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SAN FRANCISCO — The February
10 Memorandum of Understanding
between the ILWU and the PMA has
been extended until May 8, 1972 at
midnight.
In a letter to all West Coast longshore and clerk locals, ILWU president Harry Bridges, chairman of the
Coast Negotiating Subcommittee
explained that this has been done
"so that we might make a joint effort with the AFL-CIO and other unions to further expose the Pay Board
and its decisions as being politically
rigged in every way."
The East Coast International
Longshoremen's Association's contract with its employers will go
before the Pay Board May 2, and,
said Bridges, there is "every indication that the Board will act on their
case within two or three days thereafter."
Paragraph G of the ILWU-PMA
Memorandum of Understanding allows either party to the agreement
to cancel should any government
body having jurisdiction—including
the Pay Board—refuse to approve
the pact with 30 days of submission.

May 2 before US District Judge Albert C. Wollenberg.

The ILWU suit charged that the
Pay Board told PMA it could not do
this. The union charges that neither
the Economic Stabilization Act under which the Pay Board has its authority, nor its own regulations, nor
its own ruling on the dock agreement, give the Board this authority.
(For a discussion of ILWU strategy, see "On the Beam," page 2. For
information on negotiations on unresolved items,see page 3.)

Overseas Delegates
Applications
SAN FRANCISCO — Selection
of a new group of overseas delegates will be made by the International Executive Board at its
next meeting.
ILWU members who wish to be
overseas delegates should get application forms from their local
union offices. Deadline for returning applications is June 30,
1972. They should be addressed
to International headquarters,
150 Golden Gate Ave., San Francisco, Calif. 94102.
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N.
Games With
Pay Board

illegal interference in collective bargaining was scheduled for Tuesday,

At meetings held last month, the
ILWU proposed to the PMA that the
money deducted from the settlement
(about 32 cents per hour straight
time) could be held in an escrow
account to be paid to each eligible
worker by July 1, 1973, or "whenever
Pay Board regulations are changed
permitting such payment—whichever is earlier."

52

Executive Board Says:

As this issue of the Dispatcher
went to press, a hearing on an ILWU
lawsuit charging the Pay Board with

The ILWU is asking for a court
action to keep the Board from instructing the PMA that funds cut out
of the agreement by the government
could not be held in escrow until a
later date.

"'"

More than 100 members of the Local 142 sugar negotiating committee discussed the
new pact for two days before recommending a "Yes" vote to the rank and file.

Sugar Pact OK'd by 945
HONOLULU — Local 142 sugar
workers have enthusiastically ratified a two-year contract which includes major union demands for
job security and wage increases.
The contract was ratified by an
overwhelming 93.4 percent Yes vote.
The ILWU — representing 9,000
workers in all phases of the sugar
industry—won a substantial acrossthe-board wage increase, assurance
that there would be no further
plantation liquidations during the
life of the agreement, and a good
settlement for workers at Kohala
plantation who are threatened by
liquidation.
Wages are increased 36 cents an
hour over the life of the agreement.
The average rate is brought up to
$3.57 an hour by increases of 20 cents
in 1972 and 16 cents in 1973.
The contract runs for 22 months,
expiring January 31, 1974. Wage increases are retroactive to February
1, 1972—the first time the ILWU has
won retroactivity in this industry—
with most other provisions effective
April 3, 1972.
The negotiators also won improvements on overtime, vacations, sick
benefits, separation pay, and protection against chiseling on benefits for temporary hires.
The contract also contains protection against bosses "bootlegging"
favorites into good jobs, an extra
year of seniority in case of long

term illness, and assurances on
housing for pensioners.
The union also defeated employer
demands for:
•Fines and penalties for job actions;
• A free hand on scheduling continuous operations;
•Increased medical dues and payments for doctor's visits and drugs;
•A three-day waiting period for
sick leave, regardless of what the
doctor says.
KOHALA
The settlement also contains provisions to protect workers on Kohala
Sugar Plantation. Castle & Cooke
announced a year ago that they
were liquidating Kohala with no
provision for workers or the community of 3,500 which had been created by the plantation.
But the ILWU International Convention in April, 1971, threw the entire weight of the union behind the
Kohala workers, promising that
there would be "no settlement for
the sugar industry unless we get a
settlement on Kohala."
A separate settlement on Kohala
provides that Castle & Cooke's announced plans to phase out sugar
operations there over a two-year
period will be extended to three
years while an effort is made to
strengthen the economy there and
maintain full employment by phas-Continued on Page 8

SAN FRANCISCO—The ILWU International Executive Board meeting
here April 17-18, advised all ILWU
locals that they "should not submit
agreements reached with employers
through strikes or negotiations to
the Pay Board for approval.
"Local unions," the board said
"should allow employers to make
Such submissions as the statute requires."
All local unions are also advised
to put into their contracts "escrow
funds" set aside as part of collective
bargaining pacts, but to be eventually paid to workers after expiration
of wage-price controls or earlier, if
such action becomes legal.
The locals are also advised to include a contract provision allowing
them to cancel their agreements in
the event of disapproval of such
pacts by the Pay Board.
Finally the Executive Board resolved to work with all other unions
"to further expose the nature of the
Pay Board and destroy its effectiveness by any means possible, including national general work stoppages
and strikes, political demonstrations
on a national, regional or local level,
and efforts to unite only behind those
political candidates who oppose the
Wage-Price Board and its operations.
Finally, the Board urged a one-day
national stoppage of work by all
trade unions against the Pay Board
and the Nixon economic program.
The Executive Board Statement of
Policy on the President's "stabilization policy," discusses the history of
—Continued on Page 8

Canada Caucus
Plans Strategy
VANCOUVER—The Canadian Area
ILWU has just completed a nine day
caucus devoted to discussing contract revisions. The present agreement expires July 31, 1972. Almost
300 resolutions were debated by the
65 delegates covering every article
of the current contract.
"Among the chief issues," said Don
Garcia, Canadian Area ILWU president, "are hours of work, pensions
and welfare, wages and work rules.
It was a real down to earth caucus
with a free-wheeling, lively debate
on every resolution. We have come
up with a realistic program. Our union is united and in good shape."
The provisions of the present contract require that both the union and
the employers must notify each other
90 days before the expiration of the
contract of any changes proposed—
in other words, by May 3, 1972.
Negotiations concerning any proposed changes must then be undertaken within 15 days.

VXDISPAITCHER

Page 2

April 28, 1972

0 en China Doors

d Canadian
ILWU Cheers
Free Tra
Red China
Ditintritnrat Page 4

N
ovember 6, 1970

Recognition—More Trade

with

, B• • —
tiioaVANCOUVER
nn g
All
of
.
o vetrtinern e
The Canapie
lt
os
'
pleosfficni,a
In its
elporei
first area
cogni- the
COuntriel China
convention in 1959
b
__
ic
follows a
Canadian ILWU
of
thwu,s,
course of
Canadian
deplored the
fcommended by
action
HONOLULU
trade withgovernment's policy of
or more
r'qnadian Area
free and expa
no
China
cy ofcountries—capit
poltih
Uzi
ing in the
which was
"Our union
all
result/
"loss of
`;"
untold
the
.
dollars
including
ocated
in
ini/lions of
ciailist,
recogi the-11Ar
ea.rn• gs to
China—was c Clint
s.s.
farme •
a, said r
pl blic of
maiitifacturo
Area
c
the
Geo,
ul
0
en
shi
fishermen
by
r
reaffirmed
and wage
•
•e
Biennial Conver ficien t -t
telEven as doega
I co
et'
ofro0iPteileetea
Ikkjith
ii
the s o0Q, Nat. toy° Trio, liQs 4.4
the goy_
lit
positions, thteesy
trebe
ee,
Stel.-/opa =- P"-- oth
ILW U
• the trade pie- chhsti]_ to
Orn—
•
.snur writ-1k Cs- 111
bet 'Ian
-C/
7•
1971
,tti„,:tc%Thhe
5,
November
,
°
e
T
ig
er %ice
Page 2
o
° s•?1, This • nod

r.s,

Po

•

N---ed

-

1111SINITIEHER

.
0 to't0,(44. the rzt,y
/7/,/expe ,
zzsce:fh
e:;Pe
ktipea
thi ese shyo os
g the e‘7 2e.,,

