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'Betrayal'

Hawaiian
Dock Pact
Tied Down

BC Unions
Forced to
End Strikes
VANCOUVER, BC—In a completely
unexpected move, the new Democratic
Party (NDP) government of BC has ordered an end to strikes and lockouts in
four sectors of the province's economy
— propane gas distribution; lumber,
pulp and paper production; supermarkets; and the BC railway.
The legislation was rushed through a
special session of the provincial parliament in seven hours.
It provides that no strikes or lockouts
may take place in these industries for
104 days, a so-called "cooling-off" period during which time negotiations for
new labor contracts are to be carried on.
The legislation known as Bill 146, the
Collective Bargaining Continuation Act,
was supported by all opposition parties
in the legislature but was opposed by
three New Democratic Party members.
The Bill was immediately strongly
condemned by the 300,000 member BC
Federation of Labor as strike-breaking
legislation.
BETRAYAL CHARGED
Bill'146, the Federation said in a public statement, represents a complete
betrayal of the working people who
helped elect this government.
"Rarely in modern times has any
government in Canada interfered so
brutally in free collective bargaining.
No government has engaged in strikebreaking on such a- massive kale.
"This is not neutral legislation and
might have been prepared by the Employers Council . . . the real beneficiaries of this legislation are the employers who have seen this government go
further in serving the employers' interests than a n y previous government
dared to go.
DEFEND BARGAINING
"We call on trade unionists to make
every effort to ensure the election of
candidates to the Legislature who will
oppose strike-breaking and other antilabor legislation.We urge all genuine
trade unionists to join in the fight
against Bill 146 and in-'defense of free
collective bargaining."
Workers in the unions involved—the
International Woodworkers of America,
the Pulp, Paper and Woodworkers of
Canada, the Canadian Paperworkers
Union, Teamsters Union, United Transportation Union, Bakery and Confec'tionery Workers International Union,
Meat Cutters Union and Retail Clerks
Union — decided they would comply
with the legislation.
IWA CONTRACT
IWA negotiators meanwhile announce they have reached agreement
with their employers on a new contract.
The companies involved welcomed
the legislation.
"We will continue to coordinate the
fight on the industrial front," declared
Len Guy, secretary of the BC Federation of Labor, "and we will make every
effort to ensure that in the next election there will be more than three NDP
members prepared to stand up for the
rights of labor and the policies of the
NDP."
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Many More Hospitalized;
ILWU Presses Inquiry
VANCOUVER,BC—On Friday morning, October 3,just before
10 o'clock a series of violent blasts tore through Burrard Terminals on the North Vancouver waterfront. Within minutes the grain
elevator became a blazing inferno.
One worker, Ed Hooper, apparently died in the blaze, while
16 other badly injured and burned workmen were rushed to the
hospital. One of them, John Sculley, died on October 9. Another
man, M. V. Hoey, died October 13.
All the men are members of Grain Workers Local 333 of the
ILWU.
The 43-year-old elevator, which has been damaged beyond
repair, employed about 50 men.
Cause of the blast has been traced to a pulley that kept burning after a belt stopped, causing friction that turned to fire exploding the grain dust.
Barney Chapman,electrician, employed by Burrard Terminals
for 15 years and president of Local 333, was on the job when the
explosion occurred.
"Just before 10 a.m.," he told The Dispatcher, "Is was told to
go upstairs to investigate a motor that had stopped. On checking
the switches, I found one that was low on oil.
"I went back down to get some oil. My helper and I found
that the oil barrel was empty so we began to change the taps.
"Just then we heard a loud rumbling sound. Then the blasts
began. We ducked for cover. We looked out of the windows,
the whole upper workhouse was engulfed in flames.
"Then we ran out to assist. We saw seven or eight men badly burned. One man who had no hair left was so blackened by
burns that I could not recognize him. Ed Hooper was last seen
on the top floor; he must have been trapped there.
—Continued on Page 4

•
HONOLULU—Local 142's 1,000 longshoremen, clerks and other waterfront
workers have overwhelmingly ratified
a new three-year contract which provides the same wage increases negotiated recently on the Pacific Coast, plus
significant pension improvements.
Aside from longshoremen and clerks,
the contract also covers the so-called
"satellite" units — security officers,
maintenance shops, CFS workers, bulk
sugar, and Young Brothers Inter-Island
barges.
On wages, the union negotiated a basic increase of 70 cents effective July 1,
1975; 60 cents effective July 1, 1976;
and 85 cents effective July 1, 1977. The
contract expires June 30, 1978.
Local 142 also won a continuation of
the present PGP program, as well as a
guarantee of no layoffs for the life of
the agreement.
PENSION BENEFITS
Employers also agreed to reduce the
normal retirement age from age 65 to
age 62, with a $150 per month bridge
for those who retire at age 62 or older
until they reach 65.
Those who retire after July 1, 1975
will receive $400 per month, an increase of $50. On July 1, 1976, pensions
for those retirees go to $425 and on July
1, 1977 to $450—the same as on the
mainland.
SPOUSE BENEFITS
Also negotiated were benefits for surviving spouses: widows or widowers
will receive 50 percent of their retired
spouse's pension until death or re-marriage. If a worker dies at age 59 with 25
years service, the spouse also gets 50
percent, until death or re-marriage.
The group life insurance payment of
$18,500 was improved,Py adding $10,000
for accidental death or dismemberment. Local 142 also won improved
medical benefits for present and future
retirees.
The negotiating committee was
chaired by Joe Soares. Howard Tanaka
was secretary. Regional Director Robert McElrath land Local 142 President
Carl Damaso served as spokesmen.

Grain Export
Must Continue
PORTLAND — A panel discusion on
agriculture at the GOP regional conference, held in the Hilton Hotel last
week, drew some blunt remarks from
Don Woodward, Pendleton, head of the
National VVheatgrowers Association.
Unless US farmers are free to export surplus ,commodities, the nation
faces a return to wasteful government
spending for stockpiling the excesses
and paying farmers not to produce, he
asserted.
He also said that "there is afbefter
chance for world peace and cooperation
if we let them (the Russians) buy on
the same system as any other customer."
The wheat association chief said continuous export of grain is necessary to
handle the large volume of grain that
will be produced this year.

*Di
-

DISPATCHER

Page 2

October 17, 1975

On the Beam
by Harry Bridges
IN AN EARLY BID FOR the 1976 presidential nomination, and,
he hopes, a big Republican gain in the Congress, President
Ford has really tossed out a political bombshell. And, that's what
it sure appears to be—strictly political.
This is really the only sober way to look at and assess Ford's
proposal to cut federal taxes by $28 billion. He hangs a tough
proviso onto his proposal, a demand that Congress reduce federal spending by a like amount, namely, $28 billion.
Separate and apart from the fact that Mr. Ford's proposal
sure puts the Democrat-controlled Congress squarely on the spot,
the maneuver is a shrewd move to direct public attention and
pressures away from the key problems of the country: unemployment and inflation.
President Ford knows and the political leaders, both Republicans and Democrats, know that Congress is not going to cut
spending, especially that part of the federal budget that could
and should be cut—and that's the budget for so-called defense—
but will add billions for offensive arms including nuclear weapons of all kinds. It includes the billions to be used to prop up corrupt military and fascist regimes, of which Chile and Spain are
only two glaring examples.

•

Ford well knows that with elections coming up mighty few
Democrats in the Congress—there will be some—will want to face
up to the pressures of trying to cut liack so-called defense spending.

UDGING

BY RECENT statements from the
J White House and from the press, it appears
that the eight million people of New York—
who surely are not that much different from
the rest of us—share some sort of collective
guilt for their city's well-publicized economic
problems. As the city lurches toward bankruptcy, President Ford says it should expect
no federal assistance but must shape up on its
own—cut welfare, cut hospitals, cut salaries,
cut school expenditures—in short, make life
in New York entirely miserable for the millions
of poor and working people who live there.
As a trade union, an organization of -working
people, we must begin any discussion of New
York's problems with the assumption that workers and poor people, students and city employees, cannot be held hostage because First
National City is not making enough money.
New York's fiscal crisis must not be solved
at the expense of the most vulnerable.
Unfortunately, that appears to be the way
things are going. Subway fares have been increased by 40 percent, tuition at the City University .is up, teachers, sanitation workers,
policemen, firemen and other essential workers
have been cut back, and the Mayor has declared a wage freeze for all city employees.
Briefly, the crisis began last winter when the
city had some difficulty obtaining the hundreds
of millions of dollars it needs every month to
-meet its expenses. In effect, the bankers had
declared "no confidence" and gone on strike.
On two occasions, in June and September, the
City came close to defaulting. Last June, the
state legislature created the Municipal Assistance Corporation—a banker-dominated group
affectionately tagged "Big Mac"—to issue its
own bonds on condition that Mayor Beame
begin slashing away at the city's "social programs." But the investors weren't impressed.
Bankruptcy was only avoided last month
when the State Legislature came through with
a loan to keep the payroll checks from bouncing. But they also established something called
the Emergency Financial Control Board, placing the control of New York's spending in the
hands of the banking elite and upstate politicians.

