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Local 142

Pine Caucus
Mobilizes
For Talks
HONOLULU—With the ILWU Local
142 pineapple agreement due to expire
on January 31, 1976, a caucus of representatives of all ILWU pine units on
Oahu, Maui, Lanai and Molokai, was
held here on Nov. 10. The first caucus
was held on Sept. 21-23.
Domingo Amano of Maui Land & Pine
Unit 2306, who is chairman of the negotiating committee presided over the
session. Henry Parilla of Del Monte
Unit 4306 of Oahu is secretary.
High on the caucus agenda was a discussion of the immediate need to get
a rank and file mobilization program
going in all pine units. It was recommended that all units set up mobilization committees at once.
Reports made by some delegates revealed that some units have already organized their committees and certain
matters, such as collection of medicaldental premiums, are already being
taken care of.
PREPARE NOW!
"The coming negotiations will be no
picnic," says Chairman Amano. "We
urge our members to begin preparing
for a tough uphill battle now.
"The upcoming holidays notwithstanding, we must work like hell to get
our ranks in shape by holding periodic
meetings in all units and make sure
that there is follow-up in getting our
mobilization machinery functioning,"
Amano added.
The caucus was reviewing the union's
proposals, and the date for the initial
meeting with the employers was still
not set, as The Dispatcher went to
press.

NLRB Judge
Challenges ILA
Hiring Hall Rules
WASHINGTON, DC — The International Longshoremen Association's
practice of requiring union membership as a prerequisite for becoming a
gang boss may be stopped.
A National Labor Relations Board
administrative law judge, Russell L.
Stevens, has argued early this month
that such a requirement is in violation
of federal law and should be stopped
by court order.
IN VIOLATION
Judge Stevens said that "the union's
imposition of a requirement that only
union members can become gang foremen or be placed on the . . . list" of
aspirants to that position "is a violation of the National Labor Relations
Act."
The NLRB may choose to accept;
reject, or modify Judge Stevens' position.
Judge Stevens also urged the board
to order the local to cease and desist
from operating a hiring hall in which
"union members are given preference
over non-union members in job assignments to preferred or key positions."

Rice Workers

About 400 members of ILWU Local 17 in Sacramento are employed in processing, storing and packaging rice. In recent months, Local 17 has extended its
organizing work into the rice drying plants further north in the Sacramento Valley. For a report on how a group
of workers in a drying facility near the small farming town of Willows decided to organize and how the ILWU
changed their lives, please turn to page 8.

Washington Report

As Unemployment Moves Up Again,
Congress and President Play Politics
also president of the Health Security "which are barriers to preventive care,
Action Council), testified recently be- early diagnosis and treatment."
ILWU Washingtcn Representative
fore a subcommittee on Health of the
• Universal Coverage covering evWASHINGTON, DC—With unemploy- House Ways & Means Committee for eryone regardless of age, income or
ment figures once again moving up, the the Kennedy-Corman Health Security geographic location, employed or uninability of Congress and the President Bill.
employed.
Meany acknowleged that the $100 bilto get off the dime on any meaningful
• Health Care As a Matter of Right.
programs to assist that nation's jobless lion price tag of the Health Security Bill Just as with public education, no one
workers has become scandalous.
appears a staggering sum, but in fiscal should have to go before a government
In fact, as this session winds down to- 1975, the nation's health expenditures agency and declare "I am a pauper"
ward the Christmas recess, the possibil- amounted to more than $118 billion.
before receiving help. There would be
ity of any meaningful legislation on
"Health security would take the same no income test or means test; there
such necessary items as reform, job money that is being spent today by in- would be no need to waste money on
creation, national health insurance, dividuals, insurance companies a n d elaborate policing to declare an indienergy; improvement of unemployment governments to purchase health care vidual a
"chiseler" and the available
insurance or medical coverage for the for some individuals and use that monmoney could be used to purchase health
unemployed seems just about nil.
ey to purchase health care for every- care instead of red tape.
With the campaign season just about one."
• Cost Control. The health-security
ready to open up, Congress appears anWoodcock testified that without the
xios to sweep any remaining controver- cost controls of budgeting of health se- approach would be keyed to the estabsial issues off the table and under the curity, the nation's health bill would lishment of a national budget allocated
rug. We can be expected to be treated continue to outpace other rises in living to health regions and in turn to health
to another high-level campaign in which costs without improvement of services. service areas.
• Quality Controls. A federal comabsolutely no issues of any substance Meany's testimony also outlined the esmission
would have continuing responare discussed.
sential elements of labor in support of
sibility
for
enforcing national standards
HEALTH SECURITY
the Health Security Plan:
•Comprehensive Benefits on needed for doctors and health care institutions.
George Meany, AFL-CIO president
•Reform of Delivery System. Health
and Leonard Woodcock, president of the medical services should be provided
United Auto Workers, (Woodcock is without deductions or co-insurance, maintenance organizations (such as our
own Kaiser Permanente) would be encouraged, and the goad would be to replace "the profit motive ethics of the
market place" with a "primary commitment
to improve the health of the
SAN FRANCISCO—By December these widows, and provide the Coast
American
people."
15, 1975, all longshore, clerk and Committee with their current ad•Administrative. Without the waste
walking boss locals must forward to dress. Once the parties have an idea
of Competing private insurance plans,
the Coast Committee lists of widows the number of eligibles, the Coast
determination of eligibility and adeligible for benefits under the new Committee will meet with the PMA
judication
of claims, administrative
ILWU-PMA agreement.
to set up the mechanics for the adcosts could be held to about four perThe committee is requesting infor- ministration of the program.
cent of outlays.
The cost of any financial agreemation on longshore widows not cov• Financing. Health security would
to
widows,
it
ment
aid
was
agreed
ILWU-PMA
pension
and
by
ered
financed by payroll taxes matched
be
welfare plans—those who have not in the ILWU-PMA July 14 Memoby general revenues. Out-of-pocket exremarried, are living in Washington, randum of Understanding, is to be
penditures by patients would be elimOregon, or California and whose borne equally by the union and the
for physicians and hospital servinated
considered
as
a
1952
PMA
and
to
be
retired
between
and
is
husbands
ices
and
the flat premiums consumers
one-shot deal, outside the scope of
July 1, 1965.
private health insurance,
under
pay
collective
bargaining
obligations.
Locals have been asked to locate
by Pat Tobin

Dec. 15 Deadline for Widow's List

—Continued on Page 5
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On the Beam
by Harry Bridges
FORD HAS JUST returned from a trip to France,
PRESIDENT
where he met for three days (in secret), with the heads
of state of the great capitalist powers—England. Japan, West
Germany, Italy and France—supposedly to develop a program
to deal with the present economic crisis in the non-socialist
world.
The participants in this so-called "economic summit" came
up with a program. They agreed that they must work to combat unemployment and inflation, they must stabilize oil prices,
promote increased and freer trade, assist the poorer nations of
the world, and so on.
It looks like the main purpose of the conference was to do a
snow-job on the working people of the industrial capitalist nations
—who are being hit harder and harder every day by the present
recession.
The economies of the western world are stagnating. Prices
in Great Britain have gone up by 25 per cent over the past year,
with Italy, Japan and France not far behind. Even the economy of Europe's power house, West Germany, is showing the
same symptoms. In the countries represented at the "summit,"
15 million workers are jobless. As England's Prime Minister
Harold Wilson points out, "some very difficult, indeed bleak
months lie ahead when real living standards will assuredly fall."
And around the edges, in Italy, Spain and Portugal, people are
looking towards basic economic change.
So these guys think that by getting together and chatting
for a weekend, they'll make everyone feel better. The fact is
that the present leadership of the capitalist world has no real
program for recovery, not even a temporary program. Even
the Wall Street Journal is skeptical, pointing out that "now
that the summit six are back at their desks in more sober surroundings, the question is what they intended to do to deliver
on the promises. . . . The answer is apparently nothing, because
the government chiefs agreed that each summit nation already
is doing all it safely can to promote recovery without rekindling
inflation."
RECENTLY ISSUED report of the SenTHE
ate Intelligence Committee on the Central
Intelligence Agency and the FBI confirms our
worst fears about what these agencies have
been doing inside and outside the United States
in the name of freedom.
We don't mean to sound naive—like everyone else who lived through the worst days of
the 1950s, we understand that mail-opening,
phone-bugging, harassment and o the r violations of personal freedoms have a long tradition
inside the US intelligence agencies and even
in local police departments.
But, in the shadow of the Watergate revelations, and the discrediting of Richard Nixon, it
seems as though the American people are now
prepared to take seriously the destructive and
vicious effects of acting out the ideology of
anti-communism, and are prepared to do something about it. They no longer want the United
States involved in murder plots and coup attempts, they do_ not want to see their liberties
destroyed, and they fear the establishment of
a secret branch of the federal government, responsible only to itself.
That is why we urge the continuation of the
hearings, the fullest revelations of undercover
activities both at home and abroad, and the taking of appropriate action against the offenders,
including criminal prosecution if necessary.

rIVER THE LAST YEAR, the rumors and
charges of bizarre and dangerous actions
by the CIA, the FBI and the National Security
Administration have been coming so thick and
fast that it becomes hard to sort them out. So
let's focus on two of the most recent—and welldocumented—charges, having to do with the
attempted murder of several foreign officials,
and the attempt to literally destroy the Rev.
Martin Luther King, Jr.
As to Rev. King, it seems that former FBI
chief J. Edgar Hoover was convinced that the
late civil rights leader was a threat to this nation's security. For years, the FBI tried to destroy him, planting false rumors, hounding his
family, watching his every move. Beginning in
1964 the agency placed 16 different electronic
bugging devices in Rev. King's home and office.
Late in that year, only a month before he was
to receive the Nobel Peace Prize, the FBI
anonymously sent him what they believed to be
a damaging tape recording of something that
had transpired in his offices, with a recommendation that he commit suicide.
The attempt failed. Rev. King did not commit suicide, nor was he discredited in the eyes
of people that admired him.

