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Dnve to Destroy Transport Unions
Compulsory
Arbitration
Threat

Scabs Stopped

Full Labor
Solidarity
In East Bay

By Albert Lannon
ILWU Washington Representative

OAKLAND — As a result of mass
picketing two days last week by
the ILWU, the Teamsters and AFLCIO unions, the running of scabs in
a strikebound Oakland plant has
stopped.
Officials of the Central Labor
Council, and local officials joined
ILWU Local 6 warehousemen and
Teamster drivers picketing the
United Foam Company to bring
home the point that scabs will not
be tolerated in Oakland.
The strike at United Foam broke
out on January 26 because of the refusal of the Los Angeles-based employer to bargain in good faith with
the joint bargaining unit representing six Teamster drivers and 81
ILWU production workers at the
plant.
The unions were certified November 11, but since then the employer
refused to bargain in good faith, and
used a variety of stalling tactics. For
—Continued on Back Page

Stack-N-Pack

Local 26 Wins
Long Strike;
Ousts Scabs
WILMINGTON—After nearly four
months on the bricks, workers at
Stack-N-Pack—the pallet manufacturer who tried to break the Local
26 strike with goons, immigration
raids, scabs, and even bribery—are
close to victory.
On February 1, the previously immovable owners of the company
agreed to recognize the union and
enter into negotiations. The strike
broke out October 14, 1970, when the
company refused to recognize Local
26, despite the fact that 21 out of 23
workers had signed up.
But even after conceding and
agreeing to talk to the union, the
company's owners still tried to pull a
fast one. When the first Local 26
man went back to work February 8,
he found that a scab was still working in the plant in violation of the
agreement which ended the strike.
Local 26 threw up a picket line
the next day, and only then was the
scab removed.
The negotiating committee consists of Ruben Saragoza, Ramiro
Duarte and Local 26 president Joe
Ibarra. Local 26 workers are now
being recalled on a preferential
basis, as the company begins its
operations again.

HONOLULU,HAWAII
APRIL

CONVENTION CALL — This is a replica of the Call to the 19th Biennial Convention of the ILWU, to be held at Honolulu, Hawaii, April 19. The Call is reproduced on a tapa cloth design, to signify the Polynesian location of the
Convention, and is in several shades of brown, ochre, and orange. It is not
possible to reproduce the colors here.
The Convention Call, already being mailed to all ILWU locals, contains an
excerpt of the Union Constitution, Article X, "Conventions." It indicates that an
International convention is to be held every two years, starting on ,the second
Monday following Easter Sunday.
In order to send delegates with voice and vote, locals must have their International per capita paid up one month prior to the Convention. Representation is on the basis of one vote for each local with membership up to 100, and
one additional vote for each 100 members of paid up membership.
Delegates to the Convention are elected by the entire local membership,
and each delegate must carry a certified credential. Delegates' wages and expenses are borne by members of each local.
The Call also requests all locals to send credentials to International Headquarters not later than April 2. Resolutions must also arrive at the International office not later than April 2.
The Convention is scheduled to be held at the Ilikai Hotel and is expected
to be the largest convention ever called together by the union.

WASHINGTON, D.C.—As the 92nd
Congress organizes itself, there is a
growing barrage of legislation and
regulation aimed at harassing and
crippling the bargaining power of
workers in the transportation industry.
On February 3 President Richard
Nixon re-submitted his Emergency
Public Interest Transportation Act,
declaring that "emergency has followed emergency, at incalculable cost
to millions of innocent bystanders
and to the nation itself."
Nixon's proposal provides for compulsory settlement, without rankand-file ratification, of strikes in the
longshore, trucking, railroad, maritime and airline industries.
EXTENDS'COOLING-OFF'
Unanimously opposed by all of labor, the Emergency Public Interest
Protection Act (S. 560 in the Senate;
H.R. 3596 in the House of Representatives) would expand the Taft-Hartley and Railway Labor Acts to allow
the president to extend an 80-day
"cooling-off period" for 30 more days,
to require partial operation of a
struck industry for up to six months,
or to appoint a panel to select "the
most reasonable" of either the employer's or the union's final offer as
a binding contract settlement.
Taking advantage of congressional
concern about the March 1 expiration of a ban on rail strikes, there is
a strong push for early hearings before the House Interstate and Foreign Commerce Committee and the
Senate Labor Committee.
Another, even more far-reaching
proposal comes from liberal Republican Senator Jacob Javits. His bill,
S. 594, would empower the president
in a "national or regional emergency strike" to "issue an Executive Order, prescribing the procedures to
be followed by the parties thereafter,
and ANY OTHER ACTIONS WHICH
HE DETERMINES TO BE NECESSARY OR APPROPRIATE."(Emphasis added.)
BLANK CHECK
In other words, a blank check
which could—in Javits' words—impose "extension of the status quo,
seizure and partial operation, mediation to finality, arbitration, and
the 'final offer selection'." These
are only examples of the virtually
unlimited powers which could be
handed to the President. Javits accuses those who favor free collective
bargaining over compulsory settlements of "playing Russian roulette."
When first unveiled a year ago,
the Emergency Public Interest Pro-Continued on Page 3
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THE

MOST IMPORTANT JOB before the ILWU this year
is to secure a new longshore and clerks' contract—either
through negotiation or strike action. Getting a satisfactory
longshore agreement is crucial to the future well being and
existence of the whole International union. There has never
been any argument that the main economic and organizational base, the muscle of this union, is its waterfront division, even though it comprises a numerical minority of the
ILWU's total membership.
To recognize the tremendous economic power of our
waterfront membership—because it's concentrated in a vital
part of the American industrial machine—in no way denigrates our union's membership in other divisions. The power
is at the waterside where ships, trucks, rail and barges all
converge to move vast amounts of cargo.
This same fact is clearly understood in the White House
and by Congress. That's why we see these proposals sent by
the President to Congress to force compulsory arbitration, to
prevent strikes or to force settlements in key sectors of
transportation.
Our union is presently trying to negotiate a new two-year
waterfront contract to cover all ports in the three western
states and Hawaii, and to negotiate it without a strike. But if
a strike becomes necessary, it sure is not my notion to be
overly concerned about a lousy compulsory arbitration law—
as long as I know the union's program is backed by a determined rank-and-file.

The Right to Strike
E NIXON Administration is starting to
show its fangs as far as the labor movement is concerned. Now it comes along with
legislation directly aimed at the transportation industry — and that means us. It is
aimed at forcibly trying to prevent labor
from bargaining from a position of strength.

r

It would deny the union's rank-and-file
the right to vote to accept or reject a settlement.
It's called the "Emergency Public Interest
Protection Act" and it names specifically the
longshore, maritime, trucking, airline and
railroad industries. It's all being handled in
the name of protecting the public interest
in "emergencies." It would extend the socalled "cooling off" periods (which almost
always works to benefit employers who seldom feel they have to bargain in good faith
during such periods) and it arms the President with enormous power to invoke "emergency" action in a potential transportation
strike.
The President could extend the TaftHartley 80-day "cooling off" for another 30
days. He could set up a special board to
accept the "most reasonable" final offers of
both the employers and the union and force
the parties to accept these offers as a final
and binding contract.

