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Placing an embargo on log exports, as proposed by
Senators Cranston, Packwood, Church, McGovern,
Mondale and Tunney would result in a direct loss of
16,000 jobs in Oregon and Washington alone, with an

The following material is based on
testimony on the economic effects of a
ban on the export of logs given to the
Senate Banking, Housing and Urban Af-
fairs Committee on March 26 by ILWU
Washington representative Pat Tobin:

Our union is directly involved in the ex-
porting of logs in the States of Washington
and Oregon and in California to a lesser
degree. Fourteen ports in the Northwest de-
pend on log shipments. In some cases 100
percent of the work in these ports depends on
logs.

From available manpower figures, one
can safely and conservatively conclude that
log exports from the small ports in the North-
west provide employment for more than two
thousand of our members. Depending on the
volume of logs in the ports of Seattle, Tacoma
and Portland, an estimate of three thousand
jobs could be immediately affected by the cur-
tailment of log exports.

In addition to the jobs lost to the mem-
bers of ILWU, it has been estimated that
about 16,000 jobs directly supported by log
exporting would be lost, to say nothing of an-
other 10,000 jobs indirectly related to the log
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indirect loss of another 10,000 jobs, related to and de-
pendent on the export of logs. Those affected would
include loggers, truck drivers, scalers, yard men, boom
an draft men, tugboatmen, longshoremen and others.

trade. It should be remembered that the small
log export-oriented port communities are al-
ready classified as "persistent unemployment
areas" and they would be the hardest hit by
any log export ban. This, of course, would ad-
ditionally cause capitalization losses on port
facilities and logging equipment and default
of local community bond issues could be ex-
pected. There would be a major loss of state
and school revenues.

We have investigated rumors that a short-
age of logs has resulted in the closing or slow-
down of work in lumber mills in the North-
west and elsewhere in the country. Our repre-
sentatives on the West Coast have checked out
these rumors and found that US lumber mills
are operating at over 100 percent capacity and
that several large lumber companies have of-
fered to supply logs to any mill that is suffer-
ing any log shortage. This assure us that, as
far as we can ascertain, no other American
workers are losing employment because of log
exports.

Those who take an environmentalist ap-
proach obviously have no case since there may
be problems relative to forest management
which is under Government control. Log ex-
ports under proper controls are not resulting
in devastation to our forests.

Log Export Ban

Hearings
Set in SF,
Portland
WASHINGTON, DC — Congressional

hearings on bills to place a total ban
on the export of logs from federal, state
or private lands are scheduled to take
place in Portland on April 11 and San
Francisco on April 13.
The Portland hearing will be held in

the first floor auditorium of the Bonne-
ville Power Administration Building,
1002 N.E. Holladay Street, beginning at
9 a.m. In San Francisco, the hearings
will be held in the Ceremonial Hearing
Room of the US Federal Building, 450
Golden Gate Ave., also at 9 a.m.

In other developments, ILWU vice
president William Chester spent several
days in Washington, DC last week
rounding up support for an ILWU ef-
fort to head off the home builders' drive
to cut off log exports. Among the unions
extending support in this effort were
the International Brotherhood of Team-
sters and the International Longshore-
men's Association.
ILA members in particular would

stand to lose considerable amounts of
work opportunity should the embargo

—Continued on Page 8

Local 26
Holds First
Convention
LOS ANGELES — Over 100 delegates

from Local 26 shops throughout South-
ern California gathered here on March
30-31 for their union's first annual con-
vention.
Among the major actions taken was a

promise of all out local support for 600
members at Thrifty Drugs who face a
contract expiration on June 30.

The delegates pointed out that "the
success of our Thrifty negotiations will
have a serious impact on the other
members of Local 26 engaged in collec-
tive bargaining" with other employers.
They also resolved to strengthen the
local's ties with the Southern California
Food and Drug Council "in order to
benefit from the collective strength of
all unions" in this industry.
The Council is composed of all unions
— AFL-CIO and independent — which
have some involvement in bargaining in
the food and drug industries. It has, in
the past, been particularly helpful to
Local 26 members bargaining at Thrifty
and elsewhere.
The delegates also promised support

to 25,000 Northern California ILWU and
Teamster warehousemen who will open
negotiations for a new Master Agree-
rnent this month. A resolution pointed
out that "a successful conclusion of the
Bay Area negotiations will assist the

—Continued on Page 8
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"And now the good news—the rise in un
in living cost."

oyment isn't as much as the rise

New Moves on Phase III
BY APRIL 19, our representatives in Wash-

ington, DC are expected to come up with
some sort of action on the Economic Stabiliza-
tion Act—the legislation which gave President
Nixon the right to impose Phases I, II and III
of wage-price controls. The present law expires
on April 30 and the legislators will have to act
before April 19, when the Easter recess is sup-
posed- to begin, if they want to keep controls
alive for another year.

There are a few possibilities:
First, there is really nothing, legally anyway,

which forces them to do anything at all. They
could, in fact let this unfortunate chapter in our
economic history simply end. From where we
sit, this is an optimal solution. The ILWU has
argued that controls of any kind under our eco-
nomic system are going to operate to the detri-
ment of workers.

Our experience with Phase I and Phase II,
for example, has shown us that the working
class can't hope for too much in the way of
"equity" when the fundamental propositions
behind such controls are 1) profits are good for
everyone; and 2) higher wages cause higher
prices. The latest example of the failure of that
sort of thinking is the incredible rise in the
price of meat—turn to page 5 for a look at what
thats' relly all about.

ANOTHER POSSIBILITY would be to do
what President Nixon wants—stick with

Phase III controls which give enormous discre-
tion to the White House and its Cost of Living
Council. From the labor point of view, we
haven't got too much good to say about Phase
III. The ILWU Executive Board said two
months ago that Phase III was "a sham, a fake,
political skullduggery designed to saddle Amer-
ican workers with the blame for economic in-
equities created by industrialists, financiers
and entrepeneurs."

Certainly the recent quick action by the Cost
of Living Council to block an increase negoti-
ated by Machinist airline mechanics—even be-
fore the membership was allowed to look at the
agreement—is not a sign of a particularly "re-
laxed" attitude on the part of the controllers of
this economy. The lid on wages remains—as
Treasury Secretary Shultz and COLC Chairman
Dunlop have made clear—as tight as ever.

So the congressional Democrats—the same

gang that gave us controls legislation in the
first place, over President Nixon's objections—
have come up with a new brainstorm. They
are proposing a return to stricter controls—a
mandatory freeze on prices and interest rates
for two months, plus an automatic wage freeze
if the Consumer Price Index goes up by more
than three percent in a three-month period.

Pr HE LIBERALS' CRITICISM of President
Nixon's controls program is not substantial,

its just a matter of timing and technique. No-
one should be fooled. Ironically, according to
our man in Washington, the effect of all this
would be to actually tighten down the lid on
wages even more, in the general direction of a
total freeze. And some have even suggested
that a log export ban should be tacked on.
We don't know what final form the legisla-

tion will take, but we know where the Dem-
ocrats are heading. In the Senate, the other
day, only two votes blocked legislation, intro-
duced by Senator Henry "Scoop" Jackson (D.-
Wash.), which would have imposed a six month
wage-price freeze. We have no way of knowing
that similar legislation won't come out of either
House in the next few weeks.

But the point is, at least, to have no illusions
about who our friends are. When it comes down
to it, it's probably safer for us to trust our own
collective bargaining strength, to take our
chances with the loosest possible controls, or no
controls at all, then to allow ourselves to get
caught up in the clutches of the manipulators
on Capitol Hill.
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On the Beam
by Harry Bridges

I 
F I WERE ASKED—and I have been on many occasions by
individual employers, political and government leaders, other

trade union people, writers, etc.—how come the ILWU hangs
together so well. I would answer that it's because of its built-in
rank and file democratic controls. Thanks to this basic feature of
our union it has stood up, survived and overcome many assaults
from elements outside of the labor movement, and at times pow-
erful moves to capture or destroy it from within the body of US
organized trade unions itself.

Then too, there have been times when the union ranks and
locals were badly divided internally over an issue or over policies
of program. Again over the long pull, the fact that true dem-
ocratic machinery was available to the rank and file and con-
structed in such a way that it was relatively easy to get it into
action, allowed and helped the rank and file to meet and grapple
with problems inside the union without the need of resorting to
legal procedures, government agencies or the courts. -

For example, our International constitution, and many of
our local union constitutions, have recall provisions whereby only
15 percent of the membership can recall and suspend a local or
International officer for any reason, merely by petition. No other
union in the country has such a law.