Then there's the even more explosive matter
of assassinations. Briefly, the Senate Intelligence Committee informs us that there is solid
evidence linking the agency to the attempt to
kill Congolese Prime Minister Patrice Lumumba in 1960 and numerous attempts to kill Cuban
Premier Fidel Castro. The committee also
found evidence that the agency had cooperated
with the Chilean rightists attempting to do away
with Gen. Renee Schneider—who opposed US
efforts to depose legally elected President Salvador Allende.
IT IS IMPORTANT that Americans understand that these plots—and they are only
the tip of the iceberg—were not flukes, dreamed
up by some rabid McCarthyite. By and large,
these activities were conducted with the knowledge of high officials, including a series
Presidents from Eisenhower on up. Attorney
General Robert Kennedy, for example, authorized the wiretaps on Rev. King; his brother
John knew of the attempts on Castro's life;
Eisenhower authorized the effort to destroy Patrice Lumumba; Nixon was up to his neck in
the plots against the Allende government. Democrat and Republican alike, liberal and conservative, they all believed in the American
mission to save the world, whatever the cost.
The American people have taken one hell of.
a buffeting in the last few years. Our economic
difficulties, the defeat in Vietnam, the Watergate scandal and other scandals of the Nixon
years and the growing torrent of revelations
about the CIA, and FBI and other agencies
have shaken the peoples' faith not only in the
ideology which has guided American politics
since the end of World War II, but our very
political institutions as well. With all the present
cynicism about politicians, there is also a mood
to make a fresh start, a real housecleaning. A
total rejection of the anti-communist line which
created these monsters with which we are now
grappling might be a good place to begin.
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NOTHING ELSE, though, the recent conference reminds
us that our present difficulties are part of a general crisis
of the capitalist world, and not peculiar to the United States.
It used to be said that when the "United States catches a
cold, Europe gets pneumonia." What this means is that since
the end of World War II, the economies of the western allies
have become increasingly dependent on the US—specifically on
the fortunes of the huge US-based multi-national corporations
which have come to control more and more production in the
capitalist world.
After World War II, the US said to these countries which
had been leveled by the fighting: "we'll lend you and give you
lots of money, enough to put you on your feet again. All you've
got to do is agree to open up your markets to American goods
and permit the gradual takeover of your economies by American corporations." The Russians wouldn't buy it, but the leaders
of the rest of Western Europe agreed, in effect, to turn their
continent into something of an economic colony of the US—a
pretty highly developed colony, but a colony nevertheless.
Now, as the American economy contracts, the effects on Europe and Japan are crippling. For years, American businessmen and European businessmen based their prosperity on continued expansion, under the protective umbrella of the military
power of the US. Profits, raw materials and cheap labor poured
in from the colonies and semi-colonies, supporting the wealth
and culture of New York, Paris and London. If some of the natives got uppity, well, a gunboat or two could always return
things back to normal.
But with the growth of the power of the socialist nations, and
the decisive defeat of American military power in Vietnam, this
option is no longer open. The Arab nations have announced
that the free ride is over, that the western countries will have
to start paying a reasonable price for their oil, and the formerly
great imperial powers of the world can do nothing about it.

CONTRACTION gathers speed and intensity, there
ASisTHIS
going to be an increased attempt to place the entire burden of these economic changes on the backs of the working class
—not only in the US but all over the capitalist world. The multinationals will deliberately encourage unemployment, they will
force a cutback in social services, they will crack down on the
right to strike and on the system of collective bargaining—they
will attempt to weaken the only organizations working people
have to defend them in order to go back to the good old days
of the early '30s when people were begging for work just to be
able to feed and house their families.
If we don't have the answers to this multi-national program
right now, at least we can know the score, and understand that
no super-duper summit meeting can come up with the answer
either. But as a union we have learned one thing over the years,
and that is that the only way working people can get out of this
economic crisis is not through such conferences as the one that
just took place in Paris, but by uniting to make the world unsafe for the open shop, for exploitation and colonization.
That's why the old slogan—"workers of the world, unite!"
still makes a whole lot of sense.
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Local 142 Auto Units
OK Big Three-Year Pad
HONOLULU — A new three-year contract, covering auto workers at four
Honolulu auto firms, has been signed
by ILWU Local 142, Oahu Division.
It provides for a 27 percent wage increase.
The companies involved are: Servco
Pacific, Universal Motors, Honolulu
Ford, and Ala Moana Volkswagen. The
contract terms were ratified by the
membership last month.
Schuman Carriage .negotiating separately, reached agreement on July 29,
1975. B.A. Tony Kahawaiolaa was the
chief spokesman in all of the talks.
ALOHA MOTORS
A tentative agreement has been negotiated at Aloha Motors, however, the
details are not being publicized, pending the contract approval and approval
by the union membership. Aloha Motors also negotiated apart from the
other firms.
Here are some examples of wage
increases provided for in the agreement at the four companies:
A leaderman, who was previously
paid $5.94 per hour gets a 270 boost

