
Forced Labor?
See On the Beam, page two

Compulsory Arbitration

Nixon Wants
Bill to Bust
Dock Strike
WASHINGTON, DC — On the day

President Nixon gave his "State of
the Union" address, he also recom-
mended that the federal govern-
ment step in and break the ILWU
West Coast dock strike.
The Administration asked Con-

gress to pass a joint resolution con-
taining the following major provi-
sions:
• It would end the strike immedi-

ately. Violations of this would lead
to a fine of not more than $100,000
per day.
• The Secretary of Labor would be

instructed to appoint a three-man
arbitration panel with exclusive
jurisdiction over all aspects of the
dock strike. This also includes the
Hawaiian ILWU contract, which ex-
pired June 30, 1971, despite the fact
that the Hawaiian ILWU locals
have not been on strike, as well as
Teamster locals on the West Coast
and in Hawaii.
• The arbitration panel would be-

gin deliberations within 15 days
after enactment of the resolution,
and come in with a decision within
40 clays. The decision would be
binding for no less than 18 months
and no longer than two years. Dur-
ing this time, all strikes and lock-
outs would be forbidden under pen-
alty of stiff fines.
• The parties would have the right

to present their case before the
panel and the panel would have ac-
cess to all books and documents
relevant to the dispute.
• Any party to the dispute could

appeal the panel's decision to the
—Continued on Page 8

Sugar-Pine
Parleys
Stalled
HONOLULU — Sugar and pine-

apple negotiations were moving to-
wards the wire here as union mem-
bers were being advised to "prepare
for any eventuality."
Both contracts expire January 31,

the first time these two major in-
dustries within Local 142's jurisdic-
tion met the same expiration date.
As The Dispatcher goes to press,

sugar negotiations were described by
union spokesmen as "utterly fruit-
less."
Pineapple companies are making

a concerted effort to talk poor
mouth, trying to impress employees
with carefully prepared statements
that they cannot afford increases.
In the case of sugar, there were

only two negotiating sessions since
talks were recessed on December 19,
but none of the basic needs and pro-
posals of the sugar workers were
agreed to by management.
ILWU secretary - treasurer Louis

Goldblatt, chief spokesman for sugar
negotiations, rejected a company
proposal that would liquidate Koha-
la, and not include that plantation

—Continued on Page 8
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Back on the Bricks

FIRST PICKETS—Silhouetted by the early morning sun, picketers from ILWU Locals 13
and 63 walk the line at container terminal 131 in the Port of Los Angeles, the first
berth to be picketed after the strike was resumed. The idled cranes behind the men
tell the story of the effectiveness of the picket line. —photo by Glenn Perry

ILWU Meets with Grain Men
SAN FRANCISCO — ILWU presi-

dent Harry Bridges announced late
last week that the ILWU will meet
with major grain elevator operators
to discuss separate contracts — for
the purpose of loading grain ships on
the Pacific Coast.

This came about after the Pacific
Northwest Grain Elevator Operators
requested a meeting to commence
negotiations for collective bargaining
agreement covering loading of grain
from tidewater terminals to ships.
Currently the grain terminals, it is
reported, are filled to capacity.

In answer, Negotiating Committee
Chairman Bridges agreed that the
union might be intetested in work-
ing out an agreement covering the
loading of grain from tidewater ter-
minals to vessels.

Bridges said that if these discus-
sions lead to negotiations and result
in agreement, loading of grain ships
at tidewater terminals will permit
further grain movements from their
sources inland. In most cases grain
terminals have continued to receive

grains after the longshore strike re-
sumed January 17.
Companies include: Cargill, Conti-

nental Grain Company, Louis Drey-
fus Corporation, United Grain Cor-
poration, plus various other terminals
on the coast.
It is estimated these companies

handle approximately five million
tons of grain worth about $300 mil-
lion annually.
Bridges noted that the union agreed

to these meetings at the request of
Mayor Joseph Alioto of San Francis-
co, and after a meeting with Mayor
Wes Uhlman of Seattle.

BULLETIN
As The Dispatcher went to press,

Wednesday January 26, ILWU president
Bridges made this announcement:
"An exploratory meeting was held to-

day between representatives of the tide-
water grain elevator operators on the
Pacific Coast and the ILWU. Further dis-
cussions between the parties are antici-
pated.
"The talks, if successful, would per-

mit vessels carrying wheat and other
grains to move."

Talks Will
Resume on
January 31
SAN FRANCISCO—Talks between

the ILWU Coast Negotiating Com-
mittee and the PMA were scheduled
to be resumed January 31 — two
weeks after longshoremen and
clerks on the West Coast mounted
their picket lines for the second
time.
Early Monday morning, January

17, after 23 hours of continuous
talking and caucusing — and under
threat of government intervention
— time finally ran out. Bone-weary
negotiators left the bargaining table
and pickets hit the bricks at every
West Coast port.
Federal mediator J. Curtis Counts

had warned that he would propose
a "legislative settlement." Four days
later, President Nixon presented a
joint resolution to both houses of
Congress calling for compulsory ar-
bitration. (See story, column one,
this page.)
While the parties were close on

many major issues—including most
aspects of containerization, a seri-
ous impasse was reached over how
the $1 per ton container tax fund
should be used. (See Status of Nego-
tiations, page 7.)
The PMA insisted on using the

tax revenue to finance the work-or-
pay guarantee, the union wanted
that revenue used for further bene-
fits for the membership.

BREAK-OFF

After the parties broke off, and
just before Bridges appeared at a
huge press-radio-tv conference, the
ILWU president, asked Mr. Counts
to carry back a message to the PMA
that the union was willing to stop
the clock and continue negotiating,
providing employers agreed that
wage gains be retroactive to Novem-
ber 14, 1971. (That is the same date
for the ILA's retroactivity.)
The PMA sent word back that it

was willing to stop the clock, but not
willing to guarantee the retroactivi-
ty at that point.
From then on the Coast strike

machinery went on into high gear
again.
Pickets were ready to roll, in any

case. Longshore and clerk locals had
been informed that January 17 was
the deadline unless agreement had
been reached.
The following day the Strike

Strategy Committee met to map an
action program for the renewed
strike.
Previous strike policy decisions

were continued, including working

—Continued on Page 8
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"It's an ill wind that blows no man good." Thus, the words of the
old proverb from medieval times. And, I would say offhand that the old
proverb applies to President Nixon's proposals contained in a Joint Reso-
lution to Congress, which upon passage asks Congress to:

1. Provide for a procedure for settlement of the strike on the Pacific
Coast and Hawaii and a dispute between shippers and workers;

2. Establish an arbitration board to hear and settle all issues in
dispute and to make a final and binding agreement which shall be not
less than 18 months or more than 24 months; and

3. To provide in some way for no strike or lockout action by the
parties during the period of such agreement.

Although the order goes on in detail to provide for the setting up of
the board, how it shall operate, how it shall be paid, establishes a spe-
cial referee, etc., it further provides punishment that "any strike, lockout
or concerted activity in violation of
this resolution shall carry a penalty
not to exceed $100,000."

In studying the resolution, I am
not able to figure out how the Presi-
dent and Congress expects the un-
ion to get our rank and file, now on
strike, back on the job.

We can understand about Con-
gress getting a request from the
President to take action to set up a
special arbitration board; we know
that the Congress will hold hearings
of some sort at which we might be
ordered to appear, or wish to ap-
pear, to be heard; and we know
that all these things take time.

The key issue that we as a union
must figure out is, what happens in the interim? And, specifically, how

are we going to return to work? Who is going to force us, and by what
methods?