No other union insists as we do that a strike must be ap-
proved by a vote of 85 percent of the local or division involved.
No other union uses the veto formula as ILWU does in its long-
shore division, in order to assure that a strike settlement or
negotiated agreement is ratified by the union rank and file. The
veto formula allows a large local or a group of small locals to
veto an agreement or strike settlement even though every other
local or group voting approves a settlement unanimously.

THE PETITION MACHINERY of the union, both International
and also local unions, where it is provided for, is one of the

simplest and purest forms of democracy. No elaborate or expen-
sive union machinery is needed to get it going. No union meet-
ings, no permission of any union officer or body no matter how
high or officially powerful—and the whole idea and principle of
the petition bill is to empower the minority to move without fear
of being blocked by union officialdom or being punished in any
way for circulating a petition.

Hundreds of rank and file members of one ILWU local re-
cently signed a petition asking the International union to step
in and investigate its local finances and other affairs. Such a
petition requires the International to step into local affairs, set
aside its autonomy and its constitution temporarily to make
changes in the local's structure. The petition must be signed by
at least 20% of the membership.

The local is the San Francisco longshore local—the largest
longshore local in the International. The rank and file petition
was really a cry for help and it is in that sense that the Interna-
tional union is responding to the petition. The action by the rank
and file was widely reported in the public press and if it had not
been I would not be commenting on it here.

Not that our union has anything to hide, least of all in a case
like this, but our union prefers that its internal affairs be han-
dled as such and not be subject to distortions of the daily press.

That a local union can find itself in financial trouble is not
too remarkable. Usually in such a case the local union calls its
membership together and either raises its dues or cuts its over-
head or does both. One of our local unions recently did just that
and decided that for a while it could get along with only one
full-time paid officer.

IN THE CASE OF LOCAL 10, San Francisco, the International,as required by the local petition, called upon former Interna-
tional vice president Bob Robertson to look into the local's affairs
and to make a report of his findings and his recommendations
to the International. Bob agreed to come back out of retirement
and do the job without pay.

Bob will be preparing his report next week. When he is fin-
ished then the International union will put into effect certain
changes in the structure of the local that will get it back on an
even keel financially and otherwise.

It is the International's intention to make the changes effec-
tive for only three months. After three months the local, if it so
desires, may vote by referendum to cancel out any or all changes
made in the local setup by the International. Under such circum-
stances a referendum vote would void the rank and file petition.

The local in this case has had the assurance of the Interna-
tional union that the International will treat the petition as asking
for a helping hand and that any changes or moves it may make
to fulfill the intent of the petition will be made without dabbling
in local politics.

One thing is sure, over the long pull, it's the rank and file
that will decide how the local functions for the future, not the
International, and the rank and file will be able to judge the per-
formance of local officers and committee members how they
support or oppose badly needed changes in the local setup—
changes that insure that the local is controlled by the bulk of the
working rank and file and not by any clique or organized faction.

With contracts ending and negotiations coming 11D, with Phase
III breathing on our necks, we need all locals in tiptop shape.
That's the idea and that's the way it will be in Local 10 if the
International can bring it about. Rest assured it will give it the
old college try.

BARRY SILVERMAN
Research Director

Next Dispatcher deadline, April 20, 1973
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Local 26 Wins
Big Election at
Furniture Plant
LOS ANGELES — A difficult four-

month organizing campaign has result-
ed in the addition of nearly 200 mem-
bers to ILWU Local 26.

Workers at Hiebert, Inc. — a manu-
facturer of executive office furniture —
voted 95-73 on March 30 to name the
ILWU as their collective bargaining
agent.

The company's top brass and hired
labor relations "experts" failed to in-
fluence the workers with their daily bar-
rage of leaflets and on-the-job speeches
about imaginary strikes, excessive
dues, fines and assessments. Attempts
to defeat the union with threats of de-
portation were also unsuccessful, as
were efforts to buy the election with
scattered wage increases to individual
workers.

International representative Chet
Meske was assisted by Local 26 vice
president Max Aragon in the organizing
campaign. Four workers will be elected
soon to serve on the union's negotiating
committee.

According to Meske, the plant is ex-
panding and adding another shift so that
before long it will employ between 230
and 240 workers.

Labor's Brief
To New BC
Government
VANCOUVER—The 175,000 member

BC Federation of Labor, in its first
brief to the New Democratic Party
provincial government which it helped
to elect, has called for the removal of
legislation which hampers unions in or-
ganizing the unorganized.

The ILWU is affiliated to the BCFL
and represented on its executive board
by Don Garcia, Canadian Area ILWU
president.

The labor federation asked the gov-
ernment to implement its eight point
election platform which included col-
lective bargaining "free from the inter-
ference of government or courts,"
guarantee of the right of peaceful pick-
eting including information picketing,
and the elimination of "negative and
discriminatory provisions of the Labor
Relations Act and the Trade Unions
Act."

It complimented the government for
removing Bill 33 (which imposed com-
pulsory arbitration) and for increasing
the minimum wage, but noted that
"several months have now passed with-
out further steps to alleviate some of
the onerous burdens hampering unions
in their organizational activities."

The labor brief also called for:

• Support of the Land Commission
Act as "the first legislation designed to
arrest the uncontrolled exploitation of
land;"

• Strengthening of the Landlord and
Tenant Act to protect the rights of
tenants;

• Labor representatives on university
and college boards;

• Development of secondary indus-
tries through public ownership;

• A "significant expansion" of low
cost public housing;

• Favored the introduction of bar-
gaining rights for civil servants;

• Tougher legislation to control pol-
lution;

• Removal of the sales tax because
it is levied on the poor at the same
rate as on the wealthy;

• Meetings of the provincial govern-
ment with federal authorities to discuss
the development of the port of Van-
couver and the building of a drydock
capable of handling ships of more than
100,000 tons.

Southern California regional director William Piercy addresses First Annual
Local 26 Convention. Seated on platform are, from left, International execu-
tive board member L. L. "Chick" Loveridge, Local 13; Local 26 president
Joe lbarra; secretary-treasurer Lou Sherman; International executive board
member Al Perisho, Local 63; Local 26 business agent George Lee, and vice
president Max Aragon.

Local 26 Convention
Continued from Page 1—

warehousemen in Southern California
to make comparable gains."

ORGANIZING

Noting that the vast population of
unorganized workers in Southern Cali-
fornia presents serious problems for
unionists in achieving better wages, con-
ditions and benefits, the delegates re-
quested their officers to initiate a dis-
trict-wide conference on "Organizing
the Unorganized" in the near future.

The delegates also laid heavy stress
on the need for the membership to take
on responsibility as organizers, and reg-
ular meetings were established for the
sole purpose of finding and discussing
new leads.
In other actions, the delegates:

• Pledged continued support to a
campaign for a National Health Se-
curity Act;
• Promised support to the Oil, Chem-

ical and Atomic Workers' boycott of the
Shell Oil Company after hearing a re-
port from OCAW International repre-
sentative Joe Misbrener. Their strike
against Shell has been in effect since
January 24;
• Adopted a statement, previously

adopted by the International Executive
Board, calling for an end to all wage-
price controls;

o Passed a resolution that the local
executive board should establish a
permanent committee on equal rights to
check out all reported cases of racism
within the union, and report back to the
full board.
Councilman Tom Bradley, a candi-

date for the office of Mayor of Los An-

'The Stick Is Out
Of the Closet'
WASHINGTON, DC — The Cost of

Living Council is moving to block a
wage settlement which will provide in-
creases totalling 8.9 percent over the
next 12 months to 600 North Central
Airline mechanics.
This is the first time since Phase III

began in January that the Council has
acted to roll back a negotiated wage in-
crease. The agreement was reached in
mid-March between the International
Association of Machinists and the mid-
western airline.
Union sources were particularly irri-

tated with the Council for acting on an
agreement even before the membership
had a chance to ratify it.
"That stick came out of the closet

pretty fast," said one union official,
"even faster than their own regulations
allow."

Alaska Organizing
PETERSBURG, Alaska — An NLRB

election held here March 19 for em-
ployees in the Foss Container Yard re-
sulted in a 100 percent victory for
ILWU. The six Foss workers will con-
stitute a longshore division of Local 85,
according to regional director G. John-
ny Parks.

geles, told the members that he would
use the power of the Mayor's office to
settle labor-management disputes and
work to bring food costs down and out-
law professional strikebreakers.
A financial report was delivered by

Local 26 secretary-treasurer Lou Sher-
man.
All four International officers were

present and addressed the members on
programs for the coming year. Also
present were International board mem-
bers L. L. Loveridge and Al Perisho,
Local 13 president John Pandora, re-
gional director William Piercy, Local 6
president Curtis McClain and represen-
tatives from southern California labor.