A ND

SO, THE ECONOMIC and cultural capital of the United States is teetering on the
edge of fiscal collapse. The present loan runs
out in December.. The state and the federal
government will undoubtedly come up with
some emergency measures to prevent default,
while they insist on further cutbacks at the
expense of working stiffs.
How did we get to such a disastrous place?
First, there is a real, long-run crisis in local
government finance. Everything is more expensive—the cost of schools, welfare, mass
transit, health care, fire and police protection,
garbage collection—have grown faster• than
the tax base to pay for them.
Second, over the last 20 years, New York's
industries have fled to the suburbs, leaving the
poor behind with increased needs for welfare

and other services, precisely at the point when
they are least capable of paying taxes.
Third, the need for city services has increased all over the country because of massive unemployment, caused by the current recession.
In addition,federal officials have kept interest
rates high as a matter of policy. One sixth of
New York's budget now goes for paying interest and principal on past debts. With New
York's $14 billion in debts, every one percent
increase costs $140 million, or one year's pay
for 14,000 new teachers.
Finally, New York has traditionally supported services which in other cities are supported by state or county'governments—universities, hospitals, welfare, etc. If New Yorkers
were paying for only those public services
which are generally supported by taxpayers in
other cities, expenditures wouldn't really be
out of line.
NEW YORK'S FISCAL CRISIS occurred because the bankers got the entire city over a
barrel. Remember the energy crisis? At that
time the big oil companies' actions produced a
panic-stricken demand for oil at any price. Now
the companies are taking in 60st a gallon, and
it turns out there wasn't much of a crisis to
begin with.
Today, the New York banks are trying something similar.
After a few more "Perils of Pauline" type
rescue operations by the state or even the federal government, New Yorkers are expected to
fall right in line, relieved to be paying incredibly high taxes, incredibly high interest rates
while receiving sharply limited services.
How can we get off this merry-go-round?
We don't presume to tell New York's working
people what to do, but it seems clear that with
proper tax reform on a federal level, the plugging of big business' loopholes and the sharp
limitation of wasteful military spending, this
nation is certainly capable of generating enough
revenue to pay for necessary services in the big
cities. A strategy whereby unions would fight
for such reform, continue a stronger fight for
economic recovery, while struggling on a local
level to hold onto the gains they have won,
seems realistic.
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The House and Senate both have enough votes to override
presidential vetoes, as the vote against his veto of the child nutrition and school lunch bill indicates, and it looks as if Ford is
challenging the Congress to use the power it certainly has to cut
back on government spending.

AitsiWsai.
THE PROPOSAL TO CUT taxes mightly easily find a lot of
support among working people struggling along trying to
make ends meet and to get the kids through school while bucking today's high prices.
The temptation to the taxpayer in the lower-earning brackets—working people and lower middle class—to go for the tax
reduction is understandable. Two to four hundred dollars off the
year's taxes is money in the pocket. It's not hard to see people
thinking, "Well, let's have the tax cut whether Congress does the
rest of the job or not." And, increasing the standard deduction
from $750 to $1000 is going to appeal mightily to a lot of people.
It looks as though the President and his cohorts have this
type of reaction from the people all figured out, and if his calculations are correct he is off and running with a good start toward
the 1976 presidential nomination. It also appears that Mr. Ford
is seeking to build up sentiment among the people not only to cut
federal spending in those place where it should not be touched—
education, health, civil rights, etc.—but to turn public sentiment
against unions and the labor movement as being responsible for
inflation and high cost of federal as well as state and city gov-

ernment.
In the tax cuts proposed by the President, the main beneficiaries will be big business and the corporations. Gains for workers will be minimal. What will help and what is needed, and it is
only one step, is the better than $20 billion tax cut supported by
our union and the AFL-CIO. This is a program of a straight tax
reduction for working class and low-income groups — with no
strings attached, aimed at increasing purchasing power and stimulating the economy. It's really only a small step but a mighty
important one, and it's the proper answer to the tax reduction
proposal advanced by President Ford.

rrAKING A SERIOUS look at President Ford's proposal we
can see what a cheap stunt he has pulled. The benefits of the
tax reduction plan are angled toward middle-income and upperincome tax payers. Millions of the nation's poorest families—
those with several children and incomes of under $5,000 per year
—would actually be worse off under the plan than they are now.
This is because the President wants to drop the "earned income
credit" that applies only to pOor families where someone works
and there are children.
And, as we might have expected, his tax program does nothing
to plug the loopholes new enjoyed by upper income people and
corporations.
As far as the reduction of federal spending goes, it's the old
strategy of trying to save money for the federal government at
the expense of the most vulnerable. I don't think that the Great
Society programs of the 1960s did a whole lot to solve the programs
of poverty in this country, not by a long shot. But they did provide at least some token assistance for the schools, for community
action projects, legal aid and other services to the poor. If Congress goes along with the strategy of chopping up what little is
left of these social problems, I sure hope that US labor can exercise enough muscle in November, 1976, to show them that the
American people won't fall for this kind of trickery.
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'We Want Our
Desert Locals
Unite to
Switch Counties
TRONA, Calif. — "Taxation without
representation" is the main issue here
as several unions, including the ILWU,
have initiated a campaign to take this
high desert town out of San Bernardino
County into Inyo County.
Spokesman for the campaign is ILWU
Local 35 President Glenn "Pappy" Denman, who points out that citizens in
Trona and the surrounding Searles Valley area in the northwest section of the
county "are often forgotten about."
OUTVOTED
"The people down here," he continues, "really want to come into Inyo
County. They feel closer to Inyo than to
San Bernardino for a number of reasons. We would have some voting
strength in Inyo and would get our fair
share, but down here no matter who we
elect to the supervisors, we're still up
against the bulk of the population in
San Bernardino."
The move to join Inyo County is
spearheaded by the Searles Valley Joint
Labor Council, with representation
from the ILWU, Chemical Workers',
Machinists, International Brotherhood
of Electrical Workers, Railway Workers and several other unions. Many of
their members are employed by the
Kerr-McGee Corporation which runs a
huge potash refining facility here.
But the movement has also won support from the churches, the service associations, veterans organizations and
other civic groups in the Searles Valley
area, Denman says.
INYO COUNTY ACTS
After labor representatives, including
Denman, Local 35 trustee John Sizemore and Chemical Workers President
Bill Hammon appeared before the Inyo
County Board of Supervisors last
month, the board authorized the district attorney to check out the correct
procedures for the annexation of Trona
and the Searles Valley.
Denman told the Inyo officials that
the citizens of Trona are simply not

Trona Locals Plan
Joint Strategy
TRONA, Calif.—Unions in the Southern California desert area, including
the ILWU, have banded together in the
Searles Valley Joint Labor Council to
exchange information and plan strategy for dealing with their major employer, the Kerr-McGee Corporation.
Kerr-McGee, a giant Tulsa-based conglomerate, controls the American Potash Co. in Trona which is a major refining plant for potash products. ILWU
Local 35's contract with American Potash expires July 10, 1976.
Participating in the council are delegates from ILWU Local 35, Machinists,
Electrical Workers, Chemical Workers,
Railroad Workers and members of construction unions from nearby Bishop.
Delegates from ILWU Local 30, employed at US Borax in Boron, Calif.,
have also attended.

