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Political Action Saves
Dock Jobs in LA Harbor
LOS ANGELES — The use of a
little ILWU political muscle has
meant the saving of hundreds of
jobs for Southern California dock
workers.
The incident occurred last month
when the meat inspection division
of the US Department of Agriculture
served notice that they were planning to change the inspection methods now practiced at the Ports of
Los Angeles and Long Beach.
Had they been allowed to go ahead
with this change, meat cargoes from
Australia, New Zealand and South
America would have been taken for
inspection and stamping to uptown
warehouses in Los Angeles and Vernon—outside ILWU jurisdiction.
INSPECTION
Under present inspection methods — in effect since 1966 — a sample of meat from each shipment is
inspected on the docks with special
equipment developed by Murphy
Transportation Co. The shipment is
then either passed or rejected. If it
is passed, all boxes are stamped and
sent to cold storage warehouses in
the Los Angeles area — about 20 to
25 miles from the Port.
The Department of Agriculture
suddenly grew concerned that the
Safety Tour
transportation of the meat over this
Before holding hearings on amend- distance would take the cargo out
ments to improve the Longshore and Har- of their control. They ordered that
bor Workers Compensation Act, Sen. the meat be shipped to a cold storThomas Eagleton of Missouri—chairman age warehouse in the "immediate
of a subcommittee of the Senate Labor vicinity" (within view) of the Port
Committee—said "show me!"
— an impossibility because of the
So, early Sunday, June 4, ILWU and great distance of the Port from inlocal stevedore officials took the Senator dustrial cold storage warehouses.
and Rep. Phillip Burton of San Francisco,
This order would have meant that
on a tour of Bay Area facilities — the all inspection would have to be done
purpose being to give them some real in Los Angeles and Vernon because
sense of the dangers involved in the of the danger of spoilage — resultwork.
ing in a significant loss of jobs to
Above, Senator Eagleton, far right longshoremen, clerks and bosses.
checks out "old fashioned" container
At the present time, longshoremen
discharging methods in San Francisco. do all the sorting, sampling, etc., and
Below, Marine Terminal Safety Director, in the very near future all meat is
Capt. B. J. Reitsma, explains lashing pro- going to be shipped in containers.
cedures on giant container ships. And at It was therefore important that the
left, Local 10 business agent, Tom Lu- present inspection system be mainpher lobbies Sen. Eagleton, right and tained to keep the work on the
Burton.
docks, and keep the stuffing and
unstuffing of the containers under
ILWU jurisdiction.
REP. ANDERSON ACTS
Rep. Glenn Anderson (D.-Calif.)
got into the act at the request of the

ILWU, Stevedores Clash
On Third Party Suits
SAN FRANCISCO — ILWU and
employer representatives clashed
this week when both were asked to
discuss proposed improvements in
the Longshore and Harbor Workers
Compensation Act before a subcommittee of the Senate Labor Committee.
Benefits under the act have not
been amended or improved since
1961—with the ceiling on benefits
now frozen at $70 per week for an
injured longshoreman or harbor
worker.
The ILWU is backing legislation
by Senator Harrison Williams of
New Jersey which would remove the
dollar limit on benefits and go back
to the original intent of the law—
to pay an injured worker two-thirds
of his average wages.
Representing the ILWU in hearings before subcommittee chairman
Sen. Thomas Eagleton (D-Mo.), were
attorney Richard Gladstein, former
Local 10 welfare director Julius
Stern,former Local 8 president Everett Ede, and Local 10 business agent
Tom Lupher.
Senator Eagleton is co-sponsor of

Williams' bill—which would also
maintain a workers' right to initiate
third party suits.
(Rep. Phillip Burton (D-SF), has
Introduced a substantially similar
companion bill in the House of Representatives. Burton was also present at the hearings and gave testimony.)
THIRD PARTY SUITS
The main point at issue between
the ILWU and representatives of the
stevedore companies who were present was the issue of third party
suits. The employer representatives
argued that they were in favor of increased benefits for longshoremen
but said that third party suits enriched no one but attorneys.
They cited the enormous expense
of third pary suits, and argued that
compensation should be exclusive
remedy.
Los Angeles insurance broker
Robert Benfield also questioned the
advisability of removing any ceiling
on benefit payments on the grounds
that "we don't want to make it too
attractive because then employees
(Continued on page 8)

ILWU by sending a stinging rebuke
to Agriculture secretary Earl Butz,
charging that the Department's bureaucracy had gotten "out of touch
with the people it was supposed to
serve." Anderson demanded that the
order be rescinded and that a meeting be set up to discuss the situation.
He also pointed out that "the new
procedure will result in increased
costs which will reflect in higher
meat prices."
JOBS SAVED
At a meeting between labor, management and Department staff held
May 19, the ILWU and industry representatives were able to convince
the Department to set up a system
of mobile inspection units so that
the inspection would be continued
on the dock — thus maintaining
ILWU jurisdiction.
In an effort to satisfy the Department of Agriculture, trucking lines
and longshoremen agreed to:
• Make efforts to deliver proper
documents more quickly in order to
speed the flow of cargo.
• Provide enough men on hand to
see that the meats are properly handled and dispatched to warehouses
as soon as possible.
Representing the ILWU at the
meeting with the Department of Agriculture staff were ILWU Southern
California legislative representative
Nate DiBiasi, Local 13 president Curt
Johnston and Local 63 president Joe
Argent°. Also present were Gene
Bedford, president of Long Beach
Teamsters' Local 692, John Murphy
of Murphy Transportation Company,
and R. B. Lytel, president of the
California Trucking Association.

Pay Board
Dumps ILA
Appeal

WASHINGTON, DC — The Pay
Board has dumped a request by East
Coast International Longshoremen's
Association to restore cuts made by
the Board a month ago in the dockers' first year wage agreement.
The Board, on May 8 cut the proposed first year agreement from 70
cents to 55 cents for the East Coast
dockers with proportionate cuts for
ILA dockers on the Gulf Coast.
Also, the Pay Board approved the
HONOLULU — Negotiations for a
second
year wage and fringe packnew contract for 900 ILWU longshoremen on the islands are down age for the ILA longshoremen. But
to the wire as ILWU president Harry It threatened that the cost of the
Bridges and vice president-assistant ILA's guaranteed annual income
to the president William Chester plan must be cut by July I. If this is
prepared to fly to Hawaii to lead ne- not done the Board said that it would
gotiations at Dispatcher press time. take the amount out of the second
On June 3, Local 142 president year increase.
The Pay Board did not touch the
Carl Damaso notified members of
the Stevedore Industry Committee third year agreement.
employing longshoremen, clerks and
In their original appeal, the ILA
bulk sugar workers that:
and East Coast employers said that
"Unless agreement is reached the Pay Board had not given enough
which resolves all matters in dispute weight to productivity improvebetween (us) by Monday, June 12, ments, new savings that could ac1972, you will receive the 72-hour crue to employers through changes
notice of intent to strike as required in the guaranteed annual income,
in our December 4, 1971 understand- work rule changes and reductions in
ing with mediators Bert Kobayashi the size of work gangs in the Port
and Reynold Hagist."
of New Orleans.
ILA President Thomas W. Gleason
The letter was sent to 11 companies. The Local 142 dock agree- was in Europe, and not available for
ment expired July 1, 1971. The text comment. Pending further notice,
was made public by mediator Rey- the ILA - ILWU agreement to take
nold Hagist of the US Mediation and joint action in the event of Pay
Board cuts still stands.
Conciliation Service.