Hawaii Auto
Workers
Hold Caucus
HONOLULU—Approximately 50 rep-

resentatives of ILWU automotive units
located in all Divisions met here for a
two-day caucus last month to discuss
demands for upcoming contract nego.
tiations.
The agreements on Oahu will expire

on May 31, while those on the neighbor
islands will come up for renewal on
June 30.
While the specific details of the de-

mands drafted by the caucus are not
being disclosed at this time, because
the membership in each of the units
are reviewing the recommendations,
the following items will come up for
discussion in the contract talks:
• An appropriate wage increase.
• Inclusion of all auto companies in-

volved into the Hawaii Employers-
ILWU Open Pension Plan.
• Additional paid holidays.
• Improved language on vacations.
• Classification adjustments.
• Welfare plans fully paid by the

employers.
• Boosting the maxumum number of

hours under the sick leave provision.
• Increase in night shift premium

rates.
Other demands will be reported out

later.

Canada Dock
Workers Confer
MONTREAL— The leadership of the

Canadian Area ILWU came here late
in March to meet with their counter-
parts in the International Longshore-
men's Association for a general discus-
sion of mutual problems and future
prospects of the longshore labor move-
ment in Canada.
The ILA has 8,000 Canadian members

on the Great Lakes, the St. Lawrence
Seaway and river, and the East Coast.
The conference was sponsored by the
Canadian Labour Congress, of which
the ILWU is a member.
Full details of the conference will be

published in the next issue of The Dis-
patcher.

Northern California

Labor Plans
Action Against
Phase ITI
SAN FRANCISCO — A trade union

committee to organize some "demon-
strative action" against President Nix-
on's economic program was organized
last month by a broadly representative
coalition of bay area labor officials—
AFL-CIO and independent.

About 100 officials from all over the
area gathered for breakfast early on
March 27 to discuss ways of acting
against Phase III wage controls, contin-
uing inflation and the Nixon budget. The
meeting was co-chaired by ILWU Local
president James Herman, who ex-
pressed the hope that any action taken
in the bay area would set an example
for other labor activity throughout the
country.

A final decision on how to protest
against the administration program was
referred to a 27-man steering commit-
tee selected by the larger group.
Represented on the steering commit-

tee are six central labor councils from
around the bay, the ILWU, building
trades and numerous individual unions.
Teamster officials will join if they get
approval from the locals and other
bodies.
ILWU representatives on the steering

committee are Herman, Local 6 presi-
dent Curtis McClain, Local 6 secretary-
treasurer Keith Eickman, Local 10 pres-
ident Robert Rohatch, Local 10 secre-
tary-treasurer Odell Franklin, Northern
California District Council president Joe
Lynch and council secretary-treasurer
Tom Lupher.

Devaluation Is
Windfall for US
Multinationals
WASHINGTON — The AFL-CIO has

charged that international monetary
crises that forced devaluation of the dol-
lar twice in 14 months had brought
"unconscionable profits" to speculators,
"including some who call themselves
Americans."
The federation called on Cnogress to

conduct an immediate full-scale investi-
gation of manipulations of the money
market and to identify the culprits pub-
licly.
AFL-CIO Legislative Director Andrew

J. Biemiller pointed out in a letter to
Rep. Henry S. Reuss (D.-Wis.), chair-
man of the international economics sub-
committee of the Joint Economic Com-
mittee, that currency devaluation has
"serious consequences for all Ameri-
cans, including higher prices for domes-
tically manufactured goods that use im-
ported components or raw materials
and petroleum products."
He declared that "this unsavory situ-

ation merits immediate attention by the
Congress and, in particular, by your
subcommittee."
"The investigation should focus on the

rcle US-owned multinational corpora-
tions and banks have played in spec-
ulating against their country's curren-
cy," Biemiller said.
"Devaluation itself cannot make a

lasting contribution to a stable currency
exchange unless the causes of monetary
crises are eliminated."

Help East Bay Candidates
OAKLAND — The ILWU East Bay

Joint legislative committee is asking all
members to help get the union's recom-
mendations to the public. Members are
asked to be on hand at the Local 6 hall,
99 Hegenberger Road, on Saturday,
April 14, at 9 a.m. After coffee and
donuts, members will be given a supply
of slate cards to pass out in specific
neighborhoods. It will only take an hour
or two, and a buffet lunch will be
served to all campaign workers who
return to the union hall.
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Imagine a salesman coming to
your door, trying to sell you an
accident insurance policy in which:
• Benefit levels are often below

the poverty line and vary accord-
ing to which state you're injured
in;
• You're not covered in numer-

ous cases-no benefits for agricul-
tural workers or employees of
small businesses;
• The insurance carrier was

making an estimated profit of
over a 'billion dollars over the
period 1965-70.

Before you say throw the bum
out, remember-you probably al-
ready have a policy just like this
one-workmen's compensation.
The fact is, that the present body of

state workmen's comp legislation is
"poor law, improperly administered,
lining the ledgers of insurance com-
panies with money while returning less
than 40 cents out of every dollar in lost
wages and lives to workers killed or
injured on the job," according to one
private consultant.
Taking an only slightly more mod-

erate tone, AFL-CIO comp expert
James O'Brien points out that most of
today workmen's compensation laws
were created 60 years ago in a horse
and buggy era to suit the needs of that
time and have .only been occasionally
patched up since then. They need to be
completely reworked to suit the needs
of the present, he says.

What's Wrong
What's wrong with comp?

• Uneven coverage: Workmen's
compensation today is a crazy-quilt
mishmash of state and federal laws
with the level of benefits varying from
state to state and jurisdiction to juris-
diction based not so much on the needs
of workers but on the relative political
muscle of trade unions and their allies.
For example if you lose a leg in

Louisiana, you'll get •$5,000. The same
injury-perhaps to a worker employed
by the same company-will get $25,000
in Wisconsin.
A look at the chart at right makes it

clear that, the maximum weekly bene-
fit for the family of an injured worker
-assuming a family of a man, wife and
two children-ranges from $152.30 in
Arizona, to $40 in Mississippi.

• Too many loopholes: Between 15
and 20 percent of the nation's work-
ers-15 million-are not eligible for
workmen's compensation at all by vir-
tue of their occupation, hours of em-
ployment or the size of the firm they
work for.
As O'Brien points out, "labor repre-

sentatives, state administrators, the De-
partment of Labor and the legal pro-
fession have found it . . . almost im-
possible . . . to explain to injured work-
ers, or the survivors of the family
breadwinner that, because the firm
hired only three people, workmen's
compensation is unavailable. The vic-
tim's coworkers soon become aware
that any other worker on the same job,
at the same wage, incurring the same
injury working for a firm across the
street employing 10 people, would be
protected by the program."

Specifically, clerical and farm work-
ers or those employed by firms with
less than three employees are ineligible
for comp. Those working for employers
who reject coverage or others who de-
liberately fail to comply with the law,
would be similarly ineligible.

• Benefits are too low: Suppose
that your leg is broken on the job and
you're laid up for a month or two
unable to work. The original work-
men's compensation program attempted
to' provide most temporarily injured
workers a basic income of two-thirds

of their weekly salary. Naturally no
one intended to deliver two-thirds of a
salary to highly paid supervisory and
executive personnel. Thus many states
fixed a dollar income ceiling on bene-
fits. Unfortunately however, increases
in wages and prices so far outstripped
the dollar amounts written into the law,
so that, "as of January 1, 1972, the
maximum weekly benefit in more than
half the states did not equal the na-
tional poverty level of income."

Benefit Structure
Deteriorates

Worse, the benefit structure has de-
teriorated as the dollar ceiling has kept
levels of benefits far below the desired
two-thirds figure. In 1940, for example,
the maximum weekly work injury bene- -
fit equaled or exceeded 60 percent of
the state average weekly wage in 45
states-in 1972 only 18 states have bene-
fits at this level. Thirty-two states to-
day are considered seriously substand-
ard in terms of the benefits which they
provide.
For workers who have lost perma-

nent use of some part of their body it
is difficult to make it up in money.
Nonetheless comp laws affix specific
values to arms, legs, eyes, etc., in order
to make at least partial compensation
to these workers.
In this case there's also a tremendous

variety of benefit schedules which real-
ly discriminates against workers who
may be working for the wrong employ-
er at the wrong time or wrong place.
For example, "the Federal Employees
Compensation Act places a value on
the eye of a worker that is approxi-
mately eight to ten times greater than
benefits provided for workers in pri-
vate industry covered by state pro-
grams. The loss of an arm in Texas
is valued at less than one-half the same
limb in California."
This disability, of course, often lasts

a lretime and may prevent the injured
worker from ever supporting himself
or his family ever again. But payments
often run out within a specific period
of time. Limitations are provided for in
10 state programs-often for example,
for 400 weeks and $25,000.
"These unreasonable limits in per-

manent total cases can," says O'Brien,
"only result in adding seriously injured
workers to the public assistance roles
of the community. This shifts an in-
dustry responsibility onto the tax roles
of the community and limits the effecti-
veness of workmen's compensation as a
social insurance program."
A low level of benefits, unions have

pointed out, not only penalizes the in-
jured worker, but also is an inducement
to a lack of safety on the job. In 1971,
in testimony before the National Com-
mission on State Workmen's Compensa-
tion, ILWU research director Barry
Silverman pointed out that "benefit
levels, when kept as low as they have
been do not in our opinion provide suf-
ficient inducement for most employers
to eliminate job hazards in the work-
place. If we are to assume, as most
observers do, that one of the purposes
of workmen's compensation is to in-
duce safe industrial practices, then it
is clear that the low rates of compen-
sation provided reduce the impact of
that inducement."

