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In Southern California

Workshop
Is Set for
June 12-13
SAN FRANCISCO — The first in a
series of informal weekend workshops
for ILWU members will take place in
Southern California the weekend of
June 12-13. The workshop program was
mandated by action of delegates to the
1975 Bicentennial Convention and set in
motion by the March 3-4 meeting of the
International Executive Board.
The intent of the workshop is to have
a no-holds-barred discussion among the
participants and several International
officers who will be present, on "The
Future of the ILWU."
Each Southern California local has
been assigned a number of delegates
proportional to its size. In order to permit all deegates to participate fully, the
size of the workshops will be limited
to 50.
EXPENSES The workshop will be held at the
Queensway Hilton in Long Beach. Participants who live more than 50 miles
away will be provided with lodging at
the expense of the International. All
participants will be reimbursed for
travel expenses and meals. There will
be no reimbursement for lost wages.
All Southern California ILWU members who wish to participate should get
an application from their local offices.
These should be filled out and returned
to the local no later than May 21, 1976.
You will be notified promptly whether
or not you have been selected by your,
local to participate in the workshop.

In Canada

Huge Demo
Hits Wage
Controls
OTTAWA — Over 25;000 trade unionists converged on Ottawa on March 22.
They came from every province in Canada. Blue collar and white collar, they
represented every occupation from
longshoremen to office workers, from
garment workers to steel workers.
Over 10,000 came from the French
Canadian province of Quebec. So many
auto workers took a "holiday" to attend that some auto plants were forced
to close down. Over 100 came by charter
plane from Vancouver, including president Don Garcia and first vice president Dave Lomas of the ILWU.
BIGGEST IN 40 YEARS
It was the most representative gathering of unions ever to meet in Ottawa
in such numbers. It was the biggest
demonstration of labor in Ottawa since
the Hungry Thirties.
They gathered on Parliament Hill
united by one purpose — to express
—Continued on Page 4
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Nestle Workers
Are Digging In
SALINAS, Calif.—Nobody expects this one to be easy.
Some 114 members of ILWU Warehouse Local 6 have
been on strike at the Nestle chocolate plant here since
March 12. They are a well-organized, disciplined group
of people who understand that they have taken on a
powerful multi-national corporation.
Local strike machinery is functioning smoothly however, and "this membership is prepared to see it through
Ati, to the end," says strike committee chairman Isabelle
Patrick.
The Nestle employees walked out after voting 104-1
w. to reject the company's final offer in a secret ballot election February 21. They then Voted 98-7 to authorize a
#1 strike.
MAIN ISSUES
The strike developed because the Nestle management
refused to negotiate an agreement for less than three
years, to grant cost-of-living language, and because of
*„. the company's insistence that wage increases be on a
percentage basis.
The rejected final offer would have provided a threeyear pact with an increase of 10% the first year, 8% the
second year and 7% the third year, with some minor improvements in medical coverage.
But "we couldn't accept that. We got caught in the
Nixon wage freeze three years ago, and we have a lot
of catching up to do," according to committee member
Gary Kollman.
The previous Nestle contract had been negotiated in
1973 under President Nixon's control program and wage
2% in each year of the
1
increases had been held to 5/
three-year pact.
Consequently, wages at the Nestle plant start at $4.11
and go up to $4.91 for members of the Local 6 bargaining unit.
UNION DEMANDS
Union members are insisting on a larger wage increase, a cost of living clause, plus a number of fringe
items. If the company absolutely refuses to consider a
cost of living increase, the members have asked for a
shorter contract.
(Continued on Page 8)
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On the Beam
by Harry Bridges
HEN WE LOOK AT ENGLAND today, we may be looking
W
at our own future, maybe twenty or thirty years from now.
What happens when the most powerful nation in the world —

President_ Franklin Roosevelt signed the Social Security Act into law 40 years
ago amid charges that it was the first step toward socialism.

VEARLY EVERY AMERICAN citizen has
11 some personal stake in the Social Security
system. Many millions rely on it to safeguard
themselves and their families against economic
catastrophe when earnings stop because of old
age, disability or death. Attacks on this system,
which are designed to create doubts as to its
soundness and durability, are a disservice to
all of us.
There are things wrong with Social Security.
The level of benefits, the retirement test, the
benefit rights accorded to women, the adequacy
and equity of financing—these are quite properly subject to continuing public debate. Social
Security is not a static structure—in fact it has
been improved and extended by the Congress
in major respects some 15 times since it was
first enacted in 1935.
But this sort of constructive discussion and
criticism leading to practical improvement is
very different from assertions which have appeared in the press from time to time to the
effect that the entire system is in its last days
—bankrupt, doomed to fail. These charges have
no more basis in fact than they did when they
were first made 40 years ago.
The Social Security system has been more
thoroughly and continuously studied, both inside and outside government circles, than any
other program. On five occasions, between 1938
and 1971, it was exhaustively reviewed by advisory councils of economists and social scientists, industrialists and labor leaders. In each
case, the integrity of the system has been vigorously affirmed.
The present series of problems are largely
a product of the current recession. Obviously,
the trust fund from which benefits are paid has
been taking in less money because of unemployment. Ironically, it is precisely those doomsayers who predict the bankruptcy. of Social
Security who support the deliberate policy of
creating long-term structural unemployment at
the expense of the American worker. That's
called having your cake and eating it.

THEN THERE ARE long term population
problems. Americans today are retiring
earlier and living longer than ever before. And
this "problem" could become even more serious in the next 30-40 years as the products of
the war-time and post-war baby boom start
thinking about retiring. At the same time, with
the birth rate in sharp decline, the number of
active workers whose tax contributions fund
the entire system, is on the decline.
However, there is no reason to panic. Although there is a net drain on the fund's resources, it still retains a healthy positive
balance and will continue to do so for the
foreseeable future. The problems are real and
cannot be wished out of existence. But the
American people do not need hysterical warnings from such people as President Ford who
has told Congress that unless they boost payroll taxes to pay for Social Security benefits,
they will be putting the whole system in jeopardy. (Or for that matter, the absurd suggestion by candidate Ronald Reagan that the en-

tire fund should be invested in -a speculative
manner.)
The American working people fought for the
Social Security system, and they believe it is
basically sound. The AFL-CIO, for example,
has come up with the following program:
• Provide contributions from general revenues to the Social Security Trust funds until at
least one-third of the program is financed in
this manner. The US has been unduly backward in financing Social Security benefits as
compared with most industrialized countries
which already use general revenues to help
finance benefits.
• Reject the President's proposal to raise
the payroll tax and thus harming low and middle income workers.
• Gradually increase, in a series of steps,
the maximum earnings subject to the payroll
tax until the same proportion of workers will
have their full wages covered as when the law
was first enacted.
• Remove the limit on wages subject to the
payroll tax paid by employers. The wage base
limit on the employer's side plays no role in
determining the benefit. An employer's responsibility for the welfare of his employees should
be related to total payroll, not to a portion of
each employee's earnings.

EVEN THESE improvements will not
NOW'
make the social security system perfect.
That will not happen under a system that essentially values its workers only for the profits
they produce, and which has come to depend
more and more for its survival on continued
long-term unemployment.
But within this framework, Social Security
ranks as one of the greatest victories of the
American working class—on or off the picket
line. Back in the 1930s, its opponents said it was
the first step toward communism, that it would
subvert the moral fibre of the American worker, and that it would be a drain on the nation's
productivity. And now it's pretty much the
same people who are saying the same thing.
But the system succeeded. It has provided
some minimal security. There is room for improvement even within this system. But these
improvements will not come about by spreading panic about bankruptcy.
4
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the greatest colonial power, the greatest military and industrial
power, the nation that sets the cultural standards for the rest of
the world — begins to slide? Unemployment and inflation have
been rising steadily, the government is in disarray.
The present crisis of the British Empire has been building
for some time. Some people say it really began with the teriffic
pounding the British took during World War II, the loss of population, the destruction of the cities by German bombs, the tremendous economic disruption.
But the main cause of England's "decline" was the loss of
her real source of power, the colonies, from Ireland to Nigeria.
England was the center of the world's financial and economic
life, because of her hold on western and southern Africa, her
commanding position in the Mediterranean, her control of the
Middle East, India and large sections of China. Huge fortunes
were made in textiles, in oil, in mining and other industries because of cheap labor, cheap shipping, and cheap natural resources
which the colonies provided.
Over the years, the British working class got some short
term benefits out of this. Some of the profits trickled down. They
had to fight for everything they got, but eventually they won
some higher wages, better conditions, and social benefits like unemployment insurance, socialized medicine, etc. In fact, it's surprising how little the British worker really got, how modest is
the standard of living there—but it was apparently enough to
take the heat off.
It couldn't last. There were other nations—Germany, Italy,
Japan and ultimately, the United States—who sought to replace
Britain as the king of the mountain. More important, the colonized people of the world couldn't be expected to put up with
British domination forever. After World War II one country after
another—first India, then .Africa, the Middle East—began pushing the British out. Gradually, her economic boundaries shrunk.
She was forced into greater and greater dependence on the power
that had replaced her, the United States. And she had less and
less resources to fulfill the expectations of the organized working
class.

