'A Political Maneuver'

Pay Board
Robs
ILWU
WASHINGTON, DC — The Nixon
Administration's Pay Board has
robbed ILWU dockworkers by slashing away at wages and other money
items in the longshore-clerk agreement that was negotiated with the
PMA and ratified by the union's
membership.
In what labor members of the Pay
Board called "clearly a political maneuver," the Pay Board, by a vote
of 8 - 6, cut negotiated wage increases to about 41 - 42 cents per
hour, and made cuts in skill differentials and Container Freight
Station parity.
DEEP CUT
If the Board's action was accepted it would amount to a cut of approximately 40 percent less in the
first year than was negotiated with
the PMA and ratified by the membership.
The Pay Board left intact negotiated improvements in health and
welfare, pensions and life insurance.
It also left the second year's negotiated wage raise of 40 cents per
hour, which is due July 1, 1972.
The Board also ruled that the
employers' liability for pay guarantee is limited to approximately 8
cents per hour—the 36 hours for
"A" men, plus 18 hours for "B" men
continue at the lower wage rate.
In the event the cost of the guartee at the end of its first year is less
than this amount, the difference
may be paid in wages retroactively.
If the cost of the guarantee should
exceed this amount, the additional
cost will be deducted from the wage
increase in the second year of the
contract.
This Administration action against
an agreement arrived at after 14
months of tough negotiations and
134 days on strike was taken after
presentations made by the ILWU
and PMA provided facts and figures
to justify approving the agreement.
The Pay Board's own staff brought
in considerable data that employers
had chalked up great savings from
increased productivity.
—Continued on Page 7

ILWU Officers

Join Sugar,
Dock Talks
HONOLULU — The four International ILWU officers met here continuously March 17-20, with Local
142 leadership and sugar and longshore negotiating committees, to review the mainland situation, report
on the Pay Board and advise on local
negotiations.
Sugar talks were resumed March
16 and several talks have been held
since.
ILWU president Harry Bridges
and vice president William Chester
joined secretary-treasurer Louis
Goldblatt and vice president George
Martin at some of these sessions.
The first meeting in several weeks
was also held on March 20 with longshore employers. However, no subsequent meetings were scheduled at
the time The Dispatcher went to
press.
Hawaii's 900 longshoremen have
been working under their old contract, which expired July 1, 1971.
Both Goldblatt and Martin remain
in Honolulu to aid the sugar and
longshore negotiating committees.
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Labor Sinks Pay Board
AFL-CIO
Blasts'Tool'
Of Business

n
LONGSHORE PRESIDENTS Harry Bridges, ILWU, and Thomas "Teddy" Gleason,
International Longshoremen's Association, as they appeared in New York March 23
at ILA headquarters to reaffirm pledges of mutual support.

Confer with Meany
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Mutual Aid Agreement
WASHINGTON, D.C.—ILWU president Harry Bridges and ILA president Thomas "Teddy" Gleason met
here Friday, March 24, with AFLCIO president George Meany to express support for labor's action in
dumping Nixon's Pay Board.
This meeting was a continuation
of the conference held the day before in New York at ILA headquarters, where the two longshore presidents re-affirmed their October 27
pledge of mutual support "to insure
that gains won in collective bargaining are not taken away by government action."
Bridges was accompanied to these
conferences by ILWU vice president
William Chester and administrative
assistant Charles Velson.
Bridges and Gleason explained to
the AFL-CIO chief that the two dock
unions are maintaining their mutual
agreement to assist each other and
that ways to resolve problems will
be handled in future discussions.
JOINT STATEMENT
After their New York meeting
Bridges and Gleason made a joint
statement to a press conference:
"We have been continuing our dialogue of communication between the
ILA and ILWU on programs of mutual interest.
"Since there have been changing
circumstances relative to the Pay
Board's actions regarding the cutback in the ILWU agreement and
the resignation of the three AFLCIO labor representatives on the
Board, it was necessary to have a
further exchange of ideas pertaining to these actions.
"We expect to continue to meet
and to discuss these issues until we
resolve them."
The ILA will present its three-year
wage and fringe package to the
Pay Board on April 17.

Both the ILWU and the ILA have
30-day cancellation clauses in their
agreements that can be exercised if
the government body rules against
them.
MEET WITH MEANY
In Washington, Mr. Meany told
the two union heads he fully understands the purpose of their agreement.
The AFL-CIO president told them
he would support their unions in
whatever way possible in any fight
that might develop to win the negotiated wage raise. He said that the
form in which they would achieve
their pay raise would be decided by
the unions involved.
Bridges and Gleason spoke with
Meany at length so that whatever
actions both unions may take will
not clash with the action or purpose
of the labor members who left the
board.
Meany called their attention to the
fact that the decision by the Pay
Board to slash the ILWU's negotiated agreement was rigged in advance.
The latest issue of the AFL-CIO
News has a report that quotes the
Congressional Record indicating that
the agreement to cut the ILWU's
wages and other money items was
made in advance of the formal hearing.
MEET WITH TEAMSTERS
The ILWU group also met with
Teamster president Frank Fitzsimmons and discussed the impact of
the Pay Board's rejection of the
longshoremen's settlement and its
general effect on the entire labor
movement. Bridges thanked the IBT
for their support during the Pay
Board fight. They also discussed
various matters of mutual concern
and interest relating to West Coast
dock operations.

WASHINGTON, DC — Triggered
by the Pay Board's slashing of the
West Coast longshore agreement
and reflecting deep dissatisfaction
and distrust with the Nixon Administration's economic policies', the
three AFL-CIO members resigned
with a powerful blast at the Board.
Nixon's New Economic Policy, including Phase 2 is "nothing more
than a device to make the average
worker both the victim and the goat,
while the banks and big businesses
pile up increasing profits," said the
AFL-CIO Executive Council.
The statement was read by AFLCIO president George Meany, as he
announced that he and two fellow
members, I. W. Abel, president of
the Steelworkers and Floyd Smith,
president of the Machinists were resigning as labor members of the Pay
Board.
UAW ALSO QUITS
Leonard Woodcock, president of
the United Auto Workers, who was
represented at the AFL-CIO meeting, also resigned the next day after
meeting with his executive committee.
Woodcock commented: "The administration of the economic stabilization act ... has been so scandalous and unfair that the UAW
calls upon Congress for a prompt
and full investigation."
The remaining member, Teamster
president Frank Fitzsimmons, refused to resign although he expressed strong dissatisfaction with
the board. He said he would remain
because "I still hold to the principle that we must work within the
system."
NO 'WINDOW DRESSING'
"We will not be part of the window
dressing of this system of unfair
and unequitable government controls of wages for the benefit of big
business," Meany said in a devastating indictment of the Nixon Administration's stabilization policies.
(Continued on page 8)

Canadian ILWU
Convenes April 4
VANCOUVER, BC —The Second Biennial Convention of the
Canadian Area of the ILWU will
be held in New Westminster, BC
beginning on Tuesday, April 4.
The Canadian Area has 2900
members in 10 locals.
"This convention and the contract caucus which will follow immediately after are important for
us," Don Garcia, Canadian Area
ILWU president stated, "because
our contract expires on July 31
of this year. We expect every local to be fully represented at the
convention."
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the ILWU by refusing to approve the agreement negotiated with the
PMA for West Coast longshoremen.
As a union, we hope that is the end of the Pay Board. It's a government agency deliberately created, not only to tie workers' hands and
prevent them from being effective by determined, united economic
struggle, but even to rob working people of economic gains already
earned and won to the extent that even organized employers recognize
the fairness of such gains.
As a union we hope the Pay Board is dead and useless. At least this
will be some partial compensation for the effort they made to take away
wage increases won by our union through months of strike struggle.

