weao. 151

Published semi-monthly at 1188 Franklin St., San Francisco, Calif. 94109. Second class
postage paid at San Francisco and additional mailing-place, Subscription $2.50 per year.

Parliame
Busts Up
ILA Strike
OTTAWA—Members of the Canadian
parliament have proven that they have
no special grudge against the ILWU.
Having imposed compulsory arbitration on British Columbia longshoremen
last month, the government turned
around late last week and ordered 2,300
striking members of the International
Longshoremen's Association (ILA) in
three St. Lawrence River Ports back to
work, and imposed a Conciliation Board
proposal on them which had sparked
the walkout in the first place.
JOB SECURITY
Main issue in the strike was job security.
The ILA members in Quebec, Montreal and Three Rivers had walked off
their jobs March 31 after rejecting as
insufficient a proposal for a pay guarantee program. They had demanded a
guarantee of eight hours per day, five
days per week, 52 weeks per year; the
Conciliation Board proposal — under
which they must now work, gave them
a guarantee of 1,600 hours over 40
weeks in Montreal; 1,400 hours over
35 weeks in Quebec, and 1,200 hours
over 30 weeks in the smaller port of
Three Rivers.
Also joining the strike in solidarity
were clerks and coopers in the same
ports.
—Continued on Page 8

New Organizing
see pages 4-5

International
Elections
see pages 6-7

Dock Caucus
Preparesfor
New Talks

60,000 Workers
Demand Jobs Now
WASHINGTON, DC-60,000 extremely angry workers—employed and unemployed — poured into the nation's
capital Saturday, April 26, to take part
in a spirited and sometimes uproarious
rally for "jobs now."
Several hundred of them, steelworkers, electrical workers, and municipal
employees, largely from the New York
area, began the day's activities with a
picket of the White House and Capitol,
followed by a march to Robert F. Kennedy Stadium where they and other
participants jammed the stands and adjoining parking lots.
BIGGEST SINCE '32
Coming in four chartered trains, 1,000
busses, and untold numbers of private
cars, they held the largest demonstration on economic issues since World
War I veterans—"Bonus marchers"—
came to the capital demanding relief
during the worst days of the Great Depression.
Headlines in the newspapers were

grabbed by several thousand workers
who, in the middle of a speech by Sen.
Hubert Humphrey, charged onto the
playing field chanting and singing, and
made it impossible for the former vicepresident to continue, forcing the rally
to an early conclusion.
FRUSTRATION BOILS OVER
But Jacob Clayman, chairman of the
AFL-CIO's Industrial Union Department, which sponsored the rally, commented:
"It's always disappointing when you
plan a speaking program and it doesn't
come to fruition, but the big picture is
not one of disappointment. The message was that over 69,000 workers
came from all over the country to petition the government for jobs.
"Some frustrated speakers, some exhibitionists, and the whole gamut of left
wing splinter grouos were also on hand,
but I suspect that most of them were
—Continued on Page 8

VANCOUVER, BC — After nearly a
full week of deliberations last month,
delegates to the ILWU Longshore,
Cierks and Walking Bosses' Caucus
decided to serve notice on the Pacific
Maritime Association that they wish
to begin negotiations for a new coast
contract as soon as possible after May
1. The present agreement expires July
1.
The caucus also gave its elected negotiating committee the power to conduct a strike vote if a tentative agreement on a new contract has not been
reached by June 22, 1975. Any such
agreement must be approved by a new
caucus before it is submitted for rank
and file approval.
PREVIOUS PACT
A previously negotiated tentative
agreement with the PMA was narrowly
rejected earlier this year, under a complex procedure which allows any one
of the large longshore locals, various
groupings of smaller locals, or all clerk
locals, to veto any proposed dock settlement. The proposed agreement was
vetoed by members of longshore Local
13, Wilmington, in a rank and file referendum held February 27, and then
failed, in another vote held March 11,
to garner the necessary two-thirds vote
to override the veto.
The caucus, which convened April 12
immediately after the conclusion of the
Twenty-First Biennial Convention, upheld this veto procedure.
Accepting the report of a 15-man subcommittee, the caucus instructed the
negotiating committee to seek improvements in the following areas: equalization of hours, jurisdiction (including
LASH), manning scales and the seven
hour day.
—Continued on Page 7
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Resolutions on Vietnam
(The City of Saigon, South Vietnam, has
surrendered to the forces of the Provisional
Revolutionary Government and North Vietnam. It has been renamed Ho Chi Minh City.
In recognition of the end of thirty years
of destructive involvement by the United
States in the fortunes of that small country,
we present the text of two Statements of
Policy adoped by the ILWU Twenty-First
Biennial Convention, held last month in Vancouver. The first is entitled, "Vietnam, No
More, Never Again." The second is, "Stop
Financing Foreign Wars.")

1.Vietnam, No More,
Never Again!
44-FT'S NOT OUR WAR." So spoke the White
I House Press Secretary earlier this month
in responding to questions regarding President
Ford's view of present developments in South
Vietnam. He could well have added, to complete the tragic history of Vietnam for the last
two decades: "And, it never was."
These few words describe the ILWU view
from the very beginning of the imperialist adventure into Southeast Asia by the United States
—from the sending of the first troops in 1961 to
the final withdrawal of U.S. forces in 1973.
The inquiries causing the statement by the
White House Press Secretary were directed
toward ascertaining whether or not President
Ford and the U.S. military establishment were
considering any further intervention in South
Vietnam to forestall the total military defeat
and political collapse of the corrupt Thieu regime.
For our union, we say, "No further intervention or aid in any form."
We must and hereby resolve for our entire
International Union, acting through this Convention, to protest and to assist in every way
any attempt by our government to become involved in Vietnam again. We call upon our
membership to stand by and stand ready to
respond to the call of the International to take
such effective action as may be necessary, including but not limited to meetings, demonstrations, work stoppages and boycotts against U.S.
intervention in Southeast Asia, specifically Vietnam, Cambodia and Loas.

