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Set Contract Demands

Job Security

Wages and Hours

Caucus Presses for Wage
Guarantee, Job Security
SAN FRANCISCO—The longest long-

shore caucus in ILWU history wound
up four weeks of intensive work here on
October 30, with a heavy package of
demands for the 1971 longshore and
clerks' contract.

The aim of this preliminary caucus
was to set up bargaining strategy as
well as demands — and prepare for a
strike if necessary. The current five-
year contract expires midnight, June 30,
1971.

With the election of a coast negoti-
ating committee, the 105 delegates from
40 locals went home—after 23 days of
discussion and numerous roll-call votes
on more than 200 resolutions—to report
to their home locals.

NEGOTIATING COMMITTEE
The negotiating committee will con-

sist of International officers Harry
Bridges, William Chester; coast com-
mitteemen William Ward and William
Forrester, plus one representative from
each of the major ports, and three from
the small ports; four clerks (with two
votes between them) and one from Ha-
waii. Alternates were also named.

The negotiating committee includes:
From the major locals:

Ed Anderson, Local 19, Seattle, with
Martin Jugum as alternate; Fred Hunt-
singer, Local 8, Portland, alternate Don
Ronne; Robert Rohatch, Local 10, San
Francisco, alternate Cleophas Williams;
L. L. (Chick) Loveridge, Local 13, Wil-
mington, alternate Curt Johnston.
From the small ports:
M. Tony Garcia, Local 46, Port Hue-

neme, Calif., alternate Edward P. Fuller,
Local 54, Stockton; Melvin Banister, Lo-
cal 21, Longview, alternate Benny Bai-
liff, Local 4, Vancouver; Donald A.
Gilchrest, Local 32, Everett, alternate
George Ginnis, Local 23, Tacoma.
From the Clerks (2 votes only):
Terry Sweeney, Local 52, Seattle, al-

ternate Robert H. Kinney; John David-
son, Local 40, Portland, alternate James
Byrne; James R. Herman, Local 34, San
Francisco, alternate Joseph F. Campion;
Albert Perisho, Local 63, Wilmington, al-
ternate Jim B. Bowen.
From Longshore/Clerk Unit of Local

142: Carl Damaso, Honolulu, alternate
Richard Hone.
A major caucus action was inclusion

of the Hawaii longshore/clerk unit of
Local 142 into contract negotiations
with PMA.

MAJOR DEMANDS
Major demands begin with a contract

of not more than two years, wage boosts
of $1 per hour for each year, a work
opportunity guarantee — with the em-
ployer furnishing either work or pay for
a full week for all registered men — a
$500 per month pension, extensive med-

ical and dental coverage for the worker
and his family and an eventual reduc-
tion to seven hours' work for each shift.
Problems of jurisdiction loomed high

on the caucus agenda with delegates
stressing the demand that all longshore
work must be done by only registered
longshoremen—inc 1 u ding the stuffing
and unstuffing of containers on docks.
Concerning manning, the caucus de-

manded that there be no further reduc-
tion in gang sizes.
On pensions: In addition to the de-

mand for $500 per month after 25 years
of service, other significant new de-
mands included retirement after 25
years of service regardless of age, an
annual cost-of-living review, and in-
crease of widow's pensions for men re-
tired after June 30, 1971, to 75 percent
of basic pension.

Improved vacation program would
reduce qualifying hours and increase
vacation schedules, as well as allowing
improved credits and time off for sick-
ness or injury.
A new feature for longshoremen is a

first-time demand for paid holidays, ten
in all.
Medical-dental demands call for nu-

merous improvements including equal-
ization between insured and group
plans, a dental plan to cover man and
wife, a prescription drug plan, sick
leave and several more.
Under the heading of registration

procedures the caucus demanded that
there will be no further registration of
men at any port except by mutual
agreement at the coast level.
Because there are a number of dis-

tressed ports along the coast where job
opportunity has all but dried up, the
union demands that employers assume
responsibility for cushioning the shock
by paying moving expenses and wages
for men who wish to relocate.
The caucus also demanded that the

Pacific Coast Marine Safety Code be
brought up to date and that the penalty
cargo list be revised and updated.
Concerning the M&M Funds and the

deficit which developed this year, the
caucus called for all outstanding claims
to be paid in full by the employer.
In another caucus action, delegates

reaffirmed the proposal of the Inter-
national Executive Board for an all-out-
campaign to free Teamster president
Jimmy Hoffa from prison.

BULLETIN
The negotiating committee has

been called to meet in San Fran-
cisco on Thursday, November 12
at 10 a.m.

Medica Denta
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ILWU Did a Job!
LABOR POWER—and in the West Coast

and Hawaii, ILWU power specifically —
chalked up a proud record in the last na-
tional election. It's a record that gives the
lie to the Nixon-Agnew axis, with its travel-
ing smear-circus, its attempt to breed fear
with its "law and order" campaign—loaded
with racist overtones.

They found they could not use hysteria to
divert attention from the significant prob-
lems that face working people—such as the
Administration's deliberately planned un-
employment, high taxes and interest rates,
bad housing and education and health care
and every other need that people feel they
have as a right—including peace!

The ILWU played a stellar role in slowing
down the reactionary steamroller. It was no
accident that close to 500 longshoremen and
warehousemen in San Francisco and the
East Bay took time off in a driving rain to
bring people to the polls and get out a big
vote for labor's candidates. The ILWU had
four full time political-action headquarters,
two in San Francisco, one in Oakland and
one in Richmond. And this work paid off.

"Law and order" and scare stuff (such as
that very suspicious "riot" in San Jose,
which was exploited to a fair-thee-well by
the Nixon-Agnew-Reagan coalition) didn't
keep working people away from the polls,
and when they turned-to, they overwhelm-
ingly elected a new senator from California,
John Tunney, a new head of state education,
Wilson Riles, and retired such reactionaries
as George Murphy and Max Rafferty. They
won't be missed.

BECAUSE labor held the balance of power,
the Reagan image has been chopped to

bits. For example, Reagan does not have the
legislature in his pocket, as he hoped, which
means he won't be able to gerrymander dis-
tricts and make them safe for anti-labor
conservatives for years to come.

The ILWU has sound reasons for pride in
the fact that it was the first labor union to
support a young black progressive, Ron Del-
lums, who won the congressional seat in
Berkeley and Oakland. Dellums took a strong
pro-labor, anti-Vietnam war position from
the very beginning, and never weakened his
position just to get a few more votes.

We can .also be proud that in both San

Francisco and Mann Counties, propositions
which we supported in favor of quickly
removing our troops from Vietnam won
handily.

In Hawaii, where everyone admitted the
ILWU constituted the absolute balance of
power, Democratic Governor John A. Burns
was re-elected with a tremendous majority,
as were the US senator and two members of
congress, and virtually every other state
candidate backed by us. ILWU put in a fan-
tastic amount of work in the Hawaii political
scene.

THE COMBINED EFFORTS of the ILWU
and AFL-CIO in Oregon not only returned

Rep. Edith Green, but in Washington Coun-
ty—which hasn't elected a Democrat in 40
years — put into office a man who cam-
paigned on a strong pro-labor platform. Of
course, we also lost some, but the fact is that
22 out of 36 candidates backed by the Col-
umbia River District Council were elected. In
the State of Washington, virtually every
candidate backed by us is in office.
The ILWU's record in this election is clear.

It's the best answer to the smear-and-fear
campaigns, the phony issues and glittering
promises of anti-labor administration
spokesmen.

The next step is also clear. The same
energy that elected our candidates must
relentlessly keep up the pressure to demand
that platform promises become living reali-
ties. Let's never let them forget how they
got there!
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LONGSHOREMEN arid clerks now registered in the industryseek above all else solid job security and a good living
until retirement, with a substantial $500 per month pension,
along with comprehensive medical and dental coverage for
themselves and their families. They want their employers to
take the responsibility and foot the bill for this guarantee.

Essentially, that is the basic program adopted by the
recently-concluded four-week preliminary Longshore and
Clerk Caucus—which was the longest in the union's history.

There was little doubt, as we listened to the discussions
and tallied the many votes taken, that caucus delegates were
determined that if it took a good solid strike to convince
waterfront employers to accept the union's position — then
there would be a strike.

Of course, there were numerous other demands discussed
and adopted, as you Can see when you read the caucus pro-
gram, carried elsewhere in this issue of The Dispatcher.

Almost every item debated and acted on was immediately
tied to the significant and far-reaching technological
changes taking place in the industry—especially containeri-
zation. Whether the question happens to be a guarantee
of work opportunity, job security, manning scales, wages or
fringe benefits, underlying and overshadowing everything
is the problem of new machines and methods of modern
cargo handling.

THE CAUCUS was billed as a "preliminary caucus" — with
the main aim of adopting a program and then approach-

ing the various waterfront employees—PMA and non-PMA
members—to see if negotiations for a new contract could be
started early.

Now that we have a program and an elected negotiating
committee, the attitude of the PMA towards starting nego-
tiations early will soon be ascertained.

Part of the program adopted contains a new feature—
that is, to seek to have any new contract embrace the long-
shore division of Local 142, Hawaii. It means the union must
demand that PMA include Hawaii employers in future.nego-
tiations.

Also made available to caucus delegates was a fully-docu-
mented report (also printed in this issue of The Dispatcher)
from the fact-finding team that went to take a look-see at
container operations in East Coast ports. There was no ques-
tion that containerization was a prime factor in the think-
ing of caucus delegates.

Now we come to the present situation. There has not been
sufficient time since the caucus ended to estimate accurately
the cost figure of the union's demands. A rough estimate
seems to be approximately $5 per hour.

However, statistical material made available by the Coast
Committee and the research department indicates that for
the past five years the cost of handling a ton of cargo at
Pacific Coast ports has been sharply reduced. This is due
primarily to escalating technological changes and reduced
manning scales.

THERE WAS NO DOUBT about the feeling of the caucus
I toward long-term contracts and delegates were emphatic
in their decision that no new contract should go longer than
two years—including any new pension agreement.

An important administrative change aimed at the future
will be to have the grievance machinery so written that all
disputes will be settled at the local level and none referred
to the Coast Committee except in cases of favoritism or dis-
crimination.

Although the contract always aimed at disputes being
settled at the local area level, many matters have been
referred to the Coast over the years without being solved.
Why? Because' solution required mutual agreement and this
was not always possible.

The caucus showed a strong awareness of the need for
labor unity in any struggle. By official action the caucus
invited the president of the International Longshoremen's
Association (ILA), Thomas (Teddy) Gleason, to attend. He
was unable to come, but he told me to assure.the delegates
and our rank-and-file that in the event of trouble next year
when our contracts terminate, any request for East Coast
support will see the ILA swinging in behind our program in
any way that they can.

As I write this, plans are underway to get our caucus pro-
posals into the hands of the PMA as quickly as possible and
await their answers. The main question is will they be willing
to sit down and begin negotiating now for a new contract
effective July 1971—or even earlier!

Vice President
Assistant to the President
WILLIAM CHESTER

JACK HALL
Vice President

Director of Organization
BARRY SILVERMAN
Research Director

(Deadline for next issue: November 12)
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Wharfingers
Join Clerks'
Local 34
SAN FRANCISCO — The Port of

San Francisco wharfingers have
joined ILWU Clerks Local 34 and
have presented a program for an
improved wage structure to the San
Francisco Civil Service Commission.
The new members of the 16-man

wharfingers unit were inducted into
the union at the general member-
ship meeting Thursday, November 5.

Wharfingers act as the port repre-
sentative on the docks, keeping track
of inbound and outbound tonnage,
inbound and outbound ships, for
billing purposes for the port.

ALLIED WORKERS

As a unit of the Allied Workers'
Division, Local 34, the wharfingers
will elect a chairman and secretary
who will then conduct their affairs
under the direction of Local 34 offi-
cers. Wharfingers in the future will
conduct their own unit meetings.
According to the Local 34 Digest

"wharfingers have worked alongside
clerks on the San Francisco water-
front for many years and it is due
time that they are now part of the
Local 34 family. Many other Port of
San Francisco workers have indi-
cated their interest in this new unit
and it could grow as port employees
sign up for affiliation."

Next in line for the Allied Divi-
sion are office employees at the
Matson Container Yard in Oakland.
The NLRB will conduct an election
November 20 at the yard office with
Local 34 asking to be named as bar-
gaining agent.

