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Canadians
OK Strike
If Needed

Steady Men
Quit—Close
Vancouver
VANCOUVER, BC — While nego- San Francisco's new Ad Hoc Labor Support Committee played a major role in the
tiations covering all of British recent victory of 1600 Emporium strikers. Above, several of the committee's leaders
Columbia's 3,200 dock workers con- join the march from ILWU headquarters to the store. In the front row were (third
tinue, the Port of Vancouver is at a from left) Machinist business manager Stan Jensen, ILWU Local 10 president
virtual standstill over the issue of Cleophas Williams, Local 34 president Jim Herman and Local 6 president
steady men.
Curtis McLain. At far right is ILWU Northern California regional director LeRoy
On August 7, approximately 400 King. Upon reaching the store, marchers (below) sat in to dramatize the
steady employees handed in their strikers' demands.
—photos by Luis Carballar
resignations — having given seven
days notice as required by the collective bargaining agreement.
Local 500 has charged that these
workers — lift-truck drivers, bulldozer operators, crane operators,
checkers, laborers, front-end loaders
SAN FRANCISCO—A loosely struc- the entire labor movement of this
—are frequently assigned to other
tured, informal coalition of San area behind striking unions which
work which should properly be asFrancisco labor unions has, in the ask for specific assistance.
signed through the hiring hall.
last few months, provided an object
"We in this area," says Herman,
The union is demanding that all lesson in the meaning of unity.
"are anticipating many different
members — with the exception of
Known as the San Francisco Ad strike problems from here on in, as
some 200 maintenance men—be dis- Hoc Labor Support Committee, the
employers are using the anti-labor
patched through the hall so as to group has successfully offered its
climate in Washington and Sacraequalize work opportunity.
resources to several striking unions mento to fight us. In the ad hoc
Employers responded with a re- which asked for help, and succeeded committee we have an apparatus
fusal to comply with the union's re- in mobilizing the Bay Area labor involving all of Bay Area labor so
quest and promptly locked out most movement to help win these strikes.
—Continued on Page 5
of the remaining maintenance men.
The Committee was organized in
The ILWU has offered to dispatch the closing days of the Teamsters
men to work the Port of Vancouver soft-drink bottlers strike last spring.
out of Local 502's hall in New West- The membership fluctuates, but alminster, but to date, the employers ways represented are the major AFLhave not responded to this.
CIO unions, the ILWU, the Teamsters, and the area Central Labor
Expanded Board Meeting Councils.
Co-chairmen are ILWU Local 34
Setfor September 18
president Jim Herman, Morris WeisSAN FRANCISCO — An enlarged
berger, secretary-treasurer of the
International Executive Board meetSailors Union of the Pacific, Jack
ing to discuss the issues of affiliation
Goldberger, president of the Teamwith the International Brotherhood of
ster periodical drivers and Stan JenTeamsters and endorsement of a pressen, business manager for Machinists
idential candidate has been set for 10
Lodge 68.
a.m. Monday, September 18 at InterOther ILWU members of the comnational headquarters, 150 Golden
mittee
are Curtis McLain, president
Gate Avenue, San Francisco.
of Local 6, and Local 10 president and Ad Hoc Committee co-chairmen Jack
Only regular board members will
secretary-treasurer, Cleophas Wil- Goldberger, veteran Teamster official
vote, but all locals are invited to send
liams and Glenn Ackerman.
(left), and Jim Herman, president of
representatives to listen to and parThe basic aim of the ad hoc com- ILWU Local 34, confer during Emporium
ticipate in the discussions.
mittee is to muster the resources of crisis.

Labor Support Committee Gives
Aid to Striking Bay Area Unions

VANCOUVER, BC—Canadian Area
ILWU members have voted by over
93 percent in favor of strike action
if necessary to back up negotiations
for a new longshore agreement.
Approximately 85 percent of the
membership participated in the
strike ballot August 10-11—most of
the remainder were away on holidays.
"The overwhelming vote in favor
of strike action if necessary," said
Canadian Area president Don Garcia,
"is a vote of confidence by the ranks
in the Canadian Area Executive
Board, which is our negotiating committee, and a demonstration of the
determination of our union to get a
new agreement."
As this issue of The Dispatcher
went to press, longshoremen in all
BC ports except Vancouver were
still working under the old agreement which expired July 31. Vancouver was tied up in a separate dispute involving steady men (see story,
this page).
TALKS RESUME
Negotiations resumed Tuesday,
August 15 at the instigation of Dr.
Noel Hull, who headed up a government mediation panel last month
on the longshore situation.
But Garcia pointed out that no
offer has been made by the British
Columbia Employers' Association despite the fact that they have had
the ILWU's contract proposals in
front of them since May.
Negotiations involve 3,200 longshoremen and clerks in Vancouver,
Victoria, Nanaimo,Port Alberni, New,
Westminister and Prince Rupert.
The ILWU is demanding a 50 cent
hourly raise in one year, plus a dental care plan, and improvements in
health and welfare and pension coverage.
(Continued on page 8)

Page
111110ATCHIElle
•
.•

2

August 18, 1972

•o)::.

On the Beam
by Harry Bridges
OR SOME TIME NOW,the ILWU titled officers have been
discussing the possibility of merger or affiliation with
the International Brotherhood of Teamsters. The original
move in this direction came about as a result of a unanimous
decision by the Coast Longshore Negotiating Committee in
January, instructing me to meet with Teamster officials in
Washington.
I met with IBT general president Frank Fitzsimmons and
Western Conference director Einar Mohn. This meeting resulted in a proposal of merger on the basis that we would
set up a new longshore-waterfront division inside the IBT,
and that the jurisdiction and job rights of our non-waterfront
divisions would be recognized within the Teamsters. The
correspondence on this was published in full in the January
28 issue of The Dispatcher and sent out to all local unions.
The four titled officers have since been discussing and exploring this matter further with the officials of the Teamsters Union. We recognize that our problem is that because of
technological and other changes in all sections of the ILWU
we are not getting any stronger.

F

ON'T ANY ONE GET THE IDEA that we are in danger of
going out of business or that we are involved in some
kind of a rescue operation. Nothing could be further from
the truth. No other union in the United States could have
conducted the kind of a struggle we did in longshore. But the
fact remains that we do not have large possibilities for
growth. Particularly is this true in longshore and warehouse,
in pineapple and sugar. Some of the greatest contract gains
of our warehouse membership have been won as a result of a
working alliance and joint negotiations with the Teamsters
Union.
Solution of many of the jurisdictional problems in all sectors of our union are closely tied in with our relationship
with the Teamsters. Also, facing us very shortly in early
1973 are the expiration of our warehouse agreements in
Northern California, expiration of the Coast Longshore
Agreement and many other contracts. The basic Teamsters
Freight agreement covering the West Coast also expires
around the same time. Unity of all sections of our union including support from Teamster Warehousemen and Drivers
is an essential element in negotiating victories next year.
These negotiations are going to be tough, even tougher than
last time, and we will need all the steam we can get.
In Wilmington our longshore and clerks locals have asked
the officers to explore the possibility of getting a direct
charter from the AFL-CIO. Of course this will be done. Our
problem is not the fact that we are an unaffiliated union. Over
the years we have given unstintingly of our support to AFLCIO unions up and down the coast and only recently have
been instrumental in settling two strikes in the Bay Area. In
our waterfront strike we received the support and help of
many AFL-CIO unions. Our problem, it seems to me, is need
for additional economic muscle in related industry and jobs
where we have day to day contact with other organized
workers,such as the Teamsters Union.

