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Exec Board
Confers
July 1-2
SAN FRANCISCO—Meeting at International headquarters July 1-2, the
ILWU International Executive Board
took the following actions:
• Instructed the titled of f i c ers to
bring in a detailed financial and organizational projection for the future of
the union to the next board meeting;
• Voted to request the diplomatic
recognition and establishment of trade
relations with Vietnam;
• Authorized International President
Harry Bridges and Coast Committeeman William Ward to attend a conference of maritime unions in Australia
September 30-October 1;
• Heard a report on the new Northern California warehouse agreement;
• Instructed the titled oi ficers to
communicate with all locals regarding
a boycott of all South African cargo,
and to report back at the next board
meeting.

Court Hits
Container
Jurisdiction
WASHINGTON, DC—Contract provisions which protect the jurisdiction of
east and gulf coast longshoremen over
mixed (LCL) container loads have been
ruled invalid by the Second US Circuit
Court of Appeals.
In a 2-1 decision, the Court acted June
22 to uphold a December 4, 1975 decision by the National Labor Relations
Board invalidating container-handling
rules in the contract between the International Longshoremen's Association
(ILA) and the New York Shipping Association (NYSA).
Similar language is used in all contracts between the ILA and its employers covering southern and gulf ports.
50-MILE RULE
Ruled illegal were sections of the ILA
contract which give longshoremen the
right to strip and stuff containers moving to or from points within 50 miles of
a port if said containers hold the freight
of more than one shipper.
Specifically at issue was the so-called
"Dublin supplement" of 1973 by which
the ILA and shipping employers forbade
shippers from supplying off-pier consolidators with ocean going containers.
Some 2,500 longshore jobs will be lost
permanently in the Port of New York
alone as a result of this decision, according to ILA President Thomas W.
Gleasan. The ILA leader has also stated
that invalidation of the 50-mile limit
will necessitate a complete re-writing of
the present longshore contract which
expires September 30, 1977.
"INTOLERABLE"
Shippers have also expressed the fear
that the loss of work opportunity resulting from the court decision will place
intolerable burdens on the ILA Guaranteed Annual Income program.
—Continued on Page 8
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WAREHOUSE VOTE—Over 2,000 members of Local 6 from all over the Bay Area turned out June 28 to discuss
and vote on their new warehouse contract.

Big Northern Cal Warehouse Pact
Brings Victory to ILWU-IBT Alliance
SAN FRANCISCO—Northern California ILWU and Teamster warehouse
workers have voted by better than 80
percent to accept a big three-year wage
and benefit package, successfully ending their bitter 24-day strike.
The strike, which began June 4, was
marked by many efforts by employers
—particularly the larger ones—to continue operations using supervisors, office workers and scabs, in collusion
with local police departments.
"Only the strength and solidarity of
this membership on the picket lines
won a package like this," ILWU Secretary-Treasurer Louis Goldblatt told the
2,000 members of Local 6 who came to
the Oakland auditorium Monday afternoon, June 28, to discuss and vote on
the agreement.
"It's not just a good deal," he said.
"It's a helluva deal!"
JOINT TALKS
The joint agreement was concluded
over the June 26-27 weekend by the
ILWU-IBT Northern California Warehouse Council. It was approved by mass
meetings of the memberships of the affected ILWU and Teamster Locals on
Monday and Tuesday. It will ultimately
directly affect or set a pattern for pay
and working conditions for 25,000 warehouse and production workers between
Fresno and the Oregon border.
ILWU Locals involved in the negotiations were warehouse Local 6. with
houses throughout the Bay Area and in
Stockton, and Local 17, Sacramento.
The main cost items in the contract
are as follows:
• Wages: The pact features a wage
increase of 70e per hour effective June
1, 1976; 450 effective June 1, 1977 and
450 effective June 1, 1978.
• Cost of Living: a Cost of Living
Adjustment will provide an additional
penny for each .3 of a point rise in the
US Consumer Price Index beginning the
second and third year of the agreement, up to a "cap" of 250 each year.
• Health and Welfare: The employers have agreed to pick up increased
premium payments for all health and
welfare benefits during the term of the
agreement.

The current schedule of allowances
for dental care will increase by an average of 40%.
For those on the insured medical plan
the pact also provides an increased
daily hospital room and board allowance; an increased schedule of payments for surgical fees, doctor visits,
diagnostic and other services; as well
as a 100% increase in the allowance for
maternity care.
Life insurance coverage goes from
$3,000 to $5,000; major medical maximum benefit from $20,000 to $50,000.

"It's a big one," is what these strikers seem to be saying shortly before
the vote.
—photo by Henry McKnight

• Pensions: Pension benefits will increase to up to $10 per month per year
of service to a maximum of $350 per
month over the life of the agreement.
The normal retirement age is reduced
from 65 to 63 effective June 1, 1978.
The agreement also provides for the
lowering of the years of service required for vesting from 15 to 10 years;
and payment of one-half a member's
accrued benefit to the surviving spouse
of a member, age 55, who dies prior to
retirement with 15 years of service.
The employers have also agreed to
make the payments necessary to bring
the pension plan into compliance with
the Employee Retirement Income Security Act.
• Vacations: Effective January 1,
1977, employees with 25 years of service
will be entitled to five weeks of vacation per year.
• Holidays: Effective June 1, 1978, an
additional holiday will be added, bringing the total to 11.
• Sick Leave: An additional day of
sick leave, plus payment of sick leave
from the first day if sick leave is three
days or more.

Apply Now for Northwest
Workshops on ILWU's Future
SAN FRANCISCO — Two more
rank-and-file workshops on "The Future of the ILWU" have been scheduled, as mandated by action of the
1975 Biennial Convention.
• The Oregon - Columbia River
Area workshop is set for Monday
and Tuesday, August 30-31, at the
Inn at the Quay, Vancouver, Washington.
• The Washington - Puget Sound
Area workshop will be held Thursday and Friday, September 2-3 at the
Edgewater Inn, Seattle.
The intent of the workshops is to
have a no-holds barred discussion
among the rank and file participants
and several International officers on
"The Future of the ILWU."
Each local has been assigned a

number of delegates proportional to
its size. In order to permit all delegates to participate fully, the size of
the workshops will be limited to 50.
EXPENSES
Participants who live more than
50 miles away will be provided with
lodging at the expense of the International. All participants will be reimbursed for travel expenses and
meals, but there will be no reimbursement for lost wages.
All members who wish to participate should get an application form
from their local offices. These should
be filled out and returned to the local
no later than August 13 for the Oregon-Columbia River area, and August 20 for the Puget Sound workshop.
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On the Beam
by Harry Bridges
AT THE HISTORY books tells us that on July 4, 1876
-4 LOOK
when the US was celebrating its first 100 years of independence from England, the air was full of optimism. Every major city had its own centennial program, but the tone was the
same everywhere—a celebration of the dawning of a new age of
industrial progress. The big deal on that day was President
Ulysses Grant pushing the button setting in motion the dynamo
that drew the first electric power off Niagara Falls.
Everyhing looked rosy. The Civil War was over and peace
was restored to the south; the Indians were just about mopped
up and vast hunks of territory stolen from Mexico thirty years
before lay open and inviting to farmers, railway promoters and
real estate speculators. Extensive foreign trade was just beginning—in short, there was money to be made and the future
seemed to present boundless opportunity for progress and profits.
The celebrations of the last year or so have felt different.
Forget, for the moment, the commercialism—you can't turn on
the radio this year without hearing Benjamin Franklin or
Thomas Jefferson pitching for a bank, an insurance company, or
a line of underwear.
Mainly, the tone has been backward looking and pessimistic.
While the celebrations of 1876 looked forward with surging optimism, the stage-managed affairs of today are either trivial—
the "tall ships" sailing up New York harbor—or desperate attempts to stir up a kind or mindless patriotism.
In the meantime, mass circulation magazines publish learned
articles wondering if we'll still be around in another 100 years,
while the big corporations take out full page ads using the bicentennial as an excuse to sell the American people on the idea
that they should be allowed to run rampant, just like the old
days. Something's missing.

