
Phase !a Sham a Fake
The following statement on Phase

III was unanimously approved by the
ILWU International Executive Board,
meeting in San Francisco January 30
and 31.

President Nixon has announced his deter-
mination to continue the controls on wage and
fringe benefits begun in August, 1971. His
talk of voluntary cooperation and self-admin-
istration appears to be baseless rhetoric. While
continuing to limit wages the President has
partially liberalized the rules on profit mar-
gins, refused to come to grips with inflated
interest rates, and done away with rent con-
trols.

Wage controls are here to stay for the
time being, contrary to what many of us
thought on hearing the news that the Pay
Board had been abolished. By Executive Order
the President has specifically reaffirmed the
guidelines established and actions taken by
the Pay Board. Although the administrative
machinery has been revamped, the restrictions
on negotiated wage and fringe benefit in-
creases continue.

George Shultz, Secretary of the Treasury
and Chairman of the Cost of Living Council,
has clearly stated:

"The Cost of Living Council is taking over
all the functions of the Price Commission and

Board
Blasts
Phase III
SAN FRANCISCO — The ILWU In-

ternational Executive Board has is-
sued a call for strong opposition to
President Nixon's Phase III program
of economic controls.
Denouncing as "baseless rhetoric"

Nixon's claim that the new controls
are "voluntary" the Board charged
that "the controls program is a sham,
a fake, political skullduggery designed
to saddle American workers with the
blame for economic inequities created
by industrialists, financiers and entre-
preneurs.
"The program is peddled on the

phony notion that higher wages direct-
ly cause higher prices, while it at-
tempts to obscure the fact that lower
wages lead directly to higher profits."
The Board called for the rejection of

President Nixon's request for extension
of the Economic Stabilization Act.
The statement also suggests that lo-

-Continued on Page 8

BULLETIN
SAN FRANCISCO—As this issue of

The Dispatcher goes to press, we have
been informed officially that the ILWU-
PIVIA request for permission to increase
the longshore base rate 30 cents has
been denied by the Cost of Living
Council.
ILWU and PMA had agreed to the in-

crease last month after the Pay Board
—which had cut the increase from the
original settlement last spring—went
out of business.
The denial was apparently based on

statements by the Council that such
increases to replace money lost because
of Pay Board action during Phase II
were not permissible. Details in next
issue.

the Pay Board . . . Controls haven't been re-
moved; they have just been changed in their
nature . . . the present standards are in effect
. . . They are still there—the same ones we
have had right along—and the only question
is reviewing them . . . The Cost of Living Coun-
cil can stop things. We certainly have the au-
thority to move in cases where we believe the
voluntary standards have been breached."

While certain trade unionists have accept-
ed seats on the Advisory Commitee to the Cost
of Living Council, there is no reason to believe
that they will have any substantial success in
removing the yoke of controls placed on the
necks of American workers. Secretary Shultz is
candid as to the role of the Advisory Commit-
tee: "Their views are not binding on us."

The President has continued formal con-
trol mechanisms in the food and health care
industries, two industries in which price infla-
tion has continued without let-up, and in
which rates of pay have generally lagged
behind those prevailing elsewhere. There is
no reason to believe that controls in these in-
dustries will be any more successful in curbing
inflation in the future than they have been in
the past. The record is a poor one. Consumers
will continue to suffer.

The controls program is a sham, a fake,
political skullduggery designed to saddle
American workers with the blame for eco-

nomic inequities created by industrialists, fi-
nanciers and entrepreneurs. The program is
peddled on the phony notion that higher
wages directly cause higher prices while it
attempts to obscure the fact that lower wages
lead directly to higher profits.

The economic record of the Administration
and the economic philosophies of Adminstra-
tion spokesmen are clear: smaller wage hikes
and relative indifference to massive unemploy-
ment, coupled with higher prices and rising
productivity have and will continue to lead to
the creation of record-profits. Organized labor
must fight back.

We call for the total elimination of Phase

We oppose the Administration's request
for extension of the Economic Stabilization Act
due to exprie on April 30, 1973—the law by
which Congress enabled the President to act.

We call on all trade unions and workers
everywhere to band together to fight this con-
certed attack on the living standards of Ameri-
can workers.

We urge all local unions to consider seri-
ously and utilize such methods as short term
agreements, frequent wage and fringe bene-
fit reopeners, and automatic cancellation pro-
visions in order to harness and make use of
the economic power of the organized working
class.
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Talks End
SAN FRANCISCO — The ILWU In-

ternational Executive Board, meeting
here January 30-31, unanimously ac-
cepted a recommendation from the
four titled officers that "all talks be-
tween our two unions concerning a
merger between the ILWU and the
Teamsters be terminated," and that
the matter be "dropped and considered
completely and finally ended."
The Board also adopted a recom-

mendation from the officers that "the
ILWU and its affiliated local unions
will make every effort to continue good
fraternal trade union relations with
the International Brotherhood of Team-
sters and its local unions, and will
maintain all affiances and other forms
of joint activity which have been car-
ried on in the past between the two
unions."
(The full text of the relevant docu-

ments pertaining to the merger dis-
cussions can be found on pages 4-5
in this issue.)

The Board also went on record in-
structing the titled officers not to seek
affiliation with anyone else unless so in-
structed by the International Board or
Convention.

In other actions, the Board:
• Recommended to the 20th Bien-

nial Convention that per capita pay-
ments be increased by 40 cents;
• Denounced Phase III as another

attempt to saddle workers with the
nation's economic problems.
• Adopted a Statement of Policy

greeting the signing of the Vietnam
cease-fire as "a major victory in the
struggle of people everywhere to con-
trol their own lives, and a major de-
feat for imperialism."

—Continued on Page 8
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Where the Action Isn't
THERE IS AN AWFUL lot of bellyaching

going on these days in Congress and in
the daily press about a "seizure of power" by
President Nixon. Democratic Congressmen in
particular are increasingly concerned that the
President is assuming dictatorial powers and
that the traditional system by which Congress,
the. Supreme Court and the President "check
and balance" each other is at stake.

They're probably right. President Nixon is,
in fact, refusing to spend money appropriated
by Congress for cleaning up water pollution
and other projects. He has made a lightning
raid—apparently successfully—on the control
of public TV and is threatening press freedom
in general. And, of course, he has totally ig-
nored the Congress in his conduct of foreign
and economic policy.

But putting the discussion in this grade
school perspective doesn't help very much. The
point is, rather, that the bankers, industrialists
and corporate leaders who control presidential
decisions also control large numbers of con-
gressmen. When push comes to shove, our
representatives have consistently knuckled
under to pressure from the executive branch
and the multi-million dollar corporate lobbying
operation.

IT THE DEMOCRATIC CONGRESSMEN are
really concerned about who is runniong what,

and if they really have principled disagree-
ments with President Nixon, they might make
a beginning at recapturing some of their lost
power by not giving any more away. The lat-
est report from our ILWU Washington Repre-
sentative points out that "It is interesting to
note that it has been the Congress that has
given up its warmaking powers, first to Presi-
dent Truman for the Korean War, and then to
President Johnson for the Vietnam War. Re-
member the Gulf of Tonkin Resolution? All of
the present anti-war Democrats and Republi-
cans voted with it."

Congress gave President Nixon the authority
to singlehandedly dOminate the economy back
in 1971, when it extended the Economic Stabili-
zation Act until this year. And it's actually
quite likely, according to our man on Capitol
Hill, that despite all the huffing and puffing
from the back benches, our representatives
will fold up again this year on such issues

as wage-price controls. It's called passing the
buck.

THE POINT OF ALL THIS is not to make
light of an extremely serious situation.

President Nixon is, in fact, consolidating vast
amounts of power; he and other presidents
have consistently outmaneuvered Congress on
a number of issues. But we don't see where all
the complaining about an abstract issue like
separation of power s is going to get much
traction.

Should our congressmen decide that they are
really serious about reasserting the principles
of the constitution they know what to do. They
could start by vetoing another extension of the
Economic Stabilization Act — thus refusing to
give the President another blank check for
economic injustice.

They could begin to stand up to executive
pressure by passing desperately needed bills
to provide National Health Insurance, improve-
ments in the minimum wage, job-creating pub-
lic works programs, tax reform, education . . .
one could go on.