It did nothing to bring about a lasting peace.
It has produced bombing and destruction, the
suppression of the rights of other people's legitimate desire to reconstruct their own society in
their own way. It has made us the allies and
chief supporters of corrupt, unpopular dictators
and anti - labor political forces all over the
world. It has created serious moral, political
and economic problems in the United States.
A privileged few have profited from vast
military and military - aid expenditures, for
which the American working people have paid
through taxation, inflation, unemployment, deteriorating physical and social environment,
and finally a deepening depression.
From this experience and from the Watergate and CIA exposures the American people
have learned that they have been lied to and
misled. A majority of Americans now agree
with ILWU's long-time position that the policy
which led us into Vietnam and Cambodia was
wrong. A majority today is opposed to further
involvement in Southeast Asian wars or further
spending to prop up unpopular and corrupt dictatorships in Cambodia and South Vietnam.
Congress acted two years ago to refuse any
further funds for American military involvement. The Nixon and Ford administrations
have refused to acknowledge that the old policy
is bankrupt. They have continued to find ways
around Congress' clear intent. They continue to
use the same discredited arguments that got us
into the war, as reasons for giving more money
to Thieu and Lon Nol and further prolonging
the civil war which continues only because of
American support.
We urge Congress to refuse all further funds
for the war. We also urge that America guard
against future Vietnams or Hiroshimas by taking positive steps to (1) end the Cold War, (2)
promote friendships and trade with countries
having different economic systems, (3) reduce
the danger of a nuclear war, (4) reduce the
arms burden for all mankind, (5) reduce the
thousands of military bases which we maintain
around the world, (6) plan for the constructive
and productive employment of American workers displaced by the closing of unnecessary
bases and other military cutbacks.
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2.Stop Financing
Foreign Wars
HE NEWS FROM Cambodia and Vietnam
each day confirms what our Union has said
from the beginning—that interference, particularly military interference, in the affairs of another nation is not only morally wrong, but
fraught with tragic consequences for all concerned. As our Convention observed two years
ago, in a resolution entitled "No More Vietnams!", U.S. interference and the Cold War
policy on which it was based—was wrong and
harmful to the people of Southeast Asia.
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:LWU President Harry Bridges is in the Soviet Union at
the invitation of the USSR Sea and River Workers Union, to
participate in the May Day celebration of the 30th anniversary of the defeat of fascism. In place of his usual column,
we present the program on economic recovery adopted last
month by the ILWU International Convention. Bridges' column "On the Beam," will resume in the next issue of The
Dispatcher.
The combination of high and rising unemployment, continued
inflation, and slumping production output has put the economy in
its worst shape since the great depression of the 1930's. There
are no immediate prospects for recovery.
We believe that the time has come to develop a program
which effectively deals with our immediate economic problems,
and which lays the basis for fundamental long-run changes in
the US economy.
A consensus is developing within the trade union movement
on a recovery program. While some of the particulars vary from
union to union, we join with all of labor in support of a program
which provides for:
• Substantial tax cuts for low-and-middle-income taxpayers,
and meaningful tax reform.
• Massive Federal assistance to the unemployed who are
actively seeking employment, through liberalized and extended
unemployment benefits, and extended health care coverage for
the entire period of unemployment.
• A national policy for full employment. ...
•Reduced dependence on imported oil, but not through higher prices as the Administration proposes. We support both the
conservation of energy resources and the development of alternative energy sources.
• Reduced interest rates and the allocation of available credit
to high priority social and economic activities.
• Government restrictions on the export of American capital
and technology together with ending the massive tax loopholes
which encourage rather than inhibit the development of multinational corporations.
US economic problems reflect failures in government policies
but fundamentally relate directly to the nature of corporate
power; and dealing with corporate power is what the labor movement is all about. We submit, therefore, for the consideration
of the trade union movement, parts of an economic recovery program which can be implemented by the labor movement without
major reliance on the government.
• To deal with inflation, the labor movement can organize
and participate in the development of selective consumer boydotts, boycotts directed at goods and services which are vital to
our standard of living, and which are priced beyond workers'
ability to pay.
•To deal with the lack of work, we think it timely that the
labor movement develop a nationwide program to fight for shorter hours of work, a seven-hour day and thirty-five hour week, for
example.
• To deal with unemployment, we urge the labor movement
to organize an drepresent unemployed workers, and to pursue
diligently the organizing of runaway shops, including, where possible, the organizing of unions and the bargaining of contracts on
a multinational basis where a company operates in more than
one country.
For the long run, more fundamental changes in our economic
system are in order.
We support the AFL-CIO plan for the oil industry, described
as a first step toward nationalization. Seeking to break up the oil
cartel and institute public utility regulation over the industry, the
AFL-CIO calls for legislation that would:
•Bar a single company from owning competing sources of
energy.
• Require the oil corporations to divest themselves of their
marketing operations in order to separate the sale of petroleum
products from the production and refining of crude oil.
•Treat oil companies as public utilities subject to strict federal regulations.
• Remove the importation of oil from private hands and place
it under the authority of the federal government.
What is more, given their critical relevance to our standard
of living and the gross distortions imposed on the national economy by their reckless disregard for the public interest, we urge
that consideration also be given to nationalizing the food processing and distribution industry and all public utilities.
Ultimately, in a world divided by competing economic and
political ideologies, possessed of limited and unevenly distributed
natural resources, and composed of nations both very rich and
very poor, the need arises for us to develop some centralized
system of planning for and producing what we need to live on.
We need a policy of national economic planning which is
developed with the complete and active involvement of all US
trade unions, and which is based on certain fundamental principles. These principles include:
• A plan to distribute more equitably both here and abroad
the world's income and wealth.
• A plan to direct the investment of capital into the production of goods and services to meet the basic needs of the American people.
• A plan to encourage US participation in world financial and
economic affairs which does not violate national sovereignty, and
which is not predicated on military and economic control.
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New Contract for
Bellingham
Port Workers
BELLINGHAM — A contract providing substantial wage increases for
workers in the Port of Bellingham's
warehouse and labelling plant has been
negotiated by ILWU Local 15. The twoyear contract takes effect April 1, 1975.
All workers won an across-the-board
increase of 85 cents per hour in the
first year of the contract and 45 cents
in the second year. Skilled rates were
moved up to 25 cents per hour over the
basic rate for the majority of workers.
This comes out to a wage increase of
18 percent for top grade workers in the
first year and 22 percent for those in
the lower grades; in the second year,
top grade workers will go up by about
8 percent while lower paid workers will
go up by 9.6 percent. The hourly wage
in the second year of the contract will
be $6.05 for skilled workers and $5.10
for all others.
Life insurance, under the new contract, is increased from $1,000 to $2,000.
All hours requirements for fringe benefits have been substantially reduced,
and a new holiday has been added.
The negotiating committee consisted
of Dale Lindquist, president of Local
15, Marlene Briscoe, financial secretary, Ed Hayes, Carl Gerner, Bob Briscoe and International Representative
George Ginnis.
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Port Angeles Workers
Join ILWU Local 27
PORT ANGELES — Port employes
here voted overwhelmingly for ILWU
affiliation, April 14, in an election conducted by the State Department of Labor and Industries.
Thirty-eight workers are involved, of
whom 32 voted for ILWU and three for
the Olympic Peninsula Independent
Woodworkers Union, according to International Representative George Ginnis. One ballot was void.
Negotiations for a contract will start
within the next two weeks, Ginnis said.
The port workers will become a unit of
Local 27.

Local 26 Wins Vote
At Catalina Plastics
GLENDALE, Calif. — Local 26 won
the right to represent employees at Catalina Plastics here earlier this year, by
a vote of 13-8. The organizing drive was
1 e d by International Representative
Earlie Barnett, Sr.
Catalina is a wholesaler and distributor of plastic products.