•
National Port Week
SEATTLE—National Port Week was
observed here Sept. 28 through Oct. 4.
This is the second annual observation of the event, proclaimed by presidential order, implemented by the
American Association of Port Authorities, according to John D. Spellman,
King County executive.
He cited the Port of Seattle for providing the leadership during its 64-year
history which has resulted in Seattle's
emergence as one of the major ports
of the world. Over 40,000 King county
residents are employed in some phase
of maritime commerce.

air Share'

Unions Report
Progress on
Grain Problems

OTTAWA—A special Canadian Labor
Congress working committee on industrial relations in the grain-handling industry will soon be in a position to make
specific recommendations to correct
problems in the industry, CLC President Joe Morris revealed today.
Mr. Morris said a Winnipeg meeting
of the working committee "made substantial progress toward resolving
many of the difficult problems involved
in the grain-handling industry."
The committee will report in the near
future to a full meeting of CLC officials
and representatives of its affiliated unions involved in the transportation and
handling of grain and is expected to
recommend specific action at that time.
The working committee was established
SECEEDING?—Bill Hammon, Chemical Workers, joined Glenn "Pappy" Den- at a meeting of the CLC and the grainman and John Sizemore of ILWU Local 35 in an appearance before the lnyo handling unions in Winnipeg August 11.
The August meeting, attended by
County, California Board of Supervisors last month, requesting that Trona
and the surrounding Searles Valley area be annexed from San Bernardino Dave Lomas, 1st vice-president, Canadian Area ILWU, had been convened as a
County.
—photo courtesy Ridgecrest Daily Independent
result of recognition among the unions
concerned that it is in the best interests
receiving adequate services from San project was finished." But, at first, the of the workers they represent to rationBernardino considering the more than Trona citizens were turned down just alize the problems of the grain delivery
$600,000 they kick into the county treas- as they were when they asked for a system.
"But it must be realized that simple
ury every year. Major complaints are building inspector, an ambulance or an
reform of the collective bargaining sysin the area of law enforcement, build- animal control officer.
Denman points out, however, that tem will not solve the problems that exing inspection, animal control, tax
"since we have started this movement ist in the movement of grain," Mr. Morrates and other services.
"We have 1,100 construction workers we have gotten two permanent sheriff's ris added. "Basic human problems
that will be here for three years on a deputies stationed here, a $13,500 coun- remain that must be resolved. These
$175 million expansion of our present ty grant for a bicycle path and a feasi- concerns involve such things as health
plant, and we asked the county sheriff bility study for a water project ap- and safety in the industry and the vital
matter of job security. Good industrial
for two additional deputies until the proved."
relations in the grain delivery system
hinge on a commitment to the workers
that these basic problems will be dealt
with."
The CLC president said the working
committee members are concerned, as
well, that the multiplicity of employers
in the grain-handling industry will not
match the trade union efforts to resolve
WASHINGTON, DC — American un- construction averages had a somewhat the problems confronting the industry.
ions negotiated slightly higher wage in- moderating influence on the all-induscreases the first six months of 1975, ties and non-manufacturing measures
compared to 1974, but most workers in the first half of 1975. Just the oppostill have not recovered from the real site occurred in 1974.
COST OF LIVING
wage squeeze of recent years.
BLS said that the size of settlements
The Labor Department's Bureau of
Labor Statistics reported recently that appears to have been influenced by the
major collective bargaining settlements possibility of additional increases under
the first half of this year averaged 11 escalator clauses. Contracts containing
percent for the first contract year and escalator clauses, covering 41 percent
8 percent annually over the life of the of the workers under major settlements
SEATTLE — Local 9 warehousemen
contract. This compares with 9.8 per- concluded during the first half of 1975, employed at Fisher Flouring Mills
provided for annual wage rate adjustcent the first year in 1974 settlements.
voted at a special meeting late WednesNot covered in these figures are pos- ments of 7 percent; contracts without day, October 15, to ratify a three-year
annual
sible gains under the "cost of living" escalator clauses provided for
contract with a $1.70 wage increase
adjustments averageing 8.7 percent.
escalator clauses.
over the life of the agreement, plus
These compare with gains of 6.1 and
other gains.
The bureau's report is based on 344 9.1 percent, respectively, in 1974.
The settlement ended a long and bitcollective bargaining agreements, covThus far in the contract term, gains
ering 1.3 million workers. The contracts have averaged 12.9 percent in settle- terly contested strike which began July
are primarily in construction, railroad, ments containing escalator provisions 1, and saw the International Association of Grain Millers, AFL-CIO, attempt
lumber and petroleum industries.
that were reached in the first six
to
raid Local 9 through an NLRB procein
combined
gains
Wage and benefit
months of 1975. This includes first-year
contracts covering 5,000 workers or negotiated increases and escalator ad- dure challenging ILWU jurisdiction
more averaged 11.3 percent for the first justments put into effect during the while the beef was still in progress,
reports International Representative
year of the contract. This compares first contract year.
George Ginnis, who assisted the negoti7.8
and
with 10.7 percent the first year
During the first six months of 1975,
percent for the life of the contract in new escalator provisions were adopted ating committee.
The ILWU won the NLRB decision,
1974 settlements.
in 51 settlements covering 407,000 workretaining bargaining rights on behalf of
ers. Escalator clauses now cover apLONGER PACTS
67 Warehousemen at Fisher's. In
proximately 55 percent (5.7) million of the
Portland however, Regional Director
Also, 1975 contracts are for longer pe- all workers in major bargaining units.
G. Johnny Parks sharply condemned
riods, covering an average duration of
the role played by the Grain'Millers.
28 months. The previous contracts negotiated covered 21.7 months.
WAGE PACKAGE
Clothing Workers Ask
The agreement features a 65g wage
In the manufacturing sector, wageincrease upon the return to work, with
rate adjustments averaged 10.9 percent Import Protection
WASHINGTON, DC — The Amalga- an additional 45g July 1, 1976 and 60g
in the first contract year and 8.4 percent annually over the life of the con- mated Clothing Workers' Union has an- July 1, 1977.
The company also agreed to put $1.31
tract. Comparative adjustments in 1974 nounced that it is submitting applications for trade adjustment assistance for warehousemen "supplying the ship"
were 8.7 and 6.1 percent.
2 for men "working against
1
on behalf of about 20,000 clothing work- and $1.53/
In non-manufacturing, adjustments ers in more than 200 companies, under the ship" into a special fund to be diaveraged 11 percent in the first year the terms of the Trade Act of 1974.
vided up every three months among all
and 7.8 percent annually over the life of
These workers have been laid off, or members with seniority in the plant.
the contract, compared with 11 and 9.6 have suffered reductions in earnings,
Fisher will contribute $2 per month
percent for 1974. Measures excluding largely because of rising imports of for an alternate plan to Group Health
the construction industry, indicate the men's and boys' suits and sport coats, giving warehousemen a choice of plans.
The men will have an option on dental
the Amalgamated claims.
"Trade adjustment assistance is—at coverage with the company contributbest -- only a bandaid," commented ing $15 per month for this coverage.
The local negotiating committee conAFL - CIO Secretary - Treasurer Lane
Kirkland. It is not a cure. But these sisted of Local 9 Secretary John J. Bumore than 20,000 clothing workers need koskey, Wilbur Yeilding, Martin Davis
and Bob Hargis.
the bandaid immediately."

Unions Win Higher
Wages, Benefits in '75

Local 9 Wins
Long Strike at
Fisher Flouring
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'It Will Happen
If Nothing is
Continued from Page 1—

POINT OF ORDER—Local 6 members work out practicing parliamentary procedure in Fundamentals of Trade Unionism class.

Local6 Unionism Classes Going Strong
SAN FRANCISCO — The Local 6
classes on Fundamentals of Trade Unionism is in its third week, with a good
attendance and lively participation on
both sides of the Bay, says instructor
Bill Burke.
After two weeks on parliamentary
procedure, the classes have moved into
a four week unit on collective bargain-

ing and grievance handling, which will
include practice in handling mock
grievances.
Members may still join the classes,
by appearing at either session: Monday nights, 7-9 p.m. at San Francisco
Local 6 headquarters; or Wednesday
nights, 7-9 p.m. at East Bay headquarters, 99 Hegenberger Road, Oakland.