Should our political leaders embark on such
a program they will face enormous pressures
from the White House, from the corporate lob-
byists and others. They will find their programs
stymied by vetoes, by wheeling and dealing, or
by simple executive refusal to implement leg-
islation. On their side, however, will be ordi-
nary rank and file Americans, working people,
trade unionists, who can respect—and know
how to win—a good battle.
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On the Beam
by Harry Bridges

AT THE RECENT International Executive Board meeting held
last week the Board members listened to a report from the

officers of our Canadian area. On hand to make the report was
Don Garcia, Canadian Area president and Craig Pirtchett, ILWU
Regional Director for Canada. The regular BC Board member is
Bob Peebles.

Don lead off by describing the longshore/checkers' agreement
recently negotiated with the British Columbia Maritime Em-
ployers' Association. The new agreement—details of which were
published in the January 26 issue of The Dispatcher—was ac-
cepted by a membership vote of over 72%.

Our Canadian sector had gone out on strike for a few days last
August, but returned to work after the Canadian Federal Par-
liament passed a special law banning any West Coast longshore
strikes until after December 31. A Federal mediator was called
in, and finally made a report which set out the main framework
of the final agreement.

Craig Pritchett took over after Don, stating that Don and his
Canadian Area committee had done much more than secure a
good settlement; they had successfully taken the union's case to
the people, and especially the farmers. In Canada the farmers
have organized various groups that are powerful economic and
political lobbies.

But what sure was interesting, and vitally important to ILWU
as a union was the program outlined by Craig with our Canadian
Area having a perspective of one national longshore union in
Canada, affiliated with the Canadian Labor Congress, (CLC)
which is the AFL-CIO of Canada. ILWU is part of it, as is the
International Longshoremen's Association (ILA).

The CLC assigned a person to make a study of the longshore
union structure and agreements in British Columbia. A further
study was made of the whole East Coast, the local unions, and
the ports of that area. There have been meetings with ILA in
Canada, and also the independent longshore unions. What natu-
rally interested these local unions was the ILWU policy of in-
dustrywide and areawide contracts. Longshore unions in Canada
on both the Eastern seaboard and the Great Lakes operate under
separate and local port agreements. Such local agreements differ
as to wage rates and other provisions, and almost automatically
lead to local unions being in competition with each other.

Such is the case with ILA locals in Canada, and not only are
ILA groups competing with each other, but independents are
doing likewise.

Obviously the need to get all longshore unions in Canada into
a national conference to plan for a common national program
whereby all unions move ahead together is something long over-
due. But now it looks as if the various elements are on the march,
with a great deal of the drive, planning and leadership coming
from our Canadian ILWU. The CLC has recognized that the ILWU,
because of its track record, is an authentic spokesman for Cana-
dian longshoremen.

A NATIONAL CONFERENCE of all the longshore unions is
scheduled for the last week in March. This meeting has the

approval and support of the CLC and it will represent some
30,000 to 35,000 longshoremen. There is hardly any question but
that the conference will be looking to our Canadian ILWU people
for leadership.

The gathering will have some unusaal rules—unusual for us
here on this side—such as, all proceedings at the conference will
be bilingual—English and French. The same rule governs the
Canadian Parliament. Another conference rule aimed at pro-
moting and insuring complete conference unity on policies and
programs for action is that all motions and resolutions must be
adopted unanimously, or they are withdrawn.

Such a procedure could be regarded as undemocratic, and
allowing too much power to a minority, or even a single confer-
ence delegate, to veto a policy or action. To make such an argu-
ment requires that the main purpose of the conference be over-
looked. Once a program is hammered out at a conference gov-
erned by the rule of unanimity, it has to result in all local unions
making up the meeting being completely convinced that the or-
ganizational structure and the action programs are the way
to go.

asbac_kkAgat.

THE IMMEDIATE GOAL is not one national union. That pos-

sibly comes later. First step is the common program with all

groups united behind it. Then the drive toward industry-wide and
area-wide agreements, even if such agreements embrace locals
of different affiliation.

Our Canadian area is to be congratulated on its foresight
and program. It also has applied for membership in the Interna-
tional Transport Federation. This Federation has most all the
major transport unions of different nations under its banner—at
least all the transport groups of the nonsocialist nations.

Over the years, up until recently, our union in Canada has

always fought to have our ILWU membership there, mostly long-

shore and dockworkers, get wage and other forms of parity with

our USA membership. Looks as if now we might be driving this

side of the border trying to get parity with Canada! Time will tell.

BARRY SILVERMAN
Research Director

Next Dispatcher deadline, February 16, 1973



Local 10 Keeps
Jurisdiction at
C&H Dock
CROCKETT — Difficulties over Lo-

cal 10 jurisdiction at the C&H sugar
refinery here have been worked out by
agreement between ILWU Local 10
and Sugar Workers Union Local 1.
Basically, according to Local 10 pres-

ident, Cleophas Williams, C&H was at-
tempting to create dissension between
the two locals by hiring members of
Local 1 for jobs traditionally done by
Local 10.
An agreement worked out by Wil-

liams and Sugar Workrs' business
agent K. A. Elrod, appears to have
solved the problem. "Local 1 is not
interested in taking over our work,"
Williams said.
Local 10 will retain its traditional

jurisdiction at Crockett, which includes
maintenance on all gantries, shipside
and dockside; replacing and hooking
up electrical motors; rigging as in the
past; same for welding repairs, minor
repairs, piping of compressors, spray,
roll and brush paintings; after installa-
tion repair work on electrical equip-
ment by Local 10 and lubrication of all
equipment, parts and attachments to
gantries.

Two New Pacts for
ILWU Shipscalers
SAN FRANCISCO — ILWU Local 2

has signed two new contracts cover-
ing nearly 350 workers, according to
local president Bob Edwards.
The one-year agreements were signed

with Ecology Marine in Martinez, which
employs approximately 300 workers;
and with Podesta Marine, San Fran-
cisco, which employs about 40.
Both contracts include substantial

improvements in wages and fringe ben-
efits.

Organizing in Alaska
PETERSBURG, Alaska — The IL-

WU has filed for an NLRB represen-
tation election on behalf of workers
in the Foss Container yards, accord-
ing to regional director G. Johnny
Parks.
The men will be taken into the union

as a longshore division of warehouse
and cold storage Local 85.
"This development will mark a first

by the ILWU in this port since there
has never been an ILWU longshoreman
in Petersburg," Parks said.
Foss Tug & Barge, which hauls con-

tainer barges into the Port has been
using unorganized workers.

Alaska Cold Storage
Locals Open Talks
SEATTLE — Negotiations will open

here February 21 between ILWU cold
storage locals in Alaska and the cold
storage employers.
Regional director G. Johnny Parks

who will handle negotiations for the
ILWU, said the talks will be preceded
by a two-day caucus of representatives
of cold storage locals from Petersberg,
Pelican, Ketchikan and Sitka in Seat-
tle, February 19 and 20.
The contract is open on wages, health

and welfare and pension contributions.

Local 11 Votes Merger
With Local 6
SAN JOSE — At the Local 11 Con-

vention held here earlier this month,
delegates voted to merge with ware-
house Local 6. The convention action
was ratified by a membership meeting
January 30, and a final secret ballot
referendum will be taken after dis-
cussions with Local 6. Local 11 mem-
bers are primarily employees in the
dried fruit packing houses between
Healdsburg in Sonoma County and Hol-
lister, San Benito County.
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IN PREPARATION for Northern California warehouse negotiations due to
begin April 1, Local 6 has held "bull sessions" in San Francisco and Oakland
to discuss demands. Above, a member makes a point at the San Francisco
meeting while secretary-treasurer Keith Eickman and business agent Don
Ruth take notes.

Job-Producing Log Exports
Threatened Again in Northwest
PORTLAND—The struggle over job-

producing log exports is heating up in
the Northwest again.
Senator Robert Packwood is, accord-

ing to the press here, preparing legis-
lation to replace the present law limit-
ing exports of logs, which expires this
year.
He is quoted as saying that this

might be the time for a total ban on
log exports.
The Oregon Labor Press notes that

contractors and building trades unions
have also teamed to work for an im-
mediate and complete embargo on
lumber and log exports from the West
Coast — a switch from their stand at
federal log hearings held in Salem last
year, where all they wanted was a ban
on logs. (See Dispatcher, June 23, 1972).
Construction labor and management

are charging that exports are causing
drastic increases in the price of goods
for the home-building industry.