SOVIET
UNION
1 I
(
•_oiVostochny
•
Nakhodka
Vladivostok
NORTH
KOREA

Page 3

n'ci.71111SPATCHEIt

Local 8 Assures
Its Jurisdiction
At Grain Dock

PORTLAND — Dick Wise, secretary
of Local 8, and Al Owen, the longshore
local's business agent, met recently
with representatives of Cook Industries.
It was agreed the Tennessee-based
grain exporting firm will abide by all
provisions of the grain agreement when
its new elevator at Rivergate goes into
production.
All employees "from the general
foreman on down will be our people,"
Wise reports.
Portland is the largest grain port in
the Pacific Northwest, with grain accounting for 45 percent of the total export tonnage.
The facility will be in production for
the loading of ships after the first of
February, he indicated.
A picture of the 1.5 million-bushel canew
—
deepA
USSR
NAKHODKA,
water port, designed to become the pacity elevator was carried in the Seplargest in the Soviet Union, is being tember 5 Dispatcher.
slowly created at the southern tip of
the Soviet Far East to handle a large
part of the USSR's Pacific trade.
The modern facility, parts of which
are already in operation, has been designated Vostochny (Eastern) Port.
It has been built from scratch in a
natural harbor, using advanced techWASHINGTON,DC—A clear majority
nology and equipment supplied by 14 of the American people agree with the
Japanese companies and $80 million in AFL-CIO position that the government
Japanese credits arranged five years is not doing enough to deal with the
ago.
unemployment situation, according to a
Once completed, the port is expected Gallup poll released this week.
to handle more than 30 million tons of
Moreover, the poll found that nearly
freight a year, exceeding the turnover one out of five Americans (18 percent)
of almost any other Pacific port.
feel that their jobs are jeopardized by
In the future, Vostochny will be able the current recession.
decision was 385 days—one year and 20
to handle 40,000 multi-ton containers
In response to the question—"Do you
days.
berths
container
its
of
Two
year.
per
the government is or is not doing
think
employer
"And then, of course, the
enough to deal with the unemployment
can take the matter to court and con- have already been commissioned.
According to a US shipping delega- situation?"-54 percent said it is not,
sume an additional year or two before
any relief is afforded the employees tion which visited the Soviet Union last 30 percent said it is and 16 percent had
whose rights the act is supposed to pro- fall, the Russians now have 30 large "no opinion."
When asked—"Do you think that your
container ships under construction,
tect," Meany pointed out. '
many of which• will be added to their present job is safe or do you think there
Far East fleet, and ship out of the is any chance you may become unemBETTER REMEDIES
ployed?"-18 percent said they did.
"We want a law that provides even- new port.
handed remedies, not one that allows
the J. P. Stevens' of this world to
thumb their noses at the board and the
courts and still receive luscious federal
contracts," he said. "We want a law
that mandates a prompt resolution of
disputes."
Meany noted the difficulties the
NLRB faces in handling an increasingly heavy caseload with a limited budget
HONOLULU — Tentative agreement, protection to unorganized workers, and
and staff and said the AFL-CIO would subject to membership ratification, was also tends to reduce the unfair competicontinue to support larger appropria- reached November 7 on a one-year ex- tive advantage of unorganized hotels.
Wage premiums covering Waiter/
tions for the agency.
tension .of ILWU agreements with the
Hotel Employers Association of Hawaii Waitress and Bus boy/Bus girl at the
in return for wage increases and other non-tipping Club Mediterranee will continue.
benefits.
A New Oregon Export
VISION RIDER
The agreements which were open on
PORTLAND — For some years the wages and one other item November 1,
A vision rider will be added to the
movement of grass seed from Oregon's 1975 and due to expire August 31, 1976, medical plan 60 days following date of
Willamette Valley overseas has pro- have been extended to August 31, 1977. agreement.
vided work opportunity for longshoreWages are increased 10% for all nonClassifications are adjusted. Kitchen
men.
tipping categories.
Utility is upgraded from $3.10 to $3.45.
Now, due to the development of a
NO TIP OFFSET
A new classification, Banquet Porter
new industry, the stubble left behind
Larger increases for tipping cate- is established at $2.75 (later to become
to be burned or plowed under, after gories—e.g. 400 for Bellman, 240 for $3.25). Grounds Equipment Operator,
the seed was harvested, also will find Waiter/Waitress—bring all wages up Kauai Surf is upgraded to Heavy Equipits way over the ship's rail.
to the $2.40 State minimum.
ment Operator.
Thus ILWU employers will not be
Golden "B" Products, Inc., AumsHOUSEKEEPING PREMIUM
vale, has found a way of reducing the using the tip offset allowed by the minA Housekeeping premium of 500/day
stubble, under heat and pressure into imum wage law. ILWU will continue
cubes, which are compressed into to press its court case, however, to re- will be paid for each rollaway bed
larger blocks and sacked in burlap quire non-union employers to meet the serviced by Housekeeper II — Rooms
bags for shipment to Japan for use as State minimums, rather than the lower personnel.
Federal standards. This gives some
Bellmen, effective 1/1/76, get 750 per
cattle feed.
guest in and 750 per guest out for one
or more night stays (except for tour
groups already sold at the old rate
based on 3 night stays). The premium
goes to $1.00 in and $1.00 out 1/1/77.
SAN FRANCISCO—Warehouse Lo- legislation affecting women workers,
Bellmen- get another 500 per person
cal 6 has scheduled a Union Wom- problems of women office and induswhen luggage must be moved to anto
increase
en's Conference for Saturday, De- trial workers and how
other geographical location for agriculcember 6, from noon to 4 p.m., at its women's participation in union aftural inspection, involving double-hanEast Bay headquarters, 99 Hegen- fairs.
dling.
DISCUSSION
OF
LOTS
Oakland.
Road,
berger
for
There will be plenty of time
Speakers will include Local 6 PresSPECIAL FUNCTION TIPS
ident Curtis McClain, Business Agent general discussion, conference orgaSpecial-Function
tips are guaranteed,
Evelyn Johnson, and Elba Montes of nizers promise. Alicia Matzger will
1/1/76 at 15% for full meal
effective
the US Department of Labor, Wom- chair the conference with Norman
service. In case of limited meal servWilliams acting as secretary. Limen's Bureau.
ice (buffet), employer shall endeavor
Local 6 members Abby Sullivan, ited childcare will be provided, and
to obtain 15%, but in no event less than
Louise Dalton, Ellen Baughman and Local 6 men as well as women are
10%, and for cocktail service when
Mary Moran will do presentations on invited to participate.
waitress is used, 15%.

retroactive to Aug. 1, raising his nay to
$6.21. (Note: Honolulu Ford workers get
retroactivity as of July 1, 1975.)
Then, over a round of five incremental pay hikes—in Feb. and Aug. of 1976
and 1977 and the final one on Feb. 1978
—the leaderman will wind up with $7.68
per hour. The final boost in 1978 will
total 310 per hour.
SENIOR CLERK'S PAY
A senior clerk, who is now paid $4.58,
will go UP to $4.74 (a 16,1 raise) as of
Aug. 1, 1975, and climb to $5.61 (a 18o
boost( by Feb. 1, 1978.
The contract also provides for improved language in other sections including the following: discrimination,
seniority, hours and overtime, meal period, holidays, sick leave, medical plan,
life insurance, funeral leave, dental
plan, maternity leave, group disability
income insurance, and pensions.
A new section provides that the company shall continue to pay its share of
premiums for HMSA or Kaiser Plan 1,
dental group life insurance, TDI and
LTDI for employees and dependents for
24 months if an employee becomes ill
or injured.

Soviets Building
Huge Pacific Port

Ford's Optimism
Doesn't Impress
US Public

Labor Board Must Speed
Procedures, Says AFL-CIO
WASHINGTON, DC — The record of
the National Labor Relations Board has
been "commendable," but procedures
needed to be speeded up. AFL-CIO
President George Meany said.
The National Labor Relations Act,
signed into law in 1935, "is not working
as well as it should, and that's why we
are asking the Congress to study what
has been done and come nu with a better way of achieving the goal of encouraging the practice and procedure
of collective bargaining," Meany told
a dinner marking the board's 40th anniversary.
All too often, he observed, the NLRA
frustrates and impedes the fulfillment
of its original promise: to assist workers in exercising their basic right to
organize and bargain collectively.
NEEDLESS DELAYS HIT
Citing "needless" delays built into
the board's election and unfair labor
practice machinery, Meany declared:
"The right to bargain collectively has
no meaning if it is afforded a year, two
years or even more after it is sought
...The time has come to act on, rather
than merely give lip service to, the
principle that justice delayed is justice
denied."
In his address, Meany noted that
even in the most simple of cases — a
petition for a representation election—
it takes an NLRB regional director
about six weeks to issue an election notice. In cases that go to the full board,
the median time is 89 days.
He added that as of last April the
median time from the filing of an unfair labor charge to issuance of a board

Columbia River
Council Actions
LONGVIEW — The ILWU Columbia
River District Council, at its first meeting held in this Washington-side port in
almost a year:
•Voted to support the International's
position on the Rodino bill. (See Dispatcher Oct. 31.)
•Opposed authorization of procurement funding for the B-1 bomber. If
the 244 B-1's are built at a cost of $92
billion, this would add $100 to the tax
return of the average taxpayer, damage the ozone and consume massive
amounts of fuel, a delegate charged.
•Heard President Jim Platt report
that his local in Astoria has endorsed
- setting up a political action fund to help
legislative candidates.

Hotel Workers Extend
Pact, Improve Wages

Local 6 Women's Conference Dec. 6
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Labor Costs
Decline—Profits
Going Up

Unemployment
Benefits
Drying Up

WASHINGTON, DC—The recently reported major increase in productivity
that brought a decline in employers'
labor costs has improved profits for
American business and industry for the
third quarter of 1975.
A Wall Street Journal report said
there had been a 4.9 percent rise in
corporate profits from the second to
the third quarters of this year. This is
still 12.1 percent below last year's record profits but the business newspaper
suggested that a turnaround in profits
is under way.
PRODUCTIVITY UP
A major factor in the improved profits situation was the sharp increase in
productivity—or output per manhour.
Productivity in the private sector of
the economy rose in the third quarter
at a 9.5 percent annual rate, the largest boost since the first auarter of 1971.
The government said the increase reflected a 12.1 percent gain in output
and a 2.4 percent rise in hours.
While output rose in many industries in the July-September period there
was only a small relative increase in
employment during the same period,
according to AFL-CIO Research Director Nat Goldfinger. He said business
is slow to recall laid-off workers or to
add to their workforce until they are
confident of future gains in demand.

WASHINGTON, DC—Unemployment
benefits, often referred to by President
Ford as "our first line of defense in a
recession," are running out for thousands of jobless Americans.
For the most part, these are men in
the prime of their working lives who
were employed in blue collar industries
—and they are disproportionately members of minority groups.
Unemployment is at its highest level
and most economists agree that things
since the Great Depression of the 1930s
won't get a whole lot better at least
until the end of the present decade.
To soften the impact of the recession
Congress has repeatedly extended unemployment benefits to a maximum of
65 weeks for some workers. But for
the first victims of the business slump,
even this economic prop is no longer
working.
As of last June, Labor Department
officials estimated that 287,000 people
had used up their unemployment eligibility and were probably forced to look
elsewhere for income.