• Limits on rehabiltation: 0 n 1 y
one out of every hundred workers injur-
ed on the job, according to private comp
consultant Jerome Gordon, receives
adequate medical, physical and voca-
tional rehabilitation. Most state comp
programs have inadequate or nonexist-
ent controls on insurance carriers and
firms to insure that everyone who needs
rehabilitation gets it. In fact, only 22
states in 1972 had set up any kind of
rehabilitation unit within their work-
men's compensation divisions, and only
27 have enacted legislation to provide
maintenance benefits to injured worli-
ers willing and anxious to undertake
comprehensive rehabilitation treatment.

Arizona
Washington
Alaska
Hawaii
Connecticut
Nevada
Michigan
New Jersey
Illinois
Massachusetts
New York
New Hampshire
Wisconsin -
California
Idaho
Rhode Island
Oregon
Ohio
Minnesota

Poverty Level $79.56 per week

• Death benefits too low: This is
the most tragic part of the situation.
The death of a breadwinner as a result
of a work injury will leave a spouse
with small children in dire circum-
stances if the family must only depend
on workmen's compensaiton.

Under most state workmen's com-
pensation programs the family will sub-
sist on less than the poverty level. In
all but 15 states, benefits will be ter-
minated .when the time or dollar limit
stated in the law are reached-no mat-
ter whether the surviving children are
at school, no matter whether or not the
surviving spouse has been able to get
work. In other state workmen's com-
pensation programs, the family is cut
off after 300 weeks-less than six years.

• Medical abuses: In its testi-
mony before the Commission the ILWU
also pointed out that roughly three-
fourths of all workers must be diag-
nosed by a company doctor, or a doctor
chosen by the insurance company.
"Time and again we hear from our
members about the abuses they are
forced to endure at the hands of many
compensation doctors. They complain
about being herded about like cattle,
not taken seriously as to the injuries
they have suffered, and receiving in-
effective treatment for their ailments
while being prematurely returned to
work." And the AFL-CIO has noted that
"medical rationalization are possible
when a significant portion of a doctor's
income is derived from a few insurance
carriers or employers."

State Comp
Benefits

Maximum Weekly Benefit
(Family of Four)

$152.30
133.19
127.00
112.50
105.00
103.85
101.00
101.00
99.50
95.00
95.00
9200:.
90.00
87.50
87.32
86.96
85.00
84.00
80.00

Maine
West Virginia
Delaware
Montana
North Dakota
Wyoming
Vermont
Missouri
Indiana
Utah
Colorado
Iowa
Nebraska
Virginia
Kentucky
Oklahoma
Pennslyvania
New Mexico
Florida
Kansas
North Carolina
South Dakota
Alabama
Maryland
Tennessee
Georgia
South Carolina
Arkansas
Louisiana
Texas
Mississippi

78.00
77.55
75.00
75.00
74.00
73.61
72.00
70.00
69.00
69.00
64.75
64.00
62.00
62.00
60.00
60.00
60.00
57.06
56.00
56.00
56.00
56.00
55.00
55.00
55.00
50.00
50.00
49.00
49.00
49.00
40.00

It's a serious business. The wage and
personal losses are staggering. Acci-
dental work deaths have grown to
14,000 annually in recent years; serious
injuries, that is total disability and per-
manent and partial disability were in-
volved in 90,000 cases; and another two
million workers suffered various tem-
porary injuries.
Workmen's compensation, according

to O'Brien and Michael Peevey, re-
search director of the California State
Federation of Labor, "is in crisis," and
fundamental remedial action is re-
quired. The National Commission on
State Workmen's Compensation sifted
through fountains of increasingly dis-
tressing evidence and came up with
the following recommendations:
• Comp should be compulsory for all

workers, including part-time, farm or
casuals;
• No occupational or employer-size

exemptions should be permitted;
• Full coverage of occupationally in-

duced diseases;
• Full medical and physical reha-

bilitation services without arbitrary
time or dollar limits;
• Injured workers to be permitted to

file a claim in the jurisdiction where
they could get the most benefits-leg-
itimately.
• Weekly cash benefits would be

pushed up in stages until they reach
200 percent of the average weekly
wages in the particular jurisdiction;
• No arbitrary limits to be imposed

on the reecipt of benefits.
But the commission-with only two

labor members on it-suggested that
onde its recommendations were adopted
the program could remain basically ad-
ministered by the states. In other
words, the commission "wanted fed-
eral money and technical assistance
given to the wheezing state operations
to shore them up," O'Brien says. In
return the states were given until July
11, 1975, to comply with suggested com-
mission recommendations.

A Difficult Job
No action, as yet, has been taken on

the commission's report and it is likely
that reform in the whole workmen's
compensation setup will be at least as
difficult a battle in the 70s as the fight
for Occupational Safety and Health leg-
islation was in the 1960's.
The labor members of the panel sug-

gested that "the states have had 60
years to act, and as the report indi-
cates, far too often have demonstrated
that they are unable and unwilling to
do so . . . The only logical and rational
conclusion is that the Congress should
act now, not sometime after July 1,
1975," to place the whole system under
federal supervision.
Advocates of reform in compensation

statutes can point to several successes
in recent years. The 1966 Federal Em-
ployees Compensation Act provided a
model system for US employees. And
the 1972 Longshore and Harbor Work-
ers Compensation Act is the most ad-
vanced comp law anywhere in the
country. (See The Dispatcher, October
22, 1972.)
But for the extension of these re-

forms all sections of American indus-
try, serious lobbying and political work
will be necessary.
Gordon suggests the rank and file

trade unionists need to begin bombard-
ing their representatives in Washing-
ton with stories of abuses of the present
system as they occur, and that organ-
ized labor unleash its lobbying muscle
to get the message of the need for re-
form legislation across the country.
Only when these steps are taken, when
the problems of the injured workers are
brought into public focus, will there be
perhaps the beginnings of some signi-
ficant action in Congress. Without labor
pressure, the present administration-
and the Congress as well-seems con-
tent to sweep this serious issue under
the rug.

Source: National Commission on State
Workmen's Compensation Laws, 1972.



Those who hate labor and prefer ru-
mor to fact should relish the January
issue of Readers Digest. It features an
article by a James E. Roper on the
topic of food prices.
Roper explains the recent escalation

in the prices of what people buy in
supermarkets as follows:

"Labor Unions involved in food
distribution have made a fine art of
featherbedding, make-work and
greed. Until they agree to provide a
day's work for a day's pay, house-
wives will continue to find hiden costs
at the check-out counter."
Not by one word in his entire article

does Roper allow a finger of suspicion
to point toward anything but such sins
of labor. He assigns to them total guilt
for higher food prices. No word of criti-
cism is even 'whispered against a na-
tional farm policy, which has created
food scarcities. No stone—not even a
small pebble—is cast against practices
of the billion dollar corporations which
control the food industry.
Instead Roper finds the only culprits

among two million men and women
who in their "greed" work for wages
to provide a nation with music for the
anti-labor ears of certain food chain
executives?
Any worker in the food industry can

tell you that Roper's charges are con-
ceived in falsehood. Ask any one of
them about "make-work" or idling on
the job.
Ask the men on the kill floor of a

packinghouse — now transforming live
cattle into shrouded sections of beef at
a rate of more than two head an hour
for every man in the work gang.
Ask a retail meatcutter rushing to

keep his cases full of product on a busy
Saturday morning . . . or a cannery
worker sweating it out to meet produc-
tion quotas.
Ask any one of them if he is giving "a

day's work for a day's pay"—but be
prepared for an answer in language few
publications, even in these permissive
days, would dare to put in print.
For Chose who lack such direct famil-

iarity with the food industry, however,
some general facts may be illuminat-
ing.