D
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"All Americans will benefit from more "Economic recovery is dependent on inprofits. More profits fuel the expansion creased consumer spending which in turn
that generates more jobs; more profits is dependent upon good wages and full
mean more investments which will make employment. When the workers, through
our goods more competitive in America their trade unions, increase wages and seand in the world, and . . . more tax rev- cure other economic benefits, the whole
enues to pay for the programs that help economy and the living standards of the
mass of the common people are improved.
the people in need."
—Richard M. Nixon,
October 7, 1971

—ILWU International Executive Board,
November 23, 1971

HO WAS RIGHT, labor or the President? It has been exactly one year
since President Nixon first blitzed the people of the United States with his so-called
"New Economic Policy." It began with a total wage-price freeze announced August 15,
1971, followed by the establishment of an
elaborate system of controls—Phase II—in
November.
Who was right? The administration said
that you had to work from the top down.
They said that if you limited wage increases,
gave big tax credits to big business and didn't
press price controls too hard, there would be
jobs and income for all. Prosperity, to coin a
phrase, was just around the corner.
President Nixon has spent the last year
experimenting with wage-price controls.
What happened?

believe could reconstruct the US economy.
We don't agree on all the details, but over
the long run, American labor has produced
a real alternative to present programs:
• End the war. An increasing number of
American unionists — although by no means
all of them — have come to feel that the Indochinese War, along with so-called defense
spending, constitutes an enormous drain on
the economy. Whether we're talking about
the balance of payments problem, high taxes
or inflation, its clear that the role of imperial policeman is ruinously expensive — to
say nothing of its inhumanity.
• We need a commitment to full employment. The President has time and time
again vetoed programs which would have
created jobs for millions of unemployed.
We're not talking about leaf-raking. We're
talking about the countless schools, hospitals, roads, homes and other social projects
which Americans need.
• Shift the burden of taxation. American
working people are heavily overburdened
with taxation while corporations get away
virtually scot free.
• Increase spendable income. Higher
wages, social security, better pensions in the
hands of consumers would give a tremendous lift to the economy.
• Police the corporations. Multinational
corporations exploit cheap labor overseas
while American workers are unemployed.
End monopolistic price-fixing which along
with the war is the most important cause of
inflation.
• End the present wage-price controls.
Look again at what ILWU delegates to
the 19th Biennial Convention said in April,
1971, when wage-price controls were no more
than a gleam in the President's eye.
"Wage and price controls are a bad prescription for national economic ills. Support
for them proceeds from fallocious assumptions about how, in fact the economy operates.. .. Wage-price controls hit the working
class hardest in that they do not provide for
a redistribution of income between wages
and profits. . . . The ILWU is opposed to the
imposition of wage-price controls. . . ."
We'll stick by that.

W

EIRST OF ALL,just like the man promised,
Nixon's program meant heavy increases
in, profits. Since the inception of Nixon's
program, profits have broken records month
after month, largely due to the Pay Board's
clamp on wages and to Nixon's give-away
tax credits to business.
Prices? They were up too. Since December of 1971 the wholesale price index has
risen faster than in any year since 1951 —
the height of the Korean War boom.
Unemployment statistics are even more
telling. Increased profits, despite the Presiden's promises, did not "fuel the expansion
which generates jobs." Unemployment has
stayed in the area of six percent month after
month after month.
Wage controls were a great success. President Nixon's Pay Board has reduced average annual wage gains from 8.1 percent in
1971 to 5.6 percent this year. And these figures do not tell the whole story because they
include managerial and professional people
along with the blue collar workers.

E BELIEVE THAT IT'S UNFAIR to
simply criticize. American labor has a
program, however — a program which we

W

EXT MONTH our International Executive Board will
hold an enlarged meeting to discuss only two subjects.
The first order of business will be the endorsement of a
presidential candidate for the 1972 elections. Our union no
doubt will take united action on that subject. The other
problem to be discussed will be a report from the officers
on the progress of our discussions with the Teamsters Union.
The final decision on what we do about the future course
of the ILWU will as always be decided by the rank and file.
The meeting in September will give all locals an opportunity
to get all the facts and hear from the officers.
Whatever proposals or resolutions that are discussed at
this meeting will as usual be printed in The Dispatcher.
Final decision on a future course of the ILWU will be decided
by the rank and file. This could be in the form of a referendum vote, special longshore and clerks caucus, special
Warehouse conventions or possibly a special international
convention. Whatever we do, the rank and file of the ILWU
will make the decision.
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Dock Pact

Northwest Ports Challenge
Non-PMA Member Provision
PORTLAND — Eight Northwest
ports have petitioned the Federal
Maritime Commission to investigate
ILWU-PMA requirements that nonmembers of the PMA must participate in the West Coast dock agreement in order to have access to longshore hiring halls.
Filing the request late last month
were the Ports of Portland, Anacortes, Bellingham, Everett, Gray's Harbor, Olympia, Port Angeles and Tacoma.
These eight ports, and the Port of
Longview in a separate action, went
into federal district court at the
same time asking for a decision enjoining the ILWU and the PMA from
enforcing the non-member participation agreement.
The ports have asked the FMC to
hold hearings on the Supplemental
Clerks' Port Supplement
Memorandum of April 25, 1972 and to
Clerk's Local 34 pickets closed down the operation of the Cargill Corporation, at rule the memorandum null and void
Pier 84, at 1:00 a.m., Monday, August 7, when the company refused to hire a bulk on the grounds that it would:
• Permit the PMA and the ILWU
supercargo to oversee the unloading of the Philippine ship SS Kova Delfini—as
provided for in the Clerk's SF Port Supplement. The ship was unloading 11,000 to "monopolize, dominate and conpounds of copra. Longshoremen refused to cross the Local 34 picket line—by 7 p.m., trol the business of moving cargo in
foreign and interstate commerce ..."
the company agreed to the pickets' demands, and the ship was unloaded.
—photos by Luis Carballar
• "Force shippers and consignees
to deal with non members of the
PMA on terms substantially less advantageous than with members of
the PMA."
• "Force petitioners and others
similarly situated to join the PMA in
HONOLULU — ILWU Local 142's slaughter-house and meat packag- order that the latter could control
program to "Save Kohala" by ing plant are planned for next year. their activities, including dictating
strengthening and developing the
• The Magic Home Company is the labor policies of the petitioners."
area's economy is well underway.
setting up for modular home pro• Permit the PMA and the ILWU
Objectives are: (1) continued em- duction. It will need a dozen em- "to control and regulate the marine
ployment for some 500 people, (2) ployees.
terminal operations .of petitions and
a strong, ongoing agriculture-based
• The Kohala Sugar Company is
economy for this community of 3,500 beefing up its construction departpeople.
ment for outside jobs, and has sucThe isolated community was cessfully bid for construction of a
threatened with disaster when Cas- County Maintenance Shed in Hatle & Cooke, early in 1971, announced
waii. It has also started a transporPORTLAND—The Pay Board has
its intention to terminate sugar tation company.
collective bargaining
operations at Kohala Sugar Com• Also in the works or under in- approved the
between the Pacific
agreement
pany.
vestigation are swine, and dairy
The "Save Kohala" plan would heifer replacement programs, aqua- Northwest Grain Operators and the
maintain sugar operations as need- culture, a large nursery for orna- ILWU grain locals. (See Dispatcher,
ed to provide employment while in- mental plants, and resort develop- July 21.)
Commenting on the decision, Don
troducing new industries. It was ment.
Ronne, president of Local 8, one of
recommended by a Kohala Task
the five grain locals, said it was
JOB PLACEMENT PLAN
Force appointed by Governor John
handed down in response to an apA. Burns and headed by Lt. GoverLast month in a stop work meetplication for exceptions filed with
nor George Ariyoshi.
ing, Kohala union members agreed
board some time ago.
the
that placement in the newly develJOB RIGHTS PROTECTED
He noted that the decision which
union
oped
jobs
be
a
by
should
made
The union nailed it down in the
was signed by the board's executive
1972 industry-wide sugar settlement, management committee.
director, Robert P. Tiernan, recogThis method was recommended nized on the basis of facts submitted
winning contract protection of
rights and benefits for individual by the unit officers as being more that a tandem relationship exists
workers who would be shifting to practical than a procedure of post- between the grain handlers' agreeing job vacancies for application by ment and the collective bargaining
new jobs.
The Legislature helped with an interested individuals.
agreement between the ILWU and
appropriation of $4,650,000 and othThe committee will list the likely PMA.
er laws to facilitate such State ac- jobs and interview 419 employees to
Grain handlers in the five grain
tion as might be necessary. And the determine their job preferences.
locals, Portland, Vancouver, LongCounty authorized an additional $1,As the new jobs become available, view, Tacoma and Seattle, will re800,000 if needed.
persons will be placed according to ceive their retroactive pay in about
• Grain sorghum and cattle feed- preference and seniority.
two weeks, Ronne stated.
lot operations have begun using employees on temporary transfer. A