I want to say right here and now as far as I am concerned, and such
will be my recommendation to the striking ranks, that the workers came
out on strike with a vote—an industrywide, secret referendum ballot—and
they will return the same way.

In saying this, I mean no disrespect or defiance of President Nixon
or his high office. I simply mean to say that in this instance he is trying
—by methods that won't work—to force an end to our strike.

I made the same statement last August when President Nixon an-
nounced his Wage/Price policies, and at that time in a press conference
I said how the union would return to work. This was prior to the use of
the Taft-Hartley Law and the 80-day injunction. That law has been
used; the 80-day injunction was ordered into effect by court action. The
union recommended to the ranks that they return to work and obey the
law in this respect, and under those circumstances the recommendation

was complied with. The Taft-Hartley law is a law already on the books,
however. It is a fact. Its provisions have been upheld by federal courts up
to the Supreme Court. But now we face a new situation.

There is no law or constitutional provision saying we must call off
our strike. There is no law or constitutional provision requiring com-
pulsory arbitration; no law or constitutional provision saying that we
can't take a referendum vote to return to work, or to stay on strike, or
that we must take such a vote.

And, there is no law, at least not right now on the books, which
lays down the conditions under which we must return to work regardless
of the wishes of the striking rank and file who have been on strike now
over 100 days.

When I quoted the proverb at the beginning of this column, what
I had in mind was that whatever the bad parts of the order amount to,
President Nixon's action has done one thing:

It has united all sections of labor in opposition to this cockeyed
proposal of the President.

As of the time this is written, our union has been in contact with the
offices of Frank Fitzsimmons, General President of the International
Brotherhood of Teamsters; the national office of the AFL-CIO, through
John Henning, secretary-treasurer of the California State AFL-CIO; Presi-

dent Tony Boyle of the United Mine Workers of America; and Interna-
tional Secretary-Treasurer James Matles of the United Electrical, Radio

and Machine Workers, whose help was invaluable in getting certain
forces into action in the State of New Jersey and making direct contact
with the International leadership of the United Auto Workers for us.

Therefore, as I say, President Nixon has done something—although
we know that was not part of his purpose—that brings all labor together
with one point of view:

United opposition to this scheme to force a group of workers back
to work, to undermine their negotiating power, and an attempt to
compel them to accept a settlement of their demands through com-
pulsory arbitration.

Without being quite sure how things might work out, I can tell our
membership right now as I write this column, I really don't think the Pres-
ident's program in this particular instance is going to work. I don't think
his order, by the time it will take Congress to act, plus a few other things,

plus overcoming the legal challenge
we plan to make in the federal
courts in San Francisco, will move
as fast as our union can and will
move to meet with the PMA so as
to negotiate a decent contract.

Although it may be that when we
resume negotiations our employer's
attitude might be tougher because
of the President's order, I hope the
PMA doesn't make that mistake. If
it does, it will be making a sad mis-
take indeed.

happen that negotiations will be
Committee, under the direction of Chairman Harrison A. Williams, Jr., of
New Jersey, begins holding hearings on the President's order, and I, at
least, and maybe other members of the committee too must appear at
such hearings to present the union's objections to the President's action.

The Coast Negotiating and Strat-
egy Committee returns to San Fran-
cisco on Monday, January 31. It will
meet with the PMA in negotiations
the afternoon of January 31. It may
delayed because the Senate Labor

Another interesting aspect of the order is that in addition to naming
the ILWU, all West Coast teamster locals are named and spelled out
local by local. On top of that, the order likewise covers not only our
Hawaii longshore division but the entire Local 142.

So, maybe the order will be a big step toward something we
haven't done ourselves yet, namely, merging the ILWU with the Team-
sters and bringing about one longshore agreement covering the West
Coast longshoremen and Hawaii.

So, all hands on deck! Stand by for further developments. Beware
of phony newspaper reports even though they claim to originate with
"well-informed" union source or spokesman. All newspapers—and I
mean all—have to join in and support this move by Mr. Nixon. And they
will. Just be patient and get the straight dope at your local meetings or
from The Dispatcher.
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Support
ILWU Asks for
Help South of
The Border
SAN FRANCISCO — A request for

support to help tighten up the West
Coast strike was made this week to
major longshore unions in Mexico by
vice president William Chester.
Chester, who recently visited a

number of Mexican longshore unions
and their leadership, made his re-
quest in the form of a letter ex-
plaining the status of the West
Coast strike.

He spoke of the 100-day strike for
better wages, working conditions and
job security, that ended with govern-
ment intervention — the Taft-Hart-
ley injunction that forced ILWU
longshoremen and clerks back on the
job.

He noted that the union negotiated
around-the-clock recently to try to
reach an agreement but a deadlock
was reached and talks broke off when
employers refused to consider certain
basic wage and job security demands.

COMPULSORY ARBITRATION

"Now we are again on strike from
the Mexican Border to the Canadian
Border," Chester wrote. "Now we are
again threatened by government in-
tervention. This time President Nixon
has asked Congress to force us back
on the job with a threat of huge fines
under a law especially aimed at us.
It would attempt to send men back to
work under a form of compulsory ar-
bitration — something we know his-
torically is no good for working peo-
ple."
Noting that both the ILWU and the

Mexican longshore unions have al-
ways pledged solidarity and support
during any struggles, Chester said:
"We need your support to tighten

our strike and make it more effec-
tive. With this in mind we respect-
fully urge you to contact your brother
longshoremen in the Port of Ense-
nada to ask them to give us what-
ever help and support they can.
"Naturally we understand that you

function under your own laws—many
of which are strict—and we would
never ask you to break your laws,
therefore we ask only for support that
would not endanger your security or
that of your union.

ENSENADA CARGO
"A number of cargoes destined for

West Coast ports have been diverted
to Ensenada and anything you can
do to help us that would not endan-
ger your union or your personal se-
curity will be deeply appreciated.
With the help and support of the
working class here at home and
abroad, we are sure we will win, in
spite of the heavy pressures from
both employers and government.
"I will never forget your hospital-

ity and kindness during my recent
visit to your country," Chester con-
cluded, "and thank you in advance
for anything you can do. Best frater-
nal greetings from my fellow offi-
cers and myself."

Poll Shows Americans Lose
Faith in Nixonomics
ANN ARBOR, Mich. — A large seg-

ment of Americans no longer
trust their government's ability to
run the economy successfully. That's
the conclusion of a poll taken by a
University of Michigan team here
recently.
The survey showed that 61 percent

of the 1,300 people interviewed saw
no hope that Nixon's policies would
lead to improvement in the unem-
ployment picture.

Pours in for Renewed Coast Strike

sse..0;41t'All

— photo by Joe Velson

It was cold and wet on the San Francisco picket lines

SF Labor Council Blasts Plan
To Force Longshore Pact
SAN FRANCISCO—A powerful res-

olution of support for striking West
Coast longshoremen — and condem-
nation of compulsory arbitration and
"legislative settlements for striking
longshoremen or any other section of
labor" — was passed here this week
by the San Francisco Central Labor
Council (AFL-CIO), and the Build-
ing Trades Council.