'Illegal Aliens'
Give More
Than They Take
WASHINGTON, DC — Often accused
of being a drain on the economy, the
eight million or so illegal aliens in the
US actually contribute far more as taxpayers than they take out in social
services, according to a recent study
by the US Labor Department.
The so-called illegals "are a much
more diverse collection of individuals
than is popularly supposed," said the
study.
A significant number, for example,
are skilled workers and live in urban
areas outside the Southwest. They tend
to be productive employees but "not
the well-paid workers they have sometimes been held to be."
DEPRESS WAGES
The presence of illegal aliens in a
given area, however, depresses wages
in low-level jobs and causes a harmful
increase in the supply of cheap labor
during periods of high unemployment,
the study said.
Some 77 percent of the sampled illegal aliens pay Social Security taxes,
and 73 percent pay federal income
taxes.

FROM IRELAND—A welcome guest at International headquarters last week
was Patrick Dunne, Lord Mayor of the city of Dublin. Shown with his honor
are International President Harry Bridges, Northern California District Council President Joe Lynch, International Vice-President William Chester and
Secretary-Treasurer Louis Goldblaft.

Workers Short-Changed by
More than $29 Million
WASHINGTON, DC —Labor Department investigators reported that employers shortchanged nearly 138,000
workers of more than $29 million in
the first quarter of fiscal 1976. That
amounts to a 31 percent increase over
the same period last year.
Over $21 million of these underpayments resulted from violations of the
minimum wage and overtime pay provisions of the Fair -Labor Standards
Act, the Department said. Most of those
shortchanged were among the nation's
lowest-paid workers.
The remaining $8 million in underpayments resulted from employer violations in the following areas:
• 6,320 workers due $4,549,458 under
the Equal Pay Act, which requires
equal pay for men and women doing
comparable work in the same establishment;
• 750 workers due $2,136,157 under
the Age Discrimination in Employment
Act, which prohibits employment discrimination against workers ages 46-65;
• 6,127 workers due $1,320,095 under
prevailing wage provisions of federal
government contracts.
The government managed to get em-

Correction on SQ 6
An article on page 6 of the November
14 issue of The Dispatcher incorrectly
states that "the ILWU Executiv e
Board recently delegated three of its
members" to attend the trial of the
San Quentin Six, in San Rafael, and
report back on how the prisoners were
treated in the courtroom. In fact, the
delegation was sent by the Local 6 Executive Board and not the International
Executive Board.

Helen Bentley Steps Down from
Federal Maritime Commission
WASHINGTON, DC — Helen Delich
Bentley has resigned after six years at
the helm of the Federal Maritime Commission. She was appointed to the post
in 1969 by then-President Richard Nixon after many years as maritime editor of the Baltimore Sun.
An outspoken advocate of American
flag shipping, Ms. Bentley during her
six years in office rapidly accelerated
the consideration of cases by the Maritime Commission and upgraded the
quality of its staff.
A recent story in the New York Journal of Commerce noted that during her
tenure she had "carried out her tasks
with expected vigor and an apparently
convincing desire to be reasonable,
while upholding US interests."
An advocate of expanded trade, Ms.
Bentley, in a recent speech asked man..lement representatives to - "view with
c...passion the problems of a long-

shoreman in his middle years, who
suddenly is told that his skills and his
strength are useless and that a container has made him surplus and redundant."

ployers to restore only $16.5 million in
back pay to workers during the first
quarter, and some of this total was a
result of investigations prior to this fiscal year.
The Labor Department said that the
major reason for the discrepancy between the amount of money found due
to the workers and what was actually
restored is the refusal of employers
to pay back wages in cases considered
unsuitable for litigation by the department's lawyers.
In these instances, the workers may
initiate a private suit, but wages recovered in this manner are not reflected in the statistics.

UAW Takes on
Inflation at
Workers Market
DETROIT—Members of United Auto
Workers Local 600 are trying an end
run around inflation with the establishment of their "Workers Market No. 1,"
a union-controlled supermarket which
sells farm and other goods at a fair
price.
Open Monday through Saturday, the
market primarily sells fresh fruits and
vegetables from the productive Michigan countryside.
Among the suppliers are many retired UAW members with farms in the
area.
Local 600 is sending its own buyers
out to nearby farms and is also arranging for its own transportation — thus
eliminating a big area for middleman profits which normally take a
deep bite out of workers' food dollars.
The market is located only a short
distance from the union hall, and from
the huge Ford Rouge plant where Local
600's 48,000 members work.
The Local is also expecting to expand
its operations to bring in fresh fruits
and vegetables from California and
elsewhere, as well as introducing a
line of meats.
The UAW initiated the project by
loaning $30,000 to a non-profit corporation set up to administer the market.
Union staff people have been assigned
to work full-time on establishing Workers' Market No. 1 on a sound footing, to
pave the way, it is assumed, for Workers' Market No. 2.

Local 23, Tacoma

Helen Bentley

Local 23, will hold its primary election December 5 and 6, 1975, and final
election December 12 and 13, 1975, to
fill the offices of president, vice president, secretary-treasurer, trustees, dispatchers, executive board, safety committee men, LRC members and Puget
Sound Council. Polling will be between
the hours of 6 a.m. to 6 p.m., at the
Union Hall.

Chile
Rejects ILWU
Delegation
....SAN FRANCISCO—The Chilean military regime has turned down a request
by the ILWU to send a rank and file
overseas delegation to that country.
In a letter to International President
Harry Bridges, Nicano Diaz Estrada,
of the Ministry of Work and Social Conditions said that "it is the opinion of
the Ministry that it is not opportune for
you to send a delegation to this country
to put us in a compromising position.
"There is no object in such a visit,
as you would in the future spread information about our country with preconceived ideas.
Bridges pointed out that this was the
first time since the ILWU Overseas
Delegate program began back in 1956,
that any country had refused to receive
such a delegation.
The delegation was to have consisted
of Bernabe Quitevis, Local 142, Hawaii;
Frank Agundez, Local 13, Wilmington;
and Paul Stephens, Local 19, Seattle.

SF Unionists
Will Aid
Chile's Kids
SAN FRANCISCO—There is a unique
opportunity for the people of this city
to share some of the goodness of this
Christmas season with the people of
Chile.
Thousands of children were made
homeless by the arrest and imprisonment of their parents; others' families
cannot provide for them under the present conditions of inflation and unemployment.
The Bay Area Trade Union Continuations Committee for Chile has taken on
the task of shipping dried foods, clothing, and other materials to Chile, and
the depot in San Francisco for these
goods is at Service Employees International Union, Local 400, 770 Golden
Gate Avenue (at Gough). Goods must
be there by December 10.
The labor committee is also asking
people to make contributions of money
to cover the costs of crating and shipping the goods. Donations should be
sent to: BATUC, ("Christmas Ship to,
Chile"), 126 Hyde St., San Francisco,
CA 94102.
The shipment has been endorsed by
the Executive Committee of the San
Francisco Labor Council, AFL-CIO,
providing the goods are shipped in
American-flag ships.
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Washington Health Care
Report, Other Legislation
Continued from Page 1—
i.e., Blue Cross, Blue Shield, California
Physicians Service, would he abolished.
• Consumer Participation. For the
first time consumers of health services
would be involved in decisions dealing
with costs and services.
The Kennedy - Corman bill will be
made a major issue in the presidential
campaign of 1976, and all candidates
will and should be asked their position
on this essential piece of legislation.
We urge district councils and locals
to buttonhole their congressmen during
the December recess, which starts December 12, asking them their position
on the Kennedy-Corman bill and urging
that they support and vote for this bill.

The House of Representatives Subcommittee handling the grand jury
hearings is chaired by Representative
Joshua Eilberg (D-Pa.), himself the author of a grand jury reform bill. Several other reform measures have also
been introduced.
Fifteen national labor, legal and religious groups have formed the Coalition to End Grand Jury Abuse (300 Atlantic Bldg., 930 F Street, NW, Washington, DC 20004) to lead the grand jury
reform fight. The Coalition deserves
your support. As long as current statutes are on the books, unions will continue to be victimized by mud-slinging,
time-wasting grand jury fishing expeditions.

GRAND JURY REFORM
The federal grand jury system is finally going to get a comprehensive Congressional appraisal. Hearings on grand
jury reform will begin early in 1976
and just about everyone admits that
congressional attention is long overdue.
Originally written into the Bill of
Rights to shield Americans from unwarranted prosecutions, the grand jury has
become something else entirely. Instead
of protecting people, the modern grand
jury serves as a rubber stamp for prosecutors.
Under the Nixon and Ford Administrations the grand jury has gone even
further downhill. Nixon and Ford have
made the grand jury a powerful tool
the government can manipulate to disrupt and discredit the activities of its
political opponents—labor included.