IL LI Stand on China is
Vindicated at United Nations '

sell Ps

!-6i:„th7,zt

e
de,-Otht
/aft. PPop
SAN FRANCISCO—After nearly a US recognize and establish r
quarter of a century of pretending relations with the mainlanc
that 750 million people on the Chi- ow.-" communists into ti
seat.
nese mainland don't exist. us
4,,
lad in The Dispate 1011,
"wino titaY
has finally hem,Y 17, 1950 said, in Nki,frt43
Reforms in ‘• uomintang tattoo/
The
'
Kd ocrea. Duti
?,edis textiles.
tio Wye
ry,„.._
Lan
chlang „cta
u
tounleri:
tT
ie ttic;ict. chianci,s
Ot !)f corth
Resumption of
hflni1nerj D —
A,STORIA, Ore. — hina could be
Ot
NN
n a I Pr
inlan
of
ovkles
ria. "It IN ould

China, Trade
ulci Revive
Atoi Port
GoOcti News

lip •It'60 minion

t

• tig the

d"er""Tvit

peasants,

For Worlds

Pei
Pe

detiindint:

1"14

16,-* C:t

.
,
11 ,
1.1:7:Zi
.
ri

ritang
Press fnr

ett
ecoo.uthge
l
liAr (ALN
lomic
crisis
and
-..vsprint and
shorta
advertisir,7ges in yr
h00,
SPIA.IvrG =

tvli, ris

ye
l
t C

O t ieotg

Mentccri,y

HE INTERNATIONAL EXECUTIVE Board
decided at its last meeting to explore the
possibility of sending an official ILWU delegation to visit the People's Republic of
China.

T

The ILWU has had a long history of support for the struggles of the Chinese people
for freedom from foreign power domination,
against Japanese aggression, and the right
to run their country as they see fit, as the
above Dispatcher headlines from years back
show.
Starting way back in May, 1936, longshoremen refused to load scrap iron for
Japan. The struggle continued coastwise for
three years culminating in a lockout at the
Port of San Pedro, when 61 longshoremen
who refused to work Japanese scrap iron
vessels were penalized by the employer. The
union stuck to its guns and arbitrator Wayne
Morse, who later became senator from Oregon, ruled that the union members had a
right to refuse to load scrap iron.
Through the years we maintained a fraternal relationship with the Shanghai Dockers Union, a militant trade union in the
forefront of the fight to liberate China from
the foreigners.
ND IN OCTOBER,1949,President Bridges
expressed the ILWU position in a speech
at the CIO Convention in Cleveland, speaking on a resolution on China:
"China didn't collapse before the Communists, China collapsed before slavery and
hunger and misery and oppression. China
collapsed before a rule that says the cheapest thing in China is human life.

A

"All that happened is that nobody did
anything about it effectively until the Communists came along. That's true, and right
now there is a land over there of over 400,000,000 people, enough men and enough people that if we started to do business with
that country it would keep the industries of
the United States going full blast for 20
years. . ."
Bridges wondered why the Resolutions
Committee "can't even be as progressive as
the California State Chamber of Commerce,
the San Francisco Chamber of Commerce,
the Los Angeles Chamber of Commerce or
Roger Lapham, the former director of the
ECA in China, all of whom are for re-establishing our trade relations with China."
Throughout the years, ILWU Conventions
urged membership of the People's Republic
of China in the UN,increased trade and recognition by the US.

. Corrupt
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At the 19th Biennial Convention, April,
1971, held in Honolulu, the ILWU once again
went on record in favor of China trade and
diplomatic recognition, after listening to an
address on behalf of Mr. Chinn Ho, who paid
great tribute to the advances made by the
people of China.
Now of course everyone, starting with
President Nixon, has discovered China and
it is very fashionable to send delegations to
China. However, for us in the ILWU visiting
the People's Republic of China is much more
than a matter of keeping in step with "society."
E ARE CONCERNED WITH the development of China trade. Years ago our
trade with China, particularly from the Pacific Northwest, was a major source of jobs
for our members and many workers from
that area. Our Canadian membership benefits greatly by Canadian trade with China.
Many changes have taken place in China.
But so far as the US is concerned, much of
our information is guesswork, second-hand.
We know very little about the way of life in
China. What is life like for our old friends—
the Shanghai Dockers? How do workers
participate in management of industry?
What are the trade unions like? What is the
relationship of the army to the workers?
and hundreds of other questions of great interest to the members of the ILWU.

W

Obviously Chinese workers and trade
unions would learn something from us and
we can certainly learn something from them.
An official delegation from the ILWU
visiting the People's Republic of China would
once again re-establish ties and better understanding between the working people of
our two great countries.
•
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HE ILWU PROGRAM for meeting the attacks of the
wage/price boards set up by President Nixon under the
Economic Stabilization Act is spelled out in a resolution just
adopted by the International Executive Board.
The main purpose of the Board's action is strongly to
advise all ILWU local unions or divisions to stay away from
the pay/price boards, and for the locals to clearly understand that no good or gain for the union can result from
cooperating with or applying to the board for approval of
negotiated agreements.
The federal pay board is an absolute fraud—a publicly
rigged deal. It's there to cut workers' wages, to put the brakes
on badly needed improvements in workers' health, welfare
and pension plans and, in addition, to hamper or even outlaw a union's right to bargain with an employer or to strike.
Its very existence is a threat to workers and their unions.
It sure doesn't make sense if our union on the one hand
sees the pay board as a stacked deck from which no union
can get a fair deal no matter how good its case happens to
be, and at the same time allows our local unions to go hat
in hand before such a board to plead for ratification of a
contract already agreed to by the parties involved—the employer and the employee—and to ask such a board not to
dump agreements certified as fair and equitable to all, even
by employers signing such agreements.
What then, our locals may properly ask, should we do
after we have agreed to terms with our employers by negotiations or strike action?
Employers are going to insist all such agreements are
subject to pay board approval. True enough, for them. But,
a union is not legally required to go to the board, either
jointly with an employer or by itself. However, an employer
is obliged to do so if he plans to increase prices or rates.

T

O,IT IS OUR POSITION as a union to stay away from
the pay/price board and to let the employer go ahead,
with the union obtaining a guarantee that the employer
presents the terms of an agreement exactly as negotiated.
In those cases, where an agreement exceeding the board's
phony "guidelines" is obtained from an employer, locals are
advised to require that employers place in escrow those
amounts of money the pay board may cut from wages and
other contract items. The union should agree that those
monies shall be paid over to the workers only after the pay
board goes out of business or when it is legal to do so. Thus,
employers can not complain they are being asked or forced
to violate the law.
The International Board further urges all local unions
to include in contracts a clause that will allow the union to
cancel the contract if the pay board cuts back on the agreement as negotiated by the union.
In addition to these measures, which a single union can
undertake, the Executive Board recognized the need for national action by all labor against the Nixon pay boards and
voted to do its share in working toward a national work
stoppage.
A national action of this type, assuming that enough
national unions would participate, would really be a political demonstration, a political protest against the spurious government program to victimize and rob workers while
hiding behind a phony smokescreen of combatting inflation
and controlling prices.

S

1S-41111116E_At
THIS TRUE PURPOSE of the Nixon economic stabilization
1 act was highlighted and dramatized by four of the five
national labor members of the pay board—led by President
George Meany of the AFL-CIO—quitting the board. Mr.
Meany has publicly stated that the board was a political
animal, pledged to carry out orders from White House to do
a job on unions. He has recognized also that all too many
of the American people including many workers have been
sold on the myth that strong unions and decent wages
cause high prices.
I do not think that at least right now there is much chance
of persuading George Meany to support a national work
stoppage of all unions as a political demonstration against
Mr. Nixon, but I do believe that he will not oppose joint action by the ILA and ILWU.
Still in the works and very much alive is the joint agreement between the ILWU West Coast longshore division
and the East and Gulf Coast ILA, which calls for both unions to mount walkouts of longshoremen in all ports on both
coasts if the pay board trims either East or West Coast
agreements negotiated by either union.
The pay board has already cut back our ILWU contract,
and it may well give the same treatment to the ILA pact.
The board will act on the East Coast longshore agreement
early in May. The ILA International Executive Council will
assemble in Washington, DC that same week. The joint
agreement between the two longshore unions will be considered at that time and possibly put into action, depending
on what the pay board does. Time will tell.
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Big Arbitration Award Won
By ILWU at Cutter Labs
BERKELEY — Local 6 members at
Cutter Laboratories have won pay
increases of between 5 and 171/2
cents an hour retroactive to October 10, 1970 in an arbitration on
classification adjustments.
The award by arbitrator Sam Kagel will deliver a total of roughly
$50,000 in back pay to some 129 Cutter employees, out of a bargaining
unit of 500.
The Cutter classification case is
one of the longest and most complicated in Local 6 history. It began
during 1970 negotiations to renew
the three year agreement when the
company and union deadlocked over
ILWU proposals for job classification
increases.
In order to avoid a strike on that
issue alone after agreement was
reached on all other items, the
parties agreed to submit the jobs in
dispute to final and binding arbitration.
The company, at substantial cost,
employed outside and so-called "professional" consultants to survey the
jobs at issue. Local 6 asked the
ILWU research department to conduct a survey on its behalf. The
company's survey dragged on for
many months.

