
Dockers Get Back 30c
SAN FRANCISCO — Pacific Coast

longshoremen are going to get back on
June 1 the 30 cents an hour President
Nixon's now-defunct Federal Pay Board
took away from them in 1972.

Agreement was reached here on the
afternoon of Tuesday, May 7, between
the ILWU and the Pacific Maritime As-
sociation for an adjustment that has
the effect of reinstating the amount
previously negotiated and then disal-
lowed by the Nixon apparatus.

The increase is over and above
another 30-cent hike due July 1 under
terms of the union's current 1973-75 con-
tract.
Thus, the base rate for longshoremen

on the Coast will go from $5.50 to $5.80
per straight time hour on June 1, and
from $5.80 to $6.10 on July 1.
Agreement on the first 30 cents cul-

minated a hectic series of events that
began when Nixon administration wage
and price controls expired on April 30.
The events included a one-day dem-

onstration work stoppage on May 1
when 13,000 waterfront workers shut

down the Coast from San Diego to the
Canadian line.
The men went back to work the next

day, May 2, after PMA agreed to begin
talks on an immediate cost of living
adjustment.
Those talks resulted in the May 7

agreement, which the PMA is taking to
its members fOr ratification but which
the ILWU committee declares it has the
authority to accept.

MORE FOR CLERKS
The 30 cent raise figures out at 331/2

cents for ship clerks and there are cor-

responding adjustments for skilled long-

shoremen, longshpremen historically
paid on an eight-hour straight time ba-
sis and container freight station em-
ployees.
The ILWU committee, headed by

ILWU President Harry Bridges, in-
cluded Coast Committeemen William
Ward and Fred Huntsinger as well as
Vice-President William H. Chester.
They were assisted by Research Direc-
tor Baru Silverman and Coast Com-
mittee Assistant Evelyn Wakefield.
The ILWU did not go into the cost-

of-living talks with the 30 cents speci-
fically in mind. The union argued for
more on the ground that the 1972 dollar
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is not the 1974 dollar and the 40 cents
won last July has, in fact, been wiped
out by higher prices.
Negotiations resulted in the 30-cent

figure, which is exactly what the Pay
Board cut from the 72-cent settlement
that was negotiated in 1972 after a 134-
day longshore strike.

FIRST UNION
By taking dramatic action on the

very first day after expiration of the
Economic Stabilization Act, the ILWU
moved into the front ranks of unions
reacting to the changed situation.
The June cost-of-living adjustment

has nothing to do with another cost-of-
living formula in the current longshore
contract.
Those provisions, which do not be-

come operative until 1975, are com-
puted on a formula based on changes
in the US Consumer Price Index.
The maximum for the first increase,

to be calculated as of January 1, 1975,
is 12 cents per straight time hour, and
the top on_the second hike, to be fig-
ured July 1, 1975, is 10 cents.

Sugar, Pineapple Strikes Won
HONOLULU—Victory is the word.
Fifteen thousand ILWU sugar and

pineapple workers here in Hawaii are
celebrating unprecedented gains in job
security, wages, pensions and other ad-
vances won as a result of strike action.

On the strength of nearly-unanimous
votes in favor of ratification, 9,000
sugar workers and 6,000 pineapple
workers are back on the job after hav-
ing won the basic objectives for which
they struck. The sugar workers, who
went back on April 24, were out a,
month-and-a-half. Pineapple workers
returned on April 29 after being out
three weeks.
This was the first time ever both

sugar and pineapple had been on strike
at the same time in Hawaii.
The union's chief negotiators—Secre-

tary-Treasurer Lou Goldblatt in sugar
and International Representative Tom-
my Trask in pineapple — describe the
settlements as far and away the best
ever won in either industry. (See settle-
ment summaries, pages 4-5).
A memo to all ILWU locals and other

supporting groups signed by Local 142
President Carl Damaso, Shiro Hokama,
chairman of the pineapple negotiating
committee, and Takeshi Yugawa, chair-
man of the sugar negotiating commit-
tee, says:
"Once again it was the rank and file

members and their families who helped
make the strike a triumphant one. They
hung tough, stuck together, and it is
to their credit that we were able to
conduct a well-organized, disciplined
and courageous strike."

SUGAR COST

Riding the crest of a solid strike and
healthy economic conditions in the sug-

THE SETTLEMENT — ILWU Secretary-Treasurer Lou
Goldblatt (left) reports settlement to enlarged sugar
negotiating committee. Left to right are members of
the sugar negotiating sub-committee: Mitsuo "Fish"

ar industry, sugar workers won wage
increases of 75-cents an hour over the
term of the two-year a gr e emen t—
across-the-board hikes that average
out to more than 20 percent; substan-
tially improved pensions; and dramatic
gains in job security.

Sugar industry spokesmen them-

selves admit to a settlement cost of

about $24 million, nearly double the $13

million in improvements they had on

Dole Can Strike Continues
HONOLULU — A strike of 200 Local

142 members against a Dole-owned can
plant is going into its eighth week as
this issue of The Dispatcher goes to
press.
Several negotiating sessions have

taken place in the last week, but re-
ports from the Local 142 strike commit-
tee were that no settlement was yet in
sight.
The Dole workers went out on March

25 demanding a large wage increase,
a cost of living escalator clause, bene-
fits for intermittent employees and
other improvements over the old con-
tract, which expired January 31. Re-
gional Director Robert McElrath is
heading the talks for the ILWU.
In a letter to all mainland, British

Columbia and Alaska locals, ILWU
President Harry Bridges and Secre-

tary-Treasurer Louis Goldblatt pointed
out that "if this strike continues for
some length of time it can back up
into pineapple inasmuch as this is the
source of cans for the Del Monte and
Dole canneries, the principal canneries
in Hawaii. If this does happen, assist-
ance will be needed."
The two officers therefore requested

that locals which have already collect-
ed the 75-cent assessment voted by the
International Executive Board last
month—or are making preparations to
do so—continue with these plans and
hold onto the funds until word is re-
ceived from the International.

"Local 142, of course, will do all in
its power to carry on the strike on its
own, but if it does back up into a major
section of the membership, then help
will be needed."

Yanaga, Herbert Vierra, Chairman Takeshi Yugawa,
Bobby Lobetos, Fred Sasan, Secretary Skippy Yasutake,
Warren Torriano, Leo Ramones, Local 142 President
Carl Damaso, Fred Villaneuva and Robert Girald.

the table when the strike began.
In pineapple, the union struggled with

the problem of job displacement caused
by industry plans to relocate in cheap
labor ar e a s outside of Hawaii. The
settlement finally hammered out re-
flects this primary concern. It features
improved severance pay, special pen-
sion benefits for plantation workers on
the soon-to-be-vacated island of Molo-
kai, improved pensions industry-wide,
and 50-cents in wages spread over the
two-year term of the contract.

BREAKTHROUGH

Secretary-Treasurer Goldblatt picks
the Easter Sunday weekend of April 13-
14 as the turning point in the strike.
Although substantial progress had been
made on secondary items, negotiations
on wages and pensions had rocked
along at a snail's pace since the strike
had begun. The strikers seemed to pick-
up strength as the days rolled by. Em-
ployer propaganda fell on deaf ears.
The strike machinery had been tuned
to a fine pitch.
On April 13 the union told the com-

panies of its intention to call in the full
sugar negotiating committee made up
of representatives and observers from
every plantation and mill in the State.
At the meeting, the employers were
told, the union would report on the
progress and deadlocks in negotiations.
The report recommend that the

strike continue until a satisfactory

agreement was made on wages and
pensions, and that the union commit-
tee was calling for irrigating young
cane so as to not destroy crops that
would mature in later in the year.

In short, all hands were set to settle
down for a long brawl. Once the full
committee headed home from Hono-
lulu, there would be no quick return to
work. Also, after six weeks of strike,
sugar workers were confident that the
full forces of the International would
come into play.
"Working against a deadline of the

meeting of the full committee," says
Goldblatt, "the employers began to
move. One can fairly assume they real-
ized the ranks were intact and prepared
for a strike of considerable duration."
Big gains on the major money items

came rather quickly. On wages and
pensions, Goldblatt notes, the final com-
pany offers about doubled wha t had
been on the table. The end of the sugar
strike was at hand. Tentative agree-

-Continued on Page 4

Maritime Sfrik
Started Just
40 Years Ago

See Page
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FEDERAL WAGE and price controls
expired in the United States on April 30,

a whole new ball game began for organized
labor—as longshore members of this union on
the Pacific Coast demonstrated dramatically
the next day.

Just a year ago the Twentieth Biennial Con-
vention of the ILWU declared, "We reaffirm
our position that wage-price controls have not
succeeded in solving the problems which beset
this economy and have, in fact, made the situa-
tion worse.

The resolution assailed the mythology "that
high prices are caused by high wages."

The union pointed out that the use of wage
controls "has tied the hands of the labor move-
ment, posing a threat to the very nature of col-
lective bargaining as we know it." Our resolu-
tion noted that the controls provided the fed-
eral government with the opportunity to "ma-
nipulate the economy by jumping into collec-•
tive bargaining situations and slashing contracts
ok'd by the rank and file . . ."
We urged "total elimination of controls and

called on "all trade unions and workers to band
together to fight this concerted attack on the
living standards of American workers." The
opportunity for that banding together is now
at hand. The shackles have been removed.