MILITARY SPENDING
Sevens unions—ILWU, United Steelworkers, United Auto Workers, Oil,
Chemical and Atomic Workers, United
Mine Workers, Amalgamated Clothing
Workers and the American Federation
of State, County and Municipal Workers representing nearly three million
members, have demanded a freeze on
increases in military spending. with the
savings used to create jobs, fund social
services and save US cities from financial ruin.
"We have not been given a convincing case that plausible threats to the
security of our country require any increase in military spending at this
time," the unions stated.
TAX REFORM
For many months the House Ways &
Means Committee has been working on
a tax reform bill. Unfortunately, the
Committee capitulated too often to business lobbyists and have produced a bill
that is complicated and short on reform.
The promised plugging of loopholes that
create great tax inequities was not accomplished. The House will vote on this
measure in December.

Arbitration Victory
SOUTH SAN FRANCISCO—An arbitration held recently on the discharge
for alleged "insubordination" of a Local 6 member at F. W. Woolworth
Company was won by the union.
The arbitrator ruled that the member must be reinstated with full seniority and back pay less six weeks and
any earnings during the one year the
member was off the job.
The gross payoff amounted to over
.$10,000, before deductions and repayment to unemployment insurance.
The case was handled by Local 6
attorney Aubrey Grossman and Business Agent Al Lannon.

Soviets Start
Gulf/Orient Run
The Soviet-flag Far Eastern Shipping
Company (Fesco) inaugurated recently
a new cargo service linking the US
Gulf Coast and the Far East. The new
operation will be mainly a breakbulk
service.

FROM THE USSR—Local 19 and Auxiliary 3 played host to 20 Soviet visitors, including architects, engineers, doctors, teachers, poets and a shipyard worker who were touring the Pacific Northwest earlier this month.
After the auxiliary members served tea and refreshments to their guests
in the Local 19 board room the Russians were taken on a tour of port facilities. Above, interpreter Natalja Batova; shipyard worker and delegation
chairman Vasily Smirnov and Local 19 President Shaun Maloney who made
some brief welcoming remarks.
—photo by Elmer Allen

Workers Slowly Win Right
To Basic Safety Information
By Sidney M. Wolfe, M.D.
Consider a business executive who
learns that his office ventilating system
is malfunctioning, f or cing him to
breathe toxic fumes. He would immediately vacate the office, find out what
the fumes were, order the ventilation
unit repaired and have himself checked
by a doctor. The whole process would
take at most a week, with the victim
calling the shots.
The right of a corporate executive to
remedy his own adverse working conditions is recognized. Indeed, relatively
noise-free offices with carpeting, acoustic tile, air-conditioning and good ventilation testify to an executive's control
over his workplace environment.
Not so for workers who produce the
goods. For example, workers in a CibaGeigy chemical plant in McIntosh, Ala.,
wanted the names of all chemicals they
were exposed to.
ONLY BY CODE
Through their union, the Oil, Chemical and Atomic Workers, the workers
knew of at least two dangerous chemi-

History of a Rip-off: How Texas
Millionaire Bought 'Tax Reform'

GIANT LOG—Here is one log that
made it over the ship's rail, despite
year-end drop in log exports. However, the huge log, 114 feet long and
50 inches in diameter at the butt, did
not go to Japan but to Baltimore,
where it will become the new main
mast on the Constellation, the first
ship launched by the US Navy, in
1797. The old ship is being restored
for the Bicentennial. The log, donated by Dant & Russell, was loaded
aboard the Portmar by ILWU longshoremen and sailed from Astoria's
Pier 2 Nov. 4 according to Joe Reneke, Local 50 dispatcher.

WASHINGTON, DC—Rep. Phil Landrum, the Georgia Democrat, never has
been considered a friend of organized
labor.
In fact, he co-authored the KennedyLandrum-Griffin bill that became law
in the late fifties and has since done
much to hamstring union officials in
their representation of their members.
But Landrum always has been friendly to the business-industrial community
and to individuals whose incomes are
in the upper brackets. Just how friendly
was demonstrated one evening recently
when the House Ways and Means Committee was putting the finishing touches
on the tax revision bill that now awaits
action in the House.
The hour was getting late—nearing
10:30 p.m.—and members of the Ways
and Means Committee had grown
weary in their struggle to get the tax
bill in order for a vote that would send
it to the floor. Landrum chose this opportune moment to offer an amendment
which passed easily.
The Landrum amendment would permit individuals having capital losses
exceeding $30,000 to carry them back
three years to offset taxes paid on capital gains in those years. Current law
requires capital losses to be carried
forward only.
A SPECIAL FRIEND
But it soon became apparent, largely
as a result of the inquisitiveness of an
alert reporter for the Wall Street Jour-

nal, that Rep. Landrum had a specific
purpose and individual in mind when he
proposed the amendment which carried
by a 20 to 14 vote. Here is what the
Journal reported:
"Thus, as the committee acted, it
went unnoticed that the Landrum
amendment represents what may be
the most gigantic tax break in history
for one person. That person is H. Ross
Perot, the canny and colorful Texas
businessman who lately has suffered
some huge business reversals.
"According to authoritative estimates, the Landrum amendment would
result in a Treasury check for Mr. Perot that would probably total at least
$15 million. Other taxpayers also would
benefit, of course. Tax specialists estimate a total Treasury loss of $165 million from the Landrum amendment."
CAMPAIGN GIFT
The Journal pointed out that Perot
had contributed $1,000 in October 1974
to Landrum's re-election campaign. A
total of $27,400 was contributed by Perot to 12 of the 38 Ways and Means
Committee members, said the newspaper, which added:
"Curiously, all the contributions except the one to Mr. Landrum, were
made after the November 1974 elections
(and that) 10 of the 12 Congressmen receiving Perot contributions voted for
the Landrum amendment.
—Western Conference of Teamsters
Report

cals they worked with: benzene and asbestos.
But most of the dozens of other workplace chemicals were identified only by
codes. The company refused to identify
the codes, stating this was not the right
of workers.
The union filed a grievance asking
that "employees be informed of the
generic names of all chemical substances so that proper biological monitoring (of workers) can also be instituted."
OCAW workers at an Arco chemical
plant near Pitt sbur gh knew which
chemicals they worked with and that
one of them, benzene, could poison the
bone marrow, causing a low white
blood count or, in some cases, leukemia.
But they had a different problem. Occasionally, a worker was told by the
company doctor that his white blood
count was low, and he was transferred
to a low-benzene area until the count
was back to normal. Arco workers,
faced with repeated episodes of benzene poisoning, began to wonder whose
side the company doctor was on.
OUTSIDE DOCTOR
So the Arco workers proposed that an
outside doctor examine the results of
blood tests done to detect benzene poisoning. Although more than 100 workers
authorized the company to send their
records to an outside doctor, the company accused the union of a conspiracy
and denied the workers' request.
Again, as at Ciba-Geigy, the local union filed a grievance, charging that
meaningful worker participation in collective bargaining about occupational
health was severely crippled by lack of
information about impairment of worker health.
Collective bargaining over health issues is a recent development. Traditional union-management str uggles
have been over wages and fringe benefits, with little attention given to working conditions other than hours or safety hazards such as fire, explosions,
machine injuries and the like.
Now, a new dimension has been added: concern with preventing slowly debilitating occupational diseases such as
black lung, chemically induced lung
cancer and liver cancer, lead poisoning
and others which prematurely cut down
working people or, at least, destroy enjoyment of living.
The right to a healthy workplace, a
fundamental precept of the 1970 Federal Occupational Safety and Health
Act, has become a reality for very few
American working people.
In both the Ciba-Geigy and Arco
cases, arbitration judges have ruled
against the corporations and for the
workers. However, the elimination of
workplace hazards has barely begun.
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Unions, Employers are Preparing for
Heavy Bargaining Schedule for 1976
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A FIRST—Belia Padilla, a member
of Local 13, is the first fully registered woman dock worker on the
West Coast.
—photo courtesy San Pedro News Pilot

First Registered
vLongshorewomanI
Joins Local 13
LONG BEACH—On Monday, November 3, 21 year old Belia "Billie" Padilla became the first fully registered
woman dock worker on the West Coast.
Her first job was unloading a banana
boat at the Standard Fruit Terminal
here.
Ms. Padilla applied for membership
shortly after her father, Faustino—a
veteran longshoreman—died last July.
Under the ILWU-PMA contract, the son
of a deceased longshoreman, if he is
head of a household and at least 18
years of age, may apply for his father's
membership within 30 days of his
death.
Since there were no sons to take over
Faustino Padilla's union membership,
and since Billie was the head of her
household, she applied for membership
in longshore Local 13 and was registered October 18.
"A NICE BUNCH"
"All along, every man I have been
in contact with at work has been very
polite and have been gentlemen," she
told reporters after a few days on the
job. "You couldn't meet a nicer bunch
of men."
As for Local 13 membership, "she's
absolutely welcome into this union,"
says President Rudy Rubio. "She's doing her work, not asking any special
favors and I hope that perhaps her
presence will push the employers to
improve conditions somewhat down on
the waterfront," he added.