•

ocal 8 Helps Shriners Hospita
PORTLAND—Local 8 members
voted unanimously last week to
turn over a $500 check received
from Saab-Scania to the Shriners
Hospital for Crippled Children.
The check was presented to
heads of the local by Andrew F.
Lugris, Saab's national distribution and traffic manager, Orange,
NJ, in recognition of the remarkably low dathage record of local
longshoremen in unloading Saab
automobiles.
The presentation ceremony took
place at the Terminal 4 Auto
Dock, according to John Olson
and Dick Wise, president and secretary of Local 8.
"TENDER CARE"
As a result of the "tender, loving care" Local 8 longshoremen
have given to the unloading of
Saab autos, damage costs in this
port average less than $1.50 per
car, the two report. This is more
than 80 per cent under the damage loss in any other US or Ca-

LOCAL 8 PRAISED—Portland's
ILWU Local 8 Secretary Richard
Wise (middle) received a $500
check from Saab automobile distribution and traffic manager
Andrew F. Lugris, at Port of
Portland's auto dock last week.

nadian port used by Saab.
Others at the presentation ceremony included Curt Smith, assistant marketing director for the
Port of Portland; Lew Ticer, PR
man for the port; representatives
of the Jones Stevedoring Co., Columbia Warehouse, General
Steam, Leola Tenholder, administrator of Shriners Hospital, and Al
Holmes, a member of the hospital's board of governors.
The cars, which are in the $6,000 range, come to Portland from
Sweden on Johnson Line vessels,
Olson said, with a ship calling every six weeks, and 1,000 cars a
year being unloaded annually.
GREAT GESTURE
Hospital officials termed the
$500 contribution from Local 8 a
"great gesture" on the part of the
longshoremen.
"We thought of Shriners because children and grandchildren
of ILWU members are on the list
of child patients that this facility
has helped," Olson stated.
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Dispatcher
Editor Retires
In Oregon

Arbitration Win
Upholds Rights of
Older Workers
LOS ANGELES—An employer is not
free to discharge a worker with 20
years seniority simply because of age,
or because of the possibility of a future
injury.
That was the decision of a Los Angeles arbitrator in the case of Local 26
member Charlie Davies, union steward
at Commercial Enameling, who was
discharged several months back when
the company claimed he could not pass
a physical examination.
Arbitrator William Levin ruled that
Davies had to be reinstated with full
back pay and no loss of seniority.
"I cannot believe," he said, "that an
employer has the right to terminate the
employee of almost 20 years . . . based
on any absenteeism, or on present complaints, or his failure to perform satisfactorily at work, but merely because
if he suffers a trauma in the future, he
could be seriously injured.
"The company's action therefore represents a violation of Article III, which
forbids discrimination because of age as
well as the 'just cause' language."
Davies had worked continually at
Commercial Enameling for the past two
decades with only one brief period of
absence.

MAIM

Out of the Picture
WHILE "OFFICIAL" rates of unemployment, now at the highest point in 35
years, are bad enough, they ignore approximately one million workers who
have become so discouraged that they have given up actively looking for
work. Thus, when you read that unemployment stood at nearly eight million
in March or 8.7 percent of the workforce—you should understand, according
to Labor Department statisticians, that the figure is much closer to 9 million.

May Is Time for Longshore
Medical-Dental Plan Choice
SAN FRANCISCO — Longshore famFor Los Angeles Locals, dental choice
ilies in the ports where members have is between the California Dental Serva choice can change medical plans dur- ice and the Drs. Sakai, Simms, Simon
ing the open enrollment period May 1 and Sugiyama group.
to May 31.
For San Francisco Locals, dental
Dental plan choice in San Francisco choice is between the California Denand Los Angeles can also be made tal Service and the Naismith Dental
during the same period for both the Group.
children's dental plan and the adult
Services provided under all dental
dental plan.
plans are basically the same. BroAn active man, a retired man or an chures on the dental plans and forms
eligible widow can change from one to change plans can be obtained at
medical plan to another by filling out the Locals.
a family enrollment card and sending
it to the Benefit Funds office. The enrollment cards and up-to-date informa- Shipscalers Safety Class
SAN FRANCISCO — April 19 was
tion about plan benefits can be obtained at the locals.
school day for all members of ILWU
The medical plan choice is between Local 2, who attended a safety class
the Kaiser Foundation Health Plan and sponsored by Pacific Maritime Associathe Choice Port Insured Plan for South- tion.
The course was under the direction of
ern California Local 13, 26, 29, 63 and
94; Northern California Locals 10, 18, Area Supervisor for Training and Acci34, 75 and 91; and Oregon-Columbia dent Prevention Larry Gallagher and
his assistants, Bernie O'Halloran and
River area Locals 4, 8, 40 and 92.
In the Washington area, choice for Charles Smith.
Roy Bissell of OSHA was the main
Locals 19, 52 and 98 is between the
Choice Port Insured Plan and either speaker and explained the impact of
Community Medical Services or Group federal safety legislation. Tank and
boiler cleaning were also dealt with
Health Cooperative.
In Tacoma, Local 23, choice is be- very extensively, reports Local 2 Presitween the Choice Port Insured Plan dent Bob Edwards.
Two films on accident prevention
and Western Clinic. In Olympia, Local
47, choice is between the Choice Port were also shown by Charles Smith.
A first-aid class will start for all
Insured Plan and Group Health Coscalers in June, 1975.
operative.

SAN FRANCISCO — Steve Murdock,
editor of The Dispatcher for the past
two years, is retiring because of ill
health. During his two-year stint here
Murdock served also as administrative
assistant to the officers of the Union.
"We are sorry to see Steve leave the
ILWU. He did an excellent job on The
Dispatcher for the years he was here
and made a real contribution to the
union," the four titled officers said in
a joint statement.
Murdock, 62, is a well-known Bay
Area newspaperman. He was born in
Oakland and, after graduating from
San Jose State College in 1937, worked
for seven years as a reporter on the
San Jose Mercury.
He was one of the founders of the San
Jose Newspaper Guild and was the former secretary of the Santa Clara and
San Benito Counties CIO Council, of
which the ILWU was then an affiliate.
For eight months in 1943 and 1944,
Murdock was assistant legislative director of the old California CIO Council, of which Harry Bridges was the director.
In April, 1944, Murdock entered the
army and served for 21 months-15 of
them overseas in the Philippines with
the 32nd infantry division. Following
the war he worked as an organizer with
the now defunct Food, Tobacco, and
Agricultural Workers Union. He then
returned to newspaper work and freelance writing. Over the years he did
pieces for The Nation, Track & Field
News, Travel, Runners' World, and
The Saturday Evening Post.
For three and one-half years prior to
coming to The Dispatcher, Murdock
was the editor of 1199 News, a publication of the Drug and Hospital Workers
Union, AFL-CIO, on the East Coast.
"It saddens me to leave The Dispatcher," Murdock said. "The paper
has always enjoyed a good reputation
among labor journals and I am proud
to have been at least a small part in
continuing that tradition."
Murdock and his wife Evelyn, plan to
make their home in Ashland, Oregon.