Hawaii Dock
Talks Are
Deadlocked
HONOLULU — Talks covering
ILWU Hawaii longshoremen are still
continuing with no progress in sight.
As The Dispatcher went to press,
ILWU vice president William Chester was in Hawaii to resume negotiations, to be joined soon by president
Harry Bridges.
The employers are demanding
that Local 142 accept the same total
money package — the cost of all
items in the contract — which was
won by West Coast longshoremen in
February.
Union negotiators have rejected
this demand on the grounds that the
West Coast money package would
not buy the same benefits in Hawaii
because of the extra cost of fringe
benefits and the 38-hour guarantee
on the islands.
Hawaii's 900 longshoremen are
still working under their old contract which expired July 1, 1971, at
the same time as the West Coast
dock contract.

SCDC Fights Deal
On Damage Suits
LOS ANGELES — The Southern
California District Council—through
its legislative representatives — is
mounting a campaign to repeal a
recently passed bill which destroys
a workers' right to sue his employer
in accidents caused by third party or
employer negligence.
ILWU Southern California legislative representative Nate DiBiasi
has charged that the bill was passed
as part of a cynical bargain. Governor Reagan, he said, agreed to
sign bills for increased workers'
compensation payments and unemployment benefits in exchange for
the new bill.
The Council has assigned two additional delegates, Jake Harper of
Local 30 and Richard Catelano of
Local 13 to work with DiBiasi on the
repeal effort.
Assembly chairman Jack Fenton
has said that he would permit Di
Bia,si to bring in additional information on behalf of repeal.

At arbitrator Kagel's urging, the
parties—in a last ditch effort to
avoid arbitration—agreed to further
negotiations on the disputed jobs.
Meetings were held in July and
August of 1971. But it soon became
clear that the problem could only be
resolved in arbitration.
The arbitration required six days
of hearings on 27 different job classifications—some of which the company was trying to cut. The case
consisted of 787 pages of transcript
and 50 exhibits, with lengthy briefs
submitted by both parties and testimony by 30 witnesses.
The union was represented by research director Barry Silverman, assisted by Local 6 business agents
Bill Burke and Evelyn Johnson and
several rank and file members working at Cutter.
BIG GAINS
Now, a year and a half since negotiations were completed in 1970,
the issues have been settled. Of the
27 jobs at issue, arbitrator Kagel has
awarded increases of from 5 cents
to 1'71
/
2 cents on 17 of them. He disallowed all company demands for
cuts in existing codes, leaving the
remaining 10 jobs intact.
For those employees who won increases, the increase in hourly wages
1 2 cents an
averages out to about 11 /
hour. Rough calculations indicate
that Cutter will have to come up
with estimated amounts ranging
from roughly $162 to $567 or more
in back pay.
In addition, the parties had agreed
in negotiations to increase the
classifications for 11 other jobs involving approximately 50 workers.
These adjustments will also be paid
retroactive to October 10, 1970.

Local 10 member Rafael Saucedo, ILWU Northern California regional director LeRoy
King and Local 10 president Cleophas Williams joined Teamster beverage strikers
in a mass picket line in front of the San Francisco Coca Cola bottling plant recently.

Union-Busting Drive

Beverage Strikers Hold the Line
SAN FRANCISCO—Faced with an
all-out attempt by the Food Employers' Council to break their union, 1000 Teamster workers are holding firm in their strike against
major soft drink bottlers.
The strike, which began in early
December, 1971, is now in its fifth
month.
The soft drink workers have been
faced with a frank attempt to drive
their union out of the industry. Said
one local 7-Up franchise holder at
the start of the beef:
"I will bring in strike-breakers to
drive my trucks across your picket
lines. I came close to breaking you

Unresolved Items

ILWU-PMA Negotations
SAN FRANCISCO — With the extension of the February 10 Memorandum of Understanding, which
ended the ILWU dock strike, to May
8, 1972, the ILWU Coast Negotiating
Subcommittee has rescheduled negotiations with the PMA on various
unresolved items.
Under the February 10 Memorandum of Understanding it was agreed
that if negotiations on the unresolved items were unsuccessful they
would go to arbitration or mediation.
Several items have already been
settled in negotiations.
As of February 22, agreement was
reached on application of skill differential rates and rules for the pay
guarantee.
For a spelling out of these agreements see The Dispatcher for March
10, 1972.
Also previously agreed upon was
an item dealing with vacations. The
parties agreed that "qualifying hours
for vacation purposes shall include
all hours for which pay is received,
except vacation hours, and 'pay
guarantee plan' hours."
As of April 24, 1972, ILWU and the
PMA had also agreed to the following additional items;
Hi-piling: A. Delete Appendix I,
"Standard maximum sling loads";
and amend Section 1.24 to read as
follows:
"Any load of cargo discharged
from a vessel may, in whole or part,
be prearranged, if necessary, for
dock storage. Such cargo shall not
be considered hi-piled until stored
more than two loads high.
B. Section 1.241 was added as follows: "Newsprint in rolls shall not
be considered hi-piled unless stored
more than two-high, except that half
sized rolls (36 inches or less in
height) shall not be considered hi-

piled unless stored more than four
high."
Training: The union and PMA agreed
to leave the present agreement unchanged.
Non-PMA member participation: The
parties have agreed on a new ILWUPMA nonmember participation
agreement which will permit nonmember companies to participate in
the ILWU-PMA benefit plans, and
the ILWU-PMA pay guarantee plan.
The parties have agreed that local
negotiations shall be reinstituted
immediately and set a date, no later
than April 30, for any unresolved
items going to the area arbitrator by
mutual agreement.
The following items are unresolved:
Hours, grievance machinery, stopwork meetings, scope of work, manning and clerks' jurisdiction.
Also unsettled is protection for
PMA against dispatch lawsuits, and
gear priority.
In regard to Section 9.43 arbitrations, the Negotiating Subcommittee
has agreed to Saturday, April 29, as
the date for the arbitration. Representatives from affected locals will
be in San Francisco Friday, April 28
for a briefing before going to arbitration.
Copies of the April 24 agreements
on hi-piling, non-member participation and training will be mailed to
all locals this week.
Local officers are informed that
the first supplemental memorandum
of understanding, dated February
22 should be numbered No. 1; the
March 1 memorandum should be No.
2; and that the supplemental memorandums being sent out this week
are No. 3 (high piling and training)
and No. 4 (non-member participation).

in 1961. This time I will. I have been
saving my money for over a year for
this occasion."
So far, the employers have held to
their promises. Scabs have been
brought in from as far away as Los
Angeles, and supervisors are also
doing their men's work. But the union is still holding firm, and is winning increasing support from Bay
Area labor.
Informational picketing ,and leaflet distribution have been highly
successful, with nearly 1,000 members, wives, children and supporters
showing up at a recent rally and informational picket at Oakland's Jack
London Square earlier this month.
Teamsters and their supporters
are asked not to buy Coca-Cola, 7Up, Royal Crown Cola, Pepsi-Cola,
Dr. Pepper, Canada Dry, Calso, NeHi, Mug Root Beer, Squirt, Shasta,
Schweppes and Belfast beverages.
The only non-scab soft drinks are
being bottled by Co-op, Golden
Bridge and Belfast.
Employers are demanding a decrease in health and welfare coverage, a decrease in sick leave, substandard retirement and a weakening of job security provisions. These
demands have been overwhelmingly
rejected by union negotiators and
rank and file.
"Today, unions are under the most
vicious attack in their history," says
IBT Local 70 president Jim Muniz.
"Either we unite and fight back
with all of the strength that we can
muster, or we will become submissive and obligated to the employers
for all favors. I believe that the
unity which has been demonstrated
during this beverage strike is long
overdue....
"If the Food Employers Council
is successful in beating the Teamsters, this will not be the end of
their goal. They will then feel big
enough and brave enough to take
on any other union."
HEAVY FINES
The employers have had considerable government assistance. On
April 19, an East Bay judge fined
four Teamster locals a total of
$41,000 for alleged violations of injunctions.
Yet, it is the Teamsters who have
continually been faced in this bitter
strike with snarling dogs and armed
guards. Several pickets have been
injured by cars driven through the
lines by scabs and guards.
One employer, Pepsi-Cola, was
fined all of $1500.
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Flynn Testifies