"TIRED OLD SONG"

Financial writer Dan Coughlin, writ-
ing in a Seattle paper calls this line a
"tired old song." He doubts that ban-
ning the log exports would drop prices
on home building and points out it
might have a monstrous effect in other
areas. As indeed it would in all the log
ports from Eureka north.
A spokesman for one of the timber

Local 6 Man
Wins $6,000
On Disability
SALINAS — ILWU Local 6 was suc-

cessful recently in winning over $6,000
in cash payments for a retired mem-
ber here.
Henry Hintze retired from the Nestle

Company in June, 1971 at age 59, due
to disability. The company, however,
did not list Hintze as "permanently
and totally disabled," which led to
Hintze losing certain benefits under the
company's group insurance plan.
But when federal Social Security ap-

proved Hintze's permanent disability
rating, ILWU International Repre-
sentative Al Lannon asked Nestle how
they could classify Hintze not totally
disabled when the United States Gov-
ernment had found that he was?

GRIEVANCE DENIED

Plant Manager D.B. Husted denied
the grievance, but the Union went to
work on the case, initially obtaining
some $1200 in State Disability benefits
which had never been paid to Hintze.
Now, over a year later, and with the

assistance of Local 6 attorney Aubrey
Grossman, Hintze has informed the
Union that Continental Assurance has
agreed to pay him $255 a month for two
years, in addition to his Social Security
and pension benefits. That makes over
$7200 in much-needed money which, if
not for his Union, Henry Hintze was en-
titled to but would never have received.

companies involved in the log trade
told newsmen the impact of a log ban
would be to greatly increase lumber
shortages on the US East Coast be-
cause it would force the Japanese to
outbid the US housing industry for
British Columbia lumber which, he
said, supplies 30 percent of the US
housing industry's needs.

CLERK'S STATEMENT

The ILWU Local 40 Clerks' bulletin,
"40-RECAP," put the situation suc-
cintly.
"If those powerful forces who are

once again trying to stop all log ship-
ments have their way in the present
Congress, a lot of longshoremen, walk-
ing bosses, supercargoes and checkers
will see many jobs go down the tube.
"Our union, and all its members,

needs to continue letting Congress
know our views on this bread and but-
ter issue."
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'Abolish BC
Labor Board'
Say Unions
• VANCOUVER, BC — The BC Labor
Relations Board must be scrapped and
replaced by a body "more in tune with
the stated labor policies of the NDP
government."
This is the demand of the Vancouver

and District Labor Council. It is also
the demand of the New Westminster
and District Labor Council and the BC
Federation of Labor. ILWU locals are
affiliated to all three labor bodies and
have joined in the demand.
The eight-member Labor Relations

Board was established by the Social
Credit government which was notori-
ous for its anti-labor legislation. The
board has consistently ruled against
labor.

Replying to the demand of the Van-
couver and District Labor Council, pro-
vincial labor minister William King de-
clared that it would be improper to
take any action on the board at the
present time since he is in the process
of .establishing a Commission of In-
quiry into labor-management relations
in the province.

NO EXCUSES

Labor has refused to accept this ex-
cuse, however, and is continuing to
press the labor minister to remove the
board now and not wait for the out-
come of the inquiry which could take
up to two years. The trade union move-
ment also wants other anti-labor legis-
lation such as Bill 42 (which prohibits
trade unions from making contribu-
tions to a political party) removed now.
"There is no logical reason why labor

should continue to suffer discrimina-
tory rulings by this pro-employer
board," declared Don Garcia, Cana-
dian Area ILWU president. "The gov-
ernment should abolish it now."

ILWU Will Miss Mike Johnson
RENO, Nev.—Michael P. Johnson—

who died January 27—devoted his life
to the labor movement. He had served
on every conceivable level within the
ILWU, from rank-and-file activist to
International vice president.
Born the son of a sheep and cattle

ranching family in tiny Douglas, Wyo-
ming, he came to the Bay Area as a
boy and began working on the San
Francisco waterfront in 1926. He recall-
ed once that his first job on the docks
was high-piling wooden sardine crates-
73 pounds each. That lasted about a
week. He then did some warehouse
work, and eventually moved to a re-
ceiving-book job.
In the mid-30's, when jobs were

scarce, Mike left the Bay Area and
headed south for Long Beach, where
he worked for a year in the oil fields.
While longshoremen were dragging

the West Coast waterfront into the 20th
century in the big strike of '34, Mike
was hard at work organizing oil work-
ers. When he came back north in 1935
he became an active member of ILA
Local 38-90, the ancestor of today's
Ship Clerk's Local 34.

He recalls being blackballed in the
mid-30's "for raising hell with employ-
ers." In 1939, when Local 34 hit the
bricks, Mike was there, leading the ne-
gotiating committee. Out of this strike
came unprecedented benefits, such as
vacations for casual workers.
He attended the first ILWU Conven-

tion, in 1938 at Aberdeen, Washington,
and every ILWU Convention and caucus
from then until 1969. He was many
times a member of the International
Executive Board, and represented Lo-
cal 34 in practically all contract nego-
tiations.
He was Northern California legisla-

tive representative from 1953-1970, sec-
retary of the Northern California Dis-
trict Council beginning in 1951. He was
chairman of the Bridges Defense Corn-
mittee—"for about 20 years, it seemed,"
—an overseas delegate in 1960.

When Mike retired in early 1970, more
than 200 friends and well-wishers came
to a testimonial dinner sponsored by
Local 34, and heard ILWU leaders, po-
litical figures and others praise his
loyalty, warmth, humor and ability.

The most memorable moment in the
affair came when Mike's son, Mike
Henry, former vice president of Local
34 and an active ship clerk, spoke about
his father:

"When a son pays tribute to his
father, it's doubly difficult if they're
in the same union, and the son wants
to step into his father's footsteps. If
I ever get both of my feet into one of
his shoes I'll be satisfied.

"I've learned loyalty from my fa-
ther; my father is as loyal to this
union as anything in his life. From
the time I learned the English lan-
guage I learned the words ILWU. I
walked into a union that was made
by you who are here tonight, and I
thank you. He taught me that lead-
ers may come and go, but the union
will go on." •

Mike Johnson at 1970 retirement
dinner.
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Documents on 11.111111-IBT Mer
On January 30, 1973, the ILWU Interna-

tional Executive Board unanimously approved
the following recommendation by the four
titled officers regarding merger negotiations
with the International Brotherhood of Team-
sters:

A) That all talks between our two unions
concerning a merger between ILWU and the
Teamsters be terminated;

B) That the matter of a merger between
ILWU and the Teamsters be dropped and
considered completely and finally ended and
disposed of (in other words, in Hawaiian,
"all pau");

C) The ILWU and its affiliated local unions
will make every effort to continued good fra-
ternal trade union relationships with the In-
ternational Brotherhood of Teamsters and its
local unions, and will maintain all alliances
and other forms of joint activity which have
been carried on in the past between the two
unions.

Following are the texts of the relevant
documents regarding the history of the merg-
er negot:ations, along with explanatory
notes:

In early January, 1972, while the long-
sho:e s'e was still under wraps because of
a Taft-Harirley injunction, the ILWU Coast
Negotiating Committee requested president
Harry Bridges to go to Washington to meet
with Teamster general president Frank Fitz-
simmons to try to resolve the problem of con-
tainer jurisdiction, and also to explore ques-
tions et' merger.

A subsequent letter from Fitzsimmons to
Bridges, published in The Dispatcher January
18, 1972, suggested continued exploraton of
merger of the IBT and the ILWU.

On July 20, 1972, the ILWU International
Executive Board heard progress reports from
all four officers on the question of merger,
and after extensive discussion, authorized the
officers to continue negotiations, and referred
the matter to an expanded meeting.

On August 14, 1972, the four ILWU titled
officers sent the following merger document
to the Teamsters. The ILWU titled officers also
met with the Teamster leadership in San Fran-
cisco in October and held additional discus-
sions. President Bridges flew to Washington,
DC in December to get a final answer from
the IBT.

NOTE: The Teamster reply appears below
in the form of bold-faced type, along with
the ILWU letter of August 14. Sections in
brackets (1 were deleted by the IBT in their
response, received late last month.

August 14, 1972

Mr. Einar Mohn, Director
Western Conference of Teamsters
1870 Ogden Drive
Burlingame, California
Dear Sir and Brothers:

SUBJECT: Affiliation of the International
Longshoremen's & Warehouse-
men's Union and Internation-
al Brotherhood of Teamsters

The purpose of this memorandum is to spell out
in greater detail the conditions of affiliation in the
letter of President Frank E. Fitzsimmons of the IBT
to Harry Bridges, president of ILWU, dated January
13, 1973.
We have been advised that the matter of work-

ing out the details of this affiliation has been re-
ferred to Vice President Einar Mohn of IBT by
General President Frank E. Fitzsimmons. The four
International officers of ILWU, Harry Bridges, Pres-
ident; William H. Chester, Vice President, Assistant
to the President; George Martin, Vice President in
Charge of Organization; and Louis Goldblatt, Secre-
tary-Treasurer, met with Vice President Mohn, and
most of the items contained herein were discussed
with him informally so that they could be presented
to General President Fitzsimmons and the General
Executive Board of the IBT.