Local 6 Wins Gypsum
Plant Election
RICHMOND, Calif. — After six

years of organizing efforts, Local 6
won the right to represent 44 work-
ers at National Gypsum Company
here. The vote was: ILWU-35; Pulp
and Sulfide Workers, AFL-CIO-5.
The ILWU already represents gyp-

sum plants in Antioch and Long
Beach and bargains jointly with
Teamster gypsum plants in Seattle.
The organizing work was done by

Local 6 Crockett business agent Au-
gust Hemenez, assisted by the
Northern California Regional Office.
In San Francisco, the ILWU also

won an election involving two work-
ers at International Office Supply
Company; and employees at Cable
Distributing Company—one in Sac-
ramento, two in Emeryville and two
in San Francisco—have also voted to
join Local 6.

Local 26 Man Wins
$4,000 Back Pay
LOS ANGELES — A member of

Local 26 won a $4,000 back pay
award last month when arbitrator
Melvin Lennard ruled that there
was no evidence to back up the com-
pany's charge of theft of certain ma-
terials.

The arbitrator also ordered the
company — Hugo New Proler Com-
pany—to reinstate the member, Wal-
lace Senegal. Senegal was terminated
when the company hired an under-
cover investigator to check out some
reported thefts.
When the company received his

report they offered Senegal an op-
portunity to resign which he re-
fused, claiming innocence. During
the hearing it was made clear that
the investigator had not actually
seen any wrongdoing by Senegal.
Appearing as witnesses for the

union were Willie White, Robert Le-
Forbes and Senegal himself.

UAW president Leonard Woodcock pulls early morning picket duty.

SF Bay Area UAW Local
Settles in for Long Strike
FREEMONT, Calif. — John Her-

rera slammed down the phone and
looked frustrated.
The young American Indian, chair-

man of the UAW Local 1364's nego-
tiating committee, at General Mo-
tors gigantic assembly plant in the
East Bay, had spent a few minutes
on the line with management repre-
sentatives of the plant but nothing
had moved.
As the General Motors' strike goes

into its eighth week, negotiations on
a national level have stopped and
John Herrera and his counterparts
all over the country are pecking
away at the 33,000 local job griev-
ances which have been piling up
since the last contract.

SPEED-UP
At Herrera's local — which has a

membership of 4300 here and 400 in
the parts department in Oakland —
there are about 1100 cases still to be
settled.
Over half of them were caused by

General Motors free use of the speed-
up in the last few years. The rest
involve "discipline" and contract vio-
lations.
So under 100 cases have been

settled.
Until last week Herrera and his

committee were meeting every day
with the GM representatives in the
plant, but things bogged down on
Friday and all sides agreed that it
would be best to lay off for a while.
"Management has the same nasty

old attitude that they've always had.

tViiVLI: I
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There's been a lot of hate and a lot
of ill will built up in the plant in
the last few years. My committee-
men simply won't take no for an
answer."

PICKET LINE
The workers at General Motors

have insisted upon maintaining a
24-hour picket line. Since then, one
foreman has pulled a gun on a pick-
eter, and supervisors occasionally
drive through the line at reckless
speed obviously aiming to either hit
or scare someone, but no one's
scared.
According to Herrera, who came

off the shop floor two years ago, to
become chairman of the shop com-
mittee, morale is high.
Benefits are holding out and the
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union has been successful in find-
ing jobs for some. Union members
are busy on picket duty in the soup
kitchen, doing political work for la-
bor-backed candidates, and at strike
education classes meeting every
Monday.

Classes so far have dealt with how
to go about getting food stamps and
welfare assistance, local bargaining
issues and shop committee meet-
ings, history, discussion of national
and local agreements, and state and
national politics.

In the meantime the strike is be-
ginning to take its toll on the world's
biggest industrial corporation, as
well as on the many companies which
service it. Last week, GM announced
that it had lost 77 million dollars in
the third quarter of 1970, in contrast
with its $230 million profit a year
ago.
Other companies are also feeling

the effects of the strike: profits are
down in steel and chemicals, rubber,
machine tools, railroads, oil, and
many others.

Local 6 Gains
At Bio-Rad Labs
RICHMOND—In negotiations with

Bio-Rad Laboratories here, ILWU
Local 6 won substantial wage in-
creases, including by a lump sum
payment to all 48 employees equal
to six percent of all wages paid be-
tween January 1, 1970 and August
31, 1970.
In the three-year contract all

classifications, including, techni-
cians, assemblers, maintenance men
and janitors won wage increases of
between $1 and $2. A good part of
the increase will be paid as of
November 1, 1970.
For example, the Technician I

classification will go from a low of
$2.25 to a "parity" rate of $3.25 on
November 1. On September 1, 1971,
they will receive another 35 cents,
and then another 40 cents on Sep-
tember 1, 1972, bringing the base
rate at the end of the contract up
to $4.
The workers at Bio-Rad organized.

early in 1970 by regional director Le-
Roy King and Local 6 business agent
August Hemenez, also won a five
percent swing shift differential and
a ten percent graveyard differential.
They received three additional

holidays, a life insurance program,
sick leave (30 days can be accumu-
lated), severance pay, vacation im-
provements, and the end of em-
ployee contributions to health and
welfare. The dental plan will become
operative on January 1, 1972.
The negotiating committee con-

sisted of Marwin Rossburg, Jeff Hat-
wig, Mike Palmer, Hemenz and Lo-
cal 6 president Curtis McClain.

Wins Pay Hike,
Severance at
Kaiser Plant
BENICIA, Calif. — With one year

to go or a three-year contract with
Kaiser Aluminum here, Local 6 has
won an additional 40 cents per hour
for the 13 workers engaged in weld-
ing and cutting of aluminum rails
for the Bay Area's new rapid transit
system.

Negotiators also won severance

pay equal to one week's pay for each
full year of service—as soon as the
company announced the possibility
the plant would close a year from
now once its part of the Bay Area
Rapid Transit construction job was
finished.
The company will continue health

and welfare and life insurance pay-
ments for four months after the
shutdown and will pay eligible em-
ployees a cash payment equal to
one-half of their accumulated un-
used sick leave.
The negotiating committee con-

sisted of Local 6 president Curtis
McClain, business agent August
Hemenez and Thomas Charzanow-
ski.

Local 26:

New Members
Win Northern
Cal Pattern
WILMINGTON — Union members

at Pacific Vegetable il Corp., who
were formerly members of Local 20,
ILWU, have negotiated and ratified
their first contract as members of
Local 26.

The terms follow, the pattern set
in the recent Northern California in-
dustry settlement involving ILWU
and Teamster locals in the ware-
house industry.

Wages were increased 40c per hour

on June 1, 1970 with an additional

increase of 30c per hour each year

in 1971 and 1972. Shift differentials
were increased 7c up to 17c for swing
and 22c for graveyard.

NEW PENSION
The new contract replaces an out-

dated pension program and installs
the Local 26 pension on January 1,
1971 with a company contribution of
15c per hour. The payment goes up
to 25c per hour on January 1, 1973.
The company payment for Kaiser
Health Plan coverage was transfer-
red to the Warehousemen's Health
and Welfare Fund.
Other gains include a cost of liv-

ing allowance. Sick leave provisions
were also improved.
The union negotiating committee

included Carl Smith, Jess Rowan
and lyisiness agent Sid London.

Local 6 Strikes Continue
EMERYVILLE — Two small Local

6 houses have been on strike for
over ten weeks. First, Colorado Fuel
and Iron here is being picketed in an
attempt to win severance pay for
the workers there, some of whom
have been employed as long as 22
years. The company will close down
soon.
Newly organized workers at Voss

International Corporation in Oak-
land also hit the bricks in August
when negotiations for their first
ILWU contract reached an impasse.

Next Dispatcher
Deadline November 12
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Chilean longshoremen, among the highest paid workers in that country, were an
important force in the recent election of socialist Salvatore Allende to the presidency.

IL WIT Delegate Explains
Chile Socialist Victory
SAN FRANCISCO — In the sum-

mer of 1965 Paul Keady of Local
53, Newport, Oregon, and William
Gooch, Jr., of Local 20, Wilmington,
were members of an ILWU overseas
delegation to Chile. In the light of
recent dramatic developments in
that country — the election of the
socialist Salvatore Allende to the
presidency — we reread Keady and
Gooch's report and talked some with
Keady, who was in San Francisco for
the Longshore Caucus.
WANTED NATIONALIZATION
Even back in June 1965, the ILWU

delegates were told by the president
of one of the largest labor federa-
tions in Chile:
"The working class is the driving

force in Chile's struggle for change
in the struggle for unity . . . for the
betterment of the Chilean worker.
It is our goal to take care of the
needs of the workers through social
security benefits, health and wel-
fare plans, and job security.
"Our three major objectives are:

Nationalization of the copper indus-
try, nationalization of the banks,
and true agrarian reform."
Allende had been narrowly de-

feated in 1964 by the more moderate
Eduardo Frei of the Christian Dem-

Ace DeLosada Dies
SAN FRANCISCO—Ace De Losada,

longtime Local 6 activist, died here
last week. Over the years De Losada

had been an exec-
utive board member,
business agent, trus-
tee, convention del-
egate and had taken
on many other tasks
for his union, espe-
cially in the sphere
of political action.
A memorial serv-

ice in De Losada's
memory was scheduled for Sunday,
November 8, at 4 p.m., at the San
Francisco Rowing Club, 504 Jeffer-
son Street, San Francisco.
The family requests that no flow-

ers be sent. Instead, contributions in
Ace's memory may be sent to:

Children's Breakfast Program

1292 Potrero Avenue

DE LOSADA

Steward's Manual Ready

The Dispatcher has received ad-
ditional copies of the ILWU Stew-
ard's Manual. All ILWU locals re-
questing the Manuals will be able
to receive them as long as the sup-
ply lasts. Address all requests in
care of The Dispatcher office, 150
Golden Gate Avenue, San Fran-
cisco, California.

ocratic Party — but both had prom-
ised a change for Chile; both had
promised nationalization of Amer-
ican companies and repatriation of
profits for the benefit of the Chilean
people.

SABOTAGE
According to Keady, Frei's pro-

gram of moderate slow reform was
sabotaged by American and West
German companies during his pres-
idential term.

Thus the election of Allende was
simply an expression of the ongoing
commitment of the people to step
up the pace in reclaiming Chile for
the Chileans.

Said Keady, "part of the reason
for Allende's election is the protest
of the enlightened voters of Chile
against the sabotage of the very mild
program of socialism by the Chris-
tian Democratic president. Allende
will undoubtedly more vigorously
pursue the socialization of the coun-
try for the benefit of the Chilean
people."

Canadian ILWU Cheers Red China
Recognition—More Trade, Jobs
VANCOUVER, B. C. — The Cana-

dian government's official recogni-
tion of the Peoples' Republic of
China follows a course of action
recommended by the Canadian Area
ILWU for more than a decade.
"Our union has consistently ad-

vocated recognition of communist
China," said Don Garcia, Canadian
Area ILWU president. "We are con-
fident it will lead to more trade and
many more new jobs on the water-
front. Canada's action should also
help to break up the log jam of op-
position to China's admission to the
UN."
Following close on the heels of

recognition, Canada has signed its
largest yet one year trade agree-
ment with China. A total of 98 mil-
lion bushels of wheat, worth $160
million, will be sent to China. Ship-
ment will be made through West
Coast ports. Final deliveries are cur-
rently being made on last year's one
year contract for 86.2 million bush-
els of wheat.
Canadian external affairs minis-

ter Mitchell Sharp announced in the
House of Commons that the decision
on recognition culminated 20
months of negotiations carried on in
Stockholm, Sweden. Sharp also stat-
ed that Canada would now vote to
seat the Peoples' Republic of China
in the United Nations.
The Ottawa embassy of the gov-

ernment of Taiwan headed by Chi-
ang Kai Shek, has been closed and
its ambassador has departed.
A joint communique from the

government of Canada and the Peo-
ples' Republic of China stated: "The
Chinese government reaffirms that
Taiwan is .an inalienable part of the
territory of the Peoples' Republic of
China. The Canadian government
takes note of this position of the
Chinese government."

LONG BACKGROUND
The recognition of and trade with

China has been of major concern to
the Canadian Area ILWU right from
its inception.