Food Pikes and Costs
No one could deny that food prices

have been mounting disturbingly in the
whole time of "price and wage stabil-
ization" which began on August 15,
1971. From the Spring of that year to
the Fall of 1972, the consumer price in-
dex showed a total rise of 4.1 percent.
But in that span of time figures from
the Department of Agriculture testify
to a rise in the price of meat and poul-
try of 14.4 percent.
In terms of the average family's

meat consumption over the course of
one year that 14.4 percent rise meant
an additional payment of $60.67. (That
meat increase alone accounted for 79
percent of all higher food prices
charged consumers.
Where did all those dollars go?
Was the entire $60.67 snatched up by

the greed of workers? Was it spent to
subsidize idle time in supermarkets?
Not according to the Department of
Agriculture. Its figures show that from
the $60.67 in higher meat and poultry
prices:
• $56.05 went to pay higher prices on

the livestock, adding millions of dollars
to income for corporate owners of cat-
tle feeding operations.
• $4.62 went to pay increases in all

costs and profits of slaughtering, proc-
essing, transporting and retailing meat.
In other words, out of every dollar of

meat price increase, more than 92 cents
paid for higher priced steers, hogs and
broilers. Less than 8 cents covered all
other higher costs.

If there was anything left over for
wages after deductions for the higher
cost of doing business and of profits, it
has not been visible to any worker.

Sure, Amalgamated members have
had wage increases. But they have paid
for them by increased production. Over-
all figures show that the average pack-
inghouse worker in 1972 produced 120
pounds of red meat in every hour of his
work. This is an increase of nearly 90
percent over the 64.2 pounds of meat
produced per hour in 1956. Mr. Nixon's
own Price Commission verified the
accuracy of these figures. It found that
the average packinghouse worker had
increased his output at a rate of 4.7
percent compounded annually. Obvious-
ly not much packinghouse work time
could have been spent on featherbed-
ding.

High Productivity
Food chains cover the facts on their

labor productivity in dark secrecy. But
one of their spokesmen recently had to
admit that the only facts available to
him showed a gain in meat department
productivity of 5 percent in one year.
Retail meatcutters report that in less

than ten -years their output has ex-
panded from $35 or $40 worth of meat
in an hour of work to more than $80 an
hour in 1973. All of this explains why
recent meat industry wage increases
could have been paid without adding as
much as one penny to the retail price
of a pound of meat.

Some workers in the food industry do
deeply need wage increases, whether or
not they can be offset by productivity
gains. Hundreds of thousands are mak-
ing a great deal less than the $3.70 an
hour wage needed, according to the Bu-
reau of Labor Statistics estimate, to
maintain a family at the lowest of its
three budget levels.
Sure, journeymen meatcutters, who

have spent at least three years learning
the skill of their craft do make more
than $3.70 on the average. (They aver-
of fingers bloodily slashed from the
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age a great deal less than craftsmen of
similar skills in other industries.). But
average hourly earnings for the entire
food industry currently amount to no
more than $3.15 an hour. Workers em-
ployed in the fruit and vegetable can-
ning industry •average $2.85 an hour.
And the more than one hundred thou-
sand workers of the poultry industry are
lucky if their rates run over $2.40 an
hour. Tens of thousands are employed
at the $1.60 legal minimum wage.
Such earnings compare with an aver-

age of $3.89 an hour for workers in
manufacturing industry.
What moral justification could Read-

ers Digest or anyone else find for lock-
ing such workers into continued pover-
ay? Why should children of a $5,000 a
year family go hungry to protect the
buying power of other families with in-
comes at $20,000 a year or more?
As well it might, Readers Digest

steers away from these realities. They
could quickly quash its indictment of
food industry workers. Instead, it pack-
ages red herrings. It peddles a batch of
rumors.

Some Charges
A look at some of them is interesting.
As an explanation for rising meat

prices it cites the following—
Charge: In St. Louis, meatcutters in-

sist in using knives rather than band-
saws to cut up chickens. Why?
Comment: Meatcutters in St. Louis

have a quick answer for that: After
they had watched a surprising number

hands of follow workers by bandsaws,
they did negotiate a return to the use of
knives. For this they offer apologies to
no one.

Charge: "Locals of the Amalgamated
Meatcutters & Butcher Workmen of
America generally insist that retail por-
tions of meat be cut, wrapped and
priced inside the store rather than at a
central facility where it could be done
more cheaply."

Comment: This is only a 95 percent
falsehood. Over 95 percent of Amalga-

mated members are covered by the
contracts which do provide for the use
of central cutting plants. Even more im-
portant, the actual price of meat com-
ing from central cutting plants has
averaged higher than the price of meat
processed in the backrooms of meat de-
partments. If this new method has
brought any cost savings, such gains
have yielded not price cuts but profit
increases.
Charge: Amalgamated contracts call

for the performance by skilled journey-
men of such jobs as "filling display
cases, washing knives and sweeping
back rooms." A study showed that such
workers "spent less than one-half their
time doing skilled work."
Comment: No Amalgamated contract

provision assigns unskilled work to
journeymen. If such assignments occur,
they are strictly by management's own
decision. The study cited by Readers
Digest was completed in 1963 under the
auspices of the USDA and Ohio State
University. It showed more than 60 per-
cent of the average journeymen's work
time devoted to jobs that only he could
do.

No More Scapegoats
What is needed in the food industry is

a search not for scapegoats but for
facts. The official figures do show that
92 percent of the rise in meat prices
and more than 80 percent of the rise in
all food prices reflected higher prices at
farm levels. All this is true. Farm in-
come has been rising. But to charge
farmers with greed and inflationary
guilt would be both false and futile. The
millions of farmers who have not yet
been driven from agriculture by the
pressures of agri-business do continue
to work hard and efficiently.
Food price inflation stems from a

complex of causes. If farm prices took
off for the wild blue yonder in 1971 and
1972, it must be remembered that hun-
dreds of thousands of farmers suffered
from deflated prices in 1970. This dis-
couraged production. In addition, bad
weather in November and December
of last year cut heavily into the corn
harvest. It brought heavy losses among
cattle on feed lots all through the mid-
west. Accordingly, meat prices will con-
tinue to rise for some months.
More basic, however, than weather or

the boom and bust cycles of farm
prices is the whole pattern of national
agriculture policy itself. We have been
paying out billions of dollars, most of
them to very rich farmers, not to en-
courage but to discourage the output of
foods. We have spent tax dollars to keep
60 million farm acres idle. We have
been intensifying food scarcity at a time
when the American people and people
elsewhere throughout the world have
stood in urgent need of more food.
Such deliberately created scarcities

have brought the inevitable conse-
quence of deliberately inflated food
prices. There has been loud talk of re-
straint on food prices from government
officials, while government itself acts
massively to escalate prices on such
necessities of life. Its practice has been
the opposite of its own preachments.

It is about time for a change in all
this. We need a farm program that will
reward rather than penalize farmers
for increasing food outputs . . . that
will guarantee more rather than less
income to the working farmer when he
turns out additional food supplies. Noth-
ing less in these days of world food
shortages could be considered rational.

If we are to look at the problems of
worker efficiency, we must also turn
attention to the semi-monopoly price
structures and inefficiencies in many
sectors of the food processing and re-
tailing industries. Just how much profit,
disclosed or undisclosed, is being made
by the "middlemen"?
Roper, by seeking to make whipping

boys of more than two million Amer-
ican workers, also serves to divert at-
tention from these real problems. Cry-
ing out against workers as thieves, he
would cover up whatever real larcenies
may be taking place. Readers Digest in
this article demonstrated that it is a
magazine for sale. It is open to the
highest bidder for service against the
truth.

Reprinted from "The Butcher Workman."
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London Dockers
Strike 'Phase II"-
Others Return
LONDON — As this issue of The Dis-

patcher goes to press, dockworkers in
the Port of London have walked off the
job in protest against the Conservative
government's imposition of "Phase II"
of its wage-price control program.
The British Phase II, which took ef-

fect this week, allows weekly wage in-
creases of $2.45 plus four percent of the
average wage for any specific group
of workers. A price commission will
come into existence at the end of this
month.
Among those who have already ac-

cepted the $2.50 plus four percent for-
mula are, 275,000 postal workers, 80,000
provincial bus drivers, and 2,600 long-
shoremen and clerks working at Lon-
don's riverside berths.

However, over 7,700 other London
dockers stopped work April 2 in protest
against the entire Phase II regulatory
system. The walkout, at this writing,
does not have official union backing.
Dockers at Liverpool, Hull and South-
hampton have already accepted raises
within the permitted limit and are not
striking.

