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WASHINGTON, DC — The AFL-CIO
and its affiliated maritime unions
agreed September 10 to call off their
boycott of shipments of US grain to the
Soviet Union for one month, while the
Ford Administration agreed to forbid
any new sales to the USSR for the same
period of time.
In return for the agreement to call
off the boycott, President Ford also
agreed to try to arrange new long-term
purchasing and shipping agreements
with the Soviet Union, to avoid what
the AFL-CIO feels are the upsetting effects of sudden Soviet entry into the
US grain market.
The Russians have already purchased
9.8 million tons of wheat from the US —
most of which will be loaded this month
— and have indicated that they will be
in the market for much more.
However on August 18, soon after the
grain deal was announced, the AFL-CIO
maritime unions called a boycott, charging that the export of grain to the USSR
would hurt US shipping interests, and
cause inflation.
The day after President Ford's announcement, the Department of Agriculture released new data showing that
the 1975 crop would be large enough to
permit substantial exports without a
major jump in prices.

Ranks Lead
Local 142
convention
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Strike Goes on

Local 9 Retains
Fisher Jurisdiction
SEATTLE — The National Labor Relations Board has upheld the jurisdiction of ILWU Warehouse Local 9 in the
strike-bound Fisher Flowing Mill here.
Local 9, which bargains on behalf of
67 warehousemen in the Fisher facility,
went on strike July 1 after negotiators
were unable to agree on a new contract.
Last month, however, the National
Association of Grain Millers, and the
company, petitioned the NLRB to
name the AFL-CIO union exclusive bargaining agent for the entire Fisher
facility.
The NLRB held hearings on the matter August 19 and 20, with attorney
Dick Patsey representing Local 9. The
Board's decision upholding ILWU jurisdiction is subject to appeal.
Both Northern California Regional
Director G. Johnny Parks and Local 9
Secretary - Treasurer John Bukoskey
had high praise for Patsey's presentation before the board, and hailed the
decision as an important victory for
the striking members.
Picketing continues, with the strike
nearly three months old. Fisher hired
scabs for a brief period, earlier this
month but dismissed them under union
pressure, Bukoskey reports.
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HONOLULU — As this edition of The
Dispatcher goes to press, some 700
delegates and observers are hard at
work at Local 142's 12th Biennial Convention at the Ilikai Hotel here, developing program and policies to guide
the work of the ILWU's largest local
for the next two years.
As always, the Local 142 Convention
is a hard-working affair, thoroughly
controlled by the rank-and-file delegates—a remarkable educational experience, particularly for first-time
delegates.
As in any convention there are
speeches, formal presentations, debates on resolutions—but the real action is down below in the committees,
where Local 142 delegates get down to
the real business of charting the future
course of their union.
SUGAR, PINE CAUCUSES
The Convention will be followed immediately by separate caucuses of delegates from the sugar and pineapple industries who will plan for contract
negotiations beginning later this year.
The delegates come from all islands,
representing workers from 243 different companies.
They are longshore workers, sugar
and pineapple workers, hotel and tourism workers, and employees in a vast
number of other shops, from cement
plants to supermarkets.
NEW DELEGATES
Some convention business actually
began Sunday, September 14, although
formal sessions were not scheduled to
begin until the following day. Firsttime delegates attended an afternoon
briefing on the workings of the Conven-Continued on Page

Local 6 Offers
Classes on
Basic Unionism
SAN FRANCISCO — A series of
eight special classes on Fundamentals of Trade Unionism will be sponsored by the Local 6 Publicity and
Education Committee and the SF City
College Labor Studies Program, beginning next month.
The course is open to all members.
"Stewards and committee members
will find the sessions of particular interest as we prepare for 1976 negotiations," says the Local 6 Bulletin.
The classes will cover grievance handling, collective bargaining, parliamentary procedure, history, safety and
health and other items.

Hilo Labor Day

Under the slogan "Organize, Jobs, Economy, Unity" some 4,000 members of
Local 142, family members, pensioners and members of other unions
marched through Hilo September 1 in a stirring Labor Day demonstration.
Hilo's longshore unit, shown second from the top, led off, followed by 45
separate floats and contingents representing a wide spectrum of Big Island
ILWU units, and contingents from other unions. At Hilo's Civic Auditorium,
they were joined by 2,000 more, including pensioners, for a program of
speeches and top-flight entertainment.

OAKLAND, SAN FRANCISCO
The classes will run from 7-9 p.m.
For West Bay members, classes begin
Monday, October 6, at Local 6 headquarters, 255-Ninth Street, San Francisco. In the East Bay, classes begin
Wednesday, October 1, at the union's
Oakland office, 99 Hegenberger Road.
Instructor will be retired Local 6
Business Agent Bill Burke.
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On the Beam
by Harry Bridges
International President Harry Bridges is in Hawaii, attending the Local 142 Convention. His column, "On the
Beam," will resume in the next issue of The Dispatcher.

The late James J. Matles, secretary of the United
Electrical Workers, frequently visited ILWU Persident
Harry Bridges on trips to the West Coast,

James J. Matles

THIS EDITORIAL is about the CIO—the Congress of Industrial Organizations—founded
in 1936 by a handful of labor leaders intent on
bringing unionism to millions of American
workers disdained and rejected by the official
labor movement, as represented by the American Federation of Labor.
Our excuse for writing it at this time is that
we are approaching the 40th anniversary of the
1935 AFL Atlantic City Convention where Mine
Workers' leader John L. Lewis, frustrated by
the refusal of the leadership of the AFL to organize the masses of industrial workers, dramatized the problem by punching out Carpenters'
President Bill Hutcheson on the convention
floor.
Within a month, Lewis, David Dubinsky of
the Garment Workers, Sidney Hillman of the
Clothing Workers, Charles Howard of the Typographers and others, had formed the Committee for Industrial Organization within the AFL.
Within a year, the CIO's membership had shot
up to one million—one third of the total membership of the AFL—the member unions were
thrown out of the AFL, and a new federation
was born.
S OF 1935 the AFL unions had organized
approximately three million out of 39 million workers in the US, and seemed absolutely
determined not to organize anyone else. The
AFL was dominated by leaders of unions representing skilled craftsmen, machinists, printers, carpenters, railway workers. Each of them
possessed a charter which gave them the exclusive right to organize and represent workers in
their industry. Thus, machinists in the railroad
shop, the copper mine and the factory belonged
to the same union; those with different skills
who worked alongside them belonged to different unions; those with few or no skills belonged
to no union at all.
"This system," says labor historian Irving
Bernstein, "represented the industrial world of
half a century earlier; small shops, a simple
technology and highly skilled workmen. But by
the 'thirties, much of American industry had
advanced into twentieth-century industrialism:
great corporations, large plants, a complex
technology, division of labor and dilution of
skills.
"This was the-pattern in steel, in automobiles, in rubber, in electrical equipment, in aluminum, in oil, in cans, in cement . . ."
On the surface, it was an issue of jurisdictional rights. Should the auto plants, for example, be organized along craft lines — which
would on one hand, leave most of the workers
without representation and, on the other hand,
permit the organization of a tiny minority into