In its first area convention in 1959
the Canadian ILWU deplored the
Canadian government's policy of no
trade with China which was result-
ing in the "loss of untold millions of
dollars in earnings to manufactur-
ers, farmers, fishermen and wage
earners."
That convention urged the gov-

ernment to appoint a trade com-
missioner to the Chinese Peoples'
Republic "to open up commerce
between the two nations."
The 1961 convention re-affirmed

"our position has been for many
years that Canada should recognize
the government of China and ex-
tend its trade agreements with
them," and the 1963 convention
urged that "our government take
the position of bringing China into
the United Nations."
The Officers' Report to the 1966

convention noted that 62 million
bushels of wheat was exported to
China the previous year and that
under a new wheat agreement
signed with China, 62 million bush-
els of wheat, valued at $200 million
would be exported, the equivalent of
127 fully loaded ships. It noted that
China is "potentially a great market
for fertilizer."
The 1966 convention also drew at-

tention to the need for two-way
trade:
"Today we sell $135 million worth

of commodities a year to China,
mainly wheat and barley, but we
buy from China only $6 to $7 mil-
lion worth of goods a year. When
Canada corrects the imbalance, as it
must if we are to continue receiving
such large orders from China, our
ports will be even busier and there
will be more longshore work."
The 1970 Canadian Area conven-

tion, noting that recognition of
China was imminent, predicted that
it "will lead to such a substantial
increase in trade between the two
countries that by 1972 Canada could
become the fourth largest trading
nation in value terms."

Canada Labor Blasts Martial Law Regime
VANCOUVER, B.C.— The imposi-

tion of the War Measures Act by the
Canadian government, suspending
all civil and constitutional liberties,
is meeting with growing opposition
from the labor movement.
Labor statements pointed out that

such measures will do nothing to
deal with the roots of the problem
in Quebec where unemployment is
the highest in Canada and where
income and housing and education
is substandard.
In invoking this act the federal

government asserted that the kid-
napping of British diplomat James
Cross and of Quebec provincial la-
bor minister Pierre Laporte (later
killed) constituted an "apprehended
insurrection."
The Quebec Liberation Front

(FLQ) was outlawed, over 300 peo-
ple were arrested without warrant
and detained without bail or charges,
and the province of Quebec was
placed under virtual military occu-
pation.
The FLQ is reported to consist of

only a few hundred members, draw-
ing its support mainly from stu-
dents, professionals and intellectu-
als who have become disillusioned
with the power structure in the
province and see terrorism as the
only means to bring about political
and social change.

DEEP ROOTS
The methods used by the FLQ

have been widely condemned in
Quebec and the rest of Canada. Ob-
servers point out, however, that po-

litical unrest in Quebec has its roots
in national discrimination and in
the social and economic inequality
of the French-Canadian people.
In the last provincial election, the

Parti Quebeccois, which advocates
separation from Canada and the es-
tablishment of an independent sov-
ereign Quebec state, received 24
percent of the popular vote.
Here are some labor responses to

the situation:

• The Vancouver and District La-
bor Council, to which Local 500 of
the ILWU is affiliated, in a special
resolution, deplored the terrorist ac-
tivities of the FLQ but also called
on the federal government to lift
the War Measures Act and restore
civil liberties.

• The BC Federation of Labor has
called for the repeal of the War
Measures Act. In a prepared state-
ment it drew attentiton to the grow-
ing abuse of the Act by provincial
governments which, under the Ca-
nadian Constitution, are in charge
of the administration of justice.
"Before the cause of civil liberties

i8 set back 50 years," said the BC
Federation of Labor, "it is essential
that the sweeping powers provided
by the War Measures Act be cur-
tailed," and urged in its place "spe-
cial legislation appropriate to the
critical situation in Quebec."

ELECTRICAL WORKERS
• The 24,000-member Canadian

section of the United Electrical, Ra-
dio and Machine Workers Union

(UE) said in a wire to the federal
government that the failure of the
federal and Quebec governments to
deal effectively with the desperate
social and economic problems of
Quebec "is the root cause of what
has happened and will not be re-
pressed by military rule."

UE leader C. S. Jackson pointed
out that the War Measures Act "will
not reduce unemployment in Que-
bec which makes up 41 percent of
the Canadian total . . . will not con-
tribute one decent home to replace
the vast, rotten slums in which hun-
dreds of thousands of French Ca-
nadian workers live, and it will not
add a penny to the average income
which in Quebec is one third below
that in Ontario."

• In Quebec the Confederation of
National Trade Unions, the Quebec
Federation of Labor and the Quebec
Teachers' Corporation have joined
together in opposing the action of
the federal government in using the
War Measures Act.

T. C. Douglas, national leader of
the New Democratic Party, and
many trade unions criticized the
government fin. invoking the War
Measures Act. They pointed out that
the federal government had all the
powers it needed to deal with the
kidnappings and the FLQ under the
Criminal Code, and that therefore
the suspension of all civil liberties
of all Canadians was unwarranted.
The NDP was the only party in Can-
ada's parliament to vote against the
invocation of the Act.
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Union Busters Try Again to
Blame Inflation on Workers
SAN FRANCISCO — Some of the

nation's most powerful corporate big
shots, meeting last month, pressed
the federal government to develop
new policies to keep wage increases
down and increase productivity. This
is supposed to halt inflation.
The businessmen, heads of the

nation's biggest companies, are
members of the Business Council
which traditionally has had easy
access to the president and other
chief policy makers on economic
matters. The president of the Coun-
cil is Fred J. Broch, who, in his
spare time, is the head of General
Electric.

According to Donald Burnham,
chairman of the board of Westing-
house Electric, the problem is that
"wages are going up so much more
than productivity that we are going
to have to be pushing to try to get
increased prices."

'OPEN UP HIRING'
The businessmen suggested some

steps as "opening up hiring so you
don't have to have that union card."
Also, they demanded elimination of
restrictions on jurisdiction.

Here's R. Heath Larry, board pres-
ident of US Steel Corporation, com-
plaining about the "fantastic rise in
US labor costs" and worried whether
or not "this inflation breeding habit
could ever be kicked."

FIGURES DON'T LIE
But the facts are different. Ac-

To John Victor
"Well Done"

One of the more pleasant moments
during the last day of the caucus
was a tribute paid to John Victor,
who served as chief janitor at ILWU
International headquarters since
1943. He retired at age 74. Speaking
on behalf of the International, vice
president William Chester paid trib-
ute to his 27 years of devoted service,
after which "Vic" said a few words
that left caucus delegates in stitches.

"You fellows have been here four
weeks," he said, "and I don't know
how much you've accomplished, but
at least you got rid of me . . . "I've
been thinking about writing about
this building, but I guess I better
not, otherwise some of you fellows
might have to leave town. . .
"I've been around here so long I'm

beginning to look like the building,
except, I think, my plumbing is in a
lot better shape ...

"I've really enjoyed working with
you fellows, and with this union, and
the only regret I have is that I'm not
a member of the ILWU.. ."
John Victor was unanimously

named by the caucus an honorary
member of the Longshore Division
of ILWU.

cording to a recent article in the
Wall Street Journal, "labor costs far
from soaring are only inching up
nowadays. Some analysts in fact,
predict that labor costs may soon
begin to decline."
In fact, while wage rate increases

have been getting bigger labor cost
increases have been getting smaller.
TheWall Street Journal notes that

the government index of manufact-
uring labor costs per unit of output
has risen only one percent this year
and, in the last three months, has
barely moved.
According to the Journal "ever

larger wage rate increases in collec-
tive bargaining agreements have
also obscured the fact that wage
increases of nonunion employees—
were more than three-quarters of
the job force — have been getting
smaller."
Economist Milton Friedman—who

served as economic advisor to Barry
Goldwater, in the presidential cam-
paign of 1964—also argues that it is
incorrect to blame unions for infla-
tion. "Trade unions were strong in
the US in 1961-64 when there was
no inflation as in 1 9 6 5-6 9 when
there was. Prices in the US more
than doubled in World War I when
unions were weak, and in World War
II when unions were strong."
The University of Chicago, econo-

mist has pointed out that many fac-
tors enter into the price picture such
as higher prices for raw materials,
higher costs for money, higher costs
for competitive advertising and sim-
ilar expenses of which labor costs
are only a small part.

Local 6 Wins
In San Leandro
SAN LEANDRO — Workers at

United Foam here voted 48 to 27 in
favor of the union in a representa-
tion election conducted by the Na-
tional Labor Relations Board. ILWU,
Local 6, will bargain for most of the
workers here, but Local 70, Team-
sters, also appeared jointly on the
ballot because there are seven Team-
ster members in the plant.

Auxiliaries Join
Vietnam War Protest
PORTLAND — "The Federated

Women's Auxiliaries of the Interna-
tional Longshoremen's and Ware-
housemen's Union believes nothing
will be done about the problems of
poverty, hunger, and racial injustice
in our country as long as we are in-
volved in the continuing quagmire
of the war in Vietnam."
This message, signed by Federated

Auxiliaries president Valerie Taylor,
was read to a rally of several thou-
sand persons following Portland's
March Against the War, October 31.

PG & E Wants More Profit;
Labor, Consumers Say 'No'
SAN FRANCISCO — A brief call-

ing for no increase in Pacific Gas
and Electric rates was filed with
the Public Utilities Commission re-
cently by attorneys representing five
million members of labor and con-
sumer groups in California.

Joining in supporting the brief
were the ILWU Northern California
District Council, the Western Con-
ference of Teamsters, the State
Council of Carpenters, the UAW
Northern California Community Ac-
tion Council and several consumer
groups.
The brief argues that PG&E's

profits are now in excess of the
amount allowed by law, and that
any further increase is unwarranted
and unnecessary.

LADIES AUXILIARY members serve coffee at Coast Longshore Caucus, as they have

ever since union caucuses began. Here are Asta Harmon, Auxiliary 16, San Francisco

and Idalynd Rutter, Auxiliary 17, Oakland, serving coffee to Tony Garcia, Local 46,
Port Hueneme, who is also sergeant-at-arms of the Caucus, and Art Almeida, Local
13 delegate. Every day a different group of women "man" the coffee table, which
is much appreciated. The other auxiliary group that works at the coffee shift comes
from Stockton Auxiliary 7. The Caucus voted a $250 gift to the auxiliaries.

Southern Cal Council Urges
State-Owned Auto Insurance
WILMINGTON — The October

meeting of the Southern California
District Council, after re-election of
its incumbent officers, concentrated
on several major items of interest:
A preliminary report on the Coast
Longshore Caucus then still in ses-
sion in San Francisco; a discussion
of the current situation in the Cal-
ifornia election; need for a realistic
state-controlled auto insurance pro-
gram.

Re-elected to head the council
were Nate Di Biasi, Local 13, presi-
dent; Dave Womack, Local 20-A,
vice president; and Paul Perlin, Lo-
cal 26, secretary-treasurer. Di Biasi
was also elected by acclamation to
continue in his present post as
Southern California legislative rep-
resentative. An alternate legislative
representative was also named: He
is Mickey Henderson, Local 13.

Di Biasi presented an outline of
the preliminary longshore caucus,
underway in San Francisco at the
time. Primary issues, he pointed out,
included work jurisdiction, con-
tainerization, wage guarantees, and
problems concerning pensioners'
benefits and welfare. Above all else,
he said, work jurisdiction and the
entire question of job security, is
primary at the caucus. It is an area
which could become a strike issue,
he said.
The council also agreed that some-

thing more realistic than what now
exists should be done about auto in-
surance.

CANADIAN PLAN

It was urged that the council draft
a version of the Canadian Saskat-
chewan Plan" in which the state
takes over automobile insurance
coverage, and provides full accident
and medical coverage regardless of
who is at fault.
This would cost approximately

one-third the cost of today's private
auto insurance in the United States.
Today only one out of four dollars
paid out actually comes back to the
insured.

Discussions were also held con-
cerning the need for certain new leg-
islation in Sacramento that would
protect low income couples from
taxation—for example, it was urged
that all couples whose joint income
is under $5,000 a year be entirely
exempt from taxation. -
The council also heard a proposal

for a statewide lottery for Califor-
nia, which could be utilized to help
retired people with their home prop-
erty taxes.

Roy Brasted, pensioners' delegate,
referring to the recent Pacific Coast
Pensioners' Association Convention,
noted that there was a growing al-
liance between labor and pension-
ers, an alliance that could give these
combined forces enormous political
power.

RECOGNITION

Local 26 president Joe Ibarra ad-
dressed the council giving details
about the current strike at Stack-N-
Pack Container Company, Long
Beach, where Local 26 is demanding
union recognition. Out of 23 work-
ers at the plant, 21 have signed cards
for ILWU.

The company has refused to rec-
ognize the union.
Ibarra pointed out that an issue

of this kind is of critical importance
to all waterfront locals in the area.
He also referred to the fact that

the Long Beach parole board has
referred men on parole to the job,
actually demanding that they be-
come strikebreakers, and threaten-
ing that if they do not scab they
could go back to jail.

