Longshore
Committee
Reconvenes
SAN FRANCISCO — As The Dispatcher went to press, the coast negotiating committee had reconvened
and tentatively slated the first meeting with the Pacific Maritime Association, since negotiations were
recessed in mid-May.
At the time they recessed it was
agreed the committee would meet
no later than June 1.
In his last "On the Beam" column,
ILWU president Harry Bridges, who
is also chairman of the coast negotiating committee, stated specifically
that "our union's program is one of
making every effort to get a new
two-year agreement by negotiations
and to embark on a strike program
only as a last resort when all else
fails."
Members of the negotiating committee, during the recess, were reporting back to their home areas on
the action of the caucus and to
bring locals up to date on the union
program
The locals have set up committees
to deal with items referred by the
caucus to local negotiations.
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Free Hoffa Petition Being
Circulated to US Labor
The petition, which will be distributed throughout the American
labor movement, charges that Hoffa's "long imprisonment cOnstitutes
cruel and unusual punishment of
one of this nation's most vigorous
and courageous labor leaders." It
continues:

of illegal wiretapping and eavesdropping and the tainted testimony
of a convicted criminal informer
who was paid and promised immunity from prosecution in exchange
for this testimony.
"Such official behavior by government agencies, we believe, prejudiced
the possibility of a fair trial."

VENDETTA

LOS ANGELES — After six weeks
of intense negotiations, Local 26
members at Max Factor have ratified a contract which will give them
a wage increase of 87 cents over
three years. The agreement covers
900 workers at the cosmetics firm.
All employees will receive a 30
cent boost effective June 1, 1971; 29
cents on June 1, 1972; and 28 cents
on June 1, 1973.
The company also agreed to maintain the cost of medical and dental
care during the life of the agreement.
LANGUAGE
Many substantial changes in contract language were also written.
The pact provides for weekly grievance meetings as a more efficient
way to handle beefs. This was recommended after a four-month study
conducted by the Local 26 Max Factor policy committee—consisting of

SORDID STORY
The story of Hoffa's prosecution
is a sordid story of the federal government's use of spies, provocateurs
and wire-tapping. In fact, a special
unit was set up by the Justice Department, under Attorney General
Kennedy, in this campaign to "get
Hoffa."
The Hoffa case began when the
Teamster head was charged with
investing union pension funds in a
Florida development. No one accused him of stealing the money,
nor of making a bad investment on
behalf of the pensioners.
The case was tried in Nashville,
Tennessee, after it had been thrown
out of federal court in Florida three
times. Finally, the best Kennedy's
legions could come up with in Nashville was a hung jury.
STOOL PIGEON
In 1964, Bobby Kennedy was back
in court with a new charge—tampering with the jury in the first
trial. Hoffa was tried and found
guilty on that charge and sentenced
to eight years.
The key testimony leading to conviction came from one Edward Partin, a lower level teamster official
from Baton Rouge who was known
as a habitual criminal turned federal informer.
Partin told a federal court just
last year that federal authorities
had promised him immunity from
prosecution on a long series of
charges for which he was being held
—if he would join the "get Hoffa"
gang.
Partin had a great track record.
He had done time for embezzlement,
tried and failed to escape from
prison—and received a dishonorable
discharge from the Marines.
When Hoffa was first coming to
trial in 1962, Partin was in, the pen
waiting to be tried on a series of
charges which—had he been convicted—would have meant spending
the rest of his life in jail.
These charges included manslaughter, kidnapping, perjury and
auto theft.
When he agreed to work for the
government—to infiltrate the inner
ranks of the Teamsters union—he
found that suddenly his bail was
lowered so that he could get on the
streets, and that his trials were put
off indefinitely.
He was given expense money from
a secret Justice Department slush
fund, and promised immunity from
prosecution if he delivered.

—Continued on Page 8

(Continued on page 8)

EIGHT POINTS
Negotiating committee chairman
Bridges, in a letter to all locals,
urged that negotiations begin immediately with both PMA and nonPMA employers covering the following eight points:
1. Working and dispatching rules;
2. Local miscellaneous agreements;
3. 1VIa.nning scales other than basic minimum mannings;
4. Section 9.43;
5. Travel Time and Transportation;
6. Port authority agreements;
7. Promotions and Training rules;
8. Clerk Port supplements.
Locals were also advised in the
letter that "no coast-wise agreement
will be concluded and recommended
to the membership for ratification—
no matter what such agreement contains by way of wages, pensions, etc.
—until local negotiations on these
items are completed to the local's or
area's satisfaction."

Local 26

Three Year
Pact at
Max Factor

SAN FRANCISCO—A rank and
file petition to President Richard
Nixon, asking for a pardon for
jailed Teamster president James
Hoffa, has been printed for national
circulation.
The Nineteenth Biennial ILWU
Convention, in a statement of policy
on Hoffa, endorsed the petition and
recommended the widest possible
distribution.
Haifa has now spent approximately four years of an eight-year
sentence in the federal penitentiary
in Lewisburg, Pennsylvania. He was
charged with jury tampering.

"We are aware that his imprisonment was in large measure the result of a vendetta carried on by the
Justice Department during the Kennedy and Johnson administrations,
and that Mr. Hoffa was the victim

PETITION from American Labor
to the President:

Pardon James Hoffa
To President Richard M. Nixon
The White House
Washington, D.C.
Dear Mr. President:
We, the undersigned rank and file trade union members respectfully urge you to grant a
pardon to James R. Hoffa, Genes-al President of the International Brotherhood of Teamsters.
We feel his long imprisonment constitutes cruel and inhuman punishment of one of this nation's most vigorous and courageous labor leaders. We are aware that his imprisonment was in
large measure the result of a vendetta carried on by the Justice Department during the Kennedy
and Johnson administrations, and that Mr. Hoffa was the victim of illegal wiretapping and eavesdropping and the tainted testimony of a convicted criminal informer who was paid and promised
immunity from prosecution in exchange for this testimony. Such official behavior by government
agencies, we believe, prejudiced the possibility of a fair trial.
We further remind you of a dissenting opinion in 1966 by the great former Chief Justice of
the United States Supreme Court, Earl Warren, who called the use of a paid informer "offensive
to the fair administration of justice," and who noted that charges of embezzlement, kidnapping
and manslaughter pending against this informer for more than four years had never been pressed
by the Justice Department.
In view of this sorry history, and realizing that he has now spent a fourth birthday in the
Fedes'al penitentiary at Lewisburg, Pennsylvania, and in the name of fair play and justice to
Hoffa, to his family, his union, and the entire American labor movement, we appeal to you to
grant a pas•don to James R. Hoffa now.
NAME
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VERYONE HAS heard of the so-called Ping-Pong thaw
between the United States and the Peoples' Republic of
China. Now there appears to be movement toward normal
contacts between the two countries. Visas have been issued
to some American scientists and newspaper correspondents
to make visits to China, although our union has not yet been
able to send an ILWU delegation.

E

Even more important, though not as dramatic as the
Ping-Pong thaw, is the recent joint statement of President
Nixon and Premier Kosygin of the Soviet Union that a breakthrough has been reached between their countries on the
SALT (Strategic Arms Limitation Talks) now taking place
in Vienna. If these talks result in a treaty controlling expenditures for nuclear weapons, it would reduce the crushing burden of armaments on both the US and the USSR.
Recently there have also been reports that Moscow may
seek a substantial increase in trade between the USA and the
USSR. According to the Journal of Commerce of May 21,
discussions are now going on which may lead to the United
States supplying the tools and equipment for a one billion
dollar truck building plant on the Kama River in the Soviet
Union, providing export licenses are issued.
One of the relatively smaller firms involved in the project, the Jervis B. Webb Co. of Detroit, estimates that 10,000
jobs would be created in the Detroit area alone by its participation. Overall, as much as 100,000 jobs could be created
in the automobile, machine tool and related industries in
this country. Most of these jobs would be in areas of high
unemployment and where greater lay-offs are faced by the
workers.