LL THIS WOULD be enforced without
giving the rank-and-file an opportunity
to ratify the settlement. Little wonder that
when this proposal was first suggested last
year the ILWU International Executive
Board branded it "a major attack on organized labor, free collective bargaining, and
rank-and-file democracy." And small wonder that AFL-CIO head George Meany
called it a "a novel form of compulsory arbitration which labor considers incompatible
with principles of democracy."

A

This is the crassest form of legislative interference with collective bargaining—something that has worked mighty well without
the government's sticky hands messing
things up.
Though it seems at first blush, aimed at
stopping an expected railroad strike on
March 1, the possibility of getting such a
law passed in such a short time is remote.
Therefore the first really important target
appears to be the longshore industry—both
West and East Coasts — which have contracts expiring this summer. We are in
negotiations right now.
What about the ILWU's view of compulsory arbitration which attempts to prevent

PRESENTLY,

strikes and force settlements without a
rank-and-file vote?

THE

FOUNDATION on which our union
was built has always provided that all
final decisions — whether to strike or settle
—must be made by the rank-and-file. The
rank-and-file is not going to give tip its
hard-won right to strike. If the ranks voted
by secret ballot to accept arbitration, so be
it. But if they vote not to work—that's what
it will be! What about fines and leaders
being thrown into jail? Well, it's happened
before—and the labor movement survived,
and grew stronger.
During the last coast-wide longshore
strike in 1948, when the employers tried to
hassle us out of existence by using the TaftHartley Act, the ranks expressed their opinion of government interference by refusing
to a man to vote on management's final
offer—and won their strike!
What if the government outlaws referendum votes? You can't force a man to work.
That's called involuntary servitude — "slavery" is a better word—and that's unconstitutional, barred by the 14th Amendment.
Also, keep in mind that the law doesn't
extend beyond the water's edge. ILWU has
friends in ports around the world and we
have built up a mighty backlog of international solidarity. Besides, in a showdown
strike, we will have the complete support of
the American labor movement. Remember
this, too: Not since the 1934 general strike,
has anyone attempted to operate on the
waterfront with scabs!
The purpose of laws such as the one
Nixon presented to Congress is to deny the
working class the one weapon that no one
else has—the right to withhold one's labor
—the ability to strike. We don't intend to
have that taken away from us!
(IL* tJ
.
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LONGSHORE NEGOTIATIONS are centered
on getting an agreement from the PMA for a weekly
40-hour work guarantee. We are not asking for a money
guarantee as much as we seek work opportunity for all our
members. We say to our waterfront employers, and to the
Federal government, you want and need an industry that
goes seven days and nights a week. Our people are available
right now every day, but too many are going home day after
day without work.
So, in a new contract, a 40-hour weekly work guarantee
is a must. We say if our rank-and-file is available and ready
to work and no work is produced by the waterfront employers, we should be paid the difference in money between the
hours we do work and 40 hours per week.
Offhand, to someone not familiar with the way the longshore industry operates, it might seem that a demand for
40 hours work or pay is pretty far-fetched. That might be
so in most industries—but we deal with a different situation.
It is not the worker's fault that some ports are big, located in areas that are growing and developing continuously,
and therefore need more goods all the time; and that some
ports are small, located in out of the way places, often
dependent on the movement of a single commodity.

HAT MIGHT APPEAR to be an unreasonable demand
by a union against a factory employer or a steel mill
for 40 hours' work or pay guarantee becomes a different
thing on the waterfront because of different circumstances.
The union is not suggesting that the waterfront rankand-file must be available seven days or seven nights a
week. It is fair enough, however, to offer the employers that
longshoremen and clerks will make themselves available
five days a week to do all the work there is to do.
In addition to availability, there must be an industrywide
guarantee to cover large and small ports alike and to cover
all men regardless of seniority and without any layoffs. Thus
longshore and clerk "B" men are covered by the same
guarantee and the same rules and with the same protection
as registered "A" men.
There's a good chance that if matters move to a showdown after June 30, that the Federal government will try to
use the new proposed compulsory arbitration law to prevent
us taking strike action. It's also likely that because of our
guarantee demands we will be accused of "featherbedding."
If such a situation arises I am fully confident in the ability
of our union to handle itself in the face of any attempt to
impose anti-strike laws upon us. I am likewise confident
our union can appeal to the entire American labor movement for support—and get it!
At the same time, it might NOT be the best way to get
support from other unions—especially those affiliated with
the AFL-CIO — by blasting them or their leaders as
"phonies," "reactionaries," "racists," or "warmongers." We
believe that other unions are composed of workers who think
and act as workers; they understand the meaning of unity
and solidarity and have proved it time after time even
though we may disagree with them on some issues.
If we get things in shape in our union and find ourselves in a head-on collision with our employers and/or the
government on trade union rights and the economic and
social well-being of our workers, I will gamble right now we
will not have to worry about getting support from the whole
labor movement, including all the top leaders without a
single exception.

W
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BC Labor Says

Unemployment
A "National
Disaster"
VANCOUVER,B.C.—Terming Canada's unemployment situation "a
national disaster," the British Columbia Federation of Labour today
called on the Pierre Trudeau government to resign immediately and can
a federal election to give the Canadian people an opportunity to pass
judgment on the government's economic policies and inaction in the
present crisis. (The ILWU Canadian
area is affiliated with the Federation.)
In a statement on behalf of the
Officers of the Federation, Secretary-Treasurer Ray Haynes stated:
"Never, in modern times, has a
Canadian government and a Canadian Prime Minister displayed such
absolute arrogance and such complete indifference to a national disaster. The Prime Minister and other
Cabinet Members are making sarcastic remarks in Parliament about
the unemployed. They are juggling
figures and laughing at the genuine
concern expressed by Members of
Parliament.
FRANKENSTEIN
"It is generally recognized and, in
fact, was admitted in advance by
Mr. Trudeau that federal government economic policies were designed to produce unemployment. I
doubt if they realized fully the
Frankenstein they were creating.
Having created the monster, they
laugh at it rather than accept responsibility.
"In view of the fact that the government is unwilling or unable to
admit it erred and brought about
the present disastrous situation, the
only solution is to give the people of
Canada p,n opportunity to pass judgment on the situation and the government's handling of it. The government should resign immediately
and put its policies on the line before the highest court in the land—
the Canadian people—in a general
election."

Labor Unites in
Washington Legislature
OLYMPIA — The United Labor
Lobby—labor's voice in the Washington state capitol—has re-organized for the new legislative session
and has established its legislative
priority.
The Lobby, which takes in the
Teamsters, AFL-CIO unions and the
ILWU will be pushing especially
hard this year for improvements in
industrial accident insurance programs and broad collective bargaining legislation.
Washington is one of the more
thoroughly unionized states in the
country-300,000 belong to unions—
and the Labor Lobby's influence in
the legislature reflects this. Already,
they have helped pass bills on unemployment compensation and coverage for state workers.
Del Bausch, legislative representative for the ILWU Puget Sound District Council also represents the
ILWU on the Labor Lobby.