Recovery for whom?
nESPITE ALL THE TALK of recovery, there
is a certain desperation abroad in the western world. Last year's recession left the leaders of government and business gasping—they
don't know why it happened, they don't know
how to keep it from happening again, they
don't know how to get out of it if it does happen
again. We are all spending more money and
that's supposed to be a good thing, but the
chronic problems remain — massive inflation,
long-term unemployment, and continued poverty and hunger in the southern "underdeveloped" part of the world.
It's a measure of their unease that the top
leaders of the world's great capitalist nations
—the US, France, Japan, England, Italy, West
Germany and Canada—met in Puerto Rico last
month in an attempt to get their act together
for the next year or two.
Basically, the conference in San Juan amounted to an attempt by the US to whip the rest
of the world into line behind a go-slow economic
program. As the Christian Science Monitor put
it, President Ford told the others that the "rich
industrialized lands should restrict their economic growth to avoid inflation, even at the
risk of high unemployment."
PUTTING IT MILDLY—the guts of
THAT'S
the program, as we've seen it develop in
the US, Canada and Great Britain is the continuation of high unemployment, government
intervention to minimize wage and other gains
by organized workers, and cutbacks in public
services, particularly those services which assist the least fortunate members of the society.
President Ford also insisted that the western
world must continue to resist any additional efforts by "third world" nations to set up a system of "commodity cartels—that is, to use their
joint bargaining power to guarantee fair and
stable prices for their raw material exports to
the west.
The program is a loser. First of all, the leaders of the third world—of nearly whatever political persuasion—increasingly understand that
they cannot remain in power unless they win
effective control of their own natural resources.
It's life or death for them. And there's also a
question as to how much organized workers in
the western world can take—British Prime
Minister Callaghan told President Ford that his
government has gone as far as it can in getting
labor to accept voluntary restraints; Canadian
unions are clearly organizing for a confrontation with the wage controls program; while the
heaviest resistance has come in Italy with the
growing electoral strength of the Communist
party. In the US, things are a little more complex—we have still not felt the full crunch, and
we are still pretty much doing business as

usual. But the attack is at hand, and organized
labor is in for a testing time such as it has not
seen since the early days of the 1930s.

Warehouse
riFIHE RECENT WAREHOUSE industry settle"- ment in Northern California is a real victory
for the ILWU. Obviously, it will improve the
living standards of the 25,000 warehouse and
production workers who are directly or indirectly affected by the terms of settlement.
It is also a victory for the general idea that
unions do much better when they lay aside
their petty animosities and jurisdictional warfare—as this union and the Teamsters did more
than 15 years ago—and cooperate for the common good. ILWU and Teamster unity in the
warehouse industry has brought home one pacesetting contract after another, and we expect
this affiance to continue and prosper.
The three-week strike was a difficult one.
Employers on both sides of the bay and in Sacramento made serious efforts to break it. They
had their office workers doing warehouse work,
they brought in trained dogs, goons, dogs, cops,
—our pickets and union officers were subjected
to mass arrests. These weren't marginal employers struggling to stay in business—instead,
the real hard-noses this time around were big
conglomerates, sometimes with multinational
connections, whose strikebreaking policies obviously reflected top corporate strategy.
Still, we won. We won because of the day-today work of union activists who coordinated
pickets, put out daily information bulletins,
helped people with their financial problems. We
won because in most cases our mass pickets
were able to force the big companies to knock
off the scabbing. We won because the elected
leadership of this strike remained responsible to
the rank and file only.
•VII
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THE PROBLEM IS that we've been telling the wrong story.
IL If we look at the history of the US as a history of the rich and
the powerful—of Presidents and corporation executives—we have
every reason to be pessimistic and confused. Their world is closing in on them—the sources of cheap land, cheap labor and
cheap resources which made it all possible are drying up. Workers can still be fooled, divided and turned against one another,
weak nations can still be brought and sold, but not as cheaply
and not as often as in the past.
Instead, the real rulers of this country are hit with one defeat or humiliation after another—in southeast Asia, in Africa,
and even in Washington, DC and on Wall Street. The fact that
Ronald Reagan is within a hair's breadth of snatching the Republican nomination from President Ford is just a surface indication of how desperate things are getting.
But if we look at our story from the bottom, as the story of
working people, we have a lot to feel good about. Sure working
class movements and other movements for real change are under
strong attack, but what's new about that? If we weren't always
having our backs against the wall, we'd know something was
wrong for sure.
One hundred years ago, while the statesmen and business
leaders were happily looking forward to a new era of prosperity,
the great hope of freedom for black people had turned into a
joke, unions were weak or non-existent, women had no rights
at all—we have not come all the way since then, but we haven't
stood still either.
But with the exception of an article here or there in the labor
press, or statements by various union leaders or other advocates
of people on the bottom of the heap, we've this country's bicentennial celebration has missed the whole point.
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A REAL BICENTENNIAL would tell the story of the slaves
ta. who laid the foundations for this country's economic power,
of the farmers and craftsmen who risked everything to come
here and improve their conditions, of the millions of immigrant
laborers who gave their lifeblood to build this country up for
their children—and of the Native Americans who sacrificed
everything.
It would also tell the stories of the accomplishments of the
organized working class, the struggles to end slavery, to establish the eight hour day, to end child labor and develop free public education, and to organize the unorganized to win decent
wages and conditions. In general, I think it's fair to say that the
one real consistent force for progress in this country has been
the working class. But you won't find them in all the hoopla.
Looked at this way, the anniversary of our birth as a nation
takes on a new significance and gives us much more reason to
feel ok about things. The American War for Independence was
one of the great events of modern history—a real uncorking of
suppressed human energy and potential. It has taken us 200
years, filled with wrong turns, betrayals and defeats to get where
we are. But we have come some distance, and one of these days,
the promises which a group of New England traders and slaveowning southern planters made to the rest of us, in order to bring
us into line in their war against the king, are going to be fulfilled.
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Labor Unity Wins
Big Money for
GE Workers
NEW YORK—"The best money package we've ever won" is how union negotiators describe their new three-year
agreement with General Electric.
The agreement features an immediate wage increase of 601e per hour this
year, and an increase of 600 or 4% —
whichever is greater — in each of the
next two years. The contract also features a major breakthrough in cost of
living adjustments.
The agreement was negotiated by the
United Electrical Workers (UE), which
represents 17,000 GE workers and the
International Union of Electrical Workers, with 70,000 members at GE.
The new Cost of Living plan will add
one cent an hour for each 0.3 of a point
rise in the US Consumer Price Index
with the following reservation: the formula is suspended when the rate of inflation reaches 7% per year, resuming
with no cap only after it reaches 9%
per year.
VACATIONS, SUB
Other improvements include six
weeks vacation after 30 years service
and improvements in unemployment
coverage bringing total company and
state unemployment benefits to 60 percent of regular pay over a period to be
determined by length of service.
Pension benefits will be increased
from between $6.50 to $9.50 per year
to between $8 and $12.
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CPR Skill Saves Local 13 Member
LONG BEACH — Earl Hansen, a
member of ILWU longshore Local 13,
is alive and well today thanks to the
quick thinking and mule-like punch
of a fellow longshoreman, Malcolm
Smallwood.
Hansen, 45, collapsed of a heart
attack while working a banana job
early last month and actually "died"
—"suddenly everything got fuzzy and
seemed far away. Next thing I knew
I was on the floor and I heard someone yell 'hey! he doesn't have a
pulse!'" he told the Long Beach Independent.
"Then I felt someone punch me in
the chest . . . he had a punch like a
mule."
FIRST STEP IN CPR
The punch, delivered by Smallwood, was actually the first step in a
process known as CPR (cardio-pulmonary resuscitation), something
Smallwood learned as an army medical technician. "One of the men
knew I had taken Red Cross CPR
training and after Hansen collapsed
they ran to get me."

Arriving at Hansen's side, Smallwood realized that he was "clinically
dead."
Alfred Smith, a foreman for Metropolitan Stevedores, had already
started to give Hansen mouth-to-
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RECOVERING— Earl Hansen, Local 13, in St. Mary's Hospital, Long
Beach.
—photo courtesy Long Beach Independent

mouth resuscitation. That, together
with Smallwood's CPR techniques
and the help of several other Local 13
members, soon brought Hansen
"back to life."
"I punched him in the chest to get
his heart started. Bob Agalsoff, another longshoreman, came up and
helped me. Bob was my Red Cross
CPR instructor."
Paramedics from the fire department soon arrived and hooked Hansen up to electrical equipment to get
his heart, now beating irregularly,
into a normal pattern, and he was
taken to St. Mary's Medical Center
to continue his recovery.
"Bob and I have been trying to get
a CPR class started up here on the
docks. Maybe now someone will be
interested," Smallwood said.
CITATIONS
Aside from Smith, Smallwood and
Agalsoff, others who received citations from Standard Fruit and Metropolitan Stevedore for outstanding
action in helping save Hansen's life
were John Bobich, P. Glanville, Joe
Harmon and M. Pinkett.