OME ESTIMATE that over 100 shiploads of break-bulk
freight are involved over a
year period. We have
known for some time that Russia is very anxious to develop
Siberia with US machinery and equipment. Should trade
continue to develop, West Coast-Siberia service will become
an important part of our longshore work here on the coast.

S
FTER YEARS of feeding at the public

A

trough, a corporate monster called
Lockheed is in deep trouble — a product of
gross inefficiency and poor planning that
always goes with a government-protected
private monopoly, especially one that works
almost entirely for the Pentagon. Now it
wants the long-suffering taxpayer to bail it
out.
Lockheed, a kingpin in the nation's military-industrial complex, was recently compared by Pennsylvania Congressman William Moorehead, to "an 80-ton dinosaur
which comes to your door and says: 'If you
don't feed me I will die. And what are you
going to do with 80 tons of dead, stinking
dinosaur in your yard?'"
Lockheed's demand for a government dole
to pull it out of the hole, has been called
a "five billion dollar boondoggle," as a result
of over-running the cost of the C-5A military transport by more than two billion.
Lockheed claims it's going bankrupt as a
result.
But Senator Proxmire of Wisconsin suggests Lockheed was caught with its flaps
down because of a commercial venture —
the L-1011 Tri-Star passenger plane—which
is why it is asking for government guaranteed financing of a $250 million loan.
WEEP IN MIND that Lockheed (like most
corporations with huge military contracts) was building its commercial aircraft
with techniques and technology based on
developments for its military craft. In other,
words, the company not only used the taxpayer's dollars to build its plane for private
profit, but now wants 'even more public
money.
They have the backing of President Nixon
and the Pentagon and a lot of congressmen
and other defenders of free enterprise. It
sounds like a pure case of socialism — for
the rich!
Here's the dilemma. If the government
delivers these handouts to Lockheed, every
tottering financial monstrosity would be
standing in line. General Electric spokesmen
recently published a memo which said that
they couldn't see the government giving
money to Lockheed without similarly sup-

K

porting its competitors. Once you start this
process, it doesn't stop.
On the other hand, we realize that many
workers will be in serious trouble if Lockheed goes under. About 750,000 workers are
directly employed by this giant, to say nothing of the hundreds of thousands who work
for subcontractors and suppliers. There are
Lockheed plants in 26 states, so the effect
would be nationwide, and cause hardship
and unemployment for many workers.
THAT'S EXACTLY what delegates at our
I 19th Biennial Convention were concerned with when they said that an economy based on defense expenditures has
"created an unstable base of employment
for millions of workers, employment in the
defense and aerospace industries rising and
falling with the country's ability to pay for
essentially useless projects, and Congress'
willingness to fund them."
We believe that rather than avoiding the
problem by continuing to subsidize military
monstrosities, we have to face the problem
squarely and begin to seriously reorder our
priorities, as delegates to the Convention
suggested. Those many billions would build a
hell of a lot of schools, roads, child-care centers, public transportation—all the things
we really need on the domestic front. And
that means jobs where it does our communities some good—and a better chance for
peace.
I

The present trend has been for US manufacturers to build
plants abroad for foreign markets rather than have the work
done here in the United States. In 1965, $42.4 billion of US
foreign firm sales were manufactured in foreign and overseas plants while only $20 billion came from domestic plants.
That means more and more American jobs are going abroad
and more and more working people are being added to the
ranks of the unemployed.

During 1930's there was a parallel situation when the first
Russian five-year plan provided many jobs in American
plants that had no work. This recent move on the part of
the Russians seems to indicate some sort of a new economic
policy which can only be helpful to this country and American labor in general.

THE POSSIBILITIES for trade and jobs could have a great
impact when you consider that the total US-Soviet trade
for 1970 was about $115 million. If they spend one billion
dollars in a two-year period that would give our economy a
shot in the arm that augurs well for the future.
Similar developments seem to be coming from China.
President Nixon has removed the restrictions on use of
American dollars for trade with China. The Administration
now permits foreign flag vessels which are US owned to call
at Chinese ports. However, it does not permit American flag
vessels to call there yet.
Morris Weisberger, secretary-treasurer of the Sailors
Union of the,Pacific, has wired a strong protest to President
Nixon over restrictions barring American flag ships from
calling at Communist Chinese ports.

\
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From the 'Journal of Commerce I find great Chinese interest in purchasing US passenger airplanes and locomotives.
These are all steps in the right direction and I hope that
the Nixon Administration will issue export licenses so that
peaceful international trade will not only help provide thousands of jobs we need here in the US but also help bring
about normal relations between our country, and both the
Soviet Union and the Peoples' Republic of China.
These matters are of particular concern to ILWU members, as our Nineteenth Biennial Convention made perfectly
clear in resolutions urging recognition of Communist China,
and development of better trade relations with the socialist
countries. Our concern about the flight of American jobs
overseas—also voiced at the convention—would be somewhat lessened if trade developments opened up new work
opportunities for Americans.
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Joint Cal Council Lobby
Drives on Anti-Scab Bill
SACRAMENTO — With their main
target the drive to pass anti-scab
legislation, 47 ILWU District Council delegates joined forces here to
lobby in the halls and offices of the
California State Legislature.
The two-day joint meeting of the
Northern and Southern California
District Councils, was described as
the most successful rank and file
lobbying ventUT e undertaken in
many years.
It began May 19 with a large
meeting at Local 17's building in
Broderick, just across the river
from the State Capitol.
The delegates were given a complete rlindown on the ILWU legislative program by their legislative representatives, Cleophas Williams, Local 10, from Northern California,
and Nate DiBiasi, Local 13, from
Southern California.
Equally important, they were
given careful instructions in the
process of getting around the capitol
building, and in buttonholing their
Senators and Assemblymen.
The point was to let the solons
know what the ILWU program was
all about and to convince them that
certain key bills were essential to the
union's program.
ANTI-RAT BILL
Chief among these—and of immediate concern to the entire labor
movement in the state—is AB 490:
the anti-professional strikebreaking
bill.
This bill would make it a misdemeanor for an employer willingly
and knowingly to use any professional strikebreaker in a strike or
lockout; or for such a professional
strikebreaker to offer himself to
replace a worker involved in a strike
or lockout.
This legislation is being pressed
particularly at this time by the
Typographical Union, which is fighting vicious strikebreaking at the San
Rafael Independent-Journal and the
Los Angeles Herald-Examiner.
"KEEP COOL"
The delegates, who fanned out at
the State Legislature to speak to
their Senators and Assemblymen,
were advised in a mimeographed instruction sheet to avoid getting into
arguments when speaking to legislators or their assistants. "Keep your
cool," the instructions said "Remember what answers you get—take
notes—use the information to write
letters when you get home."
Delegates were advised to study
seriously those matters that are of
vital importance, do their homework, so that when they speak to
legislators they'll know what it's all
about. They were told by the Northern California District Council president, Joe Lynch, of Local 6, that
labor could work with a majority of
the legislators.
DiBiasi advised delegates concerning the procedures and committee
schedules and urged delegates to attend committee meetings where
items of interest to labor were being discussed.
Williams presented a careful outline of some 50 bills, including descriptions, status of the bill at the
moment, and the position taken by
the union.
During the two days, delegates
also heard speeches by Senator
George Moscone and Assemblyman
John Burton—both from San Francisco.
WIDE RANGE
The delegates were concerned with
a wide range of bills, but the most
important of these were the bills
that would put money in the pockets
of working people and protect them.

