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Coast Dock Agreement

Flanked by ILWU president Harry Bridges, left, and PMA president Edmund Flynn,
of a tentative longshore agreement to the press.

mediator Sam Kagel announces reaching
photo courtesy S.F. Examiner

Bridges Raps Compulsory Arbitration
WASHINGTON, DC — "We have

these blokes on the ropes. We're go-
ing to whip them, and they're de-
pending on you to save them."
That's how ILWU president Harry

Bridges summed up the situation
last week as he testified before both
Senate and House labor committees
considering legislation to impose
compulsory arbitration on the West
Coast dock strike.
"The workers came out on strike

with a vote on an industrywide se-
cret referendum ballot and they will
return the same way," Bridges said.

"WON'T WORK"

"In saying this," Bridges contin-
ued, "I mean no disrespect, or defi-
ance of President Nixon or his high
office. I simply mean to say that in
this instance, he is trying by meth-
ods that won't work to force an end
to our strike."
The Nixon-sponsored joint reso-

lution, Bridges said, "is the first step
in bringing about compulsory arbi-
tration for all unions. The passage
of the joint resolution will change
the face of America, and will bring
us a long way down the road to com-
pulsory arbitration, elimination of
the right to strike, vesting the power
over wages and working conditions
in the hands of the government."
The ILWU president pointed out

that the strike had in no way
caused a "national emergency" which
would make Congressional interven-

tion necessary. He reminded com-
mittee members that the ILWU had
continued to load military cargo,
and had responded positively to re-
quests from the government to load
emergency wheat for East Pakistan,
as well as to a request to load sup-
plies for the National Aeronautics
and Space Administration.
Along the same lines, Bridges

Pine Pact Reached;
Sugar Talks Tough
HONOLULU — ILWU Local 142's

pineapple negotiating subcommittee
•last week announced that it had
reached agreement with growers on
a new contract.
Terms of the new pact were with-

held pending reports to the mem-
bership and a ratification vote.
Sugar negotiations, in the mean-

time, toughened up as Local 142's
sugar workers authorized their own
negotiating subcommittee to call a
strike if necessary. The vote was
97.3 percent in favor of strike au-
thorization.
Local 142 sugar negotiators and

employers issued a joint release in
which they announced agreement to
extend the present contract until
midnight, February 20.
Both sugar and pine contracts of-

ficially expired January 31.

quoted a survey taken by Nixon's
own labor department in 1970 which
indicated that past dock strikes had
not caused national emergencies
or permanent loss of markets.

HAWAII
Bridges also pointed out that the

joint resolution would apply to Ha-
waii, even though there had been
no strike in the islands.
"In Hawaii," Bridges said, "our

union made special provisions to
handle the principal export crop,
sugar. It permitted special voyages
to bring such supplies as were nec-
essary. . . .
"There is no emergency in Ha-

waii. There never has boon an emer-
gency in Hawaii. The emergency has
been manufactured in the facile
minds of some of the members of
Congress from that state — and in
the mind of the present assistant
secretary of labor who was formerly
employed by the Hawaii Employers
Council."

Finally, Bridges pointed out that
ILWU, recognizing the need of farm-
ers to export their goods, had begun
separate negotiations with Pacific
Coast grain elevator operators.
"Now, of course," he concluded,

"there are hardships to the import-
ers of foreign automobiles and the
importers of scotch whiskey, but I
hardly think that the lack of im-
ports of these commodities consti-

-Continued on Page 8

Caucus to
Meet; Then
Coast Votes
SAN FRANCISCO — A tentative

contract settlement was reached
here by ILWU and PMA negotiators,
subject to Caucus approval and rank
and file ratification. The strike is
won.
The agreement was concluded,

after marathon negotiations, run-
ning over the weekend and late into
the night, at 11 a.m., Tuesday, Feb-
ruary 8.
The tentative settlement will be

presented to the Coast Caucus,
scheduled to convene Saturday, Feb-
ruary 12, at 10 a.m., in the Interna-
tional building.
The Negotiating Committee voted

overwhelmingly to recommend adop-
tion of the agreement by the Cau-
cus, and a "YES" vote in subsequent
rank and file referendum.

Negotiations were renewed on
January 31, two weeks after long-
shoremen and clerks hit the bricks
again on January 17.

KAGEL MEDIATES

When negotiations appeared dead-
locked, on Wednesday, February 2,
both sides agreed to call in coast
arbitrator Sam Kagel to act as me-
diator. Kagel vigorously moved from
that point to the conclusion.

Even a two - day interruption,
when ILWU president Bridges and
PMA president Flynn were called to
Washington, DC, to testify before
House and Senate labor committees,
did not halt the negotiations be-
tween the union and management
committees. Bridges rapped Nixon's
proposal as compulsory arbitration.
Flynn asked that the legislation be
passed.
Despite pressures from political

figures in Washington warning that
Nixon's compulsory arbitration law
might be passed, union negotiators
refused to be rushed until every sig-
nificant point could be settled.

WIDE-RANGING

The wide-ranging settlement calls
for wage raises totaling a $1.12 over
the 17-month agreement.
The agreement expires July 1,

1973.
Straight-time hourly wages are

raised 72 cents to total $5 per hour,
retroactive to December 25,1971, and
$5.40 per hour, effective July 1, 1972.
Clerks will receive comparable ad-
j ustments.
The range of skill rate rates have

increased between 10 and 30 cents
per hour.
(A detailed summary of both eco-

nomic and non-economic improve-
-Continued on Page 8
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Roll Back the Carpet
WITH THE 1972 elections almost around

the corner, President Nixon has em-
barked on a campaign to sweep issues under
the rug and out of sight. In the process he
has become a master of public relations. He
has hired better make-up artists for his
many television appearances. He's more po-
lite to the press.
But PR is still PR. Some things are too big

to get swept under the rug. They just won't
fit.
For example, the President's press secre-

tary thinks that the latest unemployment
figures are cause for "a sense of optimism."
It seems that between December and Janu-
ary, the "seasonally adjusted" rate of em-
ployment went from 6 percent to 5.9 per-
cent.
But let's look under the rug. Underneath

the "seasonal adjustment" is the fact that
the number of unemployed actually in-
creased by over three-quarters of a million.
Once again, non-white unemployment is

up, teenage unemployment is up, and there
is no improvement in the job situation for
Vietnam veterans.
By use of fancy statistical footwork, it

looks better. But those are jobless people
standing out on the streets. Not numbers.
And they won't fit under the rug.

HERE IS ANOTHER one. President Nixon
appeared on TV before the nation—

pancake make-up and all—charging that
America's farmers were reaping "a harvest
of despair" because the wicked ILWU long-
shoremen had not let them export their
crops.
But Senator Lee Metcalf of Montana

pulled the rug out from that one when he
pointed out that ILWU dockers had offered
to make exceptions for farm products, and
were in fact negotiating separately with
farm representatives.

Metcalf charged that the refusal by the
shippers and the government to back this
program had "stabbed the farmers in the
back."
The President has created a phony atmos-

phere of hysteria by charging that the long-
shore strike is bankrupting America's agri-
culturists. He covers up the loopholes in his
own farm policy, and blames the dockers
for the discontent in the farm belt.
And this hysteria sets the stage for the

most blatantly fascistic piece of union-bust-

ing legislation in the history of this country.
Nixon's joint resolution not only would im-
pose a government settlement on the dock
strike, but would open the way—as many
unions and central labor councils have
pointed out—to the abolition of everyone's
right to strike.