A

as many as five or six unions in one plant.
Under this system employers could use one
union against another, and the mass of lowskilled workers against the skilled.
Underlying all the maneuvering on the top,
lay a volcano of pressure from below. A retired
Steel Worker remembers, "When the CIO came
in, the people were ready to accept a change, it
was not a difficult task to organize the people
in the steel mills. Thousands upon thousands
of them, in a spontaneous movement, joined
the steelworkers organization at that time . . ."
THE SLOGAN was simple; orgaALWAYS,
nize the unorganized. Under this slogan, littime

erally millions of workers for the first
came into the union movement. They fought
for the right of union representation. They
fought for decent contracts, and then fought
again. Sometimes they were crushed, but more
often than not, bloodied heads and all ,they
emerged on top.
This is not nostalgia. It is simply the truth.
The CIO made a qualitative change in the nature of the American labor movement and—
however fashionable it is nowadays to criticize
the unions—the fact is that we will never again
go back to the days when American unions
touched the lives of only the aristocrats of the
working class.
Today we face some entirely different problems. John L. Lewis could not have imagined
the massive technological change, the doubledigit inflation, chronic unemployment and the
growth of the multinational corporations which
have completely altered the nature of work and
politics in the US today.
But workers are still workers and bosses
are still bosses. With 75 percent of the American workforce still unrepresented, with no way
of fighting back, the slogan "organize the unorganized is as relevant as ever."
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James J. Matles, 66, General Secretary-Treasurer of the
United Electrical, Radio and Machine Workers (UE) died
suddenly September 15 in Santa Barbara, California. Only
the previous week, at his union's convention in San Francisco, Matles had announced his intention to retire upon the
expiration of his present term in office, October 30.
A longtime friend of the ILWU,an old-fashioned militant,
Matles was a pessionate believer in rank and file democracy. He was widely respected, in and out of the labor
movement, as a tireless organizer and an extremely capable negotiator.
Delegates to the ILWU Local 142 Convention stood a•
moment in silence upon being informed of Matles' death,
and were working out a memorial resolution as this issue of
The Dispatcher went to press.
"He was one of America's great labor leaders and organizers," ILWU President Harry Bridges told them. "We
always worked together and consulted one another . . . I
learned many things about the conduct of organizing campaigns from this master organizer."
Matles came to this country at the age of 19 from his
native Roumania, beginning work as a machinist in a small
shop in the New York City area. One of the literally millions of young workers who were inspired by the labor
upsurge of the mid-thirties, he helped lead two bitter
strikes in 1936-37—against RCA and GE—and then lead the
infant United Electrical Workers into the CIO.

Hard Times Ahead
James J. Matles announced his resignation as UE
secretary-treasurer September 11 at his union's international convention in San Francisco. Following are some
excerpts from his final speech.
"We have made progress, the working people have made
progress, in 40 years. They made progress because every
bit of progress they made they had to drag the system,
kicking and scratching and screaming all the time. Not a
single concession was made willingly, no matter what the
working people have done for the system, not a single
concession. .. .
"And so today, following the discussions by the top executives of corporate interests in America, I see that they
have concluded that the corporate system is running out of
money. Don't laugh. They say that the corporate system
must get $4%-trillion of new capital in the next 10 years.
They say that unless that's done this system cannot be
saved.
"While they say that they are running out of money, nine
million people are running out of bread and butter. And
their answer to that is that if we get the money, eventually
it's going to trickle down.
"That's what Hoover said. That's where we came in. The
argument is here again. Twenty-six million people live in
poverty in America. And though we have made progress, we
are faced with a crunch.
"The unemployment that we are having is not temporary
and the pool of unemployed will grow . . .
"They say we are suffering from a consumer society.
That's a fancy way of saying that the people are having too
much. They say we have to transfer over to a capital accumulation society. And that can be done in two ways:
fewer workers in the shot) and increased productivity, and
the reduction of taxes for the corporations, a greater burden
on those who remain working ...
"This being the case, we are in for the most difficult
days ahead."
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Three-Year Pact
For Local 24 at
Grays Harbor

Dock Guarantee
Will Cover
Shortfall

ABERDEEN, Wash.—Longshore Local 24 has successfully negotiated a new
agreement with the Port of Grays Harbor, covering approximately 20 members. It is retroactive to July 1.
The three-year contract provides for
a basic wage rate of $7.62 for all men
engaged in cargo handling, and a basic
wage rate of $7.42 for all other employees. This basic rate will be increased by 60 cents in the second year
and 85 cents in the third year.
Ten paid holidays are included in the
new agreement, and the weekly guarantee has been increased to 421/2 hours
per week. It is a straight weekly guarantee with no averaging, and no carrying over of hours from week to week.
Also, for the first time, the Grays
Harbor contract is on a six hour straight
time-two hours overtime basis rather
than an eight hour straight time basis.
Negotiating committee members were
Local 24 President Randy Vekich, VicePresident George Wakefield,LRC member Louie Audette and Grays Harbor
shop steward Chuck Revel.

SAN FRANCISCO — The ILWU and
the PMA announced September 12 that
an article in the that day's San Francisco Chronicle, alleging that Pay Guarantee Plan Payments were below the
expected 36 hours per week, was incomplete.
"While it is true," said the joint
statement, "that current payments
made on a weekly basis have been
less than the guarantee expected, the
agreement provides that at the end of
each 13-week period, 'make-whole' adjustments will be paid out, which should
raise the weekly amount up to the guaranteed amount.
'THERE WILL BE ENOUGH'
"At the present time it is believed
TWO CONTRACTS — ILWU Warehouse Local 9 recently signed two threeyear contracts with the Port of Seattle. One was the contract jointly negoti- that there will be enough money to acated by the Port and other waterfront employers and the other was a supple- complish this at the end of this 13mental salmon terminal contract negotiated between the Port and Local 9. week period.
"Beginning with the next 13-week
Signing for the Port was General Manager Eldon Opheim, while Local 9 was
represented by Mike Firth, John Bukoskey and Gary Levy. Standing are Capt. period, the parties have agreed to a
Michael 0. Beneft, Port of Seattle manager of marine terminals, and Law- new weekly payment basis. Under the
rence R. Wheeler, Port of Seattle director of personnel and industrial rela- new procedure, any surplus carryover
tions. For details on the contracts, see The Dispatcher, September 5, page 3. will be used for any shortfall on a weekby-week basis."
—photo courtesy Port of Seattle

Coast Needs
Data to Aid
Dock Widows

Local 33 Protests
Lead to Tuna Ban
SAN DIEGO — At the urging of ILWU
Fishermen's Local 33, as well as other
sections of the fishing industry, the
State Department has said it will embargo tuna imports from countries
which do not adhere to internationally
agreed-upon conservation measures in
the Pacific Ocean.
Members of the US tuna fleet have
been contending for years that only the
US forces its fishermen to adhere to
conservation measures established by
the Inter-American Tropical Tuna Commission. Other member nations — Canada, Mexico, Japan, France, Panama,
Nicaragua and Costa Rica — have ignored the limits established by the Commission, forcing American fleet members to operate at a distinct disadvantage, Local 33 charges.
A mass demonstration last month involving 50 fleet members was instrumental in bringing the issue forcibly
to the attention of the State Department, Local 33 officers report. Local
spokesmen said that they would much
prefer to either have the US allow its
tuna industry to compete with the other
nations by lifting the Commission's restrictions, or find effective ways to insure international compliance with the
conservation rules.

New Plant, More
Work in Astoria

The following article appeared in
the August edition of the Service Union Reporter, official newspaper of
the Service Employees International
Union in California.
The length of the work week and the
number of holidays workers receive are
issues of major importance in this time
of high unemployment, issues which go
far beyond the simple effect of more
leisure time.
It has been 40 years since Congress
legislated the 40-hour work week, and
the time for change is due: a reduction
of the standard work week could mean
jobs for three million unemployed
workers.
OVERTIME, HOLIDAYS
In addition to a standard 35-hour
week, overtime pay provisions must be
considered. Organized labor's goal
should be double-time pay for all hours
worked over the base 35, and triple-time
pay for all Sunday and holiday work.
Additional holidays would also serve
two purposes: it would require the hiring of yet additional workers, and it
would provide much - needed leisure

ILWU Watchmen
Sign 'Best' Pact

ASTORIA — A major engineering
SAN FRANCISCO — A three - year
and construction firm is negotiating agreement for
ILWU watchmen, dewith the Port of Astoria to locate a new scribed
by a local official as "the best
industry on port property, it was anwe've had in many years," has been
nounced at a town hall meeting, held approved by nearly
200 members of
here recently.
Local 75 in the San Francisco Bay Area
"It's about 90 percent assured we'll and Local 26 in the Port of Los Angeget the plant," Columbia Rivers Dis- les.
trict Council president Jim Platt told
The new agreement will move wages
delegates in Newport, September 7.
up to $5.12 per hour. The watchmen
Platt, one of several Local 50 leaders also won two paid holidays — their first
at the Town Hall session, said the new
— a $75 increase in pensions over the
plant would manufacture offshore ma- life of the agreement, an increase of
rine platforms for world wide explora- 25 cents for working sergeants, strengthtion, and provide employment for ap- ened working conditions, time-and-aproximately 1,400 people. "There should half for Saturday and Sunday work and
be considerable longshore work in- other improvements.
volved unloading steel from Japan and
Health and welfare benefits are the
the East Coast to build the offshore same as for longshoremen.
barges; we don't know how much."
Committee members were Roy Erb
The announcement here was made (chairman), Fred Frayer, Local 75;
by Governor Bob Straub, who said the and Fred J. Slater, Local 26, with the
state economic development commis- assistance of Northern California Resion was helping the Port of Astoria gional Director LeRoy King.
with the negotiations. He described the
"On behalf of the members we want
plant as clean and labor intensive, and to thank the committee members and
said it would furnish 400 more jobs than particularly LeRoy King for a job well
would have been provided by the Alu- done," commented Local 75 secretary
minax plant, which Straub opposed.
Norman R. Coreia.