OUR BASIC OBJECTION TO the controls
is that they were inequitable. Wage con-

trols were applied strictly. Profits, on the other
hand, were allowed to skyrocket.

When wage and price controls were insti-
tuted in 1971 corporation profits (after taxes)
in the US were below a 1966 peak of slightly
over $50 billion.

All during the period of controls corporate
profits continued to soar spectacularly until in
1973 they passed the $70 billion mark. There
was no real control of prices. The whole game
was rigged, and it was rigged against labor.
This constituted an economic disaster for the
workers of the United States.

For example, the 40-cent an hour raise won
by longshoremen on July 1, 1973, had been
completely wiped out by the end of March
of this year, and the longshoremen were almost
a nickel in the hole. Today they are close to a
dime in the hole in terms of that raise alone.

As our convention said, "We do not believe
that wage and price controls can be 'equit-
able.' They do not provide for a basic redis-

San Francisco Examiner

tribution of wealth; they are only going to be
en orced on the side of employers; and, when
they are lifted, we find ourselves back in the
same place, facing the same problems which
caused their application in the first' place."

That's exactly where we find ourselves
today.

THE OPPORTUNITY EXISTS NOW for or-
ganized labor to exert its strength once

again in the environment of a free economy.
Our convention resolution called for the util-

ization of "such methods of short term agree-
ments, frequent wage and fringe benefit re-
openers, cost-of-living adjustment clauses, and
automatic cancellation provisions in order to
fight the controls."

The controls are off, and, as the editorial
writer in one commercial newspaper noted,

. . most people say, 'good riddance!'" The
same editor noted, "The controls were hap-
hazard and half-baked. The controls failed to
stem the pace of inflation, and, in several in-
stances, the controls created shortages and
may have in fact driven prices up by holding
supply down."

One of the concluding paragraphs of our
resolution said, "What is urgently necessary
is that our union and the entire labor move-
ment lead the great movement for economic
security and a stable dollar that is now sup-
ported by the overwhelming majority of the
people of our nation."

The chance to do that is now.
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On the Beam
by Harry Bridges

TT WAS ALMOST EXACTLY 40 years ago to the day that our
historic longshore strike began. The date was May 9, 1934. It

became a Pacific Coast maritime strike and . . . for a few days
in San Francisco—it was a general strike.

The strength, the militancy and the rank and file traditions
of this union were built in that strike. Now we face new chal-
lenges.

One problem we didn't have back in 1934 was fighting infla-
tion. The whole economy of the United States was in a mess.
Prices, by today's standards, were low, but working stiffs —
then as now—had to fight for something like a decent share of
the pie. Our guys were pretty desperate.

We now are in another phase of that battle.
The Nixon administration's wage and price controls (far

more on wages than prices) expired April 30. This brought us to
May Day — an historic day of struggle for labor that had its
origins in the United States —with our arms at long last unbound.

Unions are free finally to fight with all their weapons, most
of all the weapon of not working. It was the stopwork weapon
our longshoremen used on May 1 to dramatize the removal of
controls and to demand an immediate cost-of-living adjustment
in their pay. We won 30 cents on May 7.

Other unions, we hope, will follow suit. We moved because we
had a specific contractual justification for taking such action
once the controls expired.

rlE QUESTION IN THE general sense is what the laboral movement as a whole is going to do about the changed situa-
tion created by the expiration of a control system that not only
did not achieve the purposes for which allegedly it was conceived
but actually proved to be an anti-labor weapon for the adminis-
tration.

No one knows the anti-labor impact better than the long-
shore members of this union, who won a 72-cent an hour increase
at the conclusion of a 134-day strike in 1972, and then were sand-
bagged by a 30-cent cut in that settlement by Nixon's Cost of
Living Council.

That's one reason we acted as soon as controls were off.

As long ago as 1971 at our Nineteenth Biennial Convention,
our union said: "Looking back over the term of the present
spiral, we note that prices were well on their way up before
wages began to keep pace. The largest price hikes have come
for goods and services in industries where organized labor is not
an important factor in costs."

Our Twentieth Convention, as an editorial on this page
emphasizes, called for the total elimination of controls. At that
time the union said, "We recognize that the real sources of infla-
ion are escalating prices caused in large part by exorbitant
pro Its and enormous interest rates."

To be frank about it, we feel that labor, unshackled by gov-
ernment controls, is better able to fight for itself in the economic
arena than when it is when handcuffed by regulations that are
applied inequitably.

Big business has sought always to keep wages at a minimum
while expanding as rapidly as possible. The so-called wage and
price controls of the Nixon administration gave big business an
added advantage in an already unequal struggle.

NOW THE BIG QUESTION before labor is what it does about
this opportunity.
Personally, I thought it was a highly appropriate coincidence

that we shut down the Coast on May 1, which is supposed to be
a day of international labor solidarity.

The observance of May Day as a labor holiday stems from
the struggle for the eight-hour day in the United States and is
related most directly to the Haymarket tragedy in Chicago in
1896.

Those who would disown America's radical traditions, how-
ever, have helped to downgrade May Day in favor of Labor Day.

The point at issue here, of course, is not the day but the soli-
darity it symbolizes.

Our union was victimized in a most dramatic way by the
Nixon controls because our 30-cent cut came after a 134-day strike
and a negotiated settlement. But other unions have been victim-
ized as badly. Two examples are the carpenters in Northern Cali-
fornia and the hospital workers in New York. The list is much
longer.

The 30-cents we lost in 1972 now computes like 49 cents. The
1972 dollar is not the 1974 dollar. Anyone who walks into a
supermarket knows that.

If there are to be guidelines from our experience they would
seem to be short term agreements, frequent wage and fringe
re-openers, cost of living adjustment clauses and automatic can-
cellation provisions in the event of any new controls.

But, most important of all, is a fighting attitude. The labor
movement in the United States has been unshackled, and it has
a chance to assert its strength, if it is to be solidified.

Wages have become a force above all else in the current
situation.

BARRY SILVERMAN
Research Director
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Local 6 Wins
Big Contract at
Continental Can
SAN LEANDRO—A three-year agree-

ment featuring an across - the -board
wage increase of 95 cents, plus a lib-
eral cost of living allowance and major
pension improvements, has been rati-
fied by the approximately 380 Local 6
members at Continental Can.
The first-year wage increase, effec-

tive April 16, amounts to 35 cents; an
additional 30 cents will be paid out
across the board in each of the follow-
ing two years.
Members will also receive a cost of

living adjustment at a maximum of 15
cents per year — based on the perfor-
mance of the Consumer Price Index be-
tween January and October. The ad-
justment will be "rolled in" to the base
rate each year.
In addition, the 36 cents collected in

cost of living benefits over the last
three years will also be included in the
base rate, effective May 1, 1974.

PENSIONS
Effective the second year of the con-

tract, pension benefits will increase
from $8.50 to $10.50 per month per year
of service. The normal retirement age,
at full pension, will be reduced from
age 65 to age 62. Also, the minimum
service period will be reduced from 15
to ten years.
In addition, also in the second year,

retirees will receive a cost of living ad-
justment ranging irom $11 to $16 per
month. Retired employees will also re-
ceive improved insurance benefits dur-
ing the second year of the agreement.

OTHER GAINS
Other negotiated gains include sub-

stantial improvement in supplemental
unemployment bene tits ana
benefits, liberalization of vacations
(three weeks after five years, four
weeks alter 15 years), classification
adjustments, improvements of funeral
and holiday language, improvement in
travel pay, and improvements in sev-
erance pay in the event of a plant
shut-down.
Finally, an in that will

favor those in the lowest classifications
—paying them about 63/4 cents per hour
—will become effective during the final
year of the met.
The Continental pact was negotiated

by Business Agent Paul Martin, Local
6 President Curtis McClain, along with
Bob Holmes, Bob Norton, Al Corley,
Rich Amaral, Oscar Jones, Ray John-
son, Clem Simpson and Herschel Wat-
kins.
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FORTY YEARS OK THE BEACH —
Luis Bulb, who first came on the San
Francisco waterfront in 1929, was
honored with a luncheon at Caesar's
Restaurant by Local 34, upon his re-
tirement May 1. Bulb, a long-time
trustee of his union, was presented
with a ship's bell, suitably inscribed.
Seated behind him is Local 34 secre-
tary-treasurer Art Rosenbrock.

Sign Carnation Agreement
OAKLAND—Starting wages for Local

6 lab workers at Carnation Co. have
gone up from $700 to $950 per month as
a result of a new contract negotiated
this month.
Employees will also receive an addi-

tional increase of 30 cents per hour ef-
fective June 1, plus the same cost of
living adjustment that is in the area
Master Agreement.
Members also won the Master Agree-

ment holiday and funeral leave provi-
sions. The agreement was negotiated by
Steward Dan Leary and Business Agent
Evelyn Johnson.

Against Prop. 9
SACRAMENTO — Senator Mervyn

M. Dymally (D-Los Angeles) urges the
defeat of Proposition 9 on the June
primary ballot because "it pre-empts
campaign re`orm and conflict of inter-
est legislation that we worked very
hard to enact just last year."