INHERE ARE LOTS OF other things that

I won't fit under the rug. Nixon vetoed
the child care bill because he said it costs
too much—then he turns around and gives
domestic and multinational corporations the
biggest tax break in history, and asks for
bigger military expenditures for 1972.
This, of course leads to the biggest federal

budget deficit in history. How do you sweep
that under the rug?
Easy. President Nixon is now proposing a

federal sales tax, placing the burden on
people who can least afford to pay.
The list could go on and on. The Presi-

dent's PR machine has told us that the
"war on inflation" is going well. But in fact,
price controls are collapsing. Food prices are
going up quickly, and most retail stores and
rental housing have been exempted from
controls altogether.
How much can this non-union janitor get

away with? How much dirt can be swept
under the rug before the whole place is de-
clared a health hazard? We don't really
know. But we do know that it's the job of
the labor movement to patiently and calmly
expose the real issues, the real problems
which the President is trying to hide.
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THE LONGSHORE/CLERK strike is probably ended. Only

the final coastwise vote of the striking workers will de-
cide the finish for sure, and then only if there is no veto by
a big local, the clerks or the various groups of small locals.

The strike was won, and won hands down! If any striking
members don't really believe this, it's their duty to cast a
"No" vote against accepting the proposed contract and
therefore a vote to keep the strike going.

The contract improvements won by the strike are solid
and substantial gains.

So the strike may be over. We did not break the PMA or
put it out of business. We had no plans to do so. Our union
is sure still around and kicking, and PMA had no plans to
destroy our union. It must also be noted that PMA kind of
showed that it was not a pushover or a bunch of pansies
or that it was just a matter of talking tough to PMA and
that it would cave in.

OK, I know that we didn't get too far in overthrowing
the capitalist system, or in reaching the goal set up in the
old IWW (Wobbly) song, "Big Rock Candy Mountain,"
which tells about two 6-month vacations twice a year. But,
the new proposed agreement is for only 17 months, and we
can go all out again then.

And, just so nobody kids us, or tries to, we won this one
by ourselves as part of the labor movement and with the
solid, wholehearted support of all unions and leadership.

And here I include President George Meany of the AFL-
CIO and his associates, especially Andy Biermiller and
California state secretary John Henning. And Frank Fitz-
simmons of the IBT, and President Tony Boyle's office of
the United Mine Workers; not to forget other independent
unions such as the United Auto Workers and the United
Electrical, Radio and Machine Workers.

THE SO-CALLED LIBERAL politicians and liberals gener-
ally were just nowhere when we needed a little help.

And, that's with very few exceptions.

Mayor Joe Allot°, of San Francisco did what he could to
help and declared against federal government moves for
compulsory arbitration. Congressman Phil Burton of San
Francisco stood up all the way, and Rep. Frank Thompson,
Jr., of New Jersey, too. Bill Mailliard was helpful, as was
Rep. Meed of Everett, Wash., and Rep. Louise Marie Hicks of
Boston. Senator Williams of New Jersey helped some, but
our so-called political friends from the Aloha State of Ha-
waii quickly jumped on the bandwagon against us.

If the agreement is OK'd by the coming caucus and
passed by coastwise referendum, there is still the matter of
getting our contract approved by the wage/price board of
Mr. Nixon's Phase Two. It's well for our members to remem-
ber when voting on the contract that we have a firm deal
with the ILA to the effect that if the pay board cuts back
any part of ILWU money increases or those of the ILA, both
unions are free to cancel the agreements and to strike again
on both coasts together. There is a clause in both contracts
to this effect and it is well for our rank and file to know
that it is voting for or against such a program.

dak_ftk-alift.

AS CHAIRMAN OF the negotiating committee — like

nearly all members of the committee — I am recom-
mending a "Yes" vote on the contract to the caucus and to
the rank and file. To recommend a "No" vote is to advise
to keep the strike going for this, that, or the other reason.

Let's get one thing clear—my recommendation to vote to
accept the settlement and thus end the strike was based on
the contract being a good one, and also on how much more
we might win if we stayed on strike. The threat of govern-
ment intervention and action by Congress to move in on
us was not any reason for my vote on the contract.

It's the union duty of the rank and file to pin down those
members, local officers, or negotiating committee members
who say they are urging a "No" vote on the proposed con-
tract, and ask them what they propose instead. It's easy to
say, "I'm agin this," or "I'm agin that." Let's make sure
people stand up and say what they are for and how do they
propose we get it.

One final point. Remember, we are not out of the woods
yet. We still have to win at least the same money settlement
for Hawaii. The walking bosses, who have stood by all this
time, now start negotiating. They can strike if they don't get
a satisfactory deal, and they should.

But, keep the faith. We'll make it!

BARRY SILVERMAN
Research Director

(Next Dispatcher Deadline, February 18)
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Ensenada
Cargoes Are
Blocked
SAN DIEGO — In the cold, gray

dawn at the Mexican border, ILWU
and Teamster pickets gave a strong
demonstration of union solidarity—
and were almost 100 percent success-
ful in halting diverted cargo to and
from Ensenada.

This decision by the Teamsters to
give a hand to longshore strikers be-
gan with a consultation between
ILWU president Harry Bridges and
Einar Mahn, director of the West-
ern Conference of Teamsters.
The scene shifted then to South-

ern California, where detailed strat-
egy was worked up by representa-
tives of both unions.
For the ILWU, there was Bob Cas-

taneda, president of Local 29, San
Diego; Bill Piercy, Southern Califor-
nia regional director; John Pandora,
Local 13; Joe Argento, Local 63; and
Charles Velson, administrative as-
sistant.
Representing the 'Teamsters were

M. E. (Andy) Anderson, IBT general
organizer, J. Koenig, secretary-
treasurer of Local 692; Gunder Han-
sen, BA, Local 692; Bill Fontaine,
BA, Local 986; and Blackie Clark,
business agent, Local 542, San Diego.

Friday, the 27th, early in the
morning, a busload of Teamsters and
longshoremen arrived at the road
next to the US Customs facility at
San Ysidro, and began stopping
trucks.

TEAMSTER LEAFLET

The Teamsters in San Diego had
printed a simple leaflet. It said:
"To all Teamsters:
"The International Brotherhood

of Teamsters and the International
Longshoremen and Warehousemen's
Union urge you not to pick up, de-
liver, transfer, load or unload any
freight destined to or from the
United States.

"The longshoremen are on strike
for renewal of their contract and
have now been out for over 100
days."
"The freight you have been or-

dered to handle is American freight
which would normally be handled
by the striking longshoremen. All
drivers are requested to support the
strike and not handle this diverted
cargo.

"Pass this leaflet on to your fel-
low Teamster.
"Thank you for your support.

The leaflet was signed by M. E.
Anderson, general organizer, IBT,
and Bill Piercy, Jr., regional director,
ILWU.

It was understood that the Team-
sters would have to make the deci-
sion regarding how long they could
continue to picket and convince fel-
low drivers not to halt diverted car-
go.
Over the first four-day period

drivers from as far away as Oakland
and Phoenix, stopped, received the
leaflet, talked to pickets, and turned
away. There were as many as 15
Teamster business agents participat-
ing in the picketing and talking to
drivers.
The response was almost 100 per-

cent.
Also participating on the picket

line at different times were the
president and secretary of the San
Diego Labor Council, AFL-CIO.
Though at first, it was reported

there was some tension along the
line, it soon became apparent that
Teamster drivers were more than

Solidarity at Mexican and Canadian Borders
Canadian
ILWU Stops
Diversions

In the cold, grey dawn teamster and
border point.

Solid lines of men from San Diego and
blocked the road when trucks rolled up.