The ILWU International Executive Board will meet in San
Francisco, Wednesday, March
3. This will be the board's last
scheduled meeting before the
Nineteenth Biennial Convention, which will convene in Honolulu on April 19.

LONGSHORE AND CLERK negotiators were back at their task
as contract talks with the PMA were resumed February 3. Currently the negotiating team is discussing the all-important subject of a work opportunity guarantee — with the employer
furnishing either work or pay for all registered men. (See Harry
Bridges' "On the Beam" on Page 2 for more on this issue.)
Above, clockwise around the table are: Coast committeemen
Bill Forrester and Bill Ward (backs to camera); president Harry

Bridges; James Herman, Local 34; Evelyn Wakefield, research
assistant for the Coast Committee; Fred Huntsinger, Local 8;
Robert Rohatch, Local 10; Melvin Banister, Local 21; Carl Damaso, Local 142, Hawaii; Tony Garcia, Local 46; vice president
Bill Chester; Terry Sweeney, Local 52; L. L. "Chick" Loveridge,
Local 13; Al Perisho, Local 63; John Davidson, Local 40; Don
Gilchrest, Local 32; and Ed Anderson, Local 19.

Drive To Destroy Transport Unions
Continued from Page 1—

tection Act was termed by the ILWU
International Executive Board "a
major attack on organized labor,
free collective bargaining, and rank
and file democracy."
The ILWU Board also pointed out
that the measure was proposed at a
time when railroad shoperaft unions
were at a make or break bargaining
point, and when the Teamsters were
negotiating a national contract.
The reintroduction comes now
when the ILWU is bargaining for a
new contract and the rest of the longshore industry is preparing for negotiations. Clearly, this is not an accident. It is government once again
taking sides with the employers.
WHAT'S AN'EMERGENCY'?
"National emergency strikes" are
what the various proposals would
ban, but just what a "national emergency" might be is never made clear.
Certainly to some employers, an extra minute's coffee break is cause for
alarm. To congress—which screwed
up the railroad collective bargaining
process by passing legislation in the
first place—a railroad strike would
be intolerable.
To the President, trucking, longshore and maritime strikes must be
added to the list. Yet, January, 1970,
the Labor Department released a
study of longshore strikes which concluded: "The national economic impact of a prolonged strike appears to
have been minimal." An inconvenience. Former Secretary of Labor
George Shultz called it an inconvenience then, but not a national emergency.
Also asked about a possible national trucking strike, Shultz said
this "was not likely" to become a
national emergency. While repeating
that it is committed to free collective bargaining, the Administration
is preparing to shackle workers in
the transportation industry, and the
time for legislators to hear from
working people is right now.
OTHER SHACKLES
Destroying rank-and-file democracy and free collective bargaining
are not the only items on the legislative agenda aimed at the transportation unions. Expected to be re-introduced shortly, to take advantage
of the rail situation, is Senator Alan

Bible's bill to establish a Commission
on Cargo Theft.
This commission, with labor having one out of nine seats, would have
broad powers to harass workers and
unions in the transportation industry—all in the name of combating
cargo theft. The commission would
also be mandated to evaluate and
recommend to congress a national
licensing and/or identification system for all employees handling cargo—about five million people.
The bill does not specify its preference for tattoos or yellow stars.
On a smaller scale the Customs
Bureau has regulations "still under
review" which would license workers
handling cargo under Customs jurisdiction, with probably unconstitutional questions and requirements
and with no appeals or review procedures.
The labor movement opposes the
Bible bill and the Customs regulations. Obviously some congressmen
would like to pin a tag of "pro-thief"
on trade unions.
An effort was made recently to
neutralize that labor opposition. Ernest Evans, staff member of Senator
Bible's Small Business Committee,
tried to make a deal, offering labor
expanded membership on the commission, a re-write of the licensing/
ID provision, and an indefinite holding up of Customs Bureau regulations in exchange for dropping opposition to the bill.
Needless to say, no deal was made
and the unions continue to oppose
this legislation. This is legislation

No More Butterfly Clamps
SEATTLE — Pacific north west
longshore locals have served notice
on the employers they will no longer
use the butterfly clamps on topping
lifts and demand regular chain stoppers be installed. The butterfly
clamps are used on many foreign
ships.
The action came as a result of a
23-year-old longshoreman in Coos
Bay injured to the extent of having
both legs below the knee amputated
when the brass sleeve of a butterfly
clamp slid out of its housing and
dropped a boom.

which could be yet another tool of
the employers and the Administration to interfere in contract talks and
to bad-mouth the labor movement.
'BILL OF HORRORS'
At this writing there are labor
court and other anti-union proposals
in the hopper. One bill of keen interest to the ILWU is the re-introduction of the Internal Security
Committee's Defense Facilities and
Industrial Security Act, H.R. 819.
This proposal, termed a "bill of
horrors" by hundreds of concerned
scientists, would establish widespread
screening of various groups of workers, including the revival of political
screening on the waterfront. The bill
seeks to legalize those provisions
which the Supreme Court has rejected as unconstitutional.
In the last Congress, while the
AFL-CIO was on record in opposition
to this legislation, the ILWU was virtually alone in working to defeat it.
Consequently it passed the House
easily, but was bottled up in the Senate Judiciary Committee. Administration support for this and other
"security" legislation could make
passage of the measure a real danger
in the months ahead, especially with
the anti-union climate growing in
congress.
The -Administration's moves to
break the strength of workers in the
transportation industry alone was a
fairly clever maneuver, given the
lack of coordination among the various unions, including even those
"united" within the AFL-CIO who
are publicly feuding.
If the power of the transport workers can be smashed, the rest of labor
will be sitting ducks, and free collective bargaining will have been
ended in America.
The five modes of transportation
spelled out by the president—trucking, air, railroads, maritime and
longshore—might be compared to the
five fingers of a hand. Each alone
might be bent or broken. But together—with top to bottom solidarity for a common defense of our right
to bargain and to strike, of our right
to rank-and-file democracy—together the fingers could close into a powerful fist which can fight back, and
which can defeat this most dangerous attack on workers' rights in over
a decade.
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Black Trade Unionists to
Build Low Rental Housing

Shown receiving a last greeting from San Francisco's Mayor Joseph L. Alioto
(left) before entering Mann County jail are Typographical Union president Leon
Olson, Teamster Periodical Drivers president Jack Goldberger, and Local 21 representative Don Abrams.