US Takes the
Lead in Layoffs

Pay Guarantee
Adjustment Made
SAN FRANCISCO—PMA paychecks
to be distributed to longshoremen and
clerks on Friday, July 9 included the
following:
1. Wages for payroll week #28 ending July 3, 1976;
2. PGP for P GP week #52 ending
June 26, 1976;
3. PGP make-whole (36 hours for A
men and 18 for B men) in full of all
reductions made during PGP 4th quarter;
4. PGP B-man 6-hour supplement (18
to 24) payment in full of 6-hour supplement for PGP 4th quarter;
5. PGP make-whole — partial payment of reductions made during 1st,
2nd, and 3rd PGP quarters from funds
left over at end of PGP 4th quarter after payment of 4th quarter make-whole
(point #3, above) and B-man 6-hour
supplement (point #4, above).
A man's PGP is shown on his check
stub as a single amount of money even
though it may be comprised of more
than one type of PGP payment. A detailed explanation of PGP payments is
shown on a special computer print-out
which is furnished each local on a
weekly basis, and any questions as to
PGP payments can be checked out with
the local.

Page 3

WHAT IT'S ALL ABOUT—Supreme Court has declared that East Coast longshore unions do not have jurisdiction over container loads carrying goods of
more than one shipper.

Container Decision Threatens
Many East Coast Dock Jobs
Continued from Page 1—
Challenge to the 50-mile rule was
originally brought back in 1973 by two
New York-based consolidators in the
Puerto Rico trade—Twin Express and
Consolidated Express.
The court majority agreed with the
National Labor Relations Board that the
ILA's demands for jurisdiction could
only be met if work "traditionally" performed off the piers by non-ILA labor
"were taken over and performed at the

Grain Safety Investigation Concluded

pier by longshoremen represented by
the ILA." Consolidators, the court held,
"generate such work themselves performing it not on behalf of the employer-members of the New York Shipping
Association but for their own customers
who have goods to ship."
• The ILA and the shippers had made
the argument that the 50-mile limit was
a legitimate attempt to preserve work
opportunity for longshoremen which
has faced steady erosion due to the use
of containers.
According to ILA Vice-President John
Bowers, a work force of 8000 longshoremen in the port of New York are now
moving more cargo than was handled
by 40,000 in the early 1950s.
The union and the shippers have not
yet announced whether they will attempt to appeal the decision to the US
Supreme Court.

VANCOUVER, BC—The Commission dian Labour Congress, Bill Gilbey of
that was set up by the Canadian gov- the Grain Services Union (Saskatcheernment to investigate the fire and ex- wan and Manitoba), Frank Mazur of
plosions at Burrard Grain Terminals the Grainworkers (Thunder Bay, Onwhich took the lives of five members of tario), and Don Dyck of the Public
ILWU Local 333 last fall, and to look Service Alliance of Canada (Thunder
into and investigate the saf ety and Bay, Ontario).
health problems in and around all B.C.
The business of the Commission is
grain elevators concluded eight days of finished and we now await its findings.
hearings last month.
As evidenced by "Burrard," we can no
The ILWU Canadian Area submitted longer afford to take the question of
an extensive brief commenting general- safety and health in and about grain
ly on the more important and immedi- elevators for granted. Our job is just
BERKELEY — Negotiations between
ate problems that face this section of starting and we now have to be prework
to
pared
safest
toward
and
the
ILWU
warehouse Local 6 and the Autothe industry.
healthiest working conditions possible matic Plastic Molding Co. resumed
The Commission brought in experts
for our members in grain elevators.
July 6 and committee members are
to testify on medical, chemical and
noise problems and these witnesses, as
hopeful for an early settlement.
well as all others who testified, were Full Container Service
The 45 employees here have been on
cross-examined by representatives of
PORTLAND — The arrival here May strike since late April in search of their
the ILWU.
27 of the Euro-Pacific's Main Express first contract with the firm. The strike
We were also fortunate in having four inaugurated a new full-container serv- has been marked by the company's
brothers involved with the movement ice from Portland to Liverpool, Glas- -fforts to use scabs and mass arrests
of grain across Canada come to Van- gow, Le Havre, Antwerp, Hamburg and '.o break the picket lines, which remain
couver to testify—Don Lee of the Cana- Bremerhaven.
still strong- after nearly three months.

Automatic Plastic
Negotiations Resume

WASHINGTON, DC—When it comes
to unemployment, the United States is
the undisputed leader of the industrial
world. The only other major industrialized country that comes close to the US
in the rate of joblessness is Canada.
These are the findings of a survey
conducted by the US Department of Labor's Bureau of Labor-Statistics. The
survey examined unemployment rates
in the United States, Canada, Great
Britain, France, West Germany, Japan,
Italy and Sweden, from 1970 through
1975.
In all of the eight countries, except
Sweden, 1975 was a year of relatively
high unemployment. The jobless rate
was at its highest point of the last six
years in the US, Canada, Japan,
France, Germany and Great Britain. In
Italy it was the third highest recorded
during the 1970-75 time period.
The following are the 1975 unemployment rates for each of the eight countries:
United States
8.5
Canada
6.9
Great Britain
4.9
4.3
France
3.9
W. Germany
Italy
3.6
In April 1976, the last month for
which figures were available, the United States was still the unemployment
leader.

Some Dispatcher Goofs
The usual editorial practice is to
blame mistakes on the printer. The
printers don't mind and it gets us off
the hook. But in the last few issues,
there have been a few mistakes for
which we have to take the lumps.
• In the June 11 issue, in the story on
page 3 covering the Local 37 contract,
we accidentally omitted the paragraph
covering the major contribution made
in those negotiations by Northwest Regional Director G. Johnny Parks.
• In the June 25 issue, on page 4, in
the story about the conclusion of the
Local 6 strike at Nestles we inadvertently switched captions under the pictures of committee members Isabelle
Patrick and Doris Sims. At top left is
Doris Sims; lower right is Isabelle Patrick.
• In the same issue, on the same
page in the "advance' story on the
Southern California longshore July 5
observance we said that brother Paul
Ware was the last remaining charter
member of Local 13. False. Brother
Ware is the last surviving member of
the group of 10 longshoremen who came
to San Francisco in '34 to pick up their
charter.
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Washington Report

Despite Defeat, Coalition Made
B-1 Bomber a Major Issue This Year
By PATRICK TOBIN
ILWU Washington Representative

minimum tax. However, the Senate Finance Committee and the Senate did
just the opposite, and aimed their restrictions against middle income taxpayers rather than high income tax
avoiders. The Senate voted to support
the Finance Committee and even voted
down a compromise that would have
cut the tax collection in half. The
above early votes in this "tax reform"
measure indicate this is not the year
for tax reform.
However, the measure will go to a
Senate-House conference, pr ob a bly
after the Democratic Party convention
in late July. At that time we'll urge
adoption of the House version of the tax
reform bill, in an effort to salvage
some tax relief for working people.