Local 29 president Bob Castaneda, San
Diego, talks to men after a picket was
arrested. photo by Sam Vargas

willing to pull off the road and re-
turn to town or their home bases.
At the same time, some problems

developed with Mexican drivers,
coming or going from the Mexican
side. They were under tremendous
pressure and often had no choice
but to pick up loads, particularly of
citrus, and deliver their loads across
the border.

After talking to them, Teamster
and ILWU officials decided not to
stop them if they insisted on going
through.

NORMAL TRADE
All trucks engaged in legitimate

commerce between the US and Mex-
ico proceeded unhampered after
they showed their documents. The
only issue was whether the cargo
was diverted from US ports.
It was estimated that approxi-

mately 200 trucks refused to proceed
as soon as their drivers got the in-
formation. At one point a number
of empty auto carriers parked on
the Mexican side were driven over
to the US side by the drivers, and left
there—to the cheers of everyone.
On the first day most of the

ILWU pickets came from Local 29.
After that, pickets drove down from
the Los Angeles-Long Beach area,
and longshoremen and clerks from
Locals 13 and 63 swelled the picket
lines.

longshore ickets

,

showed up at Mpxican
photo by Joe Velson

the Los Angeles-Long Beach harbor areas
photo by Joe Velson
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VANCOUVER, BC—US West Coast
longshoremen have had the full sup-
port of their Canadian brothers
throughout their long strike.

After receiving a full report on
negotiations from ILWU vice presi-
dent William Chester, the Canadian
area board decided to refuse to
handle US cargo diverted to Cana-
dian ports due to the strike.

The decision to boycott had the
full support of the membership. The
resolution stated: "Effective 8 a.m.,
Saturday, January 29, 1972, no cargo
diverted from the USA is to be
loaded in BC for further transship-
ment from or to points in the USA."
The board developed this policy in

a four-point program of action as
follows:
• No diverted American cargo to

be unloaded unless necessary to get
at Canadian cargo.
• Diverted American cargo on top

of Canadian cargo may be handled
to the dock, Canadian cargo un-
loaded, then American cargo stowed
aboard.
• No diverted American logs to be

worked.
• Diverted American cargo already

on docksite may be shifted within
dock complex.
The Canadian area ILWU leader-

ship made_ this decision fully aware
that under Canadian law the em-
ployers could sue for damages and
apply for court injunctions ordering
the men back to work, with heavy
penalties, fines and jail sentences
for failure to comply.
The BC Maritime Employers As-

sociation and 16 other firms im-
mediately applied for an injunction
in BC Supreme Court restraining
Canadian longshoremen from plac-
ing any restrictions on diverted car-
go. The ex parte injunction they ap-
plied for (this is an injunction
granted only when the employers
are heard) was refused, but a hear-
ing was held before Justice Peter
Seaton.
The lawyer for the employers

argued that the action of the Cana-
dian longshoremen constituted a
strike and was therefore in viola-
tion of the contract.
The union attorney pointed out

that no strike existed, that the un-
ion was only refusing to handle ad-
ditional cargo being diverted to
Canadian ports because of the
strike in the US. He said that this
did not in any way disrupt the
normal functioning of Canadian
ports.
He warned also that granting the

injunction would encourage US ship-
pers to use Canadian ports to the
detriment of Canadian cargoes and
that such action constituted an ef-
fort to force Canadian longshoremen
to act as strikebreakers.

Justice Seaton granted the in-
junction, but said he felt that the
union had acted in good faith.
The Canadian area ILWU then de-

cided to comply with the court or-
der, after consultation with the
Coast Strike Strategy Committee. The
boycott was called off on February
2, five days after it had been im-
posed.
"Our boycott of American cargo

diverted to Canada was 100 percent
effective," said Don Garcia, Cana-
dian area ILWU president.
"It was a fine display of solidarity.

We are hopeful that the assistance
we were able to give has been helpful
and will contribute to the best pos-
sible settlement."

Teamster business agent Gunder Han-
sen, from Local 692 discusses issues with
drivers of auto carrier. photo by Joe Velson
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DISPATCHER Supplement

Summary of Dock Contract
The following is a summary of the changes and im-

provements in the Pacific Coast Longshore and Clerks
Agreement. For your convenience the summary is divided
into two sections: (1) Economic issues; (2) Non-Economic
issues. The Coast Negotiating Committee is recommending
a "YES" vote to the Coast Caucus.

1. WAGES
I. ECONOMIC ISSUES

LONGSHORE

Effective December 25, 1971

Straight
Time

PER HOUR
Over-
Time

72c per hour increase • •  $5.00 $ 7.50
Effective 8 a.m. July 1, 1972
40c per hour increase  $5.40 $ 8.10
For longshoremen historically on an
8-hour basis, straight time,
the increase will be  .81 Dec. 25, 1971

.45 July 1, 1972
CLERKS

Base Rate, 81c per hour increase
effective December 25, 1971  $5.625 $ 8.44
Clerk Supervisors
effective December 25, 1971  $6.19 $ 9.285
Chief Supervisors/Supercargoes
effective December 25, 1971  $6.87 $10.305
Container Freight Station Parity
Wages in CFS shall be brought up to
parity. Effective Dec. 25, 1971, a
wage increase of $1.125 per hour. . $5.625 $ 8.44
Effective July 1, 1972, an increase of
$1.5725 per hour  $6.075 $ 9.11
Supervisory clerk, 12/25/71 (CFS) . . $6.19 $ 9.285

7/1/72  $6.68 $10.07

CFS Shift differentials remain unchanged

2. SKILL RATES
15c per hour rates increased to 25c
20c per hour rates increased to 35c
30c per hour rates increased to 50c
40c per hour rates increased to 70c
All increases in skill rates effective upon ratification.
In the closing hours of negotiations, the employers moved away

from their position that the second wage increase would be effec-
tive October 1, 1972, and mainly to meet union's demand for retro-
activity agreed with the union position that the effective date of
the wage increase would be July 1, 1972.

The first increase is retroactive to December 25, 1971 and the
second increase will be effective in about five months (July 1, 1972).

In the closing hours of negotiations the union's demands on
skill rates were met. The increase in skill rates is an additional in-
crease for approximately 28 percent of the longshore workforce.
During the life of this agreement this percentage will increase sub-
stantially.

3. MEAL ALLOWANCE
Meal allowance is increased from $2 to $3 per meal for long-

shoremen and clerks.

4. LODGING
Lodging for longshoremen is increased from $5 per night to $8.

For clerks, the increase is from $6.50 to $9.50.

5. GUARANTEE
For A men: 36 hours at the straight time rate
For B men: 18 hours at the straight time rate
(Averaged over a 26-week period)

Eligibility. Eighty percent of average hours. No rules to prevent
A-men from working all they wish. Rules to prevent gimmick-
ing to be negotiated or arbitrated.

Liability. $5,200,000 liability per year of the contract.
The employers provide $100,000 per week, for a total of $5.2

million per year, and in the event there are insufficient funds be-
cause of technological change resulting in lost work opportunity to

pay the guarantee at any time during the life of the contract, the
union has the right to arbitrate the issue. The arbitrator has the right
to increase the employer's maximum liability where lack of work
is due to technological improvements.

Container tax funds are applied against the cost of the guaran-
tee, and if any tax funds remain, these funds will be applied against
the unfunded liability of the pension plans.

The employer proposal for a 52-week average was reduced to
a 26-week average. This reduces the possibility of high earnings in
a peak period causing a reduction of guarantees in a slow period.
All guarantee hours for B men will apply toward welfare.

