission,
according to Tim Twomey, Internation-
al vice president and Local 250 secre-
tary-treasurer.

Negotiations, including a full discus-
sion of such practices, are to begin
shortly, Twomey said.

Maids Can Organize in NY
ALBANY, NY—New York's Governor

Hugh Carey has signed legislation that
will enable household and domestic
workers employed by contract cleaning
companies to bargain collectively and
unionize like other workers.
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Warehousemen
Win Short Strike
At Port of Stockton

July 23, 1976

STOCKTON — After five days on the
bricks, Local 6 warehousemen at the
Port of Stockton have overwhelmingly
ratified a strong agreement which
awaits only the official approval of the
port commissioners next week.
The strike began when Local 6 nego-

tiators and port officials were unable
to agree on several major issues, in-
cluding wages and parity for mainte-
nance warehousemen with machinists
who perform the same work.
The port also attempted to cut back

on sick leave and impose last minute
demands for increased management
rights which "we just couldn't live
with," according to Local 6 Business
Representative Nick Jones.
With a solid 108-5 strike vote, the

warehousemen closed down the port on
July 17. Efforts by management to
break the strike injunction failed when
Judge John Cechini refused to grant a
temporary restraining order on the
grounds that the Local 6 members were
not public employees.

PACT TERMS
The agreement, which was ratified

by a vote of 128-1 on July 22, provides
for implementation of the terms of the
Northern California Warehouse Agree-
ment. The strikers also won parity for
skilled maintenance workers. In ex-
change for a union compromise on sick
leave, the Port dumped its "manage-
ment rights" proposals and other at-
tempted language changes. Sick leave
coverage remains substantial.
The negotiating committee, which

Jones praised for doing "a tremendous
job" consisted of Rutilio Reyes, Luther
Krail, William Molen, Dionicio San-
chez, Jones, Local 6 Secretary-Treas-
urer Keith Eickman and Regional Di-
rector LeRoy King.

Southern Cal Council
Supports South
Africa Boycott
WILMINGTON—The ILWU Southern

California District Council went on rec-
ord at its July 16 meeting here in favor
of support of a boycott of Rhodesian
and South African cargo.
(The International Executive Board

acted earlier this month to poll the var-
ious locals on their positions on such a
boycott.)
The SCDC also acted to approve a

joint meeting with the Northern Cali-
fornia District Council for Fresno, on
Saturday, September 18 for the purpose
of making endorsements for the No-
vember elections.
Delegates also acted to support Jose

Medina, an active community and labor
organizer whom the FBI is attempting
to deport as an "undocumented alien,"
and went on record opposing proposed
federal legislation to legalize wiretap-
ping in cases of "national security."
Finally, the delegates began making

plans for a large luau-social for South-
ern California members, with Local 13
loaning the money for initial expenses.

Judge Robert Kenny Dies
LA JOLLA, Calif. — Former State

attorney general and Superior Court
Judge Robert Kenny died at age 74
here at Scripps Memorial Hospital. A
former newspaper reporter, "Kenny
was a great champion of this union,"
said ILWU President Harry Bridges,
"and we supported him in his 1946 cam-
paign for governor against Earl War-
ren."

Wrong Bill Ward
On Page 1 of July 9 issue of The

Dispatcher we incorrectly stated
that t h e International Executive
Board "authorized International
President Harry Bridges and Coast
Committeeman William Ward to at-
tend a conference of maritime un-
ions in Australia." Wrong. Accom-
panying Bridges will be Executive
Board member William N. Ward,
Local 40, Portland.

WAREHOUSE UNiON
LOCAL 6- 1.LWU,

MONARCH FOODS STRIKE—As this issue of The Dispatcher goes to press
members of Local 6 in San Francisco and Local 17, Sacramento, have settled
their two week strike against Monarch Foods, winning substantial wage and
fringe improvements. Local 6 members on picket line in suburban Brisbane
are, from left, John McCarthy, Dennis Adan, Lou Crespi and Harold Muniz.

PORT OF STOCKTON—Local 6 pickets at the Port of Stockton made out
well in their five-day strike. See story this page.

Local 142 Reaches Out
To New Employees
HONOLULU—How can new hires be

be made aware of all the good things
union activity can bring them.

It's worth money to know but, be-
cause they don't know how they will
benefit, some new hires don't come to
regular union meetings where they
could learn.
IGNORANCE HURTS EVERYONE
This question is important to older

members too. If new hires don't under-
stand the union, gradually it will get
weaker, and everyone will lose out.
Many units, in Local 142 now hold

special "orientation meetings" for new
hires. Those who come are glad they
did, but some don't come, and that's a
problem.
At unit 1104 (Mauna Kea Sugar-

HCPCHSPA), after about 100 new work-
ers were hired, a union committee
visited new workers on the job and
urged them to come to meetings, but
the turnout was disappointing.