Dole Can Arbitration

Award Sets Limits on
Waterfront Picketing
SAN FRANCISCO—A recent decision come of the can strike, it does establish
by Coast Arbitrator Sam Kagel has laid a precedent.
Kagel did, however, spell out the situout some specific ground rules as to
when ILWU longshoremen may and ations under which such "off-site" pickmay not respect picket lines estab- eting can be respected without violation
lished on the waterfront by other un- of the Pacific Coast Longshore Agreement.
ions.
When ILWU Local 35 in Trona struck
The case in question arose in the
spring of 1974 when ILWU Local 142 the American Potash Co. in 1971, he rewas on strike against Dole Can Com- called, Local 35 members picketed railpany—a subsidiary of Castle and Cooke road cars on the Long Beach waterfront loaded with potash which had
—in Honolulu.
Two Dole strikers were flown to the been mined and processed by strike• mainland to picket the Long Beach breakers.
Local 13 members were entitled to
banana dock where the SS Newcastle
Clipper, chartered to Standard Fruit, respect this picket line, Kagel said, beanother Castle and Cooke subsidiary, cause "the railroad cars were owned
by the primary employer against whom
was working. •
The picket line was, of course, re- the Trona ILWU had a strike; the cars
spected by members of Local 13 and were loaded with strikebreakers . ..
the ship was shut down—placing fur- The Area Arbitrator concluded that the
ther pressure on Dole to negotiate. A cars were a mobile facility of the comlocal arbitrator upheld the legality of pany and when the cars were moved,
the picket line, pointing out that Castle the picketing was proper."
and Cooke could be said "to have a
OWNERSHIP NOT ENOUGH
voice and possibly a decisive influence
But in the case of the SS Newcastle
in the employment of the pickets inClipper, "the fact that it was owned by
volved."
Castle and Cooke was not enough to
EMPLOYERS APPEAL
bring it upon the premises of the EmOn October 9, however, Coast Arbi- ployer where the strike was in progtrator Kagel handed down a ruling on ress. Nor was it an extension of such
an appeal from this decision, finding in premise from Honolulu to Long Beach.
favor of the employers. While the rul- The ship was not loaded by Dole Can
ing, obviously, has no effect on the out- strikebreakers.
"In short, the fact of ownership by itself is not sufficient to claim an extension of a company's premises. There
must be shown an extension of the
struck company's strike activities to a
location other than the primary situs of
SAN FRANCISCO — Eight graduat- the strike to provide a clear and logical
ing high school seniors have been basis for holding that the company by
awarded scholarships of $250 each by its actions, extended or enlarged the
the San Francisco Bay Area ILWU situs of the strike."
Pensioners.
The Pensioners Club awards these
John Weisner Memorial Scholarships
California's Wheat
semi-annually to descendants of members, alive or deceased, to help them
SACRAMENTO — California's entry
attend a trade school, college or uni- this year into the world grain trade
versity of their choice.
has added a new dimension to the exThe winners are Warnel Simpson, port market.
son of Dorothy Simpson; Shirley MenShe grew more wheat than Oregon
doza, daughter of John Mendoza; Stev- did, and the wheat stalk may replace
en Schurr, son of Jacob Schurr; Marie the poppy as her state flower, according
Sullivan, granddaughter of Ralph Sul- to vile rumor.
Be this as it may, 11 full or partial
livan; Leslie Schimer, daughter of Raymond Stewart; Patti Papac, grand- cargoes of wheat bound for the USSR
daughter of John Vidolin; Renee War- were loaded in California ports in July
.en, granddaughter of Raleigh Brown; and August. Nine cargoes were loaded
Mills, grandson of Clyde Pollock. in September, the same source said.

SF Pensioners Award
Eight Scholarships

"Ambulances quickly came and took
the injured away. The staff at the
Lion's Gate Hospital was simply splendid; they had everything ready for the
injured men when they arrived.
"The fire trucks were soon on the
scene and thefireboat came after about
45 minutes.
"What caused the fire was that a belt
had stopped on the top floor but the pulley kept going. Friction started a fire
and the dust ignited.
"We had an explosion in the same
elevator two years ago. Fortunately no
one was hurt although there was extensive damage.
"Investigations are now going on, including one by the federal department
of labor that will include all elevators
on the coast to ascertain the dust danger."
Henry Kancs, business representative
of Local 33, outlined the problem of
safety for The Dispatcher.
"Safety in all the elevators must be
improved," he said. All dust must be
cleaned up.
"We investigated the grain elevators
in Seattle which are under ILWU jurisdiction there and found them to be
clean, not a speck of dust. They were
cleaner than my basement. We want to
see the same thing here. If they can do
it in Seattle, we can do it in BC. Our
dust collecting system seems to be
about 10 years behind the times.
"The elevator dust in which our men
work is not only dangerous because of
explosion or of fire. It is a real health
hazard. They breathe in this dust day
after day. We know it is harmful. Very
few of our men live past 65.
"We want an alarm bell system installed that sounds the alarm when a
fire or explosion takes place so that everyone will be warned and can get out
quickly.
' "Our men have no training in fighting fires and have never been instructed on how dangerous dust really is.
"We are tackling this problem now in
cooperation with the Canadian Area
ILWU. Safety efforts are being coordinated through Canadian Area ILWU
First Vice President Dave Lomas who
is in charge of safety.
"We've met with the federal minister
of labor and asked for an inquiry not
only into this accident, but into the hazards that exist in all elevators in BC.
He will be appointing a one man commission to make the investigation."
Kancs said this week that he hopes
"no facts will be held back"- by the
commission appointed by the federal
Labor Department to inquire into the
explosion and fire.

How Guilty Is
Manangement?

1

ii

Kancs' demand that "no facts be held
back" was prompted by information he
received last week that several fires
had also occurred in past months in
other elevators but the union was not
informed at the time.
He was extremely critical of grain
companies and the federal government
for failing to initiate any dust control
program in the elevators even after a
similar explosion in the same elevator
in 1973.
"We've been arguing about the dust
for years in our negotiations," he told
reporters. "We predicted that this
would happen. It will happen again unless something is done immediately,"
he warned.
"There apparently were seven fires in
the Saskatchewan weat pool over the
last two years, and we didn't even know
about them," he said.

Unions Must
WASHINGTON, DC — Citing records
showing average fines of about $25 and
a growing backlog of undecided cases,
the Health Research Group has accused the government of endangering
American workers through "inadequate
and apathetic" enforcement of Federal
Health and Safety Rules.
The group established by Ralph Nader, the consumer advocate, made the
accusation against the US Occupational
Safety and Health Administration as it
began distribution of its 182-page handbook designed to help workers obtain
more effective safety protection.

PARIS — A nationwide controversy
has erupted over the case of an industrial plant director who was unexpectedSIMPLE EXPLANATION
ly imprisoned before his trial on a
The handbook is entitled "The Workcharge of homicide in the accidental
death of a worker in a northern French e r s Handbook on Enforcing Health
rubber plant.
Standards." It attempts to explain in
On Tuesday, October 4, provincial ju- common terms how a worker can go
dicial body ordered the director freed, about preparing a case against an emsix days after he was sent to jail by a ployer who does not take the required
young magistrate in the northern city steps to reduce the hazards of the work
of Bethune. But the homicide case place, and discusses the procedures in
against the director must still be teed the Labor Department's Occupational
and it raises the principled question of Safety and Health Administration
how severely should the state punish an (OSHA).
executive in whose enterprise a worker
In connection with the distribution of
is hurt or killed.
handbook, the authors did a statistithe
Earlier in the week at the tar-proceof the enforcement effort of
cal
analysis
essing plant near Bethune, the case pitbirth in 1971.
OSHA
since
its
ted groups of employers against each
the key findings were the folAmong
other. The administrative workers' unlowing:
ion called a strike in sympathy with
* Since the beginning of enforcemen
their imprisoned chief. The technicians
and laborers supported the imprison- in April 1971, OSHA has conducted
"first-time" inspection at 186,000 workment and protested the strike.
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Reports about other fires—some may
also have broken out in the United
Grain Growers terminal—were evidentally suppressed by grain company officials in order to protect insurance poll-

cies. Had all the fires been duly reported, premiums would have risen.
Officials from the fire department
have also repeatedly warned grain company management of the fire hazard in
the elevators and the danger of resulting explosions.
"We could have had a disaster at any
time, Kancs stated.
MODERN METHODS
The Grainworkers' Union is urging
the installation of a powerful vacuum
system throughout the grain elevators
to control the potentially-explosive dust.
Kancs cited the experience of several
European and American grain terminals which have installed similar systems and virtually eliminated the dust
problem.
He pointed out that, although Burrard
Terminals was kept clean, only brooms,
were used which did little more than
push the dust around, particularly so
since the terminal handles primarily
pellets which are compressed grain
dust to begin-with.
"They were using brooms to clean up
the terminals back in the 1920's," Kancs
said, "now there are better systems but
we're still using brooms."
The companies' apparent refusal to
absorb costs has blocked union efforts
so far to have a more efficient dust
removal system installed in the elevators.
"But if the federal government can
afford to let the companies lose $2,000,000—as they did during the lockout in
1974 — then it can afford to provide
equipment to clean up the terminals,"
he declared.
In a message to officers of Local 333
and the Canadian Area, the four titled
ILWU International officers pledged "to
be of assistance and support in any way
possible—especially when it comes to
making sure that this tragedy is not
repeated."

Dust Causes Heart Lung Disease
VANCOUVER, BC—Grain dust not
only provided the fuel for the explosion which took three lives in Vancouver earlier this month, but has
also brought death or serious disability to grain workers in the form
of industrial disease.
Several Local 333 veterans have
brought claims before the provincial
Workmen's Compensation Board in
past years, claiming that heart and
lung aibnents were directly attributable-to long exposure to the dust.

