Canadian
Dockers Vow
Co-operation

No Ba
ILWU Rallies
At Portland,
SF Hearings
PORTLAND — A proposed ban on
log exports from the US would "dramatically worsen our already precarious foreign trade position, adversely
affect American consumers, and create
financial havoc for thousands of American workers."
This was the main thrust of testimony delivered at congressional hearings by International president Harry
Bridges and regional director G. Johnny Parks on April 11 in Portland and
April 13 in San Francisco. The hearings were held by Senators Robert
Packwood (R.-Ore.) and Alan Cranston
(D.-Calif.), the principal sponsors of the
log ban legislation.
Bridges' and Parks' testimony was
given added weight by a shut-down of
each port for the day of the hearings.
Hundreds of members turned out to
picket, and packed the hearing rooms
to demonstrate their opposition to the
log ban bill.
The main push for the log embargo
is coming from homebuilders who have
argued that the exports are to blame
for the skyrocketing costs of lumber,
and, therefore, for the tremendously
increased costs in US housing. But
Bridges pointed out that increased land
prices and high interest rates are really at fault. Backing up these assertions, he cited research done by both
the AFL-CIO and the Wall Street Journal.
And as far as lumber prices are concerned, Bridges noted that when ex-Continued on Page 8

Another Year of
Wage Controls
WASHINGTON, DC—Despite all the
recent noisemaking from the Democratic side of the House and Senate, it
appears now as though President Nixon
is going to get something very close to
the blanket authority to control wages
and prices which he has requested.
Although final congressional action
on extending the Economic Stabilization Act has been put off until after the
legislators return from their Easter
recess, it appears as though the President will get his authority to impose
controls renewed by April 30, when the
present bill expires.
ILWU POSITION
The ILWU position has been that the
law should be permitted to die, instead
of being given another lease on life.
As a Dispatcher editorial (April 6) put
it, "controls of any kind under our economic system are going to operate to
the detriment of workers."
However, the issue in Congressional
debate has not been whether to dump
or prolong the program, but what form
it should take.
When Congress recessed for Easter
on April 19, both houses had passed
bills to extend for one year the law
authorizing the President to impose
controls. The House gave the President the blanket authority he had requested. Final action was stalled,
however, by some Senate amendments.
Democratic liberals in the Senate
tacked on four controversial—although
weak—amendments. These provided:
•Some mandatory rent controls.
•Public disclosure by companies
with annual sales of $250 million or
more of their justification for seeking
price increases of 1.5 percent or more.
—Continued on Page 3

MONTREAL — Canada's two longshore unions, the ILWU and the International Longshoremen's Association
(ILA), will set up a joint national coordinating committee to deal with common problems.
The decision was made at an historic two day conference held in Montreal March 26-27. In attendance were
49 delegates from ILWU and ILA locals, the Canadian Area ILWU and its
regional director, and an international
representative of the ILA. The ILWU
delegation was headed by Canadian
Area president Don Garcia.
The conference was sponsored by the
Canadian Labor Congress, (the Canadian equivalent of the AFL-CIO), and
represented at the conference by Jean
Beaudry, executive vice president of
the CLC.
JOB SECURITY
The theme of the conference as outlined in the call sent out by the CLC
was "Cargo Handling in the Seventies"
and included an examination of "the
impact of new technology, the new generation of ships, employer initiatives,
trading blocs, interport rivalry and
other matters as they affect working
conditions and job security on the waterfront."
In his welcome to the delegates,
Beaudry drew attention to the meeting's historic significance.
"For the first time in many years,"
—Continued on Page 3
ILWU longshoremen closed down all Oregon and Washington ports April 11
to coincide with hearings being held in Portland on legislation which would
ban the export of logs from the US. Hundreds of them, above, came down to
Portland for the day to attend the hearings and to show how they felt about
the log embargo. The bill is sponsored by Senators Packwood (R-Ore.) and
—photos by Dick Phillips
Cranston (D-Calif.).
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20th Convention Begins
SAN FRANCISCO — More than 370 delegates
representing every section of the union will converge
on San Francisco Monday morning, April 30, for the
ILWU 20th Biennial Convention.
From Hawaii and Alaska, from Canada, and the
three Pacific Coast states, they will assemble in the
Jack Tar Hotel to review and discuss the work of the
union for the past two years, set policy for the future,
and nominate officers to lead the International union.
In shaping a policy for ILWU they will assess the
economic outlook, the political scene, and world developments as these affect the union's membership and all
labor.
The planning committee, composed of representatives from the 12 host locals, working closely with the
International regional office, the pensioners and auxilaries, have arranged for the accommodations, transportation and entertainment of the delegates, along
with other details to help ensure a successful and productive convention.
In keeping with ILWU tradition this will be a working convention. Each delegate will be expected to work
on one of the committees — constitution, officers' report, resolutions, rules, credentials, publicity and education.

Big Victory for
ILWU Local 26
LOS ANGELES — ILWU organizing
efforts have just culminated in victory
at two more plants employing more
than 200 workers in the Los Angeles
area.
Employees at Adams Brothers Plastics, Inc. in an NLRB election on April
19 went for the ILWU, 72 to 52. The victory will add nearly 170 workers to the
rolls of Local 26.
Earlier, Investment Recovery Services signed an agreement, recognizing
Local 26 as collective bargaining agent,
upon a clear showing that a majority
of the scrap company's 40 employees
had signed up with the union.
The tougher of the two organizing
jobs, a gruelling 10-month effort, was
at Adams Plastics. The company makes
custom molding, which is hot, hard
work that is subject to speedup. As a
result there is a large turnover in the
work force, which consists mostly of
women.
COMPANY TACTICS
But the turnover was only one of
many obstacles for the organizing crew.
The company also resorted to other
anti-labor devices:
•Employment of a professional antiunion consulting firms: Paul, Hastings,
Janofsky & Walker.
•Distribution of piecemeal wage increases and of promises that fringes
and conditions would be improved;
•Dismissal of key personnel, threats
to others, and constant espionage at union meetings.
At Investment Recovery Services,
where things went more smoothly, the
organizing was directed by International representative Don Wright who
said he expected the company's quick
signature on the Master Scrap Agreement.
The organizing campaign was directed by International Representative Chet
Meske, assisted by International Representative Earlie Barnett and an in-plant
committee.
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On the Beam
by Harry Bridges

JUDGING

FROM RECENT reports something of great importance is happening in China. Trade unions are back in
style. As one interested observer of recent developments in China,
I have inquired of all the people I could who had recently visited
that country if they had seen any signs of trade unions.in their
touring of China.
None of them had, and what also was significant, the few
visitors who had tried to discover what had happened to unions
in China and why unions were no longer allowed to exist there
were quickly given the notion that they were opening up a very
unpleasant subject with their hosts. The fact of the matter was
that Chinese trade unions had been put out of business—liquidated
is the word used to describe the process—early in the cultural
revolution which swept China for a few years starting in 1966.
One of the best and strongest unions in China was that of the
Shanghai dockworkers.
When I made an official trip to Australia in 1967 at the invitation of the Australian Waterside Workers, I had corresponded
with the All-China Federation of Trade Unions, which had extended the ILWU an invitation to our union a couple of years
previously. After having been told everything was in order for
the Chinese visit we suddenly got word—while in Australia—that
the visit was off and that the Chinese Trade Union Federation
had been suspended.
I later discovered that about the first union to get the business was the Shanghai longshoremen. Well that figured! The
dockers thought that the revolution was a good time to go on
strike for a wage increase etc., but they were declared out of
order.

T SEEMS THAT WHAT was wrong with all or most Chinese
Itheir
unions then part of the All-China Federation of Unions was
support of the then Chief of State, Liu Shao-Chi, who was

"Don't worry, I think I see a light at the end . ."

Here We Go Again!
ACK IN JANUARY, when the Vietnam peace
agreement was signed, it seemed that US
military forces were at last going to leave Indochina. It appears now, however, that they
are on their way back in through the Cambodian
back door.
Butting into other people's business is not any
more promising in Cambodia than it was in
Vietnam. And as for our government's reputation for truthfulness, it looks no better in Cambodia than it looked back in the days at the
height of the War in Vietnam when the Pentagon's PR apparatus was spitting out a lie a
'minute.
While the fighting was going on in Vietnam,
the official excuse for the occasional foray into
Cambodia was that that nation was serving as
a sanctuary and marshalling ground for North
Vietnamese forces threatening the positions of
our South Vietnamese "allies" and the safety of
our own troops. That one, obviously, no longer
works.