Strike Threat Looms
On Hawaii Docks
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OME SECTIONS OF THE news media throughout the
country have been carrying a story of a woman going to
work as a longshoreman in Port Angeles, Washington. Such
a development is not new, although it is unusual in this
country. Our union, and the contracts it has with its employers, bars discrimination because of sex against people
seeking work on ships or docks.
There seems to be no doubt that the young woman who
went to work under the hook helping to sling up logs to be
hoisted aboard is serious about making a living as a longshoreman or longshorewoman.
Working a few hours now and then as a casual is one
thing, making a living, even as a casual, is something else
and every ILWU member knows that a few contract provisions must be violated to allow her to do so. These are especially the contract clauses that reserve easy jobs for those
workers having years of seniority or who qualify for exemption from heavy physical labor, such as hold work.
So the notion that the ordinary woman can come down
to the waterfront and tackle any longshore job is hogwash,
and the reason is because she is a woman with a woman's
physical makeup. In making this statement I can already
hear Women's Lib getting lined up to do battle with us, but
the statement is still a fact, and it's a fact that any woman
who takes the trouble to investigate will find out. The same
fact is recognized in all of the socialist countries of the world
—countries that pride themselves for having special laws and
trade union contract provisions that prevent a woman being
required to do heavy work that adds up to more than her
physical ability can properly cope with.
I saw and talked to some myself when I visited the Soviet
Union and Czechoslovakia in 1959. But they all had the easy
jobs that would fit their physical strength—driving cranes,
lifts, doing the checking work, etc. At that time I was on the
docks at Odessa, the Soviet Black Sea port. The easy work—
and that included the jobs we know as skilled, with skill pay
—carried a lower pay rate than the heavy work, such as
manhandling cargo in the hold.

S

The Cold Warrior
Goes to Moscow
PRESIDENT

NIXON HAS just concluded
his historic visit to the Soviet Union
where he held meetings with leaders of the
Russian government. We say "historic" because on this trip, the President concluded
agreements with the Russians for a limitation of nuclear weapons, joint efforts to
protect the earth's environment, cooperation in scientific work and opening the door
to increased trade.
Nixon also signed a communique with
Leonid I. Brezhnev, general secretary of the
USSR's Communist Party Central Committee, recognizing that "in the nuclear age
there is no alternative to conducting . . .
mutual relations on the basis of peaceful
coexistence. Differences in ideology and in
the social systems of the USA and the USSR
are not obstacles to the development of
normal relations based on the principles of
sovereignty, equality, noninterference in internal affairs and mutual advantage."
Let's not make too much of this. Both
countries have agreed to maintain missile
strengths at substantially the present levels.
There is no disarmament involved. The USA
and the USSR are still capable of wiping out
each other's populations several times over.
And the agreement does not cover the
stockpiling of nuclear warheads.
But, let's also give the devil his due. In
making this trip President Nixon took us an
important step forward towards world
peace. Our two countries are formally committed now toward ending the threat of
nuclear holocaust and towards establishing
an atmosphere in which other problems can
be solved constructively.
To be sure, Nixon acted for his own reasons. He acted to end the cold war between
the United States and the Soviet Union because he recognized the drain of constant
military expenditures, he recognized that
the cold war psychology would no longer
"sell" with the masses of American people
and people all over the world. If there's one
thing we already know about the president,
it's that he's keenly aware at all times of
which way the wind is blowing. And he
knows that the American people want
peace.

towards nuclear disarmament and peaceful coexistence.
At that time, as it had many times before,
the ILWU International Convention was
calling for the sort of programs that Nixon
and the Russians have now agreed to.
We asked in 1963 "that nuclear warfare
be ruled out as a means of settling disputes
between nations. Our task as American
trade unionists is to help curb the cold war
makers and their death wish thinking. Instead of the cold war and the arms race let
us jump into the peace race.
"One thing is certain: The coexistence of
great nations in a world of peace is possible .
And as we said in 1961,"If there is nothing
else we have in common with the Russians
we still have the common desire to survive.
With this mutual interest we must work out
an agreement which will eliminate the mutual danger."
E DO NOT BELIEVE that these
treaties will end the possibility of
disastrous war, will abolish poverty, will
secure full employment for the world's people. We don't want to raise false hopes, but
if they mean nothing else — if all those
treaties are phonies — it means that the
major part of cold war psychology is dead.
Of course, President Nixon is still mining
the port of Haiphong, he is still dropping
bombs in Vietnam, he is still maintaining
American bases around the world, he is
still trying to suppress legitimate aspirations of people all over the world in the
service of US business. But we hope that
the establishment of the principle of peaceful coexistence will hasten the day when
these problems no longer weigh upon the
world.
One final thing should be clear: The Russians, despite their agreement with President Nixon, have not abandoned their commitment to help people fight off the yoke
of colonialism and neo-colonialism.
Despite Nixon's bluster, the Russians are
still assisting the people of Vietnam in their
struggle for self-determination, and will
make no deals over their heads.

W

fIL,Atv

E ACTED BECAUSE he is aware that
the Soviet Union is a No. 1 world
power, and because he understood that he
had to come to terms with that fact.
But even if President Nixon was totally
cynical in his agreements with the Russians
—even if he means to violate every single
word in those agreements, even if they're
just glorious statements predicting things
that will never come about, the US-Soviet
treaties are still a major first step towards
peace.
More than 10 years ago, President John
F. Kennedy and Premier Nikita Khrushchev
of the Soviet Union, pledged their efforts
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THE EQUAL PAY for equal work rule was followed all right
for both men and women,and suCh men with easy jobs—
and there were mighty few of them—got the same lower
rates. And when I asked how come women can retire on pensions at age 60 while men must go to 65 I could not help but
understand it was because they were women.
One reason why I looked into this part of a working woman's life in a socialist society was that the "New York Times"
ran a sarcastic editorial during my visit to the USSR suggesting that inasmuch as I seemed to champion the way
workers lived and worked in that country, I might inquire
why Soviet unions allowed women to work in mines and
foundries, and even as longshoremen. Well, I did, and reported my findings as above to a US Congressional Committee.
But on the same subject I have an article from an East
German trade union magazine entitled,"The Tallyman Is a
Woman". Tallyman is the term over there for waterfront
clerks or checkers. The scene is the Port of Rostock. This
modern port opened in 1960 and now handles over one million tons of freight per month. The article describes how the
work is not seasonal, and how workers—men and women—
are trained for all the jobs.
But later in the final paragraph of the article I read,
and here I quote as printed, "I saw many women and girls
in the Port of Rostock. Of course none of them were carrying heavy sacks or doing other heavy physical work; on
principle this is not done in the GDR (German Democratic
Republic). The greatest part of them work in administration, in the large office, for example . . . The women, however, who work on the quays, bunker bridges and portal
cranes primarily operate flow lines, cranes and work as tallymen, and there they work like men in the true sense of the
word."

I DON'T KNOW WHETHER as a result of a woman turning
to in an easy dock job in Port Angeles our union's waterfront division and the PMA will be accused of discrimination
if we don't change a few rules so as to make sure, as in the
USSR or GDR, that easy dock and ship jobs are reserved
for women, but it could happen. If it does, it will make me
think back to the answer I got from the trade union officials
in the USSR when I asked the questions raised by the NY
Times editorial, "Why so many women doing hard work,
comrades?", and I was answered very quietly,"Do you know,
comrade Bridges, our country lost something like 25,000,000
men fighting Hitler and the Nazis?"
I got the point, and felt a little ashamed about my question, indicating that I didn't quite see that millions of the
Soviet Republic's best men had been killed, and millions
more maimed, which left them shorthanded for men for all
jobs. I think now as I did then—what a helluva way to cure
unemployment!
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Local 6 Worker
Hurt by Nixon's
Indifference

Increased Wages
For ILWU
Watchmen
SAN FRANCISCO — ILWU watchmen in San Francisco and Los Angeles have jointly ratified by a 3-1
vote a new agreement which calls
for a 25 cent hourly increase effective December 25, 1971.
In addition, the watchmen won an
8-hour guarantee which provides
that those reporting to work as ordered shall receive a minimum of 8
hours work or pay, unless they quit
or are discharged in which case they
shall be paid for actual time worked.