WASHINGTON, DC-The House of
Representatives voted 207 to 186 against
an amendment offered by Rep. Joseph
Addabbo (D-NY) to delay a decision on
production of the B-1 bomber until after
the November Presidential election.
The Coalition opposing the B-1 bomber program received a letter from Sen.
Proxmire (D-Wis.) saying:: "I know
that you are disappointed by the narrow loss in the House yesterday, and I
am too. But let me say that your tremendous effort the last few weeks has
been highly successful in exposing the
B-1 as a useless boondoggle. Thanks to
your efforts the bomber is extremely
controversial, and you have created a
climate in which the next president can 'NATIONAL SECURITY' WIRETAPS
terminate the B-1 program. You've
S3197, which was introduced by Presmade remarkable progress and I hope ident Ford, contains a formula for wireyou'll keep up the good work."
tapping that would allow the Executive
The Coalition, of which the ILWU is Branch to wiretap if, in its members'
a part, is composed also of various opinion, "national security" was inchurch groups, Women Strike for volved. Unfortunately, the bill passed
Peace, the Women's International the Senate Judiciary Committee with
League for Peace and Freedom, the the support of Democratic liberals by
Textile Workers Union and the Oil, a vote of 11 to 1. Sen. John Tunney of
Chemical & Atomic Workers.
California cast the lone opposing vote.
The fact that the vote was as close
We have joined again with the Naas it was is an indication that a rela- tional Committee Against Repressive
tively small group of organizations that Legislation, urging
that the bill be deopposes military spending, believing feated. The American Civil Liberties
that tax money should be used for so- Union, which has opposed all legislacial reforms, can fight the military-in- tion permitting wiretaps, says the bill
dustrial complex and realize a degree would, "for the first time put a Conof success.
gressional stamp of approval on elecTAX REFORM?
tronic surveillance for general intelliThe Senate deserted any honest tax gence-gathering purposes."
reform in early voting on a 1,536-page
Reps. Rodino, Kastenmeier, Danielomnibus bill. An early, decisive vote son and others have introduced an identook place on a labor-supported amend- tical bill on the House side, 12750. Inment that would have limited the tax dications are that if the Senate passes
shelter investments that wealthy tax- S3197 it will be easy for the House to
payers make to hide large incomes pass its version.
from the tax collector. The vote to
We urge that all hands immediately
dump the amendment was 46 to 33.
contact their Senators and CongressThe amount was similar to a provi- persons opposing both S3197 and HRsion passed the bill on the House 12750. Be sure to forward copies of
side in December. The house bill, HR- your letters to Sen. Edward Kennedy, a
10612, was a step in the direction of sponsor of the Senate version.
genuine tax reform. It strengthened
The new Senate Select Committee on
the minimum tax and cut back on tax Intelligence, chaired by Hawaii's Sensubsidies for American corporations ator Inouye, held two days of hearings
doing business overseas. The Senate on S3197 the week of June 28th. We ask
Finance Committee, chaired by Senator our ILWU people in Hawaii to write
Long, gutted HR10612 and this Commit- Sen. Inouye on their oppositon to this
tee caved in to special interests, grant- legislation. We urge also that our peoing so many favors it ended up $1.7 ple in the Northwest write to Sen. Mark
billion in the hole for FY 1977.
Hatfield (R-Ore.)
Tom Reese, legislative director for
Taxation With Representation, stated: NATIONAL FOREST MANAGEMENT
ACT (S3091)
"Irresponsible largess of this sort to
This bill was introduced by Sen. Hularge corporations and the wealthy
means that the Senate Finance Com- bert Humphrey and the Senate commitmittee and the Senate want to take the tees have completed their markup. The
needed tax revenues out of the hide of act eliminates the provisions of an 1897
the ordinary taxpayer. It has done this law that was the basis for prohibiting
so far by refusing to extend the $35- clearcutting in the Monongahela Valley
per-person tax credit for ordinary in- and in Alaska. In addition, the Forest
Service will continue to determine mandividuals beyond June 30, 1977."
agement
policies within guidelines set
In Reese's view "The Committee
asked small taxpayers to come up with by Congress. It is the opinion of Senmore money next year to pay for tax ate committee members who worked
favors for corporations and the super on the bill that it will pass the full Senate without too many changes.
rich."
We will join with industry and supThe AFL-CIO and Taxation With Repport
an amendment that would change
resentation and the ILWU, along with
the
sustained
yield provision, Section
other consumer organizations, are
fighting for a permanent extension of 11 of S3091.
The amendment would prevent the
the $35 tax rebate, although we lost the
first Senate floor vote, which included establishment of an inflexible guideline that would hamper full production
some procedural matters.
The vote on action to make the de- on the West Coast. The amendment's
duction permanent will come up this chances of adoption seem slim, unless
week in the Senate. We believe it will extensive lobbying efforts are put forth
be maintained or there's a possibility by all hands.
the vote will be delayed until after the
ILWU TUNA FISHERMEN
Democratic convention.
FIGHT RULING
The most serious defeat for the tax
A recent Federal court ruling has
reform forces took place the week of threatened again the existence of the
June 21st when the Senate refused to US tuna fishing industry. The ILWU
establish the minimum tax. This tax met with other segments of the indusis supposed to prevent tax avoidance try here in Washington to develop a
by high income individuals. But, as it united approach in coping with the new
stands, it's a farce. Exemptions, de- situation. Rep. Robert Leggett(D-Cal.),
ductions and carryovers combine to chairman of the Fisheries Subcommiteliminate its bite.
tee of the Merchant Marine S: Fisheries
That's why 872 persons earning over Committee, has been extremely helpful
$100,000 paid no taxes in 1975. The in attempting to save the industry from
House tightened up the loopholes in the irresponsible lawsuits and regulations.

Part of the huge crowd of Local 6 members who came out to vote on the wareh

Northern Cal
The following is an outline of the three-year agreement between the
Northern California Warehouse Council, ILWU-IBT, and Industrial Employers and Distributors Association. All Northern California warehousemen should save these pages until the official contract is made
available.
proved benefits to be provided as follows:
Three (3) year agreement-June 1, (1) Dental Plan: Increase by an aver1976 thru May 31, 1979.
age of 40% the dollar amounts in
the current schedule of allowances.
(2) Insured (Occidental) Hospital-Medical Plan:
(a) Previous cost-of-living allowance
a. Base Plan Benefits:
1. Hospital daily room & board
adjustments from 1973-1976 agreement
to be made a permanent part of all
allowance: Increase from $50
wage rates.
to $100 per day for a maximum of 70 days.
(b) The following wage adjustments
2. Surgical fees: Increase the
shall apply to all contract classification
current allowances by 60%.
rates and supplemental agreements as
3. Doctor visits: Increase the
follows:
current allowance to provide
Effective 6/1/76: Seventy cents (700)
payments of $7 to $42 dependper hour increase;
ing on type of visit.
Effective 6/1/77: Forty-five cents (45)
4. Diagnostic X-ray and laboraper hour increase;
tory services: Increase maxiEffective 6/1/78: Forty-five cents (45)
mum for each 6 months from
per hour increase.
$50 to $150.
5. Additional accident coverage:
Add a new benefit providing
up to $300 of coverage in addition to other plan benefits for
expenses incurred as the re(a) The first COLA shall be effective
sult of an accident.
the first pay period beginning on or
6. Maternity care: Double the
after June 1, 1977. 1¢ for each .3 point
allowances now provided.
increase in the Consumer Price Index
(1957-59) between April, 1976 and April,
1977 to a maximum of 250.
(b) The second COLA shall be effective the first pay period beginning on
or after June 1, 1978. 10 for each .3
point increase in the Consumer Price
The 1976 Northern California wareIndex (1957-59) between April, 1977 and house negotiating team was headed by
April, 1978 to a maximum of 250.
ILWU Secretary-Treasurer Louis Goldblatt, Teamster Vice-President George
Mock, and Western Confer enc e of
Teamsters Warehouse - Miscellaneous
Division Director Bill Grami.
Regular ILWU members on the committee were Curtis McClain and Keith
Effective January 1, 1977, the Em- Eickman, pr esident and secretaryployer shall provide an additional $3,000 treasurer of Local 6; Obie Brandon and
of coverage to a total of $5,000 AD&D Lupe Martinez, president and secretary(E mployer contribution $4.00 per treasurer of Local 17.
month).
Representing the Teamsters wer e
George Pedrin Local 12; Jack Kalehuloa, Local 150; James Kincaid, Local
241; Don Bozzini, Local 287; Bruce Henricus, Local 315; John Santos, Local
439; Rex Harris, Local 490; Charles Ciolino, Local 655; Albert Costa, Local
All benefits guaranteed during life of 853; Mark O'Reilly, Local 860; Irvin
contract. Kaiser benefits continued with Duncan, Local 890; and James Campbell, Local 980.
increased premium.
(a) Employer contribution: Effective
Technical assistance was provided by
July 1, 1976-$97 per mo. per employee. ILWU Research Director Barry Silver(b) Effective January 1, 1977, im- man and Western Conference of Team-

1. Duration

2. Wages

3. Cost of Living
Adjustments

The Neg

4. Life Insurance and
Accidental Death and
Dismemberment

5. Medical, Dental,
Prescription and
Vision Care

tow •

Looking over the agreement before signing were International SecretaryTreasurer Lou Goldblaft; Local 6 President Curtis McClain and Local 6 Secretary-Treasurer Keith Eickman.

There were questions and discussion from the floor before the vote..

CLEVELAND, 0— Negotiations between the United Rubber Workers and
Firestone companies have broken off,
with no end to the union's 12-week old
strike against the big four tire producers in sight.
Negotiators for the union and Firestone—the target company in this
years' negotiations — met through the
July 4 weekend along with Secretary of
Labor W. J. Usery, Jr. and officials
of the Federal Mediation and Conciliation Office.
The talks recessed indefinitely after
URW President Peter Bommarito had
rejected the latest company offer as
"inadequate," and said he planned to
recommend its rejection to the union's
strike committee.
But Bommarito added that the two
sides were not that far apart. The
main stumbling blocks to a new contract, he said, were the need for a
slight improvement in the company's
present Cost of Living offer, a larger
wage boost for the first year, better
pensions and dental plan improvements.

Ban Discrimination
In Hiring, Promotion
b. Major Medical Benefits:
1. Surgical fees: Increase the
current allowances by 33%.
2. Deductible accumulation period: Increase from 90 consecutive days to one calendar
year.
3. Maximum: Increase from
$20,000 to $50,000.

6. July Medical,
Dental, Prescription
And Vision Coverages
Union members from struck Houses
are to receive medical, dental, prescription & vision coverages for July.