B

AT THEN IS the new pretext? It is said
that the North Vietnamese are intervening in Cambodia and the US must therefore
intervene in retaliation. But reports filtering
through the heavy censorship in Cambodia reveal that this pretext is much closer to being
an outright lie than even a half-truth.
A New York Times dispatch (April 20) from
Phnom Penh, the Cambodia capital, reported:
"Official American sources here said that since
the Vietnamese cease-fire three months ago
there has been no documented evidence that
Vietnamese Communist troops are serving in
combat roles in Cambodia."
Indeed, according to these sources, the combat against Cambodian President Lon Nol's dictatorial government is being waged by "Cambodian insurgents" who "are politically mixed
—some are Communists and some, are adherents of deposed Prince Norodom Sihanouk, and
others belong to different political factions."
The testimony of these official — but anonymous — US sources was corroborated by field
commanders of the Cambodian government
army, who "freely tell correspondents that the
foe is native," according to an Associated Press
story from Phnom Penh.
It would appear, therefore, that the US is
bombing and killing Cambodians not to save
Cambodia from the North Vietnamese but to
save the Lon Nol regime from the Cambodians.
The Lon Nol regime took power through a

Wri

military coup. It is a dictatorship. It is corrupt.
Just how corrupt is only suggested in Chicago
Daily News story (April 17), which disclosed:
• In the last two years Cambodian generals
and colonels have collected more than $50 million in US aid earmarked to pay the troops by
padding their payrolls with thousands of phantom soldiers.
• Most of the more than 130,000 tons of US
and Thai rice imported with US aid money is
being sold on the black market after being sent
to Cambodian government-run distribution centers.
It seems crazy to spend US tax dollars to
prop up a regime so that it can better cheat the
American taxpayer. It's crazier yet to risk
American lives for this same end.

AKE NO MISTAKE, American lives are beM
ing risked, and the deeper'the US involvement the more lives on the line. Some US planes
have already been shot down. Faced with relentless US bombardment it will be natural for
the Cambodian insurgents to seek — and presumably secure — Soviet missiles to defend
themselves. More planes and men will go down.
What then? Ground troops? For what? To
save a hated and corrupt dictatorship that lives
by plundering the Cambodian peasant and robbing the American taxpayer?
Before this madness goes any farther, our
union and other sectors of labor ought to tell
the Nixon administration: stop bombing Cambodia! Let the Cambodian people decide their
own fate. Halt this intervention before we get
sucked in deeper and deeper into yet another
bloody, dirty, futile war that plays hell with our
working people and our country.
•
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purged as an enemy of Mao Tse-tung.
The All-China Federation had a membership of 20 million.
At the time of the Communist victory in 1949 Liu Shao-Chi had
been a union organizer and deputy chief of the Chinese Communist
Party. At the time he was purged he had strong support from the
union federation then headed by one Lin Wing-yi, who was also
purged and has not been heard from since. The two were branded
as capitalist roaders and accused of "revisionism" or wanting
to bring back capitalism. Along with these two enemies of Mao,
the labor movement—where they had support—had to be dumped.
I mention some of the background for information, and not
to be critical of the Chinese actions. It's their country and they
are going to run it whether we like what they are doing or not.
The main purpose of the visit I intended to make to China in
1967 was not for me to go touring the country, but to arrange for
a delegation of our rank and file overseas delegates to go there
and to take their time to get a first hand look at what was going
on. We also had in mind the Chinese allowing a group of our members—volunteers of course—to go to China and live and work there
for about six months, and in that way truly find out what the
score was among the workers and others in China.
I also got to know an Australian newspaper correspondent,
a woman who went to China in 1965 and wrote a great book on
her trip. She was the first American newspaperwoman to make
it to China. Her name was Lisa Hobbs, author of "I Saw Red
China." Lisa's stories, inclnding some she didn't include in the
book, were fascinating, and her book is still one of the best on
the spot reports that one can read.

dagLiA_Aa.„
HE NEW NATIONAL CHINESE union movement will, it
T
seems, be headed up by union councils in Shanghai and
Peking. It is expected that all trade unions formed elsewhere will
be organized and function by following the pattern of the Shanghai and Peking bodies. It also appears that steps have been taken
at this time to insure that Chinese unions operate as a part of
the Chinese Communist Party as reorganized by Mao-Tse-tung
and that the leadership is composed of top ranking party people
with long records of revolutionary struggle.
I am interested in these developments in China especially
those on the trade union front because for many years now the
only country that our overseas rank and file delegations were
barred from visiting—barred by the Chinese, not by our government—was China proper, the one Chinese nation.
The matter of selecting a delegation to go to China is coming
up at the Convention.
I hope that a good rank and file delegation is selected and
that we allow it a little extra time to observe and report back.
It would, in my opinion, be of extreme importance to our union
for a delegation of ours to. get.all the lowdown it could on the
establishment of a new union movement, and how it functions
and what is its role in the new Chinese revolutionary society. I
would like to be on such a delegation but I still think for this trip
a rank and file delegation would be best and would talk to the
Chinese as people right off the job.

HARRY BRIDGES
President

LOUIS GOLDBLATT
Secretary-Treasurer

Correction

WILLIAM CHESTER
Vice President
Assistant to the President

GEORGE MARTIN
Vice President
Director of Organization

I was in error in the last column in saying that former vice
president J. R. Robertson, whom the International selected to investigate affairs in Local 10, was not paid. He was at the same
rate as International Board members. We were originally going
to pay only expenses but changed over to pay by day.

BARRY SILVERMAN
Research Director
Next Dispatcher deadline, May 4, 1973
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Local 19 Mourns
Labor Veteran
Frank Jenkins

Another Year
Of Wage-Price
Controls

SEATTLE—ILWU Local 19 is mourning the death of Frank Jenkins, one of
labor's veterans on the Seattle waterfront. .
Funeral services were held April 17
at Bonnie Watson
Mortuary.
Jenkins had served
his local for over two
decades as delegate
to International ILWU
conventions and longshore caucuses. He
also served for many
years on the local's
executive board and
on the port labor relations committee.
JENKINS
Arriving in Seattle
as a child in 1909, Jenkins went to work
on the waterfront in 1920 after attending Lawton Grammar School and
Queen Anne High School.
He became involved in one highly
dramatic incident in connection with
the fifth trial of ILWU President
Bridges in 1955. (This was a civil suit
to revoke Bridges' citizenship, instituted after the US Supreme Court
earlier voided a criminal conviction on
the same charge of prejury in denying
Communist Party membership when
he secured his citizenship.)
Right after Jenkins finished testifying as a defense witness for Bridges
the Coast Guard picked up his pass.
The Coast Guard claimed it had been
looking for him since 1953—although all
those years he worked on the Seattle
docks, served on the port labor relations committee, and resided at the
same address.
It took four months of effort to get
his Coast Guard pass restored.
He was elected a delegate to seven
ILWU International conventions. At the
19th convention in 1971, having retired,
he was present as a fraternal delegate.
The Jenkins family has asked The
Dispatcher to "express their sincere
thanks to Frank's many friends and
members in the ILWU for their remembrances and condolences, and for their
many expressions of love and kindness
shown during his illness."

Continued from Page 1—
(At present they are only required to
submit their reasons to the Cost of
Living Council, which enforces Phase
III controls.)
•Exemption of allworkers making
$3.50 or less from Phase III wage controls. (The current exemption level is
$2.75 an hour.)
• Authorization for the President to
allocate use and distribution of petroleum products, some of which are presumably in short supply.
A House-Senate conference committee, seeking to reconcile the bills
passed by the two houses, quickly
dumped the rent control provision. But
the other amendments were retained.
When the conference "compromise"
reached the Senate floor, Republicans
maneuvered to delete the amendments
that were objectionable to them. They
objected most strongly to the requirement that price increase requests by
big companies be subject to public
scrutiny.