Legislative representative Di Biasi
praised The Dispatcher for its publi-
cation of council recommendations,
urging that the endorsements be
taken seriously and discussed in the
community.

Puget Sound Auxiliaries

Ask Move on Jobless
SEATTLE — The Puget Sound

Council of Auxiliaries has asked
Governor Dan Evans to call a spe-
cial session of the Legislature to
deal with pressing problems of un-
employment in Washington state.

Georgia Cady, Tacoma, and Emma
Phillips, Everett, were re-elected
president and secretary for 1971.
Other officers for the new year in-
clude Loretta Corcoran, first vice-
president; Vernice Strong, second
vice-president; Esther Maisie, treas-
urer; Barbara Hill, Amy Gillette and
Madge Findley, trustees. The slate
was installed by Washington State
vice-president Nettie Craycraft.

Vice-president, Chester reads scroll in
honor of John Victor. -.1 lo uoLif;')ovgli
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Contract Demands

(Following is the outline of demands
made by the preliminary longshore and
clerks' caucus which met in San Francis-
co, October 5-30. It was prepared by the
Coast Committee.)

I. Wages
a) $1 per hour straight time increase effec-

tive July 1, 1971; $1 per hour straight time
increase effective July 1, 1972.

b) Skill Rates:
1) The skill rate shall be 10 percent of the

basic rate.
2) Establish crane rate for log-stacker op-

erators and deckmen.
3) Contract to contain provision to allow

negotiation of wage rates for new machinery
and equipment introduced during the life of the
contract.
4) Increase gang boss wage rate to main-

tain present differential between bosses and
deckmen.

c) Subsistence: Increase allowance for
meals and lodging.

II. Hours
Eliminate all extended shifts as of July 1,

1971, and reduce hours to three 7-hour shifts,
no extensions, effective July 1, 1972.

III. Guarantee
a) Work opportunity guarantee—either fur-

nishing work or pay for 40 hours per week, for
all registered men.

b) Guarantee to be averaged out over a
quarterly period, and to include paid time,
such as vacations, dead time, sick leave, paid
holidays.

c) Availability shall be based on being
available 5 days per week.

d) Guarantee should be paid on a bi-
weekly or monthly basis.

IV. Pensions
a) Increase normal retirement benefit for

men retiring after June 30, 1971, to $500 per
month after 25 years of service.

b) Permit retirement after 25 years of serv-
ice regardless of age, or with 13-24 years at
or after 55.

c) Provide for an annual cost-of-living re-
view for pensioners.

cll Widows pensions of all pensioners retir-
ing after June 30, 1971, to be 75 percent of
basic pension.

e) In the event of death of registered men
on or off the job, widows to receive pro rata
pension and medical coverage until remar-
riage, plus dependent children to receive med-
ical coverage until age 19.
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f) Amend Sec. 5 of the Pension Agreement
so that all years worked in the industry shall
be counted for eligibility requirements.

g) Amend Sec. 6(D)-5 of the Pension Agree-
ment to cover all Korean and Vietnam veter-
ans, or any compulsory military service.

V. Medical/Dental
Coverage

a) Continue present group coverage for life
of contract.

b) Negotiate improvements to insured plan
to eliminate inequities between it and group
plans.

c) Expand dental plan to cover man and
wife on 75 percent paid-by-plan basis, and
raise dependents' age limit to 19.

d) Prescription drug plan.

e) Sick leave provision for all registered
men.

f) Compensation for registered men over
and above workmen's comp for injury on the
job.

g) Coverage for rest homes and home treat-
ment.

h) Orthodontia coverage for dependents.

i) Limited psychiatric treatment.

j) Life insurance for widows of non-retired
registered men, $20,000 life insurance, double
indemnity and AD&D.

VI. Paid Holidays
Ten holidays to be paid men with minimum

qualifying hours for the previous year: New
Year's Day, Washington's Birthday, Lincoln's
Birthday, Memorial Day, Flag Day, Independ-
ence Day, Labor Day, Columbus Day, Thanks-
giving Day, Christmas Day.

If a paid holiday falls on Saturday or Sun-
day, the straight time day preceding or follow-
ing shall carry the paid holiday rate. Men
who do not work the holiday shall be paid
straight time; those who work it shall be paid
straight time, plus time and one-half.

VII. Vacations
a) 1 week vacation
2 weeks vacation
3 weeks vacation

4 weeks vacation

5 weeks vacation

6 weeks vacation

500 hours
1000 hours
after 5 years
after 10 years
after 15 years
after 20 years

b) Revise Sec. 7.25 to allow credit for time
off job for sickness or injury based on average
weekly hours for year (365 days) preceding
illness/ injury, to be allowed for each week of
layup. Eliminate minimum hours worked fol-
lowing return to work requirement.

VIII. Jurisdiction
1) Sec. 1 of present PCLCD to be rewritten

so that all exceptions which provide that other
than registered longshoremen doing longshore
work shall be eliminated.

2) All longshore work as defined in the
agreement to be done only by registered long-
shoremen.

3) Industrial docks shall be clearly defined,
and the contract shall provide that all delivery
of cargo to the hook, including at industrial
docks, is longshore work.

4) The contract shall provide that all con-
tainers owned or controlled by PMA members

—except shippers' loads—shall be stuffed or un-
stuffed on the docks by registered longshore-
men.

IX. Grievance
Machinery

1) Amend the language of the contract cov-
ering grievance machinery to provide:

a) All disputes which involve discharges, on
demand by either party, shall be resolved on
the job with either party empowered to call
upon the arbitrator for an Interim Ruling, in the
absence of mutual agreement.

b) Remove language in Sec. 17.72 dealing
with the non-dispatch list.

c) Amend Sec. 17.821 to define "assault"
as the "act of doing physical bodily harm."

d) Amend the present language to provide
that any man charged with an offense has the
right to face his accuser and present witnesses,
and that a man be permitted to work until the
case has been decided.

e) Amend Sec. 17.81 to exclude union offi-
cials being covered by the contract, and sub-
ject to disciplinary penalties by the arbitrator.

X. Picket Line
Delete last sentence of Sec. 11.51—regard-

ing collusive, jurisdictional picket lines, hot
cargo, secondary boycott and demonstration
picket lines.

XI. Manning
a) Provide for no further reduction in man-

ning under Sec. 10.
b) Abolish 1-letter manning procedure.

c) Existing language in PCLCD covering Sec.
9.43 be changed so as to guarantee exclusion
of lift, jitney, and winch drivers from that sec-
tion.

XII. Crane Supplement
a) Amend the Crane Supplement to prohibit

use of gearmen as crane drivers.

b) Enforce a 22-workday limit without con-
current extensions for steady crane drivers.

c) Certified Class A Crane drivers shall be
dispatched on lowest hours worked priority
basis for any 22-day spread.

d) Delete from Sec. 5.3, Crane Supplement,
the last clause, ". . . and may be used to com-
plete any job that has been started within such
22 days."

XIII. Registration
a) No further additions to the registered

workforce in any port except by mutual agree-
ment at coast level.

b) Establish a Distressed Port procedure,
such procedure to spell out employer respon-
sibilities for cushioning such distress, and to
provide for the employer paying moving ex-
penses and wages for men forced to move from
distressed port to another port, such expenses,
separate from wages, not to be considered a
part of any guarantee.

XIV. Health and Safety
and Penalty Cargo

up to date each month.

b) Establish safe procedure for working
hazardous cargo.

c) Establish minimum standards for all ship-
pers' pallets.

d) Establish safe procedure for working
shippers' pallets.

e) Set maximum allowable concentration of
carbon monoxide at 50 parts per million.

f) Electric or monoxide free lifts compulsory
on ships or in confined spaces by January 1,
1972.

g) All reefer units of the gasoline combus-
tion type shall be off in areas where men are
working; and all operating equipment shall be
kept to a low decibel level.

h) Add to PCMSC a Sec. 16.11-A, "That
the union and employers will abide by rules
set forth in Federal and State Safety Codes.

i) Union shall have representation in the
Area Accident Prevention Committee.

j) Eliminate one-lip boards and standardize
cargo board to have bottom boards same
length as top boards, bolted to hold the
spreader bars.

k) Holds on vessels cleaned before men
work them.

Coverings for winch driver shacks.

m) Telephones placed aboard all vessels
immediately after docking for use in emer-
gency. Emergency numbers must be printed
alongside the phones.

n) Revise and update the penalty cargo list.

o) Penalty rate on vans more than 2 high;
all hazardous cargo and penalty cargo to have
an automatic penalty rate; and hides and
freezer work 10 percent of hourly rate.

XV. Training
Expand the training program to include all

members on all devices and all machines to
insure all members equal earning opportunity.

XVI. Fringe Benefit
Contributions

The contract to provide that PMA will accept
all fringe benefit contributions from any em-
ployer, whether or not such employer is a mem-
ber of PMA.

XVII. Hawaii
Any new coastwise contract with PMA must

include and cover in all respects the Hawaiian
longshoremen and clerks, with such contract
provisions presently peculiar to Hawaii to be
worked out and agreed to by the parties.

XVIII. M and M
*a) The union proposes that contributions

for M&M purposes be discontinued and made
part of the regular Pension Plan.

b) Outstanding claims due to shortages in
the present M&M plan to be paid in full.

All outstanding law suits against the union
to be dropped.

XIX. Length of
Contract

Revise the Pacific Coast Marine Safety Code:
a) Issue a hazardous cargo list and bring Two years.
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Report of ILWU Container Fact-Finding Committee

up. -4:alia

WILLIAM H. CHESTER
International Vice-President, Chairman

ED ANDERSON
Local 19, Seattle

The primary mission of the Con-
tainer Fact-Finding Delegation

was to gather factual information,
to observe in full detail all possible
container operations in the Ports of
New York, Newark-Port Elizabeth
area, and Philadelphia; and through
discussion with union officials, the
rank and file, and on-the-dock ob-
servation, determine how the agree-
ment works and how it is enforced.

The New York Area is serviced by
some 200 piers and terminals, 500
cranes, several thousand lighters—
and on any one day can berth ap-
proximately 400 vessels. Therefore,
this committee does not pretend to
be experts and authorities on the
cargo-handling operation in New
York. However, we do believe that
our brief contact with the area, the
union officials, the rank and file,
and the New York Shipping Asso-
ciation (NYSA) produced valuable
information that can be useful in
approaching the problems we face in
the upcoming negotiations.
The delegation agreed that the

Report would not express the opin-
ions or judgments of any of us as
individuals, rather, the sole purpose
was to gather facts.

Preliminary Instructions
Prior to leaving for the east coast,

the delegation was given a 3-page
questionnaire composed of pertinent
questions in regard to the over-all
working conditions involving con-
tainer freight stations, manning,
gang sizes, clerks, over-all jurisdic-
tion, and guaranteed annual income,
etc.
The committee made its investiga-

tion, and following are the questions
as presented to the delegation to
ask:

(1) How does the 50-mile limit
work; that is, observe whether con-
tainers other than manufacturers'
loads are stuffed or unstuffed away
from the docks by longshoremen or
teamsters.

(2) Who does the work on the
docks proper?

(3) Is it a fact that full longshore
gangs are used in the ports of New
York and New Jersey to handle con-
tainers on and off vessels as well as
to stuff them?

(4) In assessing the penalty on

CURT JOHNSTON
Local 13, Wilmington

JIM BYRNE
Local 40, Portland

container loads stuffed or consol-
idated away from dock freight sta-
tions, how are the containers being
penalized, discovered, and assessed?
(It is our understanding that all
containers stuffed or unstuffed of f-
dock are penalized with a royalty or
tonnage tax.)
(5) If it is necessary for the dele-

gation to visit ports other than NY
and NJ such as Baltimore or Phila-
delphia, seek to discover the differ-
ences, if any, between container op-
erations in other ports and opera-
tions in the NY area.

Longshore Operations
The committee should make con-

tact with President "Teddy" Glea-
son, ILA, in NYC. We expect to ap-
prise Gleason that the delegation
will be visiting him and other In-
ternational ILA officials while in the
NY area. The committee should seek
to discover:

a) How the annual longshore guar-
antee to the longshore workforce
operates. What are the conditions
and qualifications to earn the guar-
antee, and how is it paid?
b) What is the difference between
the conditions and the amount of
the guarantee in the NY harbor area
and other ports such as Philadel-
phia, Baltimore and Boston.
c) What happens to moneys coming
from royalty or tonnage tax on con-
tainers? If such moneys are funded,
how are they funded, and how is the
fund distributed to the workers?