UAW Recaptures
Runaway Plant
DETROIT — A company which ran
away from Detroit and the UAW to a
southern location has learned that it
can't isolate its employes from the union, no matter where it moves.
In an election conducted by the National Labor Relations Board, the UAW
won bargaining rights for 550 workers
at the Federal Mogul Corp.
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Pineapple Industry Scours
World for Cheap Labor
HONOLULU—Hawaii's Dole PineapWages are reminiscent of Hawaiian
ple Co., ever on the alert for new wages two or three generations backsources of cheap labor, has announced 40 cents to $1 for a full day's work —
plans to expand its Philippine pineap- about one-thirtieth of the rates which
ple operations by 50 percent.
ILWU Local 142 has negotiated for
This means that Dole, a Castle and pineapple workers there over the years.
Cooke subsidiary, which already has
CONVENTION ACTS
13,500 acres under cultivation in the
southern area of Mindanao, will add
A resolution urging support of ILWU
another 6,500 acres to the total.
pineapple workers, adopted by the re"Dole Philippines employs some cent ILWU International Convention,
5,000 people on Mindanao and its opera- points out that this trend towards fortions there are much more labor-inten- eign operations is "hurting the worksive than they are in Hawaii," where ers, the economy, and the social welpineapple workers are represented by fare of the state and nation.
ILWU Local 142, "because of lower
"These workers are losing their jobs
wages in the Philippines," according to and earnings because union-made Haa recent article in the Honolulu Star- waiian pineapple is being displaced.
Bulletin.
. . . Most of this foreign pineapple is
The article also points out that Dole produced overseas by the very Amerirents its Philippine pineapple land from can companies which are cutting back
the government for about $1 per acre. jobs and production in Hawaii."
Dole and Del Monte together control
The Convention delegates reaffirmed
pineapple sales in the Philippines—in their support for the Local 142 pineap1971 together they accounted for 99.8 ple workers, and instructed union offipercent of Philippine pineapple sales. cers to bend every effort to promote
legislation and administrative action to
MARCOS HELPS OUT
tax, inhibit, and discourage the transThe dictatorship of President Ferdi- fer of American jobs overseas, includnan Marcos has made things easier for ing (1) the enforcement of strict quality
these companies in the past few years, standards on imports, (2) elimination of
rescinding nationalist laws and guaran- barriers to foreign markets, and (3) the
teeing the stability of US investments establishment of quotas and more equiagainst expropriations.
table tariffs on foreign fruit.

Filipino pineapple workers, photographed in 1969 by an ILWU overseas delegation are paid a tiny fraction of the wages paid to ILWU Local 142 members in Hawaii. That's why Dole is expanding in the Philippines.

Unions Slowly Developing
Multinational Bargaining Program
NEW YORK—"Multinational unions"
are evolving in response to the growth
of multinational corporations, but the
day of real multinational bargaining is
far off, according to a report recently
issued by a prestigious business research group.
Based on a year-long survey of 168 of
the world's largest multinational firms,
the report concludes that "immediate
prospects for actual multinational coordinated collective bargaining seem remote.
"Multinational labor organizations
must overcome legal barriers, nationalism, union rivalries, a tendency
toward a bargaining at the plant level,
and resistance by multinational companies to the very concept of multinational
bargaining."
The study was conducted by David
Hershfield, labor relations specialist
for the Conference Board, an independent business research outfit funded by
private industries.
Hershfield did find, however, that
some degree of coordination had begun;
as one metals company put it, unions
are at the "threshold stage" in this
area.
"The unions are far advanced in infrastructure preparation. The situation
is like an area generating explosive vapor. A spark could touch it off—but a
gust of wind could ward off the trouble," the executive said.
Most active in preparations for mul-

ti-national bargaining has been the International Metal Workers Federation,
with affiliates representing 11.5 million
members in 65 countries.
There has also been some coordination among chemical and petroleum
workers and among airline pilots. Main
efforts so far have been in the direction
of getting some with the companies on
worldwide investment and labor policies.

Local 26 Wins New
West Chemical Pact
LOS ANGELES — Local 26 members
at West Chemical Co. have ratified a
new three-year contract which provides
a 12.2 percent wage increase in the first
year — with amounts ranging from 36
cents to 55 cents per hour.
Increases in the second and third
years come to 20 cents each year, plus
a cost of living increase.
Members will also be covered, for the
first time, by the union's prescription
drug plan. Other improvements were
won in the area of shift differentials,
funeral leave and vacations and sick
leave. A new paid holiday will be added
during the second year of the agreement.
The Local 26 negotiating committee
included Secretary-Treasurer Lou Sherman, John Delgado and Hernando Ferrer.

Geni-Chlor IL

Geni-Chlor worker Kay Titus helped negotiate new contract.
CONCORD, Calif.—A year ago when
it all started, Kay Titus, 27, was making $2.25 an hour at Geni-Chlor, a small
manufacturing firm owned by a major
propane gas dealer in the Midwest.
At the time it didn't seem so bad—
most of the young working people she
knew weren't doing much better in the
hundreds of small plants which had located in this area in the last decade.
Many employers had moved out here to
the fringes of the San Francisco Bay
Area in search of cheap labor — and
they found it.
Now Kay Titus makes $3.40 an hour—
up from a rate of $2.60 when negotiations began. She has a good medical
plan, a dental program, and some job
security. In putting major emphasis on
raising the base rate, new hires have
jumped from $2.30 to $2.90, and will go
to $3.55 by October, 1975 — a gain of
$1.25 in six months' time.
A YEAR OF PROGRESS
The new rates are a long way from
what most ILWU members would consider adequate. But to Kay Titus and
the workers at Geni-Chlor they represent a solid year of struggle and progress.
Geni-Chlor is in many ways a typical
shop in this rapidly expanding area
north and east of Oakland. About 20-35
workers, about two-thirds men, put together a swimming pool chlorination
device which sells for just under $800.
The work is dull and repetitive. The
women, who are all grouped at the
lower end of the pay scale, work mainly in sub-assembly. The men work in
what is called "final asembly," the
machine shop, and shipping and receiving.
People come and go pretty quickly—
there's not much future at Geni-Chlor.
In the days before the negotiation of a
union contract, there was nothing to
prevent a supervisor with a hangover
from firing a worker "who looked the
wrong way," as Kay remembers. Most
workers here are young single men in
their twenties and women, many of
whom are self-supporting, with a child
or two. Before the new contract was
signed, some qualified for welfare even
while holding down a steady job.
Hardly any ever had any experience
with unions and they didn't believe
things could change much. Pervasive
insecurity made many of them "too
scared to even notice what w a s
wrong," Kay says.
"I really didn't care about it much,"
she remembers of her first few months
on the job. "It was just a way to make
a living. It was an easy job to get, and
I didn't want to have to go out looking
for another one."
"I STARTED CARING"
After a while, Kay and several others
started caring. "I was making so little
money, and they kept promising me a
raise, but they never delivered. I was
just getting tired of always being afraid
at work, and not making any money."
Working conditions, particularly in
the highly unionized Bay Area, were
shocking. Geni-Chlor workers were un-

der strict and capricious discipline, and
could even be forced to work overtime
at a straight-time rate of pay.
Finally, in the spring of 1974, management introduced a so-called "meritincentive system" whereby workers
who wanted to get a five-cent raise
were given a "test" on their knowledge
of various assembly techniques. Kay
found that other workers were as insulted as she was. "It was like being in
school," recalls machine-shop worker
Tedd Horbach, 20. "I didn't feel like I
should have to play that game to get a
raise. Either you can do the job or you
can't."
CHANGES COME SLOWLY
Changes came slowly, even then. For
some time Kay's father, Woodrow Box,
an active member of Local 6, had been
after her to get a union started. "My
dad kept telling me I was being really
dumb. But I always said no. On one
hand, I was afraid of getting fired. On
other other hand, I was really for the
company—when my dad said we ought
to organize, I said, 'We can't do that to
them!'"
"But when I didn't get that raise, I
thought, well, it couldn't be any worse
than getting fired. So when my dad
called me up again and someone
from Local 6 and someone from the International wanted to talk to me, I
said ok."
Armed with a stack of Local 6 pledge
cards, Kay began signing up her
friends at work, including Tedd Hor-