North Cal Council
Joins Controls Protest
BRODERICK — Concern with the
wage freeze and inflation produced the
following actions at the March meeting of the ILWU Northern California
District Council:
•A decision to endorse NCDC participation in the United Labor Action
Committee of Northern California,
which is organizing a united labor demonstration against Nixon's economic
policies at San Francisco's Civic Plaza
at noon, April 28.
•A condemnation of the Presidential freeze of meat prices as a fraud
(because they were frozen at record
highs), a demand that meat prices be
rolled back to the August 15, 1971, level, and a commitment to support the
meat boycott.
On the state level, council President
Joe Lynch announced that an all-California joint legislative mobilization of
the ILWU will be staged in Sacramento, May 15-16, to push the union's legislative program.

Medical Plan Choice
Longshore families will have an
opportunity to change medical and
dental plans during the annual open
enrollment period for health plan
choice starting May 1. Choice bulletins will be at the locals during the
month of May. Details in the next
issue.

ORGANIZING PROGRAM—ILWU regional directors met in San Francisco
for three days earlier this month to plan organizing strategy for the future,
working out a program of organizing seminars to be held for members in all
ILWU areas soon after the Convention. Shown in session are, from left:
Northwest director G. Johnny Parks; vice president-director of organization
George Martin; LeRoy King, Northern California; Robert McElrath, Hawaii;
William Piercy, Southern California.
—photo by Sue Chin

Canadian Area ILWU, ILA Confer,
Develop Jurisdiction Programs
Continued from Page 1—
he said, "representatives of two of
our highly esteemed affiliates, the ILA
and the ILWU, have decided to sit
down around the same table and find
out what has been happening in the
various ports where you work and
bring up your families. More than that,
you are sitting down as brother trade
unionists should and getting to know
each other."
Beaudry noted that longshoring unions have been able to obtain for their
members a better share of national income than many other Congress affiliates. But, he added, "what I would
suggest is that by the process of labor-union solidarity, you can assist your
brother and sister trade unionists who
do not in every case possess the bargaining muscle which you have in abundance, to achieve some of their goals."
PORT COUNCILS
He urged the ILA and the ILWU to
support the establishment of port councils under CLC charters and to participate in the activities of the Congress' Maritime Committee "which has
been pressing the federal government
to protect the coasting trade in favor
of Canadian flag ships, to rebuild a
Canadian flag fleet and provide assistance for the shipbuilding industry."
(On the West Coast the ILWU is affiliated to and actively participating in
the CLC-sponsored Maritime Council).
A major document considered by the
delegates was a report on "Longshoring in the Seventies" prepared by Gordon McCaffrey for the CLC, based on
information gathered on visits to Canada's major ports in 1972 and early
1973. It dealt with the revolution in
world shipping and cargo handling,
jurisdictional problems brought on by
technological changes and job security.
Its major conclusions and recommendations were that:
• Rapid technological change has increased productivity- and disrupted job
security on the waterfront;
• Lack of labor solidarity has prevented a large section of waterfront
workers from getting a fair share of the
benefits of higher productivity;

Shipscalers' Safety Class
SAN FRANCISCO — ILWU Shipscalers' Local 2 held a first aid and
safety class on Tuesday, Mrach 27, in
cooperation with the PMA. Among the
speakers were Bob Edwards, president
of Local 2; Bernie O'Halloran and
Larry Gallagher, representing PMA;
and Roy Bissell, representing the federal government.
Along with instruction in safety techniques, there was a question and answer period on the Longshore and Harbor Workers' Compensation Act. All the
men attended on their own time, and
the classroom at Pier M was filled to
capacity.

• Jurisdictional problems occuring
between the ILWU and ILA on the one
hand and other Congress affiliates on
the other cannot be resolved at the local level;
• The two longshore unions should
adopt a "common strategy for meeting
the problems of technological change,"
then confer with other Congress affiliates to seek agreement throughout the
trade union movement.
JURISDICTION
The discussion at the conference included an exchange of information and
opinion on collective bargaining agreements held by the two longshore unions and the possibility of coordination
on issues of mutual interest. The two
unions agreed on the jurisdiction that
each of them has in Canada. (The
ILWU is centered on the West Coast
while the ILA has three regional organizations — the Great Lakes, St.
Lawrence River and the Atlantic Region).
The delegates resolved to return to
their local unions and seek approval
for the proposal to establish a joint
committee "to clarify the longshoring
jurisdiction and to prepare meetings
with other Congress affiliates whose
members are infringing on longshoring
jurisdiction as a result of technological
change."
Craig Pritchett, ILWU Canadian regional director, assessed the conference
as "highly successful," adding that "the
problems we are facing on the West
coast with respect to new types of
ships, containers, new technology in
all aspects of transportation, are the
same, as the ILA is facing on the east
coast." He congratulated the CLC for
bringing the two longshore unions together to plan a national program.

Hawaii Dock Caucus
Drafts New Demands
HONOLULU — ILWU waterfront
groups are voting on a set of contract
demands drafted by a Hawaii waterfront caucus that met here April 10-12.
In addition to delegates from the
longshore, clerks and bulk sugar units,
the caucus included delegates from related groups — Young Bros., container
freight stations, maintenance and tugboat operations, and Local 180 dock
security units.
The demands will not be publicized
until membership ratification.
The caucus e)ected Hubert Kanaha
chairman and Lawrence Lee secretary.
Each of the negotiating subcommittees
elected its own officers. Regional Director Robert McElrath will be negotiating spokesman.
The present agreements expire June
31.

TECHNICAL MANEUVER
They resorted to a technical maneuver, a motion to kill the bill, which did
not mean that the bill would be killed.
It would only be recommitted to the
House-Senate conference, where new
pressures could be exerted to delete
the liberal amendments.
The Democratic majority mustered
a vote of 35 to 31 not "kill" (or recommit) the bill. Then Senator Gale McGee (D-Wyo.) blocked a final vote on
the bill until April 30.
The public disclosure provision to
which Republicans objected was very
mild. It specifically excluded "trade
secrets." Still, as the Wall Street Journal reported, "major business groups
vehemently oppose this provision."

Local 17 Offers Help
BRODERICK — Having been in operation for a year, and feeling "we have
attained a great deal of success," the
Publicity and Education Committee of
Warehouse Local 17 is offering the benefit of its experience to other locals in
establishing similar committees.
Two committee accomplishments
are:
•Publication of a monthly bulletin
to keep members informed on such
matters as state disability rules, consumer protection, new labor books and
other media coverage;
• A comprehensive survey of the local membership's opinion of union and
union-related problems and services.
The committee believes the bulletin
will be especially important in publishing facts and scotching rumors during
the Northern California warehouse
negotiations this year.
Anyone desiring information may
write to the Publicity-Education Committee, ILWU Local 17, 600 - 4th Street,
Broderick, Calif., 95605.

United Hawaii Teachers
Close Island Schools
HONOLULU — The Hawaii local of
the American Federation of Teachers
said it was honoring picket lines set up
by the Hawaii State Teachers Association in a drive for higher salaries and
improved conditions in schools.
The association, affiliated with the
National Educational Association, has
6,000 members and narrowly won a
representation election over the 2,400member teachers union local last year.
Past rivalry was subordinated to
solidarity, however, when pickets were
posted April 2. The association urged
the state legislature to bring about a
resumption of negotiations with the
state department of education.
The ILWU has voted support to the
strikers.
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Bolivia Report
RAY FREYERMUTH
Local 20, Wilmington

MAX VEKICH
Local 24, Aberdeen
"

When we asked what they do on their vacations
the answer was that most of them seek other employment or just rest at home with their families.
(This seems odd because one of their peculiar fringe
benefits is four railroad trips a year for the employe
and his family).
Another fringe benefit is a cooperative store
that gives credit and has low prices on four basic
staples: meat; rice, sugar and milk. All other items
are sold at regular prices.
They get medical coverage, but that's nothing
special because there is a national health Wan. However, if sickness compels the employe to lay off the
company pays his salary for a maximum of three
months.
The Railroad Workers Union was launched in 1920
under the name of the Workers' Committee. Once it
had 10,000 members, but now it's down to 5,000 due
to competition from trucks, mostly gas-operated
(there are very few diesels), and the construction of
new roads parallel to the railroad tracks.
About 60% of the railroad workers' sons go to
work for the railroad. Of these some 40% have finished high school; only a very small percentage go
on to college.

Brewery Workers

The Mathilde mine—about 12,000 feet up from sea level. At right, ore car emerges from the mine.