Three Union Leaders Jailed
In Bitter Printing Strike
SAN RAFAEL—The bitter story of
the year-old strike of Local 21 of the
International Typographical Union
against the San Rafael IndependentJournal took a dramatic turn earlier
this month as three prominent Bay
Area labor leaders went to jail on
contempt charges.
Leon Olson, president of Local 21,
Don Abrams,Local 21 representative,
and Jack Goldberger, president of
the Teamster Periodical Drivers
Union, were escorted to the Mann
County prison February 3 by San
Francisco mayor Joseph L. Alioto
and a crowd of several hundred supporters.
RALLY
Alioto who drove to the rally with
Goldberger, told the crowd "as far
as I am concerned, jailing important
labor leaders should have gone out
with high-button shoes.
"There is no reason why the responsible people of Mann County,
the religious leaders, the business
leaders, the labor leaders, can't get
together and solve this dispute. You
see, the problem may be that the
great labor peace we have enjoyed
in the Bay Area could be destroyed
by the episode in Mann, and therefore all of us have a stake."
Olson, Goldberger and Abrams did
not appeal their 15-day sentences.
They chose to be sent to prison immediately to dramatize the issues
involved and to focus national attention on the failure of the San
Rafael newspaper to bargain in good
faith and the pro-employer stance of
the courts and the National Labor
Relations Board.

Astoria Port
Workers Get
First Pact
ASTORIA—Employees of the Port
of Astoria will receive a 50 cents an
hour pay boost, as the result of a
contract signed last week between
Local 50 and the Port.
This steps up the base pay of the
port workers—who joined Local 50
last summer—to $4.70 an hour. The
increase is retroactive to July 1, 1970.
The contract provides nine paid
holidays a year, and contains a
unique provision guaranteeing $1,000
in severance pay for port workers
not covered by unemployment compensation until they can qualify under the Act.
The negotiations were conducted
by Roy Niemi, Glen Bird and John
Kallio of Local 50, aided by Tom
Doyle of the maintenance crew
and International representative
Jim Fantz.

The three men were convicted on
charges growing out of a mass labor
rally at the I-J last February 14,
where hundreds of Bay Area unionists came out in support of the printers, and where many were attacked
and clubbed by police.
The strike itself began on February 7, 1970, after a year of unsuccessful bargaining, which saw the
I-J attempt to take away many traditional contract protections.
Efforts by the Mann clergy, supervisors, local city councils and other
public figures to mediate the dispute
have been accepted by the union and
rejected by the publishers.
Before going into prison, Olson
told the crowd of well-wishers:
"I think its ironical that we are
being sentenced to jail for contempt,
when the only people that have been
showing contempt are the publishers
of the Independent-Journal. They
have shown contempt for the federal
law which requires employers to bargain in good faith ... for the entire
people of Mann County as expressed
by the ministers and clergymen who
said they were showing intransigence in their unwillingness to negotiate, mediate or arbitrate."
Olson said the three had wanted
to "dramatize to the entire labor
movement the threats they are being
faced with in the courts and the
NLRB."
BLAST NLRB
George Johns, secretary of the
San Francisco Labor Council, also
called on the labor movement and
the community to denounce the
anti-labor conduct of the courts and
the NLRB in the I-J case.
"Speaking not only for the AFLCIO labor movement, but for the
Longshoremen and Teamsters, we
are greatly disturbed when we see
the courts take the side of management, when they go to the extreme
of putting such men in jail."
Within several days after their incarceration, San Francisco Assemblyman John Burton introduced a
resolution calling for a legislative investigation of the strike.
The San Francisco Labor Council
has also charged "the Superior Court
in San Rafael, at the instigation of
a reactionary NLRB, with interfering with labor's rights to engage in
free speech and to picket and to protest against an evil employer. . ."
Abrams and Olson were permitted,
while in jail, to participate in the
prison "work -furlough" program,
which permits prisoners to keep
working at their outside jobs, returning to their cells in the evening.
But they rejected the privilege when
the same condition was not granted
to Goldberger.

SAN FRANCISCO — A group of
black trade unionists have set into
motion a project to construct 107
moderate and low income town house
apartments in this city's Western
Addition Redevelopment Area. They
will be called the "Loren Miller
Homes."
This announcement came from
William H. Chester,ILWU vice-president and president of the Labor Assembly for Community Action.
This community-based organization has started demolition of a
square city block bounded by McAllister, Fulton, Laguna and Buchanan
Streets. Chester said: "These are the
only town house apartments designed for fully-integrated living by
moderate and low-income groups."
The project is named after the
late Loren Miller, a famed civil rights
lawyer. He was considered the outstanding legal mind of the black
community. Miller handled and won
the first case to the Supreme Court
that outlawed racial discrimination
in housing. He was later appointed
as a municipal and superior court
judge in Los Angeles, and was a
member of the national board of the
NAACP.
Officers and directors of the Labor Assembly for Community Action,
in addition to Chester, include vice
president, Ken Finis, Local 400, City
and County Municipal Employees

Union; vice president, Wilbur Jones,
Cooks Local 44; secretary, Mrs. Bernice Watkins, Local 400, City and
County Municipal Employees Union;
treasurer, Ernest Yokum, Local 261,
Building and Construction Laborers
Union; executive director, Donald
Durkee; and assistant executive director, Joe Johnson.
The project will consist of efficiency units and one, two, three, and
four bedroom apartments. Basic
monthly rent will range $106.35 to
$197.12. Equipment and services included in the rent are range, refrigerator, disposal, drapes, all utilities,
redecorating, and parking facilities.
The design consists of row town
houses, each an individual unit containing a garden and private ground
level front door. There will also be a
community laundry and children's
play space.
A subsidy of $137,903 per year for
40 years, designed to keep rents low,
will be received from the Department of Housing and Urban Development. One-third of the apartments
will be reserved for tenants receiving
rent supplements, to guarantee occupancy by low income families.
The architects are WassermanHerman Associates, AIA, an integrated firm. The builder is MaisinTaylor Corporation, a subsidiary of
Alexander M. Maisin Land and Properties Corporation.

Model of new Loren Miller housing project.

Local 40 Aids Carpenters
WOODLAND, Wash.—In this community 25 miles north of Vancouver,
a strike of Carpenters Local 1238 is
now in its fifth month against
Broadmore Homes, Inc.
The story of the strike and the
concern of ILWU Clerks Local 40—
concern which airlifted a check for
$100 to the strikers' Christmas relief fund—was carried in the February 8 issue of Local 40's RECAP.
The Clerks' bulletin noted that
Broadmore Homes is a subsidiary of
Fleetwood Enterprises, and said: "A
nation-wide boycott is in effect
against this anti-labor outfit which
has some 30 companies from Georgia
to California, from Idaho to Texas,
and which makes mobile homes,
trailers, motor homes and campers
under such names as Fleetwood,
Broadmore, Terry, Prowler, Barrington, Festival and Pace-Arrow. . . .
"The struggle at Woodland is just
one more example of many where
the company picked a job-hungry
small community as the site for a
proposed plant, then promoted the
plan with the usual hoopla. But

when the workers picked Local 1238
in a representative election, the
company — a la the 1930's — refused
to negotiate. ...
"Strikebreakers were brought in
and the powers of the police and
court authority were used to do a
job on the strikers.
"This company has already broken
strikes at eight of the nine plants
organized. . . ."
But it won't at Woodland, the
strikers told Local 40 in a letter,
thanks to the "wonderful support
received" from other unions.

