Air

ft1117

iS1

Published by the International Longshoremen's and Warehousemen's Union

Vol. 34, No. 2

4§310

1 51

In Northwest

CanaI.
dians
Praise US
Grain Sufet

Published semi-monthly at 1188 Franklin St., San Francisco, Calif. 94109. Second class
postage paid at San Francisco and additional mailing-place. Subscription $2.50 per year.

Pine Workers Mobilize
HONOLULU — With the January 31
contract expiration date just around the
corner, ILWU Local 142 pineapple
workers are stepping up their big mobilization push on Oahu, Maui, Molokai
and Lanai.
Two negotiating sessions with the

employers were held last month, on
December 10 and on December 18.
At additional sessions earlier this
month, the union's pine negotiators rejected an industry wage offer which although "higher than we have ever
seen" during early stages of negotia-

PORTLAND — Three Canadian Area
ILWU leaders toured grain handling
facilities in Portland, Tacoma and Seattle January 19-20, examining equipment
in use there for controlling grain dust
and handling fumigants in stateside
elevators.
Expressing their determination to
avoid a replay of the recent tragic explosion at Burrard Terminals in Vancouver BC, which took the lives of five
members of ILWU Local 333, the visitors were, overall, impressed by safety
measures which had been taken in the
ports they observed.
Representing the Canadian grain
workers were Russ Flemming, safety
director for the Canadian area; Barney
Chapman, President of Grain Workers
Local 333; and Harvey Kancs, business
agent for the same local.
The visit was arranged by Canadian
Area Regional Director Craig Pritchett and Northwest Regional Director G.
Johnny Parks. The Canadians were accompanied on their tour of Portland
elevators by Parks and Local 8 business agent Carl Meuler; in Tacoma,
Local 23 Business Agent George Ginnis
took them through a nearly-new Continental Grain facility; they were taken
through Cargill elevators in Seattle by
Local 19 President Dwayne Wadlow.
SOPHISTICATED EQUIPMENT
The trio was first taken to the $18
million Cook Industries elevator nearing completion at Rivergate, on the
Columbia River near Portland. The
elevator will feature such futuristiclooking devices as the "Modicom Controller Sequence System" and monitor
panel—but will employ more maintenance men than more conventional facilities, according to the Cook engineers.
The Cook elevator has what the engineers described as a totally enclosed
wiring system, a zero-dust standard in
compliance with state Environmental
Quality Commission requirements and
a central fumigation system. "Employees won't have to touch the fumigants or come in contact with them,"
the visitors were told.
The Continental and Cargill elevators
in Tacoma and Seattle are even more
automated, and the Canadians expressed pleasure at seeing the use of
modern methods of controlling dust and
applying fumigants at these facilities.
—Continued on Page 8

Canadian Area
Convention
VANCOUVER, BC — T h e Fourteenth (Fourth Biennial) Convention
of the Canadian Area of the ILWU
will open in Vancouver on February
23, 1976, at the Pacific National Exhibition Grounds.
Locals are advised to send in resolutions to the Canadian Area office
by February 2, 1976.
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Planting pineapple is still backbreaking stoop labor, which this
technologically advanced industry has not yet found a way to mechanize.
While pay and fringe benefits compare favorably with unionized industries
on the mainland, Local 142 members are anxious to make up—in negotiations now underway—for ground lost because of inflation.

Still Back-Breaking

tions, "provides nowhere near What it
takes today to break even with the high
cost of living."
Wages remain the central issue, both
sides agreed, with agreement apparently reached on several fringe and language items.
Union spokesman, International Representative Tommy Trask, told the employers that the ILWU is demanding a
$1.59 increase-75o per hour across the
board in each year of a two-year contract, from February 1, 1976 to January 31, 1978—plus wage adjustments
in the skilled and semi-skilled classifications.
He told the employers that pineapple workers are badly underpaid and
"have slipped behind many workers
in the other industries."
HAD GOOD YEAR
The employers admitted that the pine
industry had a very good year financially.
Pineapple workers went on strike in
1974 when the employers tried to keep
wages below increases won in other
industries, under the threat of layoffs
and liquidations. They claimed the industry suffered from low profits in Hawaii.
During the last two years, while workers everywhere took more lumps from
increasing inflation, the pine industry
improved its market and the companies
made money.
LIST OF DEMANDS
Local 142 contract demands are as
follows:
Wages (as described above), COLA
(cost of living allowance), improved
vacations — up to five weeks after 25
years—changes in night premium pay,
two more paid holidays, amendments in
employee coverage, reduction in waiting periods for sick leave pay, and cutting out the 10 exempt weeks during
the peak harvesting season when overtime is paid after 44 hours instead of
40 hours.
—Continued on Page 8

Local 26 Pacts
At Eureka Iron,
Gates Rubber

LOS ANGELES—Local 26 members
at Eureka Iron and Metal Company
have ratified a new three-year agreement which provides a wage increase
of 65o per hour during the first year
and 50o per hour during each of the
second and third years.
Other gains included a paid holiday,
higher pensions and prescription drugs.
The negotiating committee included
President Joe Ibarra, Gil Berumen and
Bob Easter.
A new three-year agreement has also
been negotiated at Gates Rubber Company. Wage increases are 340 in the
first year with an additional 220 payable in the first pay period of January,
1976. There will be an increase during
Approximately 200 mem- the second year of 320
with a 300 inbers of ILWU warehouse Lo- crease in the third year.
cals 6 and 17 met Saturday, January 24, at Local 6 East Bay headquarters
Other improvements were made in
to begin discussion on a set of demands to be presented to Northern Cali- Health Plan contributions, vacations,
fornia warehouse employers when negotiations for a new contract begin sick leave and life insurance. The union
this spring. After another session for San Francisco and Peninsula members, negotiating committee included Busidelegates from the two locals will meet in convent:on February 28 to draw ness Agent Sid London, Gene Raffel
up a full set of demands.
and Dan Rodriguez.
—photo by George Kruse
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On the Beam
by Harry Bridges
AM NOT PARTICULARLY shocked or upset by the fact that
President Ford's State of the Union and message, and his
proposed budget for the new year, are so lacking in innovation
or compassion. The President is a conservative down to his toes,
fundamentally opposed to the idea that government can be used
to create jobs, to improve the conditions of the victims of this
system, or for other social purposes.
For example, look at his comment that "we cannot realistically afford federally dictated national health insurance," in
the light of the fact that the US is virtually the only major industrial nation, capitalist or socialist, without such a program.
That's a political decision he's made, not a fiscal one.
The overall thrust of the State of the Union speech is an
appeal to the same constituency that elected Richard Nixon and
is now flirting with Ronald Reagan. His program to give tax
incentives to businesses to expand plant facilities tells us once
again that, like Herbert Hoover nearly fifty years ago, the President continues to believe that the only way to improve the
economy is by creating a favorable climate for American business.