Major Stoppage
Planned May 1
LONDON — Labor's struggle against

the US style wage-price controls sched-
uled to take effect here soon is now
hanging fire, pending a national Day of
Protest on May 1.
Last month, thousands of workers

were on strike in protests against the
impending controls, but most of these
strikes are over now and the controls
are still expected to go into effect.

The nation's gas workers, who had
engaged in a series of sporadic strikes
over six weeks in February and March
in order to win wage hikes higher than
the figure permitted by the govern-
ment have voted to end their campaign.
The gas settlement will put more

money in the workers' pockets—$7 per
week—without breaching the govern-
ment's limitations.
Last week another striking group,

the locomotive engineers. voted to go
back to work, leaving only non-medical
hospital workers out on strike in op-
position to the Conservative govern-
ment's Phase II. And as we go to press,
English coal miners have decided not
to call a national strike.

The English government's wage-
price policies have been almost a car-
bon copy of the policies of the Nixon
administration — with a time-lag of
something more than a year.

Break for Union Papers
WASHINGTON, DC — Union news-

papers would get a break if Sen. Gay-
lord Nelson (D-Wis.) wins his point lim-
iting proposed postal rate increases
"which threaten the existence of many
small publications."
The Nelson bill deals with the in-

creases of second class mailing rates
affecting labor and many other kinds of
publications. The legislation has been
referred to the Senate Post Office Com-
mittee which is planning to hold hear-
ings.

Nelson argued his bill is important
because the rates will be going into ef-
fect on a step by step basis and will
drive many publications out of business.

Credit Crunch Coming
NEW YORK — A noted economist, a

former Federal Reserve Board staff
member, has predicted a "mini-
crunch" in credit for 1973. Sharp rises
in interest rates in February and
March were noted by Prof. John Coch-
ran of Arizona State University, as evi-
dence of some tightening up of con-
sumer and business credit in the corn-
ing year. Recurrent international mon-
etary problems, Cochran said, would
also make the Board tighten up.

New Steel Agreement Reached
PITTSBURGH — Steelworker dele-

gates last week overwhelmingly ap-
proved a new experimental bargaining
procedure with the major companies
which is expected to put an end to na-
tional strikes in the steel industry.
The new pact, first of all, calls for an

early start on negotiations next year
for a new agreement—the present pact
covering the 400,000 workers in the ten
largest companies expires in August,
1974.
The companies have guaranteed a

minimum three percent wage increase
in each of the three years after the
present contract expires, plus cost of
living adjustments. The union may bar-
gain next year for wage increases
above three percent, plus fringes.
In addition, those workers presently

covered by the existing contract will

Labor Lawyer Barred
From School Board Race
BERKELEY — Labor attorney Vic-

tor Van Bourg has 'been ruled off the
ballot in Berkeley, California as a can-
didate for the School Board. Van
Bourg's candidacy had been supported
and endorsed by unions throughout the
area, including COPE — the political
arm of the AFL-CIO — the Teqehers'
Union, and the East Bay Legislative
Committee of the ILWU and United
Electrical Workers Union.
Van Bourg was ruled out of the race

because of a technical error on his fil-
ing papers, despite the fact that the
City Clerk had accepted his papers
when they were first submitted. A
move by some city council memliers
to allow Van Bourg on the ballot de-
spite the technicality was blocked by
the votes of councilmen Wilmot Swee-
ney and D'army Bailey.
In the statement issued when Van

Bourg withdrew as a write-in candi-
date, his election committee stated:
"The Van Bourg campaign brought to-
gether into an educational alliance or-
ganized labor, teachers, and parents.
Together, we will remain as a major
force within the community which is
not concerned with petty bureaucratic
hir.kering; or Public posturing., but is
interested in the graduates of the Ber-
keley schools possessing the educa-
tional tools necessary to compete in the
labor market and compete for future
educational opportunities."

Robeson Honored
NEW YORK—Paul Robeson—ath-

lete, scholar, actor, singer, pas-
sionate fighter for the rights of op-
pressed people and honorary member
of the ILWU—will be honored on the
occasion of his 75th birthday by a
cultural event at Carnegie Hall on
April 15. One of the great bass-bari-
tones of musical history, Robeson
was in the forefront of struggles
against racial oppression, and in be-
half of working people during an
active career spanning half a cen-
tury. He was the target of severe
persecution during the red scare pe-
riod of the late 1940s and early '50s.

receive an additional $150 bonus in Sep-
tember, 1974.

NO RIGHT TO STRIKE
In return, the United Steelworkers

has pledged not to strike next year. All
issues which are unresolved as of
April 15, 1974, will be turned over to a
five-man panel for binding arbitration.
Three members of the panel will come
from outside the industry.

All issues, therefore, are expected to
be resolved by June, 1974—six weeks
before the expiration of the contract.
Workers in individual plants could
strike on certain issues, with the ap-
proval of Steelworkers' president I. W.
Abel.
Negotiations were led by Abel and

US Steel vice president R. Heath
Larry.
The purpose of the agreement, as far

as the industry is concerned, is to as-
sure a constant flow of steel. Purchas-
ers have traditionally stockpiled vast
amounts of steel immediately before
the expiration of a contract, both from
domestic and foreign sources. The
present agreement is expected to end
the necessity of such advanced pur-
chases, and strengthen the domestic
steel market.

Output Up—Employment
Down in Steel Industry
PITTSBURGH — Despite record pro-

duction expected for the first half of
this year, employment in the steel in-
dustry is off considerably from similar-
ly highly productive periods in the past.

If they keep going at their present
rate, the nation's steel companies will
have produced 76 million tons by July
1—substantially higher than in the first
six months of 1971 when they were
stockpiling against the possibility of a
strike.

All this is going on with 40,000 fewer
maintenance and production workers
than in 1971, according to a recent ar-
ticle in the Wall Street Journal.

Social Security Report Due
SAN FRANCISCO—If you were re-

ceiving social security checks during
1972, and earned over $1,680 in addi-
tion, you must submit an annual earn-
ings report to the Social Security Ad-
ministration by April 6. Those over 72
years of age (during all of 1972) do not
need to make the report. Contact your
nearest social security office if you have
questions, or if you need a form.

Labor Dep't Chiefs Resign
Three western regional directors of

the US Labor Department have handed
in their resignations to new Labor Sec-
retary Peter Brennan. Maxine E. Daly,
Seattle, and Edward Aguirre, San
Francisco, will be transferred to other
positions. Replacements have not yet
been named.

Tugboat Pact
NEW YORK—Port of New York tug-

boat workers have voted by a 3-1 mar-
gin to accept a new contract which pro-
vides a 25 percent wage and fringe gain
over the next three years. The agree-
ment was negotiated by Local 333 of the
National Maritime Union.

Japan Dockers,
Seamen, May
Strike Again
TOKYO — The situation remains

pretty precarious here as dock workers
and seamen appear to be heading to-
wards their second strike in two years.
On the docks, the latest word is that

negotiations are going down to the wire,
with employers having already ac-
cepted major union demands — a size-
able wage increase and the regulariza-
tion of working hours.
Seamen have been working since

March 31 without a contract. Negotia-
tions have been recessed in the absence
of an agreement and a membership
strike vote is expected to be taken as
this issue of The Dispatcher goes to
press.
Last year's strike by Japanese sea-

men was the longest in the history of
Japanese labor relations. Shipowners,
apparently, are complaining that they
cannot afford substantial wage im-
provements this year because they have
been hurt by US dollar devaluations.

Southern Cal Council
Aids Oil Workers
WILMINGTON — The Southern Cali-

fornia District Council earlier this
month voted to extend full support to
the 5,000 oil workers now in their third
month of a strike against the Shell Oil
Company.
The strike, which began January 24

at five Shell refineries centers on is-
sues on health and safety and pensions.
The company has refused to permit the
establishment of a union-management
health and safety committee with the
right to regulate working conditions.
In other actions the board also pro-

tested the encroachment by the Presi-
dent on the powers of Congress, par-
ticularly the refusal to spend monies
allocated by Congress for particular
social programs, and high-handed be-
havior in the matter of the Watergate
bugging incident. The council also drew
attention to recent actions of the ad-
ministration and the federal courts in-
fringing on freedom of the press.

Urges Curb on Scrap Exports
WASHINGTON, DC—A steel industry

spokesman told a House subcommittee
last week that there will be a serious
inflation unless the US cuts back on
scrap steel exports. William Stapleton,
an executive with Inland Steel Corp.
speaking on behalf of the entire indus-
try, urged that scrap exports—primar-
ily going to Japan—be held down to
seven million tons this year. Last year,
7.5 million tons were shipped out.