Aiit_IN Au&
0 NOW THE CRUNCH is on, not only in England, but in all
S
the Western capitalist nations which have experienced similar
retrenchments in the last few years. And, as one might expect,
the whipping-boy is the British working class. Suddenly, the
whole crisis in England, which had been building slowly over the
last half-century for extremely complex reasons, is coming down
on the head of the British worker.
A recent documentary on CBS-TV for example, entitled the
"Second Battle of Britain," was a pretty good representation of
what British employers are thinking about these days. England
—correspondent Morley Safer told us—has been brought to the
brink of communism and ruin by her unions.
"Plagued by labor disputes, manufacturers flounder and are
taken over by the government just to keep the workers working.
Leyland, which makes about every British motor car, was losing
$1 million a day last summer when the government stepped in.
Socialization of industry has all but been achieved to the detriment of free enterprise and the destruction of foreign and even
domestic sales." And it's all the fault of the damn unions.
Never mind, for the moment, that the CBS program painted
a distorted, exaggerated and incredibly simple-minded picture
of British conditions, using three-year-old footage of strikers
fighting cops, for example, to prove that the country was on the
verge of anarchy.
dIl

A

IMPORTANT is the'fact that the program demonstrated
MORE
the employer's view of the crisis, and the remedy: reverse
public ownership, cut back welfare, educational

the trend toward
and other forms of social spending and resign yourself to the
notion that full employment in the advanced capitalist countries
is impossible. And smash the trade union movement.
The fact is that the British labor movement, led by Jack
Jones of the Transport and General Workers Union, has been
astonishingly cooperative in efforts to reduce inflation and bring
government spending under control. They agreed last summer
to sharply limit wage increases and to ask for no salary increases
at all for those making above a certain amount. They have
attempted in good faith to coperate with the Labor government.
Productivity is up, inflation is down—and the rate of price in-'
creases is now leading the rate of wage increases.
But of course, this isn't enough. The British working class
can expect further attacks on their standards, further demands'
that they pay the price of the end of Empire, particularly now
that Prime Minister Wilson has resigned and political power is
up for grabs.
Next question: What does this mean for us? England was the
first capitalist nation to become great. she is now the first to be
faced with the need to really tighten up. The same employer program will be pushed in France, in Italy, in Japan. and ultimately,
in Canada and the United States. It is the only way that capitalism can solve its growing crisis. The only question for our membership is whether we will be strong and united enough to prevent such a strategy from winning out.
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Two Year Agreement for
Local 142 Pine Clericals
HONOLULU — Pineapple clerical
employees in Honolulu, Wahiawa, Maui
and Lanai have ratified a new two year
agreement with big salary increases
and other improvements.
Dole Co., Del Monte and Maui Land
and Pine are involved.
Wage increases are $136.50 per month
for Grades 1 and 2, and $167.00 per
month for all others.
SEVEN-HOUR DAY
Two of the grades are now receiving
over $1,000 per month for a 7-hour day,
35-hour week.
Improvements were made on the issues of seniority, posting, rate protection, temporary transfer, job protection
and work opportunity.
An important gain was the elimination of the "exempt week" provision
from the hours and overtime section.
The number of exempt weeks is reduced to six in 1976 and eliminated completely in 1977.
The funeral leave provision allowing
three days off with pay in the event of
the death of a husband, wife, son or
daughter now includes one day off w'th
pay in the event of death of a mother-inlaw or father-in-law.
Those seasonal employees who were
not previously covered by the agree-

Cut in New York
Cargo Assessment
NEW YORK — The International
Longshoremen's Association and its
New York employers have agreed to
cut their ocean cargo handling charge
in the Port of New York 17 percent to
$6.85 a ton from $8.28 per ton, effective
April 1.
ILA and New York Shipping Association officials said they were taking action in order to attract more cargo to
the New York-New Jersey port area.
They announced that if the assessment
cut works as expected, they will reduce
it further, to $5.85 per ton effective
July 1.
The assessment is administered jointly by the ILA and the NYSA to pay for
longshore fringe benefits. Because of a
downturn in traffic last year, the rate
had been boosted from $5 to $8.28.
ILA President Gleason and NYSA
President James Dickman also announced the creation of a special joint
committee to carefully monitor the costs
of the guaranteed annual income program which guarantees New York dock
workers 2,080 hours work or pay annually.

For San Leandro
City Council

ment shall be covered if they work a
total of 100 days in consecutive calendar years.
Sick leave pay for intermittents was
substantially increased. Intermittents
also achieved vesting of accrued separation allowance after 10 years of service.
The Union Committee, which unanimously recommended the settlement to
the membership, was Eddie Tangen,
spokesman; Goro Hokama, chairman
and secretary; Mary Kaio, Yoshiko
Hasegawa and Thomas Yagi.

Struck Airlines Get
Million from Mutual Aid
WASHINGTON—Four struck airlines
received more than $113 million under
the industry's so-called mutual aid pact
last year, the Air Line Pilots reported.
Nearly all of the strike-insurance
funds went to National and United.
They received $52.3 million and $48.9
million, respectively. Other recipients
were Texas International, $8.1 million,
and Northwest, $4.1 million.
The agreement provides a struck airline with revenue from traffic diverted
to other carriers, up to 50 percent of
normal operating expenses.
Abolition of the mutual aid pact has
long been sought by the AFL-CIO.
Fifteen major airlines participate in
MAP, which ALPA charges has upset
collective bargaining in the industry.
The union points out that airline industry strikes between 1958 and 1968 averaged only 19.7 days in length, compared
to 51.8 days since 1968.
Last year's payments under MAP
represented nearly one-fourth of the total $480 million paid under the agreement since it was set up in 1958.

Textile Workers
Set Demands
BOSTON—The Textile Workers Union
of America has set goals for this
spring's contract negotiations in the
northern cotton-synthetic and woolen industry keyed to wage increases and
fringe-benefit improvements sufficient
to offset the impact of inflation and
substantially raise the living standards
of members.
"The wage increases negotiated last
year for workers in both the woolen and
cotton-synthetic industries have been
virtually wiped out by the rising cost
of living," TWUA President Sol Stetin
told some 150 delegates to a conference
here.
Stetin stressed that the union's overall goal is to win a contract settlement
that will not only make up for the beating members have taken from past inflationary bouts.

ILWU Submits Brief

Ipar

WAREHOUSE REPRESENTATIVES—As preparations for the renegotiation of
the Northern California Master Warehouse Agreement continue, ILWU and
Teamster officials met at IBT headquarters in Burlingame, California, March
26 to collate and coordinate the demands produced by the rank and file of
the various locals. Negotiations are scheduled to begin later this month, with
the present contract expiring May 31. At head of table are ILWU SecretaryTreasurer Louis Goldblatt and Teamster Vice-President George Mock who
jointly chair the ILWU-IBT Northern California Warehouse Council. The
Council will conduct the negotiations on behalf of 25,000 members of both
unions between Fresno and the Oregon border. Others facing camera are,
from left, Al Costa, Secretary-Treasurer of IBT Local 853; Local 6 President
Curtis McClain; Business Agent Mitch Peters; Lupe Martinez and Obie Brandon, Secretary-Treasurer and President of ILWU warehouse Local 17, Sacramento;_ILWU Vice-President William H. Chester and Dave Salmon, Western
Conference of Teamsters Research Director.