Down in the mine the dust was so thick
you could hardly breathe. You could barely
see anything in front of you. We were practically on top of two miners before we noticed
that they had rags tied over their mouths and
noses. These improvised masks can't be very
effective. The average life span of a Bolivian
miner is only 46 years.
To get to the vein being worked we waded
through water and mud up to 6 inches deep
(the water is always dripping from the ceiling). We climbed up some wooden and steel
ladders which, to put it mildly, were very unsafe.
The miners were very friendly, happy to
meet North American unionists. Many of them,
they told us, chew cocaine leaves so that they
can work harder and produce more. Those are
men paid on a tonnage basis.
They do get 14 paid holidays 9 year
(double time if they work them) and a vacation schedule that ranges from 15 days up to
30 days for those with 10 or more years of
service. But most of them stay home because
they can't afford to go anywhere. Wages for
beginners are $6.20 a month at the start.
After a while that goes up to $6.24.
But they don't get that when the operation breaks down, which must happen often,
because it was the most common complaint of
the miners. The Mathilde mine — most modern in Bolivia, we were assured — used to be

owned by a US concern, Philip Bros. It was
taken over by the government that preceded
the present administration of President Banzer, who was put into power by a military
coup in 1971.
Under US ownership, miners said, the
breakdowns were not too bad because replacement parts for the machinery could be
gotten in two weeks. Now it takes two months.
They don't like the long layoffs — there is no
such thing as unemployment insurance for
them. (The former US owners have done better; the Banzer government paid them $19 million for their losses).
The mine is situated on the northern shore
of Lake Titicaca, one of the natural wonders
of Bolivia, nestled in the Andes Mountains at
an elevation of 12,545 feet. The mine itself is
4,300 feet above the lake, or 16,000 feet
above sea level. Its chief product is zinc, but it
also yields some lead, copper and silver. It employs 650 workers in three shifts around the
clock.
Miners are furnished rubber boots and
work clothes. They are also supplied with
housing, which is graded — A, B, C. For supervisory personnel, nice A homes are made
of brick. Then it drops down all the way to
class C adobe huts for workers. At that, there
is a housing shortage, and 80 families have to
live outside the village of Mathilde. Crowding
also exists at the town school, a teacher told
us, and there is a shortage of teachers.

A couple of days before we went to the mine, we
visited Guaqui, a port on the southern shore of Lake
Titicaca that handles ore, zinc and tin. At one time
800 men were employed on the dock; now it's down to
200. The work is hard. We saw 100-pound sacks of tin
ore stacked in a warehouse. Men still carry these on
their shoulders. Some old steam cranes and donkeys
still are in use.
When a ship is in port (two ships ply the trade),
longshoremen work day and night. At this altitude
it's freezing cold at night — and the men are still trying to get extra compensation for the night work.
Most of the work is belly-packing to power driven
escalators running to railroad cars. The men discharge ore from tanks lifted from the holds of the
vessel. Their average wage runs about $45 a month,
but during slack periods, when production of ores falls
off, it slumps to $30.
At the mine and at the port, as well as on the trips
to these places from the capital at La Paz, we got
one strong impression: They seem to have two classes of people in Bolivia — very poor and middle or
upper class. Unions are all controlled by the state.
There is no form of collective bargaining except when
they pull a wildcat strike and then they stand a
chance of getting shot (or maybe they get their
raise).
We talked with the one time president of the Rail-

road Workers Union, Roberto Agular. The railroad
union is the strongest in Bolivia, which isn't saying
much in present circumstances. The reason that
Agular is no longer president is that a government
coup several years ago pretty much stripped him of
his authority. Now he is working for Mike Verdu,
national director, American Institute for Free Labor
Development (AIFLD), AFL-CIO. Verdu, son of a
United Steel Workers organizer in the states, had previously served as national AlFLD director in Ecuador. He helped plan our visit in Bolivia, as did Roger
R. Gamble, labor attache at the US Embassy, and
John G. Blair, another US citizen who is working with
white collar unions in Bolivia.
Getting back to the railroad union, Agular told
us a good deal about the conditions, which are a
mixed bag.
Railroad workers start work at 16 and retire in 25
years at age 41, which brought us to another question — what then? They go out and look for other employment. Their monthly pension, figured at 75% of
their salary after 25 years, is only $30.
On vacations and holidays they do well. They get
20 holidays a year — but if one falls on a Sunday it's
their tough luck. The vacation schedule is as follows:
15 days
0 to 5 years
20 days
5 to 10 days
30 days
10 years and up

We also met with officers of the Brewery Workers, which is a division of the Transport Workers
Union. In the breweries the starting wage is 50 cents
for an eight hour day. After 20 or 30 years a worker
works up to $3 a day. Still that's better than the average wage of $30 per month, and far above the minimum monthly urban wage of $15.
The brewery workers, like all manufacturing
workers in Bolivia, and also the miners at the Mathilde mine, get free transportation to and from work.
The workers made this demand upon the new government — and they won it.
The brewery workers' union hall is three stories
high, and accommodates a nice meeting room, a
dental clinic, and a recreation room with two pool
tables. All this is financed by a small government
tax on the gross sales of the company they work for.
The parent Transport Workers Union operates an
impressive medical installation, which we were privileged to visit. It's really a modest hospital, staffed
by six doctors, which treats 300 patients per month.
The services include surgery, obstetrics, maternity
care, X-ray, laboratory, pharmacy, and a two-chair
dental clinic. Members are charged $2 or $3 per
month (roughly 51/2% of their wage) for the complete medical service. The two dental chairs were
received (after solicitation by hospital staff members
who visited the US) from the "Direct Relief Foundation" of Santa Barbara, Calif. Drugs for the pharmacy are donated by U.S. drug companies — these
donations are used for tax write-offs.

Lower Standards
All hospital laundry is done by hand by hospital
employees. The place was very clean, inside and
out. We were told by Mr. Gamble, the US Embassy
labor attache, that this was one of the better hospitals
in Bolivia. After seeing it we believed it, although
the hospital is not up to US standards.
They have little or no ambulance service, for instance. When a union worker is injured he is brought
to the hospital in a car or truck.
Droving through La Paz, and especially through
the countryside, you can see that most of Bolivia's
people are Indians, who trace their ancestry back
to the Inca. Most of them are poor. In La Paz they
live in make-shift shacks on the high hill sides overlooking the city.
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Argent
Argentina was not only another country.
It was another world, far more sophisticated,
far more modern than Bolivia.
Two sets of comparative statistics tell the
story:
Rate of literacy:
Argentina, 92%
Bolivia, 35%
Annual per capita income (in US dollars)
Argentina, $1,000 Bolivia, $167
The unionists we met were, in the main,
pro-Peronista. (Since our return, of course, the
national election returns demonstrated that
their political sentiment was representative.
Former President Juan Peron's candidate, Hector J. Campora, won the presidential election.)
Being pro-Peronista, they were also strongly
anti-Communist.
We were impressed by union power.
Unions operate large housing, medical, recreational educational, cultural and social
service facilities.
Our impression was that Peron stole lots
of dough before he was forced to leave Argentina—but he also did much to create a
relatively high standard of living for the people. He made good "Americans" (maybe
even a little to the right) out of them. Very
few of them are hungry and all are making
a fair living for Argentina. There are three
things they say they will not do: (1) go hungry, (2) go backwards in any way, (3) go
Left.
As in Bolivia, here too, we were guided and helped
by the labor attache at the US Embassy, John Doherty, and by staff members of the American Institute
for Free Labor Development (AFL-CIO). The difference was that in Argentina the people we met at the
AIFLD offices were Argentinan.
The day after our arrival in Buenos Aires we
visited the Light & Power Workers Union (Sindicato
De Luz Y Fureza), which is truly the elite or showcase union.
To begin with it has a beautiful headquarters
building. nine stories high. With the help of halfhour slide movie, the union's assistant secretary,
Roberto Vilarnovo, explained what the union does for
its members.
It provides housing, most of it in high rise apartments, which were some of the most beautiful we
saw for workers. The union operates 3.231 nartment units. If a worker wants to build his own home,
however, the union will give him a loan at 1% interest.
It offers vacation resorts in some of Argentina's
choicest areas — in the mountains (complete with
skiing facilities), along the sea coast, and on the
lakes. Some vacation sites are available to union
members for as little as 50 cents a day. Some facilities are so fine that they are used for international
athletic contests.