Paid Holidays
How are paid holidays worked out;

that is, what are the qualifications
for longshoremen and clerks to get
paid for a paid holiday? What are
the rules or provisions regarding: (1)
Steady gangs; (2) Steady men; and
(3) Steady skilled men.

Pensions
What are the pension benefits and

amounts? What qualifications and
what provisions for early retirement
and widows' pensions are there?

Welfare
Do welfare benefits apply prepaid,

or without cost to pensioners and
families when retired?

Hours
What are the daily or weekly

hours of work; that is, is there a 4-
9r •$-hour guarantee, or what?

Manning
What are the rules on manning

scales, separate and apart from con-
tainer work; that is, size of gangs on
conventional operations and mech-
anized operations, such as unit
loads, bulk, etc.
Observe the operations as to who

loads and unloads trucks on docks
and terminals. Likewise, barges.

Training Programs
Check to see if there are training

programs, and how administered.

Greater New York Harbor
Approximately 70 percent of the

containers moving through NY har-
bor do so without any stuffing or
stripping by ILA members. These are
manufacturers' or shippers' fully
loaded containers, moving to and/or
from a single shipper and/or con-
signee, both within and without the
50-mile radius. Such containers are,
however, subject to the royalty or
tonnage tax, up to $1 per ton.
The balance of the containers

moving through NY harbor with
minor exceptions are stuffed and
stripped under the ILA longshore
contract, on waterfront facilities.
These are containers owned or
leased by employer members, includ-
ing containers on wheels, which con-
tain less than total load (LTL) or
consolidated full container loads,
and which come from or go to any
point within a 50-mile radius ex-
tending out from the center of the
port. Such containers also include
those which come from or go to any
person who is not the beneficial
owner of the cargo, i.e., freight con-
solidators, forwarders and distribu-
tors.

50-Mile Radius
A Federal Appeals Court recently

upheld a clause in the ILA agree-
ment (the 50-mile rule) providing
that all consolidation work in a 50-
mile area be performed by ILA deep
sea labor. International Container
"Transport Corporation, a freight
consolidator, charged the New York
Shipping Association (NYSA) and
ILA with conspiracy to refuse to ad-
mit the corporation into the associa-
tion. They also were charged with
failure to reach agreement.
The Court held that ILA did not

act in illegal combination with a
group of employers, and• added that

the union was acting in self-interest,
in the interest of its members, in line
with the principle of "work preserv-
ation".
The ILA agreement also provides

work jurisdiction protection over
that freight consolidator who seeks'
to evade the 50-mile rule by moving
his operation outside the 50-mile ra-
dius by the following language:

Agreement in the Port as to the
geographic area as provided in Rule
1(c) is based on present less than
total loads (LTL) movement patterns
in the port. Should any person, firm
or corporation, for the purpose of
evading the provisions of Rule 2 here-
of, seek to change such pattern by
shifting its operations to, or com-
mencing new operations at, a point
outside said agreed upon geographic
area, then either party may raise the
question whether said point should be
included within the said geographic
area, and upon agreement that the
purpose of the shift in its operations
was to evade the provisions of Rule
2, then said point shall be deemed
to be within the said geographic area
for the purpose of these rules.
In the Greater New York Harbor,

the amount of tonnage moving in
containers represents an ever-grow-
ing percentage of the total volume
of cargo, both inbound and out-
bound, handled by ILA members.
This is a life and death fact for
every waterfront worker, not only
in New York but in every major gen-
eral cargo port in the world.

Container Gang Size — NY & NJ
Full longshore gangs are used in

the ports of NY and NJ to load and
discharge containers. The gang con-
sists of 17 men plus a gang boss.
Drivers are in addition to the 17
men. Generally 6 drivers are em-
ployed per gang. In situations where
they have a long haul, additional
drivers are employed.
One checker is employed with

each gang, plus a planman and a
clerk.
For example, a fully containerized

operation witnessed by the dele-
gation was the one at Sea-Land
Terminals in Newark. This was the
original container freight station es-
tablished by Sea-Land, and to the
best of our knowledge, is the largest
completely containerized operation
in the US.
At this terminal, Sea-Land em-

ploys 4 steady 17-man gangs and
4 gang bosses, who turn around an
average of 10 ships a week, each
ship handling a minimum of 250
containers inbound, and a like num-
ber outbound. Whenever ships pile
up, extra gangs are hired. The CFS
at this facility, the busiest one which
the committee observed, was the one
involved in Puerto Rican trade. On
this particular day, 93 longshore-
men were employed and 32 checkers,
with 11 clerks. The 11 clerks were in
the Sea-Land office, and 32 check-
ers were receiving cargo from team-
ster trucks to be stuffed into out-
bound containers, and delivering
cargo stripped from inbound con-
tainer to teamster trucks.
Many more longshoremen, clerks

and checkers were working this
same day at this huge Sea-Land
complex in two other container
freight stations, and in addition, re-
ceiving and delivering full shippers'
loads in and out of the facility. In
fact, that day, for the entire com-
plex, the terminal longshore boss
had a total of 190 longshoremen em-
ployed, and the terminal clerk boss
had 140 clerks and checkers work-
ing.

Checkers
The duties of checkers in New

York appear to be very similar to
those performed by checkers on the
west coast.

'";(Coli,iinfiett on page 9)



(Continued from page 8)
The manning used to stuff and

strip a container at this facility is
2 longshoremen plus one checker to
each container, and one driver may
be used to service 2 containers.
The ILA agreement does not pro-

vide for any skill rates. All long-
shoremen, holdmen, deckmen, dock-
men, crane operators, drivers and
checkers receive the same scale.
The term "clerk" on the east coast

seems to be synonymous with the
term "supervisor" on the west coast.
In NY the clerk supervises the work
of checkers on the docks. ILA mem-
bers doing clerical work in the office
receive clerks' pay. The clerk re-
ceives a 25 percent differential over
the checkers' hourly pay rate.
Other categories employed include

assistant chief clerks and chief and/
or boss clerks. An assistant chief
clerk works directly under the chief
clerk and may be in charge of a di-
vision or operation on the terminal,
and directs the work of other clerks
and checkers. The chief and/or boss
clerk is in over-all charge of the
clerical part of the entire terminal,
and works closely in conjunction
with the head terminal walking
boss.

The delegation noted a significant
disparity between the percentage of
clerks and checkers working in both
NY harbor and Philadelphia as com-
pared to the percentage used on the
west coast. On the west coast the
percentage of checkers to the total
longshore work force is approxi-
mately 131/2 percent; in .NY harbor
the ratio is 20 percent plus, and in
Philadelphia, 19 percent plus. The
two major reasons for this disparity
appear to be (1) the strict rule in
NY of one checker to one truck
and/or container, and (2) because
containerization has made an earlier
and deeper impact on the east coast.
NOTE: At least one clerk is em-

ployed on every vessel, loading or
discharging dry cargo. The term
"supercargo" is not used in New
York.

Foremen
There are no foremen's locals in

ILA as such. It is the sole preroga-
tive of the employers to choose their
own foremen from the ranks, but all
such men in these categories belong
to and pay dues to their respective
ILA locals.

Superintendents
The delegation feels that the role

of superintendents on the east coast
should be of special interest to this
caucus. Our hosts informed us that
with minor exceptions all superin-
tendents come from the ranks of
ILA. By paying an annual $100 per
year withdrawal fee to their local,
these individuals retain their eligi-
bility to all fringe benefits, including
welfare and pension.

Royalty or Tonnage Tax
All containers away from water-

front facilities which are not stuffed
or stripped by ILA longshore labor
are subject to a royalty or tonnage
tax, as follows:

On conventional ships, 35c per gross
ton.
On partially automated ships, with

2 hatches, used for containers, or
where 40 percent of the bale cubic is
available for containers, 70c per gross
ton.
On ships with more than 2 hatches,

or more than 40 percent bale cubic
available, $1.00 per gross ton.

Vessels such as operated by Sea.
Land and Matson, or any fully con-
tainerized vessel, is subject to the
royalty of, $1.00 per gross ton.
The container clause in the ILA

agreement originally provided for
a fine of $250 for each container
moving in violation of the 50-mile
radius rule.
In May of this year, as a result of

employer contract violations, ILA
instituted a ban on the handling of

all containers not stuffed or stripped
by longshore labor. ILA regarded the
contract violations as a threat to
their jurisdiction. The union ended
a 2-day boycott when the employer
agreed to stricter enforcement provi-
sions and to raising the penalties
for evasion from $250 to $1000 per
container.
As to the distribution of the funds

received from the royalty or tonnage
tax, and from fines imposed on con-
tainers in violation of the agree-
ment, President Gleason explained
that in NY harbor all such moneys
went into one fund, jointly con-
trolled, with a percentage going di-
rectly to the International. Since
the agreement was signed there have
been two payoffs to the rank and
file in the form of a bonus to all
men who worked 700 hours or more
the previous year — in the sums of
$220 and $98 respectively.

It is not possible to say that the
stuffing and stripping of all con-
tainers within the 50-mile radius is
done by ILA, but as best as we can
determine in our talks with union
officials, rank and filers and em-
ployers, the great bulk of this work
is being done by the ILA waterfront
workforce.

Preserving Work Jurisdiction
Of special interest in the container
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talking to officers in Philadelphia
and New York that conditions in
Baltimore closely paralleled those in
NY and Philadelphia, and felt that
the added expense of visiting Balti-
more could not be justified.

Guaranteed Annual Income (GAI)
All longshoremen in New York

harbor who worked or were paid at
least 700 hours the previous contract
year are eligible for the 2080 (40
hrs x 52 wks) Guaranteed Annual
Income (GAI). To become eligible
to receive the guaranteed income
payments, which are made at 2-
week intervals, each must "badge
in" Monday through Friday into
the computer system in the section
where he is registered. Each man is
required to stand by in the hiring
center from 7:55 a.m. to 9 a.m.
Any man who badges in for work

and refuses work, and all jobs in
his category are covered that day,
still receives his 8-hour guarantee.
Any man who refuses work and all
the jobs in his category are not cov-
ered that day gambles on receiving
an 8-hour debit from his guarantee,
based on what is called "inverse sen-
iority." Inverse seniority means that
jobs are offered from the top of the
seniority list down, and debits are
levied from the bottom of the list up.
The amount of uncovered jobs and

The ILWU East Coast Fact Finding Team, flanked on the right by Anthony Scotto,
president of ILA Local 1814, Brooklyn, New York; and on the left by ILA news direc-
tor John Vise!, and delegate Ben Terranova, consisted of from left: William H.
Chester, International vice-president; Ed Anderson, Local 19, Seattle; Curt Johnston,
Local 13, Wilmington; and Jim Byrne, Local 40, Portland.

section of the NY Agreement is a
rule dated 12/21/68 headed, "Rules
of No Avoidance or Evasion." Rule
3(H) reads:

If the purpose of protecting and
preserving the present work jurisdic-
tion of longshoremen over any con-
tainers loaded with less than total
loads (LTL) cargo as defined herein
is not accomplished by the provisions
of these rules on containers, then
either party shall have the right to
renegotiate these provisions, or any
part thereof, by giving notice to the
other party. This provision shall not
be subject to arbitration. Pending re-
negotiation and settlement of the
given dispute, the employees may de-
cline to work any containers involved
in the dispute, and such refusal to
work shall not be subject to arbitra-
tion. The renegotiation referred to
above will not be subject to arbitra-
tion. Interpretation of the provision
shall not be determined by an arbi-
trator, but by a court of competent
jurisdiction.
There are several factors that op-

erate to insure compliance with the
contract: Every rank and filer has
a personal interest in seeing that
the contract is complied with, be-
cause it means money in his pocket.
Furthermore, each container unit
bears documentation as to its origin,
therefore the clerk plays a very
large role in stopping violations. It
is the responsibility of the clerks
and checkers to inform the union
delegate (business agent) as to any
container that appears to be in vio-
lation of the agreement.
The committee found the con-

tainer operation in the Port of Phil-
adelphia identical with that of New
York.
The delegates were satisfied after

the amount of debits must corre-
spond. It is obviously possible for a
man with high seniority (badging
in) in his category, where reduced
work opportunity is the case, to
draw most of his annual income
without working.
Approximately 4,000 men in the

Manhattan area are drawing a sub-
stantial part of their income from
GAL

Provisions in the contract do exist
for cumulative debiting and even for
disqualification from receiving any
income guarantee during the life of
the agreement. To date the em-
ployers have not enforced rules re-
quiring seniority men in low work
sections to take employment in
busier sections, because some time
ago the employers, over the objec-
tions of the union, forced some 750
men into the industry. These men
are working in the busier sections
rather than in the low work areas.
According to ILA officials, if the
employers tried to force the older
men to seek work in some other sec-
tion "they would have a war on their
hands."