Oregon Unemployment
PORTLAND—The holiday season will
be bleak for thousands of Oregon workers, despite misleading headlines in
local newspapers.
"JOBLESS RATE DIPS," trumpeted
The Oregonian. However, the story under the headline reported that the total
unemployment rate for October, 10.5,
per cent was "substantially above the
6.5 per cent rate in October, 1973 and
the 8.1 per cent rate in October, 1974.
Another article said 12 of the state's
36 counties (including Clatsop, where
ILWU's Local 50 is located), showed
increases in unemployment.

Herman Stuyvelaar Dies
SAN FRANCISCO—Herman Stuyvelaar, a charter member of ILWU
clerks' Local 34, died last month at the
age of 84.
A native of Holland, Stuyvelaar was
an industrial executive before he joined
the labor movement here shortly after
the San Francisco General Strike. Over
the years, he served as secretary to the
local CIO Industrial Union Labor Council, and was a delegate to International
conventions and longshore caucuses.
He was past president of the Bay
Area ILWU Pensioners Club, and an
active member of the American Civil
Liberties Union's Northern California
branch.
Stuyvelaar is survived by a sister,
Margaret Hensing of nearby Alameda.
At his request there was no funeral.

Still-widespread unemployment and
doubts about recovery will be major
factors to be taken into consideration as
unions representing some 4.5 million
workers approach the bargaining table
next year.
After the relative quiet of 1974, many
unions will be looking for large catchup wage gains to make up for ground
lost during the last year. While wages
went up 20.2 per cent between January,
1973 and July, 1975, inflation went up
by over 27 per cent, and millions of
workers see 1975 bargaining as a
chance to make up for lost ground.
On the other hand high unemployment has also created real pressure for
job security provisions and strengthening of pay guarantees or supplemental unemployment benefits.

in the industry lagged behind the increases in the cost of living by about
15 per cent from January, 1973 to July,
1975.
Demands for wage catch-ups and a
Cost of Living Allowance are at the top
of the list, says URW President Peter
Bonmarito.
•Contracts covering 117,350 members of the Building Trades unions in
ten states will expire May 31. Outcome
of these talks depends somewhat on
pending federal legislation allowing
government intervention in local talks.
•A coalition of three unions representing 185,000 electrical workers will
be bargaining with Westinghouse and
General Electric early in the summer.
Negotiators for the United Electrical
Workers, the International Union of
Electrical Workers and the International Brotherhood of Electrical Workers will be looking for substantial wage
increases, cost of living and layoff
benefits. But union-management relations have improved substantially since
the 102-day strike of 1968-69 and few
problems are expected.
ployment in the past twelve months.
•Least predictable are the negotia"SHORT-SIGHTED"
tions between the United Auto Workers
But in a recent address to the New and the Big Three auto companies to
York Economic Club, GM board chair- take place next fall. Main bargaining
man Frank Murphy took a tough line, issues will be a union demand for a
charging that proposals for shorter substantial beefing up of the industry's
hours were "short-sighted," and would Supplemental Unemployment Benefits
lead to a decrease in work opportunity, and a shorter work week.
rather than an increase.

Major negotiations will be in trucking, rubber, building trades, electric,
auto and agricultural equipment.
•Teamsters will be negotiating a
renewal of their master freight agreement covering 436,000 truck drivers,
with an expiration date of March 31.
They are expected to weigh in with
heavy wage demands, but both sides
are anxious to settle without a strike,
according to Business Week magazine.
•Rubber Workers got caught in a
long term contract and have a major
catch-up problem. The United Rubber
Workers—which will be negotiating on
behalf of 67,700 workers at the Big
Four tire companies early this spring
—was forced to settle for a total package of 6% in 1973, and union members
are some 15% average hourly earnings

GM Will Fight UAW Efforts
To Shorten Hours in Auto Plants
DETROIT — General Motors is dead
set against any proposals for a shorter
work week for members of the United
Auto Workers in next year's Big Three
auto negotiations.
Several UAW officials have publicly
discussed the program for shorter hours
of work in recent months, and delegates
to a recent conference of Ford assembly workers endorsed the idea of the
short work-week as part of their package for 1976 negotiations.
SEVERE UNEMPLOYMENT
UAW contracts with Ford, Chrysler
and General Motors expire in September, 1976. Some 717,000 workers will be
affected by negotiations, and many
have been staggered by severe unem-

EMPHASIS
UAW negotiating demands have not
been fully developed yet, although union President Leonard Woodcock says,
"I am sure there is going to be a great
emphasis on two things: a further
strengthening of our supplemental unemployment systems and the shortening of working time."

Organize!
Do you know some workers workers who want to be orwho don't make union wages? ganized into the ILWU? If so,
Who have no fringe benefits? please write or telephone inWho have no security on the formation to one of the following. An ILWU staff member
job?
will be happy to help.
know
you
In other words, do
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone:(503) 223-1955

Southern Calif. Regional Office
Donald Wright
Regional Director
5625 South Figueroa St.
Los Angeles, Ca 90037
Phone:(213) 753-5594
Chester Meske, Int'l Rep.
Earlie Barnett, Int'l Rep.
Lorenzo Gonzalez, Organizer

Washington-Alaska Offices
George Ginnis, Int'l Rep.
2330 11th Street
Tacoma, Washington 98421
Phones:
Home—(206) SK 9-8468

Northern Calif. Regional Office
LeRoy King,
Regional Director
1188 Franklin Street
San Francisco, Calif. 94109
Phone:(415) 775-0533
Felix Rivera, Int'l Rep.
Karl Leipnik, Organizer
Phones: Crockett Area:
(415) 787-1711
Sacramento Area:
(916) 371-5638

Office—(206) 383-5144

Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B.C.
Phone:(604) 254-8141
Hawaii Office
Robert McElrath
Regional Director
451 Atkinson Dr.
Honolulu. Hawaii 96814
Phone:(808) 949-4161
Edward Tangen, Intl Rep.
Thomas Trask, Int'l Rep.
" Hey, No bathing on company time..."

Auxiliary Aids
Striking
Waitresses
PORTLAND—"We took a pay cut as
prices went up," picket signs at two
swank eateries owned by BEEF AND
BREW inform the passing public.
Last week Auxiliary 5 activists joined members of other unions in a demonstration of support outside Beef and
Brew's east-side restaurant at 175th
and Stark.
B and B employes, hitherto unorganized, said they sought union affiliation when their wages were cut from
$2.38 an hour to $1.60, and management
proposed a 30 per cent tip rip off.
They voted for affiliation with the
Culinary Alliance in an NLRB election.
The vote was five to one, according to
spokesman Dick Samuels.
They hit the bricks when management offered the waitresses less than
they were getting before their wages
were slashed, and have been on strike
since Oct. 30, picketing 7:00 a.m. to
2:00 a.m. daily.
The ILWU auxiliary voted at a recent meeting to help publicize the case.
"Wage-cutting in places where women
work is becoming a pattern of our
times," an auxiliary member said.
"We must help stop it."
Support was voted at the same meeting to striking members of Retail Employes Local 1092 who are picketing
four Nordstrom retail shoe stores in the
Portland area.