'Save Kohala' Program Opens
New Jobs for Island Workers

Pay Board Approves
Local 8 Grain Pact

ILWU Gets Alaska
Lines Hauling Work
SEATTLE — An agreement giving
ILWU longshoremen jurisdiction over
lines handling work for Alaska ferries calling at the Port of Seattle
was signed recently by union representatives and officials of the State
of Alaska.
Regional director G. Johnny Parks
and International representative
Oliver Olson represented the ILWU
at the meeting.
Parks emphasized that this is new
work which longshoremen have never had before in this port. The Alaska ferries called the first Local 19
linesman to work on August 4.
Further talks are taking place to
increase ILWU ferry lines handling
in all ILWU Alaska ports.

prevent and destroy competition of
the petitioners with member companies of the PMA."
Therefore, the Ports have charged,
the memorandum on non-member
participation is in violation of the
Shipping Act of 1916.
The Longvew action emphasized
issues relating to specific problems there—particularly the problem of the dispatch of walking bosses
to Longview from the Portland hiring hall.
PMA and ILWU, because of this
action, have agreed to cancel the
August 19 deadline; the Coast Committee will keep all locals informed
as to further action. In the meantime, ILWU locals have been instructed by the Coast Committee to
proceed on the basis of the status
quo.
The ILWU and the PMA have reserved the right to re-implement the
non-member agreement upon 30
days notice.

Local 6 Concludes
Negotiations
OAKLAND — Local 6 members
at the newly-organized Educational
Testing Service here have okayed
a new agreement which ties them
into the area master warehouse
agreement, expiring June 1, 1973,
An addendum provides for inequity
adjustments and other benefits.
The contract was negotiated by Ed
Berry and Mike Scott with business
agents Art Vigil and William Burke.
OAKLAND—After some difficulty,
and with the aid of the US Conciliation Service, Local 6 has signed
an agreement with US Printing Ink,
a newly organized house. The contract will extend for three years,
with back pay to January 1, 1972.
Negotiators were Eddie Johnson,
Mike Johnson, Phillip Hackbraith
and business agents William Burke
and Evelyn Johnson.

Locals Recommend
Democrats to Board
SAN FRANCISCO—The following
ILWU locals have recommended the
endorsement of the candidacies of
Sen. George McGovern for president
and Sargent Shriver for vice president by the International Executive
Board; Warehouse Local 6, San
Francisco, longshore Local 10, San
Francisco, clerks local 34, San Francisco, warehouse Local 26, Los Angeles, and Local 142, Hawaii.

Local 26 Strikes
At Enameling Plant
LOS ANGELES — Members of Local 26 at Commercial Enameling here
have voted overwhelmingly to strike
the plant after months of negotiations for a new agreement led nowhere.
The strike vote was taken on August 5, and pickets were up on August 6. At issue are wages, pensions,
contract language and other items.
The 85 members at Commercial
Enameling won their first ILWU
contract back in the fall of 1969 only
after pulling off four strikes in three
months.

Correction
NEW CHIP DOCK—The first wood chip dock in the Portland area opened July 24,
with the loading of a Japanese chip carrier at Georgia-Pacific's $3 million facility
at Linnton. The Zenkoren Maw sailed for Japan three days later with 22,000 tons of
chips aboard. It will be followed by other vessels. The facility, because of its fast
turn-around is expected to service from 30 to 60 ships a year. Some 40 firms, as well
as G-P, will funnel chips by truck, rail and barge to the facility.

Louis Arian, who has been selected
to serve as an ILWU overseas delegate, was incorrectly listed in the
last issue of The Dispatcher as a
member of Local 63. Arian is a member of Local 13. We apologize for the
error.
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Unionists Urge
Congress Act
Now on Comp
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Approximately 40-60 members of longshore Local 21, Longview, are attending three-day training sessions to qualify to
work on the log operations at the new 885 acre Port Westward log facility at a former ammo dump 53 miles from the mouth
of the Columbia River. The facility is owned by Kaiser-Aetna.
—photo by Jan Fardell

Port Westward

Local 21 Class Prepares for New Log Work
PORT WESTWARD, Ore. — A
training school for crane operators
opened here August 7 to familiarize
members of ILWU Local 21, Longview, with the job of loading logs out
of the water with waterside cranes.
Local 45 at Rainier originally had
jurisdiction over this former ammoloading dump,then known as Beaver.
But when Local 45 amalgamated with
Local 21, in 1961, the jurisdiction under its charter passed to the Longview local.
Logs was the cargo item on which
the Longview men were practising
when the accompanying pictures
were taken. At that time the school
had "graduaated" eight pupils, and
a new class of eight was enrolled.
Those pictured include H. Dubke, V.
Salsbury, D. Osborne, 0. Higbee, P.

Call
To the Fifth Annual
Convention of the
ILWU Pacific Coast
Pensioners' Association
September 25-26-27
Shasta District Fairgrounds
Anderson, California
(near Redding)
All retired members of the ILWU
are invited to attend the Convention.
Members of the Pacific Coast Pensioners groups will be seated as fully accredited delegates. Pensioners who
are not members of the Pacific Coast
Pensioners Association (PCPA) will
be seated as Fraternal Delegates.
As usual, this will be a "Hobo"
type convention, where all delegates
will be on their own as to arrangements for their transportation, accommodations, etc.
All resolutions to be considered by
the Convention shall be submitted to
the secretary by September 1.
Convention headquarters has been
set up at the California Motel, 4660
South Market Street (old Highway 99
South) in Redding, California.