Big Wage, Welfare Gains
In Alaska Cold Storage
SEATTLE — Negotiations were completed here recently for a new Alaska
cold storage agreement. The negotiations were preceded by a caucus,
March 9 and 10, at which contract demands were formulated.

The agreement, which still has to be
ratified by the Alaska locals, features
wage increases totaling $1.80 over the
three-year contract period (62 cents the
first year, 55 cents the second year, and
63 cents the third year). In addition, the
final year is subject to a cost-of-living
adjustment.
The money package, in addition to
wages, includes an hourly increase totaling 13 cents over the three years,
SAN FRANCISCO — Warehouse Lo- negotiated into a trust fund to cover
cal 6 members at Wilkes-Bashford, a health and welfare and other fringe
well-known men's clothing store, have benefits.
approved a two-year agreement which
MAJOR IMPROVEMENT
provides generous wage increases and
Northwest Regional Director G.
other improvements.
Johnny Parks called the health and
The Wilkes-Bashford members have welfare win one of the major contract
won 700 effective February 1, 1976, with gains. "It was one of the things lacking
an 'additional 400 effective October 1, in the Alaska cold storage industry."
and 600 effective February 1, 1977.
This section of the contract instructs
In the first year members will get the health and welfare trustees to "iman increase of four paid holidays (for a plement a major medical plan to prototal of ten), five days sick leave with vide a $100,000 maximum, with a $100
no loss the first day, and standard Lo- deductible per calendar year, and 80-20
cal 6 contract language provisions, in- percent coinsurance up to $5,000, with
cluding union security, grievance pro- 100 percent over $5,000.
cedure, funeral leave, etc.
In addition to the major gains emThe Local 6 health and welfare pro- bodied in the money package, pensions
gram also goes into effect this year.
were increased by $25 per month. A
Effective the second year of the agree- new severance clause was negotiated
ment, they will become part of the Lo- to cover the workers in the event an
cal 6 pension fund: They will also re- employer goes out of business for any
ceive whatever cost-of-living benefits reason during the life of the agreement.
are won in this year's Northern CaliThe negotiating committee, in addifornia Master Agreement negotiations. tion to Parks, who served as spokesNegotiators were Phillip Lum, Jr. and man, consisted of Mary E. Smith, LoBusiness Agent Joe Figueiredo.
cal 61, Ketchikan; Cyrus Williams,
Unit 1, Local 61, Craig; Annie L.
Taylor, Local 85, Petersburg; David E.
Wiekan, also of Local 85; Kelly Ferguson, Local 85, Unit 2, Sitka; Lawrence P. Cotter, Local 41, Juneau; and
Donald L. Nash, Local 83, Pelican.
The effective date of the new agreement is April 1, 1976.
amendments to the Longshoremen's and
Harbor Workers Act in 1972. The ILWU
will also file a friend of the court brief Local 6 Boosts Wages
in support of the ILA petition.
At St. Regis Paper
In these circumstances injured ILWU
OAKLAND—Local 6 members at St.
longshore workers are advised to file Regis Paper Co. have won wage inand press claims under the federal act, creases ranging between 50 cents and
even if there is some doubt at the mo- 57 cents in the final year of their threement about coverage, according to year agreement.
ILWU attorney Norman Leonard.
Also gained in the wage re-opener
were classification adjustments affectOSHA REVIEW
ing 120 of the 180 members in the unit.
The Supreme Court has also agreed The adjustments and the wage increase
to review the 1971 Occupational Safety are retroactive to March 1.
and Health Act to determine whether
Negotiators were Pete Ybarra, Lathe imposition of civil penalties under fronia Mayes, Eugene Scott, Larry
the act denies employers their consti- Herrera and Business Agent Paul Martutional right to a jury trial in civil tin.
cases.
A victory for the plaintiffs in this
Next Dispatcher
case would gut the ability of the federal
government to enforce safety standards
Deadline April 9
on the job.

Healthy Local 6 Pact
At Wilkes-Bashford

High Court Will Hear Appeal on
Longshore Comp Coverage

IN APRIL VOTE — Local 10 member Jim Pavack is labor's man in the
race for the City Council Seat for San
Leandro District 6. Municipal elections are April 13. A member of the
San Francisco Bay longshore local
since 1967—and a steward—Jim has
the endorsement of the ILWU East
Bay Joint Legislative Committee, the
AFL-CIO and the Teamsters: His is
"the only candidacy completely free
of any conflict of interest, beholden
only to the residents of San Leandro."

WASHINGTON, DC — The US Supreme Court has agreed to hear an appeal from a recent lower court decision which substantially narrowed the
scope of the Longshore and Harbor
Workers' Compensation Act.
A Virginia Appeals Court, in late
1975, had ruled that only workers who
are injured in handling inbound cargo
between the ship itself and the "first
point of rest on the docks — or between the last point of rest and the ship
for outbound cargo — are eligible for
federal compensation benefits."
Under this decision, all others would
have had to settle for "far inferior state
benefits."
Attorneys for the International Longshoremen's Association are set to appear before the Supreme Court in May,
to ask for a reversal of the Appeals
ruling and a reinstatement of the broader coverage, which was enacted in
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Labor Unites Behind New
Full Employment Bill
by Pat Tobin
ILWU Washington Representative

WASHINGTON, DC — At a press conference on Friday, March 19, Senator
Hubert Humphrey (D-Minn.) and Rep.
Augustus F. Hawkins (D-Calif.) introduced new versions of S. 50 and H. R.,
50, the Full Employment and Balanced
Growth Act of 1976.
This new measure was produced by
Senator Humphrey and Representative
Hawkins after lengthy discussions with
the AFL-CIO, the Congressional Black
Caucus, and other parties who have
joined a broad coalition to help alleviate
the great pressure of unemployment on
some ten million Americans.
The new version of the bill directs
the President and the Congress "to insure that monetary, fiscal, anti-inflation
and general economic policies are used
to achieve the long range goals of the
Full,,tmployment and Balanced Growth
plarapi to strengthen and supplement
the pirfposes of the Employment Act of
1946."
UNITED LABOR SUPPORT
"The AFL-CIO is proud to endorse the
re-written H. R. 50 and S. 50, introduced
by our good friends, Gus Hawkins in
the House, and Hubert Humphrey in
the Senate, said Federation President
George Meany. The AFL-CIO was happy to work with leadership of the Congress, chairmen of the responsible committees, and the Congressional Black
Caucus in re-drafting the bill."
It is anticipated that S. 50 and H. R.
59 will be sent shortly to committee
hearings and will reach the floor of the
Senate and the House during this Presidential election year.
• There may be differences over certain aspects of the legislation by people concerned with fighting unemployment. But most important, these bills
can be a national vehicle to raise the
whole question of unemployment and
will force presidential candidates and
congressmen up for election to address
this most important problem. We will
keep you advised on hearing dates and
general progress.
Log Export Trade
G. Johnny Parks, ILWU Northwest

US Workers Are
No Longer No. 1
WASHINGTON, DC — The gap between US wages and the wages of other
countries has closed significantly over
the last five years, a White House report indicated earlier this month.
Last year, the report said, US workers in manufacturing received total
compensation — wages and higher —
averaging $5.22 per hour, less than the
West German average of $6.32 and also
less than the compensation received by
Swedish workers.
French and Italian workers made
slightly over $4.50 while the British
average was $3.24 and the average
Japanese made $3.11. The large differential between the US worker on
one hand and the British and Japanese
worker on the other hand was closing
markedly less than in 1970, the report
said.

Local 40 Supports
Health Care Coalition
PORTLAND — ILWU Ship Clerks'
Local 40, at a recent meeting, voted
to contribute $25 to help fund an office
for the Oregon Coalition for National
Health Security.
J. K. Stranahan was delegated to
attend coalition meetings, as well as
hearings on the health care issue, to
be held in Salem May 6 and 7 before
lregon Congressman Al Ullman.