We Lead Labor's Battle
The one thing that made Franklin Delano Roosevelt a great president
before all the American people — especially small farmers, small
businessmen, and the working ranks suffering from years of depression
—was FDR's ushering in of the New Deal.
The main plank of the New Deal structure was the tightening up of
existing laws and establishing of new laws to encourage and protect the
workers of America in their rights to organize into unions of their own
choice, to bargain collectively through their own elected representatives,
and their freedom to strike without government restrictions, such as antilabor injunctions.
FDR in those days rightly pointed to those who had really been responsible for the economic crash of the late '20s and early '30s. "Economic Royalists" was the term Roosevelt used, and he clearly pointed
out the true meaning of the New Deal.
It was to bring prosperity back to all the people in the United States,
to put to work the unemployed millions — at that time running as high
as 14-15 million — and to allow workers of all industries, in all trades
and services, to organize into unions, strike for better wages and working conditions and thus move the country toward prosperity by increasing the purchasing power of the greatest number of people in the country, namely, the working ranks.
Sacred — as a part of the New Deal — was the Wagner Act; and a
provision of the Wagner Act was the crucial Section 7(a) — a provision
protecting the workers in their right to organize, bargain collectively and
to strike.
As a result of the New Deal, workers organized by the millions in
the basic industries of the country. The CIO was born and workers
through their newly-established unions were able to defend themselves
against not only the employers but the use of government agencies and
politicians by the employers.

The Pay Board, as constituted, cannot do its job effectively without
the cooperation, or at least participation, of the labor movement. Thus,
George Meany and his union associates did absolutely the correct thing
by getting off the board.
They are taking the position that Mr. Nixon and his government
might still drive ahead to try to make the Pay Board work as he intended it to work, namely, to do a job to freeze the wages of working
people while profits and prices run wild. But, at least now, the Pay
Board will have to operate without having a smokescreen of labor cooperation and participation to point to in order to indicate that there is
a board of some fairness and impartiality.
So much for the Pay Board,for the time being.
for the ILWU the question is what do we do as a union in view
Now,
of not only the Pay Board's action but in view of the four labor
members getting off the board?
The first thing is that we must make clear we are not accepting the
Pay Board's decision in the case of our longshore division. We do not
agree that the Pay Board had the right to cut as much as one cent off
the settlement.
Our position was and should still be that the Pay Board dumped our
whole agreement, and we must and will invoke the provision of the
strike settlement where we can serve notice to cancel if the Pay Board
does not approve the whole agreement.
The next question is: What then?
The officers of our union have just visited New York and Washington. Meetings were held with President Teddy Gleason of the ILA and
George Meany of the AFL-CIO. The agreement between the ILWU and
ILA to jointly act together in the event the Pay Board modified either

agreement was reaffirmed. This position was made known to George
Meany and he indicated his complete understanding as to the meaning
of this agreement.
Although the IA's case has been submitted to the Pay Board staff,
the full case will not be presented until around the middle of April. It is
quite likely that the ILWU must wait for the Pay Board's decision on
the ILA case before resorting to such joint action as both groups may
take.

Again, it is important to remember that the main thrust of the New
Deal to return prosperity to America was FDR's insistence on the right of
American workers to enjoy good wages; and from good wages flowed
economic prosperity. Anybody raising the question then that good wages
What should be borne in mind by our rank and file is that circumfor workers meant inflation would have been regarded as a fool.
stances have put our longshore group of some 13,000 in the forefront
the Pay Board and its rigged, political scheme
Quite a change from what is happening today. Essentially, President of this struggle against
wartime economy onto the backs of organized
of
a
burdens
shift
the
to
Nixon, under his Phase One and Phase Two approach and the creation
unions.
trade
the
in
workers
of his so-called Wage/Price Board, with this one act has swept away not
only the whole purpose and meaning so firmly established by the New
Thus, our struggle has become a catalyst which has helped to get
Deal, but the basic rights and freedoms of organized American unions the entire labor movement against the Pay Board and therefore we must
and the memberships that make up such unions. The Wage/Price Board work in concert with the whole labor movement. This is something the
is an economic and political fraud. It is what our union said in our state- International officers and the Longshore Coast Subcommittee fully inment last August, when we stated in a wire to the President:
tend to do.
"Dear Mr. President: The International Longshoremen's & WareFor the time being we ask our longshore and clerks ranks to be pahousemen's Union is opposed to your executive order of August 15, tient, to recognize the important role they occupy at this time as a part
1971, freezing wages. By your action the burden of fighting inflation of the organized labor movement in the fight against the Pay Board,
is placed on the backs of the working people of the United States. The and to protect hard-won conditions and to stand by to take such action
executive order favors the rich, creates a new tax bonanza for US cor- as might be necessary to secure and preserve the gains won through
porations, allows interest rates to run scot-free and hurts millions of four months of strike struggle.
American workers and small businessmen.
"The fact of the matter has been that companies have been raising
their prices over the past few years whenever they can get away with
it. We are with you in your desire to stop inflation in our country, but
it is wrong to pick on the workers who suffer first and most from inflation. Your order ignores this fact. The exorbitant profits of the last five
years and the continuous rise in prices prevents organized labor from
catching up with what has been lost though inflation, let alone improving the standard of living of the American people.
"The International Longshoremen's & Warehousemen's Union's strike
against the Pacific Maritime Association will continue in full force and
effect until such time as a collective bargaining agreement is ratified by
the membership."
Essentially, this was the position taken by Mr. George Meany, President of the AFL-CIO, and the leaders of the United Auto Workers, International Association of Machinists and the Steelworkers Union, when
they quit the federal Pay Board, especially after that board had dumped
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The Way Phase Two Works
Reprinted with permission of the N.Y. Times Service

By RUSSELL BAKER
WASHINGTON — The night they
invented Phase Two some of the
most theoretical economists in
America were gathered around a big
table at the White House with a man
everybody called "Dick."
"At the risk of sounding undynamic," Dick said at a moment when
the discussion had become hopelessly murky,"There is not one thing
that has been made perfectly clear
to me about Phase Two."
One economist said he would try
to show how Phase Two would stop
inflation. To do so, he said, he would
ask Dick to think in terms of his
personal economic situation.
"First off, Dick," he went on, "we
set up a Pay Board. Then we tell
you,'No more pay raises, old fellow,
unless you get the Pay Board to okay
them'. What happens?"
"I go to the Pay Board," said Dick,
"and tell them I need a raise, and
they come across with the okay."
"That's where you're wrong, Dick,"
said the economist. "They don't
come across with the okay. They say,
'sorry, Dick, but more pay for you
would not be in the national interest'."
"Oh yeah? I'd like to see them try
it," Dick said. "After I have Spiro
make a few speeches about the Pay
Board they'd beg me to accept a
raise."
* * *

"If everything but Transatlantic
air travel is going to cost me more,"
Dick said, "and my pay is frozen,
I'm getting poorer by the day."
"Exactly," said the economist.
"But that isn't all. Just when you
start to squirm we have your local
government raise your real estate
tax."
* * *
"I'm weeping," Dick said.
"Next„ the economist said "we
boost the old gasoline tax—."
"—And then we okay the usual
$300 yearly increase in college tuition—."
"You're bleeding me."
"And sock your paycheck with another big Social Security tax."
"I won't be able to afford any of
the wonderful new American products with the new miracle rising
prices," Dick protested.
"We're not finished yet," the
economist said. "The beauty part.
comes when we suddenly decide to
withhold a lot more of your weekly
paycheck for income taxes so you
won't owe the government so much
money on income tax day next
year."
* * *

"Fantastic!" said Dick. "With my
purchasing power whittled away,
The economist said he wished Dick prices will have to fall, and inflation
stops."
would not think of himself as a man
"That's where you're wrong, Dick.
who could summon a Spiro to help
him but would imagine for the sake Prices will keep rising."
"Even if I'm destitute?"
of illustration that he was just another ordinary 100 percent Ameri"Even if you're destitute."
can who had to obey his Pay Board.
"What kind of plan is that?"
"I get the picture now," Dick said.
"Phase Two," the economist said.
"I can't get a raise."
"The purpose of Phase Two is to
"Right," said the economist.
give us breathing space to prepare
"What happens next?"
Phase
Three."
set
up
a
Price
Commission,
"We
"What's Phase Three?" asked
Dick. Then anybody who wants to
raise prices has to go to the Price Dick.
Commission to get an okay."
"We don't know yet," the econo"And the Price Commission says, mist said. "We're going to try to
'Sorry, but a price rise for you would think of something while Phase Two
not be in the national interest'," is not working."
Dick said.
"Wrong, Dick," the economist explained. "The Price Commission will Southern Cal
study each request for a price raise,
and after thorough consideration,
will grant it."