Numerous Benefits
The union also operates art and theater centers,
amusement parks and swimming pools, centers for
seminars where they discuss difficulties they are
trying to overcome.
It sponsors "footbul" (soccer) and competition
among local teams, and it furnishes river excursions for the rank and file.
It provides social services, staffed by professional
social workers; medical and dental clinics. It operates a home for children, a savings plan, and super
markets which afford members savings of 10% to
15% and yet make a monthly profits of $500,000 that
goes to build more housing.
Each worker contributes 1.5% of his salary for
housing, 1.5% for pensions, 1.5% for the medical
plan.
They have union elections every two years and
all 35,000 members vote — anyone who doesn't loses
his social benefits. There is a waiting list of 10,000
trying to get in, mostly children and relatives of
members because a new member has to be sponsored
by an old one.
The average age of union officers is 35 and a
man has to work 16 years in the industry before he
can be elected.
Politically the members are Peronista. A survey
showed that a majority would vote for Peron's candidate. They don't like military rule and believe that
barracks are the proper place for.the armed forces.
Being elite, the Light & Power Workers are not
typical. Problems that the less favored can face
in Argentina were illustrated by Eustaquio Tolosa,
probably the most interesting and eloquent man we
met in Argentina.

Loading bulk cargo in the port of Buenos Aires.
Tolosa, former secretary general of the Confedera1
2 years in prison for
tion of Transport Workers, did 3/
his labor activities. He was imprisoned under the Law
on the Right of Professional Association, which permits the government to intervene in any strike. Tolosa went to London to appeal to the International
Transport Federation for a boycott of "hot" cargoes
from Argentina. So the technical charge against him
was going outside the country to settle Argentine
problems. On October 26, 1972, Tolosa's trade union
rights were restored, and he was so popular among
the workers that they promptly elected him to leadership of the transport confederation.

Machine Guns on the Docks
The imprisonment of Tolosa was only one instance of hostile government intervention. In a meeting with longshoremen and checkers we were told
their union was almost destroyed in 1966. Troops
occupied the ports and workers were threatened with
machine guns on the docks. They stressed that they
wanted this reported in our union paper.
Another example of how heavy-handed the military can be concerns pensions for port workers. In
1963, under civilian rule, a plan was introduced for
retirement at 50 years of age after 25 years of service. This was changed by the military government
to age 60 and 30 years of service. Since then they
have been able to get it back to 52 years of age —
but the 30 years service requirement remain.
Inflation is a big problem. Cargo checkers told
us they received a 12% wage increase in October,
1972, which was decreed by the government for all
workers to offset inflation. When we were there the
checkers were negotiating for a 37% pay hike. This
seemed incredible — until they told us that the cost
of living had gone up 125%.
When we visited the checkers our considerate
host was Wilfrido A. Thompson (a grandfather was
of Irish descent), secretary general of their union.
One of the most dismal scenes we encountered was

Some of the housing in Buenos Aires is still
pretty poor.

at the longshore hiring hall in Buenos Aires. It's
an enormous hall and there were several thousand
men milling in it and outside. It's a strictly shapeup
system, with each company doing its own choosing
and picking.
There is a little walkway overhead where the hiring foremen can survey the scene and pick the men
they want. If a foreman wants the same men every
day, that's it. There is no rotary system.
Men spend the whole day in the hall, and sometimes they even sleep there. At least they did until
a law was passed recently forbidding the men to
sleep in the hall. Work was slack when we were
there.
The biggest labor organization in Argentina is the
CGT, a general labor federation with 4,000,000 members in the affiliated unions. But only 2,300,000 pay
dues or per capita to the CGT.
The CGT was founded in 1936. During Peron's
regime its membership soared from 500,000 to 2,000000. So the Peronista influence is very strong. We
were told that some 85% of CGT members are Peronista. Which is one reason the military government
was on CGT's back.
Among the several unions we visited were the
Garment Workers and the Turf Workers.
Wages for garment workers are relatively low, between $87 and $90 a month on the average. But they
have beautiful apartment houses and fine vacation
and weekend resorts, one of which we saw. It was a
one-acre spread with a large swimming pool, many
barbeque pits and tables, a basketball court and
other sport facilities.
The Turf Workers Union has some very unique
features, due to the nature of the work. In Argentina
all the tracks are government-owned, except that
the two biggest ones are controlled by the "Jockey
Club."
The track we visited in Buenos Aires is the oldest
and largest, employing about 150 workers. Everything is done by hand as they do not have the electronic gadgets to operate the parimutuels, as in the
states.
We went behind the betting windows where it all
takes place. The speed and the tension was incredible.
The minimum bet is 20 cents. If a worker makes a
mistake in totaling up the bets or payoffs he has to
make it up from his own pocket.
Still a turf worker works only nine days a month
— but the monthly salaries range form $85 to $150.
A great many of them have two or three other jobs.
Their wage is geared to the race, not the hour.
Eight races are supposedly a standard day. For
the ninth race a worker gets one eighth of his day's
wage, for the tenth race it's three-eights.
Our most pleasant two days in Argentina were
spent in Mar Del Plata, a huge seaside resort that
cater to hundreds of thousands of tourists. Many of
the hotels and other resort facilities are owned by
unions.
The Salesmen's Union, for instance, owns a hotel
with 350 rooms, let to members for two weeks on a
reserved basis. The same union also owns apartment
units that are rented to members for $32 a month.
Everywhere we went in Argentina we were warmly received. Perhaps the spirit we most often encountered was best expressed by Tolosa. He said
there should be no frontiers between workers.
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Dock Pay Guarantee Revisions: March 3-June 30
3.11 Weekly Hours Test. To be
eligible for a weekly guarantee payment, a man's paid hours in the payroll week for which a guarantee payment is claimed must be equal to or
more than 80% of the average paid
hours (Section 3.13) per man in his local in his registration category (A and
B) for that week; also
3.12 Eligibility Per'od Hours Test.
To be eligible for a weekly guarantee
payment, a man's paid hours in the
payroll week for which a guarantee
payment is claimed, plus his paid hours
in the 25 weeks immediately preceding that week must be equal to or more
than 80% of the average paid hours
(Sec. 3.14) of men in his local in his
registration category (A or B) for those
26 weeks.
Pay Guarantee Plan
3.13 Calculation of Weekly AverRevised Rules—Section 3
age Hours. Average hours will be cal3.1 Payments. For each payroll culated separately for each registraweek the employer shall make guar- tion category in each local as follows:
antee payments to registered A and B For the payroll week in question, all
men in the category who have worked
men as follows:
any hours will be arranged in a se3.2 Weekly Guarantee Amount for quence beginning with the man who
A Men. The weekly guarantee amount has the most hours for the week in
payable for A men is 36 hours at the question and ending with the man who
has the fewest hours for the week in
straight time rate of pay.
question. This array will be divided
3.3 Weekly Guarantee Amount for into three groups of men: (1) the 23%
B Men. The weekly guarantee amount of the men who have the most hours;
payable for B men is 18 hours at the (2) the 25% of the men who have the
fewest hours; (3) the 50% of the men
straight time rate of pay.
who are not in groups 1 or 2—that is,
3.4 Guarantee Period Amount for the central 50%. Weekly average hours
A Men. The guarantee period shall be will be calculated by dividing the total
the 17-week period commencing 8 A.M., hours of the central 50% group by the
Saturday, March 3, 1973 and ending total number of men in that group. Any
3 A.M., Saturday, June 30, 1973. The man in any one of the three groups or
total period guarantee amount for A any other man who meets the weekly
men for the full period is 17 times 36
hours at the straight time rate of pay.
For less than a full period, the guarantee period amount is the sum of
weekly guarantee amounts for the payroll week for which a guarantee payment is claimed and for all preceding
weeks of the guarantee period.