Similar pledges of support were
made at the same time by the Alame-
da County Labor Council and other
labor bodies on the West Coast. Fol-
lowing is the San Francisco resolu-
tion:
"Whereas, the Nixon Administra-

tion economic policies have been ac-
tively opposed by the labor move-
ment; and
"Whereas, President Nixon imposed

a wage freeze and wage controls
which have sabotaged hard-won un-
ion conditions gained through col-
lective bargaining; and
"Whereas, The Taft-Hartley Act

has been used to break strikes; and
"Whereas, The Nixon economic

policies deliberately created unem-
ployment; and
"Whereas, The latest action of the

Nixon Administration is to demand
compulsory and forced arbitration
against the striking longshoremen
which could affect every section of
the American labor movement; and
"Whereas, George Meany, Presi-

dent of the AFL-CIO, has condemned
the President's request with a state-
ment that, "our unions will never

Teamsters Oppose US
Role in Dock Strike
MIAMI — Opposition to govern-

ment intervention to end the West
Coast longshore strike was voiced by
the International Brotherhood of
Teamsters' general executive board
at its meeting here. The statement
follows:
"We always have been and still are

opposed to the principles of settling
labor disputes by the process of
agreements imposed by the will of
the government rather than by the
agreement of the parties directly in-
volved. We believe that the basic
principles of industrial democracy
can be preserved only through direct
agreement of the parties or through
procedures to which the parties have
agreed voluntarily."

submit to compulsory arbitration,"
now, therefore be it
"Resolved, That the San Francisco

Labor Council, protest and oppose all
attempts at compulsory arbitration,
a legislative settlement for the strik-
ing longshoremen or any other sec-
tion of labor, and be it further
"Resolved, That we request the

Mayor and Board of Supervisors of
the City of San Francisco to adopt
similar stands through resolutions
and Statements of Policy; and be it
further
"Resolved, That we ask all candi-

dates for elective national office,
their positions on compulsory arbi-
tration or "legislative settlements,"
and be it further
"Resolved, That we call for an im-

mediate emergency conference of all
labor organizations, regardless of af-
filiation, to plan concerted action to
defeat this latest threat to all of or-
ganized labor."

North Cal Women
Pledge Strike Aid
SAN FRANCISCO — Continuing

support to the ILWU strike and the
program of the ILWU was pledged by
the Northern California District
Council of Auxiliaries in its meeting
January 15 in San Francisco. Dele-
gates from Stockton, Oakland and
San Francisco attended the all-day
meeting hosted by Auxiliary 16, San
Francisco.

Anticipating important legislative
action on the part of ILWU Northern
California unions, the auxiliary
Council sent a check of $25.00 for the
legislative work to the ILWU
Northern California District Council.
A contribution was forwarded to

the "Angela Davis Legal Defense
Fund" to be used to help defray the
cost of conducting legal defense.
Birthday greetings were extended to
Miss Davis on January 26th.
Other contributions went to the

National Jewish Hospital and Re-
search Center in Denver; to the San
Francisco Women for Peace and to
the NAACP Legal Defense and Edu-
cation Fund.
Council officers for 1972 are:

Elaine Yoneda, president; Clydena
Austin, vice president; Dawn Rutter,
recording secretary; Harriet Shuf-
fler, treasurer; Wenonah Drasnin,
corresponding secretary and Lue-
virda Jackson, historian.

Canadian Area
Pledges Aid to
Coast Strikers
VANCOUVER, BC — The ILWU Ca-

nadian Area Executive Board has
pledged full and unqualified support
for striking American longshoremen
on the West Coast.
This came in response to a letter

from Coast Strike Strategy Chair-
man, Harry Bridges, to ILWU Cana-
dian Area president Don Garcia.
Bridges called on the Canadian long-
shoremen to plan action "to assist in
bringing about a successful termina-
tion of the strike and a contract ac-
ceptable to the membership of the
Longshore Division in the USA."

DIVERTED CARGO
The Coast Strike Strategy Commit-

tee urged Canadian members not to
handle cargo diverted from the USA
to be loaded or unloaded at British
Columbia for further transshipment
to or from points in the USA. The
Coast Strike Committee noted that
such a request might impose "legal,
financial and other burdens upon our
Canadian brothers."
The Committee added that the

Longshore Division and the Interna-
tional Union will give full support to
their Canadian brothers if any se-
rious situations develop.
The Committee's letter to Cana-

dians said: "In view of the proposal
for a legislative, compulsory settle-
ment of the strike we urge the
Canadian Longshore Division to
take favorable action . . . as soon as
possible."

STRATEGY
In addition to pledging full support

for their American brothers, the Ca-
nadians said that they will imple-
ment their pledge after the Canadian
Area Executive Board meets again
with an International officer where
they can hammer out strategy "best
calculated to bring maximum pres-
sure to bear on our mutual employers
to attain a just and equitable settle-
ment."
At the time The Dispatcher went

to press plans were underway for vice
president Chester to fly to Vancouver
to discuss this strategy.

UE Pledges Aid
The United Electrical Workers

(UE) has promised full support
to the ILWU longshoremen with
the resumption of the dock strike,
and has attacked President Nix-
on's attempt to win legislation to
break the strike.
UE secretary James Matles met

Monday, January 24 with the Lo-
cal 10 and Local 34 Strike Com-
mittee to convey this pledge of
support.
On the same day, UE president

Albert J. Fitzgerald sent the fol-
lowing telegram to the chairmen
of the House and Senate Labor
Committees:
"Speaking on behalf of my un-

ion, I sharply protest President
Nixon's proposed legislation that
would use Congress as a strike-
breaker to order striking West
Coast longshoremen back to work.
"I also sharply condemn the

proposal for compulsory arbitra-
tion of the issues of the strike as
unprecedented interference with
the rights of union members and
free collective bargaining.
"It is a great injustice to penal-

ize striking workers for the re-
calcitrance of the shipowners who
refuse to meet their workers' just
demands."
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OCTOBER 6, 1971
Longshore 

Negotiators Work to Defer
Welfare Premium Payments
SAN FRANCISCO — Following the

resumption of the coastwide long-
shore strike it has been determined
that the monies in the ILWU-PMA
Welfare Fund were sufficient to ex-
tend coverage only through January
20, 1972.
Premium payments through that

date have exhausted the Fund re-
serves, and all medical, dental, life
insurance, and Northwest weekly in-
demnity coverage through the
Welfare Fund has been cancelled.
In most cases, hospitalizations

which commenced on or before Jan-

M&M 
Final Death,
Disability
Checks Sent
SAN FRANCISCO — Distribution

of the second and final installment
of M&M deferred death and disabili-
ty benefits was made this month to
338 men and widows.
The total amount distributed was

$1,096,879.19, which was the balance
of the M&M Fund available for pay-
ment of deferred benefits, taking
into account all known Fund assets
and liabilities as of January 1, 1972.
The Trustees suspended all M&M

death and disability payments to
claimants certified on or after May
17, 1970, when it became apparent
that the increasing number of dis-
ability and death claims could
exhaust the Fund, leaving some eli-
gible men and widows with no bene-
fits. Payment of all new claims was
deferred until August, 1971, when
the first installment of deferred
benefits was issued.
This month's second installment

represented the balance of the pro-
portionate share of the deferred
fund payable to each eligible man
and widow.
The shortage in the Fund is calcu-

lated to be $889,000, and that deficit
means that the 338 men and widows
who received deferred benefits re-
ceived only 70 percent of the full
value of their claims.
The question of the deficit is the

responsibility of the Coast Negotiat-
ing Committee. So that full value
can be paid on these claims, pay-
ment of the deficit by the employer
is one of the union's demands.

uary 20, 1972 and continue after that
date are not affected by the cancel-
lation. In addition, ongoing North-
west weekly indemnity claims which
began before the cancellation will
continue to be paid beyond January
20, 1972 as long as the man still
qualifies.
In an effort to continue welfare

coverage for longshoremen, clerks,
bosses, and their dependents, and
for retirees and their dependents,
the Negotiating Committee has au-
thorized the Coast Committee to
seek credit with the coastwide wel-
fare carriers for the duration of the
strike. Letters have been sent to all
carriers, and arrangements were in
the process of being completed at
the time The Dispatcher went to
press.
Following establishment of credit

with all of the carriers the Negotiat-
ing Committee will have the task of
determining how to pay such credit
upon the resumption of work. The
current cost of welfare coverage un-
der the 1966-1971 longshore contract
in round figures is $820,000 per
month, or approximately $27,000 per
day.