—photo courtesy Daily Astorian

SAVING JOBS — The jobs of these Astoria longshoremen will hopefully be protected
due to efforts of ILWU Local 50 and other civic organizations to improve the harbor
here. Local 50 asked for a meeting of the city council, the chamber of commerce and
other such organizations when a Japanese firm threatened to move its log export
operation—representing 45 percent of all logs shipped from Astoria—to Port Windward. The company—Marukyo—claimed that it would be forced to move because
of a lack of deep draft in Astoria and lack of assurance that the log companies
would be able to store, transport and load logs in the estuary for extended periods.
The log trade is the backbone of the local economy. Transfer of the Marukyo operation would mean a loss of 148 million board feet in exports, and a loss of some
$800,000 a year to the economy. So, at a meeting late last month the various city
organizations pledged to obtain a Corps of Engineers permit to fill part of the estuary east of Pier III with dredge spoils from a proposed 40-foot turning basin. The
fill, in addition to taking spoils from dredging, would provide room for dry storage
of logs.

Local 26 Wraps Up Drug Pact
LOS ANGELES — An agreement
for 300 members of Local 26 employed by the major drug wholesalers from Santa Barbara to San
Diego has been signed and ratified.
The three-year agreement is highlighted by a 71-cent wage package,
equalization of pensions, medical
and dental improvements as well as

Council Speeds Political Work

* * *
"Why?"
"Because it would work hardship
and injustice not to grant the price
rise, Dick."
"Will it let the price go up on
everything?" Dick asked.
"Not everything," the economist,
explained. "The price of Transatlantic air travel will not be allowed
to go up."
"What about the price of meat?"
"The sky's the limit, the economist explained.
"And the price of newspapers?"
Dick asked.

Hard Hat Rule in
Effect April 12
SAN FRANCISCO—Hard hats must
be worn on all longshore operations,
both aboard ship and on dock facilities, as of April 12, 1972.
At a local Joint Accident Prevention Committee held here recently,
the campaign to publicize the regulations was kicked off—with each
member receiving a hard hat.
The PMA accident prevention department will issue hats to each
registered "A" and "B" man of ILWU
Locals 10, 34 and 91.

LOS ANGELES—Agreeing that the
defection of many so-called Congressional "friends of labor" was the
key to passage of President Nixon's
bill to bust up the dock strike, the
Southern California District Council
has emphasized the importance of
stepped-up political work.
Meeting here March 10, the Council promised all-out aid to the longshore division in whatever action it
takes to enforce the recently won
dock agreement. (The council met
before the Pay Board announced its
veto on the agreement).
The delegates also voted to fight
against a bill recently passed in
California which destroys a workers' right to sue his employer in accidents caused by employer negligence.
Thus, according to Council president and legislative representative
Nate DiBiasi, the widows and orphans of the 17 men killed at the
Sylmar tunnel cave-in due to "criminal employer negligence" must subsist only on workmens'compensation
payments.
DiBiasi charged that the bill was
passed as part of a cynical bargaining—again with the cooperation of
the "friends of labor." The governor,
he said, agreed to sign bills for in-

creased workmen's compensation
payments and unemployment benefits in exchange for this new bill.
He praised Senators George Zenovich of Fresno and George Moscone
of San Francisco and others who refused to play along with the deal.
The Council voted to put a special
effort into work for repeal of the
bill and assigned two more delegates, Jake Harper of Local 30 and
Richard Catelano of Local 13, to
help DiBiasi in Sacramento on this
issue.

California District Councils
Set Joint Meeting
A joint meeting of the Northern
and Southern California District
Councils to establish a legislative
program for the 1972 session has
been set for March 25 in Fresno.
Delegates from the two councils
will also discuss coordination of
legislative and political work with
other labor groups.
The meeting .will begin at 10
a.m. at the Del Webb Towne
House, 2220 Tulare Street, Fresno,
California.

provisions which—for the first time
in the industry—include part time
workers under the medical plan.
On wages, Local 26 won 26 cents
the first year, 23 cents the second
year and 22 cents the third year.
Also four separate pension plans set
up by the various companies were
equalized.
At Brunswick Drug, where employees were contributing $28 a
month for pensions, the tab will
now be picked up by the company.
Major medical benefits will go
from 10,000 to $20,000, with those
part-time workers who work 100
hours or more per month to be covered for the first time. There were
also substantial improvements in
vacations: workers will get three
weeks after five years (instead of
the present seven years) and four
weeks after fifteen years (instead
of the present twenty years).
There were also improvements in
dental plan coverage, funeral pay,
jury pay and other items. A separate
section gives senior employees preference on transfers should one of
the firms close up its operation.
COMMITTEE
The negotiating committee,
chaired by Local 26 president Joe
Ibarra and business agent Sid London, consisted of Norman Wollenzeir (Morgan and Sampson), John
Blaine (McKesson ), Floyd Neff
(Brunswick) and Paul Perlin (LA
Drug).
The committee was joined at the
tail end of negotiations by Local 26
secretary-treasurer Lou Sherman
and business agent Hy Orkin. The
negotiators also expressed thanks to
ILWU secretary-treasurer Louis
Goldblatt and Local 6 president
Curtis McClain who came to Los
Angeles during the last days of negotiations to help wrap up the settlement.
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Agribusiness Wants to "Have
Its Cake, and Eat it, too"
FRESNO, Calif. — On one hand,
thanks to the efforts of big growers,
US farm workers are not covered by
the provisions of the National Labor Relations Act. They've certainly
never received any of its benefits.
On the other hand, the National
Labor Relations Board has, at the request of these same growers, stepped
in and asked a federal court for
an order banning the United Farm
Workers' National Union from picketing stores and restaurants selling
non-union wine.
The growers and the government
are charging that the farm workers are violating the anti-secondary
boycott provisions of the labor relations law, as amended.
Thus, the NLRB is attempting to
subject the farmworkers union to
the penalties of the law, having always claimed that they cannot receive any of its benefits.
"This latest NLRB action simply
suggests that California's agribusiness interests just can't get out of
the habit of having their cake and
eating it too," says California Labor
Federation (AFL-CIO) executive
secretary John Henning.

NEW UNIT OFFICERS practice grievance handling in one of the all-day classes conducted for 374 newly elected officers on all six islands by Hawaii ILWU Local 142
education department. Photo above, in role-playing on Maui, a "grievant," left, tells
a "steward" he has a beef. Grievant knows all the facts, and so does the audience,
but steward has to dig for them with the right kind of questions. Photo below, in
Kona, a "steward" and the "aggrieved" present a grievance to "tough boss" played
by ILWU hotel training representative Bud Aronson. In addition to this active participation, officers study ILWU history, policies and organization.

The Issue Is LASH

NY Shippers Face Lawsuit
NEW YORK — According to the
Wall Street Journal, PrudentialGrace Lines Inc. plans to file a triple
damage suit exceeding $100 million
against two employer associations.
A. T. DeSmedt, president of Prudential-Grace, charges that certain
contract terms the associations recently negotiated with the International Longshoremen's Association
were "discriminatory" and in violation of antitrust laws.
The employer groups are the New
York Shipping Association and the
Council of North Atlantic Shipping
Associations. The latter represents
in negotiating a master contract
steamship and stevedoring employers in Boston, Providence, New York,
Philadelphia, Baltimore and Hampton Roads.
James Dickman, president of both
associations said he was "surprised
and shocked" at Prudential-Grace's
reaction to the negotiated contract
terms, but declined further comment
until he sees the formal complaint.
Mr. DeSmedt said he was "dismayed" over the terms of the contract dealing with LASH (Lighteraboard-ship) ocean vessels that
carry barges. Prudential-Grace, a
privately owned concern operating
with "most unsatisfactory" financial
results, he said, is the only American
steamship company operating LASH
vessels in and out of East Coast US
ports.
Prudential-Grace is operating
three such vessels and takes delivery
on two more by August. Their total
cost, including barges, is $125 million, of which $75 million was financed by Prudential-Grace. The
balance represents federal subsidies
to the shipyard involved in their
construction. Several other companies have a total of 19 LASH vessels
at sea or ordered for Gulf of Mexico
or Pacific Coast service.