ILWU Proposal as Basis for Merger
(1) All ILWU Locals shall affiliate as a body to

the International Brotherhood of Teamsters. All mem-
bers of ILWU shall automatically transfer without
discrimination for any cause, and without payment
of an initiation fee to full membership in the IBT.
Length of membership in ILWU shall also be count-
ed as continuous membership in IBT insofar as Con-
stitutional requirements for holding office, etc.

(2) All properties and monies belonging to any
ILWU Locals and/or Memorial Association at the
date of the consumation of the merger shall remain
with those local unions and/or Memorial Associa-
tions in perpetuity. Any monies or property which
the locals acquire after the consumation of the mer-
ger shall be held by the locals and/or the waterfront
division in accordance with the IBT Constitution and
By-Laws.

In the event any such Local Union and/or Memo-
rial Association shall become defunct, or shall be
unable to function as a going, solvent entity, or in
accordance with basic trade union principles, the
provisions of the IBT Constitution relating to such
situations may be immediately invoked.

All existing contracts and collective bargaining
agreements shall remain with the respective ILWU
Locals or waterfront division as the case may be.
Such contract rights shall remain the property of the
membership of such local unions subject to the pro-
vision of subsection 4. [No plants or collective bar-
gaining units shall be forced out of said local unions
except by consent of the members involved.]

(3) Local unions shall continue to operate accord-
ing to their existing local constitutions and by-laws.
Where such local laws conflict with the IBT Interna-
tional Constitution, special arrangements are to be
worked out as a part of a merger agreement. I Such
special arrangements are to be within the scope of
the IBT Letter of Understanding given to ILWU Jan-
uary 13, 1972 and ratified by the IBT General Ex-
ecutive Board and next Convention. I

The ILWU as a national body shall be allowed to
exercise a right to withdraw from the merger by a
rererendum vote without penalty of any kind. This
provision shall be null and void six (6) months from
the date both parties agree to the formal merger
agreement, at which time the IBT Constitution shall
apply.

Some of the problems relating to this subject and
the reasons for ILWU seeking continuation of exist-
ing practices are discussed below.

• Many local unions of ILWU have Executive
Boards which are larger than seven members as
set forth in Article XXII, Sec. 2, IBT Constitution, and
this method of functioning has been going on since
the Union's inception. In many of the larger locals
expanded executive boards are essential, particu-
larly where the members in excess of the officers
represent either important trade or geographical
areas who would otherwise be without representation.

• Officers of Local unions of ILWU have a term
of office shorter than that set forth in Article XXII,
Sec. 3, IBT Constitution, and at least at the start of
affiliation with IBT most Local unions would prob-
ably prefer to continue the shorter term of office.

• Similarly, election of representation at con-
ventions and bodies similar to the Teamsters' Joint
Councils has always been on the basis of the right
of any qualified member to be nominated and run.
ILWU Locals would probably wish to continue this
method of selection of delegates to conventions and
councils until the next Convention, after which the
IBT Constitution shall control.

However, the number of delegates from any Local
Union or other body of the ILWU which shall be
perm'tted to have representation on and be permit-
ted to participate in the affairs and business of IBT
Joint Councils and other affiliates of the IBT, includ-
ing the IBT Convention, and all questions pertaining
thereto, shall be determined exclusively by the in-
volved IBT affil'ate, subject to appeal to the IBT
General Executive Board whose decision shall be
final and binding, any other provision of the IBT
Constitution nothwithstanding and until action is
taken as provided in the second paragraph on page
13. After the next Convention of the IBT, the Con-
st. tution of the IBT shall govern in all such matters.
Representation at the next Convention of the IBT
shall be on the basis of one delegate for the first
thousand members of all former ILWU members
who have retained their membership in a former
ILWU affiliate, and one delegate for each additional
750 such members, such delegates to be chosen by
secret ballot vote in such a way as such former
ILWU affiliate shall determine.

(4) Present ILWU methods of negotiating con-
tracts and the calling and terminating of strikes shall
continue consistent with the policies and by-laws of

the Western Conference of Teamsters, and policies
and Constitution of the IBT. Such joint trusts and
bargaining agreements between ILWU local unions
and various individual employers and employee as-
sociations shall continue. Local unions of ILWU which
wish to merge such Trusts with existing IBT Trusts
within the Western Conference in related industries
shall have a right to do so in accordance with ac-
cepted trade union principles but subject to actuarial
studies and conditions imposed by the Western Con-
ference of Teamsters or any other affiliate involved.

(5) [Each Local union of the ILWU has been
chartered by the International Longshoremen's &
Warehousemen's Union. No local union shall be re-
quired to give up its charter or to merge its juris-
diction with any other local union unless such action
is approved by majority vote of the local union or
collective bargaining unit membership involved.]

(6) Individual local unions of ILWU shall con-
tinue to be free to act upon such matters of commu-
nity, political and social interest to them as they see
fit, provided however that such local unions make it
clear that their action does not commit nor bind the
IBT [later on.]

Problems Relating to Local Union 142,
ILWU Hawaii

Local 142 ILWU has extensive geographic and
trade jurisdiction. Its basic jurisdiction includes all
the Islands constituting the State of Hawaii, and its
trade jurisdiction is in practically every industry in
the State of Hawaii.

Local 142 has organized a substantial number of
hotel workers for whom it has negotiated collective
bargaining agreements. No doubt Local 142 will wish
to continue its active program of organizing. It is
obivously unreasonable to expect this Local union
to transfer these workers to any other International
Union. This Local union has now become the domi-
nant factor in the hotel industry in the neighbor is-
lands, and it will undoubtedly wish to continue its
organizing work in this field.

Local 142 has some general trucking units, some
of which are historically related to part of industry-
wide bargaining units such as pineapple and sugar,
etc. It would be our understanding that the workers
in these units as referred to above would continue
undisturbed subject to discussion with Rutledge.

Local Union Executive Boards

[In order to provide for the proper functioning of
some of the larger local unions of ILWU, local un-
ions who desire shall have, in addition to the seven
members of the Executive Board provided for in the
Constitution of the IBT, an Executive Committee
which shall be representative in both geographic and
industry basis, whose authority shall be established
by the local union.

Local unions which have a two-year term of office
for local offices shall be permitted to continue their
present practices.]

Canadian Area Locals, ILWU

The ILWU has in its Canadian Area ten locals
and a membership of approximately 3600. These lo-
cal unions are engaged in waterfront activities and
operate both under a Master Agreement covering
the Province of British Columbia and local agree-
ments. The scope of work relates to both general
cargo and bulk vessels, and includes all mainte-
nance and related activities.

The Canadian Area, ILWU, is affiliated with the
Canadian Congress of Labour, and participates ac-
tively in the British Columbia Federation of Labour,
and various constituent CCL bodies in Vancouver and
other cities in British Columbia. The Canadian Area
is anxious to continue its ties with the Canadian la-
bor movement. By virtue of it's participation in the
various affairs of the Canadian labor movement it
has over the years established good relations with
most CCL and non-CCL affiliates. It has no juris-
dictional problems to speak of, particularly insofar
as maintenance of equipment and other types of work
is normally performed off the waterfront by CCL af-
filiated craft unions.

Within the structure of the ILWU, the Canadian
Area is for all practical purposes an autonomous
unit. While the Canadian Area is represented on our
International Executive Board and participates in
the International Convention of the ILWU, it runs
its own affairs. As a matter of fact, almost 100% of
its per capita is retained by the Canadian Area for
its own use. Funds from the Canadian Area are de-
posited and held in Canadian banks.

The Canadian Area Longshore Caucus has com-
plete autonomy in negotiating contracts with its em-
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ployers, and the ILWU Canadian Area Convention
is free to take any stand it sees fit on matters of
Canadian domestic and foreign policy. Canadian
Area locals also elect a Canadian Area Executive
Board and Officers.

The Canadian Area is a very important and basic
part of the ILWU both from the point of view of our
long time fraternal ties and particularly as regards
the Waterfront Division, Canadian ports of call are
part of the Pacific Coast trade pattern. The ties with
our Canadian brothers are an important asset to the
industry-wide strength of our Longshore Division.