PENSIONS
The Joint, Trustees of the ILWU-

PMA Pension Fund are continuing
payment of monthly pensions to all
pensioners, widows, and applicants
who have qualified prior to January
17, 1972. In addition, eligible widows
and M&M early retirees who attain
age 63 will continue to be certified
and added to the pension payroll.

Pedro Scalers Will
Build New Hall
SAN PEDRO — Members of ship-

scalers' Local 56 will hold a ground-
breaking ceremony this week for a
new dispatch hall and office build-
ing to be located at 7th and Center
Street here.
The all-brick building, to be com-

pleted sometime in June, will be lo-
cated on two undeveloped lots and
provide about 3,000 feet of floor
space.
Local 56 members voted recently

to raise their dues to help pay for
the building after the Beacon Street
Redevelopment, Project made relo-
cation necessary.
Local 56 also recently concluded

an 82-day strike with a contract
agreement with the marine division
of California Ship Service.

JANUARY 17, 1972
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LONG-AWAITED WORD—Local 13 vice
president Bob Bish makes the announce-
ment Monday morning that negotiation
between longshoremen and PMA had
been broken off and that the strike
would resume at 8 a.m.

Notes from the
Dock Locals
With the dock strike back in gear,

publicity committees in various lo-
cals and areas have renewed their
task of informing the rank and file
what's happening, where to go
for help, and of their role in the
strike machinery.

Despite the "lay-off" caused by
the Taft-Hartley injunction and last
ditch attempts to reach agreement
with the PMA, the strike machinery
appeared pretty well oiled. Within a
day, picketing schedules were reac-
tivated, the signs were on the street
again, and the docks were shut down.
This time around it was a little

colder on the streets, and a little
wetter, but goodwill and high morale
seemed to prevail up, and down the
coast.
Once again, hardship, welfare and

other committees have been set up
to make the going easier. In Long-
view, for example, Local 4 has re-
established its "general store" which
was so successful during the sum-
mer.
And pensioners and auxiliaries

reactivated their own support ap-
paratus. The Local 10 bulletin re-
minds members that "during last
year's 100 days on the bricks, the
pensioners did a marvelous job of
collecting donations from their
membership for the strike fund . . .
Now that the strike has resumed
they are first at the window with
a $5,250 strike donation to help start
us off for 1972."

Dockers Help

Portland Wins
Big Toyota
Contract
PORTLAND — A 15-year contract

between Toyota and the Port of
Portland which is expected to have
a tremendous impact on the area's
economy, was signed January 25.
The agreement would never have

come about without the cooperation
of ILWU Locals 8 and 40, according
to Shoji Hattori, Toyota corporate
secretary.

Also praising the longshoremen
for helping to bring the contract to
Portland, were Jack L. Meier, presi-
dent of the Port of Portland, and Ed
Westerdahl, the port's executive di-
rector. Westerdahl said "the long-
shoremen have worked hand in glove
with us" in the matter, and "their
positive attitude was very important
to Toyota" in locating here.
Both Westerdahl and Meier said

that the port will abide by a previous
agreement on work practices and
that this would be modified subject
only to changes in the coastwise
contract.
The agreement provides the Toyo-

ta Motor Sales with 18 acres of land
near auto dock 2, near Terminal 4,
and a preferential berthing agree-
ment at that location. Also, the
Japanese firm has a two-year option
to relocate to the Rivergate indus-
trial district and a four-year option
on 30 additional acres of backup
area at either Terminal 4 or River-
gate.
The minimum financial return to

the Port of Portland from this con-
tract will be about $108,000 annually
but this is only the tip of the ice-
berg. Last year more than 19,000
Toyotas were sold in a six-state re-
gion. Autos are one of the most lu-
crative cargo items.
The contract was signed at a press

conference, in the presence of Al
Owens, president of Local 8; Doug
Hanson, business agent-secretary of
Local 40, and Keisuke Ochi, Japa-
nese consul general.
Other ILWU officials present were

Don Ronne, International Executive
Board member, Dick Wise, past pres-
ident of Local 8; Ray Albers, Local
40 LRC member and Everett Ede of
Local 8.
Oregon Governor Tom McCall and

Portland Mayor Terry Schrunke
were also on hand.

SCDC Moves
Against Nixon
Strikebreaking
LOS ANGELES — The ILWU

Southern California District Council
voted to send letters to Congressmen
and President Nixon opposing the
threat of compulsory arbitration
and government strikebreaking
posed by President Nixon's special
message to Congress last week.
(For discussion of Nixon's pro-

posed legislation to impose a settle-
ment in the West Coast dock strike,
see story on page 1.) .
Delegates also suggested that all

district council officers get together
to plan joint lobbying strategy to
defeat the Nixon legislation.
The council delegates also heard

a report from president Nate Di-
Biasi, Local 13, on the status of the
longshore strike. DiBiasi reported
high morale and a determination to
win.
The Council also heard a report

on improvements in the sanitary fa-
cilities for waterfront workers in the
LA harbor.
A clean up drive was recently in-

itiated by the Council.
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SAN FRANCISCO — Pat Tobin,
veteran trade unionist and mem-
ber of Local 10, has been named
ILWU Washington representative.
He departed immediately for the na-
tion's capital because of the urgency
resulting from the President's at-
tempt to impose a legislative settle-
ment on the West Coast Longshore
Strike.
Tobin, who was born in San Fran-

cisco 50 years ago, has a long mari-
time history. He went to sea in 1938,

PAT TOBIN

sailing out of San Francisco with the
Marine Cooks & Stewards. During
part of that time, he notes, he lived
with Jack Hall and helped work on
the old Labor Herald in Hawaii, the
first labor paper of its kind in
Hawaii.
He transferred to the National

Maritime Union on the East Coast,
was a delegate on many ships, and
in 1942 was elected patrolman (BA),
in San Francisco. He was also as-
sistant port agent in the NMU.
In 1950, he was one of the early

victims of waterfront screening.
Eventually his papers were returned,
after a federal court ruled that such
Coast Guard screening was in viola-
tion of due process under the law.
During the period he was screened

he worked as a rigger in shipyards,
and several other jobs.
In 1950 he was one of the early

10's "B" list, fully registered in 1963.
He is now a member of the Local 10
executive board, promotion commit-
tee, and a member of the strike
committee.

"We ask that you listen to men
whose wages have been eaten up by
rising costs of living, inflation and
taxation . . . in short we ask that
you listen to some of the public for
whom you express such great con-
cern."
Packwood's Portland office in-

formed the CRDC that the Senator
was too busy to talk to the long-
shoremen's legislative representa-
tive.
The CRDC charged that the

Packwood bill and the Administra-
tion bill are designed to protect only
the shipping and agribusiness inter-
ests.
Both industries are mostly con-

trolled by giant corporations . . .
which have received millions of dol-
lars in subsidies through federal
programs, namely soil bank, ship
building, balance of payments sub-
sidies, etc.
Delegates to last month's CRDC

meeting also noted the resignation
of area International representative
James Fantz, with a unanimous res-
olution commending him for "long
years of faithful service." Fantz, a
member of Local 8, has gone back
to work on the waterfront.