Mr. DeSmedt alleges the New York
association denied PrudentialGrace's request last fall to serve on
the LASH negotiating committee so
it resigned from the association. He
asserts that the employer association
committee members represent standard freighter or containership operators who are "hostile" to LASH
service.
The contract settlement, he
charges, restricts LASH operations to
port areas where the ILA represents
workers. This excludes LASH ships
and barges from Richmond, Va.,
where Teamster union workers perform the waterfront functions, and
from "thousands" of points along
the Hudson River and along canals
and inland waterways on the US
East Coast. But competitive, regular
freighters or containerships wouldn't
be so restricted, he contends.
In addition, the new 3-year contract would require two ILA work
gangs of 18 men each on LASH vessels while containerships would be
required to have only one such gang,
according to Mr. DeSmedt.
Further, containerships can be
loaded or unloaded at plant sites
without use of ILA labor when a
royalty fee is paid, while LASH vessels aren't permitted this arrangement.
The new pact with the ILA also
permits cancellation of LASH ILA
labor contracts at any time on 10
days notice and this isn't applicable
to other type freighters, Mr. DeSmedt charged.

Metal Workers Join Local 26
GARDENA, Calif. — Production
and maintenance employees at
Goldberg Metal Refining voted 9-2
earlier this month to join ILWU Local 26. The plant was organized under the direction of International
representative Earlie Barnett.

WINERIES
The farm workers are attempting
to organize a group of Northern
California wineries, and using the
boycott tactic with as much vigor as
they did in the table grape and lettuce campaigns of several years ago.
A hearing will be held in Fresno
April 6. In the meantime no temporary restraining order has been
granted against the pickets.
The government's excuse for its
attack on the farm workers is that
the union falls within NLRB jurisdiction because it represents some
packing shed workers as well as field
workers.
But the union attorney has replied that it still represents "only
agricultural employees." "Just one
year ago," Henning pointed out, the
NLRB "conceded that the farm
workers' organization was not under

I BT Secretary
Tom Flynn Dies
MIAMI—Thomas E. Flynn, general
secretary-treasurer of the International Brotherhood of Teamsters
and a teamster all his adult life, died
March 10 here of a blood clot.
He had held his present post since
March, 1969, culminating a lifetime
in the labor movement which began
when he was 18 years old and drove
a team of horses on a daily milk
route in Chicago.
Later, he switched from the Milk
Drivers Union and joined the Ice
Drivers Union as a truck driver, and
soon became a local official and organizer.
In 1936 he was appointed an IBT
general organizer and built a Teamster local of 5,000 in South Bend,
Indiana. In 1941 he became executive assistant to Teamster president
Dan Tobin, subsequently becoming
director of the Southern California
Conference of Teamsters and International vice president.

Local 94, Wilmington
ILWU foreman's union Local 94
has elected the following officers for
1972: President, Jim North; vice
president, Frank Agundez; secretary-treasurer, Jerry Plante; trustees, Gene Dragovich, John Vlaic
and Tony Viducich; sergeants-atarms, Tony Rodin and Walter Sawyer; LRC, Walter Bertschinger, Ray
Radcliffe and Ed Mender. Also
named was a 15-man executive
board.

the jurisdiction of the NLRB."
The union has asked consumers
not to buy products of Beringer
Brothers, F. Korbel and Sons, Charles
Krug, Louis M. Martini, Robert Mondavi, Samuele Sebastiani, Weibel and
Wente Brothers.
ORANGE JUICE CONTRACT
At thhe same time, the farm workers were celebrating their first contract in the deep south, which
brought 1100 employees from the
Minute Maid orange groves into the
union.
Minute Maid is a division of CocaCola. Coca-Cola agreed to wage increases of 25 cents an hour for 300
full time workers in the first year,
and an additional 5 cents a box on
fruits picked by 800 part time workers. Additional increases will be
paid in the second and third years
of the contract.
The farm hands also won paid
holidays, sick leave and vacations.

See the Union

Don't Let MDs
Chisel on Your
Disability Pay
SALINAS—A story with a moral.
Henry Hintze, a Local 6 member,
retired last June from Nestle's at
age 59 because of serious illness' he
had been operated on for cancer
and had another illness which resulted in heart surgery.
The company doctors, however,
said it was OK for him to work and
refused to give him a permanent
disability rating. The doctors
wouldn't even send in his application for state disability benefits.
So he lost out on about $8,000
worth of benefits from his benefit
plans.
Fortunately, when he retired,
Hintze had also filed his federal Social Security disability claim. The
government bypassed the uncooperative company doctors and, on the
basis of hospital records, granted a
permanent disability rating as of
June 1.
Hintze is now getting his Social
Security disability benefits and Local 6 has helped him obtain retroactive State Disability benefits.
Nestle's is still refusing to come
up with the other benefits to which
he would have been entitled, and the
Local 6 attorney now has the case.
The moral—don't let things wait,
if there's something wrong, talk to
your union right away.

Puget Sound Council
Names 1972 Officers
SEATTLE—Delone Bausch, Local
47, Olympia, was elected last month
to serve another term as president
of the Puget Sound District Council.
Bausch is also legislative representative.
Also named by acclamation were
Chris Mallos, Local 19, Seattle, vice
president; Ed Palmer, Local 52,
Seattle, secretary-treasurer; and
Grant Hudson, Local 32, Everett,
Walter Williamson, Local 23, Tacoma, and James Larson, Local 25,
Anacortes, trustees.
It also was announced that
Bausch, who has been particularly
active in a fight to win unemployment compensation for "B" men and
casuals, will be a candidate for the
legislature in the fall of this year
from his district in Thurston
County.

.1(
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Conference Seeks Better Care
MONTEREY, Calif.—An extended,
detailed discussion of the need to
develop Health Maintenance Organizations highlighted the March
1-3 conference of the California
Council for Health Plan Alternatives (CCHPA) here.
A Health Maintenance Organization (HMO) is a prepaid system in
which doctors operate on a group
basis rather than as individual small
businessmen. Emphasis is on preventive medicine.
The CCHPA—with which nearly
all California labor unions are affiliated—has pushed over the years
for lowering medical and hospital
costs and developing ways of delivering quality medical care to the
average worker.
More than 300 delegates from all
over California participated, including union and employer trustees of
health plan funds.
Experts led small workshops on
HMOs and answered questions on
their efforts to organize health care
on a more rational basis.
The conference unanimously endorsed a resolution introduced by
the International Association of
Machinists calling for public disclosure of a recent California Medical
Association survey of hospitals in
this state so that "even if CMA won't
protect us we can protect ourselves
by staying out of them."
State Senator George Moscone(D.S.F.) in a major address, announced
that he would soon introduce a Cali-

Correction on Anti-War Pamphlet
The last issue of the Dispatcher
featured a story on the pamphlet,
"A Rich Man's War and a Poor
Man's Fight," put out by Washington Labor for Peace. The address
given for those who wanted to get
copies of the pamphlet was incorrect. The correct address is:
Washington Labor for Peace
Room 601
1404 New York Avenue, N.W.
Washington,DC 20005

fornia health insurance bill, patterned along the lines of the laborsupported Health Security Act introduced in Congress by Sen. Edward Kennedy (D.-Mass.) and Sen.
James Corman (D.-Calif.)
Moscone attacked Gov. Reagan's
health care proposal as a further attempt to enrich the private insurance firms and place the entire burden of state health costs on those
least able to pay.
All officers and directors of the
CCHPA were re-elected. They are
Einar Mohn, Western Conference of
Teamsters, chairman; Sigmund Arywitz, Los Angeles Federation of Labor, vice chairman; Louis Goldblatt,
ILWU, secretary-treasurer.