Anti-Scab Bill
SACRAMENTO
Assemblyman
David A. Roberti (D.-Los Angeles)
has introduced a bill to ban professional strikebreakers from California. The law, which has the backing
of the State Labor Federation (AFLCIO), would penalize employers who
hire professional scabs during strikes
and lock-outs. Roberti said he believed the bill would enhance the
orderly settlement of labor disputes.
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Black Americans Insist:let the Truth Be Known'
In propaganda against the Negro since Emancipation,
we face one of the most stupendous efforts the world ever
saw to discredit human beings, an effort involving universities, history, science, social life and religion.
—vv. E. B. DuBois,famous black historian
and sociologist and social critic, 1934.

Throughout the United States, the
week of February 7-14 was observed
as Black History Week. Within that
week are the birthdays of both Abraham Lincoln and the great black
abolitionist, Frederick Douglass, an
ex-slave himself.
The State of California has declared March 5 "Black American
Day." The date commemorates the
death of Crispus Attucks, a black
man—and the first man to die in
the American revolution.
The long-delayed recognition of
the contributions of black people to
American life has become particularly pressing in recent years because
there has been so much outright lying, and because blacks increasingly
insist on the truth being known.
For example, most Americans are
taught in their schools, on their TV
screens, and at the movies that black
people:
• came from an uncivilized, barbarous continent;
• were grateful for the opportunity to be slaves, and never rebelled
against their masters;
• and that when freedom came
in 1863 they were — and have been
ever since — unable to handle it.
In recent years, the presentation
of black history and culture has improved. But according to Len Lewis,
civil rights director of the American
Federation of Teachers, AFL-CIO:
"Far too many school systems,
predominantly white ones, fail to incorporate books and materials that
deal accurately with American minorities, particularly blacks."
Many organizations, predominantly black, have been fighting for years
to correct the lies about the past of
black people. Over 40 years ago, the
Association for the Study of Negro
Life and History was formed to do
this.
But even after all these years, the
enormous misconceptions are still
very much in evidence. As Lewis

notes:
"Some school systems, or some
teachers, will use materials on black
history and culture around the time
of Black History Week and never use
them again during the rest of the
school year. This practice is indefensible."
UNION PROGRAMS
Unions have taken on some responsibility for correcting this history of distortion. The United Electrical Workers, the United Auto
Workers, the Drug and Hospital
Workers in the East,and others have
run educational programs on the
subject.
The American Federation of
Teachers has been effective in placing good black history materials in
school libraries and training its
members in the proper teaching of
black history.
But very many misconceptions are
still present in the labor movement.
For many years, most whites believed that black people had done
little or nothing in the building of

the great trade unions.
But if we look at the longshore industry, for example, we find a strong
tradition of militant action by blacks
—against the employers and against
racism within the unions themselves.
After the civil war, black workers
organized and led strikes in many
southern and East Coast ports, from
Baltimore to Galveston. Scores were
killed and wounded in Galveston in
1898 when the Texas state militia
brutally crushed a strike by 2300
black longshoremen.
Longshore strikes in New Orleans
and Philadelphia in those post civil
war years showed the possibilities
of black-white unity on the waterfront for the first time. Unity was
also a new element in a 1913 strike
in Philadelphia.
On the Pacific Coast, black workers had to deal not only with a tough
employer, but with strong traditions
of segregation and job discrimination on the waterfront. In strikes in
1901, 1916, 1917 and 1919 a minority
of blacks reacted to this racism by
crossing picket lines. Barred fom the
union, barred from working on the
waterfront legitimately, they were
forced to break the strike to survive.
It wasn't until 1934, with the destruction of fink unionism and Jim
Crow docks, that a real fighting
unity was formed. Blacks and whites
fought alongside each other on the
picket lines up and down the coast,
on Rincon Hill and in similar battles
from Long Beach to Seattle.
After the strike, ILWU president
Harry Bridges wrote,"almost without

We reaffirm our policy of non-discrimination on or off
the job, and urge all unions to end this evil wherever discrimination exists. We believe in urban renewal and slum
clearance that will assure a decent, wholesome life for
those who want to continue working and living in their
neighborhoods; in a school program that not only eliminates segregation, but provides teachers and facilities to
permit the disadvantaged child an opportunity to catch
up with the community at large. This is a practical problem as well as a moral obligation ... This convention reaffirms the position we've always held: we are in favor of
full and complete equality without any ifs, ands or buts!
—XVI Biennial MU
Convention, 1965

exception employers were frustrated
in their attempts to use (black workers) as scabs."
More blacks came into the union
and played their role in the 1936
strike, and in the march inland to
organize the warehouse industry.
Wrote Bridges, "they were on the
picket lines that built the warehouse
unions and they took beatings and
clubbings along with everyone else."
FAMILIAR PATTERN
The pattern has been the same
throughout the history of American
labor. When blacks were denied admission into unions, they found
other ways to survive. Once unions
recognized who their real friends
were, and moved to welcome all
workers regardless of race or national origin or level of skill, a mortal blow was dealt to the institution
of scabbing.
In the 'thirties and during World
War II unions grew by leaps and
bounds because they increasingly
disregarded craft lines, race lines,
color line and other artificial barriers which had divided workers
from each other and weakened their
movement for decades.
This is not to say that the labor
movement has a clear record. On the
contrary, in many areas, especially
in the crafts, the old lies and the old
discriminations . still prevail. Many
unions still make it difficult for
blacks to enter, and make it impossible for them to advance to skilled
jobs, and leadership positions. One
has only to look at the incredibly
high black unemployment figures to
get a sense of who has union protection and who does not.
NEW SIGNIFICANCE
Black history week used to be an
empty occasion which gave formal
recognition to black leaders in
America. But according to Rev. Cecil
Williams, pastor of San Francisco's
Glide Methodist Church and black
community activist:
"The whole shape and direction
and style of black history week has
changed because black people have
come to understand that they've
been misinformed.
"All of a sudden we're groping in
a new direction. Not only are we
talking about black history 'week,'
but black history expressed, unequivocally and continuously. We
have an identity that we have come
to be proud of."

NLRB Becomes a Tool of Management Under Nixon
Out of the turmoil surrounding
several recent strikes in which the
ILWU has been directly or indirectly
involved and in which the entire
union movement has shown great
interest, has come a clear change in
climate as far as the labor movement is concerned.
Putting it bluntly, the National
Labor Relations Board — which for
many years extended legitimacy to
union organizing, and protected the
right of free collective bargaining—
has been turned by the Nixon administration into a tool of management.
Assessing the jailing of three
prominent Bay Area labor leaders in
the wake of the San Rafael Independent-Journal printers' strike, two
local officials charged that the
NLRB had acted as a strikebreaker.
In an open letter to Governor
Reagan and President Nixon, Contra
Costa Labor Council secretary Art
Carter and Mann Labor Council secretary Charles Weers demanded an
investigation of the board.