Guaranteed Annual Income
Greater New York Area
 2080 Hours a Year

Philadelphia . 1800 Hours a Year
Baltimore  1900 Hours a Year
Boston  2080 Hours a Year

Paid Holidays
The NYSA-ILA agreement now

provides for 12 paid holidays. To
qualify, a longshoreman must have
worked 700 hours the previous year
and must have worked or received
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payment for not less than 16 hours
in the payroll week in which the
particular holiday falls.
Paid holidays are paid for at the

regular straight time longshore rate
of 8-hours. Men who work these
holidays are paid at 21/2 times the
straight time rate for 8 hours.
ILA longshoremen and clerks re-

fuse to work on the 4th of July, La-
bor Day and Christmas.
The applicable holidays are as fol-

lows:
(a) Columbus Day, Election Day,

Veteran's Day, Thanksgiving Day,
Christmas, New Year's Day, Lin-
coln's Birthday, Washington's Birth-
day, Good Friday, Memorial Day,
July 4th and Labor Day.
(b) "There shall be one additional

holiday effective October 1, 1970,
which shall be selected by the Local
Areas."

Steady Gangs/Steady Men/
Steady Skilled Men
To understand manning in Great-

er New York Harbor, it is necessary
to first realize that the majority
of longshoremen and checkers work
steady for one company — either as
a member of a steady gang, or as a
list man. These gangs and men have
an obligation to work first for that
company, but may during a lull
work for other employers who need
extra gangs or men.
Extra gangs and men needed by a

company, in addition to and over
and above its regular workforce,
may be employed by ordering
through the appropriate hiring cen-
ter.

Pensions
Effective April 1, 1969, $300 a

month for all men who have reached
the age of 62 who have been em-
ployed an average of 700 hours each
year during the 25-year period pre-
ceding retirement.

Disability retirement, beginning at
age 40, for from 15 to 25 years of
service, starting with $180 per
month for 15 years, plus an addi-
tional $12 for each additional year,
to a maximum of $300 for 25 years.
Normal pension, prior to April 1,

1969, was $175. Pensioners retired
previous to April 1, 1969, received an
increase of $25 a month effective
April 1, 1969.

Widows — prior to April 1, 1969,
proportionate increase to a maxi-
mum of $100 a month; after April 1,
1969, 50 percent of pensioner's bene-
fit to a maximum of $100 a month,
and proportionate increases for wid-
ows of disability pensioners.
Two openings were available, June

1, 1969 and June 1, 1970, for early re-
tirements, for men with 20 years'
service, and who had attained 55
years of age at each opening.
Monthly pension was $250 a month
until reaching age 62, then $300 a
month. Widows of early retirees are
entitled to a pension of $100 a
month.
Employer contributions to the

pension fund are now at 75c an
hour, at a level of not less than 40-
million hours per year. We were told
at the present time in the NY har-
bor area there are 5,567 pensioners
and 1,154 widows receiving pensions.

NOTE: No age limit or mandatory
retirement.

Welfare
The welfare fund operates four

medical and clinical centers—Man-
hattan, Brooklyn, Hoboken and New-
ark. In these centers,, the eligible
longshore employee, pensioner and/
or his dependents have available the
full range of services and specialists,
from allergy to urology;
—complete dental care — including

dentures — with the exception of
services requiring general anesthe-
sia and orthodontia;

(Continued on page 10)
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—complete optometric care, including
examination of the eyes, prescrip-
tion and glasses;

—advanced methods of diagnosis and
treatment through the use of radio-
active isotopes;

—complete audiometric care, includ-
ing hearing tests, and the issuance
of hearing aids where indicated;

—prescription drugs and medications
are also made available without
charge;

—complete physical therapy services
are available at the clinics.

The delegation had a two hour
tour of the Brooklyn Medical Cen-
ter, and found it to be modern and
efficient in every respect. All the
services at the Medical Center are
free, and continue as long as the
longshore employee remains eligible.
The distribution of the Welfare

Fund as between the various clinics
and Hospital and Insured Plan is de-
termined by the Joint Trustees.
In order for a retired employee to

be eligible for coverage under the
plan, he must be receiving pension
benefits from the NYSA-ILA Pen-
sion Fund, and must not be eligible
for coverage under Medicare; how-
ever, free clinic care is available to
the pensioner.

Hours of Work
On an initial start, a longshore-

man has a 4-hour guarantee; check-
ers, an 8-hour guarantee. The regu-
lar, or normal working day consists
of 8 hours — from 8 a.m. to 12 noon;
and from 1 p.m. to 5 p.m.
Men and gangs can be required to

work until 10 p.m. when starting at
8 a.m. They may be ordered back for
a 7 a.m. or 8 a.m. start. If the com-
pany wants to exercise its prerogative
to work the vessel out—which would
require working beyond 8 hours—the
men, by vote, decide whether or not
to take a meal hour or work straight
through without eating. However,
any man may replace himself after
8 hours of work by informing the
boss not later than 9 a.m. that he
does not wish to work beyond 8
hours.
Sea-Land works from 10 to 13 ves-

sels a week with 4 steady gangs.
Each gang consists of 17 men plus a
gang boss. A vessel generally works
from 15 to 18 hours, and the gangs
starting the vessel work straight
through. The gang completes its
hatch regardless of how many hours
are required to finish the ship.

They do not have shifts spelled out
in the sense that we know them.
Whether or not extended hours
are worked is contingent upon the
amount of containers available for
loading.

Jurisdiction of ILA
The delegation observed that with

the sole exception of the watchmen,
all work performed on docks,
wharves, terminals and piers, and on
all deep water vessel operations is
under the complete jurisdiction of
the ILA.

General Cargo — Gang Size &
Working Rules
The minimum number of men in

the gang when loading or discharg-
ing general cargo is 20 men—not
less than 8 holdmen—and the bal-
ance of the gang to be distributed
between the hold, deck and dock at
the discretion of the employer.

Manning — Unit or Palletized
Loads

1. When loading or discharging
unit loads or palletized cargo the
gang consists of 20 men; 8 men plus
drivers in the hold at all times. No
robots or cages are used in NY,
Brooklyn or Philadelphia.
The committee went aboard ves-

sels in Brooklyn, and can verify that
the operation is conducted as de-
scribed above.

Manning — Bulk Operations
2. Variation in manning, depend-

ing on commodity to be loaded:
Bulk Sugar: Contract calls for
minimum of 9 men, but in
some situations may use up
to 28 men, with bull drivers.

Bulk Grain: Variety of con-
tracts—from 10 to 16 men.

Manning — Conveyor Belt/
Sideport Operations

3. 17 men plus foreman; not more
than 2 drivers added for dock opera-
tions.

Loading & Unloading Trucks
on Docks & Terminals
Teamsters perform no cargo

handling work on the dock or ter-
minal. All jurisdiction of work has
been strongly preserved by the ILA.
Loadihg and unloading of trucks is
performed by ILA longshore and

clerk workforce. The only exception
to the above was observed at the
CFS, Newark (Sea-Land) where a
teamster can unload his truck to the
tailgate only. However, if the load
exceeds 7500 lbs., a longshoreman is
hired at longshore scale to assist the
loading or unloading of that par-
ticular truck.

If a forklift is needed to load or
unload a truck, the operator is from
the longshore workforce.
From this committee's observation,

a teamster in the Port of NY and
Philadelphia is a truck driver.

Training Programs
In respect to training programs on

the east coast, there are no joint
programs, as such. All training is
done on the job on a unilateral basis,
much as it was done on the west
coast prior to the introduction of
the ILWU-PMA training programs
instituted under the 1966-1971
PCLCD.

Waterfront Commission
The Bi-State (NY and NJ) Water-

front Commission set up in 1954 os-
tensibly to break the grip of racket-
eers and gangsters on the water-
front is generally looked upon with
disfavor by the rank-and-file, as
well as by ILA officials. Longshore-
men see this government agency as
having tremendous and undue power
over their livelihood, and the men's
every movement. They look at it as
a government spy agency with au-
thority to obtain penalties or re-
moval of a worker from his job
based on some past finding in his
record which may bear little or no
relation to his job..

Industrial Docks
The ILA has problems similar to

those on the west coast with regard
to industrial docks.

They have a number of steel op-
erations where the steel workers
load the vessel. Morrisville, N.J. and
Georgetown, S.C. are two areas where
they are attempting to get this work.
It is obvious that the east coast and
the west coast share a mutual prob-
lem with regard to industrial docks.

Vacations
ILA vacations are paid as follows:
1 week for 700 to 1099 hours

worked in preceding year;

2 weeks for 1100 hours plus, worked
in preceding year;
3 weeks for 1300 hours plus, worked

in preceding year; and qualifying in
5 out of 6 preceding years;
6 weeks for 1500 hours plus, worked

in preceding year, and qualifying in
10 out of 12 preceding years.

NOTE: It is not mandatory that a
man earning the vacation pay take
the time off.

Customs Screening
The committee discussed the prob-

lem of the proposed Custom screen-
ing program.

Both International unions and
their legal staffs have agreed to re-
sist the instituting of this program,
seeking to bring about open, public
hearings, and to convince the Cus-
toms Bureau that these rules are not
necessary in the maritime industry.

Safety
The ILA safety code is not an in-

tegral part of their agreement. Our
safety code is compulsory, theirs is
not. Cooperation between the ILWU
and ILA on the legislative level with
regard to safety has been good.

Teamsters
Despite every effort made prior to

the trip and during the stay of the
delegation in New York to contact
teamster officials and see the con-
tainer operation from the point of
view of the teamsters, no teamster
representative was available, no co-
operation was forthcoming, and
therefore all of our contact with the
waterfront developed as a result of
the cooperation of the ILA.

CONCLUSION
In conclusion, the delegation notes

that this is the first official delega-
tion to visit the East Coast during
the past 20 years.

It is the over all general observa-
tion of the delegates that there are
many things in common between
the two coasts—our respective mem-
berships work for the same em-
ployers and face the same problems
—especially with regard to mecha-
nization.

The delegation believes we should
encourage and develop increasing
cooperation between the ILWU and
the ILA with regard to our mutual
problems.

Pension List for Longshoremen, Clerks, Widows
October

SAN FRANCISCO—Following is
the October 1970, list of dock
workers retired under various
ILWU-PMA plans:

Local 8: Oscar L. Peterson, Wil-
liam W. Runyen, Florian Schmitz;
Local 10: George Andersen, Alfred
Broad, Josh Burgess, Albert J.
Clifford, Joseph Collins, Roosevelt
Craig, Henry A. Daniells, Bennie
Kirtman, Harry McDonald, George
G. Miller, Ted Miyovich, James A.
Moran, Roscoe Morris, Andrew
Morucci, Samuel Pierce, Frank
Santori, Richard A. Smith, Sam
E. Smith; Local 12: Joseph D. Lu-
cas, Sam J. Pinkerman;

Local 13; Delbert Bressie, Sven
Harold, Russell R. Riggs, Ira Lee
Scott, Henry Sedillos, Robert B.
Streiff, Arthur Toliver, Jr., Arthur
Zeller, Sr.; Local 14: John P. Del-
gado; Local 19: Luther Fenter,
James A. Maley, Louis Rasmussen;
Local 21: Arnie B. Larson, Cecil
C. Young; Local 23: Charlie Gore,
Fred J. Tennyson; Local 24: Will-
ard Mattson; Local 29: Armando

Leon; Local 34: Milton T. Cliff-
ord; Local 40: Charles W. Foster;
Local 50: Ellis Jaakkola; Local 52:
Ralph R. Galer, Roy C. Kenner;
Local 75: Jasper 0. Hout; Local
94: Norman K. Hansen, Hoover E.
Morgan, Herbert A. Williams,
Lynn P. Womac; Local 98: Valney
R. Wood.
The widows are: Laurietta An-

derson, (Carl); Stella Beckord,
(John); Esther Brathetland,
(Alf); Karen S. Brix, (Marius);
Mary J. Burke, (John); Fannie
Encinas, (Louis); Phylis Geegan,
(Natt); Rosemary Greenberg,
(Charles) ; Clara M. Hanson,
(Eld); Laura Mae Hartley, (Wild-
er); Dina R. Hendrickson, (Er-
ick); Emily Kalla, (James); Hel-
en M. McCormick, (George); Em-
ma C. Nelson, (Carl); Harriet Par-
rish, (Cleo); Minnie Rodriguez,
(Joseph); Michelina Simonetti,
(Peter); Irene Sroke, (Albert);
Lena Thayer, (Harry); Alberta
Thompson, (Zack); Leonia P. Vi-
egas, (Jose); Edith Williams
(Carl).