Controls Opposed
WASHINGTON — Senator Alan Cran-

ston (D., Calif.) says he will "stand
fast in my opposition to standby wage-
price controls".

• • • • • • • • • •••••,..,•,....•

ILWU Recommendations
In San Francisco Races
SAN FRANCISCO — The ILWU's recommendations to its San

Francisco members in Calirornia's June primary election include
Assemblyman John Burton for Congress in the seat being vacated
by William S. Mailliard'and incumbents for other offices.

The union's San Francisco Legislative Committee, representing
locals of longshoremen, warehousemen, ship clerks, ship scalers,
walking bosses and watchmen, announces the following endorse-
ments:

Congress: 5th CD  John Burton
6th CD  Phillip Burton

State Senate: 6th SD  George Moscone
State Assembly: 16th AD  John Foran

17th AD  Willie L. Brown
18th AD  Leo T. McCarthy

The Committee also recommended Bernard Glickfeld for Su-
perior Court judge and Samuel Yee for Municipal Court.

On City Propositions, the recommendations were:

A—Election of BART directors  NO
B—Conflict of interest  NO
C—Open space fund  YES
D—Election Day holiday  NO
E—Retirement adjustment  YES
F—Firemen Civil Service List  YES
G—Fire Department reorganization  YES
H—Civil Service positions  NO
I—Granite Fountain in UN Plaza  NO POSITION
J—Policy declaration on. use of State gas tax

revenues for mass transit  YES
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Colgate Pact Nets
1.74 for ILWU
Local 6 Members
BERKELEY — A new three-year

agreement with Colgate Palmolive
Combany covering approximately 300
members of ILWU Local 6 was signed
April 23 following membership ratifi-
cation by better than a 3-to-1 secret
ballot vote.
The new agreement provides for a

total package of $1.74 an hour in wages
and fringe benefits.
Production and warehouse members

got a 30-cent hourly raise retroactive
to April 1, an additional 33 cents next
April and 40 cents more April 1, 1976.
Maintenance mechanics received an

additional 25-cent hourly adjustment.
Forty-nine members received inequity
adjustments ranging from 21/2 cents to
29 cents per hour in addition to the
general wage increase. Shift premiums
were increased 2 cents per hour, to 19
cents for swing and 24 cents for grave-
yard.

PENSIONS IMPROVED
Pensions were substantially im-

proved, providing for full pension
credit from date of hire; optional re-
tirement at age 60 with full credit; a
supplemental payment of one-half of
Social Security in addition to the pen-
sion for employees with 30 years of
service retiring at age 60 1113 to age 62;
and reduction of the employee's contri-
bution to the company's pension plan
which represents an average savings to
the workers of 8 cents an hour.

Canadian Paperworkers
Want Own Union
VANCOUVER, B.C.—Canadian mem-

bers of the United Paperworkers Inter-
national Union have voted by a large
majority in favor of forming an inde-
pendent Canadian union. The vote, au-
thorized by the executive of the inter-
national union in the U.S. resulted in
26,818 members (83.6 ) voting for a
Canadian union, and 4,149 against.
The union has a membership of 350,-

000 with 52,000 in Canada.

Sacramento Channel
Being Dredged
SACRAMENTO — The Army Corps

of Engineers announces the deepwater
channel to Sacramento is being
dredged to deepen rough spots. The
General Contracting Co. of Portland
has submitted a low bid of $407,000 for
the job. It is the first time the channel
has been dredged in the 11 years it
has been opened.

Medical and dental benefit schedules
were improved by 20 percent and a 12th
paid holiday was granted, beginning in
1976.
Other benefit improvements includ-

ed: Four weeks' vacation after 10 years'
service and the 1,200 qualifying hours
to include overtime; unused sick leave
accumulation extended to 40 days and
the first day of sickness absence to be
paid in the event of extended illness
even if not hospitalized; wage rate re-
tention guaranteed for 15 weeks; 2
years protection of seniority rights in
the event of layoff for those with 3
years or more seniority; reduction in
employee contribution for life insur-
ance; and improved language on over-
time assignments and overtime pay-
ment.

NOTICE SERVED
Because of the adamant refusal by

the company to include a cost-of-living
escalator provision, the union notified
the company prior to signing the agree-
ment that it will press for an out-of-
contract wage adjustment should
prices continue to escalate, and that
Local 6 will request the unions in Col-
gate's three eastern plants to join in
this effort.
The Negotiating Committee consisted

of Chief Steward Tom Scatina, Pat
Ryle, Will Collins, Sneed Reynolds and
Eddie Williams. Negotiations were
headed up by Bill Burke, Local 6 East
Bay business agent.

Pensioners Support
Olson Candidacy
PORTLAND — Support is building

daily for the candidacy of Local 8
member John Olson, who is running in
Oregon's May 28 primary for state rep-
resentative from Multnomah County's
district 20.
Area pensioners, following the last

meeting of the Columbia River Pen-
sioners Memorial Association, took up
a tarpaulin collection to help fund his
campaign expenses.
The collection totaled $264.50, Presi-

dent Mike Sickinger reports.

There Was A Delay
SAN FRANCISCO — If it seems there

was a gap between editions of The Dis-
patcher, it is because there was.
In keeping with union policy of limit-

ing editions to 24 a year (and two a
month), there was a three-week gap
between the second April edition on
April 19 and this edition.

It's Time of Choke
Again for Medical-Dental
SAN FRANCISCO — Longshore fam-

ilies in the ports where members have
a choice can change medical plans dur-
ing the open enrollment period May 1
to May 31.
Dental plan choice in San Francisco

and Los Angeles can also be made dur-
the same period for both the children's
dental plan and the adult dental plan.
An active man, a retired man or an

eligible widow can change from one
medical plan to another by filling out
a family enrollment card and sending
it to the Benefit Funds office. The en-
rollment cards and up-to-date informa-
tion about plan benefits can be obtained
at the locals.
The medical plan choice is between

the Kaiser Foundation Health Plan and
the Choice Port Insured Plan for South-
ern California Locals 13, 26, 29, 63, and
94; Northern California Locals 10, 18,
34, 75, and 91; and Oregon-Columbia

River area Locals 4, 8, 40, and 92.
In the Washington area, choice for

Locals 19, 52, and 98 is between the
Choice Port Insured Plan and either
Community Medical Services or Group
Health Cooperative.
In Tacoma, Local 23, choice is be-

tween the Choice Port Insured Plan
and Western Clinic. In Olympia, Local
47, choice is between the Choice Port
Insured Plan and Group Health Co-
operative.
For Los Angeles Locals, dental

choice is between the Calirornia Dental
Service and the Drs. Sakai, Simms,
Simon and Sugiyama group.
For San Franc;sco Locals dental

choice is between the California Dental
Service and the Naismith Dental Group.
Services provided under all dental

plans are basically the same. Bro-
chures on the dental plans and forms
to change plans can be obtained at the
Locals.
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Hawaii Sugar Terms
HONOLULU— The settlement

that sent 9,000 ILWU sugar
workers back to work in Hawaii
after a strike that lasted from
March 9 to April 24, resulted in
major gains that were ratified
overwhelmingly by the member-
ship.
The basic terms of the sugar

agreement in condensed form
follow:

WAGES
Sugar workers will get 75

cents an hour in four increments
over a two-year period-25 cents
April 16; 10 cents August 1; 25
cents February 1, 1975; and 15
cents August 1, 1975. By then the
lowest wage will be $3.60 an
hour, the highest $5.551/2. The
first 25 cents is retroactive for
the period during which the
workers stayed on the job with-
out a contract—February 16 to
March 8.

JOB SECURITY
Companies will not terminate

or commence to terminate oper-
ations for the next two years.

If a merger or job-elimination
program does require lay-offs,
the work force will be shrunk
from the top under a program of
voluntary retirement (without
actuarial reduction in pension
benerits) for employees in the
62-64 age bracket, disability ter-
minations (also without reduc-
tion of pension), and repatriation
(option to return to homeland
with lump-sum equivalent of pen-
sion equity).

If there still is a problem after
the above steps have been taken,
workers aged 60 and 61 may ac-
cept voluntarily retirement bene-
fits without actuarial reduction,
plus a bridge payment of $200
per month to tide the pensioner
over until Social Security is
available at age 62.

If the above steps do not suf-
ficiently shrink the work force,
then seniority shall govern fur-
ther lay-offs or transfers. Laid-
off employees will be entitled to
full severance pay.

If an offer of transfer to an-
other job is inconvenient or dis-
tasteful to a worker for any one
of eight reasons, such as requir-
ing excessive travel or physical
effort, the worker may claim
severance pay.
The old severance pay plan al-

so is improved so that laid-off

workers aged 55 and above (but
not those over 60 who retire vol-
untarily under the work force re-
duction provisions) can, along
with those under age 55, draw
full severance pay. (Under the
old contract workers aged 55
were entitled to only 75 percent
of severance pay and the
amount declined to 20 percent at
age 62). The sliding scale thus is
removed.

PENSIONS
Major improvements are made

in the sugar pension plan:
1. By providing credit for all

years of service instead of only
331/2 years as before.