Columbia River District Council

Attacks Mounting Drive to
Break Up Transport Strikes
PORTLAND — Senator Bob Pack-

wood has jumped on the compul-
sory arbitration bandwagon with a
pledge to introduce strikebreaking
legislation even harsher than Presi-
dent Nixon's own bill to cut off
strikes in the transportation indus-
try.
In a letter to the conservative

junior senator, the ILWU Columbia
River District Council has charged
that both Nixon's and Packwood's
bills would deny "workers' rights
won and guaranteed in a bloody
revolution in the early 1900s.
"It is discriminatory and arbi-

trary, not unlike laws passed in less
democratic countries . . . the pater-
nalistic hand of a federal govern-
ment strangling the independence
of its citizens to seek their own
economic welfare."
The letter asked Packwood, before

submitting his bill to Congress, to
"listen to young men who are wor-
ried that automation will put them
out of work. . . .

Local 10 Man

Tobin Named
Washington Local 6 Wins
Representative Good Pact

At Pfizer
EMERYVILLE, Calif. — On Janu-

ary 15, just 12 hours before the ex-
piration of the contract, Warehouse
Local 6 members employed at Chas.
Pfizer, a paint pigment company,
overwhelmingly ratified a new
agreement with many improve-
ments.
These include a $1 general wage

increase over three years; 35 cents
the first year; 33 cents the second
year and 32 cents the third year, and
a continuation of the company's
pension plan whose benefits were
improved by over 100 percent, in-
cluding a very good vesting provision
for younger members.
Other substantial changes include

conversion of the company medical
plan to the area health and welfare
plan; dental and paid prescription
drugs and the area sick leave plan.
The shift differential was brought
to area standards by an additional
five cents per hour and a•tenth paid
holiday will be added at the begin-
ning of the third year of the con-
tract. Bereavement pay for death in
the immediate family was improved
to area standards.
Contract language was signifi-

cantly changed in important areas
such as seniority, layoffs and pro-
motions, and the union shop written
into the agreement.
The agreement was negotiated by

a rank and file committee including
LeRoy McGill, chief steward; Victor
Lara, Napoleon Pittman and James
Pimental. The committee was assist-
ed by Local 6 secretary-treasurer
Keith Eickman and East Bay busi-
ness agents Bill Burke and Joe
Blasquez.

'Right-to-Work' Forces
Launch Oregon Drive
EUGENE, Ore.—Something called

the "Oregon Committee on Volun-
tary Unionism" has opened an of-
fice in Eugene as part of its drive
to get a right-to-work measure on
the November ballot.
More than 14,000 of the necessary

56,000 signatures required to put the
measure before the public have been
obtained, according to the local
press.

SMALLEST PICKET—Joining the Local 8 picket line at the PMA offices in Portland
was Shannon Kelly Schofield, 4, with a sign almost as big as he was, telling re-
porters and passersby: "My Daddy's a longshoreman. I 'port him." With his huge
sign and his cheerful Irish grin, he took the spotlight away from anti-union "mys-
tery" picket who has been showing up daily at noon wearing a miniskirt, false eye-
lashes and sandwich board reading, on one side, "This strike is a farce," and on
the other, "Mandatory arbitration is the only answer." Left to right, Jean Wyman,
member of Portland longshore auxiliary; anti-union counter picket; union picket
(Dave Marshall of Local 8), and Shannon, son of Dan Schofield of Local 8.

Auxiliaries Are Back on Job
PORTLAND — In response to a

lone woman picket who is marching
around on the waterfront with a sign
saying "This strike is a farce," mem-
bers of the Portland ILWU auxiliaries
have developed a campaign to bring
the ILWU strike issues before the
public.
A leaflet, now being distributed by

Auxiliaries 5 and 5A, points out that
their husbands, brothers and sons
have done everything possible to
avoid this first strike in 23 years —
including opening negotiations with
the PMA a full eight months before
the contract expired.
"Our men's jobs are at stake — our

very livelihoods," says the leaflet,
pointing out the job-destroying
effects of containerization on the
waterfront. The leaflet explains in

simple terms what the problem of
containerization really means — in
terms of bread on the kitchen table.

The leaflet explains the need for a
guarantee, for higher wages, pen-
sions, safety — the key issues of the
strike — in language easily under-
stood by the average citizen.

"We are taxpayers and homeown-
ers," concludes the leaflet. "We too
want this strike ended as soon as
possible. . . But it must not and will
not be done at the expense of our
men's jobs and our living standards,
anymore than yours."

The auxiliary leaflet concludes by
asking that citizens write the PMA
demanding that the employers sign
a contract resolving the central is-
sues.

Farm Labor Conditions Worsen;
While Corporate Farmers
SAN FRANCISCO — The last few

years have seen important victories
by farm unions over some of the
more brutal and dehumanizing con-
ditions of migrant labor in Califor-
nia. But in many areas conditions
are as bad as they ever were, with
the oppression and poverty of
American farm workers matched
only by the increasing power of
large "agribusiness" corporations.

The Senate Subcommittee on Mi-
gratory Labor, headed by Sen. Adlai
Stevenson III (D-Ill.), was in .San
Francisco earlier this month and
took three days of testimony on the
problems of the migrant farm la-
borer and the increasing concentra-
tion of wealth in California's fields.
"Farm workers continue to live, in

most cases, in inadequate housing
often without such basic amenities
as running water and indoor toilets,"
John Henning, executive secretary-
treasurer of the California Labor
Federation, told the Committee.
He urged Congress to extend the

National Labor Relations Act, un-
employment insurance, minimum
wage legislation and workmen's
compensation, to include farm work-
ers. Henning also asked that the
federal government help provide

Thrive
decent housing for farm workers,
and assist in educational programs.
He called farm labor housing "a dis-
grace to a nation that calls itself
civilized."
Unionization, he included, could

be a major factor in encouraging
higher wages and better conditions.

MONOPOLIES

Henning was joined by other wit-
nesses in pointing out the increasing
trend toward monopolization of Cali-
fornia's farm lands. More than half
of California's farming acreage is
owned by big corporations. Tenneco
controls one million of California's
11.8 million acres of farm land.

Subsidies, tax advantages, water
rights and other boons to agribusi-
ness have over the years driven a
larger and larger number of family
farmers into the cities, it was
charged. One such tax gimmick was
outlined by San Francisco consumer
advocate, attorney Harold Miller:
"Of the corporate owners of Cali-

fornia farm land, over half are com-
panies whose major business is in
other fields," Miller said. If these
companies lose money on their farm-
ing operations this simply reduces
the tax burden on other parts of the
business.
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Pay Board OKs
Retroactive
Pay Hikes

January 28, 1972

WASHINGTON, DC — With cer-
tain restrictions, the Pay Board has
okayed the payment of scheduled
wage increases which were held up
during the August 15-November 14
wage freeze.
As much as $1.5 billion in wage

hikes during the freeze period will
probably be paid out.
The Board voted unanimously

that all raises may be paid retro-
actively unless the Board feels that
they are "unreasonably inconsist-
ent" with other wage settlements.
The Board's rules on the payment

of these back wages varies according
to the size of the company and the
circumstances of the raise.
• Units of 5,000 or less may pay

retroactive hikes automatically, un-
less the raise is more than seven
percent. Raises of seven percent
can be granted if a fund has been
set aside for them, or if there has
been an appropriate increase in pro-
ductivity.

If funds have not been set aside,
the raise may be challenged by the
Board.
• Larger companies must give the

government two weeks' notice of in-
tent to pay such retroactive in-
creases. In this period, five or more
members of the Pay Board may
challenge the increase.