Labor Board
Hits Farah
EL PASO, Texas — The Farah

Manufacturing Company — target of
a six-month old strike by the Amal-
gamated Clothing Workers, AFL-
CIO—was charged last week by the
National Labor Relations Board
with violating federal law by firing
workers and changing work rules to
prevent union organization.
Specifically, the NLRB, in re-

sponse to union charges, ordered
the slacks manufacturing company,
to reinstate 30 Mexican-American
employees with back pay.
Further, the company is ordered:
• Not to fire any employee joining

or supporting the union;
• Not to forbid union solicitation

during work hours;
• Not to oversee employees work

in order to fire them for the slight-
est infraction;
• Not to restrict personal conver-

sation on the job;
• Not to interrogate workers about

union activities or membership
• Not to otherwise interfere with

union activities.
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Tax Reform Vote Set in Oregon
SALEM — The McCall property tax

relief-school finance plan (HB 2004),
passed by the Legislature, goes to the
voters in a special, state-wide election
May 1.
It would abolish the old Basic School

Support Fund, based on the mandatory
county school-fund levy on property,
and establish a new Basic Education
Fund to distribute state moneys to local
school districts. Financing comes from
increased income tax rates, a tax on
business profits and a state-wide prop-
erty tax on income-producing property.
Some relief is provided to renters.

Columbia River District Council sec-
retary Bill McCormack; legislative rep-
resentative John Olson; and Ernest E.
Baker, secretary of the Columbia River
Pensioners Memorial Association, of-
fered these off-the-cuff comments:

McCormack: "As far as handling the
school situation, it's a good deal, since
it puts public education on a state-wide
funding program. It does not close any
loopholes, through which some big cor-

Can Strikers
ALBANY, NY—The right of strikers

to receive public assistance when they
are in need has been upheld by the New
York State Court of Appeals in a deci-
sion which strikes another blow against
a US Chamber of Commerce campaign
to deny such rights.

The case was brought against the De-
partment of Social Services of the State
of New York by Onondaga County,
which sought to overturn the 20-year
precedent under which needy strikers
have received welfare payments.

"The time of the action coincided with
a concerted attack initiated by the US
Chamber of Commerce against the use
of public funds for the assistance of
strikers and their families even though
they may be otherwise eligible," the
AFL-CIO Department of Community
Services noted.

In upholding an appellate court ruling
in favor of the defendants, the New
York Court of Appeals denied that the
payment of benefits to needy strikers
was the equivalent of subsidizing the
strike.

The court also denied the Chamber of
Commerce claim that granting public
assistance to needy strikers constituted
an "unconstitutional interference with
the system of free collective bargain-
ing."

The court said that there was "no
evidence in the record on the point —
exactly what impact public assistance
grants have on the system of collective
bargaining."

The New York decision comes on the
heels of a decision of the US Supreme
Court not to interfere with a Maryland
Court decision which denied the right
of the state to refuse state aid for needy

Anne Draper Dies
OAKLAND—Anne Draper, a leader in

the labor and women's movements for
over 30 years, died March 25 at Kaiser
Hospital here. She had served as West
Coast Union Label director for the
Amalgamated Clothing Workers, AFL-
CIO, for the last 14 years.
She was particularly active in the

struggle to help farm workers, win the
right to organize and strike in the mid-
'sixties, and in organizing the Union
Women's Alliance to Gain Equality
(Union WAGE) in recent years.
A native of New York, she had worked

as a CIO organizer in the late 'thirties,
and was a staff member of the Hatters'
Union in New York in later years.
In lieu of any expressions of sym-

pathy, the family has requested that
. contributions be made to a planned

memorial volume of essays on the re-
lationship of the women's and labor un-
ion struggle. Contributions should be
sent to Anne Lipow, President, Union
WAGE, 2135 Oregon Street, Berkeley
94705.

porations and timber owners escape
their just share of the tax load, but you
could probably call it a first step in tax
reform."
Olson: "The bill has been engrossed

and re-engrossed and is full of knot-
holes. It does provide some tax relief
for renters and for home owners in the
lower income brackets."
Baker: "It will be a lot of help to

pensioners and the low wage earner,
and some help to those whose income is
under $16,000. Renters can get 9 percent
of their rent back if they make applica-
tion to the State Department of Revenue
and have the amount of rent they pay
veri lied by the department manager or
landlord.
"The property tax relief law passed

in 1971 is still in effect."
All three said they plan to vote YES

on the measure May 1.
The measure is opposed by the Asso-

ciated Oregon Industries, the Farm Bu-
reau Federation, the GOP leadership at
the legislature and a small but very
vocal Democratic minority.

Get Welfare?
strikers.

As a result of the Maryland case, the
US Department of Health, Education
and Welfare recently polled interested
groups, including labor, on two pro-
posed changes in federal regulations —
whether benefits should or should not
be denied to needy strikers. The results
are not yet known.

Local 94, Wilmington
New officers elected by foremen's

Local 94 for the following year are:
president/business agent, Jim North;
vice president, Fred Van Mulligan; sec-
retary-treasurer, Jerry Plante; trus-
tees, John Vlaic, Tony Viducich, Elbert
Kelley; LRC, Walter Bertschinger,
Dewey Long, Fred Van Mulligan; ser-
geants-at-arms, Tony Rodin and Mitch
Mardesich; convention and caucus dele-
gate, Jim North.

Also elected was a 15-man executive
board.

Local 13, Wilmington
The following officers have been elect-

ed for 1973 by members of Local 13:
president, John Pandora; vice presi-
dent, Lou Loveridge; welfare officer,
Richard L. Rowin; day business agent,
Richard J. Lomeli; sergeant-at-arms,
Frank Thomas; day dispatchers, E.
Gardena Flores, Sydney Jacobson, Ned
Salcido.

BIG SHUTS AND LITTLE FISHES
BY fitect coetr

From time to time, we've received
letters from ILWU members extolling
the merits of their particular "home on
wheels" and thereby turning me out-
door-green with envy. Realizing that
one man's cream may be another's sour
milk, I settled — after a few years of
considering relative merits of travel
trailers, motor homes and camper/
pickups, and how each might fill my
particular needs — on the latter: An
11-foot, self-contained camper, mounted
on a 3/4 ton pickup truck.
I think I understand now what weeled

campers mean when they talk about a
complete feeling of independence. To be
literally as free as a migrating bird. To
come and go as one pleases — north,
south, east or west — whenever the spir-
it moves. To visit those pulse-raising,
far-off places one reads about in the
guide books, outdoor magazines and
sees in color-splashed travelogues. To
pull up alongside, and fish all day, in a
clear sparkling stream, a quiet remote
lake or along some lonely stretch of
beach; alone, or in company with
others who share the same wanderlust.
I felt this strongly, the very first day

of a two-week southern jaunt, just 150
miles south of my home in Portland, the
mere act of pulling into a roadside rest
area off the Freeway and eating lunch
in crisp bright sunshine, on a picnic
table but two steps from our camper
door. Later that evening, we pulled into
a trailer camp at Gold Hill and pre-
pared hardy camper fare of steak, pota-
toes and onions and our own refriger-
ated ice cream. Inside it was cozy and
warm though the temperature dropped
that night to a frosty 21 degrees and
we fished the next morning in the iso-
lated Hellsgate Canyon stretch of the
Rogue River for steelhead.
The next morning, shortly after sun-

up (on our entire trip to Southern Cali-
fornia and back, we found it difficult to
sleep after dawn; too much to see; too
much to do), after a sizzling breakfast
of ham and eggs and steaming hot cof-
fee, we headed south on Highway 1-5,
destination San Diego, with no particu-
lar reason in mind except maybe to
check rumors of 17-pound largemouth
bass reported in lakes thereabouts.
We kept a fairly close check on gas

consumption and mileage and noted
getting an average of close to 10 miles
per gallon while travelling the freeways.
(Which, incidentally, we tried to avoid
as much as possible.) On good level
roads we maintained an average cruis-

1:41b
ing speed of from 45 to 55 miles per
hour but found we could push it toward
70 miles per hour if the need ever arose.
A speed of from 35 to 45 seemed tops at
elevations of from 2,000 feet or more,
particularly if the grade was steep and
suddenlike. Winds, of course, depending
on whether they were head or tail,
either hampered or helped gas mileage.
Many trailer owners I talked with told

me they couldn't stand the thought of
living in the limited quarters of a camp-
er/pickup. "I'd get claustrophobia,"
they moaned, and I must admit the
thought haunted me until I realized that,
as much as possible, we'd be living
"out of" our rig. I began to feel, after
The second night in camp, where *no

water facilities were available, we used
much too freely the water pump which
draws its power from the truck bat-
tery. In the morning, we had a dead
battery. Fortunately, the campground
owner came to our aid with jump cables
(I've got a good set now) and re-vital-
ized my battery from his truck's bat-
tery and we got under way. What
should have done was use my hand-
operated pump as much as possible,
using my battery-powered pump for hot
water and showering.
I also found it a good idea to open

the roof vents at night, especially if the
range has been used extensively at
night in camp. The opened vents will
help cut down on the extreme degree of
condensation inside the camper which
occurs when the air outside the camper
is cold and damp. There is, of course,
Another thing I must be constantly

aware of is the clearance of the over-
head cab of the camper body, and that
portion of the camper which extends
over the side of the pickup. The local

* * *

Have an extra snapshop in your al-
bum depicting an outdoor scene? We'd
be happy to trade one for one of the

illustrated Hotrod fishing lures. The of-
fer is made to all members of the
ILWU, the members of the family and,
of course, to retired members. Send it,
and a few words as to what it's all
about, to:

Fred Goetz, Dept. TD
2833 S.E. 33rd Place
Portland, Oregon 97202.