Obviously this is one of the major problems that
have to be solved on the basis of the Canadians main-
taining their autonomy as a Canadian industry group
within the Waterfront Division.

IBT acknowledges that the above represents the
situation relating to the Canadian Area Locals, but
points out that since such situation involves many of
the Provisions of the IBT Constitution, the matter
will reau're further discussion before agreement can
be reached on any aspect of it.

International Union, ILWU

The International Longshoremen's & Warehouse-
men's Union as an independent entity would cease to
exists, and upon completion of the merger the In-
ternational Executive Board of the ILWU would be
dissolved.

The funds and property of the ILWU would be dis-
tributed in such manner as its present affiliates would
determine. But any liabilities accrued or contingent
of the ILWU or its affiliates which may be incurred
by the IBT will be underwritten and secured by rile
funds and assets of the ILWU and its affiliates as
their parties, their attorneys and actuaries shall
agree.

The present regular field staff on the payroll of
the ILWU International would be absorbed into either
the staff of the IBT or the Western Conference of
Teamsters and/or its trade division.

Per capita payments to IBT by ILWU Local un-
ions would be on the same basis as all other Local
unions of IBT, which we understand to be as fol-
lows:

(A) Per capita payments to the IBT would be
as provided for in Article X, Sec. 3, IBT
Constitution, and shall be $1.85 per
month, increasing to $2.15 per month,
effective October 1, 1973.

(B) It is our understanding that payment to
Western Conference of Teamsters shall
be 47o per month per member. and
payment to the Joint Councils approx-
imately 40-55o per member, depending
upon the area or Local unions involved.

It is our understanding that the 40-55o per mem-
ber applies to Joint Councils in the states of Alaska,
Oregon, Washington and California, and that no
figures are available for the State of Hawaii inas-
much as there is presently no Joint Council cover-
ing this jurisdiction.

It is our understanding that in accordance with
Article XV of the IBT Constitution, Local unions are
required to become affiliated with the Western Con-
ference and the Joint Councils in their areas subject
to consolidation or merger of small units, for repre-
sentation in Joint Councils by the IBT, any other
provision of the IBT Constitution notwithstanding.

[In some cases, small ILWU Local unions of less
than 100 members exist in various areas to protect
jobs and work jurisdiction. In these situations, Local
unions may be combined by mutual agreement for
the purposes of representation in Joint Councils.]

It is also our understanding that the Western
Conference will sup,ply financial and staff assistance
to those Local unions of ILWU which will be part of
this merger. (Clarify) The amount of said aid can
be resolved at a later date on the principles set
forth in Article XVI of the IBT Constitution.

It is also our understanding that the Western Con-
ference will supply financial and staff assistance to
those Local unions of ILWU which will be part of
trade divisions other than the Waterfront Division.
(Clarify)

"The DispatcherII

The ILWU has published a newspaper called The
Dispatcher. This newspaper could be continued or
discontinued as agreed upon in future discussions
between IBT and ILWU.

trade division shall consist of those Local unions of
ILWU which are party to waterfront collective bar-
gaining agreements either with PMA or with non-
affiliated employer groups.

[Local unions outside the geographic areas of the
Western Conference of Teamsters who are engaged
in waterfront activities and have collective bargain-
ing agreements covering loading and unloading of
vessels shall become members of this trade division.]

The jurisdiction of this division shall cover all
workers employed in the loading and unloading of
vessels and operations incidental to such loading
and unloading including ocean-going vessels, barges,
car floats, steamschooners; dry bulk and liquid cargo
except for bulk petroleum delivered to refineries;
the work of loading and unloading containers to or
from vessels or terminals except where such con-
tainers shall consist of shippers' loads (and excep-
tions listed in the Red Book); maintenance and re-
pair of containers where such containers are the
property of any company signatory to the waterfront
agreements re "erred to above, and discharging and
loading of trucks in direct transfer to or from ves-
sels or terminals when directed to do so by an em-
ployer who is signatory to a waterfront agreement.
(Clarify)

[ILWU and Teamsters recognize that the principle
of jurisdiction and work assignment is best resolved
inside the ranks of the labor movement. With this in
view, the ILWU and the Teamsters will execute a
separate memorandum relating to the withdrawal
and termination of various NLRB and court cases
affecting the membership of our respective organ-
izations.]

The Waterfront Division shall be constituted in
such a manner as may be decided by the locals con-
stituting the Waterfront Division of IBT, and shall
have authority to negotiate, enforce, terminate all
collective bargaining agreements.

The Waterfront Division shall have full authority
to call strikes when it deems it necessary to do so,
in accordance with the IBT Constitution on this issue.

All work referred to above shall be performed
under the terms of waterfront agreements. Where
it is impossible to do so at the time of completion of
this merger because of existing collective bargaining
agreements, such contracts shall not be renewed
beyond their present termination dates. Every effort
shall be made to bring the work referred to under
the terms of the waterfront collective bargaining
agreements.

Questions relating to the transfer of members and
collective bargaining agreements to and out of the
new Waterfront Division created under this merger
shall be decided by a Committee appointed by the
IBT General President and ILWU President Bridges,
whose decision shall be final and binding.

The administrative body of the Waterfront Divi-
ion shall be a Caucus of Waterfront Locals, which
shall have voting power in accordance with their
paid up membership. The present Pacific Coast
Longshoremen's Agreement contract enforcement
machinery shall continue and the Coast Longshore
Committee shall be elected by the Caucus. (Clarify)

Non-Waterfront Division of ILWU
Non-Waterfront Divisions of ILWU shall partici-

pate in various trade divisions of IBT in accordance
with the type of local and nature of their work and
collective bargaining agreements. Where Local un-
ions have trade or industrial jurisdiction that goes
beyond a single particular industry, such Local un-
ion shall be entitled to full representation and par-
ticipation in IBT trade divisions related to their type
of industry.

Local unions may be members of more than one
trade division if they have membership which cuts
across trade lines.

Many of the same problems referred to in our
discussion of Local 142, Hawaii, exist in other non-
waterfront locals of the ILWU, particularly Locals
6 and 26. Locals 6 and 26 both have extensive geo-
graphic and trade jurisdiction. In Local 26 and in
the local union existing in the desert some progress
has been made in the areas which are basically un-
organized. Obviously these local unions would like
to continue these organizing activities, and it would
be our opinion that these organizing activities should
be extended and further developed as a result of any
merger in accordance with policies of the Western
Conference of Teamsters and IBT. These Local Un-
ions have a stricture in many ways similar to Local
142 and would like to continue their enlarged Execu-
tive Board system, particularly because of their
extensive geographic and trade jurisdiction, until the
next IBT Convention. These are matters which will
require further discussion.

Sugar
The ILWU has organized the entire sugar indus-

try of the State of Hawaii and has brought about the
highest standard of wages and working conditions
for agricultural workers anywhere in the United

States. [The beet sugar industry, a substantial portion
of which is organized into various locals which are
part of the Western Conference of Teamsters and
other unions, basically lags behind the Hawaii sugar
workers in wages and working conditions.] We would
be interested in working out some means of coopera-
tion between the local unions in the cane and beet
sugar industries so as to guarantee and improve the
present standards of trade union organization.

Written Agreement to Be Drafted
The basic terms and conditions of affiliation and

responsibilities of each organization in connection
with this proposed merger shall be defined into a
written agreement. This written agreement shall be
the governing document concerning the merger, and
shall be binding on both parties.

A committee of present International union of-
ficers of the ILWU shall be established to act as an
intermediate panel to hear all grievances of local
unions of the ILWU and questions of the application
and interpretation of any provision of this document
and other documents relating thereto or growing
therefrom. The decisions and determinations of this
panel shall be in compliance with the provisions of
the various agreements and the Constitution of the
IBT, and shall be reviewed by the IBT to assure such
compliance. If this panel is unable to resolve a dis-
pute it shall be referred to the Western Conference
of Teamsters and the IBT for resolution in accord-
ance with the IBT Constitution.

Unless otherwise specifically provided herein, all
provisions of this agreement and related documents
shall become fully subject to the provisions of the
International Constitution, IBT, at and after the
next IBT Convention.

The basic August 14 letter, on which the
IBT based its reply (shown in bold-faced type)
was signed for the ILWU by Harry Bridges,
president; William Chester and George Mar-
tin, vice-presidents; and Louis Goldblatt, sec-
retary-treasurer.

On January 30, the following report was
submitted to the ILWU International Execu-
tive Board by the officers and adopted.