The two officials noted the incredible speed with which the NLRB
acted in obtaining injunctions
against unions in the dispute, as
compared with the long delay in
acting on the union's unfair labor
practice charges filed a year ago.
ABUSE OF POWER
Over the last year, there has been
a steady accumulation of cases
which shows the same abuse of
power.
ILWU Local 6 officials found the
same to be true in their recent beef
with the Port of Stockton. While the
NLRB was able to win an injunction
speedily to stop picketing by workers, it has yet to act on the union's
unfair labor practice charges.
"The board was established many
years ago to protect workers' rights,"
said Local 6 president Curtis McClain. Now, they protect the employers against legitimate union beefs."
The change in climate is not accidental. Rather it marks the beginning stages of a campaign charted
by conservative business groups to

destroy labor's power, and wreck the
NLRB.
In 1969, the US Chamber of Commerce asked business leaders to use
their "influence" with Congress to
protect the right of management to
manage . . . without undue interference from union bosses."
The Chamber complained that the
NLRB had done terrible things like
requiring companies to negotiate
with unions before introducing "cost
reducing methods," before "closing a
factory that was losing money," and
complained of a limit to their freedom when the NLRB told companies
they couldn't threaten layoffs during representation elections.
The Chamber argued that the belief that collective bargaining contributes to industrial peace is one of
those "naively utopian" concepts of
the early thirties.
The assembled businessmen were
aware that pushing legislation
through congress to limit the NLRB
was a long-term affair.

For the short run, they argued,
they could work through President
Nixon to appoint the kind of people
to the NLRB who would favor business.
Nixon's first move was to name
Edward B. Miller, a management
lawyer from Chicago, to head the
board. Miller was considered a compromise candidate, but many of his
recent opinions, according to an
AFL-CIO survey, show a predisposition to management.
Also recently confirmed as a member of the Board is Ralph Kennedy
—who,as an NLRB regional director,
has shown the same bias as Miller.
Republicans now have a majority
on the NLRB, and the tide seems to
be slowly moving in a management
direction — as many recent cases
seem to indicate. The real test will
come in June of this year when the
term of pro-labor General Council
Arnold Ordman expires. By then, the
direction of the NLRB for the foreseeable future will have been decided.
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Here's a portion of the 400-plus turnout at the Annual ILWU Pensioners New
Year's Party, held at Maui ILWU Headquarters on Jan. 31. The day's festivities in-

cluded a brief program of speeches and short business session, in the morning,
followed by lunch and refreshments.

Wagner, Dallaire, McCormack
Head Columbia River Council
LONGVIEW — Albert Wagner of
Local 8 was elected President of the
Columbia River District Council February 14.
Wagner, one of four new delegates,
served several terms as council presdent as a member of the St. Helens
local before its merger with Local 8.
Bill McCormack of Clerks Local 40,
another new delegate, was elected
secretary, replacing J. K. Stranahan.
Other officers installed by International Representative James S.
Fantz were vice-president Ruth Dallaire, Seafood Processing and Allied
Workers Local 42, Coos Bay; and
trustees Mel Bannister, Local 21,Dan
Martin, Local 12, North Bend; and
Ernest E. Baker, Portland Pensioners.
The Council loosed a verbal broadside on HB 1004, after hearing a report from legislative representative
John Olson on the fink bill pending
Presented with clock trophies for being the oldest senior citizens in attendance in Salem.
at the Maui Puunene-Paia Pensioners Club's 14th Annual New Year's Party, held Jan.
Olson charged the bill was "writ31, at Maui ILWU Headquarters were: Kinzo Shishido (left) and Mrs. Sawano Oka- ten by district attorneys for district
shima. Both are 88 years old, and worked for Hawaiian Commercial & Sugar Co., attorneys, at the expense of fundamental freedoms in the Constituthe world's largest sugar plantation, located on the Valley Island.
tion."
The bill, introduced by the state's
Northwest Pensioners Want
attorney general would offer a witBig Social Security Boost
ness the chance of going to jail on a
a contempt charge for refusing to
PORTLAND — To speed up action
testify, or a perjury rap should his
on the bill pending in Congress to
testimony be contradicted.
increase social security benefits, CoMel Banister of Local 21 called
lumbia River Pensioners Memorial
attention to a tax revolt brewing
Association members are bombardamong Washington-side residents
ing their US senators and represenwho work in Oregon and are irked
tatives with postcards urging fast
over inequities in the Oregon tax
action on the bill in the Senate,
laws.
which would up benefits by ten perA bill to correct the inequities has
cent.
been drafted, but not yet introduced.
The action was approved at the
But there have been no roadblocks
last pensioners' meeting, according
to legislation granting kickbacks to
to association president Mike Sickincorporations which overpaid their
ger, who pointed out that the prestaxes or to a bill, HB 1315, which
ent House bill is for a five percent
would authorize a three percent
increase only.
sales tax or a one percent payroll
',Mgr
tax, or a combination of the two —
Oregon Unemployment
in spite of the fact that the Oregon
SALEM — The inability of Oreelectorate overwhelmingly defeated
gon's economy to "absorb an exa sales tax in 1969, and several years
panding work force and to cope with
ago said NO to an income tax inmassive internal employment adcrease.
justments" has produced the highThe Council threw its support beest level of unemployment since the
GOLF TROPHY—After shooting a low net hind a Joint Memorial in the Oregon
early years of the decade, the state
score of 70 at Rancho Park Golf Course Legislature which asks Congress to:
employment division admitted in the
• Ratify the Geneva Nerve Gas
in Los Angeles, C. J. Miller (right), Macurrent issue of Labor Force Trends.
rine Clerks Local 63, received the Harry Protocol of 1925.
• Halt appropriations for research,
Bridges Perpetual Trophy from Jack Allen
Blast Defense Department on
(left), Foremen's Union Local 94, Chair- development and production of
Lettuce Purchases
man of the ILWU Golf Club, Los Angeles- chemical and biological weapons.
• Take the initiative in proposing
OAKLAND—The ILWU East Bay Long Beach Harbors. This was the secJoint Legislative Committee earlier ond annual presentation of this coveted world-wide destruction of such
this month sent a letter to the De- trophy, purchased by ILWU Local 13, weapons on site, under UN superfense Department protesting pur- Marine Clerks Local 63 and Foremen's vision.
The Council also heard a report on
chase of lettuce not picked by mem- Union Local 94. The inscription on the
bers of the United Farmworkers' Or- trophy reads: "In honor of the Father of the situation confronting seafood
workers in the Coos Bay area where
ganizing Committee (AFL-CIO).
Our Union."

*ftistio01400.

60 per cent of the industry is unemployed, due to shrimp picking machines in Oregon and Alaska, and
other factors.
Evelyn Van Sickle, president of
Local 42, said that families have
been evicted from their homes for
nonpayment of rent, many are "losing their appliances, and some have
had water and lights turned off and
are without fuel oil."