Local 10 Drill
Team on Peninsula
SAN FRANCISCO—On Saturday, December 6, at 10 a.m., the ILWU Local
10 Drill Team will participate in the
Sunnyvale Bicentennial Christmas Parade.
The Drill Team won second place in
the 1975 Parade of Champions held in
Santa Clara. They will be receiving 18
trophies — an award of second place
honors in the California State Championships.
Josh Williams, drill team captain,
also informs us that the Drill Team
won second award in the San Francisco
Columbus Day Parade.
Many drill team members, Williams
reports, are in the armed services now,
so.there .are openings for new marchers.
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Organized Sector of Workforce
Shrinking, Says Journalist
NEW YORK — The percentage of IBM, DuPont and Xerox have managed
American workers who belong to trade to stave off unionism by making sure
unions—or even to organizations which that their wages and conditions
resemble trade unions—is slipping matched or exceeded wages and condidownward, according to journalist A. H. tions in union plants.
Raskin.
In addition, many of the workers reWriting in the November 2 New York maining outside unions work in small
Times, Raskin says that "even when plants and machine shops, where turnaccount is taken of such independent over is high and the expense of organigroups as the National Education Asso- zation is prohibitive. "Trying to orgaciation and the American Nurses Asso- nize five people apiece in 50 establishciation, which are increasingly taking ments could occupy a half-dozen union
on the aspect of unions, three-quarters staff representatives for a year."
of the total work force is unorganized."
RUN-AWAY SHOPS
An additional problem is the fear of
INCHING DOWNWARD
"And that proportion has been inch- many workers that unionization will
ing downward for the last 15 years, spur their employer to pack up and
though unions have gained perceptibly move elsewhere. "Such well-established
during that period in political power, unions as the International Ladies Garwealth and the capacity to shut down ment Workers' Union and the Amalgastrategic public and private services." mated Clothing Workers now find their
organizing task vastly complicated by
How come?,
Part of the answer, Raskin says, is the movement of manufacturers to the
the continued strength of employers, Far East and Europe."
particularly in the newly industrializing
south and southwest.
A million textile workers, for example, would have been organized years
ago were it not for the outright antiunion, open-shop attitudes of such big
corporations as J. P. Stevens, which set
the tone for state, local politics and the
conduct of police in their localities.
Forty years after the passage of the
National Labor Relations Act, half of
the 20,000 unfair labor practice charges Container Legislation
filed against employers were involved
Your article of October 17 which told
accusations that workers had been fired of the container tax bill and the Califorfor union activity.
nia Free Port bill did not tell that I
PATERNALISM
was the author of both of these imporSecond, many large employers like tant bills.
As you know, enactment of my two
bills will stop the flow of trade away
from California's ports and will bring
much new trade into the state. Thus,
my bills will have a tremendous positive impact on California's economy
SAN FRANCISCO — Following is
and will mean many jobs for the ILWU
the November, 1975, list of dockand other unions involved in goods
workers retired under various ILWUmovement.
plans:
PMA
I am chairman of the Senate Select
Local 1: Roy H. Bair, Horace J.
Committee
on the Maritime Industry
Local
Ehlke;
Alfred
Kelly; Local 4:
and, in fact, authored the resolution es7: Edward Bredy; Local 8: William
tablishing this committee.
E. Cox, William Fetherston, Herman
Sincerely,
M. Olsen, Ralph Rowlands; Local
State Senator Milton Marks
10: Herbert Banks, Francis De9th District, San Francisco
Caires, Fred Franklin, Walter Kielar, Abraham Lewis, Henry A. Stanford, Frank L. Stout, Sebastian VilLocal 9, Seattle
leggiante, Eddie Wallace, Eddie
Local 9, ILWU, Seattle Washington,
Wheatley, Edward Wyrick;
will hold its final election December 20,
Local 13: Steve Acalin, Frederick
1975, to fill the office of president, viceAnderson, Chester H. Brady, James
president, business agent/secretaryDavenport, Robert Florez, Frank
treasurer, recording secretary, serGarcio, Roy L. Kinsman, Edward
geant-at-arms, one union trustee, and
D. Lanley, Patrick McLellan, Her10 executive board members. Petitions
man Mathlin, John Nuhi,-Salvadore
for nominations to office in Local 9 are
Oliveri, Alfred Padilla, Andrew Rivavailable at the union office through
era, Dan C. Steward, Richard G.
December 7, 1975.
Young;
Absentee balloting will be held DeLocal 19: Neil C. Barnett, James
cember 15 through December 19. All
DeVries, Walter A. Peters, Al B.
polling will be held at the union office
Robbins; Local 24: Omar E. Kaibetween 9 a.m. and 5 p.m., December
yala; Local 34: George Caruso, Dan20.
iel Cunningham, Carmen N. DiCini,
Leonard Dougherty, Clarence T.
Local 46, Port Hueneme
Fieber, Melvin Frederickson, John
Local 46, ILWU, Port Hueneme, CaliLorber, Louis Ratto; Local 54: Hufornia, will hold its final election on Debert A. Hargrave; Local 63: Robert
cember 18-19, 1975, to fill the offices of
Fornaro, William B. Piercy, Jr.;
president, vice president, secretaryLocal 91: Raymond Sutter; Local 92:
treasurer, recording secretary and 11
Ralph V. Masten; Local 94: Sydney
members of the executive board. NomWard; Local 98: Rodney Barber,
inations will be made December 5, 1975,
John C. Bellmore.
at the Union Hiring Hall.
*The widows are: Lucia Alvarado,
In the event of a run-off, an election
(Jesus, Local 13); Rosa Burke, (Vicwill be held on December 26, 1975. Polltor, Local 13); Mary Cirincione,(Aning will be between the hours of 7 a.m.
tone, Local 10); Ella Dibble, (Wiland 7 p.m., at the ILWU Hiring Hall,
liam, Local 52); Mercedes Frizzar,
Port Hueneme, California.
(Andrew, Local 10); Milka Glusac,
(Gavro, Local 13); Ida Haun, (Phillip, Local 63); Myrtle Hibbard,
Local 84, Sitka
(Reuel, Local 13); Helen Huffman,
Local 84, ILWU, Sitka, Alaska, will
(Howard, Local 34); Savahna
its final election December 15,
hold
McBurnie, (Cyril, Local 10); Marion
1975,
to
fill the offices of president, vice
Olsen, (Alexander, Local 50; Agnes
secretary-treasurer, regular
president,
Pettie, (Robert, Local 98); Jessie
executive board.
foremen
and
Pittman, (Charles, Local 10); Louise
Polling
will
be between the hours of
Ragghianti, (George, Local 10); Ber1
p.m.
to
3
p.m.,
at the union hall.
nice Saul, (Glenn, Local 52); Grace
the counting of ballots by the
Following
Wheatley, (Paul, Local 10).
balloting committee, nominations and
*Names in brackets are those of
elections of standby foremen will be
deceased husbands.
held.

Letters
To The
Editor

Dockers, Widows
On Pension List

BIG SHOTS
BY fited

AND
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LITTLE FISHES

goetr_

I get a lot of calls and letters from bass or light-line steelhead or salmon
retirees who have never fished a day fisherman, a degree of expertise must
in their like; the jist of one in particu- be developed but for the average easydoes-it kind of fishing like "sitting on
lar being:
"I'm 65 years old, Fred, and never the bank with bobber and worm";
fished a day in my life. Some of my "trolling a spinner around the lake,"
buddies, who retired before I did, fish or "casting lure or bait off the bank of
and I'm envious when they tell me river, lake or ocean," requires comparabout the good times they have. Is it atively little skill. That is why it often
happens that a* beginner angler—pertoo late to start?"
Perhaps the best answer to that ques- haps your youngster or your mate, on
tion can be attributed to Longshoreman their first fishing trip—may outcatch
Wilfred Klausner of Brookings, Oregon, the teacher.
In over 25 years of writing outdoor
a retired member of Local 13, Wilmington, California. Some time ago he columns for the nation's labor-union
publications, I've received hundreds of
wrote:
"When my friends ask me what to do letters from retired union members
after they retire, I say: 'Go fishing; who depend on sport fishing to provide
it's, no big deal; anybody can learn a wholesome outdoor diversion for their
free time. Following are a few illushow'."
No doubt there are many ILWU re- trations of same.
* * *
tirees who share Brother Klausner's
Do you have an extra snapshot in
philosophy. One such was Joseph P.
Trampus of Lomita, California, a re- your album depicting an outdoor pastired member of Local 94. He taught. time you've engaged in: Fishing, hunthis daughter how to fish at Huntington ing, camping, boating or just plain naLake and she outlished him the first ture walking, etc. We'd be happy to
trade a Teeny Nymph and Wig Wag
day—fishing's like that.
It's a pastime that has universal appeal to man and wife. In a past column John M. Feisal of Big Bear Lake,
California, retired from ILWU Clerks,
Local 63, said: "My wife and I are
angling fans; we enjoy the outdoors toJig for one snapshot and a little inforgether, up and down the West Coast;
mation as to what it's about. The offishing when the spirit moves us."
fer
is open to all members of the ILWU,
Fishermen will be the first to admit
members of the family and, of
the
there is no great science or technique course, to retired members.
involved in many aspects of their chosSend it and a few words of explanaen sport; most everyone can enjoy it. tion to:
Granted, if one wants to develop an exFred Goetz, Dept. TDFW
pertise in the fly fishing art; become a
2833 S.E. 33rd Place
professional bait caster or tournament
Portland, Oregon 97202
Please mention your Local number.

Almost every day, for the past ten
years, weather permitting, these two
retirees fish the Pacific surf, off Oregon beach near Coos Bay.

I've forgotten the names of these two
anglers. One is a retired union member, the other his son. They're fishing for anything they can catch from
abandoned couch on dock along Willamette River near West Linn, Oregon.

Retiree Roy Nelson of Cupertino, California, holds up a 36-lb. king salmon
he eased from clear waters of Eel River near Garberville, California.

"Retired but not tired," says fisherman Pat 'Grumps' Wise of Desert
Shores, on bank of Salton Sea, California. He checks in a 20-pound corvina at Mike's Tackle shop on bank
of Salton.