Rough Bay Beverage
Strike in Fourth Month
SAN FRANCISCO — About 1,000
teamsters on both sides of the Bay
are well into their fourth month of
a strike against most of the beverage industry in this area—and it's
a rough one.
The strike has seen the use of
police-type dogs, rent-a-thugs and
strikebreakers by the Los Angelesbased Food Employers' Association
in an out-front attempt to break
the six local unions involved.
Strikers have been hit by billy
clubs, bitten by dogs—on March 6 a
rent-a-cop hospitalized two pickets
when he ran his car through the
line.
Negotiations, now joined by Teamster vice presidents George Mock
and Joseph Diviny have made little
progress, and members, family and
friends are still being asked not to
purchase the following products:
Coca-Cola, Seven-Up, Pepsi-Cola,
R.C. Cola, Shasta, Schweppes, Dr.
Pepper, Canada Dry, Caso, Ne-Hi,
Mug Root Beer, Squirt and Part-TPak.

FORMER INTERNATIONAL REPRESENTATIVE James S. Fantz, with captain's cap, and
"floatation jacket" presented at a banquet in his honor, held at Congress Hotel
March 11. Gifts will be useful on his 31-foot cabin cruiser. The Local 8 member retired from his union post November 15 to work as longshoreman, and will take early
retirement June 1, at age 62, after 38 years on the waterfront. He was appointed
international representative in 1958.
—photo by Dick Phillips

Party for Jim Fantz Recalls
Years of Service to ILWU
PORTLAND — His many friends
from the Northwest labor movement
and the maritime industry got together March 11 to throw a party
for James S. Fantz, recently retired
ILWU International representative.
Fantz, a 1934 strike veteran who
signed on as International representative in 1958, retired in November.
Among the guests were ILWU officials and rank and filers, Jim

Hawaii Pensioners Plead:'End War'
KAHULUI, Maui — At the Sixth Biennial State
ILWU Pensioners Conference, held here March
10-12, the 186 delegates representing ILWU
pensioners' clubs on all major islands, passed
this powerful statement of policy titled "Stop
the Terrible War."
This Convention like our 1968 and 1970 Convention calls again for peace and an end to the
killing in Vietnam.
Our union has opposed this miserable war right
from the start as being bad for America and bad
for Indochina. History has proven us right. Today
a majority of Americans agree.
Before he was elected President Nixon promised to end the war. We want him to keep that
promise. His program of Vietnamization only prolongs the war by giving American arms, money
and air support to the corrupt dictatorship of South
Vietnam. It has expanded the war and spread its
terror and destruction to the previously peaceful
country of Cambodia.
While American troops are being withdrawn
from Vietnam, American planes have stepped up
the bombing, destroying lives, homes, croplands
and forests in North and South Vietnam, Laos and
Cambodia. Millions of innocent people—and especially the aged and the very young children—
suffer terribly as refugees whose homes have been
destroyed or made unlivable.
WAR HURTS AMERICA
In 1971 US forces dropped as many tons of
bombs in Indochina as were dropped in the entire Korean war. Since 1966 the US has dropped
three times as much explosives in Indochina as it
used in all of World War II.
This cruel and senseless destruction does no
good to anyone. It does terrible harm to our own
country, where it is the main cause of high prices,
unemployment and high taxes. It prevents us

from spending money on needed programs such as
housing, health, education, care for the aged,
transportation, and other community services.
It makes no sense to continue a policy which
does so much harm.
The President has just shown that he is big
enough to change another longstanding policy
which history proved to be wrong. We mean our
China policy.
For many years it was US policy to try to isolate China, to treat China as an enemy and to
pretend that Chiang Kai Shek's government on
Taiwan represented the people of the world's biggest nation.
ILWU always warned that this policy was unrealistic and dangerous to peace. It caused us to
get involved in the Vietnam war. It caused us to
waste billions of dollars on Chiang Kai Shek and
other enemies of China, when we should have been
talking to the mainland government of China and
trying to find ways to live peacefully together.
President Nixon did a great service for the
American people when he admitted that the old
policy had not worked and went to Peking to begin a policy of making friends. We congratulate
the President for that.
TRUE VICTORY
It is always good to recognize a mistake and
to change a policy which is hurting our country.
That is true patriotism, that is a true "victory"
for our country.
We urge our President and our Congress to take
one more step in recognizing a past mistake which
is hurting us today. Admit that it was a mistake
to try to force our ideas on the people of Vietnam.
End the Vietnam war NOW by withdrawing all
American troops and all American support for
further fighting. That will be a true "victory" for
the American people, and something we would all
be thankful for.

Fantz' associates from the early days
of the CIO and the officials from the
outports with whom he had worked.
Among those who dropped by to
hoist a drink was Rep. Patsy Mink
from Hawaii, who voted against Nixon's compulsory arbitration bill in
Congress.
The gathering, hosted by the
ILWU regional office, heard director
G. Johnny Parks describe Fantz as
a man who "graduated from the
University in foreign commerce but
who, when he had a choice to make,
cast in his lot with longshoremen
struggling to build a union—men he
met as a student working his way
through college on the docks."
A wire from International vice
president George Martin said in
part:
"Harry, Louis, Bill and I . . .
recognize your worth as a man and
salute your many years of dedicated
and unswerving devotion to the International, the working people and
the ILWU. Warmest good wishes to
you and your family."
Fantz was given an engraved
plaque "in recognition of your 38
years of outstanding service to the
labor movement in general and to
our own union in particular, and of
your many accomplishments on behalf of working men and women
everywhere. Your dedicated service
to the cause of labor, democracy,
civil rights and liberties, and world
peace has been an inspiration to us
all."
Fant recalled he was 17, just out
of high school, when he first came
on the 'front.
He was active in the '34,'37,'46,'48
and '71 strikes. He returned from a
vacation to do picket duty when the
strike was resumed in '72.
He served his home local in many
capacities, including that of president, dispatcher, LRC and executive
board member, caucus and convention delegate.
At the 1953 International Convention Fantz was chosen stand-in
President for Harry Bridges who, at
the time, was the target of a massive
vendetta mounted against him by
the Justice Department.
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Auxiliaries
Help to Free
Teenager
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Delegates to 10th Biennial Convention of the ILWU California Federated Auxiliaries pose for group picture with guest speakers
Harold Billiarde, left of the Southern California pensioners, and Nate Di Biasi, Southern California District Council president.

California Auxiliaries Say:

Grass Roots Political Action Key to 1972
LONG BEACH—"There is no substitute for rank and file participation in politics, just as in a strike."
That's how first vice president
Ruth Harris set the tone for the 10th
Biennial Convention of the ILWU
California Federated Auxiliaries held
here March 4-5.
This theme was also emphasized
by Nate Bi Biasi, Southern California ILWU legislative representative
who was guest speaker. "We are in
trouble in a new arena," he said."We
have to work in a new arena—the
political one. I hope no one doubts
this. We have to take on the Nixons
and the 'right-to-work' people right
now."
Reports from various auxiliaries
emphasized the importance given to
legislative and political work.
Activity in the last six months
ranged from letters of opposition to
compulsory arbitration, nuclear
weapons, support of welfare and
health bills, civil rights measures,
petitions for the enactment of the
National Health Security Act(HR
22-S 3) to participation on union
legislative committees and financial
contributions for ILWU legislative
work.
STRIKE SUPPORT
Delegates' reports also revealed
that the auxiliaries had been particularly helpful in a direct way to
the ILWU locals, particularly those
on strike.
In Oakland and San Francisco the
auxiliaries contributed $50 each to
the strike fund, distributed strike
leaflets, sold strike buttons and hundreds of dollars worth of tickets for
the dance sponsored by Bay Area
locals strike committees.
Auxiliary 8, Wilmington, assisted
in preparing applications for food
stamps and welfare, worked two food
distributions out of the Local 13 hall
and four from a local "eatery."
Some 800 to 1000 sandwiches were
prepared daily, five days a week for
the picketers. At Christmas time,Local 13 and the auxiliary cooperated
in preparing food baskets for the
needy.
Stockton's auxiliary donated $200
for Local 54's annual Christmas
party for children, and contributed
to the Stockton State Hospital and
the San Juaquin Children's Hospital.
Boron auxiliary women wielded paint
brushes in the union hall, contributed drapes to the Boron Hospital
and also distributed food to the
needy in their desert community.
The March 4 luncheon for the