Everdell, L. Coulombe, Don Cooper,
and L. Higgins.
The four instructors, Frank Geisler, Jim Black, Dale Larson and
Chuck McBride, were from Local 50,
Astoria. Local 50 has been operating
the type of crane picture since 1969.
PRACTICAL TRAINING
Each group of trainees received
three days of practical experience on
the big cranes, which have a 30-ton
safe working load limit. On-site
training was preceded by eight hours
of classroom work in the Local 21
Hall at Longview.
A Local 21 bulletin reports that
the "Beaver log operation . . . began
July 25 with physical examinations
for 40 of the 48 men selected for the
training program," but McBride indicated the latest word is that between 40 and 60 men will get the
training.
The first log ship is expected in
the last week in August, according
to ILWU regional director G. Johnny
Parks.
ROOM FOR EXPANSION
"They are putting in facilities at
present for one berth; dredging was
completed a week ago, but there's a
lot of room for expansion here," instructor McBride said, pointing to
the long reach of shore line and the
flat, sunlit fields in which the old
igloos for ammo storage and some
buildings once used by Army personnel are still standing.
He emphasized the development is
a new operation. "This is something
new, and many things remain to be
decided."
Parks said later in Portland that
the details of the first port of call
for Port Westward would be worked
out by the labor relations committees of Vancouver, Astoria and Longview.
He noted also that logs might lead
to other types of cargo, pointing out
that some 100 acres in the terminal
area are available for such development.
The last ammo ship was loaded at
Beaver in 1952. Oldtimers in Astoria

WASHINGTON, DC — Two labor
members of a national commission
which recently blasted state workmen's compensation laws as "inadequate and inequitable" have called
for immediate congressional action
to correct the situation.
In its recent report (See Dispatcher, August 4) the National Commission on State Workmen's Compensation Laws charged that the state
laws cover too few workers—and do
so inadequately—but recommended
that Congress should not force the
states to improve comp coverage until 1975.
Thus, commission members Michael Peevey, research director of
the California AFL-CIO and James
R. O'Brien, an assistant director of
the AFL-CIO social security department—while agreeing with the main
thrust of the commission's report,
have filed reservations to the report
calling for immediate congressional
action.
The states, O'Brien and Peevey
said "have had 60 years to act and,
as the report indicates, far too often
the states' legislatures have demonstrated they are unable or unwilling
to do so. All the reasons for congressional action after July 1, 1975, exist
now.,,

Dock Pension
Increases Paid

and Longview remember the penalty
pay they earned working on ammo,
and the Army screen which kept
SAN FRANCISCO — Retroactive
some men from working. A legend, pension increases due under the remuch relished on the waterfront, re- cently negotiated longshore pension
lates that a certain longshoreman program were paid on August 4, 1972
(the late Sam Wuolle) was cleared to 4588 retired men and widows.
by the Army to work on ammo, but
Approximately $2,600,000 was isturned down by the Coast Guard as sued by the ILWU-PMA Pension
a "security risk" on flour.
Fund in monthly increases which
Three years ago some cement pipe ranged from $30.67 to $65.00 for the
was loaded here for Alaska. But ex- men, and from $16.90 to $32.50 for
cept for this, there has been little or widows. Men entitled to the top inno activity since Beaver was declared crease received a total of $780.
surplus by the US government and
A bulletin mailed to each penpurchased by the Port of St. Helens sioner and widow explained how the
in 1966.
retroactive increases were calculated.
According to a brochure issued by
M&M DEFERRED BENEFITS
the present owners, Kaiser-Aetna,
being
K-A
is
by
acquired
an 885-site
In accordance with the collective
developed as a "modern industrial bargaining agreement, another paycomplex."
ment was made August 11, 1972 to
For those who have never turned 338 men and widows who had reoff US 30 at Clatskanie, Beaver's ceived less than the full value of
successor, Port Westward is on a still their M&M benefit.
water, deep draft arm of the ColumThe third and final payment of
bia, 62 miles down river from Port- $889,113 made by the ILWU-PMA
land and about 40 miles upriver from Welfare Fund represented the difAstoria.
ference between the previous deferred installment payments and the
full value of each M&M benefit.

Long Beach Container Yard

"Now you're getting the hang of it!"
says Local 50 member Jim Black, an instructor at Local 21 crane operator's class
at Port Westward.. Local 50 members
have been using similar machinery in
Astoria since 1969.

LONG BEACH — The Port of Long
Beach hopes to complete construction of a rail interchange facility for
containers and trailers by next February.
The 2600-foot long yard will be
equipped to take containers and
trailers arriving in the port by rail
and transport them to trucks for
highway distribution to the various
berths where they will be loaded
aboard ship.
Containers discharged from ships
will be taken to the new yard for
loading aboard flat cars.
The yard will be able to hold more
than 100 of the 89-foot flat cars
which carry two 40-foot containers
or piggy-back trailers apiece.

Next Dispatcher
Deadline August 25
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All SF Bay Area Labor Wins at Emporium
SAN FRANCISCO—The "Big E"—
San Francisco's Emporium department store—is a major Bay Area institution. Part of the giant Broadway-Hale chain, with branches and
affiliated stores throughout the area,
its executives serve on the boards of
the major banks and other power
institutions.
But now, 1600 Emporium employees — stock clerks, floor sales
personnel, delivery workers and
others—have shown that even the
richest and most powerful corporations can be handled by a united
labor movement which is willing to
use its imagination.
The Emporium workers, members
of Department Store Employees Local 1100 and the smaller Retail Store
Employees Local 410 didn't get everything they wanted at the conclusion
of their 28-day strike this week.
But with the assistance of a powerful coalition of Bay Area unions
they were able to make substantial,
measurable progress, and come up
with a package that means more
money in their pockets, more security for themselves and their families, and more dignity in their stride
as they go back to work.
Briefly, the story began on July 18
when the two unions hit the bricks
in a demand for an agency shop, and
numerous wage and fringe benefits.
NO GOOD FAITH
The strike dragged on through
the summer, as it became clearer
and clearer that the Emporium was
not interested in negotiating in good
faith.
Negotiations were sporadic. Local
1100 secretary Walter Johnson
charged that on numerous occasions
the union had put concrete proposals
for settlement on the table only to
find them dismissed by a small army
of management lawyers and labor
relations types who claimed they
had no authority to talk.
The central issue was the agency
shop. In the absence of agreement
on this fundamental problem, Emporium representatives didn't want
to talk about anything else.
The two unions involved were demanding the end of free rides. For
years they had negotiated improved
wages and conditions with the employers and now they were simply
asking that 150 employees who did
not wish to join the union still be
required to pay dues to support these
efforts on their behalf.
For 30 years these locals had lived
with an open shop until 1967 when

Local 8 Approves
Lines Service Pact
PORTLAND—Local 8 at the last
stop work meeting ratified a lines
service agreement between the local
and PMA acting for its member, the
Portland Lines Service Bureau.
It became effective August 12,
1972, and covers all employes working under the scope and terms of the
agreement, according to Don Ronne,
president of Local 8.
Wages and fringes are the same
as in the master contract, but linesmen when they are called out, receive two hours for each call out, and
overtime upon the completion of
three jobs after 8:00 in the morning.
The linesmen also won a 100 per
cent increase in car allowance, and
the employers will furnish each
linesman with a "bell buoy."
Linesmen's work is spelled out as
consisting of letting go and taking
lines for each vessel coming into the
Portland-Vancouver Harbor District,
and letting go and taking lines for
vessels shifting from one berth to
another within the district.
Negotiators for the local consisted
of Howard Manes, Phil Badalamenti
and Ronne.

they had won a partial victory. It
was agreed at that time that all
Emporium workers hired after February 1, 1968, would automatically
become union members.
Once the 1967 contract had expired, the locals demanded that all
non-members be required to either
join the union or pay the equivalent
in dues. Only a few older employees
were involved, but the union stuck
to its principle that there should be
no free rides.
AD HOC COMMITTEE
The situation appeared to remain
deadlocked, despite the militancy of
the members of both unions. It was
only when the rest of San Francisco's trade union movement took
forceful action that there was some
motion.
In late July, the San Francisco Ad
Hoc Labor Support Committee
brought 700 unionists out into the
streets for a mass picket line at the
Emporium. These members made

their collective strength available to
the Emporium employees and in a
spirited noontime demonstration began at least to publicize the cause of
the San Francisco workers to the
rest of the community.(See separate
story on Ad Hoc Committee).
Represented on the Ad Hoc Committee were all segments of Bay Area
labor—ILWU, the Teamsters, AFLCIO unions, building trades and Central Labor Councils.
But still, the Emporium remained
unmoved. And so on Tuesday August
8, labor upped the ante.
That morning the members of the
striking locals and their friends in
the labor movement packed the auditorium at ILWU Headquarters to
hear the Ad Hoc Committee and the
leadership of the two locals involved
announce their strategy for putting
more pressure on The Emporium.
With the members of the ad hoc
committee standing behind him,
ILWU Local 34 president Jim Her-