November

SAN FRANCISCO — Following
is the November 1970, list of dock
workers retired under various
ILWU-PMA plans:

Local 4: Calvin B. Chandler;
Local 8: Floyd B. Clark, Charles
Rhain, Michael Vrlicak; Local 10:
Roosevelt Allen, Maurice Cevasco,
John M. Clark, Frank J. Danner,
Ingebret Hellesto, Peter Lusaretta,
Hyram Lyons, Edwin N. Madison,
Ray S. Martinez, Steven •Meza,
John Nelms, Frank Nichols, Her-
man Sales.

Local 12: Floyd Bain, Stanley
Miller, Alvin H. Styer, David W.
Taff, Charles A. Wilson; Local 13:
Booker T. Barrett, Manuel Bell-
house, Fred Harrison, John C.
Henderson, John W. Hull, Guada-
lupe Meraz, Stanley Miller, Philip
Ramos (November 1969), Antonio
Sandoval, Arthur M. Teel, John
Timmer, Dewey Washington; Lo-
cal 19: Leonard H. MacDougall,
Lloyd L. Sherman, Harold B.
Yates.

Local 21: Joseph H. Kocourek;
Local 23: Louis J. Vorak; Local
32: Raymond Strand; Local 34:
Russell W. Gilmore, Henry E.
Luebkeman, Nicholas Zilembo; Lo-
cal 40: Raymond A. Knoebel; Lo-
cal 54: William Meriman, Walter
Rendell; Local 63: John D. Smith,
Curtis Wasson; Local 75: Alfred
Fliegner, Fritz Walter; Local 91:
Ernest Hay; Local 94: Kirby S.
Bateman, Rudolph Hazuka, Wil-
lard Nall, Joseph B. Stahl.

The widows are: Irene Clark,
(Gordon); Irene S. Compagno,
(Frank); Pauline DiMercurio,
(Salvadore); Augusta Eirstedt,
(Reginald); Corinne Hansen,
(Raymond); Lucille Henry, (Mar-
ion); Susanna Jaskar, (William);
Rose McGee, (Ruben); Jane Rem-
mers, (William); Leona Tallaksen,
(Otto); Virginia Trethewey, (Lau-
ren); Elizabeth A. West, (Frank);
Lee Ethel Young, (Harold).

Names in brackets are the first
names of deceased husbands.



Local 1, Raymond
Local 1, ILWU, Raymond, Wash-

ington, will hold its final election
November 27 and 28, 1970, to fill the
offices of president, vice president,
secretary-treasurer, recording secre-
tary and five members of the execu-
tive board. Nominations will be made
November 10, 1970 at the regular
stopwork meeting at 7:30 p.m. Poll-
ing will be between the hours of
10 a.m. to 2 p.m. at 242 First Street,
Raymond, Washington 98577.

Local 7, Bellingham, Wash.

Local 7, ILWU, Bellingham, Wash.,
will hold its election December 1,
1970, to fill the offices of president,
vice president, secretary - treasurer,
recording secretary and executive
board. Polling will be between the
hours of 7:30 p.m and 10:30 p.m. at
807 North State, Bellingham, Wash.

Local 8, Portland

PORTLAND-Nominations for Lo-
cal 8 president and vice president,
secretary-treasurer, business agent/
LRC and marshal will be open until
November 11. The primary election
will be held on November 20-21-23.
At a stopwork meeting, also on No-

vember 11, nominations for trustees,
executive board members, grievance
committee members and Columbia
River District Council delegates will
be accepted. The general election
will take place on December 18-19
and 21. Elections will be at the Local
8 hall at 422 Northwest 17th Street,
from 6:30 a.m. to 5 p.m.

Local 10, San Francisco

Local 10, ILWU, San Francisco,
,Calif., will hold its primary election
Nov. 19-20-21 and final election Dec.
3-4-5, 1970 to fill the offices of
president, vice president, secretary-
treasurer, recording secretary, 35
members of the executive board, dis-
patchers, business agents and stand-
ing committees. Polling will be be-
tween the hours of 6 a.m. and 6 p.m.
at 400 North Point St., San Francis-
co, Calif.

Local 11, San Jose

Local 11, San Jose, will hold elec-
tions for all. offices and delegates on
the first Monday and Tuesday in De-
cember. Nominations will be open
for president, secretary - treasurer,
executive board (15 from the San
Jose area, two each from Campbell,
Gilroy, Healdsburg and Hollister).
Trustees will be named (three from
San Jose area and one each from
Campbell, Gilroy, Healdsburg and
Hollister), sergeant-at-arms, North-
ern California District Council and
ILWU International Convention del-
egate. (One officer and one rank-
and-file member must be elected.)

Local 12, Coos Bay, Ore.

Local 12, ILWU, Coos Bay, Ore.,
will hold its election Dec. 7 through
Dec. 11, to fill the offices of presi-
dent, vice president, secretary-treas-
urer, all other offices and standing
committees and 30 members of the
executive board. Nominations will be
made by petition from Nov. 6 through
December 3, 1970. Polling will be be-
tween the hours of 6:30 a.m. and
5 p.m. at 2064 Sheridan, North Bend,
Ore.

Local 18, Sacramento, Calif.

Local 18, ILWU, Sacramento, Calif.,
will hold its election Dec. 17, 1970, to
fill the offices of president, vice
president, secretary-treasurer, dis-
patchers, business agent, standing
committees and 5 members of the
executive board. Nominations will
be made between November 25 and
December 8. Polling will be between
the hours of 7 a.m. and 6 p.m. at
Dispatch Hall, Port of Sacramento.
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Election Notices
Local 19, Seattle, Wash.

Local 19, ILWU, Seattle, Wash.,
will hold its primary election Dec. 9-
10-11 and final election Dec. 16-17-
18, 1970 to fill the offices of presi-
dent, vice president, secretary-treas-
urer, 15 members of the executive
board, two business agents and LRC
members. Nominations will be made
at stopwork meeting, November 19
and close at meeting of Dec. 3. Poll-
ing will be between the hours of
6 a.m. and 6 p.m. at 84 Union St.,
Seattle, Wash.

Local 24, Aberdeen, Wash.

Local 24, ILWU, Aberdeen, Wash.,
will hold its election Dec. 16-17-18-
19, to fill the offices of president,
vice president, secretary-treasurer,
recording secretary and 9 members
of the executive board. Nominations
will be made Nov. 10 and Dec. 8, 1970
at ILWU Hall, Aberdeen. Polling will
be between the hours of 8 a.m. and
6 p.m. at 320 E. Market St., Aber-
deen, Wash.

Local 32, Everett, Wash.

Local 32, ILWU, Everett, Wash.,
will hold its election Dec. 14, 1970, to
fill the offices of president, vice
president,, financial secretary, re-
cording secretary, 6 members of the
executive board, assistant dispatch-
er and standing committees. Nom-
inations will be made Dec. 7, 1970 at
meeting, Union Hall. Polling will be
between the hours of 7 a.m. and
5 p.m. at 1016 Hewitt Ave., Everett,
Wash.

Local 33, San Pedro and
San Diego

Local 33, ILWU, San Pedro and
San Diego, Calif., will hold its elec-
tion in January, 1971, date to be an-
nounced, to fill the offices of presi-
dent, vice president, secretary-treas-
urer, standing committees, business
agents and 8 members of the execu-
tive board. Nominations will be made
between Nov. 16 and Dec. 31, 1970.
Nomination petitions are available
at 806 S. Palos Verdes St., San Pedro
or 1229 Scott St., San Diego.

Local 34, San Francisco & East Bay

Local 34, ILWU, San Francisco,
will hold its primary election Decem-
ber 7 and final election December 8,
to fill the offices of president, vice
president, secretary-treasurer, busi-
ness agent, 12 members of the execu-
tive board, San Francisco dispatcher
and relief dispatcher, East Bay dis-
patcher and relief dispatcher, two
sergeants-at-arms, nine members of
the executive committee, three trus-
tees, three LRC, three convention
delegates from San Francisco, and
one from Stockton. Nominations
must be filed by Tuesday, November
17 at 4:30 p.m. Polling will be be-
tween 7 a.m. and 7 p.m. at Pier 11/2,
Embarcadero, San Francisco, and at
Oakland at 549 East 12th Street.

Local 40, Portland

Loca'l 40, ILWU, Portland, Ore., will
hold its primary election Nov. 23,
1970, and its final election December
9, 1970, to fill the offices of presi-
dent, vice president, secretary-treas-
urer, recording secretary, and nine
members of the executive board.
Nominations will be made by fil-

ing in the hall on or before Novem-
ber 11, 1970. Polling will be by bal-
lots mailed to members for both the
primary and final election, to be re-
turned November 23 and December
9, respectively, to ILWU Local 40,
2401 N.W. 23rd Street, Portland, Ore-
gon, 97210.

Local 47, Olympia, Wash.

Local 47, ILWU, 013.7mpia, Wash.,
will hold its election Dec. 18-19, 1970,
to fill the offices of president, vice
president, secretary - treasurer, re-
cording secretary, assistant dis-
patcher, 6 members of the executive
board, and one member of LRC.
Nominations will be made November
10 and December 8 at stop-work
meetings. Polling will be between
the hours of 7 a.m. and 4 p.m. at 111
West Thurston, Olympia, Wash.

Local 6 Polling Places
SAN FRANCISCO - Local 6 will

hold its annual elections Thursday,
November 19, 1970. Here are the poll-
ing places:

San Francisco
International Headquarters; 150

Golden Gate Avenue, between Jones
and Leavenworth streets, from 7 a.m.
to 8 p.m.
For the convenience of San Fran-

cisco members who work or live on
the peninsula, votes may be cast at
United Steelworkers' Hall: Local
1069, 208 Miller Avenue, South San
Francisco, betwen 11 a.m. and 7 p.m.
Pensioners can vote only at 150

Golden Gate Avenue.

East Bay-Oakland
Local 6 Hiring Hall: 99 Hegenber-

ger Road, Oakland; between 7 a.m.
and 8 p.m.; Columbus School: 2211 -
Seventh Street, Berkeley; between
11 a.m. and 7 p.m.; Veterans Me-
morial Building: 200 Grand Avenue,
Oakland, 11 a.m. to 7 p.m.
South County Athletic Club: 884

Whipple Road, Union City, between
11 a.m. and 7 p.m.
Oakland-East Bay pensioners can

vote only at 99 Hegenberger Road.

Peninsula
ILWU Local 11 Hall: 580 Lorraine

Avenue, San Jose, 7 a.m. to 7 p.m.;
Foresters of America Hall: Middle-
field Road, Redwood City, 7 a.m. to
6:30 p.m.; Local 6 office: 1395 Mar-
ket Street, Salinas, California, 7 a.m.
to 6:30 p.m.

Peninsula pensioners can vote on-
ly at 580 Lorraine Avenue in San
Jose.

North Bay-Crockett
C & H: Crockett, 7:30 a.m. to 8

a.m. and 3:30 p.m. to 4 p.m. (locker
room) ; Port Costa Brick Works: Port
Costa, 10 a.m. (locker room); Kaiser
Aluminum: Benicia, 11 a.m. (locker
room; Owen Plastics: Benicia, 11
a.m. (locker room); Bio-Rad: Rich-
mond, 4:45 p.m. (locker room); Lo-
cal 6, Union Hall: Crockett, 12 noon
to 1 p.m. and 5:30 to 6 p.m. (Fore-
most in Dublin and Richmond
Brick will vote at the union hall in
Crockett).

Also, Bird and Son (Pabco): Mar-
tinez, 12 noon to 6 p.m. (locker
room) ; Kaiser Gypsum: Antioch,
main gate, 7:30 a.m. to 8 a.m. and
5 p.m. to 5:30 p.m.; Standard Pipe:
Pittsburg, 10 a.m. (locker room);
Kentucky Fried Chicken: Concord,
11 a.m. (locker room); Interpace:
Pittsburg, 3 p.m. to 4 p.m. (locker
room).

