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SEATTLE — Waterfront delegates
from six ILWU Alaskan ports flew
home last week after attending the AllAlaska Longshore Caucus and participating in three days of negotiations
with the employers.
The resultant three year agreement
is tandem with the Coast agreement in
several respects. But it also contains
some spectacular gains for Alaska longshoremen in particular. "It represents
a substantial improvement over the old
contract," says Northwest Regional Director G. Johnny Parks.
A previous Alaska longshore caucus
elected Parks chairman of the negotiating committee. International Representative George Ginnis, Tacoma,
served as co-chairman.
COMMON EXPIRATION
The new agreement parallels the
PMA agreement "inasmuch as we accepted a three-year contract so the ex•
piration date would be the same as in
the Coast contract," said Parks.
Also accepted were the Coast wage
and pension formulas, "but from that
point on we divorced ourselves from
t h e Coast agreement," Parks explained.
The Alaska contract raises the wage
1
2 percent to 35 perdifferential from 27/
cent. The Teamster-ILWU-PMA "Memorandum of Understanding" has been
taken out, and all references to the
Teamsters omitted.
Early starts are agreed to, but the
agreement says when longshoremen
are called out early, they shall receive
the overtime rate of pay for the entire
shift.
Hours for computing vacations are
lowered from 1,300 to 1,100. Penalty
cargo rates are increased five cents
above that negotiated for the Coast.
Travel time is increased, to be paid at
the overtime rate.
HOLIDAY PAY
The document spells out that registered longshoremen qualify for holiday
pay if they have been available for
work at least 50 percent of the hours
worked in their ports during the current year. "No work," paid holidays
are Independence Day, Labor Day,
Thanksgiving Day, Christmas Day and
New Years Day. All other holidays are
working holidays at the overtime rate
of pay.
A new pension formula was adopted
to allow Seward longshoremen who lost
years in the industry for pension purposes, because of the 1984 earthquake,
—Continued on Page 8

ILWU Wins Vote at
Major Electronics
VAN NUYS — An intensive ILWU
organizing drive at Major Electronics
has resulted in workers there voting
to affiliate with warehouse Local 26 by
a vote of 40-2.
There were eight challenged votes,
including four by pro-union workers who
had been unfairly discharged for union
activities.
Major Electronics reconditions color
television tubes for all major distributors, an operation which appears to
be steadily expanding.
International Representative Chet
Meske headed the organizing drive, assisted by a union committee including
Jose Gomes, Rita Marquez, Linda Castanon, Primitivo Herrera and Adalberto Aguirre.
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Nearly all of Local 142's 475 longshoremen and clerks voted solidly last
month to give their negotiating committee authority to call a strike if they
couldn't get Hawaii's maritime employers to give a little on pensions. Strike
is set for midnight, September 5. The union has offered to submit all other
issues to mediation-arbitration if employers will match certain West Coast
pension benefits.

99 Percent

Moving Labor Day Rites
Staged by ILWU in Hawaii
HONOLULU — Thousands of union
members and families rallied here on
Labor Day in support of demands for
more jobs and action to strengthen the
economy. Four thousand of them
marched under sunny skies through
Banyan Drive on the Waiakea Peninsula hotel district and then to the Civic
Auditorium where they were joined by
2,000 more, including many pensioners,
for a program of speeches and topflight
entertainment.
Speakers included ILWU Vice President George Martin, ILWU Social Worker Mrs. Ah Quon McElrath, Lieutenant
Governor Nelson Doi and James Burns,
son of the late governor—the day was
dedicated to the "two Jacks," Burns
and the late ILWU Vice President, Jack
Hall, as architects of progressive
change in Hawaii.
Governor George Ariyoshi and Hawaii
County Mayor Herbert Matayoshi both
marched in the parade.
Slogan for the day was "Organize,
Jobs, Economy, Unity."
FIRST TIME IN YEARS
This was the first time labor has paraded in Hilo for 13 years or anywhere
in the state for four years. Big Island
ILWU Division Director Yoshito Takamine says, "the International Convention pointed out that labor had to give
leadership on the problem of jobs and
the economy. We looked around, saw
147 about to be laid off at Kohala, hotel
work slackening off in Hilo, and our
kids coming out of school, 200 from
Hilo Community College and another
200 from the Hilo University, and thousands on Oahu, with no jobs in sight.
"We said, 'we've got to start focusing
attention on this problem. We decided
to get everyone together on Labor Day.
We checked with our members. In May,

when we reported on the Convention at
stopwork meetings, we asked the members and they were for it."
Countless hours of planning and preparation by hundreds of union activists
followed. Sugar worker William Amaral
was assigned full-time to honcho it.
Moses Moke, who works at Yamada
Transfer, with his father John, who is
Unit Vice Chairman, was parade chairman.
FLAWLESS
Everything went off flawlessly, led by
Hilo's longshoremen, who in 1935 were
the first group to be organized into what
—Continued on Page 8

HONOLULU — As this edition of The
Dispatcher goes to press, about 475
ILWU Local 142 longshoremen and
clerks here appear only hours away
from closing down the Hawaiian waterfronts. They are scheduled to strike
at midnight September 5, barring an
eleventh-hour settlement.
Negotiations were continuing until
the last possible moment, however, in
hopes of avoiding a strike.
Only the question of pensions is now
keeping the union and the Hawaiian
Maritime Employers Association from
signing a contract — but employers so
far have steadfastly refused to give
Hawaiian dock workers certain pension benefits won by their West Coast
brothers.
The Local 142 negotiating committee
announced August 18 that if an agreement on pensions could be reached, the
union would be willing to submit all
other outstanding issues to mediationarbitration. "But we are still far from
agreement," commented Regional Director Robert McElrath who is also
serving as negotiating spokesman.
Local 142 is demanding the establishment of a normal retirement age of 62,
compulsory retirement at 65 with a $150
per month bridge between the ages of
62 and 65; coverage for widows; and
a provision of basic longshore medical
coverage for future pensioners.
BIG STRIKE VOTE
The previous Hawaiian longshore
agreement expired June 30, 1975 but
was extended indefinitely while negotiations for an ILWU-PMA contract on the
West Coast continued. Either party
could cancel the pact by giving two
weeks' notice.
When renewed negotiations last month
failed to bring the two sides any closer,
the ILWU negotiating committee called
for a strike vote and gave two weeks'
notice. The strike vote was a resounding 99 percent "yes"—freeing the union
to strike at midnight, September 5.
Local 142 has announced that it will
work perishable cargoes which are enroute to Hawaii before September 6, deliver containers which are in the CFS
yards before the strike, unload perishables going to or from the neighbor
islands at the time of the strike, and
load mainland-bound cargo if received
at Container Freight Stations before the
strike begins.
The union will also work mail, military cargo, as well as ships' stores and
baggage for passenger ships.

Inside the Dispatcher
Questions on the Grain Deal
See pages 4-5

More on Dock Fringes
See page 6

Contract Settlements
See page 3

The ILWU Recovery Program
Editorial, page 2
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'Looks Like Smooth Sailing Ahead!'

On the Beam
by Harry Bridges
ILWU President Harry Bridges is on vacation. Following
is an abridged version of an article prepared by President
Bridges in honor of the 30th anniversary of the birth of the
World Federation of Trade Unions. His regular "On the
Beam" column will be resumed in the next issue.
1945, was a

YEARS AGO, the spring and summer of
THIRTY
time of death and rebirth. As the world's working people
II, we discovered incrediof

QINCE EARLY LAST spring, the American
people have been subjected to a barrage of
Ford Administration-inspired propaganda to the
effect that "the recession is over."
These pronouncements are phony, geared
more for possible political effect and psychological effect than they are an accurate reflection of what's going on in the economy. As a
recent AFL-CIO Executive Board statement
puts it, "the recession will not be over until the
unemployed are back at work. Until the economy achieves full production and full employment it will be susceptible to another and more
dangerous downturn."
Some of the problems we face happen because we live under a capitalist system. Without rational and humane planning, based on the
real needs of people rather than corporations,
recessions and depressions of varying degrees
of intensity will continue to plague the American worker — at least until the system is
changed.
But some of the problems we are facing
have been deliberately created — or certainly
intensified—by the Ford Administration. Money
is tightening up again, and the Ford Administration has, as a matter of policy, failed to
come up with programs to stimulate recovery
in the housing industry or in manufacturing.
Ford's vetoes — and Congress' gutless failure to
override them — have cost America's unemployed at least 659,000 jobs, which might at
least have made a dent.