Puget Sound Council
Names Lobbyist
SEATTLE — Del Bausch, of Local

47, Olympia, was elected by the
Puget Sound District Council last
month to serve another term as
ILWU legislative representative. He
defeated Chris Mallos, Local 19, 'Se-
attle, by a vote of 14-9.
In a report on the activity of the

Governor's Safety Advisory Council,
Bausch said that under the new Oc-
cupational Safety and Health Act,
violations of safety are subject to
fines of up to $1,000, and that, fed-
eral inspectors can, and will, inspect
the docks if they believe that state
inspections are inadequate.
Joe Davis, president of the Wash-

ington State Labor Lobby was guest
speaker, and described in detail leg-
islative maneuverings in the area of
redistricting.

Bausch also reported on a cam-
paign to win unemployment com-
pensation for "B" men and casuals
during the longshore strike. The
delegates asked their attorney to
prepare a brief on the subject for
presentation to the state.

Sen. Morse Visits Local 12
NORTH BEND — Former Senator

Wayne Morse told a stopwork meet-
ing of Local 12 last month that the
nation will be in for an economic
tailspin unless Congress checks the
supremacy of the administration, as
evidenced by Nixon's power to in-
voke and extend the wage freeze.
Members of other unions and aux-

iliary women were invited to the
Longshore Hall to hear Morse. He
received a standing ovation when
he rose to speak.
He reminded his listeners it was

he who, as coast arbitrator in 1937,
set the basic structure of the con-
tract under which the longshore un-
ion is still operating.
Morse also cut loose on the war in

Vietnam, which he has opposed
from the beginning; and on tax
breaks given the rich, while work-
ing people vote down school budgets
because they are staggering under
the tax burdens already imposed
upon them by government.

WALKING THE LINE—Members of Local 29 in San Diego are encouraged in their
picket duties by their president Robert Castaneda as the strike resumes in the south-
ern-most port. Castaneda reported strong support from the rank and file members.

—photo by Glenn Perry

Pay Board Re-writes Aerospace
Pact; Unions Will Go to Court
WASHINGTON, DC — Over the

protests of labor representatives, the
Nixon Administration's Pay Board
has re-written a negotiated agree-
ment covering 150,000 aerospace
workers.
The Pay Board's decision will cost

the average aerospace worker about
$340 this year.
On January 13, the Board vetoed

a settlement negotiated and ratified
by the International Association of
Machinists and the United Auto
Workers which would have given a
wage hike of about 12 percent or 51
cents to aerospace workers in the
first year.
Most of the raise-34 cents—was

a "catch up" cost of living hike
agreed upon by the unions and the
employers three years ago. The re-
maining 17 cents was new money.

JUST "CATCH-UP"
The Board, after dumping the first

pact, approved only the catch-up
pay, putting the 17 cents over until
the second year of the agreement.
The five labor members of the

board abstained from voting on the
Pay Board's imposed terms, but
charged that the administration had
acted unfairly and had discriminated
against the aerospace workers.
"No other workers in modern Amer-

ican history have ever been penalized
in this way," pointed out The
Machinist, official organ of the IAM.
"In the only other formal actions by
the board, larger rates for coal
miners and railway signalmen were
approved.
The unions charged that they

were treated harshly because de-
pressed conditions in the aerospace
industry made a strike unlikely.
Said the labor members on the

Pay Board in a joint, statement:
"The Pay Board has denied 150,-

000 union workers a fair and equita-
ble wage increase that was clearly
approvable within the Board's own
standard. By its action, the Board

New BC Local Formed
VANCOUVER, BC — A new ILWU

local, composed of inspectors and
samplers of bulk commodities on the
BC waterfront has been formed here.
Local 518 has signed its first agree-

ment, effective January 1, 1972, with
General Testing Laboratories Divi-
sion, Superintendence Company
(Canada), Ltd.
The two-year agreement calls for

1972 wages from $3.00 to $4.25, with
an increase in 1973 of from 30 to
35 cents an hour.

has violated the basic principles of
fairness and penalized collective
bargaining."
The Machinists and Auto Workers

are going ahead with plans to go
into federal court in an attempt to
win a decision forbidding the Pay
Board from "destroying the integrity
of contracts," said IAM president
Floyd Smith.
On another front, California Sen-

ators Cranston and Tunney urged
the Pay Board to reconsider the aero-
space action, expressing "deep
concern for the economic well being
of the aerospace workers and their
families and for the future work-
ability of the collective bargaining
system."
Other California congressmen

signing the message were Reps. Chet
Hollifield, Glenn Anderson, James C.
Corman, George E. Danielson, Rich-
ard T. Hanna, Augustus F. Hawkins,
Thomas M. Rees, Edward R. Roybal
and Charles H. Wilson. The majority
of US aerospace workers are employed
in California.

Chief Quits 

Inspectors Say
Safety Laws
Not Enforced
SACRAMENTO—Amid charges of

lax enforcement of industrial safety
laws, California's chief occupational
safety enforcement officer resigned
earlier this month.
Jack F. Hatton, chief of the Divi-

sion of Industrial Safety, announced
his resignation January 13 in the
midst of hearings being held by an
Assembly committee at which state
safety engineers charged that their
superiors often blocked them from
cracking down on employer viola-
tions.
The special three man select sub-

committee on industrial safety was
appointed last year after building
trades spokesmen demanded a pub-
lic investigation of the Sylmar
Tunnel tragedy of June 24 on which
17 workers were killed.
One state safety engineer, John N.

Jepson, testified that he had been
ordered "any number of times" by
his superiors to remove "red tag"
notices from equipment found to be
unsafe by field inspectors.

NO PROSECUTIONS
Another field inspector charged

that there were 44 cases in 1970 in
Southern California "in which we
had the indisputable evidence but
didn't prosecute."
In testifying before the special

committee, state AFL-CIO secretary-
treasurer John F. Henning charged
that "as currently staffed the Divi-
sion (of Industrial Safety) cannot
hope to meet the obligations imposed
upon it by law.
"The construction section is in

particular need of assistance. The
injury rate in the construction
industry is twice that in overall
employment."
Receiving news of the divisions

heads dramatic resignation, Gov.
Ronald Reagan appointed William
Hem, head of the states Industrial
Relations Department, to investigate.
Hem, with a management back-

ground was, as an employer, cited
before the Division of Labor Law
Enforcement seven times in earlier
years, and convicted seven times.

Local Union Elections

Local 18, Sacramento
New officers for Local 18 for 1972

are: President, Dan Haleamau; vice-
president, George Lemon; secretary-
treasurer, Glen Powell, business
agent, Dan Haleamau; chief dis-
patcher, Rick Risso; relief dispatch-
er, Leroy Wells; caucus delegate, Dan
Haleamau; LRC, Dan Haleamau,
Glen Powell. Don Breachler, Bob
King; sergeants-at-arms, Pete Ram-
irez, Bob King; auditors, Ed Fore-
man, Don Breachler. Also, elected
was a five-man executive board.

Local 24, Aberdeen
The following officers have been

elected and installed by members of
longshore Local 24 for 1972: Pres-
ident, Jack A. Puljan; vice-pres-
ident, Gerald S. Pirttila; secretary
and first dispatcher, Max M.
Vekich; second dispatcher, Don
Wertanen; relief dispatchers, An-
thony Zohowski, Joe Thompson;
trustee, Don Wertanen; Puget Sound
District Council Delegate, Leonard
"Micky" McGuire; LRC, Roy De
Backer, Glen Curtis; United Labor
Advisory Committee, Jack A. Pulj an;
guide, Walter Heikkila; marshal, An-
thony Zohowski.