(a) Additional contributions to be
provided by Employer:
(1) Effective June 1, 1976: An additional 10 to 550 per hour;
(2) Effective January 1, 1977: An
additional 15 to 700 per hour.
hour.
Benefits to be provided:
(1) Effective January 1, 1977, increase the rate of pension
benefit for participants (retired and active) from $8.25
to $9.00 per month per year
of service. (For members
with 25 years of service, their

sters' Research Director Barry Dave
Salmon.
The ILWU negotiators met frequently
and were asisted by an elected rank and
file advisory committee, which consisted of Leon Harris (chairman), Kaiser
Aluminum; Ed McFarland, Carnation;
Sterling Darnell, Hiring Hall; Adele McCoy, Golden Grain; Louise Dalton,
MJB; Vincent La Magra, Woolworth;
Henry McKnight, 3M; Jacob Battat,
CPC; Juan Rivera, Westab; Edward
Isaacson, Port of Stockton and Robert
Padilla, Port Costa.
All Local 6 business agents served on
the various addenda committees, headed up strike committees as follows:
overall strike committee, Joe Figueiredo and Evelyn Johnson; strike publicity, Al Lannon and Paul Martin;
strike welfare, George Lucero and Pat
Heide; picketing, Mitch Peters, Joe
Villegas and Don Ruth; strike clearance, Abba Ramos; strike grievance,
Roland Corley; Stockton strike committee, Nick Jones; North Bay strike
committee, August Hemenez.

monthly benefits increase
from $206.25 to $225. Members with 35 years go from
$288.75 to $315).
Effective June 1, 1978, increase the rate of pension
benefit for participants retiring on and after June 1, 1978
to $10 per month per year of
service ($350 maximum). For
participants retired prior to
June 1, 1978, increase monthly benefits by 500 per year of
service. (Members with 25
years would go to $237.50, and
members with 35 years would
go to $332.50).
Effective June 1, 1978, normal
Shall be adjusted in accordance with
retirement age reduced to age Machinists' rates.
63 with no actuarial reduction.
Retirement at age 63 not compulsory.
Contract shall be amended to provide
Effective June 1, 1976, the
that
progression rates for the classificaage requirement for entry
into the plan is lowered from tion of "Bottling & Packaging Line Op30 to 22. Participants begin to erators" are to apply on the basis of
"experience in like or similar work in
earn benefits at age 25.
industry" with reference to "experience
Effective June 1, 1976, new in the individual House involved" to be
employees to age 60, instead deleted.
of age 50 as at present, will
be able to participate in the
plan and receive a pension on
retirement.
(a) Severance Pay—A new,improved
statement
of policy on severance pay
Effective June 1, 1976, the
years of service required for will be given to the Union by the Disvesting is lowered from 15 tributors Association.
(b) Hiring Hall—Distributors Associyears to 10 years.
ation
agrees to overlook prior rejec(7) Effective June 1, 1976, a benefit equal to one-half (1/2) of a tions of casual or probationary employparticipants accrued benefit is ees except in cases of theft, acts of viopayable to the surviving lence, insubordination, drunkenness or
spouse of an active partici- total lack of qualifications.
(c) Overtime — Distributors Associapant who reaches age 55 with
15 years of service, but who tion agrees to issue policy statement
that they will inquire into any comdies prior to retirement.
plaint by the Union that overtime is being worked under such circumstances
so excessive and consistent that em(a) Effective June 1, 1976 sick leave ployees on layoff could be efficiently
shall be payable from the first day if utilized if recalled.
such sick leave is three (3) days or
(d) Layoffs—Distributors Association
more.
agrees to advise Employers that the
(b) Effective June 1, 1976 sick leave Employer must notify casual employee
shall be increased from 5 days to 6 from Hiring Hall if they do not consider
employee eligible for reemployment.
days per year.

12. Progression Rates

13. Policy Statements

8. Sick Leave

9. Vacations
Effective January 1, 1977, five (5)
weeks vacation shall be provided for
employees working 25 years.

10. Holidays
Effective June 1, 1978, one additional
floating holiday, providing a total of 11
paid holidays.

All strikers to be returned to work
without loss of rights and benefits. People will be called back to work as needed in accordance with plant or department seniority as it applied. Six (6)
cases of alleged claims of breaking in
or damage to plant or equipment to go
to a hearing and further discussion on
penalty if issues are not resolved.

RALEIGH, N.C. — A federal judge
has ordered one of the South's largest
textile companies, J. P. Stevens &
Company, to end racial discrimination
in employment at its plants in Roanoke
Rapids, N.C.
The order, issued by Federal District
Judge Franklin T. Dupree, also requires the company to start compensatory hiring and training programs to
put blacks into positions previously
closed to them.
Judge Dupree did not rule on the request for monetary damages in the
class action suit. He said that ruling
would come later.
The suit was filed in 1970 and involved 11 plants and offices in Roanoke Rapids, where more than 3,000
workers are employed. Stevens has
44,000 employees in the South.
DISCRIMINATION
The plaintiffs were led by Lucy
Sledge, a black woman who was laid
off. She alleged that white women were
hired for vacancies similar to hers before she was recalled.
Richard T. Seymour, the chief lawyer for the plaintiffs, said that the
group used computers to compile and
analyze the company's employment
and pay patterns.
"We found, for example, that black
males with twelfth grade educations
were making less than white males
with third grade educations," Mr. Seymour said. "Blacks with 10 years' seniority were making less than whites
with two years."

Right to Gripe
On Safety Protected
WASHINGTON, DC — The National
Labor Relations Board has ruled that
employees who file safety complaints
with either the state or federal Occupational Safety and Health are protected by Section 7 of the Taft-Hartley
Act and cannot be disciplined or fired
for such action.
It does not matter whether an employee acts alone or with other employees, or whether the company is
union or non-union.
The Board's ruling involves a maintenance worker at the Alleluia Cushion
Co. in Commerce, California. Shortly
after being hired, the worker began to
complain about safety conditions and
his inability to communicate essential
safety information to the majority of
employees because they were Spanishspeaking.
Dissatisfied with company responses,
he filed a complaint with CAL-OSHA
and participated in a walkaround inspection. He was fired the day after
the inspection.

ellISPATCHER
W-
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High Court Says US Can't Force
Workers to Cross Picket Lines
WASHINGTON, DC — The US Su- obligation to arbitrate or depriving the
preme Court has ruled that federal employer of his bargain," the majority
courts may not issue injunctions against said.
strikes in support of another union's
LAW'S INTENT
picket line, even in violation of noUntil
1970, the Court had basically
strike clauses in a union contract.
The case arises from a walkout by upheld the 1932 Norris-LaGuardia Act
maintenance and production employees which barred federal courts from issuat Buffalo Forge Co., in support of a ing injunctions in cases involving labor
strike by the company's office and tech- disputes.
In 1970, however, and then again in
nical workers trying to negotiate their
1974,
the court interfered in such a symfirst contract.
Buffalo Forge maintained that the pathy strike claiming that it was follow- AUXILIARY SCHOLARSHIP—ILWU
sympathy strike was in violation of no- ing Congressional policy of promoting Federated Auxiliary 3 has happily
strike and mandatory arbitration the peaceful settlement of labor dis- presented its annual Laura Yearka
clauses in contract signed with the putes through arbitration.
This week's decision is a sharp rever- Memorial Scholarship of $200 to
United Steel Workers covering producMarion Wilma Kooyman of Auburn,
sion
to the principles of the 1932 Act.
tion and maintenance workers.
Washington. She will be starting her
NOT COVERED IN CONTRACT
third year at Washington State UniIn upholding a decision by a lower
versity at Pullman, where she is encourt rejecting Buffalo Forge's case,
rolled in the pre-veterinary school
TACOMA — Active and pension club studying animal sciences. Her father,
the Supreme Court, by 5-4, substantially narrowed its increasing tendency in members of ILWU Longshore Local 23, Brother Bart Kooyman, is a Local 9
recent years to interfere in strikes and Tacoma, recently awarded a $200 warehouseman employed by the Port
scholarship to Cory Winnie, son of Mr. of Seattle. Her mother, Helena Kooybargaining.
The majority said that in the Buffalo and Mrs. Sherman Jackson.
man is a school bus driver in the
Brother Jackson is a winch driver. Kent,
Forge case "neither the causes of the
Washington school district.
sympathy strike or the issues underly- Cory is a graduate of Bethel High
ing it were subject to settlement proce- School and will attend Central Washdures in the collective bargaining ington State College.
Also receiving a $200 scholarship was
agreement.
"The strike had neither the purpose Charlene Peterson, daughter of Mr. and
nor the effect of denying or evading an Mrs. Alfred H. Peterson, Brother Peterson is a retired longshoreman.
Charlene is a graduate of Franklin
Local 40 Man at Demo
Pierce High School and will start in the
Convention
fall at Clover Park Vocational School.
PORTLAND—State Rep. Jim Chrest,
a member of Clerks Local 40, will be a
Local 9, Seattle
voting delegate at the Democratic NaWith the appointment of Business
tional Convention July 12-15 in New
Agent John Bukoskey as International
York City.
Chrest was one of the top vote-getters Representative, members of Local 9
among ten regular delegates elected at have accepted the recommendation of
a meeting of Third District Democrats their executive board to name Mike RETIRING — Local 10 veteran Bert
held at the Memorial Coliseum last Frith Business Agent; Gene Hutcheson Donlin has announceed that he will
to move up from Vice-President to
week.
Business Agent; George Ellenberger retire in September after 43 years on
from Recording Secretary to the waterfront. He was stricken by a
Parks Named to Trade Group moves
Vice-President. The new President will heart attack while at work last month
PORTLAND—Northwest Regional Di- appoint a recording secretary from the and was revived only by the quick
rector G. Johnny Parks has been elect- executive board, and also a new execu- thinking of an ambulance attendant
ed to the Board of Directors of the Pa- tive board member.
who revived him by hitting him on
cific Rim Trade Association.
the chest and back, and by Kaiser
PRTA,formed in 1972 to protect trad'medical staff. A 1934 strike veteran,
ing rights and expand trade opportuni- Local 9 Athletes
Donlin served his union over the
ties for Oregon companies engaged in
SEATTLE—Local 9 members on the years as vice-president, business
international trade, is headed by Chuck Port of Seattle's men's slow-pitch soft- agent, president of the stewards
Caffall, president of Caffall Bros. For- ball team are John Karlock, Art Mo- council, on the Bridges Defense Comest Products, Inc.
shier, Ron Newenhof, and Ed Trinka. mittee and as an overseas delegate.