• Reduced interest rates and the allocation
of available credit to high priority social and
economic activities.
• Government restrictions on the export of
American capital and technology together with
ending the massive tax loopholes which encourage rather than inhibit the development of
multi-national corporations.
• The nationalization of the oil industry.

rriHE LEGISLATIVE and political action necessary to put this program across is necessary and important. But it has always been true
that labor makes a big mistake when it looks
only to Washington or to the state capitals for a
solution to its problems. Only when it looks to
the rank and file and the enormous power centered there, does it begin to make some real
progress. That's why the delegates to last
April's 21st Biennial Convention of the ILWU
formulated the following recovery program
which a united labor movement could put
across on its own.
• "To deal with inflation, the labor movement can organize and participate in the development of selective consumer boycotts, boycotts directed at goods and services which are
vital to our standard of living, and which are
priced beyond workers' ability to pay.
• "To deal with the lack of work, we think
it timely that the labor movement develop nationwide programs to fight for shorter hours of
work, a seven-hour day and 35-hour week, for
example. Shorter hours of work are worth fightIN THE ABSENCE of effective leadership ing for in their own right, with or without a cut
from our elected officials, the US labor move- in take-home pay. And shorter hours are not to
ment—AFL-CIO, Teamsters, Auto Workers and be used as a device for working overtime or to
smaller independents like the ILWU and the facilitate moonlighting.
United Electrical Workers—has generally united
• "To deal with unemployment, we urge the
around a legislative program to rebuild the
labor movement to organize and represent uneconomy.
employed workers, and to pursue diligently the
• Substantial tax cuts for low- and middle- organizing of runaway shops, including, where
income taxpayers and meaningful tax reform.
possible, the organizing of unions and the bar• Massive Federal assistance to the unem- gaining of contracts on a multi-national basis."
We still think that this is a realistic program
ployed through liberalized and extended unemployment benefits, and extended health care around which the labor movement can unite.
coverage in the event of layoff.
el LI/
• A public service employment program in
which people are employed providing necessary
services which the private sector has failed to
provide. We support substantial cuts in defense Published by the International longshoremen's and Warehousemen's Union
spending to finance massive Federal aid in Published semi-monthly at 1188 Franklin St., San
areas such as home and school construction, Francisco, Calif. 94109. Second class postage paid at
the development and implementation of a na- San Francisco. Subscription $2.50 per year.
tional health plan, the construction of mass
LOUIS GOLDBLATT
HARRY BRIDGES
transportation systems and programs to cleanSecretary-Treasurer
President
up and preserve the environment.
GEORGE MARTIN
WILLIAM CHESTER
Vice President
Vice President
• Reduced dependence on imported oil, but
Director of Organization
Assistant to the President
not through higher prices as the Administration
proposes. We support both the conservation of
BARRY SILVERMAN
Research Director
scarce energy resources and the development
of alternative energy sources.
Next Dispatcher Deadline, September 12
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World War
emerged from the rubble
ble devastation-55 million dead, 90 million casualties, hundreds
of cities and towns destroyed, many nations completely prostrate.
The dropping of the atomic bomb had also shown us the possibility of a disaster greater than we could have ever imagined.
Yet, fascism had been defeated. Capitalist and socialist nations had finally united to destroy their common enemy and the
working people of the world were determined that this war should
not have been fought in vain. We were determined that fascism
should never rise again, that war should never again be permitted to occur and that imperialism and colonial domination should
be ended once and for all.
The victorious allies formed the United Nations as one means
to these ends—to create a forum for the peaceful settlement of
disputes and to maintain the alliance which had brought us
through the war.
The other major world organization formed during these
months of hone and resolve was the World Federation of Trade
Unions, 200 delegates representing 60 million workers from 42
nations met in the spring of 1945. It was the largest such gathering in history—particularly graced by the presence of representatives from the colonial and semi-colonial nations of Africa, Asia
and Latin America. Our organization, the ILWU, was represented
by delegates from the Congress of Industrial Organizations, with
which we were then affiliated. The only major labor group which
saw fit to boycott the meeting and subsequent WFTU organizational meetings in Paris that fall, was the American Federation
of Labor.

.abir

A

UT THINGS DID NOT WORK OUT as we had hoped. All too
soon, the fledgling world labor organization was caught up in
the toils of the cold war. On May Day, 1946, the WFTU warned
correctly that the "international trusts and the forces of conservatism are lining up to deprive the peoples of the world of the
fruits of their victory won by the democracies over fascism." US
President Truman had declared that the US would be responsible
for the preservation of the interests of American capital throughout the world, and leaders of the American labor movement now
had to decide whether or not they would identify with their own
class, or with the major US corporations intent on making the
world -o-ver in their image.
Even the CIO leadershin lined up with the cold warriors. In
the spring of 1948, the CIO delegates—the only American representatives present—walked out of a WFTU"meeting essentially
because they could not force the majority to uncritically accept
the US Marshall Plan, which many unions saw as an opening
wedge for the expansion of US capital into Europe. A year later,
the CIO formally withdrew from the WFTU and American workers were left without representation in this growing world labor
organization.
But the pullout of US labor from the WFTU was among the
first signs of the onslaught of cold war repression at home. It
opened the way for the most backward elements in the American
trade union movement to dominate the formation of labor's foreign policy. Through such organizations as the International Confederation of Free Trade Unions and the American Institute for
Free Labor Development, the AFL and then the AFL-CIO organized dual unions "friendly" to US interests, and worked hand in
glove with the State Department and the CIA. At home, it meant
the expulsion of many progressive elements from the US labor
movement, as well as the expulsion of several unions, including
our own,from the CIO.

B

THAT IS NOT THE END of the story. The
FORTUNATELY,
organization continued to grow. Through the ensuing years,
support

the WFTU was a major force in mobilizing world labor
for the trade union struggles of working people all over the world,
for the struggles against political repression and for the struggles
of the colonized peoples of the world for national liberation. By
1973, it represented well over 200 million workers in 93 countries.
Today, in the US the atmosphere has also changed greatly,
and the propects for unity are greater than they have been in
many years. First of all, the relaxed atmosphere of detente has
discredited the rigid cold war attitudes of many sections of the
US labor movement. The lessons taught by the victory of the Vietnamese and Cambodian people have not been lost on the American labor movement—many sections of American labor opposed
the war from the beginning, and many more came around to that
poEition as the war dragged on.
We have also learned that American labor cannot deal on its
own with the economic crisis of inflation and unemployment now
engulfing the western world. We cannot hope to fight on our own
the multinational corporations, for example, which are not subject to the laws of any one nation, as they drain the third world of
resources and capital while depriving Americans of their jobs. In
time, American labor will come to see that its interest lies not
in the attempt to dominate and control foreign unions in the
interests of US capital, but in cooperation and solidarity with the
workers of the world.
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San Jose City
Boasts Labor
Studies Program

Hotel Workers
Re-open Pact on
Wages,Sick Leave

SAN JOSE—San Jose City College has
inaugurated its own labor studies program, with a broad range of courses.
The offerings for the fall semester include:
• LS 10—The American Labor Movement: Its History, Structure and Institutions. Examines the forces which
have shaped the American Labor Movement. Meets Thursdays, in San Jose,
7:30-10:30 p.m., starting September 4,
1975. 3 units.
• LS 11—Legal Foundations. Labor
Law and Minority Rights. Covers the
development of legal doctrines and
frameworks governing labor management relations and the rights of minorities. Meets Tuesdays in San Jose, 7-10
p.m., starting September 9. 3 units.
• LS 12A—Labor Relations Law: Examines the ground rules for establishing and maintaining collective bargaining relationships; includes public sector developments. Meets Wednesdays in
San Jose, 7-10 p.m., starting September
3, 1975. 3 units.
• LS 12B—Collective Bargaining. A
practical consideration of the structure,
content, strategies and relationships between the parties engaged in collective
bargaining. Meets Tuesdays in S a n
Jose, 7:30-10:30 p.m., starting September 9. 3 units.
• LS 13—Labor Economics: A nontechnical examination of how the American economy works with emphasis on
economic forces affecting collective bargaining. Meets Wednesdays in San Jose,
7-10 p.m., starting September 3, 1975.
3 units.
For further information, call San
Jose City College at (408) 298-2181 extension 239.

HONOLULU — ILWU Local 142
workers have submitted demands for a
substantial wage increase and improved
sick leave under a contract reopener
with the hotels that are members of
the Hotel Employers Association of Hawaii.
Those agreements are open on wages
and one other specified item only on
October 1, 1975.
The union chose sick leave.
SPECIFIED ITEM
For the "specified item" the union decided to target the section of the present
agreement which says that unless an illness lasts for more than seven working
days, the first day shall not be paid.
The union proposes that the seven day
requirement be reduced to three days.

Oa STRAUB
GOVERNOR

THIRD PARTY SUITS—The Oregon Legislature earlier this year removed
restrictions against third party suits from the state workmen's compensation
law. In picture above labor lobbyists and three of the legislators who supported the measure (SB 181) witness signing of the historic document in
the office of Governor. Bob Straub. From left to right, John Olson, legislative
representative of the ILWU Columbia River District Council, and president
of Local 8, Portland; Rep. Robert Stults (R-Roseburg); Rep. Ted Kulongoski
D-Eugene); the Governor (seated); Dean Killion, president of Oregon AFLC10; Dan O'Leary, member of a Portland law firm; and Sen. Dick Groener
D-Milwaukie), chairman labor committee, Oregon State Senate.