Complete rules and regulations on the guarantee will have to
be worked out within 10 days, and if no agreement is reached the
rules will go to coastwise arbitration.

6. CONTAINERS
All containers stuffed or stripped within a 50-mile zone in each

port shall be stuffed or stripped by ILWU longshoremen or
taxed $1 per long ton (2,240 pounds).

Except:
(1) Those containers stuffed or stripped at retail or wholesale

warehouses, factories or processing plants;
(2) Household goods stuffed or stripped by a moving company;
(3) Containers moving in the coastwise or intercoastal trade;
(4) Containers stuffed or stripped in the "store door" method

in the domestic trade. Domestic trade includes intercoastal,
West Coast of the continental United States including Alas-
ka, Hawaii, Guam, Puerto Rico, and any other U.S. insular
possession.

All containers originating outside of, or delivered outside of the
50-mile zone are not taxed.

Sea Land containers not stuffed or stripped by longshoremen,
not covered by other exceptions, shall be taxed at $1 per
long ton rate.

The provisions of these amendments to the CFS Supplement are
intended to protect and preserve the established work of em-
ployees covered by the ILWU/PMA Pacific Coast Longshore
and Clerks Agreement at docks or areas adjacent thereto.

7. WELFARE
All improved welfare benefits will become effective not later

than one month after date of ratification of the agreement.
(a) Hospital and medical benefits in small ports will be brought

up to a level or as close as possible to major port plans.
(b) Prescription Drugs. Prescription drugs (Kaiser Plan IV or

comparable) for welfare eligible retirees, eligible employees
and dependents, subject to a $1 deductible for each pre-
scription.

(c) Dental Program. Dental care for eligible men and for de-
pendents based on 73% of the agreed schedule.

(d) M&M Deficit. The employers agreed that approximately
$800,000 would be paid out to those who did not receive
full M&M death and disability benefits.

8. LIFE INSURANCE
$10,000 life insurance, $10,000 Accidental D&D to fully reg-

istered longshoremen and clerks with five years of qualify-
ing time, and whose survivors are not eligible for any pen-
sion on date of death.

9. INDEMNITY
Longshoremen and clerks who were eligible for welfare bene-

fits injured in the course of their work, will receive the dif-
ference between workmen's compensation and $125 per
week. Rules will be established within 30 days of ratification.

10. PAID HOLIDAYS
The union receded from its demands for paid holidays as part

of the negotiating package.

11. PENSIONS
There is agreement on the following:
$500 benefit from age 62 to 65 with 25 years of service.
Basic benefit is $350 per month with a bridge of $150 per

month from age 62-65. The basic benefit ($350) contin-
ues after age 65.

New disability and pro-rata benefits to be based on the
$350 basic benefit.



Early Retirement
Early retirement provisions at age 59 with 25 years of service

with an actuarially reduced basic benefit and bridge otherwise pay-
able at age 62. Early retirement benefits would be as follows, and
include welfare coverage:

AGE BASIC BENEFIT BRIDGE TOTAL

62 $350.00 $150.00 $500.00
61 317.59 108.52 426.11
60 289.00 83.78 372.78
59 263.70 67.40 331.00

At age 55, with 25 years of service, men may retire with the
basic $350 deferred until age 65, or with an immediate pension
having an actuarial reduced value equal to the amount of the basic
benefit payable at age 65.

Men may leave the industry at age 55 with 13 to 24 years of
service with pension benefits accrued to date, and payment deferred
until age 65.

Compulsory retirement is reduced from age 68 to 65, effective
January 1, 1973.

Present pensioners who retired prior to July 1, 1966 will receive
a basic benefit of $300 effective July 1, 1971; and those who re-
tired between June 30, 1966 and July 1, 1971 will receive the $300
benefit 61 months after date of retirement.

PAY BOARD APPROVAL OF ECONOMIC ITEMS
In the event that the Wage and Price Board approvals are not

granted within 30 days after filing of applications, either party may
give notice of cancellation and the proposed contract and local
agreements shall expire and the union shall be free to take such
action, including strike action, as may be necessary to force imple-
mentation of the proposed agreement.

II. NON-ECONOMIC ISSUES
9.43

The union wrote into the contract the provisions of Caucus Reso-
lution No. 9-f, which provides that steady skilled men cannot op-
erate winches or fork lifts up to 5-ton capacity, except to fill out
the 8-hour guarantee and to move equipment around incidental
to their other duties.

Equalization of hours and methods of dispatching shall be
worked out at the local level, or settled by coast arbitrator no later
than five days after adjournment of the coast caucus, providing
coast caucus recommends approval of the entire settlement.

Clerks Demands
Following clerk demands were agreed to:
1) Safety and first aid training provided to supervisors and su-

percargoes who wish to qualify, subject to negotiating at the
local level.

2) The union is submitting a list of locations where shelters are
required for clerks. If an agreement cannot be reached, the
matter is referred to the coast arbitrator.

3) Supercargoes. At those locations and under those conditions
where a PMA vessel is required to employ a supercargo, a
nonmember vessel will not be worked by a PMA member
unless the nonmember vessel employs a supercargo.

The following items are settled as indicated:
1. Travel Time. The employers have the right to request further

discussion on the subject of existing travel time and pay.
2. All PMA lawsuits against the ILWU and any of its locals, and

all lawsuits of the ILWU and any of its locals against the
PMA, are dropped.

Items Referred to Mediation/Arbitration
If the Parties are unable to resolve by February 11, 1972, the

following items by further negotiation or mediation, they shall be
submitted for resolution to the Coast Arbitrator whose decision shall
be final and binding:

ILWU PMA
HOURS

Elimination of all extended Present shifts. Extended hours
shifts. to continue in effect. Allow men

to be ordered for lashing, lin-
ing, store, baggage, to work
beyond existing hours.

GRIEVANCE MACHINERY
Revised to provide for quick
settlement of on-job discharge,
define assault, no penalty on
union officials, time limit on
length of time on non-dispatch
list.

Deregistration for bad conduct
on work; additional penalties
for certain offenses. Expedite
grievance machinery.

February 11, 1972

ILWU

Same as present.

Same as present.

Pael (--1111111PATCHEIE
PMA

STOP-WORK MEETING
One meeting per month be-
tween 7 p.m. and 3 a.m. Other
meetings by mutual agreement
on one week's notice, no more
than one special stop-work
meeting a month.

HIGH PILING
Eliminate sling load limits. Al-
low teamster to high-pile two-
high and to break down piles
not exceeding 12 feet.

SCOPE OF WORK
Contract to apply on certain in-
dustrial docks. Limit teamster
unloading trucks on dock. Log
assembly by longshoremen.

Same as present.

MANNING
Lash—RoRo—SeaBee: East Coast PMA disagrees. However, there
manning to be negotiated by is agreement on eliminating T-
the Coast Negotiating Commit- letter procedure.
tee.

CLERKS JURISDICTION
PMA disagreement. No substi-
tute offered.

No gear men as crane opera-
tors. No extensions beyond 22
days.

ILWU

New tools and equipment to be
manned by clerks and training
provided by employer.

LOCAL NEGOTIATIONS
At the time the Dispatcher went to press the parties had not arrived
at their respective positions regarding local negotiations.

PENALTY-HEALTH-SAFETY
New hazardous cargo list. Min- Subcommittee to work out dif-
imum standard for shippers, ferences in six months.
pallets, regulations, of use of
special equipment — lifts, reef-
ers, etc.

TRAINING
All men trained in all cate- Training as in present agree-
gories. ment.