Report and Recommendations
of National Officers
Re Teamster Merger

After a number of informal meetings with various
officials of the International Brotherhood of Team-
sters, the titled officers prepared a memorandum
last August 14 which we felt would be the proper
basis for affiliation of the ILWU with the IBT. The
document was drawn to protect the basic trade union
and contract rights of our members.

A number of discussions took place around our
document, and on October 11, 1972 we met with Frank
Fitzsimmons at the Hilton Hotel in San Francisco.
We presented our final proposal to President Frank
Fitzsimmons, Vice President Einar Mohn, Vice Presi-
dent Weldon Mathis and the late Buddy Graham. At
this meeting President Bridges and President Fitz-
simmons agreed that what was required from IBT
was a "bottom line" document answer to our pro-
posals.

Bridges went to Washington, D.C. December 19
again to press for a final IBT answer.

The officers have received an answer to our docu-
ment which in our opinion is unsatisfactory and does
not provide an acceptable basis for a merger between
the two organizations. Following is a comparison of
the two documents and the major aspects, and re-
flects the basic reason why the officers find a merger
unacceptable, such as:

1) Local membership groups or bargaining units
can be forced out of local unions from one local
to another.

2) Right of ILWU to withdraw from merger before
next IBT convention.

3) No merger of pension funds.

4) Local union can be forced to merge with other
local unions on order of IBT Executive Board.

The national officers therefore recommend:

A) That all talks between our two unions con-
cerning a merger between the ILWU and the
Teamsters be terminated.

B) That the matter of a merger between the ILWU
and the Teamsters be dropped and considered
completely and finally ended and disposed of;
(in other words, in Hawaiian, "all pau").

C) The ILWU and its affiliated local unions will
make every effort to continue good fraternal
trade union relationships with the International
Brotherhood of Teamsters and its local unions,
and will maintain all alliances and other forms
of joint activity which have been carried on in
the past between the two unions.

Waterfront Division, IBT

A new trade division shall be set up under the
IBT to be known as the Waterfront Division. This
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Boycott Shell!
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'Never Again'

Oil Workers
Strike for
Health, Safety
MARTINEZ — Health and safety

are the primary issues in a strike of
approximately 4,000 members of the
Oil, Chemical and Atomic Workers
at Shell Oil refineries throughout the
country.
'OCAW is asking members and friends

to avoid purchasing Shell products un-
til the strike is settled.
A major_demand is that Shell agree

to establish a joint union-management
health and safety committee, with the
union members being paid by the
company when serving on the com-
mittee. Such a committee would ac-
company federal inspectors and have
authority to inspect plants for health
'dangers and safety violations.
Roy L. Osborn, secretary-treasurer

of OCAW Local 1-5 in Martinez, Cali-
fornia, cited government inaction as
a main factor in the current strike.
"If the federal occupational safety and
health act was enforced at Shell, and
the plant was required to use profes-
sional fire-fighting services, then a set-
tlement could have been reached with-
out a strike.
"Because of Shell's insistence that

only they will decide what is safe
and what is healthy for their employ-
ees, and because of their immunity
from federal, state, county or city reg-
ulations, collective bargaining has be-
come the only alternative to protect
our membership."
Majo7 issues are the lack of profes-

sional fire protection at the Shell plant,
and exposure to dangerous chemicals.
New contracts covering most of 25,000
employer of other major oil companies
have been negotiated by OCAW within
the last month.

IBT Prepares for
Master Freight Talks
BURLINGAME — Representatives of

Teamster unions which bargain for
thousands of western members cov-
ered under the National Master Freight
agreement have taken their initial steps
to prepare for the renegotiation of their
contract which expires June 30.
Western Conference Director Einar

Mohn informed the west coast local
leadership present at a meeting earlier
th's month that the IBT is drafting a
questionnaire to be sent to the approxi-
mately 600,000 Teamsters covered in
the agreement.
"The responses to this question-

naire," Mohn said, "will form the basis
for Teamster negotiators to draft a set
of specific proposals that then will be
submitted to the employers and thus
become the basis for bargaining."

Canadian
Unemployment Up
OTTAWA — Canadian unemployment

is back up to 6.8 percent, after a slight
downward trend in the last months of
1972.
The seasonally adjusted rate had

dropped from 7.1 percent in September
to 6.8 percent in November, but moved
up again last month.
Canadian Labor Congress president

Donald MacDonald urged reduced in-
come taxes, especially for lower-in-
come workers, to help alleviate the
situation. "We believe that these meas-
ures would inject a necessary increase
in purchasing power into the economy
which would stimulate some job crea-
tion," he said.
But MacDonald also pointed out that

"much longer range policies are need-
ed to correct the basic weaknesses in
our economy which account for Can-
ada having the highest unemployment
rate of any Western industrialized
country."

`No Sale ... Not My Style!'

Boycott Smacks Farah
With $8.3 Million Loss

The loss of $8.3 million in the past fiscal year, disclosed by the
Farah Manufacturing Co. in its annual statement, is concrete evidence
that the international boycott of Farah products is having its effect.

Farah, whose workers in Texas and New Mexico were forced out
on strike last spring by the company's illegal labor practices, has been
the target of a national boycott sponsored by the AFL-CIO and an in-
ternational boycott by the International Textile, Garment & Leather
Workers Federation.

Farah's $8.3 million loss for the fiscal year that ended last Oct. 31
compared with a profit of $6 million for the preceding fiscal year.
Sales were down by more than $10 million.

For the third quarter of the year the company reported a loss of
over $5 million and its fourth quarter sales were down 9.8 percent
from the previous year.

Sheinkman said it was unfortunate that Farah's stockholders as
well as workers have to suffer because of the management's "refusal
to live up to law of the land."

Brennan Oked as Labor Sect'y
WASHINGTON, DC—Construction un-

ion leader Peter Brennan didn't have
much difficulty winning approval from
the Senate for his nomination as Sec-
retary of Labor last month.
The only negative votes came from

Sen. James Abourezk (D.-SD) Floyd
Haskell (D.-Colo.) and Jesse Helms
(Rep.-NC).
But his testimony before the Senate

Labor Committee sheds some light
on the problems which a union leader
will face within the Nixon administra-
tion. Brennan—who has headed both
the New York State and New York City
Building and Construction Trades Coun-
cils for many years— told the commit-
tee members that he could not support
Nixon's program for a lower minimum
wage for youth, or for compulsory ar-
bitration.
He also criticized the recent Nixon

freeze on subsidized housing, saying
it would create "a very serious prob-
lemon" in the construction industry.
On the issue of a lower minimum

wage for young workers — debate over
which frustrated attempts to improve
the minimum wage bill last year —
Brennan pointed out that if employers
are encouraged to hire younger people
because of lower wages, this will hurt
family breadwinners.
The secretary-designate said that he

hoped he "won't have to carry too

many balls I don't like," and added
that, "if I could just not follow my con-
science . . . I would have to do some-
thing — go elsewhere."
On the issue of unemployment, Bren-

nan said "I don't think any of us should
have the right to decide who will be
unemployed," and commented that he
thought it would be unfair to attempt
to control inflation by increased unem-
ployment.
Brennan also emerged as a strong

advocate of enforcement of Occupa-
tional Health and Safety legislation.

PHASE III
He did not appear to differ with

President Nixon's economic program.
"The problem of inflation is serious,"
he said. "I don't like to be critical of
a man who has the guts and fortitude
to try to do something about it . . .
"Most people are happier with Phase

III. Maybe we weren't happy in the
labor movement with Phase I and II but
that doesn't mean we were right . . ."

'Mickey' Sweeney Dies
SEATTLE — Emmanuel "Mickey"

Sweeney, a retired member of clerks'
Local 52, died January 16 at age 77.
Retired in 1961, he was a close friend
of the late Mike Johnson and had work-
ed closely with Johnson organizing
northwest clerks back in the early
1950s.