Local 26 Wins Three-Year
Pact at Totten Tubes

LOS ANGELES — A new-three year
contract with Totten Tubes has been
ratified nearly unanimously by Local
26 members there.
The contract features wage increases
of 30 cents during each of the years of
the agreement, along with a cost-ofliving clause which will increase hourly
rates by 1 cent per hour for each .5
increase in the Consumer Price Index.
Cost-of-living increases will be granted
in the second and third year with a
10 cent maximum in each year.
PENSIONS
2v
1
Present pension contributions of 27/
20 per
1
per hour will be increased by 2/
hour in the third year raising the maxiSEATTLE — Warehouse Local 9 has mum contribution to 300 per hour.
settled agreements with the Port of
The company agreed to inaugurate
Seattle, and Salmon Terminals Inc.
Prescription Drug Program at a cost
a
the
bring
will
package
The three-year
$4.81 per month for each employee
of
base pay rate to $7.248 the first year,
and
agreed to a maintenance of benethe
$8.877
and
year,
$7.921 the second
clause
for the Plan. Vacation benefits
third year. Local 9 members also gained
also
improved.
fits
were
of
total
a
for
one additional holiday,
DIFFERENTIALS
eleven, a five cent per hour second shift
Swing-shift differentials were inincrease to make a 300 per hour differential, plus benefit conditions, and con- creased from 150 to 170 per hour, while
graveyard differentials were increased
tract language changes.
15e to 220 per hour. The diffrom
committee
The Local 9 negotiating
for the Port of Seattle contract con- ferential for leadmen was increased
sisted of John Karlock, Gary Levy,
Norman Levy, Mike Frith, Jack Ulrich,
and John Bukoskey, Business Agent.
Negotiating with Salmon Terminal
were Harold Williams, Roger Cregeen,
alternate Al Fatland, Fred Stern, PresSEATTLE—The strike of ILWU wareident of Local 9, and Bukoskey.
housemen at Fisher's Flour Mills is
now in its tenth week, reports ILWU
Regional Director G. Johnny Parks.
The morale of the strikers remains
high.
The company has joined the National
FRESNO, Calif. — Workers at Sea
Port of Fresno, a wholesale auto parts Association of Grain Millers, AFL-CIO,
house, have voted 9-0 to join ILWU in petitioning the National Labor Relawarehouse and cotton compress Local tions Board to have the grain workers
57. There was no other union on the union declared exclusive bargaining
agent for all workers in the plant, inballot.
cluding the 70 warehousemen belonging
"There are five other such houses in
ILWU Local 9. Since that time the
to
move
Fresno and we are making our
has refused to bargain.
company
on them," comments Local 57 Business
on the petition were held
Hearings
Agent Ernest Clark.
August 19 and 20, with Dick Patsey of
conducted
The organizing drive was
the San Francisco law firm of Gladby the ILWU Northern California Re- stein, Leonard, Patsey and Andersen,
gional Office. "We intend to greatly ex- representing Local 9.
pand our organizing in the central valParks commended Patsey for his
ley," commented Northern California presentation, and told a recent memRegional Director LeRoy King.
bership meeting of the local that they
NEGOTIATIONS OPEN
could not have had a better advocate.
"We don't, of course, know when the
Local 57 has also begun negotiations
will come down, but we are
decision
Angiant
the
with
for a new contract
derson and Clayton cotton •compress. very hopeful it will be favorable to us,"
Committee members are Business Parks said.
In the meantime the ILWU wareAgent Ernest Clark, Lloyd Taylor and
continue to picket. The strike
housemen
Northof
A. Agular, with the assistance
ern California Regional Director King. began July 1.

Local 9 Settles
With Salmon
Terminal & Port

NLRB to Rule on
Fisher Flour Strike

Fresno Local Wins
New Members

from 150 to 200 per hour. The leave of
absence clause for illness or injury was
extended from 6 months to 12 months.
A new feature of the agreement provides for payroll deductions for employees wishing to join the ILWU Credit
Union.
The negotiating committee was headed by Business Agent, Sid London, assisted by Mike Poisal. President, Joe
Ibarra, assisted in negotiations in the
Ii nal negotiating meeting with the
company.

This decision was made by a caucus
of 50 delegates from all affected units,
who met in Honolulu, July 18. Demands
were submitted to the employers by
letter July 23.
The caucus elected a negotiating subcommittee, with representation from
each island. Chairman is Dennis Martin
and secretary is Veronica Mehau, both
from Hawaii. Others are: Edwina
Smyth and Latricia Camara from
Maui and Fred Maximo from Kauai.
TALKS TO BEGIN
Tommy Trask, the union's negotiating spokesman, says they expect talks
with the employers to start this month.
The union is free to strike October 1.
The present agreement expires August
31, 1976.
HEAH hotels include Islander Inn
(Kauai, Kona), Kaanapali Beach, Kauai
Surf, King Kamehameha, Kona Inn,
Kona Surf, Mauna Kea Beach Hotel,
Orchid Island, Royal Lahaina, Volcano
House, Waiakea Resort Village and
Club Mediterranee.

Local 26 Wins Reinstatement for Member
Fired in 'Insubordination' Beef
LOS ANGELES—Following a one-day
hearing Arbitrator Thomas T. Roberts
rendered a decision finding that the
William T. Volker & Co. had violated its
Local 26 collective bargaining agreement when it terminated Herman L.
McQuillan on March 4, 1975.
He was ordered reinstated without
loss of seniority or other contractual
benefits, but subject to a 15-day disciplinary suspension. The company is required to reimburse Brother McQuillan
for all of the straight-time wages he
would have earned between March 20
and the date of his reinstatement, less
earnings received during that period.
INSUBORDINATION?
McQuillan was accused of insubordination following a conversation in which
he had said that the company was not
interested in changing or improving
working conditions, "only in doing what
we are told." The Operations Manager,
who heard the conversation, said "I'm

Local6 Members
OK Dues Hike
SAN FRANCISCO — Members of
warehouse Local 6 have approved, in a
secret ballot election, a new graduated
dues structure which adjusts dues payments to hours of work per month and
hourly wages.
The new dues system was recommended by a special local Financial
Conference held July 12 called to discuss the union's fiscal problems.
"The Union congratulates the Membership on their understanding and willingness to provide the Union with the
necessary finances so that we may
function adequately in representing the
Membership during these difficult economic and political times," Local 6 officers said in a bulletin.

tired of you bad-mouthing the company
and putting down the supervisors. If
you don't like it here, why don't you
leave?" McQuillan answered, "You
can't tell me when to quit. I will decide that for mysef. I'm doing my job."
McQuillan then walked away although
the Operations Manager attempted to
call him back, without response.
The Arbitrator stated that "There
exists in these statements (by management) a degree of provocation sufficient to explain the aggravated response of the grievant, who then turned
and walked rapidly toward his work
station. The remarks of McQuillan to
supervision were not made within the
hearing of other employees, nor did
they result in a loss of production. Thus,
the only conduct that could properly be
construed as insubordination occurred
when McQuillan failed to return to the
Cutting Room.
"While his (McQuillan's) over-reaction to the mild provocation of the remarks of the supervisor warrants some
discipline, just cause did not exist to
support his discharge. The grievance
filed on his behalf shall therefore be
sustained."
The Union was represented in the
hearing by Attorney Elizabeth Spector.

Heath Ceramics Correction
The August 8 Dispatcher inadvertently dropped a line in a story on the Local 6 contract settlement at Heath
Ceramics in Sausalito. Wages were increased 30-400 effective July 1, 1975,
and an additional 20-250 effective May
1, 1976, plus increases in longevity pay.
Also, a member of the Negotiating
Committee was Norman Williams (who
is Chief Steward), not Williamson, as
reported, along with Fred Andrews,
Peter Cuchman, and Business Agent Al
Lannon.
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Questions on t
SUPPORT FOR MAYOR — Leaders of San Francisco's organized labor movement threw their support behind Mayor Joseph L. Alioto — under fire from
the Board of Supervisors for his handling of the city's brief police strike last
month — at a press conference August 29. Shown, from left, are ILWU
Vice-President William Chester; Morris Lusk of the Teamsters, John Crowley,
secretary of the SF Central Labor Council; Neil Sullivan of the carpenters and
Stan Jensen of the machinists. Speaking on behalf of the city's trade union
movement, Crowley said that demands by the Supervisors that state police or
national guard be brought into the city to maintain order would have been
disastrous while Chester had high praise for the city's residents, especially
the young people,for maintaining good order during the strike.
—photo by Mara Sabinson

Two BC Pulp Unions Reject
Mediation, Continue Strike
VANCOUVER, BC—West coast lumber, paper and pulp workers have rejected the non-binding report of Mr.
Jiigtice Henry Hutcheon, appointed by
the provincial government to propose
terms of settlement in the dispute over
a new contract.
The 13,000 members of the two pulp
unions, the Canadian Paperworkers Union and the Pulp and Paperworkers of
Canada, on the recommendation of
their leaders, voted 84 percent to reject
the report. The 30,000 members of the
International Woodworkers of America
(IWA), whose leaders had voted narrowly for acceptance, also rejected the
report but by a narrower 51 percent
margin.
The IWA had sought a $1.00 increase
in a one year contract on a base rate of
$5.10 and the two pulp and paper unions
asked for $1.50. The pulp unions went
on strike on July 16, while the IWA remained on the job pending the Hutcheon report.
The Hutcheon report recommended a
wage increase of $1.55 in a two year
contract, plus the "folding in" of a 24o
an hour increase already in effect due
to 1974 cost of living clause designed to
meet inflation. The increase would be
provided in two stages, 80¢ (plus the

24) as of June 15, 1975 and the remaining 75v on June 15, 1976. In the proposed new contract a watered-down
cost of living clause would be in effect
only in the second year.
Although the IWA is not on strike,
some 20,000 of its members are idle due
to plant closures by the companies and
picketing by pulp unions in integrated
projects that also include IWA members. IWA leaders have called meetings
to consider what their next step will
be.
NO UNITY
The three unions had established a
joint committe when negotiations began to coordinate their efforts, but differences over demands, strike action
and the Hutcheon report resulted in a
break-down of joint action. The two
pulp unions have maintained their unity
but the IWA has been divided down the
middle over the Hutcheon report.
The employers, who conducted a lavishly financed publicity campaign
claiming they could not and would not
pay any increase in wages and would
agree only to a cost of living clause,
have endorsed the Hutcheon report.