CRANE SUPPLEMENT
No change as required in con-
text of basic agreement.

10. PMA DEMANDS
PMA

a) Union demands all non- a) Eliminate nonmember par-
member contributions be ac- ticipation.
cepted.

b) Union disagrees.

c) Union disagrees.
d) Union disagrees.

b) Protection against dispatch
hall lawsuits.

c) Gear Priority
d) Skill Rate Application.

Referendum Procedure
Re: Veto Power on New Agreement

Any Pacific Coast longshore contract approved by the ne-
gotiating committee appointed by the Longshore and Clerks'
Caucus shall not become effective until submittad to the long-
shore and clerks' rank and file for referendum.

The longshore and clerks' Pacific Coast membership shall be
divided into voting units as follows:

Seattle Local 19    1 unit
Portland Local 8   1 unit
San Francisco Local 10   1 unit
Wilmington Local 13   1 unit
Clerks Locals 34, 40, 52 and 63   1 unit

Small Ports:

Oregon Locals 4, 12, 21, 31, 49, 50, 53   1 unit
Washington Locals 1, 7, 23, 24, 25, 27, 32, 47, 51 1 unit
California Locals 14, 18, 29, 46, 54  1 unit

Any one voting unit as above shall be accorded veto power
over the contract. If in any one unit a majority votes against the
proposition, the veto shall kill the proposition.

If the proposition is vetoed, a second coastwise referendum
must be taken in which a two-thirds (2/3) majority must be cast
to override a veto and ratify the supplement.
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Long line of Local 40 and Local 8 strikers
at the ILWU co-op store.

In Portland

Strikers

and their families buy their groceries at cost
—photo courtesy Portland Oregonian

in Grocery Business
PORTLAND — The Country Store

Co-op held its grand opening in Lo-
cal 8's hall last week.
From 8 a.m. to 4 p.m., an endless

line of strikers and their wives
flowed past long counters in the big
basement hall, stocking up on meat,
bacon, potatoes and other staples.

All food was sold at cost. Cookies,
120 dozen of them, donated by
Cracker Workers Local 364, were giv-
en to parents with children. Also
free was half a ton of carrots se-
cured by pensioners Jack Mowrey
and Toby Christiansen from a
friendly farmer.
The store will be open every Sat-

urday from 8 a.m. to 3 p.m., "from
here on in," according to Tom Mo-
rello and "Dutch" Holland, co-chair-
men of the food committee.
Success of the venture is attested

by the fact that by mid-afternoon
on opening day not enough re-
mained of 3,000 pounds of ground
beef laid in for the event to make
a man-sized hamburger!
One thousand pounds of bacon

and 1,000 pounds of weiners had dis-
appeared into customers' sacks, also,
and fresh supplies were hurriedly
sent for.
Committee members worked tire-

lessly transferring cans of peas, corn
and beans, sacks of potatoes and
onions, cartons of milk, eggs and gi-
ant loaves of bread to the counters.
Morello had high praise for his

colleagues, as well as for auxiliary
women who were kept busy weigh-
ing and wrapping meat, waiting on
customers and performing many
other chores.

Local 6 Convention Set
SAN FRANCISCO — ILWU ware-

house Local 6 will hold its annual
Constitutional and Contract Con-
vention for 1972 on Saturday, March
4, at ILWU International Headquar-
ters, 150 Golden Gate Avenue, San
Francisco.
The election of delegates must be

completed by Wednesday, February
16. Registration forms must be
mailed by Friday, February 18. All
proposed resolutions or constitution-
al changes must be at the Local 6
office at 235 Ninth Street, San Fran-
cisco, by February 25.

Clara Fambro, vice president of
longshore Auxiliary 5 is in charge
of auxiliary volunteers at the store,
and attends all meetings of the food
committee, Morello said.

Others on the food committee are
George Watson, Ed Ferraris, Rocky
Brown, Harry Weinborn, Earl John-
son, Bob Fambro, Nick Raffeal, Al
Boston, Joe Brozene, David Heatley,
Wayne Featherstone, Ed Swanson,
Wayne McClain, Merle Hubbard, and
Al Clauson all of Local 8, as is Mor-
ello. Holland belongs to Local 40.

Auxiliary members who worked
on opening day were Brenda Scho-
field, Reta Kerry, Helen Perry, Mrs.
Don C. Wise, Elizabeth Jonsrud,
Edith McGrew and Mrs. Fambro, all
of Auxiliary 5. Also Marge Wisser
and Lois Stranahan of the Clerks
auxiliary.

"You're Next"

Canadian Labor Says 

BC an 'Exploiters Paradise'
VANCOUVER, BC—"The province

of British Columbia is an exploiter's
paradise," the BC Federation of
Labor charged in its annual brief
to the provincial government, in
which "the government's record of
benevolence in dealing with the
fast-buck corporations may be un-
surpassed anywhere in Canada."
Labor's presentation, which is us-

ually delivered to the government
by a delegation, was this year sent
by mail to all members of the pro-
vincial legislature as a protest
against the fact that the Federa-
tion's "proposals have been totally
ignored by the government."
The BCFL represents 155,000 or-

ganized workers including the Cana-
dian Area of the ILWU. Frank Ken-
nedy, secretary-treasurer of the
Canadian Area ILWU and president
of Local 500, Vancouver, is also on
the BCFL Board.
In its brief, the BCFL charged that

labor-management relations were
deteriorating in the province due to
restrictive labor legislation. It de-
manded repeal of the Mediation
Commission Act which provides for
compulsory arbitration of labor-
management disputes, as well as
legislation to end the use of injunc-
tions against labor and the outlaw-
ing of strike-breaking.

PUBLIC WORKS
To combat the high level of un-

employment in the province, the
federation proposed an immediate
start on a rapid transit system for
the Greater Vancouver Area, and
other public works projects.
The Federation also asked for a

meaningful Employment Act pro-
viding equal treatment for women

Sacramento County Bans
Professional Strikebreakers
SACRAMENTO — An ordinance

banning professional strikebreakers
from Sacramento County was adopt-
ed last month by the Board of Su-
pervisors.
More than 121 local governments

and 14 states have adopted such
legislation. The bill prohibits profes-
sional strikebreakers from accepting
or seeking such employment within
the county, and bans agencies from
supplying professional strikebreak-
ers to employers.

Labor Denounces Nixon Bill
SAN FRANCISCO — Labor has re-

acted to President Nixon's bill to
impose compulsory arbitration in
the dock strike by charging that it
is part of an overall scheme to
emasculate all collective bargaining.
The AFL-CIO's president George

Meany put it most simply when he
said, "our unions will never submit
to compulsory arbitration."

Independent unions, like the
Teamsters and the United Electrical
Workers have made similar state-
ments, charging that the bill only
makes it easy for management to
sit back and wait for the federal
government to end strikes.

In California, John F. Henning,
executive secretary-treasurer of the
State Labor Federation (AFL-CIO)
pointed out that the President's
proposal "represents a long and pos-
sibly fatal step toward the corpo-
rate state in which workers are
forced to work under wages and
working conditions about which
they have no voice at all."

OREGON
And the Oregon Labor Press, offi-

cial organ of the Oregon State Fed-
eration of Labor (AFL-CIO) has

featured excellent coverage of the
issues in the dock strike, as well as
comments on Nixon's attempt to
break it.

"Although the ILWU is not affili-
ated with the AFL-CIO, the Federa-
tion has bluntly announced opposi-
tion to President Nixon's plan be-
cause it's compulsory arbitration,
and we will not accept that for any-
one at any time."