Local 26 Gets
Two Year Pact
At Chemical Co.
LOS ANGELES — By a margin of
over 3 to 1 Local 26 members at Borden Chemical Company have approved a new two-year agreement
providing forty cents per hour in
wage increases and other fringe
benefits.
An additional five cents an hour,
effective March 2, 1973, is granted
to thirty-eight employees in three
separate classifications, approximately one-third of the work force.
Shift differentials were increased
two cents and brought up to 12 cents
for swing and 20 cents for graveyard.
Differentials hereafter will be included in holiday pay.
Health Plan benefits were improved with increased hospital stays
for room and board, higher miscellaneous fees for hospitalization,
higher surgical expense schedule,
broader maternity coverage in the
hospital and payment for physician's
hospital visits. The total maximum
coverage in the major medical expense program was raised from $20,000 to $25,000.
Other gains included broader coverage for retirees under 65, increased
allowance for safety shoes, longer
leaves of absence for illness or injury, and changes in the grievance
procedure, and improved vacations.
The negotiating committee consisted of Eddie Lathan, Jerry Clinginsmith, Tyrone White, Al Valdez,
Richard Reilly, Lou Roth and business agent Sid London. Assisting in
the final meeting was Don Wright,
International representative.

Terminal Island

Teamsters
Resume Matson
Picketing
LOS ANGELES—Teamster picketing resumed at the Matson Container
Freight station in the Terminal Island section of Los Angeles Harbor
on Monday, April 24, after a lapse of
several weeks.
Two "informational pickets" of
Teamsters Local 692 picketed the
main gate. Permission to resume
picketing was granted by Federal
Judge W. P. Gray after the National
Labor Relations Board had previously sought and received a restraining order prohibiting picketing.
While Judge Gray's order enjoined
against jurisdictional strikes against
Matson, it permitted two informational pickets at the Matson container freight station. Judge Gray
ruled that the picket signs should be
as follows "Matson Terminals Inc.
(MTI) refuses to hire employees laid
off due to assignment of container
stuffing and unstuffing work by
MTI."
The Matson container freight station is a new operation opened up
after the settlement of the recent
longshore strike and employs ILWU
longshoremen and clerks. Longshoremen and clerks are not honoring the
picket line.

New Local 26 Members
LOS ANGELES — Production and
maintenance employees at Totten
Tubes, Inc. have voted 10 to 1 to
become members of Local 26 in an
NLRB election. Arrangements for
negotiations will be made as soon as
certification is received from the
NLRB.
The plant was organized under
the direction of International organizer Earlie Barnett.

PMA Supports
Compulsory
Arbitration

The ILWU was well represented among the thousands of marchers against the war
on April 22, in Northern and Southern California. Above, left, International vice
president George Martin, secretary-treasurer Louis Goldblatt and Local 6 secretarytreasurer Keith Eickman; below, Columbia River District Council and auxiliary members went to Los Angeles to participate.
—photos by Sue Chin, Glenn Perry and Luis Carballar.

Executive Board

Statement on Vietnam War
SAN FRANCISCO — The Inter- Most American workers, like other
national Executive Board of the American citizens, want an end to
the war, resumption of Peace NegoILWU last week urged an end to tiations and peace, with withdrawal
the renewed bombing in North of all US forces.
and South Vietnam and the immeThe International Executive Board
diate resumption of the Paris believes that it is our job in the ILWU
in conjunction with the rest of the
peace talks,
The Executive Board also endorsed the April 22 anti-war meetings in New York, Los Angeles and
San Francisco, which have been
organized by the Labor Committee
of the National Peace Action Coalition.
The Board instructed its officers
to participate in and support a
Committee of Trade Unions dedicated to ending the war, the escalation and the bombing. The full
Statement follows:
The renewed bombing in Vietnam
by units of the United States Air
Force and Navy have brought about
a tremendous escalation of the war.
Since March 23, Peace Negotiations
in Paris have been broken off by the
direct orders of President Richard
M. Nixon. The bombing now taking
place is destroying the cities, villages
and hamlets of both North and South
Vietnam.
The present escalation of the war
is possible because the Nixon administration thinks that the American
people are satisfied with the troop
withdrawals and the reduction of
draft calls, and that somehow and
in some way the war will end. More
importantly, the trade union movement as an organized force must
come out and express its opposition
to the present escalation of the war.

Local 6 Victory
SAN FRANCISCO — Workers at
Sidney Davis Fabrics, Inc. here voted 5-0 earlier this month to join
ILWU Local 6. Organizing at the
wholesale warehouse was handled
by the Northern California regional
office.

trade union movement to bring about
the necessary political pressure on
the Administration to end the war
and bring our troops and prisoners
of war home.
The International Executive Board
hereby authorizes the officers to
participate in, assist and support a
committee of trade unions dedicated
to ending the war, the escalation
and bombings.
The International Executive Board
urges the immediate resumption of
the Paris peace talks. The Board
further supports the action of the
Labor Committee of the National
Peace Action Coalition to hold public meetings in New York, Los Angeles and San Francisco.
The Executive Board further
urges that the Labor Committee explore the possibility of nationwide
trade union economic and political
action to end the war and restore
peace in Vietnam.

Big Unemployment Jump
In Oregon and Washington
SALEM — Increase in the state's
unemployment rate from 5.6 in January to 6.2 in mid-February caused
Oregon's Employment Division to bewail that this increase "gives little
optimism to previous expectations
for reduction in the rate to near five
per cent in 1972."
Cause of the jump in jobless figures? "New entrants into the labor
market and a large increase in the
number of long term jobless who had
exhausted their benefits but moved
back into the labor market to apply
for work and file for Emergency Unemployment benefits . . . under the
new program."
Washington's rate, meanwhile,
moved up to 10.3 percent.

WASHINGTON, DC — Edmund J.
Flynn, president of the PMA testified this month before a House Committee that he supported the Nixon
administration's "Crippling Strikes
Prevention Act" to impose compulsory arbitration in transport industries.
Flynn told the House Labor subcommittee that he particularly supported the "final offer" section of
the bill—this section would give a
presidential panel the authority to
impose, without modification, either
the management's or the union's last
offer, without rank and file ratification.
This would, Flynn said, "force the
parties toward compromise, which is
an essential element of good faith
bargaining. Maintenance of an extreme or unreasonable position in a
party's final offer could carry the
penalty of the imposition of the
other party's settlement offer."
Only a few weeks ago, however,
veteran labor mediator Theodore
Kheel suggested that the final offer
solution would have just the opposite
effect.
Kheel warned that it is the very
threat of the strike which makes
both labor and management act in
responsible fashion and that without
this threat both sides would have an
incentive to submitting their most
unreasonable offer. Thus any panel,
Kheel said, would find itself choosing "the least unreasonable final offer rather than the most reasonable."
Such a process, he said, would be
comparable to Russian Roulette—
"you take your chances on who is
going to make the least unreasonable
offer."

Local 26 Wins
Long Hassle at
Chalk Metal Co.
LOS ANGELES—Ordinarily, when
a union wins a collective bargaining
election the next steps are pretty
routine. The union gets certified,
you negotiate, and hopefully you get
a contract without too much hassle.
Over a year ago, back in March,
1971, Local 26 won an election at
Chalk Metal by a vote of 25-2, and
organizers expected things to fall
into place pretty quickly.
They didn't. After five months of
fruitless negotiations last spring—
characterized by the unwillingness
of the employer to bargain in good
faith — the new Local 26 members
went on strike. The strike went on
all summer.
It was not until December that the
NLRB got around to hearing charges
of unfair labor practices brought by
Local 26, and they waited until this
month to hand down a decision.
After a year, all the union's
charges were upheld by the NLRB,
and the board ordered reinstatement
with back pay of seven of eight
strikers who were discharged during the strike.
The company was ordered to immediately begin bargaining in good
faith with Local 26, as the sole collective bargaining agent of the
Chalk Metal workers.
Now, where were we . . .?