What G:
There is no mistaking the f.
that the agreement at Geni-Chi
is a far cry from union standar
in the Bay Area. But for the wo
ers at Geni-Chlor it is almost r
olutionary, a tremendous i
provement over pre-union con'
tions.
• Wages: The starting rate
fore the new contract was $2.
All employees on the payroll as
March 31, 1975, will go to $3.
an hour as of October 1, 1975. F
half of the people this means •
increase of $1.25 an hour in months.
In evening out the pay differ•
tials which had been created
the company in favoring o
worker over another, other •
creases over the six-month peril
range from $1.00 an hour down
55 cents. After a series of selltiled increases, come April 1, 19
two years after the contract's
ginning date, the base rate will .
to $4.05 an hour for employe
with nine months on the job.
• Health and Welfare: There
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U Breaks New Groun
bach. Like Kay, he wanted more
money and some security—"it seemed
like it was really a good thing to do. I
knew it was better than what we had,
because we didn't have anything at
all!"
People were frightened. "They would
sign the pledge cards and sneak them
to me, or they would come up and give
them to me only after work, in the
parking lot. But they still signed up.
They were pretty sick of the place."
Within a few days, nearly everyone had
signed a pledge card.
The company reacted quickly. Hearing rumors that a union was being
formed, Geni-Chlor fired eight of the
most active members, Kay Titus included. So while ILWU regional staff
began the time-consuming process of
filing unfair labor practice charges
with the National Labor Relations
Board, the company set to work in earnest.
COMPANY PROGRAM
First, some nickel and dime raises
were handed out, and some more were
promised. The company threw a picnic.
Tedd Horbach, who wasn't fired, remembers that with many of the active
union people gone, "management started mingling with the workers and acting like nice guys." They systematically appealed to the fears of a group of
inexperienced workers, in a campaign
calculated to whip-up anti-union hysteria. Geni - Chlor employees were
warned that they would have to go out
on strike if ILWU longshoremen went
out; they were told lies about high initiation fees and union dues; they were
told that if the fired unionists came
back to work, they would physically attack those who had remained.
So by the time Kay Titus and the other activists came back to work in September, 1974—after the ILWU had won
full back pay and restoration of seniorcity for her and the seven others who
had been fired—"people wouldn't talk
to me. The company had really done a
job on them."
International representative Felix Rivera remembers that period as the
most difficult time in the Geni-Chlor
campaign. "We had to start all over
again. At first, only four or five people
would come to meetings. But gradually, when people realized that we had
won the case for them, things got moving again."
The vote was held in October, with
the company topping off its iron fist-

velvet glove anti-union campaign by
treating all Geni-Chlor workers to an
elegant dinner at Concord's swankiest
restaurant the night before. It was
close, but the union won, 12-10. Obviously a substantial number of people,
Kay says, "still believed in the company." But she and Tedd both remember that for. the first time they had
some real sense of security, "like they
couldn't just fire us for just any old
reason."
AN EYE-OPENER
Negotiations, when they got underway, were an eye-opening experience.
"I still gave them too much credit,"
Kay says, "and a lot of times I was
really let down. I kept saying: 'I know
these people. I work for them—even after they had fired me I gave them that
much credit.' When they came with a
real bad wage offer one day, I was so
disappointed I was almost in tears."
But over a period of three months,
Tedd, Kay, and ILWU Research Director Barry Silverman gradually hammered out an acceptable union contract. Slow but steady progress in negotiations was reported back to the plant.
One by one we picked up the eight-hour
day, lay-offs and recalls by seniority,
job stewards, and grievance procedure.
"People started feeling stronger then.
They wanted to know what was happening, they felt they weren't alone. It
was really an experience to be able to
sit across the table from management,
and tell them what I wanted, and what
I thought was wrong, without being
afraid of being fired."
By March, the contract was locked
up. "It's a good agreement," Tedd Horbach says. "Some people were critical
because we didn't win everything all at
once, but for us, out here, it means a
lot. Concretely, it meant a lot more

'ni-Chtor Workers Won
t
r
•s
4

-

a vastly improved hospital-medical insurance plan which, among
other things, pays 100 percent of
all hospital charges for the first
90 days of hospitalization, and
pays for out-of-hospital medical
medical care on an 80-20 basis.
An excellent dental plan based on

0.
If

ILWU Research Director Barry
Silverman and negotiator Tedd
Horbach explain contract to new
Local 6 members at Geni-Chlor.

usual and customary dentists'
fees has been established. Employee contributions for dependents' coverage which had been $37
per month for the inferior medical plan, drop to $21 per month
now, to $15 per month one year
from now, and to $10 per month
another year later.
• Job Security: The contract
establishes strict seniority for layoffs and recalls, a stewards' system, a non-discriminatory system
for promotions, a clear-cut discharge provision, and a workable
grievance procedure. The contract includes the union shop and
dues checkoff.
• Fringe Benefits: The contract provides nine paid ho.lidays,
three weeks' vacation after five
years of service, funeral leave
and jury duty, and six days sick
leave per year with no waiting period and cash-out at the end of the
year for unused leave.
The agreement has a two and
one-half year term.
It was ratified overwhelmingly.

itta

money, a dental plan, a good medical
plan, and some basic union rights
which other unionists have taken for
granted for a generation. And it also
meant some kind of security for us
which we never had before."
STILL AFRAID
Even after this struggle, Geni-Chlor
still has its problems. There is still a
pervasive air of insecurity. There have
been lay-offs caused by parts shortages
and manufacturing problems. The unemployment rate in the area is close to
10 percent. Other jobs are hard to come
by. People are still afraid, and are still
nervous about trying out their new
grievance machinery.
But Kay Titus remembers a conversation she had with one supervisor the
day before the representation election.
"He called some of us into his office
and said that we were going to have to
do things his way or we could just get
out. Now I guess we'll have to see
about that."

Resolution on
Organizing
The following resolution on new organizing was unanimously passed by
the Twenty-First Biennial Convention
last month:
Whereas: It is in the best interests
of the ILWU and the working men and
women to recruit and organize new
members in order to maintain the position of responsibility and strength of
both the ILWU and each worker; and
Whereas, the continued strength of
the ILWU is a result of the combined
efforts of the locals and the International to recruit new members; and
Whereas, the ILWU has continued to
press its best efforts to organize workers who are in dire need of representation; and
Whereas, the total of ILWU membership has not increased at the same rate
as the increase in the potential union
work force; and
Whereas, the growing strength of
large employers and companies threatens the security of ILWU members and
those who are potential ILWU members; therefore,
Be it resolved that the ILWU allocate
the necessary funds and manpower to
areas of potential recruitment and organization; and
Be it further resolved that, if necessary, qualified rank and file members
be recruited from their normal job and
used in areas of potential and paid by
the International whenever and wherever such need exists; and
Be it finally resolved that the National Organizing Committee be solely responsible for implementing this resolution.