ILWU Certified at
Bernhard Ulmann

LOS ANGELES — Results of a union election victory at Bernhard Ulmann Co. nearly one year ago have
finally been certified by the National
Labor Relations Board.
SAN FRANCISCO — The reappointLocal 26 won the right to represent
ment of ILWU Vice-President William
at Ulmann in September, 1974
workers
H. Chester to the San Francisco Airof 13-4. The company immevote
a.
by
port Commission was announced late
diately
filed
objections to the election
last month by Mayor Joseph L. Alioto.
26 with unfair labor
charged
Local
and
"We are delighted that Bill Chester,
Both
charges
were overruled
practices.
who has a long and distinguished caan investigaMay
in
after
by
NLRB
the
reer as a civic leader, has agreed to
tion.
continue as a member of the commisEarlie J. Barnett, Sr., International
sion," said Mayor Alioto.
Representative,
conducted the organizChester has served as both president
ing
and
campaign
also prepared the
and vice-president of the Bay Area
defense for the union against the emRapid Transit District.
ployers' charges.
Chester will serve a four-year term
as a member of the Airport Commission.

Chester Serves Again on
SF Airport Commission

Local 20-A, Wilmington

ILWU Bowlers—Attention
BERKELEY — Local 6 members at
Colgate-Palmolive are starting a winter
bowling league open to all ILWU members. Bowling is Monday nights at
Broadway Bowl in Oakland. For information call Dorothy Middlebrooks at
635-6863; Pat Ryle at 527-0740; or 6351854.

Local 20-A had their first nominations of officers at their regular meeting, August 14, 1975, for the following
offices: President, Vice-President, Recording Secretary, Financial Secretary,
Guide, Sgt.-at-Arms, Chief Steward and
two (2) Intermediate Trustees. Second
nominations will be held at the September meeting with the election taking
place in October, at the Wilmington Refinery. If necessary, a runoff election
will be held in November.

As this issue of The Dispatcher
goes to press, the International
Longhoremen's Association, with
jurisdiction on the US east and
gulf coasts, is still pushing its
boycott of the sale of grain to
the Soviet Union, with the support of the AFL-CIO.
The ILWU is opposed to the
boycott, and has offered to
handle the grain trade on the
West Coast. Following is a survey of some of the issues involved, and an explanation of
the ILWU position.
9. How much grain are the
Russians going to buy?
So far, the Russians have contracted
to buy 9.8 million tons of grain from
the US-4.2 million tons of wheat and
5.6 million tons of corn and other feed
crops. They have also bought nearly
four million tons of grain from Canada,
Australia and Western Europe.
It is expected that the Russians will
be looking around for at least another
8.5 million tons this year. However, the
Agriculture Department has asked that
no further deals be concluded until midSeptember when full US crop reports
come in.

9. Why do they need to buy
so much?
Like Western Europe and, to a lesser
extent, Canada and Australia, the Russians were hit with severe droughts
this year in their main agricultural
areas. The problem is particularly severe this year because of plans to increase the amount of protein in the average Russian diet—which creates a demand for more animal feeds.
Although many experts argue that
Russian farm management is bureaucratic and inefficient, Soviet agricultural production has increased 45 percent
in the last decade, despite the fact that,
according to the New York Times, its
agriculture remains "vulnerable because of geographical location and often severe climactic conditions."

betwen $3 and $4 billion every year to
pay for storage of surplus crops and
pay farmers for idling 50-60 million
acres.

9. Then what's the boycott
about? Why are the International Longshoremen's Association, the AFL-CIO maritime unions and the top AFL-CIO leadership pushing this boycott of
grain exports to the Soviet Union?
These unions claim that they will not
handle the Soviet bound cargo until they
receive assurances from the Ford administration that food prices will not
skyrocket, as they did after the 19-million-ton Soviet grain purchase of 1972.
Thus, the unions claim, they are acting
on behalf of beleaguered American consumers.
The unions also want assurances that
American-flag ships will get an appropriate share of the carrying trade to the
USSR. They claim that while they were
promised one-third of the trade in 1972,
American lines only carried about 11
percent of the total Soviet-bound cargo.
At least some critics of the industry,
however, argue that shippers failed to
make sufficient vessels available to
carry their share of the grain. Negotiations between the US and the Soviet
Union on freight rates and allocation of
the new cargo are now underway.

Northwest IL
Handle Grai

9. Does the United States
have enough grain to supply its
own people, its steady customand the
ers — such as Japan
Russians as well?
Definitely. US farmers are expecting
a record bumper crop this year, the
largest in history. The Russian purchases, so far, would amount to only
seven percent of the total wheat crop
and three percent of the corn crop.
Americans usually consume only about
30 percent of their wheat, fifty percent
of their soybeans and 75 percent of their
corn, leaving the rest for export. There
is no evidence that the Russian purchases will create any shortages — in
fact, the total Soviet purchases for this
year come to only 50 percent of the
surplus from last year.

9. In general, are agricultural
exports good business?
Yes. The United States is the most
productive agricultural nation in the
world, and agricultural exports are a
critical component in the US economy.
For the year ending June 30, 1975, agricultural exports brought in $21.6 billion.
This means that the US can still buy
imported oil, automobiles and other
products from overseas. A decline in
agricultural exports would weaken the
dollar overseas and make imports far
more expensive to the consumer.
In addition, if we do not export agricultural products, we will return to the
days where US taxpayers had to pony

NEW CAPACITY—Cook Industries'
completion at Rivergate in Portland.
PORTLAND—Portland is the largest
grain port in the Pacific Northwest,
with grain accounting for 45 percent of
the total export tonnage.
There are three elevators in the Portland area, plus a new one, with a 1.5
million-bushel capacity, built by Cook
Industries and slated to go on the line
in January, 1976.
Another new elevator, constructed in
Tacoma for Continental Grain, has a
four million-bushel capacity and loaded
its first ship August 1. This is in addition to a smaller one at Tacoma, operated by United Grain; another big operation, Cargill Grain in Seattle, and elevators in Vancouver, Longview and Astoria.
Cook Industries recent sale of one
million metric tons of wheat to the Soviet Union, bringing to almost 10 million
metric tons the amount of grain purchased by Russia from American firms
this year, is bound to cause export figures in the Columbia River and Puget
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e Soviet Grain Trade

9. Isn't it true

that after the
big Soviet grain deal in 1972
grain prices to the American
consumers tripled, causing increased prices all along the line?
It is indisputable that after the 1972
deal, prices for bread and other products dependent on animal feeds—beef,
pork, poultry, and dairy prices—skyrocketed. But, with the advantages of
hindsight, it becomes clear that the
fault was not with the trade itself, but
with the way it was handled here.
First of all, the US grain trade is controlled by five or six giant companies
which dealt secretly with the Russians,
buying up grains at lower prices from
US farmers, speculating on the commodities market to drive up prices, and
picking up lucrative government export
subsidies on the way. (For a full account of the funny business attendant
upon the 1972 grain deal, see The Dispatcher for August 8.)
Also—the Russians in 1972 were purchasing a much larger share of a much
smaller crop. In 1972 they bought up
about 25 percent of the US wheat crop.
Finally, according to a recent article
in the New York Journal of Commerce:
"The Russian purchases in themselves
would not have resulted in the subsequent tripling of wheat and corn prices
if a number of other supply and demand
factors around the world had not occurred simultaneously to drive prices

the Department of Agriculture, will
start cutting back on production. This
will cause a sharp upturn in prices over
the next few years, both at home and
abroad, and once again the US taxpayer
will be stuck with expensive agricultural support payments to maintain the
prosperity of US agribusiness.
Finally, some have suggested that by
casting the national spotlight on the issue of Soviet grain purchases, AFL-CIO
President Meany has given the food in-

crop failures in India and other parts
of the developing world."
"At that time, the expansion of the
world economy was fueling demand for
higher standards of living, including the
increased consumption of livestock,
which are fed on feed grains. The failure of the protein rich anchovy harvest
of Peru increased the demand for US
feed grains during 1972-73. And so did
In addition, the 1972 debacle led to
increased cooperation on agricultural

up.