Local 42, North Bend
Seafood Processors' Local 42 has

elected Evalene Vansickle to serve
another term as president. Charlene
Harvey will be vice-president for
1972, and Blanch Sacchi will be fi-
nancial secretary. Also elected were
trustees Lilian Fraser and Reva Potts
and recording secretary Faustina
Payne.

Local 517, Vancouver, BC
The following officers have been

elected by ILWU Local 517, Van-
couver Harbor Employees' Associa-
tion, for the year 1972: President,
F. D. Mahoney; vice president, J.
Coughlan; second vice president, W.
Bell; secretary - treasurer, J. Jack-
son; recording secretary, L. J. Webb;
trustee, J. H. Tanton.

Auxiliary 17, Oakland
Auxiliary 17 officers for the year

1972 are: Margaret Pryor, president;
Edna Crockerham, vice-president;
Idalynd Rutter, treasurer; Ernestine
Brandon, recording secretary; We-
nonah Drasnin, corresponding secre-
tary and Willie Franklin, historian.
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Status of Longshore Negotiations on
ILWU Position
JANUARY 17, 1972

1. STRAIGHT TIME HOURLY
WAGES
$5.00 per hour effective No-
vember 14, 1971.
$5.40 per hour effective July
1, 1972.
Clerks - comparable adjust-
ments.

2. SKILL RATES - PER HOUR
15c per hour increase to 25c.

20c per hour increase to 35c.

30c per hour increase to 50c.

40c per hour increase to 70c.

3. MEAL ALLOWANCE

4. LODGING

5. GUARANTEE
36 hours at the straight time
rate for A men.

18 hours at the straight time
rate for B men.
Paid weekly.

Averaged over a 13 - week
period.

Eligibility: available 5 days
per week or 80 percent of av-
erage hours.
No rules to prevent A men
from working all they wish,
and rules to prevent gim-
micking.

$5.2 million liability per year
of contract, with provisions
for review and provided that
the arbitrator has the power
to make adjustments in eli-
gibility requirements and/or
total amount of liability in
the event the $5.2 million is
not enough to meet the guar-
antee. Container tax funds to
be spent for guarantee pay-
ments after the $5.2 million
is expended.
The use of any remaining
container tax funds to be ne-
gotiated by the parties.

6. CONTAINERS
Continue present CFS Sup-
plement as written and inter-
preted by arbitrators' awards,
modified by the zone concept.
$1 per ton tax on containers
not stuffed or unstuffed or
covered by an exception in
the CFS document.
Wage parity with PCLA.

7. WELFARE
a) Continue group coverage.
b) Eliminate inequities for

small ports.
c) Dental Plan with Ware-

house Plan schedule and
dependents.

d) Eye care and prescription
drugs, levels of benefits to
to be negotiated.

8. LIFE INSURANCE
A men only, with 5 years of
service and not eligible for
a pension, $10,000 with AD&D ;
coverage limited to immedi-
ate members of family -
spouse and children.

PMA Position
JANUARY 17, 1972

1. STRAIGHT TIME HOURLY
WAGES
$5.00 effective ratification of
Agreement.
$5.40 effective October 1, 1972.

Clerks - Comparable adjust-
ments.

2. SKILL RATES - PER HOUR
15c per hour increased to 20c
at ratification.
20c per hour increased to 27c
at ratification.
30c per hour increased to 40c
at ratification.
40c per hour increased to 53c
at ratification.

3. MEAL ALLOWANCE
$2.50 per meal.

4. LODGING
$7.00 per night.

5. GUARANTEE
36 hours at the straight time
rate for A men, effective
March 1, 1972.
18 hours at the straight time
rate for B men, effective
March 1, 1972.
Agreed.
First year, averaged from ef-
fective date of agreement to
the current date.
Second year averaged over
the most recent 52-week pe-
riod.
Eligibility: 80 percent of av-
erage hours.

Rules; penalties and admin-
istrative matters to be nego-
tiated within a specific pe-
riod following signing of
agreement, subject to arbi-
tration if necessary.
5.2 million maximum liability,
and provisions for review
with arbitrator empowered to
make adjustments in eligibil-
ity requirements and/or total
amount of liability, provided
that container tax funds
have first call for use for
guarantee payments before
the $5.2 million is used.

6. CONTAINERS
Continue present CFS Sup-
plement, and zone concept.

$1 per ton tax to be on long
ton - 2,240 pounds.

7. WELFARE
a) Continue group coverage.
b) Eliminate inequities for

small ports.
c) Dental Plan with Ware-

house Plan schedule and
dependents.

8. LIFE INSURANCE
Double the present $2,000 life
insurance benefit to $4,000
and from $4,000 to $8,000 in
the case of accidental death.

ILWU Position

9. INDEMNITY
Indemnity plan limited to
active A men to supplement
compensation for on-the-job
injuries, to raise level of pay-
ment to approximately $125
per week.

10. PAID HOLIDAYS
Five the first year; five the
second year.

January 17
PMA Position

9. INDEMNITY

10. PAID HOLIDAYS

11. PENSIONS

Tentative agreement on the following:
$500 benefit from age 62 to 65, with 25 years of service.

Basic benefit is $350 per month with a bridge of $150 per
month from age 62-65. The $350 basic benefit continues after
age 65.

New disability and pro rata benefits to be based on $350
basic benefit.

Early retirement provisions at age 59 with 25 years of serv-
ice with an actuarially reduced basic benefit and bridge
otherwise payable at age 62. Early retirement benefits would
be as follows and include welfare coverage:

Age

62

Basic
Benefit

$350

Bridge

$150

Total

$500
• 61 317.59 108.52 426.11

60 289.00 83.78 372.78

59 263.70 67.40 331.00

At age 55, with 25 years of service, men may retire with the
basic $350 deferred until age 65, or with an immediate pen-
sion having an actuarial reduced value equal to the amount
of the basic benefit payable at age 65.

Men may leave the industry at age 55 with 13 to 24 years of
service with pension benefits accrued to date, and payment
deferred until age 65.

Compulsory retirement is reduced from age 68 to age 65,
effective January 1, 1973.

Present pensioners who retired prior to July 1, 1966 will re-
ceive a basic benefit of $300, and those who retired between
June 30, 1966 and July 1, 1971 will receive the $300 benefit 5
years after date of retirement. The union's position is that
this provision be retroactive to July 1, 1971. PMA has not
agreed.

12. MANNING
LASH and Seabee manning
scales to be settled now at
East Coast levels.

13. LOCAL NEGOTIATIONS
Local negotiations to be con-
cluded to the satisfaction of
Local unions.

14. CLERKS' DEMANDS
Open for negotiations.

15. OTHER DEMANDS
Either to be dropped, nego-
tiated or sent to arbitration.
The idea is that these items
should not delay the main
coastwise agreement.

16. EFFECTIVE DATE
Wages effective November 14,
1971.

17. LENGTH OF CONTRACT
No later than July 1, 1973.

18. PAY BOARD APPROVAL
Union has the right to strike
or cancel if not approved
within 30 days of ratification.

19. CONTINUATION OF WORK
Union offered to stop clock
and continue working provid-
ed employers agreed to Union
proposal that wages be effec-
tive November 14, 1971.

12. MANNING
LASH, Seabee and RO/RO to
be determined under new
manning procedures.

13. LOCAL NEGOTIATIONS
PMA Settlement Proposal
contingent upon acceptance
of PMA position on steady
men as well as satisfactory re-
solution of other issues being
discussed in Coast and Local
negotiations.

14. CLERKS' DEMANDS
Open for negotiations.

15. OTHER DEMANDS

16. EFFECTIVE DATE
Date of ratification, unless
otherwise specified.

17. LENGTH OF CONTRACT
July 1, 1973.

18. PAY BOARD APPROVAL
This agreement is subject to
the approval of agencies of
the US having jurisdiction
over pay and price increases.