441UULTINATIONAL CORPORATIONS in- State Department-financed study by two Cordulging in the unbridled pursuit of prof- nell University professors indicates, quite conit pose a direct threat to the economic health servatively, that well over one million jobs
were actually shipped overseas between 1966
of the United States."
So writes Steelworkers' President I. W. Abel and 1973—jobs which actually could and would
in his introduction to the most recent issue of have been performed in the US were it not for
Viewpoint, a quarterly journal published by the the tax and other incentives to move elsewhere.
Finally, the existence and growth of the
Industrial Union Department -of the AFL-CIO.
The issue is devoted entirely to the problems multinational corporation produces unique politposed for the labor movement in the US and ical problems because of the enormous wealth
elsewhere, by the growth of the multinational which they control and their natural desire to
control the environment in which they operate.
corporation.
Misuse of all this power is an obvious problem
factors
Viewpoint begins with a look at the
which have caused an increasing number of which has received national headlines recentUS companies to "take the money and run," ly—the Internal Revenue Service is now invesparticularly since the end of World War II. tigating no less than 111 companies for posAfter looking at a number of other causes the sible illegal domestic and foreign "political coneditors conclude that "tax loopholes and the tributions." What this has meant in countries
availability of underpaid labor are the most like Chile is obvious—the overthrow of governments, the destructon of the labor movement,
important factors pushing American corporawholesale murder and torture.
tions out of the United States."
Overseas earnings are, for example, taxed
HAT'S TO BE DONE? Obviously, the anfar less heavily than domestic earnings. In
swer isn't easy. Some unions, particu1970, the total foreign-source income of US corporations was $17.5 billion—against which the larly in chemicals, metals, food production and
US Treasury collected only $900 million in and distribution have made some strides in the
direction of multinational bargaining, through
taxes, an effective tax rate of 5.1%.
While we do not have the space here to de- the creation of International Trade Secretariats
tail the many schemes which are used to mini- —voluntary associations of unions representmize multinational taxes, we may conclude, ing workers in given industries. They seek comwith Viewpoint, that "the tax law of the United mon expiration dates and an evening up of
States, in practice, often pays multinationals to wages and working conditions around the world.
Aside from supporting the ITC concept, the
relocate the sources of corporate income outIndustrial
Union Department also calls for an
side the borders of the US. The results are unquestionably profitable for the firms, but they end to tax breaks, comprehensive federal information-gathering on the effects of multinadictate a premature death for American industional activities, and limits on the export of US
the
worktries and unnecessary hardship for
technology. Delegates to the ILWU's 21st Bieners and communities that depend on them."
nial Convention agreed and went further. They
called for the enactment of legislation to steam
ORE WIDELY UNDERSTOOD are the op- the outward flow of US capital, an end to the
portunities for instant wealth embodied in use Of US military muscle to make the world
the millions of unorganized, unrepresented and safe for US investors; forcing multinationals
often repressed workers in Africa, Asia and moving overseas to provide in some way for
Latin America. This applies even to highly those workers and communities left behind, and
skilled workers in countries where US capital effects to lessen the differential between forholds sway, according to data presented in ign and US workers.
Viewpoint. Electricians earn $5.45 per day in
Hong Kong; $3.15 in South Korea; $3.60 in
Malaysia; $2.70 in The Philippines; $5.50 in
Singapore and $5.80 in Taiwan—Imagine the
rates for miners, agricultural workers or inbv tbs International longshoremen's sad Ulershavsemen's Union
dustrial assemblers!
multiIn addition, the very existence of the
Published semi-monthly at 1188 Franklin St., San
national corporations revolutionizes collective Francisco, Calif. 94109. Second class postage paid at
bargaining, at home and abroad. Multinational San Francisco. Subscription $2.50 per year.
management "is not as vulnerable as a national
LOUIS GOLDBLATT
HARRY BRIDGES
firm to the threat of a strike. In the event of a
President
Secretary-Treasurer
strike or a lockout it can step-up production in
WILLIAM CHESTER
GEORGE MARTIN
its foreign plants and avoid the effects of disVice President
Vice President
Director of Organization
Assistant to the President
rupted national production.
So American workers are krina havironing
BARRY SILVERMAN
Research Director
leverage, and they are losing the very jobs on
which they and their families depend. A recent
Next Dispatcher deadline January 30, 1976
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Still, we're still surprised by the President's total insensitivity
to the problems of the unemployed worker. Here's a real case
where it's simply a matter of class. Most of the officials in the
executive branch and in Congress for that matter are well-to-do
people, and if they are not themselves well-fixed, they certainly
think in that way. They simply have absolutely no idea what it
means not to have a job, not to be able to take care of your family. If they did, the entire state of the union message, and the
entire budget proposal would have centered around the number
one domestic issue in this country today—joblessness. The proposal to give tax breaks to businesses that expand facilities in
high unemployment areas is simply, as the Wall Street Journal
put it the other day," political sugar-coating to disguise the
economic intent."

IVEN THIS PERSPECTIVE, we should not really expect any
G
meaningful action out of Washington this election year. Congress is ineffectual—all we can hope for is that they will block
or delay some of the President's cuttings and slashings. Pushing
full-employment legislation, or other progressive measures like
national health insurance, limitations on multinational corporations, tax reform, etc. has some educational value and is building support for the future, but to expect any results along these
lines is foolish.
On the domestic scene, we can expect an increasingly hard
line on labor. With contracts effecting 4.5 million unionized workers expiring this year—many of whom are intent on making up
for ground lost due to inflation, I would not put it past President
Ford to invoke Taft-Hartley injunctions at the drop of a hat, or
to push again for legislation to block maritime strikes involving
Hawaii or other such repressive legislation. If we start to get
some moderately good settlements, the re-imposition of wageprice controls has obviously not yet been totally ruled out.
So, whatever we get this year, we get on our own. No individual union can hope to solve the problem of unemployment and
inflation for its members, but it has the obligation to do its best
to defend standards of living already established and to push forward wherever possible. Like the rest of the labor movement, we
have some big negotiations coming up this year—obviously, not
on as large a scale as negotiations conducted by auto workers,
rubber workers, teamsters, etc., but these talks in warehouse,
pine, hotel, etc., sure are important to us.

DON'T WANT TO sound Ake a broken record, but there's one
I principle which will determine whether or not we come out of
this year in good shape—and that's unity. Unity within the locals,
within the bargaining units and within this International union.
When so much is at stake there is a temptation to play politics
with every single thing that happens, to loose sight of the main
point which is to get the best possible deal for our people on the
job, and to get involved in a lot of sloganeering. That will break
down this union, and we will have no one to blame but ourselves.
I'm not saying that you always have to agree with your
elected leadership, or think they're doing a great job. If they're
not, show them out and get someone better, even if that means
starting right at the top and working your way down. But to go
to the other extreme, and start identifying your own union as the
enemy will destroy us.
We have been through harder times than these, as I've said
earlier. And we came out on top, more often than not, because
we hung together in face of the boss, whatever our disagreements. I think if we keep this notion foremost in our minds, we
will come into 1977, and the important International Convention
which takes place during that year, ready to make whatever
decisions we have to take from a position of strength.

January 23, 1976
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US Loses Out, as
Congress Bars
Soviet Trade
WASHINGTON, DC—Treasury Secretary William Simon told the Senate
Commerce Committee that according
to Soviet officials, US companies have
lost $1.6 billion in Soviet orders in the
last nine months because of trade restrictions imposed by the US.
The orders have gone to Western European and Japanese firms.
Two major obstacles have stood in
the way of expansion of exports to the
Soviet Union. One is the refusal of Congress to put trade with that country on
the same basis as with other countries,
the so-called most-favored nation status. The other cause is the denial of
credits for purchases.
EXPORT LICENSES
,WjSk •
Another hindrance to the develop- .;7403ettite.Nik..,.
ment of trade has been the denial of
TO BEGIN—A view of the Port of Coos Bay, Oregon where, it is hoped, federally-funded dredging
export licenses for certain equipment DREDGING
other improvements will soon produce more cargo, and more work for members of ILWU longon the ground that it is not in the "na- operations and
—photo by Everett Richardson
shore
Local
12.
tional interest" to provide the Soviet
Union with this equipment. A recent
example of this was the refusal to per- $5.5 Million Project Okayed
mit IBM to sell the Soviet to
agency a computer.
It is now learned that British, French
and Japanese companies are competing
for the computer contract.
Coos Bay was once the leading lum- the harbor. Much cargo was diverted
WASHINGTON, DC—Federal legislaAnother $70 million computer con- tion authorizing the expenditure of $5.5 ber port in the world. It declined, how- elsewhere, but it is expected that the
tract went to a French company when million to begin the widening and deep- ever, as ships got bigger and bigger new improvements should bring a great
the American company approached for ening of the ship channel at Coos Bay and had too much drought to top off in deal of that work back to Coos Bay.
the job was told by Washington that it and the construction of a new turning
Northwest Regional Director G. Johnwouldn't be granted an export license. basin in the harbor has been approved,
ny Parks and outgoing Local 12 PresiSecretary Simon told the Senate com- and work is expected to begin on these
dent Eugene Bailey lobbied hard for the
mittee that Japanese and Western Eu- improvements this year.
bill last year.
ropean companies trading with the SoPassage of the appropriation, despite
In May, along with International
viet Union are backed by their govern- the fact that President Ford had threatVice-President William Chester and
ments for up to $10 billion in credit.
ened to veto all new expenditures by
Washington Representative Pat Tobin,
the federal government is considered
they met with Senator Hatfield to dissomething of a miracle—a mir a cle
cuss how to put the bill over. Bailey albrought about by the hard work of laso subsequently flew to Washington
bor, civic and business organizations,
with a delegation of Southwest Oregon
and the leadership of Oregon's senior
business, civic and port leaders to lobSenator, Mark Hatfield.
by successfully for the appropriation.
SPURS LOCAL ECONOMY
PUBLIC SUPPORT
Senator Mark
OUT—Oregon
HELPED
some
But
ILWU
officials insisted that much
will
The
cost
ultimately
project
HONOLULU—Local 142 began negopresided as witnesses from of the credit belonged to Hatfield
an
Hatfield,
be
to
and
expected
$15
is
million,
equitatiations here January 13 for an
enormous spur to the economy of south- Coos Bay asked his public works sub- who "as a member of the Senate Apble distribution of 150 an hour for wage
west Oregon, according to Local 12 committee for aid in dredging their propriations Committee was in a good
adjustments in the sugar industry.
position to help us, and he did," said
harbor.
Joe Jakovac.
President
These talks are a follow-up of an
And "our people in North Bend
Parks.
earlier agreement to extend the sugar
and Coos Bay generated the public supwith
1977
31,
January
to
agreements
port he needed to put it over."
650 an hour in a wage package for FebHatfield first started plugging for
across-thebe
to
ruary 1, 1976-500
channel dredging when he was Goverboard for all employees, 150 to be disnor, and worked hard for it when he got
tributed as determined by the sugar
to the Senate. In 1972, when he was apcaucus, which was held in September.
pointed to the appropriations commitEARLY TALKS
tee, he attempted to get funds for preThe additional 650 wage package and
construction planning for the Coos Bay
two bonuses (1974 and 1975) averaging
project. Funds were appropriated, but
$1,000 each per employee, came out of
before they could be released, they
early negotiations initiated by the unwere impounded by President Nixon.
ion when sugar prices sky-rocketted.
Finally, in 1975, pre-construction
This was shortly after the 1974 strike
was completed, and the Senplanning
an
750
was settled with wage gains of
the $5.5 million expendiate
approved
hour for a contract running to January
ture.
1976.
OTHER PROJECTS
Local 6 Nestle's workers listen to report of contract committee.
ILWU International Secretary-Treasto the Coos Bay project,
In
addition
urer Lou Goldblatt is assisting the suthe 1976 public works appropriation bill
gar negotiating committee in these
includes approximately $1 million for a
negotiations.
turning basin at Astoria and dredging
and maintenance money for other ports
up and down the Coast, including
$1,057,000 for the "normal operation of
SALINAS—Members of warehouse
Willapa Harbor" in Washington state, a
Local 6 employed at Nestle's Co. here
aide told The Dispatcher.
Hatfield
of
membership
WILMINGTON—The
are in the midst of preparations for
He
Hatfield had been actively insaid
longshore Local 13 has donated apThe
contract.
negotiations for a new
volved in developing several new projproximately $1,000 to assist striking
present agreement expires February
ects, jetties and channels, at Brookmembers of the Pottery Workers Un26.
ings, Florence and Reedsport," and
ion, who are picketing American origiAfter a series of informal sessions
that feasibility studies on the three are
nals, Inc. for the last three months.
over the past few months a membernearing completion.
Settlement of the long strike, accordadopt10
January
held
meeting
ship
ing to the Local 13 strike support comed a set of contract demands, premittee, has been made increasingly
pared by a committee of rank and
Tugworkers to Join ILA
difficult because of the employer's use
filers. They also elected a negotiatNEW YORK — About 8,000 tugboat
of armed guards, police dogs and raids
ing committee, by secret ballot.
harbor workers in East Coast ports
and
the
against
by US immigration officers
The committee will consist of IsaPuerto Rico are now voting on a
and
AFL-CIO union.
bel Patrick, Gary Kallman, Gerald
to merge with the Internationproposal
VietThe employer has also hired 150
Dent and Ron Moe. Alternate memal Longshoremen's Association.
namese refugees from nearby Camp
bers will be Doris Sims and Frank ILWU Vice-President George MarMembers of Local 333 of the United
Pendleton to scab against the strike.
tin discusses upcoming Nestles neMilano.
Marine
division first left the ILA 25
Local 13 members have also made
Also assisting in the negotiations gotiations with membership. Seatyears ago and affiliated with the Natheir hall available to pottery worker
sident
Secretary-Treasur
ed is Local 6
will be International Vice-Pre
tional Maritime Union. They left the
ers for union meetings and have joined
George Martin, Local 6 Secretary- Keith Eickman while Business RepNMU a year ago and negotiations
members of the pensioners club in colTreasurer Keith Eickman and Busi- resentat;ve Manuel Tafoya was out
at reaffiliation with the ILA
aimed
the
for
supplies
lecting food and other
ness Representative Manuel Tafoya. of camera range.
have been going on for about a month.
strikers.