2. By increasing monthly mini-
mum benefits from $4.50 to $7
per month per year for the first
331/2 years and $3 per month per
year for all years thereafter.
3. By providing for vesting

(terminating while maintaining
pension credits until eligibility
age) after 10 years of service.

MEDICAL CARE
Intensive care (including coro-

nary care) and isolation care
are added to the medical plan,
which already covers all drugs,
regular hospital and other ex-
penses.
Medical dues paid by employ-

ees will go UP $1.50 a month,
and range from $4.50 for single
employees to a maximum $12 for
families of five or more.
Dental plan coverage for chil-

dren is extended from age 15 to
age 19, and to 23 in the case
of full-time students.

DISABILITY BENEFITS
A new benerit has been added.

When employees exhaust their
regular sick benefits of 12 to 54
days at 662/3 percent of pay, they
now may obtain up to 26 weeks
of supplementary temporary dis-
ability bene as at 55 percent of
pay. Thus an employee with long
service could draw almost 37
weeks of benefits.

OTHER
IMPROVEMENTS

In addition, the new contract
includes a host of improvements
in secondary items such as op-
eration of the vacation clause,
seniority and transfers, opera-
tion of overtime, contracting out
of work and pay differentials for
workers who train other work-
ers.

FULL SUPPORT — Sugar, pineapple and can strikers in Hawaii received
broad support from the community. In the above photo Ken Reyes of AFL-
CIO carpet layers cheers on pickets from university supporters and AFL-CIO
unions at Dole Can plant April 11. Can workers are still out. Demonstration
was organized by Labor-Community Alliance and Student Committee to Sup-
port Sugar and Pine Workers.

Unity, Discipline Cr
Continued from Page 1—

ment was reached at 5:30 a.m. on Tues-
day, April 16 after an around-the-clock
series of meetings.

PINEAPPLE FOLLOWS SUIT
With sugar buttoned-down, subject to

membership ratification, the pineapple
companies saw the handwriting on the
wall. The union had taken on sugar and
obtained what it wanted. The pineapple
employers could see what was in store
for them after just two weeks of strike.
Like that TV commercial making the

rounds these days, one pineapple com-
mitteeman noted, "They could pay us
now, or pay us later." With sugar set-
tled, the full weight of the union could
be thrown behind the pineapple work-
ers. And so, the pace began to quicken
in the pine negotiations. Settlement was
not long in coming.
Union leaders point out that the strike

was a particularly noteworthy victory
for the pineapple workers. The employ-
er strategy was predicated on fear —
phase-outs, shut-downs, operating loss-
es, unreasonable union demands, etc.—
and fear can be a powerful weapon.
The constant warnings that union de-

mands would lead to further phase-outs
had the reverse effect of uniting the
workers. "They realized," one ILWU
leader said, "that if they yielded to this
threat they would never again have any
bargaining power."
In addition to Goldblatt, the union's

other three titled officers — President
Harry Bridges, Vice-President William
H. Chester and Vice-President George
Martin — all were here for various
phases of the strike conclusion.
Martin, in particular, was in the

islands for a long period of time and
participated in virtually every phase of
of the struggle.

THE OPPOSITION
The struggle was a direct confronta-

tion with the Big Five, the Hawaii-
based companies that have grown into
many-faceted multi-national corpora-
tions with interests extending far be-
yond Hawaii.
The Big Five is composed of Castle

& Cooke (which includes Dole), Amfac,
Alexander & Baldwin (which includes
Matson Navigation Co.), C. Brewer, and
Theo. H. Davies. Del Monte, a San
Francisco-based giant in the food proc-
essing field, was the sixth employer.
The firm has been active in the Ha-

Any Way You Figure
If, Unemployment
Is Increasing
PORTLAND — The March unem-

ployment figure for Portland was 5.5
percent, up from 5.4 percent in Febru-
ary, and considerably above the year
ago level of 4.5 percent.
Normally joblessness declines be-

tween February and March, the Ore-
gon Employment Division says. OED
also revealed that the procedure for
estimating total employment has been
revised to shift it from a place-of-work
to a place-of-residence, cautioning that
the new method would reduce unem-
ployment in "bedroom counties," and
increase it in the metropolitan area.
The first gimmick was "seasonal ad-

justment." Now the out-of-worker is
not only not unemployed, because he is
seasonally adjusted, but he is bed-
roomed out. However, he still has no
paycheck.

What Minimum Wage
Delay Cost Workers
WASHINGTON — The seven-month

delay in boosting the minimum wage
caused by President Nixon's veto of
the measure Congress approved last
summer cost the nation's lowest paid
workers an estimated billion dollars,
the AFL-CIO estimates. The delay is
figured to have cost each such worker
an average of $250 each.

waiian pineapple industry since 1917.
The strikes were conducted in a dif-

ficult period of transition.
Last year one pineapple plantation

closed on Kauai. Two on Molokai an-
nounced plans to close. Two on Oahu
are phasing down, and cannery work is
being reduced.
In sugar, operations were terminated

at Grove Farm on Kauai.
No Grove Farm sugar workers were

laid off. Most were placed in jobs at
adjacent plantations. A few took early
retirement or disability pensions and
will get the new pension benefits: Medi-
cal care for pensioners and provisions
for housing were also nailed down.
The union had prepared thoroughly

for the negotiations and the strikes that
followed. Six hundred delegates to the
Local Convention in September dis-
cussed the issues for six days, and then
sugar and pineapple delegates spent an-
other three drays drawing UP demands
in caucuses that were reported back to
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HONOLULU--The 6,000 ILWU

members in Hawaii who work in
the pineapple industry struck on
April 7 and returned to work on
April 29 after winning a new con-
tract designed to cushion work-
ers against displacement caused
by pineapple operations moving
to low-wage, non-union countries
in Southeast Asia.
Because of impending lay-offs,

pineapple negotiators placed ma-
jor emphasis on job security
provisions of the contract rather
than on wages.
Basic provisions of the new

pact are as follows:

SEPARATION
ALLOWANCES

Pineapple workers fought for
and won major gains in sever-
ance pay for employees who may
be terminated:
(1) Regular workers will get

nine days' pay per year of serv-
ice.
(2) Intermittents and non-reg-

ulars, workers who are part of
the regular work force but who
work only when crop and can-
ning conditions require their
presence, who retire at age 65 or
who voluntarily retire at age 62
with 20 years of service, will re-
ceive a separation allowance of
two-thirds of a day's pay for
each month of service.
(3) Intermittents and non-reg-

ulars not qualified above but who
have five or more years of serv-
ice will receive severance pay of
one-half of a day's pay for each
month in which work was per-
formed.

PROTECTION
FOR MOLOKAI

Special problems are created
by the announced termination in
1975 of plantation operations on
Molokai. Thus special provisions
have been made for displaced
Molokai workers:
(1) A displaced worker, age 62

or more will have the option of
taking either severance pay or
his accumulated early retirement
pension without it being actuari-
ally reduced because of retire-
ment prior to age 65.
(2) Workers age 60 or 61 will

have the option of either electing
severance pay or receiving their
early retirement pension benefits
without actuarial reduction, plus
a $200 per month bridge benefit
payable to age 62 when they be-
come eligible for Social Secur-
ity.
(3) Workers under age 60 have

a number of options. They may
FU
Jo
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edited With Hawaii Win
membership meetings and discussed
thoroughly there.
International Officers and presidents

of large mainland locals attended the
convention and carried the message
back to the mainland membership,
which pledged to give support as
needed.

The International Research Depart-
ment developed a wealth of information
about the Big Five and the implications
of their changing policies, which was
passed on to the membership, to other
unions and community groups in
speeches, reports, union newspapers
and bulletins and a special slide pre-
sentation.
A student committee to support sugar

and pineapple workers arranged for
time in classes where union speakers
took the issues to thousands of college
and high school students.
Although the union tried patiently ev-

ery avenue to negotiate a settlement
without a strike, it also prepared the

membership for this possibility, and set
up mobilization committees in each unit
to encourage prepayment of medical
and dental premiums, filling out of re-
lief questionnaires and other prepara-
tions.
At every stage the negotiating com-

mittees maintained communication with
unit committees, frequently going back
to the units for reports and discussion.
They felt their way, making _sure at
each step that the membership under-
stood and agreed with the union's pro-
gram.

There was praise for all at ratifica-
tion meetings. Negotiators said the
"unity and action of the rank and file"
made their success possible.

COMMITTEE MEMBERS
The negotiating subcommittees, which

also served as state strike strategy
committees, were:
Sugar Committee: Takeshi Yugawa

(Hawaii), Faustino Alboro (Maui), vice-
chairman; Skippy Yasutake (Hawaii),

neap pie Terms
elect to receive severance pay
when terminated. Or, if such
workers accept other jobs offered
by the companies, they will re-
ceive a moving allowance con-
sisting of plane fare for them-
selves and their families, and
$250 if single or $650 if with de-
pendents. If, after transferring
to a new job, such employees
elect to quit within 24 months,
they may then receive full sev-
erance pay less any moving al-
lowance they received previ-
ously.
(4) Employees presently rent-

ing company houses on Molokai
may continue to occupy such
housing under the present rental
schedule until December 31,
1980, when the companies' leases
on the land expire.