SALINAS, Calif. — Local 6 member Danny Garcia, one of the senior
employees at Nestle's here, has lost
much of his hearing due to damaged
nerves caused by being exposed to
excessive noise over 11 years in the
plant.
The union's attorneys are filing a
disability claim, but that will not restore Garcia's hearing.
FOOT-DRAGGING
The US Occupational Safety and
Health Administration, under the direction of the Nixon administration,
has been dragging its heels on enforcing the new law, even though
violations have been found in more
than 75 per cent of all plants inspected.
Where violations are found, the
government grants the employers all
kinds of extensions while leaving
workers to face the hazards without
protection.
Thus, it has been over six months
since OHSA found, after a complaint
by Local 6, that workers in numerous
areas in Nestles were subject to noise
levels above federal standards—but
progress on cleaning up the problem
has been slow.
Local 6 recommends that all employees exposed to high noise levels
use ear protection supplied by the
company. If hearing tests show any
problems, contact the union regarding possible permanent disability under California's Workmens' Compensation laws.

Local 6 X-Ray Techs
Win 8.25 Pay Hike
OAKLAND — Approximately 150
Local 6 X-ray technicians will receive a substantial wage increase
retroactive to August 1, 1971 as a result of an arbitration award handed
down last month by Adolph M. Koven.
Koven awarded a wage boost of
8.2 percent to X-ray technicians employed by members of the Hospitals
Association of the East Bay and by
Kaiser-Oakland.
Several other hospitals employing
Local 6 X-ray technicians agreed in
advance to abide by the arbitration.
The negotiating committee consisted of business agent William
Burke assisted by Joseph Garon,
Jose Dias, Jan Andersen and Jerri
Koepcke.
All Local 6 contracts for X-ray
technicians expire on August 1 and
negotiations are likely to begin this
month.

Puget Sound Council
Tours State Capitol
OLYMPIA, Wash. — The members
of the ILWU Puget Sound District
Council visited state officials and
legislators last month to discuss various pieces of legislation affecting
workers and taxpayers.
After meeting with Lt. Governor
John Cherberg, the delegates met
with the staff of the Department of
Land and Natural Resources, where
they discussed problems relating to
the movement of logs through Puget
Sound ports.
Council members also discussed
the state's tax structure with the
staff of the State Treasurer. They
met with state representatives Frank
Brouillet, Tacoma, and William Chatalas, Seattle, to discuss problems
of redistricting and taxation.
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LOCAL 8 LONGSHOREMEN unload parts for Portland's third container crane, scheduled for erection this month. The $946,000 piece of equipment, purchased from Hitachi-American, Ltd., lifts a maximum of 50 tons of steel or general cargo and 33
tons with a container attachment. The crane will probably be moved to Rivergate
when the container facility there is completed.

Details on Longshore Drug
And Dental Coverage
SAN FRANCISCO — Memos have
been sent to all affected longshore,
clerk and walking boss locals with
detailed information on the new
prescription drug plan and the dental care program.

Prescription drugs — Kaiser and
Western Clinic: Starting June 1,
1972, members of Kaiser Foundation
Health Plans in California and Oregon and Western Clinic in Tacoma,
Washington, are covered under the
new prescription drug program
which has been made a part of each
plan's medical program. This applies
to all active and retired men and
their dependents.
All prescriptions must be filled at
the plan's pharmacies. Subject to
quantity limitations, $1.00 will be
charged on each prescription refill.
Prescription drugs, including oral
contraceptives, insulin and certain
diabetic supplies are covered. Drugs
not covered include vitamin pills,
nonprescription medicines, blood or
blood plasma and drugs prescribed
for treatment of a condition which is
not a basic Kaiser Health Plan or
Western Clinic benefit.
Retroactive claims for prescription
drugs purchased between March 19,
1972 (February 19 for walking
bosses), and June 1, 1972, will be
processed for payment as soon as
possible. Special claim forms must
be filled out for this purpose, and
a supply of such forms have been
sent to the locals.
Deadlines for filing special retroactive claims is June 30, 1972. Claims
should be completed, signed and
sent to the ILWU-PMA Benefit
Funds Office. A receipt should be
attached to each claim.
This notice affects Northern California locals 10, 18, 34, 75 and 91;
Southern California locals 13, 26, 29,
63 and 94; Oregon locals 4, 8, 40 and
92; and Washington local 23.

Prescription drugs—other plans:
For those members covered for welfare benefits on the Insured Plan,
Blue Cross, Oregon or Washington,
or the San Joaquin Federation, a
supply of claim cards for that prescription drug program has been
also mailed to the locals.
Prescriptions can be filled in any
pharmacy. Longshoremen will fill
out one section of the claim card,
pharmacists complete and sign their
section.
When the self-addressed claim is
completed it should be stamped and
mailed to Prepaid Prescription Plans
Inc. Claims must be filed within 90
days.
For retroactive claims, from
March 19, 1972 (February 19 for
walking bosses) to June 1, 1972,
pick up one claim card for each
prescription which was filled during
this period.

Mail cards to Prepaid Prescription
Plans, Inc., P.O. Box 54819, Terminal
Annex, Los Angeles, California 90054.
Dental Plans: In San Francisco
Bay Area Locals 10, 34 and 91, active
men who have already enrolled in
a medical plan, their wives and unmarried dependent children (ages
15 to 19) may choose between either
the California Dental Service or the
Naismith Dental Group.
Under California Dental Service,
dental care is provided by any licensed dentist; Naismith Dental
Group provides services at their two
offices in San Francisco and Oakland. Regardless of choice you will
have to pay any amount billed above
the specified amount allowed for
each dental procedure.
Dental choice cards have also
been mailed to the relevant locals.
For members of Los Angeles Harbor Locals 13, 63 and 94, there is a
choice between the California Dental Service and Dr. Sakai, Simms,
Simon and Sugiyama, and Drs.
Schoen and Samuel.
Again, California Dental Service
will cover care by any licensed dentist. The two other plans provide
services at their offices in Harbor
City in Los Angeles.

Local 8

Asks Aid for
Blood Bank
PORTLAND — A blood drawing
to help longshoremen and their
families in need of blood transfusions will be held July 14 in the
basement of the Longshore Hall
between 10:30 A.M. and 2:30 P.M.,
according to Al Boston, chairman
of the Local 8 blood bank committee.
"We had 18 walk-in donors
credited to our account last
month, but are still way behind
since over 100 units of blood has
been taken from the blood bank
recently for use of our members,"
Boston said in an appeal for help
to the local auxiliaries.
"A blood transfusion can spell
the difference between life and
death," he told the women.
The auxiliary voted to help in
every way possible, and a committee was set up to make phone
calls and help publicize the event.
Among those who received blood
recently from the "bank" was retired longshoreman John J. Fougerouse. He received three pints
of blood, following a long and
complicated operation for removal
of his entire stomach.

WELFARE
Watchmen will also get the same
welfare benefits as longshoremen
and clerks, including the new benefits provided in the February 10
memorandum of understanding.
They also won a 12 cents per hour
increase in contributions to the pension fund, raising the employer contribution to 43.3 cents. The exact nature of the improved pension benefits will be determined no later than
July 1, 1972.
The watchmen are members of
Local 75, San Francisco and Local
26, Los Angeles. The agreement was
negotiated by International vice
president William Chester assisted
by Local 75 president Denver G.
Davis and secretary Joseph D. McCloughlin. The contract expires on
July 1, 1973.