auxiliary delegates was hosted by
Locals 13, 63, 94, 26 and 20-A, as well
as the pensioners.
RESOLUTIONS
The California auxiliary delegates
also passed numerous resolutions on
issues including peace, anti-labor
legislation, health care, the rights of
the elderly, prison reform, the Angela Davis case, and others.
The delegates went on record asking Congress to pass legislation to
make sure that young offenders are
not taken out of their home states,
but placed on special probation at
home. The bill (HR 10843) also provides funds to phase out large penal
institutions, to be replaced with
small community-oriented institutions.
The officers' report pointed out
that there are more than 100,000
children ages 7 to 17 in jails with
adult prisoners or in jail-like conditions under appalling conditions."
Another resolution expressed support for the California State Supreme Court decision banning capital punishment. The delegates also
asked repeal of California Penal
Code section 169 which bans demonstrations at trial sites, arguing that
this opens the door for an attack on
labor and other sections of the population who peacefully protest the
policies of government.
HEALTH CARE
The delegates heard a special report on problems of health care from
Gertrude S. Southern of District 10
of the United Electrical Workers.
She pointed out the tremendous
gaps in health care coverage for
most Americans and discussed the
need for passage of the labor-backed
National Health Security Act, which
would provide comprehensive coverage for all Americans on a group
basis.
"A major task for us in 1972 is
the passage of this act," concurred
the ILWU Auxiliary members.
Noting the problems of the elderly,
the delegates voted to support
HR 7921 which would grant tax and
medical exemptions for citizens 65
years of age or older. They attacked
the five percent Social Security hike
recommended by the Nixon administration and advocated an immediate
25 percent hike.
The Convention vowed to continue
its fight on the "Equal Rights"
amendment so that the protective
measures on hours worked, weightloads, coffee breaks afforded to
women and minors not be wiped out,
but be extended to all workers.
Continued action in behalf of all

consumers was recommended by the
officers report which said: "Utilities
of all kinds take a major bite from
the pockets of the consumers and it
is time we directed attention to
them in our fight for consumer protection."
Continuing, the Federated officers
said: "A barrage of protests to state
and national regulatory bodies and
the Price Commission should be instituted regarding rate fixing methods and rates, as well as protests on
the increases. Congressmen should
be told to hold special hearings; governors and the President should
hear from the citizens."
PEACE
Foreign affairs, especially peace
were a concern of the Convention
resulting in a resolution which said
in part:
"We reaffirm the sentiments of
the ILWU Convention resolution and
call upon the President and Congress
to issue a cease-fire order immediately... set a date for the withdrawal of all forces from the entirety of
southeast Asia, so that meaningful
negotiations can at last begin."
Another resolution called for the
United States to recognize the new
nation of Bangladesh.
The convention adopted the Officers Report which also called for
support of "Peace Action Week, April
16-22 around the issues "Stop the
Bombing—U.S. Out of Indo-China
Now." The recommendations included demands to end all atomic testing
and for the addition of a ban on underground testing in new treaties.
In other actions a resolution was
passed in support of HR 9227 calling
for a national program for management, use protection and development of coastal areas and estuaries.
Support was also asked for emergency legislation in California to allow community colleges to continue
educating physically handicapped
and mentally retarded children, introduced by Assemblywoman March
K. Fong.
WATSON TRIBUTE
In memory of the late Morris Watson, founding editor of the ILWU
Dispatcher, the Convention sent a
donation to the Herald-Examiner
strike fund. Morris was also one of
the founders of the Newspaper Guild.
The Convention adjourned in
memory of Watson and Perla Clark,
a late member of the Oakland auxiliary.

PORTLAND—At least partially because of the support she received
from the ILWU auxiliaries, Cheryl
James, 17, is on her way home from
Federal prison.
Cheryl was arrested over a year
ago when FBI agents burst into the
James family home, looking for
Charles T. James, Jr., a Vietnam veteran who was AWOL from a stateside Naval base.
She was in the kitchen when the
incident began and did not know
who the FBI agents were. She did
see, however, that they had knocked
down her two-year-old sister and
were holding her 14-year-old brother.
When the agents returned a second time to arrest Cheryl—charging
her with striking one of the FBI men
— another 15-year-old sister who
had just come home from school was
hurled to the floor.
She did not have a jury trial. Her
court-appointed attorney acted on
the advice of a member of the US
attorney's office who said she had
no such right.
Under the eyes of an astonished
Portland citizenry, Cheryl was sent
to Terminal Island—her brother was
given up to six years.
Members of a defense committee,
including ILWU Federated Auxiliaries president Valerie Taylor, were
successful in raising the $5,000 bail
to bring her home, and in educating
the people of Portland as to what
had happened.
Last week,the US Court of Appeals
in San Francisco ordered her release
on bail—given the irregularities of
the trial—pending appeal.
Ruth Harris, Federated Auxiliaries
vice-president; Helen Kaunisto, vicepresident for Southern California;
and two members of auxiliary 8, Mildred Johnson and Peggy Chandler
visited the young girl regularly during the eight months she was on
Terminal Island, leaving money in
the commissary from a fund set up
by the auxiliary.

Local 6 Action Opens
New Jobs for Women
SALINAS — Equal rights for men
and women on the job has long been
a feature of ILWU contracts and is
now the law of the land.
When a forklift training session
was set for Schilling's workers here
one Saturday, Local 6 had a chance
to bring the contract to life.
The company scheduled an all
male class on the theory that only
men would have the occasion to
drive a lift. After discussion with the
union and a look at the contract
the company agreed that women
would be scheduled for future fork
lift training sessions.
Local 6 arranged that if, in the
meantime, a forklift job opens,
women may bid on it and their having missed the first class would not
count against them.

Retail Workers Back Morse
PORTLAND—The executive board
of the Retail Employes Union Local
1092—largest local labor union in
Oregon—has voted to support Wayne
Morse as the Democratic nominee
for the US Senate.
Spokesmen said Morse's knowledge of domestic and international
affairs and his proven record in
championing the welfare of wage
earners make him by far the best
qualified candidate for the post.

Local 8 'Hook' Returns
PORTLAND — The Local 8 Hook
will once again be a regular feature
of waterfront life. It will be issued
on a monthly basis.
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Story of a
Reagan
Appointee

—photo by Sue Chin

BACK HOME — Retired ILWU vice president J. R. "Bob" Robertson, right,
dropped into ILWU headquarters recently
for a visit with two old friends, Northern
California regional director LeRoy King,
left, and vice president-assistant to the
president William Chester.

ILA Refuses to Work
Rhodesia Cargo
BURNSIDE,Louisiana — A load of
25,000 tons of chromium from Rhodesia was unloaded March 20 although ILA longshoremen refused
to work.
This is apparently the first time
that the US has traded with Rhodesia since 1966 when the United
Nations put an embargo on trade
with the white supremacist - ruled
African nation.
According to company spokesmen,
the cargo was unloaded by Operating Engineers without assistance
from longshoremen.
Apparently, the cargo was permitted to enter the US because of an
amendment to the Military Procurement Bill last year which allowed
US firms to purchase strategic goods
from Rhodesia if the only other possible source was a communist country.

Local 6 Goes to Pay Board
SAN FRANCISCO—Local 6 negotiators have signed agreements covering 35 members at KNC Glass in
the East Bay and 70 members at Interpace in Pittsburg, California.
Since both agreements are above
the 5.5 percent wage hike limit set
under Phase II, Local 6 officials will
have to submit them to the Pay
Board in Washington for approval.
Also, after a one week strike, 10
Local 6 members at Northern California Hardware and Steel which is
about to go out of business—won
severance pay.