Dockers, Widows
On Pension List
SAN FRANCISCO—Following is
the February, 1971, list of dock
workers retired under various
ILWU-PMA plans:
Local 4: Clinton G. Stott; Local
8: David W. Alexander, James J.
Henderson, Paul H. Hughes, Erle
M. Stone, Thomas J. Wear; Local
10: John H. Burton, Dock Cable,
Gerald Chaffey, Antone Cirincione, William Coleman, John B.
Hayes, Russell Hunt,Jake J. Johnson, David M. Phillips, Henry Wilkinson, Lee Williams.
Local 13: Angelo A. Chairez,
Chester Driggers, Raymond Espalin, Jr., Carlos Espinosa, Jr., Marvin R. Falk, Ilija Gigovich, Arthur Zeller, Sr.; Local 14: Verne
E. Sarlund.
Local 19: Taylor Frazier, Edward J. McManus, Vic Stellmach,
Heinie A. Vogel, Ward F. Warren;
Local 24: Bernard H. Carver,
Frank Simac; Local 25: Gladwin
Neilan; Local 29: Herbert Pettiford; Local 34: Harry Freeman;
Local 53: Adelbert Pruner; Local
91: Dominic J. Testa.
*The Widows are: Jennie
Benson, (Robert); Murriell Bergland, (Selmar); Nina Biggio, (Enrico); Bertic Blair, (Jesse); Ciacinta Caporaletti, (Nicola); Hazel
Carnahan, (Joseph); Esther Eonta, (Dominick); Katheryn Etter,
(Emil); Hazel L. Hansen, (Gladwin); Ebba Haug,(Trygve); Nellie
G. Johnson, (John); Ella Knox,
(Ralph); Amalia Komulainen,
(Antti); Jessie E. Lesh, (Carl);
Ora Lindberg, (Peter); Elizabeth
Meyers, (William); Betty O'Leary,
(John); Ava C. Rhyne, (James);
Evelyn Rusfeldt, (Ernest); Josephine Salvenini, (Joseph); Averle
Stevens, (Val); Mary M. Sullivan,
(Daniel); Rosie A. Tamburovich,
(Victor); Etta Young, (Jesse);
Bernice Youngberg, (Ernest).
Names in brackets are the first
names of deceased husbands.
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ILWU Fish Packers in
Successful Job Action

Local 8 veteran Leo P. Milan in his prime.

Local 8's Fighting
Irishman Dies

CHARLESTON, Ore. — Over 60
ILWU fish packers walked off their
jobs earlier this month, returning
only when their employer paid them
back wages owed since December 15.
The men and women, members of
Seafood Processors' Local 42, employed by Coos Bay Seafood, received only a percentage of their
wages since that date.
The plant was shut down on February 2 and reopened on February
3 only when full payment was
pledged.
The company was temporarily unable to meet the payroll because a
major purchaser in California delayed paying its $40,000 bill to the
packing plant.

BIG SHOTS AND LITTLE FISHES

It takes quite a while for the US
Environmental Protection Agency—
a comparatively new government
agency—to analyze and tabulate reports from the states on the number
of fish killed by pollution.
The current one reveals some
awesome and frightening statistics:
"Number of fish killed by pollution
reached a record high, an estimated
40.6 million, considerably higher
than the previous year."
It appears to this writer that too
many industries and municipalities
are willing to bear the "fines," and
"the shame of it," writing it off as
"operational overhead in the name
of progress."
The West Coast states were "in on
Local 60, Seward
the kill," almost 800,000 in Califorin
Longshore Local 60 has re-elected nia; 135,000 in Oregon; 105,000
even
pristine
Alaska
Washington;
and
RichElax C. Casey as president,
25,000.
ard R. Ronne as secretary-treasurer. reported a kill of over
presiThe
overall
"summary"
reveals
vice
Harold Clark was elected
dent. Dispatchers are Elax Casey and many careless acts from which lesLeon Martin. The seven-man LRC sons should have been learned. But
committee consists of Marshall Mc- the thing which infuriates the citiManus, James "Angus" McSwain, zen is the complete lack of environBernard C. Hulm, Emil Nelson, Val- mental concern by a large percentdemar Anderson, Elax C. Casey and age of the violators who pollute
Leon Martin. Bernard C. Hulm will streams and lakes and who, by the
very nature of their violations apbe delegate.
peared to be saying: "Aw, the hell
it; dump the muck; let the fish
with
Auxiliary 5, Portland
die; who cares." Here are examples:
Veva Phillips will head Auxiliary 5
". . . old sawdust lagoon and coal
again this year. Other officers for slag pile were bulldozed into a
1971 include Clara Jones, vice-presi- stream which resulted in release of
dent; Clara Fambro,secretary; Frie- organic material and sulphuric acid.
da Pelham, treasurer; Ella Hagen, Almost 10,000 fish were killed."
escort; Leah Devine, Anna May Grif"Guthion and DDT sprayed on
fiths and Emma Ough, trustees; and
cranberry
bogs located on tributary
executive
board
Dorothy Hames,
entered lake and killed 3,000 fish."
member.
Julia Ruuttila was reappointed leg". . . toxaphene was sprayed on
islative chairman.
hogs near the stream; 2,000 fish
The slate was installed by interna- croaked."
tional representative James S. Fantz.
". . . a break occurred in plant's
cyanide rinse system. The deadly
Clerk's Auxiliary 5-A
chemicals entered stream after
Seeping through floor drains." (Very
Arline Steinmetz, new president of handy drains for the company but
Clerks Auxiliary 5-A, was named leg- deadly to 20,000 fish.)
islative chairman at a recent meet. . a derailed tank car was left
ing.
Other 1971 officers include Doris overturned for three days; diesel
Smith, vice president; Mary Mc- fuel continued to leak into stream;
Cormack, secretary; Marge Wisser, almost 30,000 fish were destroyed as
treasurer; Dorothy Parham, ser- a result."
geant-at-arms; and Lois Stranahan,
‘`. . . Deicer from manufacturing
strike chairman.
The women have written to
CRDC's legislative representative,
John Olson, pledging help in lobbying for or against bills of concern to
the union.

Election Results

PORTLAND—Leo P. Milan, known
to old-timers on the waterfront as
Tim Callahan, the name he used as
a professional boxer in the ring, died
here February 3. He was 69.
He was a veteran of the 1934
strike and of the so-called "Alberta
Street riot," a'frame-up designed to
undermine the strike victory — a
frame-up that failed due to union
courage and solidarity. Milan also
was active in the '36, '46 and '48
strikes.
He retired in 1964, after 35 years
of longshoring on the Portland
docks.
A member of St. Charles Catholic
Church, he was carried to his last
resting place by six retired members
of Local 8: Toby Christiansen, Delmer McCormack, John Christiansen,
Frank Novak, Jim Strader and Bob
Hustead.
He is survived by a son, three
daughters, brothers, sisters, ten
grandchildren and an ever dwindling number of old-time union veterans who remember what life was
like on the waterfront before men
like Milan burned the fink books.