Next Dispatcher
Deadline May 5, 1972
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ILWU Women
Hold Northwest
Convention
ABERDEEN, Wash. — Promising
"to be ready at all times to do everything possible to support our men in
any way ask e d," delegates from
Northwest and Canadian ILWU Federated Auxiliaries held their 11th
Biennial Convention here April 1516.
The 52 delegates passed resolutions on the bombing of Vietnam,
legislation against labor, government
wage restraints, spiraling food
prices, high taxes, the problems of
the elderly and children, and racism.
The convention voted to support
peace demonstrations on April 22
in New York, San Francisco and Los
Angeles, urging a barrage of letters
and wires to Washington to oppose
the renewed bombardment of North
and South Vietnam.
The delegates also asked their
Congressmen and Senators to work
against compulsory arbitration in
any form, especially in the transportation industry. The wires were
sent following an address by Del
Bausch, president of the Puget Sound
District Council.
Bausch announced that he is running for the state legislature from
Thurston County. "Other unions are
going into the political field because
labor has discovered that if we don't
blow our own horn, no one else will,"
he said.
The convention was also addressed
by Max Vekich, secretary of Local
24, who thanked them for help
rendered during the strike.
The delegates also announced
backing for the National Health Security Act after hearing from Hazel
Mori, area director of ILWU-PMA
Benefits Funds.
Thirteen auxiliaries — nine from
Washington, two from Canada and
two from Oregon—were represented
at the convention.

Local 26 vs. Thrifty Drug

Arbitrator Says
Past Practice
Is Binding
LOS ANGELES—Can an employer
discontinue a past practice of many
years standing simply because the
benefit is becoming too costly or
because the employees are abusing
the privileges?
This crucial question came up
when Thrifty Drug Company decided to discontinue a thirty yearold practice of paying employees for
the few hours of time lost when
they visited a doctor for follow-up
treatments for an industrial injury.
The Company maintained that
they had the right to abolish the
past practice and further claimed
that the collective bargaining agreement made no provision for providing or continuing such a benefit.
ILWU Local 26 argued in the hearing that this benefit had now become a right by virtue of its thirty
year duration
Arbitrator Edward Peters ruled
last month that Thrifty was in violation of the collective bargaining
agreement and ordered it to restore
the practice of permitting legitimate
follow-up visits to industrial doctors
during regular shift hours without
docking employees for time away
from their jobs.
This remedy was also made retroactive to September 1, 1971, the
date that the practice was discontinued by the company. Peters ordered restitution to such employees
who were docked for such visits during the above period.
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New Hope for Kohala Workers
HONOLULU — A combination of
economic muscle in ILWU sugar negotiations and political action in the
state legislature has given new hope
to 500 employees and their dependents on Kohala Sugar Plantation.
The program for Kohala, as developed in negotiations and in the state
legislature, combines maximum protection for present employees with
incentives to develop new agricultural industries for the area.
The story begins a year ago when
the management of Kohala—which
is owned by Castle & Cooke, one of
Hawaii's "big five" corporations—
announced plans to liquidate.
There were no provisions made for
the workers or for the community
of about 3,500 people who depended
on the Kohala sugar crop for their
living.
It was estimated that the shutdown would cost the state nearly
$2 million in unemployment payments and over $2.5 million in welfare assistance in the first year—as
well as endangering the homes and
livelihood of the workers in that
area. Employees had, for example,
over $1 million due in mortgage payments on their homes.
The ILWU's 19th Biennial Convention gave its support to the Kohala community when it said:
"The ILWU takes the position that
Castle & Cooke, while making millions of dollars in other areas of
Hawaii, does not have a right to unilaterally destroy an entire community which it created."
"AN INJURY TO ONE . ."
And sugar negotiators pledged
that there would be no settlement
for the entire industry, unless there
was an agreement on Kohala.
The sugar negotiating committee
formulated some very expensive demands for Kohala—severance pay,
a labor pool, guaranteed pay until
placed in a new job, and protection
of pension rights.
These demands deadlocked negotiations for about two months.
Finally, after the employers agreed

Local 142 Sugar Negotiating Subcommittee
to phase out the plantation over
three years instead of two, and
promised that there would be no further liquidations in the industry
during the life of the agreement, a
separate Kohala agreement was
worked out.
The union's main goal is to provide alternate jobs and maintain
Kohala as a solid agricultural community, instead of just getting a
large chunk of cash and severance
pay.
SOLID PROTECTION
The Kohala settlement provides,
first of all, that all gains made in
industry-wide negotiations, including medical, dental and pension
plans, will be extended to January
31, 1975 for the plantation. All employees who are not terminated are
guaranteed a work opportunity of
40 hours.
Kohala has also guaranteed payment of pensions; housing for pensioners and spouses is assured; medical benefits for pensioners and
spouses is provided until 1975 when
a new life-time plan takes over.
Laid off Kohala workers will be
considered resigned only if they refuse a new job in the area. A "new
job" means comparable wages, other
fringe benefits, full fringe benefit
credit for service with Kohala, and

Daffodils and Rubber Pants
„

—photo by Luis Carballar

We know that hard hats are a good thing, but at lunchtime? !!!
SEATTLE — It was the first day
of the compulsory hard hats and
the Seattle Waterfront looked like
clumps of daffodils with every
man wearing the yellow, PMA-issue brain buckets.
Amidst the clump of daffodils at
Pier 46 was the Korean Mail. The
slingmen at #3 hatch had just
hooked up a 15.9 ton container.
The 63 foot live boom with gear
rated for 20 tons had been stowing heavier containers all day.
And "Mr. Gran the Man" was on
the handles. So what's to worry?
Up on the purchase to clear
containers already stowed on
deck. The swing inboard was as
smooth as honey. Over the rail,
over the containers — and the
topping lift parted! The container
dropped about five feet and the

boom crashed down on top of it.
Yellow hats scattered like frightened canaries. It was a helluva
thud.
When everything stopped banging and flying about the yellow
hats reappeared. "Where's Dick?"
came the frantic cry. Both Dick
Hopper and Dick Harriage had
been on top of the containers
when things let go. Both men
were all shook up but no one was
hurt. Nothing short of a miracle.
Later Dick Harriage grinned
shakily: "Good thing we were all
wearing hard hats. Someone could
have been hurt there." To which
little Dick Hopper added: "If this
kind of thing keeps up, they'd
better issue rubber pants!"
Think about it, brother. 20 ton
gear. 15.9 ton lift. It can happen.

a job which is suitable for the employee based on experience and
physical fitness.
If a Local 142 member is laid off
by his new employer within 48
months, Kohala will pick up the tab
for severance pay. Also, the plantation owners will recognize continuous service with a new employer for
purposes of pension vesting.
Laid off Kohala workers offered
work in the same or higher labor
grade with other sugar companies
where housing is available will be
considered resigned unless they are
living in a home which they own,
or are 55 years of age or older.
Finally, a joint Employment Opportunity Committee — with four
members from the union and four
members from the company — will
work on job placement and early
termination requests, and keep employees informed.
Basically, the contract provisions
make it very expensive for Kohala
to liquidate. If plantation owners
are able to develop new types of agriculture and provide jobs for people
in the area, it will be less expensive.

Nam

LEGISLATION
On the political front, recently
passed legislation also aims to preserve Kohala as a basically agricultural community and as a historic
area.
House Bill 1969 gives the State
specific power of eminent domain to
take over personal property as well
as real property, as needed, to preserve agriculture. This would enable
a takeover of plant and equipment
to continue sugar production and
related employment opportunities.
House Bill 2522-72 "relating to the
planning and development of North
Kohala" provides:
•$100,000 to study the possibility
of new industries developing in the
area;
•$3,700,000 for planning and development—giving the governor the
flexibility needed to act quickly on
any problems that might arise, including the possibility of maintaining reduced sugar operations "to
prevent unemployment,"
•$850,000 to develop an irrigation
system for sorghum production,
which could stimulate other industries.
These two acts of the legislature
were developed by the Kohala Task
Force, which was named by Governor
Burns a year ago to recommend a
plan of action to save Kohala.
The Task Force, chaired by Lt.
Governor Ariyoshi, with labor, management and government members,
included ILWU representatives Eddie
Tangen and Mrs. Ah Quon McElrath.
The Task Force identified a number of potential industries— such as
tropical food processing, feed grain
production, feed grain milling, swine
production, slaughterhouses, meatpacking, tropical plant nurseries,
and aquaculture, which could be developed in Kohala to provide "more
than enough" jobs.
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Despite Optimism

Even Nixon's Folks Are Unsure
About Ability to Halt Inflation

FORMER OREGON SENATOR Wayne Morse, who has received ILWU support in his
race to regain his old seat, is flanked by Local 12 Columbia River District Council
delegate Dave Willis, left, and Local 12 president Eugene Bailey.