In order to better realize the purposes of the Pay Guarantee Plan and
to provide for payments of guarantee
benefits to men in accordance with
the principles of the plan, and in
order to resolve a number of claimed
pay guarantee deficiencies, the Joint
Coast Labor Relations Committee on
April 5 adopted the "Pay Guarantee
Plan Revised Rules—Section 3." They
become effective 8:00 A.M. Saturday, March 3, 1973. Rules or provisions of the Pay Guarantee Plan in
conflict with these revised rules and
the revised eligibility rules for Stockton and Port Hueneme agreed to in
August, 1972 are superseded by these
revisions:

hours test and the period hours test
will be eligible for a weekly guarantee
payment.
3.14 Calculation of Eligibility Period Average Hours. Eligibility period
average hours for a local registration
category will be the sum of the weekly
average hours (as calculated in Section 3.13) for the week in question and
for the 25 weeks immediately preceding.
3.15 Low Work Opportunity Sitution. If a local registration category is
in a low work opportunity situation, the
only eligibility test is the eligibility
period hours test.
3.16 Low Work Opportunity Situations Defined. The A men in a local
will be deemed to be in a low work opportunity situation in any week in
which "the opportunity average" (see
Section 3.17) is less than 18 hours, but
A men will be deemed to be in a low
work opportunity situation only when
the B men in the local are also in a
low work opportunity situation in the
week in question. The B men in a local
will be deemed to be in a low work
opportunity situation in any week in
which the "opportunity average" is less
than 9 hours.
3.17 Calculation of the Opportunity Average. The opportunity average for each local registration category
will be calculated for the payroll week
for which a guarantee payment is
claimed by dividing the total hours that
the men in a category have worked in
that week by the number of men in
that category who, in the preceding 25
weeks have been paid for hours worked

3.6 Weekly Earnings. Weekly earnings are earnings (as defined in 3.8) for
the payroll week for which a guarantee
payment is claimed.

3.10 Eligibility. To be eligible for
a weekly guarantee payment a man
must meet two tests, the weekly hours
test and the eligibility period hours
test, except as provided in Section 3.15.

3.18 Low Work Opportunity
"Port". Notwithstanding the provisions
of Section 8.361 of the PCLCD, if there
is a low work opportunity situation (as
defined in Section 3.16) in a port for 13
weeks out of a 16 week period either
party may request implementation of
Section 8.362 of the PCLCD. The Joint
Coast Labor Relations Committee shall
meet within seven (7) days from date
of such request. If the issues presented
by the moving party are not resolved
within thirty (30) days, then either
party may invoke Section 8.362 of the
PCLA.
Pacific Maritime Association will
make payments under the new rules as
soon as possible, allowing for reprogramming the computer and recalculating all records. It is estimated it will
take six weeks following the week in
which this agreement is reached. Until
payments under the new rules are commenced, payments will continue under
the Rules in effect prior to March 3,
1973. For the period March 3, 1973 until payments under the new Rules commence, retroactive payments shall be
made of any additional sums due the
man by reason that payments under
the new Rules during that period would
be more than payments made under
the old Rules. Such retroactive payments shall be made when payments
under the new Rules commence.

ILWU Stops
Quickie Pine
Closures

3.5 Guarantee Period Amount for
B Men: The guarantee period shall be
the 17-week period commencing 8 A.M.,
Saturday, March 3, 1973 and ending
8:00 A.M., Saturday, June 30, 1973. The
total period guarantee amount for B
men for the full period is 17 times 18
hours at the straight time rate of pay.
For less than a full period, the guarantee period amount is the sum of weekly
guarantee amounts for the payroll week
for which a guarantee payment is
claimed and for all preceding weeks of
the guarantee period.

3.7 Period Earnings. Period earnings are earnings (as defined in 3.8)
L'or the payroll week for which a guarantee payment is claimed and for all
preceding weeks of the guarantee period.
3.8 Earnings. Earnings shall be the
sum of all compensation received during the week or the guarantee period,
including such payments as straight
time, overtime, penalty, skill pay, penalty cargo pay, travel time pay, pay
for vacations, and State Unemployment
Benefits and Wage Guarantee Payments.
3.9 Weekly Guarantee Payment.
The weekly guarantee payment is the
amount to bring weekly earnings to a
dollar and cents figure equal to the
weekly guarantee amount, unless the
amount to bring the period earnings to
a dollar and cents figure equal to the
guarantee period amount is smaller, in
which case the smaller amount will be
paid. No weekly guarantee payment
will be made if period earnings are
equal to or more than the guarantee
period amount.

in at least 6 or more of the 25 weeks, or
have been paid Pay Guarantee Plan
payments. Casual hours worked during
the week in question, if any, will be
added to the hours of the B category
to determine the total hours to be used
to calculate the opportunity average.

SAFETY SCHOLARSHIPS—A pause in the February "stop work" meeting
of ILWU Local 19 in Seattle was taken to award $410 in scholarship money
to Miss Julie Bowen, daughter of Local 19 member Ron Bowen. The Seattle
Stevedore Co./Local 19 Safety Incentive Scholarship Award Program promotes safety and provides educational opportunity for children of longshoremen who have worked for the company during the last quarter. As initiated
by Fred R. Smith, chairman of the company's board, the maximum award
per quarter is $500—but this is reduced each time there is "lost time" injury on the job. In photo, from left, are Smith, Miss Bowen, her father, and
Shaun Maloney, Local 19 president.

Local 33, San Pedro

Local 502, New Westminster

The following officers have been elected by ILWU Fishermen and Allied
Workers Local 333: president, Anthony
Vidovich; vice president, Joseph Monti; executive secretary-treasurer, John
J. Royal; San Pedro business agent,
Frank Burcina; San Diego business
agent, Joseph F. Silva; chief patrolman,
Rudolph Crnko; barge dispatcher, Mike
Bodlovich; audit trustees, Nick Lovrich, Steve Setka, Domingoes Silva,
Emil Wery; convention delegates, John
J. Royal, Frank Burcina.
Also elected was a eight-man executive board.

The members of Local 502 have elected the following officers for the next
year: president, E. J. (Bud) Hammond; vice president, Gerry White;
secretary-treasurer, Bruce Ferguson;
business agent, Glenn Farrell and Jack
Diell; dispatcher, Norm Macdonald;
Canadian Area representative, Harvey
Elder.
Six members were elected to the local executive board.

Local 8, Portland
Longshore Local 8 has elected Bill
Ward, George Watson and Bob Brandt
to be Convention and Caucus delegates.
Albert Owen and Don Ronne will join
them as Caucus delegates.

KALAUPAPA — ILWU has secured
an agreement from the Dole management on Molokai to refrain from the
quick elimination of 23 plantation jobs.
The quickie job-chopping proposal,
made last month, came soon after the
announcements by Dole and Del Monte
that they would phase out their pineapple operations on Molokai in 1975.
Between them the two companies account for most of the jobs on the island
— 269 directly employed by Dole, and
275 by Del Monte, and many more in
the community supplying goods and
services to the companies and their
employees.
ILWU was just shaping a program to
cope with the threatened economic
doomsday for Molokai when Dole announced its intention to lop off the 23
jobs as a first installment.
SWIFT REACTION
ILWU reaction was swift as Maui
division director Thomas Yagi, Local
president Carl Damaso, contract administrator Fred Lee, International representative Tommy Trask, and division representative Shiro Hokama huddled with unit officials and convinced
the company to agree to a "no job
elimination" understanding — for the
present.
Dole also retracted a plan to incerase
house rents by 100 percent.
"The company is causing enough
suffering in Hawaii by abandoning opperations," Yagi said, "without adding
a rent increase to squeeze out a few
more nickels from the workers . . ."

Unemployment Unchanged
WASHINGTON — While the inflation
rate rose substantially in March, the
unemployment rate remained "essentially unchanged," according to the US
Bureau of Labor Statistics.
BLS reported that 4.4 million workers
—or 5 percent of all those officially included in the labor force—were hunting
for jobs in March, but in vain.
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London
Dockworkers
End Walkout

Japanese Dock
Strike Seems
Certain

LONDON — Work has been resumed
at London docks after a week-long
strike (April 2-9) by 7,700 longshoremen.
The men walked out in a dispute
about job security after they accepted
a wage offer geared to the Conservative Government's "Phase II" wage
ceiling program, which has British labor in turmoil.
"Phase II" limits weekly wage increases to $2.45 plus four percent of the
average wage for a specific group of
workers. The longshoremen said they
could accept this—providing there was
a change in rules imposed two years
ago that gave employers greater latitude to shift men from job to job. The
employers responded that wages and
rules were one package.
The dockers voted to return to work
on 30 ships that had been tied up after
longshoremen in Liverpool, Hull and
Southampton did not join the walkout.
Another possible influence was a
vote in the miners' union, 143,000 to
82,600, against striking to force a
breach in the "Phase II" program.
The government's wage program,
however, still faces a massive labor
protest on May 1 in the form of a oneday strike called by the Trades Union
Congress, representing 10,000,000 organized workers.