SAN FRANCISCO—The ILWU Coast
Committee has begun work to impletime for those who are already work- ment a plan to deliver financial relief
to longshore widows not covered by the
ing.
As a start in the campaign, working ILWU-PMA pension and welfare plans.
These are widows who have not repeople should campaign for two nationally-guaranteed three-day weekends per married, are living in Washington, Oremonth. As things stand now, a majority gon or California, and whose husbands
of the American people enjoy only six retired between 1952 and July 1, 1965..
The locals have been asked to locate
holidays:
Labor Day, Independence Day, those widows who would qualify for asThanksgiving Day,Christmas Day, New sistance, and provide the Coast Committee with their current addresses.
Year's Day, and Memorial Day.
Additional holidays to aim for would The Coast Committee will also be meetbe Good Friday, Christmas Eve, the ing with the PMA in the near future to
day after Thanksgiving, Washington's establish standards to be used to deterBirthday, New Year's Eve, the em- mine what constitutes financial need on
ployee's birthday, a "floating" holiday, the part of the widows, and set up meColumbus Day, Election Day, Easter chanics for administration on the program.
Monday, and Lincoln's Birthday.
Life is too short to spend all of it on
LOCALS MUST HELP
the job. A good union contract doesn't
The ILWU and the PMA also agreed
mean a thing unless the worker has to study the feasibility of including in
enough time off to enjoy the benefits the program widows of men not retired
it brings.
who are 62 years of age or older, not
remarried and receiving Social Security
benefits. Locals are asked to search
their own records to locate this group
and supply the Coast Committee with
lists of potential eligibles.
The cost of any financial aid to widows, it was agreed in the July 14 Memorandum of Understanding, is to be
LONGVIEW, Wash. — The Welsh borne equally by PMA,and is to be conCorp., a prefinishing panel firm, which sidered as a one shot deal, outside the
declared bankruptcy in February and scope of collective bargaining obligawas down for some months, has been tions.
purchased by Pacific Western Industries, Inc. (PWI) of Seattle.
Since the plant's reopening, four
members of Local 43's Unit 1 have
retired; the others, employed on a oneshift basis, have had some work, getSAN JOSE — Workers at a General
ing in from one to three weeks in August. The employment potential de- Electric parts distribution facility here
voted recently 16-5 to join ILWU Lopends on the market.
An article in the Longview Daily cal 6.
Another 18 employees at Leon Wirth,
News quoted a PWI executive as saying
the Seattle-based company wanted to a distributor of office supplies, have
acquire Welsh because the plant has also voted for ILWU representation, as
been "a leader in panel technology and have three workers at Don Paper Co.,
we believe their quality finishing tech- across the bay in Brisbane.
At Stacey's Books, an employer-inniques will apply to products in our
spired
attempt to get rid of the ILWU
cabinet-millwork and door operations."
PWI has five divisions operating in by enlarging the unit from 2 to 12 backSeattle and Kent, Wash.; Santa Rosa, fired when workers voted 9-3 for Local
Calif; and Boise, Idaho, in addition to 6 representation.
The organizing drive in each plant
the newly acquired Longview plant. A
was
handled by the Northern California
new long term lease has been negotiated with the Port of Longview for the regional staff.
present properties on Portway, the article said.
.witalmaxempeltriem
Local 43's Unit 3 at Swensen Sawmill,
also has had some work, since the mill
resumed operations on a one-shift basis
several weeks ago.

Seattle Firm Buys
Local 43 Shop

GE Workers Vote for
ILWU Representation
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Canada Labor MovestoSmooth
Grain Trade from Farm to Port
VANCOUVER,BC—Canadian labor is
actively seeking solutions to problems
involved in the grain delivery system,
right from the farm to world markets.
The how and where of the problems
was the subject of a special conference
in Winnipeg last month between leaders
of the Canadian Labor Congress and a
dozen of its affiliates involved in grain
delivery.
The Canadian Area of the ILWU was
represented by Canadian Area President Don Garcia and Canadian Regional Director Craig Pritchett.
The meeting made "substantial progress" said CLC President Joe Morris,
following the conference. "There is recognition among the unions concerned
that it is in the best interests of the
workers which they represent to not
only rationalize the problems of the
grain delivery system itself, but also to
work toward joint bargaining and common contract termination dates."
ILWU PRAISED
The CLC president commended the
objectives set when the Grain Handlers
Union of Vancouver earlier this year
merged with the ILWU.
"This organization has three existing
collective agreements," he declared,
"and it has committed itself to work
toward joint bargaining and common
expiry dates in these agreements. This
in itself will significantly reduce time
lost due to disputes in the industry."
The Winnipeg conference established
a working group of representatives
from the CLC and unions involved to

BC Labor
Head Warns of
New Unrest
VANCOUVER, BC — "Employers
should stop playing games and realize
that industrial unrest will continue if
the rate of increase in the cost of living
is not reduced," British Columbia Federation of Labor President Len Guy
warned in his Labor Day Message.
Guy, who was a guest at the ILWU
International Convention last April,
warned that "the government and employers should get it through their heads
once and for all that working people
cannot be expected to bear the cost of
slowing inflation," through higher rates
of unemployment.
GRIM DETERMINATION
"I think it is safe to say," Guy said,
"that the prevailing mood in the trade
union movement is one of grim determination to see that wages catch up
and stay in front of increases in the
cost of living. Sometimes this determination meets with an equal determination by employers to protect profits at
the expense of their employee's income
—the result is industrial unrest, strikes
and lockouts."
Guy urged the Trudeau government
in Ottawa to launch a massive and serious public works employment program, revise the nation's tax structure,
increase the federal old age pension,
pass new anti-trust legislation and inaugurate a program of price controls
and roll-backs.
The ILWU Canadian Area is affiliated with the BC Federation.

UMW Fined for Wildcat
CHARLESTON, W. Va.—The United
Mine Workers union has been fined
$700,000 in federal court in conjunction
with the recent wave of unauthorized
coal strikes which halted coal production from the state's mines for nearly
one month.
The union said it would appeal. The
UMW is also being sued for $10 million
by US Steel, which uses much of the
West Virginia coal to make coke for
steel manufacture.

study the remaining problems and to
prepare for the next joint meeting to be
held sometime in the fall.
But Morris also stressed that the
trade union movement alone cannot resolve the problems in the grain delivery
system.
"Even if we could devise a system
which would eliminate the possibility of
a succession of work stoppages while
protecting the interests of our members," he pointed out, "we all know
that industrial relations is just one element affecting the efficiency and capacity of the system. No doubt many of
the other elements are far more important in terms of their impact on the effectiveness of the grain handling business — government policy on rail line
abandonment, freight rates, the investment policy and trafficking practices of
the railways, inland storage capacity,
cleaning capacity and fluctuations in
the regularity and size of export commitments.
"Management and government must
also recognize their responsibility in resolving the problems. For too long the
employers have been hiding behind
government willingness to submit to
public pressure and legislate an end to
strikes. Both management and government must make a firm commitment to
collective bargaining in good faith if
any lasting solutions are to be found to
the difficulties in the grain delivery
system."
HOPEFUL
Canadian Area President Don Garcia
described the conference as a "worthwhile endeavor that would be helpful to
Canada's national interests and at the
same time protect workers rights and
the collective bargaining process."
Canadian Regional Director Craig
Pritchett was also hopeful.
"There are signs," he said, "that our
concern will be matched by employers.
We need a new system of bargaining
around a key trade commodity that seriously affects the national economy.
"The ILWU and the Grain Workers