Regional Director, attended a meeting
of the Pacific Rim Trade Association
in Portland, and a meeting of the Washington Citizens for World Trade in Seattle recently. The membership of these
groups are promoters of free trade and
these meetings were called to coordinate a new fight that is developing
here against log shipments to Japan.
Two recent court decisions in the
United States interfered in the method
of managing forests. The regulations
that they would establish almost eliminate certain operations in Alacka where
we are involved. They would also affect
log shipments in Washington and Oregon.
Your Washington Office has been in
meetings with interested parties here
and Cong. Robert Duncan (D-Ore.) has
introduced a bill that we believe would
correct the situation. In addition, Senator Humphrey has introduced an overall forest management bill which is
in line with much of our thinking.'Other
Congressmen have come in with negative bills dealing with forest cutting
regulations and other measures that
will be detrimental to log trade. We anticipate that in the summer a major
effort will have to be made by all hands
to prevent damage to log shipments.

Apparel, Textile Unions
Merger Moves Along
NEW YORK — Two major unions in
the apparel and textile field, the Amalgamated Clothing Workers and the Textile Workers, have reached an agreement on plans for a merger into a single union of more than 500,000 members.
Details of the agreement were concluded in a joint meeting of the two
International executive bo ar ds ,in
March, and will be put to a vote by
delegates to conventions of both unions
on May 31.
A statement from both boards noted
that economic decline and a rising
flood of imports had resulted in the loss
of tens of thousands of jobs in both the
textile and apparel industries. They
said that they believed the best way to
arrest and reverse such declines is to
pool their resources.
Merger will also put more muscle
into Textile, organize the unorganized
in the South and Southwest, and also
help the Textile workers get a contract
out of the J. P. Stevens Co.
on page 7).

Local 6 Demands Aid
For Displaced Members
At Carlisle Graphics
SAN FRANCISCO—The ILWU is joining an effort by a number of unions to
protect the rights of some 130 workers
who will be laid off as a result of the
closing of Carlisle Graphics, one of the
oldest San Francisco printing houses.
The company, which first opened its
doors in 1852, has announced its intention to close up this June. It was
bought up in 1965 by Litton Industries,
a giant multinational firm.
Local 6, which represents the Carlisle warehouse workers, has therefore
joined with officials of the Teamsters,
Typographers, Graphic Artists and Machinists in an effort to force the company to assist the displaced workers.
They are demanding a full disclosure
of company plans for closing up, job
opportunities, severance pay, health
and welfare coverage and other benefits for the displaced workers.
The unions have asked for negotiations on this matter. Representing the
ILWU is Business Agent Joe Figueiredo.
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'Labor Has
Never Been
So United'
Continued front Page 1—
their firm opposition to the federal
wage controls instituted by the Canadian
government on Oct. 14, 1975. Although
seething with resentment at being compelled to bear the whole burden of the
country's economic depression and inflation, they remained peaceful, orderly and well-disciplined.
Chanting slogans, singing labor songs,
holding up a forest of placards, stamping their feet to keep warm in the icy
wind and below-zero temperatures they
gathered on the steps of the parliament
buildings. Meanwhile inside, in the historic Railway Room, 250 delegates representative of the two million member
Canadian Labor Congress, presented a
brief to the federal cabinet.
Prime Minister Trudeau and his cabinet ministers were noticeably nervous
and uncomfortable when CLC president
Joe Morris delivered his stinging condemnation of wage controls, masquerading as price and profits controls.
WAGES ROLLED BACK
"The Anti-Inflation Board is producing a steady stream of decisions reducing wages agreed to in collective bargaining," he said. "To our knowledge
it has yet to produce a single decision
rolling back a price increase.
"Organized labor cannot endorse this
ill-conceived attack on inflation which
imposes strict controls on wages and
salaries while leaving corporations free
to collect unlimited benefits from productivity; which does nothing to improve the position of those without the
economic power to protect themselves;
which does nothing to solve the fundamental problems in the key sectors of
energy, housing and food; and which
ignores the problem of unemployment
and the need for reinvestment of profits
in new jobs and socially needed production.
"The Canadian Labor Congress will
never support a wage control program."
"This government has demonstrated
by its actions over the past six months,"
the brief concluded, "that it cares nothing for working men and women or
their organizations. By persisting, your
government has placed itself on a collision course with the labor movement
of this country. We do not welcome

this, but we do not intend to back down
either. This Congress would remind
your government that the free trade
union movement historically, has demonstrated a remarkable capacity to survive."
"This gathering, representing workers from one end of this country to the
other, will once and for all put an end
to the accusations that the workers do
not support the CLC policy of total opposition to wage controls," Morris said.
"This government which was elected
on a policy of opposition to wage and
price controls has, by reversing its
policy, degraded the political process,
spread cynicism throughout our land
and endangered individual and collective freedoms," he said.
Morris praised the unity of labor in
the face of wage controls.
NEVER SO UNITED
"Never before has the trade union
movement been so united," he declared.
Never before has organized labor come
together in such a display of strength
and solidarity. Never before has this
country been shown the might of the
workers as it has in the past few
months. I can assure this government
that it has only seen the initial stirrings
of a centralization of labor's power.
"This labor movement is on the move.
Labor laws, governments and a federal
system have all served to keep labor
fragmented and weak. Never again
must we permit ourselves to be divided
and weakened, for in that direction lies
defeat and despair. History has demonstrated that only in solidarity can the
dreams and hopes of workers be secured."

Morris accused the government of
taking the path of authoritarianism.
"There is no union in this country,"
VANCOUVER, BC — All incumbents he charged,
"which has not felt the
were re-elected in the Canadian Area authority and power of
the state in
ILWU referendum ballot held following negotiations with
the employer. Every
nominations at the February Biennial employer from one end of
the country
Convention.
to the other knows that if he gets in
The officers are: President, Don Gar- trouble the state is there to help him
cia; First Vice-President, Dave Lomas; out. He knows that the Anti-Inflation
Second Vice-President, J. Irvine; Third Board, which is nothing more than an
Vice-President, Russ Fleming; Secre- instrument of the state, will knock the
tary-Treasurer, Frank Kennedy and workers into line for him.
Trustee, Dan Cole.
"If there was ever any doubt in the
Local representatives on the Area minds of Canadians that prices and
Executive Board are: V. Goodfellow, profits would continue to climb but that
W. Kemp, D. Lanoville, L. Papou and wages would be controlled, it must by
A. Point (Local 500); B. Ferguson (Lo- now surely be dispelled. Every day the
cal 502); R. Dubbin (Local 503); A. A. press reports that wage settlements
Hay (Local 504); S. Dahlgren (Local have been rolled back. I have yet to
505); T. V. Brunt (Local 506); R. Oman hear of a single corporation profit or
(Local 508).
price increase that was rolled back.
Also, G. Evans (Local 514); W. Bell
"What we have in this country is a
(Local 517); M. Chorney (Local 518); system of wage controls and national
B. Chapman and H. Kancs (Local 333). compulsory arbitration administered by
The newly elected officers and local well-paid bureaucrats. What we have
representatives were sworn in on April in this country is one law for the weal1. The 1976 longshore caucus has been thy and powerful and another law for
set for September 13, 1976.
workers and the poor."