AFL-CIO Staffer
Blasts Nixon's
Safety Record
WASHINGTON, DC — Administration officials responsible for the new
federal job safety and health law
have slowed achievement of on-thejob protections long needed and expected by workers, an AFL-CIO safety expert charged last month.
Some gains have been made in
"certain areas of enforcement" of
the Occupational Health and Safety
Act. But the first-year record of the
new law is far short of what "it
would have been if there had been
a committed Administration that
really wanted to make the law
work," declared George H. R. Taylor, executive secretary of the AFLCIO Standing Committee on Safety
and Occupational Health, in a network radio interview.
Taylor stressed that the "failure of
policy" centers mainly on the priorities set by the Administration to implement the new law. He said the
Administration failed to press for
adequate funding, asking for only
"the least amount of money that
they can possibly get by with, in order to put on the appearance of carrying out the federal role."
He said the Administration has
also been trying "to unload this program onto the states—put it back
where it started," despite the fact
that "the main reason this became
a federal law was the failure of
states to do the job" when they had
the full responsibility.
'STARVATION BUDGET'
Holding the new federal job health
and safety law to "a starvation budget," Taylor declared, means that
only a fraction of the enforcement
and compliance force needed for
the more than four million covered
workplaces will be in the field during the next fiscal year. He said
that some 2500 inspectors and 150
industrial hygienists are needed
now, but the Nixon Administration
budget requests for the coming year
allow for a total force of only about
500.
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Morse Wins Primary

Oregon Voters Rebellion
PORTLAND—Wayne Morse, an old
friend of the ILWU from years back,
won the Democratic nomination for
Senator from Oregon May 23 in a
three-way race against former Congressman Robert Duncan and State
Senator Don Willner.
Morse, a staunch friend of all labor, stood alone for many years in
the US Senate in his opposition to
the war in Vietnam. He had the support of the Columbia River District
Council as did Neil Goldschmidt,
who was swept into office as mayor
of Portland.
Goldschmidt's runner-up was a
spokesman for the corporate interests, heavily financed by anti-union
industrialists.
Observers have interpreted the results as a massive voter turnout
against anti-labor, establishment
political figures.

Another ILWU-supported candidate, Dr. Ralph Bunch, won the
Democratic nomination for US Representative from Oregon's first district. He will face the Republican
incumbent Wendell Wyatt in November.
The two candidates for the Oregon State Senate endorsed by the
CRDC, Bill Stevenson, Portland, and
Jack Ripper, North Bend, were winners in their respective districts, as
were the four candidates endorsed
for state representative, Vera Katz,
Bill McCoy and Howard Willits, all
of Portland, and Dick Magruder of
Clatsankie.
Rep. Edith Green, the third district Congresswoman ran unopposed.
She was not endorsed by the ILWU
largely because of her support for
President Nixon's "emergency" legislation to end the dock strike.
A story in the Oregon Journal
pointed out that one out of four
Democrats failed to vote for Mrs.
Green — a large number of write-in
votes were tallied by Phoebe Friedman, whose last minute candidacy
also had the support of the ILWU.

Employers Cheat US
Workers of Millions

Wayne Morse, victor in Oregon Democratic primary race for US senator. A
long-time friend of ILWU, Morse defeated former Congressman Robert Duncan
and State Senator Don Willner to win
the nomination.
In Southwestern Oregon, former
Congressman Charles 0. Porter
came off winner in a cliff-hanger
with James Weaver, and will contest
the fourth district seat with John
H. Dellenback, the three-term Republican incumbent.
The election returns indicated
above all else that Oregon voters
are fed up with high taxes (almost
all money measures hit the dust),
and with candidates who failed to
speak up, or spoke up too late
against the war in Vietnam.
An exception was Patsy T. Mink,
a peace advocate who sparked much
interest in Oregon but who failed to
do well at the polls apparently because voters marked their ballots
for McGovern as the peace candidate most likely to win in Miami.
The bid of CRDC lobbyist John
Olson to be elected delegate to the
Democratic National Convention was
swept under in the tidal wave of
votes for delegates pledged to McGovern. Olson was pledged to Hawaii Congresswoman Patsy T. Mink.

ILWU Locals Urged to
Attend Peace Meeting
SAN FRANCISCO — All ILWU
locals have been urged to send
delegates to the Labor for Peace
founding conference set for St.
Louis June 23-24.
In a letter to all Locals, president Harry Bridges and secretary
Louis Goldblatt pointed out that
"the broad scope of sponsorship
and initial response to calling this
meeting give promise that it will
be a successful gathering and help
launch a major trade union movement to help bring an end to the
war in Vietnam."
Among the sponsors of the conference are elected officials from
many unions, including the ILWU,
the United Electrical Workers,
Auto Workers, Meat Cutters,
Clothing Workers, Teamsters,
Farm Workers and many others.

Employers in the US are cheating
more workers out of more wages
than ever before.
The Labor Department's Employment Standards Administration disclosed that employers, in the nine
months ending March 20, illegally
underpaid workers in the amount of
$74.2 million, which was an increase
of around $2 million from the comparable period a year earlier.
The underpayments involved 371,255 workers compared with the 345,952 who were cheated in their pay
checks in the equivalent period a
year earlier.
Violations in minimum wage payments during the nine months ended March 26th amounted to $23.7
million, about equal to the previous
period, but overtime violations increased by about $1.7 million to a
total of $39.2 million.
Underpayment violations in the
amount of $10 million occurred under the equal employment opportunity and Women's employment
programs, and of $1.2 million in the
age discrimination in employment
statute.
The number of minors found to
have been illegally employed totaled
14,467, and investigators found that
45,525 employers were in violation
of various federal laws on wage and
hour standards.
—from Western Conference of Teamsters Report

Local 142 Board
Moves for Peace
HONOLULU — The Local 143 Executive Board, meeting here last
month, adopted a resolution condemning the escalation of the war
in Indochina and sharply criticizing
US actions as violations of international law.
Entitled, "No Support for More
War! For America and Mankind,
Get Out of Indo-China!", the statement urged President Nixon to stop
supporting the Thieu government,
negotiate a settlement and get all
American forces out of Indochina.
The resolution also asks Hawaii's
congressmen to press for such a policy.
Earlier, Local 142 officers commended the three Congressmen for
their peace initiatives and deplored
"the hawk statements of Senator
(Hiram) Fong" who has supported
the administration's policies.

(First in a series)
All organizations, including all unions, have rules for conducting their meetings. The purpose is simple: members and officers want to make sure that business is conducted in an orderly
and efficient way, giving the maximum scope for all participants
to put forth their ideas and programs democratically.
They want to take up problems one at a time, dispose of them,
and move on to the next item of business. They want to allow each
member to express himself or herself, but they do not want disorder, heckling, digressions—they do not want to waste time.
Rules work only if everyone knows what they are. Otherwise,
an unscrupulous officer or faction of members can manipulate
meetings, they can play upon peoples' ignorance, they can act
in an undemocratic way. That's why its important for all union members to have some basic understanding about the common rules
for conducting business in a meeting.
Over the next few issues of THE DISPATCHER, we will publish
a basic guide to what's known as "parliamentary procedure"—what
its for, how it works, how to get your point across. New members
especially should read through it to get a basic understanding on
how union business is conducted. But it's important to remember that the best teacher is experience; get your feet wet. If you have something to say, say it, and
a sensitive chairman will be able to tell you the most proper and
efficient way to take care of business.

What is Parliamentary Procedure?
Over the years, deliberative bodies like the British Parliament,
the US Congress and others have worked out rules for procedure
and debate in order to get their business done. These rules have
been standardized and can be found in such books as ROBERT'S
RULES OF ORDER or CUSHING'S MANUAL.
Most assemblies—from the US Congress to the local lodge
group—use one of these standardized sets of rules. Thus, if there is
some dispute on how a chairman or a member is acting, there is a
final, impartial binding authority. Some large bodies—including the
ILWU Convention and Caucus—also name a parliamentarian whose
job it is to advise the chairman or the members if there is some
dispute.
But most organizations, including unions, make specific changes
in these rules in their own by-laws in order to make them serve
their own needs. Many ILWU locals, for example, base their rules
for the conduct of meetings on either Robert's or Cushing's books
but make specific changes for their own use.
At its best, under the guidance of a good chairman and with
a cooperative membership, the rules of parliamentary procedure
can be used to expedite union business, allow for the fullest participation of all members, allow a majority to express its will while
protecting the rights of minorities.
When misused or manipulated, parliamentary procedure can
create even more confusion than it seeks to correct, can be used
by a minority faction to frustrate the desire of a majority, or can
be used by an unprincipled chairman to railroad his own program
through a meeting.
Parliamentary procedure can often be confusing. Many newer
members get mixed up as to what a specific motion means, what
a specific phrase means, and as a result are afraid to participate
actively in meetings for fear that they do not know the rules and
will appear ridiculous.
That's why its particularly important that all members understand how the rules work, and learn to use them for their main purpose—to get the meeting's work efficiently and democratically.