But time after time, they have
been turned down by the board.
A University of Wisconsin professor has prepared a detailed report on
the effects of grain dust on the lungs
and heart but the report has not been
made available,
"That's why-Viii;,ittisartr
effective system of dust contro
Local 333 Business Representati
Kancs said. 'That's the only way
remove the danger of explosio
well as the health hazardlp/,
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places—less than 4 percent of the nearly five million workplaces in the US;
• For the fiscal year ending June 30,
1975, the average penalty was $25.87
per violation, less than 10 percent of the
authorized maximum;
• The time consumed during the average hearing by the review commission has increased from 217 days in
1974 to 231 days;
• The b a cklo g of contested cases
pending before the commission has also
increased, from 388 cases in August
1974 to 518 this year.

In an introduction to the handbook,
the authors charged that because of the
laxne-s of the Occupational Safety and
Health Administration, individual workers and their unions had to take the initiative in enforcing their right to a safe
and healthful place of work.
Single copies of the handbook, which
has been endorsed by the Oil, Chemical
and Atomic Workers Union and the
United Auto Workers, may be obtained
for $5 by writing Department OJ,
Health Research Group, 2000 P Street,
NW, Washington, DC 20036.

- eligible for benefits under the new
ILWU-PMA agreement.
So far, only Locals 4, 14, 21, 24, 27,
on 0
32, 47, 54 and 63 have responded to
The cost of any financial agreement
the committee's request for information on longshore widows not coy- aid to widows, it was agreed in the
ered by ILWU-PMA pension and wel- ILWU-PMA July 14 Memorandum of
fare plans—those who have not re- Understanding, is to be borne equalmarried, are living in Washington, ly by the union and the PlVIA and is
Oregon, or California and whose hus- to considered as a one-shot deal, outbands retired between 1952 and July side the scope of collective bargaining obligations.
1, 1965.
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Washington Report

How to Find Out if
You're a Security Risk
by Patrick Tobin
ILWU Washington Representative

T h e Watergate revelations have
sparked congressional action to further
uncover the machinations of various
agencies of the executive branch of the
federal government, going back to
1942. They (the FBI, CIA, IRS, National
Security Council, Defense Department
and Department of State) have admitted to being guilty of illegal activities;
i.e., black bag jobs (268 illegal entries,
burglarizing homes and offices of individuals, unions, political parties, etc.).
In addition, the Congress in 1974 recognized that "national security" was
being used as an excuse to invade the
privacy of organizations and individuals and many of these agencies kept
files on US citizens in complete secrecy
from the Congress or the individual or
organization concerned.
Congress therefore passed the Freedom of Information Act, which makes
it possible for individuals to ask for socalled classified information and files
that exist in one or more of the above
named agencies. If refused, they can
challenge the denial in a court of law.
Essentially, the Freedom of Information Act requires that each part of the
executive branch of the federal government must make its methods of operation, functions and general rules available to the public, by means of the Federal Register. It must make any other
existing official record available to a
citizen who requests it or a copy of it—
unless the record is exempt from mandatory disclosure.
This means for example, that dossiers compiled by the federal government on specific individuals and their
"security record" must be made available to that person.
The Freedom of Information Act and
its amendments will be important only
if the public makes use of them. For
those members of our Union who wish
to avail themselves of the Provisions of
the Freedom- of Information Act we
believe the following will help.
USING THE ACT
If you want access to a record related
to national security that the government has not released, you should ask
for it, preferably in writing.
The first step is to write a letter to the
official designated by the agency having the records to receive such requests
or, if his identity is not known, to the
agency itself. If you are not sure which

agency has the information write to the
one most likely; your letter will be forwarded,if necessary.
If a written request is received and
you are not satisfied,-or if no response
is received after 10 working days, an
appeal letter should be sent. Attached
is a sample letter requesting your files,
also a list of Departments and Agencies
where to write.
NOTE: Congress also recently passed
the Privacy Act. Those who write for
their files may get letters back saying
they are covered under the Privacy Act
instead of the Freedom of Information
Act. The advantage of the Freedom of
Information Act is that it sets a time
limit of 10 days for response and 20
days for action. The advantage of the
Privacy Act is that, although it excludes some agencies, it give the citizen the right to weed out and challenge
anonyomus or undocumented charges
from his or her file. In either event, the
intent of Congress was to make sure the
citizen gets the advantage of both laws.
Should any difficulties arise, contact
the Washington Office or Morton H.
Halperin, Freedom of Information Project, 122 Maryland Avenue, NE, Washington, DC 20002 (202) 544-5380.

Chronic Cheating
On Wages
Labor Department investigators uncovered $108.8 million in illegal underpayments by employers to their workers in fiscal year 1975, a 13 percent increase from the previous year.
In the year ended July 30, the Employment Standards Administration reported that 472,404 workers were affected - by the underpayments, compared
with 357,009 workers who lost $96.6 million to employer chiseling in fiscal year
1974.
The Labor Department managed to
get employers to restore only about half
of the income they illegally held back
from workers during the year, but this
represents a 17 percent increase over
what was recovered a year earlier.
The Labor Department said the major reason for the lag between the total
amount of money found due the workers and what was actually recovered is
the refusal of employers to pay back
wages in cases deemed unsuitable for
litigation by the department's lawyers.