These include bills to increase disability insurance, compensation, unemployment insurance; other bills of
high priority in clu d e protecting
workers from being gouged by employment agencies; stopping fraudulent car repair practices; lowering
excessive interest rates; reduction
in finance charges and the like.
Other areas covered by the ILWU
program include legislation to control automobile insurance companies; a state lottery to relieve the
property tax burden; the right of
all workers to organize; civil rights
legislation; stronger state and federal safety regulations; consumer
protection.
A number of bills of great importance deal with air and water pollution and specifically deals with problems of poisons released into the environment. This overlaps the whole
problem of safety on the job.
The delegates called for meaningful tax reform, including reducing
capital gains exemptions, changes in
bank and corporation laws, amending the oil depletion allowances, imposing an oil extraction tax to pay
for education. (Most oil producing
states do that now.) They also called
for changes in tax exemption laws
which favor corporations.
AID LONGSHOREMEN
In an important piece of business
the Joint ILWU Councils voted complete and unqualified support to the
longshore division in current negotiations.
Both Williams and DiBiasi said
that these face-to-face meetings
with union members strengthened
the position of the ILWU legislative
representatives.
"Now the legislators know who we
represent, now that they've met the
people from the job," Williams said.
Delegates came from Locals 2, 6,
10 and 18 in Northern California;
and Locals 13, 20-A, 26 and 30 in
Southern California.
There were also pensioners from
both Northern and Southern California, and ladies' auxiliary members from both areas. Dave Jenkins,
San Francisco legislative coordinator, was also present, as were delegates from the United Electrical
Workers.

New Local 4
Contract at
Van-Port Panel
VANCOUVER, Wash. — ILWU Local 4 members at the Van-Port Panel
Corp. here—after tough negotiations
—won a substantial wage boost in
negotiations recently concluded here
May 24.
Van-Port tried to hold the line
with a six percent "take-it-or-leaveit" offer at one point, but negotiators came through with a two year
settlement of six percent the first
year on a $3.80 hourly base, and eight
percent the second year.
The turning point in negotiations
came when Van-Port workers turned
down the company's offer, and authorized a strike by a 95 percent
vote.
The contract, retroactive to May 1,
now covers 25 workers, but as many
as 55 are employed when both shifts
are running.
A rank-and-file negotiating committee consisted of Bill Richter,
Gordon Rekstad and Ron Tucker,
assisted by Ed Andrews and Dick
Cunlisk of Local 4 and International
representative James S. Fantz.

HAWAII NEGOTIATIONS—Last week at ILWU Headquarters in Honolulu, preliminary longshore contract talks got underway with various waterfront companies.
Three sessions, totaling about seven hours, were held. President Harry Bridges
(center) was chief spokesman for the union. Vice president George Martin was
also on hand. To the immediate left of Bridges are: Local 142 president Carl
Damaso and regional director Bob McElrath. To his right is Al Ramos of Honolulu,
committee secretary. Other members of the ILWU longshore negotiating subcommittee are: chairman, Richard Hone, Ramos, and Gary Kato of Oahu; Joe Kawamura and Takeo Hiranaga of Maui; Paul Viquelia of Kauai; Dan Haleamau and
Charles Aiona of Hawaii. Local 142 is now in the process of setting up strike
machinery and a rank and file mobilization program is also being drawn up.

Chrysler Sings Requiem for
Jobs of American Workers
MAYWOOD, Calif. — American
economic domination of other countries is taking a heavy toll on American workers.
For example, Chrysler Corporation
has declared that it will close up its
39-year-old Maywood assembly facility, laying off 1,200 workers. The
move is prompted by Chrysler's investments in Japanese and European
corporations.
According to United Auto Workers western director, Paul Schrade,
"the company has ... decided that
it is more interested in profiteering
from overseas plants and cannibalizing production and jobs of
American workers" than in maintaining employment at home.
Schrade pointed to the company's
hundred million dollar investment in
Japan's Mitsubishi Corporation,
which manufactures Chrysler's Colt
subcompact car as an example of
the operation of the international
run-away shop.
"We are considering a proposal to
the federal government," Schrade
said, "to halt the heavy flow of
American capital to foreign manufacturers.
"It is senseless and without any
logic at all to allow the American
auto industry to surrender to the
Japanese and Germans when investments in new technology and better
car design are the answer for
America."
The Maywood plant was built in
1932, and was organized only after
union pioneers were jailed and beaten by Chrysler and its thugs. "Many
great union organizers helped organize Local 250," Schrade said,
"and that local union, to this day,
remains one of the finest in the entire UAW.
UAW vice-president Douglas A.
Fraser said that the closing would
mean "not only loss of jobs for many
high seniority employees, but little
likelihood of finding other employment since the job situation in Los
Angeles is not good. These are people who have invested a lifetime of
work with Chrysler in California.
There is literally no place for them
to go."
- Fraser said he would appeal to
Chrysler to reconsider their "cruel
and deplorable decision."
ILWU STATEMENT
Addressing the effect on US workers of foreign operations of American business, the officers, report to'
the 19th Biennial ILWU International Convention demanded an end
to the export of American jobs.
It urged a four-point program
to protect the jobs of American

workers. The government, the officers said, must
• Stop helping the operations of
US foreign subsidiaries with military
protection and tax breaks;
•"Curb the rapid outflow of capital investments to foreign subsidiaries;"
•"Demand regulations to halt
growth of multi-national corporations;"
•"Perhaps most importantly, press
for the establishment of international fair-labor standards in order
to end the inducements offered by
large pools of low paid workers."
The officers also pointed out that
the international runaway shop is
a growing threat. These subsidiaries
manufacture goods overseas with
low-wage labor' which compete on
the world market with the same
products manufactured domestically. Ford already produces 40 percent of its cars outside the US. Other
companies such as International
Harvester, Singer, Standard Oil, IBM
—and many others—also derive vast
amounts of income from goods produced overseas.

Pay Increase
Due June 1 for
Warehousemen
SAN FRANCISCO — Local 6 members working in warehouses and
processing plants covered by the
Northern California master agreement will receive a 30 cent an hour
increase effective June 1. This also
applies to independent houses with
a June 1 opening and which follow
the master settlement. In addition a
cost of living allowance is in the
agreement.
The agreement with the Industrial
Employers and Distributor's Association ratified nearly a year ago, carried a total $1.10 wage package over
three years with another 30 cents to
be added on June 1, 1972.
COST OF LIVING
The cost of living allowance of
eight cents will be 'effective on the
first pay period on or after June 1,
and for all master agreement houses,
and those independent houses with a
June 1 opening date and which follow the master settlement.
Some independents which have
contract dates other than June 1
will also receive their thirty cents
and cost of living increase. If there
is any doubt about this, check with
your business agent.
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I-f. Prisoners of War
-

We call on all governments, involved in the
war in Indochina, to assure humane treatment
of all prisoners and negotiate a prisoner of war
exchange. We direct the International Executive Board to use the good offices of our union,
including the Canadian Area to assist in this,
including helping establish a dialogue between
the government of North Vietnam and the
ILWU.
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Programs an
1-k. Tuna Boat Seizures

I-g. Negotiations and
Disarmament

We condemn the harassment and seizure
by Ecuador and Peru of the American tuna
fleet, often manned by ILWU members. We
demand our government enforce existing
laws, and negotiate a settlement. We call
on the rest of the labor movement to join
in our efforts.