Local 23 Scholarships

Labor-Management Programs on Alcoholism
WASHINGTON — Alcoholic workers
have long been a problem for themselves and the people around them. But
today, there is a greater emphasis on
union-employer programs to get them
effective treatment, not fire them, Gordon H. Cole writes in The Federationist,
the AFL-CIO magazine.
The troubles of the problem drinker
are now being discussed openly and alcoholism is handled as a disease, rather than as a sign of moral degeneration.
Cole, who is the public relations director for the Machinists and editor of
the Machinist newspaper, notes that
the problems of alcoholic workers can
have severe side effects on their families, fellow workers, employers and
their unions.
"It's an old problem," he observes.
"The 10 million Americans who suffer
from alcoholism haven't come down
with the disease overnight."
LARGE PERCENTAGE
Citing statistics that show 5 to 10 per
cent of the workforce has drinking
problems, Cole points out that most are
family men and women; some are
front-office executives; some are office
workers, and at least one million are
union members.
Trade unions are well aware of the
problem, the article notes, and most
have developed programs jointly with
employers to help the worker sick from
alcoholism.
Cole cites a report from the National
Council on Alcoholism observing that
the joint labor-management approach

can do more for alcoholics than any
other system tried in industry so far.
"Problem drinkers may have undermined their health, family relations
and social relations, but they cling to
their jobs as proof they don't have a
drinking problem," Cole writes.
JOB HAZARDS
Cole illustrates the point with findings of the Council on Alcoholism dealing with problem drinkers in industry:
• The alcoholic employee is absent
two to four times as often as the nonalcoholic.
• On-the-job accidents among alcoholic workers are two to four times
more frequent than among non-alco-

holics, and accidents off the job are
four to six times more numerous.
LABOR APPROACH
"The problem is real, not just for
those 10 percent who can't afford to
take a drink, but .also for the 90 percent who can," Cole writes. "That's
why the trade union movement—perhaps better than any other organized
group—has developed a clear-cut position on alcoholism and the alcoholic."
Labor is working, to develop a rational, humane approach to assist
workers suffering from alcoholism, the
article says.
This approach includes such efforts
as joint understanding of problem
drinking by labor and management;
joint labor-management sessions in detecting, counseling and referral procedures, and even-handedness in treatment—assuring that the alcoholic work:
er is treated with the same sensitivity
as the alcoholic manager.
Efforts are also being made to expand health insurance coverage to provide for the treatment of alcoholism as
a disease and for the development of
grievance and arbitration procedures
stressing treatment and recovery rather than coverup and dismissal.
The Council on Alcoholism working
with the AFL-CIO Dept. of Community
Services, helped set up a national labor-management committee last year.
Its co-chairmen are Federation President George Meany and James M.
Roche, former president of General
Motors.

Court Cuts Floor
Out from Under
Public Workers
WASHINGTON, DC — The US Supreme Court has acted by a 5-4 majority to nullify portions of both 1974 and
1966 amendments to the Fair Labor
Standards Act that extended coverage
to employes of local, county and state
governments.
In doing so, it specifically overturned
a 1968 Supreme Court decision that upheld by a 6-2 majority the extension of
the wage-hour law to nearly 2 million
state and local workers — non-professionals employed at public hospitals
and schools.
The only dissenter from that decision
still on the court, Justice Potter Stewart, was on the majority side this time.
But the turnaround came with the votes
of all four appointees of former President Nixon, who made up the new majority.
MINIMUM WAGE
The 1974 amendments had extended
minimum wage coverage and various
degrees of overtime pay rights to about
3.4 million local and state workers
who had not previously been covered.
They were challenged by the National League of Cities and the National
Governors Conference, representing the
public employers affected.
The states and cities contended that
compliance with the law, particularly
its overtime provisions, would be so
costly as to affect the type of programs
they can carry out and thus impair the
sovereign rights of the states. They
sought to get around the 1968 Supreme
Court decision by making a distinction
between jobs that are clearly comparable to jobs in the private sector protected by the Fair Labor Standards Act—
such as hospital workers—and jobs exclusively in the public sector covered in
the 1974 amendments, such as fire
fighters.
A three-judge federal court said the
argument couldn't stand up against the
binding precedent of the 1968.decision.
In effect, the Supreme Court agreed.

Toby Christiansen
Recovering
BORING, Ore. — Toby Christiansen,
durable and dedicated veteran of many
a union battle, a pillar of Local 8 and
the pensioners' association, is in Bess
Kaiser-Sunnyside, recovering from a serious accident and a bone infection.
On May 14 a team of horses ran away
with Christiansen, now 74, and he was
pinned under the wagon and dragged
for 40 feet.
Spectators thought every bone in his
body would be broken, but he was examined in a hospital emergency room
and permitted to go home, with—as it
was learned later—a broken neck.
After a week at home, during which
he was x-rayed twice by doctors, he
landed in the Med School Hospital,
where he was placed in traction from
May 22 to May 28, given a spinal fusion with bone taken from his hip and
sent home encased in a cast from his
neck to his ear lobes.
INFECTION
Two weeks later, an infection caused
by a bone splinter developed in his hip.
So he's back in the hospital again, this
time at Bess Kaiser-Sunnyside.
He remains cheerful and is hopeful of
attending the pensioners convention at
Anderson, Calif., Sept. 21-22, according
to his wife, Eva.
He cannot have visitors, but would
appreciate hearing from his friends in
other ports. Cards may be sent to him
at 10622 SE 172nd Ave., Boring, Ore.
97009. His wife, who visits him every
day, will read the cards to him.

Peaceful Picketing
According to a local ordinance in
Upper St. Clair, Pa., any
who
snores on picket duty is not considered
to be picketing peacefully.
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Labor Studies ••
Center in Hawaii
HONOLULU — Legislation creating a
Center for Labor Education And Research (CLEAR) at the University of
. Hawaii, was signed by Governor
George Ariyoshi June 9.
The bill declares that labor has made
great contributions to the welfare of
Hawaii's people. It also finds that because collective bargaining affects
everyone in one way or another there is
an urgent need for specialized training
for workers and leaders of trade unions
and that this need has not, so far, been
met by our schools or university.
To correct this situation, the bill
creates CLEAR and makes it responsible to (1) provide labor education and
research services for workers and unions, (2) provide labor-related education to the public, (3) advise and assist
the Department of Education in developing labor-related programs, including
teacher preparation, (4) advise and assist development of a labor studies degree program in the U.H. system, and
(5) be the clearinghouse for labor education matters in Hawaii.
The bill follows recommendations
made by a Labor Advisory Committee,
broadly representative of Hawaii's unions. Established last year to assist the
University to determine what was needed, the committee was chaired by Van
Horn Diamond, secretary of the State
Federation-AFL-CIO. IL'WU was represented by education director Dave
Thompson.