It was hardly "business as usual" when hundreds of labor demonstrators sat in at
the Emporium last week to dramatize the demands of the two locals on strike against
the giant store. The demonstration was organized by the Bay Area Labor Support
Committee.
—photos by Luis Carballar

EMPORIUM

Labor Coalition Aids Strike
Continued from Page 1—
that we can unite as one in difficult
situations."
STRIKE
The committee's specific functions
vary. Towards the end of the long
strike of University of California employees earlier this summer, the
committee helped arrange mass demonstrations at the campus and then,
at the request of the striking locals,
successfully mediated the strike.
In the Emporium case, the strike
had gone on for approximately three
weeks when officers of the two striking locals called upon the Ad Hoc

Committee for help. In this case,
the committee was able to develop
an imaginative program of demonstrations and sit-ins which had the
effect of impressing upon the employers the fact that their workers
had massive support, and that a
quick, just settlement would serve
the best interests of the community.
Here the Ad Hoc committee was
not involved directly in negotiations.
NON-INTERFERENCE
Although the committee has operated with maximum flexibility, a few
basic guidelines have emerged over
the past few months:
• Absolute respect for the autonomy of striking locals. The committee is not in the business of taking over strikes, and is simply there
to help when asked by the locals,involved. It does not make judgments
on strike demands.
The committee steers clear of
political questions, of internal problems in the striking unions, nor does
it get involved in the day-to-day
business of running a strike.

With the Ad Hoc Committee members
standing behind him, strike leader Walter
Johnson, secretary of Local 1100, Department Store Employees, addresses
mass rally at ILWU headquarters.

• The committee in no way takes
over the legitimate functions of the
Central Labor Councils, the Teamster Joint Council, the State Federation, the ILWU District Councils,
or any other regional delegated
bodies.
Rather, the committee serves as a
means whereby the entire Bay Area
labor movement can be mobilized to
deal with critical situations.

man announced the program: stressing discipline and non-violence,Herman suggested that those present
march down to the Emporium, form
a picket line in front of the store,
and—at a given signal, march in
and sit down!
A foot-stomping ovation and unanimous approval greeted this program
of action. Guided by monitors wearing white hats—the traditional longshore symbol in San Francisco—the
strikers and supporters formed a line
outside the ILWU headquarters and
then walked the short distance
downtown.

Nis

SIT DOWN
At the Emporium the chanting,
singing demonstrators quickly formed into a picket line and when,
shortly thereafter, a prearranged
signal--a blast from a horn—was
given, they marched in.
There was no stopping 1200 people.
On two separate occasions they
walked quietly and non-violently
into the Emporium and sat down
paralyzing operations on the first
floor as a demonstration of what
labor's united power could do. And
at the direction of the leadership,
after about five or ten minutes, they
left.
In the meantime, negotiations
continued. San Francisco's mayor
Joseph L. Alioto offered a compromise proposal on the agency shop
issue. The proposal was accepted by
the unions but rejected by the Emporium.
ICE IS BROKEN
But the sit-in was the beginning
of the end. Faced with the united labor support for the striking workers,
management began to negotiate seriously.
Late last week negotiations moved
to company headquarters in Los Angeles while the Ad Hoc Committee
stood by to offer whatever support
was necessary.
Finally, on Monday, August 14,
agreement was announced.
The new contract, ratified overwhelmingly by the strikers—meeting
again at ILWU headquarters—contained a compromise provision on
the agency shop issue.
COMPROMISE
The company and the unions
agreed to set up a cooperative program to encourage the remaining
non-members to sign up. This includes a joint union-management
letter to all workers explaining the
benefits of union membership.
Organizers will also be given office
space in the store to discuss the matter with the non-members. Any unresolved matters regarding membership will be referred to an adjustment board.
But for those hired prior to February 1, 1968, membership will still
be voluntary.
The three-year pact also contains
a minimum of a 20-cent raise each
year, double time for Sunday work
and holiday, health and welfare and
pension improvements and other improvements. Talks will re-open at the
end of two years for improvements
in health and welfare, pensions and
other items.

-46

Pay Board Approves
Local 142 Sugar Pact
HONOLULU — Local 142's recently negotiated sugar agreement has
been officially approved by the Pay
Board. The 15-cent per hour wage
increase, effective February 1, will
be paid retroactively. Another increase of five cents across the board
became effective on August 1. Other
wage increases are 10 cents on February 1, 1973 and six cents on August 1, 1973. The agreement expires
January 31, 1974.

••••
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Backs Lettuce Boycott

NCDC Says Vote 'No' on
Measure to Cripple Farm Union
EUREKA, Calif. — The ILWU
Northern California District Council
last month re-affirmed its support
for the United Farmworkers' iceberg
lettuce boycott — and also asked
ILWU members to vote "no" on a
grower sponsored initiative on the
November ballot which would effectively cripple organizing efforts in
the fields.
Council delegates asked all ILWU
members in Northern California to
refuse to eat iceberg lettuce (unless
they are certain it carries the Farm
Workers' union label) until contracts are signed covering lettuce
workers in California and Arizona.
They also pledged opposition to
the initiative proposal which would
make boycotts punishable by a $5,000
fine, a year in jail — or both — and
which would disfranchise the overwhelming majority of migrant workers from voting in representation
elections.
The initiative would make it illegal for any consumer, farm worker, union representative or anyone
else to "induce or persuade" a grocer from stocking non-union lettuce.
It would also be illegal to use a
"generic name"—iceberg lettuce, for
example, to persuade consumers to
boycott.
It would also be criminal for workers to strike at harvest time—growers could obtain an automatic 60-day
injunction to stop any strike boycott
in the event of a "threat" of such
activity.
—photos by Elmer Allen

PENSIONERS' PICNIC—The nation's oldest retired longshoreman, Carl Smith, who
celebrated his 113th birthday last Christmas, turned up looking in fine shape at the
Seattle area ILWU pensioners' picnic last month. Seated with him is Abby Allen, wife
of retired longshoreman Elmer Allen. At right rear is Earl George, a retired member
of Local 9 and secretary of the Seattle old-timers group. Below, pensioners' grandchildren get set for a "sack race".

MIGRANTS CAN'T VOTE
Also, the initiative sets up a procedure for secret ballot elections—no
card checks allowed—which would
ban the majority of farm workers
from even voting.
The initiative provides that elections can only be held when the
number of seasonal or temporary
workers does not exceed the number of full-time hands. Most growers employ only a few workers all

Local 17 Picnic

PORTLAND AREA ILWU PENSIONERS held their annual picnic on August 2 at Oaks
Park on the east bank of the Willamette. Several hundred old-timers, wives, widows
and grandchildren attended. The festivities included entertainment and foot races
and other events for the younger set. At right, Mike Sickinger (left), president of
the ILWU Columbia River Pensioners Memorial Association, John Fougerouse, past
vice president, and Ernest E. Baker, secretary, distributed Wayne Morse buttons and
bumper stickers.
—photo by Dick Phillips

OP.