Negotiations now going on between the
Soviets and the US — the Strategic Arms Limitation Talks (SALT) — could well represent
the beginning of the end of the arms race
which has plagued us for generations.

Since January 11, 1971, 26 American tuna
boats have been seized by Ecuador, and one
has been grabbed by Peru. These two countries
are attempting to enforce a unilateral 200-mile
limit on their coast waters. Most countries
accept the 12-mile limit.

Our experience as trade unionists tell us that
all conflicts, no matter how bitter, must wind
up at the negotiating table, especially where
people's lives are at stake. Only by negotiation
can the Vietnam war be ended.
The peace of the world depends on the two
superpowers — the US and the Soviet Union —
reaching agreement. We support the SALT talks
— intended to limit the spread of nuclear rockets which have been so heavily stockpiled that
each side has enough to destroy the other side
many times over. These talks could determine
the kind of world we and our children will live
in — if any! Both countries seem determined to
reach meaningful conclusions.
We still believe the United Nations is mankind's best hope.

Boats that venture within the 200-mile limit
boats have been seized by Ecuador, and one
military seizure. Boats are boarded, crews kept
under armed guard, and the ship is forced to
pay heavy fines before release. There is practically no reimbursement to the crew for lost
earnings, nothing for damage to the ship, or
theft of property.

I-h. Reorder Priorities
We call upon the US government to reorder priorities in this country — to spend
more money on domestic programs of use
and benefit to working people, and less on
war, so we can convert to a peacetime footing.
Big business has used its economic and political power to perpetuate an enormous defense
budget—about 600 on every tax dollar. These
defense expenditures affect everyone. They
have led to the longest inflationary spiral in
US history, and blocked efforts to spend tax
money on the real needs of the community.
Millions are employed in precarious situations — as employment in defense and aerospace rises and falls. Unmet social and community needs include housing, education, medical
care, urban deterioration, public transportation
and recreation and much more. But the Nixon
defense budget precludes even a beginning in
tackling these domestic needs in an orderly and
peaceful way.

I-j. People's China
Communist China should be admitted to
the UN; the US and China should re-establish
diplomatic relations; trade and travel restrictions should be dropped. World peace might
well hang in the balance.
Communist China is here to stay, and will
likely become an increasingly important factor
in the world's economic and political development. We cannot continue to pretend that
China does not exist.
Recent government statistics and actions,
including the sending of the US ping-pong team
to China, indicate that our cold war policy
toward China is being re-evaluated. Further
substantive steps must be taken:
We strongly urge that the People's Republic
of China accept an ILWU rank and file overseas delegation.
As the New York Times has pointed out,
"There can be little hope of rapprochement with
China as long as Peking perceives an expanding
American threat on its borders." Ending the
war in Vietnam would no doubt improve USChina relations.

The US government, deeply enmeshed in
Latin American politics has refused to take
meaningful action.

I-I. Labor Peace
Activities
Labor could play a profound role in making peace. The majority of the working class
in our country wants an end to the war.
Through joint action, including work-stoppages, we could end the Vietnam war in a
hurry.
We instruct ILWU International officers to
encourage and organize officials and rank-andfilers in all local unions to work within the
ILWU and other unions to develop an action
program for ending the war.
This would include 1) area-wide labor conferences, statements and actions, 2) organized
work stoppages, 3) intensive pressure on elected
public officials, and 4) cooperation where practical with citizens groups involved in the effort
to end the war. We also recommend the establishment of peace committees in all locals to
work on such programs.
In Indo-China our program is: cease-fire,
stop the killing and get out. On a broader level,
we believe that negotiations must replace warfare, that the cold war must be buried and the
arms race stopped; that all people have a right
to self-determination; and that the United
States must stop being the world's cop, interfering in other peoples' affairs and conducting
actions to protect US investments abroad.

permit workers to improve their standard of
living. We oppose those who attempt to limit
the gains of the working class.

3 Unemployment
High levels of unemployment are built
into the capitalist system. Only a combination of aggressive collective bargaining by
labor and progressive legislation by Congress
will limit joblessness.
The key to reducing the crisis of unemployment in the US and Canada is more consumer
spending to create jobs—and this means higher
wages and lower prices and taxes.
Workers must be protected against the jobreducing effects of technological change and
speed-up. The shorter work week—with full pay
—is another way to divide available work.
Minority groups last hired and first fired,
must be protected against job discrimination.
Government and private employers must retrain workers and develop remedial programs
for the unskilled.
We must depend less on unstable defense
spending, and more on useful jobs in areas
where there is long-term public demand. Also
the government must curtail the growth of US
business abroad. Foreign workers, working at a
fraction of wages paid to Americans, and under
inferior conditions, are being given jobs which
would otherwise be available at home.
We need a public works program in health,
transportation, education, and other areas to
provide useful, necessary work.

3-a. Automation
Big inroads on ILWU jobs are being made
by automation and mechanization, and we
must recognize that employers "prerogatives" to do as they will must be challenged
to protect the livelihood of our membership.
In order to deal with this increasingly
threatening situation, we must demand adequate work and/or wage guarantees for all
ILWU divisions.
We must have the right to negotiate conditions under which plants or ports close down
or dry up, the timing of these changes, the right
to maintain manning scales, and other protections.
There must be a floor under the number of
workers in each plant or industry, which could
only be dropped by mutual consent.
All divisions should work for a 35 and even
a 32-hour week at full pay. We need to go all
out to stop layoffs and removal of plants. This
includes political action, and the need to educate and win the support of the community.

4 Tax Reform
2 Wage-Price Controls
The ILWU is opposed to wage-price controls. They are a bad prescription for national economic ills. Inflation is not the fault
of wage settlements, but of government war
spending.
Government spending for war and defense
is the major reason for inflation. Prices are
up and wages are trying to keep pace. The
largest price hikes have come for goods and
services where organized labor is not even an
important factor in costs. Interest rate hikes
have also been passed onto consumers as high
prices. The fact is that business seeks every
excuse to raise prices whenever possible.
Economic recovery is based on increased
consumer spending, which means higher wages
and full employment. Only higher wages will

Despite the steps taken toward tax reform in 1969, state and local taxes still take
the most from those least able to pay, and
still have loopholes favoring the wealthy.
Tax reform should continue high on our list
of legislative priorities. On a federal level we
need increased taxes on investment income,
taxes on interest on state and local bonds,
elimination of oil and mineral depletion allowances, and repeal of the recent action by the
President to liberalize tax rules on depreciation
allowances. These are some of the most glaring
loopholes.
We need a sharp increase in personal exemptions, which now have no relationship at
all to the cost of living.
At state and local levels, sharply regressive
sales and property taxes are the basic problem.
We must continue to fight the sales tax and
shift the burden of property taxation to corporate property owners and land speculators.
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drivers' license. The bill would also abolish restrictions in many states against group insurance plans.
The situation now is intolerable. Less than
half of casualties in car accidents receive any
benefits. The major portion of auto insurance
premiums goes for lawyer's fees and court costs,
and other non-benefit expenses.