May 23 Oregon Primary

'Reward Your Friends—
Punish Your Enemies'
ASTORIA — Compulsory arbitration is the main issue for the ILWU
in the May 23 Oregon Primary.
In so deciding, the ILWU Columbia River District Council turned
thumbs down on all of Oregon's congressional incumbents running for
re-election this year. All of them
voted in favor of President Nixon's
bill to end the West Coast dock strike
by compulsory arbitration earlier
this year.
Thus, the delegates endorsed Ralph
Bunch, a political science professor
from Portland State University who
wants the Democratic nomination
to run against Republican Rep. Wendall Wyatt in the First District.
Also, the Council endorsed Mrs.
Phoebe Friedman, a leader in the
Multnomah County Democratic
organization, against Rep. Edith
Green, who also turned tail on the
crucial vote.
Mrs. Friedman was instrumental
in working for a plank in the county
Democratic platform supporting labor's right to strike against all forms
of compulsory arbitration.
Bunch won support when he told
the meeting that "a vote for Morse
and a vote for Bunch will give you
two votes in Congress against compulsory arbitration and the war in
Vietnam." (Former Senator Wayne
Morse had already won CRDC endorsement in his effort to regain his
Senate seat.)
Bunch charged that the incumbent, Wyatt, "is still supporting the
war, although his own poll shows
that 66 percent of the voters in his
own district are against Nixon's
policies in southeast Asia."
The delegates also gave their endorsement to Patsy Mink, who is on
the presidential primary ballot. Mrs.
Mink addressed the April Local 12
stopwork meeting where, according
to one delegate, "we gave her an Aplus on all the issues."
A four term congresswoman from
Hawaii, Mrs. Mink is the only Presi-

Local 13, Wilmington
The following slate of officers has
been elected by members of longshore Local 13: president, Curt Johnston; vice president, Richard Lomelli, business agent, Nick Mans;
Welfare officer, Richard L. Rowin;
trustees, Gene L. Peyton and Pete
"Tusco" Petrish ; dispatchers, E.
"Gardena" Flores, Nick Salcido and
Henry Uranga; and sergeant-atarms, Tommy Thomas.

dential candidate who voted against
compulsory arbitration.
Only a few other candidates won
CRDC approval for the primary.
These include:
• Vera Katz, a lobbyist for the
farm workers who is running for the
lower house of the state legislature
from District 8.
• William McCoy, until recently
chairman of the Multnomah County
Democrats, District 15.
•Howard Willits, veteran legislator from District 21.
• Former state legislator Beulah
Hand who is seeking the Democratic
nomination for secretary of state.
•Bill Stevenson, who is running
for the State Senate from District 8.
• Portland City Commissioner Neil
Goldschmidt who is running for
Mayor of Portland against millionaire industrialist R. W. "Bill" deWeese.
•State Senator Elizabeth W.
Browne, running for attorney general.

Local 63, Wilmington
Local 63,ILWU, Wilmington, California, will hold elections for secretary-treasurer, dispatcher, relief dispatcher and seven members for the
board of directors for the Memorial
Association.
Nominations opened April 15, 1972
and will close May 15, 1972. Polling
will be between the hours of 7 a.m.
to 7 p.m. on Thursday, June 1, 1972,
at the dispatch hall. A runoff if necessary, will be held Wednesday,
June 7, 1972 at the same place and
time.

The daily press and the business
magazines have recently been filled
with optimistic economic predictions for the rest of 1972. The
economy is on the way up, they say,
inflation is under control, unemployment will go down and factories
are producing at higher and higher
levels.
The Commerce Department was
happy to report that in the first
three months of 1972, the gross national product — the market value
of all goods and services produced
in the United States—grew by $30.3
billion.
But in the second paragraph of
all these stories comes the less rosy
news that well over half of this increase in "value" was caused by a
whopping 6.2 per cent increase in
inflation in the last three months.
This was more than triple the 1.7
rate in the final three months of
last year and more than double the
Nixon Administration's target of reducing the rate of inflation to three
per cent or less by the end of the
year. And as you read further along
we find that even Nixon Administration spokesmen are less and less optimistic.
One assistant secretary of commerce was honest enough to admit
that "it's awfully hard to say"
whether inflation can be slowed
enough in the next nine months to
4 per
/
average the stated goal of 31
cent for the year.
BLAME IT ON WORKERS
Commerce secretary Peter G. Peterson once again blamed it on the
workers. It seems that the rate of
inflation for the first three months
of 1972 was caused by "a disproportionate number" of pay increases
postponed from last year's wage
freeze which were paid in the first
quarter of 1972.
Had Mr. Peterson looked seriously
for the causes of inflation he might.
find a different answer. For the first
three months of 1972 the Price Commission approved 2,668 requests for
price increases and partially approved 256 more. It has denied only

Astoria ILWU Man Runs
For County Post
KNAPPA, Ore. — James Van Osdol, an executive board member of
longshore Local 50, Astoria, is running for a seat on Clatsop County
Commission.
He feels county government should
try to work more closely with other
government agencies and the City
of Astoria, which he said "seems
more responsive to the Port's problems." He feels his waterfront experience and the offices he has held
in ILWU will give him an insight
into government relations with people and area needs.

Letters to the Editor
The 19th Biennial Convention of the ILWU passed a resolution setting up a "Letters to the Editor" column as a regular Dispatcher feature.
No letters falling within the guidelines established by the Convention have as yet been received. These guidelines are:
• Letters must be "limited to the discussion of policies of the
International union and subject to reasonable ground rules concerning availability of space, timeliness, membership interest and
balanced interpretation from all areas of the union."
• Letters must be a maximum of 300 words in length.
• Letters must be from a member of the ILWU signed with
the individual's name and local number.

125 requests and ordered a reduction
in prices in only six cases.
On the wage front, Pay Board
chairman George Boldt bragged to
Congress recently that the average
annual increase approved so far by
the Board and in cases involving
more than 1,000 workers is 4.3 per
cent. This is well below the Pay
Board's ceiling of 5.5 per cent.
Senator William Proxmire, (DWis.), chairman of the Congressional
Joint Economic Committee, charged
that the Pay Board's extremely slow
action on many requests for pay increases is "a calculated premeditated
planned tactic of this administration."

Big Pay Hikes
For Bosses
Top Guidelines
WASHINGTON — Business Week
recently took a look at corporate
executive salaries among the head
men of 25 large companies and
found raises averaging 9.7 per cent
during 1971—almost equal to the rise
in corporate profits over the same
period.
The magazine, with considerable
candor, reported that the fatter paychecks of the "industrial chieftains"
helped them fare better in the race
to stay ahead of inflation than "the
armies of white collar workers that
the top men command."
A CONTRAST
Specifically, the nearly 10 percent
rise in top-executive salaries contrasts with a 2.1 per cent average increase in overall business and professional wages at a time when the
cost of living was rising by 4.3 per
cent.
Leading the Mr. Bigs in salary
hikes was President James M. Kerr
of Avco., with a 78 per cent increase
in 1971 to an annual stipend of
$214, 993. Next in line in salary-percentage gains was Chairman A. Paul
Fontaine of Bendix Corp., who got a
40 per cent hike to $170,664 prior to
his retirement this April 1.
Following Kerr and Fontaine in
percentage increases in salaries
were: Chairman Fred J. Borch, General Electric, whose 1971 salary of
$300,103 was raised 19 per cent over
the year; Chairman Willard F. Rockwell, Jr., of North American Rockwell, a $249,167 salary, up 12 per
cent; Chairman William Blackie,
Caterpillar Tractor, $265,000, up 11
per cent, and President Raymond C.
Firestone, Firestone Tire & Rubber,
$275,000, up 10 per cent.