HIGHER PENSIONS
Pine pension benefits effective

February 1, 1974 will equal or
exceed those in sugar—although
arrived at by, a different for-
mula:
(1) Retirement benefits are

increased because of the new
formula applied to years of serv-
ice prior to February, 1974. The
benefit earned because Of such
past service will be nine-tenths
of one percent (.9%) of the em-
ployee's straight time monthly
pay based on the hourly rate of
pay received on January 31, 1974.
This then is multiplied by the
employee's number of years of
credited service after age 30 to
produce the monthly past service
benefit payable at retirement.
(2) Regardless of the pension

derived by applying the earn-
ings-based formula, all pineapple
employees are guaranteed a min-
imum benefit of $6 per month
per year of service for up to 35

years of service—$210 monthly.
This compares to the $150 mini-
mum under the old agreement.
(3) Vesting is liberalized by

dropping the requirement that
an employee be age 45 to vest. A
pineapple worker is now vested
after 15 years of service regard-
less of age.
(4) Over the next two years the

union will have completed the
task of eliminating entirely em-
ployee contributions to the pine
industry pension plan, a gradual
phase out begun in earlier years.
As of May 1, 1974, the three per-
cent of pay previously contrib-
uted by employees over age 45
will be cut in half to 11/2 percent,
and stopped completely on Feb-
ruary 1, 1976. The plan shall then
be non-contributory for all em-
ployees.

WAGES
Wage increases total 50- cents

an hour, to be paid in four steps
over two years.
Increases are 15 cents retroac-

tive to February 16; five cents on
August 1, 10 cents on February
1, 1975, and 20 cents on August
1, 1975. The total increase will
bring the hourly rates up to
$3.28 for the lowest grade and
$5.371/2 per hour for the top jour-
neyman.

OTHER GAINS
Also, improvements have been

made in several other sections
of the agreement. These include
reducing from 11 to 10 the num-
ber of weeks during which the
companies can work employees
for more than 40 hours without
paying overtime premiums, hav-
ing disabilities due to pregnancy
counted as any other illness for
sick pay, and reduced employee
contributions to the dental plan.

secretary. Committee members:
Matsuo Yanaga and Warren Toriano

(Hawaii); Herbert Vierra (Maui); Leo
Ramones and Bobby Lobetos (Oahu);
and Fred Sasan, Robert Girald and Al-
fredo Villanueva of Kauai.
Pineapple committee: Shiro Hokama

(Lanai), chairman; Yoshitaka Maeda
(Oahu),, secretary. Committee mem-
bers:

Clifford Oda, Alice- Kaumehiwa, Ray
Octavio, Thomas Vradenburg, Lorenzo
De Dios Fabo and Robert Matsusaka of
Oahu; Secinando Bueno, Lanai; Reno
Colotario, Masa Fujimoto and Mariano
Acoba of Molokai; and Domingo
Amano, Sinon Odocayen and Katsumi
Hirokane of Maui.
The Local 142 officers, Damaso, Con-

stantine Samson and Newton Miyagi,
together with membership service di-
rector Saburo Fujisaki, acted as a top
coordinating committee for the mobili-
zation and strike program.

ILWU Leaders Honor
Grace McDonald
SAN JOSE—Leaders of the ILWU

par Licipated in a retirement testi-
monial here Sunday, April 28, to Mrs.
Grace B. McDonald, 85, who has been
an active force in farmer, labor and
consumer affairs in the Santa Clara
valley for 37 years.
President Harry Bridges and Keith

Eickman, secretary-treasurer of Local
6, headed an ILWU delegation to the
dinner, which was attended by 250 per-
sons from all walks or. life, including a
wide assortment of political and lal)or
figures.
Mrs. McDonald, longtime publisher

of the California Farmer Consumer
Reporter, has been an aggressive lig-
ure in local, state and national politics
since 1937. Her ties with organized la-
bor always have been close, and she, to-
gether with her late husband, was a
key force in the organizing of a num-
ber of unions in the Santa Clara valley
in the turbulent '30's.

Bay Unionists Seek
Democratic Posts
SAN FRANCISCO—Eleven members

of Bay Area trade unions are seeking
re-election to the San Franfisco Demo-
cratic County Central Committee, in-
cluding ILWU Local 6 President Curtis
McClain and International employee
Ella Hutch, a member of Office and
Professional Employees, Local 29.
Others on the June 4 ballot include

Guido E. Nannini, Laborers' Local 261;
Terrence Ryan, Civil Service Associa-
tion, Local 400; Paul Rosenberg, United
Public Employees, Local 390; Gerald
R. Brady, Civil Service Association,
Local 400.

Also Joan M. Twomey, Hospital Work-
ers Local 250; Robert E. Burton, Teach-
ers' Local 1077; Susan Kelly Kennedy,
State Employees Local 411; Rex D.
Kennedy, Building Service Local 87;
Patrick Fitzgerald, Service Station Em-
ployees, Local 665.

Local 26 Convention
Planned May 18
LOS ANGELES—The second annual

convention of ILWU warehouse Local
26 will be held at local headquarters,
5625 S. Figueroa Street on Saturday,
May 18, between 9 a.m. and 4:30 p.m.
Delegates will review the work of

the union over the past year and adopt
a program for 1974-75. Reports from
the President, Secretary-Treasurer,
Constitution and Resolutions Commit-
tee will also be acted upon.

Sanchez Accepts Fellowship
SAN FRANCISCO — Dr. David San-

chez, son of a Local 10 longshoreman,
will resign from his position on the
city's Board of Education to accept a
one year fellowship to study commu-
nity health problems in Washington,
DC. Sanchez is also a professor at UC
Medical Center in San Francisco.

Po'

SAN FRANCISCO — The 40th
anniversary of the start of the
1934 Pacific Coast maritime
strike is here.

The strike began at 8 a.m. on
May 9, 1934. It was a Wednes-
day. The die actually had been
cast at a special called meeting
of Local 38-79 of the Interna-
tional Longshoremen's Associa-
tion, held here on Sunday, April
29, when the membership voted
to discontinue negotiations "un-
less something definite shall
have been arrived at" by the
deadline.

The strike, a bloody and not-
able chapter in the labor history
of the United States, was to con-
tinue until the last day of July.

FIRST MENTION

The Waterfront Worker, a
mimeographed paper published
by a group of rank and file ILA
members, was chomping at the
bit over the various mediation
efforts that had delayed the
strike date since March 23.

The May 7 issue of the paper,
issued just two days before the
strike began, is notable on a
number of counts.

One is that, for the first time,
the name of Harry Bridges ap-
pears in its pages.

The Waterfront Worker, for
obvious reasons, was protective
of the rank and file members
who were trying to push the ILA
officialdom into greater mili-
tancy.

But, in a letter signed simply,
"Unemployed Stevedore," and
discussing the April 29 meeting,
Bridges is mentioned. His iden-
tity certainly was no secret. On
March 22 he had been elected
chairman of a democratically-
chosen strike committee of
nearly 50 members.

At the April 29 meeting
Bridges had challenged District
ILA President William F. (Bur-
glar Bill) Lewis on the terms of
a so-called "gentlemen's agree-
ment" that had been advanced
as the negotiators' last best for-
mula for avoiding a strike. The
confrontation became so intense
that at one point Lewis jumped
up and shouted at Bridges, "God
damn you!"

'SERIOUS ERRORS'

The unemployed stevedore,
writing in the Waterfront
Worker, said of the incident,
"Harry Bridges again showed
up the fallacy of the whole ten-
tative agreement. The whole
thing seems apparently sound to
a great many of the members.
But it contains many serious er-
rors, which the members have
not yet detected.

"The officials know this, and
it is their intention to keep us in
the dark. The blusterous at-
tempts by Lewis to intimidate
any member who exposes the
fallacy was resented by the
man. The result was that Dis-
trict President Lewis was made
to back water."

A few days later the strike
'began, and the waterfronts of
the Pacific Coast would never
be the same again.

"Mi:ifif0 •
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FULL DEBATE — Pineapple negotiating committee discusses settlement.
John Trinidad of Del Monte, Molokai, is at the microphone.
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NorthwestAuxiliaries
Focus On Problem
Of Inflation
OLYMPIA — "Fight Inflation To-

gether" was the theme of the 12th Bien-
nial Northwest Convention of the ILWU
Federated Auxiliaries, held here April
27-28.
But the 32 delegates from Oregon,

Washington and British Columbia went
beyond the convention theme to de-
mand retention of log exports — main
cargo item in many Northeast ports —
and to decry the murder and imprison-
ment of "our brother and sister trade
unionists in Chile," score the sell-out
of politicians in the Washington Legis-
lature, and pledge support to sugar and
pineapple strikers in Hawaii.
The log resolution, drafted after sev-

eral delegates toured the Olympia

Calling All
ILWU Members

Do you know some workers
who don't make union wages?
Who are being pushed around?
Who have no security on the
job?