TOKYO—Japanese longshoremen and
their employers broke off wage negotiations on April 25, and a walk-out was
set to begin the next day, as The Dispatcher went to press. Over 80,000
dockers are involved.
Talks were suspended when the employers offered just half of what the
union is demanding. The union is asking a raise of $76 a month for all longshoremen in the country, except those
in Osaka and Kobe. For the men in
these two ports the union wants a raise
of $95 a month.
The employers' best offer averaged
out to $38 a month.
A spokesman for the Japan Council
of Port and Harbor Transport Workers
Union held out the hope of compromise
when and talks were resumed late in
the month.
LITTLE CHANCE
But an official of the Japan Port Terminal Operators Association said there
was little chance that the employers
would revise their position. "We feel the
union is asking much too much this
year," he said, "and our concessions
have been, if anything, too generous for
our own good."
The reference to concessions, according to industry sources, included more
than the wage offer. The union has demanded Sunday holidays and no work
on the docks after 9:30 p.m. on weekdays.
US maritime interests have been
pressing their Japanese counterparts
to hold fast on night work, complaining
of port congestion and the higher costs
in the long turnaround.

Oliver Olson Dinner
SEATTLE — Recently retired International representative Oliver Olson
was feted at a banquet in his honor
held March 28 at the Beach House.
ILWU regional director G. Johnny
Parks, who acted as master of ceremonies, praised Olson for his long service to the ILWU, recalling that he held
post for 31/2 years, served as an International executive board member and
as overseas delegate.
Olson also served Local 19 as president, business agent, LRC member and
caucus and convention delegate.

Dockers, Widows
On Pension List
SAN FRANCISCO — Following is
the April, 1973, list of dockworkers
retired under various ILWU-PMA
plans:
Local 8: Ralph R. Peterson,
Charles G. Smith; Local 10: Knud
Christensen, Fred J. Hekkala, Harold
LaJoie, Albert Lilly, Joseph Miguel,
Robert Philpott, Herbert Richards,
David Ridley; Local 13: Joe G. Ortega, Willie D. Williams; Local 14:
Joseph B. Cooke; Local 19: Arthur
W. Brown; Local 21: Robert W.
Smith;
Local 23: Fred M. Webster; Local
29: Gregory McHorney; Local 34:
John B. Albright, George L. Hann,
John J. O'Rourke, James E. Rudden;
Local 46: Joe J. Valencia; Local 47:
Merle S. Olson, Emory V. Reedy;
Local 54: Francis Schmidt; Local 63:
Fredrick Eggleston; Local 94: Merritt W. Meyer.
The widows are: Cecilia Coelho,
(Emerito); Ruth L. Coffield, (Lyle
E.); Isabel Crandall, (James S.);
Dorothy Douglas, (Albert); Antoinette Fiorucci, (Valentino); Alma
Hansen, (Alfred H.); Flora Hull,
(Robert); Clara Hutchinson, (Frank
E.); Marie H. Johnson, (Michael);
Flossie Keyes, (Thomas); Eloise
Larkin, (Andrew); Zora Omohundro,
(Bennett F.); Josephine Ortega, (Arthur); Oro Lee Shepard, (Martin);
Ann M. Spencer,(Thomas); Mary M.
Triplett, (Merle A.).

Decision on Welfare Aid for
Strikers Expected Soon
WASHINGTON, DC—Nixon administration officials are mulling what to do
about welfare payments to strikers,
and the outlook is bad—for strikers.
"Federal welfare officials," according to the Wall Street Journal, "are recommending that the Health, Education
and Welfare Department issue regulations flatly banning such payments."
The decision is up to HEW Secretary
Caspar W. Weinberger, and he has to
act soon because of a federal court
decision in a Maryland case. The court
ruled that under existing fuzzy federal
regulations the state of Maryland could
not block aid to strikers, and ordered
HEW to come up with more explicit
standards.
Until recently the HEW had been
considering two alternatives — neither
of which would have been a flat ban
on aid to strikers.
One, initially backed by business
groups, would leave the decision to the
states. This, say HEW lawyers, was
the intent of present regulations. Apparently, Maryland and Oregon understood that this was the intent, and attempted to ban payments to strikers
under the present rules.
That's when the court said nix.
The other alternative would require
a simple hours-of-work standard for
everybody, including strikers, to qualify for welfare payments. Any person
working less than 100 hours a month
would be defined as unemployed and
eligible. This alternative was backed
by the AFL-CIO, NAACP, church and
social welfare groups.
Now, officials at HEW's Social and

Rehabilitation Service, which runs federal welfare programs, have introduced the new, hard line alternative
that would exclude all strikers from
the program most directly involved,
Aid to Families with Dependent Children-Unemployed Parent.
The new line represents the views of
such business groups as the National
Association of Manufacturers. Their
argument is that federal assistance to
keep strikers' children from hunger
would represent intervention in a labormanagement dispute. But letting the
children go hungry, it seems, would not
be intervention.

Packwood Bill Is Back
WASHINGTON, DC — Sen. Robert
Packwood (R.-Ore.) has re-introduced
his pet bill to deny unions the right to
strike in transportation industry beefs.
The legislation, unanimously opposed
by all unions, would permit the President to impose a "final offer" of one
side or the other as a binding settlement of all disputes in the railroad,
maritime, trucking, longshore and
trucking industries.
Packwood's Bill with the blessings
of the Nixon administration — came
within three votes of passage in January, 1972, after the Congress had
rammed through emergency legislation on the ILWU West Coast dock
strike.
It was abandoned by the Nixon administration last summer for lack of
votes, and there has been no indication of renewed administration White
House support this year.

SEAMEN
Meanwhile, talks between the All Japan Seamen's Union and the country's
two oceangoing shipowners' association hit some shoals.
The union is asking monthly wage
increases that go as high as $83 for
the top ratings. The offer from the
employers averaged $57.
Union spokesmen were optimistic,
however, that the shipowners will come
up with an acceptable compromise.

Teamster-Farmworker Beef
COACHELLA, Calif. — The International Brotherhood of Teamsters
this month signed contracts with most
of the grape growers in this area, with
the expiration of contracts signed by
the United Farm Workers' Union (AFLCIO) in 1970. The Teamsters have
signed with growers producing about
85 percent of the table grape crop in
the Coachella Valley.
Members of the United Farmworkers
Union have struck and picketed ranches
which have signed with the Teamsters.
Approximately 300 were arrested by
sheriffs deputies, but freed after a
compromise on the method of picketing had been reached.

Machinists Blast Cuts
In Mechanics' Pact
WASHINGTON — The International
Association of Machinists is pressing
the Cost of Living Council to withdraw
its challenge to a tentative two-year
agreement between North Central Airlines and 600 IAM members.
North Central agreed to give its
mechanics a retroactive 36-cent hourly
boost for 1972, another 30 cents in two
steps this year, and 30 cents more on
Jan. 1, 1974.
The Cost of Living Council let the
retroactive increase go through, but
balked at the other hikes as exceeding
the Administration's 5.5% guidelines.
Plato Papps, IAM's chief counsel,
pointed out, in a wire to the council,
that its haste was unseemly. The agreement hasn't even been ratified by JAM
members, nor has it been signed.

—photo by Lois Shanahan

HOMECOMING—The little drama being enacted here might be called The
Return of the Long Lost Charter. The charter in question, the original one
issued to the ILWU Columbia River District Council on October 19, 1937,
was missing for more than three decades before it was found by Ralph Rider,
Local 21 secretary, while rummaging through old records in Longview hiring
hall. At the CRDC meeting in Astoria on April 15 Ernest Baker (left), first
CRDC secretary, and J. K. Stranahan, another former CRDC secretary, joined
in a little ceremony to mark restoration of the lost charter.
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ports were cut off — as they were during the 1971-72 West Coast longshore
strike — the price of lumber actually
went up. In fact, the ILWU president
continued, in three of the last four
years, the volume of exports and the
price of lumber moved in opposite
directions — when exports went up,
prices went down, and vice versa.
Responding to the charge that log
exports contribute to a shortage of logs
for domestic use, the ILWU president
pointed out that US exports account
for only a small percent of the total
production, "and a large majority of
these exports were western hemlock,
not the douglas fir which is preferred
on the domestic market."
And domestic mills, which conceivably might benefit from a halt to the
export of raw logs, are already working to capacity. The problem is not
a shortage of lumber, Bridges pointed
out, but a sharp rise in the number of
housing starts.
The elimination of shipping to the
Japanese might work an even greater
hardship on prospective US homebuyers. The Japanese would, given their
enormous supply of US dollars, outbid
Americans for British Columbia lumber, which accounted for about 22 percent of the US supply in 1972.
In short, "while a log embargo might
conceivably lower the price of logs, it
will not bring about lower lumber prices
and is likely in fact to raise them. No
relief is in sight for the home buyer if
this route is chosen."
BALANCE OF TRADE
Citing present US balance of trade
problems, particularly as regards Japan, Bridges said "it is totally irrational to now urge that exports be cut,
thus worsening the trade deficit. To
now place an embargo on the export
of logs, which accounted for about 7
percent of US exports to Japan in 1972,
would obliterate one major advantage
we have in dealing with the Japanese,
and, more important, invite Japanese
retaliation against other products they
are now or might in the future import
from the US.
"American consumers and workers
will get left holding the bag for the
gross distortions in trade caused by
a ban on the export of logs. Prices
would be adversely affected on hundreds of products, and jobs are threatened in a wide variety of industries in-