A NEW APPROACH
Not about to give up, unit officers

and business agent Eusebio "Bobo"
Lapenia decided to try a new approach.
Chairman Takeshi "Grown" Yugawa
asked manager Bill Baldwin if he
would help arrange meetings where
workers could get a complete explana-
tion of things they need to know about
both management and union.
Grown said the older methods just

weren't getting the information through
to them, and this would create misun-
derstandings and problems for every-
one.
Management agreed to allow all those

hired since December 2, 1974, to attend
the meetings during working hours
without losing pay.
Meetings were held at 6:30 a.m. and

2:30 p.m. at Papaikou and Peeekeo on
three days in March and April, to ac-
commodate different shifts.
MANAGEMENT SPEAKS FIRST
Company, representatives Baldwin

Tom Takemoto and Herman Sensano
explained management policies and
practices. Then the management peo-
ple left and a committee of unit lead-
ers took over.

Terry Delfin chaired the union com
mittee, along with Rocky Higa, Richard
Baker, Abraham Antonio, Albert Shin
and Yugawa. Each was assigned to
speak ,on a different subject, such as
rights on the job, grievance procedure,
membership services, duties of mem-
bers, labor history, etc.

UNIT MAKES SLIDES
They used a slide show prepared by

the Local 142 Education Department.
steward, so that members would rec-
They also showed slides made at the
unit, picturing each unit officer and
ognize them and know where to go for
help. They passed out leaflets outlining
union procedures and benefits and the
rights and duties of members. There
was ample time for questions and an-
swers.
Altogether 121 new hires took part.

They appreciated it and said they found
it very worthwhile.
Unit officers also appreciated the

way management cooperated in this
successful effort.

Another
Labor Studies
Semester Begins
A wide range of one-day-a-week labor

studies courses will be offered by San
Francisco Bay Area community col-
leges and the Labor Center at the Uni-
versity of California at Berkeley this
fall.

Designed to help union members and
union officials who want to broaden
their knowledge of labor issues and
sharpen their leadership skills, the
courses may be taken for credit that
may be applied toward both an Associ-
ate in Arts degree and a Cerificate in
Labor Studies.

Advanced enrollment in all courses
is desired in order to assure proper se-
lection of course offerings.
Among the courses being offered in

the Berkeley-Oakland area either on
the U.C. campus or at Merritt College
are:

"American Labor Movement: Its
History, Structures and Institutions";
Legal Foundations: Labor Law and Mi-
nority Rights"; "Labor Relations
Law"; "Collective Bargaining";
"Economics for Labor and Community
Leadership"; "Grievance Handling and
Arbitration"; "Responsibilities and
Psychology of Leadership"; "Health,
Welfare and Income Maintenance Pro-
grams"; "Communications for Labor
Leadership"; "Accounting Concepts:
Usages in Labor Relations and Union
Administration"; "Contemporary Ur-
ban Issues and Problems"; "Racial
and Ethnic Identity in American So-
ciety"; "Government, Political Action
and Exercise of Power"; and, "Effec-
tive Reading and Writing."

Most of these courses — or similar
ones — are also being offered at the
City College of San Francisco and at
the San Jose City College.
In addition, the College of San Mateo

will initiate its Labor Studies program
this fall with two course offerings:
"American Labor Movement: Its His-
tory, Structure and Institutions"; and
"Legal Foundations: Labor Law and
Minority Rights."
While most of the courses won't start

until after Labor Day, most of the
courses offered at San Jose City Col-
lege will get underway the week of
August 23.

For more information on specific
courses offered at each of the partici-
pating community colleges, contact:

• Berkeley — U.C. Labor Center —
(415) 642-6323.

• Merritt College — (415) 531-4911

(Ext. 396).

• S.F. Community College District —
(415) 864-3200 (Ext. 248).

• San Jose City College — (408) 298-
2181 (Ext. 239).

• College of San Mateo — (415) 574-

6496.

Apply Now for Northwest
Workshops on 'Future of ILWU'
SAN FRANCISCO — Two more

rank-and-file workshops on "The Fu-
ture of the ILWU" have been sched-
uled, as mandated by action of the
1975 Biennial Convention.
• The Oregon - Columbia River

Area workshop is set for Monday
and Tuesday, August 30-31, at the
Inn at the Quay, Vancouver, Wash-
ington.
• The Washington - Puget Sound

Area workshop wil be held Thurs-
day and Friday, September 2-3, at
the Edgewater Inn, Seattle.
The intent of the workshops is to

have a no-holds barred discussion
among the rank and file participants
and several International officers on
"The Future of the ILWU."
Each local has been assigned a

number of delegates proportional to
its size. In order to permit all dele-
gates to participate fully, the size of
the workshops will be limited to 50.

EXPENSES
Participants who live more than

50 miles away will be provided with
lodging at the expense of the Inter-
national. All participants will be re-
imbursed for travel expenses and
meals, but there will be no reim-
bursement for lost wages.

All members who wish to partici-
pate should get an application form
from their local offices. These should
be filled out and returned to the local
no later than August 13 for the Ore-
gon-Columbia River area, and Au-
gust 20 for the Puget Sound work-
shop.