ELK GROVE, Calif.—An estimated
800 to 1,000 members of warehouse
Local 17 and their families showed
up at the union's first annual picnic held here August 5.
The tone for the picnic was set by
posters tacked up on trees throughout the picnic grounds with quotations from Jack London, Joe Hill and
other labor writers.
Highlights of the day were a softball game between members from
United Grocers and Safeway, an egg
throwing contest, a foot race and a
sack race.
Many members at various houses
made a strong collective effort to
put the picnic together. According
to Frank Thompson of the publicity
and education committee," the effort was a complete success. Members renewed old acquaintances and
a new feeling of brother blood could
be observed by everyone there."

Local 6 Wins Back Pay

SAFETY AWARD — Lee J. Baca, a member
of Local 10, is the winner of a $25 prize
given by the Northern California Bay
Area Joint Accident Prevention Committee. The US Savings Bond was presented
at the August 3 Local 10 stop-work
meeting.
—photos by Luis Carballar

HARD HAT—Harold E. Harms, Jr., a member of Local 8, was recently lashing containers stowed two high on the deck of
the S.S. California in Portland. As he was
attempting to secure the tensioner at deck
level, the toggle hook on the other end of
the lashing came out of the corner casting of the container. The 10-pound hook
fell approximately 16 feet and struck
Harms on his hard hat, denting the hat
and lacerating his head. Twelve stitches
were required but, obviously, it could
have been a lot worse.

HAYWARD — Local 6 employees
at Bell Brand potato chips received
the money due them during Phase
I of the wage/price freeze. The 70
workers were due 35 cents per hour
additional for the two-week period
from November 1, 1971 to November
15, 1971, when the straight-out wage
freeze ended.
However, it was not until June 28,
after considerable pressure by Local
6 negotiators that the company
agreed to pay the retroactive
amount.

year—and thus the measure would
disfranchise the overwhelming majority of farm workers.
If passed by the voters, the initiative would also remove from the
scope of collective bargaining the
right to determine the methods,
equipment and facilities used in producing agricultural products. Thus,
it is possible that no union could
have anything to say about the use
of pesticides, mechanization or any
other methods which might jeopardize the workers' health or livelihood.
Also, it would be an unfair labor
practice to cause an employer to pay
wages for work not performed—this
means the elimination of contract
clauses which require four hours
show-up pay if an employer calls a
worker to the fields at 6 a.m. and
has no work for him.
The initiative proposal contains
121 lines of unfair labor practices
restraining labor organization, but
only 36 lines restraining employers.
For these and other reasons the
farm workers are attempting to register at least 1,000,000 new voters in
this state in an effort to defeat the
heavily-financed growers' initiative.

Val Trambitas Remembered
PORTLAND — It turns out that
the late Valerie Trambitas, who labored on the Portland waterfront as
a member of Local 8 for 30 years,
until his retirement in 1962, had a
hidden past.
Trambitas died recently and only
then did it come out that he had an
illustrious career as a boxer in the
early years of this century, having
fought three exhibitions with Jack
Dempsey, and also Harry Greb and
other well known boxing champions.
One sports writer recalled: "He
was tremendously spirited. I've never seen a stronger boy in the ring—
he shook off the heaviest punches
as if they were love taps, but while
doing this he was handing out just
as heavy ones of his own. He soon
turned pro, mostly of necessity, for
he was virtually the sole support of
his mother's family.
"All his earlier ring earnings went
into the family purse. He was remarkable in his sense of responsibility for them. Also a fine boy,
fierce in the ring but friendly and
kind when not fighting."

Olympia Golf Tournament
OLYMPIA, Wash. — A golf tournament sponsored by ILWU Local
52 has been set for Monday, September 18 at the Tumwater Valley
Golf Course here. A donation of $15
covers green fees, a buffet dinner
and beer.
All fees should be sent in before
September 4 to Dave Kittle, 2013
Coleman Avenue, Olympia, Wash.,
98502. Please include your name and
mailing address and handicap.

Local 20-A, Wilmington
WILMINGTON — Local 20-A held
its first nominations for the offices
of president, vice president, recording secretary, financial secretary,
junior trustees, guide, sergeant at
arms and chief steward on August
10. Second nominations will be held
at the September meeting, with the
elections taking place on October 12
at the Wilmington Facility.

Don Ruth Named Local 6 BA
SAN FRANCISCO — Don Ruth, a
Local 6 member at Folger's Coffee,
has been appointed to fill the unexpired term of Swan "Swede" Carlson, who retired as business agent in
June.
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Labor Secretary, Kagel Disagree

How to Speed-Up Arbitrations
NEW YORK — Veteran Bay Area
labor arbitrator Sam Kagel and assistant secertary of labor W. J. Usery,
crossed swords recently over the issue of high costs and delays of abritration proceedings.
Kagel and Usery—a former grand
lodge representative of the International Association of Machinists —
read papers at the Fourth Annual
Collective Bargaining Forum held
here recently.
Usery blamed high costs and delays on high fees paid to arbitrators,
attorneys' fees,lost time payments to
employees taking part in the proceedings, and the cost of transcripts.
Total cost for a one-day hearing
may often be as high as $2000 or
$3000, Usery said. If the hearing goes
beyond one day the costs mount rapidly. He charged that the average arbitration now takes over eight

Auxiliary Board to Meet
NORTH BEND, Ore. — The ILWU
Federated Auxiliaries Executive
Board will convene in Portland Holiday Inn, Saturday, September 16, according to the call recently issued by
president Valerie Taylor and secretary Wenonah Drasnin.
ILWU regional director G. Johnny
Parks will be the luncheon speaker
on Saturday, according to Mrs. Taylor, while former Senator Wayne
Morse will appear that morning.
Other speakers include Kate Barton of the United Farm Workers Union Lettuce Boycott Committee and
William McCauley, who will discuss
"young people and their problems,"
on Sunday.

months, and can take even longer if
the arbitrator has problems fitting
the case into a busy schedule.
But Kagel, who referees important
agreements in many major industries — including longshore — said
that postponements are usually
asked for by the parties involved
rather than by the arbitrator.
"Sometimes I get grievances a year
or more old. In many cases, the witnesses have gone or even died. In an
old case, just finding out the facts is
a slow tedious process," said Kagel.
RECOMMENDATION
He recommended that the parties
could speed up the process by making sure that within 48 hours after a
foreman or union steward find that
they cannot resolve a grievance,
there should be a "fact-finding"—a
written stipulation by both parties on
the facts on which they can agree
and on any facts which they cannot
agree.
Sometimes this becomes the basis
for convincing the foreman that he
made a mistake or convincing a union member that he doesn't have a
case.
With such a statement of facts at
his disposal the arbitrator will not
need to hear a lot of witnesses.
Kagel suggested that the average
arbitration should not take more
than one day. After the facts were
stipulated an arbitrator could handle
three or four cases a day.
He urged that both union and
management write the fact-finding
process into their contracts as the
best means of speeding up the grievance procedure.