Canadian Area Officers

PORTLAND—Hearings on forest management currently being held in Washington, DC, before a House agriculture
subcommittee have a lot of people in
the Northwest holding their breath.
Clearcutting is the issue in the hearings.
Few people, even in the timber belt,
know what the term means. The practice has been permitted in a checkerboard fashion in those areas where the
timber is over-matured. Clearcutting
simply means that all the timber in
those particular areas would be cut or
removed, and the ground re-seeded with
young trees.
All the wood fibre is utilized, either
as lumber, pulp or chips. Clearcutting
is an assured method of managing forest lands to insure that there will be a
crop for future generations.
BAN ON CLEARCUTTING
The hearings were triggered by two
separate court actions initiated by environmentalists, based on the 80-yearold law, the so-called "Organic Act of
1896," dealing with what the Forest
Service could or could not do with regard to selling timber from the national
forest.
In both cases—one involving the Monongahela National Forest in Virginia,
and the second, the Tongass National
Forest in Alaska—the presiding judge

ruled that clearcutting could not be continued.
EFFECT ON ILWU
"Assuming the decision of the 80-yearold law is correct, it certainly needs to
be amended to fit conditions that exist
in 1976," said ILWU Regional Director
G. Johnny Parks.
"If the clearcutting decision regarding Alaska is allowed to stand, it will
have an adverse effect on the ILWU in
a number of Alaskan ports, including
Ketchikan, Metlakatla, K la wock,
Wrangell and Haines," he said.
"Also affected will be sawmill workers and pulp workers in Southeastern
Alaska."
COMPROMISE
Compromise legislation on clearcutting by Senator Hubert Humphrey (DMinn.) has won widespread labor and
industry support, as well as the endorsement of Oregon Governor Robert
Straub. Humphrey's bill would set up
broad guidelines for timber harvesting
but leaves details of enforcement to the
Forest Service.
A blanket ban on clearcutting, said
Straub, would be devastating to the
Oregon economy. Oregonians would
"suffer an immeasurable disruption of
our largest industry—an industry that
provides 84,000 primary jobs" if the
present judicial clearcutting ban is allowed to stand.

WASHINGTON, DC — Recent months
have seen many scare stories in the
daily press about social security. In
this presidential year, the program
seems to be fair game, particularly for
conservatives who have opposed it ever
since it was first enacted in 1935.
President Ford, for example, is urging that a Social Security tax rate
increase be instituted next January
1, from the present 5.85% for both
employee and employer to 6.15%. He
says this rate increase is needed to
keep the system solvent and also implied that the Democratic Congress
would jeopardize the entire program
if it does not act immediately.
DON'T PANIC
Now, the fact is that there are some
problems in Social Security funding,
but nothing that should produce a panic
—assuming that forces who have hated
the entire idea of Social Security for
the last 40 years are not permitted to
tear it apart.
The present series of problems were
brought about by the current recession.
Obviously, the trust fund from which
benefits are paid has been receiving
less money because of unemployment.
In addition, the System's costs have increased with inflation. Benefits go up
every year with prices so there has
been more money going out of the fund
than coming in to the fund.
However, experts agreed that the
fund still maintains a very healthy surplus at the present time and the fund
will still have more than $30 billion
even 5 years from now. The Democrats,
therefore, argue that there's no need
for great haste as the President has indicated, and charge that he is politically motivated.
LABOR'S PROGRAM
The AFL-CIO believes that the Social
Security program is sound, but it does
need improvement. At their recent Executive Council meeting in Bal Harbour, Florida on February 17 they issued a statement which recognized that
the articles appearing to discredit the
Social Security program were written
by people who opposed it back in 1935.
They called for responsible debate to
meet changing needs, but rejected
charges of bankruptcy and collapse.
The House Ways and Means Committee and the Senate Finance Committee
voted down Ford's proposed Social Security funding increase and could not
agree on legislation in this regard. Due

to the fact that this is an election year,
it is highly unlikely that the Congress
will act in 1976.
The AFL-CIO urges the Congress to
take the following actions:
•Provide contributions from general
revenues to the Social Security trust
funds until at least one-third of the program is financed in this manner. The
United States has been unduly backward in financing Social Security benefits as compared with most industrialized countries, which already use general revenues to help finance Social
Security benefits.
•Reject the President's proposal to
deal with the financing problem by raising the payroll tax and thus harming
low and middle income workers.
• Gradually increase, in a series of
stages, the maximum earnings subject
to the payroll tax until the same protection of workers will have their full
wages covered as when the law was
first enacted. Today this would mean
an increase in the wage base from
$15,200 to $28,000.
It would also mean gradually higher
benefits for those affected by this increase since these higher amounts will
be included in their benefit formula.
The new maximum should then continue to be adjusted automatically in
accordance with rising earnings as in
present law.
•Remove the limit on wages subject
to the payroll tax paid by employers.
The wage base limit on the employer's
side plays no role in determining the
worker's benefit. An employer's responsibility for the welfare of his employees
should be related to total payroll, not
to a portion of each employee's earnings.
•Modify a poorly drafted provision
enacted in 1972, under which future benefits for some workers could, sometime after the year 2000, conceivably
exceed wages at the time of retirement.
Congress clearly would not let this
happen. Nevertheless, because the Social Security trustees have made their
actuarial projections on the assumption
that Congress will not correct this defect in the law, they create the unwarranted impression that the Social Security system faces an unmanageable,
long-range financial problem.
The law should be changed to eliminate this fear, while insuring that future benefits of workers will keep pace
with their wages.
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Letters
To The
Editor
Steve Glumaz Dies
An old friend and staunch supporter
of the ILWU died in Yelapa, Jalisco,
Mexico on March 8—Steve Glumaz, who
came to the attention of the ILWU
through his vigorous organizing among
the farm workers, and became Regional Director of the Oregon, Washington,
Canadian and Alaska areas, headquartered in Seattle.
He was well liked and is remembered
by many of us in the northwest for his
ability to calm troubled waters and parfor his intensive love of the
ticularly
MAUNA KEA BEACH HOTEL ILWU Unit 1503 won the Fifth Annual ILWU
ILWU. He was a good man to have
the
on
Lanes
Hilo
at
played
Tournament,
Bowl'ng
State Women's Handicap
around when the going got rough. Those
"Big Island" over the February 27-28 weekend. Members of the team pic- who visited with him recently found
and
Mahi
Ethel
Salomon,
Pat
Poha,
Capt.
tured here are, from left: Miri3m
him as keen, witty and gracious as
Anna Pacheco. Some 16 teams participated in the series. The affair was ever.
ILWU
State
the
and
sponsored by the Hawaii Island Sports Committee
Glumaz is mourned by his widow,
Athletic Association.
Photo by Wataru K'awamoto
Angelina Glumaz, in Yelapa — their
daughter and two sons, a son and two
grandchildren in San Francisco and two
sons in New York, to whom we send
our heartfelt condolences.
JERRY TYLER (Retired)

Displaced Pine Workers Make
Plans to Save Their Community

MAUNALOA, HI — In the wake of
Dole's shutdown of its Molokai pineapple operations, former ILWU Local 142
members at Maunaloa initiated a community effort to plan for the future.
Maunaloa was once a pineapple plantation town. As a result of Dole Company's phasing down Hawaii operations
and setting up shop in the Philippines,
only nine workers are employed by the
.plantation today.
While the phaseout created unemployment and an uneasiness about the future, you won't find people in Maunaloa
sitting around and crying about it. Instead, the community is examining alternatives for the future, and talking
about "getting organized."
During the '74 pine negotiations, the
Maunaloa membership made the decision to stick it out in Maunaloa rather
than take jobs on other islands. They
knew it would be rough going.
Early this year the Housing committee of the Maunaloa Community Council
met and decided that they should carefully examine alternatives rather than
jumping at the first idea for taking care
of their housing needs. The committee
is made up of former ILWU members
as well as others from the community,
and is chaired by former Unit officer
Mariano Acoba.

Landlord Molokai Ranch has assured
the community that there will be no
drastic changes in rent, no whoesale
evictions, and that gradually improvements will be made in the village. Former ILWU members are guaranteed
housing by contract with no increase in
rent until 1980. Therefore, the committee felt it had time for careful planning.
Based on the committee's recommendations, the ILWU has held two weekend workshops.
Since the workshops, the committee
has been active. During the first week'
of February. committee members escorted a construction estimator house
to house, in the rain and mud. Repair
costs were estimated pursuant to an
agreement between Castle and Cook
aid the ILWU, that the Company will
put up money for one more "wave" of
repairs, even though the houses have
been turned over to Molokai Ranch.
A week later a community meeting
elected a Maunaloa Housing Committee.
Maunaloa residents are also hopeful,
now that the construction of the Kaluakoi resort has begun. A few former
Dole members who moved to jobs on
other islands returned when they heard
of the groundbreaking.