In other words, do you know
workers who want to be or-
ganized into the ILWU? If so,
please write or telephone in-
formation to one of the fol-
lowing:

Northwest Regional Office
G. Johnny Parks,
Regional Director

405 N.W. 18th Ave.
Portland, Ore. 97209
Phone: (503) 223-1955

Washington-Alaska Offices
George Ginnis, Int'l Rep.
2330 11th Street
Tacoma, Washington 98421
Phones:
Home—(206) SK 9-8468
Office—(206) 383-5144

Southern Calif. Regional Office
William Piercy,

Regional Director
5625 S. Figueroa St.
Los Angeles, Calif. 90037
Phone: (213) 753-5594
Chester Meske, Int'l Rep.
Donald Wright, Int'l Rep.
Earlie Barnett, Int'l Rep.

Northern Calif. Regional Office
LeRoy King,

Regional Director
1188 Franklin Street
San Francisco, Calif. 94109
Phone: (415) 775-0533
Felix Rivera, Int'l Rep.
Ole Fagerhaugh, Int'l Rep.
Al Lannon, Organizer
or phone Salinas
(408) 424-4943

Harvey Tanzo, Organizer
Phones: Crockett Area:
(415) 787-1711

Sacramento Area:
(916) 371-5638

Canadian Area Office
Craig Pritchett,

Regional Director
2681 E. Hastings St.
Vancouver, B.C.
Phone: (604) 254-8141

Hawaii Office
Robert McElrath

Regional Director
451 Atkinson Dr.
Honolulu, Hawaii 96814
Phone: (808) 949-4161
Edward Tangen, Int'l Rep.
Thomas Trask, Int'l Rep.

waterfront, led by Walter Knittle, secre-
tary-dispatcher of Local 47, recognized
the role that "log exports and the em-
ployment they generate play in the
well-being of thousands of Oregon and
Washington families," and opposed
"any further legislation that would re-
strict trade with other countries or
cause the collapse of port communi-
ties."

PROBE DEMANDED
A convention-approved statement on

Chile called for Congressional investi-
gation of the "undisclosed role" of the
US government in the "bloody military
take-over" in Santiago and urged af-
filiate-participation in the Fair Trial
Committee for Chilean Political Prison-
ers. A $100 contribution was voted to
the Oregon-based committee.
Many of the more than 20 resolutions

considered by delegates from Port-
land, North Bend, Longview, Raymond,
Aberdeen, Olympia, Tacoma, Seattle,
Everett, and Vancouver and West-
minster, B. C., dealt with consumer in-
dignation over high food and gasoline
prices, soaring medical costs and es-
calating tuition and school fees.
The points were underlined in the re-

port of Ruth Harris, president of the
Federated Auxiliaries, Los Angeles,
and secretary Wenonah Drasnin, Oak-
land.
"Food costs have risen 24 per cent

during the past year," Ms. Harris said.
"The position of the dollar is so eroded
that many European countries will not
exchange their currency at the official
devalued rate. . . . They believe our
staggering national debt has brought
us to the brink of bankruptcy."
Convention speakers included Carl

Christenson, area director of the ILWU-
PMA Benefit Funds; Walter Knittle,
secretary-dispatcher of Local 47; Bill
Needham, vice-president of the local
pensioners' club, the Rev. Henry S.
Rahn, pastor of the First Baptist
Church; and Will Parry, legislative
representative of the Pulp and Paper
Workers Union, who said he had work-
ed closely at the last legislative session
"with your lobbyist, Chris Mallos."

All labor legislation went down to
defeat, including the paper workers'
priority bill, 1049, which would have
eliminated service companies, inter-
ested only in cutting injured work-
men's claims-costs, from the Work-
men's Comp picture; and the ILWU
priority bill, 3307, which would have
covered longshoremen and harbor
workers for injuries suffered during the
so-called "gray period" when they are
traveling to the job, before federal or
state compensation takes over.

OTHER ACTIONS
Other convention actions called for

an unamended Kennedy-Griffiths na-
tional health care plan; reaffirmed sup-
port for the United Farm Workers Un-
ion and the boycott of scab grapes and
lettuce; opposed the construction of the
Trident submarine missile base on Hood
Canal, the test firing of Minuteman
ICBM's over Oregon, Washington and
Northern California; backed a mora-
torium to prevent the proliferation of
nuclear weapons; and protested the
"raising of Ross Dam," which, the
women claimed "would damage and
unbalance the ecology of the Skagit
Valley," and is opposed by people on
-both sides of the US-Canadian border.

The convention gavel was shared by
Emma Phillips, Everett, Federated
Auxiliaries vice-president for Washing-
ton; Veva Phillips, vice-president for
Oregon; and Faye Kemp, vice-presi-
dent for Canada. Dorothy Bert, presi-
dent of Auxiliary 38, welcomed the
delegates to Olympia. Perle Shepherd
of Auxiliary 4, acted as convention sec-
retary.

Pact Reached
With NOR-PAC
$6 Minimum

•

SEATTLE --- A one-year agreement
has been signed with NOR-PAC, Ltd.,
International Representative George
Ginnis reports.
Job classifications in the recently or-

ganized plant include working foremen,
skilled and unskilled warehousemen
and checkers, with the top pay set at
$6.981/2 an hour, and lowest pay set at
$6. A cost of living increase is provided
quarterly.
The contract also calls for an eight

hour work guarantee, with time and
one-half for overtime; 11 paid holidays,
health and welfare, pension plan and
sick leave.
Also covered in the agreement are

paid vacations, with two weeks after
one year of employment; three weeks
after 10 years, and four weeks after 20
years.
John Bukoskey, business agent of Lo-

cal 9, aided Ginnis in the negotiations.
The contract expires January 1, 1975.

Busy Schedule
For Drill Team
SAN FRANCISCO — May is adding

up as a very busy month for the ILWU
Local 10 drill team, Josh Williams, the
team captain, reports.
With the Rose Fiesta in Santa Rosa

May 18 and the Centennial Parade in
San Rafael May 26 still ahead of them,
the team will have competed in a
grand total of six events in May, in-
cluding a double header on May 5
when they marched in both the Los
Banos May Day parade and the San
Carlos Day parade.
They were slated also for the Black

Bart Festival in Concord May 12 after
having opened the month with the
Latin American parade in San Fran-
cisco May 4.
The team now has both men's and

women's contingents.

Northwest Regional
LRC Results
TACOMA, Wash. — George Ginnis,

ILWU Northwest Regional Interna-
tional Representative, reports the elec-
tion results for the Area Labor Rela-
tions 'Committee in the Northwest Re-
gion.
The North District, covering Locals

7-25-27-32-51, has elected Charles Han-
son of Port Gamble. John Waddell of
Everett declined. Al Benson is the
member from Local 19, Seattle, who
will represent that union.
The South district elected Kenneth

Rohar of Tacoma, Local 1. This district
covers Locals 1-23-24-47. The tally was:
Rohar-192; Robert Cullers-93.

Attorneys Find
Welcome for Legal
Aid in Chile
EUGENE — Former Congressman

Charles 0. Porter, one of several

American attorneys who have volun-

teered their services to aid in the de-
fense of Chilean political prisoners,

returned to Eugene last week after
spending nine days in Santiago.
He plans to return to Chile after con-

tacting others who may be able to

help, he told newsmen.
Porter estimated that up to 10,000

prisoners are still being held, "many
incommunicado, many tortured, many
without lawyers or charges . . . Peo-
ple are still being arrested. They are
taken from their homes at 3 or 4

o'clock in the morning and thrown into
jail."

FIRST ROUND

Another Oregon attorney, J. P. Mor-
ray, who accompanied Porter to Chile
and remained there, has written the
Fair Trial Committee for Chilean Po-
litical Prisoners, headquartered in
Corvallis.
The letter said that Chilean lawyers

"are extremely glad to see us here,
and believe our presence alone will
strengthen the defense," and encour-
age other Chilean lawyers to take such
cases. "Even lawyers from the center
and right are now offended at the
Junta's disregard for juridical princi-
ples."
Individuals or groups wishing to con-

tribute toward the expenses of US law-
yers in Chile may send donations to
the Fair Trial Committee for Chilean
Political Prisoners, 1215 NW 16th
Street, Corvallis, Ore. 97330. Commit-
tee sponsors include Bill McCormack,
former secretary of the Columbia
River District Council, ILWU, and for-
mer U.S. Senator Wayne Morse.

* *

DEMOS TAKE ACTION

SALEM — The pre-primary conven-
tion of the Democratic Party of Ore-
gon passed by almost unanimous vote
a resolution on Chile urging the state's
delegation in Congress to initiate ac-
tion "toward cutting off all military
and economic aid to the Junta," the
launching of an inquiry into the failure
of the US Embassy in Santiago to pro-
tect the lives of American nationals
during and after the military take-
over, and to support the granting of
political asylum to teachers, physicians
and others "whose lives will be en-
dangered if they remain in Chile."