Sample Letter Requesting Your Files
Your address
Your phone number
Date
To Agency or Department Involved
Dear Sir:
This is a request under the Freedom of Information Act as amended (5
U.S.C. 552).
I write to request a copy of all files in the (Department or Agency involved)
indexed or maintained under my name and all documents returnable by a search
for documents containing my name. To assist you in your search, I have indicated
my social security number and date and place of birth below my signature.
As you know, the amended Act provides that if some part of a file are exempt
from release that "reasonable segregable" portions shall be Provided. I therefore
request that, if you determine that some portions of the requested information
are exempt, you provide me immediately with a copy of the remainder of the
file. I, of course, reserve my right to appeal any such decisions.
If you determine that some or all of the requested information is exempt from
release, I would appreciate your advising me as to which exemption(s) you believe covers the information which you are not releasing.
I am prepared to pay costs specified in your regulations for locating the requested files and reproducing them.
As you know, the amended Act permits you to reduce or waive the fees if that
"is in the public interest because furnishing the information can be considered as
primarily benefiting the public." I believe that this request plainly fits that category and ask you to waive any fees.
If you have any questions regarding this request, please telephone me at the
above number.
As provided for in the amended Act, I will expect to receive a reply within
ten working days.
Sincerely yours,
Name
Social Security Number
Date of Birth
Place of Birth
(Write—"Attention: Freedom of Information Act Unit" on envelope.)
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Help for BC Waterfront
Gamblers Available
VANCOUVER, BC — Gambling is a obsession." The first step to recovery,
serious problem among many sections says Gamblers Anonymous, is "to conof the population, including longshore- cede fully to our innermost selves that
men, says Russell Van Tassell, top side we are compulsive gamblers."
At each meeting the members read
board, and member of Vancouver Local
through a little pamphlet by the organi500.
- "I would estimate that as high as 6% zation stressing moral regeneration.
"Compulsive gambling is a sickness,"
of our members are compulsive gamVan Tassell emphasized. It raises hell
blers," he said.
Van Tassell should know. He frankly with a man's life. It leads to the breakadmits to having been a gambler for ing up of homes and families, the loss
most of his 47 years and is secretary of property, huge gambling debts, lying
of a branch of Gamblers Anonymous in and subterfuge.
Vancouver.
"I'm 47 now and have been gambling
His branch holds weekly meetings, since I was 9 and I know what it's done
every Sunday night, at the ILWU Local to my life. My wife bugged me for two
500 hall. It has about 20 members, with years before I agreed to look into Gamblers Anonymous. It has helped me.
FULL EMPLOYMENT—As Willie Walker, left, Local 17, and Carl Smith only five active.
Gamblers Anonymous is a self-help
"The first thing and the hardest thing
Local 10, listen, Rep. Augustus Hawkins (D.-Cal.) describes his HR 50, The
without
any
is
organization,
strucdues
for the person to realize that com1976.
of
Act
Employment
Full
and
Equal Opportunity
ture and financed by contributions pulsive gambling is a sickness. If he
from its own members.' It concentrates doesn't, we can't help him.
on personality changes and describes
"If a person is clear for a year, he
itself as a "fellowship of men and wom- gets a gold pin. We also help people to
en who share the experience, strength manage their finances so that they can
and hope with each other that they may pay off their gambling debts and still
solve their common problems and help live."
Anyone desiring more information
each other recover from a gambling
can phone Gamblers Anonymous at
SAN FRANCISCO — Rep. Augustus implementation of the Full Employ(604) 525-4216, Vancouver, BC.
Hawkins (D.-Calif.) is seeking labor's ment and Production Program, by Local 4, Vancouver, Wash.
support for his "Equal Opportunity and mandatory bi-annual consideration of
Longshore Local 4. Vaneouver, WashFull Employment Act of 1976" which its funding.
ington, will hold nominations of officers
would establish a comprehensive fed• A National Commission for Fu 11 on Wednesday, November 12, 1975, at
eral structure for dealing with chronic Employment Policy Studies is created the regular stopwork union meeting.
joblessness in the US.
to conduct studies of the many changes Th3 ballot will be opened from Monday,
SOUTH SAN FRANCISCO — The
Meeting here October 15 with the in governmental policies and programs November 17, 1975, to Wednesday, NoCompensation Appeals
Workmen's
the
ILWU International officers and
which must be more closely geared to vember 26, 1975 inclusive for president,
leadership of the ILWU Northern Cali- the maintenance of genuine full employ- vice-president, recording secretary, fi- Board recently ruled that two warehousemen who hurt themselves in a
fornia District Council,Hawkins charged ment without inflation.
nancial secretary, welfare officer, two lunch-time game of football suffered inthat Americans have come to "accept
• The opportunity to seek redress, by dispatchers, an alternate dispatcher,
recession as a normal and necessary suing through the US District Court, is 15 executive board members, two LRC dustrial injuries and were eligible for
evil that must be endured every few afforded to any person who feels de- members, Puget Sound District Council benefits.
The incident occurred last month
years as a price for a questionable prived of his or her job rights.
delegate, and two caucus delegates.
James Osby and Robert Rezak
when
security."
economic
kind of
ran into each other during a game of
"This nation has the capacity to sustouch football in front of the F. W.
tain full employment without inflation
Woolworth warehouse where they were
and without economic distortion, he
both employed.
Statistics
Labor
of
US
the
Bureau
by
survey
recent
A
added.
WORK-RELATED?
show that any way you measure it, workers represented by
Local 6 demanded that they be paid
INEFFECTIVE
for the balance of the day, which is inunions have been getting bigger paychecks and fringe beneThe Employment Act of 1946, Hawdustry practice for on-the-job injuries.
the
from
vague
and
weak
was
kins said,
fits that non-union workers. Between 1966 and 1972 average
The company and their insurance carbeginning and has never been taken secompensation at union establishments went from $3.61 per
riers decided, however, that the injuriously by federal policy makers. His
ries were not work related.
hour to $5.83, while the total package for non union worknew legislation—HR 50—seeks to estabthat
policy
economic
When Local 6 took the case to the
national
lish a
ers went from only $2.32 to $3.53. The gap is widening.
Workmen's Compensation Appeals
is "unmistakably clear, economically
Board which eventually ruled, on the
sound and Morally imperative."
basis of facts and citation of other
Henry
Rep.
by
HR 50 is co-sponsored
cases, that Osby's and Rezak's injuries
Reuss (D.-Wisc.), and the support of at
"occurred in the course of employleast 106 other Congressmen. Senator
ment."
Hubert Humphrey has introduced a
Both members received the balance
companion bill on the Senate side.
of the day's pay, and Rezak is entitled
Southern Calif. Regional Office
Northwest Regional Office
BASIC POINTS
to several more days of temporary dis5625 S. Figueroa St.
G. Johnny Parks,
Specifically the bill has eight major
ability pay from Travelers' Insurance.
Los Angeles, Calif. 90037
Regional Director
provisions:
Business ,Agent Al Lannon represented
Phone:(213)753-5594
Rezak and Osby.
405 N.W. 18th Ave.
• Full employment is re-defined as
Donald Wright, Int'l Rep.
useare
there
"a situation under which
Portland, Ore. 97209
Chester Meske, Intl Rep.
ful and rewarding employment opportuPhone:(503) 223-1955
Local 26, Los Angeles
Barnett, Intl Rep.
Earlie
willing
nities for all adult Americans
Local 26, ILWU, Los Angeles, CaliOrganizer
Gonzalez,
Lorenzo
and able to work," in contrast to the
fornia,
will hold its primary election
tolerable
current practice of setting a
Northern Calif. Regional Office
December 1 to December 5, 1975, to fill
Washington-Alaska Offices
level of official unemployment for a
LeRoy King,
the offices of President, Vice-President,
narrowly-defined labor force.
George Ginnis, Int'l Rep.
Regional Director
Secretary - Treasurer, 4 Business
pri• Local reservoirs of public and
2330 11th Street
1188 Franklin Street
Agents, 6 Trustees and 51 members of
vate employment projects are develSan Francisco, Calif. 94109
Tacoma, Washington 98421
the
Executive Board.
coin
oped by Local Planning Councils
Phone:(415) 775-0533
will be made between
Nominations
Phones:
operation with community job boards.
Felix Rivera, Int'l Rep.
15
through
October
October 31, 1975, by
9-8468
SK
Home—(206)
• A Job Guarantee Office is created
Ole Fagerhaugh, Int'l Rep.
petitions signed by at least 10 memwithin the re-named US Full EmployKarl Leipnik, Organizer
Office—(206) 383-5144
bers. Voting will be conducted during
ment Service which would fund these
Phones: Crockett Area:
normal working hours in the individual
public and private employment proj(415) 787-1711
plants covered by Local 26 contracts.
ects. Priority is given to job developSacramento Area:
ment through the private sector.
(916) 371:5638
Local 40, Portland
• A Standby Job Corps, in which
Canadian Area Office
Clerks Local 40, ILWU, Portland,
qualified job seekers may be temporarCraig Pritchett,
Oregon; will hold its primary election
ily placed if no suitable jobs are availRegional Director
on November 24, 1975, and final election
able, is created.
E. Hastings St.
2681
on December 10, 1975, to fill the offices
• The President is required to develVancouver, B.C.
of president, vice-president, secretaryop a national full employment and proPhone:(604)254-8141
treasurer-businss agent, recording secduction program, covering all areas of
retary, sergeant-at-arms, three truseconomic activity, which is designed to
Hawaii Office
tees, six executive board members, two
promote sufficient employment opportuRobert McElrath
dispatchers, one relief dispatcher, four
nities through normal channels so that
Regional Director
LRC and five grievance committee
the activities of the US Full Employ451 Atkinson Dr.
members.
ment Service and the Standby Job
Honolulu, Hawaii 96814
Nominating petitions must be filed in
Corps are reduced to a minimum.
COMPAN•(
`‘IT'S FART OF -rt-tE
Phone:(808)949-4161
the hall on or before November 12,
• An expanded role is provided for
Agri-uNiot4 ciNNTAIG-1,1
Edward Tangen, Intl Rep.
1975. Ballots will be mailed to the memthe Congressional Joint Economic ComThomas Trask, Int'l Rep.
bers.
mittee in reviewing and initiating the

Legislation to Guarantee
Employment Proposed

Compensation Won in
Touch-Football Injuries

Organize!
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Bridges: Politicos Must
Deliver for Workers
PORTLAND—"From a working class
point of view, the Republican Party
looks pretty lousy," ILWU President
Harry Bridges told a room full of delegates to the Western States Republican
Conference, October 3.
.The ILWU leader was one of three
unionists featured on a conference
Panel, "How Labor Looks at the Republican Party."
The other panelists, L. B. Day, secretary-treasurer of Teamsters Local 670,
and Nellie Fox, newly elected executive
director of legislation and political education for the Oregon AFL-CIO, joined
Bridges in castigating the Ford administration for its failure to come up with
solutions for the massive unemployment plaguing the nation.
Fox warned the GOP might destroy
itself "because of selfish corporate
greed."
BETRAYED BY SYSTEM
Day said it appears to working people
that "the system has betrayed them.
. . . everyone is gearing up for the 1976
elections, but no one seems to be getting on with the problems of 1975."
Bridges spared no punches. He labeled as "totally unacceptable" suggestions that we "be patient about the
mess the country is in, and settle for
8 to 12 million unemployed."
He also lashed out at proposals to
put members of minority races, women
and young people to work at cheap
wages. "They lay the blame on union
members making too much money. . .
they'd probably like to work people for
no wages at all—they did that once in
this country!"
All three panelists expressed the view labor should not tie itself to either
the Democratic or Republican parties.
"Political labels are meaningless to
us," said Bridges. "We think in terms
of the true welfare of working people,
and we see this is being cast aside . . .
Unless the politicians come up with
some solutions, I don't think whatever
the labor group, they will get any support. .. No program is being advanced
that means anything, no plans to take
care of young people, no help for people
on pensions . . ."
The action, he indicated, was at the
AFL-CIO Convention in San Francisco.
where a program _was being prepared
to stimulate the economy and reduce
unemployed. He listed as key points an
immediate $20 billion income tax cut;
measures reducing dependence on imported oil; reduction in interest rates
and high priority for housing and other

programs with employment 'potential;
medical care for the unemployed; help
for cities.
The AFL-CIO, said Bridges, is "putting $30 or $40 million into the elections
to beat any politician who does not
subscribe to this program.
"You can look at the Republicans
any, way you like, but I can tell you
this: labor won't touch a Republican
with a ten foot pole unless he subscribes to this program."
Asked if he was in favor of deficit
spending, Bridges said "it's not a question of being 'for' or 'against' deficit
spending. It has to take place," he
added, recalling that Roosevelt asked
Congress for $4 billion for four years.
"People said it would ruin the country." Instead, it saved the country.
"Where do we get the money? Any
corporation in this country—where do
you think they get their money? From
labor and the workers.
"The corporations of this country did
not create the wealth. Labor did."