In early May of 1935, Congress
was in the midst of an importtnt
debate on what some regard as
the most important single piece
of legislation to come out of the
1930s—Sen. Robert Wagner's National Labor Relations Act.
Senator Wagner had proposed.;
the bill once before—in 1934 when
it seemed necessary to provide
some strong federal framework PR
for labor relations in the US. A
.general strike on the west coast
major teamster disputes in Minneapolis and another massive
strike of battery workers in Ohio
—all led, to one degree or another, by various sorts of radicals, had convinced New Dealers
of the necessity to correct some
grievances.
Section 7a of the National Industrial Recovery Act—which had
promised working people the
right to organize unions of their,
own choice—was being massively
evaded as employers pushed —.
their workers into company unions. The Labor Relations Board
established under that act lacked.
authority.
NOT READY
Still in 1934, Congress wasn'tW
ready and the Wagner measure
died, without eliciting any real
support from the Roosevelt administration. But the fall elections of 1934 produced a House
and Senate overwhelmingly eager
to do at least something about
labor's problems, and Wagner
tried again, introducing his bill
with substantial revisions, in
February.
The clearly stated purpose of
Wagner's bill was to minimize
industrial warfare by once and for..
all putting the power of the federal government behind the right
to organize; and also to establish
mechanisms whereby the remaining disputes could be settled with
in a legal framework.
The Bill established a powerful
National Labor Relations Board,
a mechanism for holding representation elections, and established a series of unfair labor
practices in which employers
were forbidden to engage: intimidation, company unionism, and:
discrimination against union
members.
The forces lined up throughout
Green's
the spring. Will
American Federation of Labor,
of course, supported the bill with
a serious lobbying effort. The act::
also had the support of industrial
relations experts, religious leaders, and a small handful of businessmen. Against the act was a
solid phalanx of businessmen and
the press, led by the National
Association of Manufacturers.
Roosevelt was silent until the
very end, while Secretary of Labor Frances Perkins was ambivalent.
But the climate of opinion in
Congress and in America made
passage a certainty, even with
such formidable opposition. Labor's influence was at a new height, and popular opinion demanded some sort of regularization. The debate, particularly in
the House of Representatives, was
quite feeble and by June, with
FDR's support, it was law.
Passage of the Wagner Act
opened up a new chapter in American labor history.
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International Elections May 19-23
Titled Officers

Harry Bridges
Local 101 San Francisco
President

Rudy Rubio
William H. Chester
Local 13, Wilmington
Local 10, San Francisco
Vice-President—Assistant to the President
vote for one

George Martin
Vice-President
Director
of Organization

Louis Goldblatt
Local 6, San Francisco
Secretary-Treasurer

yote for three

Northern California
ADIPamwegennElf,.,„

,
A >

Curtis McClain
Local 6, San Francisco

George Kaye
Local 10, San Francisco

Ballots
Mailed to
All Locals

Southern California

SAN FRANCISCO — All
ILWU locals should receive
their ballots for the election
of International officers, a
new International Executive
Board and a longshore coast
committee by May 7.
The International Constitution provides that balloting by
each local should be held
within a span of five consecutive days, and that the vote
shall be counted no earlier
than the first day immediately following these five days.
The International Balloting
Committee, designated by the
Twenty-First Biennial Convention, has determined that
the voting shall take place
May 19-23 inclusive. The International office must be notified of the results by June
11, 1975.
If returns are not received
by the committee by this
date, the ballots will be declared null and void.
Members of the balloting
committee are Willie Zenn,
Local 10, chairman; Mike
Henry, Local 34; George Lucero, Local 11; and Don Ruth,
Local .6.

C.?
James Herman
Local 34, San Francisco

Joe Mosley
Local 10, San Francisco

vote for two

Duane Peterson
Local 18, Sacramento

Hawaii
vote for three

Viola Arcangel
Tourism
Joe lbarra
Local 26, Los Angeles

L. L. "Chick" Loveridge
Local 13, Wilmington

John Pandora
Local 13, Wilmington

vote for two

Puget Sound-Alaska

Jose Corpuz

Sugar

Randy Vekich
Local 24, Aberdeen

John J. Bukoskey
Local 9, Seattle

vote for one

Canada

Dwayne Wadlow
Local 19, Seattle

Oregon-Columbia
vote for ens

414

Frank Kennedy
Local 500,
Vancouver, BC

Antone
Kahawaiolaa, Jr.

General Trades

Robert Peebles
Local 500
Vancouver, BC

William A. Ward
Local 8, Portland

Takeshi Yugawa

Sugar
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LITTLE FISHES

5.1oetg-- _

A letter from Mrs. C. R. "Peggy"
Sharpe of Seward, Alaska, wife of Cy
Sharpe, a member of ILWU Local 60,
tells of ice fishing and big lake trout.

William A. Ward
Local 13, Wilmington

Larry Wing
Local 101 San Francisco

vote for one

Oregon-Washington

ILWU member "Cy" Stewart with
two of four lake trout he and wife
Peggy took from ice hole on Hidden
Lake, Alaska.

Joe Jakovac
Local 12, Coos Bay

Fred Huntsinger
Local 8, Portland

"Enclosed find a snapshot of Cy with
two chunky lake trout which he caught
in Hidden Lake after cutting through a
36-inch layer of ice. I fished with him
on this trip and we took four lake trout
similar to the ones my husband is holding. The largest of the lot weighed 16
pounds. I am a member of H & RE Local 878 of Anchorage. Due to increased
port activity there is not much chance
to get out on the ice."
*

Dock Talks to Resume
Continued from Page 1—

The negotiating committee was also
instructed to attempt to improve on
contract items such as wages, cost-ofliving allowance, paid holidays, pensions, Pay Guarantee Program, and
other cost items.
COMMITTEE MEETS
The negotiating committee conf'erred
May 1, in San Francisco, to prepare
demands for submission to PMA. It

consists of the titled International officers, Co ast Committeemen William
Ward and Fred Huntsinger, along with
Shaun Maloney, Local 19, Seattle; Randy Vekich, Local 24, Aberdeen; Larry
Clark, Local 40, Portland; Dick Wise,
Local 8, Portland; Pete Fuller, Local
54, Stockton; Joe Mosley, Local 10, San
Francisco; James Herman, Local 34,
San Francisco; Joe Jakovac, Local 12,
Coos Bay; and Rudy Rubio, Local 13,
Wilmington.

ILWU Fights Portland
Power Rate Gouge
PORTLAND — "Citizens are at the
mercy of the utility companies and will
be as long as they are owned without
competition."
This was what Local 8 president John
Olson told a public utility commission
examiner at an "April Fools' Day"
hearing on PP&L's latest rate increase
request. (The mammoth electric company, which operates a five-state system, received a 32.5 percent increase
in the Portland area last September,
now seeks an additional 12.75 percent.)
Olson described himself as a "working guy who feels he is being ripped
off." He pointed out that the company
passes what it claims are "additional
costs" on to the consumer, while consumers have no way of passing on their
additional costs.
WHO RUNS OREGON?
He scored the tactics used by the
power trust at the State Capitol, charging that when he went there for the union in 1971 it did not take him long to
find out "who runs Oregon." The PP&L
lobbyist flew the eastern Oregon rancher, who was then Speaker of the House,
to Harney county and back in a private
plane. "Working people can't lobby like
that."