Auxiliary 8, Wilmington
Auxiliary 8, Wilmington, elected
the following officers for the 1971
term: president, Helen Kaunisto;
first vice president, Ruth Harris;_
second vice president, Opal Riggs;
secretary, Marge Bollinger; treasurer, Margaret Heath; marshal, Clara
Moher; historian, Isabel Mendoza;
parliamentarian, Gertrude Brasted.
Also elected was an executive
board, trustees and a council. The
auxiliary meets on the second Thursday of each month at Local 13's
building, 231 "C" Street, Wilmington.

plant entered stream through sewage system, killing 600,000 fish."
That's progress!
If it was simply a matter of replacing the dead fish there would
be few problems. Fortunately, (and
in some instances "unfortunately,")
fish are very prolific creatures.
What really worries me are the
fish on the fringe of the polluted
area and for this reason, or other,
do not die. Perhaps they are caught
by the unwary angler or commercial
fishermen. Whatever the case may
be, these "hot" fish may go in th
creel or on the market stalls and
eventually reach "your hot buttered
pan."
Ever - increasing concern by an
aroused public is paying off. Large
industries (including agricultural
endeavors) and municipalities, are
being sued and, in many instances,
the enraged citizen-groups are winning their cases.
I trust, eventually, that due process of law will make it unprofitable
for the transgressors to continue
and that they will find that "an
ounce of prevention is worth a
pound of cure."

We're delighted at the continued
flow of letters and photgraphs from
ILWU members but we can use more.
We'd be happy to trade one of the
illustrated BOLO fishing lures for a
snapshot of a fishing or hunting
scene—and a few words as to what
the photograph is about.
Send it to:
Fred Goetz, Dept. TD
2833 S.E. 33rd Place
Portland, Oregon 97202
Please mention your local number.
All members of the ILWU, the members of the family and, of course,
retired members are eligible.
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A carpet of dead fish along the bank, victims of industrial pollution.

It's your's to pollute. "The river is your personal garbage dump," was the promise
held out to encourage industry to locate on its banks. "This idea is changing but not
fast enough," says many of nation's ecologists.
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Rank-and-File
Democracy Is a
Way of Life

,

Union officials in Alameda County turned out en masse last week to join ILWU and Teamster United Foam Workers on their
picket line. In center, holding sign is Local 6 business agent, Bill Burke. At his left is Richard Groulx, executive secretary of the
Alameda Central Labor Council, AFL-CIO.

Local 6

All Labor
Backs East
Bay Strike

Heroic Bob Castaneda
Saves Another Life
SAN DIEGO—For the second time
in less than two years Robert Castaneda, Local 29 longshoreman, risked
his life to save a worker who fell in
the drink.

Continued from Page 1—

example, until recently, employer
representatives would fly up for negotiations only one day a week.
When the company began to use
the Oakland police to run scabs into
the plant all East Bay labor joined
with the ILWU Warehousemen and
Teamsters. While mass picketing ensued, a delegation including Local 6
president Curtis McClain and business agents Joe Blasquez and Bill
Burke — plus teamster, furniture
workers and labor council officials
— called on Oakland mayor John
Redding and chief of police Charles
R. Gain to express concern that the
case could "erupt into major consequences."
Redding and Gain promised to try
to work to avoid any further showdowns and began to confer with
management, seeking a solution.
Still separating the parties is
United Foam's insistence on barring
the union shop and on an incredibly
low wage scale. The company argued
that its $2 base rate is acceptable
because it is 15 cents more than the
company pays in its nonunion Los
Angeles operations. The company
has also refused a union offer to
submit all issues to binding arbitration.
In a report to the council, Groulx
declared that the issues in the
United Foam strike are reminiscent
of those which caused the 1946 Oakland General Strike, after police
convoyed strikebreaking drivers into
department stores.
"Our position is that if we do not
take on the first employer who hires
scabs here, while cops run them
through, we will have to fight it
later in a wider area," Groulx said.
The company has also attempted
to initiate back to work movements
several times — with no success. In
the most recent case, a letter to all
strikers was mailed out February 5,
threatening dismissal and replacement unless they returned to work
by February 10.

NORTH BEND—Rank-and-file involvement through membership participation in 16 regular and special
committees is a way of life in Local
12, accounting for its prestige in the
labor world, its success in organizing
workers in related industry, and its
influence in community affairs.
In addition to a 38-member executive board (approximately ten percent of the membership is on the
board), President Eugene Bailey
listed the following actively functioning committees: Grievance (7
members); Balloting (7); Publicity
(3); Political action (3); Plug board
(12); Recreation, picnics, banquets,
etc. (5); Organizing (4); Public Relations and Community Affairs (4);
Safety (3); World Peace (5); Bay
Area Environmental (5); Hardship,
dealing with cases of hardship within the local (2); Columbia River
District Council (3).
The local, in addition, has a negotiating committee of five to handle subcontracts which are separate
from the Master Agreement; and a
Labor Unity Committee to cement
ties with other unions.

This one happened on New Year's
day. Bob Castaneda was taking lines
when the President Cleveland came
into port. Some crew members were
rigging a gangway when the ship
moved and one of the sailors and
the gangway went down between
ship and dock.

Note heavily armed rent-a-cops at the plant gates.
SERVICE AND QUALITY
THROUGH AUTOMATION

COMPUTIR CONTROUE0

UNITED FOAM CORPORATION
URETHANE FOAM

4950 San Leandro St., Oakland, Calif. 94601 • (415) 261-6566
February 5, 1971

TO:

All Employees of United Foam

SUBJECT:

BUSINESS AS USUAL
Come Back to Work

The sailor fell into the water,
came up, yelled, and went down
again. Castaneda jumped down between the ship and the dock, and
stood on a log bumper and when the
sailor came up for what could have
been the last time, Bob pulled him
out.
The sailor, David Clark, age 64,
who had been at sea for over 40
years, was so dazed and injured he
probably would have drowned.
Castaneda, a business agent last
year, and a caucus and convention
delegate at present, is the same man
who less than two years ago, with
longshoreman Tony Sanchez, dove
into the water from a lumber barge
to pull an unconscious longshoreman to safety and saved his life.

Local 8 to Set Delegation

The Company intends to continue to operate its business
as usual during the strike.
We would like to have all of our employees on the job
and we want you to come to work.
In order for the plant to operate properly it is necessary to have certain positions filled. Therefore, if
any employees have not returned to work on or before
Wednesday, February 10, 1971, and the company needs the
position filled, we will hire man-for -man replacements
on a permanent basis.
Once again, United Foam does not want any of its employees
to lose their jobs. However, the above action must be
taken to maintain efficient operation of the plant.

'Charles Nnrgan
Exec. Vice Pres.

Company letter threatens United Foam strikers with dismissal.

PORTLAND—Local 8 voted at the
stop work meeting February 10 to
send a full quota of delegates to the
ILWU convention in April, according
to Secretary Bill Ward. Delegate
nominations will remain open until
stopwork meeting February 10 to
the March 10 stopwork meeting.
The meeting featured reports from
Regional Director G. Johnny Parks
and John Olson, CRDC lobbyist at
Salem, and short talks by labor lawyer Frank Pozzi and Shaun Maloney,
president of Local 19.

Local 26 Delegation
LOS ANGELES—Local 26 members
will elect 12 delegates to attend the
ILWU International Convention in
April in plant-by-plant elections between March 1 and March 5. Thirtyeight members have been nominated.