Dredging Slated for Coos Bay Harbor

Sugar Workers
Begin Talks on
Distribution of 15°

Local 13 Aids Pottery
Workers in Long Strike

Local 6 Sets Demands, Elects
Negotiating Group at Nestle's
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Chaos Seen in Construction
As Sect'v DunloD Resi ns

FROM IRELAND—Conor O'Clery, northern editor of the Irish Times was
'in San Francisco recently where he met with labor officials to discuss, among
other things, the influence of the Irish people in the US. At ILWU headquarters he met with, from left Coast Committeeman Bill Ward, International
Vice-President William Chester, International Vice-President George Martin,
Northern California District Council President Joe Lynch, Jack Crowley,
secretary-treasurer of the San Francisco Labor Council, and John Monaghan,
Labor liaison from Mayor George Moscone's office.

Tough Year Ahead for
Canada Labor Predicted
OTTAWA — Canadian Labor Congress president Joe Morris predicted
that 1976 will be a bad and bitter year
for Canada's 10 million workers.
According to CLC economists unemployment for 1976 is expected to rise
from this year's 7.2 percent to 8.5 percent.
When all forms of unemployment are
included, such as new entrants into the
labor force looking for their first job,
it is predicted by economists that Canada will have close to one million unemployed.
Morris told reporters, "wage controls
are going to do nothing to reduce industrial tensions in this country. . . the
growth rate of the economy will fall
off, creating even higher unemployment."
MAJOR NEGOTIATIONS
He continued, "The world is not going to pull out of this slump as quickly
as a lot of optimistic people have been
saying."
1976 will see contracts effecting 710,055 workers or approximately 42.5 percent of major collective agreements
coming up for renegotiation.
Spokesmen for the 25,000 striking paper workers in the Canadian Paperworkers Union say that the federal

wage-cutting program has been an important factor in prolonging the monumental strike which began in some instances in July 1975.
1,700 aircraft workers at DeHavilland
Aircraft and 8,800 Metro Toronto high
school teachers have both been nailed
by the so-called "anti-inflation board,"
with offers to both groups having been
rejected by the board.
Canada's 95,000 railway workers have
been bogged down in negotiations in
Montreal since October, due to the
chaos created by the introduction of
the controls.
Major pacts which come up for renewal in 1976 include air traffic controllers, who begin negotiations in the
early part of the year, the Seafarers
International Union with the Canadian
Lake Carriers Associations in March,
and 6,380 Toronto Transit Commission
employee will begin talks in June.
Next fall will open up a new round
of talks involving the United Auto
Workers and the industry's big three,
General Motors, Chrysler and Ford,
and before 1976 fades out, the Thunder
Bay Grain-handlers will be opening
negotiations.
In B.C. 200,000 workers will be in
negotiations for a new contract in 1976.

WASHINGTON, DC — President jointly beat the bill," according to a
Ford's veto of the common situs bill Chamber of Commerce lobbyist.
The first consequence of the veto was
and other legislation favored by the
construction unions has cost him the that the normally conservative building
services of Labor Secretary John Dun- trades leaders resigned from the President's Collective Bargaining Committee
lop.
It has also opened up the possibility in Construction, which had sought to
of real chaos in the industry as a whole bring some order to labor relations in
as some 330,000 building trades workers the building trades.
prepare for negotiations in the coming
FITZSIMMONS QUITS
year.
As he walked out of the committee
The vetoed common situs bill, for session, Teamster President Frank
which the building trades had been lob- Fitzsimmons—one of the nine members
bying for 25 years, would have permit- of the committee declared that "if
ted unions in a dispute with a particu- (President Ford) can't support labor, I
lar contractor at a job site to picket the don't know how labor can support him."
entire project.
The President, added Robert Georgine,
The bill, said the unions, would have president of the AFL-CIO Building
restored basic rights that were lost as Trades Department "went back on his
a result of a Supreme Court decision in word."
1951 which barred Denver construction
The collapse of the construction inworkers from picketing a site where a dustry bargaining committee, which
non-union contractor was paying his had helped mediate many disputes in
men 42 cents per hour below scale.
the industry "threatens a return to the
BARGAINING REGULATION
chaotic conditions of the late 1930s in
In return for the backing of the Labor the construction industry with all the
Department and a promise by Presi- unfortunate consequences that this sugdent Ford not to veto the picketing bill, gests for the American economy and
the construction union leaders agreed the nation's labor relations atmosphere
to another section of the bill which generally," said Dunlop aide H. Quinn
would have radically altered collective Mills.
bargaining practices — establishing a
He added that the break up of the
national union-management committee top-level committee would "lead to
with the power to make recommenda- more and longer industrial strife' in
tions, impose settlements and even end the construction industry.
strikes in difficult bargaining situaBAD ATMOSPHERE
tions.
After
some
hesitation, his credibility
Secretary Dunlop had committed
himself to support the total package with Labor badly impaired, Dunlop anand also won agreement from the Pres- nounced his resignation January 14.
The Labor Secretary, generally wellident to sign the bill, which was passed
liked
in AFL-CIO circles, said that
in early December.
But under substantial pressure from since the veto of the situs picketing
the Republican right, Ford turned tail bill "an atmosphere and a set of attiand announced December 23 that he tudes has developed ... that seems to
me to preclude constructive and cowould veto the bill.
operative
policies and administration."
The campaign against the legislation
This atmosphere, he said, would not
was spearheaded by an $800,000 drive
on by an outfit known as the National be conducive to the Labor Department
being able to make substantial progress
Right to Work Committee.
this year on such matters as reform of
SLANDER
unemployment compensation, workThe Committee flooded the country men's compensation and collective barwith letters which described building gaining procedures.
trades union leaders as "some of the
most corrupt, ruthless and violent union bosses in our nation," and called Philippine Report Correction
SAN FRANCISCO—In the December
the unions "a haven for bullyboys, mobsters and anyone else who enjoys kick- 12 issue of the Dispatcher, on page 7
John Ulrich, overseas delegate to the
ing anyone around."
About 600,000 people returned form Philippines, was incorrectly listed as a
letters to the President, demanding a member of Local 19. Brother Ulrich is
veto. "It was one hell of a coordinated actually a member of warehouse Local
effort by the business community that 9. We apologize for the error.