Dockers, Widows
On Pension List
SAN FRANCISCO — Following
is the March, 1972, list of dock
workers retired under various
ILWU-PMA plans:
Local 10: Samuel Castrejon; Local 13: Edward G. Lewis, Sr., Cornelius Wynia; Local 21: Webster
H. Barquest; Local 23: Oscar B.
Johnson; Local 24: Lowell E.
Heiny.
The widows are: Velma 0. Borgren, (Ernest); Elsie Breidenstein,
(Henry);Waltraud E. Curtis, (Andrew, Jr.); Cora H. Dalton,
(Brandt); Gertrude A. Everdell,
(Claude); Mary Francis, (John
I.); Myrtle R. Hald, (Christian
M.); Beatrice Horton,(James M.);
Helen E. Hunsinger, (Roy A.);
Florence Jackman, (Frank R.);
Mary C. Jenkins,(Joseph); Flossie
Johnson, (Marcus); Isabell Keenan, (Patrick J.); Muriel Lussko,
(Nick); Dominga Miranda, (Nickolas); Madge A. Morgan, (Shirley
E.); Olivia M.Pumarlo,(Theophile
A.); Myrtle M. Shaw, (Rollin);
Harriett Smith,(Jim M.); Theresa
Stringer, (Will); Gladys Zahlen,
(Nicholas).
Names in brackets are the first
names of deceased husbands.

SACRAMENTO—Would you put a
fox in charge of a chicken coop? It's
an old line, but that's precisely what
Governor Ronald Reagan did five
years ago when he appointed William C. Hem to be state labor commissioner.
Hem, it turned out, was very well
informed about the operations of
the commission. As manager of Colonial Bakeries in South San Francisco, he had appeared before the
commission some 19 times for , alleged violations of state labor laws.
Hem, now under fire for his administration of the State Division
of Industrial Safety, appeared before the commission primarily on
charges of violations of state labor
laws involving pay and conditions.
'CALCULATED'
As commissioner, Hem n brought
to his post the attitudes of a hardnosed employer. He is accused by
one deputy commissioner, Kenneth
Tjoflat of San Jose, of "a calculated
program . . . to decimate, demoralize
and immobilize" the state agency in
charge of labor law enforcement.
One of his first actions as labor
commissioner was to order his deputies to reject any claim for unpaid
wages based upon a collective bargaining agreement and to send union members back to their locals for
arbitration.
"By doing this, Hem n not only effectively denied union members recourse to laws enacted for their own
benefit—he also acted out his own
resistance as an employer to wage
payment laws processed against the
businesses he represented," according to Los Angeles County Labor
Federation secretary Sigmund Ayrwitz.

SF Pensioners Set
Sccholarship Fund
SAN FRANCISCO—The San Francisco Bay Area ILWU Pensioners
have received many legacies and
have established a scholarship fund
to further the education of descendants of members of members of the
pensioners' group.
These grants will be known as
John Weisner Memorial Scholarships. The late John Weisner was
one of the largest contributors to
the fund. The money has been invested and produces a yearly income.
As many as six awards of $250 each
will be awarded every semester to a
relative of a member of the pensioners' association and can be applied
to college, business, academic or
trade schools above high school level.
Eligible relatives of pensioners include children, grandchildren, stepchildren and stepgrandchildren.
Adopted children will have equal
rights.

Mayor Stern Raps
Anti-Labor League
SAN MATEO—Julius Stern, mayor
of Brisbane, California, charged the
League of California Cities with being "anti-labor."
Stern, retired member of longshore Local 10, ILWU, was for years
that local's welfare officer.
He accused the league of doing
nothing for working people, although workers make up the bulk
of city population.
He said the league allies itself
with insurance companies in medical
care, and opposes the right of city
workers to bargain collectively. He
accused the league of being "dictated
to by special interests."

KEEPING BUSY—Doing picket duty isn't enough for some people. During the long
dock strike, some ILWU members showed remarkable imagination when it came to
keeping themselves busy. Gilbert Torres of Local 13, for example, took about 120
days to construct this four foot long model of the United States Line Freighter, American Scout. It is enirely hand made from balsa wood. This model of he C-2 type cargo
ship consists of over 1,000 pieces of hand made wooden parts, plus rigging. It is
powered by a gasoline engine. The picture was sent in by Mrs. Torres who said she
"wanted to surprise her husband who was such a dedicated union member during
the strike."
.41111,

Pay Board Robs ILWU
Continued from Page 1—
The case presented by the ILWU
— with president Harry Bridges
appearing before the Board —
stressed the fact that the longshoremen had not had a strike for 23
years, that the agreement was noninflationary and that the union has
for 12 years accepted and encouraged technological change and modernization, which has increased
productivity.
SHARE SAVINGS
These changes were made with
the understanding that workers
would share in the savings of the
machine.
It was also noted that, while productivity had increased, inflation had
eaten up the gains made in two
long-term contracts over the last
decade.
Both Bridges and PMA president
Flynn emphasized the economic justification for approving the agreement.
UNION AD
A full page ad appearing in three
major newspapers called on the Pay
Board to accept the agreement.
It was published the Monday before the Pay Board met in the
Washington Post and New York
Times and the Los Angeles Times on
Tuesday, March 14.
Significantly, the ad said at its
conclusion: "This advertisement is
paid for jointly by the International
Longshoremen's & Warehousemen's
Union; the International Brotherhood of Teamsters; the UAW; and
the American Federation of Labor
and Congress of Industrial Organizations.
In effect, it was a joint effort by
the entire American labor movement.
It was titled, "The Pacific Coast
Longshore Agreement Deserves Approval by the US Pay Board." It
stressed that "wage increases based
on increased worker productivity
are not inflationary."
The ad further pointed to the fact
that though ILWU longshoremen
had not struck in 23 years, they had
been solidly in support of their 134day strike "to win a measure of
economic justice on the West Coast
docks."
The new agreement, it was noted,
was reached after 14 months of hard
negotiating, and "should not be
wiped out by a government board
on the basis of any pat formula or
rigid doctrine."

It further stated that the Pay
Board should approve the settlement
"not as any kind of favor or special
dispensation—but because it's right
and fair."
Labor members of the Pay Board
reacted immediately to the slashing
attack on the agreement.
SHAFTED
shafted,"
was the remark
"We got
of Nat Goldfinger, AFL - CIO research director, and George Meany's
alternate member on the Pay Board.
He made the statement as he came
out of the meeting.
Pat Greathouse, vice president of
the United Auto Workers, read a
joint statement of the labor members of the Board to a TV and press
conference in the lobby of the Pay
Board building.
It said in part,:
"The unholy alliance between the
public members and employer members of the Pay Board has once
again voided a legitimate contract
arrived at through free collective
bargaining between employers and
their employees. It will mean an
average loss of $1150 to each of the
15,000 workers in the next 18
months. That will be a $17 million
windfall profit for the employers."
The statement notes that Congress encouraged the parties to find
their own solution — but after it
was done the Pay Board nullified it.
Labor members said the Pay
Board overrode the Congress and ignored its own policy that a raise is
not inflationary where there is increased productivity.
The statement sharply took the
rest of the Pay Board members to
task:
"The Board's action was not taken under any legitimate economic
grounds; it is clearly a political maneuver. It is no coincidence that
this Pay Board has engineered this
nullification of the longshore settlement just as the Senate Labor Committee has scheduled a hearing on
the Administration's bill to impose
compulsory arbitration on all the
transportation industries."
The labor members accused the
Nixon Administration of working
with the nation's largest employers
for permanent legislation to deny
transportation workers their right
to free collective bargaining.
"This is a tragic day for collective
bargaining, a tragic day for longshoremen, and a tragic day for freedom in America," the statement
concluded.
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AFL—CIO Calls Pay Board 'Tool of Big Business
Continued from Page 1—
He said the Administration has
protected sky high profits, while
wages are controlled and prices have
"gone through the roof."
"It is now clear the Administration's policy is nothing more than a
means of shifting to the average
working man and his family the
burden and the blame for the dismal
failure of its former economic
policy."
In his attack on the Pay Board,
Meany said, "The so-called public
members are neither neutral nor independent. They are tools of the Administration and imbued with its
viewpoint that all of the nation's
economic ills are caused by high
wages.
"The trade union movement's representatives . . . have been treated
as outsiders, merely as a facade to
maintain the pretense of a tripartite
body."
The Pay Board, he added, "has
been a device to undermine and
wreck free collective bargaining."
AFL-CIO STATEMENT
President Meany's statement —
which is the position taken by the
AFL-CIO Executive Council—follows
in a slightly abbreviated text:
After seven months the Administration's so-called New Economic
Policy, including four months of
Phase II controls, has demonstrated
it's nothing more than a device to
make the average worker and consumer both the victim and the goat
while the banks and big business pile
up increasing profits.
In the guise of an anti-inflation
policy the American people are being gouged at supermarkets and
squeezed in the paycheck. The heaviest burden of this lopsided program
is placed on the backs of those at
the bottom of the economic ladder
who are least able to protect themselves. Meanwhile, millions of American workers remain unemployed,
their wages frozen at zero with no
real prospects of relief.
The continuing rapid rise of prices
. . . reveals the emptiness of the
price control program. Retail food
prices have gone through the roof
and are continuing up, eroding the
buying power of American families.
NO PROFIT CONTROLS
While the Administration admits
this rising tide of price increases,
its pay board persists in holding
down workers' wages, yet profits are
free to rise without even the pretense of controls. Instead of a tax
on excess profits in a period of wage
control the Administration has provided business with additional billions of dollars in tax bonanzas reducing federal revenues and further
inflating the deficit at the expense
of the nation's most pressing need.
Even the President's Council of
Economic Advisors reports that 21%
of the consumer price index is not
subject to any controls at all. Further exemptions are announced almost weekly and the price commission approves price boosts on a
wholesale basis. Interest rates are
not controlled, neither are fresh
foods which are part of the essential
expenses of every family.
There are no controls on life insurance premiums, mortgage interest payments and the prices of lands
and homes. Neither are there controls on used cars, used furniture or
other used goods which are bought
primarily by the poor. Controls have
been lifted from three quarters of
all retail stores and nearly half of
all rental units.
Moreover there is no effective machinery to enforce whatever price
and rent controls remain on the
book.
In the face of this record on the
price front the Administration has