On the waterfront, Olson said, "we
don't fight until we're down to our last
pair of jeans." Customers of private
electric companies, he indicated, may
be rapidly nearing that point. "I see no
hope until we own our own utilities."
A former state representative, Howard Willits, testified that "it all boils
down to one thing—more profits!"
PP&L's residential rate is 110 percent higher than that in eight nearby
cities which have public power, another
witness said.
DEMOCRATS
A spokesman for the Multnomah
County Democratic Central Committee
said people "who are being victimized
by the power companies" are staging
blackouts and deducting the rate increases before paying their bills." In
one state, a public utility commissioner
was "hanged in effigy."
In Portland, the Committee to Lower
Utility Rates is circulating a petition
asking for a 30 percent reduction and
price freeze on all user rates charged
by the Pacific Power and Light Co.,
Portland Gener al Electric, Pacific
Northwest Bell, General Telephone,
and Northwest Natural Gas.
Objectives of the petition have been
endorsed by ILWU auxiliary 5.
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On a past junket to southern Oregon
and northern California, this writer
used the Grant Pass area as "base of
operations" and in fishing the coast
from Gold Beach south to the border
found that sea-run fish, like people, use
bridges. Naturally, they're not on top
of the bridge, they're underneath; leastwise that is where I found a pair of
chrome-bright silver salmon.
After fishing the rocky jetty off the
mouth of the Rogue, for the two hours
closest to the dawn, I headed south on
Highway 101. Later, while crossing over
the heavy-trafficked bridge spanning
the Winchuck River, wife Ann said:
"That looks like a dandy spot to have
lunch. So I pulled over to the pebbled
shoulder of the road and we shinnyied
on down to the rocks along the Winchuck's bank.
It was around 1 p.m.; I had just finished my last bit of sandwich when my
eyes focused on the bridge support column at near midstream. The tide was
moving and water eddying and gurgling
around the concrete column. It looked
like a good spot, rich, green and deep,
just the kind of water that would hold a
sea-run or two, waiting for a chance to
go upriver to spawn. I spin-flipped out
from the bank, a daredevil-type lure;
hit the column and before the bow was
out of my line got a solid strike. A flash
of silvery fish broke water and I
beached it, a beautiful Coho jack salmon which weighed around three or four
pounds. I hooked another but lost it before running out.

A chrome-bright Coho jack salmon,
taken "off the rocks" of the Winchuck on Oregon's southern coast.

Later I head north and spent the night
at Gold Beach; had another fruitless try
off the Rogue River jetty and headed
south again down Highway 101. Passing
over the Pistol River bridge, my wife
turned to me and said: "Oid you see
what I saw?" "Yes," I replied, and
pulled over to the side of the road. We
fished for several hours, broke for lunch
and shortly thereafter caught a lovely
sea-run cutthroat and a jack-sized steelhead which was released. I headed
south to Crescent City soon after, then
swung northeast up Highway 199 to
Grants Pass.
It was on this same meandering trip
that I tested several stretches of the
Rogue, from the Galice area, upriver to
Savage Rapids. After bombing out on at
least a half dozen recommended "hot
spots" along the Rogue, I pulled into a
beautiful camping spot near Galice
called "Indian Mary Park." It was
highly recommended as a good place
for a 'picnic; "not a place to fish," they
said. I parked my camper as close to
the water as possible and we sauntered
down to the river to have our lunch atop
a rocky shoreline promontory below the
park's launching ramp.
Cross-stream from us, along the opposite bank, the river ran fast and deep
and tapered off downstream to flat
patches of shimmering riffles. I finished
off my lunch and while my wife was finishing off the last drop of thermos
coffee, I ran back to the pickup and
fetched my fishing outfit. It was on the
sixth cast that I hooked a chrome-bright
steelhead which swallowed a nightcrawler bait—way down deep, past its
gill govers.

Dispatcher columnist Goetz with
summer steelie from Rogue at "Indian Mary Park."
Headed back that evening towards
Grants Pass, I recalled that all the searun fish I caught on this trip were
hooked on the bottom, in deep water
and I concluded that because of the dry
spell which prevailed at the time, the
fish just weren't moving upstream into
the fast water. I told my wife of this
conclusion and asked if she had a conclusion of her own. She did; without
the slightest hesitation, she replied: "I
think it's because you fished on a full
stomach, right after lunch, on the
rocks."
*

Want to start the fishing season off
with a good spinner? We'd be happy to
trade one of the illustrated wig wag jigs
for a snapshot of a fishing or hunting

scene. The offer is open to all members
of the ILWU, members of the family
and, of course, to retired members.
Send your snapshot, and a few words as
to what it's about to:
Fred Goetz, Dept. TDWW
2833 S.E. 33rd Place
Portland, Ore 97202
Please mention your Loca'
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Parliament
Busts-up
ILA Strike
Continued from Page 1
The ILA members also)ad the support of longshoremen in the Atlantic
port of St. John's, New Brunswick, who
—while not on strike themselves—refused to work diverted cargo from the
St. Lawrence Ports. "We do not want
to be strikebreakers for the Maritime
Employers' Association or help it defeat the river ports," commented the
local ILA president.
As the St. John's boycott took hold,
the employers went into arbitration and
got a ruling ordering the working of the
diverted ships. When the ILA locals refused to obey the order, the Maritime
Employers slapped a half-million dollar
suit against the Internationals, the regional office and the St. John's local.
The state of the boycott is unclear, however, given the return to work on the
St. Lawrence ports.
Meanwhile, in British Columbia,
ILWU negotiators have begun preliminary talks, prior to the start of official
arbitration procedures, with Supreme
Court Justice Peter D. Seaton, who
must present a binding conciliation report within the next 40 days.

Russ Wolfe Dies
PORTLAND—Contrary to waterfront
custom, no union brothers bore the remains of James Russell (Russ) Wolfe,
Local 8 dispatcher who died recently
following a stroke to his last resting
place.
At his request no funeral service was
held, and Wolfe's ashes were scattered
at sea.
But Wolfe, who hung the hook for
keeps April 22, will remain a legend on
the waterfront where he spent more
than two decades for the way in which
he immortalized the lives of the men
who go down to the sea in ships and
the men along the shore in carvings of
the vessels men sailed and loaded before there were unions to protect their
rights. (See Dispatcher, March 7, for
story of the "Local 8 man who transformed a war injury into art.")
A veteran of World War II, Wolfe
was 58 when he died. Survivors include
his widow, Miriam, two sons, and a
daughter.

Convention Endorses
Wayne Morse Park
VANCOUVER, BC—The ILWU Twenty-First Biennial Convention went on
record in support of the establishment
of a Wayne Morse Historical State
Park, on the site of the late Senator's
ranch near Eugene, Oregon.
Morse, the delegates said, "was a
lifetime friend of the ILWU and a
champion of labor's rights to union recognition and collective bargaining.
"During his five decades in public
life, Sen. Morse made many lasting
contributions to labor, the general welfare, and world peace."
The move to purchase the Morse
ranch has the support of the ILWU Columbia River District Council.
Jim Foster, secretary of the Council,
testified April 9 in favor of a measure
which would authorize the state to acquire the Morse ranch, with the aid of a
matching federal grant.
The hearing room was jammed with
supporters of the bill (HB 2069), Foster
stated.