U Ports Can
for USSR

—photo by Ackroyd

ew elevator and grain dock, nearing

Sound grain ports to climb, ILWU officials in the two states believe.
THE PRICE OF BREAD
The Oregon Wheat Growers League
maintains the Soviet wheat sales will
not cause the price of bread to escalate.
If the price does go up, don't blame it
on the wheat sales. A loaf of bread contains only about 4.7 cents worth of flour.
A $1 increase in the price of a bushel of
wheat adds only one cent to the price of
bread, but bread sellers did not reduce
the price of bread this year when wheat
was selling for $3.50 a bushel—$2 less
than a year ago, says the League's executive vice-president, Wes Grilley of
Pendleton.
Nor will the wheat sales cause a US
shortage, due to the record American
harvest.
The USSR probably could double its
grain purchase to 20 million bushels
this year without having a major impact on the American supply and demand situation, Grilley told reporters.

"In years when Soviet purchases were
negligible or modest, no one spoke of the inflationary impact of India's, Japan's, the
Netherlands' or China's purchases of US
grain... The Soviets get the blame for any
rise in prices even though several other
countries remain important buyers, because of the psychological impact of Russian buying...."
New York Journal of Commerce
August 21, 1975
matters bewteen the US and the Soviet
Union. US Agriculture Department officials now have access to much more
complete data on Soviet crop projections than in 1972, so they can more
accurately forecast the impact of Russian purchases. Big US traders have
also been compelled to be far more
public in the disclosure of their export
dealings.
9. Will this present wheat
deal cause prices to increase to
the American consumers?
Minimally. The consensus seems to
be that prices will go up by about 1.5
percent as a result of the present grain
export to the Soviet Union. But most
authorities also point out that if the
Soviet Union doesn't buy the 10 million
tons in question, someone else will and
prices will still go up.
It should be remembered that the
price of a loaf of bread has relatively
little to do with the price of wheat.
Since World War II, the price of bread
has gone up 25 cents per pound loaf,
while the farm price of wheat has gone
up only two cents.
Finally a correspondent for the Journal of Commerce points out that "in
years when Soviet purchases were negligible or modest, no one spoke of the
inflationary impact of India's, Japan's,
the Netherlands', or China's purchases
of US grain. Even this year, while the
huge Soviet buying gets the headlines,
India's wheat purchases 'are likely to
equal last year's, when it bought more
than anybody else and four times as
much as the Russians . . . The Soviets
get the blame for any rise in prices,
even though several other countries remain important buyers, because of the
psychological impact of Russian buying . . ."
9. If this is so, what will be
the effect of the boycott, if carried out?
It's hard to tell right now, since the
Soviet-bound cargo won't really start
moving until mid-September. But an
increasing number of economists and
others familiar with the grain business
are suggesting that the long-term effect
on the worker and consumer may be exactly opposite to the professed goals of
the AFL-CIO and the ILA.
First of all, if the ILA only wants to
stop grain bound for the USSR, it will
be sold elsewhere. If they want to stop

or put limits on agricultural exports to
all nations, the resulting deficit in the
US balance of trade will have the effect
of weakening the purchasing power of
the US dollar overseas and making imports more expensive.
In addition, farmers who have increased their acreage tremendously in
the last few years at the prodding of
dustry more than enough excuse to
raise prices and then blame the unions,
the Russians, President Ford, or some
combination of the three.
Similarly, an official of the smallfarmer oriented National Farmers' Organization warns that "the confusion
on top . . . probably gives millers,
bread bakers, jobbers and retail traders all a good excuse to raise prices
because now the public has been put
o nnotice that there's a big hassle on
about food prices. It creates a situation that permits them to grab some
more profit margins on grain, flour,
bread, everything that's in the pipeline."
9. What is the ILWU position
on the grain trade?
The ILWU has supported increased
agricultural exports for years, not only
because it provides jobs for our own
members, and for other workers in agricultural-related fields, but because it
is healthy for the US as a whole. Aside
from the economic benefits, increased
trade with the Soviet Union and the
other socialist states can open up avelilies for peaceful coexistence undreamed of a decade or so ago.

WORK OPPORTUNITY — The bis
US Soviet grain deal of 1972 meant
substantial improvement in employment for all workers involved in agriculture and transportation — grain
handlers, teamsters and railway workers, and longshoremen.

me,-- DISPATCHER

700 Delegates at
Local 142's
Convention
HONOLULU — ILWU Local 142's
Twelfth Biennial Convention will convene at the Ilikai Hotel in Waikiki, from
September 15-20.
The "Convention Call" went out to
all Units last month.
Over 700 delegates, representing 175
Units in Local 142's sugar, pineapple,
longshore, general trades and tourism
industrial groupings, are expected to
participate in the week-long conclave.
At least one delegate will come from
each of the some 190 companies under
contract with ILWU in the state.
CONVENTION THEME
The theme of this year's conclave
will be: "Labor Unity For Full Employment and Progress."
The convention will discuss and formulate union program and policies for
the 1976-77 biennium. Membership ratification meetings will be held in every
Unit in October to approve the convention actions.
Addressing the delegates will be the
four International officers — President Harry Bridges, Secretary-Treasurer Louis Goldblatt and Vice-Presidents George Martin and Bill Chester.
Among the other speakers will be
Governor George Ariyoshi, Lt. Governor Nelson Doi and Walter Kupau,
president of the Hawaii State AFLCIO Federation.

Chileans Ask Aid to
Save Luis Corvalan
The Central Federation of Chilean
Trade Unions has issued an emergency
appeal to save the life of Luis Corvalan,
imprisoned general secretary of the
Chilean Communist Party.
The appeal warned that Corvalan is
gravely ill, with asthma, ulcers and
hemorrhaging, and that the fascist junta which now controls Chile has denied
him urgently needed medical treatment.
Corvalan w a s transferred to the
"Tres Alamos" concentration and torture camp earlier this summer where
he has been held incommunicado.
The CUT urges a "counteroffensive
of increased solidarity and protest."
Letters and telegrams can be sent to
UN Secretary-General Kurt Waldheim,
United Nations, New York 10017; or to
the Chilean embassy in Washington, DC
or Ottawa, Canada.

Lumber Layoffs and
Log Exports
SEATTLE — Anyone falling for the
myth that lumber layoffs are caused by
the export of logs will have a different
,think coining, if they check into Pacific
Lumber Inspection Bureau figures, on
lumber shipments from British Columbia and statewide ports to the East
Coast and overseas.
During the first seven months of this
year, BC sent almost twice as much
lumber into export, as did the combined ports of Oregon, Washington, California and Alaska.
And during the same period, BC
shipped more than 300 million board
feet of lumber by water to the US Atlantic Coast, compared to only 48.4 million shipped from the four Pacific Coast
states.
Stateside longshoremen aren't complaining because there's more work on
lumber in British Columbia than there
is here. As a matter of fact, there is
less lumber loading on both sides of the
border than there- was a year ago, due
to high interest rates and the depressed
housing market in the United States.

Local 6 Aids Joan Little
SAN FRANCISCO—The Local 6 General Executive Board contributed $100
to the defense of Joan Little, Nor th
Carolina black woman acquitted of
murdering a jailer who she claimed
was attempting to rape her.
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(The following memos describing
improvements in the welfare plans
for choice ports, small ports and
Stockton have been distributed to
longshore and ship clerk locals by
the ILWU-PMA Benefit Funds. Detailed schedules showing exact benefits have also been distributed to the
locals.)

I. Choice Port Locals
Oregon: 4, 8, 40, 92
Washington:
19, 23,47,52,98
Northern California:
10, 18, 34, 75, 91
Southern California:
13, 26 (Watchmen),29,
63,94

MARY, WILL BE MAILED TO THE
LOCALS SHORTLY.
Eligibles already enrolled under the
Choice Port Insured Plan on July 1,
1975, will receive the improved benefits retroactive to that date. Supplementary payments will be issued automatically by the insurance company in
instances when payment has already
been made on the old basis.

proved program, and a supplementary
payment will be issued automatically
by the insurance company in instances
when payment has already been made
on the old basis.