• The Congress should establish a
consultative body, composed of major
groups in the economy, to review the
President's goals and policies.
• The Congress should provide procedures for prompt Congressional review and action on the President's economic goals and policies.
• The Federal Reserve, as a key
Labor has placed #1 priority on the
by Pat Tobin
achievement of a Full Employment bill government agency in the economic
ILWU Washington Representative
in this session of Congress. On Decem- area, should be required to justify to
WASHINGTON, DC — President Ger- ber 5, 1975 the Economic Policy Com- the President and the Congress the
ald Ford is pursuing Nixon's policy of mittee of the AFL-CIO, chaired by Vice manner in which its policies concernvetoing labor-supported social legisla- President I. W. Abel, issued a 9-point ing interest rates, the money supply
policy statement for Full Employment, and availability of credit will help meet
tion.
the targets and objectives that are esfollows:
as
George Meany, AFL-CIO President,
tablished.
recently stated that, "it is obvious that
• Full employment must mean, in
• The full-employment goal must be
the President is going to play ball with fact, job opportunities, at decent wages,
jobs at good pay. To the extent
good
the right wing of his party, hoping that for all those who are able to work and that the economy's regular channels of
his vetoes of social legislation will gain seek employment.
private and public employment fail to
him conservative votes in the prima• The Congress must declare, as we achieve that goal, the government must
ries."
do, that the Administration forecasts of maintain a public employment pro'President Ford's voting record in the unemployment-7.9% in 1976, 7.2% in gram to provide additional jobs at preHouse of Representatives has shown 1977, 6.5% in 1978, 5.8% in 1979 and vailing rates of pay, but in no case less
consistent support of right wing causes 5.1% in 1980—are completely unaccept- than the federal minimum wage. Such
and he is well aware of the power of able.
a program should be of sufficient size
conservative Republicans at Republi• The Congress must require the to keep unemployment below 3%.
can Party Nominating Conventions.
President annually to submit to it tar• The Congress must establish full
But in spite of the difficulties created gets, policies and programs to achieve employment as the top-priority objechere by Ford's ruling-by-veto and ca- full employment and to meet national tive of national economic policy to
maintain the strength of American sopitulation to the right wing, the ILWU needs.
• The President must be required to ciety. The Congress must realize that
will join with the labor movement in.
fighting for (1) the Kennedy-Corman propose specific federal tax, expendi- an obsession with budget deficits igHealth Security bill, with which we ture, budget and monetary policies and nores the benefits of a full employment
dealt in the last issue of the Washing- programs to meet the targets he pro- economy — increased jobs and inton Report; and (2) Full Employment poses for full employment, balanced creased earnings, reduced unemployment benefits and welfare costs, ineconomic growth and national needs.
lqgslation.

Washington Report

Get America Back to Work
Must Be Labor's No.1 Goal

creased sales for business, increased
savings and investment, and increased
tax receipts.
LIMITS OF HAWKINS BILL
The Full Employment Conference
statement continued "The way to cut
the deficit, quickly and substantially, is
to put America back to work. Any other
proposal means continuing deficits,
continuing high unemployment, continuing hardship, continuing recession. . . .
The Hawkins Full Employment bill
is, of course, in Congress, but differences exist in the labor movement as to
whether the use of the federal courts,
which the Hawkins Bill requires, is the
proper way to proceed. Democratic
Senator Hubert H. Humphrey of Minnesota and Democratic Congressman
Richard Bolling of Missouri are drafting and introducing legislation which
will lice a different approach to enforce
the principle of the right of all Americans to a fulltime job.
A -labor-supported "Get America
Back to Work" bill will be sent to President Ford in this month. The Senate
approved a conference agreement on
the bill which would pump $650 million
into the economy over the next 6
months and up to $6 billion over several years if unemployment should continue high. In addition, efforts will be
made to overhaul the unemployment
insurance system. Many state funds
are exhausted, many unemployed are
—Continued on Page 8
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East Coast Awaits Final Decision on
ILA's Container-Handling Rules
NEW YORK — The legality of efforts
by East Coast longshoremen to protect
their jurisdiction over consolidated container cargo will be decided by a Federal Appeals Court in New York—
probably before the end of March.
The Court will rule on an appeal from
a recent decision by the National Labor
Relations Board that the International
Longshoremen Association's "50-mile
limit" on such containers is illegal.
Under the East Coast longshore contract, ILA longshoremen must strip
and re-stuff all consolidated containers
—containers with merchandise belonging to more than one shipper—which
are originally stuffed away from the
waterfront, within a radius of 50 miles
from the port.
The NLRB decision overturning the
ILA-CONASA contract language came
in response to a complaint by two companies involved in the business of consolidating such loads — Consolidated
Express, Inc. and Twin Express, Inc.
FIRST CHALLENGE
The two firms challenged the 50-mile
limit beginning in 1973 when the ILA
and the New York Shippers' Association announced that they would penalize
concerns whose containers weren't handled by ILA labor. The fines were
never imposed, however, because of
injunctions obtained by the two companies.
Consolidated and Twin Express,
which employ Teamster labor to stuff
their consolidated loads at locations
away from the Port of New York, but
within 50 miles of the docks, said that
the 59 mile limit constituted an illegal
secondary boycott.
Under the NLRB ruling, New York
longshoremen will have to load all containers, no matter who owns them,
where they come from or by whom they

Strike Wave
Sweeps Spain
MADRID — A new strike wave is
spreading across Spain in the wake of
the death of dictator Francisco Franco,
as Spanish workers flex muscles which
have not been used in 40 years.
In the somewhat less repressive atmosphere under King Juan Carlos,
strikes, demonstrations and even more
violent activities have taken place—
they have been met with massive arrests, police clubs and tear gas, but
they continue.
Early this month, some 3,800 Madrid
subway workers walked out after demanding pay increases.
Other walk-outs have affected US
multinationals. At the ITT-owned
Standard Electrica, stewards demanded substantial raises in a new two-year
contract for the company's 20,000 workers. When the company refused, the
workers occupied three plants in Madrid and one in Toledo. They were
evicted by police, but the facilities remain shut down.
In another incident, police had to
clear a Madrid Chrysler plant after
shop stewards called a meeting to protest a government cutback in a wage
settlement. John Deere Co.'s farm
equipment plant in Madrid is also shut
down, along with dozens of other locally-owned plants.
Under Spanish law, passed under
Franco, most forms of union activity
are illegal, and there is no right to
strike.

So. Calif. Pensioners Party
wTLMINGTON—The TLWU Southern
California Pensioners Group's December 21 Xmas party was a smashing
success, with 353 in attendance. The
food was fine and old friendships were
happily renewed. The dinner had a
great dessert—in addition to the pie—
in the form of a Hawaiian music group
supplied by recently retired member,
Joe Keawe.

were loaded. There could be no stripping and restuffing, and no assessment
of fines on consolidated cargoes not so
handled by ILA labor.
The unanimous NLRB ruling immediately effects only the trade between
New York and Puerto Rico, in which
Consolidated and Twin Express are
heavily involved. Once a court decision
is reached, however, it will affect all
ports in the North Atlantic between
Boston and Norfolk where similar rules
also prevail.
In deciding that the 50-mile limit is
illegal, the NLRB reversed a decision
by one of its administrative law judges
who found in late 1974 that the practice was "a legal attempt by the ILA
to assure that its members perform
work historically assigned to them."
"MAKE-WORK?"
Overruling this earlier recommendation, the Board argued that "the on-pier
stripping and stuffing work performed
by longshoremen as an incident of
loading and unloading ships, does not
embrace the work traditionally performed by Consolidated and Twin at
their own off-pier premises.
"It does not fall within the ILA's
traditional role to engage in makework measures by insisting upon stripping and stuffing cargo merely because
that cargo was originally containerized
by non-unit (non-ILA) personnel. Yet
ILA's demands here could only be met
if the work traditionally performed off
the pier by employees outside the longshore unit were taken over and performed at the pier by longshoremen
represented by the ILA."
The Board argued that the ILA had
given up the right to perform such offpier work in 1959 when the first container work rules were negotiated.
The ILA and the New York Shippers
Association immediately appealed the
NLRB decision to the Second Circuit
Court of Appeals in New York. On petition from the ILA and the NYSA the
court agreed to expedite procedures
and hurry the case along in order that
the confusion in the industry might be
cleared up.
A DISASTER
Oral argument is expected to begin
late in February, with a decision to be
reached by the end of March.
If the 50-mile limit is held invalid,"