Harry Gibbs found adventure after
retirement in the jungles of Colombia
where he and wife are doing missionary work with Wycliff Bible Translators. He's shown after motorcycle
trip to creek where he caught giant
catfish.
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Dock-Strike
Bill a Threat
To All Unions
HONOLULU—Like flint against the
storm—ILWU Regional Director Robert
McElrath was the only witness who
testified against the dock-strike bill before a daylong hearing, held on Oct.
15 at the State Capitol.
Others appearing before the session,
presided over by Senator Daniel Inouye, who is a member of the U. S. Senate merchant marine sub-committee,
numbering some 29 persons, spoke in
favor of the anti-union S.1126 measure.
They represented unions, business,
government and the public.
The proposed bill is being cosponsored by Senators Inouye and Hiram
Fong.
LONG-RANGE THREAT
McElrath noted that passage of the
legislation "would pose a long-range
threat to practically every union in the
U. S."
McElrath cited numerous other points
of S. 1126 which will hurt the workers
—points which have already been covered in previous issues of the Dispatcher.
Similar bills in the past have been
opposed by all national unions—AFLCIO and Teamsters—as interference in
the bargaining process and as an attempt to set precedent which could be
used to hogtie any union.
Supporters of the measure noted that
it will "protect" Hawaii and the Pacific
Islands from the affects of a maritime
strike, since it provides for an injunction period of 120 days if it is determined that the health and well-being
of the islands were imperiled.

Don Wright Named
ILWU Southern Calif.
Regional Director
LOS ANGELES—Don Wright, a veteran ILWU organizer, has been appointed Regional Director for Southern California.
He replaces William Piercy, who resigned several months back.
Originally from Northern California,
Wright came into ILWU Local 6 in
1958, along with his fellow workers at
the Antioch Kaiser Gypsum plant. After serving on the Kaiser Gyp negotiating committee and as a steward for
several years, he moved down to Southern California in 1963 where he became
business agent for the old Local 20
(since merged with Local 26) in Los
Angeles.
Wright went on the International staff
in 1964, serving as Organizer and then
International Representative, until his
present appointment.

Labor Asks Congress Bar
Airlines Mutual Aid Pact
WASHINGTON, DC — The AFL-CIO
has asked Congress to abolish the airlines mutual aid pact because it guarantees a profit to any airline shut down
by a strike.
AFL-CIO legislative director Andrew
Biemiller told a House subcommittee
last week that the companies should
not be permitted to profit from a strike.
The pact was established in 1965 on
the principle that any strike-bound airline would receive back from the other
airlines the extra profits they were
earning as a result of the strike.

NEW MEMBERS—New Local 17 members at the Rice
Growers' Association Westside drying plant in Willows,
Calif. still have lots of questions on unionism and how
to make the best use of their contract. Here, they talk

over seniority problems with Local President Obie Brandon, (in black sweater), and Secretary-Treasurer Lupe
Martinez, (back to camera). At far left is job steward
Bill Hodges. About 25 members are employed here.

Guts, Unity Pay off for New Local 17
Members in California Rice Industry
WILLOWS, Calif.—It all began with
this Australian, a millwright by the
name of Greg McQuaid.
It seems that sometime last spring
McQuaid was brought in by an outside
contractor to do some work at the Rice
Growers' Association Westside drying
plant here, about 85 miles up Interstate
Highway 5 from Sacramento. •
One day shortly after he arrived, recalls Westside worker Glen Sly, "McQuaid asked me how much I made and
what benefits I had.
"When I told him I was making $3.50
an hour, and that we had no vacations,
no sick leave, no pensions and no health
and welfare, he just looked at me and
said—`you're stupid!'"
The outspoken millwright from down
under, it turned out, was a solid union
man who knew the ILWU by reputation
and took a certain amount of pride in
the fact that its president , Harry
Bridges, was a countryman.
A CALL TO SACRAMENTO
After a few more conversations with
other workers, McQuaid took the initiative. Placing a call to Sacramento,
he introduced himself to ILWU Warehouse Local 17 President Obie Brandon
and Secretary-Treasurer Lupe Martinez, and told them that there were some
people up in Willows who needed a union. Later that week, he said, there was
to be a meeting at foreman Dick Paget's house. Would they come?
There was a problem with snitches.
Somehow, the plant manager found out
about the rumblings of unionism down
below. To avoid any further trouble or
reprisals, McQuaid only told the men of
the time and the place of the meeting
the very day it was to take place.
But even then, the employer was stirring up trouble. He had let it be known
that if the men wanted to go union, he
would just as soon fire all of them and
contract the work out. A rumor was

also started that Local 17 was run by the
Mafia and that if people didn't do as
the union ordered, "the boys would
come up from Sacramento and take
care of them."
Now, the 25 or so men who work at
the Westside plant at the peak of the
rice harvest, between April and September, were not, as McQuaid had
charged, "stupid." "We were just uninformed," remembers Mike Inouye.
"Up here, there aren't many unions
around, and very few of us had ever
had any experience with them."
And so, at the first meeting at Dick
I-aget's house, Brandon and Martinez
had to answer a lot of pointed questions. What could the union produce?
Would the men really be fired? Would
they get hung up in rigid job classifications? What about dues? Was Local
17, in fact, a Mafia affiliate?
Several wives attended this first
meeting, and they had their own detailed questions about what health and
welfare and other fringe benefits they
could expect.
NO PROMISES
"We were straight with them," Martinez recalls. "We told them we couldn't
make any promises, but that if they
would stick together and work with us
we would give it our best shot. But
most of it was up to them. They had
to be solid, and expect some pressure."
Wha tev er doubts they had were
cleared up by the actions of their employer. All spring he had been promising, and then backing off from a series
of wage increases. Now, as he heard
the union talk becoming more serious,
the gloves came off and he announced
that there would be no more overtime
—people who were ungrateful enough
to organize themselves deserved no
favors.
The Westside workers discovered a
simple fact: without at least two or

Local 8, Portland
Following are the results of the Local 8 primary election held November
21, 1975: Preesident, Don Ronne (unopposed); Vice-President J. R. Kelley
and Don Coddington; Secretary, James
Foster and John Olson; Business
Agent, Carl Meuler and Charles E.
Moore; Earning's Clerk, Ron Palmer
and Shadow Dulin; LRC, Walter Butler,
Dick Wise, Ray Lichtenwald and Roy
Halverson; Dispatcher, Floyd Ackley
and Frank Hedlund; Night Dispatcher,
Ron Lewis and Bob Cranston; Marshal,
Jerry Evjen (unopposed).
The final election is scheduled for December 19, at the union hall.

Four Westside workers dismissed by the Rice Growers' Association for alleged
'incompetence" are awaiting a decision on their appeal by the National Labor
Relations Board. They are, from left, Dennis Farris, Gary Somenghini, Dan
Christensen and Paul Reynolds.

three hours of overtime every day, they
couldn't make it.
Things got difficult, particularly for
men with families. The merchants of
the town cooperated when some of them
had to ask for extensions of credit. "We
had been told to expect pressure," says
Bill Hodges, who was later elected job
steward at Westside, "and it only made
us more certain about what we were
doing."
The vote, which was held in August,
was unanimous in favor of Local 17.
Even then, RGA management was
vindictive. Four workers—one of whom
topped the seniority list—were fired for
alleged incompetence. And so even before the first contract was signed, Local 17 took on its first grievance. The
case is now before the National Labor
Relations Board and a decision is expected soon.
THE CONTRACT
The negotiations actually went pretty
easily, remembers Hodges, who served
on the committee along with Brandon
and Martinez. "It was enjoyable to be
on an equal footing with the employers
for a change." Every evening, on returning to Willows, he explained to the
Westside workers how things were going and answered questions.
By mid-September, the one-year pact
was tied down. Wages, at a base rate
of $5.85 per hour, were slightly less
than in Sacramento, but for most of
the men it represented an increase of
between $1.85 and $2.10 per hour. They
were also happy to get a good chunk
of back pay, as the contract was made
retroactive to August 6.
The most important thing for many
was the complete Sacramento package
of fringe benefits—vacations, holidays,
health and welfare, pensions and a
grievance machinery. "There's people
here who've worked at Westside for
five years and never had a vacation of
any kind," says Glenn Sly.
LEARNING TO USE THE CONTRACT
The Westside workers still have a
ways to go. "They've won their first
contract," Brandon says, "and now
they've got to learn how to use it—
how to use the grievance procedure and
not let anything get past them."
One serious problem for the future is
in the area of safety. "If you come
around here in the height of the season, the rice dust is so thick you can't
see and people have to wear masks,"
says Dick Paget. Even with masks,
prolonged exposure to rice dust can
cause skin irritations and lung disease.
On the other hand, the Westside workers understand that they've made tremendous progress. "The only complaint
I've got now," says one, "is that
they've put me in a hi gher tax
bracket."