III. Stockton
ILWU Locals 54 and 34
Stockton

II. Non-Choice Port
Locals

In accordance with the July 1, 1975
Memorandum of Understanding, the
ILWU-PMA Welfare Fund trustees have
made improvements in the hospital
benefits of the Stockton plan. Changes
Washington:
include increased hospital days from
1, 7, 25, 27, 32, 51
111 to 365 each confinement at the semiprivate room rate, and payment in full
Oregon: 21, 49, 50, 53, 12
for each disability of physician-authorNorthern California: 14
ized ambulance service within 30 miles
of
the hospital.
Southern California: 46
In accordance with the July 1, 1975
A
supply of a bulletin summarizing
In accordance with the July 1, 1975
Memorandum of Understanding, the
the
improved
program, which is effecILWU-PMA Welfare Fund trustees have Memorandum of Understanding, the tive July 1, 1975, will be sent to you
ILWU-PMA
Welfare
have
Fund
trustees
increased benefits in the Choice Port
next week.
Insured Plan to a level that will reduce increased benefits in the non-choice InNOTE: A number of physicians in the
sured
Plan
as
posto
a
level
as
close
out-of-pocket costs to the same proporStockton area have not renewed their
coversible
to
the
level
plan
of
service
tionate level that they were at the inparticipation in the San Joaquin Founception of that Plan. The attached sum- age in the large ports. The attached dation for the year beginning July 1,
prosummary
describes
improved
the
mary describes the improved program
1975, for reasons unrelated to the ILWUgram which is effective July 1, 1975.
which is effective July 1, 1975.
PMA Welfare Fund program in StockThe improvements include increased ton. The trustees are reviewing the
The improvements include an increase in hospital room and board hospital days from 111 to 365 days per status of the Foundation program, inbenefits from $64 to $80 per day with confinement at the semi-private rate, cluding the problems caused by the
hospital extras increased from $650 to payment in full of ambulance service reduced number of participating physi$1,000, an increase in diagnostic X-ray within 30 miles of the hospital for each cians. By agreement between the trusand lab from $85 to $100 per condition disability when authorized by a physi- tees and the Foundation, steps are beeach six months, and increases in doc- cian, and payment in full of medical ing taken which it is hoped will subtor visit allowances. Under the Mainte- and surgical benefits at usual, custom- stantially increase the number of parnance of Benefits provision of the Mem- ary, and reasonable (UCR) fees. UCR ticipating physicians. Until the matter
orandum, the trustees will continuously fees will be determined by the trustees is resolved, it has been agreed that the
monitor the Plan to determine whether and are defined as the charge the doc- Foundation will continue to pay claims
out-of-pocket costs to the beneficiaries tor usually makes for his service that without out-of-pocket expense to the
have increased. If so, an adjustment in is not more than the customary charge eligible participant. Claims will be paid
in the area for the same type of service. on this basis for treatment by Stockton
the Plan benefits will be made.
Medicare Enrollees - Benefits for
Under the Maintenance of Benefits area physicians, including those who
Medicare enroll ees have not been provision, the trustees will continuously were previously participating but are
changed, pending completion of a study monitor the Plan to determine whether not currently signed up to participate.
by the trustees of out-of-pocket costs. out-of-pocket costs to the beneficiaries
The Supplemental Plan will therefore are developing. If so, adjustment in
continue to pay the hospital deductibles Plan benefits will be made.
Local 26 Pensioners
not covered by Medicare and the mediEnrollees-Benefits under
Medicare
The Pensioners' Club of Local 26, Los
cal-surgical annual deductible and 20%
Medicare Angeles would appreciate the
not paid by Medicare, based on Medi- the Supplemental Plan for
help of
increased. The Plan The Dispatcher in reaching all retired
care allowed amounts. When the study enrollees have been
the members of Local 26.
difference
between
will
pay
the
is completed, the trustees will make
Part B
any necessary adjustments in Supple- amounts paid under Medicare
We wish to urge all retired members
determined
by the
and
UCR
as
fees
mental Plan benefits for Medicare encombined to contact Joe Moore, Secretary-Treascase
will
trustees.
In
no
the
rollees retroactive to July 1, 1975.
payment exceed the doctor's charges or urer of the Pensioners' Club at ILWU
A SPECIAL CHOICE PERIOD WILL the amount of charges allowable when Local 26-5625 South Figueroa Street,
BE OFFERED DURING THE MONTH there is an assignment. The Supple- Los Angeles, California 90037, and join
OF SEPTEMBER, AND THOSE WHO mental Plan will continue to pay the our club.
CHANGE THEIR PLAN OF ENROLL- Part A hospital deductibles not paid by
We believe that we can continue to be
MENT WILL BE COVERED UNDER Medicare. Benefits not covered by productive and useful members and
THEIR NEW PLAN EFFECTIVE OC- Medicare are excluded under the Sup- work in the interest of all pensioners
TOBER 1, 1975. FURTHER DETAILS plemental Plan.
by having an effective pensioners' club.
ABOUT THE SPECIAL CHOICE PEand
after
July
Thank You,
Services
on
1,
1975
are
RIOD, INCLUDING ADDITIONAL
imLocal
26 Pensioners' Club
payable
in
accordance
with
the
COPIES OF THE ENCLOSED SUM-

Clothing Workers Ask
US Trade Assistance
WASHINGTON, DC - The Amalgamated Clothing Workers has petitioned
the US Labor Department for trade adjustment assistance for 20,000 members,
under provisions of the 1974 Trade Act.
The union claims that half the workers involved have lost their jobs outright, and the remainder have had their
hours sharply curtailed, because of import competition. The workers are in
the tailored suit sector of the clothing
industry.
Under the trade adjustment assistance program, the government provides
cash payments, retraining and relocation assistance to workers who have
been displaced by imports. The cash
payment comes to 70 percent of a
workers wage, not to exceed 70 per cent
of the national average maufacturing
wage rate.
Since April, the Labor Department
has certified over 30,000 workers as eligible for adjustment assistance, includ- ing 18,000 members of the United Auto
Workers.

STOCKTON PIONEER-H.J. "Hub"
McNair passed away on July 26 in
San Francisco. Although a member of
ship clerk's Local 34, Hub was one of
the driving forces in the organization
of Stockton warehousemen in the
1930s, into ILA Local 38-109. The
Stockton warehousemen came into
the ILWU in 1937 as a separate
local. Hub was elected business agent
in 1940 at the same time that the
members voted to affiliate with ILWU
Local 6. He was a tough, aggressive
business agent in an area which has
been exclusively dominated by the
Associated Farmers. He subsequently
went into the longshore union, and
then served in the 513th parachute
infantry during World War II, making several jumps in Germany in
1945.

CRDC Re-elects
Platt and Foster
PORTLAND - Jim Platt, Local 50,
and Jim Foster, Local 8, were reelected
president and secretary of the Columbia
River District Council at the CRDC's
August meeting.
Rocky Brown, Local 8, was elected
vice-president, Chuck (Captain Video)
Moore, Erwin Owen, both of Local 8,
and Ed Mapes of Local 43, Longview
were elected trustees. The slate was
installed by Ernest E. Baker, president of the Pacific Coast Pensioners Association.

Northwest Shipping Rises
EVERETT - Foreign shipments
through public ports in Washington,
and from Portland, Ore., are expected
to increase by 250 percent in the next
25 years.
This was the prediction made at the
62nd annual meeting of the Washington
Public Ports Association, held here recently.
Projected needs to meet the increased export include a dozen new
container berths and another new grain
terminal, association spokesman Lewis
R. Holcomb said.

Portland Pushes for
Soviet Grain Trade
PORTLAND-A Port of Portland executive, A. M. Eschbach, left recently
for the USSR to broaden the Russians'
awareness of local marine facilities.
"One of my prime objectives will be
to bring about a major movement of
grain for Portland," Eschbach said.

Frank Jaworski Named to
Coast Port Leadership

SWEDISH GUEST-In San Francisco recently for talks with local political
and trade union leaders was Pierre Schori, political advisor in the office of
the Swedish Prime Minister. Among the subjects Schori discussed with ILWU
President Harry Bridges and Secretary-Treasurer Louis Goldblatt, above, were
the role of unions in local and state politics, problems of the international
trade and peaceful relations between countries with varying social systems.
Schori has also served his nation as International Secretary for the ruling Social-Democratic Party and First Secretary in the Ministry for Foreign Affairs.

STOCKTON - Frank Jaworski, a retired member of ILWU Local 54, has
been named to serve on the Board of
Directors of the Pacific Coast Association of Port Authorities. Jaworski, former president of his local, has been a
Stockton Dort commissioner since 1973.

AFL-CIO Convention
SAN FRANCISCO - The Eleventh
Constitutional Convention of the AFLCIO will meet in San Francisco beginning October 2, at the Civic Auditorium.
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Lots of Winners atILWU Canadian
Golf Tourney
VANCOUVER, BC—One hundred and
sixty-seven golfers in 42 foursomes teed
off in the ILWU Local 500, Vancouver,
Golf Tournament held at Hazelmere
Golf Course, in Surrey, BC on August
25. Eight Canadian and eight American
ILWU locals were represented among
the participants as well as ILWU Local
500 pensioners and other waterfront organizations. The annual event is open
to all members as well as others employed on the waterfront.
The tournament was followed by a
banquet attended by over 200 players
and visitors.
PRIZE WINNERS
The Harry Bridges International
Team Trophy, donated by Local 500,
was won by Norm Delaire, John Mooney, Bud Hipwell and Mike Ponak with
a net score of 269.
Bob Patterson of ILWU Local 8 won
the Low Gross Trophy, donated by Finning Tractor and Equipment, with a
gross of 73.
Dick Wise, also of Local 8, won the
Low Net Trophy, sponsored by Neptune
Terminals, with a. net of 66.
The Calloway Trophy for handicaps
25 and over and no handicaps was won
by Dan Dobslaff of Local 500 with a
net 71.
Winner of the Low Gross Visitor prize
was John McMillan with a score of 74.
John Barrett of Local 19 and Vic
Gross of Local 52, won the Long Drive
prizes while Doug Bordts of Local 500,
Charlie Brown of Local 8 and John
Cuitkovick of Local 52, won the KP
prize.
The Tournament Committee includes
Norm Wealick, chairman; Tom Stewart, Nadine Delaire, Sheila Ponak, Russ
Delaire, Roberta Ray Marshall, Norm
Delaire, Roberta Wealick, Rae Van
Tassell, Jean Newfield, and Watson
Jones, chief starter.
The next golf tournament scheduled
for west coast ILWU members will be
held on September 15 at Chemainus, BC
and at Everett, Wash. The Everett tourney is a joint Seattle-Everett project.