SF Labor Plans
Nixonomics Protest
SAN FRANCISCO — As this issue
of The Dispatcher went to press all
sections of organized labor in the
San Francisco Bay Area were preparing to rally at the Civic Center
Plaza at noon, Saturday, April 28,
to protest against the Nixon Administration's economic program.
Top targets of the labor protest
will be high prices, wage controls,
unemployment and unfair taxes.
Speakers at the rally will include
ILWU President Harry Bridges;
Floyd Smith, president, International Association of Machinists; Jerry
Wurf, president, American Federation of State, County and Municipal
Employees; George Hardy, president, Service Employees Intl. Union, and William Kircher, AFL-CIO
director of organization.
Sponsors of the rally, joined together in the United Labor Action
Committee, represent all the AFLCIO Central Labor Councils in the
area, as well as the major independent unions—ILWU, Teamsters
and United Auto Workers.
Co-chairmen of the committee are
Jim Herman, president, ILWU Local
34, and Walter Johnson, president,
AFL-CIO Department Store Employes Local 1100. A full report will
be published in the next issue.
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Cal Labor
Asks Surgery
On Comp Laws

In front of US Federal Building in San Francisco, Local 14 president Charles
011ivier—who led a substantial delegation of Eureka dockers coming down
for the hearings Apiil 13—tells Senator Cranston how his members feel about
—photo by Jim Santana
the ban.

ILWU president Harry Bridges (right) and northwest regional director G. Johnny Parks present the union's case at the Cranston-Packwood hearings.
volved in both the import and export
trades ... We should be talleng today
about how we increase our exports to
Japan instead of limiting them."
The ILWU, Bridges concluded, "has
long argued that every single American has the right to adequate housing,
regardless of income. We have continually supported every step taken to
provide housing in America."
But "we are convinced that S. 1033
will not serve the best interests of the
people. It could well reward a handfull
of mill operators and homebullders at
the expense of the American consumers. We are convinced that America
can meet its housing needs and supply
export markets if only we can get a
handle on the machinations of the financial manipulators who dominate the
homebuild:ng industry. That is the problem, not the export of logs."
DEMONSTRATIONS
The main ILWU testimony in Portland was delivered by Parks, who
joined Bridges afterwards for an informal press con'erence. Bridges was
the main ILWU spokesman in San
Francisco.
Between 400 and 500 ILWU members came to Portland to support the
ILWU position. Eight buses were hired
by ILWU locals in Oregon and Washington, bringing in members from all
over the northwest. Delegations came
from Portland, Vancouver, Eureka,
Coos Bay, Newport, Astoria, Seattle,
Port Angeles, Port Gamble, Everett,
Bellingham, Tacoma, Olympia, Aberdeen, Anacortes and Tacoma.
Another demonstration was held in
front of the San Francisco federal building when testimony was taken April
13 — with a large delegation from Local 14 in Eureka coming down for the
day.
TEAMSTER TESTIMONY
The embargo was also opposed by
numerous other witnesses. A statement submitted at the Portland hear-

LOS ANGELES—The California AFLCIO has charged that the state's Workmen's Compensation system is "in need
of fundamental and far-reaching improvement."
Michael Peevey, federation research
director, told the Governor's Task Force
on Workmen's Compensation at its public hearing at the State Building Auditorium in Los Angeles on April 23 that in
1971 over 209,000 California workers
suffered non-fatal disabling work injuries and 711 workers were killed on
the job.
"The sorry fact," Peevey said, "is
that the family of a fatally injured workman can receive under state law today
only $28,000. Yet in at least 16 other
states there is no maximum limit set on
death benefits accruing to a fatally
injured worker's survivors.
"In addition, the maximum weekly
benefit for a temporarily injured worker is $105. Thus a clear majority of
California's temporarily injured workingmen receive less than two-thirds of
their pre-injury earnings. Even worse,
the maximum weekly benefit for a permanently and totally disabled worker
is only $70—a figure beneath the federal government's inadequate 'poverty
line,'"Peevey said.
The Governor's Task Force, chaired
by State Dept. of Industrial Relations
Director Ed White, is to submit its
recommendations to the Governor on
May 15 to facilitate legislative action
this year.
Others serving on the Task Force
include John F. Henning, executive secretary-treasurer of the California Labor
Federation, AFL-CIO, and Gerald O'Hara, Teamsters Union legislative representative.

Movement to Free
Spanish Unionists

An international movement of labor
is
building up to save a group of unionink by Teamsters Joint Council 37, repin Spain from a possible 162 years
ists
Nixon
the
resenting 21 locals, charged
for the crime of trying to orprison
in
administration was contributing to a
free
ganize
unions with the right to
lumber shortage by slashing appropriastrike.
tions for access roads to timber stands.
The group, known as the Carabanchel
"President Nixon," the Teamsters
includes seven metal workers, a
Ten,
said, "has impounded well over $18
a priest-construction worker
driver,
taxi
million this year and is asking for a
They have been in jail
lawyer.
a
and
cutback from a $158 million allocation
charged with "illegal
June,
last
since
this year to $87 million next year for
association," the legal phrase used by
forest roads."
the Franco fascist regime to describe
The statement urged a "thorough bona fide trade unions.
study" by Congress "on the price, the
They face sentences ranging from
transportation and the harvesting (prac- 12 to 20 years.
tices) of the lumber products indusAlready trade union federations in
try" before imposing any curbs on log Italy, France, Belgium, Denmark and
exports.
Britain have demanded the right to
(In Seattle, Reynold Pilgrim, port attend the trial. The British Broadagent of the National Mara'me Union, casting Company has demanded the
said flatly that a ban on log exports right to film the trial for a TV docuwould not ease lumber prices. "The mentary. In Canada, Paddy Neale,
longshoremen's strike in 1971," he point- Member of Parliament, announced he
ed out, "stopped the movement of logs will attend the trial as an observer
for three months — and it had no effect for the New Democratic party.
on the price of lumber.")
Franco has permitted unions — soAmong other witnesses opposed to called vertical syndicates—which were
the export ban at the Portland hearing formed by the fascist Falange and imwas Peter Murphy, owner of several posed upon the workers. The Carabanchel Ten, led by Marcelino Camacho,
Oregon plywood plants.
"Right now," Murphy testified, "all tried to form unions controlled by the
three of our mills are running two ten- workers, not the Falange.
hour shifts a day . . . We are all aware
of what caused the current housing
boom (the World War II babies who
War Toys Dep't
have grown up and are buying their
Millions of American kids play
own homes); we know it is this demand
for lumber which has driven the price
with Frisbees, a plastic toy that deup."
lights by making twists and turns
Other witnesses against the log ban
when thrown. They cost, ordinarily,
included Bert Cole, Washington State
less than $2 each, but leave it to
Commissioner of Public Lands; Lew
the military to turn an innocent
Holcomb, executive director of the
plaything into a tax-wasting boonWashington Public Ports Association;
doggle.
Robert Gomperts, president of the
The Navy spent over $375,000
California Council for International
over a four year period testing the
trade; B. L. Orell, vice-president of
toys to see if they could be adopted
Weyerhaeuser Co., and Helen Mitchell,
for battlefield use as carriers of
leader of the Quinault (Indian) Alotflares.
tees Association who discussed the imThey can't, the brass found out.
portance of log exports for Native
—From the UE News
Americans in the area.