The Chairman
All matters before a meeting are under the control of the
membership—through its constitution and by-laws, or through
democratic votes taken at the meeting. The function of the chair,
basically, is to serve as a guide. He calls the meeting to order,
announces business before the assembly, recognizes members entitled to the floor. He states and puts to a vote all questions which
are properly moved and announces the result of the vote. The chair
is also largely responsible for the maintenance of order at a meeting.
Running a meeting is a two way street. The chair needs to
be sensitive to needs of the membership to speak their minds without
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A Productive Session for
Hawaiian Legislature
intimidation. But the assembly can also help the chair—by staying
in order, by not tolerating disorderly behavior or dilatory or frivolous motions. Members should be aware that they too can control
the pace of the meeting—they can cut off unneccessary debate by
"calling the question"—that is, calling for a vote.
The chair is responsible for beginning meetings on time. Those
who come on time only to find the meeting is late in starting become
annoyed at the waste of their time. If a chairman gets in the habit
of starting every meeting a half hour late, he will soon find that
members are not even showing up by that time.
But this is also a two-way street. When the chair raps for
order, members would be prepared to settle down to business at
once and not delay the meeting by participating in private conversations.
The chair should set an example of courtesy. A nervous, excited or dictatorial chairman can only cause trouble at a meeting.
The chairman is ordinarily a member of the assembly—often an
elected official—and as such should represent the will of the membership. At all times he should remain tactful and discrete, and not
seek to humiliate members by showing off his knowledge of the
rules of parliamentary procedure.
Most manuals advise that a chairman should not be overly
technical in his administration of the rules—or should at least be
flexible enough to know when to go by the book and when plain
common sense will work.
For example, at large meetings, when many members want
the floor, it is probably best to go by the book. At smaller gatherings, it is often best to be more flexible. But only time and experience will teach a chairman these lessons.
A chairman should realize that he holds his office because the
membership elected him by majority vote. He has the right to expect
that his position will be treated with the respect due to himself, not
as a person, but as a symbol of the authority of the union.

HONOLULU—A long series of bills
to benefit Hawaiian working people
and the community in general found
their way through the state legislative maze this session, according
to Local 142 legislative representative Eddie De Mello.
The main item of interest to the
ILWU was legislation to "Save Kohala" plantation from liquidation.
Several bills give the State the right
to take over personal and real property to preserve agriculture, and allocate funds for planning and development to encourage continued
agricultural development in Kohala
and provide jobs.
(For the full story on Kohala, see
the Dispatcher, April 28, 1972).
Also passed to aid agriculture was
the Farm Loan Program which will
assist independent cane growers to
finance modernization of sugar
plants.
PREVENT PHASE-OUTS
Still another agricultural bill is
designed to prevent sugar plantations from phasing out operations
without considering and planning
alternatives for continued agricultural use of the land. The bill (HR
2524) allows the Bureau of Land and
Natural Resources to acquire by various means land to be used for agricultural purposes.

New Job for
Witch-Hunters

He should also be familiar with his own union's constitution
and bylaws, particularly as they effect the running of a meeting.
This would include not only the local union itself, but also, a parent
body or International.

WASHINGTON,DC—The House of
Representatives has passed legislation — with President Nixon's approval — which would re-activate
the old Subversive Activities Control
Board.
The Board was originally created
in 1950—in the midst of the TrumanMcCarthy red scare to snoop out
"subversive" organizations and subject them to various harrassments,
including registration and fines. In
recent years, however, restrictions
on the Board's budget and general
unpopularity have rendered the
SACB virtually obsolete.
The new legislation—passed by 226
to 105 — would give the Board a new
name, the Federal Internal Security
Board.
The Board would be empowered to
hold hearings and make findings
on organizations "to ascertain the
suitability of individuals on loyalty
and security grounds for submission
to, or retention in the civil service of
the executive branch."
Representative Don Edwards (D.Calif.) claimed that this law is so
vague that the freedom of speech and
association would be chilled. Other
opponents argue that the bill delegates enormous power to the President without setting proper standards and rules.

Overruling the Chair

Garment Worker Pensioners
Ask $100 Per Month

The chairman must be neutral in sustantive discussions. He must
call on members representing both sides of a question as fairly as
possible. If he is a member of the local meeting, he is entitled to
vote when the vote is by secret ballot. Otherwise, he can only vote
when his vote would break a tie.
If the chairman wishes to speak on a motion, he must leave
the chair and allow his second in command to take over while he
is on the floor. Most manuals and authorities advise that this should
be done infrequently—that the chair will loose- the respect for his
neutrality if he is constantly coming down onto the floor to participate in debate.
The chairman, especially an inexperienced one, should realize
that he or she is going to make mistakes, and not take it personally
if a decision is questioned or overruled. However, to avoid difficult
situations, it can help to have read through the basic manual of
parliamentary procedure adopted by his organization (for example,
parliamentary procedure adopted by his organization and
understand and memorize the precedence of motions—which
motions require a second and which do not, which motions permit
debate and which do not.

On points of procedure, the membership, not the chair is the
final authority—as long as agreed—upon rules are obeyed. For example—if the chair rules a certain motion out of order, the maker
or anyone else can make a separate motion to overrule the chair.
A motion to overrule the chair requires a second—that is, another member must agree to it. The maker is entitled to explain
why he or she wants to overrule the chair. The chair explains his
ruling. At this point, after the motion to overrule is seconded, the
chair must turn over his post to the the next person in rank—a vicechairman—who asks for a vote. Whatever happens, the chair then
resumes his position after the vote.
The decision of a chairman can be reversed by majority vote.
Members should not rise and take the floor to criticize or snipe at
the chairman—the best way to handle this situation is through the
appeal procedure outlined above.

NEW YORK — Pensioners of the
International Ladies Garment Workers Union are demanding that their
pension be increased to $100 per
month.
ILGWU retirement reserve funds
topped a record $300,000,000 last
year. The pensioners, members of
the Council of ILGWU Retired Members, are circulating a petition
throughout the New York garment
district asking union president Louis
Stulberg to grant their request.
The petition also asks that the
fund take over Medicare payments.
"The funds to grant our modest
demands immediately are available," the pensioners' petition says.
"Why do our union leaders refuse
to grant them?"

Although no-fault auto insurance
died in committee due to intense
lobbying efforts by lawyers, HB 1645
will introduce mass marketing of
auto insurance. It will permit the
sale of private passenger auto insurance on a mass merchandising plan.
The bill prohibits discrimination in
premium rates.
Five bills improve Hawaii's Workmen's Compensation law. Two bills
permit fines against doctors who
fail to file medical reports on time
and insurers who don't pay benefits
promptly. Another allows an injured
worker to inspect and copy statements of witnesses produced by his
employer.
Unemployment payments were improved for periods of high unemployment, and appeal procedures
were improved.

Anti-Strike
Bill May Be
Introduced
WASHINGTON, DC — The Senate
Labor Committee failed to report on
transportation disputes legislation
by May 19, the deadline after which
the committee members will be free
to bring separate bills to the floor
for consideration by the full Senate.
'This means that Sen. Robert Packwood (R-Ore.) and his anti-union
allies will probably try to get their
anti-strike legislation tacked on as
an amendment to another bill on the
floor.
Meanwhile, AFL-CIO President
George Meany and the Federation's
Executive Council have blasted the
President Nixon and Packwood proposals to impose compulsory arbitration in transportation disputes as
"anti-labor proposals masquerading
as public interest legislation."
ILWU members are urged to write
or wire their senators asking that
they oppose the Administrationbacked Packwood anti-strike bill.

Washington Auxiliaries
Blast Forced Arbitration
SEATTLE — The ILWU Puget
Sound Council of Auxiliaries, meeting here May 23:
• Voted to bombard the Washington delegation in Congress with letters opposing Senator Packwood's
compulsory arbitration bill, SB 3232.
•Urged support for the Labor for
Peace convention, slated to be held
in the Teamsters Hall in St. Louis
June 23-24.
•Pledged to boycott all head lettuce not bearing the label of the
United Farm Workers Union.
•Distributed copies of Initiative
petition 271 calling for tax reform in
Washington state.