for a long time have been concerned
over the number of shutdowns this industry has experienced. Coordinated
objectives and common expiry dates
among the unions concerned could
greatly facilitate the collective bargaining process."
Federal government concern over the
issue was also expressed at the Miami,
Florida, convention of the United
Transportation Union this month by
William Kelly, assistant deputy minister of the Canadiah Department of Labor.
"Canada has suffered a rash of recent strikes affecting transportation,
longshoring operations and the grain
handling industries," he said, "where
various bargaining units, bargaining at
different times, have the capacity to
disrupt the transportation and grain
delivery service.
"In the Port of Vancouver there is a
multiplicity of bargaining relationships
which has led to frequent disruption of
export grain and public discontent.
Here we have a situation where grain
handlers employed in the elevators belong to one unit and longshoremen who
load and trim ships at the 'bottom of
the snout' belong to another unit, with
the longshore foremen in still another
unit of the ILWU.
"In addition there are 50 government
grain inspectors represented by a component of the Public Service Alliance of
Canada, and some 70 weighmen and
samplers belonging to another unit of
the PSAC.
"The situation is further complicated
by labor relations in the west coast elevators coming under the jurisdiction of
two labor relations acts—the Canada
Labor Code and the Public Service
Staff Relations Act."
Kelly called the merger of the Grain
Handlers Union with the ILWU an "encouraging note" and paid tribute to the
CLC, which in conjunction with the unnions concerned "is exploring methods
to decrease the potential of work stoppages."

WILD ENOUGH? — ILWU members
and their families will be able to visit
Marine World/Africa USA in Redwood City October 11 and 12 at reduced rates. Admission for ILWU
families will be $3.90 for adults,
$1.90 for children from 5-12 (under
five free). Bring your union book.

Upset in Oregon
AFL-CIO Election
SEASIDE — In what The Oregonian
called "one of the biggest election upheavals in Oregon labor history," the
AFL-CIO ousted its two top officers,
voting in Bob Kennedy of the Machinists as president, and a woman, Nellie
Fox, as its legislative and political director.
Kennedy defeated the incumbent,
Dean Killion of International Woodworkers, 53,458 votes to 44,640 votes.
Fox, who hails from the Retail
Clerks, defeated incumbent Lloyd
Knudsen of the Electricians in a threeway race. Active in the Coalition of
Labor Union Women and head of
COPE's women's activities division for
a number of years—she was a full time
lobbyist during this year's session of
the state legislature—she is the first
women in Oregon labor history to win
such a high post, as well as the first
woman to become a state AFL-CIO legislative director anywhere in the nation.
The third member of the trio seeking
the legislative director's post was Doug
Dinsmore of the Lane County Building
Trades Council. He received 10,091
votes, to 44,846 for Fox and 43,341 votes
for Knudsen.

Chile Two Years of Fascism

Workers of my homeland, I have faith in Chile and its
future. Other men will overcome this dark and bitter moment
when treason seems dominant. You must never forget that,
sooner rather than later, the grand avenues will be opened
where free men will march on to build a better society.
Long live Chile — long live the people — long live the
workers!
These are my last words, certain that the sacrifice will not
be in vain. I am sure that there will be at least a moral sanction
that will punish the felony, cowardice, and treason.
Salvador Allende
11 September 1973

September 11, 1975 marks
the second anniversary of the
overthrow of the democratically
elected socialist government of
Chilean president Salvador Allende by the military junta
which now holds power in that
country.
Those two years have seen
the murder of some 80,000 Chileans, the imprisonment of hundreds of thousands more, torture of political prisoners, the
destruction of the Chilean labor
movement, economic chaos, and
the destruction of the historic
political and civil liberties of
the Chilean people.
These years have also seen
the revelation of the complicity
of the State Department, the
CIA and American corporations, such as ITT, in the overthrow of the Chilean government..
Delegates to the 21st Biennial ILWU International Convention in Vancouver last April
resolved that "this convention
again registers its bitter opposition to the military Junta in
Chile and to the suppression of
democracy and the trade union
movement in Chile, and to the
Nixon-Ford-Kissinger-CIA policies which played such a major
part in bringing the Junta to
power."
The last public words of President Allende, before he was
killed by the Junta, are reproduced at left.
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Washington Report

Emergency
Powers on
Way Out
by Pat Tobin
ILWU Washington Representative
The House voted this month to curb
the peacetime emergency powers of the
President by a vote of 388 to 5.
Since March, 1933, the United States
has existed under the shadow of 470
different provisions of law under which
the President can declare a national
emergency. The present House bill
brings to an end four national emergency provisions still in existence, including the 1950 emergency dealing
with the Korean War, when President
Truman invoked emergency powers
which resulted in the screening of all
American maritime workers, including
longshoremen.
SENATE WILL ACT
The new bill would end in two years
any national emergencies that existed
at the time it becomes law. The indications are that the Senate will pass
this measure (The Senate passed it last
year unanimously) and the President is
expected to sign it into law.
Congress could at any time end the
national emergency by a majority vote
not subject to Presidential veto and if
the state of national emergency continues for as long as six months the Senate and the House must vote on a resolution to end it and no delaying tactics
are permitted.
It appears that the bill brings to an
end waterfront screening which is now
under the jurisdiction of the Coast
Guard.
ENERGY CRISIS
The US Senate gave the US oil corporations one of their biggest profit
boosts in history. They voted to sustain
the President's veto of a bill to maintain price controls on "old oil" which
was controlled at 5.25 cents per barrel.
The price now rises to $13 per barrel.
Opponents of the measure claimed
this will cause a direct and indirect
price rise of $40 billion over the next
year, adding two percent or more to
the inflation rate by the end of 1977,
eliminating 600,000 or more jobs and
crippling attempts to recover from the
recession.
The vote in favor of overriding was
61-39, six votes short of the 2/3 required
under the Constitution. Every member
of the Senate voted. Unfortunately seven Democrats joined 32 Republicans
against the override—Senators Benston
(D-Tex.), Eastland (D-Miss.), Gravel
(D-Ala.), Johnston (D-La.), Long (DLa.), McGee (D-Wyo.), and Montoya
(D-N. Mex.). Seven Republicans voted
for the override.
The present combination of a Republican President like Gerald Ford and
39 Democrats and Republicans in the
Senate is absolute political protection
for the giant multinational oil companies of the US and will allow them to
continue to plunder and rip off the
American public as they maximize
their profits.
GRAIN SALES AND
FREE ENTERPRISE
The recent brouhaha over sale of
American wheat to Russia has developed some interesting contradictions.
The American seafaring unions, with
the aid of George Meany, President of
the AFL-CIO, are demanding that the
USSR transport at least 1/3 of all American grain in American bottoms. Essentially, they're asking that the Soviet
government subsidize the American
merchant marine and guarantee more
work for American seamen.
In other words, the buyer of our
grain, namely the Soviet Union, is being told that they must pay higher
transportation costs to make jobs for
American union seamen, something apparently the free enterprise system is
incapable of accomplishing.
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Spirited Union
Parade Held
In South Bend

More than 1,400 turned up for Local 50's traditional Labor Day picnic.
—photo by Fred Rova

Another Successful Local50

Picnic Held at Cullaby Lake
ASTORIA — Cullaby Lake was the
scene once more for Local 50's Labor
Day picnic September 1.
More than 1,400 union members and
their families turned out for the event,
including some who came from far
away to sample the salmon, beef, and
corn, slow cooked in pits, for which the
picnic is famous. Coast committeeman
Fred Huntsinger; Shaun Maloney, president of Local 19, Seattle; Rosco Craycraft, PCPA executive board member,
also of Seattle and his wife, Nettie; and
Jo Campos, executive board member
of Auxiliary 19, Port Hueneme, whose
husband is working in Astoria, were
among the guests.
The picnic featured horse pitching,
tugs-of-war and other games — regardless of your age, ailments or lack
of ailments, there was something for
you, including a truck full of suds and
the partly sunny, partly overcast
wholly delightful weather which is Astoria's Fall trademark.
LARGE COMMITTEE
Fred Rova, president of Local 50
(who took the pictures), insisted credit

for the successful affair went to has
hard working assistants. He named Bob
Bish, Bill Collins, Wayne Jansen, Bruce
Lingstead, Cliff Hargand, Jim Black,
Bob Penney, Harry Freeman, Bill Raasina, Bill Lashbaugh (on the public
address system), Benny Angus, Ron
Biddle, Chuck McBride, Bob Reiter,
Bill Dyke, Denny Peterson, the three
"B" men on the wood detail (John
Ford, Chuck Reneke and Sam Kent) —
"wood's got to be just right for our
kind of cooking" —
Jerry Olson,
Frank Geisler, Howard Corder, Bill
Jorgenson, and Dale Larson, "Big
Chief" of the picnic, according to Rova.
The colored tent, a trademark of
picnics at the lake, was there again,
but this year the serving was done
under a newly erected pavilion made
of wood.
Women on the serving line included
Rena Wohfeil, Nancy Black, Barbara
Tenny, Marsha Munson, Virginia Reneke, Cynthia Brock, Eva Perkins, Colleen Thompson, Marion McBride and
numerous other wives, said Jonnie
Rova, forgetting to include herself.