BC Pensioners Enjoy Annual Banquet
VANCOUVER, BC—Their hair may
been a bit whiter and thinner and their
walk a bit slower, but their spirits were
as high and their voices as lusty as
ever when over 200 ILWU pensioners
gathered October 6 at the Legion Hall
on Main Street in Vancouver at the
annual banquet sponsored by ILWU Local 500.
Drinks flowed freely and free both
before and after dinner as they recalled

Southern California Council
Re-elects Incumbents
WILMINGTON—Delegates to the October 10 meeting of the ILWU Southern
California District Council unanimously
elected the council's incumbent officers
to another term: Nate Di Biasi, president; Ralph Mitchell, Local 63, vicepresident; and Paul Perlin, Local 26,
secretary-treasurer.
Di Biasi was also unanimously elected as legislative representative. Jan
Gyerman was elected sergeant-at-arms.
In other actions, the Council delegates voted to express their continued
support of the Kennedy-Corman National Health Insurance Bill, while reaffirming opposition to Rep. Peter Rodino's (D.-NJ) bill to "crack down" on
illegal aliens in the US.

old times and inquired about each other's health. Noticeable, too, were the
"youngsters," those who had retired in
their early sixties.
The pensioners were welcomed by Local 500 Secretary Dan Cole and Business Agent Bob Peebles.
Amidst applause, Peebles introduced
some of the real old-timers — Bert
Dunn, 95; Harry Walters, 89; Andy
Zinger, 87; Ed Long, 84 (with 55 years
on the waterfront); Jack Clough, 82;
Jimmy Greer, 81, business agent during the 1935 strike, and Bob Ray, 72,
with 38 years on the beach.
Enjoying the festivities also, in addition to Red Foster, president of the pensioners organization, were Past Presidents Sam Engler and Charlie King.
Emil Bjarnason, ILWU pension consultant, explained to the gathering the
problems involved with pension increases this year. He announced that
this year the pension increase will take
the form of a $100 bonus in a lump sum.

China Trade to Grow
SAN FRANCISCO — Trade between
the US and the Peoples' Republic of
China will gradually and steadily build
up to the $1 billion mark by 1980, according to A. W. Clausen, President of
the Bank of America..

ir DISPATCHER
l

..B._.IG SHOTS AND LITTLE FISHES
BY

SPEAKERS—ILWU President Harry
Bridges in discussion with Nellie Fox,
newly elected executive director of
legislation and political education for
the Oregon AFL-CIO, at Western Republican Conference in Portland, Oct.
3. The two, with L. B. Day of the
Teamsters, (not in picture) told the
convention how labor looks at the
GOP. Left to right are: Fox, Larry
Clark, secretary - business agent
Clerks Local 40, Dick Wise, secretary
of Local 8 (partly obscured by papers
Bridges is holding.)
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Having dealt in a recent column with
the technique of dressing big game, we
hasten to pass along the following rundown for the "scattergun clan." Now
that we're having our share of gray,
bone-chilling days, we're spouting off
on "dressing technique for migratory
waterfowl":
Step No. 1—First thing is to pick
feathers around the neck. On this particular bird it proved best to start at
the head feathers and work down toward the feet. (Alert waterfowl hunters
will note that we used a Canadian honker for illustration. It's a big bird and
easy to work with. The same cleaning
procedure can be applied to pretty
much any species of waterfowl.) A
proven good method of picking is to
grasp small groups of feathers between
thumb and forefinger and turn hand
over in a movement akin to turning a
key in a keyhole. You may tear the
skin if you try to remove too many
feathers at a time.
Step No. 2—At this point the oil gland
in the tail may be removed. Cut the entire gland free and make sure you remove all whitish material in the two
glands under the skin. (Leaving the
feet and head on up to this point provides "handles" to work with.)
Step No. 3—Bird is "broken down"
providing easy access for removal of
internal organs after the lateral incision is made along the base of the rib
cage. For large birds, such as used
here, the edge of the table serves as a
fulcrum.
Step No. 4—Remove the liver, heart
and gizzard for giblets. Peel away
muscle from gizzard sac. Wrap giblets
in wax paper for storage in body cavity
if bird is to be frozen.
Step No. 5—Wash bird thoroughly and
drain well. After draining, the bird can
be packaged in freezer bag, aluminum
foil or double-thickness locker paper.
Package should be airtight! Mark species of bird and date of kill on the package for use in sequence.
(Admittedly, this is but "one man's
idea" on "duck dressing"; some may
have others, like skinning or scalding,
etc. Anyway, we'd like to hear readeropinion on this.)
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For those duck hunters who may be
required to keep downed birds in the
field for a few days—without refrigeration — a few suggestions are offered.
Leaving the feathers on provide excellent insulation, helping to retain the
cold through the warm days. Hang the
birds up at night if possible and leave
hanging in the shade during the day.
In field dressing the internal organs
must be removed. Also make an incision in the neck to remove windpipe
and crop. If crop contains food matter,
its removal is essential as spoilage in
this area can taint the meat. Remove
gizzard, heart and liver. USE NO WATER TO CLEAN OUT THE BIRDS!
Wipe the body cavity with a clean rag
after all the insides are removed. As
the body cavity dries, a glaze will form
and act as an impenetrable film
against flies and other insects.
If the days warm up, pack the cold
birds in a sleeping bag or wrap in canvas to help hold the cold. As the meat
of waterfowl can be aged, like any other meat to give best quality, a few days
in the field can actually be beneficial to
the bird in the pan. Good Luck!
Want to start the late bass sesason off
with a good lure? We'd be happy to
trade one of the illustrated WIG WAG

JIGS for a snapshot of a fishing or
hunting scene. The offer is open to all
members of the 1LWA, to members of
the family and, of course, to retired
members. Send your snapshot and a
little information as to what it'q
about, to:
Fred Goetz, Dept. TDWW
2833 S.E. 33rd Place
Portland, Oregon 97202
Please mention your Local number.
If you've got a story to tell about the
outdoors and do not have a snapshot,
that's alright too. Send it along and
we'll fire back a Wig Wag Jig, posthaste.
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New Law Frees
Containers from
Local Taxes
SACRAMENTO — New legislation
exempting imports and exports from
taxation and allowing containerized
cargoes to be unpacked for transshipment, tax-free, has been signed by California Governor Edmund Brown, Jr.
Both the Free Port Bill—which allows
shippers to claim property tax exemption for foreign goods entering California harbors and warehoused here on
the way to out-of-state destinations—
and the Container Tax Immunity Bill
were signed into law September 30.
Under the latter, the simple act of
opening a marine cargo container to
inspect its contents or unload them for
storage, repackaging or shipment will
not render the goods taxable by local
assessors.
COUNTY TAXES'
In the past, some California county
assessors had interpreted the opening
of a container as the breaking of its
original package, and thus levied taxes
on the goods within even though they
were imports clearly headed for other
parts of the country or overseas.
California maritime authorities have
long sought relief from the local tax
assessment practices now halted by this
week's state action, citing the competitive disadvantage they faced against
other ports in the Pacific northwest.
The US Constitution prohibits the imposition of state taxes on imports, the
test of immunity being the preservation
of the original packaging.
California's new Container Tax Immunity Bill asserts that the cartons
and bales inside the container are
themselves the original package, and
the container is only a transportation
device.

San Francisco Recommendations
Following are the recommendations of the San Francisco Joint
ILWU Legislative Committee for
the November 4 municipal elections.