Dockers, Widows on Pension List
SAN FRANCISCO — Following is

the May, 1974 list of dockworkers
retired under various ILWU-PMA
plans:
Local 4: Joseph F. Adams, Allan

R. Marshall, Harlo Marteeny; Lo-
cal 8: Fred Bitte, William S.
Scown; Local 10: Bishop Cohen,
Peter Dorskoff, William Hoover,
Joseph Marsigli, Lloyd Singleton,
Robert Yates; Local 12: L. C.
Crabtree, Erwin Scheidemantel;
Local 13: James Brown, Ennis
Lampkin, Joe M. Lopez, Raymond
McFadden, Bob Miller, James
Murphy, Robert M. Silvas, Ray-
mond J. Taylor, Ho Yun Yang; Lo-
cal 19: Richard Brown Jr., James
A. Robinson, Thomas Scibor Jr.;
Local 23: Jack D. Engels; Local

24: Nestor Martinson; Local 29:
Raymond G. Esquivel; Local 34:
Fred L. Berlin, Louis A. Bulb,
Gene Christensen, William Con-
nelly; Local 50: Lawrence Peter-
sen; Local 54: Walter Beck, Henry
E. White; Local 63: Matthew Mar-
usch, Thomas L. Speirs; Local 92:
Harold J. Hendry; Local 94: Cor-
win B. Wilson; Local 98: Rudolph
E. Wagner.

*The widows are: Frances M.
Arriaga (Romaldo C., Local 46);
Juanita L. Berry (Jerry G., Local
10); Norma D. Bossieux (Charles,
Local 10); Edith G. Burkett (Logan
F., Local 13); Mary E. Bush (Jer-
ry J., Local 21); Helen Chandler
(Charles, Local 13); Pearl M. Cun-
ha (William, Local 34); Dora
Katan (Simon, Local 10); Florine
Kestenholz (Emil, Local 13); Jac-
quelyn Lonergan (Pierce, Local
34); Florence Mirabella (Joseph,
Local 10); Pearl Nordbye (Jacob
E., Local 10); Inger 0. Normann
(Eyvind, Local 91); Frieda O'Neill
(Frank J., Local 63); Ruby H.
Rinehart (Cliff R., Local 63); Gil-
berta Rodgers (John J., Local 34);
Emily C. Santos (Rico, Local 10);
Norah W. Saunders (Edward J.,
Local 13); Anne K. Sharp (William
W., Local 8); Nellie Simmons (Ed-
gar, Local 13); Maria P. Vaona
(Emilio, Local 13); Teresa Villar
(Fidel, Local 10); Ruth A. Vincent
(Harold, Local 23); Afton G.
Young (Lawrence L., Local 94).

*Names in brackets are those of
deceased husbands.
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'Long Comradeship'
That was a very fine write-up in The

Dispatcher (April 5), on the book
"Them and Us."
I think the most important thing is

that you have used the occasion to dis-
cuss the long comradeship between our
two unions and the leadership, and the
struggles our unions have carried on to
preserve certain basic principles in the
labor movement.
Speaking from our end, I know that

our people will feel proud to see the
emphasis that ILWU has placed on that
part of our history.

JAMES J. MATLES
General Secretary-Treasurer
United Electrical, Radio and
Machine Workers of America,
New York

That China Visit
Even though the ILWU visit to the

People's Republic of China is out for
the time being, I'm sure our union Will
stifi strive for fraternal relations with
the workers of China.
Even though President Bridges in hip

column stated that apparently the
trade unions are back again (1973), it
didn't say what kind of unions existed.
A trip by our ILWU could maybe look
around and see.
We must not forget that the main-

stream of labor is subjected to the
same laws of economics and that the
average worker within the world has
the same basic and. fundamental prob-
lem, food, clothing, shelter and a
chance to move ahead are the essential
needs.
I personally feel that there is some-

thing rotten about the present govern-
ment of China.
It is strange that a country that is

supposedly based on socialist and work-
ing class lines, hastened to recognize
the fascist Junta of Chile, a government
that subdues and murders workers. It
is strange that in a struggle of libera-
tion, China lined up with the US Gov-
ernment with Pakistan against the peo-
ple of Bangladesh.
The ranting of the Chinese Deputy

Premier in the United Nations against
the US and Soviet Union is hard: to un-
derstand from a so-called Marxist Len-
inist socialist government.
Guess we have to wait around a

while before we get a "peek" intet the
life of the Chinese workers. Anyhow,
I am sure that our union will be on
hand, just as we were in the scrap
iron beef and other times when the
workers were in dire need of help.
Personally, I know that the delegate,

from China to the World Federation of
Trade Unions in 1948, at a later date
under the so-called cultural revolution,_
was executed as a traitor. Also the
trade union movement was squashed.
I was in Paris on official business for

the ILWU as part of an overseas dele-
gation and attended the executive
board meeting at that time-1948.

" DON BROWN (Retired)
ILWU Local 12

American Dictatorship
The Watergate hearings and revela-

tions in connection with them seem to
have checked the drift toward fascism
in America for the time being.
Hopefully this turn of events will give

labor leaders (like the time- tested
Bridges and Fitzgerald of the ILWU
and the UE), a chance to emerge as
spokesmen for decisive sections of the
labor movement with racist-free eco-
nomic and legislative rank-and-file pro-
grams that point the way to a new
democratic party, based primarily on
the working class.
Such developments would go a long

way in preparing the country for the
day when the monopolistic interests
must either totally destroy our democ-
racy—or themselves bow out!
That a crisis of this dimension is in

the making is borne out by the fact
that the deepening contradictions of
monopoly capitalism dictate anti-labor
policies the big-money overlords find it
increasingly difficult to sell to the peo.
pie, nb matter how they and their pub-
lic-opinion manipulators and profession-
al politicians maneuver, lie and con-
ceal.
Watergate on the Nixon cabal's part

was, no doubt, a dead-serious attempt
to establish an out-and-out dictatorship.
This the Nixon administration evidently
already in 1972 had decided was advis-
able in view of the pressing problem of
"honorable disengagement" in Indo-
china; that is, without losing its stand-
ing as capitalism's awe-inspiring world
cop.
There are strong indications that, in

its dilemma, a resort to nuclear weap-
ons was being considered. With such a
fateful option in the administration's
political hopper, popular and Congres-
sional interference had to be forestalled
at all costs.
But if what prompted Nixon "prema-

turely" to reath for dictatorial powers
was an acute military-political crisis,
the criminotic upper-class political ten-
dencies peculiar to our society today
are social-economic in nature and root-
ed in the obsoleteness of the economic
system itself.

GUS RYSTAD
Local 19, Seattle

COUNCIL DELEGATES—Four Southern California members of the ILWU
snapped at the recent joint endorsing session of the Northern and Southern
California District Councils in Fresno. From left, Pete Escobedo, Wally
Adams and Dave Hunter, all of Local 26. At right is Earlie J. Barnett, Sr.,
International representative.

1316 SHOTS AND LITTLE FISHES
BY 

fit_PC/coeLr

Two major fishing events are begin-
ning in the northwest: The opening of
the trout seasons in Oregon and Wash-
ington and the spring migration of
salmon which prevails in the Columbia
River and is fished for by sport fisher-
man on both sides of the river.
An avid Chinook angler who fishes

the Columbia River is Clarence Strong
of Seattle, a retired longshoreman out

Clarence Strong

of ILWU Local 19. He sent in the fol-
lowing photograph of himself with one
of his recent tinny prizes and wrote:
"Just a note to let fellow members

and retirees know that I'm enjoying my
retirement—fishing and gardening. I'm
holding onto one which got by the fish
nets and really gave me a battle on
my light rig."

* * *

Another retiree who fishes for
chrome-bright Chinook is Wilfred
KlauSner of Brookings, Oregon, a re-
tired member of Local 13. He writes:
"Fred, the Chinook are mean and

big in southern Oregon. Enclosed find
a picture of the writer with a bright

Wildred Klausner

shiny one which I caught in the mouth
of the Chetco River near Brookings. It
tipped the scales at 30 pounds and real-
ly put up a scrap before I got it in."

* * •

Wherever a fisherman goes; no mat-
ter how far; he will look for the near-
est water hole and if he's going at it,
he'll catch fish; that is the nature of the
true angler. A letter from Curley and
Daffy Harris of Lomita, California,
points in that direction. (Curley is a
member of Local 13.)
"We enjoy reading about fellow ILWU

anglers in the column and would like
to contribute a few lines and a snap-
shot. Last summer the Harris family
held a reunion in South Dakota. It was
scheduled for the Black Hills area but
because of the flood the location was
changed—fast!
"Curley is a dedicated fisherman,

and all of his five grandsons join him
in the sport. He enjoys teaching the
boys his secrets and, believe me, he
does bring home fish.

Tom Dupont and Nick Vidovich

"The enclosed photograph depicts
Tom DuPont, age 12, of Denver, Colo-
rado and Nick Vidovich, age 11, of
Sunnyvale, California, holding two of
the chunky walleye pike that were
caught. South Dakota is a great fishing
country and the walleye is their gam-
iest fish. They are fun to catch and un-
equalled in the pan."

* * *

Do you have an extra snapshot of a
fishing or hunting scene in your wallet
or album? I'd be happy to trade it for

a BOLO fishing lure and try to run it
in a forthcoming column. Please send
the snapshot, and a little information
as to what it's about to:

Fred Goetz, Dept. TD
2833 S. E. 33rd Place
Portland, Oregon 97202

Please mention your Local number.