RAYMOND—Union groups participating in the Labor Day parade and other
events of the Labor Day weekend in the
nearby port city of South Bend, the
county seat, included ILWU Local 1 and
Auxiliary 12; the Seattle Pensioners,
Raymond Pensioners; Auxiliary 3, Seattle; the International Woodworkers of
America, Local 3-30; Culinary Alliance
and Bartenders 791; Shingle Weavers
2542; Seafood Workers Union Local 158;
and Retail Clerks 629.
Labor Day events in South Bend included a log show (sponsored by the
woodworkers union), an oyster shucking contest, a musical pageant, dance,
and fireworks. Hundreds of visitors
poured into the small southwestern
Washington city for the weekend.
The oysters for the traditional oyster
stew served out-of-town participants
were opened by union cannery workers; the stew was cooked and served by
members of the Culinary Alliance. The
Paciqc County Labor Council had a
both and passed out literature.
Betty Arnold, president of Auxiliary
1, is a member of the South Bend Labor
Day committee. Last year her Auxiliary walked off with first prize for a
float sponsored jointly with the Willapa
Harbor Health Care Center, "the 01sters' float."
ILWU CONCESSION
This year the auxiliary operated a
concession stand, built by Local 1 members Dick Shade and Russ Windisch,
with help from dispatcher Chuck Box.
It was painted blue and gold and decorated with the ILWU insignia, as was
the parade entry, a wagon constructed
by auxiliary members with help from
Pete Zambas, president of the Local 1
Pensioners Club, and Bill Apukka, who
will be retiring soon, the last charter
member of the local still on the active
list.
"We sold milk shakes, ice cream, hot
dogs, chili dogs, and chili at our stand
and took in over $400," says Mrs. Arnold. "We also raffled off a quilt made
by Lucille Mattson."
Port Commissioner Ed Norman, who
in private life is a member of Local 1,
helped fund the auxiliary's herculean
Labor Day efforts with a $50 donation,

Berkeley Teachers
On Strike

Raymond, Wash, longshoremen, pensioners and auxiliary members, along
with Seattle guests, lined up behind ILWU float to march in Labor Day
Parade in nearby South Bend,September 1.
—photo by Earl George

At Longview

1,200 Ignore Lousy Weather
LONGVIEW — The 12th Annual Labor Day picnic sponsored by Local 21
was held at Riverside Park again this
year, reports Dick McQuaid, picnic
committee chairman.
The affair, which has been growing
by leaps and bounds over the years,
brought out some 1,200 people. "They
seemed to enjoy themselves in spite
of the miserable weather," said McQuaid.

The local's Benevolent Association
rented two merry-go-rounds from the
Kalama Jay-Cees. "We also had a live
band for the dancing, and purchased
two beeves for the hamburgers,"
cooked to a turn over restaurant-size
grills.
It was McQuaid's third stint as chairman of the affair. His chief assistants
this year were George Johnson and
Dale Hill.

BERKELEY—Nearly 900 teachers
have been out on strike for two weeks
as a result of the Berkeley school
board's reneging on a no-cutbacks contract to which it had agreed last April.
Instead, the board is insisting on a
2.25 percent cut in salaries, and facing teachers with larger classes, elimination of classroom supplies, improper
teaching transfers and cuts in fringe
benefits.
The walkout is overwhelmingly effective, with 95 percent of the non-administrative personnel out on the picket
lines.
Local American Federation of Teachers officials claim that their demands
can be met by reassigning administrators—the district paid a heavy fine last
year for having too many administrators—and other measures.
Teachers and members of the community have urged the board to close
the schools, negotiate a good-faith settlement, and re-open for an extended
term.
An active parents committee has established day care and recreational facilities for the duration of the strike.
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The Benefits of Unionism
About $2.30 Per Hour
Any way you measure it, workers
represented by unions have been getting bigger paychecks and more
fringe benefits than non-union workers.
A report by the Bureau of Labor
Statistics covering a six-year period,
1966 to 1972, shows that the gap has
widened significantly. Union members had the advantage at the start
of the survey period and had an
even greater advantage at its close.
The survey covered both the pay
and total compensation of non-office
workers. Included in total compensation are required employer payments
such as Social Security plus employer expenditures not required by law
— retirement payments, health and
life insurance benefits.
Total compensation at union establishments advanced $2.22 an hour
during this period, from $3.61 to
$5.83 an hour. That's a 61 percent
rise.
At non-union firms, the advance
was only $1.21 an hour or 52 percent,
from $2.32 in 1966 to $3.53 in 1972.
Thus the gap between union and nonunion compensation increased from
$1.29 an hour in 1966 to $2.30 an
hour.
In wages alone, the six-year rise
in union establishments was $1.62,
from $2.95 to $4.75 an hour. At nonunion establishments over the same
period, the increase was 99 cents —
from $2.01 to $3 an hour.
Compensation beyond pay—fringes,
retirement and Social Security —
rose from 66 cents to $1.26 at union
firms and from 31 cents to 53 cents
at non-union establishments.
The union card advantage held
true in all of the subgroupings. In
most cases, the compensation at
non-union establishments failed even

Auto Workers Set
Sights on Short
Work Week
WASHINGTON. DC — Although contract bargaining between the auto industry and the United Auto Workers is
still more than a year away, one key
issue is becoming unmistakable: shorter hours.
UAW delegates representing Ford
Motor Company workers unanimously
recommended here that "shorter work
time (be made) one of the principal issues in the 1976 negotiations. The vote
reaffirmed a resolution adopted two
years ago but carries more weight because of the growing strength of the
movement for shorter hours in the
UAW. Public opposition from auto industry executives has been pronounced.
MORE JOBS
Shorter work time is being sought by
auto workers chiefly as a means of
guaranteeing more jobs for more workers, and springs largely from the layoffs during the auto slump of the last
two years.
The resolution passed by the UAW
National Ford Council calls for time
on the job to be lessened considerably,
in such a way as to maximize workers'
leisure time and avoid any corresponding increase in overtime.
The resolution is subject to formal
adoption by a collective bargaining convention next spring that will set the
UAW's goals for its 1976 bargaining
with the major auto companies.
Specific proposals for the auto workers haven't been offered yet — but in
the past the union has successfully bargained for one technique to reduce work
time in the agricultural implement industry; workers may accumulate onehalf hour of time off for each full week
worked.
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"The raise was turned down, Simpkins, but your request
registered 1,000 on our laugh meter!"
to come up to the union standard of
six years earlier. And meanwhile the
advance in union-won compensation
made the gap even wider than it
had been.
The contrast between the pay and
benefits of union and non - union
workers was even greater in nonmanufacturing industries than in
manufacturing.
In manufacturing, union establishments in 1972 paid an average of

$5.50 an hour in total compensation
and $4.25 in straight wages. At nonunion firms, total compensation averaged $4 that year, and wages were
$3.29.
In nonmanufacturing, total compensation was $6.24 an hour for the
union sector and $3.36 for non-union
workers. On wages alone, the BLS
reported a $4.96 average for uniog
workers and $2.89 in the non-union
sector.

Still Lots of Organizing Left to Do
WASHINGTON, DC — Despite recent
gains, only a little more than one out
of every five American workers belongs to a union, or something that even
resembles a union.
Recent figures issued by the Bureau
of Labor Statistics show that at the end
of 1974 only 21.6 percent of US workers
were union members, down from 21.8
percent in 1972.