Thanks to Local 23 & Friends
TACOMA — Local 23 member Jim
Barnett wishes to thank all the brothers
from Local 23 and friends for their kind
and unselfish contribution to help defray the expenses of sending the remains of his deceased brother back to
his birthplace for his final resting place.

BIG SHOTS

r
GOLFERS — 160 golfers from both
sides of the US-Canada border participated in the ILWU Local 500 golf
tournament held at Surrey, BC, August 25. Among the duffers were, Bob
Reid, Local 23; Norm Belaire, Local
500; Wardell Canada, Local 23, and
John Urquhart, Local 500.
—photo by Mike Martin

Successful Picnic
Staged by Local 23
TACOMA — Longshore Local 23
members held their annual picnic August 5 at Spanaway Park, with a huge
crowd attending and a good time was
had by all. There was lots of "Chow,"
including a ton of clams, hot dogs,
beans, potato chips, ice cream and
pop.
For the kids there were lots of races
and games, prizes and toys for every
child. And for the moms and dads there
was bingo, races and spills and the
rubbing alcohol.
Two beautiful gas Bar-B-Q's were
won by W. Rendell and J. Paetz. Two
bicycles were won by E. Hermansen
and R. Brown. The picnic committee
did a fine job as usual, with Don
Arneberg as Chairman.
Hope to see everyone there next
year with the spirit of "76."

Smith Family Tragedy
CONCORD, Calif.—Craig Smith, 14year old son of Local 10 SecretaryTreasurer Carl Smith, died tragically
earlier this summer at a church outing.
The well-liked and promising Clayton
Valley High School student, was
drowned while apparently attempting to
swim to a raft in Oakwood Lake near
Manteca.
Young Smith was "a dedicated and
hard worker," according to his varsity
track coach. "He had the most athletic
potential of any kid at Clayton Valley
in the last seven or eight years."

AND

LITTLE FISHES

r
;
BY f—)1C1 CC'el

Certainly one of the most tragic
things for an outdoor-loving person to
bear is incarceration. Under this kind
of situation is Charles Falk Jr., a member of ILWU Local 13 who says he is
in prison for a crime he did not commit. Charles Falk Jr. inherited his love
of the outdoors from his father, and
he sends in the following photo which
depicts Falk Sr. (in overalls) and Ed
Potter, both retired members of ILWU
Wilmington Local 13. Charlie Jr. notes
that his dad and Potter enjoy the camp
life at a trailer park for retired people
in Niland, California.
*

*

*

In other words, do you know
workers who want to be organized into the ILWU? If so,
please write or telephone information to one of the following:
Northwest Regional Office
G. Johnny Parks,
Regional Director
405 N.W. 18th Ave.
Portland, Ore. 97209
Phone:(503) 223-1955
Washington-Alaska Offices
George Ginnis, Int'l Rep.
2330 11th Street
Tacoma, Washington 98421
Phones:
Home—(206) SK 9-8468
Office—(206) 383-5144
Southern Calif. Regional Office
5625 S. Figueroa St.
Los Angeles, Calif. 90037

Phone:(213)753-5594
Donald Wright, Int'l Rep.
Chester Meske,Intl Rep.
Earlie Barnett, Intl Rep.
Lorenzo Gonzalez, Organizer
Northern Calif. Regional Office
LeRoy King,
Regional Director
1188 Franklin Street
San Francisco, Calif. 94109
Phone:(415) 775-0533
Felix Rivera, Int'l Rep.
Ole Fagerhaugh, Int'l Rep.
Karl Leipnik, Organizer
Phones: Crockett Area:
(415) 787-1711
Sacramento Area:
(916) 371-5638
Canadian Area Office
Craig Pritchett,
Regional Director
2681 E. Hastings St.
Vancouver, B.C.
Phone:(604) 254-8141
Hawaii Office
Robert McElrath
Regional Director
451 Atkinson Dr.
Honolulu. Hawaii 96814
Phone:(808)949-4161
Edward Tangen, Int'l Rep.
Thomas Trask, Int'l Rep.

1)4it

Many ILWU members I've talked with three-mile limit, providing, of course,
over the years say they look forward to they have a Washington punch card.
*
*
*
the day when they'll no longer have to
worry about having enough time for a
Have you ever had a "boil over"
favorite outdoor pastime, namely: Fish- while cooking in a pot over an open
ing. One longshoreman who now has fire in camp? Try cutting a green hardtime to forge south or north in pursuit wood twig about the diameter of a lead
of finny gamesters is Peter Dorskoff pencil and place it across the top of
of San Rafael, California, a retired the pot. The twig will prevent the conmember of ILWU Local 10, San Fran- tents of the pot from boiling over.
cisco. He writes:
To protect the hands from the spray
"Mexico! It's a sun-filled outdoor of hot grease when cooking over the
paradise, Fred, and a fisherman's camp fire, make a guard from an 8 x 10
dream come true. Enclosed find a snap- inch piece of screening and slip it over
shot of this writer (center) with a hali- the handle of the frying pan.
*
*
*
but he caught in the blue briny waters
of the Pacific off San Felipe, Mexico.
We'd be happy to trade one of the
To my left is a longshoreman from illustrated late-season Teeny Nymph
southern California and to my right, flies for a clear snapshot of a fishing
our San Felipe guide."
or hunting season. The offer is open to
*
*
members in good standing of the ILWU,

Calling All ILWU Members
Do you know some workers
who don't make union wages?
Who are being pushed around?
Who have no security on the
job?

inw
DISPATCHER
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Letters and phone calls from ILWU
members in the northwest indicate a
bit of confusion regarding Columbia
River sport fishing regulations. Following is a rundown which may straighten
this out in the minds of northwest
salmon fishermen as well as any others
contemplating a salmon-fishing jaunt to
northwest offshore waters.
Most of the misunderstanding seems
to arise over the tact that no regular license to fish for salmon is required in
Washington. It is, however, necessary
to have a punch card to fish for salmon
in Washington but these punch cards
are free. As you know, a regular angling license is required to fish for
salmon in Oregon, plus the need for a
punch card in Oregon which costs an
additional dollar.
If you're aboard a boat leaving an
Oregon port, and you have an Oregon
license in your possession, you are allowed to fish for salmon (providing the
season is open) anywhere in the Columbia River, from below the Astoria-Megler bridge, seaward past the jetties. It
is also legal for a licensed Oregon
angler to fish for salmon north along
the Washington shore, even within the

members of the family and, of course,
retired members. Send your snapshot,
and a little "why," "where," "when"
and "how" information to:
Fred Goetz, Dept. TDF
2833 S.E. 33rd Place
Portland, Oregon 97202
Please mention your Local number.
*
*
*
Telescopic sights on firearms first became important in the U.S. during the
Civil War when numerous optical firms
and gunmakers were engaged by the
North and South to turn out telescopically equipped long-range rifles for use
by snipers.
The war between the states demonstrated the usefulness of rifles with
telescopic sights for military snipers,
although a common complaint of the
day was that the crude cross-wires in
the telescopes—long sighting tubes on
top of the gun barrel—trembled easily,
making it difficult to take steady aim
in the standing position. When fired
from a "rest," such as the crook of a
tree, results were satisfactory.
In the early 1900's the Stevens Arms
Company began to produce the first
scope sights in considerable numbers
for sale to the general public. But the
beginning of the great popularity of
the telescopic sight came shortly after
the first World War when organized target shooting for recreation commenced
its extraordinary growth in America.