Stockton
Local 6 union hall: 738 South Lin-

coln Street, 7 a.m. to 6 p.m.
In San Francisco and East Bay

divisions, ballots will be counted on
Saturday, November 21. Other divi-
sions may count their ballots imme-
diately following the election.

All members must have their book
with them in order to vote.
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Local 49, Crescent City

Local 49, ILWU, Crescent City, will
hold its election December 9, to
fill the offices of president, vice
president, secretary-treasurer, ser-
geant-at-arms, three members of the
board of trustees, two for the exec-
utive board, two LRC (Gold Beach),
two LRC (Crescent City) ; one dis-
patcher (Gold Beach) , one dis-
patcher (Crescent City); and a cau-
cus delegate.
Nominations will be made Novem-

ber 11 at the Carpenters Hall, Cres-
cent City. Polling will be between
the hours of 7 p.m. to 9 p.m., at the
Arcade Building, 230 Ellensburg Av-
enue, Gold Beach, Ore.

Local 52, Seattle
SEATTLE - Local 52, Seattle,

Washington, will hold its primary
election December 9 and final elec-
tion December 19, to fill the offices
of president, vice president, secre-
tary-treasurer-business agent, seven
members of the executive board, 5
LRC, and three trustees. Nomina-
tions will close November 19. Polling
will be between the hours of 7 a.m.
to 7 p.m. at Room 205, 204-2nd &
Cherry Building, Seattle, Washing-
ton.

Office Workers' Local 67
Local 67, ILWU, San Francisco,

Calif., will hold election for union
office November 19. To be elected are
a business agent, three trustees, a
chairman, vice-chairman, recording
secretary, three executive board
members and one convention dele-
gate. A three-man balloting com-
mittee will tour each Local office to
accept votes on day of election.

Local 75, San Francisco
Local 75, ILWU, San Francisco,

California, will open nominations No-
vember 10, 1970, for the offices of
president, vice president, secretary
treasurer, business agent, dispatch-
er, assistant dispatcher, nine mem-
bers of the executive board, three
members for trustees and auditing
committee, four LRC members and
one sergeant at arms. Balloting will
be done by mail. Ballots will be
counted December 12, 1970 at 10:00
a.m.

Local 84, Sitka, Alaska
Local 84, ILWU, Sitka, Alaska, will

hold its election December 7, 1970,
to fill the offices of president, vice
president, secretary-treasurer, three
delegates and four members of the
port committee. Nominations will be
made November 23, 1970. Polling will
be at the Longshore Hall, 501 Kat-
lian St., Sitka, Alaska.

Local 91, San Francisco
Local 91, ILWU, San Francisco,

Calif., will hold its election Dec. 1-21,
1970 to fill the offices of president,
vice president, secretary - treasurer,
assistant secretary and executive
board. Nominations will be made
through November 16, 1971, by mail.
Polling will be by mail.

Local 98, Seattle
Foremen's Local 98, Seattle, Wash.,

will hold nominations for officers
for 1971 at the October-November
meetings-to be held on the third
Thursday of each month.

Local 20-A Re-Elects Womack
WILMINGTON - Dave Womack

was re-elected president of Local
20-A at the recent election held at
the US Borax and Chemical Corpor-
ation here.

Others named included: Ray Frey-
ermuth was elected vice president;
Albert Torres, recording secretary;
Robert E. Long, financial secretary;
Dave Moffett, sergeant-at-arms;
chief steward, Nacho Flores; Vernon
Murry, guide; and trustees: Enrique
Garcia, Richard O'Neill and George
Holmstedt.



VE:DISPATCHER Page 12 November 6, 1970

700 Kaanapali ILWU sugar workers join hotel brothers on the line.

Hawaii Hotel Strike
Solid in Fourth Week
HONOLULU — There are definite

signs of progress in negotiations as
the strike of 2,000 ILWU workers at
eight neighbor island hotels heads
into its fourth week.

Strikers, who are maintaining 24-
hour picket lines on the islands of
Maui, Kauai and Hawaii, were en-
couraged by the new contract reach-
ed by ILWU negotiators with the
Maui Hilton, a non-struck hotel
which refused to join the Hotel Em-
ployers Association. Union negotiat-
ing spokesman Eddie Tangen says
the new contract could "serve as a
guideline" for agreement on out-
standing issues with the other ho-
tels.

"We are very pleased with this
settlement. The negotiations went
amicably and whatever problems
there were we mutually worked out.
We haven't computed the cost of the
package, but it is one we are very
satisfied with and the company has
determined they can afford it—still
make a profit and have their em-
ployees working with the best of
wages, hours, benefits and working
conditions."

NEGOTIATIONS CONTINUE

Tangen added, "We are continu-
ing our negotiations with the other
companies operating neighbor island
hotels and hope we can jointly
work out whatever problems they
have in order to end the strike and
conclude agreements satisfactory to
ILWU members working in their ho-
tels."

Contract talks for ten other hotels
—eight of them on strike since Oc-
tober 9 and two locked out a few
days later—begin to move after
Federal Mediator Ron Hagist, act-
ing at the request of Governor John
Burns, succeeded in bringing the
parties together on October 18.

Governor Burns urged that the
parties engage in "intensive, con-
tinuous negotiations." He further
recommended that talks be moved
from Honolulu to the neighbor is-
lands in order to develop an im-
proved atmosphere for successful
negotiations.

In the talks which began October
21 on Maui, management representa-
tives withdrew some of their original
demands which would have reduced
benefits and, in subsequent meet-
ings, made substantial movement
on key issues.

Last week the union negotiating
committee divided up into subcom-
mittees which met management at
each hotel on problems of job classi-
fications and job descriptions. As
The Dispatcher goes to press, the
committee has returned to Honolulu
where negotiations are continuing.
A union strike bulletin asks, "If

the Maui Hilton can pay prevailing
rates and provide decent fringes and
working conditions, why not the
other hotels?"

MAUI AGREEMENT

The two-year Maui-Hilton agree-
ment, ratified October 29, brings
wage increases from 7 percent to 12
percent for the first year, retroac-
tive to October 1, 1970. It provides
an opening October 1971 on wages
and two unspecified items.

Other main items included are
improved pension plan, medical plan,
a dental plan for employees, their
spouses and children, sick leave pay
up to 5 years for illness and to age
65 for disability because of accident,
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Robert Morris, strike strategy committee
chairman, heads walkout from Mauna
Kea Beach Hotel.

premium pay for working split and
short shifts, agreement to discuss
setting up a child-care and develop-
ment center for the benefit of work-
ing mothers, paid meal periods, 2
weeks vacation after 1 year of serv-
ice, 3 weeks after 8 years of service,
4 weeks after 15 years of service,
and many other benefits.

These developments have taken
place against a background of mili-
tant, determined action by workers
conducting their maiden strike, and
maintaining good discipline in the
face of attempts by some hotels to
continue operations with supervisors
and new-hire scabs, an army of se-
curity guards, and provocative in-
sults and rough line-crashing inci-
dents.

Strikers' ranks are solid, and they
have strong community support.
Companies have filed suit against
the union for damages alleging that

Local 6 Wins Best
Pact at Plastics Plant
SOUTH SAN FRANCISCO — Sig-

nificant improvements were chalked
up in the growing plastics industry
with the conclusion of a three-year
contract signed October 23 by Local
6 and Pacific Plastic Products in this
peninsula city.

Wage gains totalling 85 cents for
the three years, with retroactive pay
to July 1 of this year, plus significant
improvements in health and welfare,
vacation, sick leave, shifts, hours of
work and other fringe benefits, were
among the major gains.

The ILWU became bargaining
agent at Pacific Plastics in July,
when it overwhelmingly won an
NLRB election by a vote of 79 for
Local 6, two for the International
Brotherhood of Electrical Workers
and five for no union. The election
was marked by a particularly well-
financed systematic anti-union cam-
paign by the company.

BARGAINING BEGINS

In August, the company—a wholly
owned subsidiary of Cutter Labora-
tories in Berkeley, which is also un-
der contract with Local 6—went into
serious bargaining.

On October 17, after approx-
imately two months of •on-and-off
negotiations, the Local 6 unit voted
by over 95 percent to give 48-hour
strike notice. Negotiators went into
continuous session for three days,
October 21-23, emerging with the
settlement which was ratified by
100 percent at the stopwork meeting,
8 a.m., October 24.

Wage gains are 25 cents as of July
1, 1970, retroactive; and 30 cents on
July 1, 1971 and again in 1972. Nearly
all workers will get a retroactive pay
check of $180.

Other important gains include the
company's agreement to participate
in the Local 6 area plan on health
and welfare and pay the total cost
—amounting to $46.50. (The area
warehouse plan includes hospitaliza-
tion, medical care, dental care, pre-
scription drugs, and choice of plan.

Local 26

Strike At
Stack-N-Pack
In Third Week
LONG BEACH—A strike by mem-

bers of Local 26 at Stack-N-Pack Co.
for union recognition is now in its
third week with no sign of move-
ment on the part of the company.
The strike began Wednesday, Octo-
ber 14, when the employer refused
to recognize the ILWU after organ-
izers had signed up 21 out of 23
workers.

According to Local 26 president
Joe Ibarra, informal negotiations
have begun but there .is not much
sign of progress.

When the strike broke out, em-
ployers tried everything they could
to break it. They brought in armed
professional muscle, they brought
down immigration authorities to
harass Mexican-American workers,
and they got the parole department
to begin sending down scabs.

One parolee told Local 26 presi-
dent Ibarra that his parole agent
had told him if he would not accept
the job at Stack-N-Pack he would
go back to prison.

It covers all employees and all de-
pendents.) Previously, the worker
had to contribute to a plan that
would cover spouse and dependents.

SICK LEAVE

The sick leave provisions consti-
tute a new breakthrough in the plas-
tics industry, including five days of
sick leave per year for those with
one year or more of service. Em-
ployees with two or more years may
accumulate ten days of sick pay. Va-
cations were improved to three
weeks after seven years of service, as
against the previous plan of three
weeks after ten.
Shift premiums were raised to 13

cents for swing shift and 25 cents for
graveyard. Shift workers will re-
ceive the same premium pay on va-
cations, holidays, and sick pay. Pre-
viously, vacations were paid at
straight time only.

There will be nine and one-half
paid holidays (one-half day before
New Year's Eve) and any worker
laid off seven days before or after a
paid holiday is qualified for holiday
pay.
An income tax break was nego-

tiated so that when a worker re-
ceives vacation pay in one lump it
will be prorated according to the
uniform income tax schedule
throughout the year.

There were other improvements in
shift schedules and hours of work
and several other items which will
be included when contract language
is completed by the middle of No-
vember.

COMMITTEE
The agreement was called the

"best contract in the disposable plas-
tic industry," by business agent Joe
Lynch and chairman of the rank-
and-file negotiating committee Mol-
lie Colhour. Other negotiators in-
cluded Eileen Rigsby, Tony Wong,
and Angelo (Sonny) Garcia. Nego-
tiations were conducted by Lynch
and Local 6 president Curtis McLain,
with the aid of Northern California
regional director LeRoy King.
Local 6 officers emphasized the

significance of this advance in this
industry, considered the biggest
growing industry in the United
States.

Pacific Plastics manufactures dis-
posable plastic products, such as dis-
posable food containers, glasses, cof-
fee lids, and in this case, much of
the disposable plastic medical equip-
ment used by Cutter Laboratories.
This type of product, it was pointed
out, can be recycled, and this is an
important part of the work being
done by the Local 6 members at that
firm.

Exec Board To Meet
In Vancouver, BC
SAN FRANCISCO — The Interna-

tional Executive Board will convene
at 10 a.m., Wednesday, December 2,
at Vancouver, British Columbia, it
was announced by Louis Goldblatt,
secretary-treasurer.
Members of the board are the

titled officers, president Harry
Bridges, vice presidents William
Chester and Jack Hall, and Gold-
blatt; plus the following from the
ILWU areas: Southern California:
L. L. (Chick) Loveridge and Paul
Perlin; Northern California: Paul
Heide, James Herman and David
Littleton; Oregon: Wes Johnson; Pu-
get Sound: Ed W. Anderson and
George Ginnis; Canada: Robert
Peebles; Hawaii: Carl Damaso, Yo-
shitaka Maeda and Frederico Paul-
ino, Sr.

AFL-CIO members employed by con- Only after Local 26 contacted the
struction companies have been kept state parole office did the flood of
off their jobs. parolees and scabs stop.