Moroccan Dock Strike
CASABLANCA — Moroccan dock
workers and railway port workers are
on strike for higher wages and better conditions. In a statement issued
by the Moroccan Federation of Labor, the strikers "draw the attention
of the public authorities to the fact
that they will not hesitate to extend
the dispute to all Moroccan ports if
they receive no satisfaction of their
legitimate demands."

Local 8, Portland
PORTLAND — In mid-term elections held May 19-22, the following
officers were elected: Howard J.
Manes and Bob Brandt, business
agent/LRC, Harold Lawrence and
C. Moffitt, dispatcher; Jack Allen
and George Harms, relief dispatcher.

DISPATCHER Page 6

June 9, 1972

Crackdown on Labor in Canada, England
Quebec Union
Leaders are
Jailed
MONTREAL — Despite widespread
walkouts and protests the Quebec
provisional government last month
jailed three trade union leaders here
and has set up the possibility of compulsory arbitration for public workers.
The crisis began here in April
when over 200,000 provincial employees—from teachers to hospital workers — went out on strike. They were
asking for an 8.3 percent wage increase and a guarantee of a minimum wage of $100 per week. The
government rejected the $100 guarantee and offered a 5.3 percent raise.
On April 22, after the strike had
gone on for 11 days, the provincial
government passed Bill 19 which ordered the strikers back to work and
set a June 1 deadline for the completion of a contract. If no agreement could be reached the bill set
up compulsory arbitration machinery.
In the meantime, the courts had
hit the unions involved with more
than $400,000 in fines.
SYMPATHY STRIKES
The jailing of the three labor officials—Louis Laberge of the Quebec
Federation of Labor, Marcel Pepin of
the Confederation of National Trade
Unions; and Yvon Charbonneau of
the Quebec Federation of Teachers—
led to sympathy strikes by over 100,000 workers, including longshoremen.
Things quieted down on May 17
as leaders of the unions ordered an
end to the walkouts, and the province remained in a state of uneasy
truce. Full support to the Quebecois
has been voiced by the Canadian
Federation of Labor.
The three leaders were freed on
appeal May 24, pledging "a fight to
the finish." Another 31 unionists are
also out on appeal. In all, more than
49 have been given jail sentences.
The ILWU Canadian area sent a
telegram to the striking public workers expressing full support.

Flow English
Taft-Hartley
Bill Works

Violence on Quebec picket line

From the Labor Movement

Containers, Guarantee

Japanese Port
Strike—No
Labor Leader Arrested at UC
End in Sight

Richard Groulx, executive secretary of Alameda County Central Labor Council, is
arrested after sit-in at UC president's office.

TOKYO — A Japanese maritime
strike, now nearly two months old,
has idled over 1,000 ships in 52 ports
and union leaders are threatening
that it will spread to other industries unless a settlement is reached
quickly.
Sailors went out on strike April 11
in a demand for a monthly wage
increase of $72 along with fringe
improvements. So far, shipowners
have refused to consider these demands.
LONGSHORE
Dockers are out in a dispute over
container handling, and also are demanding a guaranteed monthly minimum wage. On Saturday, May 27,
the 80,000-member National Council
of Port Workers halted all operations of cranes and other dockside
equipment. Serious pile-ups of cargo
are reported in major Japanese
ports.
In a move to up the ante, the All
Japanese Seamen's Union is consulting with other major unions as to
the possibility of spreading the
strike to other industries — a sympathy walkout by railway workers is
being considered.

BERKELEY — Two East Bay labor
officials were among those arrested
last week after staging a seven-hour
sit in at the University of California
chancellor's office to protest failure
to settle a three month old dispute
at the Berkeley campus.
Richard Groulx, executive secretary of the Alameda County Central
Labor Council, AFL-CIO, and Lamar Childers secretary of the Building Trades Council and 14 others
had walked into the offices of UC
President Hitch asking a meeting to

Suit Against Safety
Act Is Dismissed
ATLANTA — A three-judge panel
in Federal court in Atlanta has dismissed a lawsuit challenging the
constitutionality of the WilliamsSteiger Occupational Safety and
Health Act of 1970.
The suit had been brought by four
construction companies that had received citations and proposed penalties from the Occupational Safety
and Health Administration (OSHA).
The companies are Lance Roofing
Co., Inc.; S. D. Mullins Co., Inc.; J. L.
Mabry Grading Co., and Diamond
Roofing Co., Inc.

discuss strike issues.
By 7:30 p.m., Hitch had not arrived, and the group was arrested on
charges of trespassing and failure to
disperse.
Building trades workers "withdrew their services" from the University and university-connected
facilities April 17 in a dispute over
pay and grievance procedures.
The University regents refused
last month to allow spokesmen for
the strikers to present their case,
arguing that the matter of negotiations was in President Hitch's hands.
But Hitch had refused to negotiate
and instead got an injunction banning picketing.

Local 33 Officer Named to
Economic Development Group
SACRAMENTO — John Royal,
secretary-treasurer of ILWU Fisherman's Local 33, San Pedro, has been
named by Governor Ronald Reagan
to the state Economic Development
Commission.
The commission, created in 1971
by the state legislature, is empowered to develop programs to increase
jobs and long term employment opportunities for Californians.

LONDON—Labor relations are being drastically changed here by the
British version of America's TaftHartley Act -- the Industrial Relations Act of 1972.
In disputes dealing with rails and
longshore, the IRA so far has had
the following effect:
• Unions are now to be held legally responsible for the actions of shop
stewards — including such unofficial acts as wildcats such as those
which broke out in several ports recently over the issue of container
handling.
• Unions can be slapped with
heavy fines if they cannot make shop
stewards obey court orders;
• Slowdowns and "working-torule" are to be treated as strike actions;
• The government can obtain a
court order imposing a "cooling-off
period" in disputes it believes will
damage the national interest.
So far the act has been used
against railroad workers and longshoremen. In the case of the railway
workers, the government ended
wide-spread disruption caused by
working to rule by ordering a 21-day
cool-out; with the dockers, unions
have been slapped with heavy fines
because of job actions over the issue
of who gets to stuff and strip containers.
Observers, believe that a threatened national strike of longshoremen over the container issue will be
a major test for the new anti-labor
legislation.
In the meantime, a national dock
strike which was set to begin June 3
has been postponed until June 16. At
a meeting in London last week dockers' delegates voted to extend the
deadline to give their negotiators
more time to win a settlement.
. . This will hopefully allow more
time to work out the thorny problem
of unregistered labor stuffing and
stripping containers. Dock workers
are also upset with the employers'
minimal offer on the increase of fall
back—or guarantee—pay.
This postponement will not stop
clerks in the Port of London from
holding a separate strike next week
to protest unemployment.

Shop Steward Says:

English Dock
Workers Will
Carry the Ball
SAN FRANCISCO — In the midst
of worldwide concern about the problems of the British labor movement
(see above) the ILWU was visited
last week by Alan Atkinson, a young
longshoreman and shop steward
from the Port of Middlesboro, England.
Regarding the present situation in
England, Atkinson said,"this big test
will come this summer if there is a
nationwide dock strike in England.
A lot of unions are sitting on the
sidelines waiting to see what happens. If the dockers win, then this
government will be finished and the
Industrial Relations Act will be finished."
"But if we lose, the other industries will follow suit and hit the unions hard. I think it will be left to
the dockers to crush this thing . . .
to either make it or break it."
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Canada Labor Fights Control
By American Corporations
OTTAWA — Aside from voting full
support to the striking Quebec workers, delegates to the 9th Biennial
Convention of the Canadian Labor
Congress also took on the increasingly serious problem of US economic
domination of Canada.
A policy statement on Foreign
Ownership and Investment adopted
by the delegates noted that the
vast amount of foreign direct investment and ownership in Canada
"threatens not only the economic,
but also the political, independence
of this country."
Economic power exercised by large
and powerful corporations can and
does, it said, "interfere with a nation's economic and social goals."
Motivated primarily by their corporate interests, they ignore "the
national interests of the country in
which they are based."
The CLC called for "bold new
measures" to bring about an "orderly transformation from foreign to
increasing Canadian control over our
economy" which would include the
following:
• Development of a national industrial policy directed towards "the
expansion of secondary industry,
with emphasis on promoting greater
processing of primary resources in
Canada."
• Establishment of a strong federal agency to screen direct investment and prospective foreign takeovers, and which would deal with
foreign licensing and franchising arrangements. Such an agency would
regulate the behaviour of foreign
controlled enterprises in Canada as
well as that of Canadian multinational corporations abroad.
• Foreign-owned enterprises must
abide by Canadian laws. Application
of foreign laws to Canadian based
companies must be halted.
• Wholly-owned foreign subsidiaries must be compelled to disclose
financial information of their Canadian business activities.
In another policy statement on
energy it was noted that the US "is
exhausting its energy resources at a
formidable rate," and that Canada's
energy resource industries are "heavily foreign owned and controlled"
with the result that "Canada exports
most of these resources in a relatively unprocessed form"—thus denying herself the opportunity to
create the secondary manufacturing
industries which would refine these
raw material for export.
It called on the Canadian government to remedy the situation by developing "a national energy policy
governing the exploitation, distribution, and use of our energy resources" to increase Canadian control over our own energy resources
and to bring them increasingly under public ownership.
ORGANIZING
The delegates voted for an increase of 2c per capita, estimated to
bring in about $365,000 annually,
which would be used for a "massive"
general organizing program, with
special emphasis on white collar
workers.
It was noted that only 33.3 percent
of Canada's non-agricultural labor
force of about 6.6 million is organized. Of these, approximately 2.5 million were classified as "organizable,"
one million of them white collar
workers. The unorganized "organizables" are concentrated in three
main sectors — manufacturing, retail and wholesale trade, and services.
To avoid jurisdictional disputes
between affiliates over who will get
the new members, the new units will
be chartered directly by the CLC at
first.
On international affairs the con-

vention called for Canadian withdrawal from NORAD, the admission
of both East and West Germany to
the United Nations, and an end to
Canadian shipment of arms to the
U.S. for use in Vietnam.
After a sometimes stormy debate
and numerous demands from the
floor that the United Electrical,
Radio and Machine Workers, and
the United Fishermen and Allied
Workers Union be admitted to the
CLC as affiliates, the delegates by a
narrow margin, in a standing vote,
approved a motion to refer the issue
to the incoming executive.
The ILWU was represented at the
Convention by Canadian Area director Don Garcia, regional director
Craig Pritchett and New Westminister Local 502 president, J. Breaks.

Court Says Successor
Firms Must Bargain
WASHINGTON, DC — The United
States Supreme Court has ruled
that an employer who takes over a
business from another employer is
bound to recognize and bargain with
an existing union but is not bound
by a previously negotiated collective
bargaining agreement.
The decision overturns a 1970 ruling of the National Labor Relations
Board which ordered the William J.
Burns Detective Agency to abide by
the contract of a local of plant
guards, which the Burns Company
had inherited from another firm.

Dockers, Widows
On Pension List
SAN FRANCISCO — Following
is the June, 1972, list of dockworkers retired under various ILWUPMA plans:
Local 4: Edward D. Andrew; Local 8: Leo Birchem, David 0. Elhot, Rex Sathre, Roy A. Schell,
Ralph Sutela; Local 10: Perry
Daigle, Jim Limbrick, Josephus
Moore, John B. Santuccio, Albert
Wilson; Local 12: Armand W. Aslin, Clyde Butler, Martin G. Clemitus, Ralph B. Humbert, Roy H.
Johnson, John E. Melzer, Edward
W. Potter, Chester A. Skinner;
Local 13: James G. Andrews, Lafe
Burns, Roger V. Kee; Local 23:
Kenneth 0. Tonning; Local 34:
Harry A. Edgett, Fred N. Myers;
Local 50: Wilfred J. Baird; Local
53: Warren G. Ferris; Local 54:
Bowden F. Foreman; Local 63:
Rico D'Ambrosi; Local 75: Ralph
E. Johnson; Local 92: Arnold
Hangland; Local 94: Gilbert V.
Ayers.
*The widows are: Nera M.
Campbell, (Paul S.); Elvira Costello, (Antonio); Maud K. Dull,
(Fred F.); Mildred Greenfield,
(William J.); Hazel Hargis,(Harry
L.); Lillian B. Henderson, (Mack
D.); Gladys Howe, (Harry M.);
Alice A. Jennings, (George A.);
Evangeline Jimenez, (Jose); Fannie Krysko, (Joseph); Vera McNairy, (William); Patricia Marsh,
(Roy R.); Dorothy A. Morgado,
(Tony Jr.); Nannie Mortimer,
(Cecil B.); Lily Ossipoff, (Walter
M.); Leon D. L. Palazuelos, (Eulalio M.); Alma A. Pederson,
(Swan G.); Betty J. Potthoff,
(George); Iva M. Rhain, (John);
Zita E. Rhodes, (George C.); Helen S. Rundell, (Warner J.); Minnie Rutherford, (Carl E.); Natalina Tapiletti, (Peter); Frances
Terra, (Joseph); Betty R. Trayerso (Emil R.); Marguerite
Wahlstrom, (Ernest); Miriam
Wheeler, (John W.); Eloise Wirth,
(Wilkes B.).
*Names in brackets are the first
names of deceased husbands.

BIG SHOTS
BY
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There is a growing resentment directed at today's hunter, most of it
highly charged with emotion and
lacking facts. Conservation-minded
hunters have become the target of
slanted, half-truth television documentaries which slyly cast all 16 million of them in the role of "spoiler."
Ironically, it is the hunter's license
fees which not only pay for continued proliferation of the nation's
game animals but for the support
and propagation of the very wildlife which he has oft' been unjustly
accused of depleting.
The hunter realizes, as well as the
nation's big-time biologists, that a
program of controlled harvest by
hunting is an important management-tool for keeping these animals
in balance with their environment.
It's common knowledge that in the
early 1900's deer were numbered in
the hundreds in some eastern states.
Today, the total deer population is
well over 16 million. By paying for
the improvement of habitat, land
purchase and scientific management, sportsmen have also increased
the population of other game species. For instance, there are now five
times as many elk in the US as there
were in 1910 and more than a hundred times as many antelope. The
list includes an imposing upswing
in the number of wild turkey, ringnecked pheasant, chukar partridge
and others.
I do not mean to infer that sharp
curtailment of hunting seasons and
area deer hunts is not sometimes advisable. A situation warranting a reduction in the number of days for the
mule deer hunting in eastern Oregon
has been adopted by the state's Game
Department, a measure which is regarded as not drastic enough by some
of the Beaver State sportsmen. One
example is a petition being circulated
by the Mt. Hood Sporting Dog Association of Sandy, Oregon. In a recent
talk with Del Lee, vice president of
that group and a member of ILWU
Local 8, he advised that his organiza-

tion seeks through petition to eliminate mule deer hunting in eastern
Oregon this year.(Anyone in sympathy with this objection, and wanting
to help can do so by writing to: Del
Lee, Route 1, Box 515, Boring, Oregon.)
But getting back to the meat of the
problem, we note that 101 wildlife
species were listed by the Bureau of
Sport Fisheries and Wildlife as "endangered species." None of these species' plight can be attributed to the
sportsman-hunter.
It would be quite naive for hunters
to deny that there are not a percentage of "spoilers" in their ranks, those
who hunt illegally without regard to
season, bag limits or status of the
species. Ironically, these free-loaders
who are continually reaching into
the nation's big game pockets never
bother to buy a license; they spotlight game at night; shoot all-sized
deer without respect to sex; poach on
game sanctuaries; trespass on the
other man's land; shoot everything
and anything,game or non game species, "just for the hell of it."
Some of America's most significant
species of wildlife are literally tottering on the brink of extinction and in
ten years could be—like the passenger pigeon and Carolina parakeet—
gone forever from the land. Others,
thanks to ecology-mind citizens and
conservation-minded hunters, are
making a dramatic comeback. This
column illustrates a few of the most
notable:
Do you have a snapshot of a fishing or hunting scene, or perhaps one
depicting an outdoor jaunt to the
mountains, skindiving, bird watching, etc. We'd be most happy to run
it in this column and send one of the
illustrated hotrod fishing lures for
your trouble. The offer is made to all

members of the ILWU, the members
of their families and,of course, to retired members. Send it and a few
words of explanation to:
Fred Goetz, Dept. TD
2833 S.E. 33rd Place
Portland, Ore. 97202
Please mention your Local number.