However, the actual number of union
members or members of employee associations rose dramatically, from 23.1
million in 1972 to 27.4 million two years
later, an increase of 4.8 percent.
Most of the gain came in organizations working with public workers—the
State, County and Municipal Workers,
American Federation of Teachers and
the Government Employees.

Calling All ILWU Members
Do you know some workers
who don't make union wages?
Who are being pushed around?
Who have no security on the
job?
In other words, do you know
workers who want to be organized into the ILWU? If so,
please write or telephone information to one of the following:
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone:(503) 223-1955
Washington-Alaska Offices
George Ginnis, Int'l Rep.
2330 11th Street
Tacoma, Washington 98421
Phones:
Home—(206) SK 9-8468
Office—(206) 383-5144
Southern Calif. Regional Office
5625 S. Figueroa St.
Los Angeles, Calif. 90037

Phone:(213) 753-5594
Donald Wright, Int'l Rep.
Chester Meske, Int'l Rep.
Earlie Barnett, Int'l Rep.
Lorenzo Gonzalez, Organizer
Northern Calif. Regional Office
LeRoy King,
Regional Director
1188 Franklin Street
San Francisco, Calif. 94109
Phone:(415) 775-0533
Felix Rivera, Int'l Rep.
Ole Fagerhaugh, Int'l Rep.
Karl Leipnik, Organizer
Phones: Crockett Area:
(415) 787-1711
Sacramento Area:
(916) 371-5638
Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B.C.
Phone:(601) 254-8141
Hawaii Office
Robert McElrath
Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone:(808) 949-4161
Edward Tangen, Intl Rep.
Thomas Trask, Int'l Rep.

Hard Bargaining
Scene Projected
For 1976
WASHINGTON, DC — Unions representing well over 1.5 million workers
are going to be negotiating new contracts in 1976 under extremely difficult
circumstances.
In nearly all cases, the strength of
the unions has been severely gutted
by inflation, while the need for goodsized increases to make up for inflation
is greater than ever.
For example, some 162,000 workers
in the electrical industry will begin
bargaining in the late spring in a situation where unemployment has increased since the last contract by 21
percent, while real wages have declined
by 5 percent.
TEAMSTERS
Similarly 450,000 truckers will be negotiating in a situation where unemployment has increased by 14 percent
while real wages have declined by nine
percent.
Other unions in similar situations are
the International Ladies Garment Workers, representing 103,000 members; the
United Rubber Workers, representing
62,000 and the United Auto Workers,
representing 705,000 auto workers and
59,000 farm machinery workers. Each
union has been severely weakened by
unemployment-27 percent more auto
workers are out on the street this year
than the last time around.
And in almost every case, employed
members have lost money due to inflation — only the auto and farm machinery workers managed to hold on
to a bare one percent improvement in
their real wages.

'Separate But
Equal' Locals
Face Tests
WASHINGTON, DC—The International Longshoremen's Association, AFLCIO, is asking the Supreme Court to
consider overturning a lower court decision which would force the merger of
segregated black and white ILA locals
in Texas.
If the Court upholds an earlier Court
of Appeals decision to force the integration of the ILA locals, the decision will
almost certainly have repercussions in
other areas — on the Gulf of Mexico,
along the South Atlantic Coast and even
in the north where some segregation
prevails.
NO DISCRIMINATION?
The ILA is appealing on the basis
that evidence has failed to show that
there was any racial discrimination in
collective bargaining because the locals
were racially segregated. The same
contract applies to all members, regardless of race, the union claims.
Black local officials also appeared in
court to argue for continuation of the
present system.
One central question, the ILA attorneys said, was whether the mere maintenance of such locals constitutes evidence of a violation of the 1964 Civil
Rights Act.

Local 10 Members
Rescue Sailor
OAKLAND—Fast work by three longshore gearmen at Matson Navigation
Company's Oakland terminal saved a
sailor who fell into the 52-degree water
from the trailership Lurline, September 12.
The deck crew member, whose name
was not reported, fell into the Bay while
helping to hoist the gangway preparatory to sailing.
The gearmen, working on the pier,
threw him a life-ring attached to a line
and pulled him ashore and out of the
water.
The gearmen are Jack Moisieve, Bob
Russell and Bennie Reyes, all members
of ILWU Local 10.
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US Relaxes
Rules on
Cuba Trade