Labor for Peace
Plans Role as
'Watchdog'

WASHINGTON—Labor for Peace has
welcomed the signing of the Vietnam
cease-fire in Paris, but has pledged to
continue its role as a "watchdog over
the foreign policy positions of our coun-
try so that we can use our influence to
avoid another Vietnam."
The organization was formed last

June by 85 unions with about four mil-
lion members, to mobilize labor opposi-
tion to the war in Vietnam. The ILWU
was among the first to affiliate.
"Now that the war is drawing to a

close," Labor for Peace officers said,
"we must reassess and re-evaluate the
conditions and circumstances that re-
sulted in our nation becoming involved
in the tragic events in Vietnam and
Southeast Asia."
The labor group pledged to work in

Washington to force Congress to as-
sume "full constitutional responsibility
over the conduct of foreign policy and
over the authority of making war. Our
Congress must never again permit a
president to get us involved in another
Vietnam war by meekly abdicating its
powers and responsibilities."
Labor for Peace also said it would

work to keep an eye on military ex-
penditures "to make certain that we
do not waste billions of dollars . . .
to increase the profits of the military
industrial complex," and to work to
help reconvert the US economy from a
war footing to a peacetime basis.
Co-Chairmen of Labor for Peace are

Emil Mazey, secretary treasurer of the
UAW; Murray Finley, president of the
Amalgamated Clothing Workers of
America; Harold Gibbons, vice presi-
dent of the Teamsters, and Pat Gor-
man, secretary-treasurer of the Meat-
cutters and Butcher Workmen. Secre-
tary is David Livingston, secretary-
treasurer of the Distributive Workers
of America.

Local, 2 San Francisco
Bob Edwards and Tillman Wright

have been elected to head shipscalers'
Local 2 for the third consecutive term.
Also named was a board of trustees
consisting of Don Durkee, John Dar-
win, L. Garcia, Chester Bunton and
Alex Plachutin.

Local 9, Seattle
Warehouse Local 9 has elected the

following officers for 1973: president,
Eugene C. Hutcheson; vice president,
Henry Fauconnier; secretary - treas-
urer/business agent, Bob L. Hargis;
recording secretary, George Ellenber-
ger; trustee, Jack Nevius; sergeant-
at-arms, Edgar Sheffer.

Local 12, North Bend
In a special election held last month,

Everett "Tookie" Richardson was elec-
ted vice president of longshore Local
12, while Joe Jakovac, Richard Buchan-
an and Jerry Holliday were eltcted
caucus and convention delegates.

Auxiliary Appointment
BURNABY, B. C.—Faye Kemp of the

Vancouver auxiliary has been named
Canadian vice-president of the Fed-
erated Auxiliaries, filling in for Alice
Soames who resigned from the post
due to a heart condition.
The interim appointment, made by

Federated Auxiliaries president Valerie
Taylor, North Bend, Ore., will last until
the next Federated Auxiliaries con-
vention.

North Bend Auxiliary
Pat Richardson has been elected as

president of ILWU Auxiliary #1, North
Bend, Oregon. Vice President will be
Judy Erickson; secretary, Diane Har-
rel; treasurer, Gayle Martin; marshal,
Doris Brown; trustees, Kay Skinner,
Maxine Kromminga and Gayle Martin;
CRDC delegates, Pat Richardson and
Valerie Taylor.



BIG SHOTS AND LITTLE FISHES

r BY Fted cOetf: 

Harry and Lee Kitchel, father and
son, both members of Seattle ILWU
Local 19 and avid pheasant hunters,
struck it rich on recent jaunt for the

gaudy upland game birds near Yaki-
ma. Washington. Here's an over-the-
shoulder look at the scattergunners
with their dual, two-day limit.

* * *

According to a recently-received
photograph from A. M. Duncan of Van-
couver, B. C., a member of Local 500,
the salmon fishing in offshore waters
near his home port had been great.
Here's proof of the claim: Brother
Duncan with an assortment of Coho
taken via the light mooching or strip

casting method with ultra light gear
topped off with a half-ounce of weight
and 8-lb. test line.

* a *

Getting back to the pheasant, other-
wise known as the Chinese Ring-
necked Pheasant, it must be noted
that it's the most abundant and widely
distributed upland game bird in the
west and a popular target for ILWU
scattergunners. And, of course, it's not
a native American bird but a trans-
plant from the far east.
The first successful introduction of

pheasants in North America was made
in Linn County, Oregon, in 1881, little
more than an hour's drive from my

front door. Since 1881, pheasants have

been shipped and planted throughout

the nation and have become well es-
tablished in all but the southern states.

cording to a letter and photograph
from Kennewick, Washington corre-
spondent, A. J. Kimmel. He is depict-
ed in the following photograph with a
trio of ringnecks downed while gun-
ning around the Dalton Lake-Snake
River area. As you can readily see, the
bird in the middle of the string is pure
white. Kimmel noted: "I can assure
you, Fred, the only difference between

the albino cock and the other birds are
the hue of feathers. It was every bit as
tasty and tender in the pan."
From time to time, we have had in-

quiries about the possibility of raising
pheasants, at home, like domestic fowl.
Pheasants are inherently wild birds
and even after years in captivity, sel-
dom display affection for man and
must be held under wire to prevent
escape. For this reason they cannot be
raised or held like chickens or tur-
keys.
Although pheasants are resistant to

most poultry diseases it is imperative
that basic sanitary precautions be ad-
hered to. To those who want to chance
it, the following sanitation tips are of-
fered:
Remove large hen dropping's from

coop daily. Clean and resand the brood
coop on the fourth week or sooner if
necessary. Change water daily to as-
sure a continuous supply and prevent
contamination. Do not allow feed to
sour or mold in or around coop. Search
the pen daily for dead birds and bury
or burn them. Toxins contained in
maggots are lethal to young pheasants

and presence of one dead bird in the

pen may cause a heavy loss.
* *

Do you have an extra snapshot in
your album depicting an outdoor trip
you've been on: Hiking, camping, fish-
ing, hunting, skindiving, mountain
climbing, bird watching or just plain
nature walking? We'd be happy to run

it in a subsequent column and send
one of the illustrated HOTROD fishing

lures for your trouble. The offer is

made to all members of the ILWU,

the members of the family and, of

course, to retired members. Send it,

and a few words of explanation, to:
Fred Goetz, Dept. TD
2833 S.E. 33rd Place

Portland, Oregon 97202
Please mention your local number.

New Steel Dock for Portland
_ -

A good-sized adult male will weigh
close to three pounds, a female slight-
ly over two pounds. There isn't a more
flashy multi-colored feathered bird in
the land than the cock pheasant but,
as sometimes happens, nature back-

fires. Such was the case recently, ac-

PORTLAND—A new steel dock is on
the planning board for Terminal 4.

Steel, a major import item from
Japan and from Europe, presently is
being brought in over existing facilities
at -the terminal. The new dock, to be
completed by 1974, will be a two-berth
specialized steel facility, and will be
located downstream from the auto dock,
according to a spokesman for the Port
of Portland.
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Local 8 members fasten slings on lineboard bound for China.

Renewed Chinese Lumber Trade
Means Dock Jobs in Oregon

PORTLAND—Through the first half
of this century, China was one of the
Northwest's leading customers for lum-
ber and wood products such as paper.

The lumber, "Japanese squares" and
paper going to Shanghai, Tsingtao and
other Chinese ports, gave work to long-
shoremen and loggers, and kept steam
up in Oregon-Washington tidewater
sawmills through Hoover's depression.
In 1931, Washington, then the nation's
leading lumber-producing state, ship-
ped 197,313,885 board feet of lumber to
China; Oregon and Washington together
shipped 314,477,322 board feet.

Last month the first such cargo in
two and one-half decades crossed a
stateside dock, when 3,440 tons of liner-
board was loaded on the Hozan Maru at
Terminal 4.

The vessel, a Japanese ship, was des-
tined for lisingkang, a brand new port
near Tientsin in northern China.
Local 8 president Don Ronne hailed

the operation as the start of a trade
development "that could mean a lot to
Northwest ports. We hope to be seeing
more such cargoes in the future."

Veteran Local 8 docker Everett Ede,
who remembers loading lumber for

Local 34 Head Named
'Man of the Year'
OAKLAND—James R. Herman, pres-

ident of ILWU clerks Local 34 has been
named "Man of the Year" by the Ala-
meda County Central Labor Council.

Sharing the honors with Herman are
Morris Weisberger, secretary-treasurer
of the Sailors Union of the Pacific; and
Jack Goldberger, president of Team-
sters' Joint Council 7.

The three are to be honored for their
role in mediating strikes by University
of California employees and department
store clerks, and for organizing the
Ad Hoc committee of bay area labor
organizat'ons to move in and help out
in troubled strike situations. (See The
Dispatcher, August 11, 1972)

The Man of the Year dinner, to be
held March 2, is an annual Alameda
Central Labor Council function held to
raise money for political affairs.

Equal Work, Equal Pay
Rule in Australia

The Australian Arbitration Commis-
sion, since the December 2 election of
Laborite Prime Minister Gough Whit-
lam, has ruled that women must be
paid equally with men who perform
the same work. The decision, to be
fully implemented by mid-1975, calls
for two pay raises for women in the
interim.