Local 6 Sets Angela Davis
Benefit for May 6
OAKLAND — A benefit dance for
the defense of Angela Davis will be
sponsored by Local 6, Saturday, May
6 from 8 p.m. to 1 a.m. at the union
hall, 99 Hegenberger Road. Admission is $1 in advance, $1.50 at the
door. Live music will be provided.
The dance is being arranged by
the Local 6 Angela Davis Defense
Committee.

Arbitrations Set for Office Workers
Benefit Funds Beefs
SAN FRANCISCO—Arbitrator Art
Jacobs has before him a dispute between the ILWU-PMA Benefit
Funds and Local 29 of the Office
Workers'Union.
The two arbitrations involve a dispute over vacation pay and one over
severance pay. Hearings are scheduled for May 3-4.
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STRIKE PIX — A gallery of 360 photographs of ILWU West Coast dock strikers in
action taken by Local 10 member Luis Carballar is now on exhibit at the Local 34
Hall,4 Berry Street, San Francisco.

Local 12 Members
Aid Exchange Student
NORTH BEND — Thanks to the
help and interest of her father's union, Jonie Hardcastle, 17, daughter
of George Hardcastle of Local 12,
will be going to Europe this summer
as an exchange student.
Local 12 donated $300 toward the
trip, members of Walking Bosses'
Local 92 contributed $105 and Auxiliary 1 chipped in with $100. The
fund drive was spearheaded by Local
12 members Dave Willis and "Tuke"
Richardson.
A high school junior, Joni is a
member of the Pep Club, National
Honor Society and the Girls Athletic
Association.

Joni Hardcastle

*

*

*

Some time ago, we received a letter from a San Diego longshoreman
which got lost enroute from desk
to file but I seem to recall the writer
wanted to know if there were any
big catfish to be caught in the Colorado River. I was recently reminded
of his query by a letter from Southern California correspondent, Homer
J. Ford who lives in Winterhaven,
situated on the banks of the Colorado in the extreme southeastern
corner of the Golden State.
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Story of a Stacked Deck
photograph which illustrates a fact:
'We do have some good fishing
down here and it isn't all dry runs.'
"The enclosed photograph shows
Norling and myself (right) with one
of the sturgeon we've taken from
this area. This baby tipped the
scales at 62 pounds and measured
60 inches from bony snout to tip of
tail. We also occasionally catch some
big stripers from these 'waters."
*

*

*

A past column item about salmon
fishing in the northwest prompts
another letter on the subject from
a Golden State angler: Thomas Ro-

Dockers, Widows
On Pension List
SAN FRANCISCO—Following is
the April 1972, list of dock workers
retired under various ILWU-PMA
plans:
Local 4: Gilbert C. Walton; Local
8: Leonard P. Helmer, Elmer H.
Kimmel; Local 10: Percy E. Derocher, Joe Diliberto, Felix Gonzales,
William Halligan, Jorgen Nielsen,
Jack Robinson, Robert Sanders,
Jr., John F. Teles, Karl G. Yoneda;
Local 12: Edwin H. Moore; Local
13: Archie Dennis, Norwood Pelt,
Robert J. Petrich, Angelo J. Police,
Abe Salinsky; Local 23: Joseph E.
Thompson.
Local 24: Einar N. Kolle; Local
32: Frank Howie; Local 34: Richard E. Buggy, Frank Ciraulo, Edward A. Finn, Donald Harrington,
Emmett V. McCabe; Local 53:
Francis I. Nelson; Local 54: Lee
E. Wood; Local 63: John M. Fiesel;
Local 98: Mervin Johnson, Lewis
B. Wirth.
The widows are: Frieda E. Anderson,(Anton C.); Maria J. Avila,
(Salvadore); Mary Bartholomeu,
(Manuel); Georgette Baxter, (Edward L.); Elsie M. Bellmer, (Edward J.); Jewel M. Blair, (Harry
B.); Vera K. Chappelle,(Chas. P.);
Merced M. Chavez, (Raymond);
Marcella Churich, (Mike); Don
Nell Collins (Robert B.); Wanda D.
Conaty, (Francis); Christine Felipe, (Manuel); Cora M. Gibbs,
(Mason); Rosina Laurent, (Andrew G.); Mayme A. Lawless,
(John); Willie A. McDonald,
(James); Mary D. Nelson, (John
G.); Ida Newbold, (Archie); Sara
Jane Pinter, (Michael); Beulah A.
Sanderson, (John F.); Mildred L.
Whiton,(Loren H.).
Names in parentheses are the
first names of deceased husbands.

from longshoreman anglers in this
area who can offer a bit of information on likely hot spots, emphasis
on salmon, stripers and sturgeon.

According to Ford's letter there
are some might big "cats" finning the
murky depths thereabouts and he
sends in the following photograph
as proof of his claim. It depicts

Price Commission

board chairman and chief executive officer of Dun & Bradstreet, the
noted financial directory firm. He
has served on the boards of Chemical Bank Corp., General Foods and
Consolidated Edison.
•Robert F. Lanzillotti, has had a
career as a professor of economics at
several universities but he also has
been a consultant to the Michigan
Bankers' Association, U.S. Steel
Corp., and the Swift Co.
• William T. Coleman is a partner
in a noted Philadelphia law firm
with a long list of corporation clients.
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LITTLE 4FISHES

Great fishing buddies are Oscar
Norling and Bill Sams, both retired
members of San Francisco's Local
10. They take up a lot of their slack
time by stalking the mud flats of
San Pablo Bay in quest of the finny
monsters which lurk in the nearby
tidal depths.
"Hello, Fred," writes Sam, "I just
thought I'd drop you a line and a

WASHINGTON — Labor has
charged that President Nixon's
Phase II program is shaped to favor
corporations over workers and consumers.
Here is a rundown on some of
the corporation connections of Price
Commission members:
• Chairman C. Jackson Grayson,
currently on leave as Dean of the
School of Business Administration at
Southern Methodist, has had an
academic career that has been liberally mixed with work for corporate
managements. He has helped train
executives for Motorola, IBM and
Sun Oil Co. He has been a consultant to Sun, Humble and Marathon
Oil Companies and Standard Oil of
Ohio.
• William Scranton, former governor of Pennsylvania, was board
chairman of Scranton-Lackawanna
Co. and has served on the board of
International Textbook Co., Scott
Paper Co. and Fidelity Bank &
Trust.
•John W. Queenan was the managing partner of Haskins & Sells, an
accounting firm with a number of
business firm clients.
•J. Wilson Newman is former
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Homer and friend Jim Mehan with a
trio of channel catfish which, together, pulled down the scales to the
71-1b. mark. This should answer the
question.
*

*

*

Do you have a snapshot depicting
an outdoor trip you've been on: Hiking, fishing, camping, skindiving,
mountain climbing, bird watching or
just plain nature walking? We'd be
most happy to run it in this column
and send you one of the illustrated
hotrod fishing lures for your trouble.
The offer is made to all members

zario, also a member of San Francisco's Local 10. He writes:
"Enjoy reading in the column
about all those salmon caught in
Oregon and Washington but just
want you to know that we do occasionally get in some good salmon
fishing down here. I'm enclosing
a photograph taken aboard Bill
Schwarz's boat EL-SI-ES. In the
background, I'm sure you'll recognize the' bridge; in the foreground is
'yours truly' with three 15-lb. salmon
I caught. It was a beautiful day. I'm
a retired longshoreman; have
friends in Oregon and hope they'll
see my picture in The Dispatcher."
*

*

*

The two foregoing photographs
conjur up pleasant memories of San
Francisco, a city of which I am very
fond. Fortunately, I have a married
son and daughter who now live in
San Jose and when I visit them and
their families I always set aside as
much time as I can for jaunts to San
Francisco and Oakland. As yet, I
have not fished the San Francisco
Bay area but I have "high hopes"
and "great expectations" of doing so
in the near future. I would therefore be most appreciative of hearing
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of the ILWU, the members of their
family or, of course, retired members. Send it, and a few words of
explanation, to:
Fred Goetz, Dept. TD
2833 S.E. 33rd Place
Portland, Oregon 97202

dot

Please mention your Local number. A good clear snapshot will be
fine, either in color or black-andwhite.
*

*

*
•011,

In stream fishing for trout, I've
found it a good idea to stand back
from the bank—as far as possible.
And I've found that it pays off —
after taking a trout or two from one
hole — to move down to another
likely spot. True, there may be more
than one or two fish in a comparatively restricted area, but it seems
logical that repeated casts in a small
patch of holding water could spook
the school. Give the "hot spot" a
chance to cool off, then come back
and hit it again.