Organize!
Do you know some workers workers who want to be orwho don't make union wages? ganized into the ILWU? If so,
Who have no fringe benefits? please write or telephone inWho have no security on the formation to one of the following. An ILWU staff member
job?
In other words, do you know will be happy to help.
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone:(503) 223-1955
Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B.C.
Phone:(604) 254-8141
Southern Calif. Regional Office
Donald Wright
Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037
Phone:(213) 753-5594
Chester Meske, Intl Rep.
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer

Northern Calif. Regional Office
LeRoy King,
Regional Director
1188 Franklin Street
San Francisco, Calif. 94109
Phone:(415) 775-0533
Felix Rivera, Int'l Rep.
Karl Leipnik, Organizer
Phones: Crockett Area:
(415) 787-1711
Sacramento Area:
(916) 371-5638

Hawaii Office
Robert McElrath
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone:(808) 949-416t
Edward Tangen,'Intl Rep.
Thomas Trask, Intl Rep.

ILWU Local 19, Seattle

„..

HUGE CARGO — Three gigantic
spools of oil-filled electric cable from
Japan were unloaded by longshore•
men from the SS Washington,
March 15, at Terminal 1. They are
the first of 18 spools destined for
new powerhouse construction at
Grand Coulee, on the upper Columbia. They were transferred by ship's
gear to a trailer rig and hauled to the
construction site over the only water
grade route through the Cascade
Mountains.

New U.S. Pension Law
Is Fundamentally Sound
WASHINGTON, DC — Recent scare
stories about thousands of pension
plans folding up under the burden of
federal paperwork and administrative
costs are so much "uninformed clamor," according to James Hutchinson,
administrator of the 1974 US Employee
Retirement Income Security Act.
Articles to the effect that some 5,000
pension plans had gone under recently
becatise of ERISA requirements are
misleading, according to Hutchinson.
About one-third of these programs were
simply technical adjustments to new
structures, another 700 t erminations
were attributable to misfilings or terminations, while more than 90% of
those terminated had sufficient assets
to cover all benefits due employees.
A recent Labor Department study
shows that more than 75% of the pension plans which ceased operation in
1975 did so for reasons entirely unrelated to the pension law.
MARGINAL PLANS
"Basically," says New Jersey Senator IIarrison Williams, one of the sponsors of the bill, "the effect of ERISA
has been overplayed. Last year was the
bottom of the worst economic recession
since the Great Depression. There
were plans of marginal employers that
had been buffeted by the recession."
He noted that many of the pension
plans in dispute had folded up before
the passage of ERISA, "which is why
we needed the bill in the first place."
Perhaps 1,000 plans have actually
terminated because of ERISA. "But
what we might be seeing," according
to the Labor Department study, "is an
acceleration of terminations that would
have occurred anyway. Whether there's

Potato Exports Grow
PORTLAND — Potatoes, both fresh
and processed, are going over the ship's
rail here and in Seattle.
Impetus for the new cargo movement
is the shortage of last year's potato
crop in several European countries, including England, Sweden and Portugal.
Steamship lines operating out- of the
Northwest have been leasing all the
empty 40-foot containers they can lay
their hands on. according to a spokesman for the Port of Portland.

been a net increase in terminations is
hard to say."
ERISA, Hutchinson said, is a fundamentally solid law that has some rough
edges and administrative problems
that can be worked out in time.
Some plan administrators, he said,
get upset about the plan because they
can no longer treat pension funds as
"another asset of the company rather
than something that belongs to the employees. It's fashionable to attack the
paperwork and cost burdens these
days," he said. But "when you ask
them what they want done, essentially
they want to gut the law."
The ERISA regulations impose strong
fiduciary responsibility requirements
on pension programs and forbid conflict of interests in pension fund operations.

One Remedy for
Unemployment
Marie AnWASHINGTON, DC
toinette is alive and well in Washington. Her spirit resides in the body
and the mind of a man who would
have been happy in her century: Arthur BU:11,3. Chairman of the Federal
Reserve Board, who says that he has
the solution to the problem of unemployment.
Mr. Burns, writing in Reader's Digest, says that he wants to cut unemployment compensation benefits
from the present 65 weeks down to
.13 weeks.
-1 don't think people ought to be
paid for doing nothing. One reason
unemployment has remained so high
is that we have extended unemployment -benefits for a period of 65
weeks . . . much too long." Burns
also favors public jobs at low wages,
and having teenagers work at pay
scales -well below the minimum
wage."
Chairman Burns was appointed to
the Federal Reserve Board by President Nixon and has been kept there
by President Ford—a minor point in
the grand scheme of things. perhaps,
but one worth remembering next November.
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Northwest Auxiliary Delegates Hit
Anti-Labor Moves in US, Canada
VANCOUVER, BC Anti-labor legislation, renewed buildup of the arms
race and the uncontrolled rising prices
of food, housing and services.
These concerns were uppermost in
the minds of the delegates representing
13 auxiliaries who gathered in Vancouver March 20-21 for the 13th Biennial
Northwest Convention of the International Longshoremen's and Warehousemen's Union Federated Auxiliaries.
GREAT PROGRESS
Welcoming the delegates, ILWU Canadian Area President Don Garcia
cited advances made in union work in
the past year, with the affiliation of the
Grain Workers Local 333. He also cited
the role the union was able to play in
assisting foreign crews in port with
their bargaining for improved conditions on their ships.
Garcia also attacked the Canadian
Federal Anti - Inflation Act Bill C73.
"The Anti - Inflation Act has been directed solely toward wage control and
has not touched prices, profits or professional incomes." He characterized
the so-called free enterprise system "as
one of monopoly enterprise in the control of a few corporations, many of
which are foreign controlled multinationals."
Resolutions adopted reflected the officers' report which was delivered by
Federation President Dawn Rutter and
Secretary Wenonah Drasnin. They demanded the withdrawal of anti-labor
legislation and bills in both US and
Canada. They asked for improved services at lower Costs, childcare, full employment, housing that working people
can afford and social security.
Two strong resolutions protesting the
Trident submarine base at Bangor,
Washington, and the reduction of arms
spending by 50% were passed unanimously. The delegates called on their
governments to support the World Disarmament Conference to be held in

Dockers, Widows
On Pension List
SAN FRANCISCO — Following is
the April, 1976 list of dockworkers
retired under various ILWU-PMA
plans:
Local 4, Vancouver, Wash.: Walter
Bryant; Local 8, Portland: Kenneth
Bucher, Robert Jones, Clarence
Tourville; Local 10, San Francisco:
Jose Alvarez, Fred Barganey, Andrew Bignone, J. P. Brown, Louis
Brown, Hayes Celestine, Preston
Curry, Edwin Forss, Andrew Gill,
Walter Jones, Herman Martin, Robert Mitchell, Lloyd Polete, Ivory
Rodgers, Frederick Young; Local 12,
North Bend: Ilmar Koivunen, Pete
Kromminga;
Local 13, Wilmington: Carrel Holbert, Willie Johnson, Jethro Keith,
Luke Kuljis, William Purcell, Larry
Sandoval, Tony Sedillo, Paul Ybarra. Local 32, Everett: Arold Nelson;
Local 34, San Francisco: Nick Cherico, John Clifford, Chanslor Holmes;
Local 40, Portland: James Taylor;
Local 46, Port Hueneme: John Ballestrin, Frank Herrera; Local 53,
Newport: Edward Burchett;
Local 54, Stockton: Danny Caruso,
Louis Davenport, George Ellsworth;
•Local 91, San Francisco: William
Soomann; Local 94, Wilmington: Lathie Davis, Wells Gordon; Local 98,
Seattle: Richard Crutchfield.
*The widows are: Sarah Boggs,
(Henry, Local 10); Bertha Halladay,
(Lorin, Local 94); Earline Hunt,
(George, Local 52); Mollie Le Vier,
(William, Local 13); Ella Madrid,
(Manuel, Local 13); Adelaide Maglio, (Walter, Local 10); Irene Maley,
(James, Local 19); Ellen Melville,
(David, Local 10); Verna Rigdon,
(Homar, Local 8); Edythe Sarlund,
(Verne, Local 14); Rosalie Scannapiece. (Neal, Local 13); Goldie Walton, (Orvil, Local 8); Velma Yows,
(Calvert, Local 34).