The East Bay Labor Journal, or-
gan of the Alameda County
(California) Labor.Council describes
compulsory arbitration as "the
greatest danger to individual free-
dom which now faces the nation.
No authoritarian government has
ever failed to take away the right
to strike as its first order of busi-
ness.

"Mr. Nixon's bill to send the long-
shoremen back to work and give
them a government-written settle-
ment must be defeated. Then man-
agement will no longer be able to
rely on government to defeat a
strike....

"If it is not defeated and long-
shore men are forced into compul-
sory arbitration, you're next."

in the work force, and the extension
of labor laws to cover farm workers.

Also, higher minimum wages, pen-
sions and welfare, auto insurance re-
form, and strong pollution control
legislation. Finally, the Federation
asked for the building of a drydock
in Vancouver capable of taking
ships of over 100,000 tons.

Aerospace

Unions Take
Pay Board
To Court
WASHINGTON, DC. — The United

Auto Workers has taken the Pay
Board to federal court in an effort
to uphold its aerospace industry
settlement. This is the first time
that a decision of the Board has
been so challenged.
The Pay Board dumped the aero-

space agreement covering 150,000
workers last month—overturning an
agreement which had been legally
ratified by the members of the UAW
and the International Association of
Machinists.
The UAW suit charges that the

Pay Board's action in cutting the
aerospace workers' wage hike from
51 cents to 34 cents was "discrimi-
natory, arbitrary, illogical and capri-
cious."
The union suit will show that the

34 cents which the Pay Board ap-
proved was merely part of a 1968
agreement with the five aerospace
companies involved to provide for
a catch-up cost of living raise.
The remaining 17 cents in new

money—vetoed by the Board—
amounts to four percent—well with-
in the administration's 5.5 percent
guideline on wage increases.
This fancy arithmetic, according

to the IAM and the UAW, will cost
the average aerospace worker about
$340 this year.

POLITICS
The UAW also charged that the

Pay Board was discriminatory in
cutting the aerospace agreement
recently for mining and railway
workers.
Woodcock has pointed out in the

past that the aerospace workers
were victimized by political games
—that the Board felt it could get
away with dumping the original
agreement because aerospace work-
ers were unlikely to strike their
already depressed industry.

Unionism Your Best Bet
Next time you go to Vegas or

Reno, the man across the table from
you stealing your money might be
a union brother.
The National Labor Relations

Board has ruled that all gaming
casino dealers, shills, keno writers,
keno runners, pit clerks, chip run-
ners, coin wrappers, slot floormen
and slot mechanics are entitled to
participate in union representation
elections.
This ended an impasse which has

held up organization of the casinos
for many years.

Local 9, Seattle
Warehouse Local 9, Seattle, has

elected the following officers for
1972: President, Wayne L. Newman;
vice president, Patrick McQuade;
secretary- treasurer/business-agent,
Lenard Benard; recording secretary,
Adrian Lawrence; sergeant-at-arms,
Edward Trinka; trustee, William
Kerrigan. Also elected were ten
members of the executive board.
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Bridges Blasts Compulsory Arbitration
I appear before you to oppose

House and Senate Joint Resolution
No. 1025 now pending before the
Congress of the United States.
The purported purpose of the joint

resolution is to provide a procedure
for a settlement of the longshore
strike on the Pacific Coast; to estab-
lish an arbitration board to hear and
settle all issues in dispute; and to
make a final and binding agreement
which shall not be less than 18
months or more than 24 months;
and to provide in some way for no
strike or lockout action by the par-
ties during such agreement.

RANKS DECIDE
I want to say here and now per-

sonally, and for the International
Longshoremen's and Warehouse-
men's Union, which I have the honor
to represent, that our recommenda-
tion to the striking ranks will be—
that the workers came out on strike
with a vote on an industrywide se-
cret referendum ballot and they will
return the same way.
In saying this, I mean no disre-

spect or defiance of President Nixon
or his high office. I simply mean to
say that in this instance he is trying
by methods that won't work to force
an end to our strike.
Even the President of the United

States in his message to Congress
does not make the claim that this
strike must be ended because the na-
tional health and safety is in danger.
Let me state for the record that the
ILWU is working all cargo which has
been designated as essential by the
military. It was not the union but
the employers who attempted not to
work military cargo.

ESSENTIAL WORK
During the course of the strike all

special requests of the administra-
tion to work cargo which it deemed
essential to the health and safety of
the nation were granted. The special
request of President Nixon to work
wheat for emergency relief for Paki-
stan was granted. Other special re-
quests involving special NASA cargo
were also granted. During the pres-
ent strike it is the policy of the un-
ion to work all passenger vessels and
to unload all refrigerated cargoes
which were on the high seas prior to
the start of the strike.
It has been stated by the President

and various administration spokes-
men that the longshore strike is
bringing about a permanent loss to
the economy of the United States.
Let me give you the results of a sur-
vey conducted by Mr. George Schultz
presently head of the Office of Eco-
nomic Management, in which he
says:

"There appears to be no evi-
dence of a permanent loss of ex-
port markets because of a strike.
Any permanent losses would pre-
sumably show up in a slowdown
in the rate of growth of either ex-
ports or imports not directly trace-
able to other causes—no such
slowdown appears in the data and
questioning of both major US ex-
porters and US embassies failed to
develop examples of permanent
loss of customers or access to mar-
kets. This relative stability of mar-
kets for goods moving in foreign
trade despite the loss of some sales
during the strike most likely re-
flects the high proportion of fin-
ished manufactures in US trade.
At present, over two-thirds of US
exports and almost 60 percent of
imports are finished products, an
appreciable share of which are
well insulated against the effects
of temporary breakdowns in deliv-
ery schedules. These goods reflect
unique technological developments
and patents, brand name main-
tenance, or consumer acceptance.
"The steady growth of the mul-

tinational company with extensive
international inter-plant transfers
also undoubtedly has an impact on
the stability of markets for fin-
ished goods. Because their various
plants and subsidiaries are, in ef-
fect, captive markets, interrup-
tions in the transportation system,
such as those caused by strikes,
will not generate changes in the
trade patterns for these compa-
nies. Market permanency, how-
ever, does not exist for many
commercial agricultural products
such as soybeans and wheat. These
are normally sold on a strictly
competitive basis involving price
and delivery schedules. Inability
to make delivery during strikes is
reported to have caused signifi-
cant losses of specific sales by the
US, but not any appreciable loss
of ability to repenetrate the mar-
ket once delivery again becomes
possible."

(January, 1970.)

GRAIN NEGOTIATIONS

Recognizing the need of the farm-
ers from the grain belt to ship their
wheat abroad, the union has com-
menced separate negotiations with
the principal tidewater grain termi-
nal operators on the Pacific Coast of
the United States, covering all grain
elevators between Puget Sound and
Mexico. Our purpose is to negotiate
a special separate agreement to per-

left alone these issues will be settled
very quickly. The issues in dispute
at present have been greatly nar-
rowed.
The principal misconception which

seems to exist—that the major issues
are of a jurisdictional nature—is to-
tally untrue. The question of stuff-
ing containers has been settled be-
tween the parties. And, if any minor
jurisdictional problem should arise,
we feel that sufficient mechanism
has already been worked out be-
tween the International Longshore-
men's and Warehousemen's Union
and the International Brotherhood
of Teamsters to settle these few re-
maining matters.
The joint resolution attempts to

draw the Teamsters Union into this
dispute although the Teamsters Un-
ion is not on strike. The jurisdiction
issue is manufactured for the pur-
pose of passing this resolution. Mr.
Einar Mahn, vice president of the
International Brotherhood of Team-
sters and director of the Western
Conference of Teamsters, appears
here with me today in complete op-
position to the proposed joint reso-
lution.
This legislation is so poorly drawn

that apparently it was designed to
give everybody a piece of the action.
The legislation applies to the State
of Hawaii, where there has been no
strike of longshoremen, no strike of
any kind. In Hawaii our union made

Statement by Harry Bridges, President
International Longshoremen's and

Warehousemen's Union
Before the

Hcuse Labor Committee, Subcommittee
Hon. Frank Thompson, Chairman

and
Senate Labor Committee

Hon. Harrison Williams, Chairman
Washington, D.C.
February 4, 1972

mit normal shipments of grain and
foodstuffs to begin immediately.
Our negotiations with the princi-

pal wheat companies are progress-
ing, and we hope for a settlement
with them shortly. In addition, our
union is making efforts to commence
separate negotiations with citrus,
banana, and other perishable food
shippers so that any burden which
these shippers have may be allevi-
ated.