5 Consumer Protection
Organized labor has a big role to play
in the consumers' movement, a movement to
maintain effective purchasing power, to be
able to buy goods and services which are
dependable, honestly packaged and reasonably priced.
The American marketplace has become a
jungle, characterized by inferior products, deceptive advertising, inadequate labelling and
even dangerous products.
We need the enactment of enforceable safety
standards for consumer products, guidelines for
clearly written, enforceable warranties, strong
penalties for phony advertising, and limitations
on "service charges" on consumer credit.
Effective and independent consumer protection agencies ought to be established at state
and federal levels, to represent purchasers in
court, test products, conduct educational campaigns, and process grievances.

On these pages are summaries of
the statements of policy and resolutions passed by the 19th Biennial Convention, held in Honolulu, April 19-23,
1971. These statements and resolutions will serve as guidelines for action
on a variety of subjects to the officers
of the union and the International Executive Board.
They are numbered here in the
same order as they were at the Convention. Where numbers are skipped
or missing, it means the resolutions
were either filed, referred to a committee, or consolidated into other
statements.
Copies of the statements of policy
and resolutions were sent to each
US Senator and Representative from
states in which the ILWU operates -California, Oregon, Washington, Hawaii and Alaska. A covering letter,
signed by the four ILWU titled officers, asked the legislators for their
comments, and suggested the need
for action.

In the long run, the solution would involve
government run auto insurance operated along
the lines of workmen's compensation. In the
absence of this, the Hart-Magnuson bill is a
long overdue first step in the right direction.

6 National Health Care
Medical care in the US has become ruinously expensive, poorly administered and
plagued by inequalities. Good health is a
right of all people, not the exclusive privilege
of the rich.
The traditional way of delivering medical
care to Americans is outdated. We believe that
everyone should get the best possible medical
care when he needs it, for as long as he needs
it, without regard to ability to pay.
We support the "National Health Security
Act." It will provide comprehensive quality care
for all residents of the United States, regardless
of age or income.
Every major union in the country, representing 17 million workers, has gotten behind the
bill.

7 Foreign Trade
We must expand foreign trade and oppose all political barriers that keep us from
exchanging goods with all countries — east
and west.
The union's position is that "protectionism"
-- such as import quotas — will not serve the
best interest of the American people; will force
prices up; and threaten to set off a world trade
war at the expense of American workers. The
most critical problem is the flight of American
investment capital overseas. American jobs, not
American products, are being exported.
We call upon the federal government to stop
helping the operations of US foreign subsidiaries; regulate and curb multi-national corporations; and establish international fair labor
standards to end the inducements offered by
large numbers of low-paid foreign workers.
Equal treatment should be given to all nations
willing to trade with us. All American ports
should be open to ships of all nations. Cold
war policies are out of date. Communist East
Europe and China are two areas where foreign
trade should be vastly expanded.

7-a. Trade With China
5-a. Auto Insurance
Reform
High auto insurance premiums, unfair
settlements, delays, red-tape, and unfair
cancellations are major reasons why consumers are up in arms. We want substantial reform of laws governing auto insurance.
We support legislation sponsored by Senators
Philip Hart and Warren Magnuson which would
provide "no-fault" insurance for everyone —
providing payments for lost wages, medical care
costs, rehabilitation and death benefits without
regard to fault. Policies could be cancelled only
for non-payment of premiums and loss of

Establish free trade with the People's Republic of China in the interest of jobs, prosperity and peace.
The embargo on any kind of trade with the
People's Republic of China — which lasted for
nearly two decades — has been partially lifted.
While we suffer huge unemployment in the
USA, and with fewer jobs in West Coast transportation, warehouse and other industries, it
makes no sense that practically all our trading
partners do business with China — while the
USA remains aloof from a vast market potential.
Japan-China trade alone in 1969 reached
$650 million. The US has an enormous potential
market for minerals, industrial equipment and
machinery, and other products that China
needs, and she has raw materials and agricultural products we could use.
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8 Longshore
Compensation
Substantial improvements are needed in
longshore compensation, which has not been
changed since 1961 and is far out of line
with the needs of dock workers.
The benefit structure of the Longshoremen's
and Harbor Workers Compensation Act, not
changed by Congress since 1961, needs vast improvement. The present $70 maximum weekly
benefit for a worker injured in the nation's
second most hazardous industry is far below the
two-thirds of wages originally intended by law.
We are driving for improved benefits and an
equitable system, including: an immediate increase in benefits to at least $150 a week; maximum benefits at no less than 75 percent of
average weekly wages; upward revision of maximum benefits based on the rise in wages in the
longshore industry; no limit on total benefits; free choice of doctors; increased widows'
and dependents' benefits; increased funeral expenses.
Such adjustments toward an equitable compensation, could drastically reduce the problem
of "third-party" suits. The union urges Congress to separate the issues of "third-party"
suits and longshore compensation benefits.

9 Release of
James R. Hoffa
We call for the immediate pardon of
Teamster president James Hoffa, who is in
jail, framed and vilified, because of his forceful leadership of the nation's largest labor
union.
Noting that the US Parole Board again denied Hoffa's request for parole, without giving
any reasons for this denial, the Convention
stated Hoffa is being kept in prison by those
who wish to deny him the right to return as the
head of the Teamsters union.
The union urged locals and groups within
both the ILWU and the Teamsters, as well as
AFL-CIO unions, to work on behalf of freeing
the Teamster president. A petition calling on
President Nixon to "grant a pardon to James R.
Hoffa now," was endorsed and its widest possible distribution recommended.
The petition reminds the President that Hoffa's long imprisonment constitutes cruel and inhuman punishment; that it was the result of a
vendetta carried on by the Justice Department
during the Kennedy and Johnson Administrations; that Hoffa was the victim of illegal wiretapping and eavesdropping and the tainted
testimony of a convicted criminal informer who
was promised immunity. This prejudiced the
possibility of a fair trial.

10 Legislative Action
A stepped-up legislative program aimed
electing
pro-union candidates, working for
at
higher minimum wages and improved compensation, and against compulsory arbitration, wage freezes and other anti-labor laws
is critically needed now.
Our contract gains are steadily whittled away
by increasing taxes and war inflation. There are
legal threats to free collective bargaining
through anti-labor laws. Essential public services in health, education and welfare are being
crippled under the excuse of "economy."
The Convention instructed local and District
Council legislative committees to support only
pro-labor candidates pledged to sponsor prolabor legislation. This includes making compulsory overtime illegal, raising minimum wages,
improving workmen's compensation, etc.
This must be done in cooperation with the
rest of the labor movement and with Black and
Chicano and other community groups with interests similar to ours.
Our members must become better informed
on the crucial issues facing us and more involved in the union's political work, including
mass lobbying in all the state capitols.
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More on ILWU Convention Policies,Programs
10-a. New Anti-Labor
Drive
We oppose any and all anti-labor and
anti-strike legislation.
The Nixon Administration is serving big business and attempting to pass a mess of antilabor laws, which could deny union members
the right to vote on wage and contract settlements, the right to strike and picket, and force
them to accept compulsory arbitration which
would dictate wages, working conditions and
contract settlements.
Workers in the transportation industry are
the first target of this attack on labor. We protest the Nixon-big business anti-labor attack
and call on all labor—AFL-CIO, Teamsters,
Auto, Railroad, etc.—for joint action to mobilize
their full strength to defeat these attacks.

a.

10-b. Legislative
Program
The best defense against repressive legislation during an economic crisis is a vigorous
counteroffensive by labor.
An ILWU legislative program must aim to
make compulsory overtime illegal and to increase overtime rates so that it is no longer
profitable. Repeal Title 2 of the McCarran Act
(concentration camps without trial), and those
sections of the Organized Crime Control Act
which are anti-labor and destructive to civil
liberties.
We must establish unlimited collective bargaining for farm workers and public workers.
Establish responsibility for industrial pollution
and make industry pay for cleaning up the mess
industry has made.