York, England, in 1976.
Guest speaker at the convention was
Alex MacDonald. Mr. MacDonald
warned of a cutback in services to the
people of BC and explained how under
the former NDP government, heavy
industries were helping to provide these
services through their taxes.
Janet Hewison, fraternal delegate
from the United Fisherman's and Allied
Workers Union Central Council, cited
the joint areas of concern between the
two auxiliaries and stressed closer cooperation in solving mutual problems.
The two-day convention was chaired
alternately by Canadian Area VicePresident Faye Kemp and Vice-President Emma Philips of Oregon.
ILWU, Lynn Terminals and the Canadian Area hosted the delegates'
luncheons.

lbarra to City Post
LOS ANGELES—Mayor Tom Bradley
has appointed Joe Ibarra, president of
ILWU Warehouse Local 26 to the Board
of Social Service Commissioners. If
confirmed by the City Council, he will
succeed Margo Albert, wife of actor
Eddie Albert, who resigned.

Labor Charges
Delayed Report
On Carcinogens

RETIRING—George Lemon, a longshoreman since 1935, was honored
by his fellow members of ILWU Local 18, Sacramento, at a retirement
party at the Mansion Inn last month.
Lemon, started working as a longshoreman in the Los Angeles Harbor
in 1935 where he was a member of
Local 13. He transferred to Stockton
where he was a member of Local 54
until 1963, and then moved to Sacramento where he was instrumental in
helping charter Local 18. He served
the local as vice-president for several
terms, and was also on the LRC, executive board and safety committee.
During 1944-45 he served in the US
Navy Construction battalion.

Fate of Unionism in South May Hinge
On Outcome of Beef at J. P. Stevens
ROANOKE RAPIDS, NC — A tense,
painfully slow-moving drama of union
management negotiations is currently
in its 21st month here. The ultimate
future of trade unionism in the South
may well hang in the balance.
The protagonists in this drama are
the Textile Workers Union of America
and J. P. Stevens & Co., the nation's
second largest textile manufacturer and
perhaps the most infamous union-busting corporation in modern history.
Immediately at stake is a union contract for some 3,500 workers—a majority of whom chose TWUA as their bargaining agent in an August 1974 National Labor Relations Board election—
employed at Stevens' seven-plant complex in Roanoke Rapids.
REFUSAL
Blocking any early agreement is the
company's steadfast refusal, after 20odd meetings over the frustrating
months, to grant any improvements in
working conditions or even agree to arbitration as a final step in the grievance procedure.
Such stalling by Stevens and the company's arrogant evasion of its employees' legal rights to organize is nothing
new to TWUA, which has been struggling continuously to help them exercise that right for over 13 years.
"We will never give up this cause,"
vowed TWUA General President Sol
Stetin at a union rally marking the first
anniversary of the election victory.
UNFAIR PRACTICES
Based on charges filed by TWUA, the
National Labor Relations Board has
found Stevens guilty of unfair labor
practices on 13 separate occasions since
1963. Eight of these guilty decisions
have been upheld by the US Circuit
Courts and the US Supreme Court has
upheld three.
The company has twice been cited for
contempt by US Circuit Courts, forced
to pay a total of $1.3 million in back
pay to 289 workers illegally fired for
union activities and been induced to pay
TWUA $50,000 in an out-of-court settlement of a civil suit stemming from
charges by the union and the AFL-CIO

Wilmington Auxiliary
Aided Kaiser Strikers
WILMINGTON — Members of ILWU
Auxiliary 8 played an important role
in the recent victory of Retail Clerks'
strikers at Kaiser Permanente here,
providing good cheer, hot coffee, home
made cookies and cake to picketers
during the three-week beef.

Industrial Union Department that their
organizers' motel telephones were illegally tapped during a campaign at
Stevens plants in Wallace, SC.
TWUA currently has two new sets of
charges against Stevens pending before
the NLRB. One involves the companyengineered stalemate at Roanoke Rapids; the second accuses Stevens of
closing its Statesboro, Ga., plant rather
than bargain with the union there as it
was ordered to do by both the NLRB
and the courts.
Together with the AFL-CIO Industrial Union Department, TWUA is also
spearheading a drive for Congressional
amendments to the National Labor Relations Act which would make Stevens
and other union-busting companies
criminally, as well as civilly, punishable for future violations of the law.
"We not only promise a contract for
these workers," Stetin declared, "but
once we have assured decent wages,
fringe benefits and working conditions
for them, the road to union security
should not be so rocky for their 43,000
fellow employees at 82 other J. P. Stevens plants or for the rest of approximately 700,000 unorganized textile
workers throughout the South."

ST. PETERSBURG, Fla.
Reports
on the cancer-causing properties of 150
industrial chemicals to which US workers are being exposed are being held
up by an information bottleneck in
Washington. DC, an AFL-CIO health
and safety official charged last week.
The charge was made by Sheldon W.
Samuels, director of health, safety and
environment for the AFL-CIO's Industrial Union Department in Washington.
He made the charge to reporters after
addressing the American Cancer Society session here.
FOUR-YEAR HANGUP
Samuels cited the example of a chemical — dimethylcarbamyl (DMCC) —
suspected as long as four years ago to
be a powerful cancer causing agent.
Despite this knowledge neither the government nor the chemical industry did
anything about worker exposure to this
substance until early this year.
The substance is used in making certain specialized pharmaceuticals. Samuels charged that DMCC is only one of
150 compounds on which there are unreleased reports of cancer-causing properties. The reports, he said, are tied up
at the National Cancer Institute.
Dr. Frank Rasucher, director of the
cancer institute said Samuels' charges
were true but "there's nothing sect
about the reports." He said .that the
reports on the 150 compounds are being
analyzed by pathologists and that the
institute is extremely shorthanded.

Good Safety rip
LONGVIEW —T he Local 21 Safety
Committee, up in the Port of Longview,
recommends that members taking medication while they are on the job should
"let someone working with you know
what to do in case of an emergency,
accident, etc.
"It was brought to the safety committee's attention that in other ports
some of our brothers have neglected in
doing this and serious things have happened."

Local 101 San Francisco
Longshore Local 10 will hold its primary election, Saturday, April 17, 1976,
for the 'offices of president, vice president, secretary - treasurer, business
agent, dispatchers, hiring hall sergeant-at-arms, and committee members. Nominating petitions were submitted at the March 25 meeting. Polling will be 6 a.m. to 8 p.m. in the union's hiring hall. The run-off election is
May 15, 1976.