60,000
Demand
Jobs Now

New York municipal workers led demonstration at White House April 26.

Publicity and Education
VANCOUVER, BC — The following
recommendations by the Twenty-First
Biennial Convention Publicity and Education Committee were adopted unanimously by the ILWU Twenty-First Biennial Convention:
• The varied activities of the Education-Publicity and Membership Service Departments of Hawaii, ILWU Local 142, be used as a guideline by other
Locals, where possible, so as to get
more rank and file involvement in union program.
• The International shall assist the
Locals where possible, and necessary to
make the above mentioned program
workable.
• T h e International is instructed to
schedule as soon as possible, informal
area workshop sessions, such as those
held in previous years, which proved
meaningful and worthwhile to all who
attended these gatherings—on the Pacific Coast, Canadian Area and in Hawaii. In addition to discussing the future of the ILWU, other subject matters
to be taken up in the workshops shall be
decided by the participants.
• Locals should consider setting up
a Speakers Bureau Program, similar to
that established in Local 142, aimed at
getting the ILWU message across to
students.
• T h e International should issue a
handbook explaining union programs
and policies to new members of the union, as is now being done by Locals.
• "The ILWU Story" should be printed in booklet form and run serially in
"The Dispatcher."

The Committee reiterated the position taken by the last Convention that
the recommendations submitted herein
be based on the budget allocated for the
International Research & Education Department for the next biennium.
The Committee further recommended
that proper emphasis be placed on the
development of vigorous, ne w and
younger leaders at all levels of the
union — and every attempt be made to
reach the incoming newly organized
workers, to establish a much better understanding of ILWU history and unionism in general.

GM Jobless Fund
Goes Belly-Up
DETROIT — General Motors has announced that it will be unable to pay
Supplemental Unemployment Benefits
(SUB) checks to laid off employees beginning in the first week of May.
The SUB, GM sources said, has been
under enormous strain in the last few
months, and has sunk below the point
where payments can be made. GM estimates that the total number of its
workers on indefinite layoff as of April
30 at 115,000. Chryslers' fund is also
broke.
SUB payments, taken together with
unemployment insurance, were originally negotiated to provide laid off
workers 95 percent of their take-home
pay for one year. But with Detroit now
suffering 25 percent unemployment,
the funds—based on production of automobiles—are becoming depleted.

Continued from Page 1—
unemployed and full of frustration and
anger."
Among the featured speakers were
Steelworkers Secretary William Burke,
who read a message from union President I. W. Abel; Rep. Barbara Jordan
(Dem. Tex.); Jerry Wurf, President of
the State, County, and Municipal Workers (AFSCME); and Victor Gotbaum,
head of AFSCME in New York State.
Abel called on Americans to "rededicate this decade of the of the 1970s to
the common man," quoting the 1948
Presidential candidate Henry A. Wallace.
"We're here to tell this simple message to the President, to the Congress,
the big corporations, the big banks, the
conglomerates, and the big multinationals—we're fed up—fed up with delay, fed up with excuses, fed up with
lack of vision, and lack of initiative. We
want action — now from our government."
Politicians in general were in disfavor: "This insensitivity to the terrible
unemployment crisis is bipartisan,
Wurf said."
Speakers proclaimed the unions' anger
at an administration many members
feel is loaded with corporate leaders,
working only to protect big business.
Demonstrators a n d speakers demanded release of $19 billion in funds
already authorized for housing, health
care, education, highways, and sewage
treatment facilities; federal standards
for unemployment insurance—with no
less than 75 percent of regular pay for
a minimum of one year and longer durations in emergencies — a national
health plan; health and hospital coverage for the unemployed; reduced interest rates; and federal aid to the tune of
$5 billion to cities in fiscal distress.

New Portland Dock
PORTLAND — A new independently
owned dock, is nearing completion,
north of Terminal 4.
Owned and operated by Schnitzer Industries, it will load scrap for Japan,
where the scrap will be made into
steel and shipped all over the Pacific.
Located on the site of the old Oregon
Shipyard, the new dock will be ready
for use next month.

Bitterness Grows in Clatsop County

ASTORIA—One category of employ- as Altuninax) be sited in eastern Orement is on the upswing in job-short gon, and over his stance against the exClatsop County. The Welfare office has port of logs.
added nine people to take care of ex"Logs are all that keeps this port goploding caseloads.
ing," Rova told Brennan. "Almost twoSome 609 families are on food stamps thirds of the traffic that moves over
in an area with a total population of our docks is logs."
only 28,000.
"If we can't hold the port together,
These are some of the facts Tom there won't be any Local 50," Reiter
Brennan, feature writer for The Ore- said.
gonian dredged up on a recent visit to
Cannery closures and layoffs, plus a
this once booming port city at the sharp downturn in the fishing and formouth of the Columbia.
est products industries have added to
The fact the Portland daily would assign its business editor to do a Sunday
spread on Astoria's economic woes is
due in part to the county's threat to secede from the State of Oregon.
MEETS ILWU MEMBERS
Editor Brennan, during his stay here,
met with four members of Local 50 in
the board room at the Longshore Hall.
The quartet included president Fred
Rova, past president Bob Reiter, disRubber, Chemical Workers patcher John Kallio, and Jim Platt,
head of the Columbia River District
Talking Merger
WASHINGTON, DC—The United Rub- Council. The four represent the local on
ber Workers and the Oil Chemical and the Concerned Citizens of Clatsop CounAtomic Workers have reached a basic ty, a committee composed of'businessunderstanding regarding the possible men, labor union leaders, port, county
and city officials, and just plain citi- INTERVIEWED — Local 50 long•
merger of the two organizations.
Rubber Workers' President Peter zens interested in getting the area back shoremen, from left, Fred Rova, John
Kallio, Bob Reiter and Jim Platt were
Bonmarito said that the initial under- on its feet.
Brennan found the longshoremen bit- recently interviewed for a story in the
standing is "subject to working out details with regard to structure and com- ter over Gov. Straub's insistence that Portland Oregonian on the economic
position of the merged organization," the AMAX aluminum plant (now known crisis in Astoria.

the economic tailspin in Clatsop
County.
Some 92 per cent of the county's land
is in forest land, of which half is privately owned, chiefly by the San Francisco-based firm, Crown-Zellerbach.
NO LACK OF LOGS
But the problem in the sawdust belt,
according to the Brennan article is not
lack of logs. The county is growing as
much timber yearly as it cuts. The
problem is lack of mills to process the
logs, and—although Brennan does not
say so—lack of a market for lumber
and the high interest rates which have
brought home building to a standstill.
Some state officials want county residents to live off the tourist trade. There
was a job opening for a motel maid
posted on the bulletin board at the local
employment office the day Brennan
was here. But motel maids earn only
$2.90 an hour—not enough to keep a
family off food stamps.
So we come back to export logs, the
only economic backlog this area has at
present, and to the Concerned Citizens'
continuing fight to locate the aluminum
plant at Warrenton.
The committee has retained a Portland law firm, and filed a law suit to
restrain the Bonneville Power Administration from giving away for use at any
other site the bloc of power which was
allocated some time ago for operation
of the AMAX plant in this area.