Mayor
George Moscone
Supervisors

Terry Francois
Robert Gonzales
James Leach
Robert Mendelsohn
Ronald Pelosi
Joyce Ream
Arnold Townsend
District Attorney
Joseph Freitas
Sheriff
Richard Hongisto

SF Labor Asks 'No' Vote
On Proposition B Nov. 4

SAN FRANCISCO—Proposition B is
an attempt to place the blame for San
Francisco's current fiscal crisis on the
backs of a small handful of the city
workers, instead of where it really belongs—on the Board of Supervisors.
That's the verdict of a united group
of unions—ILWU, AFL-CIO and Teamsters—which are working to defeat the
ballot proposition in the November 4
election.
Proposition B would repeal Section
"deciHILO, HI—Castle and Cooke's
from the city charter—which pro8.403
sion, back in 1971, to close its North Kothat the city's 3,000 crafts workvides
hala Sugar plantation was a "rip-off" of
are
to be paid in line with prevailers
the public, ILWU Vice-President George
wages
in private industry.
ing
Martin charged in an address to the
and the section is repasses,
If
it
Hawaii Chamber of Commerce Octopealed, the city will be required to neber 1.
gotiate wages and working conditions
He charged that the multi-national
with 17 different unions—and failure to
concern had accumulated huge amounts
reach agreement with any one of them
creagriculture,
Hawaiian
capital
in
of
all 17.
ating entire communities of workers— could bring on a strike by
Smith,
Secretary
of the San
Stan
fast
when
a
them
abandoned
then
and
Construction
Francisco
Building
and
buck could be turned somewhere else.
Castle and Cooke failed to meet "an Trades Council, charges that the Propoobligation to assist the people of North sition was "dragged out of mothballs
Kohala in a time of absolute need. They by our inept Board of Supervisors to
abandoned the people and the commu- make the over-taxed homeowner think
nity.,,

Martin Blasts
Castle & Cooke
Rip-Off

Asked about the present problems of
Kohala, where the ILWU helped negotiate a program to save jobs—both in
collective bargaining and through the
state legislature — Martin said that
something "can be done, but there will
be a struggle."
He praised the legislature and the administration of Gov. George Ariyoshi
for their attempts to attract new industries to Kohala, and to keep the land
In agricultural use.
In other remarks the ILWU VicePresident, who is also Director of Organization, criticized Sen. Daniel
Inouye's bill to set a 160-day injunction
on longshore strikes that affect Hawaii.
"You can't legislate settlements," he
said. "There's no substitute for collective bargaining." He pointed out, in
conclusion, that Hawaii has experienced
only two major dock tie-ups since 1949.
Martin also pointed out to the businessman's group that by breaking the
stranglehold of the company stores in
the late 1940s, and by putting more
money into circulation, the ILWU had
made a significant contribution to the
prosperity of Hawaiian small business
over the years.

BALLOT PROPOSITIONS
A—Sewage facilities . .YES
B—Craft pay
NO
C—Control of budget .. YES
D—Police, fire, civil
service commissions'
size
YES
E—Airport security
YES
F—Voting procedures .. YES
G—Airport police
probation
YES
H—Conflict of interest
NO
I Veterans benefits ... YES
J Filing fees
YES
K—Taxing power
NO
L—Street artists repeal YES
M.—Street artists
NO
regulation
N Limitation on Mayors
power in emergencies NO
0—Dismiss striking
NO
police, firemen
NO
P Police salaries
9—Fire Dept. work
schedules
NO
R Bargaining for
YES
police, firemen
S—Police, firemen's
YES
pay parity

that by penalizing the 'overpaid' craft
workers, he could decrease his property
tax. Yet the same Board of Supervisors
have okayed assessments which in
many cases lower rates for big commercial downtown property owners."
When the truth is known, because of
the way city employees must pay a percentage of their own fringe benefits,
many actually make less than on the
outside, Smith says. A city glazier, for
example, makes some $2100 per year
less than his counterpart in the private
sector.
The ILWU is also urging a YES vote
on Proposition D, which would enlarge
the size of the police, fire and civil
service commissions from three to five,
in order to permit more diverse and
democratic representation.
The Joint Committee is asking a NO
vote on Proposition H, a charter proposal relating to conflict of interests,
which would have the effect of making
it impossible for any union official to
serve on any Board or Commission in
the City and County of San Francisco.

Tax Reform Initiative
Backed in Washington
OLYMPIA—Washington State voters
will have the opportunity November 4
to reshape their state's tax structure.
Initiative No. 314, which will'come before the state's voters on that day,
would impose a 12 percent corporate
profits tax on all firms doing business
in the state. The proceeds would be
used to help finance the state's schools.
Those in favor of the initiative, including a wide section of the state's
labor movement, claim that it will result in a decrease of 25 percent in the
property taxes of small homeowners,
who now bear the heaviest part of the
burden of the school finance.
"Initiative 314 assure schools of a reliable source of revenue without dependence on special property tax
levies," according to the AFL-CIO
Committee on Political Education.
Advocates of the initiative also point
out that business taxes here have not
increased for 16 years, while the retail

sales tax, borne by those least able to
pay, has been raised four times in the
same period. At present, corporations
only pay 90 percent of the state's tax
bill, while individuals pay the rest.
Ken Rohar, Local 23, lobbyist for the
ILWU Puget Sound District Council,
warns that big business has already begun a drive to defeat this initiative, trying to frighten and intimidate the voters by hinting broadly that the initiative will drive companies out of the
state.
"But the fact is that Washington is
now one of only five states that doesn't
have some kind of tax on corporate
profits."
Eighty percent of Washington businesses will pay less or no more taxes
than they do at present, Rohar points
out. "Large corporations, based in or
out of the state, will simply be forced to
pay their fair share."

Local 21 Man
In Race for
Port Commission
LONGVIEW -- Ed Scott, 51, a gang
boss on the Longview waterfront for 20
years, has won the endorsement of longshore Local 21 for the office of Port
Commissioner.
He is a former president of Local 21
and now serves as vice president. Scott
has also been very active over the years
on union committees, and a frequent
caucus and convention delegate.
A big voter turnout is expected on
election day, November 4, since it is
well known in Longview that Scott is
familiar with port operations and potential. The platform is a simple one
—"more ships and more cargo."

Dock Benefit Explained
To Local 21 Members
LONGVIEW—Almost 50 people turned
out October 9 for an informational
meeting on the various programs available under the ILWU - PMA benefit
funds.
Wives, widows, pensioners, active
members, resident clerks and walking
bosses were among those present at the
two-hour rap session, the first of its
kind held here, according to Ralph E.
Rider, Jr.
Rider, who is the local's welfare and
pension officer, as well as its secretarytreasurer, gave a short resume on the
funds' history, "from nothing to present-day programs."
Area Welfare Director Art Ronne,
Portland, complimented the local on its
efficient, well organized welfare and
pension office, discussed his own role in
the benefit funds program and then
took questions from the floor.
Many of them touched on the recent
ILWU-PMA agreement to develop some
plan for providing financial relief to
widows of longshore industry pensioners who presently are not covered by
the ILWU-PMA. pension and welfare
programs.

Local 21, Goes All-Out
For Kids' Sports
LONGVIEW — Support of athletic
teams and sports events for youngsters is traditional in Local 21.
The local at the last stop work meeting voted a $50 donation to the Kelso
Youth Football Team, which is just one
of the many athletic teams we sponsor," said Local 21 Secretary Ralph
Rider. "Swimming, T-ball, baseball —
you name it."
Local 21 members serve as coaches
and team directors, also. Jere Cockran
of Castle Rock recently was elected
District 7 director of the Washington
Babe Ruth organization, replacing Buff
Chambers of Kelso, who served as district director of the 13-15 year olds for
nine years. Cockran previously was
head of the Castle Rock-Rainier-Toutle
Lake Babe Ruth League. He assumed
the new responsibility September 1,
"He has worked to promote ball fields
now enjoyed by all," Rider said.
Carl Chestnut was another activist in
promoting athletic events for kids. "He
was part of the driving force behind
some of the good ball players and
teams we sponsored this past year,"
Rider said.

Local 24, Aberdeen
First nomination for President, Vice
President, Secretary-Treasurer, Trustees, Nine Executive Board members,
Guide and Marshal, Two Dispatchers,
Two Relief Dispatchers, Two Labor Relations Committee members, Puget
Sound Council Delegate, Three Promotions Committee members, will be held
at a Stop Work Meeting November 11,
1975 ILWU Hall 320 E. Market Street,
Aberdeen, Washington.
Final Nominations will be held at a
Stop Work Meeting December 9, 1975.
Election to be held December 17, 18,
19, 20 1975 at the ILWU Hall, polls to
be open from 7:30 a.m. until 6:00 p.m.