ILWU Local 33

Veteran Fishermen's Leader Honored
SAN PEDRO—John Royal, executive
secretary-treasurer of ILWU Fishermen and Allied Workers, Local 33, was
honored recently at a testimonial dinner sponsored by the Yugoslav-Americans for Political Action in San Pedro.
Numerous community, labor, political
and industry leaders praised Royal —
who has announced his plans to retire
at the end of his current term — for
his years of service to the tuna fishermen.
AN EXPERT
Widely recognized as an expert on
the needs and problems of the US
JOHN ROYAL
tuna industry and its workers, Royal
has been a frequent delegate to ILWU by the Yugoslav American Society,
International Conventions, and has Royal was also recently honored in a
served on the Inter-American Tropical speech on the House floor of the House
Tuna Commission, the US State Depart- of Representatives by Rep. Glenn Anment's Law of the Sea Advisory Com- derson (D.-Calif.) who called him one
mittee, the Department of the Interior of the most "outstanding citizens" of
American Fisheries Advisory Commit- the Los Angeles Harbor Community,
tee, the Commerce Department's Ma- "an active and strong force on behalf
rine Fisheries Advisory Committee, and of the men and women who work in
California's Marine Research and Eco- the fishing industry.
nomic Development Committee, and
"Through his many years as a union
official," Anderson said, "John has nevother government bodies.
He also served as Los Angeles Harbor er forgotten who he works for and repCommissioner for four years.
resents — the men who forage on the
• Aside from the Achievement award high seas as a way of life."
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Local 6 Digs
In for Strike at
Nestles Co.
Continued from Page 1—
No meetings with the company have
been held, as the Nestle' workers settle
in for the long haul. Local machinery
has been set up to coordinate strike
activity and to make sure all members
stay informed.
Picketing, which is going on in four
hour shifts, 24 hours a day, is being run
by a committee headed by Ron Moe.
Another committee, led by Doris Sims
and Frank Melano, is helping the membership make ends meet while on
strike, informing them of various
sources of aid and contacting local merchants to inform them of the situation.
PUBLICITY GROUP
A third committee is coordinating
publicity and attempts to win support
from area unions and public opinion in
general. Heading this group are Gary
Kollman and Gerry Dent. The strike
has been sanctioned by Teamsters Joint
Councils 7 and 38, and Local 6 members
are attending meetings of other unions
in the area in an attempt to explain the
issues.
Isabelle Patrick is overall chairperson of the strike committee. Also working closely with the committee are
Organizer Manuel Tafoya, Local 6 Secretary-Treasurer Keith Eickman and
International Vice-President George
Martin.
"We are in this for as long as it
takes," says Doris Sims. "I have
SAN FRANCISCO—The ILWU joined
worked here for 14 years and I have
a group of other labor organizations in
never seen people so together. We're
supporting enactment of the National
like a family."
Health Security Act (S 3 and HR 21 ) in
testimony before a Subcommittee on
Health of the House Ways and Means
Committee March 19.
Also appearing in support of the bill
were John Henning, Executive Secretary-Treasurer of the California Labor
Federation, AFL-CIO, and spokesmen
DETROIT — Job security will be the for the Los Angeles County Federation
number one issue in this year's nego- of Labor and the Alameda County Centiations between the United Auto Work- tral Labor Council.
Other speakers for the Health Securers and the nation's big auto compaity Act—sponsored in the Senate by Ednies.
ward Kennedy (D.-Mass.) and James
At a special three-day convention late
Corman (D.- Calif.) — included reprelast month, some 3,090 delegates put
sentatives of senior citizen and contogether a program with numerou3 opsumer groups, while hospital administions for creating jobs: a 32-hour week,
trators, employers, insurance industry
additional holidays and vacation, no
representatives, and medical associaovertime while workers in a given plant tions
were out in force to oppose it, or
are on layoff, retirement incentives fol. to pump for weaker
substitutes.
older workers, etc.
Appearing for the Ti.,\VU Interational
About 54,000 of the UAWs 700.000 officers was Research Director Barry
members who work in US auto plants Silverman.
are now on layoff. Many of the layoffs
'Our present methods of providing
date back to the start of the industry's and paying for health care are simply
present slump. which began in late not working very well." Silverman told
1973.
the Subcommittee.
"The combined impact of inadequate
Negotiators were also instructed to
strengthen the industry's Supplemental
Unemployment Benefits program. which
assists laid off workers. But they were
not tied to any particular program. or
any particular set of demands.
Bargaining with the auto industry in
WASHINGTON, DC—Federal regulathe US and Canada begins this fall.
tions and bureaucratic delays have inin September.
creased to a serious level the waiting
time for completion of navigational
projects necessary for the access of vesWhen the Checks Run Out
sels to ports and industrial terminals,
WASHINGTON. DC — What happens
according to a study just completed by
to people when their unemployment the California Marine Affairs and Navicomp checks run out? They may fade gational Conference.
as monthly statistics, but they don't
Routine maintenance dredging of
fade as human beings. Seventy-five channels to remove siltation, performed
percent, according to a new study, reor decades as a matter of course, now
main unemployed, including 14 percent may be delayed for months or even
who drop out of the labor market and more than a year because of the new
aren't counted at all any more. Half permit requirements, said the conferget new jobs which pay less money.
ence "white paper."
On the basis of data observed in a
two-year research project the conferHawaiian Cargo
ence said that maintenance dredging
PORTLAND — The largest load of involves nondredging expanses ranging
Columbia River cargo ever shipped to from $12.000 to more than $126,000 deHawaii left Terminal 4 recently on pending on the size of the project for
Matson's Hawaiian Monarch-650 con- such costs as government-required patainer loads of frozen foods, feed, ply- perwork, tests, fees, and other required
wood, paper products, lumber and other actions.
There are other costs. These include
building materials, fruit, vegetables
inflation of costs during the waiting peand other Oregon products.

iarions make
-of-pocket e:
ent requires

National Health Act Not Perfect,
But Would Be Huge Gain, Says ILWU.

.UAW Delegates Push
Job Security Demands
In Auto Negotiations

insurance coverage and medical care health insurance bills which have been
cost inflation has a devastating impact. proposed in recent months, Silverman
For people in unions, ever larger recommended that congressmen apchunks have to be taken out of settle- ply the criteria laid down by the delement packages simply to maintain the gates to the ILWU's 21st Biennial Inlimited benefits negotiated previously. ternational Convention:
New • benefits and expanded coverage
o Coverage should be universal, the
are often prohibitively expensive.
plan should cover everyone without ex"Where insurance coverage is severely limited or non-existent, people are ception.
• Coverage should be comprehenpresented with the untenable choice of
either going into debt to pay doctor bills sive, extending beyond hospitalization
or, as is frequently true, going without and doctors' care to dentistry, vision
care, preventive services, nur sing
necessary care."
home care, rehabilitation and therapy
REAL SOLUTION
The ILWU, Silverman continued, un- services, and coverage for mental illderstands that "our health care prob- ness.
lems will not be solved permanently
• The system should be financed
until we have a national health care through progressive taxation. A persystem, operated under policies set by son's ability or inability to pay should
the public, and under the administra- in no way relate to the availability,
ftve direction of the Federal Govern- provision or quality of medical care.
ment. Such a system, we know, is not
• The national health system should
: hand.
have built into it incentives to make
But "a general movement in that dimedical care more efficient Wand less
rection through a national health insurcostly, to avoid unnecessary duplicaance plan is, however, imperative, detion of facilities and the uneven distrispite the obvious fact that health insurbution of providers, and to encourage
ance is basically a financing mechathe development of innovative delivery
nism to guarantee that doctors and hossystems.
pitals are paid."
• The administrators of the system
In looking over the many national
should be subject to close public scrutiny, and the public should have a substantial voice in the running of the
system.
COMES CLOSEST
The Kennedy-Corman Health Securriod, revenue lost because of inadequate ity Act, Silverman said, "comes closest
access to shopping, and other expenses to satisfying these criteria. We urge its
associated with delays.
prompt enactment. It will not solve all
One observer quoted in the report lik- our health care problems, but it will
ened the flow chart for getting permit provide care which is comprehensive
applications through the federal bu- and universal."
reaucracy to "a wiring document for a
Other bills prepared by the medical
Saturn rocket."
associations, insurance companies, hosThe white paper called upon Congress pital administrators and Republican
to restate the intent and objectives of politicians — "reflect in the main the
laws enacted to enhance the environ- vested interest of t heir sponsoring
ment, this time spelling out the eco- groups." Each of these bills, he said,
nomic and social conditions which must "seem to have as its principal purpose,
be met to conform with present regula- the blocking of a national healt h
tions.
scheme and the enrichment of its sponIt also asked that regulatory agencies sors.
be forced to operate openly in developif some special . interest group of
ing the rules and guidelines they enhealth merchants is going to hold sway
force for navigational projects.
over the interests of American consumers, then the ILWU for one would
Portland is Tops
sooner do without any health care legPORTLAND—Portland is the top port islation. We'll rock along," Silverman
among Pacific Northwest ports in total concluded.
ocean commerce, according to the latThe Subcommittee, chaired by Rep.
es statistics from Waterborne Com- Dan Rostenkowski (D.-Ill.), will hold
merce of the United States.
hearings in Salem, Oregon, May 5-6.

Red Tape Slows Routine Harbor
Maintenance to an Expensive Crawl