Please mention your Local number.
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Hearings
Set on Log
Exports
Continued from Page 1—

go into effect. Approximately two mil-
lion tons of British Columbia lumber is
shipped to the east coast every year—
but should the Japanese be unable to
buy logs on the US west coast they
would be likely to divert this cargo
from New York.

Numerous West Coast congressional
representatives and senators told Ches-
ter that they would cooperate with the
ILWU, and use their influence to bring
others along.
Chester also contacted the Congres-

sional black caucus and support is ex-
pected from that direction as well.
However, a visit with US Senator

Alan Cranston was less productive.
Chester described his encounter with
Cranston as "especially disappointing.
He wasn't interested in hearing our
opinions. His mind is completely made
up."
• The Nixon administration has come
out against a total ban on exports. In
testimony before a Senate Committee,
Cost of Living Council chairman John
Dunlop said that the recent sharp lum-
ber price increases had been caused
primarily by sharp increases in hous-
ing starts with the resultant demand
for lumber.
He minimized the effect of log ex-

ports on lumber prices. "Artificial con-
trols to obtain any specific log export
level are not the desired solution, since
controls are not consistent with this Ad-
ministrations' policy to move toward
freer world trade conditions," he said.
Dunlop pointed out that "a tempo-

rary embargo could have a short-term
inflationary effect on the prices of lum-
ber and plywoods."
Despite these statements, however,

Dunlop announced, that the adminis-
tration is moving to get the Japanese

to voluntarily cut back on purchases

of US logs.
• A bill to slash US exports to less

than half the 1972 total was introduced

in Coeigress March 28 by Rep. Lloyd

Meeds. Meeds' home address is Ever-

ett, Wash., one of the major log export-

ing ports on Puget Sound.

Log Export
Ban Can't Cure
High Prices

Legislative action to ban log exports

from the US would not do what it's sup-

posed to do. It wouldn't alleviate cur-

rent lumber shortages, it wouldn't bring

down prices — and it would cause an

economic disaster in the Northwest.
That's the gist of an interview re-

cently given to the Journal of Commerce

by Bernard L. Orell, vice president of
Weyerhouser; Bert Cole, Commissioner

of Public Lands of the State of Wash-

ington; and Lewis Holcomb, executive
director of the Washington Public Ports
Association.
The three experts agreed that the

high cost of wood products these days
has little to do with a scarcity of logs
because of exports, but rather is caused
by the tremendous demand for new
housing. A major problem, they said,
was the lack of mill capacity, partic-
ularly in Washington.
Thus, Japan turns out to be the only

real market open to Washington logs,
and a cut-off in exports would lead to a
tremendous crisis for that state's econ-
omy.
The three executives also affirmed

the ILWU point of view that the Japa-
nese, in the event of an embargo, would
only turn to Canadian forests to pur-
chase their logs. This would cause an
even greater shortage in the US, given
the dependence on Canadian wood for
approximately 30 percent of our domes-
tic needs.

Astoria Was

A Ghost Town

Without Logs

,

This is what downtown Astoria,
Oregon looked like a dec-
ade ago—in the middle of a
weekday — before the log
trade began. And with the cur-
rent agitation for a ban on
exports, many local residents
are afraid that this is what it
will look like in the near fu-
ture. Before logs, says one
long-time resident, "Astoria
was a ghost town, and the big-
gest payroll in town was the
unemployment checks." Per-
haps one ship every month
came into port — today, the
waterfront generates a payroll
in excess of $4 million per
year, and about seventy per-
cent of the work is Japan-
bound logs. —Photos by Kathleen Ruutilla

ILWU Exposes Log Shenanigans
SALEM — "Banning log exports will

not reduce the cost of a home to the
working guy — it will only help the saw-
mill owner and home builder pocket
more profits. That's the scheme of
things in this country, and we shouldn't
try to fool the public."
That's what ILWU regional director

G. Johnny Parks told newsmen who
flocked around him following a legisla-
tive hearing March 28 on House Joint

Co-Ordinated Bar gaining

Memorial 3, the log ban memorial
which, if implemented by Congress,
would cripple the Columbia River and
Oregon coast ports.
The hearing, the first of three to be

held on this and on another controver-
sial log-ban measure, HB 2641, was ad-
journed before many of the witnesses
signed up to testify against the measure
could be called to the stand.
Those who made it to the mike to pro-

GE Talks Underway Phase III
Haunts the Bargaining Table
NEW YORK — "President Nixon's

Phases One, Two and Three will take
their place at the bargaining table,"
said President Albert J. Fitzgerald, as
the United Electrical, Radio and Ma-
chine Workers Union (UE) opened na-
tional contract negotiations with' the
General Electric Company here March
22.
"Under the strict wage controls and

the sham price controls of Phases One,
Two and Three prices have soared and
continue to soar while wages have been
grounded at sub-standard levels," the
UE President declared. This has cost
GE workers 29 cents an hour in wages
since our last contract was signed in
1970. One of our first objectives is to
see that GE workers are fully reim-
bursed for this loss.

COST OF LIVING
"Just as important," he continued,

"is making certain that they don't suf-
fer a similar loss in the future. We are
demanding an improved and realistic
ccst of living escalator clause to protect
workers from the ravages of surging
prices. In addition to this protection
and the 29-cent 'make up,' we are de-

manding a general wage increase so
that GE workers may share the bene-
fits of their increased productivity and
the company's huge profits."
The union also called for major im-

provements in the pension plan, both
for early and normal retirement. High,
too, on the list of improvements are
improvements in sick leave pay, addi-
tional protections against health and
safety hazards due to increased speed-
up, new equipment and plant conditions
and elimination of discriminatory prac-
tices against women workers.
In a statement presented to the com-

pany at the opening bargaining session
the UE underscored the sharp contrast
between GE's present prosperity and
rosy picture for the future, and its em-
ployees' desperate struggle with the
cost of living and their bleak outlook
under Phase Three.
The statement notes that GE profits

rose 61 percent, from $329 million in
1971 to an all time record high of $530
million in 1972. It also takes note of a
company report of an unprecedented
backlog of unfilled orders exceeding $11
billion, for 1973.

test the memorial included Ed Ellis and
Chuck Caffall of the Pacific Rim Trade
Association, an organization they de-
scribed as "representing associations,
firms and employee groups vitally in-
terested in world trade."

A ban on log exports, the two said,
would "wreak havoc in our ports, im-
peril our exports and imports in other
areas" and further upset the balance of
payments. Log shipments last year
were below the level permitted by the
Morse amendment, they pointed out.

Two other witnesses against the
memorial, Howard Hunt and Iry Luten
of the Weyerhaueser Timber Co., said
the export ban would turn Japan "from
a trading partner in logs to a trading
competitor in lumber."

The ILWU regional director said that
"if I thought that a ban on the export
of logs would create more jobs, create
more economic stability, reduce the cost
of homes to working people, reduce the
national trade deficit, and stimulate for-
eign trade, I would join those who pro-
pose the ban."
But a ban on logs would do none of

those things. It might lower lumber
prices to the mill operators, but it would
not bring about lower lumber prices
"because demand continues to exceed
full lumber production by Northwest
mills . . . our lumber imports from
Canada are three times greater than
our log imports to Japan."
In short, he concluded, a ban on the

export of logs would:
• Hamper our trade relations with

Japan;
• Increase our trade deficit;
• Damage our port communities;
• Rob the Northwest economy by

some 500 million dollars in 1973;
• Increase lumber prices in the US;
• Increase the cost of homes;
• Put thousands of workers on the un-

employment rolls.