Local 6 Man
Wins Noise Fight
Gets $3,400 Award
SALINAS — After more than two

years of litigation with the Workman's
Compensation Appeals Board, Daniel
Garcia, a Local 6 member at Nestle
here, has been awarded $3,400 for loss
of hearing due to exposure to high noise
levels in the plant.
The award, which the company had

appealed, also provides for further
medical treatment and hearing aids as
needed.
The Nestle Company was cited by the

Occupational Safety and Health Admin-
istration for illegally high noise levels
in 1971, acting on a complaint by the
Union.
Although government regulations al-

low a noise level of 90 decibels over an
eight-hour period at a workplace, Gar-
cia's exposure to 85 decibels was found
to be the major cause of his hearing
loss.
OSHA recently rejected a move to

lower the federal noise standard to 85
decibels. Over a dozen doctors and ex-
perts were involved in the company's
fight against Garcia's claim, but his
victory now opens the door for other
union members who may have suffered
similar loss of hearing due to high
noise levels. Garcia's case was han-
dled by Local 6 attorney Rosemary
Ackerman.

Support For Burton
SAN FRANCISCO — George C. Kis-

kaddon, the conservationist-business-
man who nearly ran for the seat him-
self, today endorsed John L. Burton
for Congress. Kiskaddon is the founder
of the 40,000-member Oceanic Society
—the "Sierra Club of the Seas"—and a
long-time ocean shipper and trader.



ArDISPATCHER  Page 8 May 10, 1974

New Log Dock
Jingles Olympia
Cash Registers
OLYMPIA—It was a typical day on

the Olympia waterfront, with two ships
loading logs for Japan and 10 gangs
working, three of them from Raymond.
The log stackers, known in dock lingo.

as snapper grabbers because they re-
semble the claws of a gargantuan crab
out of some monster movie, were pick-
ing up logs for the front man to hoist
aboard the Alaska Maru, a 16,000-ton
vessel bound for**Kobe, Himeji and Wa-
kayama.
The storage yard was full of logs.

Normally there are between 13 million
and 15 million feet of logs in the yard,
Bruce Edgbert, dock foreman, said.
Logs are the main, almost the only,
cargo item here.
So it was a typical day. Almost!

NEW DOCK
Beyond the Alaska Maru, a section of

old dock had been ripped out, and rows
of piling were in place for a fine new
dock, capable of bearing 1 000 pounds
per square foot (in contrast to the 200
pounds per square foot of the present
dock).
This was Saturday, and construction

crews had been working seven days a

Japan Dockers
Finally Win
A Contract
TOKYO — After over a year of off-

again, on-again negotiations, climaxed
by a wave of strikes which paralyzed
Japanese shipping last month, long-
shorefnen have reached agreement
with employers providing a minimum
monthly wage of $393.
The unions involved also won portal-

to-portal pay, a reduction in the work-
ing day, with overtime work limited to
50 hours per month, and night work
limited to three nights per member per
month.

In addition, Japanese longshoremen
will not be pushed to work more than 25
days each month, and all Sundays and
holidays will be non-working days.

Further negotiations on pension im-
provements, job security and other
matters, will go to sub-committees.
The unions' year of struggle came to

a climax April 16 when dock leaders
were finally able to unite their several
federations of nearly autonomous locals
around a strike program. Several pre-
vious attempts to tie up the waterfronts
had failed because of disunity, and be-
cause of the fact that non-union long-
shoremen walked through picket lines.

week to rush the dock through to com-
pletion. But the pile butts had run out
of some of the piling needed for replace-
ment. So work had been suspended tem-
porarily, and the bong-bong-bang of the
pile driving machinery was gone from
the cacophony of dock sounds.

Still it was a typical day. Almost!
Beyond the stretch of water and piling

where the new dock will be in use in
•September, a second ship, the Hoyo
Maru, was loading logs. She was longer
than any log ship ever seen by this re-
porter, a 32,000-ton super carrier with a
36-foot draft!
Unlike the Alaska Maru, which was

on its 24th voyage to the port, the Hoyo
Maru was a stranger.
The ship channel not so long ago was

only 32 feet deep, too shallow to accom-
modate super carriers. So the port com-
mission had it dredged to a depth of 42
feet.
Residue from the dredging has been

used for landfill to provide room near
the ocean terminals for more cargo
storage, dock - oriented industry, and
other features, under the proposed
Olympia Harbor Comprehensive Plan,
developed by the Port.

FEDERAL AID
Walter Knittle, dispatcher-secretary

of Local 47 and Bruce Edgebert, also
of Local 47, described port manager
Gene Sibolt as "very progressive."
Money for the new dock, the two said,
came from Economic Development Ad-
ministration federal matching funds.
The port is doing everything possible

to facilitate trade with Japan. The
fresh, new money from the log cargoes
has a "mighty pleasant ring" in the
cash registers on South Capitol Way.
When the East Coast lumber market

was lost to Canada a few years back,
Olympia, like other Northwest lumber
ports, turned to shipping logs.
The local once had 130 members, now

has 80, but "logs saved our homes and
jobs, and provides work as well for
gangs traveled from other ports," Knit-
tle pointed out.
In addition to building and dredging

the harbor, the port is working on a
proposal tO barge lumber to Canada.
Some lumber went over the rail of

the Alaska Maru, along with 4 million
feet of logs, and the 6 million feet of
logs, 32 feet deep, when the job was
finished, on the Hoyo Maru.
Olympia has always been lumber and

log-oriented. And logs and logging are
the backbone of the area's economy,
and always have been, as attested by
worn signs on public buildings and mo-
tels:
"No caulk boots allowed."

ILWU Recommendations
For Oregon Primary

PORTLAND — The recommendations of the ILWU's Columbia
River District Council for Oregon's May 28 primary election are as
follows:
U. S. SENATOR Wayne MORSE
CONGRESS

1st district  No recommendation
2nd district  No recommendation*
3rd district  Han HAAS
4th district  Jack RIPPER

STATE OFFICES
Governor
Labor Commissioner  
 James A. REDDEN

Bill STEVENSON
Supt. of Public Instruction  Leroy OWENS
Supreme Court  Berkeley LENT
Court of Appeals, Pos. 4 Jacob TANZER

STATE SENATE
District 1  W H HOLSTROM
District 3  Blaine WHIPPLE
District 5  Ted HALLOCK
District 9  Frank ROBERTS
District 11  Mary ROBERTS
District 13  Robert (Bob) KLEMSPN
District 14  Dick GROENER
District 17  Keith BURBIDGE

STATE HOUSE OF REPRESENTATIVES
District 2  No recommendation
District 5  Tom MARSH
District 6  Michael RAGSDALE
District 7  Pat WHITING
District 8  Vera KATZ
District 9  No recommendation

STATE HOUSE OF REPRESENTATIVES
District
District
District
District
District
District
District
District
District
District
District
District
District
District
District
District
District
District
District
District

10  Philip D. LANG
11  No recommendation
12  Grace PECK
13  Stephen KAFOURY
14  No recommendation
15  William (Bill) McCOY
16  Wally PRIESTLEY
17  George W. STARR
18  Lloyd KINSEY
19  William GRENFELL
20  John OLSON
21  Howard WILLITS
22  Harvey AKESON
23  Glenn E. OTTO
24  Joe LANE
25  Glen WHALLON
26  Ed LINDQUIST
27  Ralph GROENER
47  William N. GRANNELL
48  Ed (Doc) STEVENSON

CITY OF PORTLAND
City Commissioner, Pos. 2  Mildred SCHWAB
City Commissioner, Pos. 3  Francis J. IVANCIE
City Commissioner, Pos 4 Charles R. JORDAN

BALLOT MEASURES
State-wide
Ballot Measure No. 2 (Mass Transit)  No recommendation
Multnomah County
Ballot Measure No. 7
(City-County Consolidation)  No recommendation

* ILWU has few if any members living in the Second Congressional
District.

Sears Strikers Return;
Win Broad Settlement
SAN FRANCISCO — After accepting

a new contract providing for substan-
tial raises in pay, members of Retail
Clerks Local 1100 returned to work at
two San Francisco Sears stores May 6.
They had been on strike for 81/2

months.
The new contract expires August,

1975. It provides for what amounts to a
$36 per week raise for sellers of small
appliances and hardware. The pay
raise, which figures out to 90 cents over
three years, is retroactive to August 1,
1972.
Clerks who sell larger items, like ap-

pliances, were guaranteed a minimum
income based on the same raises, with-
out retroactivity. The settlement was
reached in Washington, DC after fed-
eral mediators intervened in the nego-
tiations.
Local 1100 enjoyed substantial sup-

port from all segments of the Bay Area
labor movement, including the ILWU,
and spokesmen gave major credit to

this support for the final victory.
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STILL FIGHTING — Former United
States Senator Wayne Morse of Ore-
gon, long supported by the ILWU,
who is seeking to regain his seat. He
will be on ballot in May 28 primary.
Morse was one of the first Senators
to oppose the Vietnam War back in
the sixties.

REVITALIZED PORT—Artist's sketch shows how port of Olympia, Washing-
ton, will look when current modernization is completed. Channels have been
dredged, and new piers are under construction to facilitate handling of giant
log and lumber carrying ships.