the entire structure of labor relations
in the longshore industry may be radically and significantly altered," according to NYSA President James Dickman." In one devastating stroke, the
NLRB's decision has torn asunder over
15 years of bargaining in the maritime
industry."
The union and the shippers point out
that if the NLRB is upheld, more and
more stripping and stuffing work will GUINEA PIGS — The longshoremen
move away from the ports to inland in the accompanying picture did not
break their arms handling cargo. The
areas where labor costs are lower.
picture was taken during first aid
"The result will be a serious and
tremendous diminution of the opportu- classes held here last month in connection with a Local 50 rule that all
nities of ILA labor."
"B" men and gang bosses complete
UNEMPLOYMENT TO RISE
first aid and safety training courses.
The ILA and the shippers estimated LRC member Charles McBride coorthat the loss of the container work will dinated the training program between
put another 3,000 longshoremen out of the local and PMA's Training and Acwork and therefore raise the cost of the cident Prevention Department. InPort's fringe benefit and pay guarantee structors conducting the multimedia
program from its present level of $40 first aid course were Norman Hamlin
and Ann Hope, both of PMA. Shown
million to about $80 million.
With the shippers already having dif- in picture, top row, left to right, Ron
ficulty meeting their obligations in Rhoads, Hank Boyd; middle row,
these areas, the NLRB's decision "will Rick Vetricek, Moises Galindo, and
lead to a further erosion of the eco- instructor McBride; lower row, Minomic viability of the Port of New chael Bandeen, Ron Stidham, Bob
York," since tonnage assessments Kustura, Charles Reneke.
Picture courtesy Ann Hope
which fund these programs will have to
be increased to an intolerable level."
"This will trigger the demise of the
port of New York as a maritime cenOLYMPIA, Wash. — State Rep.
ter," said ILA President Thomas W.
Charles
R. Savage, a labor union DemGleason.
ocrat from the logging community of
Gleason and Dickman also disputed Shelton, died of cancer last week after
the NLRB's claim that the ILA had serving 28 years as a legislator. He
given up the right to stuff and unstuff was 69.
containers. They argue that the 50-mile
Savage began his political career as
limit rules represented a compromise a state legislator in 1938 after helping
whereby the union had given up its organize the International Woodworkright to stuff about 80 percent of the ers of America union at Simpson Timcontainers going through the Port of ber Co., an organization in which he
New York in exchange for the right to remained active until his death.
stuff consolidated loads, which constiHe was elected to Congress in 1944
tute about 20 percent of the container and was almost immediately labeled
traffic there.
as an "extreme liberal" by his politiThe 50-mile limit is under attack cal enemies because he opposed the
from other sources: In mid-November Taft-Hartley Act and his support of
a Federal Maritime Commission ad- pro-labor bills.
ministrative law judge issued a prelimSavage also was a strong supporter
inary decision that the rule is in viola- of Henry Wallace's progressive movetion of the 1916 Shipping Act. The Coun- ment and was instrumental in helping
cil of North Atlantic Shippers' associa- place nuclear energy under civilian
tions has filed an objection to the deci- control.
sion and the matter is now to be heard
He was defeated for reelection to
by the full commission.
Congress in 1948 but was reelected to the
1,4
state Legislature in 1950. Except for
election defeats in 1958, 1960, and 1966,
he remained in the Legislature until
he died.

C. P. Savage Dies

NW Inland Navigation

ISLAND BOWLERS — Some 54 teams participated in the 19th Annual ILWU
Men's State Bowling Tournament, held at Aloha Lanes on Maui, over the
Thanksgiving Holiday weekend. Games were played in the team, doubles and
singles events, with about 280 bowlers entered, representing Oahu, Maui,
Hawaii and Kauai. The Big Islanders from Hawaii captured virtually all of the
top tea mand individual awards. Above, members of the "A" 875 Section
team event championship team from Laupahoehoe Sugar (Hawaii), from left:
Yoshiharu Shimizu, Charley Oba, Capt. Chris Salomon, Manager Hiroshi
Fujimoto, Cliff Sumida and Larry Nakamura. Below, members of the "B" 825
section team event title-winning combine from Maui's Wailuku Sugar
plantation, from left: Pedro Cabacungan, Aki Taguchi, Capt. Richard Garcia,
Willie Kennison, and Jinsei Miyashiro.

PORTLAND—RAZ Inland Navigation
Co. recently completed the first full
voyage of what the firm projects as a
regular, bi-monthly general cargo container service along the Columbia and
Snake rivers as far inland as Clarkston,
Wash. (across the Snake from Lewiston, Idaho). (See Dispatcher, Oct. 3.)
It's a tug-barge operation, fitted for
roll/on-roll off cargo. The initial voyage
transported 558 tons of paper consigned
to the Orient from Potlach Corp. in Idaho, and 120 tons of dried peas bound for
England.
The containers were driven off thebarge at Terminal 6. Longshoremen
had no trouble driving the rigs ashore,
following the 36-hour, 374-mile voyage,
according to a front page story in The
Daily Shipping News. The temporary
ramp, which was used, is being replaced by a permanent arrangement
built by the Port of Portland, the paper
said.

Portland Waterfront Study
PORTLAND — The Port of Portland
last week launched a survey to determine the impact of its marine facilities,
in terms of jobs and dollars, on the tricounty port district.
The study, to be complete in draft
form in late March, will include the
effect on the regional economy of possible future expansion by the Port.
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'Right-to-Work'
States Trail in
Personal Income

January 23, 1976

Local Union Elections
Local 9, Seattle
Members of Local 9 have elected the
following officers for 1976:
Michael Frith, president; Eugene
Hutcheson, vice president; John Bukoskey, secretary - treasurer / business
agent; George Ellenberger, recording
secretary; Jack Nevius, trustee; Edgar
Sheffer, sergeant-at-arms.
Executive Board members elected
were: Ronald Newenhof, John Ulrich,
Frank Patchell, Cloys Simpson, Charles
Harris, Thomas McCray, Bob Schwartz,
Joe Arguello, Art Moshier, Joe Finnegan.
Officers were installed into office at
the regular membership meeting, held
January 13, 1976, by Earl George, retired member of the local.

WASHINGTON, DC—So-called rightto-work laws continue to retard the
growth of personal income in states
where the open shop is mandatory, recent government figures demonstrate.
Analysis of a Commerce Dept. survey
for 1974 shows that 16 of the 19 "rightto-work" states rank below the national
average in per capita income. Per capita income for 1974 ranged from a high
of $7,062 in Alaska to a low of $3,803 in
Mississippi. The national average was
$5,448.
In addition, Labor Dept. figures for
1974 show that R-T-W states—which
prohibit unions and management from Local 18, West Sacramento
negotiating union-shop clauses in their
Longshore Local 18 members have
contracts—tend to rank below the na- elected the following officers for 1976—
tional average in hourly and weekly Duane Peterson, president; Thomas
wages paid to factory production work- Phillips, vice president; William J.
ers.
Linker, secretary-treasurer; William R.
Weekly earnings for production Lamkins, chief dispatcher and Glenn
workers averaged $176 nation-wide dur- Powell, assistant dispatcher and LRC.
ing 1974, with an average hourly rate of Also voted in on the LRC committee
$4.23. In the 19 right-to-work states, the was Jerry L. Miller. Billy N. McGuire
average weekly wage was $156.58 with is alternate LRC.
The five-man executive board cona $3.91 hourly rate. The 31 non R-T-W
states and the District of Columbia sists of: Billy N. McGuire, Johnnie L.
averaged $182.37 per week with an Cox, John P. Huckaby, James H. Victor and William Ridenour.
hourly rate of $4.57.
Two-thirds of the states below the
national average hourly rate for pro- Local 23, Tacoma
duction workers were "right-to-work"
Longshore Local 23 members have
states, while 83 percent of those above elected the following officials for 1976:
the national average were states where President, John E. Johnson; vice presino legal barriers prevent free bargain- dent, Wardell Canada; treasurer, Rodging between employers and employes. er Skiffington; business agent, George
Ginnis; relief man, T. Marshall; board
of trustees, R. Skiffington, R. Heidal,
L. DePaul, W. Canada and N. Slavich.
(Trustee officials: Canada is president,
N. Slavich is vice president and Skiffington is secretary-treasurer.)
HOMER, Alaska—The Northwest ReNo. 1 dispatcher is Fred A. Miller;
gional Office filed January 13 with the No. 2 is Lawrence DePaul and No. 3 is
National Labor Relations Board for an Robert Braden. Representing the folelection involving longshoremen who lowing sections are: Virgil Weed
work for the South Central Timber De- (Hold), H. Bouchard (Crane), D. Holland (Deck) and John E. Johnson
velopment, Inc. at Jacalof Bay.
The firm, headquartered in Anchor- (Lift). Ken Rohar will be a representaage, has a sawmill at Jacalof Bay tive to the Puget Sound District CounPhil Lelli, George Ginnis and
which saws cants for export to Japan. cil while
Neil Slavich will represent the union at
Over the years skilled men were
flown in from Local 60 in Seward, a
distance of 200 miles, but raft men and
hold men were supplied by the company from the labor force in Homer
and vicinity.
PLEDGE CARDS SIGNED
WASHINGTON, DC—Women workers
Regional Director G. Johnny Parks now make up nearly 40 percent of the
and Bernie Hu1m, president of the All- nation's labor force, according to the
Alaska Council, met with these work- Bureau of Labor Statistics. The 37 milers last Fall when Parks was in Alas- lion women in the workforce as of midka to size up the organizing potential 1975 represent an increase of more than
11.5 million in the last ten years.
on the Kenai Peninsula.
Forty-six percent of all women 16
When employees refused to recognize
the ILWU based on pledge cards, the years of age and older held jobs in midunion filed for an election. Nineteen 1975. BLS reported in its magazine,
Monthly Labor Review.
workers are involved.
The report notes that despite sharp
Jacalof Bay is on the Kenai Penin- increases in the percentage of women
sula. The sawmill is a Japanese oper- in the labor force, they still suffer ination.
equities.