Hatch Act Dumped
Dockers, Widows
On Pension List
SAN FRANCISCO — Following is
the August, 1972, list of dockworkers
retired under various ILWU-PMA
plans:
Local 8: Wayne L. Burditt, Leslie
G. Eichler, August C. Gross, Raymond N. Jauron, Harry J. Nygren,
Henry Schrader, Corner E. Smith,
Arthur Yevoli; Local 10: Thomas
Avery, Kitt Crenshaw, Allen E. Davis, Glasco Ewing, Antonio Fernandez, Henry Genet, Eddie Huff, Curtis
Hurd, James Jones, Alexander Kosloff, Eddie Mattox, Emil Mrla, Richard W. Mulvee, Jack Pipkin, Louis
Quesada, Thomas Rozario, Aaron
Singleton, Lether R. Stewart, Gus
Swanson, Virgil Taylor;
Local 12: Donald W. Brown, Clifford J. Nutter; Local 13: Floyd L.
Bates, Harold Butts, John Collins,
Paul E. Cromer, John W. Ellis, Raoul
Espalin, Henry G. Evans, Thomas
C. Garcia, Frank Gutierrez, Carl A.
Keeley, Peter Macias, Graciano R.
Molina, Bernard A. Noriega, Fred L.
Plaza, Earl Poplin, Don L. Riley,
John Wall, Earl Williams;
Local 14: Ora L. Dearinger; Local
19: Joe Gurrera, Anton P. Marsall,
Clinton H. Mayer, Lester E. Raino;
Local 23: Oran A. Conklin, Harold J.
Nay, James P. Stuart; Local 34: P.
J. Bercovich, Harry H. Bristow, John
A. Rook; Local 46: Victor E. Chapman, John D. Delgado; Local 47:
James McIsaac; Local 63: Wilfred
Armstrong, Harold E. Stetson,
Thomas J. Wall; Local 91: Gus J.
Scafani; Local 94: Thomas E. Atkinson; Local 98: Earl Christenson.
The widows are: Isabel Castillo,
Edna Crockerham, Irene M. Curran,
Audrey Doremus, Margie Jean Dubay, Edna R. Hill, Auni M. Keiski,
Edna E. Maslouski, Mildred Menton,
Charlotte Moffet, Nellie Struberg,
Susan Thomas, Florence J. Walker,
Levina Wallen, Rae C. Yochim.
Names in brackets are first names
of deceased husbands.

WASHINGTON, D.C. — The U.S.
District Court here has overturned
the Hatch Act's prohibition on political activity by federal civil service
workers. The Court ruled that the
Act's prohibitions were so vague and
so broad that they were unconstitutional.
The Supreme Court will have an
opportunity to review the case,
brought by the National Association
of Letter Carriers, local democratic
and republican committees and six
individual federal employees.

Vast Market in China
TORONTO — A vast, untapped
market exists within the People's Republic of China, for the importation of used machinery and machine
tools, which could be used to manufacture products for import into the
United States.
' Lawrence C. Rice, president of
Chin-Can Corp., a Canadian firm
specializing in establishing trade
contacts between North America
and mainland China, suggested that
companies could sell machinery already written off the books to the
Chinese as part of an agreement to
manufacture goods for the US domestic market.

US Court OKs Labor's Right
To Aid Political Campaigns
WASHINGTON,DC — The US Supreme Court has ruled that labor
unions may use funds which are collected from members on a voluntary
basis to support political campaigns.
Thus the court, by a 6-2 vote, overturned the conviction of three officials of a St. Louis pipefitters local
for systematically collecting political
funds from members.
The court said that the use of such
funds is permissible if they are kept
strictly separate from union dues
and assessments, providing that contributors are clearly told the purpose
and may decline to contribute without reprisal.

BIG SHOTS AND LITTLE FISHES
Having dealt with the shad in a
recent column it seems only fair to
call attention to another anadromus
specimen brought to the west coast
from the east coast.
It was back in 1879, at San Francisco Bay, when a contingent of
long-bearded officials from the California Fish Commission, lined up
side by side to greet a travel-weary
fishery biologist who had just arrived after a long and arduous
journey from the east coast. "Glad
you came, Mr. Stone," their spokesman said, "and we're glad you
brought your fish through," they
added. Then, one by one, they shook
hands with Livingstone Stone, representing the United States Fish
Commission.
Stone's journey had begun at the
Nevesink River of New Jersey from
which he seined 162 striped bass
and it ended when he ceremoniously
dumped 135 of the survivors into
Carquinez Strait at Martinez. Object
of the trip was to establish the
striped bass, like the shad, in western waters.
It wasn't too many years after
that when the stripers were taken in
bay fishermen's nets and subsequently appeared on the fish stalls
at Fishermen's Wharf in San Francisco. It was approximately 35 years
later when the attention of a corn-

the nation's leading outdoor magazines. We had the privilege of having
Buckshot Naugle as our guide, compliments of the Coos Bay-North
Bend Spin Fishing Club as hosts
on the trip. Buckshot was definitely
not what you'd call a run-of-the
mill guide being a grandmother and,
at the time, the only licensed woman
fishing guide in Oregon. None of us
were catching any fish and Ames
and I got into a heated discussion
on the relative merits of spinning
tackle as opposed to casting gear.
Buckshot stepped in during the
middle of our argument and insisted: "Take it from me, boys, it
ain't what you're using; it's the way

Husband and wife angling team enjoying striper fishing.

that you use it."
We all caught stripers that day,
some going close to 20 pounds but
only after we listened and took advantage of the sage advice from
Grandmother Buckshot. Holding up
a live, wiggling sculpin—oft' times
referred to as a "miller's thumb" or
bullhead—she said:
"Hook one of these little critters
on your hook, lightly, just under the
dorsal fin like this, so as not to injure the backbone, and cast it out
over there, under those logs.
"The bullhead (that's what Buckshot called 'em) will swim to the
bottom. Let it. When it reaches the
bottom, raise your rod tip once in
Vance Freeman of Springfield, Oregon, a while; keep the bullhead on the
with his 62-lb. striper from Coos River, move. If a striper is around, it'll take
largest ever taken on west coast.
hold and start off with it. But don't
do anything yet, even if you see
mercial fisherman, hauling in his your line is going out, because the
gillnets from the waters of Coos Bay striper is just mouthing the bullon Oregon's central coast, was fo- head, trying to get it into position to
cused on two chunky spin-rayed swallow it. (Because of the knife-like
fish therein, the likes of which he dorsal spines of the bullhead, the
had never seen. They were later striper must swallow it head first.)
identified as striped bass, the van- I know it'll be hard to do," said
guard of what was destined to be Buckshot,"but count to 40 after the
a sizable sport fishery for north- striper picks up the bait, then reef
back and set the hook."
west anglers.
Even with that expert advice, it
In the "Bay area," a technique took us a little while to catch on
akin to the salmon-mooching meth- until we found that Buckshot
od of the northwest is employed. counted to 40—by tens: "10, 20, 30,
Iced sardines are cut into fillets and 40; set it boy; fish on!"
baited on large size (No. 2 to No. 6)
* * *
salmon hooks with enough lead atDo you have a snapshot of an outtached to a dropper leader to get door trip you've been on: Hiking,
the bait near the school—wherever camping, fishing, hunting, skindivit may be. Another popular method ing, mountain climbing, bird watchwith anglers in this area is to troll ing or just plain nature walking?
at varying depths and speeds with We'd be most happy to run it in this
plugs. There is also considerable column and send you one of the ilfishing for stripers in the California lustrated hotrod fishing lures for
surf which, incidentally, is the
most popular method on the entire
east coast but which for some reason a method and location almost
completely overlooked by Oregon
striper fishermen.
My first whack at stripers after your trouble. The offer is made to
moving to Oregon from Maryland— all members of the ILWU,the memwhich features some of the best bers of the family and, of course, restriper fishing in the country in tired members. Send it, and a few
Chesapeake Bay—was in the sloughs words of explanation, to:
Fred Goetz, Dept. TD
of Coos Bay. I was in company with
2833 S.E. 33rd. Place
Omar J. Noles of Portland and Francis Ames of Newberg, Oregon, the
Portland, Oregon 97202
latter an author of several books on
Please mention your Local numfishing and a regular contributor to ber.
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In England

Unions, Employers
Agree; Set Up
Arbitration Service
LONDON—In the midst of the turmoil caused by the British longshore
situation, labor and management
representatives here have agreed to
set up a conciliation and arbitration
service as of September 1. The service would be independent of the
government.
Both parties involved in a particular dispute will have to submit the
beef to the service voluntarily. An
arbitration panel of three men will
then hear the case and their agreement could be binding.
The Trade Union Congress and the
Confederation of British Industry
have agreed on a general panel of
about a dozen people — labor and
management — from which arbitration-mediation panels could be
drawn.
Both parties indicated that they
were both agreed that collective bargaining was best handled by voluntary means. TUC general secretary
Vic Feather said that, "it is a way of
bringing about a settlement without
having recourse to the Industrial Relations Act."
Both sides pointed out that a conflict between the government's role
as manager of the economy on one
hand and as an agent for the promotion of industrial peace on the
other hand had "undoubtedly weakened the confidence of unions" in
the impartiality of the government's
own conciliation and arbitration
service in the department of employment.