DETRIMENTAL TO WHOM?

Now, of course there are hardships
to the importers of foreign automo-
biles and the importers of scotch
whisky and the importers of Japan-
ese steel, but I hardly think that the
lack of imports of these commodities
constitutes an emergency and is det-
rimental to the health and safety of
the USA. In fact, many people, in-
cluding some administration spokes-
men, say just the opposite.
If the President of the United

States has any special requests for
any special cargo which he thinks
must be moved in the interest of the
health and safety of our country, we
shall consider his requests to move
that cargo now, just as we did in
July, 1971, when he asked us to move
wheat destined for Pakistan.

Our negotiations with the Pacific
Maritime Association are making
some marked progress. The parties
have agreed to ask Mr. Sam Kagel,
who for many years has been the
Pacific Coast Longshore Industry
Arbitrator, to act as a mediator in an
effort to settle the issues in dispute;
and, we feel that if the parties are

special provisions to handle the prin-
cipal export crop, sugar. It permitted
special voyages to bring such sup-
plies as were necessary, and during
the entire strike period weekly
steamship service has been supplied
by one of the principal steamship
companies of the US. There is no
emergency in Hawaii. There never
has been an emergency in Hawaii.
The emergency has been manufac-
tured in the facile minds of some of
the members of Congress from that
state—and in the mind of the pres-
ent Assistant Secretary of Labor,
who was formerly employed by the
Hawaii Employers Council.

We are apart at present on the fol-
lowing points:

1. Effective date of the wage in-
crease.

The union proposes that the
wage increase be effective as of
November 14, 1971, the date of the
commencement of Phase Two of
the President's economic stabiliza-
tion program. We propose this date
because it is the date which has
been granted by many of the same
employers who are members of the
Pacific Maritime Association to
other longshoremen employed in
the ports on the Atlantic and Gulf
coasts of the United States. We see
no reason why these employers
should treat the longshoremen on
the Pacific Coast in any different
manner than they have already
agreed to treat the longshoremen
on the Atlantic and Gulf coasts.

2. We are in disagreement on the
matter of paid holidays.

Paid holidays have become an
accepted fixture in practically all
American industries, including
most of the transportation indus-
tries. The union's demand for paid
holidays is neither unusual nor ex-
cessive. Yet, the employers say
that paid holidays should not be
granted in this particular indus-
try.

3. The union has demanded that
employees covered under the collec-
tive bargaining agreement shall be
provided with prescription drugs.

This is a very normal and gen-
erally accepted practice in Ameri-
can industry.
Other issues in dispute relate to

an increase in insurance coverage,
wages for certain skill differentials,
and a few other similar items.

In the context of an industry
which has had 24 years of peaceful
collective bargaining without a strike
during all that period, it seems
hardly practical or proper to me that
this is the solution to our problems.
We feel that if left alone, within a
reasonably short time the parties
will arrive at an amicable agreement.

During the last 10 years particu-
larly, the union has grappled with
the problem of mechanization, auto-
mation, containers, bigger ships.
Most of these problems relating to
job security, work opportunities, and
providing the industry with an op-
portunity to develop, have been set-
tled without strikes.

The present dispute relates basi-
cally to the need of the longshore-
men for economic security. Many of
the issues were complex and novel
and required lengthy discussions.
Most of these problems have already
been settled.

In many industries these problems
have resulted in strikes, year after
year. The new technology in ship-
ping has presented us with the types
of problems which were not even in
existence ten years ago. In this in-
dustry productivity has increased
and costs declined. Our union must
provide the security for our mem-
bers and their families.

As a matter of fact, with all due
respect to the committee, my appear-
ance at these hearings has caused a
delay in the negotiations which are
required to end the strike. It appears
to me that given some additional
time the parties will be able to nego-
tiate a suitable agreement.

This joint resolution is the first
step in bringing about compulsory
arbitration for all unions. The pas-
sage of the joint resolution will
change the face of America and will
bring us a long way down the road
to compulsory arbitration, elimina-
tion of the right to strike, vesting the
power over wages and working con-
ditions in the hands of the govern-
ment.

In my opinion this whole approach
is unconstitutional and illegal. There
is no law or constitutional provision
requiring compulsory arbitration,
and there is no law or constitutional
provision saying that we can't take
a referendum vote to return to work
or to stay on strike, or that we must
take such a vote. There is no law, at
least not right now, which lays down
the conditions under which we must
return to work regardless of the
wishes of the striking rank and file.

This joint resolution is the Trojan
Horse to open the door to an all-out
attempt to destroy the transporta-
tion unions in the United States, and
we on our part have no intention of
submitting to such legislation unless
that is the will of our members as
expressed in a secret ballot.

I shall be happy to answer your
questions.
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Compulsory
Arbitration
Attacked
Continued from Page 1—
tutes an emergency and is detri-
mental to the health and safety of
the United States."
He went on to specify the remain-

ing areas where the ILWU and the
PMA disagreed at the time of the
hearings—but he pointed out that
with the help of mediator Sam Kagel
the two sides were fast approaching
a settlement and that, in fact, the
trip to Washington to testify had
only delayed agreement.
Bridges concluded by calling the

Nixon legislation a "Trojan Horse
to open the door to an all-out at-
tempt to destroy the transportation
unions in the United States, and we,
on our part, have no intention of
submitting to such legislation un-
less that is the will of our members
expressed in a secret ballot."

FLYNN STATEMENT
In contrast to Bridges, however,

PMA president Edmund J. Flynn
urged compulsory arbitration, saying
that "we have just about exhausted
our bargaining resources."
Flynn told the legislators, "you

should not be optimistic . . don't
count on a contract soon."

In the afternoon session before
the Senate committee, Bridges of-
fered to place all remaining eco-
nomic issues before an arbitrator if
negotiations failed to produce a set-
tlement within a week.
At first rejecting this offer, the

PMA president then insisted that
the non-economic items of steady
men and manning requirements for
certain jobs would also go before an
arbitrator. Bridges agreed.
The emerging compromise was

crushed when Flynn also insisted
that the ILWU be forbidden from
concluding separate contracts with
firms which are not members of the
PMA.

Also testifying was Albert Brund-
age, general counsel of the Western
Conference of Teamsters, who said
his union supports the ILWU in its
opposition to compulsory arbitration.