ILWU Files for Vote for
Kenai Longshoremen

caucuses. LRC men are: George Snell
and David Skillman.
Also elected was an 18-man executive
board.

Local 26, Los Angeles
Members of warehouse Local 26 have
elected the following officers for 1976:
President, Joe Ibarra; vice-president,
George Lee; secretary-treasurer, Max
Aragon; business agents, Hy Orkin, Sid
London and Billy Hudggins and John
Lee; recording secretary, Vera Moore;
sergeant-at-arms, Martin Henry Martinez; trustees, Wally Adams, Bob
Flood, Conrad Lopez, Lucille Trujillo
and Dave Valle.
Also elected was an executive board
with 33-delegates and a nine-member
delegation to the Southern California
District Council.

Local 46, Port Hueneme
The following Local 46 officers and
committeemen were installed at the
January 5th meeting, for the year 1976:
President, Darold G. McCrary; secretary, M. Tony Garcia. Garcia is also
caucus delegate and LRC man.
Elected vice president is L. Gonzales,
who is also trustee, LRC, and on the
executive board. Other trustees are: L.
Carlton and T. Escoto. D. G. McCrary,
Steve Garcia and T. Escoto are also on
the LRC.
The membership also voted in an 11man executive board.

Portland Pensioners
The new president of the Portland
ILWU pensioners' club is Fred Brown,
who ran the Local 8-sponsored Babe
Ruth teams for many years, and took
one of the teams as far as Montana in
the regional play-offs.
Retiring only last summer, he is a
veteran of the '71-'72 strike, as well
of strikes in '36, '46, and '48.
Other officers for 1976 include Bud
Hyden, vice-president; Ernest E. Baker, reelected secretary; Pat Adrian,
Louis Young and Clyde East, trustees.
The new ten-member executive board
includes Johnny Streif, Frank Lobenstein, Joe Werner, Frank Novak, Mike
Sickinger, Gay Baughman, Lloyd Ough,
Grant Fulmore, Gilbert Lowery and
Harry Pilcher.

Women Workers Still Suffering
Wage, Hiring Discrimination

An Employer's 'Battle Plan
Negotiating guidelines, drawn up
by a major chemical company recently, "read like a battle plan for
an army," according to the Union
News, official newspaper of the Oil
Chemical and Atomic Worker s
Union.
The instructions, according to
Union News, were contained in a
four page communication from the
manager of labor relations in the unnamed company to officials concerned with negotiation of collective
bargaining agreement.
Basically, the company's program
was, as one might expect: don't give
up anything, don't give ground on
cost-of-living language, fully-paid
medical coverage, drug, optical or
dental care.

But the major points had less to do
with cost items than with controls in
the workplace. Three major objectives of the unnamed company's labor policy were:
• Preserve the nonunion status of
any existing or future employees;
•Forestall any union attempt at
coordinated bargaining in any form
at any location;
• Control multiplant strikes by
maintaining eff ective operations
throughout any strike period—however long.
• Subcontracting of construction,
Maintenance or operating work must
not be restricted.
Otherwise, the company is prepared to bargain in good faith.

Women are "clustered in the same
industries and occupations as women
35 years ago," BLS observes. In 1974,
40 percent of all women workers were
employed in service industries, 20 percent in manufacturing, 20 percent in
trade, and the remainder distributed
throughout other industries.
WAGES LOWER
Average salaries of women workers
in all age groups are much lower than
those of males in the same occupational
categories.
But "the gap between the earnings of
the younger women," BLS reports,
"particularly among the better educated."
Last year, 25-to-34-year-old female
college graduates earned 70 percent of
the salaries of their male counterparts,
whereas among 45-to-54-year-olds the
figure was 56 percent.
UNEMPLOYMENT
Women also encounter higher unemployment rates than men. Overall unemployment rose from 4.7 percent in
late 1973 to 8.9 percent in mid-1975.
The unemployment rate for women
between 25 and 54 averaged 4.9 percent
in 1974, compared to 3.1 percent for
males in the same age group. The average unemployment rate for women
55 and over was 3.3 percent compared
to 2.7 percent for older men.

Next Dispatcher
Deadline—Jan. 30

More Colleges
Offer Labor
Studies Program
SAN FRANCISCO — Labor Studies
Programs are being offered in four Bay
Area community colleges, as well as at
the University of California Center for
Labor Research and Education this
spring semester.
In all cases, courses are being offered for credits which may be applied
toward both an Associate in Arts Degree and a certificate in Labor Studies.
Labor Studies programs have also
been approved for GI benefits, and
there are no course fees and tuition
charges.
San Francisco City College is offering courses on Labor History, Labor
and Politics, Labor and the Law, Collective Bargaining, Economics for Labor and Community Leadership, Grievance Handling and Arbitration, Women
in the Labor Force and Health and
Safety in the Workplace.
Classes start the first week of February. For further information call (415)
864-3200, ext. 248.
In the East Bay, offerings through
Merritt College include courses in US
Labor History, Labor Law and Minority Rights, Labor Law, Collective Bargaining, Economics, Grievance Handling, Responsibilities and Psychology
of Leadership, Health, Welfare and Income Maintenance Programs; Contemporary Urban Issues and Problems;
Racial and Ethnic Identity in American
Society; Political Action, Effective
Reading and Writing.
Classes start the first week of February. For further information call 6420323 or 531-4911 (ext. 203).
Course offerings at San Jose City College include American Labor Movement, Labor Law and Minority Rights,
Labor Law, Bargaining, Labor Economics, Grievance Handling, Health,
Welfare and Income Maintenance Programs.
For further information call (408)
298-2181 (ext. 239).
At the College of San Mateo, course
offerings include American Labor History and Labor Law and Minority
rights. Call (415) 574-6496.

New Awardsfor
Local 10 Drill Team
SAN FRANCISCO—The ILWU Local
10 Drill Team was awarded first prize
at the Sunnyvale Bicentennial Christmas Parade, held December 6, where
they marched in their best parade of
the year.
Josh Williams, captain of the marchers or marching choir, as they are
sometimes termed, informed us that
the spectators showed great pleasure
and delight at the precision marching.
Several members on leave from military services participated in this event.
The next marching date will be February 7 at the invitation of the Oakland
Consolidated Chinese Association and
the children of Oakland in celebration
of Chinese New Year, the Year of the
Dragon.
The San Francisco Chinese Chamber
of Commerce has also invited Josh and
his marchers to participate in the Chinese New Year's Parade, February 14.
Membership in the team is open to all
those 16 years of age and up. Practice
is Wednesday nights from 8-10 at the
Local 10, Longshore Hiring Hall.