Dockers, Widows
On Pension List
SAN FRANCISCO — Following is
the July, 1976 list of dockworkers retired under various ILWU-PMA
plans:
Local 4, Vancouver: Richard Anderson, Henry Larson; Local 8, Portland: Hollis Adams, David Martin,
William Palos;; Local 10, San Francisco: Fred Bethley, Carl Brown,
Leon Bucait, Alton Caldwell, Hosie
Dilworth, Chris Elverfield, Herbert
McGill, Edward Mahar, Ray Myers,
Wallace Norman, Nelson Williams;
Local 12, North Bend: Herman
Kasch, Merle Warren; Local 13, Wilmington; Guerreros Escobar, Manuel Estrada, Julian Fields, Otis
Johnson, Mario Mussa, Andrew Pasich, Heron Urrea; Local 19, Seattle:
William Carter, Herbert Maxson.
Local 23, Tacoma: Fred Dessen,
Charles Hill, Kenneth Johnson,
Verne Kampbell, Lee Reichl; Local
24, Aberdeen: Joseph Schweitzer;
Local 27, Port Angeles: George Lee;
Local 29, San Diego: Willie Mathis,
Napoleon Ruiz; Local 34, San Francisco: Paul Bobo, William Clifford,
Albert Oliver; Local 40, Portland:
Albert Raglione; Local 52, Seattle:
Robert Berg;- Local 63, Wilmington:
Harry Bates, Thomas Carr, Harold
Hart, Leroy Sloan; Local 91, San
Francisco; Clifford B o o th , John
Houston,; Local 92, Portland: Gust
Wedin; Local 98, Seattle: Frank
Cole.
*The widows are: Addell Abbott,
(Oscar, Local 13); Margaret Ballantine, (Cornelius, Local 23); Margaretha Boll, (Hans, Local 10); Marie
Bradley, (George, Local 10); Dorothy Clemitus, (Martin, Local 12);
Margaret Cloud, (Freeman, Local
4); Sarah Conolly, (Frank, Local
10); Ivanica Cukar, (Martin, Local
10); Ella Dalorso, (Frank, Local
13); Alice Davis, (Harry, Local 10);
Nona Dunder, (Erich, Local 8); Maria Ferrario, (Peter, Local 10); Ada
Flodin, (Robert, Local 19); Dorothy
Hagan, (George, Local 34); Martha
Hargand, (Fred, Local 50); Donna
Haus, (Ben, Local 51); Geraldine
Pointer, (Aaron, Local 10); Martha
Saloma, (Jack, Local 24); Virginia
Thomas, (Melvin, Local 10); Oudra
Tobias, (L. M., Local 19); Mary
Walraven, (William, Local 10).
*Names in brackets are those of
deceased husbands.

Letters
To The
Editor

BY

FLeci coeir

It is always good to hear from colWhile I was pleased to see the overseas report from our delegaiton to umn correspondent Martin Slavich of
Puerto Rico (Dispatcher, June 25, 1976), Long Beach, California, a member of
I was disappointed at the lack of cov- Wilmington Local 13. His recent letter
reports an outstanding catch on light
erage of the island's new unionism.
- Our ILWU delegation gave a good tackle:
"My wife Aida and I recently took
picture of the low wages, poor conditions and high unemployment, but made a trip to my home town of Sacramento
almost no mention of rapid growth of and the best part of the trip was the
the militant new national unions and fishing junket to the Sacramento River.
the rapid growth of militant and the I'm enclosing a snapshot which desevere repression they have encoun- picts us with the catch I made at a
tered—directed from the United States. place called Garcia Flats. Fishing
Puerto Rico has long been a haven
for runaway US shops, with a recent
shift from Mexico's border areas to
America's last colony. The US labor
movement has a self-interest in supporting the new Puerto Rican unions.
Fraternally,
Al Lannon, Local 6

On the Beam?
...;••••••

from a boat using my 4-oz. rod and
6-1b. line, I knew when that baby hit
that it was a big one. It took 40 minutes for me to bring it to boat, Fred;
a lunker which tipped the scales at 20
pounds and measured 34 inches down
the back. It sure was a 'touch and go'
situation for quite a while. I never
thought I'd get that monster in the
boat on that light rigging."
* * *
According to a note from column correspondent Frank Lendich of San Leandro, some of the best striper fishing
in the Berkeley Pier area is in September and October. "They're the 'hot
months'," wrote Frank; "my best catch
there recently was a 25/
1
2 pounder,
caught with a split tail perch for bait,
floated out with a bobber. Best alltime catch in the area was a 38 pounder."
* * *
A recent trip by your columnist to the
waters of Puget Sound, off the southeastern tip of Orcas Island, situated

New Courses in
Labor Studies
SAN FRANCISCO—Two new courses
—entitled "Health and Safety in the
Workplace" and "Women in the Labor
Force"—are being offered by the San
Francisco Labor Studies program at
San Francisco City College in the fall
semester.
The fall program begins August 31,
so if you're interested in these or any
other courses in San Francisco or in
similar programs at Merritt College of
San Mateo or San Jose City College,
now's the time to get moving.
The Health and Safety Course is a
practical class designed to help workers improve unhealthful and unsafe
conditions, and points up the role of the
union, government and collective bargaining in this area. Instructor is Dr.
Leo Seidlitz of the University of California Medical Center—the class meets
Tuesday, 7-9 p.m. starting August 31 on
the City College Campus.
The class on Women in the Labor
Force covers such topics as women in
labor history, sex stereotyping, working
women and the law, discrimination in
earnings, etc. Instructor is Marjorie
Stern. The class is taught Thursday, 7-9
p.m. at 33 Gough Street, beginning Septemper 2. For more information on
either these or other courses, and for
information on how to enroll, please
call 864-3200.
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BIG SHOTS AND LITTLE FISHES

Puerto Rico Report

After reading President Harry
Bridges' column of June 11, I find myself disagreeing with him for about the
first time since I joined ILWU Local 6
in 1947.
Of course I agree with him that higher education should be available to all.
He says ... "it (higher education) was
the only way to keep our children out of
the mines and factories . .." he seems
to imply that working in mines and factories is fit only for morons or second
class citizens.
If I a mcorrect in my interpretation, I
beg to differ with it. I've worked in factories and usually considered the work
a challenge—making me fee a valued
member of a team job. Now that pay in
organized plants is half-way decent —
and with the many side-benefits—working in such a plant seems to me not to
be a bad deal.
I haven't worked in mines but we
knew that work is far more hazardous
than factory work. So accordingly, the
pay should be much higher. This opens
a field for idealistic young men (preferably with a degree or two) who' are
not afraid of hard work or danger.
George Perman (Retired)
ILWU Local 6-SF, Book 2970
Sorry for the misunderstanding.
We really meant to say that one of
the real reasons behind compulsory
education was, literally, the end of
child labor. But Brother Perman does
have a good point.
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Jim Hulbert, Longview, caught the
only salmon in a full mornin's troll
effort, using Maxwell "Boss" lure.

1).41b.
off Washington's north coast, turned
out to be what is commonly known as
a "piscatorial tradeoff." In company
with several members of the newly
formed Western Exploratory Sport
Troller aboard Jim Maxwell's "Research V," we managed to contact but
one Chinook, a 26 pounder by Jim
Hulbert on a "Boss" lure trolled 80
feet deep. Later that day, this writer
decided to switch over to Tom Harris's
boat and in company with Harris, Portlander Dennis Rossman and Carnation,
Washington outdoor writer, Milt Keizer,
we embarked upon a time-honored angling art for bottom fish known as
"mooching."
Mooching, as many northwesterners
know, is a unique form of saltwater angling in which herring is used for bait
and may be fished anywhere from 15
feet below the water's surface to near
the bottom. We chose mooching, based
mainly on the premise that the offshore finsters were congregated near
the bottom, in anywhere from 50 to
200 feet of shoal waters.
Our frozen, fresh herring bait had
been thawed in the sun, then rigged on
double hooks and tied in such a manner that the bait was "bowed" and, as
such, circled around in wounded-minnow action in the near-bottom currents
of the Sound. It was imperative in our
mooching to add enough weight to the
leader to take the bait to the bottom,
raising up the sinker a foot or two after
bottom is touched, then alternately raising or lowering it; bumping the bottom, tempting the finny denizens with
the aggravating motion of the herring
lure.
Our sinkers were attached on a dropper line about four feet from the bait
so that the buoyant herring need not
be hidden on the bottom which is often
cluttered with algae growth. The weight
of our sinkers ranged anywhere from
three to six ounces, depending on the
depth of the water we fished.
I've caught my share of feeding salmon in Puget Sound, just below the surface on streamer flies and trolled down
to 50 or 100 feet for large Chinook with
plugs, wobblers or herring rigs with
large flashers. But for most other
ocean or bay dwelling finsters I've
found you gotta' go down there; way
down there on the bottom; that's where
they live.
• * *
Your outdoor columnist would like to
trade one of the illustrated BEE GEE
fishing lures of a clear snapshot of a
fishing or hunting scene. Send it to:
Fred Goetz, Dept. TDBG, 2833 S.E.
33rd Pl., Portland, OR 97202. The offer

is open to all members of the ILWU,
members of the family and, of course,
retired members. Please tell us what
the snapshot is about and mention Local number.