Major Gains
For Manitoba
Labor
WINNIPEG, Canada — Labor here
in Manitoba province has won a series of victories in the provincial legislature which guarantees important
rights for public and private employees.
The key provisions of the legislative package include:
•Full collective bargaining, including the right to strike, for employees of quasi-public Crown agencies of the province. Such agencies
include marketing boards, regulatory
commissions and the like.
•The right to have a vote on joining a union when 35 percent of employees sign a petition to that effect.
A simple majority of those voting decides. Formerly, 50 percent had to be
signed up and paid up and, to win
the union, a majority of those eligible had to vote to join. The employer must cooperate with the union when the petition is filed.
..11111.

•Deduction of union dues for all
employees covered by an agreement,
—in effect an automatic union shop.
•Heavy fines for employers who
interfere with union organizing.
•Stiff penalties for illegal lockouts
and strikes.
• Ninety days notice from an employer of technological change affecting employment. Employees have
the right to strike over the issue.
The new law extends the right to
strike to nearly all employees, including police. Only firemen, teachers and civil servants are still denied
that right.
Len Stevens, president of the Manitoba Federation of Labor, termed
the legislation "the most progressive
in Canada."
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Strike Wave
In Italy
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British dockworker's delegates reject employer program last month and vote to
continue their strike.

Strike May End

British Dockers Vote on New
Proposals on Container Work
LONDON — As this issue of The
Dispatcher went to press, the first
hopes for a satisfactory conclusion
of the month-old British dock workers strike emerged.
Dock Delegates — the equivalent
of an ILWU longshore caucus — met
Wednesday, August 16 to look over
the reports of a labor-managementgovernment committee which was
attempting to resolve the problem
of winning jurisdiction over uptown
container work for the longshoremen.

ence in hiring would be given to
longshoremen.
A similar report was voted down
July 28 by longshoremen on the
grounds that the promises weren't
firm enough. Since then the committee — headed by TGWU general secretary Jack Jones and Lord Aidington, chairman of the London port
authority — have been contacting
employers in hopes of making these
assurances more definite.

JOB SECURITY

The Tory government declared a
state of emergency because of the
dock strike on August 3 — for the
first time since the 1970 dockers'
strike here. Troops were used to load
supplies to residents of islands off
the west coast of Scotland, but otherwise the government has maintained
a hands-off policy.
If the docker delegates approve
this version of the Jones-Aldington
committee's report, British harbors
— where about 600 ships stand idle
— may get moving again by Monday,
August 21 after membership ratification of any agreement.

The essential issue is job security:
longshoremen — members of the
Transport and General Workers Union (TGWU) are demanding the
right to stuff and strip non-shippers
loads at depots away from the dock.
The work is presently being done
by teamsters — also members of the
TGWU — at rates of pay far below
the longshore scale. The British longshoreman makes about $100 a week;
lumpers now at work at the depots
make as low at $45.
The dockworkers are also asking
substantial lump sum payments to
encourage early retirement of the
growing number of longshoremen
displaced by containerization. The
number of British dockworkers has
dropped from 60,000 in 1967 to 42,000 today because of these changes
in cargo handling methods.
The TGWU called for the delegates
to convene after the Jones-Aldington committee announced that it had
come up with sufficient assurances
from depot operators that prefer-

Postal Service Ruling Could
Hurt Labor Press, Says AFL-CIO
WASHINGTON, DC — The AFLCIO has urged Congress to overturn
a ruling of the US Postal Service,
which could throw large numbers of
labor newspapers and other nonprofit publications out of business.
Over a 10 - year period, postage
costs for nonprofit publications
would be boosted by 750 percent under the new rate schedule. A first
step increase, nearly doubling postage rates, went into effect July 6.
Andrew Biemiller, AFL - CIO legislative director, told a Congressional committee recently that this
postage rate increase will force the
suspension of many small union
and central body publications, and
the curtailment of others.
Also hard hit would be church,
civic, conservation education groups.
come up with sufficient assurances
from depot operators that prefer-
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Letters toll
The Editor
Labor for Peace
July 24, 1972
So "Labor for Peace" is organized!!
Big deal, and I'm sure you'll be
just a fantastic success. How can you
miss with such an array of burntout old pies in attendance, as pictures on page 1 of the July 21st edition.
It's your joke on the American and
Vietnamese people, I'm sure!
J. Turner
Local 17
P.S. Your contribution to the Vietnam Veterans Against the war would
be a positive step in the right direction.

Pensions
To Harry Bridges, president
and William Ward, coast committee:
Thank you all for kindness and
promptness after the death of my
husband, Andy C. Ingram (Local
10). If everyone would just realize
the benefits returned through the
ILWU . . . During his retirement we
were grateful for our good way of
life because of his pension.
Sincerely
Ruth G. Ingram

ROME — The next few months in
Italian labor relations are likely to
be heavy. Some 40 major contracts
covering more than four million industrial workers are expiring before
the end of the year. Some 300,000
chemical workers are already on a
"part-time" strike but the biggest
crunch is expected next month;
when vacations are over.
The last time this happened in
1969, more than 12-million Italian
workers struck and over 400-million
man-hours were lost due to strikes.
Labor's hand will be strengthened
by the recent federation of the three
main Italian labor groups, although
complete merger seems a ways off.
Among the more interesting demands put forth by the trade unions, was one by the powerful metalworker unions — a proposal which
would completely change the prevailing classifications of workers
and regroup them entirely, mingling
blue collar and white collar workers
in new categories.
According to metalworkers president Silvano Veronese, "We want to
eliminate the differentiation between white and blue collar workers. Industrialists must change the
entire manner in which work is organized. We must recognize the professional status of the blue collar
worker."

Canada ILWU
Readies Strike
Continued from Page 1—
The ILWU has also demanded an
end to the enforcement of two recent Supreme Court injunctions
against the union. The negotiating
committee has argued that the decisions are on longer relevant since
the contract under which they were
issued has expired.
The strike vote was taken only
after Dr. Hull's mediation panel reported to the government that they
had been unable to effect a settlement. However, both parties agreed
that the panel could stand by for
consultation upon request.
ILWU Canadian area president
Garcia is heading up negotiations
with the assistance of secretarytreasurer Frank Kennedy and vice
presidents Vern Goodfellow, Ken
Gregory and Dave Lomas. They are
backed by a 22-man negotiating
committee.

Italian Container Port
ROME — The Italian government
has approved a $689 million program
of special projects for the industrially backward southern part of
the country, including the construction of an international container
port at the Sardinian capital of
Cagliari.

'Every Longshoreman Should
Know What He Is Worth'
LONGVIEW — Brady - Hamilton
Stevedore Co., Portland has been
found in violation of the job safety
act, the Occupational Health and
Safety Administration said recently.
The government charged that
Brady-Hamilton failed to cover a
cargo hold properly during a loading
operation. It said they used temporary steel plates to cover an opening
in the deck which could have been
displaced by the fork lift trucks traveling over them.
The violation calls for a $12 penalty.
— from ILWU "Local 21 Reports"