flaunted the intent of the Congress
to exempt the working poor and low
wage workers from wage control.
The Administration's Cost of Living
Council exempted only wages below
$1.90 an hour, less than the amount
needed to meet the government defined poverty line for an urban family of four.
WAGES HELD DOWN
Workers' wages are regulated and
controlled even when his employer
is exempted from controls while
prices continue to "bulge."
As a result profits have begun to
skyrocket despite the disappointing
levels of sales and production and
continued heavy unemployment.
The Bureau of Statistics reported

A week after the Pay Board was
created we reported to the 9th Constitutional Convention of the AFLCIO on November 18, "the trade
union movement joined the Pay
Board on the basis of a commitment
from the President that it would be
tripartite and independent and that
the public members would be citizens of high repute, knowledgeability and neutrality. That commitment has not been kept."
ADMINISTRATION'S TOOLS
The so-called public members are
neither neutral nor independent.
They are tools of the Administration
and imbued with its viewpoint that
all of the nation's economic ills are

'Full, Undivided Support'
SAN FRANCISCO — Immediately after the AFL-CIO members resigned from the Pay Board the following telegram was
sent by ILWU president Harry Bridges to AFL-CIO president
George Meany, Steelworkers president I. W. Abel, and Machinists president Floyd Smith.
On behalf of the entire membership of the International
Longshoremen's and Warehousemen's Union I fully support your
decision to resign from the Pay Board. By its actions against
the working people of this country the Pay Board is trying to
destroy the whole fabric of labor legislation, collective bargaining and workers' rights, starting from the New Deal legislation
in the days of Franklin Delano Roosevelt and continuing throughout the years. We join with the AFL-CIO in your fight to protect
the conditions and achievements that the trade union movement
has established over the years. You may count on the full and
undivided support of the International Longshoremen's and Warehousemen's Union.
Harry Bridges, President
on March 3 that the average hourly
earnings of some 47 million production and nonsupervisory workers in
the private economy remained unchanged between January and February at 3.54, and were merely three
cents above December. While prices
are going up and profits are soaring
workers' wages have been held
down.
The record of flagrant favoritism
speaks for itself. The Administration's so-called new economic policy
is heavily loaded against the workers and the consumer in favor of
the profits of big business and the
banks and is dominated by the view
that economic progress begins and
ends in the stock market and the
corporate financial report.
Slick rhetoric and double-talk
cannot hide the self-evident facts
from the American people. There is
no fairness, no equity, no justice in
the Administration's economic program.

THE PAY BOARD
The trade union movement's direct relationship with the Administration's control program has been
with the Pay Board. It is our duty
to report after months of experience
with this Board that it is merely
a direct instrument of the Administration's political considerations in
the interests of big business.
We joined the Pay Board in good
faith, desiring, despite our misgivings, to give it a fair chance and
with the hope that we could bring
the voices of workers into the decision-making process of an autonomous and genuinely tripartite wage
stabilization effort.

caused by high wages.
As a result the Pay Board has been
completely dominated and run from
the very start by a coalition of the
business and so-called public members. All major board decisions have
been concocted by this coalition with
its majority of the votes. The trade
union movement's representatives
on the Board have been treated as
outsiders, merely as a facade to
maintain the pretense of a tripartite
body.
The Board's business and so-called
public members' majority has continuously revealed a contempt for
free collective bargaining at freely
negotiated labor management agreements. They've shown an utter lack
of understanding or sympathy for
workers in the realities of industrial
life in a supposedly free country in
time of peace with no national
emergency defined or like sacrifice
required of the affluent element of
society.
It is not tolerable to subject free
American workers to controls at
such hands. The system of wage
controls of the Administration and
business-dominated Pay Board has
extended a web of confusion and
chaos in labor-management relations across the country. It has been
a device to undermine and wreck
free collective bargaining.
It is building up inequities, distortions and pressures that can only
be expressed by more and more controls and acts of repression.
Complex and sometimes contradictory regulations and reporting
requirements have added confusion.
All unions and newly organized
groups of workers in particular, have

been vulnerable to the stalling, the
mix-up and confusion.
Responsible collective bargaining
agreements have been rejected and
the Pay Board's majority has been
imposing terms of settlement on the
parties. Equities have been ignored
and workers have been denied basic
rights.
Whatever small degrees of justice
have been achieved in the stabilization control program, such as the
granting of deferred increases that
were due during the 90-day freeze
under previously negotiated agreements, have been the work of Congressional legislation imposed on the
Pay Board.
Oh, Administration spokesmen engage in public lectures on the urgent
support of increasing productivity,
and provisions for the recognition
and reward of greater productivity
is expressly incorporated in the enabling law. The Pay Board has given
this issue short shrift so as to leave
the major benefits of productivity
gains in the pockets of the employers.
Rejection of the West Coast Longshore Agreement, for example, will
mean an average loss of about $1150
for each of the 15,000 workers on
the docks in the 18 months of the
contract and a $17 million windfall
profit for the employers.
The Pay Board is an integral part
of the Administration's effort to
place the burden of its failures on
the backs of the workers while providing favors and financial gains
on those who already have too
much.
On November 18, we reported to
the AFL-CIO Convention, "there is
little hope that economic justice
can be achieved by this Board, the
majority of whom are guided by the
dictates of the Administration or
the interests of big business."
We have reviewed the events of
the past four months and we have
carefully examined the record. It is
our duty to report now to the membership of the trade union movement and the American public that
we have no hope for fairness, equity
or justice from the Pay Board.
The Board is not tripartite, it is
not independent and autonomous.
,The Pay Board represents government control. It represents political
and business interests.
If the wage stabilization program
is to be government-controlled let
it be so, openly and clearly. Let the
people who are exercising the power
take the full responsibility for their
decisions, without the facade of labor representation and the pretense
of tripartism.
The AFL-CIO members therefore
are immediately resigning from the
Pay Board. We will not be part of
the window dressing system of unfair and inequitable government
controls of wages for the benefit of
big business profits.
It is now clear that the Administration's "new" economic policy is
nothing more nor less than a means
of shifting to the average working
man and his family the burden and
the blame for the dismal failure of
its former economic policies.
It is an effort at the expense of
this country to avoid the measures
resisted by big business and other
selfish interests such as constructive
tax reform most needed to correct
the consequence of that failure.
Having, as we do, a deep disbelief
and a distrust of the aims and purposes of this Administration's economic and social policies we intend
at the least to free representatives
of the AFL-CIO from any grounds
for the inference of complicity in
the formulation or execution of those
policies.