China before this trade was embargoed
in 1949, was one of those working on
the linerboard at Pier 1. Recalling the
union's long effort to get this trade
back, he noted that "our government
has finally caught up with ILWU!"
The linerboard, used in the manufac-

ture of packaging, was from Weyer-
hauser's Springfield, Ore., plant. It was
in rolls 31 inches high and 50 inches in
diameter.
The operation swarmed with Weyer-

hauser brass hoping for repeat orders
and anxious to see the rolls were not
damaged in loading. The longshoremen
seemed equally concerned. They low-
ered the linerboard as gently as though
they were setting down eggs.

ILWU Auxiliary Leaders
Ask End of Wage Controls
NORTH BEND, Ore. — The ILWU

Federated Auxiliaries have written to
Senator William Proxmire, chairman
of the congressional Joint Economic
Committee, asking for an end to wage
controls.
The letter, signed by president Val-

erie Taylor and secretary Wenonah
Drasnin, asked a negative vote on
President Nixon's request for an ex-
tension of the Economic Stabilization
Act of 1971.
"Prices and rents have never been

controlled under this Act, in actual
fact. Phase III still restricts only wage
increases . . . Free collective bargain-
ing contracts arrived at by democratic
process have been overthrown by this
Act," the Auxiliary leaders said.
Similar letters were sent to the

chairmen of the House and Senate
Banking Committees.

Who's to Blame on
Food Prices

If a national survey of 8,923
housewives provides even a reason-
ably accurate portrayal of their
views, labor unions have a tremen-
dous educational job to do.
Asked "to what do you most at-

tribute" the rise in retail food prices,
40 percent of the housewives an-
swered "labor unions"; 28 percent
said "food retailers"; 26 percent
said government policy"; and 6 per-
cent responded "farmers, growers,
cattlemen."
Supermarket News commissioned

the survey and employers in the
food industry undoubtedly welcome
the news that much of the public
thinks the unions are the villains.
Wholesale prices for food at "raw"

level went up faster and higher un-
der President Nixon's Phase II wage
controls than at any time in recent
history.
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Exec Board Statement

Vietnam Peace
A 'Defeat for
Imperialism'

Continued from Page 1--
The Board expressed the hope that

the end of the Vietnam war would mark
a termination of a cold-war foreign pol-
icy which "has produced bombing and
destruction of other peoples, the sup-
pression of the rights of other nations
to work out their own social-political
problems and the creation of serious
moral, political and economic prob-
lems at home."
Pointing to the ILWU record of work-

ing for peace during the last decade,
the board urged that Americans "nev-
er again allow their government to un-
leash its enormous technological and
military strength on behalf of corrupt,
reactionary puppet governments," and
pledged strong opposition to any re-
entry into Indochina.
• Heard a report from Canadian

area president Don Garcia on the re-
cently concluded British Columbia dock
negotiations (see On the Beam).
• Sent a letter to secretary-treas-

urer Louis Goldblatt wishing him a
speedy recovery from heart surgery
undergone last November.
• Heard a progress report on con-

struction of the new International
headquarters. Completion, because of
bad weather, strikes and other prob-
lems, has been postponed to August 15,
1973.
The members adjourned in honor of

the late Michael Johnson, Local 34,
former executive board member and
International vice president.

Exec Board Hits
Phase III
Program
Continued from Page 1—

cal union negotiators "consider serious-
ly and utilize such methods as short
term agreements, frequent wage and
fringe benefit reopeners, and auto-
matic cancellation provisions" in order
to fight Phase III.

OTHER UNIONS AGREE
Joining the ILWU in calling for the

elimination of wage controls were the
United Electrical Workers (UE), the
Machinists, the International Union of
Electrical Workers (IUE) and several
other unions. The AFL-CIO Executive
Council will discuss the issue at its
February 12 meeting.

CHARLES VELSON, who has served
as administrative assistant to the
ILWU International officers since
April, 1971, announced his resigna-
tion effective Feb. 1, to enter private
employment. In a statement to the
January executive board meeting,
ILWU president Harry Bridges de-
scribed Velson — a former shipyard
worker and east coast union activist
—"as a worker .. . who has devoted
his years to the advancement of the
working class. It will be extremely
difficult to replace Charles Velson,"
Bridges said. "He goes with our good
wishes for success in his new job."

Local 13 Speeds

Nicaragua

Earthquake

Relief

-

—photo by Glen

Washington Report

Shipment of 9,000 tons of
food, medical supplies and
clothing for the relief of the
victim of last month's mur-
derous Nicaraguan cart h-
quake was expedited recently
in a joint effort by ILWU Lo-
cal 13 and employers. On
Tuesday, January 23, four
Local 13 day ship gangs plus
dock men and units worked
extra-quickly to load the MV
Australic — donated by the
Standard Fruit Company ---
to get the supplies moving as
soon as possible. Metropoli-
tan Stevedore, Salen Lines
and the City of Long Beach
all waived their usual fees for

Perry the mercy mission.

Nothing New About Remodeled Phase III
By Pat Tobin

ILWU Washington Representative

President Nixon proclaimed Phase

III effective January 11, 1973 and ap-

pointed John Dunlop the new Director

of the Cost of Living Council. The

Chairman, as in the past, is the Sec-

retary of the Treasury, George Shultz.

The new order does away with the

old structure (Price Commission and

the Pay Board) and places control of

wage increases and price increases

with the Cost of Living Council, name-

ly, Director John Dunlop, who an-

swers only - to- the Secretary Of the

Treasury, who answers only to Presi-

dent Nixon.

There is a Labor-Management Ad-

visory Commission. It can advise, but

it has no power to vote or overrule any

decision of Mr. Dunlop. The labor rep-

resentatives on the Commission are

George Meany, president of the AFL-

CIO, Frank Fitzsimmons of the Team-

sters, I. W. Abel of the Steelworkers,

Leonard Woodcock of the Auto Workers

and Paul Hall of the Seafarers.

Prices and rents which were never

really controlled under Phase II are

wide open, so what else is new? Phase

III still restricts only wage increases

to 5.5%.

Our union, as you know by now, has

reopened the ILWU-PMA contract and

reached agreement to increase our

long s hor e wages 30c an hour, the

amount cut by the Pay Board last

year. The agreement has been submit-

ted to the Cost of Living Council for

approval. In anticipation of re-openers

of this kind, the labor members of the
Advisory Commission, believing that
we will be turned down, have stated
that all unions sign only one-year
agreements until such time as the Cost
of Living Council allows such re-open-
ers.

All the above establishes what our
Union has said from the beginning —
dump the Economic Stabilization Act of
1971 and end wage controls. We have
been joined in this position by the In-
ternational Association of Machinists

and Aerospace Workers, the United
Auto Workers, the International Union

of Electrical Workers (IUE) and the
United Electrical Workers (UE).

So far, there's been little opposition
in Congress. Hearings have already
been held by the Senate Banking Com-
mittee, and the administration pro-
gram got by pretty easily. Other hear-
ings will be held by the House Banking
Committee and the Joint Economic
Committee in the near future.

Members should write to Hon.
Wright Patman, chairman of the House
Banking Committee, and Sen. William
Proxmire, chairman of the Joint Eco-

nomic Committee with one basic mes-
sage: end all wage controls.

(By the way, the issue of the "vol-
untary nature" of the controls was
pretty much taken care of by Treas-
ury Secretary Shultz who told a recent
meeting of business executives that
Phase III is voluntary "just like pay-
ing taxes is voluntary.")

PRESIDENTIAL POWERS

There is much discussion in Wash-
ington about the fight that is taking
place between Congress and the Presi-
dent over the executive takeover of
Congressional authority. It has been
said that Nixon is taking dictatorial
powers unto himself in an unconstitu-
tional manner.

It is interesting to note that it has
been the Congress that has given up its
warmaking powers, first to President
Truman for the Korean War and then
to President Johnson for the Vietnam
War. Remember the Bay of Tonkin
resolution? All of the present anti-war
Democrats and Republicans voted for
it.
In December of 1971 President Nixon

requested of the Congress an extension
of the Economic Stabilizataion Act un-
til May 1, 1973. The Senate voted 86
to 4 and the House voted 326 to 33 to
give President Nixon the power to con-
trol prices, rents and other parts of
the economy. The Pay Board and
Price Commission wee-z, the result and
all the inequities that we are already
familiar with.