Oft' called the "outdoor conscience" of
a nation, there were only 30 whooping
cranes known to exist in 1930. Today's
count is 80 of these majestic birds which
are 5-ft. tall with 7-ft. wing spread.

Is that all there is? Yes, only about a
half hundred remain. The California condor, our largest soaring bird which once
ranged from the Columbia River to
Mexico and east to Texas, is making a
last ditch effort to survive as a specie in
the Los Padros National Forest of southern California.

-,••••

Manmade pollutants such as DDT, which
is passed along through insect-to-fishto-bird cycle caused eggs of the brown
pelican to become spongy and sterile.
It's on the way out in all its haunts 'cept
Florida.

7hfr- DISPATCHER Page 8

June 9, 1972

Hearings on Dock Comp
Improvements Held in SF
Continued from Page 1—
since that time the injured longwon't be in too much of a hurry to shoremen, their families, their widows and other survivors and those
get back to work."
On the issue of third party suits, killed in the industry have been
ILWU attorney Richard Gladstein forced into financial degradation alsaid that the ILWU would insist most beyond belief."
Ede pointed out that Williams'
"only on the same rights as other
vr ,z, oh
labor-supported
lawyers
are
bill "would do more
workers.
If
taking
un(ot„.
0
,,,,,
i
40!•
fair
the
men,
to
end
third
advantage
of
party
this
is
litigation than
4,
e
•Y
4
",.:
..\e`
a matter for education of the work- anything short of solving an induser and also a matter for discipline try problem by placing all the burby
the State Bar Association."?
den on the worker and denying their
:•'.:
4
,
;
'
''
'
;,:`,`;
:
6
'' '',.
"Let us not," Gladstein added, rights. If . . . there is a problem be"pay attention to a cry by employ- tween stevedore contractors and
ers which would protect the men steamship owners, let them settle it
from vicious lawyers by taking away between themselves or by presentatheir legal right to sue."
tion of separate legislation to solve
.,.. 0. -0,.o... v.• e>e, ", .4
Gladstein said that it was a mat- the problem and leave the Longter of common knowledge that $70 shore and Harbor Workers Act what
a week was absolutely insufficient it was meant to be—a compensation
,
:j:9„,"
*
94%,0•V: te'
"."0
,-. ce . ,,,e)
for an injured longshoremen and act to provide sure, swift compensa,..`', ,i'P•4/.
y-oi: a,'''.st'qpt;, .0,e,,,,4'.0,,,A.
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his family to live on. He recalled tion and furnish a fair measure of
:?
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°IA0
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that in the past years employers had financial relief.
,,,,,P4,
:6.
so 44.0
insisted on maintaining a dollar
EARLY RETURN
limit on benefits so that they could
Rounding out the ILWU's testi4e
,
,',...". ,-b::•,
accurately project what their ex- mony, Local 10 business agent Tom
c•P,,".":4',/,e
penses for a coming year might be. Lupher cited examples of longshore"But that was in a time when you men reduced to poverty by accident
WHOLESALE PRICES of fresh meats, tistics showed that "America's economic
vegetables and other farm products mess created by the ill-advised Nixon knew what the dollar was worth." caused by employer, stevedore or
jumped by 2.6 percent in May while un- policies continues unabated . . . White The tremendous increase in the cost shipowner negligence.
Lupher also emphasized that beemployment stayed near 6 percent for House rhetoric has done nothing to re- of living, he said, has made a more
cause of low benefit levels many
the 19th consecutive month. AFL-CIO duce unemployment." Administration flexible arrangement necessary.
FOREIGN SHIPS
workers come back to work before
president George Meany said the sta- spokesmen still see 'signs of progress."
Julius Stern drew particular at- they are fully cured, and pose inPFE Exec
tention to the dangerous conditions creased safety danger not only to
on foreign ships—which are not sub- themselves but to their fellow workject to federal safety legislation. ers.
"Many people who are not the direct
Aside from protecting the longemployers of a longshoreman are re- shoremen's right to sue and also
SAN FRANCISCO—Hubert Brown, convey to Bill and Fred, Bill Chester, sponsible for the safety of that raising benefits substantially, the
Pacific Far East Lines vice president Lou Goldblatt, George Martin and worker," he said, in defending the Williams amendments also raise the
in charge of labor relations and per- the rest of the gang my warm per- right of longshoremen or other har- minimum amount of compensation
sonnel administration has recently sonal regards and my earnest hope bor workers to initiate third party from $18 to $54 per week and prothat a constructive program we em- suits.
resigned.
vide for necessary annual adjustHe emphasized that the main in- ments based on wage changes in the
A waterfront veteran, Brown was barked upon in 1949 may again be
terest of the ILWU was not in com- industry.
an active member of a "Crisis Com- resumed and normalcy prevail."
pensation or in third party suits but
A rival measure (S.525), sponmittee" which was set up after the
in safe conditions. "But once a man sored by the Nixon Administration
1948 strike to deal with small labor
gets hurt we don't want him to be would involve a lower level of benea third or fourth rate citizen."
fits with a definite ceiling on payEverett Ede pointed out that "the ments and take away the right to
Act was amended last in 1961 and sue third party.
SAN FRANCISCO — Charges of
overall and specific inadequacies in
the delivery of health care services
were aired before the State Senate
Health and Welfare Committee in
San Francisco, Friday, June 2.
The Committee's San Francisco
hearing was the third in a series
concerning legislation by State Senate Majority Leader George R. Moscone (D-San Francisco). His bill, the
"Consumer Health Protection Act,"
would drastically revise the system
of health care delivery in California.
"We have found that the average
Californian, while paying an increasingly high health insurance
premium, still pays 63% of the costs
Retiring PFE Exec Hubert Brown
of health and hospitalization costs
relations problems before they be- out of his own pocket," said Senator
came big ones. In fact, according to Moscone.
Senator Moscone's legislation,
ILWU president Harry Bridges who,
along with other union officers, which would pool present governserved on the committee, it was able mental spending in health care with
to follow through successfully on the employee - employer contributions,
would cover nearly every Califor1948 settlement.
paying 95% of his medical
nian,
This helped contribute to the 19481971 strike-free era on the West costs.
Coast docks.
Brown also was a witness on behalf of Bridges when the government tried to frame and deport the
ILWU leader back in 1950.
In a letter to Bridges announcing
SAN FRANCISCO — Selection
his retirement,Brown wrote:
of
a new group of overseas dele"We have been around quite a
gates will be made by the Interwhile, you and I and the main thing
national Executive Board at its
that keeps running through my mind
next meeting.
these final days is not only a realILWU members who wish to be
ization of the excellent business reoverseas delegates should get aplationship over the years but more
plication forms from their local
than that a personal friendship
BACK INJURIES still represent the working man's number one safety problem—at
union offices. Deadline for rewhich I feel I have with you and
least according to a recent report by the Michigan labor department. To avoid
turning applications is June 30,
your colleagues in the International.
these painful and expensive problems safety experts recommend that you plant
1972. They should be addressed
"Some day when things are back
your feet firmly and squat close to the object; then lift by gradually straightening
to International headquarters,
to normal, I will come by 150 Golden
your legs while keeping your back straight — don't lift with your back! And, the
150 Golden Gate Ave., San FranGate for a little visit but meantime
department says, don't lift more than you can. If an object is too heavy — ask
cisco, Calif. 94102.
I would appreciate it if you would
for help.
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Hubert Brown Retires

Hearings Held on
Cal Health Bill

Overseas Delegates
Applications