*NW
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Local 142

Mrs. Mehau is
New Board
Member
-411111,

From left ILWU Secretary-Treasurer Louis Goldblatt, Sugar subcommittee chairman Alfred Castillo, committee secretary Skippy
Yasutake and Maui division director Tom Yagi reported on the sugar pact to the full negotiating committee.

sugar Pact Mk
Continued from Page l—
ing in other agricultural operations.
Workers and pensioners' rights are
also protected by an elaborate agreement.
(See Page 5 for more details on the
Kohala settlement and related political action.)
Sugar workers also won a big part
of their original demand on severance pay. This had begun as part of
the demands on the Kohala liquidation, but was later extended to everyone.
The demand was for workers 55
and over to get severance pay, if laid
off, without losing their pension
rights. The ILWU won a percentage
of severance pay so that an individual vested in his pension at age 55
begins with 75 per cent with the payment reduced five per cent a year
to a floor of 20 per cent at ages 62,
63, and 64.

)espite Many Obstacles

was shown in the well-prepared rank
and file strike machinery and prepayment plans set up before the old
agreement expired January 31. Members stayed ready when the agreement was extended to February 20
and in the days after that when work
continued without an agreement.
Sugar negotiations bogged down
over employer demands and were
suspended February 25. They resumed March 16, were recessed
March 24 and reconvened on March
30.
Meanwhile on March 29 union
leaders notified plantation managers
that the union intended to strike
if no agreement was reached by
April 3. This was to allow companies
time to get their equipment in from
the fields and make necessary security arrangements in the factories
prior to any shutdown.
With this strike deadline staring
them in the face, employers made
major concessions, and talks con-

tinued over the Easter weekend until
a settlement was finally reached.
Goldblatt served as chief spokesman for the negotiating subcommittee, which was also assisted by International vice president George
Martin, Hawaii regional director
Robert McElrath, Local 142 officers
Carl Damaso, Newton Miyagi and
Constantine Samson.
Subcommittee members were Alred
Castillo, chairman; Skippy Yasutake,
secretary; and Takeshi Yugawa,Kuniyoshi Arakaki, Henry Dulan, Shigeto Taguchi, Don Rickard, Bueno
Rania, Dan Mori and Alfredo Villanueva.
International president Harry
Bridges and vice president William
Chester assisted toward the end of
negotiations.
Division directors Thomas Yagi,
Jose Corpuz and Yoshito Takamine;
and staff members Fred Lee and Ah
Quon McElrath also helped wrap up
the agreement.

The new delegate at the April International Executive Board meeting was Mrs. Veronica Mehau, the
first woman to serve on the Board
since anyone around here can remember.
Mrs. Mehau is head of the Local
142 unit at the Naniloa Surf Hotel,
where she has worked as a battender
for 10 years. A Hilo native, she's
married to a construction worker.
The Mehaus have five children.
Active on many union committees,
Mrs. Mehau served on the strike
committee and the negotiating committee for the 1971 Local 142 hotel
strike.
She describes her main work in
Local 142 as simply talking union
most of the time."It's a solid unit at

TOUGH SITUATION
"This is a good settlement, won
under difficult circumstances," said
ILWU secretary-treasurer Louis
Goldblatt, who served as spokesman
for the sugar negotiating committee.
Sugar companies, it was pointed
out, have branched out and become
conglomerates, and are increasingly
interested in either a rapid return
on their investment, or making a
fast buck by real estate speculation
in sugar lands. Liquidations have
thus become a serious problem,
threatening ILWU jobs.
The ILWU insisted, however, that
the companies must answer not only
to their stockholders, but to their
workers and to the community in
which they have operated.
Also, sugar companies were crying
poverty because of the West Coast
dock strike and the long C&H strike
in California in 1970, despite the
fact that sugar prices are at record
highs.
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Thus, employers, backed by a promanagement national administration and operating in the repressive climate created by passage of
the dock strike compulsory arbitration bill, came to the bargaining
table with a hard-nosed attitude.
Despite these problems, a good
agreement was reached—well past
the 11th hour, at 4 a.m., April 3. The
full negotiating committee of over
100 delegates discussed the agreement for two full days before recommending a Yes vote. The pact then
was discussed and voted on at union
meetings held throughout the islands between April 7 - April 14.
Local 142 leaders emphasized that
the contract was won only because
the union laid down a sound and
farsighted program—beginning work
on contract demands more than a
year ago; and because the membership backed up its negotiating committee all the way.
The determination of the members

Executive Board Acts on Pay
Board, China, Vietnam
Continued from Page 1—
Pay Board attacks upon the labor
movement and points out that:
"The Board has been all too effective so far against unions—one
main reason because national unions
mistakenly believed that the Board
could be used to exert effective controls upon rapidly increasing prices,
profits and rents.
"The fallacy of this hope is now
clear to all. . . ."
The Statement also points out that
it was the attacks by the Pay Board
upon negotiated settlements—culminating in the slashing of the
wages and benefits of ILWU longshoremen after 134 days of strike
—which led four labor members of
the Board to resign in protest. The
Executive Board gave credit to the
labor members who had supported
the ILWU's position and noted that
they were overwhelmed by the employer and so-called public members
of the Board.
(The public members of the Pay
Board include Chairman George H.
Boldt, US District court judge who
has been on the payroll for at least
18 years, a former vice president of
Inland Steel Co., a right-wing economist, a former chairman of the Executive Committee of Occidental
Petroleum, who is still a director of
that organization, and a former assistant director of President Nixon's
Office of Management.)
'OUT OF BUSINESS'
"The task facing the ILWU and all
American unions," the Board concluded, "is how it would be best to
rally unions, working men and women, and all worthwhile allies to a
program that would serve to wholly
frustrate the Pay Board's programs;
and, further, to put the Pay Board
completely out of business."

The Executive Board also adopted
another Statement of Policy, blasting the Nixon Administration's escalation of the war by terror bombing
in North and South Vietnam, and
endorsing the recent April 22 protests in Los Angeles, San Francisco
and New York.
The full text of this resolution is
on Page 4 of this issue of The Dispatcher.
CHINA DELEGATION
In a major action, the Executive
Board voted to pursue an invitation
to send an ILWU delegation to the
People's Republic of China to investigate conditions in that country and
report back to the membership.
Pending further discussion at the
next Board meeting, the delegation
will consist of four or more members of the Executive Board with the
understanding that two of the titled
International officers will be part
of the group.
In other actions, president Bridges
read a letter from Sidney Roger,
editor of The Dispatcher, resigning
his position, and also, a letter from
the International Officers accepting
his resignation. The Board voted to
commend Roger for his services as
editor of the union newspaper.
Also the Board voted a contribution of $200 to African Freedom
Fighters in Portuguese occupied Mozambique. For a story on the liberation struggle in Mozambique, see
The Dispatcher for April 14, 1972.
The board members also heard reports from the titled officers on the
status of the West Coast dock agreement, the conclusion of sugar negotiations in Hawaii, longshore talks in
Hawaii, organization of new members, and other matters.

Mrs. Veronica Mehau
Naniloa," she says, "and only because we have kept talking all the
time. We have tried to make people
understand that being in a union
has given us every benefit we have
—a status we couldn't have achieved
as individuals."
Mrs. Mehau comes by her unionism naturally. Her father was a Hilo
longshoreman, and she has a brother
in Local 10, San Francisco.
She replaces Local 142 delegate
Elmer Lau on the board, who resigned.

Local 26 Renegotiates
Apex Smelting Pact
LONG BEACH—A new agreement
has been renegotiated and ratified
by the Local 26 members at Apex
Smelting Company.
The contract will boost wages by
52 cents an hour during a three year
period and help correct several inequities among four major classifications.
Truck drivers will get an additional fifteen cents, maintenance
men and zinc furnace operators No.
1 will get an additional six cents
and metal sorters an additional
three cents.
Health plan coverage will be extended to employees for six months
in case of illness and for twelve
months in the event of an industrial
injury.
The present company-wide Pension Plan has been amended to
grant a cash out benefit to employees with ten years of service at the
age of 35 and up.
The union also won improvements
in funeral leave, holidays and life
insurance.