BIG SHOTS

AND

Dockers, Widows
On Pension List
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BY Fred
WASHINGTON, DC — The US State
Department has ruled that overseas
Westport, Washington — They call it
subsidiaries of US corporations may en"The Town that Salmon Built." Situgage in trade with Cuba, providing that
ated on Washington's central coastline,
the host nation permits trade with the
on the tip of Neah Bay's southern jaw,
previously embargoed socialist repubfacing the Pacific ocean, it's a famous
lic.
spot for two species of salmon: The
Last year, the State Department
big burly Chinook and sleek, chromelifted its ban on Cuban trade to grant
bright silvers.
licenses to allow US auto makers in
One who'll attest to the finny merits
Argentina to make several one-shot
of this great fishing town is Roy
sales to the Cubans—but this was conWimer of Seattle, Washington, a residered a special exception to the
tired member of Seattle's Checkers Lotwelve-year-old embargo. The lifting of
sanctions on Cuba by the Organization MOSCONE FOR MAYOR — The San cal 52. He writes:
of American States last month, how- Francisco ILWU Joint Legislative
ever, is said by observers to be another Committee, representing
15,000
step toward normalization of diplomatic members of six locals in the city, has
and trade relations between the US and made the following endorsements for
Cuba.
the November municipal elections:
The administration, State Department Mayor, George Moscone; District Atsources said, is now prepared to start torney, Joseph Freitas; Sheriff, Richa serious exchange of views with Cuba ard Hongisto; Supervisors, J oyce
to negotiate such outstanding problems Ream, Robert Mendelsohn, Ronald
as US financial claims and the reopen- Pelosi, James Leach, Robert Goning of bilateral, direct trade.
zales and Terry Francois. The LegisHowever, the embargo on direct trade lative Committee includes Longshore
between the two nations remains in ef- Local 10, Warehouse Local 6, Ship
fect.
Clerks' Local 34. Ship Scalers Local
The State Department also has agreed 2, Watchmen's Local 75 and Foreto lift regulations which ban other coun- men's Local 91.
tries engaging in Cuban trade from receiving US assistance.
Just how much business the new regOregon Unemployment
"When the salmon are running,
ulations will generate for US overseas
SALEM — The jobless roll in Oregon there's never a dull moment in the
companies is difficult to judge. But a
recent survey by The Wall Street Jour- reached 108,000 in July, compared to saltwater reaches out of Westport. Ennal found a large number of companies 68,800 a year ago, according to the cur- closed find a snapshot of 'yours truly'
anxious to do business with the Cubans rent issue of Labor Force Trends, pub- with two nice salmon I got on a recent
lished by the state's employment di- sport-fishing trip aboard the 'Leigh
through their overseas subsidiaries.
In another step, the administration vision. The seasonally adjusted rate High' out of Pacific Charters. These
also decided to revise its regulations to jumped to 11.2 percent from last year's fish are silvery bright, Fred, and really
put up a scrap. I'm holding a 15 and 18
permit third country ships which have 7.3 percent.
pounder."
trade with Cuba to refuel at US ports.
* * *
This columnist has been receiving an
ever-increasing number of reports
about the buildup of "sport fishing for
albacore" in the Pacific ocean off Oreg o n and Washington ports off the
SAN FRANCISCO — Following is
mouth of the Columbia river. Two Portthe September, 1975, list of dockland column correspondents who reworkers retired under various ILWUdently returned from a sortee about 50
PMA plans:
miles out was Scott Lenhard, a retired
Local 10: Tilmer Barr, Foster
WASHINGTON, DC—One third of the
Meat Cutter and Francis Sorensen, a
Bobo, Ellis F. Coombs, Nat DraughAmerican people believe that the Amerretired Boilermaker. Both brought back
ty, Bruno A. Frugoli, Nickolai Gregican capitalist system has "peaked,"
more than enough 1-lb. cans of albacore
orich, Ed Johnson, Kenneth Mollart,
and more than half think that both mato pay for their proportionate cost of a
Alfred Poli, Robert Rohatch, Rayjor parties are basically responsive to
charter trip which runs anywhere from
mond Stagnaro, Willie White; Local
big business.
$60 to $75 for a day's junket. Both swear
13: Cecil Brakefield, Noble DrouilThirty-three percent of those polled
and avow they've never tied into a
lard, Thomas B. Earls, Frank Gul"believe that the capitalist system has
more fighting fish than the speedy allick, P. A. Hernandez, Austin Jenreached its peak in terms of performbacore which are caught on the fast
kins, Joe Johnson, Jr., Andrew Koehance and is now on the decline." Some
troll on double-hook surface jigs.
ler, Paul MacConnell, Kenneth Mal*
*
22 percent believe that it has still not
*
loy, Celestino Munoz, Angus Nicholyet reached its peak and continues to
of Frank Hendthe
of
friends
any
If
son, Sid W. Phelps, John B. Reese,
improve.
California are
Pines,
Pollack
of
ricks
Juan Rodriguez, Bernard Sanchez,
But 81 percent think it would do more
wondering how he's doing these days,
Edward
19:
Local
Frank Sundstedt;
harm than good for the government to
I can tell you that last I saw him he's
Anderson, Oscar R. Beck, Phillip
own and run major companies.
been doing his part in combating the
Robert
Crowley,
Crawford, Harold
SURVEY
L. Hall, George Niemi, Jack W.
The survey was run by the Peoples'
Turner;
Bicentennial Commission by Hart ReLocal 21: Frank Stennick; Local
search Associates, which contacted
23: Albert M. Arnestad, Leo T.
1,209 people in all regions and income
Marshall, John E. Spido; Local 29:
levels. The survey concludes that 49
Armand Calchina; Local 34: John
percent of the American people believe
Delgado, Reino Erkkila, Joseph F.
that big business is responsible for
Mastro, Robert Seller, William Turnmuch of what is wrong in modern
er, Edward VonRonne, Homer V.
American life, and that 41 percent beWhite; Local 40: Thomas Bennison;
lieve in making major economic
Local 47: Douglas H. Keyes; Local
changes.
52: William Baun, Howard Knutson;
Some 58 percent of those questioned
Local 54: Noble Joyner; Local 94:
believe that major corporations tend to
Lee Risler, Jr.
dominate the actions of public officials
*The widows are: Pearl M. Beebe,
in Washington; and 57 percent agreed
(Ernest, Local 8); Alice Beighley,
that both parties lean toward big busi(Clarence, Local 19); Goldie Clark,
ness interests.
(Randall, Local 19); Katie Z. Cupic,
(Steve, Local 32); Pearl A. Gosney,
energy shortage. Here's an over-the(Edsil L., Local 47); Nola D. Knox,
look-see at Brother Hendricks,
shoulder
Madison,
Sigmund Arywitz, 61
Priscilla
10);
Local
(Louis,
of ILWU Local 10, who
member
retired
Palm,
Lillian
10);
Local
N.,
(Edwin
LOS ANGELES — Sigmund Arywitz,
ILWU President Harto
note
a
in
short
Peterson,
Sofia
10);
Local
(Lorenzo,
executive secretary of the Los Angeles
"I'm still 'falling,'
said:
Bridges,
ry
Rodland,
Vada
19);
Local
(Ellis,
Federation of Labor, died Tuesday, Sepcut
90 ft. cedars for
and
saw
I
and
Sepulveda,
10);
Elma
Local
(Steve,
tember 9 of an apparent heart attack.
78; mind you.
age
at
—
fuel
mountain
Margaret
13);
Local
S.,
(Joseph
A former newspaperman, Arywitz beBillie."
and
Frank
always,
Loyalty
Sus94);
Alice
Local
(Jack,
Snyder,
came an organizer for the International
*
*
*
Ethel
10);
Local
F.,
(John
oeff,
Ladies Garment Workers Union after
Wicksten, (Leslie, Local 10).
Twelve year-old Bobby Wollen reWorld War II, and was active through
it was a cold day on a past Decalled
the years in numerous civic and politi'Names in brackets are those of december 12, 1972, when he was hunting
cal capacities, serving as State Labor
ceased husbands.
migratory waterfowl with his father
Commissioner during the administrayounger brother Mike along the
and
Brown.
"Pat"
Edmund
tions of Gov.

Poll Shows a
Loss of Faith
In Capitalism
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banks of the Chehalis River in Washington state. On that day Bob raised
the beaded sight of his trusty shotgun
skyward; pressed the trigger slightly,
and down came a chunky snow goose.
Mike picked it up and as he was carrying it along the river bank, he noticed a metal band attached to the
bird's leg. Close examination revealed
the following inscription: "MOSKWA."
Bob's father contacted the wildlife
agent near his home and after sending
the band to him, it was subsequently
forwarded to the U.S. Fish and Wildlife Service Bird Banding Office in
Laurel, Maryland.
Two and a half years after the hunt,
Bobby got a letter from the Department of Interior in Washington, DC,
stating that the snow goose was banded
on July 27, 1971, on Wrangel Island,
Magadan, U.S.S.R. The goose was at
least one year old and the banding was
done by the Ringing Centre, Fersman
St. 13, Moscow V0312, U.S.S.R.
Bob said he'd almost forgotten about
the band, but insists that it was worth
waiting to get the information.

Want to start the fall bass fishing
season off with a good lure? We'd be
happy to trade one of the illustrated
WIG WAGS for a snapshot of a fishing
or hunting scene. The offer is open to
members in good standing of the ILWU,
the members of the family and, of
course, retired members. Send your
snapshot, and a little "why," "where,"
"when" and "how" information as to
what it's about to:
Fred Goetz, Dept. TDWW
2833 S.E. 33rd Place
Portland, Oregon 97202
Please mention your Local number.
*

*

High on the list of Northwest inlandwater game fish is, oddly enough, a
member of the salmon family, specifically: Kokanee. Actually, it is, biologically, a sockeye salmon which has been
channeled by man into a freshwater
lake environment. In its anadromous
form, in northwest coastal streams
from northern Oregon to northwestern
Alaska, it is referred to by scientists
as "Oncorhynchus nerka nerka," while
in its landlocked form it is referred to
by biologists as "Oncorhynchus nerka
kennerlyi." But, like I say, we call it
"kokanee."
Kokanee are top table fare and, taken
on light tackle, are creditable game
fish. I have caught them via the troll
near surface and by the still-fishing
method. On the troll I've successfully
employed long-lined surface flies; (preferably nymphs or bucktails); tiny spinners and small wobblers. They will also
take bottom-fished bait.
One thing to bear in mind is that kokanee are, basically, a school fish.
Depth range may vary considerably,
usually shallow during spring and early
summer, then to depths of 50 feet or
more during late summer and early
fall. Still-fishing baits include single
eggs, chunk bait and maggots.

Widows Pension
I would like to express my gratitude
for the increase of the Widows' Pension for whatever amount it will be.
I have always been grateful that William C. Heyward, my husband for over
a half century, found the union at the
time of the 1934 strike where there was
an opening for membership.
Both of us have always believed in
union membership.
Sincerely,
Minnie Heyward
ILWU Local 10
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Local 142 Delegates Set Union's Course
Continued from Page 1—

tion, and what was expected of them as
delegates.
Union .officers and staff members
also briefed 60 small group discussion
leaders who, on the following afternoon
led workshops in which each delegate
got a chance to discuss his views on
what he expected from his union, the
extent to which he felt Local 142 was
delivering on those expectations, and
hopes for future directions for the local.
Reports on these workshops were
drawn up and delivered to committee
chairman and union officers.
LABOR UNITY
The Cohvention was formally opened
by Local 142 President Carl Damaso,
who emphasized the Convention theme
of "Labor Unity for Job Security and
Progress." Unity had paid off handsomely, Damaso said, for ILWU Local
142 longshoremen and clerks who had
made clear their determination to
strike unless they made a real breakthrough in negotiations with their employers.
"When details of the agreement are
announced," he said," you'll see how
well we did. He cited recent ILWU
gains in negotiations with the concrete
and memorial park industries, as further examples of the muscle workers
could wield when they were united.
Delegates also heard greetings from
the four titled International officers, as
well as from representatives of some
of the major mainland locals who were
in attendance.
A DEBT OF GRATITUDE
"All of our mainland members,"
they were told by International President Harry Bridges," owe a debt of
gratitude to the members of Local
142, to the thousands of you in Hawaii.
Your loyalty and support to the International has been outstanding. And because of this whenever we ask our
mainland ranks to support you, we get
an immediate response. They are
grateful. This attitude will continue,"
he promised.
Bridges discussed the recently negotiated West Coast longshore agreement, pointing out that the committee
had done the best job it could to tackle
the problems of unemployment and inflation, particularly by winning a guarantee of no-layoffs for the life of the
contract. The union had fallen far
short of finding a real long-term solution, Bridges said, but such solutions
could only come from a united labor
movement.
JAMES MATLES
Delegates stood a moment in silence
when informed of the death of longtime secretary of the United Electrical
Workers, James J. Matles, who died
September 15, shortly after announcing his intention to retire.
Matles, Bridges remembered "was