Locals 34 10
Aid Farmworkers
DELANO, Calif.—Members of ILWU
clerks Local 34 have contributed $1,064,
raised at the local's annual Christmas
collection, to benefit the United Farm
Workers, according to Local 34 executive board member Don Watson.
An additiional $750 came from the
San Francisco Bay Area's "$5-a-month
club" to which members of longshore
Local 10 and Local 34 contribute.
The total contribution of $1814 was
delivered by Watson to farmworker
headquarters here December 20 and
a part of the proceeds was used to help
pay the expenses of a Christmas party for farmworker kids several days
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New Ruling Lets Employers
Buy More Candidates
WASHINGTON, DC—A recent ruling
by the Federal Elections Commission
that corporations may use their own
funds to establish political contributions
committees and can make the final decision as to where the money goes, may
have serious implications for the 1976
elections.
Sun Oil, for example, on whose appeal the FEC based its ruling, has already put up $100,000 seed money for
its political committee. At Dow Chemical, seven political committees have
been set up. Potentially, they could
hand out $70,000 to a presidential candidate in 1976—$35,000 before the candidate's party convention, $35,000 after it.
There are already more than 100 corporate political committees, and another 200-plus among business, financial a n d professional associations.
Many were organized long before the
FEC ruling, but were paper tigers.
They're not paper tigers anymore, for
they can use all the funds they want to
raise more funds that can go directly
into political campaigns. They can, if
they need to, spend $1 of corporate
money to get $1 for political use.
NO COERCION?
Though the FEC said companies
mustn't coerce employees into contributing, as the Dec. 8, 1975 Memo pointed
out, "there are all kinds of coercion,
and there is not-so-subtle pressure in
the presence of a boss or his representative urging a political contribution
from an employee."

Even some management people concede this publicly. An executive of Baker Perkins Inc. of Saginaw, Mich.,
wrote the FEC:
"Your decision subjects thousands of
company employees to the pressures of
corporate managers to contribute to the
party or causes that management
deems important. An employee is expected to go along with management
decisions. To refuse means that one is
not part of the team, and this is a major factor when the company considers
salary increases and promotions."
His words probably were meant to include mainly management people, but
include workers, as well.
CHAMBER OF COMMERCE
Quick to grab at opportunity, the
Chamber of Commerce has run seminars on corporate political committees
coast to coast.
In case anyone wondered about who
would call the shots for these corporate
operations, the answer was provided
with great clarity at one such seminar.
A participant asked whether it wouldn't
create a problem if a committee gave
money to a candidate not sympathetic
to the company's problems. "Management," responded the seminar leader,
"appoints the committee."
Management also has been left free
by the FEC to set "guidelines" for employee contributions. John Deere Co.
said one of its spokesmen, indicated to
its executives, "a level that they might
consider." Senior VPs were tapped for
$650; 10 lesser VPs $400 each.

US Rigs Unemployment Data to Hide the
Terrible Truth, Congressman Charges
WASHINGSTON, D.C.—The U.S. government's method for computing unemployment is rigged to conceal by
almost half the real number of unemployed, it was charged by Rep. John
Conyers (D-Mich).
If the true facts were known by the
people they would make such a furor
that the government would be forced
to make jobs, at livable wages, he
said. But the Ford administration, he
noted, does nothing, so that the vast
numbers of jobless, part time and low
paid workers would give employers
"a huge supply of cheap labor when the
business cycle picks up."
He pointed out that the report of 7.7
million (8.3 percent) unemployment for
November is far from the facts.
Quoting a National Urban League
report on employment, he said the
number of unemployed is 26 percent,
not the 13.5 percent claimed by the
U.S. Department, he declared.
GOVERNMENT TRICKS
The government, he said, hides the
truth by narrowing the definition as
to who is unemployed while widening
who if counted as being employed.
He pointed out that 5.3 million workers were no longer considered unemployed according to the government
because they had been unemployed so
long that they became "discouraged"
and did not search for work within the
four weeks just preceding the survey.
He added that 3.6 million are forced
to work half-time, but are ready to
work fulltime, according to the government.
By adding the 5.3 million discouraged and just 1.8 million (half) the
part-time workers to the official 7.7
million unemployed, the number of unemployed jumps to 14.8 Million, Conyers said.
FARM WORKERS
"For Blacks, the numbers surge from
1.5 to 3.1 million," he added.
In addition to padding the employed
figures by counting part-time workers,
the government also counts unpaid
family workers on family farms; and
"those millions who work for wages
beneath the official poverty line
($5,400)"; he explained, pointing out

that 25 percent of Black workers get
poverty wages.
He accused the Ford administration
of viewing high unemployment as being "an economic necessity" for big
business "to extract its profits."
Government spokespersons see 7 percent unemployment as acceptable, Conyers said, but in order to cut the "official" unemployment rate to 5 percent
by 1985, over 37 million new jobs are
needed, he declared-8 million for the
present jobless, 15 million to meet normal population growth, and 12 million
to make up for those jobs lost through
technological change.

BIG SHUTS
BY fjted
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LITTLE FISHES
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It's always interesting to note how
the wheel of fortune spins in regard to
lucky baits or lures for trout. In the
last few years anglers have found that
trout like certain foods which man
likes, two in particular being marshmallows and cheese. No one knows the
productivity of the latter bait any better than Sara Herr, wife of Wilbur "Bo"
Herr of Torrance, California, a retired
member of Local 13. He sends in the
following snapshot and notes:
r'Itt*Nit;W:ggiA.

"Sara got more than she bargained
for on trip to Lake Casitas. Her finny
target was catfish and she was using
globs of Velveeta cheese for bait. Much
to her surprise she caught a four
pounder while fishing from bait, not a
catfish but a beautiful, chrome-bright
rainbow trout and I'm enclosing a
photograph of her as proof of my story.
Naturally, she sure didn't throw the
trout away."
* * *
It is always a pleasure to hear from
longtime column correspondent Martin
Slavich of 'San Pedro, California, also
a member of Local 13. Shades of the
last year's good old summertime, here's
a snapshot of Brother Slavich and his
wife Aida. He writes:

Letters
To The
Editor
Social Security Taxes
Who cares if Congress, lacking the
intestinal fortitude to tax those most
able to pay for Social Health programs,
has taken the easy way out and added
the cost to the Social Security deductions placing an increasing burden on
the workers.
Who cares if Social Security with this
added cost takes 5.85 cents out of each
earned dollar of the workers. Limit of
$15,300 a year with matching funds paid
by the employers.
The pensioners in the ILWU Pacific
Coast Pensioners Association care.
This is a heavy burden on workers in
most states who are paying a heavy
sales tax. Example: In Seattle, Washington the sales tax is 5.3%. This also
applies to food.
The P.C.P.A. through the members
individually and collectively are writing members of Congress to return Social Security to the original intent and
pass a National Health Bill covering all
citizens to be financed out of the general fund.
Fraternally
Rosco Craycraft
Pensioner Local 19

DISPATCHER

"I note, Fred, by recent column
which contained pic of yourself with
silver salmon, that the salmon and
steelhead fishing has been good in
Oregon. Thought I'd add my two cents
by enclosing a snapshot of myself and
wife holding a pair of rock cod from
Morro Bay.
"Still waiting for you to come down
and look me up, Fred, so I can fix that
promised 'Slav fish' dinner for you."
* * *
Retired Longshoreman Ronald Fisk,
former member of Haines, Alaska Local 65, and his wife are living in Baytown, Texas, but they both remember
the days in the icebox state where he
braved the elements for 26 years. A
13-foot accumulation of snow in some
areas was no stranger to Longshoreman Fisk. He enjoyed drilling a fiveinch diameter hole in the ice, three
feet deep, to get bait hooked down to
the crisp winter lake fish. Memories of
Alaskan big game animals rest on the

floor of his living room, cured hides
from a 90-lb. female wolf, an Alaskan
brown and a black bear.
Vivid pages in his Alaska outdoor
memory book includes recollections of
catching a limit of trout in an hour,
topped off with a catch of a 30 or 40
pound Chinook salmon — all within
walking distance of his front door.
"Things were never like this in Baytown," says Fisk and his wife, "but
then when you're both around 70 years
of age, there's got to be a better way
of life than slipping and sliding on icy
roads, walkaways and other terrain
for eight months out of the year."
* * *
In the last 25 years of pounding the
outdoor-writing beat I've had quite a
few letters from youngsters. Following
are a few excerpts which might raise
a chuckle out of you:
A time-pressured young lady wrote:
"Please send me some information,
in fact, all you've got on the outdoors.
I'm in a tight spot and if I fail in
science while you throw this letter
around it'll be your fault."
Another youngster, hungry for vast
knowledge, wrote:
"I would like to have lots of information on wild life. I want to know
when it started and who started it."
A troubled cat lover wrote:
"Would you please tell me what to
do. My cat got in a fight with a skunk
and mother won't let me bring him in
the house. I have washed him with soap
and water, even tomato juice. Please
help me so I can have my cat in the
house." (The young lady and her cat
were united following a suggestion to
bathe the kitty in warm water and
vinegar—diluted, half and half.)
Following are a few classic answers
to questions given 10-yr. old youngsters
in a nature exam:
A MARSUPIAL is a city government.
A FAWN is fish eggs. SKUNKS are
little animals that hide in holes and
smell. GAME CONSERVATION is like
canning fruit, only you use wild animals. A FLICKER is when your eye
winks at something. BOBCATS are boy
wild cats and LYNXES are girls.
Want to start the new year off with
a pair of good fishing lures? We'd be
harmv to trade one of the illustrated
TEENY NYMPHS and WIG WAGS for