II-a. Arrest of Chavez
The use of courts and injunctions to jail
farm leader Cesar Chavez is aimed at preventing effective farm workers' unionization.
We condemn the use of courts and injunctions to jail militant union leadership, as well
as the use of official and unofficial violence.
The jailing of farm leader Cesar Chavez is another attempt to prevent effective union organization; it aims at helping corporation growers to break strikes. The working class and all
trade unionists should see to it that Chavez is
not again sent to jail when the issue arises
again.

II-b. Pentagon
Strikebreaking
We condemn the Pentagon for purchasing non-union lettuce as a form of official
strikebreaking.
The union hailed the organization of California farm workers and the union contract won
from anti-labor agro-business grape workers.
This was done in the face of police violence and
unfriendly courts and public officials and government agencies.
During the widely supported grape boycott
the military spent millions of working people's
tax money to buy scab grapes. Pentagon strikebreaking was defeated by protests of working
people.
Now we condemn the Pentagon brass which
bought scab lettuce to try to bail out the enemies of labor. We protest to President Nixon, to
our Congressmen, to the press, and urge all union members to lend every assistance to farm
workers' organizing.

I2-a. Angela Davis
We support Angela Davis' right to a fair
trial and release on bail pending trial.
The use of anti-radical hysteria and frameups are anti-labor weapons—as history proved
in the Tom Mooney case, and in the 20-year
persecution of Harry Bridges. The anti-labor
offensive goes on, in the form of anti-labor
laws, in government intervention in strikes, in
open shop drives, and in the number of union
leaders (such as Jimmy Hoffa) framed and still
in jail.
Now prejudice and frameup are employed to
crush black militancy. The relentless crusade
against Angela Davis revives an old gimmick—
the conspiracy charge—which was used over
many years to repress the labor movement. We
defend ourselves by defending Angela Davis and
go on record to see that she receives a fair trial
and is released on bail pending trial.

I4-a. Include Hawaii
Dockers Under PCLA
Hawaii longshoremen should be covered
under the Pacific Coast Longshore Agreement.
Longshore work in Hawaii is performed by
ILWU members who work the same ships their
mainland brothers work. The longshore caucus
has called for coverage of Hawaii longshoremen
under the Pacific Coast Longshore Agreement
and the Convention supports the Hawaii longshoremen's efforts to win such coverage.
In addition the Convention pledged full support of the entire union to the longshore division in its struggle to improve wages and conditions on all ILWU waterfronts.

20 Racism
Racial discrimination, tokenism in employment, and racism inside the labor movement could eventually destroy every advance
we have made.
Racism is pervasive in our society, a sickness
that infects the trade union movement as well
as every community. Unions must take the lead
in eliminating racism from our land. Historically racism has been fostered by employers to
divide workers from each other. Unemployment
always hits minorities first and hardest, and
if unions refuse to live up to their principles,
many minority people will seek elsewhere for
justice.
The ILWU has always been a leading force
for racial progress. We have an obligation to the
entire labor movement to make it clear that
racism inside labor could eventually destroy
every advance we have achieved.
We must eliminate "tokenism" and recognize
that minority groups cannot wait any longer
to achieve dignity. and justice. They want it
now! The real goal of the struggle is equality
in getting and holding a job; equality in housing, in education, at the polls and in the marketplace.

21 Ecology
The ILWU works for orderly and limper
planning for preserving our communities so
wokers will have a decent world to live in.
The preservation and improvement of our environment is meant to provide a healthy, livable
world for working people and their communities. To achieve a decent world we should participate in plans that preserve the environment
and still give full consideration to the needs
of working people for jobs and livelihood. Extreme, unrealistic ecological approaches generate resistance and prevent progress toward
our goal. We must work toward planning, regulation, and anti-pollution measures which will
improve the standards of life, while at the same
time making sure there are jobs for all.

22 Sugar, Pineapple
Talks
We pledge sugar and pineapple workers
full support in their effort to obtain good
agreements in 1972.
For the first time ILWU agreements with
Hawaii's sugar and pineapple companies have
a common expiration date—January 31, 1972.
Negotiations for both will begin in November
1971, and the two groups must make basic improvements to defend their standard of living
in the face of inflation.
The Convention recognizes the proud history
of ILWU sugar and pineapple workers who have
won the highest labor standards of agricultural
workers anywhere in the world and have always
supported other sections of the union. We
pledge support and cooperation of the entire union in their efforts to obtain good agreements
and make 1972 a "sugar and pineapple year."

23 Grand Juries
We urge repeal of legislation which
makes it possible to use grand juries to attack the democratic rights of individuals and
unions.
Under the guise of fighting organized crime
special federal grand juries have been established throughout the country and the Nixon
Administration, through the Attorney-General,
the Department of Justice and other federal
agencies, has made labor unions the first object
of investigation and attack. A number of union
officers have been indicted for labor political
activity; other unions are being investigated,
including the strikers at the San Rafael Independent Journal, which is using professional
strikebreakers.
The grand juries have enormous power to
force witnesses to testify and ignore and violate
elementary civil rights. They pose a direct, immediate and unprecedented threat in the labor
movement now.
The Convention condemned the use of grand
juries against labor, and will inform the rest of
the labor movement of this position and urge
repeal of legislation authorizing such attacks.
Copies of the Resolution were sent to President
Nixon, Attorney-General Mitchell and interested US Senators and Congressmen.

24 Tribute to Jack Hall
Jack Hall was a true son of the working class,
whose name was synonymous with ILWU in
Hawaii. When he died the working people of
Hawaii lost a great friend—a man who struck
the spark that lit the flame that destroyed
economic and political feudalism in that state.
The Convention was dedicated to the memory
of Jack Hall.

25 Kohala Sugar
We condemn the closing of a company
that threatens the livelihood of a community
and will work to guarantee that rights of
people should supersede the rights of profit.
The announcement by Castle & Cooke, one
of the Big Five in Hawaii, that it intends to
close Kohala Sugar Company in 1973, would
bring economic and social catastrophe to 3,700
men, women and children in that isolated community on the Big Island. Sugar is their only
source of employment. Governor Burns has appointed a state-wide task force, including representatives of ILWU Local 142, to investigate
and make recommendations.
The ILWU takes the position that Castle &
Cooke, while making millions of dollars in other
areas of Hawaii, does not have the unilateral
right to destroy an entire community which it
created. The ILWU will take the lead in cooperation with the state, the county and public
organizations to exert every effort to guarantee
that the rights of people should supersede the
rights of profit.
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Auxiliaries Set
Heavy Schedule
OAKLAND — The Fifteenth Biennial Convention of the Federated
Auxiliaries is slated to open here
June 22 at the Leamington Hotel. It
will be preceded by a one-day board
meeting.
The 1971 convention theme is
"woman power." However,the scheduled speakers, with one exception,
are men—dramatizing the fact that
the Federated's 28 affiliates on the
Pacific Coast and British Columbia
are already involved in planning how
best to support the ILWU in the
event of a waterfront strike.
Federated Auxiliaries president is
Valerie Taylor and secretary is Norma Kala.
Ava Helen Paulling will share her
experiences in working for peace
with women of all colors and nations. The other invited speakers are
from the top leadership of the union,
the Pacific Coast Pensioners Association, Warehouse Local 6, and The
Dispatcher.
Tim Kelly, retired member of Local 34, will say a few words on the
Mississippi Delta Project; and Margaret Pryor, president of the hostess
auxiliary, will relate the story of
Harriet Tubm an, subject of the
famed lithograph by Victor Arnatauff. Dawn Rutter, the Federated
Auxiliaries vice-president for Northern California, will be in charge of
the drawing for the coveted picture
—a convention feature.
The five-day meeting, expected to
end Friday afternoon, June 25, is expected to set a program of activities
for peace and social justice.
"But our main emphasis," Mrs.
Taylor said, "undoubtedly will be on
how we can mobilize our forces to
carry out any supportive actions we
may be called on to perform by the
International union or by the parent
locals in the event of a strike."
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CRDC Supports Strikers
At Western Paper Plants

SAFETY AIDES—The Bureau of Labor
Standards has appointed Richard Sunstedt (left) and Paul Thomas as maritime
safety officers. Sunstedt, a longshoreman
and member of ILWU Local 13, joins
the San Francisco district maritime staff.
Thomas, formerly employed in the safety
department of Marine Terminals Corporation in Long Beach, will work out of
the Portland district office. Both of these
young men are well known along the
southern California waterfront for their
work in safety.