Chrysler Workers Win
Special Jobless Benefits
WASHINGTON, DC — The US Labor
Department has ruled that 18,000 Chrysler members are eligible for special
jobless benefits bec ause they were
thrown out of work by increased imports of automobiles and parts from
Canadian plants.
Workers who lost their jobs after
October 3 will be eligible for an estimated $45 million in benefits, including
cash benefits for up to 52 weeks. The
payments, authorized by the 1974 Trade
Act, equal 70 percent of a worker's former pay, up to a national average
weekly wage in manufacturing, currently about $176 weekly.
The Department denied an appeal for
similar benefits on behalf of 23,000 other
Chrysler employees. But the current
award is the largest of its type in the
history of the Trade Act.
The petition for benefits was submitted on behalf of 18,000 workers by
the United Auto Workers.

one of America's truly great labor
leaders" responsible for the organizing
campaign at General Electric, one of
the most powerful anti-labor monopolies in the country.
"We always worked together and
consulted one another on our programs. I learned many things from
this master organizer," he said.
Delegates also heard from International Secretary-Treasurer Louis Goldblatt, who predicted that the only valid
and realistic solutions to the economic
problems now plaguing this country
would eventually have to come from
American working people, and their
organizations:

anyone in his right mind be able to living standards." They also heard
justify the richest country in the world from Lt. Gov. Nelson Doi, and other
not having a job for everyone who island political figures, as well as from
wants to work" he demanded.
state AFL-CIO president Walter KupThe role of the ILWU in this situa- pau who promised continued cooperation is, at least in part, Goldblatt con- tion between his federation and the
cluded, to advance and push programs ILWU.
for the labor movement as a whole
Convention delegates divided down
to pick up: the shortened work week, into four committees—resolutions, orthe organization and representation of ganizing and officers report; political
runaway shops, the beginning of mul- action; constitution and finances; and
tinational bargaining and other pro- membership services, education and
grams developed by the 21st Interna- publicity, where they spent long hours,
tional Convention last April.
often well into the night, debating and
AGRICULTURE STILL PROFITABLE discussing resolutions and statements
of policy to be brought before the entire
The delegates also heard from Inter- body.
national Vice-President William H.
Chester, who pledged the ILWU's supFOR ALL THE PEOPLE
port for upcoming pineapple and sugar
"When they seek solutions," he said, negotiations,
while
recent
"they aren't doing it with the selfish upsurge in profits noting the
taken by employers
interest of an employer out to accom- in those
industries. Propaganda that
HONOLULU — Two hours before a
plish a bigger merger or stock deal, agriculture in
Hawaii was no longer midnight September 5 deadline, Robert
but because it is the right thing to do profitable, he
said, was simply not McElrath, spokesman for ILWU Local
for the majority of the people of this
true.
142, and Bernard Eilerts for the Stevecountry."
Also addressing the convention were dore Industry Committee announced
Goldblatt warned that chronic and Gov. George Ariyoshi, who praised the
parties had reached an oral
high rates of employment among ILWU for having led the "political re- that the
agreement covering conditions of emyouth, women and minority groups volution in these islands which brought
ployment for Hawaii's longshoremen
could tear the US apart. "How can equality and a spectacular increase in
and wharf clerks for the next three
years.
Details of the agreement will not be
made public until the new pact is reduced to writing and until the contents
are made known to the union's membership in stopwork meetings.
Joe Soares, chairman of the negotiating committee, said the union "achieved
many of its basic objectives" in the tentative settlement.
Committee secretary Howard Tanaka
agreed and gave credit to the 99.9 percent strike vote and energetic mobilization of strike committees for getting
the negotiations moving.
"Picket chairman Lawrence Kelley
and his boys were standing by and
ready to go at midnight," Tanaka said.
"When we reported developments to
stop-work meetings two days ago, the
guys made it very clear they were
Some 800 delegates and observers attended the recent Local 142 Biennial ready to walk at midnight, and didn't
Convention in Honolulu.
want us to stop the clock."

Island Dockers Voting
On New Contract

By J. R.(Bob) Robertson

After Six Years of Retirement
For many years, while he was International Vice-President of the
ILWU, J. R. R. "Bob" Robertson's
column, "On the March," was a regular fixture of The Dispatcher. We
now present this special article on
the state of the labor movement as
it looks from the perspective of six
years of retirement.
FTER SIX YEARS off the job there
A
is only one piece of advice I have to
offer those who are on the verge of retirement—have a well developed plan
of activity to keep you busy in retirement; otherwise you will become a
helpless creature with time on your
hands and nothing to do. When this
happens you start feeling sorry for
yourself and that is the first step to
destruction. This suggestion is made
with the thought in mind that some of
my fellow officers might be contemplating retirement in the near future
and should not be caught short.
Make no mistake about it. Great
changes will take place in your daily
life.
First and foremost you will begin to
recognize that you do not have the juice
or muscle that you had as an officer.
You don't give orders any more. You
stand on the sidelines and just observe
what's going on. It wasn't easy for me
—it won't be easy for you. This situa-

tion is not easy to adjust to but you will
or die on the vine. Standing on the sidelines as I have for the last six years
my entire perspective has changed.
1VOW LET US get down to the nitty
-L I gritty of everyday events. First as
it affects all American workers. We are
in serious trouble. The take-home dollar is shrinking week-by-week. The pay
check will not buy what it would a year
ago. One could bellyache for hours
about what's wrong with the economy—
but bellyaching alone won't solve anything.
The most serious question before us
is what to do about it.
In trying to draw some answers in
my own mind—naturally I scan the
leadership of the American labor movement and I just don't see anyone on the
national level that would inspire a
mass movement of working people
around a militant program to successfully meet the burning issues facing us.
So, I have to do as always and look to
the rank and file and ask—will they
meet the challenge.
There is no doubt that given proper
direction and leadership that the rank
and file will respond. I feel, however,
that the union member must see the
union in motion on the job before he
will actively participate in a program
of action.
There is no doubt that individual

member participation in daily union
activities has slacked off. Lack of attendance of local union meetings is the
best example of non-interest of members in the daily life of the union.
I feel now as I have for the last 40
years that the average union member
will only become active in union affairs
if the member feels that his union is
active on the job and serving his best
interests. This gets back to the problem
of how well the union is organized on
the job. Is there a functioning union
steward system on the job? Are all individual and group grievances taken up
immediately as they arise and disposed
of with speed and dispatch? Is the operation so organized that each individual
member is given an assignment of responsibility in the daily function of the
union on the job?
Is the steward on his toes and does
he or she know how to interpret the
contract? If so, there will be no question but that the members in the department or plant will give full support
to the steward. If the steward system is
not functioning on the job you will usually find a dissatisfied membership and
loss of interest in the local union and its
overall program.
IF THE FIRST STEPS are taken—on
the job activity—where the union
can be seen in motion on the job doing
its daily tasks for the members then it
becomes easier to move the members
to other forms of activity.
There is so much to be done today
outside the daily functions of the union
on the job that the membership itself
must become involved in the economic
— political — and social issues of the
day.
However, I have every confidence in
the ability of the rank and file, given
proper leadership through its local officers to face the complex issues, develop a program and start finding solutions.