Good Raises Won for
ILWU Hotel Workers
HONOLULU — Some 3000 Neigh-

bor Island hotel workers have re-
ceived substantial wage increases as
a result of wage re-openers under
the 1970 ILWU hotel contract.
Workers in non-tipping classifica-

tions received raises ranging from
14 to 34 cents an hour, while those
receiving tips received lower raises.
Also, several classification adjust-
ments were made.
Under provisions of the ILWU's

existing industry-wide contract, the
union reopened negotiations for
wages effective October 1, 1971. After
a series of negotiating meetings with
representatives of the Hotel Em-
ployers Association, all ILWU wage
demands were met.
The original contract was won at

the end of 1970 only after a 76-day
strike.

Auxiliary 16, San Francisco
Auxiliary 16 has installed the fol-

lowing officers for 1972: President,
Elaine Yoneda; vice-president, Ber-
nice Johnson; secretary, Blanche Dil-
worth; treasurer, Fay Schmidt; as-
sistant treasurer, Mabel Baugh,
membership chairman, Lille Stone-
ham; welfare chairmain, Asta Har-
mon; trustees, Alma Batiste, Esther
Brown, Eula Butler.
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Tentative Dock Pact
Continued from Page 1—
ments and changes can be found on
Pages 4 and 5 of this issue.)
Other increases include $8 per

night lodging and $3 per meal allow-
ances.

PAY GUARANTEE PLAN
The agreement includes a new pay

guarantee plan, to compensate eligi-
ble longshoremen and clerks whose
earnings have been reduced because
of reduced work opportunities re-
sulting from changed technology.
The pay guarantee plan would

guarantee "A" men 36 straight-time
hours per week and "B" men 18
straight-time hours per week. The
guarantee will be paid weekly.
To be eligible, "A" men will have

to be available for 80 percent of the
average total paid hours per man for
the "A" men and the local, and "B"
men available for 80 percent of the
hours for "B" men in their respec-
tive ports. There are no rules to pre-
vent "A" men from working all they
wish.
Total hours worked will be av-

eraged over a 26-week period.
The pay guarantee will be paid

from a $5.2 million fund every year,
and funds from a tax on certain
containers will be applied against
the cost of the guarantee. Any guar-
antee funds remaining unspent will
be applied against unfunded liability
of the pension plan.
Rules and regulations on the guar-

antee will be worked out within ten
days, and if no agreement is reached
the rules will go to coastwise arbi-
tration.

CONTAINERS
The container issue was resolved

in terms of a "zone concept." ILWU
longshoremen will stuff or strip all
containers within a 50-mile zone in
each port or the containers will be
taxed $1 per long ton (2240 pounds).
This includes Sea Land containers.
A number of exceptions to this rule
have also been spelled out.
The purpose of these provisions is

to protect and preserve the estab-
lished work of longshoremen and
clerks covered by the agreement at
or adjacent to the docks.

WELFARE
A number of improvements and

innovations are included under wel-
fare.
These include bringing medical

benefits at small ports up to major
ports; a prescription drug plan; a
dental program for all eligible men
and dependents (based on 73 per-
cent of an approved dental sched-
ule); and an agreement on the M&M
deficit; this means that about $800,-

000 would be paid out to those who
did not receive full M&M death and
disability benefits.

PENSIONS
The basic pension benefit was

raised to $350 per month. The bene-
fit for those between ages 62-65 who
retired with 25 years service will be
$500 a month, which means $350 plus
$150 as a bridge until Social Security
begins at age 65, when the pension
reverts to $350. •
New disability and pro rata bene-

fits are based on the $350 basic ben-
efit. There are also early retirement
provisions that start at 55 years,
with actuarially reduced basic bene-
fits, or vesting benefits.
Compulsory retirement has been

reduced from age 68 to 65, effective
Jan. 1, 1973.

There is also a formula for in-
creasing the pensions of those al-
ready retired.

Life insurance has been hiked to
$10,000 and there will be an indem-
nity plan so that injured eligible
men can receive the difference be-
tween workmen's compensation and
$125 per week.
The final package did not include

any paid holidays.
It was agreed by both sides that if

the Wage and Price Board does not
approve, either party may give no-
tice of cancellation and the union
shall be free to take any action, in-
cluding strike action.
A large number of non-economic

items were included, either to be ne-
gotiated or settled by the coast ar-
bitrator. These include clerks' de-
mands, hours of work, grievance
machinery, scope of work and much
more.
These also include a section on

the "steady men" issue (9.43) in-
cluding a section that says equaliza-
tion of hours and metholds of dis-
patch shall be worked out at the
local level or settled by the arbitra-
tor no later than five days after the
caucus adjourns.
(A full summary of the agree-

ment, as The Dispatcher went to
press, can be found on pages four
and five. This includes details about
the "veto procedure.")

Island Pensioners to Meet
WAILUKU, HI — About 300 dele-

gates are expected to show up at
the Sixth Biennial State ILWU Pen-
sioners Convention over the March
10-12 weekend. They will represent
some 30 ILWU pensioners clubs lo-
cated all over the Hawaiian Islands.

Nixon Stabs
Farmers in
The Back
HELENA, Mont. — One of Presi-

dent Nixon's main rationalizations
for attempting to impose compulsory
arbitration in the ILWU dock strike
has been that the ILWU is hurting
the farmer.
Nixon told Congress, when he in-

troduced the bill, that the nation's
farmers have reaped "a harvest of
despair" because of their loss of ex-
ports during the strike.
But in Montana, an important

farming state, Sen. Lee Metcalf blew
the lid off that one, charging that
the farmers' crisis was caused by
President Nixon, not the ILWU.

OFFER REFUSED
"The union has offered to load

grain and citrus," Metcalf said.
"This offer was refused by the ship-
pers. Secretary (of Labor) Hodgson
and Butts of Agriculture, in testi-
mony before the House Labor Com-
mittee, admitted that the adminis-
tration has not even asked the ship-
pers to accept the union's offer
which would enable Montana grain
to be shipped."
"The administration's refusal to

act with all the power at its disposal
is a knife in the back to the Mon-
tana farmers."

ILWU Gets Big Vote
At New Kona Surf
HONOLULU — Workers at the

plush new Kona Surf Hotel have
voted by more than a 2 to 1 margin
to have ILWU rather than Hotel
Workers Union Local 5 represent
them.
Final tally in the National Labor

Relations Board-conducted election
held recently was: ILWU-62, Local
5-27, No Union-1.

The election culminated a hard-
fought organizing contest between
the two unions for the right to rep-
resent employees of the newest,
largest and possibly most attractive
hotel on the Neighbor Islands.
Built by Inter-Island Resorts at a

cost reputed to be close to $30 mil-
lion, the Surf, when completed, will
have 550 rooms situated on 15 acres
on the southern shoreline of Keau-
hou Bay.
In selecting ILWU as their collect-

ive bargaining representative, Surf
employees followed the lead taken
by workers at all other Neighbor Is-
land hotels operated by Inter-Island
Resorts, including Naniloa, Kona Is-
lander Inn, Kona Inn, Kona Surf,
Kauai Islander Inn and Maui Surf.

Bay Area Pensioners
Establish Scholarship
SAN FRANCISCO—The Bay Area's

Pensioners' Club is planning to set
up a fund which will award schol-
arships of $250 per semester (for one
year) to deserving young pensioner
relatives.
A recipient of the award must be

related to the pensioner who has
belonged to the San Francisco Bay
Area Pensioners at least one year.
The scholarship is financed by the

income from an estate left the Bay
Area Pensioners by the late John
Weisner, and will be known as the
John Weisner Memorial Scholarship.

Food Prices to Go Up
FARGO, ND — Secretary of Agri-

culture Earl L. Butz has warned that
food prices are going to go up, not
down. "We are trying to' get food
prices up and you haven't seen any-
thing yet," he said.