a clear snapshot of a fishing or hunting
scene and a few words as to what the
snapshot is about. Send it to:
Fred Goetz, Dept. TDFW
2833 S.E. 33rd Pl.
Portland, Oregon 97202
If you've got an interesting story
about the outdoors and not a picture;
that's allright too. Send it along and
we'll fire back a lure.
Please mention your Local number.
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NW Locals
Sign New
Grain Pact
PORTLAND—An agreement, subject
to ratification by the membership, has
been negotiated between representatives of the ILWU Pacific Northwest
Longshore Locals and the Pacific
Northwest Grain Elevator Operators.
The agreement is retroactive to July
1 and will run concurrently with the
1975-1978 Pacific Coast Longshore Contract.
The agreement provides wages and
fringes spelled out in the longshore contract, plus the following key points:
• Protection of ILWU jurisdiction
over ocean-going shipments from Columbia and Snake river facilities upstream from Bonneville Dam. The contract says that 30 days prior to the time
any employer ships grain into an
ocean-going barge or vessel from a new
or existing facility constructed for that
purpose, he must notify the union,
which can ask (within ten days) for a
meeting to discuss the loading of grain
from such a facility into the oceangoing vessels.
• Compensation for injured workmen safeguarded. This section obligates the employers to meet with the
Union to formulate an indemnity program to supplement workmen's compensation, in the event the Cotes decide
that people who work in the grain elevators are not covered by the Federal
Harbor Workers Act.
• The sick pay plan also is substantially improved. The union members
now have ten days' sick leave per year
with no waiting period, cumulative up
to 15 days. The new language on eligibility will make it easier to collect
sick pay.
Negotiators Included Dick Wise,
Rocky Brown, Bud Condart and
eluded Rocky Brown, Bud Condart and
Ray O'Neil, all of Local 8; Dick Cunlisk, Don Birrer and Leroy Hansen of
Local 4; John Holmer and Vern Strand
of Local 19; Ron Delgarno, Kenny
Swicker and Rod Kellar of Local 21;
Neil Slavich and Dave Skillman of Local 23; and Tom Reneke of Local 50.

Vitir'"‘MriAmow.

PINE WORKERS—Mechanical harvesting conveyors working in a field of
ripe fruit. Harvesting crews remove fruit, place it on conveyor arm which
has moving belt. Belt carries fruit to elevator at truck which deposits fruit
in bin on truck. Truck carries harvesting rig until bin is loaded. Harvesting
rig stands on stilt-like steel legs while loaded truck departs and truck with
empty bin takes its place.

Pine Talks Continue as
Ranks Prepare for Worst
Continued from Page 7—
The state negotiating committee met
in -Honolulu recently, prior to meeting the employers, and received encouraging reports that the collection of
medical and dental premiums—covering three-months advance payments—
is "going full blast" in all units.
All units, it was reported, have organized their mobilization committees
and the Island-wide committees on
Maui and Oahu have also been set up.
Regular meetings are being held.
"Unity and preparedness, that's what
our members have been working on
since the first Pine Caucus held in Sept.
after the Local Convention," says
Chairman Katsumi Hirokane.
"Tommy wasn't fooling around when
he told the employers, 'these may be
the most difficult negotiations in pineapple since the early 1950's,' — which
means we've got to get our mobiliza-

tion machinery at the unit level tightened up. We need that muscle at the
negotiating table, if we are to win our
demands," Hirokane added.

TAX JUSTICE??
Tax law says that income tax on
large corporations is to be 48% of their
profits. In 1974, however, the average
income tax rate actually paid by 142
major US corporations was only 22.6%,
less than half of the rate set by the law.
Eight of these companies paid no tax
at all and another eighteen paid at a
rate of less than 10%.
Rep.Charles A. Vanik(D-Ohio), member of the House Ways and Means Committee, announced these figures in a
speech on the House floor. The companies, whose combined income was
$46 billion in 1974, escaped payment of
taxes through the use of deductions or
tax loopholes that are written into the
law. Speaking of the Ford Administration's answer to the recession—to reduce corporate taxes even further—
Vanik said "If the US corporations are
already paying little or nothing in federal income taxes, it makes no sense to
give them tax relief in an effort to
stimulate investment capital."
The House Ways and Means Committee has produced a tax reform bill
which will be acted on in the coming
session of Congress. Amendments will
be introduced by liberal Democrats to

pursue the matter, should they lose, to
the Supreme Court.
The National Association of Stevedores has supported similar suits on all
NATURAL GAS PRICE CONTROLS
coasts of the United States and have
in all lower court jurisdictions and
lost
The Senate passed S. 2310, a bill that
before
the review board functioning
would gradually remove natural gas
here
in
Washington. We have been adprice controls over the next 5 years.
the Labor Department that
by
vised
The bill, if passed by the House and
until further notice all cases of injury
signed by the President, will mean that
will be accepted under the
natural gas prices will increase over. on the dock
the 5-year period by at least 8 times Amended Act.
what it is today—all to be paid by
guess who??—YOU.
The House Interstate and Foreign
Commerce Committee is now considering legislation reported from the Subcommittee on Energy and Power. The
Natural Gas industry, which is dominated by 8 giant monopolies, is "regulated" by the Federal Power Commission, who has been more than generous
in allowing these companies a 30% increase in price over the last five years.
Since there is no competition in this
industry whatsoever the only protection
the consumer has is the regulation of
gas by the Federal Power Commission.
strengthen the bill which is short on reform and long on the kind of corporate
loopholes indicated above.

Continued from Page 1—
But Parks warned that "this doesn't
lessen the danger to longshoremen
loading the grain ships if they overfumigate or use the wrong kind of fumigants in the elevator. He also pointed
out that that the "new technology and
mechanized, sophisticated equipment
for handling grain at waterside elevators definitely will exact a toll on
ILWU work opportunity."
However, as Local 333 President
Kancs pointed out, "grain workers
might find job loss from automation
preferable to a job loss from death.
The Canadian visitors pinpointed several fire hazards at the second elevator
visited in Portland, but described working conditions there as "ten times better than those in Canada."
The Canadians were also impressed
with the amicable relations existing
between labor and management at the
stateside elevators, and by the fact that
all workers in Portland, Tacoma and
Seattle elevators, including foremen,
are ILWU members. (In Portland, even
the grain inspectors belong to the
union.)
BIGGEST PROBLEM

In Canada, said Chapman, the foremen are not part of the bargaining
unit; "this is one of the biggest probSwedes Ban Asbestos Use
lems we have up there in discussing
Sweden's industrial health board has safety with management."
All three Canadians expressed a fear
banned the use of asbestos in building
insulation, soundproofing and most that similar incidents could reoccur in
other purposes except fireproofing ef- BC terminals where, "we're still
sweeping with brooms. We make pelfective October 1, 1976.
lets
up there and have three or four
•
that
The action followed findings
eight lung cancer deaths among work- inches of dust around," said Kancs.
(Union-management meetings on
ers at the Nohab Machine Works in
Trollhattan betwen 1959 and 1969 was safety in the Portland elevator-s were
attributable to the use of asbestos as in- set to begin as this was written. A
sulating material for locomotive engine meeting has also been scheduled at the
University of Oregon Medical School
exhaust pipes. •
The Metal Workers Union has ex- to discuss the toxic reactions experipressed disappointment that the Swed- enced by workers in this area to chemish government did not call for a ban icals used in treating the grain. "The
on all uses of asbestos in the country.
employers have been very cooperative
on this subject," said Local 8 President
Don Ronne.)

Not Much Hope Seen in Washington
Continued from Page 4—
now without benefits. Labor is asking
Congress to enact minimum benefit
and financing standards for the state
plans to restore the unemployment insurance system.

CanaI.
dians
Praise US
Grain Safety

Rubber Workers' Safety Suit
ASHTABULA, OHIO — The United
Rubber Workers have filed a $2.5 million suit against Olin Corp. and General
Tire Co. on behalf of URW Local 595 in
Ashtabula.
The suit seeks damages for injuries
allegedly resulting from Olin's "repeated and frequent spills or escapes of
phosgene and/or other gases" which
have "brought employees to their
knees" at the nearby General Tire
plant.

LONGSHORE COMPENSATION ACT
A recent issue of The Dispatcher reported on a circuit court ruling narrowing the dock coverage under the Longshoremen's & Harbor Workers' Compensation Act of 1972. The Labor Department and the International Longshoremen's Association are petitioning
for a full court hearing and intend to

PENSIONERS—More than 80 old-timers and guests turned out last month
for the annual Local 40 pensioners' banquet. The gala affair, held on the
River Queen moored on the West bank of the Willamette near Terminal
One. Main speaker was Regional Director G. Johnny Parks who listed some
of the gains "made through your effort and dedication" and sounded a note
of confidence for the future. Other banquet speakers included Ernest E.
Baker, secretary of the Columbia River Pensioners Memorial association
and head of the PCPA (standing) and Area Welfare Director Art Ronne.