Call
To the Eighth Annual
Convention of the
ILWU Pacific Coast
Pensioners' Association
September 22-23-24
Shasta District Fairgrounds
Anderson, California
(near Redding)
All retired members of the ILWU
are invited to attend the Convention. Members of the Pacific Coast
Pensioners groups will be seated as
fully accredited delegates. Pensioners who are not members of
the Pacific Coast Pensioners' Association (PCPA) will be seated as
Fraternal De:egates.
As usual, this will be a "Hobo"
type convention, where all delegates will be on their own as to
arrangements for their transportation, accommodations, etc.
All resolutions to be considered
by the Convention shall be submitted to the secretary by September 1.
Convention headquarters have
been set up at the California Motel, 4660 South Market Street (old
Highway 99 South) in Redding,
California.
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Big Contract
Win for ILWU
Alaska Dockers

Unemployment
Causes Serious
Emotional Stress

Continued from Page 1—
to pick up past credits. This formula
will extend to 1978.
Also spelled out are provisions allowing registered longshoremen to pick up
time worked as casuals in computing
qualifying time for pension purposes.
STUDY ON PENSIONS
It was agreed that an actuarial study
would be made within six months after
ratification of the agreement, and that
this would include the feasibility of 25
years and out, regardless of age; 28
years and out, regardless of age; 30
years and out, regardless of age; full
parity for all retirees; widow's benefits
for widows whose husbands died prior
to normal retirement; and investigation
of the cost of increasing pensions $25 or
$50 a month for all retirees prior to
July 1, 1978. If these formulas are
found to be actuarily sound and concurred in by the rank and file they
would become part of the contract.
New language was added to cover
checking work done by ILWU longshoremen in the Alaskan ports and for
increasing the skill rate for gang bosses
from 50.0 to 75g an hour.
The welfare plan was upgraded to
that negotiated under t h e 1975-1978
Coast agreement. But it was additionally agreed that the employers would
provide coverage for Alaska longshoremen and their dependents without a
schedule formula; in other words, that
they would pay for 100 percent of the
coverages.
Wage increases and skill rates are
retroactive to July 1.
Also agreed on during the negotiations was an understanding that when
the average hours worked in any port
fall below a certain level, the Joint Labor Relations Committee in that port
will reduce the number of gangs.
The agreement is subject to ratification by the rank and file.

Beyond the obvious loss of income and
economic security, unemployment is
even more harmful to the individual involved, over long periods of time, according to a brother and sister team of
psychologists whose study has been
publicized in "Psychology Today."

abo
.
"

Bill Morgan Retires
PORTLAND—Bill Morgan retired on
August 1 at the age of 62 after 42 years
on the Waterfront.
He started on the waterfront in the
State of Washington in 1933. His waterfront work was interrupted with a stint
in the US Navy between 1942 and 1946.
A popular, hard-working supercargo
during most of his waterfront career,
Brother Morgan worked for many years
for Yamashita Lines and G ener al
Steamship.
Local 40 wishes Brother Morgan a
long and happy life in his new career
as a pensioner.

Joe Diviny Dies
SAN FRANCISCO—Joseph J. Diviny,
who over a span of 50 years rose from
truck driver to the First Vice-Presidency of the International Brotherhood
of Teamsters, died here last month
after a lengthy illness. He was 72.

SAMPLE
Dorothea Braginsky of Fairchild University and Benjamin Braginsky of
Wesleyan University compared attitudes of 46 unemployed men with those
of 53 similar individuals holding jobs.
The jobless ranged in age between 23
and 59. About 80 percent were experiencing their first unemployment after
20 years of steady work.
The Braginskys found the unemployed
felt they were unwanted by society, that
society was callous and indifferent tophoto by Earl George
A GOOD CONTRACT—The Alaska ILWU longshore negotiating committee ward them, that they had done socially
consisted of, from left, standing, Ed Gorsen, Local 60, Seward; Mike Ellers, worthwhile work and would like to do
it again, and that they were small and
Local 16, Juneau; John Park, Local 62, Ketchikan; International Representainsignificant.
tive George Ginnis; Jay Brown, observer, Kechikan; and Jack Parrish, Local
"Lifestyle, expectations, goals, roles
84, Sitka; seated, Bernie Hulm, Local 60, Seward; Bill Williams, Local 62,
and
appearance all change," they
Ketchikan; and Gerald Hall, Local 87, Wrangell; kneeling are Northwest Regional Director G. Johnny Parks, and Clifford Purvis, Local 87, Wrangell. Not wrote. "The trauma leaves a permanent scar ... long after the victim ..
shown is committee member Martin Booth, Local 62-A, Metlatka.
moves back into the social mainstream" as an employed person.
CYNICAL
They concluded that some of the unemployed had found new jobs but remained cynical in their attitude toward
society, and this cynicism tended to increase.
"This to us appears that the social
need smaller classes so our children transformation is not only sudden and
will be well educated and our unem- total, but its impact can lead to lasting
ployed teachers put to work," she said. changes in one's conception of society,
She called on the workers to unite and self, friendships, ethics, family, and
organize for jobs and secuity. "No one even in one's experience of everyday
else will do it for us; we have the life," the article said.
strength and the numbers; we can do
The research suggested that "any
the job if we have the will."
modern society, whatever its ideology,
International Vice-President George must be concerned about economic
Martin hit the same theme after laying change that assigns proud people to
out the ILWU program for jobs and the surplus category. The reemployeconomic recovery. He called for re- ment and support systems seem, withnewed efforts to organize and joining out intending it, to increase the damage
with other unions in coordinated bar- rather than restore willing workers to
gaining. He said that "the day's events productive roles," the Braginskys bedemonstrated again that ILWU is re- lieve.
spected and admired for its rank and
IMPACT
file democracy and its leadership on
Damage is not confined to the unemmajor issues confronting this country.
With these ingredients the unorganized ployed individual but also .on the famworkers, once informed, will join our ily, neighbors, co-workers "and ultimately on all of us."
ranks."
"The impact of unemployment upon
He hailed the day's events as "an
enormous successful show of unity and our society is incalculable. The very
solidarity which should be the catalyst ideals, beliefs and values that made
this country a viable and strong democof a statewide program next year."
Everyone praised Willie Amaral, racy are being threatened. Unless we
overall chairman, for a masterful job, understand in human terms the meanbut he said praise should go to the full- ing of being surplus, we are not meettime officers and staff of Hawaii Divi- ing the threat," the psychologists consion and the many unit activists who cluded.
volunteered their services, as well as
companies which loaned 27 busses to
transport marchers (drivers donated
their time) as well as other equipment
and the many firms which donated
prizes and refreshments.
DETROIT — In support of one of its
locals' nine-year struggle to obtain a
first contract with Monroe Auto Equipment Co. in Hartwell, Georgia, the
United Auto Workers is asking its own
members and sympathizers in the labor
movement not to buy that company's
SAN FRANCISCO — Over 600 ILWU shock absorbers.
UAW Local 1427 won representation
bosses have ratified a new three-year
agreement which moves members of rights in 1966 at Monroe, but "in the
their four locals into increasing coast- long, difficult interval the company has
used every conceivable means to deny
wise uniformity.
As is traditional, the bosses' wages its Hartwell workers their union rights,
are pegged to longshore rates: they will despite rulings by both the NLRB and
receive the base rate plus a 250 skill the federal courts that this company
differential, plus 20 percent to 30 per- should bargain," a UAW statement said.
The company delayed bargaining for
cent depending on category.
The bosses also retained their weekly many years and then continued to reguarantees and picked up similar im- fuse "to make even a minimally acprovements similar to those gained by ceptable offer" on such basic items as
seniority, grievance procedure, promolongshoremen earlier this summer.
T h e bosses negotiating committee tions, transfers, holidays and hospitalconsisted of Chet Nelson, Local 91, San surgical insurance.
Supporters have been asked to conFrancisco (chairman); Jim North, Local 94, San Pedro; Don Miniken, Local tact service stations and garages that
98, Seattle; and Arne Auvinen, Local service their cars to request that Monroe products not be used.
92, Portland.

Moving Labor Day Rites
Staged by ILWU in Hawaii
Continued from Page 1—
later became the statewide 23,000 member ILWU Local 142.
Most colorful marchers wer e the
strongly organized pensioners. Almost
1,000 of them marched, wearing matching muu-muus and Aloha shirts, with
different patterns for each club, carrying signs such as: "We Want Jobs for
Our Children," "Union Makes Us
Strong."
There were 45 parade elements representing work er s covered by ILWU
agreements with 84 companies on the
Big Island, as well as contingents from
a dozen other unions, a United Farm
Workers support group, students and
nine floats, bright with anthurium, ti
leaves, Lehua and other Island flowers.
Prizes for best floats went to Kuwaye
Trucking (first) with the slogan "Organize for a Better Way of Life," Tour
Drivers (second) and Kohala Plastics
(third). Another outstanding float from
Yamada Transfer, with the sl o g an
"Save Our Youth" showed graduates in
cap and gown and facing an unemployment office where a sign says "No
Jobs."
SOCIAL NEEDS
In the major union address, Mrs. Ah
Quon McElrath cited the many needs
of the people for new school buildings,
clinics and hospitals, parks, beaches,
trails, which could provide thousands
of jobs if government funds were not
squandered on military spending. "We

UAW Asks—Don't
Buy Monroe Shocks

ILWU Longshore
Foremen Ratify
Three-Year Pact

A MINER'S LIFE—Photographer Robert Gumpert has put together some of
his shots of life and work in Harlan County, Kentucky, to benefit striking
UMW miners there. The exhibit will be open to the public from September 1
through September 30 at Chafterton's Bookshop/Gallery, 1818 North Vermont Avenue, Los Angeles.