19. CONTINUATION OF WORK
PMA unwilling to stop clock
in return for Union proposal.
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DRAMA OF NEGOTIATIONS can be viewed in the three panels above. It was 9:30 a.m., Sunday, January 16, when the count-
down began. At top, ILWU and PMA negotiators keep talking. Middle panel: one of the many times late into the night that
the PMA walked out to caucus, before time ran out. Lower panel: exhausted union committee members surround Bridges as he

explains union position to press conference. It was 9 o'clock, Monday morning!

Teamster President Invites
Two weeks ago, the ILWU Coast

Negotiating Committee requested
ILWU president Bridges to fly to
Washington, D.C. to meet Frank E.
Fitzsimmons, general president of
the International Brotherhood of
Teamsters to try to resolve the prob-
lem of container stuffing and also
—as in the discussions earlier with
the International Longshoremen's
Association—to explore questions of
merger.
Following are the texts of two let-

ters received from IBT president
Fitzsimmons by Bridges. The first
deals with the issue of containers
and the question of double-handling.
The second deals with the question
of affiliation of the two interna-
tional unions.

Mr. Harry Bridges
Dear Sir and Brother:
You have inquired whether the In-

ternational Brotherhood of Team-
sters will support your organization
in the event it resumes its strike
over the issue of double-handling of
container cargo as a means to estab-
lish ILWU jurisdiction over this type
of work.
Of course, the International Broth-

erhood of Teamsters cannot stop you
from engaging in such a strike; how-
ever, we are of the firm belief that a
strike over such issue cannot suc-
ceed. We believe it difficult, to de-
fend the demand for double-hand-
ling. Accordingly, the International
Brotherhood of Teamsters would re-
frain from giving any positive sup-
port to such strike but would await
the outcome.
We do take the liberty of suggest-

ing that this type of issue can best
be settled in the context of a merger
of our organizations along the lines
you proposed to your own ILWU Ex-
ecutive Board and which we have
discussed at length in my office to-
day.

Fraternally yours,
Frank E. Eitzsimmons
General President

ILWU to Merge
possibility and conditions under
which the International Brother-
hood of Teamsters would accept the
affiliation of the ILWU. I believe
that negotiations to that end can
be fruitfully carried on within the
framework of the following princi-
ples:

(1) The International Brotherhood
of Teamsters would affiliate the
ILWU in its entirety. In so doing, we
would recognize the two existing di-
visions of your International Union,
longshore and warehouse, and other
sections.

(2) We would protect, under the
IBT Constitution, the autonomy of
the longshoremen, clerks and walk-
ing bosses as a proper trade division
within the International Brother-
hood of Teamsters.

(3) Your Local Unions which pres-
ently comprise your Warehousemen's
Division would become affiliated with

and a part of the existing IBT Ware-
house Division.
(4) Within the framework of the

IBT Constitution, the Longshore-
men's Division and the Local Unions
comprising your Warehouse Division
would have the right to determine
their respective jurisdictions.
(5) Based upon the foregoing, the

two International Presidents would
appoint a joint committee to resolve
any remaining issues.
Permit me to assure you that the

General Executive Board of the In-
ternational Brotherhood of Team-
sters has full authority to accept
your affiliation with all the condi-
tions agreed to in this and future
documents dealing with the merger
and affiliation of the International
Longshoremen's and Warehouse-
men's Union with the International
Brotherhood of Teamsters.

Fraternally yours,
Frank E. Fitzsimmons

Government Strikebreaking
Continued from Page 1—

US District Court in Washington,
DC.
• The Secretary of Labor would

have the authority to end the pan-
el's procedure before a decision is
reached if the parties come to a
voluntary agreement.
The resolution also instructs the

panel to make its decision consistent
with the Administration's wage-
price control policy. However, the
arbitrator's award would not be
subject to Pay Board approval.

'REFEREE'

The joint resolution also instructs
the Secretary of Labor to appoint a
"special referee" who—while the ar-
bitration panel is deliberating—
would have exclusive jurisdiction
over any disagreement which might
have the effect, in his opinion, of
causing a strike or lockout.
The President told Congress that

passage of the joint resolution was
necessary because of what he

termed the serious economic effects
of the strike.
He also urged Congress to once

again consider passage of his "Emer-
gency Public Transportation Act"
which would give him the authority
to totally ban any strike in the
transportation field by imposing
compulsory arbitration.

ROUGH GOING
As The Dispatcher went to press,

the AFL-CIO announced its opposi-
tion to the measure, and it appeared
that the bill might have rough going
in Congress, particularly in an elec-
tion year.
Congressman Phillip Burton (D-

Calif.), a member of the House
Committee on Education and Labor,
which will review the bill, said that
Congress would be "in no rush to
bail out management." He said he
would oppose the bill "every step
of the way," calling it an "anti-
labor proposal of the big business
dominated Republican administra-
tion."

Longshore
Talks Will
Resume
Continued from Page 1—

military cargo, passenger baggage,
stores and mail; to work crew stores
and permit crews to stay aboard
ship; to discharge perishables from
vessels and docks; to permit remov-
al of cargo from docks and off-dock
transit sheds.
Hawaii was also told to keep work-

ing. Hawaii longshoremen have not
been on strike at any time during
this conflict.
The PMA informed the military

that they would not handle military
cargo — in order to deny strikers
any more income while they were
on strike. The PMA reversed its po-
sition the next day.
In other actions the strategy com-

mittee agreed to ask British Colum-
bia locals not to work diverted cargo
and to request the ILA not to work
diverted cargo, as well as asking
teamsters not to haul such cargo
from Canada and Mexico.
By the end of the first week, Pres-

ident Nixon's joint resolution asking
for binding compulsory arbitration
was sent to Congress.
By the middle of the second week,

when The Dispatcher went to press,
this threat to the entire labor move-
ment had galvanized action in trade
unions around the nation.
Senate and House labor commit-

tees were being bombarded by wires
from major unions and from ILWU
locals and individuals demanding
that this form of government strike-
breaking be halted.

Sugar-Pine
Parleys
Stalled
Continued from Page 1—

in the entire agreement in order to
resolve some of the social and eco-
nomic problems of the Kohala mem-
bership.
Sugar industry spokesmen are also

trying the poverty tactic being used
in pineapple.
Robert Grunsky, president of the

Hawaii Employers Council, apparent-
ly has tried to go over the heads of
the union negotiating committee in
an effort to convince the rank and
file that the industry cannot afford
a substantial increase.
Union negotiators pointed out

they, too, are familiar with the eco-
nomics of sugar and expect the
companies to come across with the
necessary wage and fringe improve-
ments.

In pineapple, the main thrust by
the companies is to point to cheap
foreign competition and cry they
are not able to pay decent American
wages.
However, "the union has no in-

tention of being hoodwinked," says
negotiating spokesman Tommy
Trask.
"For example, the last bulletin

told how much a worker in Taiwan
is paid (10c for women, 17c for men)
and how much more pineapple they
have exported into the US market—
an obvious attempt to signal the un-
ion to 'go easy, or you might break
the bank'," Trask said. "Taiwanese
wages are criminally low, but two
wrongs don't make a right.
"We told the industry negotiators

that ILWU does not represent the
poor Taiwanese worker, but it does
represent the workers here in Ha-
waii where the cost of living is a
hell of a lot higher than in Taiwan,
and we intend to get as much as we
possibly can for our members so
they can enjoy life here in Hawaii."

Dear Sir and Brother:
You have inquired concerning the