Breath of life from
Retired Local 19 Man
NORTH BEND, Ore. —A heart
warming story was revealed here
when Evelene Van Sickle, president
of ILWU Local 42, of Seafood Processing workers, disclosed that her
appeal for help in securing a portable oxygen tank for an ill, out-ofwork member drew an immediate response from a retired Local 19 longshoreman.

PORTLAND—The Columbia River
District Council at its May meeting
moved to support the Association of
Western Pulp & Paper Workers. The
union is involved in a strike affecting 8,000 workers in Weyerhaeuser
plants in Oregon and Washington
and Crown Zellerbach plants in the
two Northwest states and California.
The CRDC action was in response
to a letter from AWPPW president
Hugh D. Bannister and a report by
ILWU International Representative
James S. Fantz concerning a meeting of area unions attended May 14
by him and ILWU regional director
G. Johnny Parks.
Others at the meeting included
the Inland Boatmen, Lumber &
Sawmill Workers, International
Woodworkers and the Printing Specialties. All pledged support to this
strike.
In another major action the Council fired a verbal barrage at the Customs Port Security Act of 1971, terming it a move to "legalize" screening
of waterfront workers. Letters were
sent to Oregon and Washington
Congressional delegations.
This was done after secretary Bill
McCormack called the delegates' attention to the dangers in this bill
(S. 1654).
The measure goes far beyond the
originally proposed regulations and
would give the Treasury Department
and local Coast Guard brass vast
control powers over jobs under their
jurisdiction.
LQGS

John Olson and from Ernest E.
Baker, who replaced Olson while the
latter was in Hawaii; also a report
on the Labor Rally for Jobs & Peace,
held April 10 at the Portland Labor
Center.
•Some legislative developments
include: efforts to draft an equitable
property tax relief bill for senior
citizens.
•Hearings on a bill to raise the
state tax on cigarettes from four
cents to nine cents a pack. Revenue
from the bill, if passed, would go
with other monies into the general
fund, earmarked for property tax relief.
Olson reported that he testified
when a vending machine operator
submitted an amendment asking
machine operators be allowed to deduct 1 cent of the tax to offset costs
in changing machines to handle the
new tax.
"I informed the committee and its
chairman—who is himself a vending
machine owner—that the longshoremen would fight against any subsidy
for coin operators that would be
taken from monies meant for property tax relief."
PEACE RALLY
CRDC President Al Wagner represented the ILWU at the Jobs-Peace
rally. He said John J. Fougerouse,
vice-president of the Portland pensioners, "did a fine job as chairman."
Speakers included Al Hartung,
long time president (now retired) of
the International Woodworkers;
Shirley Gold, executive secretary of
the Portland Federation of Teachers; Bill McCoy, chairman of the
Multnomah County Democrats; and
State Senator Keith Burbidge.
International Representative
James S. Fantz, warned the delegates that "pressure of the unemployed on the employed," and of the
unorganized on the organized "will
pose real problems for the unions
unless we get in and solve some of
these problems." He termed it "a national crisis."

But Clara Atkinson, the emphysema victim, can breathe again. And
according to Mrs. Van Sickle, "That
check winging out of the blue, and
the true union brotherhood behind
it, was a new lease on life—not only
for Clara, but for all of us."

The CRDC took action against HR
7383, the timber conservation bill,
so-called, which includes a ban on
log exports from federal land and—
for the first time—from designated
commercial lands.
Provisions of the measure are so
tricky that if enacted it would
amount to a total embargo on log
exports—the economic lifeblood of
most Northwest ports.
The Council went on record for
repeal of all legislation banning log
exports.
The meeting featured a report by
In other actions the council:
Mel Bannister, Local 21, Longview,
• Approved the recent appointa member of the Coast Negotiating ment of Senate majority leader and
Committee, on the progress of con- Portland labor attorney, Berkeley
tract talks with PMA. He disclosed "Bud" Lent, to a vacancy on the Cirthat his local has already "started cuit Court bench in Multnomah
preparations for a strike and stra- county.
tegy committee."
• Applauded a letter written by
LEGISLATION
Secretary McCormack on a parole
The delegates heard a run-down for the jailed Teamster president,
on legislation pending at Salem from James Hoffa.

CONVENTION REPORTS—This shows the Dole Cannery (Honolulu) general mem• bership stopwork meeting, held on May 24, in the company's cafeteria to ratify
International Convention actions. At left, unit chairman Tom (Jumbo) Vradenburg

gives his report, and at right is a part of the large turnout. Similar meetings are
being held in all units—either stopwork, evening, shopgate, or department
meetings.

High Court Says Unemployment
Checks Can't Be Delayed
WASHINGTON, DC — Unemployment checks cannot be stopped simply because your last employer challenges your eligibility, the Supreme
Court ruled last month.
The Court unanimously ruled that
suspension of payments while the
challenge is investigated — which
might take from seven to 10 weeks
— is in violation of the 1935 Social
Security Act.
The ruling overturns legislation in
48 states which permitted lengthy.
delays of payments pending investigation of employer's allegations.

The story, carried in the April 16
Dispatcher, caught the attention of
George Demer, Seattle, and he sent
Local 42 a check for $400 so the emphysema sufferer, a laid-off packing
room employee at Coos Bay Seafoods,
could have a respirator.
A doctor was so impressed by Demer's generosity that he "arranged
for us to buy a 'bird,' as it is called,
at a much lower price than we had
expected to pay," Mrs. Van Sickle
said.
The seafood local still has its back
to the wall, with one plant completely under, with hand shrimp
pickers in another plant replaced by
a machine, and other difficulties.
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Free Hoffa Petition
Now Ready for Circulation
Continued from Page !—
This was what prompted retired

Chief Justice Earl Warren to say
the use of this stool pigeon was "offensive to the fair administration
of justice."
Partin wasn't the only "offensive" thing. Hoffa and his attorneys
were followed, their rooms were
bugged—indeed, the electronic surveillance was so great in the 1964
trial that it became almost impossible for Hoffa and his counsel to

James R. Hoffa

meet together to plan the case.
Since the 1964 trial, investigators
have unearthed evidence of witnesses who were apparently coached,
of bribery and destruction of evidence by FBI agents.
FRAME-UP
In short, the ILWU has argued
that the Hoffa case was a gigantic
frame-up; and that Hoffa was put
away because of his militant activity as the head of the nation's
most rapidly growing union.
The reason for this position was
best expressed by Hoffa the day he
went to jail: "If the government
can do this to Hoffa, it can do it to
every American."
And back in 1966, Harry Bridges
commented in his Dispatcher column,"On the Beam":
"This case is a labor frame-up . ..
The main target is not so much the
leader, but the union itself. The
union will be severely handicapped
by the jailing of one of the most
determined and resourceful trade
union leaders to come along in a
long time in this nation.
"Eventually, there will be a better
understanding by a majority of the
American people about the constructive role played by Hoffa, in
both the Teamsters Union, and the
labor movement in general."