Safe Packaging A Must
PORTLAND — Adequate, safe packaging is essential to keep men from
being hurt, Don Ronne, president of
Local 8, said at a seminar on Cargo
Handling held May 27 at the Lloyd
Building.
Time-loss from accidents slows down
production and ups insurance costs, he
reminded representatives present from
steamship lines, railroads, stevedoring
companies, the Port and other trans-

Local 8, Portland
Dispatcher outdoor columnist Goetz
switched from "trolling" to "mooching" and came back to dock with
nice mess of spiny bottom fish.

Local 8 members have elected Warren L. Smith as mid-term dispatcher
and Walter Butler as mid-term LRC
member.
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ILA Fringe
Assessment
Holds Steady

Bloody Thursday
Portland Rites
Stress Union's
Heritage
PORTLAND — Bright sunshine after
days of rain greeted the more than
2,500 ILWU members, their wives and
children who went to Kelly Point Park
memorial hosted by Locals 8, 40,
and 92.
Featured speaker was labor lawyer
Frank Pozzi, a member of Local 8, who
reminded the picnickers of the long history of which they were a part.
In 1934, "we burned the blue books
... we had learned the rank and file
must be the union; we developed the
strongest and most democratic union in
the land.
"In 1946 the employers amassed a
huge war chest and decided to take us
on,"—it did not work. "In 1948, they
invoked Taft-Hartley" — that did not
work either. "We saw the persecution
of our leaders," Pozzi recalled, quoting
the judges who said the Bridges case
'would stand forever as a monument of
man's inhumanity to man' . . ."
On the platform with Pozzi were Don
Ronne, president of Local 8, who acted
as Master of Ceremonies; Jim Foster,
secretary; Larry Clark, busines agentsecretary of Local 40; Mike Sickinger
and James S. Fantz, representing the
area pensioners. Captain Gottrich of the
Salvation Army delivered the invocation and closing prayer.

Main speaker at Portland July 5 ceremonies was union attorney Frank Pozzi,
left. Local 8 member Jim Copp, right, chaired memorial-picnic committee.
—photo

While the son of a longshoreman, Victor Vance, played taps, the memorial
wreath was carried from the shore in a
small boat and lowered into the ship
channel by Jim Copp, chairman of the
Memorial-Picnic Committee, and Harold Rogers, both of Local 8.
Following the observance, the pensioners played bingo or reminisced under the river trees, while the younger
members of the area locals and their
families got down to the serious business of the afternoon: the kids' games.
More than $ 1 ,000 in prizes were
awarded. Copp said.

by

Gary

Larson

There were prizes also for adults, including four 10-speed bikes, a week's
trip to Hawaii for two (won by Bill
Clark of Local 40), and a trip to Reno
for one (won by Dick Mullin of Local
8). All of the prizes, totaling more than
$5,000, were donated by friends of the
longshore industry.
COMMITTEE MEMBERS
Copp's committee included Foster,Harry Bugger, Jim Monahan, Bill and
Frank Miltonberger, and three members of Auxiliary 5, who presided over
the bingo games: Clara Fambro, Doris
Tharaldsen, and Doris Marshall.

Successful
San Francisco
Ceremonies
SAN FRANCISCO — Several hundred
pensioners,- active longshoremen and
friends of the ILWU gathered at the
corner of Stewart and Mission streets
to commemorate the murder of Howard Sperry and Nick Bordoise by San
Francisco police July 5, 1934.
The affair was sponsored by Bay
Area waterfront locals and pensioner
groups.
Among the speakers were Joan Dillon of the SEIU; Larry Martin of the
Transport Workers; Bill Rutter and
Gerry Bulcke, representing the pensioners; Don Edwards, president of
ILWU shipscalers Local 2; Morris Weisburger of the Sailors, and other area
labor officials.

Local 10 President Cleophas Williams
served as master of ceremonies.

Larry Martin, Transport Workers
Union.
—photos by Luis Carbellar

NEW YORK — The NYSA-ILA Contract Board, the joint union and management panel that administers the
longshore labor agreement in the Port
of New York and New Jersey, announced that the main cargo assessment used to fund fringe benefits of
waterfront workers here will continue
at the present level of 6.85 per ton.
Board co-chairmen Thomas W. Gleason, president of the International Longshoremen's Association, and James J.
Dickman, president of New York Shipping Association, said that holding the
assessment at this level was necessary
to meet all obligations of the fringe
benefit funds and repayment of all loans
during the current contract term.
They added, however, that the Contract Board will continue to study tonnage levels moving through the port in
hopes of reducing the assessment by
$1 to $5.85 per ton in the near future.
"The anticipated level of tonnage at
which an assessment reduction would
be possible has not yet been realized,
but there are signs that such tonnage is
beginning to improve," they reported.
WIDE BENEFITS
The tonnage and other assessments in
use with the port labor agreement raise
funds for ILA fringe benefits that include pensions for some 11,000 retired
persons, welfare and clinic services,
paid vacations and holidays, Waterfront
Commission expenses, and the Guaranteed Annual Income program, among
others.

Pedro Dela Cruz,
Local 142 Veteran

Leading the 1973 Portland July 5 parade were then-Local 8 President
Dick Wise, Harry Bridges, Regional Director G. Johnny Parks and Coast
Committeeman Fred Huntsinger.

A Nostalgic Look at Portland's
Bloody Thursday Memorial Marches
PORTLAND — "Heads bowed, on the speakers' podium. In '75, and
banners and flags held firmly against again this year they were held at
the freshening breeze, the marchers Kelly Point Park where the two rivswung onto Broadway behind ILWU ers meet, followed by a picnic.
Veterans of the 1934 strike look
President Harry Bridges."
It was the last of Portland's famed back with nostalgia upon the marchmarches for the dead of "Bloody es, as do others in the labor movement for whom the parades symboThursday," July 5, 1973.
The Dispatcher records that "keep- lized resistance to exploitation and
ing pace with Bridges were Dick corporate power. Bystanders often
Wise (then president of Local 8), Re- stepped off the curb to follow the
gional Director G. Johnny Parks and drumbeat of the band, members of
Coast Committeeman Fred Huntsing- other unions stood with hats in hand
er." Behind them were four Local 8 as the procession passed.
COMEBACK
members bearing the massive meThe first of the traditional observmorial wreath.
Participants included delegations ances—a memorial picket of waterfrom the Portland locals, the out- front employer headquarters — was
ports, the auxiliaries and the offshore held in 1935. The late John J. Fougeunions. Starting out from the staging rouse, port agent of the Marine
grounds near the old hall on Everett, Cooks & Stewards in the late '30's,
they marched, in accordance with drew other maritime unions into the
long custom, past the offices of PMA ceremonies. They were discontinued
in downtown Portland to the Willam- during World War II, but the marchette River wall at the foot of Stark es began in 1948 under the leadership of Toby Christiansen (see sepaStreet.
ONE OF THE FEW
rate story), the late Francis J. MurBridges, invited guest speaker of nane and other stalwarts.
Murnane at one time, according to
the day, praised the parade and river wall ceremony as one of "the few waterfront legend, unable to get a
remaining labor observances on the plane connection to Portland either
from New York or Washington,
Pacific Coast."
In 1974 the rites were held at Ter- where he had been sent on union busiminal 6 on the Columbia, with rep- ness, dropped a memorial wreath
resentatives of the Port of Portland into the East River.

HONOLULU — Pedro Dela Cruz, 67,
who served 29 years as ILWU Local
142 business agent on Lanai. before retiring December 31, died last month
while visiting relatives in the Philippines.
For 29 years he had been a delegate
to all Local and International conventions. He was a member of the International Executive Board in 1971-72. He
was a delegate, along with Harry
Bridges, to the 1949 CIO convention
which expelled ILWU.
1950 STRIKE LEADER
He was one of the leaders of the successful 7 month strike against Hawaiian
Pineapple Co. on Lanai in 1951, which
gummed up the industry program of
forcing the union to bargain separately
with each plantation.
The Lanai victory proved the soundness of a Territory-wide local and put
the union on the comeback trail from
the effects of the 1947 lockout which had
forced the union to accept the company's pre-lockout offer.
LEGISLATOR
In 1958 Pedro Dela Cruz was elecetd
to the Territorial House of Representatives, where he served 16 years and
rose to be vice-speaker. For 10 years
he chaired the Committee on Public
Health.
Born into a poor family in Cagayan,
Northern Luzon, in 1909, Dela Cruz
wanted ot study on the Mainland U.S.
Relatives collected money which got
him as far as Hawaii in 1930.
Stranded here at age 21, he went to
work on Big Island sugar plantations,
moved to the pineapple island of Lanai
in 1934. Starting as a picker, he moved
up to gang checker, truck driver, then
foreman.
The company fired him in March
1947 to discourage other foremen from
union activities. He wanted to leave,
but the union asked him to stay on
Lanai as a full-time business agent.
Since then he was always reelected.
Mrs. Dela Cruz, the former Helen
Kawano, died in 1972. They are survived by sons Alvin, John and Andrew
daughter Flora Palumbo.