Ntflf

California

Labor Marches for Education
SACRAMENTO — Teachers, trade
unionists, students — 3,000 of them
— came to this city May 22 to demonstrate for more state aid for California's declining educational facilities, and for extension of collective
bargaining rights to California's
teachers.
"Quality education is no longer a
fact of life in this state," charged
State Senator George Moscone (DSan Francisco) in his keynote address. He pointed out that California
has dropped from 23rd to 34th in the
US in terms of public support for
education.
Albin J. Gruhn, president of the

California Labor Federation (AFLCIO) urged support for some specific
legislation:
He stressed the importance of bills
to insure collective bargaining for
teachers and all public workers; prohibit tuition at the University of
California and state colleges; and
to require total state funding of educational costs by 1975-76; and to
permit collective bargaining for public employees.
The march was co-sponsored by
the California Federation of Teachers, the American Federation of
State, County and Municipal Workers,

Congress Speeds Nixon's New Strikebreaking Laws
WASHINGTON, D.C. — Congressional upset over the two day strike
of railroad signalmen produced, esides back-to-work legislati n,
enough pressure to get hearings
scheduled on "emergency strike" proposals.
These include the administration's
"Emergency Public Interest Protection Act"—a form of compulsory arbitration—aimed at barring strikes
in the transportation industry
through imposed settlements, and
the Javits plan giving the president
virtually unlimited authority to do
what he pleases to end a strike.
Hearings begin this month before
the Senate Labor and Public Welfare
Committee, and are expected to go
on for quite a while.

gib

CRISIS
Meanwhile, anti-labor forces are
pushing to create a mood of "crisis"
to grease the way for enactment of
no-strike legislation.
Senate Small Business Committee
hearings also begin this month on
cargo theft, leading off with investigations of the trucking and railroad
industries. Then there is the Treasury Department's "Customs — Port
Security Act" requiring ID cards for
cargo-handling employees "of good
moral character."
That was introduced in the Senate
last month (S.1654), and has now hit
the House as H.R. 8476, sponsored by
the chairman and ranking Republican on the House Ways and Means
Committee—a formidable combination. Aside from headline-hunting,
no legislative hearings have as yet
been scheduled
Gearing up fOr a push behind this
legislation, the private Transportation Association has joined with the
federal departments of Justice,
Treasury and Transportation for
conferences this and next month on
the "cargo theft crisis."
The aim of all this, it appears, is
to pin a tag of "crook" on workers
and unions, penalizing millions of
transportation workers for the criminal activities of a handful, mainly
organized and in collusion with employers and local government officials.

as "old hat . . . offensive to the
First Amendment . . . designed• to
muzzle Americans, to forbid certain
political beliefs and associations, and
to threaten imprisonment of some
Americans solely because of their
beliefs and associations."
While the entire set of bills deserves to be dumped, several constitute clear and present dangers to
the labor movement specifically:
•S. 1499 would vaguely define a
"national defense premise" and
make "sabotage" of it a crime. The
Local 26
ACLU points out that "a civil rights
demonstration, or a union picket
line, however peaceful, conducted at
a local department store could 'obstruct' the national defense since the
store is potentially a 'national defense premise.'"
•S. 1502 would allow a single union member to petition the Subversive Activities Control Board for an
Continued from Page 1investigation of "communist-infil30 Max Factor stewards and chair- tration" of the union. A major
weapon, with no safeguards, for haman Dave Valle.
The contract also included an addi- rassing unions, the SACB could detional paid holiday, effective June 1, termine who may or may not be a
1972; and two additional days of member.
•S. 1504 would bring back political
sick leave, effective June 1, 1973.
A job registration plan will be screening on vessels and waterfront
tried out in the packaging depart- facilities. The package also revives
ment for six months, and will be the Smith Act which sent hundreds
extended to other departments if it to jail in the '50's, travel controls on
works. Funeral leave provisions were US citizens, prohibitions on who may
also improved to include grandpar- work in defense industries, and other
ents and leave of absence rules for provisions—all termed by the ACLU
union business were also broadened. "unconstitutional, unwise or unStill to be negotiated are problems necessary."
involving Max Factor's subcontractKey to whether or not one or more
ing procedures which, the union has of these bills begin .to move is the
charged, deprives Local 26 members position of the Administration. Atof work opportunity.
torney-General John Mitchell has
The negotiating committee con- hinted that they might endorse new
sisted of Luisa Gratz, David Valle, "anti-subversive" laws, but as of now
Gerald Bushnell, Sallie Brooks, Jean they are keeping hands off. UnionRaeder, Bill Bouldin, Richard Char- ists and other concerned citizens
shaffian, Peter V. Carillo, Pieter F. cannot afford to do the same.
Heur and Local 26 business agent
Here are some briefs on other isJohn M. Lee who chaired the comsues of importance to ILWU memmittee.
bers and their families:
The committee, in a letter to InTRADE: House Ways and Means
ternational president Harry Bridges,
expressed its appreciation to South- Chairman Wilbur Mills remains
ern California regional director Bill completely fed up with the Nixon
Peircy for his "valuable and untiring administration's attempts to juggle
efforts" in assisting the negotia- free trade with southern strategy
textile quotas, and the issue contions.

There are plenty of laws against
stealing, hijacking, etc. These might
be better enforced, not new laws put
on the books which could control
people's jobs.
BLUEPRINT FOR FASCISM
Reported last month was the introduction of Senator Eastland's
package of "internal security" legislation.
The package has been attacked by
the American Civil Liberties Union

Three Year
Pact at
Max Factor

tinues to mark time.
With increasing strain between
the US and Japan, prime target of
import quotas, it may be worth remembering that in 1970, west coast
ports handled $46.5 million worth of
exports to Japan, and only $17.3 million to other countries. A trade war
would have a devastating effect not
only on longshore, but for all the
other industries producing those
goods for export.
ON-THE-JOB POLLUTION: Inplant health hazards are another
major contribution to the tragically
high rates of cancer, heart disease
and emphysema afflicting Americans. Inadequate standards and research for chemicals, dusts, carbon
monoxide, etc. make the new Occupational Safety and Health Act
meaningless for many workers, and
the administration is requesting a
pitifully small appropriation to implement the law—about $1 per affected worker.
Senators Warren Magnuson and
Hiram Fong of the Senate Appropriations Committee ought to hear
from us demanding a minimum
funding of $2.2 billion, as proposed
by Dr. Jerome Gordon and backed
by the labor movement, to begin the
necessary research and to enforce
the law.
SAFETY AND HEALTH STANDARDS were published in the Federal
Register on May 29, with most going
into effect in 90 days. Every local
should obtain a copy of these initial
regulations from their local Bureau
of Labor Standards office.
NEW LONGSHORE REGULATIONS are finally out, copies available from the BLS. Hard-hat provisions go into effect in 60 days, with
a year allowed for implementing
container weighing and marking
provisions. Weight-sensing devices
on cranes will go into effect over a
two-year, sliding-scale period.
Longshore is one of five "target
industries" for the Labor Department, and the ILWU is expected to
meet with Department officials to
discuss future activities and programs.

